
Preface 
This catalog conLains a descnpuon of the Graduate 

Programs offered in Lhe rra<litionaJ and Lmdenv.o(:id 
College for Individualized Educauon (LCIE, 
formats. Separalc catalogs are Jevoted to the 
descnplion of Undergraduate Day/Evening Colle~c 
programs and LndagraduJll' E\cntn~ 
College/LCIE programs . A.II statements in th,s 
publication concerning policies, program 
requirements, fees and other mauers are subjecl to 
change without notice The statements in this 
catalog are for informational purposes only and 
should noL be viewed as the basis of a contract 
between a student and the College 

Lindenwood College is an Equal Opportunity, 
Affirmative Action Employer The College 
complies with the Civil Rights Act of 196-l, as 
amended, and other leg1slauon '-"h1ch proh1hH-, 
d1scr1mination in employment and accc ... \ Lo 
educational programs because of r.icc, color, 
national ongin. sc.1.:, age, or phy-;1cal hand1cJp 
L1ndcnwood College is commiucd to a policy nf 
non-discrimination and dcdicaLed lO providing a 
positive discriminaLion-free educauonal and wnrk 
cnv1ronmenL Any kind of d1s<.:r1m1nauon, 
harassment and intimidation is unacceptable 
conduct For the purpose of Lh1s po liq, 
d.iscrimUlation, harassment and munndation may ~ 
defined as any allempl on I.he pan of individuals. 
groups and recognized campus organizauons to 

deny an indi1, iduaJ or group Lhose rights, freedoms 
or opportuniues ava1lable to all members of the 
College community The College 1s commiued to 
meellng the full intent and <ip1r1t of the anti­
Jiscrimmation law,, nol merely Lhe minimum leuer 
of the law lnquincs conccmi~g the applicaLion of 
Lmdcnwood College's policy on non-discnmination 
:-ihuulJ be Jirccted lo the Stu<.lcnl Life Oflice or 
executive offices of the ColJege. 

Linden wood complies with the Drug-Free Schools 
and Communities Act of 1989, the Drug-Free 
Workplace Act of 1988 and the Student Right-to­
Know and Campus Security Act of 1990, and seeks 
Lo provide a heallhy, safe and secure environment 
for studenls and employees (See Student 
Handbook, pages 15 and 17 J. 

Lindenwood College 1s accret..lited by the 
Commission on Inslitulions of H1~hcr Educatrnn of 
the ~onh Central Association -of College,; and 
Schools, and bv the ~at1onal Counc,1 for the 
Accredii.auon of Teacher Education Linden1,1,ood 1s 

a member of the Amcncan Assembly of Collegiate 
Schools of Business, 

Degree Programs 
L1ndcnwood College offers acadcmu.:: programs 

leading lO the Bachelor of Ans, Bachelor of Fine 
Ans and Bachelor of Science degrees al the 
undergraduate leveL At Lhe graduate level, Lhe 
College offers courses leading to the !\.fasLcr of 

Science, Master of Arts, Master of Business 
Administration and MasLer of Fine Aru. The maJor 
areas of concenrralion and the fonnat in which each 
degree is offered are listed as follows: 

Graduate Programs 

Semester Calendar 
Master of Ans in An 
Master of Arts in Educatjon 
Master of Ans in Theatre 
Master of Fine Ans in Theatre 

Quarter Calendar 
Master of Business Administration (MBA) 

• Master of Science in Administration 
(MSA-Business Specialty Area) 

Lindenwood College for 
Individualized Education (LCIE) 

\1a5ter of Arts m Gemmology 
\faster of Business Administration (MBA) 
Master of Science (Business Specialty Area) 
Mast£r of Science in Corporate CommunicaLion 
Master of Science in Mass Communication 
Master of Science in Health Management 
Master of Science in Human Resource 
;\,fanagcment 
~faster of Science in Human Service Agency 
Management 
Master of Science in Valuation 



1raduate Programs continued 

Trimester Calendar 
C.nter for Profi,sslonal and School 
Coun1111lln(J 

Master of Am in Professional Counseling 
Master of Ans in School Counseling (Elemeniary 
and/or Secondary) 
Master of Ans in Professional and School 
Counseling 
School Psychological Examiner Certificate 

Note: In all divisions, individualized degrees may 
be developed on a conlracl basis for 
inLerdisciplinsy specialties. 

The Lindenwood 
Mission 

The followin1 mission Slalement of Lindenwood 
College was affirmed by the Board of Di=IDn on 
February 17, I 987. 

Llndcnwood College is an independent, libenl arts 
college with I covenantal relationship with the 
PresbytaiM O!wcil. II is commiucd Ill lhe values 
inherent in 1he Iuclleo-Christian tradition and 
believes in the importance of a value-oriented 
cducalion for aU or ilS swdenlll. 

The College olfcn a wide 11111ge of Wldcrgraduale 
majors, both in the disciplines or the traditional 
liberal ans 111d sciences and in career-oriented 
areas. Its distinctive and flexible educational 
pograms. offered in both lndilialal and innovllive 
rarmais, are ckllilllCd to meet the individual needs 
of a diverse student body wbicb includes both 
cndiocxw and -.ndilional co11cge-qe SIUdeolS. 
The College abo offers a number of graduate 
prognms which an: inrmded Ill meet the needs of 
WOlting adulll in die SL Louis mciropolimn an:a. 

Lindenwood College, founded in 1827, has 1 

disliopished lndiJion as a residenlial college. and 
iis alumni have SU'Ollg lies wilh their alma mater. 
The College appreciates the support of the 
gradualel and ~ to footer and preserve I.he spirit 
of the campus Cllperieoce through alumni activities. 
Today, the College continues to offer a strong 
residential life program in the belief that the 
residential experience can connibure significantly 
to the academic and pcnonal development of its 
Sllldeols. 

The Collese affirms its commitment 10 tbe 
principle, ol a liberal arts education and to the 
developnenl ol the whole penon. To these ends, 
we...tto: 

... introduce students 10 the abiding values, 
tnowled1e, skill1 od issues that shaped great 
cullun:s and civiliuliou and, in lhis conrext, 10 

IIIIIUll'e die pmcas whoftby an individual acquires 
useful gaiclelines for determining responsible 
dodsiom 111d actions; 

... encounse IIDdmu to develop the ~ities for 
examining, evaluating and understanding 
lbemxlva and odlln, as well u their relationship 
wilb dleir envil<mmad; 

... encoonse an -i..standing of the inreUCICIIIII 
dill:iplines 111d Cl'ellive endea-on 1h11 have tervcd 
lunmity~lmlory; 
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prnvide a vu,et~ or educational expenenccs 
through which .Hudents acquire information and 
abil ities relevant ID their :hosen area of lifewort; 

develop w;Lhin studenl! a critic.a.I awareness of 
lhe impact of scienlirc. technological. economic, 
literary, pohticaJ, artistic and social-scientific 
developmenLS; 

... promole respect of persons for each other, 
understanding of divergent views. ethical and 
intellecrual inlegrily, empathy, a concern for justice 
and an appreciation of life-enhancing activity; 

... prepare individuals for continuing their self• 
education and for engaging in rewarding won: aid 
serv1c:c; 

. .. foster responsiveness to social issues and 
concerns which face the local, national and world 
communities; and 
... encourage the wodt-service experience as part ol 

the learning proces., and as a valuable dimension 10 

a tiber.11 arts education. 
As a community encompassing swdcnis, faculty, 

administrators, staff, alumni and friends of 
Lindenwood College, we are dedicated to a spirit of 
open and earnest inquiry and or dialogue among 
disciplines, to academic freedom and IO personal 
responsibility, and to high academic staDdlnls 111d 
the pursuit of excellence. We are a community 
mari<ed b;· collegiality, a genuine coocern for one 
another, and a desire 10 be or service 10 the larger 
community of which we are a pan. 

Off Campus Centers 
0//tfette Cent81'-locared al 9137 Old Bonhomme 
in I.he Logos SchOOI, this sire providell classroom 
facilities for tbe Lindenwood College for 
Individualiz,ed Educllion (LCIE). 

WNlpatt CM!tel'--locared in the 12000 Building, 
11960 Westline lndusnial Drive. Suite 250, in WC9I 
SI. Louis County, this facility mecu the needs ol 
workin1 1dulls enrolled in undergraduate ud 
graduate programs of the Lindcnwood CoUege 
Evening Division. Classrooms and administrative 
offices are housed in a newly constructed, air­
conditioned facility with ample free P9rting. 

In addition to off-campus facilities in SL Louis 
and SL Louis County, I.he Collcge provides or>-si• 
instruction at I number of businesses in tbe 
metrop0lilan area. 

Conferences 
Tbe CoUege offers I variety of services od 

accommodaliona to community poupa, idipoua 
mpnizalion.1. blllineuel and trade 111d pn,feosional 
orpnizalions oo campu.1 and 11 our off-ampu, 
si1Ca. Many confermces, worbhops, mecliap aad 
community events an, beld each ~ • die various 
Lindcnwood facilities . 

Historic Lindenwood 
Founded in 1827, Lindmwood Collcge ii one of 

the oldest insliwtions of bi1bcr learning in tbe 
United Stata and the second oldest wes& of the 
Miuissippi River. 

!LS founders, Major George C. and Mary Easton 
Sibley, began a liberal arts school for young women 
which has served as a nucleus around which other 
programs have clwlered for over 160 years 

The original College for women was expanded in 
1969 to include men. Lindenwood's day program is 
fully integrated, offering co-educational 
experiences and serving both fuU- and pan-time 
students with a variety of liberal arts programs 
l""ding to baccalaWUII: and master's degrees. 

In 1972, die Evening College was formed, offering 
a full range of courses and insUuction at both the 
undergraduate and graduare levels to those swdents, 
such as working adults, who cannot atrend day 
clasoes. The Evening College bas been expanded in 
recmt yean to serve SIUdcnlS at various sites in the 
meiropolilllll SL Louis area as weU as al the main 
campus in SL Charles-

Following die formation of the Evening College, 
the Lindenwood College for Individualized 
Education (LCIE) was created in 197S 10 offer 
individually-designed programs of study at the 
undergraduate and graduate levels. Cited as a 
"model program" in the United States, LCIE 
provides swdeall witb full-time instruction lhrough 
parlicipaiion in cluster groups, workshops. 
cdloquia and supemacd intansltipa. 

Today, tbese vmjed programs form die grouping 
of educational endeavors that is Lindenwood 
CoUege--an historic instiwlion cWTCntly serving 
over 3,000 students in SO undergraduate and 
gradual<: degree propwns. 

Graduate Admissions 
The standards of admission 10 Lindenwood 

ColJeF are selective, yet flexible. We do expect 
our applicots 10 have a sound undergraduate 
academic bacqrouad, and we carefuUy examine 
each applicant's_ record to delermine the swdent's 
~ for success• Lindenwood. 

We an, illlaelltJd in studenlS who possess a desm 
10 learn. We also look for students wbose life 
experiences enhance and complement their 
academic skills. In the evaluation process, we look 
for evidence of intellectual capability, 
commUDicalim skills and leadership poltJllia1. 

Selection Criteria 
Caodidues applying to Linclenwood's Graduate 

Propams will be evaluaJ.ed individually by the 
Dean ol Admiuiofta u well u tbe Dean of the 
specific diacipline or lite desi..-,d faculty advisor 
witbia tbll clilcipline. 

Appl/cation Procedures 
To be comidered for admission IO the CoDege, an 

an,licant's file - include: 
I. A compleled 111d ~ applicatiou form with 

the $25.00 (mn-refundable) application fee. Olecks 
or money orders 1bo11ld be made payable to 
"Lindenwood Colle1e. • In cases of financial 
bardsbip, tile fee may be postponed until 
eaolbenL 

2. Official tnmcript from achoo! panting the 
.mdapadaMe de~ as well • official ll'IIIICripts 



I ,m any graduate school(s) auended 
J. LCIE swdents must provide an auLobiograph,caJ 

st::t :nent or es.sdy. StudenlS in other programs must 
provide a resume .. LClE s tudents in Business 
Administration may substitute a resume for the 
autobiographical swe 11en1. 

4. Two lcu~rs of recommendation are required 
Various departments, such as Fine and Performing 
Arts may have additionaJ requirements, i.e. , a 
portfolio or an audition. 

No~: A student must have a compleltd rne and be 
admitted to the CoUege before any financial aid wiU 
be processed. 

International Students 
All International Students an, required to submit 

the foUowing: 
I. A completed and signed International Student 

Application. 
2. A S2S.00 (non-refundable) application fee. 

Checks or money orders should be made payable to 
"Lindenwood College." 

3. Proof of English language proficiency as 
evidenced by one of the following: a TOEFL score 
of al least SSO; or, successful completion of a 
secondary or coUege level course of study in which 
English is the language .of inslruction; or, other 
evidence of English language proficiency. 

4. Official transcripts from all colleges or 
universities auended. All transcripts MUST be 
accompanied by an Engwh lnlnSlalion. T,..,..ripls 
should be sent direcdy ID Lindenwood from your 
pnevi<>US scbool(s). 0-.plllOf of.academic wort 
may be accepU>d when original tranJcripc, are not 
available. 

