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Abstract 

This study considered the relationship of Hf a-script 

decisions to an individual's occupational interests. A variety of 

definitions and functions of work were discussed, and the 

influences or early f amity parenting styles and mode-ling were 

explored. 

The theory of Transactional Analysis was used as the basis 

tor explaining emotional and psychological needs of individuals. 

The origins of the three ego states, Parent, Adult, and Child, 

were describad and defined The lit~ script, or life plan, (',f 

individuals, developed from decisions: which are ba$&d on 

messages and modeling from parental figures, was used to 

determine tne executi·1e ego states of U1e subjects. The ego 

state which dictates a person's behavior is said to have 

executive power. 

In a clinical study involving 31 adult clinical patients the 

relatiot~ship of an individual's occupational decisions, resulting 

in his or her life-script, were examined along two dimensions-­

HoUand 's primary personality type and Executive Eg0 State. 

HoUand ·s Self-Directed Search( 197 3), \Alas used to determine 

the subjects' primary ~rsonality types, which w&re then 

compared witt1 subjects· executive ego states. These ego states 

were derived !rom a clinical study in which three clinicians 

rated subjects to determine which ego state was executive in a 

consistent measure. 



In spite of the agreement of the clinicians regarding executive 
ego status, no other significant findings arose from the study 
that would link executivoi eg~ state to tl1e choice of a career. 
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!ntrodudion 

Work is an important part of the lives of most people, and 

for many years researcher: have probed the issues involved in 

career choice and job satisfaction. Holland ( 197 3) develo~d a 

theory of occupational/personality typE-s based on the idea that 

pref E\rences for occupations are expressions of ~rsonality and 

are a direct product of an individual's life history. 

Job-related conc-erns can have a:1 impact on ph},sical and 

mental heal~h aad on personal and socl&l relationships in an 

iudi":1idua1's life. Problems outside u1e workplace have a great 

deal of effect on a person's satisfactivn and on the ability to 

periorm successfu1'y on the job. 

Roe's theory ( 1956) states that individuals inherit a 

tendency toward a manner of expending psychic energy which 

is combined wii.h childhood experiences to produce the general 

style by which an indivtauat satisfies needs. Motivation is 

largely the result of the intensity of needs. Occupational choice 

depends on how the individual learns to satisfy these needs 

through two types of acth1ities, those involving and those 

excluding interactions with people. 

Transactional Analysis, (Berne, 1962) a personality theory, is 

based on the idea of the importance of early childhood 

experiences and their effect on the life of an individual. 

Individuals learn particular behaviors and decide on a Ufe­

script, based on those childhood decisions. These behaviors and 

decisions form the ~rsonaUty of an individual and motivate 



him or her to mak~ particular choices in adult Uf~, including the 

choice of career. The individual will make career choices based 

on these early influences in order to futf ill needs. A pirson ·s 

life-script will ~rovide an overall life plan and a life style for 

carrying out that plan. 

The theory of Transactional Analysis divides the personality 

into three ego states, called the Parent, Adult, and Child. Ego 

stat.es may b~ viewed in terms of structure or tunction. A 

structural ego state model concerned with content of ego sta~s. 

A functional_ model is concerned with their process. These 

ego states are developed by the types of parenting messages 

which are given to an individual as a young child and are 

expressed by the individual as behaviors and beliefs, forming a 

particular frame of reference which permeates his or her life. 

The lite-script is comprised of th~ parental messages, and 

modeling, the decisions a child makes based on those messages, 

tile function of the ego states, and the functioning behavior of 

that individual In the pre~nt. 

This study investigates whether the influences resulting 

from the Ute-script of an individual motivate him or her to 

choose a particular type of career. 
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CHAPTER II 

LITERATURE REVIEW 

This chapter will explore the literature on variables \.1/hich 

influence career choices. Herr and Cramer ( 1988) state that 

according to studies "approximately forty percent of the 

American adult population is coping inadequately \\Tith typical 

tif e problems, such as, getting work and holding a job, buying 

things, managing one's economic life and parenting" (p 13). 

. Work: Definiti..)ns and Functions 

Work can be defined in a variety of ways. It has been 

classified as good and bad. From the earltest days of recorded 

history, work has been a subject of controversy. It has been 

seen as punishment, fit only for slaves to do so that their 

masters could have unlimited leisure, and it has been defined as 

a way in Whi,;h people e.chieve creative and influential purposes. 

(Herr & Cramer, 19ta). 

The National Vocational Guidance AssociaUon defines work as 

a ·conscious effort, other tt1an having ac its J.>rimary purposes 

either copin& or relaxation, aimed at producing ben&f its tor 

oneself and/or others" (Sears, 1982, p. 13 7). 

