N MAY 28, 1903, THE BOARD OF TRUS-

tees of Lindenwood College, located in St
Charles, Missouri, passed a resolution concerning the
goals and purposes of the institution. Citing the
wishes of the college’s founders, Major and Mrs.
George C. Sibley, they expressed a determination to
“make the school a college in the highest sense of the
word.” The Board noted “the manifest tendency of
an increasing number of parents to have their
daughters educated in schools maintained exclusively
for women,’
college’s| equipment, increase its teaching force, and

and recorded a desire “to enlarge [the

extend its course of study until they are equal to
those of any women’s college in the United States.”
The resolution also contained an overt expression of
the institution’s potential constituency; “the territory
the school serve[d]” was the growing midwest.?
Between 1903 and 1929, in accordance with these
projected goals, Lindenwood Female College rose
from an academically marginal institution, empha-
sizing college preparation, to an accredited. four-year
college with a large enrollment, a capable faculty, and
an expanded liberal arts curriculum. During those
twenty-six years, as Latin and education professor
Cora M. Porterfield later observed, the college was

ILindenwood College, Board of Trustees, “Minutes,” May
28, 1903.

2Cora M, Porterficld (M.A., University of Chicago, pro-
fessor of Latin and education at Lindenwood, 1908-1923) to
Kate L. Gregg (Ph.D., Washington University, professor of
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“growing up.”"?

The Board of Trustees passed its resolution only
cight days after the resignation of Lindenwood’s
President Matthew H. Reaser.3 Nearly two years of
haggling over the president’s contract arrangements
and the college’s financial difficulties preceded his
departure.* The Trustees refused to alter existing
administrative policy concerning contract arrange-
ments and fund-raising techniques when they re-
solved to improve the college’s curriculum and
physical plant. The new president, George F. Ayres,
was appointed in June, 1903, with a contract guaran-
teeing him a salary of between $900 and $2000
annually. Ayres's actual salary level was determined
by the financial success of the college from year to
year. The contract allowed Ayres to collect “all
income from the twition and board of pupils” and
obligated him to “bear all expenses of the institu-
tion.”® Little distinction was drawn between the
assets of the institution and those of Ayres. His
presidency, therefore, was conducted along the lines
of an entreprencurial business, complete with an
incentive plan. In addition to assuming the duties of
president, he also became chief fund-raiser, business-
manager, recruiter of students and faculty, main-

English from 1925 w0 1954), April 6, 1948, Lindenwood
College Archives.

IBoard of Trustees, “"Minutes,” May 20, 1903,
A1bid., 1901-1903,
51bid., June 25, 1903.
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tenance  direcior, and faculty member, teaching
Roman and Parliamentary faw and Hebrew poetry.8

As a fund-raiser, Ayres had limited success. His
difficulties in this aspect of his administration were
related to the college's financial basc. Lindenwood's
funds traditionally came from two major outside
soutces: dorations from local Preshyterian congrega.
tions and gifts from wealthy philanthropists. 1n July,
1904, the Presbytery ol Missouri authorized Ayres 1o
visit chueches @ the area "at his convenience” to
solicit funds for needed repairs at the college.” Tlis
church-asseciated {und raising emphasized the narrow
denominaticral base of financial support enjoyed by
the schaol. and the Missouri Presbytery’s approval of
this methed implicitly recognized the institution’s
responsibility 1o provide a correct. Christian setzing
for the education of young women.®

Local philanthropists provided the other major

SLindemwvuod College, Annual Registes, 19031904, 4,

TBoard of Trustres, “Minules,” July 7, 1904: Matthow 11,
Reaser, Ayres's pirdeoessor, was authorized o canvass bacsl
Jvarchey Gon sl PrEpse. fhiad |, Docenber 21, 1900,

Sibid. November 14, 1902 Clesgymen were geanted
“epecial, liberdd rates™ on miven, and students were requiced
tq attend da v worship, Aanudd Register, 1905-1906, 40, und
1902-1903, 27,

i L PO R g R
St. Charles, Missouri, 1967,
source of external financial support. Although the
building proposed in 1903 received a $10,000 chal-
lenge grant from Andrew Carnegie, the balance of the
construction cxpenses, $30,000, was provided by
prominent St, Louisans who either had a special
interest in the school or in women’s education in
general® James G. Butler, one of the founders of the
American Tobacco Company, was influential ameng
this group. He contributed $10,000 for the building,
Butler also donated $12,600 for the purchase of
property, the mainrenance of existing buildings, and
the general operating fund between 1911 and 1914.
His estate later paid for the erection of two new
dormitories and endowed a chair of biblical literature
tn his wife’s name.19
Endowment and tuition income provided internal
financial support at Lindenwood. Between 1906 and
1914, the college’s endowment remained at $26,000,

9Carncgic’s danation was offlecred on the rondition that
“his subseription, when paid, shall teave no debet on the
budding.” fsmes Beetcun te Samuel J. Niccolls, April 24,
1906, Lindenwood Celivge Archives,

1080aed of Trustees, “Minutes,” Jone 7, 1918, Pecember
1, 1911, Februsry 20, April 24, November 12,1914, general
references to Butder’s pencrosity may be found throughout
the Board’s Minules between 1910 and 1920,
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in spite of persistent pleas in the school’s Catalog for

increases ranging from 300 per cent in 1907 10 9007

pes cent in 191311 The ofirepeated calls [ux
contributions to the endowment and the stress on
needed funds in an official college publication empha-
sized the Ayres administration’s faluce to raise
enouph money te protect the college from Bnancial
disaster.