S. An aultlbiograpllica Sl3Ument or essay. 
6. Two ku.en of ra:ommendation (optional). 
7. A Statement of Personal Finances or a 

Statement of Personal Finances and Assurance 
alleslmg to the Sllldent's or sponsor's ability ID pay 
for tuition, fees and living expenses for one year. 
Either statement must indicate the exact amount 
available for support. The amount should be equal 
to or grcaaa tlwl the tuition and living expenses for 
one academic year. Either statement must be 
accompanied by a certified bank lena. 
8. An enrollment deposit as described below. 
All the srcpo in lhe Application Procedures must 

be complcled before Lindenwood will issue an 1-20 
form. Al this time, the 1-20 is the only form 
Lindenwood College is authorized to issue 10 

International Students. First-year international 
srudents are required to lake room and board on 
campus. Any waiver or this requnmmt will only 
be granted under uceptioaal circumstances. 
WrillCII requests ror a waiver of this requireme111 
should be addressed to the DeaJ, of AdmiMions and 
Fmancial Aid. 

Student Expenses 
1991-92 Academic Year 

Graduate tuition 
Room charges 
Board charges 

$185 per credit hour 
$1100 per semester 
$ll00 per semester 

Audit Courses 
Grac.luati! COL1Ises. other lha,• studio coUJses and 

LCIE clusters. are a,ailable Lo audit at a •ate of 
50% tuuion per credit hour 

Enrollment Deposit 
Resident students are expected to pay a S 150 non­

refundable foe to reserve their rooms. After the first 
semesler charges have been paid. the rnom 
reservation fee becomes a refundable room damage 
deposiL 

An additional charge will be added for all single 
rooms in the dormitories and/or apartmenl/house 
living q=r,; (on a space-availability basis). 

When students have been accepted for admission, 
students, parents , and/or guardians accepl aU the 
conditions of payment as well as aU regulations o( 

the College. In making the initial payment of $150, 
the student and his parent or guardian acknowledge 
these terms and signify acceptance of these 
obligations. No promise or contract that differs 
from these terms shaU bind the College unless it has 
been signed by the Chief Operating Officer of 
Lindenwood College. The College reserves the 
righr to increase or reduce fees each year according 
to changes in fiscal conditions. 

If a student withdraws prior to the beginning o( a 
term, all payments e.cepl the initial SlS0 non­
refundable room reservation deposit will be 
refunded. 

Additional Charges 
Additional charges, when applicable include: 
• Studio Fees: $60 
• Applied Music Fee: $12S,1ialf-hour(I hourcmdit) 
• Applied Music Fee: S250/hour (2 hows Cffilit) 
(App/id M,ui,c Feu i,,d_. /aso,u uo pia,o. l'Oic,. 
ordaaaJ...,.,,_,tatdorg.,._) 
• Graduation Fee: S 120 

Students are expected to pay tuition charges prior 
to the beginning of each term. Swdents may use 
financial aid (grants and loans) as paymenl Student 
Aid Reports and loan applications should be 
submitted to the Financial Aid Office prior 10 the 
begiMing of each term. 

Payment Options 
Corporate PromlHory Note: The Corporate 
Promissory Note is availabl6 re sllldeats who wort 
at cornp,njco thal have tuition reimbursement plans. 
The IIDIOllllt of lhe promissay nolC cannot exceed 
the amount tbe employer .-ys for tuitlon eKII tam. 
There is a S2S.OO origiaation rec for the pmmmmy 
note, except in those cases where the coonpany pays 
the College directly. In those cases, the fee is 
waived. The due dale of all promiSOOiy 1101es is 30 
days following the conclusion of the IUIII for which 
the note applies. Upon request, a student is ~ 
10 furnish a copy of the compa11y's tuition 
reimbur.lemcnt policy. 

Defwred Payment Plan (OPP)-. The DPP olfen 
the option for nudenu to pay their tuition in 

installments It JS available 10 Day and Even,ng 
sludems and/or their ~nts. There is an origiruu.ioo 
fee that must be paid when the agreement is 

executed. The fee is based on the amount of the 
unpaid balance. A down payment of one-thirrl of 
Lhe tolal tuition and fees for the term is required. 
The DPP may not be used in conjwiction with the 
Corporate Promissory Note. 

Delinquent Accounts 
Students must meet aU financial obligations to the 

College in order to qualify for continued cnroUrnent 
or graduation. This means tha1. each semester or 
term, each student must pay all money due to the 
College, ,ncludmg IWIJOII, fees, traffic fines, library 
fines, and any othu financial obbgatlon. 

Students with delinquent accounts Clift expect the 
following: 

I . Rcgisll'lllion for a succeeding term will oot be 
allowed. 

2. Grades ror the cum:nt term wiU be held. 
3. A transeript will not be issued. 
4. The student will not be permitted ID gradua"'. 

Older Student Scholarship 
Lindenwood orfers I so-.. scholarship to all 

pcna,s age SS and <WU. This reduction applies to 
the tuition for aedit cl■ucs and does not apply to 
counes thal are taken fur ■udiL 

Withdrawal & Refund 
Studenls wishing ID withchw froon Lindeowood 

College should contact bodl thc Registm's Office 
and the Office of Fmanci■I Aid. In onlor IO n:ceive 
the proper rd:Ulld. any noarlCCion of withdrawal or 
caoco11atioo and noquests l'or refund should be mode 
in writing. Students should submit a "Notice of 
Withdrawal Form" to the Registrar's Office. 
Calculllioas d rcfuads of lllilion adjustment shall 
be based OD the Sllldml's l&1t dale or lltlffldan:e. 

The followina policy is effective for all students 
enrol.led in the ScmesleO' and Trimester Schedule of 
the College. If I student withd.-aws prior to the 
begiMing of I semester, aU payrnenu ex~pt the 
initial $150 non-refundable room reservation 
deposit wiU be refunded. 

Tbe rdaad far laillo■ iaclading overload 
cllar1es for Ille Semester a11d Trimester 
Sclledds ia - follows: 

Withdnlwal during lint two weeks n-. 
Witblhwal during lhinl wcct or 1CnD SO'I 
Withdrawal during rourt11 wcct or 1am 25-. 
Withdrawal ■f1er romlh week or rcrm No Refund 

Tile Qaaner sc1,e11u1e refuel sclledale 
isasfollon: 

Withdrawal belore finl class meets 
Withdrawal before second class meets 
Withdrawal belore third class meets 

100.. 
1s-. 
SO'I, 

Afttr third class meets NoRefimd 

No rc(uod of room charges will be made for a 
tam afta a student bu occupied the room. Boan! 
charges will be rdunded ' OD a pnrrata basis, less 
$100. for the SIUdeol who witltlnws loallly. 
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Applicalion, aclivity. lab and m1sallancous f{."('s 
and room reservation dC(X)SllS are non-rdundablc 
except as indicatt~d under 'Enrollmcnl Dcpvsll . 
bove. 

Appeals 
Appeals on Withdrawal and Refund calculauons 

for students and parents who feel the individual 
circumstances warrant exemptions from published 
policy should be addressed lo the Business Office 
Controller. 

In order to appeal a decision, the sludent musL 
submit a written request lo the Business Office 
Controller, including any evidence which would 
substantiate the appeal. 

Refund Distribution of 
Financial Aid 

After the amount of the refund has been 
calculated, the Financial Aid Office will determine 
lhe Title IV refund amounts according lo the 
calculation schedule approved by the Secretary of 
Education. Refunds 10 specific Title 1 V programs 
will be made lO the following programs in the order 
ouliined: (1) Supplemental Educational Opportunity 
Grant (SEOG), (2) Perkins Loan, (3) Stafford 
Guaranteed Student Loan (GSL), (4) Pell Grant. 
Any remaining refund will be made rirst to the 
Missouri Student Grant Program and then to the 
Lindenwood Scholarship Program. 

No Title fV program may receive a portion of the 
Federal refund amount if that program was not pan 
of the student's original peckage. 

cash Disbursements 
When a student officially or unofficially 

withdraws from school and has received a cash 
disbursemml for educational expenses that exceed 
oon-inslibltional cosu of education up IO that time, 
the sllldenl owes die excess IIOOWII to the Title IV 
program(•) which helped meet the student's 
educational cosu. Lindenwood College will follow 
the same procedures used in the refund policy to 
determine which Tide IV prograrn(s) will receive 
the Sllldcnt-owed rq,ayma,L 

Linden wood College will notify, bill and collect 
from the Sludenl the amount owed the Tille IV 
program(s). 

Financial Assistan~e 
F'manc:ial aid b available to all qualified Sllldem•. 

F'IIIIIIICial need may be met through a combination 
of Slale. federal and institutional aid. 

T1lc Lindenwood College financial aid program 
provides amsllnce a, Sllldents ,.;111 financial need 
who would otherwise be unable to receive an 
undergraduate education . The primary 
responsibility of paying the student's education 
expmses rests with lhe Sllldent and his/her family, 
and the College expecu both the SIUden1 and his/her 
~nl(s) to mate a realistic contribution to meet 
lho5e cOSIS. F'lnancial aid is a supplement for lho5e 
swdenlS and families who C&Mot afford the entire 
COIi of a college cducaaion. 

Whal the Sllldela is expected 10 pay is determined 

4 

by a .swndard analysi,;; of the rin:rnc1a! st.atemcnt Lhe 
stuJcnt and his./h~r family musl file Lindenwood 
College ac ccrts ellhu '1 e Family Financial 
<o;uement (FFS1 or the Financial Aid Form (FAf) 
o, the Application for Federal Student Aid (AFSA) 
These forms arr availabl e from high school 
counselors and the Linden wood College Financial 
Aid Office. 

Financial need is calculated as the difference 
between the cost of attendance and the expected 
contribuuon for the student and his/her parent(s) 
Financial aid is an award from granl, loan and/or 
work funds which will meel this need 

Student Employment & 
Assistantships 

Resident students are able to defray a portion of 
their College costs by participating in the 
Lindenwood College "Woric & Learn" Program on 
campus. Generally, compensation which would 
otherwise be provided for this work is instead 
credited against the student's account. 
Assistantships may also be available for resident 
and commuter sludents. 

Types of Federal Financial Aid 
Robert T. Stafford Guaranteed 
Student Loans (GSL) 

The federal government guarantees loans from 
52.625 to S4,000 for eligible undergraduates and up 
to $7,500 for eligible undergraduates and up lo 
S7,500 for eligible graduate students per academic 
year. These loans are made by private lending 
instibltions. 

Ellgible GSL Borrower Limits: 

UndffQl'llduat• Study 
ht & 2nd yur of srudy 

Jn!, 4th, & 5th yur of SIUdy 
Cwnulalivc Limit 

Graduate Study 

Cumulative Limit 

S2,62S/academic yur 
S4,00(Wacodcmic yur 

$17,250 

S7 ,500/academic yur 
S54,7S0 

lbe loan limits arc for loans to cover penods of 
enrollment begiMing on or afu:r January I, 1987. 

GSL's cum,ntly carry an 8% simple interest rate, 
which the Federal government pays while an 
eligible S1Uden1 borrower is enrolled in college al 
least half-time. Sllldent borrowen will pay a S'I, 
origination fee and up lO a 3% insul1lncc p,emiwn 
will be charged. These charges will be deducwl up 
front from the loan principal. 

Students must file an approved standard need 
analysis IO determine !heir cligibilily. Lindenwood 
College accepts either lite Family Financial 
Sta&ement (FFS) or the F'mancial Aid Form (FAF) 
or the Application for Federal Sbldcnl Aid (AFSA). 

A swdent can obtain an application fmn for the 
Guaranteed Student Loan from the Lindenwood 
College Financial Aid Office. 

Perkins Loans (formerly National Direct 
Student Loan) 

This is a federaJ loan to studems at an in1.eres1. raw 
of 5% repayable nine months after graduation, after 
termination of an academic program, or after 
enrolling for fewer than six credit hours during a 
semester. The maximum aggregate amount of loans 
an eligible student may borrow is limited to 59,000 
as an undergraduate and S9,000 as a graduate for a 
combined total n0< to exceed SIS,000. Repayment 
e,u:nds over a maximum of IO years at a minimum 
monthly payment of 530. This loan is administered 
by the Llndenwood College Financial Aid Office. 

Parent Loans to Undergraduate 
Students (PLUS) 

Parents may borrow for either dependen1 
undergraduate or dependent graduate and 
professional students. The maximum amount a 
parent may borrow on behalf of each eligible 
student is $4,000 per academic year, with an 
aggregate loan maximum for each eligible student 
of 520,000. These loan limits do not include 
amounts borrowed by a Sllldent under the GSL or 
SLS programs. PLUS loans do nol qualify for 
in1ercs1 benefilS. PLUS interest rates arc the same 
as Supplemental Loans to Sllldents (SLS). 

Supplemental Loans to Students 
(SLS) 

Supplemental loans 10 students provide for a 
maximum loan of S4,000, an aggregate loan limit of 
520,000, and provides that such loan limits do not 
include amounts borrowed under lhe GSL or PLUS 
(Parents Loans to Undergraduate Students) 
programs. Graduate and pro{es.,ional sllldents and 
indepc:odenl underJnlduar,, sbldenlJ .., eligible lO 

borrow. Loans made under SLS 11n1 n0< eligible for 
inllnsl benefits. Repayment b to begin within 60 
days afler disbunement. excepl Iha! the borrower is 
Ctmded IO a ettl3in deferment (contacl your lender) 
of rq,aymatl of lhe principal. T1lc inlercSI rate for 
SLS loans for periods of enrollment beginning 
befcn July I, 1987 is 12%. SLS and PLUS loans 
made for periods of enrollment on or after July I, 
1987, will have a variable inlele.sl raie. 