Work can serve a variety of purposes for people. Some see 

work a~ a way to acquire inoney to buy the material th1ngs 

which they believe will fulfill their needs. Others see work as a 

way to gain status, ider.tity, and as evidence of success. Some 

people attempt to fi11 a sense of order and a sense of being 

needed by others. Work can also be a method of fitting time tor 
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people because they do not feel comf ortabte 1.;Jith leisure time 

(Herr & Cramer, 1988). Still others attempt to tilt social needs of 

meeting people and makir.g friends. 

&row ( 1984) describes what h~ terms "occupational 

socialization" as 

the intricate hirth-to-death process by which one 
acquires one's v1&w of the humar, world and its 
institutions, on(t's beli~fs, loyalties, convictions of right 
and wrong, and habitual response modes. The learning 
is both formal and informal, deliberate and incidental, 
conscious and unconscious (p. 161). 

Contemporary career counseling literature gives many and 

varied reasons for career changes and dissatisfaction with 

occupational choices. Among the reasons cited is that the 

marriage rate is slower, women are getting marri&d later in lit&, 

and there is a prevalence of divorce today. The birth rate has 

declined, and this has caused increases and decreases in the 

number of workers, affecting both the opportunities open for 

workers and the types of goods and services in demand tor 

society. This changing occupational structure has caused 

unemployment and f rustraUon as well as opportuniti~s (Herr & 

Cramer, 1988). 

Individuals tend to define work as good or bad, depending 

on how it meets their needs. Some types of work do not gratify 

the particular needs of the people, and they begin to view their 

work as routine and repetitive, ottering limited possibility tor 

personal achievement. In the population of the United States 



then~ are groups of ~ple who are just surviving. These groups 

are made up of people who are very poor, elderly, poorly 

educated, depressed, and are lacking the confidence required to 

take advantage of work opportunities which might improve their 

lives. Many people are obsessed with gaining materialist goals, 

seeking the "good life" as described by the media. Stitt others 

appear to be less motivated by money and social status, and 

more motivated to seek new lif '> styles and new identities (Herr 

& Cramer, 1988). 

For the purposa of this paper, the writer defines work as the 

particutar career which an individuat chooses in order to provide 

a livelihood, to se~k personal satisfaction, and to tutfill 

unconscious needs. 

Correta~s of Career Choice 

Why do people seek particular careers, and what do they 

hope to achieve in those careets? The question of the 

motivation which influences the individual in his or her career 

goats is the subject of this study. People enter counseling to 

change something in their tiv~s. They may want to change their 

tife situation, make a decision, or understand what is happening 

in their lives. Very often they describe their unhappiness in 

their chosen car<:ars as a cru.ciat prohtem. As they gain 

confidence in themsetves, they oft.en want to chang& careers, 

but many seem vague about L~eir reasons for changing. 

In an attempt to el:plain the reason$ which cause peopte to be 

dissatisfied at work, many authors cit& early childhood 

experiences, types of parenting, and environmental influences 
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as motivation to make career choices. 

Hales and Fenner ( 1973) from a study of sixth-graders have 

reported findings indicating that values related to work begin to 

form in childhood and these values enter into preadolescent 

vocational behavior. 

Cooker's research findings ( 197 3) suggest that the valuing 

process begins in the preschool period. Boys appeared to value 

such things as money and control more than girts. Girts placed 

more importance on altruism and helrAn~ others. Their evidence 

showed that ~elementary school chill'.ir~n have already begun to 

assimilate perceptions and preferences that may be Wholesome 

and !lleaningfut or distc,rted and ulUmat~ty harmful to 

aspirations and achieve:ment" (p .. 114). 

Mitter ( 1978) examin&d the childhood anteced&nts to career 

maturity attitud~s in young adulthood and found some support 

for the hypothesis that parental attitudes and behavior are 

positive,y associated with career maturity attitudes among 

community college students. 
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Roles in the Family Structure 

The course of an individual's development and his or her 

occupational choices may be dependent on the birth order of 

childre.i in a family. The course of one's development i~ 

de~ndent on when one is born, how many others are growing 

up at the same time and competing for opportunities available, 

and how sex toles are defined in one ·s historical time ( Herr & 

Cramer, ( 1988). 

Hotchkis$ and Borow ( 1984) reported the effects of social 

class on occupations chosen and on other aspects of work 

identity and career. Of major importance in this work are 

findings that report that family effects are important predictors 

of occupational choice and work adjustment. Career statuses, 

such as education, occupation, and incoffie are passed from 

g~neration to generation through a sequence of interpersonal 

p~ocesses. 

Family inttue::~es, including childrearing patterns and 

socioeconomic level, also appear to have an effect on 

occupational choice and on career maturity. Basow and Howe 

( 1979) examined the inttu"nces of various models on the careers 

of 300 randomly chosen cottege seniors. They found that 

"parents were the most influential models, and nonparent, 

non~acher adults were the l~ast intlu.ential. Females were more 

significantly affected than were males" (p. 2 43). 