Internal and external support was spotadic and
unreliable, and Lindenwood was forced to sely on
enrollment to supply necessary funds. {ncome from
tuition was dependent upon a consistent increase in
the number of new students and on the retention of
second- and third-year students. Between 1905 and
1913, the number of first-year students ranged from
scventy-seven in 1910 to Gfty-five in 1911, On the
average, this group accounted for 59.9 per cent of the
totzl enrollment. Student retention was extremely
flow: only onc-half of the students listed in the college
Catalng attended the school for more thun onc year,
aud students who envolled for a thitd or fourth year
represented only one-third of the total number of
students throughout the period.?2

Enrollment growth rates during the Ayres adminis-
tration were gencrally wnsatisfactory. From 1905 to
1914, the college’s enroliment declined by an average
of 1.2 per cent annually, Changes in the size of the
student body alternared between gains and losses,

g indenwood College, Caralog, 1906-1914. Data on
endowment needs and resources ceased to be printed after
the 19131914 Coralog.

2 gudent toster was published at the end of cach
annval Catelig from 1905.1528, fn compiling these statistics,
the name of cyery stndemr ip attendance at the coflege was
recorded and checked againse lsts for subseguent years o
determine the length of ewroliment. This procedure was
complicated by the doubledisting ol students during the
Ayres adiministiation, pacticulaly rvident 1o 1911-1912. To
elisninate  possible duplications, the home state of cach
student was noted also, and i1 was used 25 an additionad
wlentification facios. AN cneolled students, whether they
were affdiated with the coltege, preparatory, or seminary
programs, were itcluded in the compilation because the

October

from a gain of 15.2 pex cont in 1909 to a decrcase of
23.1 per cent in 1911 Durng Ayres’s ten-year
peesidency, the number of students enrolled at the
school declined 16.9 per cent from 118 10 98,17

Ayres thus failed to counteract Lindenwood's
fmancial instability. By 1912, serious questions con-
cerning his compertence were raised hy Henry V.
Wyman, secretary-treasucer of the Bourd of Trusiees.
In Septcmber, 1912, Ayres, pcr!!aps anticipating
wouble 2t the next inceting of the 'Trustees, fprmally
applicd to the Presbytery of Ohio and the Board of
Trustees of Western Caollege for Women in Oxford,
Ohio, for the presidency of that institution.14

A movement among the Trustees to persuvade
Ayres to Jeave the college aruse soon after he decided
to seck anaother position. On June 12, 1913, Henry P.
Wyman, on behalf of the Board, wrote angrily to
Ayres, clatming he had withdrawn “considerably
more than the [Watson| fund {whose interest paid
part of the president’s salary after 1910) has earned.”
This dispute was tied o the difficulty of separaring
the institution's assets from Ayres’s income, and the
problem originated with the vague contract which he
held with the collepe. Wyman’s respect for, and
confidence in. Ayres was clearly slipping, and he
made it clear that he did not wish to support the
rencwal of the president’s contract in 191315 A
week and a half later, Wyman wrote again, his tone

official coliege designations 2tc inconsistent. Yor the three
years from 1922 to 1925, however, students enroled for
nniy ene course were excluded because their fuclusion would
have distorted retention Tignres downward, while inflating
the numiber of new students, While part-tune students are
included in the series for other years, their presence does not
distott the findings significantiy because the college offered 2
special progian for part-time students berween 1922 and
1925 aniy.

13 atalog, 1905 1928.
14(}enrgc F. Ayres o fobn L. Roemes, August 24,

Sepiember G, 1912, John L. Reewner Papers, Lindenwood
College Archives.

15Htmy T Wyman ke Geurge F Ayres, June 3, 12,1913,
Lindenwood College Arclives.
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now frustrated and f{urious:

U hacdly cxpected you to be elated in
examining my Statement ol your account, for
it is sometimes unpleasant to be called on o
settle one's accounts. . . .

You scem to feel chat what belongs to the
Board belongs to you; chat is a great mistake!!€

The cantroversy became muted when Ayres under-
went surgery 0 August and died one month later. By
August 13, 1913, Wyman received news of Ayres's
crtical condidion. He then wrote to Samuel J.
MNiccalls, chairman of the Lindenwoad Baard and
pastor of a local Presbyterian Church, apreeing chat
Ayces “is not likely to live lang,™ and suggesting that
the new Lindenwnod president be a1 clergyman.t?
The Trustees' experience with Reaser and Ayres, wha
were ordained but had not held pastorates belore
their appointments, s;eemed to warrant 3 search for a
leader wha was an cxperienced and accive pascar,

T THE PRODDING OF COULLEGE-PATRON
James G. Butler, the Trustees looked among
thernselves for a successor to George F. Ayres. In
1913, the presidency was offered to John L. Roemer,
the independenty wealthy pastor of the Tyler Place
Presbycecian Church in St. Louis, Roemer refused the
fiest offer on the grounds of “persoaal unficness.”
and when the Board repeated its affer in carly 1914,
he declined again. Finally, the Trustees elected
Roemer president without his knowledge, He then
accepeed, assuming office in the summer of 1914,
Roamer’s reluccance was overcome by 2 promise
of complete financial hacking from James G, Butler.
On  Apeil 21, 1914, four weeks after Racemer's
acceptance, Buder announced that hie would pay for
4 new dormirary. otfer chirey-five scholarships, and
award each earolled <tudenr §25.00 “{or every new