The variable interest rate for any calendar year 
will be equal to the bond equivalent rate of 52-week 
Treasury bills auctioned at the ftnal auction prior 10 
June I, plus 3.2S%. However, lite rate may not 
exceed 12%. 

College Work-study Program 
(CWSP) 

This program provides work opportunities for 
needy SIUdenlJ. Eligibility is dq,enden1 upon the 
extent of financial need, as determined by an 
analysis oflhe FAF orFFS. 

If a student b awarded work-Sbldy funds as pan of 
the financial aid package, lhal student may seek 
employment on campus. Onlinarily, a Sllldent will 
wort ten hours per wecl< while auending school. 
Wagea _,, $5.00 per hour. 



Veterans' Benefits 
\ cter,rns ·.1.no believe they m:i:, t,.• ci1g1bk a~r 

b(onelit~ can ~l! ci.:,H information JnJ ;.irphc .11i..."'n ~ 
throueh tbc V-\ Coordinator o( the Collc~c 
EdmauonaJ assistance is also p:-o\idccf to v,,1Jn·,..., 
or children of vr1.uans ~ ho died in ,;.,_~r\ Icl! \"r ;.is a 
result of service-related inJur1i:~ \Vi\ cs anJ 
t.:hildren of disabled vetcrnns ari.: JLm i'lig1bk for 
a_1;s1stance 

11 is lhc responsibilicy of lhc student to notify lhe 
VA Coordinator of any changes in their class 
schedule. The College Registrar's Office prompdy 
reports to Lhe Veterans Administration when 
notified lhat a veteran or eligible dependent is no 
longer attending class, is making unsatisfactory 
progress, or has withdrawn from a class or from 
studies 

See also "'Graduate Thesis/Culminating Project 
Extensions .. and " Veteran 's Benefits~ under the 
Academic Procedures section of this catalog for 
additional guidelines. 

Vocational Rehabilitation 
Assistance may be available for students with 

disabilities. Students should cont.act Lheir regional 
office of Vocational Rehabilitation in regard to 
benefits. Students may contact the College 
Financial Aid Office if they have questions. 

Satisfactory Academic 
Progress 
Srudcnts wishing to apply for and receive Title IV 

assistance must meet specific academic progress 
requirements in order to maintain Title IV financial 
aid eligibility, Salisractory academic progress 
requires that a slUdcnt must accumula1e a minimum 
number of credit hours over a maximum number of 
enrolJment periods and a minimum cumulative 
grade point average for c.-:h period of u1endancc. 
The minimum cumulative grade point average 
(GPA) is listed under "Scholarship Standards" 
below. 

Satisfactory academic progress is defined as 
satisfactory based on the following maximum 
academic years and earned credit hours per school 
division of enrollment. 

Graduate College 
Academic Y can Completed 
1 2 3 4 

Earned Credit Hours 
9 18 27 36 

Satisfaclor)' Academic Progress detennination is 
made for all sllldents a1 lhe end of c.-:h academic 
year. 

For a student to be eligible for Title IV Aid 31 
Lindcnwood College, the student must have 
academic Slllllding 31 dial poinl in lhe program that 
is consis1cnt with Lindcnwood College's 
requ iremenu fo r gTaduau on as lmed under 
"Scholauh,p Standards" below. Before each 
payment period, lhe $Uldcm's acarltmic retOrd wiU 
be ch<cked far S11tis!acu:wy IClldcmic pn,giess based 

,,n the nl C\l r .: .. ;::.t ,:..?t.::m1n:H1on i:1 ..:cnl'r:11 

•..1U 'i l Jdi)r ~ ;Jm~r-.•, ., : : .r I i.: ! '. ! m l' , Hhknt ~ rl·4-1 u11~ ) 

:..'ut for i..' Jch l ~ 1 ·P, .:: .-..Ll' r\ ~ h1..:h ,.:( 1n• tH'..ltc", oni.:­

J~ :Hkm1.: \~Jr, ,u rnm~r ., L'ing opu onJ/ i L)/ 

l'nIOllmi..'nt. 1:: ,:rcJJI i1 'Uf"i mLL'-' l t-...· ,•;.im.:d ior tull­
ume undNaaduale :; 1 1.'nts ~md lJ hours lnr full­
t,mc graduate sruJ..:nI ; . ParHlm1.· swdcn1s mu:<il 
.~UL'C1.•.s,fully comple-l~ Jl lea.st 5oc7r of their nedll 

hows au.empted and have academic standing: at I.hat 
point in the program that is consistent with 
Lindcnwood College's requirements for graduation. 
Failure to maintajn minimum academic progress 
will resull in a student being ineligible 10 receive 
Title IV financial assistance. following a financial 
aid probationary period, excep1 as follows: If a 
student fails <o meet I.he minimwn requirements as 
stated at the end of the second academ,c year, Lhe 
student will be placed on Financial Aid Suspension, 

Financial Aid 
Probation/Suspension/ 
Reinstatement 

E.cept.a.t the end of the student's second year, if a 
student fails to meet the minimum requirements as 
stated, Lhe student will be placed on financial aid 
probation for the next succeeding academic year of 
enrollment, If at the end of the probationary 
academic year of enrollment, the s1uden1 is not 
meeting the minimum requirements stated, the 
student will be placed on financial aid suspension 
and will not be eligible for financial aid until lhc 
minimum cwnulative requirements of the policy are 
attained. Withdrawal from the college has no effect 
on the s1uden1's satisfactory progress upon re­
entenng. 

Appeal 
A student has the right to appeal if the student 

feels that he/she has complied with the 
requirements of Lhe satisfacto,y academic progress 
policy, or that there arc factors such as undue 
hardship because of lhe death of a relative, 1he 
student's injury or illness, or similar special 
citcumstanees thu could affect the decision, or that 
said decision was not correctly made. If the 
student's appeal is granted, lhe student will be 
pla<%d OD Financial Aid probation and wiU have lhe 
next succeeding term or enrollmcn1 10 meet the 
minimum rcquiremcnis Slaled above. 

In order to appeal a decision, the s1uden1 must 
submit a wriuen application 10 the Dean or 
Admissions and Financial Aid, including any 
evidence which would substantiate lhe appeal. 

The case will be evaluated by the Appeals 
Commiuec. The Cornmilit<: will advise the student 
of ilS decision within ten working days following 
the date the appeal is ~eivcd. 

Academic Procedures 
Academic Honesty 

Academic dishonesty is an exceptionally serious 
offense to oncscll' and one's colleagues. The fabric 

l)I 1 L,': ;..irmng community 1:- wovt'"n by an tel ot 
!IUst; thi: work 10 ""hich we affi., our nam1..·s ,~ ... Hu 

UY,n f a act otherwise Is to undermine the conuat..:t 
ni good failh on which producu ve study and open 
..::-'Ch;rnge of ideas Is based. Students therefore 
wishing to maintain formal membership in ~, 
l<ammg community musl display lhe high level 01 
integrity expected of all ilS m~mbers. 

Academic dishooesty may result in a failing grade 
on the piece of work in question, failure in the 
course, or dismissal from the College 

Attendance 
All students at Lindenwood College arc expected 

to attend all classes and class activities for which 
lhcy are enrolled. If classes are missed, a srudent is 
expected to malcc up the work to Lhe satisfaction of 
the instructors concerned. 
Al times, absence from class may be unavoidable­

as in instances of prolonged illness, hospitalization, 
or participation in an approved student activity. A 
student who has been hospitalized should submit a 
doctor's verification 10 the Registrar, who will 
noufy ins11Uc1ors. The sponsor of an approved 
college ac:uv,1y whc,c s1ud<:nts l'lill min classes 
will provide 111c Registrar with a II.SI of participating 
Sllldcnts. and lllSUllCIOtS will be inf0m1ed of t.hc11 
approve d absences. This h>t of students will 
nonnally be submured to lhe Reg,s1111r for approval 
a1 least live c lau days before the date or the 
activity. 

In case of unsatisfactory work due to excessive 
absences from class, Ille instruclllr may give ample 
warning to the student that his/her work is 
UIIS8lisfacto<y and may n,port a fmal g,adc oC "F" to 
Lhe Registrar. 

Persons receiving beoefiu from 1hc Veterans 
Adminislralion arc governed by special n,guiations 
concerning class aucndance (Sec Veterans 
Benefits). 

Dismissal 
The College reserves the right at any time to 

request lhe withdrawal of a student who is un~bie to 
meet academic slandards or whose continuance in 
college is fell to endanger the Sllldcnt's own health 
or that or others, or who docs not observe lhe social 
n,gulations and standards or the conduct of the 
College. 

Academic Load 

Semester Calendar 
UndwQl'lldullte Students: 
12 semester hours or more 
9-11 semesrer hours 
6-8 se-r hours 
1-Sse-rhows 

full time 
lluec-<iuarter tune 

half time 
less than half time 
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Quarter Calendar 
Undergraduate 
9 ~ me stc r hours 
8 scmcslf r hours. 
~ 7 ~mcslcr hours 
1-5 semester hours 

Graduate Students 
9 semester hours 
5-8 semest,r hours 
1-4 scmcslCr hours 

lull tml~ 
Ulrl'l.' - iJUart.Cr lllllC 

hall tim-.; 

k s, than half tim~ 

full time 
half time 

less than half time 

Culminating Project and 
Thesis Project Extensions 
Course extensions (including Culminating Project 

Extensions and Thesis E~tcnsions) are noL 
considered as "hoUIS enrolled" for purposes of lhis 
policy and are therefore less than half time 

Graduate Grading 
System 
Grades are recorded by lhe lett,r "A," "B," "C," 

and "F." Other grades include : 
INC • indicales lhc worlc of the course has not yet 

been compleu:d by the end of the grading period. 
W - indicates lhc student has officially wilhdrawn 

from the course according 10 the policies 
establi.shed by lhe Registrar's Office. 

P - indicates that the student has successfully 
completed a thesis. culminating project, practicum , 
or residency requiremenL 

WP - indicales lhc student has been penniued to 
wilhdraw after the deadline and was passing the 
course at lhc time of the withdrawal. 

WF • indicales the student has been pcnnia.ed to 
withdraw after lhc deadline but was failing at lhe 
lime of the wilhdrawal. 

Grades "A," "B ," "C." and "F," are used to 
calculate the student's academic standing. A grade 
of ·A" indicates outstanding performance. A grack 
of "B" indicates satisfacwry performance at the 
graduate level. A grade of '" C" indicates 
performance below that acceptable at lhe graduale 
level. An "F" indicates a significant failure in 
performance rela1ive to the requirements of the 
course . No credit is awarded toward a graduate 
degree or COW5CS in which a grade of "F" is earned. 
Sllldcnts who arc unable lO complc1e a counc by 
the end of a gn,dlng pcnod may pcu110n lO n:cavc 
the grade ol "INC." Such pclJ!JDM mus, be s,gned 
by lhc 1nsuuc- rot lhaJ coune and the Provo11. 
UPon approv41 or the pcuuon. the sllJdcot 1w su 
wccts from the end of Lhe term ,n QUC3UOn to 
complctc the won or the co-. At the end of lhc 
six-week extension period. the student will be 
awarded a grade based on lite work complece<I at 
Uult time. If no action is lakcn by lhe student 10 
resolve the incomplcle work. lite grade or "INC" 
will be changed to "F" at the end of the cxlension 
period. 

Scholarship Standards 
T ,.\ ~ i: ir, • .. , ·1.J ,-..Jch.:m1c •-tanJ: n~. JIJ graduate 

·.l!JJcn L'i mu ;~;unLJm a .1 0 f.L1t1e point average 
·\l l.1nclcnv.rx"l<l College,'"'· 'A is calculalCd at 4 O 
'-1Uality points. J 'B" ,~ 3 (J ~ualuy points a "C" is 
2 0 point.~ :llld an 'F" carrii:s ll quality pornLS 

The academic standing oi any student whose 
cumulati, e gr.ide point aver.ige falls below the 3 O 
minimum will be reviewed by the Dean of the 
College and the appropr iate division 
chairp<rson/faculty ad,·isor Following that review, 
the student will be notified whet.her he or she has 
been placed on academic probation or suspended 
from the graduate program. If lhc student is placed 
on academic probation and permiued lo contjnue, 
the conditions under which he or she will be 
allowed to continue will be provided to lhe student 
in writing Such condjtions may incJude requiring 
lhe student 10 repeat lhe course or courses in which 
a grade of "C" or below was earned. When a course 
IS repeated. both grades will be used to detennine 
the cumulative grade point average. In all cases, if 
after the next quarter or semester of work the 
student has not improved his or her cumuJativc 
grade point average to lhe 3.0 level, lhe student will 
be suspended for unsatisfactory academic progr,ss. 

Students who are suspended for unsatisfactory 
academic progress are ordinarily not again 
admissible to the graduate programs of Lindenwood 
College. 