Werts ( 1968), usin~ almost 80,0:)0 college fresl~men, 
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compared fathers· occupations with sons· career choices. His 

results suggested that "certain groups of occupations, such as 

physical sciences, social sciences, and meJicine are inherited" 

(p. SO). 

In a study of sixth-graders, Creason and Schilson ( 1970) 

found that childria's expressed occupational preferences are 

g~nerally higher than their fathers· occupational levels. 

Schulenberg, Vondrac~k, and Crouter ( 1984) found that the 

~hildrearing by parents lea.as to differences in the vocational 

development of sons and daughters. MacKay and Miller ( 1982) 

found that elementary school children from middle and upper 

sociotconomic backgrounds choose white-collc\.r and protessional 

occupations as goats. Children from lower socioeconomic 

backgrounds have goals whir.hare n1ore like those of their 

?arents. ThEty r1~port that these attitudes are f irmty established 

by the time the child is in grade 3. n1ey saw a positive 

relationship between socioe<;onomic level and complexity of data 

,. manipulation in occupati<'nal choices. 

Emotional and Psycho!ogtcat Needs 
In this writer's experience with clients in psychotherapy, 

1t appears that the workplace offers compensation for an 

individual ·s emotional anci psychological needs. Mone1! is one 

reward for work, and the meanings of the reward are as varied 

as people, but there are some styles honed by basic needs that 

can be identified as the ne~ds for power, love, and security. 

People attempt to answer some need inside them to attain a 

confirmation of status, appreciation, worth, and being needed. 
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In the family there is competition between siblings tor at~ntion. 

This need for recognition and statm. motivates some people to 

choose a car~er in \llhich they believe tnat need can be satisfied. 

E:~ctations and stereotypes also appear to influence 

vocational decision-making. Information that people have 

regarding occupaticns i~ nf~n indirect ideosyncn:1.tic and 

sterotypic. Such stereotypec, have been found to develop by the 

beginning of elementary school or earlier (Rosenthau & 

Chapman, 1980). 

Another personality variable that seems to be related to 

vocational choice is risk-taking. An early work by Ziller ( 195 7) 

found that there was a significant relationship between 

vocational choice and a prvpensity tor risk-taking. The person 

who is open to new experiences and a rejection of tradition may 

indicate self-confidence in dealing with life contingencies. 

Witmer and Stewart ( 1972) reported findings that show that 

preferences for taking risks reflects general lite-style, and those 

who are open to new experiences may indicate self-confidence 

in dealing with life. 

Webster's dictionary defines status as "relative rank or social 

positior .. - If the individual's wish to reach the heights is 

uppermost, then to sit at the "big people's" table, the conference 

table, with the "big boys- is a goat. To be the boss and to do to 

the underlings what was done to him or her is the achievement 

◊! success (Barbanet, 1985). 

To be "looked up to- is what the rew-ard of respect is about. 

Chitdren literalty have to look up to their parents, and they must 
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resp~t them. As adults, they witt seek to attain the respect 

which they had to give to others as children. It is better to have 

the upper hand than to be the one who is punished. Those who 

know this first hand are motivated to have power and to 

compensate for painful underlying feelings of helplessness and 

humiliation (Barbanet, 1985). 

Barbanet ( 1985) suggests from her work with employees 

in business that power is often crJciat to people with a 

backgr<'und of rejection by one or both parents or by society. 

:>ivorce, death, or deprivation often teach children to depend 

on themselves. The underlying rage, that fuels the fire of 

proving one's self-worth, of~n serves to keep others in tine 

~nd propels these people to the top. 

This need to be at the top wi11 motivate a person to choose 

a career which witt attow him or her to reach that goat of being 

in a position to have power to control others below him or her. 

However, many of those who reach the- top, and have atl those 

things which they wanted, still do not feet that they are 

worthwhile as persons. They witl of~n be motivated to seek 

futtmment by changing car&ers as tllough sett-worth can be 

achi&ved by a cc.1reer in 3.nother place. 

Hitt.on (1962) stat~d the b<;lief that career decision-malt.ing 

may occur through the concept of cognitive dissonance. 

Festinger ( 195 7) deiines _;ognitive dissonanc~ as Nthe discord 

introduc~d into one's perceptions of the world by the 

observation of events that are grossly at variance with 

e~ctations" (Osipow, 1983, p. 317). He believed that attempts 
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ti> reduce cognitive dissonance provide a very potent motivating 

agent b&hind human behavior. 

As people go about making a vocational ch◊ice, they may 

search for environments that they perceive \I/ill meet their 

needs and expectations (Holland, 1973). 