Mopnif,, June 05, 1913

l?}-lg‘nry I Wymian o Sameel | Mucolls, Augose 13

1913, Lindenwaod Collewe Archives.

pupd they would bring us.” Between 1914 and 1918,
Butler donated lunds [or annther dormitery and
endowed the Margarel Leggar Butler Chair for Bibli-
<al Literature. Both Butler and his wife died before
1919, and most of their fortune was left to the
coailicge. In 1920, a portion ol their bequest was uced
to build an administration and classroom building
which cost $500,000.7% Builer’s support relieved
Roemer of many of the linancial stringencies that had
piagued his predecessors. The Butler estate and a
salaticd contract gave Rucmer control over the
college’s monecy without subjecting him to the threat
of sccusations regarding any unethical conduct in the

transaction of schoot business.

R Ty

- i

Sibley Hall and Jubilee Hall, December, 1909,

o ti— 1

Board members James and Margaret Butler, Henry
P. Wymun, and Samuel ). Niccolls all died within five
years of Roemer’s appointment. The deaths of key
members of the Board and Roemer’s close association
with the members of the Missouri Presbytery, which
appointed new Trustees, enabled Roemer to rebuild
the Board with men whoe were likely 10 concur with
ki on how te bandle issues facing the collepe.

When Roemer assumed control, the finances of the
institunon were i shambles, Roemer’s answer 1o the
problem was bascd on two factors: circumstance, or
the dmaly deaths of the Butlers, Wyman and Niccolls:
and policy, or the realignment of the college’s

Hy denwood Collepe, fulletm, CXIT. no 3 [(Septem:
bor, 19443, 5, Board of Toastees, “Minuter” Aprd 21,1914,
func 231920, and 19151918,
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faculty and administration along the lines of efficient
Manage ment.

Before 1914, teacher contracts were handwritten
and carried by Ayees in a pocketsized aotebouok.
They provided room and hoard for instructors at the
school. Franklin F. Hom. who raught medieval and
modern histery and  political aed sosidd science,
signed a typical contract in 1905 Horn received living
quarters {or fve people and piano lessons for his
daughter. In addition to his teaching responsibilities,
he was designated acting president in Ayres's abscnce,
supervisor for the “all school roem,” or study hall,
and vaveling recroiter for the college. Lodging
provisions usually entaled supervisory dunies in the
dormitories, on the campus, and in the rown.1?

Ayres’s poisonalized administration was also re
fAected in rampant nepotiem among the faculty and
admimsceation. From 1903 10 1909, Mrs. Luura
iHeron, Ayres’s mother-inlaw, was the lady principal
and business manager of the school, and Mrs. Ayres
taught piano from 1903 10 1909, Ayres's employ
nment of relatives was not wnusual. During Reaser's
administration, his wife taught voice, and his brother
instructed courses in the Bible and Chrisuan cthics,
Mrs, Roctner was the dean of students from 1914 1o
her death in 1938, and Roemer’s nicce was the
coilege librarian from 3915 to 1923 In 1925, the
brother of the college physicion, who was also a
member of the Board of Trustees, taught psychology.
Under Roemer, however, incompetence or indiscre-
tion could lead 10 abrupt dismissal. Although the
reasons arc not clear, Sara M. Findlay, the librarian
who was Rocmer’s nicee, was fired in the spring of

190-:0:5:‘ F o oAvies. "Teacher Conuracts.” 1909.1910,
Lindewwond College Archives,

200 M. Porterficld 16 Kate L. Gregg, Aprd 6, 1948,
Lindenwood Collgge  Archives: Calalog, 19041910 and
1915.1929, and intervicw with Lol Kair (MUA,, Universily of
Wisconsin, professor of wmathematics apd  physics,
19220858, Outober 8, 1973, St Chunles, Missouri,

2"520 Cdlufog, 19001973, Facolty and Staff Lius.

Qctober

1923 %0

Before Roemer's Appointment, all administrative
employees taught at ltast one course a semester, and
all teachers had supervisory dutics. Insicad of con.
tnuing the personahzed charactenistivs of the Ayres
administeation, Rocmer ncreasingly separated facubty
and administrative dutics. His Jeadership provided an
organizavional framework 1w which each clement of
the college communiry had specific responsibilities,

The sationalization of 1he administration was
completed by 1918, and the non-teaching worklorce
employed by the college expanded spectacularly ??
In a presidential memorandum, probably written in
1918, Roemer recommended o the Finance Com.
mittec of the Board that they "should in conpinction
with the accountants work out somue permanent plan
of financial arrangement’ 22 1n October, 1917,
Roemer hired the first bookkeeper ever employed by
the college on a permaneat basis 10 keep the
instituntion’s Hinancial records. For the fust time, too,
ttermized {imancial reporrs were submitted annually wo
the Board.??

