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Preface

This cetaloy contains a description of the Craduate
Programs offered in the Day, Evening and Lindenwuod
College for Individualized Education (LCIE) formars
Separate catalogs are devoted o (he descripion of Under-
graduate Day/Evening College programs and Undergradu-
ate Evening College/LCIE programs. All statements in this
publication concerning policies, program requirements. fees
and otwer marers are subject (o change without notice. The
statemnents in this camlog are for informational purpeses only
and should max be viewed as ihe basis of a contraci berween
a studens and the College.

1t is the policy of Lindenwood College not 1o discriminate
in its educational policics and progrms nor in its employ-
ment practices on Lhe basis of age, race, creed, sex, handi-
cap, or naural or ethaic origin,

Lind College is dited by the North Central
Association of Colleges and Secondary Schools and by the
National Council for the A ditation of Teacher Edk
Lindenwood College is a member of the American Assem-
bly of Colleg Schools of Busi

Degree Programs

Lindenwood College offers academic programs leading (v
the Bachelor of Ans, Bachelor of Fine Ans and Bachelor
of Science degrees at the undergraduate level, At the gradu-
ate level. the College offers courses leading 10 the Master
of Science, Master of Ans, Master of Business Adminisira-
tion, Master of Fine Ans and Master of Valuation Sciences
The major areas of concentration and the format in which
each degree is offered ase listed as follows:

GRADUATE PROGRAMS
Day Division

Master of Arts in Ant
Master of Arts in Theatre
Master of Fine Ars in Theatre

Evening Division

Evening College

Master of Ants in An

Master of Ans in Education

Master of Business Administration (MBA)
Master of Science (business specialty area)

Lindenwood College for
Individualized Education [LCIE)

Master of Ans in Gerontoilogy

Master of Business Administration (MBA)

Master of Science (business speciality area)

Master of Science n Corporate
Communication

LCIE continued—

Master of Science in Mass Communication

Muster of Science in Health Management

Muster of Science in Human Resource
Management

Master of Science in Human Service
Agency Management

Master of Valuation Sciences

Note: [n all divisions, individualized degrees may
be developed on a contract basis for interdiscipli-
nary specialties.

Center for Professional and School
Counseling

Master of Ans in Professional Counseling

Master of Arts in School Counseling
(Elementary and/or Secondary)

Master of Ans in Professional and School
Counseling

School Psychological Examiner Certificate
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About Lindenwood College

The Lindenwood Mission

The lollowing mission statement of Lindenwood College
was affirmed by the Board of Directors on Febroary 17
1947

Lindenwood College i an independent, [lheral amy
college with a covenantal relationship with the Presbytenan
Church. It is committed 10 the values inherent in the Judieo-
Christian traditon and befieves i the importance of 2 value-
orented cducation for all of s students

The Cullege offers 2 wide range of undergraduate mujors
bath in the dinciplines of the traditional liberal arme amd
scignces wnd in carcer-onented arcis, Iy distinetive wnd (Tex-
Ible gducatkonal programs, offered in both traditional snd in-
novative furmats, are designel! 1o meet the individual needs
of a diverse student body which mciudes both traditional and
non-iradisonal college-age sudents. The Callege also offers
3 number of g o which are d w0 mest

muarked By cellegialiny, 4 genune vaneern for ong amathe o
amd @ desire 0 be ol servive 1o the langer communiy of w* h
W dre 3 pan

Off Campus Centers

Ollivette Center—locaied a1 9137 Old Bonhomme in the
Logos School, this site provides classroom facilitiés for the
Lind d College for Individualized E: (LCIE).

Westport Center—iocated in the 12000 Building, | 1960
Westline Indusinal Drive, Suite 250, in west 5t Louls
County, this facilily meuts the needs of working adults
enrolled in undergraduate and gradusts programs of the
Lindenwood College Evemay Divesion. Classrooms and
admunistrative uiices are housed i 3 newly constructed. ar-

the neods of wlm' M inthe S Louis poiitan area
Lindenwood College, founded in (827, bas a distinguished”
tradition s a residential college, and ity slumni have strong
thes with theeir alma mater. The College appreciates the sup- -
port of the grodusies and teeks 10 fostar bnd preserve the
spirit of the campus experience Mhrough slumni achvines
Today, the College continues to offer 3 strong residential
lite program in the belief that the ressdential expenence can
comtribute vgnificantly © e acaleme and peronal develp-
ment of 43 students
The Cuilege alfirms s commitment 1o the principies of
a liberal ars aducanion and 1o the development of he whole
person, To these ends, we sk 10
Introduce students w the abiding values, knowledges,
kil and imsues that shaped grear cultures and civilizations
and, in this comtext, 10 Aurure the process whereby an in-
dividual acquires useful guidelines for desermining respon-
sible decmions amd actioms
.. encourage sudents to develop the capacines for ex-
amining, evahaning and underdanding themselves and others,
as well as their relationship with their environment;
¢ncourage an understanding of the imellectual dis-
ciplines and creative endeavors that have served humanity
throughout histary,
provide a vanety of educational expenences through
which students acquire information and abilities relevant 1o
their chosen area of lifework;
develop within a critical of the
impact of scientific. technological, economic, literary, po-
liical, amistic and social-scientific developments;

| d facifity with ample free pariing.

In addition to nff-campus facilities in St. Louis and
St. Louis County, the College provides on-site instruction
at a number of businesses in the metropolitan arta

Conferences

The College offers a -Jﬂl.'h of services amd ccommoda-
Lo 10 groups, rel g I
e and trade and pnrulu\mnnl urpnujlmn o Eamp\u and
at our off-campus sites. Many et
ings ued community events are held each year al the various
Lindenwood facilities.

Graduate Admissions

The dards of ission 1o L 1 College arc
selective, yet flexible. We do expect our applicants (0 have
2 sound undergraduate scademic background, snd we care-
fully examine cach applicant’s record 1o determine ihe s~
dent’s potential for wuccess u Lindemwood

We are interested in students who possess 3 desire 1o leam.
We also look for snudents whose life experiences eshance

Historic Lindenwood

Founded in 827, Lindenwood Cullege is one ol the tldest
institutions of higher learning in the United States and the
second oldest west of the Mississippi River

Ies founders, Mayor George C, and Mary Easton Sibley
hegan a liberal ans schoul for young women which has served
a3 mucleus around which other programs have clusierad
for aver 160 year.,

The orignal College for women was capanded m (969
to inclode men. Lindenwood's day program s [fully-
integrated, offering co-educational ¢ipenences Jmd wrying
bath full- a0d par-tme students with 3 vanety of [iberal am
offerings leading to buccalaureste and masier s degrees

Tn 1972, the Evening College was farmed, offering 4 full
tange of courses and instruction at both the undergraduate
amd graduate levels 1o those students. such as workang aduits,
whi cannot anend day classes. The Evemng College has boen
expanded in recent years 1o serve siudents #f vRnous sics
in the metropolitan St Louis area a5 well as at the main
campus ia St Charles.

Following the formation of the Evening College. the Lin-
denwood College for Imunl.urlim Education (LCIE) was
created in 1975 10 offer individuslly af
study at the und:rgrnm and graduate lzvels Cited as a

“model program’” in the United States, LCIE provides sm-
deras with full-tune mstrucoon through participanon m chuster
groups workshops, colloquia and supervisel TRbernaiiET

Tisday. these vared programs form the grompng of educa-
tioenal endeavors that i Lindenwood College —an hstone in-
witulion currently serving over 1,000 wudents w50

guate and graduaie degree prog

| A completed and signed application form with the
$25 00 (non-refundable) application fee. Checks or money
oders should be made payable 1w *Lindenwood College."™
In cases of financial hardship, the fzc may be waived. This
wmmrumhuw&lhnarﬁml

2. Official from school granting the
-udepu u-ﬂlumﬂ:wﬂp&ﬁmwm

. . promots respect of persons for each other. i Z their scademic skilts, [n the
ing of divergent views, ethical and intellectual imegricy, em-
pathy, a concern for justice and an apprecistion of mlwmﬁvﬁmgmwﬂ-
life-enhancing activiry; .
. prepare individuals for comtinuing their self-edh iy \
and for engaging in rewarding work and service: Selection Criteria
Mwwmdmﬂm
which face the local, national and world and  Candi pplying 1o L s Graduate College
the work ience as patof the  Will be evaluated i lly by the D of Graduate

hmpmﬂuaMdummale
education.

As 2 communily encompassing students, facuity, adminis-
trators, saff, alumni and fricads of Lindenwood
Wknmmumnamﬁmﬂww
quiry and of dislogue among to jc free-
Madnpﬂwmlmmﬂﬂﬁy.-dmmm
standards and the pursuit of excell Wearea
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.\dmmmawﬂaﬂnbmohhespmﬁedismpuuu
the designated facuity advisor within char discipline

Application Procedures

To be considersd for admission to the College, an appli-
cant's file must inclade:

3. LCIE smudents must provide an autobiographical state-
ment or essay, Day/Evening College students must provide
3 resume. LCTE students in Business Administration may sub~
stte 3 resume for the autobiographical staterment.

4. Two letters of recommendation are required. Various
depma:hnme&rﬁuﬂmuAmmw

ic.ap o of an audidon.

NOTE: A sradent must have a completed file and be ad-
mifted (o the College before any financial aid will be
processed.
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International Students

All [nte Juonal Students are required 1o submit the
fullowing

1A cempieted and signea [ntemaucnal Siudent
Applicauon

2. A 52500 (non-refundable) applicauon fee. Checks or
meney orders shouid oe¢ made pavable (0 Lindenwod
Cuollege.* [n case of financial hardship. the fee may he
e,

3 Prood of English languuge proficiency as evidenced
oy one of the following: a TOEFL score of at least S00:
or, successful compleuon of a secondary or cotlege level
course of sudy in which English is the language of
instruction; or, other evidence of English language
proficiency.

4 Official ranscripts from all colleges or universites
agended. All ranscripis MUST be accompanied by an
English translation. Transcripts should be sent directly 10
Lindenwood from your previous school(s), Other proof
of academic work may be accepted when original
ranscripts are not avaulable.

3. An auobiographical satement or essay.

6. Two leuers of recommendation (optonal).

7. A Staiement of Personal Finances or a Swiement of
Personal Fi and A ing (o the
student’s or sponsor's ability to pay for wiuon, fees and
living expenses for one year. Either statement must
indicate the exact amount available for support The
amount should be equai 1o or greater than the twition and
living expenses for one academic year. Either sialement
must be accompanied by a certified bank letter

8. A deposit of $150 which will be applied woward
tuition. The deposit may be waived by the Dean of
Admissions and Financial Aid.

All the steps in the Application Procedures must be
completed before Lind d will issue an [-20 form, At
this dme, the [-20 s the only form Lindenwood College
13 authorized 10 issue 1o [nternational Students. In most
cases, students must enter the country on an F-1 visa,

Student Expenses

Academic Year Tuition

Lindenwood College for

Individuailzed Education (LCIE)

Graduate 1990-91 $175 per credit hour
51575 per term

(Effecave 711191)

Oay and Evening College 1991-92

Graduate [991-92 $185 per credit hour
. 51,665 per werm

Audit Courses

Courses are available 10 audit in the Evening College al
a rae of 50% mition per credit hour. Studio courses and
all LCIE clusters are not available as audit courses.

Enrollment Deposit

Resident students are expected to pay a 5150 non-
refundable fee Lo reserve their rooma. After the first
semesier room charges have been paid, the room
reservaion fee b a refundable room damag)
deposiL.

An additional charge will be added for all single rooms
in the dormilories and/or aparmmeny/house living quaners
(on a space-availability basis).

~hen studenis have been accepied for admission,
students, parents. andior guardians accept ail the
condiuens of pavment 3s w2li as all requlavons of the
College In  ikung the imuial pavment o7 51350, the
swdent and s parent or guardian acknowledge Lhese
wrms and signil'y accepance of these vbligauons. No
zromise or conwract that differs from these terms shall
zind the College unless i has been signed by the Chiel
~ zeruung OfMicer of Lindenwood College. The College
escrvds the nght @0 increase or reduce fees each vear
agcordang to changes in fiscal conditions,

i1 2 stdene withdraws prior to the beginning of & Lerm,
all payments except the iniual $150 non-refundable room
reservauon deposit will be refunded.

Additional Charges
Addivonal charges, when applicable include:
Swdio Fees: $60
Exiension & Fee: Determined on course
hyv-Course basis
Applied Music Fee: S125/haif-hour--
two hours credit
Applied Music Fee: $250/hour--
\wo hours credit

(Appiied Music Fees include lessons in piano, voice,
orchestral instruments and organ.)

Graduation Fee: $120
Students are expecied to pay tition charges prior o the
beginning of each term. Swdents may use financial aid
(grants and loans) as pay . Student Aid Reports and
loan applications should be submiued w the Financial
Aid Office prior w the beginning of each wrm,

Payment Options
Corporate P ¥ Nate: The Corp Promissory

Note is available to students who work al companies that
have witon reimbursement plans. The of the

| Regstrauon ior a succeeding werm wil not be
allowed.

2 Grades for the current term will be held,

3 A transenpt will not be issued,

4 The student will not be permitted 1o gradusie

Older Student
Scholarship

Lindenwood offers a 50% scholarship wo all persons
age 55 and over. This reduction applies to the tiuon for
credit classes and does not apply to courses that are
admined
Withdrawal & Refund

Stud ishing 1o withdraw from Lind xd
Coliege should contact both the Registrar's Office and the
Office of Financial Aid. In order 1o receive the proper
refund, any noufication of withdrawal or cancellation and
requests for refund should be made in wriing. Smdents
should submit a "Notice of Withdrawal Form™ to the
Registrar's Office. Calculations of refunds of twition
adjustment shall be based on the student's last date of
aliendance.

The lollowing policy is effective for all students
enrolled in the Day Division of the College. [f a sindent
withdraws prior to the beginning of a semester, all
payments except the initial $150 non-refundable room
reservation deposit will be refunded. The refund for
wmition including overload charges
for the Fall and Spring Semesters is as follows:

Withdrawals during first two weeks 15%

Withdrawal during third week of term 50%

Withdrawal during fourth week of erm ~ 25%

Withdrawal after founth week of term-No Refund

The refund schedule for Evening Division (quarer
Jendar) courses is as follows:

promudsory note cannot exceed the the employ

pays lor winon each term. There is a $25.00 origi

fee for the promissory note, except in those cases where
the company pays the College direcuy. In those cases, the
fee 15 waived. The due date of all promissory nowes is 45
days following the conclusion of the term for which the
note applies. Upon request, a student is required 10
furnish a copy of the ¢ ¥'s tuition reimb

polky.

Deferred Payment Plan (DPP): The DPP offers the
opuan for swdents 1o pay their tuition in installments. It
is available 1o Day and Evening students and/or their
parenis. There is an origination fee that must be paid
when the agreement is executed. The fee is based on Lhe
amount of the unpaid balance. A down payment of one-
third of the total twition and fees for the temm is required.
The DPP may not be used in conjunction with the
Corporate Promissory Note.

Delinquent Accounts

Students must meet all financial obligations o the
College in order to qualify for continued enrollment or
graduation. This means that, each semester or term,. each
smdent must pay all money due 1 the College, including
tuition, fees, trafTic fines, library fines, and any other
financial obligation.

Stwdents with delinquent accounts can expect the
following:

Wi before first clags meets 100% refund
Withdrawal before second class meets  75% refund
Withdrawal before third class meets  50% refund
After third class meets Mo Refund

No refund of room charges will be made for a e afler
a student has occupied the room, Board charges will be
refunded on a pro-rata basis, less 5100, for the smdent
who withdraws totally.

Application, activity, lab and miscellaneous fees and
room reservation deposits are non-refundable except as
indicased under "Emroltment Deposit” above.

Appeals

Appeals on Withdrawal and Refund calculations for
students and parents who feel the individual
circumsaances pi published policy
should be add: 1 10 the Business Office C il

In order 10 appeal a decision, the student must submit a
writlen request to the Business Office Controller,
including any evidence which would substanuiate the
appeal.




Satisfactory Academic
Progress

Students wishing 1o apply for and receive Tite [V
assistnce must meet specific academic progress
reguirements in order to mawmnwun Tide 1V financial
ud Higebniity. Sausfactory 2cademic progress requires
hat 3 student must accumulate 2 minimum number of
<redil howrs over a maximum number of 2nrallment
periods and a munimum cumulative grade point average
for each period of auendance. The minimum
cumuiaove grade point average (GPA) is listed under
scholarship Sl!ndards on page 5 of the graduate camlog.

Sausfaciory acad, is defined as
satisfactory based on the rollnmng maximum
academic vears and camned credit hours per school
division of enrollment.

Ungergraduate College
Acadermic Years Completed
123 456 7 8
Eamed Credit Hours:
15 30 45 60 75 90 105 120
Graduate College
Academic Years Completed
2 gd s
Earned Credit Hours
612 18 24 30

Cat Acad

ic Progress ion 18
made!‘oulimﬁemsaﬂwendmmhmmxyw
For a swdent to be eligible for Tide [V Aid ar
Ludenwood College, the siudent must have academic
standing at that point in the program that is consistent
with Lindenwood College's requirements for
gradustion as lisied under "Scholarship Sandards”
beiow. Before each payment period, the student’s
academic record will be checked for sausfactory
academnic progress based on the most recent
detzominaton. [n general, satisfactory progress for full-
tme sdents requires that for cach rwo semesters
(which constitutes one academic year, summer being
opuonal) of earollment, 15 credit hours must be eamed
for full-ume and undergraduate students and 6 hours for
full-time grad d Pant-ume must
successfully complete at least 0% of their credit
hours attempted and have academic standing at that
point in the program (hat is consistent with
Lindenwood College's requi for gr
Failure 10 mainiain minimum academic progress will
result in 2 student bem. :nelasjhl.e loma:lvc Title IV
financial assi | aid
probauonary peniod, except as !'ullows. 1f a sludent
fails w meet the minimum requirements as siaied at
the end of the second academic year, the student will
be placed on Financial Aid Suspension.

Financial Aid
Probation/Suspension/
Reinstatement

4

Elceptﬂﬂttﬂddﬂwﬁndﬂﬂ'smld year, if a

mimmum requirements siated, te sivdent will be placed
on fnancial aid suspension and will r ¢ < eligible for
financial aid until the cumulatve reg, ]
of the policy are anained. Withurawal from the college
has no effect on the student's sausfactory progress upon
re-cnienng

Appeal

A student has the nght w appeal f the student feels that
hefshe has ied with the i of the
satisfactory academic progress policy, or that there are
factors such as undue hardship because of the death of a
reladve, the stdent's wjery or illness, or similar special
circumstances that could affect the decision, or that said
decision was not correctly made. If the stdent's appeal
is granied, the student will be placed on Financial Aid
probation and will have the next succeeding wrm of
enroliment 10 meet the minimum requirements stawed

ve,
ab.h; order 10 appeal a decision, the student must submit a
wrigen application 10 the Dean of Admissions and
Financial Aid, including any evidence which would
substantiate the appeal.

The case will be evaluaied by an Appeals Commitee.
The Commitiee will advise the smudent of its decision
within ten working days following the date the appeal is
received.

Academic
Procedures

Academic Honesty

Academic dish Yy isan ily serious offense

lnalﬂnlfmdmsooﬂeugmmmohlﬂmmg

community is woven by an act of trust: the work 10 which

we affix our names is our own. To act otherwise is 10

undermine the contract of good faith on which productive

suudy and the open exchange of good faith on which

pl\:du:nvemﬂyandll'capenuchnngeofdﬂsaband
hing 1> mai formal

pinal ng ¢ must display Lhe

Iu;hlsvelu{ grity exp

Academic dishonesty may result in a failing gnde on
the piece of work in question, failure in the course, or
dismissal from the College.

Attendance

The facuity has adopsed the following siaement
regarding class auendance:

1. Itis required that a student auend each meetng of
each course.

2. In case of unsatisfactory work due 10 excessive
absences from class, the instrucior may give ample
waming (o the student that his/her work is unsatisfaciory
and may report a final grade of “F~ w0 the Registrar.

3. Mmmuwhmuﬁsﬁunduvm

offim

or whose conl ¢ in colicge 5 (el o
endanger the stdent s ~wn health or that of others, or
who does not observe the social regulations and siandards
of the conduct of the College.

Grading System

Grades are recorded by the lewer "A"

Other grades include:

INC - indicates the work of the cowrse has not yet
been completed by the end of the grading period.

W - indicates the smdent has officially withdrawn
from the course according to the policies established by
the Registrar's Office.

P - indicates that the swdent has successfully
compl 2 theses, cul ing project, pracucum, or
residency requirement

Grades "A,” "B,” "C.” and "F," are used w0 calculate the
student's academic standing. A grade of "A" indicates
oulstanding performance. A grade of "B” indicates
sausfactory performance at the graduate level. A grade of

“C” indicales performance below that acceptable at the
graduﬂ: level. An "F" indicates a significant failure in

lative to the req of the course.

Nncmd.u is ded toward a @ degree of
in which a grade of "F” is eamed. Smdents who are
unable to complele a course by the end of a grading
peviod may peition o receive the grade of "INC.” Such
pesitions must be signed by the instructor for that course
and the Dean of Academic Administraton. Upon
approval of the petition, the student has six weeks from
the end of the term in question w complete the work of
the course. At the end of the six-week exiension period,
the student will be awarded a grade based on the work
compleied at that time, [f no action is taken by the
student (o resolve the incomplete work, the grade of
“INC™ will be changed 1o "F~ aI the end of the extension
Scholarship Standards

To be in good academic standing, all graduaie students
must maintain a 3.0 grade point average. At Lindenwood
College, an "A" is calculated at 4.0 quality points, a "B*
is 3.0 quality points, a "C” is 2.0 points and an "F" carries
0 quality points.

The academic standing of any student whose grade
pount average falls beiow the 3.0 minimum will be
reviewed by the Dean of Academic Admunistration and
the appropriaie division chairperson/faculty advisor.
Following that review, the study will be notified whether
he or she has been placed on academic probation or
suspended from l.he p:duu program. ll' me. muiums
placed on acad P and p
ﬂuom“msmduwmmww”dlbeﬂwm
cmunuwulbemmddwdusmmwnmsm

ions may include requiring the smident 19 repeat the
mmmmmwhlchamof "C” or below was
camed. When a course is repeated, both grades will be
used 10 delermine the cumulative grade point average. In
all cases, if afier the nexi quaner or semester of work the
siudent has not improved his or her cumulative grade
point average w0 the 3.0 level, the snudent will be

B CCand 7

student fails o meet the mini as
mwd.ltcnﬂmtmnhegh:edanfmwiﬂﬂ
probation for the neat succeeding academic year of
enroliment. I &t the end of the probationary academic
year of enrollment, the student is not meeting the

Admi e B d by special regul fed for unsalisfactory academic
P progress,

C g class anendance. (See Veterans Benefits.) Students who e ded of st ic

= - mm&mrmmwmmbhmw
Dismissal ks i v i S e e
The College reserves the nght at any tme 0 request the -
withdrawal of a student who is unable 1o meet academic

5
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Grievance Procedure

Stugents who wish 10 appeal a final grade should first con-
tact the course instructor. If the matter cannot be resolved
at that level, the student may appeal in wniting to the ap-
propriale division_ dean. An Academic Grievance Commit-
tee may be J 1o hear acad gri conceming
grades and other academic marnters, [nformation aboot these

A transeript will not be issued when the student is delin-
quent in payment of tuition, has not returned library books,
or when there are other unfulfille' nbligations to the College.

A request for a ramcript thouly be made either on i tran-
wript tequest form or By lener 1o the Regurar's Office. In-
clude nume. date of auendance, weial secunty aumber,
maden name (1f spplicable) and current address.

procedures is avadabie in the Office of the Dean ol Acadk
Administration. Notice of intent 1o file a grievance must be
made in writing to the appropriate division dean within six
weeks of the receipt of the grade. Changes under this proce-
dure will only be made during the term immedately follow-
ing the rerm in which the disputed grade was given.
Readmission
Readmission to Original Program

Any student p lled in a g program
Lindenwood College wlln has faled o enroil for more than
lmve lerms must agply fnrrcuknnm The Ap-

i for is in the Admi

Oﬂ!ceorme Regisurar's Office. The mpdmd Appimn
for Readmission must be ifted 10 the R

Official transcripts of all work taken while not enrolied
in Lindenwood should alsy be submined to the Registrar.

Rendmission with 3 Change in Program

A srudent wishing to pursue a degree or program other
than the one originally sought, and who has not enrolied for
more than one wrm, should contact the Office of Evening
and Corporate Admissions or consult with the Dean of Acs-
demic Administration o ine whether b mageri-
als need 10 be submimed.