Wegscheider ( 1981) describes the effects of birth order on 

the role choices of children who are reared in dysfunctional 

alcholic f amities. She labels these survival roles as Hero, 

Scapegoat, Lest c_~hitJ, and Mascot. The first-born child, Hero, 

becomes the.caretak~r of the family, and he or she is found in 

the care taking professions £uch as therapists, social workers, 

nurses, and do~tors. The s~•cond child, the Scapegoat, a reverse 

image of the Hero, gets in tr"uble and often has difficulty in U1e 

work world. The third child, the Lost Child, is described by 

Wegacheider as the forgotten child, receives tittle praise for 

achieving and wilt be f oun1 in careers which reinforce his or her 

feetingof isolation. The fourtn chiJd, Mascot, will be found in 

careers in which he or she can get attention and please others. 

Influences on Women 

The career motivations of women are changing slowly. 

Although some women have made great advances in attaining 

equality in career choices, the majority have stayed when~ they 

were or have actually lost ground. Women are advancing into 

jobs previously considered mate-only jobs, but the "majority of 

employed women work in only twenty of the 440 occupations 

classified by the census" (Tavris, & Wade, 1987). 
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Traditionally, the family encourages females to choose 

"acceptable" female roles. School curriculums and advisors 

continue this pattern by encouraging girls to follow certain 

educational paths, viewed as desirable and possible. 

Employment practices fulfill this prophesy by hiring women 

to fill sterotyped feminine positions (Shertzer & Stone, 1988). 

Women tend to be motivated to prepare for the jobs they can 

expect to get, even when it means less income. Sex role 

socialization begins in early childhood and, influenced by 

family, TV, books and schools, steers women into traditional 

jobs, and men into traditional male jobs. This influence appears 

to be more powerful for young adults 'Who grew up in working­

class families (Bee, 1987). 

Ptrsonality/Enyironm~nt Interaction 

Hollnnd ( 1959) found in his research that individual behavior 

~s a function of the interaction between one's personality and 

environment. Therefore, people took tor those occupational 

settings that permit expressions of their personality 

characteristics. Thestt characteristic3 are a result of the 

environment of parents, schools, and neighborhoods which 

reinforce some behaviors more than others and provide 

different models of suitable behavior. Bee ( 1 qa7) cites a 25-

year longitudinal study done by Huntley and Davis ( 1983) which 

found that the "values espoused by a group oi men when they 

enter~d college and when they com~leted coUege were good 

pred!ctors of their career \'.:hoices over the next twenty-one 

year~" (p. 2 15). 
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Super ( 1984) states that people choose occupations which 

permit sett-expression, thereby implementing their sett-concept. 

He be ti eves that the f amity plays a critical rote in the formation 

of the lndividuat's sett-concept. Family membership factors 

determine an individual's social class, financial resources, and 

attitudes toward "~ork. 

Transactional Analysis 

Transactional Analysis, a ,ersonatity theory, conceived by 

Eric Berne in the mid-1950s, has as its basis the importance of 

the early childhood experiences and the effects of those 

experiences on adult Ute. :Berne began to formulate his theory 

as he noticed that his clients in psychotherapy sessions seemed 

to react in difforent '4/ays almost as •f they became different 

people in each ni::w situation. He also ob3erved that the client's 

responses appeared to be W6'11 estab:~shed and appeared t.v 

operate automatically (Litt, 1988). 

Transactional Analysis is a Hpotnt ot view and a theory ot 

personality development, intrapsychic functioning, and 

interpersonal behavior" (WooUams & Brown, 1978). The 

analysis of What is going on in people can be seen by dividing 

the p~rsonality into ego shtes (Defined below). Transactional 

Analysis describes three active, dynamic, and observable ego 

states which are labeled the Parent, Adult, and Child. (When 

capitalized, Parent, Adult, and Child refer to ego states.) Each 

person has a basic innate need tor strokes and recognition, and 
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will design a life script plan, formed in childhood, and based on 

early beliefs about one's ~elf and others (Dusay & Dusay, 1984). 

TA th~ory is !Jas~d on a decisional model. Each individual 

learns specific behaviors and decides on a life plan while 

growing up. Although childbood decisions are strongly 

influenced by parer1ts anri ,?thers, each individual makes these 

decisions in his or her own unique style and will make those 

decisions based on his or her perceptions of what will gain 

approval from parents (Woollams & Brown, 197 8). 

structural Anatm 
Ptfinition of ego stat&i. Att the various ways that an 

individual behaves, thinks, and feels are put into three large 

categories called Parent. Adult and Child (See Appendix A). 

The Parent ego state is a collection of attitudes, thoughts, 

behaviors, and feelings which an individual has taken in, and 

integrated, from those who were considered parent figures or 

,. authorities. These parent messages were received by the child 

at a very early and formative time of hf e, from birth to about 

six to &ight years of age. One of the primary things which 

parents do is to define for their children how to perceive and 

Jeal with the world. The child is reacting to and recording all 

the important things that parent figures do. The tone of voice 

and body languag&, as well as parents· words, influence how the 

child will receive and perceive thos~ messages (Woottams & 

Brown, 197 8). 