The financial 1esovtees provided by the Butler
estate, and their ratonal imanagement by professiona)
aveountants, diminished the necessity for extensive
fund-raising e¢ffoits. Concurrenly, Rotmer's skillfuf
approach 1o the problem of enroliment helped 1o
sccure 3 consistent tuition income to supplement the
growing endowrment. After analyzing the peculiaritics
of past enrollment, the new president emnbacked on a
campaige of increasing the number of flest.year
students. Betwern 1914 and 1919, the number of
firstyear students incrcased abhour 400 per cent,

'

22john L, Revoer, "Memn” updated | bt internul
evidence indicares fa01 of 1718, John L. Raemer Papers,
Lindenwoud Collepe Archives,

2300vd ol Trostees, Minutes,”™ Qerobet 4, 1915, Qcto-
Ber 3, 1917, It was customary {or presidents to submit an
aopual Tmancial eport, but 1hose repotis weie gengyalized
and nunspecific, The only twenticth ceptury president 1o fail
1o Die o ditailed annual repore was Ceotge FoAyres in 1913,
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while the total enrollment climbed 350 per cent, The
number of freshman students during Roemer’s first
six years averaged 74.1 per cent of the student body,
and the college’s student population increased 22.8
pec cent annually, From 1919 to 1927, enrollment
continued to tise, but the rate of increase slowed to
about 5.2 per cent per year. The proportion of
first-year students fell to a mean of 66.2 per cent
during this period, suggesting that the college reached
its enrollment capacity by 1919-1920 and that a
slower rate of growth, based in part on increased
retention, was consistent with the physical capacity
of the institution during the 1920s.24

A close examination of student names and their
geographic origins confirms that the alumnae played
an important role in recruiting. Former students
aften sertled close vo their original homes, and small
towns frequently sent disproportionately large con-
tingents of students. Neosho, Missouri, located more
than 250 miles from St. Chades and in the extreme
southwestern corner of the state, had a papulation of

24Seg: {oownote twelve. Lindenwoad’s record during chis
period is far out of line with modern refencion rates at the
college. Puring the late 19643, Lindenwoad’s class composi-
tion was about forty per cent freshman, twenty.five per cent
sophomore, twenty per cent jumior, and fiftcen per cene
sentor. Interview with Earl L. Davis (divector of admissians,
1968-1970}, March 11, 1973, by telephone ta Treatan, New
Jersey.

29Geopraphic daca were assembled from che scudent
rosters in the Caralog, 19171918, 1922.1923, and
1928-1929. An alumnae list was assewbled from the 1915
Catalog. Lindenwaud's geographic base duting the Roemer
adrminuteation did not change significaacly. ln 1917, approxi-
wately seventy five per cent of students came from tawns
within 250 mides of the college. Nearly ninety pec cent lived
within 400 wiles. Five years later, only sixty per cent had
hpmees less than 250 mudes frow campus, but seventy-five per
cent bived within 400 mutes. fnstead of wideming further, the
college's regional base suabilized by the late 19205, when
dbout eghty per conc of the students lived within 409 mifes
of Lindeunwood. Lindenwood's student bady concinued to be
regionally concentrated. with its largest contingents from
Missuuri, southern Hhnois, Kasas, Oklahoma, and Ackansas.
The lacauon aof slumpaes 1n 1915 closely corresponded ca the
geographic origm ol students throughaye the period after

37

6590 in 1920, It sent five students in 1917.1918,
three students tn 1922-1923, and three students in
1928-1929.2% Enrollment records showing diverse
family names, and large groups of students from
towns like Neasha. suggese that friends and sisters
ofter attended Lindeawood together. In the
mid-1920s, for cxampic, the Bates family ol Rood-
house, [llinais, sent theee daughters o Lindenwood.
Between 1918 and 1926, the Achepohl family of St.
Charles. Missouri, was represented at the collepe by
five daughrers.

“Prestige” fuctors. which Roemer actively culti-
vated when he built an atteactive and statcly campus
and enrolled young women from influential families,
also affected swudent cecruiting,2® During the first
ten years of Raoemer's administration, three dormi-

tories and an administration building were con-

4.27

structed. The inceeased number of buildings

rcquired 2 Ia.l'gc fUrCE 0{ maintcﬂanCe wOIkers and
contributed to the growth in the number of non-
academic employees at the college 28

1915,

28 uura Hinkle. daughter of New Meaico’s Governor
James F. Hinkle {1923-19259), atended Lindenwood from
1923-1925. Prior to her encallineat, the number of srudents
(ram New Mexico was very low. Two others from the state
carme with Hinkle, and in 1924.192%, fuur Lindcnwwod
studenzs bad hames in New Mexiwco. When Hinkle left, the
ather New Mexico students alsa departed.

27 The buildings wclude Niccolls Hall {1917}, Butler Hall
(1919), Roemer Hall (1921), and lLiwan Hall {1924). The
construction of these additions to the college’s physical plant
correspunded to years ot large enroliment increases.

2814 1913, the Ginal year of Ayres's administration, thtlc
were only three nonteaching emgloyees. There were sixteen
teachers. Under Roamer, the nnmber of mm-lrachil‘lg EIn-
ployees grew ta vweaty Dve in 1926 and 1927, The reaching
stafl reached a high of forty four in 1924, Data derived {rom
the annual Catalog, 1906.1929. The percentage of non.
teaching pecsonned cinployed at the college loliowed a
growth rate disproputtionate ta the expansion rates of ihe
fuculty or student body. The ratiopalizabion of business
practices at Lindenwood was che reaton. In 1920, for
exatnple, when non.zcademic personnel made up 419 per
cent of the college's work-farce, che college was undergong
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ACED WITH PRESSUREY FROM DONORS

and bencfacrors, many midwestern women's cal-
leges extended their attention only to areas within
the accepted behavior patterns of feminine activity —
culture, religion, social training, and home sad family
care.?? Such cancerns were reflected {ully in Linden-
wood's curriculum  throughout the years between
1903 and 1929.