Appeals of academic suspension and petitions for 
readmission should be directed to lhe Dean of lhe 
College for review by lhc President or his designee. 

Grievance Procedure 
Students who wish lO appeal a final grade will 

normally first contact the course instruc!Or. If the 
matter cannot be resolved at lhat level, the slUdcnt 
may appeal in writing lo lhe appropriate Division 
Dean or Dean of the College. An Academic 
Grievance Committee may be convened to hear 
academic matters before a recommendation LS made 
to lhc President for review by lhe President or his 
desigocc . lnform•11on about any of these 
procedures IS a,adablc through the Dean of the 
College. Noucc of IIUCllt 10 fllc • gncvuncc mu,1 be 
made in wriung 10 the appropruue D1ruk>n Dean or 
Dean of the Colle e w1L111n u. weeks o( n:ICelpt of 
lhe grade. Change, under lhis procedure will only 
be made during the lenn immediately following lhe 
term in which the disput,d grade wa.s given. 

Readmission 
In all case, in which students have auendcd 

Lindcnwood College but have withdrawn 
voluntarily for one academic year or more. an 
application must be made to the Dean of 
Admissions and Financial Aid. Readmission may 
be gmntcd tf lhc student presents clear evlllcru or 
ab1l11y and mouvauon 10 conunuc suece"ful 
college work. Any student who has left the colkgc 
[or one full ~ or more mUSI be rcadmmed wldD­
thc c..wog in effect at the umc or rcadmiss,on.. All 
current requirements must lhcn be met. 

Change in 
Degree Program 
A stud~nt wishing to pursue a degree or pr01rram 

olhcr than the one originally sough~ should co~sult 
w1lh the Provost to determine whl.!thcr addit.ional 
materials need to be submiued. 

Second Degrees 
A srudent who has earned a masler's degree from 

Lindenwood and who desires another master 's 
degree may n:co:1ve A maAtmum o( 9 hol!N cn:dH 
uom thc fiDt d<grc:e 10ward the \<Conrl degree. ,t 
(he crcdn "' applicable. All otbcr rcquircments for 
1be second degnec . 1nclud1ng the culm1natin 
pro)C(:t or the,su, mun be completed for the sa:ond 
degree. 

Degree Time Limit 
A graduate student is expecce<I to complete the 

program wilhin uve (5) years of the dale of entry. 

Graduate 
Thesis/Culminating 
Project Extensions 

Registrations for e-i1en,lons on gratJuate 
thesis/culminating p«>JCCl.i mU>l be comrlcted by 
the student each s ucceeding tenn l!fler the initial 
enrollment for their thesis/culminating project. The 
fee chargNl ,.,,11 be 52~.00 for c.:ich c>lemwn 

If lhe <iudent f•1ls IO rcx,su:r rur • t.erm. incy wtll 
no longer be c01mdcral • degree C411dldatc. Should 
they wish to rc1umc their the51,i/culm1nating 
proJCCl, they must pay the full tu1uon rate when 
they re~U. 

Transcripts 
All mfonn.won ,n each student's College record 

foldcr 1J consldcn:d confidcnual infonnauon and ~ 
~ only lO lWthoru.ed lnd.lvtduals. P-:quesis for 
omcta1 trllruCnptS of the m,c record from any 
1nd1v1dual or agency will not be flllcd unL,I 
•uthonzauon has been rccaved ,n wnung rrom the 
individual swdenL 

A rce of $3.00 is charged for each transcript 
req!ICSled. 

A nnsaipl will not be issued when the student is 
delinquent in payment of tuition, has not rewmcd 
library boots, or when there arc other unfulfilled 
nbligaliaos 10 thc College. 

A request ror a <m:15Cnfllshould be n13de c,lher on 
a transcript requen form or by lcner 10 1hc 
RegJSuar·s Office. Include name. date of 
aa.cndance. social s,,cunty number, ITllllden name (If 
applJcablc) 1111d cwnot llddrcs.,_ Normal procc.sson 
time for tnmeriplJ IS 3-4 days. 

In conformance, with the Family R1gh1S and 
Prw:tice Act or 1974 (the Buckley Amendment). 
Lincknwood College ha eswilishcd a system lO 
UISIIIC lh&l studenlJ have complete lllXCSS IO their 
educational rcco,dl and the right to challenge 
information they believe to be inaccurate or 



mislea<'ing. Infonnation abolll these procedun,s can 
be obtained from the Registrar's Office. 

Transfer Credits From 
Another College 

A student wishing to transfer graduau, credit to 
Lindenwood from an accredited college or 
university should ffl:luesl official l18IISCripts be senl 
directly to Lindenwood College'• Office of 
Graduale Admissions by the school(•) previously 
auended. 

An evaluation of transfer credit will be made by 
the Divmoo Dean. CJedit may be transferred from 
regionally accrediltd in!tiwtions only. A maximum 
of 9 semesra- hows of transfer credit i• allowed for 
gradualc slUdelll.!. 

A •tudent at Lindenwood who wishes to take 
cour,es at another college or university while 
pursuing a degn,e al Lindenwood must lint obtain 
permiuioo for the inmsfer of :hese councs from the 
academic advisor and the Regi•trar. A Prior 
Approval form may be obtained for thiJ purpose 
liom the Regisus's Office. 

Credits accepted in tran•fer do not affect the 
•tudent'• grade point average at Lindenwood 
College. 

Veterans' Benefits 
llecau9e of ffl:(uirements imposed by the Veterans 

Administration, and u a condition of being 
certified to receive benefits from the VA, the 
student receiving such benefits acknowledges tire 
following policies which may differ horn those 
required of other studeolS • Lindenwood. 

I. The CdJeae will IIOlify the VA ol all 
IOmlimlioas. intarupCiom or any clwlge in 
semes&er._,, bd willlill tbiny day.!. This may 
c:ban,e the beoefits availallle to the studellL 

2. The student accepts the n:spon.,ibility of 
DDlifying the Regismr, the VA CoonlinallY at the 
College, and bis/her adviaor immediately in caoe of 
wilbdnwal horn any course. 

3. The sllldent accepts the responsibility of 
DDlifying bis/her inslrncun of any expecltd 
aboence lian class. A studenl may be withdrawn by 
the College for any e,,:ces.,i-.e abaenceo. 

4. lbe v--Administraoon will be 
informed dlat pqrell is DO loager salisfaclOry with 
the accm11ulalian ol 12 or mae boun of "F" grades. 

S. LCIE ..imts m:eiYin& bme1it1 duoqb the 
v ..... adminillnlion m,a comply widl Ille 
Colle&e'1 genaal policies repnling withdrawal. 
alll:.Ddlnceandsaiu:oypropa.1. 

F« additiooal informaaon, see abo "Vererans' 
BendilS" in Ille F"max:ial Assistance section of lhi• 
c:mlog. 

Out-of-Classroom Life 

Undenwood Student 
Government 
. AU ~ al Lindenwood. full-time and part­

bme, ID or out of SL Curles, undergraduate or 

.graduate, arc ·ncouraged Lo participate in the 
Lindenwood Sllldenl Government (LSG). The LSG 
worxs to promou, a strucwre fvr swdent expression 
and self-govemmenL Members of the LSG play a 
suong ro , in the academic and adminisuative 
dcci•ion-mating proce•• of the College through 
representation in various planning governance 
committr.es. 

Publications 
A wer.tly campus newspaper (The LindmWorld), 

a yearbook (Linden Leaves), and a literary 
magazine (The Gritrm), are published dirough the 
sponsorship of the Lindcnwood Student 
Government and students in and out of the 
cla.'lsroom. Swdents who wi.,h to participate may 
contact the Humanities Division for more 
information. 

S1udents are also encouraged to submit 
annow,cements, information, articles or suggesltd 
ideas for additional news coverage to the 
LindeuWorld Faculty Advisor and ro die College's 
Director of Public Relations for possible use in 
news releases and the various publicalion! listed 
above. 

KCLC 
Sllldents participate in the operation of the campus 

radio sWion, KCLC-FM. A !terco facility with 
25,.500 Walts Of power, it iJ the principal local radio 
station in SL Charles County and 1)5forms a major 
role in community affairs and emergency 
broedculing. It iJ operai,d by the Communicalions 
Dqm1menL 

Religious Life 
Llndenwood College enjoys a rich, long--.ding 

relalionship with the Prabylerian O,un:.11 (USA) 
The ColJcge - fonnded by l'lesbyerian pinnecn 
~ary and George Sibley. Since its founding, 
Lmdenwood bH been blessed with many 
di!linguished Pre•byterians who have given 
leadenhip in the administration, faculty md student 
body. In 1987, the College affirmed its church­
related character lhrough a covenant with the 
Pn:sbylaia Synod of Mid-America. This covma: .. 
encourages the development of a ricb and varied 
rel.igioos life al Lilldenwood College. 

Tbe College fostcn an ecumenical spirit which 
celebnles the wide nnge of religioua lnditions 
JqJl"<Nllled OIi c:anpu1. Wonllip services 1111 led oa 
campm by a a-Cadlolic praa and die College 
cbaplain, wllo is .. ordained Plesbylerian minisw. 
StudealS wishing ., wonbip off campm can find 
rel.igioos avice1 of all major l"aitbs willlill wallling 
~ lian ~ College. Tbe College Chaplain 
cbain _the Relig,owi Life Council, an officially 
":"•~ ~I organiution wbicb promotes 
divcne relip,us Cllpmsion and plans a vlriely ol 
communily eYCIIIS. 

Residence Halls 
Each Llndenwood residence hall ha.s a distinctive 

atmo,phere, meant 10 extend and enhance the 
CoUege's clasvoofn experience. TIie sense of local 
identity in each h.all i., built by rc,idcnts, who 
through the elected officen and members of the 
CoUege s1aff, recommend and evalwue residence 
policy. Head Residents provide out-of-peer-group 
support ro studenis on a day-co-day basis. Married 
!llldenl hou.sing may be available. 

Semester Schedule 
Graduate Programs 

Graduate Program in 
Art: M.A. (some courses 
a11allab/e on Quaner Schedule) 

Program Description 
The Dqarlment ol Art offers the Maslier of ArlS 

degree in SIUdio Art with concentrations in the 
areas of ceramics, delign, drawing, painting and 
plloloplply. 

Graduale offerings in SIUdio An and Art History 
abo fulfill program requirements for graduate 
degrees in &lucation and Valualioo Sciences. 

Admission Requirements 
to the Program 
I. Fulfillment of general requirements for 
admiuioa to gradnatc slalWI u oudined in this 
calalog. 

2. Successrnt complecion of undrqqduac major in 
Studio Art, with a minimum of 3.0 in all art 
caunes.. 

3. Submission of a portfolio of the applicant'• 
creatiw: wut for review by the An Faculty. The 
portfolio should inclue repraenllllive eumples of 
warts in varied mmia • well u a fuller selection 
of works in tbe studio area proposed for 
concentration. Swte. or coknd pbocograpu of 
profeaoaal qaality may be illclDded • i-t of the 
portfolio. Tbe reqneat for the portfolio review 
!hoald be~., die ........ dlairpa30II .. 
eaty • poailJle ill lbe admilliml pnx:ca. 

4. CaMlitimial admillmce _, lbe gnduale progam 
in an, bued on the evalualion of undergraduate 
preparation or determined at the time of the 
portfolio review, ~ the succeuful a,mplccioa 
of spedml - wut pior ., full admillaace ., 
the graduale program. lJadcrpadmle aedit will be 
awarded for courses completed daring the 
conditional SWUI and is not applicable toward 1 
gnduale dcgree. 

S. Full admittanee to the an gradnate program 
reqaim di(. etllbrmt of die cbaiJpenoa of the 
DepallDClllolAn. 
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Degu"'• Requirements 
I. Completion of 36 hours of gradtUlte courses in 
an, distributed as foUows: 
• 21 hOllr.i Srudio An area , "' areas) of 

concentration; 
• 6 hours .Srudio An co=s outside of the area of 

conccnb'acion; 
• 6 hours Course in Art History or an criticism: 
• 3 hours Exhibit and thesis project. 

2. Salisfac1ory completion of an oral review of the 
graduaie exhibit and lhcsis conducted by lhe lhcsis 
commiuee of lhree faculty members of 1he An 
faculty. 

3. Completion of graduate srudies wilh a minimwn 
grade point average of 3.0. 

4. 24 hours of credit musL be earned in regularly 
scheduled classes. 

5. No more lhan 9 bOl1r.i of approved transfer cn:dit 
at the graduaie level may be included in meeting lhe 
degree requirement of 36 hours. 

Courses of Study 

ART 500 Resarcb Melbods in Art (3) A survey 
oC an iuearch methods. Srudcnts will learn how io 
n::iun:h an ..USL • style, an on movement, within 
an:luLccture. painting 11.nd ,cuiprure. Emphasis will 
be plJK'.ed on tescan,h and wn11ng. Students will 
also lean, how IO COITIJIQSC a cWlllog raisonne on an 
anlst and they w,JI learn how io research a work 
using auction records, journals, periodicals and 
other sources. In addition, s1uden1J will develop 
their own ponfolio. 