The Adult ego state organizes inf ormatfon, estimates 
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probabilities and makes logical statements based on tacts as 

the individual kno-ws them. The Adult gathers, st.ores and uses 

information from many sources, both externally and internatty. 

The Adult ego state is the rational, thinking part of the 

personality, and uses such questioning words as who, what, 

how and why, manifesting itself, nonverbally, through attentive 

listening, good eye contact, and other gestures signifying 

contemplative thinking (Lill, 1988 ). 

The Child ego state is the emotional part of the personality, 

and it is the.origin of feelings, creativity, spontaneity and 

sexuaJity. This ego state is divided into two parts. The Natural 

Child is spontaneous without concern for the reactions of other 

people. The Adapted Child behaves as if a parent were 

watching, adapting in the ways he or she learned were expected 

by or acceptable to parent figures. The Child ego state consists 

of feelings, thoughts, and ~ha vi ors which ar~ typical of children 

or of spontaneous adults (Woollams & Brown, 1978). On a 

continuum, varying from very compliant to very rebellious, the 

Adaptive Child adapts to others usit1g the behavior which was 

reinforced or stroked, in the child's formative years. 

The Adntt ego state carinot maintain social control in any 

situation without a <.~rtain amount of cooperation from the 

Child ego state. A failure of social control is usually more an 

indication that the Chi1.d ~go state ts be<..oming increasingly ups\ft 

than that the Adult ts not sufficiently programmed or informed 

(WooUams & Brown, 1978). 

As a child is growing up, he or she hears, watches, infers 
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and experiences the grown-ups around him or her. The child 

begins to decide how to react to these adults in order to function 

and survive in the environmer.t The child unconsciously begins 

to decide what his or h&r script is to be. The Somatic Child as 

described by Woollams and Brown ( 1978) 

contains memories of past experiences, v./hich 
are often called tapes, and are stured in the brain 
in units ·which may b~ played ba~k at any time. 
A typical child memory is a cozy f &eling of warmtli 
and comfort while being breastfed. An Adapted Child 
tape from a l&.t~r ~ge might be ar intense fear 
experienced whe:: yelled at by Dad for masturbating. 
(p. 9) • 

Each indivi'1uat 1uickly develops an intuitive, curious, and 

creative part of the Child ego state, called the Little- Prof &ssor, 

which is very in~rested in him or herself and the world and is 

available throughout life. The Little Professor thinks intuitively, 

using subjective rather than logical ways of und&rstanding 

others. This part attempts to figure out what parents exp~ct, 

and discovers which behaviors and feelings will gain their 

approval. The Child then develops a way of behaving, which is 

reinforced, and eventually, becomes automatic (Woollams & 

Brown, 1978). It is these decisions, based on subjective guesses, 

which witl influence the ways in which the child will formulate 

his or her life plan and which will eventually include career 

choices for adult life (Woollams & Bro-wn, 1978). 

Dolliver and Mixon ( 1977) report their findings of a study 

which classified occupations with ego states. They demonstrated 

a corre~pondence between occupations judged to fit Berne's 
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( 1972) ego state descriptions and Holland's ( 1966) vocational 

types. They ref ramed, in Transactional Analysis terms, Holland ·s 

"occupational personality types" which are based on the idea 

that prE.f erences for occupations are expressions of personality 

and are a direct product of an individual's life history. Holland 

described the six basic personality types as Realistic, 

Investigative, Social, Conventional, Enterprising.and Artistic. 

Dolliver and Mixon ( 1977) found that the Nurturing Parent 

descriptions fit with the helping professions such as teacher, 

social worker, minister-priest-rabbi, counselors, psychiatrist/ 

psychologist, as well as mother and parent. These items 

correspond to Holland's Social type. Hottand's Realistic type was 

found to be similar to the Critical Parent, and included 

occupations such as lawyers, potice,administrative jobs, and jobs 

in the armed forces. Occupations in the physical and natural 

sc!ences, mathematics and statistics describe the Adult ego state 

~ich fits Hotlanc·~ Investigative type. 

The Natural Child ego state fits occupations which are 

creative, entertaining and playful activities, corresponding to 

'Holland's Artistic type. The Adapted Child occupations are 

those which require stereotypic, non-assertive or conformist 

beha'1ior, such as fact.cry work or accountants. The little 

Prof e'>sor fits the role of a salesperson, politician, or artist, and 

seems to fit Holland's Enterprising type (Dolliver & Mixon, 

1977). 
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Executive P.ower. When an ego state dictates a person's 

bthavior, that ego state is said to have executive power. 