Three major clements were present 1n the curn
culum at the college before 1914: classical study,
including fine arts; religious education; and social and
cultural training. Classicism, in a perod of educa-
tional innovation during the early twenticth century
when the social sciences began to emerge as 2 major
component of umversity curricula, appealed to the
conservative instincts of Lindenwood’s supporters. In
1902, the Annual Register proclaimed. “Believing
that there is 2 demand in the west for a Ladies’
College which shall afford advantages nort inferior 1o
these in the far east, we have outlined a 121l course of
assical study."39

The callege's emphasis on fine arts, parricalarly in
elocudon and rchetoric, music, and art. had a similar
purpose. The fine arts departments caresully fit their
offerings to the conventional notions of the refined,
cultured, and religious woman. The elocution depart-
ment, for example, dectared that “the tundamental
aim of this department is to enable pupi]s to discover
the teue and natural method of vocal expression, to
develop the originality and  personality of each
student, and to inculcate a taste for the refined in

fterature.31

accredilation hwvestigatian by the Missoan College Union and
the North Ceatral Association. A substantial cortion of those
employed may have been clerks and accountants hired
tempararity to put the college™s financial records in wrder,
Whatever the rcason, the percentage of nonteaching cm-
ployecs fell oft sharply in 1921,

29 aurence R, Veysey, The Emergenice of the American
Univeesity (Chucago, 1965), 40-50, 180-251: Thomas Woody,
A History of Woman's liducation in the Usited States (New

October

Religious cducation and biblical study formed
anorther major element in the Lindenwood curriculum
before 1914, Religious education undoubtedly owed
its importance to the college’s long-standing, Pres-
byterian affiliation. The Bible was ‘“‘taught through-
out” and *valued as a subject of the last impor-
tance." 32 Religion pervaded the entire spectrum of
Life at the school. Upon enrollment, each student
registered her celigious preference. On cach Sunday
thereafter, teachers escorted groups of students to
churches in St. Charles representing the appropriate
denominations.®? Sanctioned by “the high design of
the founders,” the religious pregram sought to
“impart religious knowledge, to quicken conscience,
te inspire with a scase of duty, and to awaken a love
of true excellence "3

Social training, which accompanied religivus
activity, was given through formal lectures and close
faculty supervision. Correspondence lists, approved
by each student's parents, were required before a
student could receive mail. Callers were received on
weekends only. Saturday afternoons were reserved
ter “lady friends or relatives ONLY ;" Sunday aflter-
noons for “immediate members of the family
ONLY;” and Friday evenings between seven and ten
oclock for “gentlemen callers,” provided all visits

were *

made in the parlor” and that each young man
cither was known personally to the president of the
college or could “present letters of introduction from
the {girtl’s) parcnts.”™39

Violators of the social code were penalized by

expulsion, suspension, or grounding, which meant

Yok, 15263 I,
300 ppual Register, 1902-1903, 15.
HMiatatog, 1906-1907, 24.
321pid, 19.

Mora M. Portesficld to Kare L. Gregg, April 6, 1948,
Lindenwaod College Archives,

M nnual Register, 19051966, 32-33.
B atalog, 1967-1908, 26-27.
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The Chapel, 1907.

conlinement in a dormitery room for a weekend.

Discipline imposed on students did not always mect
with parental approval, and when school officials
were confronted by enraged parcats, their attitude
was often self-righteous and arbitrary. In 1906, Ayres
reprimanded the daughter of one I.M. Hawks. In
retaliation, Hawks withdrew his daughter from the
school, demanding 4 refund. Henry B. Wyman, in his
capacity as secretary-treasurer of the Trostees, in-
sisted on an cxplanation from Ayres. When Ayres
replied to his inquiry, Wyman responded with an
endorsement:
Mr. Hawks engaged and payed {sic.) for a
scrvice which it s his right 1o demand and
which we are required 10 give. He placed his
child witl ws subiect to our rules. regulations,
and discipline; he has voluntarily withdrawn her

on his motion and without any just reason {in
our view) in conbaricty [sic.] 1o the best

anl-icnry P, Wyman to George F. Ayres, Febroary 14,
1906, Lindenwood College Archives; Miss Hawks's trans-
pression and the penalty iniposed for it are not recorded. Her
father did not retmin bee to school, hue he also did not
receive o refund, Wyman's stand on the Hawks matter
became part of the institution’s official policy when portions
of his letter were included in the 1906-1907 Catalog, 18,

39

interest of the child and himself: he seems to
have done it at the whim and behest of che
child hersclf, whose conduct has been such as
to need the good discipline of the school rather
than a course to augment (instead of lessen) a
maost objectionable actribute in her character, 36

In the view of Lindeawood’s leaders, the college’s
purpose wis Lo mold the behavior of young women,
producing refined, cultured and religious ladies. The
standards of behaviar imposed upeon the students
were accepted by the school as a right of coneract
which parents could break if they wished, as Wyman
put it, to “suffer the consequences.”