Second Degrees .
A soadent who has received a master’s degree from Lin-
deawood wnd who desires another master's degree may
receive a maximum of 9 hours credit from the first degree
mward the second degree, if the credit is applicable

Degree Time Limit

doste student is w lete the progs
m fiwe (5) years of h.dﬂ: of entry.
Graduate Thesis/ '
Cu]mmatlng Project Extensmns

Nmmhwm‘hmmm
iag term after the initinl enroliment for their
thesis/culmisaung project. The fee charged will be $23.00
for each regutration penod.

For go (i.¢., sudent loans),

u*-mwmumm«m

time (6 credit howrs) for & muoumun of one year from the

onginal registration. This would allow for a one term en-

L plus three (1) H there is a five

(ﬂ_mnh’ﬂ-mmhh
L the i

- whr
If the nﬂsﬁ*n rw‘ﬁrlm uynll 0o looger

Transcripts
mwumm‘cmmm.-
i and |4 issued oaly o
3 for official transcopes of
hmmmWWMwmu
be filled until ssthoruation has been recerved i wnting from
the individual sudent. .
A fee of 53.00 is charged for each transcripe requested.
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MNormal pr time for transcripts s 3-4 days

Transfer Credits
From Another College

A student wishing 1o transfer gradusee creda o Lisden-
wood from an accredited college or university shouk! requed
official transcripts be sent directly 10 Lindenwnod College’s
Office of Evenung and Corporse Admisssons by the schooliy)
previumaly anended

An evaluation of transfer credit will be made by the Dean
or Faculty Advisor. Credit may be tramforved from

Credils accepted in transfer do not affect the snadent s 2rade
point average at Lindenwoud College

Veterans’ Benefits

Because of requirernents unposed by the Veterng Admunmis-
ration, and as a condition of being certified o receive benefits
from the VA, the sdent receiving such benefitn ac:
knowledges the following policies winch may duffer from
those required of other students 4t Lindenwood

I. The Coliege will notfy the VA of all rermunations, in-
leTTUptons OF 2y change m semester-hour losd within thirry
duys. This may chaage the benefits availahle 1o the student

2. The studemt sccepts the responsibility of sotfyug the
Registrar, the VA Coondinator &t the College. and his'her
advisor dately in case of withd | from any coure.

1. The student scoepus the responsibility of noufying husher
wnsirocions of any capected absence from class A wudent
may be withdrawn by the College for any excesiive sbsences

4 The Veteruns Ad ion will be that
progress i no longer f y with the of

regonally-accredited oaly. A of 9
sermester hours of credit v allowed (o tranafer for graduate
squdents

A student at Lindenwood who wishes 10 take courses o
another college or university while pursuing a degree ot Lin-
deawood must first obtaun pertnissuon for the transier of these
courses from the scademic advisor amd the Regustrar. A Prior
Approval form may be obtained for this purpase from the
Registrar’s Office.

|12 ér more hours of “'F"" grades.

§, LCITE studenty recaiving benefits through the Veterans
wmmmnﬁymmme('olku % general poli-
cies regarding and sansfactory
progress.

For sdditonal informanon, see also **Veterans' Benefits'”
in the Financial Assistance section of this catalog

Out-of-Classroom Life

Lindenwood Student
Government

um&mm-«.mudmmma

Religious Life
Lﬂmﬁdhpqmun long-somding relation-
ship with the Presbyterian Church,
In 1984, the College affirmed its church-relsted charscier
through wih the Prosby Synod of Mid-

out of St Charles, 1 am g
0 partcipate in the L sa-nar‘ (LSG).
The LSG works 1 promote 3 structure for siadent expres-
sion sad self-government. Members of the LSG play & strong
role in the scadernic and aimimstranve Jecimon-muaking
process of the College through representation @ vanous plan-
WNE gUVEINARCE COMMIttees.

Publications -

A weekly campus newspaper (The LindenWorld), a year-
book {Linden Leaves), and a lnerary mﬁhm

America. This ages the devel of &
rich and varied relipous life st Lindeawood College.
mcmum-wmmm
the wide range of relig 00 cam-
wmmuuuumu.nmm
ic pml and a College chaplain, who s an ondained
Presbyterian munister. Stadents wishing 10 worship off cam-
s can find religious services of all major faiths withun walk-
ing distance from the College. Presbyteran smdents are
weloome at the 51. Charles Presbyterian Church located ad-
jacent to the campus. The College Chaplain chairs the Reli-
pous Life Council, am M mpul student
which p e and

are published through the sp hip of the L
mmﬂ“—l.-’mdhm
Students who wish 10 parucipate may contact the Humant-
are alwo aged o ubmit

information, amicles or suggested ideas for addibonal aews
mnnuu-wwmwmnum

lege's D of Public R for possible use in press
rejeases and the mmwm
KCLC

in the op of the campus radia

m-u.KCI.CF‘H A stereo facility with 25 500 wans of
power, it is the principal local radio station in St. Charles
Mdmnmmucmﬂmw

dcasting. It is opersied by the C:
mw

plﬁlvmﬂmm -

Esch Lindenwood resudesce hall has 3 distinctive at-
mosphere, meant 10 extend and snhance the College s class-
room experience. The sense of local identity in each hall is
uwmmmumm-ﬂm
bers of the College s, d and
policy. Head Residents provide out-of-peer-group suppon
o wdents on 3 day-o-day basis. Mamied student bousing
is available.




Day Division Graduate ’rograms

Graduate Program
M ® A. in Ar t (also available in Evening Division)

Progrum Description
The Department af At uffers the Master of Ars Jegree
10 Studip Art with concentralions in the areas of ceramics,
design, drawing. punting and photography
Graduate offerings in Studio Art and Ant Histors also ful-
ful q for g degrees in
and Valuation Sciences

\&nm Requirements to the Program

Fulfill of general far ion to

gudu.ne imus .n outlined in this cata!ug
of

B major in Smu-
dw An, with 4 mnRimum grade point average 3 0 in 4l ant
courses

3 Submission of a portfolio of the applicant’s creative
wurk for review by the An Faculty The portfolio should
include representatve cxamples of works in varied media
as well as a fuller selection of works in the studio area pro-
posed for concentration Slides or colored photographs of
professional quality may be included as part of the portfo-
lio. The request for the portfolio review should be made to
the departmental chairperson as early as possible in the ad-

Courses of Study

An History () Graduate study :n An History is offered
n conjunction with the course offenings at the undergradu-
ate level A 500 prefix 15 added tw the course selected [n
addition 10 the normal requirements for the Am History
vourses, the g srudent is reyuired 10 iete addi-

ART 550 Design (3) Advanced study in one or mors areas
of design employing media appropriate to the area of study
Problems in alwrnate design solutions. Research smdy direct-
ed fo the needs and interests of students. Lab fee

itonal research or critical study of a quality
with graduate-level wark

ART 505 Painting (3) Advanced painting in acrylic. ou,
watercolor, ur mixed media. Assigned problems in compe-
sinon and color Research problems directed to the needs
amil interests of the students. Lab fee

ART 510 Prnoumaking (3) Advanced work in intaglio and
r:im{ processes. Designing I‘ur the srlphl: med.u and me

ART 581 Ph y (3) Swdy in photography or pho-
tographically derived imagery At the outset of the course,
the methodology, the creative direction, and the cn*=nia for
evaluation are dewermined in comjunction with the instruc-
tor Research study directed 1o meet the neads and interests
of the srudent. Lab fee.

ART 591, 592, 593 Independent Study in Art (1-1) lodepen-
dent study in Saudio Am and Art History . A program of study
urammummmdem; mmrmhw

A 10 be foll dvodds: GF

gy of p
prnnlm dirested o the necds .md interests of the student
Srudio fee

ART 530 Drawing (3} Mumu.l drawing in which 4 vanie-

MISSIONL PAOCESS. ty of Mlﬂ are exp with fig unagery
4 A di | 1o the grau program in  are 1 Research problems directed two the needs and
art, hased on the eval v of or of snudents. Lab fee

determined at the ume of Lhe pnrtfoim review, req-ulrl:s the
successful compietion of specified course work prior 1o full
almiance 1o graduate program . Undergraduate credit will
be awarded for courses completed dunng the conditional sta-
us and 15 not applicable toward o graduate degree

5. Full ads 1o the grady requires the

ART 540 Ceramics (3} Advanced study of ceramics
Problems in clay design using vaned methods of forming

evdu-nm P-ﬂﬂvlmu-ufm:ﬁmlpm,eu in erma of a
h paper and/or p ion of works for exhibiion

ART 599 Directed Thesis (3) The direcied thesis conaists
of an exhibit of selected works completed during graduate
snudies and 3 wpporung thesis. The exhibit proceas includes
the selection of works, the mounting and framing of works
in keeping with professional stas , the design of exhi-
bition space, and the preparation of publiciry related to the
elhlbll. The supporung thesis should include agsthedc con-
related w the body of the works along with a crit-

The studv of different clays wnd their p glaze cal-
culauons, and nrym| finng promdwu are mdudu:l
Pt Fiai i el 2 Aol wiieki- R

P of

directed 10 the needs and interests of students, Stu-

endorsement of the chm.r-pcrmn of the D ‘, of Ant

Compd of 36 hours of grach
iributed ay follows:
1| howrs Studio Art area {or areas) of concenrauon;
6 hours  Studio A courses outside uf the area of
concentration;
6 hours  Courses in Art History or ant cnncism;
3 hours Exhibn and thesis project
2 Satisfactory compieuon of an dral review ol the gradu-
ate :xhibit and thesis conducted by the thesis comminee of
three (aculty members. two of whom ire members of the
An faculry
J. Complevon of graduate studies with 3 minumum grade
puini average of 1.0
4. 24 hours of credit must be earned in reguiarly sched-
uled lasses
3. No more than 9 nours of approved transfer credit at
the graduate level may he included in meeting the degree
requirement of 16 hours

courses i ar, dis-

Degree
i

b i
dio tee

wal evajuation of the works. The exhibit and thesis must be
approved by a communee of three, of whom rwo are mem-
bers i the Ant Faculty




oo

Graduate Programs in
Performing Arts, M.A., ML.F.A.

Program Description

The Performing Ans Department ai Lindenwood oifers
the Master of Ants and the Master of Fine Arts degrees in
Theatre. The Masier of Arts degree is a general theory-based
program, particularty applicable to public school and junior
college teachers. The Master of Fine Arts is 2 terminal
performance-onented degree with specific emphasis in uct-
ing, direction, or design/iechnical (heatre

Admission 10 any ol the degree programs requires an un-
dergraduate degres from an accredited college or universi-
Y An ﬂemlennprmadmm related ares is mx

i should, b . be prepared to Jemun-

stme their potential for success in advanced study in Per-
forming Arts. Those studenis applying for the Masier ol Fm:

3 hours in Theatre History

J hours in Dramatic Lierature
I8 hours in ihe speciaity

TA 600 Masier's Project (6)
18-24 hours clectives

Courses of Study

TA 500 Theatre Practicum (1) Practical work in a theatre
relaed area

TA 501, w3, 504 Graduate Actng Swdio [, [, [T,
[V (3) (1 (3) (3} Applicauion of the acting techniques of
islavski. G wmnmmuyﬂwrbm

Arts program are required to sudition, submit 4 p
Or parocipate w an imerview  The process will aqpcnd upon
their career emphasis.

A minimum of a one year residency is required During
the resdency, graduaie students are cxpectsd 10 audition for
and/or participae in each major season production.

Each semester, students will participate in an evnlumon
with all faculty bers of the d
mﬂpnmmmnmys:m:mmm
The faculty may place students on d
or suspend them from the program |fu'=qu|hlvnfnnmr
ricular and extracurricular work has been deficient [t i3 as-
sume that all graduaee soudents will ina "B average
and not more than 3 semester hours of *'C"* will be accepr-
ed towards the M-A_ degree nor more than & hours of *"C"”
towards the M.F A

Master of Arts
va—Dur-rfwu

ists of the ful comp of 30
Fﬂmmrhwnuﬂmhwwmmhll
time semesters. The course of study cannot be extended be-
yond five years. Srudents are required to take 15 hours of
prescnbed study which inciode:

TA 50| Graduste Acting Studio (3)

TA 511 Graduate Directing Studio (1)
TA 515 Research Methods in Theatre (J)
3 hours in Th-n History

the develop of are explored  Ad-
m'mmdwwmmmly

TA 505, 506 Performance Practicum (1) (37

TA 307 Siage Voiee (3) Stage voice deals with leaming 10
relan and cxpend the sctor s vosce potential. A senes of relax-

TA 534 Shakespeare and Ergiish Drama 1600 to 1642 (3)
A thorough study of the mijuor tragedies and tragicomedics
of Shakespeare, ogether with selected plays by other Tudor
and Stuart dramatists

TA 515 Modern Drama (3) Srudy of the developments in
westerm theatre and drama from the origineofl modern dra-
ma (o the present.

TA 536 Survey of Dramatic Literarure (1) This course is

d 1o blish a firm found. in dramatic litera-
lur: Thirry plays from eleven periods will be rcad and
analyzed

TA 537 Anu-Theatre in Earlier 20th Century Drama (1) A
snudy of the Avant Garde, Dada, Surrealist, Epic and ab-
wmdmmlnumnfmrphjs their various

and their hips 1o the culure
of Western Europe and America in the 20th cenmury

TA 538 Gmk Drama (3) Rc-tm; of representative works

aton amd vocal exercues will be wsed to help the
voice. The student will sady the mechanics of the voice and
how it works, as well as how 1o safely use the voice. Pho-
netics, Shukespeare, and scansion are studied in the class

TA 508 Suage Combat (3) Combat mime is the study of mar-
Liad and illusionisuc g Pre ie: TA
106 and consent of instructor

TA 5089 Theory and Compouition of Dance (1) [n a perfor-

of A o and Euripides, with to the
cultural s Through di and read-
ings the class will snempt 10 develop & coocept of tragedy
using Aristotke’s ““Poetica '’ 43 4 starting point. Scloctod plays
of Aristophanes will round out the picture of Gresk dramas
and provide further insight into the times

TA 539 Comedy: [ts Origin and Development (1) An inves-
uguton of the nature of lughter and the function of come-
uynum m«m the: comic hero u the “wise
fool " g basic human values of mirth and pleasuces

mance wuing Wudents Mudy dance theory and
shalls i chorsogruphy. Thas analysis class combuwes actual
dance tech with hasic perfs dbeory. Prereqgui-
site: Consemt of ineructor

TA 510 Graduate Script Analysis (3) This basic course in

o a sociery caught up in s own complacency. Papers and
prosects may desl with pecs such a5 the feast of fools, Mand
Giras, clowns and festers, vaudeville agd comediany of the
silent film.

TA 546 L © Ams M 4 (3) Budgets, con-

theamcal theory presenos the analytical and research pr
necessary 10 the consideration of any play prior 10 production.

TA 511,512, 513, 514 Craduse Directng Soudio {, (1, 11,

IV (3) (3) (3) (3) Application of theores and wyles of direct-

ing for vanious kinds of plays. Presentation of short plays

in the snudio thestre. Evaluation of directing skills and
hods of iodividaal b,

Literanire
The sddivioaal |5 hours should be lop '- l
toa with & grads i
in a Performing Arts related discipline. A thesis is not re-
quired but students may opt 1o fulfill & & hour thesis project,

Master of Fine Arts

Program Description

This progr of the \etion of 60

bours of graduste work. Thm.murduhun
dalizetion in actmg, o ‘_w___ | thestre,

With this requi are 10 complese at

least 18 hours of their tcular work in this sp

which culminates in a creative thesis. The saudens is adso ex-
pected 1 fulfill & 640-9 hour isternship in a professional
hemtre.

The p 1 icul, i for all Master of
Fine Arts candidates are as follows:
TA 525 Rescarch Methods in Theamre (3)
TA 565 Professional Internship (3-9)

8

TA 5135 Directos/ Designer Seminar (1) In-depth exploration
of the relstionshup of the director and designer in produc-
ton; uses both theorencal progect sod sctual sudio produc-
tions for snady. Prerequasite: TA 511 or TA 551,

nmln-awnuhmmmm
i thestre are explored. dhures by presen-
mdn-udhtmhh;ﬁuwwnf
ressarch problems.

TA 530, 531 Hiswory of the Theatre I, 0 (3) (3) la-depth
sudy of specific periads of performung art hisory.
Playwnghts, social conditons and trends in theatre archisoe-
mre for each period will be discussed

TA 532 Special Studies in Thestre History (3} Prerequisite:
Comsent of instructor.

TA 533 Shakespears and English Drama o 1600 (3) A study
d&mmmlm with emphasis on the prin-
cipal comedies and b I plays of Shakesg

rects, box-office d pdsl; 4
exenutive policies of the school, -dmm-ncprofu—

sional theatre are investigated,

TA 551, 552, 553, 554 Graduate Design Smdio [, [, {IT and
IV (3) (31 (3) (3) Applicasion of theores and styles of costum-
ng, lighting and/or scensc design for vanous kinds of plays.
Devel i of portfol Is in the area.

-russ.m.m.mom—rmmu III
and [V (3} (3) (3) (3) Appli of
um-ﬂ-‘hu—dmw m
2age conssruction. Development of 1ools appbied o advanced
theatre craft.

TA. 565 Professional lagernahip (3-9) Jown a professional
thestre in 2 performance pomnon @ the A of ating, direc-
xq.n‘u—'n-n.-_dhu oOr thestre manage-

ment. Prereq - into company and consent
of instructor.
TA 593 lndep Snady. Investigation of specific theones,

armisis, tochniques or literary periods in thestre history as
reiseed w0 the sadent’s special interest area. Topee developed
by the soudent. May be repested for & maxiomm of |2 hours.

TA 600 Thess (3-6) The saadent will preseat a final project
wiuch represents his or her leved of sccomplishment i the
. selecied ares of caphese. Progects are presentext 1 the thesere
faculty for spproval the term prioe o enrollment in the course.



Graduate Prograni
in Education* : M.A.

Program Descriptinn

Lindenwood & graduate degree in Educatun meets the
needs of pracucing educators. it builds npon 2usiing skalls.
and offers new approaches for analvzing contemporary
probiems and [f0r JCquIning new perspectives. lecnngues.
amd knowledge These approaches inciule 3 cne-o-one rela-
tunship with 1n expencnced and highly traumed =ducator;
2 inuing problem-solving rel with hing
peers; courses which provide sirong "oundations for profes-
sional growth; and the oppormunity [0 presenbe courses for
one i self

The goal of the program is 10 preduce skiled and moti-
vaied educaiors who will | ) be more effective i their educa-

Application Procedures

Sec " Admussiuns * section for information in xddition w
ihe following . Befure being cunsidersd for amission o the
program a srudent’s file must include a Program Plan

The suudent shouhd meet with an advisor to complete a pro-
gram plan. On the form will Se listed any courses accepred
:n transfer as well as the courses selected ax clectives. The
advisor und student formully endorse the student's program;
iny changes made thercarier  sid be made with the advi-
sor's consend

Criteria for Full Admis<ion 1o the Graduate Program
1. A baccalaureaie degree from an accredited college with

uonal semting: 2) show ennched lifetime wthe a grade pownt average of 1.0 on 2 4.0 scaie

profession; and J) view learning as a continuing process of 2 by an i diate supervisor isuch as

cif. plenned imp “and subr principal i eic. ). This may be one of the let-

evaluahon. ters of d quired for ad 0o 10 the: gradu-
L College is 10 offenng eacellent  are program

programs in leacher education both 4t the preservice and
graduaie levels of i B of the recent tress
by educators on improving inservice and graduate teacher

3. Recomumendation by the Director uf Graduae Programs
n Educanon.

Ci of the Program

o L pod several

by which the pracicing ed may compicte the master’s
degree. The models span a contimuaum from one cmphasiz-
ing requi o one loped by the indi learner

Graduste Tescher Education Objectives
Modas [, O, I ¥

The gradusse snudent in educanon at Lind d College
will have experiences that will cnable him/her:

I. o read criically i the arcas of contemporary educa-
vonal problems, cum and o0l

1. w analyze and discuss educanonal issues and write
about them w accepred academic formats.

3. 0 analyze one’s ovwn teaching hefavior and plan srae-
gies for improvement using a vancry of teaclung models.

4. w Jemonstrate knowledge of tuman growth and de-
Ve.opment as it relates to the teaching-learning process

3w sy curmculum theory and 10 Jesign cumicula per-
unent to the nesds of selected sudent populanions

6. to understand, analyze, ipterprer, Jesign and Jpply
research relevant to the seming of the clementary or secon-
dary educatonal professional

7t demonstrale the ability 1o do eifecuve library
research.

8. o be able 1 cffectively prescribe =ducational =x-
periences for leamers with special needs.

9. o gun increased understanding of the knowledge, u-
ttudes. and inils nesded to teach about global issues and
cultural pluralism

10, to design independent studies, mtonals, or research
projecys in cducation or specific areas, that will enable the
practicing =ducator (0 meet his/her professional goals

11, 0 be ible 10 explore one ur more arcas of protes-
sional concem in some Jepth,

12. 10 be. a the end of his/her program, an informed de-
<ision maker, capabie of evalusting himihersell and the
educational process. and recognizing the value of continu-
ing educauon

*For informanion abous the graduate program in
School Counseling, consult the Center for Professionni
and School Counseling section of this catalog.

1. The saudent wl meet with the advisor for 3 formal pro-

¢ Complete a wnitten, individual, unsigned. zvaluation

of the Master's Program at Lindenwood

7 Studens must complete an application for graduation
in the Regstrar s Office and pay any required fees in order
1o be accepred for graduanon. The applicaton showld be sub-
mutted dunng the term pnor w the erm during which one
capects W graduaie,

8. All programs lead 10 a Master of Arts Jegree in Edu-
cation

Policies Regarding Transfer & Workshop Credits

| Oraduate srudents may transfer no more than nine (%)
graduate semester hours of credst 10 Lindenwood from other
LT F

2. All rransfer graduate credit must be from an accredited
graduate instiuton and must mest the approval of the advi-
sor and Registrar.

3. All rransfer credit must carry a leger grade of B or
higher, An official ranscript must be received for verifi-
cauon.

4. No ““Pags-Fail'" or “"Credit’’ grades will be accepeed
n transfer

5. For sudents admined afier March (990, ail acceped
g credit must be relevant w the student’s proposed

gram review after 12 gr hours are ph

2. The student mwst compiete thirty or thirmy-three sernesier
hours of gradusle courses with 2 GPA of J 0 or higher The
thirty hous program mcludes a thesis - The Mamier's Propect.
No thesis is required for the thirty-three hour program.

3. Effective Fall 1988, gradusie degrees are to be com-
pieted withim five calendar years from the dace of mamculs-
5o in the program. (Mamculation is the date of the first
day of the first term i which the snudent begins the gradu-
ate program.) Smudents roquiring longer than five years mus
file a pettion of jon. Students will be d to meet
the degree requirements in effect al the ume of Uhe petnon

4, Graduae sudens admitted after Seplember 9, 1985,
who have not had a course i Education or Pyychology of
the Exceptional Child will be required 10 take the course

3 Effe Fall 1988, il grad dents who register
for the thesis/Master’s Project in one term, must continue
0 regaster each subsequent term unal the project is complesed
and accepted. The fee for these catensions on the thesis is
525 per quarter or $50 per semester  Summer semester ses-
tions are cacluded. Failure 10 ] . i
ous registrunon will mesn that the gradusse studen 18 dropped
from candidacy for the degree.

6 Graduate students admitied after March. 1990, are re-
quired 10 participate in wn Exu Assessment This will con-
sist of 1 group meeting with members of the Education
Department faculty at which zach graduate candidate will:

1. Complete a self-cvaluauon assessing how he/she has
met the abyectives of the program

b Submit one paper!project completed during the pm-
gram that he/she thinks besi demonstrates signidicant learn-
ing. « This paper will be kept on file in the Deparument for
three .cars ) Masier's Project sudents will submic the
Master s Project which will be kept permanendy o the
library All will summarize for their coleagues the insights
and data contained n the paper

B g e

program and must have been compieied within the last 7

6, Once admuned, the saudest musl obtaun prior permis-
si0n from his/ber advisor and the Education Dean in order
t0 apply credit from any other college or unuversity wward
the degree. Prior Approval forms are available in the Regin-
tar's Offices for this purpose.

7. Studenis may clect (o take a maximum of six semester

hours of app d workshops to be d as a part of the
credit for the degree.

Model 1

Model [ is an ad i degree pecifically for

stadents who are seeking initial certification as part of the
Master's degree Asull.nilalligldymmi.pmgrl'm
with most of the coorses required.

The studemt secking cerufication will need 10 ke 2 large
number of undergraduate courses thar will moe apply wward
the Maser's degree. An evaluation of esch wudent’s pro-
gram will be done by 3 member of the Education Depan-*
ment who will make specific recommendanons of courses
mesded m order for the wudent to begin courses on the
Master's level. -

Normally the student will be required 1o complete the fol-
lowing courses or their equivaient prios o cnrolling in gradu-
ate level courses in Educanon: ) Human Development, b)
Classroom Teaching and Managemen ( These courses should
precede enroilment in Analysis of Teaching and Leaming. )




W

offting

Student Teaching muy be taken 1s 1 graduate intemship
but s alway's beyond the M3 required hours of the Masier's
degree.