According to Berne ( 1977) 

the ·real solf' is the part of the personality Which is 
experienced as ·me,· While the executive is the part of 
the personality which is actually in control. When the 
·real self' and the executive are in the same ego state, 
the person feels c<>ngruent with his or her behaviors, 
and they are said to be ego syntonic. Ho~ver, when 
the ·real self' and the e1r~cutive are in different ego states, 
the person feels incongru&nt witl1 his or h~r behaviors, 
Which are then called dystonic. (p. 32) 

The executive ego state Which an individual uses most of 

the time will be determined by tt1e behaviors and attitudes 

Which were stroked by parents and thus reinforc~d. Thus, tt1e 

executive ego state, Which dictates the individual's behavior, 

will determin'd many significant decisions (Berne, 1977). 

The basic motivating !actor for all human social behavior 

is a Hf e!ong need for human recognition, which in Transactional 

,. Analysis theory is termed strokes. Strc11,es may be physical, 

verbal, nonverbal, or symbolic, and as U1ey grow up, children 

search for ways to get those necessary units of recognition 

(Dusay and Dusay, 1984). 

Life-- Scrlp.t. Woollams and Brown· ( 197 8) define script as 

·a personal life plan, upon Which an individual decides at an 

early age, in reaction to his or her interpretation of external 

and internal t.1Vents" (p. 151 ). The individual may make choices 

either with or without his or her conscious awareness. 
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Through the child's interactions With parents/parent figures, 

a pati:.ern of stroking develops, which may be nurturing or 

critical. From this stroking pattern, ttie child, at an early point in 

life, makes a basic existential d~cision about whether he or she is 

OK or not OK. Since the interaction of child and parents is the 

origin of this decision, ?3rents continue to reinforce that position 

by continuing the reinfor~ing messages, both verbally and 

nonverbally (Dusay and Dusay, 1984). 

People make script decisions at all ages, but the most 

importa11t de.cisions determine a person ·s basic character 

structure and are made by six to eight years of age. Trimble 

( 1977) describes the script process when he says that 

Individuals adopt a life script position in early childhood 
when the Adapted Child ego state makes a firm decision 
not to do something ever again so as to avoid being 
abandoned ,>r harmed. Even though it is the parent who 
supplies the message that sets the life-script, it is the 
child who decides the injunction, and is thereby responsible 
for the decision. (p. 300) 

,~, Negative, restrictive script messages, called injunctions, are 

given in early childhood and, in many cases, b&fore the 

development of language in the child. A parent's injunctions 

cannot make the child write his or her script in a particular 

wi.y. It is the child who translates the injunctions that he or 

she recei•1es, and <4ecides what to do with them. One child may 

accept an injunction against belonging and become a toner, white 

another child may find a way to belong and receive nurturing in 

a friend's !amity, ingeniouf1y easing the impact of the 
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injunction. Stiil another may simply refuse to accept the 

injunction altogether (Stewart & Joines, 198 7). 

Categorical injunctions . (See Appendix B for detailed 

description) Categorical injunctions involve a wide range of 

behaviors, feelings and thoughts, and several themes emerge 

~!hich aft ect the individual's health, economic and educational 

goats, social relationships and self-actualization. These 

injunctions prohibit or limit the individunt's autonomy, that is, 

th~y limit the functions of the Adult (Goulding & Goulding, 

1976). 

In the categor~T of health injunctions, children get messages 

that say there ia something wrong with them, and perhaps 

they shouldn't have boen born. Children may get nurturing 

strokes only when they are ~11, or for feeling "crazy," as defined 

by parents. Included in these injunctions are messages which 

prohibit .::toseness, both in the family and outside the family . 

In!unctions regarding economics and educaUon often 

prohibit children from 1~c1rning t.o tllir1k or decide tor 

themselves. They may gat permission ro think for siblings, 

or to be smart ir,. school and jobs, but tt1~y are made ro feet 

inadE-quate when they think and d&<.1de issues for themse1ves. 

These injunctions can pr~vent thitdren from being in control 

of their lives and f r()m being successful. Messages to be 

pertect and t.o never quite achieve their goals wilt be found 

in this area of injunctions (Stewart & Joines, 1987). 

Social injunctions are integrated When children are taught 

20 



not to trust, belong O! need others. The children Who receive 

these injunctions decide thi¼t they will have to make it on their 

own in life. They will feel that others are more important than 

they are, and will not speak up for themselves. They are 

strokb'd for "doing" rather than "being, .. and they will not 

acknowledge th':ir own needs (WooHams & Brown, 1978). 

Injunctions which prohibit self-actualization prohibit the 

,~hild's feolings t·y S(#nding a message that the child's feelings 

make- him or her weak and are inappropria~. The child is 

given_messages that he or she is not lovable or powerful, and 

that he or she must be car&ful and not take risks. These 

messages can squelch the child's natural creaUvity and curiosity. 