The major shift in the college™s curriculum alter
1914 involved the partial abandonment of classicism
as an all-encompussing course of study and the
grawth of the “liberal culture™ program. Liberal
culturc at Lindenwood meant “a combination of
Liberal Arts as a strong background and a technic
[sic.] in a special field.”37 This brought abour the
first flowering of the modern libecal arts ideal at
Lindenwoed.

John L. Roemer combined cultural and social
educational objectives to ‘“refine™ @ woman while
preparing her for the vocational or professional
opportunities which were apening up for women,
particulaely in the arts and teaching. Between 1870
and 1920, the number of females in the United States
labor force rose sreadily. By 1920, over twenty per
cent of the American labor force was female, and
among college and university tcachers, females comn-
priscd over twenty-five per cent. 3% Progeam additions
ta Lindenwood's curriculum during the early parr of
Roeme’s administration reflected an effort to adapt

to the newer professional aspirations of women

3 atalog. 19141915, 30; 1923.1924, 15; 1927 1928,
34.98. Sce Guy C. Motley, “In Memariam.” Brelletin, CXIII,
no. 3 (September 1940}, 10,

38 nited Stares Census Buresu, Historical Skatistics of
the United States, Coloatal Times to 1957 (Washinglon. 18
1960} 72, 210 11,
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within the traditional confines of cultural, religious,
and social training which dominated women's educa.
tion before 1920,

[n response ta these trends, the college began to
offer a chaice of a junior college degree, a B.A. and
three 3.5, degrees, threc different diplomas, and six
forms of certificares to s students after 1904,
Roemer also discarded che old departmental arrange-
ment and re-organmized the college into three major
areas: the College of Arts and Sciences, which
included the humamties and social sciences; the
School of Vocational Training, which encompassed
education, home ecanamics, physical education, and
a secretarial course; and the Schoal of Fine Arts,
which embraced music, art, and orarory,

The altered academic program made it necessary
to set higher standards in the recruitment and
retention of teachers, [n 1914, the faculty and
administration consisted of only nineteen indivi.
duals. 3% Within five years, the faculty doubled in
number and the level of the degrees held by the
teaching staff also was raised. During 1913, the last
year of Ayres's administcation, eight of Lindenwood's
instruccors, exactly half of the tacal, possessed no
college degree. Five teachers held bachelor’s degrees,
and only three had master’s and dectoral degrees.
Great changes took place under Rotmer's adminis.
tration and in 1924 twenty eight, or 63.6 per cent of
the teaching force, had degrees on the postgraduate
level. The number of faculty members without
collegr: degrees remained constant during Roemer's
first fiftcen years, but most of them taught in the

sce footnate twenty-cight.

Wpraes on the Lindenwood faculty and staff were
developed from  personnel lists contained in the annaal
Catafogs. Faculty names, like student names, were frequomly
double hsted to give a4 more positive impression of the
callege’s academic peogran. The limited size of the Taculty,
hawever, allowed the eavy identitication of individuals,
Becanse faculty names did not appear un course listings,
differentiarion between part-time and dull time {aculty was
not possible.

October

large School of Fine Arts where private instruction
often was considered swificient. 40

In raising the quality of the college’s faculty, an
feast in teras of its academic eredentlals, Roemer
benefitted from a geocral increase in the number of
female American college graduates. (n 1870, only
14.7 per cent of all college degrees, including both
baccalaurcate and graduate, were awarded to women,
By 1920, converscly, onc.third of all collegiate
degrees were carned by women. Although che number
of women who obtained doctoral degrees was far
smaller than that of recipients of bachelor’s or
mastec’s degrees, two-thirds more women received
doceacates in 1920 than had done so in 1910.*’

Roemer also increased the rate of retention of
faculty members from a mean of 73.1 per cont during
Ayres’s administration 1o 81.6 per cent in the late
1920s. Faculty retention during the {ist decade of
Roemer’s peesidenicy was poorer than ir had been
under bis predecessor, The rctention levels aftes
1914, however. did nac exhibit the deastic annoal
fluctuations that were i evidence under Ayres. An
initial dip in faculty rerention percenvages, followed
by a steadily increasing proportion of returning
faculcy in the years afrec 1914, indicate an organized
effort to form a new faculty by weeding our older
members and retaining better qualified recruits. #?

Most of Lindenwond's instructors were unmarricd
wamen who received their undergraduate training ar
colleges for women 3 Generally vnable to find
suitable positions at asrablished co-educational insti.
tutions, these women came to view Lindenwood as a

istarical Staticrizs of the tnited Siates. 21112,

29 ceasons Tor die inerease in fzeulty retention are not
ciear. There s no record of tenure being mstituted in the
19205, and faculty salary records after 1914 are not
countained in the eollege’s archives,

43Cu-m|'ag. 1915-192%, During the Ayres administration

76.4 pec cent of all emplayees were female, and 92.3 per cem
af thase wamen were single or widowed. The marical statos
ot anly 5,1 per cont s unknown. Thew fguces did nat
change sybstantially uonder Roeme: frow 1914 to 1929,
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1 A strong sense of

rising star in female education.
innovative excitement pervaded the college. To those
involved in the process of growth, Lindenwood
offered an academically rigocous program which
updated the traditional components of women's
education. The college remained in some sense a
“finishing school” but its leadership attempted to
make it one which provided an opportunity for
intellectual development. Accreditation was obrained
from the Missauri College Union in 1920, and, a year
later, Lindenwood's four-year course became the first
pragram exclusively for women to be accredited by
the North Central Association.*®

The college’s achievements under the first fifteen
years of John Roemer's administration were spectac-
ular: the institution attained financial security, mana-
gerial sanity, a large and well-trained faculty, a
growing enrollment, new facilities and equipment,
and academic accreditution.