ART 501 Gallery M-■a1eae■I and Relaled 
Proaollo■-1 Ted1■ iq■u (3) A course in the 
techniquc,, or an pllcry l1Wlljjemeni. cur■tion. 
ClhiblLS, and prq,anllon of prot1l0ll<lMJ rruuaia1J 
for the uwc pon/olio and pho1ognphs or an 
warb. The couae wtll mess handHJn cxperlcncc 
with the securing, uansporc.11ion. insura nce. 
frutallation. announcement, publ11:r,:1ng 111d the 
mlnulla of e•hibitmg wort, or an. h will further 
emphasize needs of lhe anis1-s1uden1 in 1he 
preparation of vitae, presentation of work, and 
recording of works of an by color photography. 

ART 505 Palntiag (3) Advanced painting in 
acrylic, oil, waicrcolor, or mixed media. Assigned 
problems in composition and color. Research 
problems dim:ted to the n«ds and interests of the 
seudenls. Lab fee. 

ART 510 Pri■t1■ aki■g (3) Advanced work in 
,nuigho ud relief proccascs. Designing for the 
gnph,c mcdla and the iechnology of prinbnaking 
an: crnphamc,d. Rc,carch problems dincled IO the 
needs Sid inien:sts of students. Studio fee. 

ART 525 Hileory ol Pllot:ovapbJ (3) A hi!IDry of 
the artistic, tec hnological. and soc1olog1c.tl 
developments in photogr~phy from 1839 lO the 
presenL The role of pbOU>graphy as • major an 
form in the 19th and 20th centuries will be 
evalUIICd. 
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ART SJO Drawing \3) Advanced drawing in which 
a vane[)' of media are explored. Problems wirh 
figurative imagery arc emph.Hized. Research 
problems direc1ed to the needs anj interes1s of 
students. Lab fee. 

.\RT 540 Ctn.mies (3) AdYilnCed <tudy or 
ccr.,mic• Problems m clay dcs,gn us,ng vaned 
melhodJ or formmg. The study or diffueni clays 
:ind their propc,me:,, glue Qlclllllllon.s. and v.orymg 
rmng procedures ■re included. Pro,iucuon of 
sculptural as well as functional works. research 
problems directed 10 the needs and interests of 
s1uden1S. Studio fee. 

ART 545 An aod Cullure or E11p1 (3) A study of 
lhe arl, architecture, and li1era1ure of 1he Old 
Middle, and New Kingdoms wilhin 1hc hisioricai 
context of Egyptian culrurc. 

ART 550 Dui1n (1) Advanced study ,n one ur 
mo... 11mu of design <mpluylng med14 appropruue 
to the "'""' of study Problems m altc1'11lltc destgn 
solutions. ,~ study wrecttd to the needs lllld 
1111crcru of .<tudet!LS. ub ftt. 

ART 554 Nlneltcnth Century Ari (3) 
Neocl1u1ci>m, Roman1ic11m, Realism, 
lmprusionlsm. and Posl-lmprc,. ionism in 
Eumpw, and American an. 

ART 555 Pr,-Colombian Art (3) A study of lhe 
arts and artifac,.s of Indian cullwes of lhe United 
Scates Southwest, Mexico, and Cenlral and South 
America. 

ART 556 Baroque Art (3) A study of the national 
and international aspects of 1he Baroque and 
Rococo styles in European an. 

ART 557 Greek alld Roman Ari (3) A study of 
Aegean, Greet, Sid Roman art and archi1«1111e. 

ART 559 Am,ri<aa Art I (3) A study of American 
art and architecture from colonial times io 1820 
with an emphasis on European influences and the 
development of indigenous styles. 

ART 560 Amtrican Art II (3) A sludy of 
American art and aicliiittru,e from 1820 10 1900. 

ART 561 Twtntwtll CHtury Art I (3) A srudy of 
the "isms" which define the styles of European and 
American an in the early twentieth century. 

ART 562 Twtntietb Cmtury Art D (3) A Sllldy of 
the major sty ... of the 20lh century from 1930 10 
the present with particular reference IO the role of 
art in American culru,e. 

ART 563 Women In Art (3) This is a survey 
course which will introduce the swdt.nt to women 
artists throughout history from the first "known" 
women artists in the medieval period through the 
20th century. These artislS will be discussed within 
!heir historical context through their relationship 
with the artistic styles and prominent arlisu of the 
period. 

ART 564 Art and Cullurt of Japan (3) A swdy 01 
the arts and literature of Japan in rel.auon to the 
historicaJ and aesthetic traditions which havl! 
enriched Japanese cullure 

ART 5'8 Christian Art (3) A study of the arts of 
lhe Christian world from 200 IO I 300 in relation to 

lhe cultures in which they have nourished. Earl) 
Christian, Byzantine, Carolingian, Ouonian, 
Romanesque, and Gothic styles are studied. 

ART 580 Rtnaissance Ari I (3) The art of Italy 
and Northern Europe from 1300 IO 1450 in relation 
IO late Medieval and Renaissance cultures. 

ART 581 Pholograpby (3) Srudy in photography 
or photographically derived imagery. Al the OUtsel 

of the couue, the methodology, the creali ve 
direction, and the criteria for evaluation are 
determined in conjunction with the instructor 
Research study directed to meel lhe needs and 
interests of the studenLS. Lab fee. 

ART 582 Renaissance Art D (3) The an of Italy 
and Northern Europe from 1450 10 1600 with 
consideration of the emerging High Renaissance 
and Mannerist styles. 

ART 591, 592, 593 lndeptndenl Study (1-3) 
Independent study in Sllldio Art and Art History. A 
program of s1udy is formulated with an advisor 
outlining the n:scan:h tools and proccdwes to be 
followed and slipulating the methods of evaluation. 
Presentation of the final project in terms of a 
re5earch paper and/or preparation of work9 for 
exhibition. 

ART 59' Dire~ted Thesis (3) The dincled thesis 
cmsisu of an exhibit ol od,,cled worts cornpleled 
during padual.e srudics and a supporting thesis. The 
exhibit pocea incl~ the selection of wats, the 
mounting and haming or worb in keeping with 
professional standards, the design of exhibition 
space, and the prepntion of publicity related to the 
exhibit. The supponing thesis should include 
aesthetic considerations related 10 the body of 
wO<b along wilh a critical evaluation of the works 
The exhibit and thesis must be approved by a 
committee of three, of whom 1wo are members of 
the Art Faculty. 

Graduate Programs in 
Performing Arts: M.A., 
M.F.A. 

Program Description 
The Performing Ans Depanmcnt at Lindenwood 

offers the Master of Arts and the Master of Fine 
Ans degrees in Thealrc. The Masler of Arts degree 
is a general theory-based program, particularly 
applicable to public school and junior college 
teachers. The Muter of Fine Arts is a terminal 
performance-oriented degn,e with specific emphasis 
iD acting, dinction, ~ desigivteehnical tbealre. 



Admission to any of the degree programs requires 
an undergraduale degree from an accredi~ coUege 
or universily . An undagrnduart major in a lheaue­
relaied area is nol required . Students should. 
however, be prepared to demOIISlllllt their poienrial 
for success in advanced study in Performing Arts. 
'Those students applying for the Master of Fine Arts 
program an, required to audition, submit a portfolio. 
or participate in an interview. The proc._.. will 
depend upon their career emphasis. 

A minimum of one year residency is required. 
During 1he residency, graduate Sludents are 
expec~ to audition for and/or participate in each 
major season production. 

Each semester, students will panicipale in an 
evaluation with all faculty members of the 
department. This evaluation will give students 
direction as they select a concentration area. The 
faculty may place students on departmental 
probation or ruspcnd them from the program if the 
quality of the curricular and extracurricular wQrk 
has been deficienL It i.!I assumed dtal aU grnduare 
swdenu will maintain a "B" average and not more 
than 3 semester hours of "C" will be accepted 
towards the M.A dcgmc nor more !MIi 6 houn of 
''C" towards the M.F.A. 

Master of Arts 
Program Description 

This program consists of lhe succeuful 
completion of. 30 padlllle -.- boun and can 
be completed in three foll-time semesten. The 
course of study cannOI be extcllded beyond five 
yean. Students - required to lite IS hours of. 
p-e.terihed sllldy wb.idi include: 

• TA SOI ~ Aeling Sllldio (3) 
• TA Sil ~ Diffl:ling Sllldio (3) 
• TA 525 R-.:b Mdbods in 'Ibeaae (3) 
• 3 boan in 'lbcalre HislDry 
• 3 boun in Dnmalic Lilaann 

The addilional IS holn should be developed in 
coasullatioa wilh a g,aduau: advisor and constilure 
a specialization in a Performing Arts related 
ditcipline. A thesis i., not rc:quut>d but students may 
opt Ill fulfill a 6 hour lhesi5 project 

Master of Fins Arts 
Program Description 

This proaram consists of the successful 
completion of 60 boon of graduate work. The 
student is required 10 have a specialization in 
actina, din,cling, m desip/1,ccbllical lbeaft. Wilh 
dm rc:quizement SIDdrl>a .., expa:led to campcie 
al least '18 houn of their curricular work in this 
spccializalioo which culmioalcs in a cn:alive lbcsis. 
The IIUdeot is also expeaed 10 fulfill a 6-ro-9 hour 
intcmsb.ip in a profcssianal Lhealre. 

The prescribed cuniclllar requirements for all 
Masra of. rme Arts candidales-as ro11ow1: 
• TA S'25 Research Mtdlods in 'lbealre (3) 
• TA 565 Plofeaiollll lntcmsb.ip (3-9) 
•3boonin'lbealreffisuy 
• 3 boon in l>nmaDc Lilaalllre 
• 18 boun iD the specialily 
• TA 600 Mancr's Ptojea (6) 
• 18-24 hours of. electives 

Cc ·irses of Study 

TA 500 Theatre Practicum ( I) Practical work in a 
Lheaire :elated area. 

TA 501, 502, 503, 504 Graduau Actin1 Studio I, 
JJ, ill, IV (3) (3) (3) (3) Application ol lhe acting 
r.echniqucs of Swiislavski, Gro!Owski, and oLher.i to 
assigned works and the development of audition 
r.echniqucs an, explOffil. AdmillanCe to class is by 
audition only. 

TA 505, 506 Pmonn&llff Pnctiaam (3) (3) 

TA 507 Staie Voice (3) Stage voice deals wilh 
learning to relax and expand the ac1or's voice 
potential. A series of relaxalion and vocal exercises 
will be used ID help su-cngthen the voice. The 
student will SlUdy lhe mechanics of lhe voice and 
how it works, as well as how ID safely use the 
voice. Phonetics, Shakespeare, and scansion are 
studied in lhe class. 

TA 508 Stage Combat (3) Combat mime is the 
study of martial movement and illusionistic 
palllOmime. ~requisite: TA 106 and consent of 
instructor. 

TA 509 'l'lleary and c-poo;11oa ot Duce (3) In 
a performance ,clline students study dance lh<oly 
and fundamental stills in choreography. This 
analysis class combines actual dance techniques 
with basic performance theory . Prerequisite: 
Consent of. instructor. 

TA 510 Gndatc Salpt AulJ>il (3) This basic 
course in lbealrical tbeary pre.eats the analytical 
and research processes necessary 10 the 
ainsideiation of. my play pior ID produclim. 

TA 511, 512, 51.J, 514 Gndute Dlrediail SIINIID 
I, D, ID, IV (3) (3) (3) (3) Application of lbeories 
and styles of. din,cling rm various kinds of. plays. 
Preseollllion of sllort play, in the studio theatre. 
Evaluation of directing skills and methods or 
individual growdl. 

TA 515 Dlrec:tor/Desiper Semiau (3) In-depth 
explonlion of the .rdalionsbip of the director ond 
designer in prodoction; uses both theoretical 
projects and actual studio productions for swdy. 
Prerequisite: TA 511 «TA 551. 

TA 525 Reaeard1 Mellaoda I ■ Tlllealre (3) 
Research methods in theatre are explored. 
Application of proccdares by presentation of a 
series of short papers dealing with a variety or 
research problems. 

TA 530, 531 H......, ol Ille 'l'llealn I, D (3) (3) 
In-depth study of specific periods of performing 
arts history. Playwrights. social conditions, and 
tmm in l'-e arehiM:e1uie for each period will be 
di.!lcuued. 

TA 532 Special St■dles ill nntre History (3) 
Prereqwiie: em-& ol lnslruclDr. 

TA 533 Shakespeare and Englislll Dnma to 1600 
(3) A study of English drama before 1600. wilh 
emphasis on the principal comedies and hisiorical 
plays of Shakespeare. 

TA 534 SbakespHre and Eagl.islll Dnuna 1'00 lo 
1642 (3) A thorough study of the major ngedies 
and tragicomedies of Shakespeare, together with 
selected plays by other Tudor and Stuart 
Dnmati"'3. 

TA 535 Moder■ Dr■•• (3) Study of the 
developments in WeflClll lhealre and drama from 
the origins o{ modem dnuna to die JR9Cnl 

TA 536 s.ne1 ol 0.-.-tic Lllenhlre (3) This 
coune is designed to cslahlish a fum foundation in 
dramatic literature. Thirty plays from eleven 
periods wiU be read and analyzed. 

TA 537 Anll-Tllleatre In Earlier 20th Century 
Drama (3) A study of the Avant Garde, Dada. 
Suneali.11. Epic, and absurd theatre movement in 
tcffllS of their plays, their various manifestos, and 
their aesthetic relationships 10 the culture of 
WCSIOII Europe and America in the :lOOI caitwy. 