The sudent is requened (o cumnplete the tour courses re-
gutred of all yeaduate students in education in Models 11 and
m:

e of Ed
Analysis of Teacting amd Learming Behavior
Educavonal Research

Master’'s Project or Curriculum Amalysis & Design

In addition, the following courses must be cumpleted by

those in Model [**

Curriculum Analysis and Design

Advanced Educatiwonal Peychology

Education of the Exceptional Child

A qnduu level nwh.l;mruuw Aulm
of Readi
ludlng in the Cm Anzas)
Two Electives

*={f any of theso courses have been taken at the undergraduate
level, additional electives may be taken to compleis the 30
or 33 hours.

Soudents who already hold a teaching cenuficate may choose
to complete Model [ if this program meets their particular
noeds. Model | is also appropriate for individuals whose un-
dergraduate preparation is in arcas other than education, such

Courses of Study

EDUCATION

EDU 30% Apatysis ol Teachmg and Learning Behavine (3
This cumrse o designod 1o cruble the alucatar 1 analy se di-
agmne, presunbe, and evaluste ways m impeos  teacher and
learmer heh Varwus methods of analyzing teacher be-
haviof are stustiexd and spphied. Emphasis sl 5 given o de-
velopmng the ability 1o snalyze and prescnibe programs for
individual learners

EDU 507 Teaching Resmling in the Content Areas (3) The
course is denigned to provide teachery of grades 4-12 with
techniques for assessing and improving reading and wudy
skills in the content areas (e.§.. English, Math). Students
will leam 0 apply reading concepas, theones, and wchnigoey
10 comlens arca material by developing model lessons amd
materals. This counse waiisfies staie requirements for a bas-
i reading course for middle whool and swecondary certfi-
cation. >

EDU 508 Organizasion and Admini

of the Preschool
ﬂ)amm»mmmmm
ganizational patems for

EDU 516 Language Acquussion sad Development for Young
Chuldren (31 A siudy of the nature of language. the normal
sequence of language Jevelopment. and an mirodustion
the theomes of language scquisition. The coure includes 4
concemm for understanding the influence of environement and

zulture 10 Languagy : develop of 5
and for g language growth, denhifica-
tion of pesch and L probi and approp
for language deveioyp

EDU 518 Principles of Early Childhood Ed (A

swady of principles basic to the preschool savirmament
m»mhﬂdmmmqwu Cogn
tive, J, socual, and creative de

wmﬂﬁmumwmm Cur.

eulum and pprop for carly will
be . d. as are p g and i st for
Mprudnulmu

EDU 520 Curvicllum Analysis snd Design (3) This coune
has & dual emphasis. First, it inchud ady of

past and cwrrent curncula wich anention w their buses
M-‘m Second, umwsmw

mmmmmumum
ing these programs will be emphasized. Observations will
be required in several local area programs.

np progr whech will ena-

&mnnﬂlMMhmMm
tonl seftings.

a5 nursing nstructon. i 5 ; "~ EDU 522 Pra Dugs of R § Difficulies (31
EDU 509 Analyns and C. of % The stident participates ia clinical in the use of

Model (1 3) This course s designed to teach the & varioas d and procedures for wentify -

Mﬂh-mmmmmhﬂ tive proceas necessary to deal with readens at vanous levels nw_dmmm“.ﬂhm

had exp in either el Y or y schools, ummMMwmﬂmam f to admnister, score, and inErpret basic tsts and W witte

In this Model, omm,m::mm of informal and d drags reading (OSN30~ 40 yudy reports for several children. Lab foe.

i areas such a8 Readung. an area of Special B Early for wdual and group di i also

Chuledh Edv or Gified Edu &-uuw—lﬂ““nm EDU/PSY 524 Assesument of Intellecrual $iails (3) Noo-

In Modei [, the seif-prescribed or slective courses may
be from severnl differest areas. The progrum is designod 10
enabie the educator to extend hiw'her Enowiedge. skalls, and
understanding of the of and s
Mﬂdlqhwum “traditional " than Model

L, allowing the graduste stodent, in sccord with an sdvisor,
1o design or sell-prescnbe a pornon of the program sccord-
g 10 individual nesds

uum»mu.umm

1 meet all the saied sdMIsKIONS reGUIrCMEnts
2 ma-ﬂu-ﬁqm

1 bep .

al semng or have

w-ﬁnn“ml—”m
The program usually consists of four, but sometimes five,
required counes:
P

Anatysis of Teaching and Learning Behavior
Educanonal Rescarch
Master's Project or Curmculum Analyus & Design
Education of the Exceptional Child®
*unjess previously completed.
The remaining credit hours will be chosen by the stadent
in consuitation with the advisor from sxisting graduse

Junction with basal readers (o provide appropriate iastruc-
tion. Soadents are expected 10 work with & problem reader
during the course.

EDU 510 Conceprualization of Education (1) la this course
the student learns how ©
dmumhﬂammdm
tory, phiosophy, soclology, and paychology

EDU 511 Advanced Educstional Pxychology (3] In this
coune the udeni sLamines current sreas of interest in the

mdﬂﬂr“-ﬂh“ﬂ
respect i theories of ction, test
m-ddhlnl.ﬂ-nvﬂ-nw
tence i wdmmnistracon of one of the more commonly used
methods of assessment, either Binet or Wechsler.

EDU 525 Percep ‘M"' lop (3) This course

the L SERIOTY PerTep-
ﬂdhhdq-dp_nﬂhmﬂhrh
student will analyze and evalisste the research i this field.
the methods sad tools of assesument, materials and sctivi-

mdmmmwmnm rn—y— and/or dins e o of
bies of human v i momr skills.

-ﬂ.n: o with an cmphasis on re- 2

cent rescarch in | prychology. EDU 526 Practicum: Remediation of Readiog Difficulties

EDU 513 A Survey of Gifted and Talented Education (1)
This course inclodes the tnitial entry level concepts and is
1 prerequisie for future study in the feid. 0L -

(3) So apply approg dial iochmagues using
commencial and ieacher-made materials in waching students
previously diagnosed with resding disabalites. Lesson plans.

dents  basic terminology , theories, and geoenl appraches.
hml_hmmmdh
field: § Mppwieis Sefinltions; cog-
mmﬂ“uﬂnﬂm&“dh

el y remediation reports, progress reports, and & fi-

nai evaluacon of the cbuation p are required. Lab
fee Preregquisne. EDU 522 or equivaient.
EDU 528 Imegrating Skills in Instruction (3)

tive, whole-braned thinking and problem wlving through
the disciplines K-12. An in-<depth examination of major thnk-
ing models will be undertaken includiag ASCD's Dimen-
wons of Learning, DeBono’s CORT Thisking Program.,
Covington and Memnll'y Productive Thinking Modeis.

courses, workshops of seif-prescribed courses. mwumdmmm
cation p general p ssues and app

Moded 111 qnn-lm ﬁ“m-d_

The one difference between Model [1 and Mode! [Tl is that  petencies.

the electives o seil-prescribed courses in Model (11 must be

taken in one content area, for example, an. theatre. special M!ldumhud&_rmmm

education, etc. Model (1] enables grad #tLc 0 - xph of the of the

cure some degree of wp Leation in the g prog of P __“ﬂhmmm
mdm«mm“-ﬂ.d

10

tribute 3 focus of effons. meuam
pant of this course,

Philosophy for Children, Feuerseia’s Instrumental Eanch-
ment Program, Taylor's Multiple Talemts, Osborme's
Problem Solving Approsch and others

EDU 530 Whole Bran Teaching/Leaming: A Survey of
Learmng Styles (3) An in-depth examination of theories of
learning tyles with emphasis on the Four-Mat System, Herr-
mann'y Brais Dominsace Model, Gregoro's Learning Seyles
Moel, snd Gardener's Multiple [melligences. Application of
the modeis as they can be adapied w0 basic waching wyles
will be suressed.




affiing

EDU S22, uding Practicum o | -3 Students will be assigned
1o worl with regular ciassroom tcachers or specialists for
Whours for each hour of academic credit. Studenis will ob-
serve, assist, and instruct stude s i rembing under the w
pervision of a teacher anl/or the College wpervisor Snadenn
will keep 4 Jetailed log of Al activities Prereguiste Sty
dents must be taking or have wken 3 reading methods course

EDU 540 Imegranon of Techmology n Instruction 13) For
clementary and secondary tachen wt ror library/mediu per-
sonne!, and compuiter. covenng 2e fundamentals of reach-
g with Judwvisual rechnology

EDU 341 Educanon of the Exceptional Child (3} in this
course the student: | . develops an umlerstanding of the abil-
mes and Jisabilities of the groups of children who are com-
moniy classified s cacepoomal: 1 Jevelops an undertanding
M the neods of exceptional childnen and the insractional plan-
ning smpioyed to meet these neady; 1 develops an under:
wtanding of the emotional bundicaps spon a0 individual. 4

4 Lo interend 10 the welfare of the handupped indivadu-
4l and recogmares socety v responssbility 10 help individuy

als realers neir full posential: §. gains aonual expenence with
evceptional children and with those professionals who work
directly wath such individuals

EDU 842 Agmnniranon and Superyinon of Gifted Programa
(33 Thin course provades the fundumental principles af pro-
gram uzuh:gm:u for the gifted. Topics addressed inciude
snsdent with jar focus on wpe-
clal populstusns of m;- gifted: aeeds assessment. phibosophy
of rurmnculum development. saff sciection and development.

EDL 349 Priwum Galted Educanen 3 The pracocum
will ivalve he application ol knowledge ~ailis . and com-
petencics delineated in the five basic areas 1 tudy survey:
prgram pl % and devel : 2. and
evaluating: mstruction: meeting the atfective needs of the
ifted und talenied  Practica will be individualized to wdress
the needs. abdities, and prior.educational Jnd professional
cipenences of the students The practcum will fovus on
designing and  evaluating curmiculum g mstructonal
methods thut enhance specific learming styles of gified s-

EDU 3589 Lindersianding the Middle Schoolijumor High
Schioml Studend 13) This course will examine the special
h of the pre-adol and earfy adol the
physical, cogmiive, and social needs specific 1o this age
group: and ways in which the school can meet these needs.

EDU 591-59] Selr-Prescnibed Courses 1)) Busic w the
philosuphy of this program s that the aducator, 0 wrder 10
devise learming expenences fur (thers, should have the op-
partumty to Jevise such eapenences for onesell. The design

denis Individual and group ings will pro-  of such experiences shoukd mut be enaorely limited (0 2 choice
vmtwvmmmmwdmwpmmmdm“m between already fi i learmng cap but should
d during the p The p will be  allow the educator the chowe of enther selecting courses al-
waived for teschers who can venify a muaimum of two (1) reﬂrol’&redor g and prop
years eaching experience in 3 state app yified prog 1o meet indi noeds as 3 3 ch ' These learn-
ing expenences will become the Sel-Prescribed Courses
EDU 550 Graduate Practicum (2-6) The practicum is an elec- h hesshe has i goais and oby

live graduate course with credit from two 10 six hours. The
work 0 be Jone will be based on the number of credit hours
selected. In all cases the srudy will involve work in an educa-
uonal sewing, generally a schuol system where the studem

and has determined the :lmxmn for meeting mem

EDU 600 Master's Project ()1 Each parucipant in the course
will be responsible for the preparation of 4 final progect as
q rormecmmw;radum mpm]ammus:be

is employed or where full coop may be L]
the student

EDU 351 Screeniny, Diagnosing and Prescnbing Insiruc:

a specific son of g g, anaiysi, eval and
me:nmmmmmmm
program The topic of the project may focus on a particular
problem which the participant faces in lus/her individual su-

tion (3) This course focuses upon and Is uti-
lized in g and leamning p in early
childhood education. Methods and matenials for prescribing
instruction will be utilized. Field expeniences are part of the
course

EDU 559 Muluculurai Educanon (1) Thes course is designed

Dundgeting. resource <dennficaton and unilization g o pi an und ling of the e of multicul-
for commomcating the rationale for gifted education 1o the rural education in 2 b sockety S develop
v and the ¢ Y ot larpe. parent and mnmsnfmeirm‘.ulmralhenug:wmlmdﬂ ob-

community robe clanfication, program monstonng and evalu-
ation, aml wratepies for producing change. Role functions

1ain information about various minority cultures, and ina-
Iyze the school as 2 product of the cultural communiry and

45 an for p ing culnural '3

and referent groups arc mll!i-u-ﬂlo[ln:ﬂl

procedures. steps in basic progi P

4 manual of and { for ap-

propriate resources; and refinement of effe:nv! parent and
COMTUMLNICY WYl verment.,

EDU 544 Mesting the Affective Needs of Gifted Children

EDU $60-568 Graduase Seminar on Teaching Serategies (1-3)
T‘Iumljorpur'pm:nfm i i 10 update p '3

h, theory, Wes and tech-
nmmﬂlwmdud:w:nws:m:
This may be @ken more than oace for credit.

uil.mnﬁanod.uﬂlnr The Mamer's Project may take the
form of curm wheretry the candidate will
design. m.alﬂm:cumnumplmwlmmmm
tional environment. Other paths incfude analysis of 3 teach-
ing project for the candidate 10 observe, record, and analyze
various pamerns of teaching benawar, or a research proect
-nwuomwmhlmnmuwmmu
isites: EDU 570 and a2 proposal
approved bv the.'dvunr ED{. 520 for those who undenake
a cumculum project.

NOTE: For graddate courses in specific content areas, soc
the approprisis sections of tis camlog. >

SPECIAL EDUCATION

SED 502 Behavior Modllhnm |2} Smdy ol‘thl lpplﬂ-
i of% £ T

(3) This course focuses on the differential affective charac- with emphasis on behavs md“ iof ther-
tenisticy and noeds of wifted sudents . Genenil counseting toch- EDU 570 Eh ] A Practical Approach (3} mmmm“unﬁofmunpw
nigues will be sudied 25 they apply © working wiuh phed  The coursc is desigued in such a way thar practiuoners will behavior modification in horae. school. and crinical seding:
sudents. This area includes such topics a8 be able to the results of ed d for use b y study in acay of new and visio
with the gifted, their ieachery and parcnts: ﬂoﬂlm[bwﬂll in a variery of educational sertings and will be aware of the 10 local programs using behavior modificanon with normal
interests, noeds. snd exp {e.g. impact of recent major studies on educarional prac- oy o persons.
mmrmwmmm tices. mmmwﬂlmwwﬂhm"“ﬂ"ﬂ‘

sions wicide, motivation, personal and social dy . and along with perti thods of da gD 52 oo and Methods of Teaching Children with

parenting skilla), the role of the school in prycho-socal de-
velopment. and the potenual of the gifted w0 achieve.

EDU 545 Health, Nutrition & Safety of the Young Child
3) This course focuses upon personal hypene, sating habus,
and firm aad iechniques and emergency procedures. Gradu-

colloction and analysis. Emphasis will be placed on research
problems, designs, and findings in the participant's selocted
area of concentration.

Lﬂrmmu}lllumhlﬁ-u‘ﬂu-

EDU 581 [ssues in Children's Li {3) This

amines in depth those issues m current chikdren's literanure
which reflect U.S. mbﬁyu-d.l-hulh-ﬁul
with educxtional and crincal di e

sz sudenty will be expected © cagage in specific h
reistad 10 the bealth. outrition, and safety of the young child
mmud-lmmddm

EDU 547 Adolescem Luersture (2-3) History and develop-
ment of [iterature suitable for the secondary school (jumor
and semor high). Evaluation of current matenals

of L inchuding areas of sexism, racism,
ethnicity, politics, reslism, vnlluy and violence. Educa-
tional iasues include the use of children’s linersture in lan-
guage cipenence, whole language and thinking skills

aminc the thoork symem,

historical data, and reistad resources. M-hrhﬂm
ﬁm- ing with kearning dissbilities in
spocial progs “-ﬁl.hu—_ﬁd
is expeciad,

SED 529 Intro and Methods of Teaching Menmily Recarded
Chlldtu(#)hhm uﬂ--ﬂa—uhh
ones, cl system, istica, hissorical dam
and relmed hods and ials needed in

programs as well as it use in an i ana/so-
cial studies/science curriculum,

EDU 584 Cremting Cwrricubum asnd Mmerials for Earty Child-
Iwﬁnpl_\:‘h\mhpdnhlﬂwm
with i und dy in use in
art, drams, music, exc. Techmiques for promoting cognmive,
motor, social, mmwwm
and p are emphasized. S will pre-
Mdﬂldﬁrm ials with preschool child

learners who are mentally retarded and in special
education progrems will be sadied. Boch commercial and

11
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SED 53| Intro apd Methods of Tesching Behaviordiy Dis-
wrdered Children 141 In this course. the sident will exainine
the theones. classification waem, churacteredic. histon-
cal daiz and refated resources. Methondy sl ntaterials nev.-
ad In teaching the dehaviorally disordersd leamer will be
awdied. Baoh commerciad and reacher dievéloped muterials
are sauumined. Practicum work = an cepevied pan ot this
IMIre

SED 531 Speech and Language Develupment 1or the Evcep-
tonal Leamer (3) This coune o desghed o mcrease te du-
Jent’s knowledge of the characterstics of human language
and how such knowledge a chearer und
of the young vpegral learner. Th

b ianguage scquisition. the chid's stayes 0 acquisitn of
morphology and syntax, wund, 4 semantics 4re a0 integral
pan of the course

SED Y7 Specal Educatun © umseling 1310 A oourse which

Ly o owenbine the wradioe nal peychodogy of cuumsei
s sanets with specaal o Ladcration of the problerm
sepenenced by croepownal chaddren, ther famlies. and their
icachers

g im il

SED 330 Career Development (1) The emphass i on cur
seny heornes and vocsuongl Jevelepment. Interes ioumy and
apiitule tesiny signilicantly related o vocational Jevelop-
nent amd herr application 1o accupational ramng are -
chuded, Graduste sudems are roquired o do o Jepd ressarch
amlior project development m vocational fraining

SED 557 Remediation in Elemenary Matn 1 3) Fua of this
urse are 11 the tescher s knowlcdyge of muthemanical prin-
<eples and Al tex hinigues 4 1o anthmetc amd
the psychological aspects of urithmetic fearming. 2} the
teacher s competency in the use of concrese materialy em-
bodying mathematical principles and wructare. 1 the
toacher”s semutivity and willingness 10 adapt imatraction o
experiental necds of adenn. Oraduate audents will be cx

pected 10 evumine fesearch liernture in this ares

Evening College Graduate Programs

Graduate Programs in

Business Administration:
M.B.A., M.S.

Program Description

The M .B.A_ degree program prepares (he student (0 pur-
Wig careers in the management of business firma or other

formally organ . The prog coniers upon
knowledge, mﬂhmmwn-.tmundmdwm
g and e amd relaing thern

prwﬂl)lodmruvm The program stresses the
mmofmanbunfmlekhqm

MASTER OF
BUSINESS
ADMINISTRATION

Requirements for the Master of Business Administration
Ayenerul-

= of all req (36 hour n the

The M 5. degres progr in B wre
mmmpmtmmwnwuam
n the n one

of the following magor r“.mmn
formation cysems, finance. management. marketing, and o~
lermational business.

Ia s 0 heing d 10 Lind J Coilege. an
applicant must also be accepred for admission by the Divi-
sion of Management before hus/her program for 3 master’s
degree can be established. The following faciors are con-
sidered:

blithed by the student's advisor and
wnmo‘dw The graduste pro-
gram must generally include:

|. The Business core courses: MBA 511, 521, 531, 341,
551, and 601, mmmmmm

denty with 00 preve courses o ik the
Dusincss core counses. Normally, MBA 500 will nox be count-
od towands the munimum 36 hour MBA requirements.

2. Additional graduate of approved upper division courses
10 meet the 36 hour minimum.

1. S i iever a3 rep d by official tran-
wripts of ail college coune work Application for Gradustion

1. The powential of the student 10 schieve & and Appi for gr must occur no later then one
career goals by enroiling in the program. This (actor requires quATTET priof o of course req Before
an imerview by & memberia) of the Division faculty o candidacy can be approved, the following
L § College 3.3 of the Assem- requirements must have been met:
bly of Collegiate Schools of Business.

| mm«mmm

12

1. Compietion of all preregquisite courses.
.\ uamuwammwmu-m
student at this College or transferred 1o meet degree re-

qQuirements; :
4. Sansfaction of the general College requirements for ad-
vancement o candidacy

MASTER OF
BUSINESS
ADMINISTRATION
WITH
CONCENTRATION

Concentration in Accounting

ww

lum
trauming o the nature, theory, Hmmdua
ness with the objective of

Iham-_-wﬂ mmm&ew\t
of inquiry as a basis for progress and growth. Based upon

2 strong foundanon of 2P the progr
i designed 10 develop the expanded knowladge which is the
basis for the specialist io an ] career
n or go n public of ia fur-
ther advanced study.
Degree Requirements

I Amdumuyﬁum:dﬁm

courses inchading the gr ires3 core, ap-

mwmmm

2. A minimum of 12 hours in the graduate series complet-
ed at this College m acoouRting courses with & mini-

approved
mum of a grade **B'" in each scoounting course beyoad core



oS i

Concentration in Finance

Program Description

The curmculum heading 1o the Master ot Business Adminis-

iraon with 4 comeniral non Finance v desiened @ pre
gure ndividuals for Jall or line posiiuns i husiness
Juvernment, OF Hier drganizations

The
IAanCtal MANJEEMERE. Gmaurande. anvesiments and s2al
aldle

ance Progrim oiters isiruciion in areas auwi s

Degree Reyuiremenits

Cumpletn off & minimum of 36 graduste Jourse hours
M Business sdnnmstraion icluding the graduate Business
vare and approved by the division chaiperan
2 A nummum of 12 hours i finance with 4 mimimum
wrade of "B in cach finunce course beyomd the Jure course
n inange

Concentration in Management

Progrum Description
The prime mission of tis program s ¥ provide the sw-
dent with an indepth grady Ji ] Stu-
denis completng this degree should be aple wnm sugcessful
evpenence (o progress readily into middle management and
ily assume top in business en-
terprise. Management gralum also ‘have an excelient educa-
lmn:l background e competently il high-level
e p n b enterpr: 2s and 10 RUR-
husingss organi such as ¢ U ersities dnd

O T TERE TN TR

P

Degree Requirements
| Completsn of a mimmum of 36 hours beyond the

Concentration in Management
Information Systems

Program Descriplion

The apuon i Management [nformizeon Syaems curricu-
furm prepures the snudent for 2mplovment s a >iart specialisg
in management nfomMaLon sysiems of 1 wide vanen of bus-
ey emerpines and guvermmental imsinunens. 3vnttess and

analy ey of the design, mprovement. astallation, and sper-
Atcas ol mtegrated sstems of people . materials, Macines
ng e atuadies lung in the specification,

predicuion and ¢valuanon of the resulls 1o be obtyined lrum
such sstems. The program s Jesigned 1o present an or-
ganized body of knowledge dealing with the desgn of both
SBALNUGUS Jnd INEMMItent processes [ur converung imput
factors o Jdesiced products ol services. Emphasis is on
common processes of vperations and systems technngues 1nd
therr spplication in the adustrial =pviconment and non-
industria areas such as dapks, hospitals. hotels. government,
umiversities, and general office setings

Deyree Requirements
| Cumpletion of 1 minimum of 36 hours besvond the
hachelor's degree in graduate courses. including the gradu-
Jte business core. and approved by the division chairperson
I A mimimum of 12 hours in approved graduate enes
CUNTSES iN MAnAgement IRIDMMaLGN sy stems beyomd the core
requirements. with 3 mummum grade of "B in cach course

Concentration in International
Business

Progrum Description

The graduate curnculum in Intematonal Business offers
Advanced trawung in the aature, theory . and central proniems
of L5 businesses and agencies dealing in intermatona trade

bachelur s Jegree :n graduate courses including the
core and approved by the division chairpersan

2. A minumum of 12 hours in approved advanced gradu-
Jle CUurses in management with 3 mimmum grade of B
in e3ch course beyond the core course in management

Concentration in Marketing
Program Descriptivn

The Master of Business Adminisiratnon Jegree with con-
wentralion i markeling 1s wntended o prepars men and wom-
«n for the responsibility of management in marketing - the
respensibility for devising, improving, and directing the poli-
cles, strategres and techniques of marketing The program
is (lexsble. offering a balance b h J amalysis
and of establi practices [t provides an op-
ponumiry for the srudent (o explore the areas of marketing

T The proy stresses prepanng the sudent 10
¢rasp the comp in of utilizing
L 5 pracnees in ing, finance, g market-

g, and law in vanous foreign situations

Degree Reqll.rmuu
I A minimum of 30 nwn beyond the bachelor’s Jegree
n g courses, g the g <ore,

and spproval by the division dmrpem

1 A mimimum of |2 hours in the graduate series in Inier-
national Business cumpleted ar this college with o minimum
grade of "B’ i each course