This child will learn that acting like a child and having fun is 

inappropriate, and he or she will feel dependent on parents 

while attempting to be grown up at the same time \.1/ithout 

receiving healthy support from those parents 

(Stewart & Joines, 198 7). 

Parents and parent figures send injunctions, messages to 

children verbally and nonverbally, through attributions and 

modeling. Since parents are such significant people in the child ·s 

developing life, the parent's messages and modeling are 

powerful. Parents, o!der siblings, respected peers and other 

important persons model how to be a person. Children often 

believe the modeling is for them and respond to it with a 

decision. An attribution is a message about what or who a 

person !S. They are powerful messages since they define or 

~abet the recipient in some way. The vulnerable child 
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e~riences little room for choice. Some examples of 

attributions are to label a child as irritating, slow, cute, or bad. 

The child may be told tha-.: he or she never does anything right, 

that he or she is like a relativ~ Who is alcoholic, inferring that 

the child is a failure (Woollams & Brown, 197 8) 

Sometimes parents will dirtctly or indirectly indicate to their 

children what they want from them Examples of this message­

giving are statements like, "Keep at it, and don't come back until 

you have it right." Another might be, "Do your homework, and 

get ahead in .the world" (Stewart & Joines, 198 7). 

The power with which a message is delivered determines 

how the child will receive the message and how the child will 

translate that message, resulting in a decision Which becomes 

part of :-its or her script. The timing of the message is also 

1mportant, depending on the age of the child. The power of 

a message may be increased by the frequency and emotional 

intensity with which the message is given by parents 

,. (Woollams & Brown, 1978). 

SWpt Analysts and Motlvts ,or career Choice~ 
DefintUon of scrtpJ. All of these injunctions make up what 

is called a Uf e-script. Children decide at an early age wbetl1er 

they will accept or reject these messages. Those which they 

accept will determine how they wilt live their lives, what their 

relationships will be like and the kmds of choices t11ey will 

make about car~ers. Unless they beccme aware of the rules by 
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which they are living, they will continue to use their oi.Jtdated 

plan for life (Stewart & Joines. 1987). 

Each person makes a series of decisions which are a 

·compromise between what he or she wants, on the one hand, 

and vulnerability to outside pressures on the other hand" 

(Woollams & Brown, 1978, p. 176). These decisions form a 

comprehensive life plan, or life script. In script theory the term 

decision is used in a technical sense that is different from the 

usual dictionary meaning of the word. Th~ child's script 

decisions are not made in the deliberate thinking way that one 

asscciates with adult decision-making. The earliest decisions 

result from feeling~, and they are made before the child has 

words, and are reinforced by parents (Surwart & Joines, 1987). 

These script decisior,s, which may-have detrimental effects, 

inlluonce the individual in aoutt life and in the success or 

failure of that individual in his or her occupational life. 

successful organizations know that public stroking of employees 

,. for job~ done well is good for corporate health ~nd wealth. 

Newsletters, simple ceremonies, and recognition for 

accomplishments motivate employees to continue doing a good 

job. Knowing that it ii possible to get "love" in these -ways 

compenscites the worker for underlying feelings of 

unworthiness which originated in childhood (Barbanel, 1985). 

In many families love was in short supply, and in some 

families money was mo!e plentiful than love. A common 

fantasy that children have as they are gro\.1/ing up is that love 
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Appendtxc 

Chi-square 14 

Contingency T~.bte Analysis 

summary Statistics 

DF: 

Total Chi-Square: 

G Statistic: 

Contingency Coetf icient: 

Phi: 

1 

1.6361 

• 
.2239 

.2297 

Chi-Square with continuitt correction: .0555 

Observed Frequency Table 

Column 1 Column 2 Totals 

Row 1 1 0 1 

Row2 11 19 30 

Totals: 12 19 31 

Percents of Row Totals 

Column 1 Column 2 Totals 

~ow 1 

Row2 

Totals: 

1ooi 

36.67i 

38.7 li 

86 

p = .2009 

p :'. .8137 



Apper.dixC 

Percents of Column Totals 

Column 1 Column 2 Totals 

Row 1 

Row2 

Totals: 

Expected values 

Column 1 

Row 1 .39 

Row2 11.61 

Totals: 12 

oi 

100:1 

100:1 

Column 2 

.61 

18.39 

19 

,... Post-Hoc Cell Contributions 

3.23:g 

96.77:g 

100, 

Totals 

1 

.30 

31 

Column 1 Column 2 Totals 

Row 1 

Row2 

1.28 

-1.28 

-1.28 

1.28 

87 
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AppendixC 

Chi-square 15 

Contingency Table Analysis 

Summary Statistics 

DF: 1 

Total Chi-Square: .3541 

G Statistic: .3553 

Contingency Coefficient: .1063 

Phi: .1069 

Chi-Square with coutlnuity correction: .0511 

Observ~d Frequency Table 

Column 1 Column 2 Totals 

Row 1 

Row2 

Totals: 