TA 538 Greet Dr■•• (3) Reading of 
~ warts of Aacbylus. Sophocles. and 
E,.;pides. widl aaonlioa to the clllnnl bm:kpound. 
Tbrougb discussion and additional readinJs the 
claa will -pt to develop a concq,c of lngedy, 
a1i•1 Aristotle'• "Poetics" u • starting point. 
Selected plays of ~ will round out die 
picale of. Grat dnma and provide fanbcr insighl 
intotbetimcs. 

TA 53t C--,: llll Oripl ■-I ~-1 (3) 

An ilnatiplion ol tbc - o1.....- - die 
f'unaim ol caned)' in aocicty. Lover (a' a:omdrel, 
die comic bao is the "wise fool. npboldillg bait 
human valnea of mirtlll and ple&,lna iD a IOCiety 
caqbl up i■ ita own complacency. Papen and 
projec13 may deal with topia such as lhe feast of 
foob, Mardi Oras, clowns and jcs&ers. vaudeville 
11111 comedians of. die lilela film. 

TA 54' I■lnldadiOlll to Ana MHageae■t (3) 
Budgccs, coatrW:13, box-omce procedures. public 
relaliolls, ~nel and executive policies of the 
school, community and p.-ofessional theatre are 
inveqaled. 

TA 551,552,553,554 Gnd-■te Delp Smdio I, 
D, ID, IV (3) (3) (3) (3) Applicali,oa of. theories and 
stylel o{ COllllmiDg. lighting -'Im ,ceaic design 
for various kinds of plays. Development or 
ponfolio mat.criab in die ..,._ 

TA 556, 557, 5510 55' Grad■ate Teclll■ lq■e 
Stadlo I, D, ID, IV (3) (3) (3) (3) Applicalioo of 
advanced tedmiqllC to the practical selling iD the 
- ol. COSll■DiDg, fi&hting, and llage aJllllnlelioo. 
Developmeot of IOOb applied to advanced theatre 
crafL 
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TA 565 Proressional Internship (3-9) Jo,n a 
professional Lheatre tn a perfonnance position of 
acting, directing, stage management, technical 
theatre or theatre management Prerequisite: 
acce~e into company and consent of instrucLor. 

TA 593 Independent Study (3) Investigation ol 
specific theories, artists, techniques, or literary 
periods in theatre history as related to the student's 
special interest area. Topic developed by the 
student. May be repeated for a ma,imum of 12 
hours. 

TA 600 Thesis (3-6) The student will present a 
final project which represents his or her level of 
accomplishment in the selected area of emphasis. 
Projects arc presented to the theatre faculty for 
approval the ternl prior ID enrollment in the course. 

Graduate Program In 
Education* : M.A. 

Program Description 
Lindenwood's graduate degn,e in Educatioo meets 

the needJ of practicing educators. It builds upon 
existing stills, and offers new approaches for 
analyzing COIIICmpaary problems and for acquiring 
new perspectives, techniques, and knowledge. 
These approaches include a one-lO-OIIC relationship 
with an ellpt.ricnced and highly trained educaur, a 
continuing problem-solving relationship with 
teaching peers: courses which provide strong 
foundations for professional growth; and the 
opponuni1y 10 prescribe cowses for Ollt's self. 

The pl of the iaogram is 10 produce stilled and 
molivaled educators who will: I) be more effective 
in their educational setting; 2) show enriched 
lifetime canmillDClll 10 the profession; and, 3) view 
learning II a oominuing procesa of ,elf-assessment, 
planned i.mprovtment, and subsequent evaluation. 

Lindenwood College is committed to offering 
excellcnl p:ognms in teacher education both at the 
pre-service and graduate levels of instruction. 
Because of the recent stress by educators on 
improving in-service and graduate teacher 
education, Lindenwood has developed several 
allemllives by which the practicing educator may 
complele lbe maser's degree. The modeb span a 
continuum from one emphasizing requirements to 
one developed by the individual leamc:r. 

Cenlflcatlon 
Adllanc«I Pro(lram A,..s--Counselor K-12 
(a:aedilalioo tam, 7~92), School P.!ychological 
E.uminer (7~92), and Special Reading (9/87-92). 

Graduate Teacher Education 
Goals 

lloclelal,U,111 
The padua SIUdml in educalion • Lindenwood 

Colle1e will have ellperiences 1h11 will enable 
hinl/ba': 
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I lO read critically in the areas of contemporary 
education problems, cumculum, and educauonal 
research, 

2 to analyze anJ d.Jscuss educational issues and 
write aboul them in accepted academic fonnaLS 

3. to analyze one's own teach,ng behavior and plan 
strategies for improvement using a variety of 
teaching models 

4. to demonstrare knowledge of hwnan growth and 
development as it relates to the teaching-learning 
process. 

5. ID swdy curriculwn theory and ID design 
curricula pertinent to the needs of selected student 
populations. 

6. to understand, analyze , interpret. design, and 
apply research relevant to the setting of the 
elementary or secOlldary educational professional. 

7. to demonstrare the ability ro do effective library 
research. 

8. ID be able II' effectively prescribe educational 
experiences for learners with special needs. 

9. to gain increased undersranding or the 
knowledge, attillldes, and stills needed IO reach 
about global issues and cultural pluralism. 

IO. to design independem swdies, tutorials, or 
research projects in education or specific areas, that 
will enable the practicing educator to meet his/her 
professional goals. 

11. to be able to explore one or more areas of 
professiona.J concern in some depth. 

12. to be, at the end or~ program, an informed 
decisioo mat..-, capable of evalualing him/11trsdf 
and the educational process, and recognizing the 
value ol continuing education. 

• For more i11/ormation abollt the graduate 
program in Scl,oo/ ColUISeling, consult the C,111,r 
for Prof,.sioNJJ aNI Scl,oo/ Co1U1Seling section of 
this caia/og. 

Application Procedures 
See "Admissions" sectioo for genenl information 

in addition to the following. Before being 
considered for admission 10 the program a student's 
file must include a Program Plan. 

The swdeot should meet with an advisor in the 
Educati.on Depanment 10 oompletc a program plan. 
On the form will be lisl<:d any counes accepted in 
IIUSf..- 11 wdl 11 !be course:, ... tecll:d as electives. 
The advi1or and student formally endorse the 
student's program; any changes made thereafter 
should be made with the advisor's COIIJCIIL 

Criteria for Admission to the 
Graduate Education Program 
I. a baccalallcale deJ!RiC from m IICCffililed college 
willl a minimum &Jade point •vtn1e of a 3.0 on a 
4.0 scale. 

2. Recommendation by an immediate supervisor 
(such II principal, IUperintendent, CIC.). This may 
be one of the leaen of recommendation required 

for admissmn co Lo Lhe gradua1.e program 

3 Recommendation hy the director of Graduate 
Programs in f:ducaLion. 

Completion of the Program 
1 The student will meet with the advisor fo, a 
formal program review after 12 gradu.are hours are 
completed. 

2. The student must complete 30 or 33 semester 
hours of graduate courses with a GPA of 3.0 or 
higher. The 30 hour program includes a thesis • The 
Master's Project. No thesis is required for the 33 
hour program. 

3. Effective Fall 1988, graduate degrees arc to be 
completed within five calendar years from the date 
of matriculation in the program. (Malriculatioo is 
the date of the first day of the first term in which 
the student begins the graduaJe program.) Students 
requiring longer than five years must file a petition 
of exemption. Students will be expeclCd IO meet the 
degree requirements in effect at the time of the 
petition. 

4. Graduate students who have not had a course in 
Educalioo or Psychology of the Exceptional Oiild 
will be required 10 take the course. 

5. Effective Fall 1988, all graduate students who 
regisi..- for the lhesis/Maslcr's Project in one term, 
must continue IO registu each subsequent tcrm until 
the project is completed and accepted. The fee for 
these extensions Oil the thesis is S25 per quarter and 
$SO per semester. Summer semester sessiom arc 
excluded. Failure to continue lo maintain 
contin110US registration will mean that the graduate 
studmt ii dropped from candidacy for lhc degn,e. 

6. Graduale students admitted after March, 1990, 
arc required to parlicipat.e in an Exit AsscssmenL 
This will c:omist ol a group meeting wilb members 
of !be Education Depatment facul1y at which each 
graduate candidaR: will: 

a) Complete a self-evaluation assessing how 
~she hal met Ille goals ol lhc program. 

b) Submit one paper/project completal during the 
program that he/she thinks best demonstrates 
signif~ learning. (This paper will be lrept Oil file 
in the Depatment for three yean.) Mastt:r's project 
swdenD will submit lhc Mula' s Project which will 
be kept permanently in the Library. All will 
sumllllmlte for lheir colleques the insights and data 
cootained in the pap..-. 

c) Complete a written, individual, 1111_signed, 
evaluation of the Mastt:r's Program• Lindenwood. 

7. Students must complete an application for 
graduation in the Regialnr' • Office and pay any 
required fees in cxder 10 be accepted few gqduation. 
The application should be submitted during the 
tam prior III the tam dmiDg which one expecu to 
gnduae. 

8. All programs lead 10 a~•• of Al1S deJ!RiC in 
Ecb:alion. 



Policies Regarding Transfer & 
Workshop Credits 
l . Gradual~ students may transfer no more than 
nine (9) graiiuate semesler hours of cre<lu to 
Lindem1.ood from other inslitutions 

2 All transfer graduate credit must be from an 
accredited graduate institution and must meet the 
approval of the faculty advisor and the Registrar. 

3 All transfer credits must cany a letter grade of 
"B" or higher. An official transcript must be 
received for verificatioo. 

4 No "Pass-Fail" or "Credit" grades will be 
accep~ in transfer. 

5. For students admiued after March, 1990, an 
accepted graduate credit must be relevant to the 
student's proposed program and must have been 
completed within the last 7 years. 

6. Once admiued, the student must obtajn prior 
pennission from his/her advisor and Lhe Educalion 
Dean in order to apply credit from any other college 
or university toward the degree. Prior Approval 
fonns are available in the Registrar's Office for this 
purpose. 

7. Students may elect to take a ma.,imum of six (6) 
semester hours of approved workshops to be 
accepled as part of the credit for the degree 

Model I 
Model I is an advanced degree designed 

specifically for students who are seeking initial 
cer1ification as part of the Master's degree. As such, 
it is a highly strueuued program with most of the 
COUlliC!I required. 

The student seeking certificatioo will need to tal<e 
a large number of undergraduate courses that will 
not apply toward the Master's degree. An 
e•aluation of each srudent's program will be done 
by a member of lhc Education Oepantrnent who wiU 
make specific recommendations of courses needed 
in order for the student to begin courses on the 
Master's level 

Normally the srudent will be required to compleu: 
the following courses or their equivalent prior to 
enrolling in graduate level courses in Education: a) 
Human Development, b) Classroom Teaching and 
Management. (These courses should precede 
enrollment in Analysis of Teaching and Learning). 
Student Teaching may be taken as a graduate 
internship but is always beyond the 30/33 required 
hoon of the Master's degree. 

The s_1udent must complete the four courses 
required of all graduate students in Education in 
Models n and Ill: 

• Conceptualization of Education 
• Analysis of Teaching and Le3ming Behavior 
• Educational Research 
• Maslu's Project or Curriculum Analysis & 

Design 

In addition, the following courses must be 
completed by those in Model I:•• 

• Curriculum Analysis & Design 
• Ad•anced Educational Psychology 

• Educauon of lh~ E.,<.:cpuonal Child 
• A gr.idume lc\el rc~.H.img course (ciLha Anal~s1s 

and Correcuon of Rtat'.1,1g Disabililirs. or 
Reading ,n the Content Atc:is) 

• Two Ekr1jvcs 

• If an.\ v/ ihese courses fwve bee11 tuken at 1/ie 
undergraduate level, addition eltctiveJ may be 
raken 10 comple1e 1he 30 or 33 hours, 

Students who already hold a teaching certificate 
may choose to complete Model I if this program 
meets their particular needs. Model I .is also 
appropriate for individuaJs whose undergraduate 
preparation 1s in areas other than Educat.ion, such as 
nursing insauction. 

Model II 
Model II is an advanced degree for educators who 

have had experience in either elementary or 
secondary schc • , . In this Model, a student may 
obtain extended certification in areas such as 
Reading, an area of Special Education, Early 
Childhood Education, or Gif~ Education. 

In Model II, the self-prescribed or elective coutses 
may be from several different areas. The program is 
designed to enable the educator to extend his/her 
knowledge, skills, and understanding of the process 
of teaching and learning. Model II may be viewed 
as less "traditional" than Model I, allowing the 
graduate student, in accord with a faculty advisor, 
to design or self-pn:scribe a portion of the program 
according to individual needs. 

To be admitted to Model 11, the candidate muse 

1. meet all stated admissions requirements 

2 hold a valid teaching certificate 

3. be presently involved in an educational setting or 
have worked within one in the last lluce years. 

The program usually consists of four, but 
sometimes five, required courses: 

• Conceptualization or Education 
• Analysis of Teaching and Learning Behavior 
• Educational Research 
• Master's Project or Curriculum Analysis & 

Design 
• Education of the Exceptional Child• 
•ruu,ss prtviously compltc,d 

The remaining cn:di1 hours will be chosen by the 
student in consultation with the advisor from 
existing graduate courses, workshops or sel[­
prcscribed courses. 