Certificate Description for
International Business

This ceruficaie program responds (0 the growing needs
af corporate management and personnel for a bemer under-
standing of the scope of general intcrmational business op-
and the scrual operations of nternabonal

both in bresdih and depth. The program is designed to per-

mu students who have developed pror interest in

of in 1reas within marketing to delve further into their m
ol interest. Areas of marketing offersd include: siverising,
sales g industnal 8. | mar-
keting, marketing insti marketing h and anal-

and di The program will be of benefit

2 Foreien Language

VA proficiencs i Jesirale in one foreign language This
could pe obtained oy completon of 4 graduale language
Course of 1w sears ol und lua's forergn lang

8 The foreign | ke 13 strongly rec dedd, a0t re-
quired, for the Cemifivate program

MASTER OF SCIENCE
IN SPECIALIZED
FIELDS (Accounting, MIS,
Finance, Management,
Marketing, and
International Business)

Program Description

The Masier of Science in Admunistration requires an em-
phasis in a specialized field, such as Accountng, Manage-
ment Information Systems, etc. This requires the srudent to
plan a specific curnculum with a graduate a¢'isor The
graduate advisor will be 3 member of the faculry with ex-
perise 1 the area of specialization

The Master of Science degree is provided for the student
who has chosen 10 be a specialist in a given area of manage-
ment; however, such programming will normally requue a
lumited comprehensive buckground i core courses 511, 521,
531, 341 and 551, plus any required prerequisite courses
The major emphasis will be in the specialized f'=|d and a
thesis/progect wall be required 15 a ']

Degree Requirements
| Swudent should complete all prerequisite tourses 1s an
undergraduate or graduate student as required of the M B A
2 Soudent shall complete 3 minimum of 36 hours in
courses, determined in conuncuon with the faculry advisor,
in the field vi specialization and related core requirement
3 The student shail be required, by course compleuon and
thesis, (o demonstrate an ability 10 undertake research i the

field of specializavon. This requi tnay require Lrain-
ing in research methodology . statistical p

anajysis and This requi cm be rnrmu)
or fuily in the of a P

as the final culmnating experience. The U\aw’pmga:l re-
quirement will be 3-9 hours of credit wwand the required
36 hours

4 The sudent must maintawn 3 *'B"" average in all work
required for the degree

Courses of Study
Accounting
MBA $11 Managenal Accounting (3 hours)

The development and use of xcounting information for
decision making purposes. The course will emphasize the
of fi and

bw\ curpnmom .ll.rsiiy :nmd i
und those consudering and 10 individu-
s currently employed or seeing employment i the inler-
asnonal area All 18 hours of Cernificate requirememts are

vuis. and consumer behavior

Degree Requirements
! Completion of 3 mimimum of 36 hours beyond the
hacheior's degres 'n graduate courses, inciuding the grauu-
e pusiness core, and approved by the division chairperson
I A mimmum of 12 hours in approved graduate wries
courses 1 markenng taken at this Cullege bevond cure re
quirements, with 2 minimum grade of 8" in ach course

leanM B A or M S in [ntemanonal Business

The Certificate Requirements
The reguirements for the Certificate program will consist of°

A munimum of eighiezn 1 18) credit hours whica include
the following componenis:

A Two (1) core course prerequisites s MBA 570 Interna-
uonal Business Operatons aml MBA 571 Intermavonal Risk
and Polines). Three credits each course

B A culminating 1 credi hour research project under the
supervision of 3 faculry member tMBA 579 international
Business Tupics. Direcied Snudies)

C. Three clective courses (3 credit hours each) from the
Internavional Currcula

'S use
of this :n!nmuwn in the decision-maiing process. Topica
wnll include external reportung, cost-volume -pront analyss,
relevant cost, capial budgeting and 1 p B
and control. P MBA 500 or =g

MBA 512 Cost Accouming & Budgeting (3) Concepts of cost
determination, reporung and comrol with emphasis on
Mmanufacuring operations. Also, job order and process cost
sccounting sysiems, capital budgenny, and objectives and
methods of prepanng conrdinated and flexible budgets for
business planning and contrml purpose  Prerequisits: MBA
511 or equivalent,

MBA 513 A 4 g 131 5p opes in
financial s g P

pannership and and

mergers Pmmqu-silc MBA 515 or cquivalent




XY

o8ty

SIBA S swlming 5 Comoepts o duditing swith cmphasis
+n financial auditing o performid by Certified Publw Ac-
countants. Professional standards, Generally Avcepred Au-
Leting Standards, legal labdlitses of .un.lulurr. and specific
sudiing are cmph d. Prerey MBA SIS
ar cguiyalent

MBA $15 Imermedigte Accounting (51 Financial sccount-
ing concepts and theory wilh emphasi un (development and
usays of Cenerafly -\..uplnl Accounting Princeples and the
Financial 4 Board s C I Frame-
work af A.mmng Prerequisite. MBA 511 or equivalent

MBA 316 individual Tax Planming (1) Concepts of Federal
Missoun Stae income taxes as quh:abh o mdwuiul.l in-
come taxes. Dewuls of pt dual in-
come taxes. Preregquisite: MBA ‘Sl! or equivalent,

MBA 517 Governmental & Fund Accounting (J) Cuncepts
of g and fi porting for federal, state, and
local govemmnu and for nonprom organizations. Prerey-
uisite MBA 511 or equivalent.

MBA 518 Corporate Tax vaﬂ}il"mup‘.ln{Fﬂ#ﬂl

MBA 574 Luernatumal Marker 208 The Jourse srumines
the murketing oun and hos o may of may m Be dundardized
1o national markets i Comprise the iemational markers
Techmgues hat can be used for wennfy ing potential mar
kets tor browd categones of product o vy aad im-
plementation of marketing policies within the micrnational
arena us principal mechaniems for this courie. Prerequivite
MBA 570

MBA 575 | | B C ications (3], A
review and sindy of advertising aad promotion in isterna-
tivnal wene, The probiems of ransisung marketing Weas
i o p i3 for use in foreign
business :llUlm Study of imserpersonal

Management Information

Systems
MBA 521 Manaygement [nformauon Systems 31 An over-
view of basic inology and the pts ol

information systems. Various rvpes of apphicanons that are
part of an information svstem sre explored. and utention s
grven o sctrviises iavolved i (NFONMSLON vy isems .:wlup-
meni and control Tnpnn inchude role of management infor-

mxmn Sysems in org ofa
system; databx age evalua-
tion and selection of data base sofr tools and technig

for system analysis and design, management of information
Pr isite: None

tions for dusiness un vanous cultures. Prerequasice: MBA 570

MHBA 575 International Business and Cross Culrurad Com-

and Missourt State income BAcs & ap
income taxes. Details of planning and | rrpumn; :otpurlu
ncome taxes. Precequisite: MBA 511 or equivalent

MBA $19 Special Topics in Accounting (3-6) See Special
Topics

International Business

MBA 570 & B 3 An introduc-
tory course for the | | B provid-
wcwmuumduﬁemnm
withia d fic regions and recent shifts in
traditional markets and the forces that have led 10 them. Cus-
rent world-wide interesis in strategic resources will be exa-
mined u.a this  context. Analysis of mpurﬂupon
P and ines also is p par-
jcularly &wlhe A puweruw

MBA 571 Iaternational Risk and Politics (3). Determination
and assessment of factors of risk in internauonal busipess
ventures form this course, to include analysis of domestic
udfm:pmmbyuﬂ.ﬂﬂm

 brusiness Special em-
anmumn‘d-nnﬁuavumm
mﬁm riaks nﬂ-d to ternatonal law, hyper-

L of assets, i

MBA 522 COBOL Progr g 3) Computer p
busi | in COBOL. App

mumcations ( 11, One of rwo introductory coures for the lo- using ol file afe wrines, oiled. and

ternational Business Program. Provides an overview of the executed on the computer Topics nclunde measires of the

international ness milieu with specific reference to rela- quality of and p

tins hetween home and host countries, demographie and ge- urbmcﬁ:muofCOBOLmh-ﬂsmpmmbwnus

P paticrns and probh the need of imernational olems such as VO s
prinears st of other people. F o [F single and multiple level control breaks,

MBA 270 table ing and ial file updacing. Prercquisi

MBA S'.'Tlmcmom.l Fu-meu;l The course investigates
the i I in which busi:
and individuals operaie. The L of rates

MBA 52i oc equivalent.

MBA 513 Quanntative Methods (3] Extensive samunation

the point of view 0f portfolio theory and equilibrium asses
pricing, The unigue p of the fi ger aper-
ating internaionally are considersd, to include foreign tax-
stion, working capial management, sources of funds,

and | trade Prerequi-
sie: MBA 570.

MBA 578 International Business Law (3} The process of

across nanonal boundanes relsting o transac-
onal husiness . The legal herween

i ami i Spectfic
practices legislation. Tanifs, quotas and other trade obsia-
cles, along with expropnation amd confiscation, product 1ia-
Idiry and covil and d Jties will be & od in
detail along with U 5. laws, Fmpﬂ'ornmlhﬂ'!mhn
(FCP AL state and local laws. Specil smenton will be
given 10 patents (rademnarks, trade names, copynights and
trade secrets i the imtermational market and the agencies en-
forcing these aress, Prerequisite: MBA 570.

MBA 500 I ' (3. A course in which

wﬂmdmﬁ The roles of govern-
_-mummu-ﬂhm

the basic principles of economics are used o amalyee and

g ques used in 1al mak-
ing. Emphasis 11 placed on recognition of management
probiemi (hat can be cast in the (om of optamezatnn modeis
Coven linear optimization models, nteger programming

y models and
qumn mud:h Tap-ﬂ udm classical dmfmmum
models; linear modets model ),

the Sunplex method, integer programmang, wkmls
inventory madels. queuing models. umulation and decision
anaylsis, Prerequisite: MBA 521 or equivalent.

MBA 524 Systeena Asalysis and Design (3) The focus of the
course 15 on the systems analysis and design process. Through
an analysis of cases the phases of Sysems Development Lite
Cycle are presented in detal, Topics inchude: 1o0fs used by
Sy’Ems analyus, vy Roan roqui et iogical and
phyvcal database design, 2ppl e s .
testing vystem and rp Pr

MBA 521 or equivalent.

MBA 525 lnformation Sysems Project (3) The areas of com-

puter technology , wsmm-lrmmampmm-

tegrated 10 au! e sudent in designing large sale

or decision support systems. Topces include deveiopment of

3 system for a jocal (oc for a hypothetical ap-
P & MBA 521 or permission of the in-

3 . wii

gt upon b = MBA 570, include trade in goods and services, movemeots of labor and
capral and & varety of financl ramsactions @ boeds, Socks,
MBA 572 1 sonal M. (3). Organixing, staff- uﬂ.mﬂmhﬂ“w“
ing, and g the ional 1 the 1w be coverad will inchude the of
mnbpua-rdahm huu—hrm mhuuudm—mmw
dwnmhﬂ_hlpﬂwhnm g rates, age, flewible ruio exchangs

duction, and surular that affect for-
wmmmum”ﬂmm
lar are the i Ty 10 culture,
v g > local conditions asd aitiices, and agree-
ments and contracts. Preroquusite: MBA 570,

mmmmmm Thnm
focuses on the i The

P mmmlwup
mmmwmum
lyzing foreign | eredit

environment. transfer pricing and intermanonal axanon
Prerequisite: MBA 570

14

umdmummm
Sysems will be covernd inchuding » hisory of the Gold Soan-
dard, Bretton Woods Symem, [.M_F_ | Euro-dollar and the
Lmport-Export bank. Special anention will be devoted to mriff
analysis, the ies of lesser develop and
inat P : MBA 570.

MBA 579 International Business Topicy/Directed Sudies (3).

SIMACIOT.

mmhuu—-—--—mmﬁu
P the fund, pts of data base processing
0 management and outlines techmagues of data hase design
Practical experience in the use of & relstions! DBMS i
provided. Prerequisite MBA 522 or permissscn of imstrucior.

MBA 529 Special Topics in MIS (3-6)

Financial Management

MBA 531 thhﬂ}m”wm

analysis, mergers,
h—mm hq-mh-:-..mynlup-
mal markes Preraquisiee: MBA 500 or equi

MBA 532 Managerial Finance () Eval of major finan-
cial decisions is the focus of this course. The traditonal finan-
cial problems normally reserved for executive
decision-making are d in depth. Prerequisite: MBA
53l




80y

MBA S s eumen Managenent 51 PTiosapies o et
T Mg wnn specaliuaiis b iciude Tk I el e

yelns Thomes of soqurntics ape relaied 1o s mment poliies
aml goaly Prereguivie MBA 351
MBA S Finanoasd Sopears of Raal saime o 510 X asmaltsis

o the T2l Sae MM ASTININg Gt and peicies
oo the field. The matasementt probsizes i sapvriong dnd
sdrmisnindering the 223l oI ehogts and babilnigs o & Duse
Mans OFgumAtun. Alwr, here is S on agal apet o
vl i, (e mmarkat, market aalvsis, Tnancl fechangues.
lamd wse problers, s Precequisies. MBaA 33

MBA P47 Negotuiame Current fvees U moaivm, Culs
ectng Bargaess amd Lawr Foluner o b A snade ol
IS A R By Gl IRe amian - CPRSSeraut ¢ o e
MOCREr. Surenl irends and iaws Gircead ay anlhec .o e
LAy process oy deleemined and changed 9y abor wdisla
e Precoyuisite: MBS 34

MBA 38 Losdersnp in stmciutsy Sinatams |3 Deigned
w8 Jevetop aaderiamditg 4 e uncTion amd e comtet of
e lcadetsnip rale @ OrMa SrglAEIon. TTough he cu-
amingtion of leadersiip rescanch and Sevnes of leadetsmip

sitectiveness. The saneous dases for siescrung inilvence nd
e d hwm fe Emphasis un yn-

MBA $81 Mansgeral Econoemics (5) A .'-m gned W

ding the n-ﬂhm

provde iools for walysn of b
MCTo, and Deir et wmwﬂ -hczmaupnlr-
ctew. Premeyuiae: MHEA 51

MBA 582 Analvan ot Buuness Coodions (3 The coure

_aniumu =t to¢ improving lead D

fectiveness, Preregquisiie: MBA 531

MBA $60 Small B

(3. An
of p pies 2o n the ol 4 vmall busi-

in designed © develop one s abuliry 10

nesd. E -nnhnlmanuuuhmmmm
ling, ] The protiem

wrends and amilyee forecasis of b I The
..ummmﬂmn pediey, and
the ) e ofthe U § . Prerey-
utsie MBA 531

MBA 539 Special Topics :a Finance (1)

Management

qummu“s-ﬂlam
ing the X o Operal-
g the Dusiness. W MBA £

MBA mwmm 1Ji. An essen-
aally and

MBA 500 Sarvey in Business (31 Thus course is designed
0 provide sudents. destag 4 curtent tackground in Bus-
new A i with 3 ledge of generai theunes
and termunology nlmn; o scounung, finance. MIS,
drcas of

Migues and rep
eyuivalent.

MBA 84 Sansues for Business | 3). This coune examines
the appicaton of watndcal smalyvis o Susines. Topess o

MBEA ﬂlwm-h An analysis of tude of central tendency. p y and dastry-
prmary factors affecting NOTEAMT suggn, iing and fe time series,
mmw;wu¢mmngmm § and LY fo g, and other
mure and process of, and behavior within org; n hgues of wate anmlysis. Prereg Noos
order 10 better the process. Prereg-

wisite; MBA 300 or eguivalent

MBA 542 Sock-Poiitical Eaviroament of Baunes (31 A
sudy of the soclal sues and the legal coasraints facing
mumm:m-xm An aming-
ton of reg of B a8 i affects
wm mﬂ:ywmw&-
v, and whes it i comg o by policy B
sues Which relale *0 Jubix [aues, fLI00n, CHVIFOBMEN-
tal, working eavirpaments | The corporalon 48 3 good neigh-
ot rereguaite: MBA 340

MBA 541 Py and Labor R h
This course cavers ta scope of business and adustrial per-
sonmel wrvices. WWdﬂhﬂuwm
lations and p MBA 531

MBA £24 Management and Susiness Law | 31 Sy Jicus-
sion of hogy. amed princapies of contract
law appis 0 the robies o the

unm inciuding the relevant provigoms of the uni-

MBA 549 Special Topics in Management (3-6)
Special Topic Courses

m!l‘iw‘rwnmlhl
MBA 529 Special Topect in MIS

MBA 539 Spectal Topwcs m Finance

MBA 549 Special Topuss in Mansgement
MBA 559 Special Topess e Marketing ™
MBA 579 Special Toows i Inermational

The courses are designed for sudents who desire, or are re-
quired, 1o explore advanced ancas of snady, or undertake 1pe-
1l problem analysis, within 3 conCentrainn. Such courses
are open 1o wudents who have compietsd core and/or ad-

MBS Business Policres & Sirategies 1 5o ormeely MBA
450 The vapstone MBA (oure wtilizing 4 10p Management
erspevtive, This course anuly fes e practces amd problems
LaniTonung The modern business orgiaiLtion. Through an
anaivvas of cases, dudenis are feguined cere courses plus 12
fuurs of eiecuves. This o g “capstone’ urse and may not
apply a3 part) the |2 Sour requisement fur 3 concentration
B mnanagemeit

Marketing
MBA 531 \vlm;m wnd Management (5) A review
of

ol the to plan, price, pro-
mﬂwmﬁmmmmwwﬂ

the inds j marker An analysis of the dy of deveiop-
ng 2 % pian =1 ing 3 srategy model
of emary. survival, p

exst and re-eniry of products am services. Pre: MBA
500 or cquivalent.

MBA 352 M, g Inf and ‘dnumr
of the vanous sources of infe d 1o

wmﬂmaﬂrnﬁmmdm“

% g Evalusi-
m.pruﬂ'j'uu dary sources of iafo and data
Survey techmgues and of
Pre h findi P MBA 551

mmmmuwmnm
of the vanous 1habk
w Mmammmm

nmng. g P materi-
s, direct = AyWeT.,
apoming, =tc. Al badgeting and marketng

mdmh-ﬂlhmm MBA 551,

MBA 555 Product Management and Product Development
(3) A review and study of the product managemend iysiem,
the role of the product manager in the firm and the inier-
faces required with other areas. ‘l‘hmu‘m

TWmiEls 0 prTRiuCt 24 . up-
u-;.xl‘ elopmy of new products will be anaiy
of eval nEw the pre-entry

I prose., % and decon runs. Class will
Mnﬂmmmmﬂl

msummummdmm
aspects of g by
mmmmuw Duww-i
maries analysis of industnal markess. The mdustrial mar-
keting deparument funcuons aad relations =ith the sabes or-
ganuzation. Preroquisie: MBA 351,

form commercial code. The appis of the pley af

gency law by the ™ 0 operating (e
mumnuwmmmmm
wihe deals, and the legal aspects of business n diffieulry
Prerequisite; MBA 341 or equivalent

MBA M8 Managenal Problem Solving | 31 Thas course e1-
plores the many facetod arena of problem solving by focus-
mem worung out causal hmn.

MHWMWM Both wndivdual
Mﬂmwmm-.ﬂam

vanced course roguirments. The subject area will normally MBA S5TC g (1) An ion of the the-

cover 3 wpecific isue, problem, or current topic and will  ones of ginang with

demonstrate the student s scholarly rescarch ainlities and tech- the social A review of buy-

naques. [n some ssiances, (he fOPIC May MOQUIrE p L Ing behavior, markes adj service. Cases
ﬂmmm -—a- mywnmummdm

and marketing. Precoqusite: MBA 551

R 1o register and approval of topec must becbeuned  wyps 558 Management of the Sales Organization (1) An

from appropriate lead faculty peron and the Department
Char poor 0 regisiranon.

600 Level Courses

00 Thesia 3-8 nours. For cudents completing reguirements
for M_S. degree :0 Accounting, M 1.5., Finance. Manage-
ment, of International. The udent will presest & final wri-

ples from the of p wiving s and tech- umumummumm
mmu-m wals. the e This thews must make 4 coatribubion to the
techigue of ciuse and effect dagrammng. creative problem Mud the student is capable of exploring und
“wm-ﬂumw’m% Seveloping primary and dary 1303 in g and

The p aature of the '] reh. This culma mmllw
mmnmmnmymm the siudent s level of in the d arcs
t the workplace. Prerequisite: MBA 31 of emphasis

analyss of the -'du-nh. walfing,
g, aigetng. sioct 30n, setting goals, com-
m I Types of orgs

o sales A rvpes of

mgduhwln-l.ﬂ.mmﬁl

MBA 559 Special Topics in Markeung l!-ﬁ)
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LCIE Graduate Programs

Program Description

Al grmduate studenis in Liadenw ot College for Indiv wu-
dieed Educatwom (LCTET are sxpected 1o des shop he bl
tes b wrile fead, amd speak clearls, Lorrectly . and
erfecively and tacguire mathenatial wechnical or other
skills that may be exsential to their particular programs ot
atudy

Throughout their course nt study, sludents are expected
10 use prmary source matenial, (o engaye in speculagve think-
ing. and to Jevelop original work and/or rescarch in their
major Jreas of interest. This work should be analyticul raher
than descriptive, ing a dJistinet,

methodological. snd theoretical perspective

Graduate Programs LCIE

Master of Ans in Gerontology

Master of Business Administrauon (MBA)

Masier of Science (business specialily area)

Master of Ars in Counseling or Educational Counseling®
Master of Science in Corporate Communication

Master of Science in Mass Communication

Master of Science in Health Management or Promotion
Master of Science in Human Resource Management
Master of Science in Human Service Agency Management
Master of Valustion Sciences

=See Center for P ¥ und i C ing

Admission and Program Overview

Admission to a graduate program in LCIE is granied 1o
students who have grade poini averages of 3 0 or befter {on
2 4.0 scale), and whose Program Overviews have been ap-
proved Students who do not meet that grade point or other
admissions standard will be given individual consideration

Comditional status inay he granted 1o students who have grade
pannt anerages herween 25 and 299 or whise Program
thersiews have not been approved. Probationary staus is
granted 0 stdents whose grade pownt average 15 less than
25 A swudent may be un probationary ~fatus for nu more
thun one gquarter Once admitied to Tull stats. graduate siu-
dents must maintain @ grade point average of at least 3 0

Each studeni is assigned (o a Faculty Advisor who assists
with the Jesign of the Program Overview  which must be
completed during the student’s first quarter  The Program

1 Completion of the objectives set forth i the Program
Onerview

1 Demunstraten of gradudie level wrinng snd speaking
skills a5 evaluated by the Faculty Advisor and Faculty Spon-
sor each lerm. -

4 Completion of all i eship, and
residency requirements connected with the degree program,
as &pec:ﬁeﬁ in the Program Overview

Overview is 2 detailed and logical proposal that the
student s leaming objectives and term-by-ierm pian of the
subject areas 1o be studied. The Program Overview must be
approved by the siudent’s Faculty Advisor

Students may make alterations to their Overviews by sub-
mithng o written amendment to their Faculty Advisors IF
the chany, . .nvolves only a minor adjusiment of the original
plan, ihe amendment can simply be filed along with the s~
dent's origingl proposal . All changes must be approved by
the Faculty Advisor

Program ments

For most LCIE ;ndum: programs, the smatlest unit for
which a student may enroll is 9 semester hours. For struc-
red progrms, certain arcas of siudy are required by the
College. For individualized programs, the student and Faculry
Advisor determine requisite areas of study When all objec-
tives of the Overview have been met and credited by the Col.-
lege faculty, the srudemnt will be recommended for

To receive the Master's degree from LCIE all snldmlimuﬂ
meet the lollowing requirements:

|. Completion of at least 27 semester hours (3 quaners)
as an envolled student al Lindenwood with a grade point aver-
age of at least 30

5P P i ot least ome coltog) per term of study
Culmi Project

For graduate students, the g project is a signifi-
cant and original accomplish Tt musz d that

students have mastered the conceprual and methodological
skills outined in the Program Overview

The project may be in the form of a wonen thesis or a
creative work, including the use of a wide vanery of media.
1 the project is not & wnm lhﬁna it must contain substan-

nal wrinen ¥ and ap-
propriaie _ is. G inating proj
require the guid and app ofa imee consist-

ing of at least three facuity members and/or resource
specialists. The student must successfully defend the cul-
munating project al 3 meeting of committee members for it
to be approved.