The changes introduced by Roemer, however,
were primarily organizational. Factars which pre-

female employees accounted Tac 73.5 per cent of the faculty,
and #4.7 per comt ol these wamen were uenacried | witl the
marital status of only 2.6 per ¢ent being unavalable,
Conversely, from 1900 to 1928, all nten employed at the
collepe, whose marital status is avaduble, werc married.

A nterview with Lois Karr, Oclober 8, 1973, 5t. Charles,
Missoused,

On the Lane Leading to Lindenwood, 1910

dated Roemer’s presidency continued to influence
the education offered by the college. The strong
emphasis on religious and eultural education per-
sisted, as did the almost fanatical insistence on social
regulation and control. With a Presbyterian minister
at the helm, the institution maintained its strong
denominational ries. Students still attended daily
chapel and Sunday vespers.?® “Membership in evan-
gelical churches” was required of all faculty mem-
bers.t” Robert S. Calder, holder of the Butler Chair
of Biblical Literature and chairman of the department
of religion. noted the religious aims of the college in
his departmental repore for 1919:
The consrant cndeavor and effort, direct and
indirect, to make and keep the armosphere of
the college helpful and Christian are not, of
course, and should not be the peculiar task of
this or any other departinent, . . . Rather it is
the general aim, the commen purpose and
desire of all to make the whole influence of the

college lifc Cheistian in character and to broad-
en the spiritual life of all of car students. 18

45Caralag, 1923.1924, 14.

o irdenwood College, Smdent Handbook, 19181919,
16-18,

7 Board of Trustees, “Minutes,” October 10, 1924,

Brobert s Calder, “Report aof the Department of
Religious Edacation,” contained in ibid., June 23, 1919,
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The religious emphasis of the college continued to
be ertwined with a stressing of social training and
control. Roemer helped to insuce the perpetvation of
social regulation by enforcing its ideals through a
newly crested student government. ln 1915, the
Stadent Government Associgtion was founded on an
expervucnial busts ar the recommiendation of the
faculey #% The foliowing year thet body was made
permanent. The student government possessed the
authority 1o prosecurte violators of an elaboraze code
of behavior, s rulings, however. were subjece o
administrative approval, and punishment invariably
wazs imposed by the facudty at Rocmer’s tequest 59

A complex code of rules and regulations accom.
panied the formation of the Scudent Governmear
Assaciation. A different ser of privileges was devised
for vach class level, Procedures for leaving campus
were created, and chaperonage continued to be
requited. %! The Roemer admmistration, significantly,
retained an admonition to students in the college's
annual Cutalog and Student Handbook:

The President may dismiss at any rime any
student wha may be cxerting 4 haomfot influ-
ence, or wha may be found 1o be enticely out
of symypathy with the tone and sandard of the
school. even though she has not commitied any
speciul act cff:':suiordirmrfon_:’g

Before 1914, Lindenwood's leaders proved nnable
ta rake (ull advantage of demographic changes in the
eollege’s constitnency  which would normally e
expected 1o foster rapid growth. The lack of insticu-
tonal growth reflected the sdministration’s failure 1o
stirniliate the interest of prospecrice donoes or poten-
tie! students, Financlal instability. agpravated by the
lack of o clear sense of porpose. retacded Linden.
wood’s growth i the deeade following the Board's

3¢ fndenwoud College, “Minures of the Faculey,”
September 20, 1915,

30ppid,, Movewber 9, 1915, June 11,1916,

5".‘?{1;«5{’;1! Hawsdbock, 19171929

Qctober

resolution in 1903.

Lindenwood's devclopment, when it findly
occusred, came in the wake of demographic changes
which cnlarged the college's regional constituency.
The number of prospective students avaitable 1o the
college increased with the growth of the populition
of the Great Phans, the clevador of the general
cducational level of American women, and the
expansion of the female portion of the American
labor force. The increasingly sophisticated teanspotra-
tion and communication webs that spread across the
West Central stutes eupbled Lindenwood 1o attract
students [rom an ever larger geographic arca. Econo-
mic growth served to enlarge the number of families
who were able 1o send cheir daughters to college, and

‘the development of vocadonal-professional careers

for women encouraged young women 1o seek 2
college education. '

Thase forces undoubredly contributed 1o the
wowih of cxisting women's colleges in the mid-west
and proved heneficial to Webster College in Webster
Groves, Missouri: Stcphcn& Co[ltg&: of Columbia,
Missouri; sud William Woods College at Folion,
Missouri; as wel a5 Lindenwood. 82 Lindenwood's
growth, however, was spectacular, and it emanated
from changes which enabled the college's feadess to
effectively appeal to prospective students, Traditional
concrpts of women's education were used to justify
changes in che college’s cuericulum, and emphasis was
placed on efforts 1o produce celiured and sefined, 25
well as academically competent, young ladies.