Model Ill 
The one difference between Model II and Model 

111 is thal the elccti ves or self-prescribed counes in 
Model Ill must be lal<en in one content area, ror 
example, art, thealre, special cducaiion. cu:. Model 
Ill enables graduate students to secure some degree 
of specialization in the graduate program. 

Courses of Study 
EDU 505 Analysis or Teaching and Learning 
B,havior (3) This course is designed to enable the 
ei..ucator to analyze/diagnose, prescribe, and 
evaluate ways to improve teacher and Jearner 
behavior. Various methods of anaJyzing teacher 
behavior are studied and applied . Emphasis is also 
given to developing the ability to analyze and 
prescribe programs for indi•iduaJ learners. 

EDU 507 Ttacbing Reading in the Content 
Areas (3) This course is designed to provide 
teachers or grades 4-12 with techniques for 
assessing and impro•ing reading and Study skills in 
the content areas ( e.g. English, Malh). S Uldcnts will 
learn to apply reading concepts. theories, and 
techniques to content area material by developing 
model lessons and materials. This course satisfies 
state requirements for a basic reading course for 
middle school and secondary cenification. 

EDU 508 Organization and Administration or 
the Preschool (3) A course designed to provide 
students with various organizational patterns for 
establishing educational programs for young 
children. The issues and concerns of administrating 
these programs will be emphasized. Observations 
wiU be required in several local area programs. 

EDU 509 Analysis and Corre<tion or Reading 
Disabilities (3) This course is designed to teach the 
diagnostic/prescriptive process necessary to deal 
wiLh readers at various levels in Lhe classroom. 
Students learn to use and analyze a variety of 
infonnal and srandardized diagnostic reading tests 
appropriate for individual and group diagnQsis. 
Students also learn to use commercial and teacher­
made materials in conjunction with basal readen to 
provide appropriate instruction. Students are 
expected to worit with a problem reader doong the 
course. 

EDU 510 Conceptualization of Ecl""aticNI (3) In 
this course the student learns how to examine 
contemporary educational problems by studying 
them from the perspectives of history, philosophy, 
sociology. and psychology. 

EDU 511 Advanced Educational Psychology (3) 
In this cow,c the student examines curnnt areas of 
inten,n in the study of learning theories and their 
applications to education; conceptS, methods, and 
problems of human development and their 
applications to education, with an emphasis on 
m:,nt iesean:11 in edocalion psychology. 

EDU 513 A SHHJ or Girted and Talented 
F.ducalioa (3) Tins cour,e indude3 the entry lc....,I 
Concepts and is a prercquisite fO< future study Ul the 
field. It ,ntrodu.-es stlldcnts to basic ierminology, 
theories. and genr.nl approaches. II encompasses at 
leaH lhe following broad aspects or the field: 
h,smry; ma,10r research; philosophy; definitions; 
copuive, 50Cl8I and cmotion:il chanctcristic:s and 
needs or the g,f!Dd; types and levels of giftedness, 
broad-based identilicauon procedures: general 
program issues and ipproachcs; special 
populJ1tions; and teacher charac1eris1ics and 
compctenCies. 
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EDU Sl4 UUllalat Parnl and Community 
Resourca (3) All eaplonlioa or the =cs or • 
the ~ md melbocl'I ol incorporating them 
into lhe preschool propm,. Parent resoun:es and 
parent-school relalionships arc studied, and 
m1terial1 ud methods for developing such 
relalio■dipt cci■lrih■te a focus of effons. 
PrKlicam c:q,erimcc ii a major put of this c:owse. 

EDU 516 L-■1■a1e Acq■lsltlo■ ■■d 
De. I S ._ Y■-. Oildrft (3) A Sllldy or 
die - ol la■pap, die normal sequence of 
....... di-- qi ad ■D inaoduction IO lhe 
dleoriea ol laa1■■1e ■cq■isition. The course 
_....■ rm fo. . ....,ilMlilia die inllumce 
or 1k ea"iro■ae■I ud culture in language 
de..c..,,..._ de..clopae■t or u,cbniques and 
-leri&I• ror lliall.latina language growth, 
• w·r •• ■ ,,( ..-:11 11111 aniculalion problems 
ad....,.._ rdaral -1lods, familiarity with 
.,._ ad _.,.... ror usessing language ... , 
IIDU 517 l■trNactlo■ lo Early 
CM.....,.,eclal M■catlo■ (3) A study or 
pri■dfla lllllic IO die pRKllool cavironment 
....,.._ .. _..aldledtvdopingcluld.. 
Clopir,e,, ...,..._ IIOCill.---. ad c:realive 
dtw-'e s - io: ·a f 1■11 alllened in die 
prescllool Nlli■s- Clffic■I■• and materials 
llppnlpial bat,..__. will t,o m,pbuiwl 
• will die 1--■1 •-..a ■clivilia ror the 
pracllool cMJd.. 1111 ~. defllopment ud 
lpeCill ... ol ..... cl!Mla ... diabililies 
will be dllc■ued. Dia will i■clude 
drw~, Ti, ............ _. 
n1-. .. _.... ........ maybe _, ............. ......... 
EDUDIC......_.._,,._.Delll■ (3) 

11llil - Illa a._....., Finl. ii i■cludes 
........ ...,o1,_ .. _cmil:al■ wilb 
_.. • dleir .._ I■ ,-rcll Md dleory. 
Seca■d. ........... ....,..,pan;c;p.u,in 
...,...._..., ,....._ nic11 will enable 
..... ,___ _6ai,dy i■ llleir paticular ............... 
UU SJJ l'ncdna: DlapNla ol Rudi■& 
.,...._ CJ) DI ..... panldpaU ID clinlcaJ 
nperincca ia 1M - or •ariou dla1■o1tic 
..__.j181N111■-b ldmlify-. '7Pc■ ol 
............ Dll ... willbe~IO 
....._,_, .. ...,__. _ _,ID 

....,_..,.. ... ....,dlMm.Lar.. 

BDIJMI' SM•--• If I 7 I I ..... 
(J)NaaJ 1j lu. S I Z, ...__wiF 
be cos, .. ,,.. ,... 1-,■c1 u, INOriaa or 

------ ,.. -■• ------......... ___ _ 
... • al_., __ __, ■-1 

medlodlol---Dli■M•WldlPlr. 
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EDU S2S Perreprual Motor Development (2) 
This course examines tt, r ;;omplex relationship 
between sensory perceptio JJ1d the development of 
groos and fine mowr slcills. The sbJdent will analyze 
and evaluate research in this field, the methods and 
IDOis of assessmenL materials and activities used ID 
enhance and/or remediate the development of 
perceptual motor skills. 

EDU 526 Practicum: R•m•dialion of R,adin1 
Dlffkullies (2) Students apply approprialc remedial 
t°"hniques using commercial and teacher-made 
materials in reaching students previously diagnosed 
with reading abilities. Lesson plans, preliminary 
remedialioo repon,, progress report!, and a final 
evaluation of the remediation i-ogram are required. 
I..tb rec. Pn:,cquisirc: EDU 522 or cquivalenL 

EDU S28 lnte1ra1ing Tbinkin1 Skills in 
Instruction (3) Approaches 10 integrating 
deliberate thinl<ing •· critical, creative, whole­
brained thinking and problem solving •· through the 
disciplines K-12 An in-depth examination of major 
thinking models will be undertaken including 
ASCD's Dimensions or Leaming, DeBono's CORT 
Thinking Program, Covington and Merrill's 
Productive Thinking Models, Philosophy for 
Children, Feuemein's Instrumental Enrichment 
Program, Taylor's Multiple Talents, Osborne's 
Problem Solving Approach and others. 

EDU 530 Wllol• Brain THc:lliag/LHr■i■1: A 
Sun•y or LHrDl■1 SIJIH (3) An in-depth 
examination or theories of learning styles with 
empbuis on the Four-Mal System, Herrmann'• 
Brain Dominance Model, Gregoro's Leaming 
Styles Model, and Gardener's Mul!Jple 
lnlelligen0es. Appbcalion of die models u Ibey can 
be adap.ed ID basic lt:lll:lun9 Sl)'a will be Sll'Oll3Cd. 

EDU 532 R•adilll Pradlcuo (1-3) Studaa will 
be assigned 1> wort whb rqularclusroom ll:8Chcn 
or specialists for 30 hours for each hour of 
Kadcnuc cn:chL SwdeolS will ob9crvc, IIWSl. and 
instruct sllldenis in reading under the supervision or 
a teachu and/or the College supervisor. StudenlS 
will keep a detailed log or all activities . 
Prerequisiie: StudaKs mll.!l be raking or have 18km 
I reading melhodl c:oune. 

EDU 5J9 a.a- U• vi c-puten (3) The 
primary purpote of this course is to provide 
lllldma invohed in -=mag wilh .. illlroduction 
to Ille effe4:tive use of compuleu within the 
clMaoom . 

EDU 54' l■le1r■tlo■ or Ted1■olo11 I■ 
l■atr■ctla■ (3) For elementary and secondary 
teacllers, an overview or tbe fundamenlals or 
1eacllia1 witll audio-visual 1echnolo1Y and 
IDDpmS. 

EDU 541 Education or the Exreplional Child (3) 
In this course the student: I. develops an 
undersrarding of the abilities and disabilities of the 
groups of children who ore commonly classified as 
exceptional: 2. dc•elops an unders111nding or the 
needs of ••~ptiCCllll cb"oldrcn ond the instructional 
planning employed to meet those needs; 3. develops 
an understanding or the emotional handicaps upon 
an individual; 4. gains an inraest in the welflue of 
the handicapped individual and mcognizes 90Ciety's 
responsibility to help J.lldividuals rt:aJw, lbcir full 
potential; 5, gain• actual cxpencnce whit 
exceplional children 1111d wrtll lho5e prof'c.ssioruus 
who wort direcdy wilh such individuals. 

EDU 542 Adal■lstr■tlo■ ud Sapenlslo■ of 
Gifted Proar■ .. (3) This course provides the 
fundamenlal principlca rl JJ10111D devdopmml for 
the girted. Topics addressed include: student 
ideolif'rcalion procedures with p■rlicular focus on 
sptaal populalions rl tbc sifted; needs _,,.,,1; 

philosophy of curriculum development; staff 
sc.!ec1100 and cle.velopment: budgeting; resomcc 
identification and uliliza1ion; s1111egie1 for 
communicating the rmonaJe for gifted ed■caian 10 

the educalioll community and the comallllily at 
large; parent and communol)' role clarification: 
propam monitormg 111d evalualion, and -sics 
for ~, change. Role functions and rererau 
groops ""' Sllldled u ' well u general educational 
pn,ccdwu: sltpS m bu:ic prognm dcvclopmenr, 
lllCludinJ a manual of guiddJnu and procedures: 
proY111011 for ■pproprialC l'CSOURlCS; and IUIIICfflctll 
of effoaJw ..,..., and community IDYOIYcmenL 

EDU 544 Mffllq lloe AJrtdm Nfflll vi Gifted 
Cltlldre■ (3) 1llil count focwea on tbc differauial 
aH04:dve characu,rlstics and nuds or sifted 
students. Gaicral coamelin1 tecbnique, will be 
studied u Ibey apply 10 wortin1 wilio 1ifted 
students. This uea includes 1Dcb &opics u 
eam.municllling wi1II die gill,d, lhelr ac.hcn anti 
parents; useuing special intcruts, needs and 
capectauoru (0,1.. underachievement, 
pcrfecuoniJm, self-esteem, leadeubip peer 
prcsswc. deprcssion/sucode, motivation, pmo,ul 
111d IOCiaJ dynamJca, and pm,:naing lldlls): lhc rule 
o( tbe ICbool board Ill psyc:bo,JOc:ial devclapmmt; 
and die poeential of die gifted IO achieve. 

EDU 545 H,a1t•, N■lrltlo■ & Safely or Ille 
Y .... Olld (3) This coune hx:ules upon penonal 
byg;e., ealin1 llabits, nulriti!)Oal requirements, 
p11Jlical r--. safety pecauliou, -1 firs& aid 
technique, mid emeqeocy procedures. Graduate 
studatu will be espec:led lo e■pge in apec:ific 
.-b ielaled ID beallb, nlllrition, ad alfe&y of 
the young child DOI covaed in claas lecllaa and 
dionmims 

EDU ~ Adolela■t Ll1ent■tt (3) History and 
~i:l~suillblerordlowondlry 
school (ju■ior and senior bigb). Evaluation or 
c:mma.-aials. 



LlJU 549 Practicum: Gined Education (3) The 
practicum will involve the application of 
knowledge, skills, and competencies delineated in 
the five basic ared.S of study: survey; program 
plann:ng and development; screening, assessing, 
and evaluating; instruction; meeting the affective 
needs of the gifted and talented. Practicum will be 
individualized to address the needs, abiLities; and 
prior educational and professional experiences of 
the swdents. The practicum will focus on designing 
and evaluating cwriculum and insttuction methods 
that enhance the specific learning styles of gifted 
students. Individual conferences and group 
meetings will provide opportunities to share and 
discuss problems and solutions encountered during 
The practicum will be waived for teachers who can 
verify a minimum of two (2) years in a state 
approved gifted program. 