Graduate Programs In Business
Administration: MBA, MSA

Program Descriptioa

Two graduate programs in Administration are offered:

| The Master of Business Administraion IMBA), a gener-
al degree;

2. The Masier of Science in Administration (MSA), a
specialized degree.

Master of Buosiness
Administration (MBA)

The MBA program is designed (o educate people in ad-

clustered lcarning format of the College for Individualized
Education is ideally suited to the manager [n weekly semi-
nars, three related subject areas are combined in one inter-
disciplinary unit of nine semesier hours. This synthesis and
the small class size provide a unique atmosphere for full-
time study  Lindenwaood College is a member of the Amen-
can Assembly of Collegiate Schools of Business.

The degree program is 5 quaners in length (42 semester
hours)

Core Curricubam:

A g M and M Infe
Systems Cluster
[BA 510 Financial Accounting Concepts (3)
TBA 511 Managerial Accounting (3)
TBA 521 Management Information Sysiems (3)

18

Il Human Resource Management and Orge _ational
Structure and Design Cluster
[BA 540 Organizational Concepts (3)
BA 541 Organizational Development (1)
[BA 543 Py & Labor Relations (3)

IBA 51| Managerial A g (3). “ﬂmm
requires a basic i nfmnl con-
cepts. The focus of the course is the internal use of account-
ing dats by managers for planning and control purposes.

M. Foundations of Marketing Function and Marketing
Management Cluster
IBA 550 Mu‘hung Concepts (3)
1BA 551 Strategy & 3
TBA 589 Legal Aspects of Marketing Strategy (3)

IV, Foundanons of Finance and Financial Management
Cluster
BA 530 Financial Concepts (3)
IBA 531 Financial Policy (3)
f3A 532 Managerial Finance (3}

v R and Culmi Projest
TBA 593 Research Methods & Design (1)
ICU 599 Culminating Project/Directed Thesis (1)

Courses of Study

] g s
[BA 510 Financial Anr.wmn: Coll:epu (3) This course
Lreats and their in-

fluences wpon the pleplrl.m.auh:ll.lduunfﬁnlmll.l
Malcments and reports

[BA 521 Manag Inf Syswems (3). Expi
of P pis and applicati
Ty avai v inacion of geTi Iﬂmh-
nical skills and ibilities ired to use i
sysiems. Emhnuuwhﬂlmmumw
B 2pp o ing and describing existing
ivities with part ion |0 dais and

information.

Mansgement

[BA 540 Organizational Concepts (3). This course presents.
theory, research, muuwmmam=w
nerstones for the stady of ing within

The of 5 human beh d studies and
styles are d
BAHIWW{S} An analysis of
primary factors in organi-
zations. Parocul . pm'-' ining the struc-
ture and p of, snd behavior within, jons in

mrmhm—hmmmpm

[BA 543 Pe I M and Labor Relations (3).
nummmmdmmmw-
soanel services. Asalytical sppraisal of policies in labor re-
lations and persoanel adminiuration.
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Marketing

IBA 350 Markening Concepts 1 5e A stidy oF the princeples
O INSTKENng UtV e Man, prive. promete. and Jistan
st sy aml wrsices ta the comsumer amd e awusird
Market

1BA 351 Marketing Strategy wml Management 1 51 An analy
sl the dynamacs of develipiag 1 smarkening progr
Salabiisming o simegy imalel for e
PROMIETILON SEMENFHIIN. 230 4 Fe-ntry OF Brsucs am!
servige. Developnyg the marketing plan for the oeganizaugon
hudgeting, waterfacing wilh the oiher arcas oF e organ-
Lo n

[SA 589 Legul Aspects of Marketing Sirategy + 1) A siudy
wi the various legal aspects which aifect macketing manage-
ment inciuding anti-trust issues and QUVEIMIMENt Jgencics cun-
‘lf:lll'lllts stratcgy . p.uen( vopvright and  warranty

af p i orotection: legal and
'tguh.{unr 1ssues regarding pricing policies. and Jreas in pris
muton and advertising which are reguisted by agencies or
guverned hy laws

Financial Management

[BA 530 Financial Concepts 131 This .ourse deals with
managerial funcrions of finunce with emphasis un financial
statement .m.dym. wurkmg capual management, capital

[BA 531 Financial Policy (3). This course covers sultm:nl
analysis, mergers. hai
fanons, dividend policy. lonyg term rmnlv:mg money and tq:r
ital marketung instifutions

(BA 312 Managerial Finance 1 3). Evaluation of major finan-
<ial Jeviswons is the focus of tis course. The tradinional rinan-
<1al problems normally reserved for creculive
decision-making are covered in depth

Research Methodology/Culminating Project

[BA 393 Research Methous & Design (3). 4 snudy and review

of the vanous logies in securing infor-

mation  Eval g primary and v yources of infor-

mation .I.nd daa. Survey rechniques and Zonstruction of

Pre ion of research findings. A

review ot the vanous sources of informanon essential w
di trative fi

ICY 599 Culminaning Project/ Directed Thesis (1) Demon-
siratin of abiliry (o carry out and write 3 major research
efton

Master of Science in
Administration (MSA)

The Master of Science i Admimstranon | MSA) program
15 designed 10 meet the needs of students who may wish 1o
specialize in one of wveral major areas such ss Markeung,
Finance, or Management, Specialization within each of these
Muor areas 15 possible un an individualiced dusis and may
be designed in consul@iion with one or more Facuiry Advi-
sors. Fullowing are recommended interdisciplinary cluster
unis f une semester hours for sach of the three magor areas
Based on an evaluation of the desires of the corporate sec-
tur. However, the MSA proyram may be individualized with
courses cnusen from other LCTE graduate programs. This
places responsility on the snident (o identify and snudy sub-
jECT areas of inderest,

MSA - Marketing Emphasis

TBA 530 Marketing Concepis 11}
[BA 551 Marketing Strategy & Manag, i

MSA -

YIRS Fanangial Comeeprs - 5
PAA 23 Freangod vl
IBA 12 Shanagenal Finace <

AR

1A 595 Hescarch Metherds & Dhowign 50
PO 39 Culminating Prigeor e Thesis

WISA - Finance Emphuass

LB #{0 Froangial Acet Coneepls #31
AR Managernal Accouating 3
A 525 Munagement il Svsems 3

[BA 330 Financial Concepts 3
1BA 531 Finsncial Policy « 1
[BA 332 Manageral Finance (1)

I VS 540 [nvestment Strategy 31
IVS 341 Adv Interdis. Study 13}
IVS 542 Financial Analysis 13

F

IMC 563 Computer Based Info. Sys. 3
IMC 364 Computer Syst Analysis (3}
IMC 365 Darabase Management (3)

<

[BA 593 Research Methods & Design (3}
ICU 599 Culminaung Progect/Dir. Thesis (1)

Vianagement Emphasis

fBA 540 Organizational Conceps (1)
[BA 541 Orgamzational Development (3}
IBA 541 Personnel Myme. & Labor Relanions (1)

IMC 560 Organizational Comm. Theory (3}
[MC 561 Communications Provess Analy (3)
[MC 362 Prac. Appl of Comm. Processes (1)

[T 10D 578 Organ Dhag. and [ntervenuon {3)
[OD 579 Tran. Design, Eval & Facil. (2}
10D 580 Selected Reading-Spec Topic Sem.i1}

IV IBA 53 Financial Concepts (3)
[BA 531 Financial Policy (3}
[BA 532 Managenal Finance ()

V. IBA 393 Rescarch Method & Design (1)

ICU 599 Culminating Project/Dir. Thesis (3}
These are B which are gned 1o
give Lhe student a thorough r'wnhtm in the respective major
areas. However, as noted abuve, for students with particu-
lar carcer goals, courses from other disciplines may be tken
w1th the consent of the LCTE Business Adminstranon Deparn-
ment Chaie

Courses of Study

Marketing Emphasis

{BA 550 Marketing Conceprs (31 See THA 550 in Master
af Business Administration section of the catalog

iBA 551 Markenng Suategy & Managemenr Strategy (3)
see [BA 551 in Master of Business Administration section
of the cataloy.

ISA 589 Legal Aspects of Marketing Strategy (1), See ISA
589 in Masters of Susiness Administracion section of the
vatalog

IMC 330 Principles of Adverusing (3} Advernsing prac-
tices. techmiy and B luding copywnting. me-
Jla aml marketing plans, advermising distribution, and
Case spudies of wiverusing probiems, and inter-

IS4 589 Legal Aspects of Marketng Strategy 11}

M [MC 550 Principles of Advertising 1)
IMC 389 Principles of Public Relauons :3)
IMC 590 Prulnotion Management (3}

M [BA 355 Product Mglm and Pludun.l Dﬂ [B)]
I5A 552 M h i3y
154 553 Pmd Ph: Slnlenerku, Plan 11y

r’u:nng with other corporate areas

[MC 589 Principhes of F\lhll: Relations (). Promoonal con-

TBA 535 Prraduwt Managzment and Product Development 111
A roview and siidy o the product anagement svilem . the
wole il the product manager tn the firm and the interfaces
reguired with ather product managers mothe fiem and ihe
iniertaces reguirzd with odher areas of the orgamization. The
appbication ol strategy Taleis o product management .
monitoring, tracking, updating, s The Jeveloping of aew
products will be analy red woth methods of 2valuation. gew
Lenture feams (he pre-cniry planfmy phase, Sudgenng, umd
decesion trans. Class will develop aew amduct zoncept

154 352 Market Seymentation Research 131 4 pecialized
siudy i ene large and criteal drea nomarkening sfsedarcn
Fuwus 15 on the bases “or segmenting consurmer and  ndus-
trral markeis. and the wwurces amd [ypes of information e
wential to managing the markeling and omduct development
functions {Juantificauon of data into meamngrul proriles so
45 10 guide the markening effort

[SA 553 Prowuct Positionung Srrategy and ihe Markeang Plan
31 A specialiged part of (he MArketing strategy relating o
the image O 4 product Jr service M he customer 5 thoughts
Methods in achieving 2 posit I of 2p B
strategy, and wnnng 3 plan to implement that strategy How
the pusitioning plan fits with the towl winen markeing plan

IBA 530 Financial Concepts (1), Sex [BA 530 in Master of
Business Admunistraton secuon of the catalog

1BA 531 Financial Policy  3). See (BA 531 in Master of Bus-
iness Administration secuon of the calalog

[BA 532 Financial Policy (3). Sez [BA 532 in Master ol Bus-
iness Administration secton of the catalog.

Finance Emphasis

BA 510 Financial Accounning Concepts (3). See [BA 510
n Master of Business Admunistration secuion of the catalog

[BA 511 Managenal Accounnng (3). See [BA 511 o Master
of Business Admumstration secuon of the catalog

[BA 521 Managemens [nformagion Systems (1) See [BA 521
in Master of Business Administraon secuon of the catalog.

BA 530 Financial Policy (1) See [BA 530 in Masier of Bus-
iness Adminusiraiion section of the cataloy.

1BA 531 Financial Policy (1) See TBA 531 in Masier of
Master of Business Admimistration secuon of the calalog

IBA 532 Financil Policy 13). See [BA 532 in Master of Bus-
ness Administranon secton of the catalog

IVS 540 Invesiment Strategy (1) See (V5 340 w Yaluation
Sciences section of the catalog.

VS 541 Adv Interdis. Study (1) See TVS 541 10 Valuauon
Sciences section of the catalug

VS 542 Financial Analysis (}). See [VS 542 in Valuation
Sciences sectiog of the caalog

MC 563 Computer Basad [nformatron Systems (1) See IMC
561 Financial Emphasis 0 Commuaxcanon secton of the
catalog

IMC 564 Computer Systems Analysis (3). See (MC 564
Financial Emphasis p Communicanon section of the calakog.

IMC 565 Databuse Management (1) See IMC 565 Finan-
cial Emphasis in Communication section of the calalog.

MSA - Finance Emphasis

[BA 510 Financial Accounting Concepus (3). See [BA 510
in Master of Business Adminisranon section of the cataiog.

BA S Mmg:nll Accounung (1), See [BA 511 in Master
i sectson of the catalog.

Zepis and p g integr of vaned of Bu
gic scheduling and planning, and p 's use in
development. Case soudies, with oher curp

areas, and budgeting urategies

[BA 521 Management [nformation Sysiems (3). See [BA 521
in Master of Business Admimnstranon section of the catalog.
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1BA 330 Finuncial Conceprs 111 See IBA 330 in Master <
Business Administrenon secton ol the vatalog

TBA 331 Finamwaal Policy (31 Sce [BA 3310 Master - Buy-
sy Admasiration sectivn ol the calalug

IBA 332 Managerial Finance (3). See [BA 332 in Master
of Business Admnesicaton section of the cataog.

[BA 540 Invesiment Strategy 13, Study of efficient markers,
INvesLMent opuOns, Nk 1o decision-making. portiolw anai-
yis. Applicauons in stock, bonds. real estaie, (ine ans. eic

1M 36 Computer Sy atents Anaivsis (30 Compurer fased
Jecisnen making andisvis and guantiatin e decisa naking
odogs - Tt evaluation technigues

[MC 563 Ditabease Management 131, The role of Juta i conm-
piler shafemms. Surves of methods of organization, sccess-
g, And secuny. 54 of Jaa

MSA - Management Emphasis

1BA 540 Organizational Concepts (31 See 1BA 540 0 the
Afaster of Business Admimstranon section of the votalog

IVS 541 Advanced Intendisciplinary Study (7). Spevialized
pli of appraisal and vak hods 1o stocks.
bonds, real estate, fine ars, antiques, etc. Case studies.

IVS 542 Financial Anslysis (1) Uses of financial ratios and
technigues for investment analysis and comparisons. Appli-
catons and case sidies i wocks and real eslale, corporate
analysis

IMC 563 Compuier Based Infurruanun Systems (J). Survey
of h of u)nurn bap-

IBA 341 Org i D 13). See IBA 541
the Master of Business Admunistration section of the catalog.

[BA 541 P & Labor Rel (3). See
[BA 54 in the Master of Business Administration section

of the catalog.

IMC 560 Organizanonal Communicatigas Theory (31 Su_ndy

IMC 362 Practecal Applicanons of Commumications Prosess-
ex 131 Case siudies o) problems and 1ssues 0 communicy
Dels avaleins within orgamzanonal rampewsrks

10D 378 Organizational Dragnoses amd interventon | 1. This
course will examine several key topies: 1) The wwe of il
45 1 change ugent, 1) the provessey of urganizational change,
3} the funcioning of orgamization, 1od 3i the sy vems per
spective of organations. Students focus on the dlagnosn
procedure prioe o istervenions

10D 379 Trainiag. Design, Evaluston and Faciluanon (3).
This course will develop audens’ skilly 2 tranen and their
undersanding of the basic theories  Students will diagnose
their own needs and skills for leaming

10D 580 Selected Readings - Special Topics Semunars (3).
in human

and di d.

[BA 530 FIIIIII.‘-II.I Con:.q:u (3). See TBA 530 in the Master
of B ion section of the catalog.

of major communications theones as they apply
tional applications

IBA 531 Financial Policy (). Sec [BA 531 in the Master

of Business Administration section of the catalog.

i particularly for large org IMC %61 C Process Anslysis (3). Comma-
1 CUTTERL MELES i COmp hnology - office mqiea wmnmuxmnmm y

anificial ! oic. | i study in 8 selected  lyped, including “‘sysiems” of imternal and BA 53_1 M I Fm-u:e (3. See [RBA 532 in the Master
5508 1o prabi of of A section of the catalog.

and & d

Graduate Programs in

Communication: M.S.

Master's sudents in Commumecanon pursue cither 1 Cor-
porate Communication of Mass Communication degree. Each
degree is rypicaily a 42 credit hour program, 4 terms of 9
Mnm:imcwmsmmumﬂ

hodology and g project. All progr of staly
mdﬂm\‘dm m—umm uu-Fum Advuor. Each
cluster i3 limited in size to spprovimately ten sudents, al-
lowing for close conact with faculty members and individu-
ahizanon of smudy 1© best meet each student's need within
the purameters of the course. Each cluster meets one even-
ing o week for 4-5 hours and integrates related aress of study
which, in more traditional formats, are aught veparately
The Culminating Project is roughly equivalent m » Master's
Thesis. [t topic in initiated by the student, whyject 1o faculty
spproval and supervision, and represena hus or ber indepen-
dent rescarch (o0 an area of imerest. The project jtself can
take the form of a traditional academic thesis, of it can be
in part, an ““applied project’’ (e. g . a marketing plan, com-
munications flow analysis, video production, Tamng manal.
et ) related 10 an empirical setting. This lagter option ena-
bies our adult students 10 spply learning to thewr profession.
al environments and, often times, m make & meamngful
contribution (o them.

Corporate Communication

Srudents take four of the following clusters and an addi-
tional term is alloned for and the
ing project. Total credit hours are 42

of Organizatl
I'MC 562 Practical A i
Processes

i C -
of C

IMC 561 Communication Process Anllym
IMC 560 Organi C
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Information T:

IMC 563 C Based Information Sy
™C 564 Systems Analysis
[MC 565 Daabase Management

Marketing and Promotion
ISA 552 Market ion Research -
ISA 553 Product Positioning Strategy and the
Markeurs Plan
BA 555 Product Manage nent and Product
Development

Public Relations, Advertising and Promotions
IMC 550 Principies of Adverusing

(MC 589 Principles of Public Relations
MC 590 Promotion Management

Visusd Communications
IMC 531 Design & Visual Communication
IMC 532 Color Theory & Application
MC 513 Twenueth Century Art Applicanon

Corporate Jowrnalism
IMC 544 Corporate Newswriting and Editing
IMC 583 Editorial and Fearure Writing
TMC 546 Newslemer
B, e Aiakl and C Project
[BA 593 Rescarch Method and Design (3)
ICU 599 Culminsting Project (3)

Mass Communication

Srudents take four of the following clusters and an addi-
tiona) term i alloged for rescarch and beginning the culminat-
ing project, Total credit hours are 42,

Basic Video Production
IMC 554 Television Production
MC 558 Writing for Television
IMC 559 Pre- and Post- Production

Advanced Video Production
[MC 574 Advanced Video Production
IMC 576 Advasced Video Direction
IMC 577 Advanced Video Editing

Radio Production

IMC 597 Special Projects (0
Mcmm()perlnom
MC 578 Seminar io B C

Creative Writing
IMC 511 Creative Writing Lab
IMC 512 The Am of Fiction
IMC 513 The Ast of Poety

Documentary Expression "
IMC §72 Documentary Film and Vidoo
IMC $7) Photojournalism

IMC 575 Documentary Journalism

Corporaie >
[MC 544 Corporate Newswriting and Editing
[MC 588 Editocial and Feanure Writing
IMC 546 Newslemer

Visual Commualcations "
DMC 531 Design and Visual Communication
[MC 532 Color Theory and Applications
<IMC 533 Twenticth Century Ast Application

Research Methods snd Culminsting Project
IBA 593 Research Methods and Design (3)
ICU 599 Culminsting Project (3)

e P TR =




Cour.es of Study

IMC 31 L Creauve Weating Lab 7
g WRTING leCRMIGUes LTRougn » ing Caeroime
Snudents select an zmphasis .0 poetry ebon, or
ng Workshop format with 1 priscess approacs

IMIC 312 The Am o Ficton (0 Readings in poe
Y Mager Juinors el peviad ateniinn e o
andd arvle Intenduces sesihetic coneeprs and siea
ing from redhistic o amsirsct modes

IMC 511 The Artof Poetry | 3). Readings i posiry ranging
from tribal times 1o the present. Views of poelry’s connec-
fom o human spirtualiy, to societies 1nd 10 the individual

iMC 511 Design and Visual Commumication i 31 Theory and
examination of design as a muode for clear and <ffective cum-
municution. Emph, 15 o under ding the i
of design in 3 fotal JommUNICanon arovess

IMC 532 Culor Theory and Applicaions (1) Exploratun
of the use of wolor in e process ol creating effective com-
munication pieces. A sfudy of vanous media in which colar
has 4 sigmificant impact on the message conveyed

[MC 533 Twenneth Cenqury Art Application (31 An exami-
nauon uf new lechnoiogy and new art forms used 10 modemn
deign for business applicacons. Computer graphics and mass
produced an for use in prnt and video will be discussed

IMC 544 Corporate Newswriting and Editing (). The na-
fure ol pews, joumahisic content and ayle, basic ediing
crilena and pracuces. Problem wiving in editing,

IMC 546 Newsletter (3). Design, [ayiut, and ediring tech-
miques for the small newslener, particularly related o cor-
porate, in-house trade, special interest joumals The role of
the shetter 15 d, wong with p af role
1o format and style,

IMC 350 Principles of Advertising (31 Advertising prac-
Tices. techniques and strategies, including copywriting, me-
dia amd marketng plans. advernsing distribution and
budgeung. Case studies of advertising problems and inter-
facing with other corporate areas

ISA 351 Market Segmentation Research (1), 4 specralized
study of one large and critical area \n marketing research.
Fucus is on the bases for segmenung consumer and indus-
inal markets, and the sources amd rypes of informaon =5-
sential to managing “he marketing tnd product Jevelooment
funcrions. Quanngicaton of data imo meaningful profiles so
a3 10 guude the marketing effort,

[SA 353 Product Positioning Strategy and the Marksting Man
(3). A speculized part of the marcsting strategy relating to
the wnage of 3 product of service @ the custome s thoughts
Methods 1 achieving & possuon, selection of 4 positoning
surategy and wnong 3 plan 1o unplement that surategy . How
the posmioning plan fits with the wotal wrinen marketing plan.

MC 554 Television Production (1). Hands-on ielevision ex-
mmdﬂmn‘ annn‘ camers wark and various sai-

Stuient develops one or more
pcu]em from bmmmnng through vmn| production
stages.

BA 555 Product Management and Product Developmen (31,
The product management system, including the role of the
product manager and his department's interfaces with other
areas of the urganization. The applicavon of strategy models
hnpmdlx:x __ MONUOTINg,, 14 and other key
P of new p will be anai
with Mu.h. uf evaluation, new product urganizauon, e
preniry planning phase, budgeung, and decision making

MC 558 Wnting (or Television (1) A study and cxpenence
in approprute Echnwgues and layout for wnting copy (o use
in televised adveriisement, news, and feature presentations

Autenon to the an of connecting words and acuons for ¢f-
fectuve communication n commercial television and for a-
dustnalitraming effors

IMC 359 Pre- amd Post-Production 131 Demuonstration and
expencnce in sefing up lighung, ser amng:m:nls and
camera p for effective vi
nan of wdtﬂ swiching, audiv

[MC 575 Documentary Journalism ¢3). Traces the develop-
ment of documentary and nvestigative journalism from its
ungns 0 the present with concentration on vanous styles,

h and subject mater of recent documentary books

assembly ana insert adiung tur both live uu.l pnrem:orcled
videa production.

IMC 560 Orgamzational Commumication Theory (3}, Srudy
of major communication theories as they apply 0 organtza-
uonal applicatrons.

IMC 561 Communication Provess Analysis (3), Commumn-
cmwmmmdstyl:s within organizations are analyzed,
including ““switems' " of iptemnai and external communtca-

and new

propag:

joumn]'um,

[MC 57 Video Dy 3. C ion on
the position and responsibilities of the director in commer-
ctal and industrial/training video productons. Srudent will
serve as director in the creation of an oniginal taped feanure
project

IMC 577 Advanced Video Ediung (3) Direction and ex-

tions flow Specral w0 p af
and deparumentaiizanon,

IMC 562 Practscal Applicavons of Communicanon Procssses
(1) Case studies of problems and 1s5ues 11 communication
Systems within organzatonal rmeworks.

IMC 563 Computer Based [nformation Systems (3). Survey
of hardware components, soffware, vaneties of system’'s ap-
plications, particularly for large organuzauons. Introduction
0 CUrTen ISsues : office

in the use of editing, assembly and insert, as well
asswlldung:ld audio muxing and other postproducton video
techniques in the creation of an original project.

IMC 578 Semunar in Broadcast Communication (). An ex-

of the jonship b ion the-

ory and the ol'mer industry

IMC 588 Editonal and Fearure Writing (3). Subjecuve vi.
objectve journaiistc styles; persuasive, Imman wnterest and

artificial intelligence, ete. Individualized study in a selected
issue

IMC 564 Computer Sysiems Analysis (1), Computer based
decision making unalyss and mmn decision making
gy Dam eva

J Y wnting i Special
project in journalistic wmms,

IMC 589 Principles of Public Relations (3). Introduction to
the field of public relations, including amennon to internal
and external publics, media relasons and practices, event
Jlanning, financial report and ethics.

DMC 565 Dutabase Management (1), The role of data in com-  MC 590 P ion Manag . i D
puler syslems. Suneynlmﬂ\ndaolmsmuumm and practi including integr of vared stra-
\ng, iniegration and secunry . 5 of data 2 tegic scheduling and planning and p ‘s use in de-
uewmmmmmm
[MC 569 Broadeas: Op 3}, An of the  areas, and budgeting strasegics. g
structural of radio and it stationa in the

Unuted States. Vanous divisions and departments of broad-
annpemouwdlb:m-ud Spmnlmmm
ming, o and

management technnues.