5 
7 

12 

Perc~nts of Row Totals 

Column 1 

Row 1 33.33:g 

Row2 43.75~ 

Totals: 38.711 

10 

9 

19 

Column 2 

66.67i 

56.251 

61.2gi 

15 

16 

31 

Totals 

100~ 

1ooi 

1ooi 

88 

p = .5518 

p • .8211 



App~ndixC 

Percents of Column Totals 

Column 1 Column 2 Totals 

Row 1 

Row2 

Totals: 

41.67:C 

58.33:C 

1ooi 

Expected values 

Column 1 

Row 1 5.81 

Row2 6.19 

Totals: 12 

52.63:C 

47.37:C 

100~ 

Column 2 

9.19 

9.81 

19 

•··· Post-Ho(; Cell Contributions 

48.39:C 

51.61:C 

1ooi 

Totals 

1'.) 

16 

31 

Column 1 Column 2 Totals 

Row 1 

Row2 

-.6 

.6 

.6 

-.6 

69 



AppendixC 

Chi-square 16 

Contlnge11cy Table Analysis 

Summary Statistics 

DF: 1 

Total Chi-Square: • 
G Statistic: • 
Contingency Coefficient: • 
Phi: • 
Chi-Square \Alith continuity correction: • 

Obsen.·ed Frequency Table 

Cotnmn 1 Column 2 Totals 

, .. - Row 1 0 15 15 

Row2 0 16 16 

Tota!s: 0 31 31 

Percents of Row Totals 

Column 1 Column 2 Totals 

Row 1 

Row2 

Totals: 

100:1 

100, 

100:g 

100:g 

100, 

100~ 

90 

p=• 

p = .000 1 



AppendixC 

Perce!lts of Column Totals 

Row 1 

Row2 

Totals: 

Column 1 Column 2 

0:1 100:1 

0:1 100, 

oi 1ooi 

Expected values 

Totals 

100:g 

100:g 

100:1 

Column 1 Column 2 Totals 

Row 1 

Row2 

Totals: 

100:1 

100!1 

100:1 

100:1 

100!1 

100:1 

,. Post-Hoc Cell Contributions 

Row 1 

Row2 

Totals: 

Column 1 Column 2 Totals 

48.391 

51.61 :g 51.6 J :g 

1ooi • 1ooi 
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Ap~ndixC 

Chi-square 17 

Contingency Table Analysis 

Summary Statistics 

DF: 1 

Total Chi-Square: • 
G Statistic: • 
Contingency Coetticient: • 
Phi: • 
Chi-Square with "ontinuity correction: • 

Observed Frequency Table 

Column 1 cc:umn 2 Totals 

,. Row 1 

Row2 

Totals: 

0 

0 

0 

Percents of Row Totals 

1 

30 

31 

1 

30 

31 

Column ! Column 2 Totals 

Row 1 

Row2 

Totals: 

100:t 

100% 

tooi 

100:t 

100:t 

1ooi 

92 

p=• 

p II .0001 



AppendixC 

Percents of Column Totals 

Column 1 f l)lumn 2 Totals 

Row 1 

Row2 

Totals: 

Expected values 

3,23:g 

<.)6.77i 

1ooi 

Column 1 Column 2 Totals 

Row 1 

Row2 

Totals: 

0 

0 

0 

1 

30 

31 

, -· Post-Hoc Cell Contributions 

Row 1 

Row2 

Column 1 Column 2 

• • 
• • 

1 

30 

31 
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App~ndixC 

Chi-squa:·e 18 

DF: 

Contingency Table Analysis 

Summary Statistics 

Total Chi-Square: 

G Statistic: 

Contingency Coefticient: 

Phi: 

• 
• 
• 
• 

Chi-Square with continuity correction: • 

Observed Frequency Table 

Row 1 

R◊W2 

Totals: 

Column 1 Column 2 

0 15 

0 16 

0 31 

Percents of Row Totals 

Totals 

15 

16 

31 

Column 1 Column 2 Totals 

Row 1 

Row2 

Totals: 

0 

0 

0 

15 

16 

31 

15 

16 

31 

94 

p=• 

p = .0001 



Percents of Column Totals 

Column 1 Column 2 Totals 

Row 1 

Row2 

Totals: 

Expected values 

Column 1 

Row 1 0 

Row2 0 

Totals: 0 

48.39:1 

51.611 

100:1 

Column 2 

15 

16 

31 

,.• F-ost-H~ Cell ContrituUons 

Row 1 

Row2 

Column 1 Column 2 

• • 
6 • 

48.39:g 

51.611 

100:1 

Totals 

15 

16 

31 
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