The rotion of the coltope as 3 “home™ was at the
core ol the ideal of women’s cducation ac Linden-
woud. Tn 1926, Lillie P. Rocaner, Roemer’s wife and
dean aof swudents, greeted new students with the
declaration, *Lindenwaood College cndeavors to make

550t 19291930, 39

53p0r a brict survey of the history of women's colleges
across the United States, see Christopher Jencks and David
Ricsmun, The Acudenwtic Rovahetion {New Yark, 1969},
130 2
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a hame for ail the girls who encer ies portals.”” 31 Mes.
Roemer established herself as o surrogate mother with
whom the students cauld “share their fives."®® John
Ruoemer similarly assumed a chetocieal tone that was
almost explicitly fatheddy. The students, he reporied
in14:9,
wire wellbehaved and loyal In manners, e
find, Tu dress, madest. In spitit, most demotra-
ti. Like @l young people they cuaused the
faculty some worries; they gave the Presidant
subjects for public and private le retuces: but on
the averaye it was 2 {ine studen: erdv

Such attitudes probably were rooted in the desires
and expectations af Lindenwood's supporters, but
they akso closely conformed to Roemer’s own con-
cept of the ideal woman. Althosgh Roemer’s “waorth-

whi.e™ woman pnsscsscd “domestic virtues,” she was

never canfined to the kitchen.®T [n 1913, he ashed,

Whar should ¢ woman kuow? . . . A woman
cught to know the conduct of houschold
allairs. . . . But she ought to know more. The

tines demand it. . . . The more s woman
interests hersedl Tnoche woeld's histesy | hieera-
ture, and act, the more valuable she i o the
homie in its eraining, and 1o sodiety. | .

The woman who is worth-white will nge her
advantages of cvltuze in the home. in the voting
Lbooth, 1 the coursoom, onr the platlorm Im
the beirorment of mankind, Tie koowle rdge widl
be for service, not tor selfish purposes. 98

The life of such an ideal woman clearly was
conteted in the hame. “Education begins in the

wome,” Roemer declared in 1899, and a woman’s,

S48 feckont Hondbooh, 19261927, 9.

350id., 19201921, 7
i“ij\.'lm L. Bommer, “Annual Regert of the Peesident ol
Uindrawnna Ooulege tthe Board of Troseoes,”
Faard ol Trzslevs, Kty Jaee 25 1918,
.‘\'r'j

confained 1

shi . Rocemer, boose seroor notes, andxied, Jaha
L. Ravmer Paperes, Lindenwoad College Archives.

z‘a_luim L. Rocmer, "“The Wornan Whe & Worth Wiite”
Addrest delwered to the Minerve Clulr, Linle Rock, Arkan-

place was there, cither as wife and mother ar us
keeper of the college “iiome. 58 Since home-teaining
was grounded w religions faith, and since women
were uniquely suited to religious life and inspiration.
they had the pacticular duty of “turning the mind
and heare of man to God. " They rhere fore required a
Christian cducation, u-a;hi:‘.g the “wholc . . . woman
and mind %0 The college that

“endeavars 1o give cach girl an opportmty to develop

body, spivit,

hersel in 4 spiviewal and cultural way: to receive a
liberal cducution and o gain through it both social

Linderwoad College, 1927

and intelecrual poise; to develop any love fm
knowdedge For its own sake which she may have;. ..
and 3 secognize the rght of a gid 1o choose a
vacation and recove tralning for it, i addition ro her
education adlong more liberat Hnes' would enrich the
nation - cubturally, spiritually, and pr(}fcssicna”yﬁl

Lindenwnnd abways had shose poals. bot John L.
Roemers adimunistrative and curricalar inpovations

sy, Debreary, 1913, Johnt L. Rocaser Papers, Lindrnwoost
Uallege Archives.

sg}ohn L. Rowmier, "Sermuon No. 326, Address deiivered
ty the Firct Presby teriasn Oloorch, Chillicorhe, Ohe, January
201899, fela Lo Rocuwer Faposs, Liondviwoud Cullege
Archives,

Go}uim L. BEoemwer, "Ohrigisn Bdocatiae ] yndaecd
addicss, prebubly delivered tnothe 1920s, Joln L, Boomer
Papers, Lindenwood Collegse Archives.

Blegralog, 1927 1938, 16
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made success more attainable and insured the col-

lege’s survival. A different type of gradnate emerged °

from the college in the 1920s because the institution
under Rocmer’s leadership was better able to attain
its goals than it had been during the administrations
before 1914. Lindenwood, as Cora Porterfield noted,
had “grown up.” John L. Roemer, whose ideas
mirrored long-held aspirations for the college and
who was able to command the financial resources to
make those aspirations realistic, directed Lindenwood
to institutional maturity.

By 1927, when the college celebrated its cen-
tennial, the criteria by which Lindenwood could be
labeled a success — religious education, social training
and control, and training for professions which were

621 indenwood College, Linden Bark, May 8, 1924,

October

open to women — formed the central characteristics
of collegiate education for females in America.
Portions of the Lindenwood program emphasized the
extent to which the college remained a finishing
school, a place where parents sent their daughters to
be refined into correct and capable young ladies. The
genius of Lindenwood’s growth, however, arose from
the successful adaptation of emerging standards of
academic excellence to the traditional roles desig-
nated for women. The resolution of May 28, 1903,
finally was fulfilled, and Lucinda Templin, dean of
the college in the mid-1920s, proudly observed in
1924, “We shall be even more able to uphold [the

founders’] ideals and standards.”%2
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