IMC 572 Documentary Film & Video (1), Defines documen-
tary from s begs % and Uaces ds devel in sub-
ject, techniques sl impacty on Amencan and European
ummdmwmmmnmlumm

fuf%e: w0 b
mw!nbavzmﬂlmmﬁtm .I\wl.-ﬁmliyu
cal and » auon

[MC 573 Photojournalism (31, The mistory of photopournal-
ism from is incepuon in the | 9th century 1o the present. Fea-
rures the snudy of imporaam Jevelopments, techniques and
sryles in the field from magazines 10 newspapers and the in-
dividual photog ponsible for those develop
Special project.

IMC 574 Advancad Video Proatuction (31 Use of cumera,
lighting, wnting, castng and wher preproduction activities
in the production of 4 aped video Jocumentary or feature

DMC 597 Media [aeernship (3).
IMC 594 Communicaton [nternship (1)
M%Spuﬂhuml{l) Indivicually designed snudies

[MC 596 Special Projects 11 {3). Individually designed studies
N COMUMLAMRIION

TMC 597 Special Projects 1 (1) Individually designed
studies in communication.

[BA 593 Research Methods & Design (1) See [BA 593 in
Masier of Business Administration section of the catalog

ICU 599 Culrnmlnng Project []) Ildwduﬂy designed
project i that research
and application and inegration of major ;h]h and concepts
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Graduate Program in

Gerontology: Master of Arts

Program Description

The Callege tor Indivsdualized Education has provided edu-
<aton fur the understanding of the human sging pricess and
the problems ussociated with being ciderly in the United
States, since 1980, Students interested in undersianding ag-
mg. 0 providing service (o older indivduals, in affecting
social change for he benefit of the elderly or in conducting

Core Curriculum:

Aspevis of Aging
IGE 511 Sociwlogy vl Aging (3)
IGE 512 Psychological Aspects of Aging (3
IGE 513 Phvsivlogieal Aspects of Agmg 13}

gerontological regml\mservedby Li I's gradu- g ity and Service Provision
ate prog in In 1984, a grad cenifi- IGE 520 C o]
o dsaiiorih o n) L e ek A“m::r:l;:ly rganization und Resource

4 specralty in Gerontology . but who have completed other
graduate Jegree programs
There are no rypical graduates of the Lindenwood Insti
Ture for Intergenerational Studies Alumni serve as directors
of housing I gers of multi-service
SEMIOT Cenlers, nursulg home admimsirators, geromophar-
b of home health agencies
md ina ranpe of other careers dedacued 3 ser\rmg oider
Prog: of study, therefore, are individual
1o provide areas of concentration toward a variety of carcer
paths, Many students elect to take 2 pmnl:um or residency
19 3 parti agency to devel ledge in an
area of service to the elderly The general aim of the pro-
grams in Gerontology is 1o provude a solid foundation in the
theories and research in Geront slogy and ihen to allow sach
siudent to specialize in a pamcular area of interest
The Master of Arts in Gerontology is a 36 semester hour
10 an area of ¢ and a thesis project for
3 final 3.9 semesier hour component

Graduate Certiflcate in Gerontology
The Graduate Cerificate in G logy is a 27

IGE 311 Social Policy 1n Gerontology (3)
IGE 521 Service Provision 1o the Elderly 1)

Specilized Study
Specialized Study in Siudent's area of interest (9)

Practicum and Culminaung Project
IGE 500 Practicum in Gerontology {1-6)
ICU 599 Culminating Project (3-3)

Courses of Study

IGE 500 Practicum in Gerontology (1-6). Students are placed
in setung from a variety ol geromwological services. Typi-
cally a practicum exiends for a [4 10 28 week period

1GE 511 Sociology of Aging (3} Anention is directed roward
eradicanng major mydu and sterentypes regarding the elderly
and the agung process. Emphasis is on sociocultural theories
of aging and the role of the older individual in sociery to-
day. Topics include housing, tnnlpoctalmu hnlm lwome,

hour program which is identical to the Master of Arts pro-
gram in content except that 3 thesis is not required

IGE 513 Pll}s;ologn..l.l Aspects of Aging (31 This course

g changes associat-
«d with the aging pmess Bol.h normal and pathological
changes are discussed. Special attention is dirccted toward
correcting sterentyped notions regarding the aging process
Students investigate and critique several biological theones
af aging

IGE 520 Conmmuy Orgmmm and Resource Allocauon

:}: The ap ion of ¢ B co'icewsmd
i o ol sdminisirion 13 1He nlick

financing and mnanemem of soml serw:e:‘ healu- serv-

ices, nfi and

for older adults, This course explores openmns ol‘hmhh

housing, social and progr in light of

and political constrainis

IGE 521 Social Policy in Gerontology (3). This course fo-
cuses on the political forces thas shape official policies toward
aging in America ar all levels of government, with empha-
sis on federal policies. Through the use of selected exam-
ples, the course examines the lmpu of political vuud

interests in shaping the of
legislanon for the elderty. Topncsmhm rElrEment iNCOMme,
housing subsidies, age discrimination, the Oider A

Act and state and local programs.

IGE 522 Service Provision to the Elderly (3). This course
focuses on specific programs that are designed w provide
psycho-social and health services to the elderly Programs
under review include those already in caistence and poten-

role change and interg P
IGE 512 Psychological Aspects of Aging (1) This cwm

tial variations that might be proposed. Designed t0 aid hu-
mnsmlcesmcnm mlnl@ers.mdpolu:yimhrsm

' by and options i
flect nmofdehwﬁumwmeldedy

the mast

discusses psychological theories of aging. Various
functions in late life are mmﬂ including inteiligence,
memory and p Jity d P Themtuor
i and organic psychopathologies are

IGE 597 Special Topics in Gerontology (3-9)

ICU 599 Culminating Project (3-9). Thesis studies may be
analytical or demonsiration projects. Topics and methods are
seiected with Faculty Advisor approval.

Graduate Program in Health
Management and Health
Promotion: Master of Science

Program Description
The LCIE Master of Science in Health anemeu or

Students take three required clusters with a choice of
spe:ullymfmdnfulmmﬁﬁhclm The culminat-
ing proj is typically follows the last cluster

Health Pr ion is designed for p

the health and human service pwfessm Curmulum con-

tent is based upon cl of the A

mission on Education for Health Services melnrum
The program mqmmes 45 Sem Tours. mcludmg the cul-

8 proy . The culminating project s a plan-

ning, progr i or h assi {thesis)

umuuhgnbyum-nrocnm’humemplmroudm

al an organization affilismed with the health management

ProgTAm.
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Core Curriculum :
(Required by all majors)

Cluster I: Foundations of United States Health Care
IHM 560 Allermative Heaith Care Systems (3)
[HM 561 Organizaton and Operation of the United States
Health Care System (3)
[HM 540 Organizational Concepts (1)

Cluster [I: A tising and Py jon M
I'MCSSOPruclplﬂdeiJ)
IMC 589 Principies of Public Relations (3)
IMC 590 Promotion Management (3)

Cluster [[l. Health Care Ethics, Law & Culminating
[HM 501 Issues in Health Care Ethics (J)

THM 506 Health Care Law and Legislation ()
ICU 599 Culminating Project (1)




S one (1) of the Tolhawing

AREAS OF SPECIALIZATION
HEALTH CARE ADM INISTRATHON FOCLS

F 1 wf Fi M
IHAM 310 Finangial Acvounting Concepis
THME 311 Managerial Accounting
THM 321 Mlanagement [nformation 34

S

and 3 ot ol ane i) ool dhe ndet b Cfusleds
Hesearch and Strategic Planning
THM §63 Commumey mealth Plapning or Siruteg
Planming Methixis
IHM 360 Admimisirative Planning Methisls

THM 567 Applied Research Design amd Methods

Special Care
[HM 368 Community Care
[HA Sod Ambulawry Care
THM 3700 Long-Term Cars

Gerontolngy [ssues
1GE 320 Community Orgzanieanon & Resource
Adlovatwm
IGE 321 3ocial Poiicy 10 Gerontolingy
IGE 312 Service Provision i the Elderls

HEALTH PROMOTION/WELLNESS FOCUS

Health Promotion: Weilness
[HM 572 The Hiswry and Future of Health
Promuson: Weilness
THM 573 Current Health fasues
THAT 574 Adminsstranon af Health Promotson?
Wellness Programs

Sluaters

Health Promotion W ellness
[HM 575 Special Topics in Health Promonen/Wellness
{13, may be repeated 3 aimesd
IHM 576 Exercise Lire Stylea Sudhersnce and
Compliance
THM 377 Introductory Teaching, Skils in Lifestyle
Exercises

Advanced Training, Design, Facilitaion & Organizational
- Development
[OD 378 Organizational Duagnosis & [niervention
10D 7% Truning Destgn. Evaluanon & Facilication
[OD 330 Selecred Readings

IHM o) Practicum an Health Promotion Wellness (-4

[HM 610 Post Graduate Internsmip in Pramoiion: Wellness
112-15

Courses of Study

IHM 501 Issues in Health Care Ethucs 13 An introduction
o selective issues of social and hiomedical ethics in health
care, Issues of social ethics include the allocation of scarce
resources, equity in the provision of health care, an profes-
sional accountabilicy. [ssues of biumedical ethics include
Jeath and dywng. aboruon rights, the nght to life. organ mans-
planiztion, and genelc cAginecring

IHM 506 Health Care Law wn Legislaton 1+ 3), Presema-
tion of current health care leyislation, patient care issues
regulation

THM 540 Organizanonal Comcepts + 3. Theory | research. amd
their appli provide the far the study uf

within or The functnns of manage-
mend, auman behavioral studies, and leadership svles are
eramined

THM 560 Alernative Health Care Systermns 31 An introduc-
tion to changes in the orgamzation and provision of health
care [nchades the snuly of health Maintenance organizatiuns,
preferred provider armangements, emergency Centers.
hospice, adult day and respue <are, community care and
heaith promotion

THAD 34 Orea
Heaith e Sue
eatem i i
LA s
WM subienT dreds ©

nand Lipesdtain oo

e Loaed Srates
ST, T

e

s Seranegic Manneng
Tronds amd approacnes
adentiving TEsJuUrics and

Tedith carz neads
svaluating "Re unpact 1l new senicss

W eslnaning

IHM 566 Aaministcaive 2aanng Memodas (1 Inerodu
TN 0 e Sasic Metfods dsed o straice: olanming, program
Jdevelupment progrum sapemeniston, and evidustion

[HM 387 Apnied Rescarch Design and Metheds <30 [n-
Aroductsn te e Jesign and  nethodoiugy . Masic
rewearch nethiads, afd resedren in ipphed settings

IHM S6d Cammunay Care M Introductom 0 1he siruciure
of the Auman commumiry and communry onganeaton. Rewd-
ngs N che provision o Tealih snd human services within
the local community 2 ia-Jepth analysis of weiective com-
MUY e opUons § AuMe care, day cure. huspice cure.
heaith prmotion

{HM 370 Long-Tenn Care (3 Intnaduction 1o Social Geron-
gy A0 examisaron of lung-temm care. 15 development
withen the U 5. heiwith cang systent. present aspects, 4nd pos-
sible future Jeveivoments

I'H‘d' 372 The Histury 2 Funure oi Health Promution: Well-
e A atudy o tne wellness movement. 88 gresent sta-
s ncluding strengths and weaknesses and s ruture
directum

[HM 571 Current Heaith [ssues (1) A comprehensive review
imd cvamination of the major corrent dealth ssues. Focus
on huw these issues interiace with Health Promotion: Well-
ness Programs. i
THM 574 Adminustraton of Health Promotion Wellness Pro-
grams i 3), A study of the present >tams of the worksie en-
vironment as it intertaces with Health PromotonWeliness
Programs. Focus on program planning. analysis of organiza-
twnal structure, design and implementation of program.

THA 375 Special Tupies ‘0 ihe Health Promotion: Wellness
Aied (-3, may e repeared inree mes) Advianced work
Ly plmnu.l by the taculty advisor and student i any af
ine +anous disciplines of health management hewlth promao-
n wellness. The cuurse arnvides studems with a structured
wudy in the seleciad 9pic area and permits advanced appli-
cauon of prior coursework, Course may be repeated with
dniferent area of concentration

{HM 374 Exercise Life Snles. Adherence and Compliance
(3}, Anaiysis of dlternative 'ife-styles along with corporate
wellness movement

[HM 577 Inuuducory Teacning Sialls in Lilestyle Exercises
30, The study of alternative litesty'e exercises | Yoga, Aer-
upte Dance, Exercise Prescnption. Mediauon, etc.)

OD 578 Orvanizanonal Diagnosis and lntervention (3). This
course will :tamine several key woies: 1) The use of selt
a5 4 change agent, 21 the processes of vrganizational change
1) the functioning of argamzations, and 3) the systems per:
spective of srganizalons. Studeats focus on the diagnovs
procedure prot 1o adervestgons. Four basie diagnosuc steps
are wtilizsd. organizational amaly s, quality of workhfe anai-
wais. tochnical vy uem analysis. and soviconmental analyses.

10D 579 Training Design, Evaluation and Faciitation (13,
This course will develop students” skills as truners and their
understanding ol the basic theurics. Students will diagnose
their own needs and skills for learming; explore their tran-
ing stvle and s c(fectiveness: lear tbout needs assessment
lechnugues; develop their design skulls. examine vanous tran-
ing evaluation Jesigns; and gain a hemer undersianding of
the philusophy and cthics of adult 1 laboratory educaton.

10D 380} Selected Readings 13). Selected ssues 21l methods
n human resource management will be reviewed, crincally
examined and discussed

[HM 510 Financial Accounting Concepts (1) See [BA 510
in Master of Business Administration section of the catalog

[HM 511 Managenal Accounting i3} See [BA 511 in Masier
of Business Admimstration section of the catalog

IHAM 321 Management Informaton Systems 13 See [BA
:n Muster o Business Admimsiranon secuion of the
cdbaing

IGE 520 G Jry and Resource Al
13} See IGE 520 in Master of Arns Gerontology section uf
the catalog

[GE 521 Social Policy in Geronwology (3). See IGE 511 in
Master of Arts Geronology section of the catalog

IGE 522 Service Provision to the Elderly (3 See IGE 522
n Master ol Ars Gerontology section of the catalog

IMC 550 Principles of Advertising (3). See IMC 3550 in
Master of Science Communication secton of the caalog

IMC 389 Principies of Public Relatons (3). See [MC 589
in Master of Scrence Communication section of the catalog.

IMC 390 Promotion Management (3. See IMC 590 in
Master uf Science Communicauon section of the

ICL 599 Culminating Prrnecl 13-9). The culmimsing project
%3 p g service, de or research
undertaken I:y the srudent with his/her own orwuumn ar
at an orgamization ufiliated with the graduate program. A
culminanng keystone seminar 13 taken toward the end of the
graduate program, This seminar is designed o provide prac-
tical and methodological guidance 1o the student in complet-
g the culmunating project,

THM 600 Pra in Health P (Wellness (1-9)
[HM 610 Post Graduate | hip in P Well,
{12-15)

- -z AL L I " g = e - oy




Graduate Program in Euman
Service Agency Management:
Master of Science

Program Description

The graduate Jegree in Human Services Agency Manage-
ment 15 designed 10 prepare students for leudership pusitions
n wouth and communily service ugencies [In recent vears
the demands on human service arganizations have created
2 necd for managers with very specialized traming and sdu-
cation. Not-for-profit agencics, whether in the public, tax-
supported domain or in the private volunteer secror require
skilled and knowledgeable managers a1 all levels

In cooperation with the American Humamics Foundation,
Lindeawood offers an area of concentration in Youth Serv-
e A as part of the grad prog in Hu-
man Service Agency Management Studenis selecring the
Youth Services concentration will be involved with sculemic
amd experiential opportunities 1o develop the skills necessary

for carcers in such agencies as the Boy Scouts, Girl Scouls.

Camp Fire, H. Y M C A ¥ W.C A and wthers
The program requires 45 semester hours

Core Curriculum (recommended sequence):
| Required of all majors)
£ of O | Manag;
1AM 540 Orgamizanional Concepts
IAM 542 Human Service Agency Management
IAM 543 Volunteer Managemeni

Foundanons of Financial Management
IBA 510 Financial Accounting Concepts
TBA 511 Managenal Accounting
[BA 521 Management Information Systems

™ and P "
[IMC 530 Principles of Adverising
IMC 589 Principles of Pubiic Relations
IMC 590 Promotion Management

Internship and Culminating Project
1AM 598 Human Service Agency [ntemnship
ICU 599 Culminating Project

Ares of Specialization (9)

Students will select a cluster of courses in this term which
is targeted owwrd their intended interest in the feld of Hu-
man Service Agency Management, The following clusters
mmmmﬂunfpmuﬂumoﬂmmmmﬂu
only lized focus areas are
also available through consultation with the Dean of Aca-
dcl!uc.-\d.mmmmn

Youth Services (American Humanics) Focus
LAM 560 Child and Adolescent Development
1AM 561 Social Policy and Provision of Service w
Youth
1AM 562 Youth Service Agency Program Design

22

Gerontological Service Focus
IGE 520 C v Or
Allocatie
IGE 321 Socud Pohwy m Geromology
TGE 522 Service Provision o the Elderly

and R

Health Promotion/Wellness Focus
IHM 572 The History and Furure of Health Promorion/

Wellness

[HM 573 Current Health Issues

[HM 574 A wn of Health P Wellness
Programs

Fundraising/Development Focus
1AM 571 Historv of Philanthropy in the L' 3
[AM 572 Dewvelopmenr Prospect \Ialugcmcnl
[AM 373 De C; Org:

TAM 560 Child and Adolescent Development i1} Human
physical. psychological and social develupment with the fo-
wus on individuals from the age of 5 10 I8

IAM 561 Social Policy and Provision of Service o Youth
(3) An analysis of sucial problems and legisiation effecting
programs designed for youth

[AM 562 Youth Service Agency Program Design (3} An in-
troduction to program design for the youth service profes-
sional with amention 1o marketability. training, staffing and
evaluauon issues

iAM 371 Histocy of Philanthropy in the United Seates (1)
An analysis of chanty and philunthropy as Amenean inst-
futions. Focus on social. historical and other factors which
individual . corporate and foundation giving

Courses of Study

IBA 510 Financial Accounting Concepts (1) See [BA 510
in Master of Business Administration section of the catalog

[BA 511 Managerial Accounting (3) See [BA 511 in Master
of Business Administration section of the caalog

[BA 521 Management Information Systems (3) See [BA 521
in Master of Business Administration section of the catalog

IGE 520 C O and R Allocation
(3} S¢e IGE 520 in “Master of Ans-Gerontology section of
the catalog

IGE 521 Social Policy in Gerontology (3) See IGE 521 in
Master of Ans-Geromology section of the cawlog

IGE 522 Service Provision to the Elderly (3) See IGE 522
in the Master of Ams-Geronwology section of the catalog

Concepts (3) Theory, research and
of management, human be-

LAM 542 Human Service Agency Mw (3) lnuun
gation of the and p of, and b wi-
thin, mn—‘nr—pluﬁtnrgmuull\mtmolﬂn
Management process.

LAM 543 Voluniser Mansgement (1) Recruitment, trainung,
ion and motivation of a voll P pool for
effective agency functioning.

1AM 572 De p Prospect Manag 13} A study
of the techniques necessary for effecuve and targeted fun-
draising campaigns with a focus on specific donors

LAM 571 D G ign O 13} Analy-
sis of the ing. p i ing and eval
y for an effect isi g

[HM 572 The History and Fumure of Health Promouon/Well-
nu;[l)Asmdyut'm: wellness muvtm:nt its present sta-
us and and its fumre

direction -

[HM 573 Current Health Issues (3) A comprehensive review
and examination of the major current health issues. Focus
on how these issues relate to Health Promoton Programs

HM 574 A of Health F Pro-
grams (3) A study of the starus of the worksne environment
aa it interfaces with Hwﬁhwmmdhﬂupw
Focus on ing, analyis of

tures, design and introduction of the program.

[MC 550 Principles of Advertsing (3) See IMC 550 in the
Masier of Science-Communication section of the catalog

[MC 589 Principles of Public Relations (3) See IMC 589
in the Master of Science-Communication sectioa of the
catalog.

mcsmmmu-nwms“mcm.nm
Master of Science-Communication section of the catalog.

[HM 598 Human Service Agency Internship (3)
ICU 599 Culminating Project (6)
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Graduate Prograrm in Human
Resource Management:
Master of Science

Program Description

This program pravides protessionil develupment for wu-
dents ted in in the field
i Human Resource Maagerent, For newer zameny, | pr-
wides the key w prfessional, credible work in the numan
resource drea. Professionals already i the lield can sxpand
their knowledge with aciiveties, technigues and insiriments
tor update and reinforce leaming and enhanve dwarsness of
difficult concepts

The program r:quil‘n 42-45 semester hours including the

Three hour seminars will be

atfered on -pou.u fopics in the human resource manage-
menuspecialty areas  Either a thesis | APA-sylesresearch-
basad) or 3 culminating progect. necluding the Jdesign through
implementation of 4 workshop oF organizational nierven-
tun, are reguired

§ serious p

Core Curriculum (Reguired of all majors)

— Foundations of Orgamezatonal Munagement

10D 540 Organizauonal Cunceprs

fOD 341 Ocganizational Develupment

10D 543 Personnel Management and
Labor Relations

Information Technologics
IMC 363 Computer Based Technologies
IMC 564 Computer Systems Analysis
IMC 565 Database Management

Advanced Truming Design. Facilianon &
Organizanonal Development
10D 57T Organizanonal Diagnosis &
Intervenuon
0D 579 Traiung, Design. Evamaton &
Faciliation
10D 380 Selected Readings

Rescarch Methods and Design: Culminating
Prinect
BA 591 Research Methods aml Design
ICL 5% Culminating onp:l

(0D 398 Pracuicum in Qrgammlunll
Development or Traung and
Development

Areas of Specialty (choose one of the following):

Organcational Management Focus
10D 533 Performance Apprusal & Proaluctiviry
for HRM

10D 5% Comsultation Skills fur HRM
10D 348 Lesdership in Strucrured Situations

Humun Fuctors (Ergonomics) Focus
10D 541 Human Factors in Eowineenng and
Jesign
10D 382 Management of Human Factors Work
10D 583 Selected Readings in Human Faciors

Heuith Promotion Wellness Focus
THM 572 The History amd Future ol Health
Promotuon Wellness
1HM 573 Current Heaith lssues
THM 374 Admunistranon of Health Promution
Weilness Programs

Finance Management Focus

IBA 510 Financidd Accounting Concepts

A 511 Managerial Accounting

iBA 511 Management [nformatisn Sysems
or

iBA 50 Financial Concepis

IBA 311 Financial Policy

[BA 532 Managerial Finance

Marketing Munagemeni Focus

[BA 550 Marketing Cuncepts

TBA 351 Markeung Swrategy & Management

ISA 589 Leyal Aspects of Marketing Straregy
or

IMC 5350 Principles of Adverusing

IMC 589 Principles of Public Relatons

IMC 590 Promotion Management
ar

15A 352 Marker Segmenation Research

ISA 553 Product Posinoming Strategy and The

Market Plan
ISA 555 Product Management & Product

Development

Small Business Management Focus
10D 568 Entrepreneurship
0D 560 Small Business Management
10D 569 Special Topics/Directed Studies in
Small Business

Org J C Focus
IMC 562 Practical A of C aton
Processes
IMC 361 Communication Process Analysis
IMC 560 Organiatonal Communication Theory

Corporate Journalism Focus
IMC 544 Corporate Newswniung & Ediung
IMC 588 Editonal and Fearure Wniting
[MC 546 Newslenter

Basic Video Productioa Focus
MC 554 Televison Producnon
IMC 358 Wriny for Television
IMC 539 Pre- and Post-Production

Courses of Study

0D 531 Performance Appraisal and Producuwvity for HRM
13). This course deals with the basic elements of the process.
including goal senting, individual and organizational perior-
mance g and ling, and pre-uu:
Hvity impi lol both ed and

10D 341 Organizanona) Development #37 An analysis of
prumary lactors .llr‘tCllﬂ; benavior and refatrons in argani-
L30u0mns P:lﬂlk'ulnlf LMphass in LIven 10 cxuTunINg the struc-
ure amd provesses of and Jenavior within organizanons n
arder o better undersiand the management process

fOD 543 Personnel Manugement and Labor Relations (3]
This course covers ihe scope ol business snd indusinal per-
wonnel services. Analvtical apprusal of policies in labor re-
lations wnd personnel sdministraton

10D 548 Leadership i Structured Sinsations (3). Designed
to develop understanding of the function and the context of
the leadership role in formal organzations through the ex-
amination of leadership research and theories of leadership
effectiveness

10D 560 Small B M (3. An
ot principles and methods in the aperaton of a small busi-
ness. Emphasis 15 pllud on the small business 1n planning,

controlling, i The problem

urwgmuwcmﬂmumauwupmw

ing the ies 1o opern-
ing the business.

10D 568 Entreprencurship 1 3). The rule of the innovator in
businesses, Methods of stating a business, reasons, logic
and problems in starung new business  lnvenuon and patent
protecuon for new ideas. methods of funding wierested par-
fies (0 commercialize new ideas and products

10D 569 Special Topws/Directed Srudies in Small Business
13). Srudent may undertake special problems :n small busi-
ness and develop, under direcuon of suwable supervisor, plans
for a new DUSINESS OF reUrANLZING A0 eXising business, el

10D 578 Organizavonal Duagnosts and [ntervenpon (1), This
course will examine several key topics: 1) The use of self
a3 a change agent, 1) the processes of organizatonal change,
1) the funcuoning of organizatons, and 4) the systems per-
specuve of organuzauons. Students focus on the diagnois
procedure pros (o inerventons. Four basic diagnostic steps
are utilized (i.e.. organizatonal analysis, quality of work-
life analysis, iechoical system analysis, and environmental
analysis)

10D 579 Truning Design. Evaluation and Facilitation (1),
This course will deveiop srudents’ siulls as raners and ther
understanding of the basic theones. Studems will disgnuse
their own needs and skills for leaming, explore their train-
ing style and s effectivencss; develop their design skall; ex-
LTAC YANOUS UG ev:lumm designs; and gaun 3 bener
of the | phy and cthics of adult and

employees Focus will be on analysis of performance sys-
tems and redesign

7

10D 580 Selected Readings (1) Selected issues and methods
n human resource management will be reviewed, crtcally

10D 534 Consultation Skills for Human R Manage-
ment | 3). Development of skills in chient contact. contract-
g, diagnosis, intervention, feedback and follow-up. team
buriding, and the delwvery of services in rclass project

100 540 Organzanwnal Concepis (1) Theory, research and
their applications provide the cornerstones for the siudy of

ging within org; The f of manage-
ment, human behavioral studies. and leadership styles are
examined

d and d ed . (Three quaners of Special Topics
Semunars )

10D 581 Human Factors « Ergunomics) in Enginesring and
Design (3). First poruon of the course reviews human capa-
biluies and limmanons relevant to human machine sysiems
Balance of course examines in-deph applicavons of ex-
penmental psychology 1o the workplace. e g., enviroamen-
tal stressors. conivol-display compaubility, iaformation
overloading and display codes

23
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100 352 Management of Human Faciors rErsomamicst Woerk
13 This course studies the role and salue of Human Fae
tors work. Focus i on what makes s stems Lal and she
of Human Factors during needs inaivsis warkilow design
IETLE design and support mate s Jovclopanem Evaiu-
aung Human Factors work and seiiing up an av-house cipa-
Bl ncluded

10D 83 Selected Resaings o Human Eactors Ergonom-
wsh i3 In-depth review and ¢ amination of several appli-
cations of exf hulogy 1o the workplace Special
emphisis vn 1d:nuh-|ng critical areas of need Dw;n\ and
remedies for Human Factors problems

10D 398 Pracucum n Orgamizanunal Development ar Train-
ing und Development (31 [ncludes wnitien pruc:dums with
program wmpl and cval in indep con-
sulting

1BA 510 Financral Accounting Concepts 131 See (BA 510
in Master of Business Administrainin sectivn ol the catalog

IBA 511 Managerial Accounting (1) See TBA 511 10 Master
of Business Administration section of the caalog

[BA 511 Management [nformasion Systems () See [BA 51|
in Master of Business Administration section of the catalog

IBA 530 Financial Concepts (1) Sec [BA 530 in Master of
Business Administration section of the catalog

[BA 531 Financial Policy (3) See IBA 531 in Master of Bus-
iness Administration section of the catalog

[BA 331 Managerial Finance (1) See [BA 532 in Master
of Business Administration section af the calalog

10D 348 L — . (3). Designed
10 develop undersianding of the function and the context of
dnieﬂ:nhmmbmhmﬂmmmmmﬂlduu-

of h and theories of leadership

effectiveness.

184 25 Clarkenng Concepts (31 See [BA 3530 0 Masier
a1 Business Administration secunn of (he catahog

IBA 351 Markeuny Sirategy & Management 1) See [BA
e Master of Busiwess Admimstration section of the
..-ulnu

1BA 39) Research Methoxds and Design 131 See [BA 593
an Master of Business Admunistration section ol the catalog

[HM 572 The Hisiory and Future of Health Promotion/ Well-
ness (30 See [HM 3572 in Master of Science-Health Manage-
menl section ol the catalog

[HM 573 Current Health Issues (1) See THM 573 in Master
of Stience-Health Management section of the catalog

THM 574 aud of Health Pr Wellness Pro-
erams (31 See IHM 574 in Master of Science-Heajth
Manageme=t <ection ul the catalog

IMC 544 Corporate Newswriung and Edining (1) See IMC
544 in Masier of Science-Communication seclion of the
catalog

[MC 546 Newslener 13). See IMC 546 in Master of Science-
Communication section of the catalog

IMC 550 Principles of Advenising (). See IMC 550 in
Master of Science-Communication section of the caulog.

IMC 554 Television Production (1) See IMC 554 in Master
of Science-Communication section of the catalog

IMC 558 Wruing for Television (). See IMC 558 in Master
of Science-Communication section of the catlog.

IMC 559 Pre- and Post-Production (3). See IMC 559 in
Master of Science-Communication section of the catalog.

MC 560 Organizational Communication (3). See IMC 560
in Master of Science-Communication section of the catlog.

IMC 561 Communicatiun Process Analysis 131 See [MC 561
m Master of Seience-Communicalion section of the catalog

IMC 562 Practical Applications of Communication Processes
(31 See IMC 562 in Masicr of Science-Communicalinn sec-
tiva of the catalog

IMC 363 Computer Based Information Systems (3} See IMC
563 in Master of Science-Communication section ol the
catalog

IMC 564 Computer Systerns Analysis {3) See [MC 564 in
Masier of Science-Communication section of the camioy.

IMC 565 Dotabase Management {3) See [MC 565 in Masier
of Science-Commumcation section of the cawlog

IMC SB8 Editorial and Featre Writing (1) Sec IMC 588
in Master of Science-Communication section of the catalog

IMC 590 Promotion Management 13} See IMC 590 in
Master of Science-Communication section of the catalog

ISA 552 Marker Segmenation Research (3) Sge ISA 552
Master of Science in Administranon section of the catalog

ISA 553 Product Positioning Straegy and the Marketing Plan
(3). See ISA 553 in Master of Science in Adminisiration sec-
tion of the catalog.

[5A 555 Producy Management and Product Development (3)
See ISA 555 in Master of Science in Administration section
of the camlog

ISA 589 Legal Aspects of Marketing Strategy (). See [SA
Administration

589 in Master of Business secuion of the
catalog.
ICL 599 Cul Project (3-6). D of abili-

ry to carry out and write a major resesrch effort.

Center for Professional and Educational Counseling

Graduate Programs in

Professional and School
Counseling: Master of Arts

Program Description
mvmwmmmmawmmrmmmm

when applicable and lo rumn practicum and thesis reguire-
ments. n special topics may wish 1o ex-

sional andfor a lype of Educational C ling are
10 prepare masier’'s level counseling praciLnness. ‘I'hev pro-

ler\d their programs by nkmg f.'d:llve courses,

vide swudents with a broad base of psycholog:
and theory, and integrate these wih exiensive :ramlag .|nd
practice in the use of © ling skills with indi .
groups. couples and familien. Graduztes of the programs are
il ifiesd to work in a vanety of memal health andior school
setungs. Qualified groduates imeresed i further iramng are
well egquspped 1o pursue doctoral studies at oler dnalitutions
The programs ate intensive and cnprehensive, requir

in the P musi ob-
tain @ mimmum of 600 !tours of supennud. pru:ucnm €x-
perence. Pracucum placements may be arranged with 4
variety of mental health agencies ia the direct delivery of
counscling services to clients. Pracicam students receive onc-
meone superyision from gqualified professionals u their field-
siten, amd they Al PAMCIPAIE M & EIOUP SUPervItion sCmi-
nar conducted by a faculty member of the Professional
s o

ing 48-60 semester hours of course work, courses
when applicable and applied experience. Swdents who take
classes yesr-round can complets most courte work m eight
terms Addivonal wme may be required or education courses

24
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Each student is required 10 do a culmunating thesis project.
mmMnﬂuaMwwsmmM
through g rch and/or

dving creative app thnu, biemns in the fieid.

Students are eapected (o take 6 hours in the Counseling
SEQUENCE per [erm Clummwummndy | even-
ing per week to help meet this reg




offiine

Master of Arts in
Professional Counseling
The 48-hour prusram hslcd be]uw is destened o meet

Professional C u ax wt Torth
by the State of \dl»ﬂun

Core Curriculum
+Reguirad of all mayersy

IPC 311 Foundanions of Professional amd Schuol
Cuunsching
IPC 312 Professional Ethics and [ssues

IPC 521 Human Growth and Development
IPC $22 Personality Theuries

IPC 531 Family Counseling/Therapy [
IPC 532 Marnital Counseling Therapy

[PC

551 Counseling Theory and Pracuice |
IPC §

51
32 Counseling Theors and Practice 11
1PC
IPC

3ol Group Dvnamcs. Process and Counseling
362 Sovial & Cuitural Foundations of Counseling

IPC
IPC

3Rl
42

Apprasal of Individuais
Litestyle and Cureer Develupment
TPC 590 Pracucum in Counseling

IPC 54| Rescarch Methods and Statistics
IPC $99 Culminating Projected/Directed Thews

Practicum Reguirement:
B0 noURS OF JUPErvised DRICHICUMm experience

Thesis Requirement:
A arginal prosect thal demansiraies coumpetene 10 dc:um

IPC
1PC

IPC
IPC

375 Fupnly amd Suhossd Counsuliny
$12 Marital Counseting Therapy

%2 Latastyle and Carcer Devel -mem
S81 apprasal of Indvewuals (Gooup Tes

£ 1]

IPC 35! Counseling Theory and Pracuce |
IPC 561 Group Dynanncs, Process and Counseling

IPC 5%) Analvsis o the [ndiskual
IPC 341 Pracyicum on Counseling [ i Laborsion i

IPC 341 Rescarch Methods and Statistes
IPC 399 Culminating Projecied, Direcied Theais

IPC 5% Practicum in Counseling [T 15chool Field Siey

of C i

IPC 33 crwearch Methods and Statisties
1L S Culminauing Project: Directed Thesss

1PC 390 Practicum 1n Counsehing |1 «Schonl Field Siwey®
Cunrses wken individuadly through the Division of Education

EDL PSY 324 Assessment of Imellecwal Skills
{Wechsler Binet)
EDU 311 Advanced Educational Psychulugy
SED 528 Methuls of Teaching Children with Learning
Disablines

For swdents who Jesire 1o be recommended for both
Elementary and Secondary School C:mltm‘ an addivonal
inan el y or fary school 15 required.
Smd.um ho Jesire 10 be recommended for School Psy-
chol | Examiner's Certificate must take the following

IPC 562 Social and Culural Found
IPC 590 Pructicum 1n Counseling [T
tAgency/Hospial Field Sie)

Courses 0 be taken individually through the Division of Edu-
watiun

EDL:PSY 324 Asscxsment of Intellecnual Skills
1 Wechsier Binet)
EDL 584 Advanced Educanonal Psvchology
SED 528 Methods ot Teach.ng Children with Learming
Dusabilities

Students whu Jesire the Schoul Psychological Examiner s
Ceruficate must Lake the following courses in addition to the
abuve currculum

1PC
IPC

385 Indivwual Dwagnosuc Assessment
386 Pracucum in Dagnosuc Assessment

Thests Requirement:
An onginal projoc Rt demonsieaies compeienae i déaghs
ny  conducung, ind evaluanng quantianve. qualiative

g, wonducting, and evalusnng g |
andor phiesaphicalitheorstcal i h

andior ;alitheuretcal counseling and,ur school
| h

Masrer of Arts in Professional
Counseling and School Counseling

The 60-hour program listed below is designed for those
students who clect 3 inP Cwn—
seling (Pl ) Ci Li
set forth by the State of Missoun) and School Counselm;
This opuon is available only to those students who meet re-

for El y and S fary School Counsel-
mg Psychology set lnﬂh below:
LA vaiid Mi i y or

m;awmmwuﬁmmwbhcsdmism
Missouri
1 A munimum of two years of zpproved teaching ex-

penence

3. Completion of a course in Psychology and Educalion
of the Exceptional Child for rwo or more semester hours

4. Completion of a master’s degree with a major empha-
mmmuﬂmmlﬁunamueﬂwwuy
of the Mi 1 of Elemen-
mmmﬂm

5 Ome year of sccumuissed paid employment (other than
mwwﬂm

Master of Arts in Elementary or
Secondary School Counseling
Students slecting this degree program option Must meet

the folluwing requirements:
1 A valid Missour treaching ceruificate (elementary or

courses in addition 1o the standard School Counseling Pro-
¢ram set forth above

IPC 322"Personuiity Theories (3)

ur
IPC 536 Chiid and Adolescemt Psychology 3
IPC 385 individual Diagnostic Assessment (1)
[PC 586 Practicum in Diagnostic Assessment (1)

Thesis Requirement:
An ongu pm;-urhal ﬁ:monsu'mu competence in design-
ing. ¢ 8 q . qual ;

andior p phicallih I school 15 h

School Psychofogicaf‘&amfner s
Certificate

*Students =lecting this degree option must meet fne fol-
WG TTUUIREMent -
| Completion of 4 masier's degree from 2 coilege or
university meeung approyal of the Missoun Department of
Elementary and Secondary Educanon in one of the follow-
ing areas:
1. Psychology 4
b Educational Psychology
¢ Guudance and Counseling
d. Education
1A valid Muwnn lelclnn; u.-mﬁ::u
LR for from the
official or a college of wumu‘y WOM o Umn clemen-
tary and Y s by the Mi i Dy

secondary as required 10 teach in public schools in Mi

2 A minimum of two years of approved reaching ex-
perience

1 Complenon of 2 course in Psychology and Educauon
of the Exceptional Child for rwo or mure semester Rours

4 Compietion of 4 master's degree with 2 major empha-
515 in guidance and counseling from a colloge or universiry
mesting the 3pp: of the Mi Dey of Elemen-
tacy and Secondary Education

5 One year of accumulated paid employment [other than
teaching or counssling).

5, Recommendation for certification from the designated
nﬂ"l:ulotamlleporwversuy spproved (0 trun elemen-
ary and ¥ school h-y Il:“ i Depart-
ment of Ek y and S dary

The 48-hour p

ul for

& College re
for cemification i3 the following:

6. R i from the designated
ofﬁcnloflﬂollenwumvwlyw:dnomeunﬂl—
school Depart-

tary and Y by the M
ment of Ek Y and S y Ed
The ¢ uflmdynl d required for recom-
jon for i demlr and that
meets P i C Li qui is the
following:

[PC 511 Foundations of Professional and School
Counscling
TPC 512 Ethics and Professional [ssues

(PC 521 Human Growth and Development
IPC 522 Personality Theones

TPC 511 Foundations of Professional and School
Counseling
[PC 511 Ethics and Professionsl [ssues

IPC 521 Human Growth and Development
TPC 575 Family and School Consulting

ircsslcmm;nmunml
TPC 561 Group Dynamacs, Process and Counseling

[PC 582 Lifestyle and Career Development
[PC 581 Appraisal of Individuals (Group Tesnng)

[PC 583 Analysis of the Indivdual
IPC 590 Practucum | (Laborsiory)

of El y and Secondary
4 Annnmunofmynnmdmupumwmed
by the M Y Y
Educauion
5 Compicuon of 4 course in Psychology 4od Education
of the Exceptional Child {wl‘Mormmmrhwrs
6 A of 24 hours of p prepe-
ration at the g level with
edul.ll!..\reu Iuﬁn‘lwﬂnm‘mmdlcu&pw

umumqrmeamg.". 1 of the b P of
& ¥y and S y Ed

The program of sudy az Li i C quired for
recommendason for cerification is the following:

EDU 511 Adv d E jonal Prychology ())

IPC 521 HmGMMW[)Iw

PC 535 Child and Adolescent Psychology (3)

IPC 522 Personalicy Theories (3)

IPC 541 R h Methods and ics (3)

IPC 581  Appraisal of Individuals (Group Tesung) (M)

{PC 584  Individual Imelligence Testing
(Wechsler/Binet) (3) OR

EDU/PSY 524 Assessmem of imellectual Skills
(Wechaler/Bina)(3)

{PC 585 Indivadual Disgnostic Assesament (3}

IPC 586 Pr in Diag A (3

Towl Credips: 24




Studdets who cirned tfeir masler » degrie 0 Paa befinn

Education Educanonal Psvohulogs or Gunlase smd Coun-

~elimg ar an approved colbege or umiversity ciher (Ran | in-
Jdanwaink Collese and who desire e Lindens.nd
Certlivation Official 10 recommend Wém 1oe ceriiaam
as kol Pses holowseal Examuner must take 1 minimuon
o EE semester hours of aradugie course work ol Landens oo
Collede This course work must anglude

IBC 343 Indivsdual Dugmnstic Assessment i3

IPC 86 Pructicuin in Diggnosiic Assessoent 13

Additional courses lisied here will be taught indwvidualfy or
In cluster format and may be taken 1 Wlfill reguirements
et forth by varwous professional associaions Consult with
vour Faculty Advisor

Courses of Study

IPC 511 Foundations of Counseling and Human Services ()

An i 1o the field ul’ ling. services, tools and
chall uf the p . Another focus is
the |I|meucat and applied siudy of the hdplng P

IPC 358 Coanseling Theory amd Poactice T3

IPC 332 Tamly Theraps 11 ed tniensive study of briet ex-
erieningd peshodt nam . contesiual and trimseencradion-
4l approgches

IPC #53 Famils Therapy IO Inteman e sudy of 2xperien-
iral. pesvhodspanue. onntextiual. and Transgenerational
PPt

IPC 334 Senunur in Fanuly Studies {11 A sysigmic porspc-
tive on (he historical context of the evolunion ol the family
Examines the variety of alternative family forms and sthnic
and cultural differences in family form as well as the changes
in the meaning of childhood and roles within the family

{PC 555 [ndividual, Marriage and Family Development (3}
Study of thearies of individual, marriage and family develop-
ment amd the implicalions of these theories for individual,
marriage and family therapy

IPC 356 Sucial Ecology: The Social Context of the Fumily

the facilitative conditions, techniques of interviewing, and
counselor self-awareness and use of self and client self-
awareness.

IPC 512 Ethics and Professional Issues (3} Study of profes-
sional organizations and codes of ethics. Examines profes-
sional identity issues in the mental heaith field and explores
current poltical, legal and ethical issues affecting the prac-
tice of counseling. Reviews the current starus of profession-
al training standards and licensing.

IPC 351, 552 Counseling Theory and Pral:t:cc Ln {J) ﬂl

{31 M ¥ study of the relationship betwezn the fa-
mikies and work, religious. education, and medical and mental
health sysiems. [ncl a focus on ¢ iration theory and

skills in working with macrosystems.

[PC 557 Family Systems [: Epistemological Issues in Mar-
riage and Family Therapy (3} Smdy cf the puadlsm shift
represented by Lhe sysiems persp

of this shift for therapy, social 9olncy and mew.al heaith
pracuice

TPC 558 Family Systems [1: Foundstions of Mamage and
Family Therapy (1) Study of the hmﬂ md philosophi-

IPC 581 Lifestyle and Career Development (3) Smudy of

major theories of career development including career choice

theories and models of career decision making. Examina-

tion of the relationship berween career choice and lifesryle.

duction 10 career g ques and sources of
iieal snd =

IPC 373 Imvbd\nl lmﬂllm Testing (3) A review of the
l bases

cal of family therapy and sy king in in-

Intensive study of the basic theones, p ples, and

of counseling. Involves experiential ion of theoret

cal matenal with different approaches 10 counseling.

[PC 521 Human Growth and Development {3) Study of hu-
man growth and de\-dopmenl fmm ml'm l.hmugh old age

dividual, marmiage and family meﬂpy

IPC 559 Professional lssues in Marriage and Family Thera-
py (3) Intensive snudy of ethics, family law, professional prac
tice, i and certification, and intra- and

Covers psychologs o P gical aspecs
of devel E. i jevelop | theories and
h and their implications for ling interventions.

IPC 522 Personality Theories (3) A review of current per-
sauluymeomsmdleuaeofmm:mduwacuca
of Pay thology and diagr slalls in-
cluded.

PC 533 Advmed Eﬁmmnl Psyd'nloar {Jl Empnam on
the P of

P

eeachmg and ommselmg at all levels

IPC 535 Clnld and Molewm Psycllolon 13) A survey of

the th of child and ps:

ogy: psychclndyuc theories, social Ie.rnm; menne.u.
theories, and comp ecolog-

n:aim.

1PC5‘I" h Methods and Statistics (3) Principles and

igning psychological research. Hypothesis st
q‘wwm dam anajysis, and interpre-
tation. MMM»ﬂmgnmmh:Mmm

anl)rmnl’
hological and the ion and apg of
I'winp.
IPC 543 Ady d Pa ic and Nonp
Saatistics (3)
PC 544 Q and Ethnographic R b Methods (3)
ive study of al ives 1o empincal h designs.
1PC 531 Family Counseling/Therapy [ (3) 1 ive study

mter-p P

IPC 560 Supervision of Marln'qg and Family Therapy (3)
Theory, research, and supervised practice of family therapy.

[PC 561 Group Dynamics, Process and C g (3} Snudy
ofd:pnncupluo(maymxsmﬁnuplommo
wmwmmwmorw
and theories and ques of group

IPC 562 Social and Culmral Foundations of Counseling (3)
Mo{masocialhauotwtnvwrmmmunﬂmw

of intelligence testing in ad-
dition m instruction and supervised practice in $coring, in-
7 g results for individual intelligence

IPC 574 Analysis of the Individual () Intensive study and
practice in a variety of dam gathering procedures in an in-
tensive case study and p ion of a comprehensive case
report. Test, interview, mcmmc qualitative, and obser-
vational tools will be included among the procedures studied.

IPC 575 Family and School Consulting (3) Study of the in-
erface between family and school and the children who are
mmdmﬂnfmﬂy-ﬂmacmol The skill focus
will be on : dures for working with
school pmauel udpqrm

[PC 589 Seminar in the Theory and Practice of a Counsel-

the infiuence of culture anc' cultural di T

ing Modality (3-9) Each seminar focuses on one mode of

&nmmmemnfm-lum ic, po-

en, different life pamerns, mwumomum
tme,

[PC 563 Consultation and Outreach (3) Smady of social or-
ganizations and the impact of these organizations on individu-
dsandvmmﬂn:pﬂudhmmvolmvwnm

and provides an in-depth examingtion of its
Mryutlpmm

[PC 590 Practicum in Prof G ling (1-6)
enwinclieﬂpminwmﬂl::duhm-

wmwbyohnmymmbu Advanced
o d from the Faculty Advisor
amndhrm

[PC 591 Practicum in Marmiage and Family Therapy (3-12)
wwwwmmmw

and skills as & compi o work-
ing with clients, Social organizations snadied include educs-
uonal, medical, religious, business, and mental health service
agencies.

[PC 582 Appraisal of Individuals (3) Introduction o psycho-
metrics and methods of appraisal. Examines several data col-
becmn ap‘mmlm including interviewing and testing.

of theories of family counseling. The applied focus empha-
sizes counseling skills with parents with whole families in
umorﬁmtyfom i.¢., iraditional, single-pareht, and
lhmples are a I‘om ) .

IPC 532 Marital Counseling/Therapy (3} Study of theories

and h and skill develog in premarital, marital,
dmm.udm'tmhu
26

Ci factors g clata i jon such as age,
gn‘mmwmmw Srudents will leamn
mmmwmawﬂmmmngpem
nality, jonal interest, achi group intelligence,
and aptirude tems.

-‘-wa.—w.- P i

and family counseling and family
Iaﬁm May be repeated for credit

review commities.

[PC"585 Individusl Du i A (&)}
IPC 586 Practi in Individual Disgnostic A ()]
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Master of Valuation Sciences

Program Description

The lnematonal Valuanon Sciences Insunste 11VSE a Lin-
denwoad College serves higher aducanon needs of the Jp-
prausal profession. [t nifers degrees in appraisal and fosiers
research an publications. The V51 also presenty spprassai
semunars and conferences. The Lnsnm wlll wm: the ur-
rent quality, scope and p I
M Ipprasers.

The Institute meets cemain current needs in the feld of
apprasal:

Effective higher education aviilable 1o all ippraisers,
sspecially i the L S, in all apprausal Jiscipiines

Magor improvements in the qualits nd relabihiey ul
appravsal traming tor the puedic amd tor governiment
2gencies

[

Sponsorship and coondination of advanced resgarch
and publication in ull fields of apprasal sducanon
sapecially i Viduaton Sciences, cunswner invesior
behavior, value theury and influences

4 ldenuficanon and planming for educational neeus in
appensal through mulu-disciplinary semunars un
appraisal education, principles and methods

The Instirute ol‘fers both Bachelor s and Master s Jeyrees
in Valuation for The progi is fully
supported by the Amerncan Society of Appraisers and mem-
bers ol oaner appraisal organcrations, many of whom serve
a3 faculty. This support has created 2 significant increase i
the {ibrary and other resources of the [V 51 or academuc and
professwonal r:a:.\rr:h Gru:lum play a major role in the

. All gr are employed in thewr
chosen fields. mtmmuduauolfuumﬁum w ap-
prausal, bur graduates are prepared w take relevant exami-

frum VArOUS OMEANIZAnons.

'n‘ and publi in valus-

ton sci and isal, especially for faculry and sm-
dﬂluinhi;imm.

A particular strength of academic work at the Instinute 15
its emphasis on communication skills. All snudents do work
in wrinen and oral communication for research, repon wit-
ing and expert wimess testimony

Membership
Membership in the Inmnll.: is om o amyone .nkmg
and

Wembmdrwmﬂxm-mofm hmm in resources
and publications and serve the development of the profes-
sion with their financial suppor.

ips are also ged. The lnsti-

m-urh T with other appraisal and

with ap with Muse-

ums. w-vunmprmlmm muniumunmm
vonal and public 1§ of the ap [

The St. Louis Regional Program

The regional degree program is for sudenc who live within
commuring distance of S1. Louis. Classes meet weskly
Traiming in real estate appraisal is available

The International Valuation
Sciences Program

The Iniernational Program is available o appraisers who
live beyond commuting distance from St Louws Parucipants
come from wround the U.S. and the globe. Applicants must
have prior appraisal experience.

Graduate Program in
Valuation Sciences:
Master of Valuation Sciences

1 Ed pro-

The L Coillege for ndr
gram ia V.duanon Sciences meets the vital needs of he 3p-
praisai profession. [t provides a brosd and specialized
thevrenical education as well as skills for valusuon and ap-
praisal Soudents in the program come from many ‘elds: real
estale, business. appruisdl. antrjues and fine ans. it isio-
v archasogy, museums, banking, goverument. cndinesr-
ng and marketing reseurch. Students wihout sporasal
saperience complete niernships in the Feld.

Thiese wre the sbjecnives of the Valwanion Sciences program:

| laerdisophnary knowledge of appraisal prncipies
prowedures and methodolugy

2 Knowbedge of motvatioa and valuing, consumer and
investor rehavior

1 Knuwledge of contemporary global sociai-zvonomic
value iniluences "

4 Knowlalge of economucs aml sconomic analvsis. busi-
ness law and other topics relatung 1o appraisal

5 lnterdisciplinary knuwiedge and skills i income linan-
cial and investment anals sis

6 Special knowiedge of chosen emphasis: ¢ g real estae,
personal property. busmen valuation

T Ac

3 Preparation 1o obtain certification as an appraser

The Masrer of Valuation Sciences program requires 36
semester hours of sredit. Three quarters of 9 semesier hours
cach 1n valualion siudies are required. A fourth yuarter may
consist of sither related transfer credits or waiver of some
credits.

Core Curriculum:
{Required of all majory)

1. Valuation Theory and Practice
VS 500 Appraisal Theory and Practice (3
VS 509 Value Influcnces and Analysis
and one of the following:
VS 501 Personal Property Appraisal (3)
VS 503 Gerns and Jewelry Appraisal (3}
IS 504 Buswness Valuation (3)
IVS 505 Real Estate Appﬂlul
IVS 506 Machinery and Equip Appraisal (1)

II. Vaiuation Core
V5 540 [nvestment Strategy (3)
VS 541 Advanced [nerdisciplinary Studies (3}
[VS 542 Financial Analysis (3)

M Appraisal Electives
Business Track:
[BA 530 Finuncial Concepts (1)
[BA 53| Financual Policy (3)
[BA 537 Mamgenal Finance (3)

or
Prrsonal Property Track:

%S 560 Materal Culture: 1680-1840 (3)

V5 564 Cransmnnﬂnp IMIM (3]

VS 568 C h

IV: Culminating Srudics
W5 580 Apprausal Documentation (3}
V5 586 Ad d Review of Appraisal ()
IVS 500 Culminating Project (1

Real Estate Elecuive (recommended for siudents
specializing i Real Eswte)

V5 570 Real Estale (3}

IVS 574 Real Estate Law (3)

V5 578 Real Estate Finance (3)

Courses of Study

[V5 500 Apprusal Pninciples and Practics i 3) Interdisciphi-

nary study of the foundanions of value theory, appraisal pna-
ciples, und procedures; value concepts and history, theory
of ownership and prop and methods of valua-
tion Applicaions Preal estate and personal property  Ap-
praisal ethics

VS 501 Personal Property Awmnl (3} Study of princi-
ples and procedures in p P T purp
and types of pp 1, wdentifh

tion. condition, provenance. ranking, market, and income
methods, and the apprusal report. Applications and case
studies n fine ans, antiques, and decoralive ans

IVS 503 Gems and leweiry Appraisal (1) ldentification,
analysis and valustion of gems and jewelry

VS 504 Busi / ion (3 E e, and
industry analysis: data sources: closely-heid comnm.m
tazation; inangibles; financial analysis and valuation

wssosmamwu:smofmww
i and financial mar-

canion, nsp

and sales analysis; liquidation.

VS 509 Vajue influences and Anatysis (3} [dentificarion and -
influencing sppraised

apalysis of forces values; social, po-
liical, enviroamental, economuc. Slnmhw Mw
nomics, regional and ¥

I p investor behavior, con-
nmerri@l‘l.m PPOUAITY ., § guiacion, pub-

lic policy

IVS 7 ) Investment Strategies (3) Saudy of efficient mar-
kets, investment options, ruknudmmmhn‘m
ment and portfolio analysis. Applications in siocks, bonds,
real estate, fine ans, eic.

IVS 541 Ad Interdisciplinary Study (3) Speciali
pplications of isal and valtation ¢ 10 slocks,
bnm.rulm.rmmudme.u.&um,

IVSNM&AM(J)U&MMWN

for i and Appli~
mﬂ:mmmmﬂlﬂﬂ coTporme
analysis.

VS 560 Masenal Culrare; 16801840 () Ineerdisciplinary
study of early American material culamre and Europesn ao-
historical and . b -

glass, metals, 5'. i i history,
arnstic styles and design, of h

(V5 564 Craftamanship: 1680-1840 (3) Seud'_r oh\nuicm

crafs and P tools and mr. de-

IV5 592 Special Topics: Appruisal 5
{electivel

nodustriaki in-

fluences. Appl-csm and case studies.

ks e e o Tt ke i et
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IS Saa O

MU Gl b st
Bres s ol e Sommiseur 3 ppraser. aeniif, i
o amd atyles comdimien and presen MO antgues
i Jevorative ams rankimg IR

estllecnom

I¥S 370 Rewd Eatate v 30 A0 miroduc om0 eal dafate ps
ess and markees Laiml propens swnership and rehly e
fal and cconomie easironent tivdion ol Madrang e
v estment and finanace . sppramal and iy esiment
deeiopiment and management wales i hrokeraze
fatomsinrernational tremds

AN

IVS 574 Reul Estare Law o 4 The study of egal instruments
of real estule, legal Jescriptions | easements, condemaation
amd compensation, coniracts, titles and Jeeds MOMgages,
fareclvsure, zoning and planaing, land use change and con-
trols. real estate calegonies. assessment, federal Lixation

V5 578 Real Estate Finance (3 Financual instruments and
markets. lenders, ¢ and i

markets, investment and financial analysis. risk and deci-
son making, invesiment portfulin. tvpes of financing. rever-
sion and rehabiliaton

IVS 580 A isal Dy 131 Analysis and recon-

liation of data and val conclusions: I and
reports: ethics and documentanion  liernate forms of TepoT-
Ing: communicalion skills: cxpen witness

IVS 586 Advanced Review (3) Advanced work in student's
specialization, with review of topics involved in profession-

al examinations: e g, ethics, principles w d:l"mums

descripnion and analysis of
tion, financial and statisocal analysis, reporl writing, law and
LAX3UON, SXPEMT Witness tesiimony

IvVs 59‘ Special Toms Appr:ml Slzmhras 131 The siudy
of p of and repon-
mc. based on the Uniform Standards of Professional Ap-
prasal Practice (the Appraisal Foundation) Topics inciude

& AT RTET

vy ag 3ARALASENS FE S35
Machimeny s Eguiprient

IS bin 426 336 456 INS S 28 8

Ivs 208 311 fneoduction o Personal Propery Appraising
vl Thavry o due and value concepia: Niston of appraisal;
dentitication and saluanon of personal property: methodol-
ces . Farg analy st apprassal funcrons

INS 421 321 Rewearch and Amalysis in Appraising Personal
Prupeny i 11 Development of data sources. market ¢conom-
1€s. slanisdics Jnd analywiy; fi and auth

primary and secondary sources. research organizalion: con-

«ition; damage conservanon: bibliograp and
libraries

VS 431/531 Personal Property Appraisal Report Writing
1y Appmm reponts: components and formats; methods ul
prep written ication skils; IRS app

cuse study matenals

VS 451/551 Personal Property Appraisers in Pracuice. Stan-
dards :niObhpmni 11} Professional whentify of the apprais-

VS 435/535 Analysis and Valuatuon of Income-Producting
Property Case siudy app!umona of concepts and methods

for income Inllysns gy . cap
prop types; is; di cash I!ow
lysi 52 r.-quhy : Ellwood formula; mar-

buuml mm:hmn\nd: narmative

er; app the legal

legal precedents; apprarser as expert witness, standards of
professional apprusal practice.

IVS 4147514 lnnodw.-uon to Business Valuation :1} Over-

repont wniting

IVS 455/555 Real Property.Valuation: Selected Advanced
Applications (1} Special uses of real property valuation
hodology: expen witness; condemnation appraisals; tax

wiew of busi 1on; theory and g
for analysis and valuation ol' small closely held businesses;
daia collection sources and techniques; cconumic and industry
analysis; linancial statement analysis; ratio analysis; asset-
based valuation gulation and bus-
iness valuanon; rzpun formm

ip parti picics. Iiigacion: Land
valuation; single-purposes and special-use properties; case
studies: research methods: report writing.

V5 416/516 Introd: w0 y and E Ap-
praising (1) Valuation theory and approaches 1o value; value
definitions with M&E applications; purpases and objectives

the |0 standards on real estate isal, isal, |VS 424/5214 Business Valuation Methodohgy (1) Specific ! .

real estate amlymﬂ mass apy awnw":':]lc: ?‘m ap- for valuation of closely -held 7 of ap M&Ewﬂ:‘lmzu':mﬂm

prausal. and busi | and app P g Ap- bie puhln.‘ty heldl:umplmu discounted cash flow amlym, q P n nd g %P

plications and case sudies of d furure camnings. price- :d:mﬁmhnunﬂﬂmtﬂmofmmu‘dmm
ratios; excess camings; price w debi-free cash Nlow and of M&E

ICUmC\unumngprn(J) lel pfo’u:llﬂiplpﬁ'dﬂi
ing with a selected the-
ory, history and sources of ulumg mmllm. principles

ralios; price to book ratios

V5 434/534 Bnmus Vahlnun Case Snudy (1) Case saudies;

ﬁeldmonm-:uﬂlhldllhy nﬂnhﬂn:u
in appraising M&E: basic pricing practice.

1eot Method

IVS 426/526 Machinery and Equipth Ap

and hods of in real estate, per- Jetter: request; and daa
sanal properey ar business valusion gathering; field interviews: financial analysis; selecting valu- (1) Focus on the cost approach in M&E sppraising; indus-
Principles of Valuation— e 7 ot m&m&wﬁ g
International Valuation Sciences . . SRS R i SENERE B SR e
Imtitute (1) Special case studies; sheory and compoun:s cfcapmh- D’S 436)’536 Cue .SW An;lll;:.lm_of. :‘ﬂ'm ::
American Society of ADPraiSers oo me s s bl compare. s iy spci spplicatons of MAE meha x-
Lindenwpod College bles; RORF Yahuons, Depevael Ui il e B P “”f bk ey i
; ; ; ST iy in vak i case commer-
h::,ms"f‘f“ ot Apprasen "“:";‘:"':‘““’"‘_f:;'h SIS et i S © Sontrth premies, we, cibsiren, Mpu.. oil terminals, offshore platforms
g ke ey fedcrpuieie o Ing 1 Sisvive et IVS 456/556 Advanced M&E Valuadion Technigues 1ad Ap-

ate college credit per course 10 persons who successfully com-

lvs 4195!5 Inmweuon 0 Real Pmpeny Valuation m

praisal Stapxtands (1) Adveaced appiications of cost 19

plete individual Principles of Valustion courses and iy
subsequently request such credit. lo addivon, Li Principles and h n ui the app EEAe ud i iR ““wl
College hosts an ional Valustion Institute  process; application to PP I; land valuati etnes: - "f"“;h'.' B Flh“'“ =
which affords i the opp ,mwuin‘ 1t adj 7 research methods; form ing R i b of “", 3 ‘-ﬂ
ate or master's degrees in report writing, ethics and standards. Unimfom" of Professionst Appeaisal e

The
Principles of Valumtion courses descnbed here pvuvl!e n-
smn:mn md cnmmlmn acrass Fnur major :ppmnl dis-
1 &
7

oliguatis o ion. and real propery
valuation.

Undergraduate/Graduate

Personal Propery

VS 411, 421, 431, 451/1VS 511, 521, 531, 551
Business Valuation

IVS 414, 424, 434, 454/TVS 514, 524, 534, 554
28

VS 425/525 Income Property Valuation Methods (1) Present
worth concepts; terminology; property classifications; income

TVS 461/56] Residential Contents (1) Vdu n un cffects

and cxpense analysis; capitalization rates and of p cc on value, nerworking, re . 5]
comparable adjustment grids; residual analysis techni = 5 T ibrary,
inierest; six functions of the dollar; IRV formula; cash praial practice.
depreci ":"m % Shah fow Ac TVS 469/569 Master Gemologist Appraiscr (1) V

pp jescriptions, market sch and

mm| and inspection u::hmqllﬁ

ﬂlylll.nlem mﬂmmﬂmw
dards, lisbility, subject properties.
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University; Doctoral Studies, University of

Plant Mapager, General Motors Corp, Missouri-Kaasas City; piano performance
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Carol Stoub
Family Service Coordinator,
LaGrange Area Head Start
(LaGrange, IL)

Bryde, Suzanne M., Assistant Profes.

sor, Early Childbood Special Education,
1990 B.S. and M.Ed., Home Economics,

University ol Delaware; Ph.D, Temple
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Community Leader (St. Louis, MO)
William Symes

Communiry Leader (5t. Louis, MO)

Universiry.
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l'ulm Carroll Uunmm-' MA, PRD,

y of Massac
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Carter, Robert, Assistant Professor of
Music and Director of Band, 1943 B.M.,
East=rn [linois Uaiversity; MM, Lewis
and Clark College; candidate for D.M.A
Uni y of Oregoa; Graduate Diploma,

Southern [inois University--Edwardsville.

And Daryl Jacqueline, Profes-
sor, Biology, 1970; B.S., Western Michigan
Umnsversity; Ph.D., Washingtoo University;
Post-Doctoral Fellow, Ceater for the Biol-

ogy of Matural Systems.
Ancw:l. Janet, Assistant Professor,
ion, 198%; B.S. Southern [llinow

St. Louss Conservatory of Music.
Castro, Michasl, Associate Prol

and Faculty Advisor, LCIE, 1980, B.A.,

State University of New Yok at Buffalo;

M.A, Ph.D, Washington University.

Ceraik, Joseph A., Associate Profes-
sor, History and Political Science, 1990;
B.A., Adelphi University; M.A. and PAD.,

ummm Soul.heml]~ New York University

linow Universiry-Edh ille; Sp

Education Administration, Southern |- Charron, Doana, Assistant Professor

linois University-Edwardsville; Ph.D., of Phhophymd Business, 1989, BA.,

Southern [llinois Ugiversity, Carbondale. U y of Detroi; M_A_, University of
K.uug;l"h.D. Washington Universiry.

Ayyagan, L. Rao, Associate Professor,
Biology, 1983; B.S.C. Bombay University; Crafton, Rober, Assistant Professor,

M3, PoD, Lo}danmofChngm

English, 198%; B.A_ University of

Paost-Doctoral Fellow, U y of Del
California, Davis.
Babbut, Dooald R, Assistant Profes-

sor, Division of Management, 1990; B.A.
and B.S., Usiversity of Missouri-Colum-
bia; M.B.A,, Lindeawood College.

Balog, C. Edward, Social Science
Division Dean, Professor, History, 1973;
B.A, MA., West Virgima University;
Ph.D., University of lilinois,

Banks, Michael L., Assistant Professor
of Theatre, 194 B.A.. St. Louis Univer-
sitv: ML AL Southern Minots University-
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s MLA, University of Virginia,

Crotz, Stephen, lastructor of Physical
Education, 1990; B.S., University of Mis-
soun-Columbia.

Czapla, Jamce C., Head Librarian, As-
sistant Professor, 1992; B.A., Southeast
Missoun State University; M.L.S., Univer-
sity of Mississippr.

Donovan, Jeanne, Associate Professor,
Education, 1978; B.A., Foatboane Col-
lege: M.A_ Ph.D., George Preabody Col-
lege for Teachers.
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Sckert. W Dean, Professor. At adt
B A, BF A, MA., Chio State | niversity:
Ph D, Unssersity of lowa,
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Science’ Vice Presideny 1ish BA L
Miand Universits, MAL PR D University
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Evans, James D, Professor, Psvchol-
ogy, 1974; B S, Geneva College; M S,
Ph.D., lowa State Unaversiry

Ezvan, Kanmiera, Assistant Professor,
Business Administration, 1984; Techaical
University of Wroclaw, Poland; Ph.D ,
Southern Illinois Uni

Koauper, Rose, Director of Skill
Development Center, 1989; B.S, Linden-
wood College.
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Kottmeyer, Rita M., Visiting Assistant
Professor of Mathematics, 1991 B.S,
M_A, and Ph.D. St. Louis Univ.. sity.

Factor, James Dénnis, Associate
Professor, Computer Science, 1990: B.A,
M.S., and Ph.D., St. Louis Universiry.

Kottmeyer, William K., Deao of Busi-

Feely, James H., Associate Professor,  ness Administration, 1990; B.S., Missouri
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University. and Ph.D., 5t. Louis University.

Fields, N. Jean, Associate Professor, Lehmkuhle, Cynthia, Assistant Profes-
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diana University; M.A., Purdue Universicy.
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s<tant Professor of English. 1990: B.A.
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sor, Modern Languages, 1969; B.A., As-
sumption College; M.A., University of [I-
linois.
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University of California-Berkeley.
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Education, 1990; B.S., Peru State College;
M.5., Northwest Missouri State University.
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Education, 197% B.S., Washington Univer-
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Socioiogy, 1984; BA , Pomona Collewe

:rsity; can- B D., University of Chicago: M.A . Uni er-

sity of Colorado; Ph.D , Washington
University; Post-Doctoral Study, Lond: n
School of Economics.

Taich, Arlene, Associate Professor nd
Dean of Academic Administration, Socu (-
ogy, 1980; B.S., Obio State University;
M.S., Ph.D., Saint Louis University.

Taylor, Jean, Instructor, Profession:|
Librarian, 1985; B.A,, Bradley Universi v
M.A.LS., Rosary College.

Utley-5hook, Mary E., Assistant
Professor, Psychology, 1990; BA_, St
Louis University; M.A., Southern Illing =
University-Edwardsville; Ph.D., Univer u y

, John H., Professor, Art,
1959; HI.A., Washington University;

sity; M.S., Southerno [linois University. of Georgia.
Reeder, Bryan, Assi Prof Weh

and Director of Theatre, 1987; B.A,,

Northwestern State University; M.A.,

Wake Forest University; M.F.A,, Linden-
wood College.

Rickert, Richard, Associate Professor
and Faculty Advisor, LCIE; Director,
Valuation Sciences, 1975; B.A., Coocordia
Seminary, Ph.D., University of North

cal Education and Athletic Training, 1990;
B.5., University of Missouri-St. Louis;
M.S., Indiana State University; Athletic
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1980, B.S., B.A., Washington University,
M.A., San Francisco State University.

Martin, Terry, Assistant Professor,
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boune College; M.A., St. Louis
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Ecole Normale de Musique de Paris;
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munication, 1990; B.A_, Lind d Col- Southern [llinois University-Carbondal S

hmm‘
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lege; M.S., Southern Illinois University-Ed-
wardswille.

Ph.D., Washington Umrmy
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Theatre, 1981; B.F.A_, Washingion Unnu- PhD., Saint Louis Universiry.
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M.F.A., University of [llinois.
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LaCrosse; M.A., Oklahoma State Umver-
siry.

White, Gary, Instructor, Physical
Education, 1989, Head Track and Cross
Country Coach; BS,, M_A_ Moorehead
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lege; M.A., Mills College; Ph.D,, Unive -
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ACADEMIC CALENDAR

SPHING SEMESTER - 1991
Day Classes, All Education & Computer
Science Classes

Students Arrive Jan 12 & 13"
General Registration Jan 14
Classes Begin Jan 15

Last day to register, add a class, choose

audit or drop with no record  Jan 25
Deadline to apply for

May 18 Graduation Feb8
Last day to drop with a "W" Feb 22
Deadline for making up "INC"

grades from Fall Semester Feb 28
Late Start Classes Begin Mar 4
Midterm Grades Due Mar 15
Spring Break Mar 18-22
Last day of classes May 6
Study Day (No classes/tests) May 7
Final Exams May 8-10,13-14
Final Grades Due, 12:00 noon May 16

Baccalaureate & Commencement May 18

SPRING QUARTER - 1991
LCIE, Evening College, MBA Program

Deadline for Registering

without a late fee April 4 (7pm)
Qpening Session for LCIE April 6
Saturday Art classes begin April 6
Evening classes begin April 8

Last day to register, add a class, choose

audit, or drop with no record ~ April 12
Deadline to apply for

June 30 graduation May 3
Midterm grades due May 17

Deadline for making up "INC" grades

from previoas term. Those not

made up change to "F" - May 17
Baccalaureate & Commencement May 18

Last day to withdraw witha "W"  May 24
Memorial Day-No Classes May 27
Quarter ends June 22
Final grades due, 4:00 pm June 25

SUMMER SCHEDULE - 1991

Two Eight Week Sessions:

Three Four Week Sessions:

Two Six Week Sessions:

Jun 10 - Aug 2
(Education Only)
Jun 17-Aug 9
May 20 - Jun 14
Jun 17 - Jul 12
Jul 15 - Aug 9
May 20-Jun 28
Jul 1-Aug 9

SUMMER TRIMESTER - 1991
Center for Professional and School

Counseling

Deadline for Registering
without a late fee
Opening Session

Last day to register, add a class,

choose an audit, or drop
with no record

Deadline to apply for
September 30 graduation

Last day to withdraw with a "W"

Trimester ends
Final Grades Due, 4:00 pm

SUMMER QUARTER - 1991

May 9 (7pm)
May 11

May 17

August 2
June 17
August 4
August 13

LCIE, Evening College, MBA Program

Opening Session for LCIE

Evening, MBA classes begin

Quarter Ends

: ) .

July 6
July 8
Sept 21

s oa o

LINDENWOOD
COLLEGE
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L]nden ‘VOOd (_: 0 “Bge Directioas to Lindenwood College:

Directions and Campus Map From St Louis:
Travel wast on [-70 across th@ Missoun River Taka the First Capitol
Dnve (Hwy. 94) axit North. Tum night and :uy on Firsi Capitol Dnve 1o
Kingshighway. Tum leht onto g The pus gates are

f dialely on the left,
LINDENWOOD e Vi m:‘; onlaF the CAmpuE By:

N COLLEGE {1) wming left off Kingshighway 1o
main gate entrance-(no buses,
no parking).

(2) tuming left off Kingshighway
at Watson. Take Watson to
first laft at Houston Gate
({lower hall campus).

(3) wming left off Kingshighway o
Watson, taka third left o upper hall
of campus (wisilor parking near
Roemer Hali).

For athlenc evants at the sladium, tum lelt off First Capitol onto John
Webber Or (acjacant lo Comwmerce Bank) Follow dnve lo stadium

/)| parking

MAJOR THOROUGHFARES TO LC

First Capitol and Kingshighway
St. Charles, MO 63301
(314) 949-2000

LCIE IN THE LOGOS SCHOOL SITE

3z