EDU 550 Graduate Practicum (2-6) The 
pncticum is an elective graduate course with credit 
from two to six hours. The work to be done will be 
based on the number of credit hours selected. In all 
cases the swdy will involve wmk in an educational 
setting, genc:rally a school system where the swdenl 
is employed or where full cooperalion will be 
extended to the student. 

EDU 551 Screeam1, Diaposillg ud Presaibing 
Instruction (3) 'This course focuses upon methods 
and mataia1s utilized in screening and diagnosing 
learning problems in early childhood education. 
Methods and materials for prescribing instruction 
wil I be utilized.. Field experiences are pan of lhe 
course. 

EDU 55'1 Mlllticallaral Edacatio■ (3) 'This course 
is designed to promote u undersWlding of the 
importance of multicultural education in a 
pluralislic society. SIUdents develop awareness of 
their own culwral herirage and auiludcs, obiain 
inf<Y111ation lboul various minority cullures, and 
analyze lhe school as a product of the cultural 
communily and as an instrumen1 for promoling 
cullUnli underslanding. 

EDU 560-568 Graduate Seminar oa Teaching 
Strate1ies (1-3) The major purpose of these 
seminars is 10 updue practicing 1eachers in 
educational research, theory, s1ra1egies and 
1eehniqucs which will provide added expertise to 
lbc schools. This may be lakm more than oocc for 
credit 

EDU 570 Edacatloul ReHarch: A Practical 
Approacll (3) The counc ill designed in such a way 
Iha! pnicliliooc:rs will be able ID evaluate the results 
of educational resean:b for use in a variety of 
educational prac1ices. The participant will 
invcstipre die basic na11111: of educalional resean:h, 
along with penioenl melhods of dala collcction and 
ualysill. Emphasis will be placed on research 
problems, designs, and findinp in die participanl's 
sclceled area of cooccnlJlltion. 

EDIJ 582 Children'.< Literature In The Whole 
Language Prngrar:, (3) This course w,11 take an in­
depth look at the origin· and philosophy of the 
Whole Language movement including the work of 
HoldawJy, Camboume, Calkins, Butler, Goodman 
and ou,as. Emphasis in the course will be that of 
translating the philosophy into classroom 
procedures which are compatible and to assist 
prac1jcing professionals in integrating children's 
lileralure throughout all the disciplines. The course 
will also update professionals on the best of the 
newest I ilerature in the field. 

EDU 584 Creating Curriculum and Materials 
ror Early Childhood Programs (4) A course 
designed to familiarize sludents with innovative 
curricula and materiaJs currently in use in art, 
drama, music, etc. Techniques for promoting 
cognitive, motor, social, and emotional 
developme, through these materials and programs 
are emphasized. Swdents will prepare and tesl their 
own materials with preschool children. Students 
will also become familiar with and develop 
adaplalions to curricula for young children 
developmental delays. Specific techniques and 
planning for children with special needs will be 
addressed. 

EDU 589 Underslaadiag the Middle 
School/Junior High School Student (3) This 
course will examine the special characteristics of 
the pre-adolescen1 and early adolescent; the 
physical, cognitive, and social needs specific to this 
age group; and ways in which the school can meet 
l.hese needs. 

EDU 591-593 Self-Presaibed Courses (3) Basic 
10 lhe philosophy of Ibis program is 1ha1 lhe 
educarcr, in order ID devise lcaming experiences for 
others, should have the opporlunily 10 devise 
lcaming experiences for onexlf. The design of such 
experiences should not be entirely limited lo a 
choice belween already formalized learning 
experiences, bul should allow the cducalor the 
choice of either selecting counes already offered or 
concq,lllalizing and proposing experiences to meel 
individual needs as a practicing educator. These 
learning experiences will become the Self­
Prescribed Courses whenever he/she has ider °'ed 
personal goals and objectives and has detennined 
the direction f<Y mecling these obj<clivcs. 

EDU 600 Master's Project (3) Each panicipanl in 
the course will be respon.sible for the preparation of 
a final project IS required for 1he course and 
gradua1ion. The projecl musl be a specific 
application of gathering, analysis, evaluation, and 
reconcep1ualiza1ion of ideas which have been 
streSsed throughoul the program'. The topic of the 
project may focus on a particular problem which 
the participanl faces in his/her individual situalion 
as a educalor. The Master's Proj<ct may l8kc the 
form of curriculum developmenl, whereby 1he 
candidate will design, leSI, and evaluate a 
curriculum plan within an educational environment 
Other paths include anal~s of a leaChing project 
for the candidate lo observe, record, and analp.c 
various patterns of teaching behavior, or a rescatdl 

proJect in which a particular rcscan:b tedlniquc is 
applied lo an educational problem. Prcrcquuiies: 
EDU 570 and a proposal approved by die advuor; 
EDU 520 for those who undenate a carricul­
projecl. 
Not,: For graduate courses in specific COlllall 
areas, see !he appropriaU: sections of this~ 

Spec/al Education 
SED 502 Behavior Muqe- (3) Stady ol die 
application of learning principles 10 practical 
problems of behavior with emphasis 011 behavior 
managemenl and behavior therapy. The coune 
includes evaluation of research findings oa 
behavior modification in home, school, and clinical 
se1tin1s: laboratory study in acquisition of new 
behaviors, and visits 10 local programs using 
behavior modification wilh nonnal and exceplional 
persons. 
SED 528 l■ tro a ■d Method or Teaching 
Chlldtt■ witll Leanti■1 Disabilities (4) In this 
course, the s1uden1 will examine the theories, 
classilicalion sysiem.. cblrac1mslics, hislorical daia, 
and related resources. Medlods and materials 
needed in leaching le11111ers wit.b learning 
disabilities in special education programs are 
Sludicd. Bot.b c:ommm:ial and teaeber-dcveloped 
maraial.s are eumiacd. Praclical wtd ill expccred. 

SED 529 l■tro a■d Metllodl or Teaching 
Mntally Retarded Clllldra (4) I■ Ibis course, 
the SbJdenl will cumiae die dleories, classficialion 
system, cbancraislics, bislorical dala ud related 
resources_ Melllod.s aad • materials needed in 
teacbinc lelners wbo - memally ~ and in 
special cdaeadoa prqpams will be Slndicd. Both 
commcn:ial and tadler-deveJopcd materials are 
examined. Pnclical ....it is ezpectecL Gnduale 
Sludmll will be upecaed 1>cloaprojecl 

SED 531 l■tre a■d Metllod1 or Teaching 
Cllildn■ wltll Lani■1 DllalliBtios (4) In this 
course, I.be studenl will examine the lheories 
classificalion syam, cbancleristics, bislorical data, 
and related resources. Met.bods and malerials 
needed in ,caching learners with learning 
disabilities in special educalion programs are 
stadiecL Bodi commercial and lcaeber-<lcveloped 
mala'ials are eumiDed Plac1ical won: is Cllpectcd. 
~ SIUdmll will be expecled ID do a project 

SED 533 S,-. ud ........ i>effql-l'or 
the bce,tle■al Lnr■er (3) Tllis coune is 

desiped I> --- - ..... blowledae oldie 
~ of ll■- lanpap ad llow a.:11 
knowledF faciliw a clealw ... 9liadillc oldie 
youa1 special education learaer. Tlleoretical 
schemes ol -.-ae acqwilim. die cllild's -.,cs 
in acquisition of morp11o1ou aad syacu, 90Blld, 
andmnllllicl-•l-anliatofdle-. 

SED 537 s,-1111 M■alla c--■• (3) This 
coarse combines the traditioa psycllololY of 
coun_selin~ in all its variety witll special 
coas11leraboa of Ille pn,bl-• eaperieaced by 
exceptional cbildrea, their families, aad their 
racben. 



SED 540 Carttr De,tlopment (3) 'The emphasis is 
on turrent theories and vocational development 
Interest testing and aptitude testing significanLly 
related to vocational development and their 
application ID occupational training are included. 
Graduate students arc required to do in depth 
researcll ~ project development in vocational 
tralll1Dg. 

SED 557 lleaedllllioll ill Ele-atary Math (3) 
Foci rl lhis c:oane ae l) die teacher's knowledge 
of ......,.ericel priaap1es and n:medial tcehniques 
f1111dame111al to arilhmelic and the psychological 
asp«U ol ari t.bmctic lc:aroing; 2) t.bc teacher 's 
compct.CJ1cy in I.be use or con1rre1c materia ls 
eanbodyi,,g matb<:maJal pnnc,plcs and 1truccu,e; 
3) die teachi:r'a ..-tivity and wtlltn~s to adapt 
1n1uvc1ioa to cxpcr1cnu11I needs of nudents. 
GradaMe lllldenll will be expected to examine 
nsean:b ti- in this a,ea. 

Quarter Calendar 
Graduate 
Programs 

Graduate Programs in 
Business 
Administration: 
M.B.A., Af.S. 
Mastflr Of Business 
Admlnlstnltlon-M.B.A. 

Program Dncrtpt/on 
The MBA clqn,o prognm ~ the nudcnt 10 

plnUC caan in die INlllg<m<fl< of~ firm, 
or oilier formally or11n m:d cntc..-prucs The 
pro1ram cco1«11 gpon tnowlcd&c, 1blls and 
tcehlllqt>e ■ wb,ch arc iad ul ,n designing and 
maunuun1 dfccuvc orpnuatioas and relatin1 
diem proputy ., dlclt cavironmeo Tbc program 
aaEa 11,c ■pw o/ a,qwry as a bmi> for bieloog 
ltaamg. 

bi add,,_ 10 bcm1 adm1ttcd to L1n.d<nw00d 
Collcac. aa 111>Placarn m11.11 alto be accepted ror 
...,_ by Ibo DiVUIOII of Mana«emcnt before 
bi ■/ber prop-am for a muter·• degree can be 
aulllisbcd. The follow ins fa,;un ,re considcn:d. 

I. Scholulic acbievemcnt as represented by 
otraciel lnlllaiptl al all college .-.., work. 

2. The pote■tial of tllc 11udent to achieve 
academic and cucer aoals by enrolling in the 
propu,. Tllis factor ffi!Uila • interview by a 
rnembel(1) afdtc DiviJion facully. 

Lindmwood CollcF is a member o( Ibo American 
Aamb1y alCollqille Scbools al Business. 
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Requit~ments for the Master of 
Business 1-.dministration 

General 
Completion of all requirements (36 hour minimum 

in the graduate program as established by the 
student's advisor and approved by the Dean of 
Managemem) the gr.,duate program must generally 
include: 

I. The Business core courses: MBA5ll, 521,531, 
541, 551, 595, and 601. The concept course, MBA 
510, 530, 540, and 550 prepares students with no 
previous blL'iiness courses LO undertake the business 
core courses. The concept courses will nol be 
counted towards the minimum 36 hour MBA 
requiremenLs 

~. Additional elective graduate courses arc rcquirc.d 
lO meet the 36 hour mir.imum. 

Application for Graduation 
Application for grnduauon must OCcUT no Lu.er 

than one quarter prn>r to complotton of c11ur1c 
requirements. Before adv;1nccmcnt lO r;and1dJc~ 
can be approved, lit<: lnllowmg rcqu1remon1S mo,t 
have been met 

l CompleLion of Division requirements: 

2. Completion of all courscwori<; 

3. A 3.0 (B) average in all work completed as a 
graduate student at this College or transferred lO 

meet degree requiremclllS; 

4 . Satisfaction of the general College requirements 
for advancement lO candidacy. 

Master Of Business 
Administration With 
Concentration 

Concentration in Accounting 

Program Description 
The graduate curnculum ,n accounting offers 

advanced lrWmng in the n:uw-e. theory, and central 
problems ol busrncss 3'XOU!lung, with the objective 
of rcspOnStblc lt.odcrsh,p ,n a dynamic business 
world. The prognim -.s !he spirit of inquiry as 
a baJu for progre,s And growth. Ba,ed upon a 
wong foundauon of 11CCO\lll1Ulg prc~umtes., the 
progr•m u dc11gncd to develop the e~paoded 
knowledge whJCh u the ~ for the spccuu,st in on 
accounting maugcmcnL career 1n bll.1rness or 
govcrnmenl, ,n pubhc accounung. or in funltcr 
advanced study. 

O.gree Requirements 
I. A minimum of 36 hours beyond the bachelor's 
degree in g,aduate courses including the g,aduate 
business core, approved by the division 
chai,pcnon. 

2. A minimum of 12 hours in the graduate series 
completed at t.bis College in approved accounting 

courses wilh a mini:num of a grade "8" in each 
accounting course beyond core requiremenLS 

Concentration in Finance 

Program Description 
The cu,riculu,n leading ID the Master of Business 

Administration with a concentration in Finance is 
designed to prepare individuals for staff or line 
posiLions in business, go\lernmcnl, or other 
organi1.ations. 

The Finance Program offers ins1ruction in areas 
such as: financial management. insurance, 
investments, and real eslale. 

Dearea Requirements 
I Complcuon of• minimum or 36 graduate course 
hours in busmcs, admmu tration including the 
gr.,duale business core and approved by the division 
chauperson. 

2, A minimum of 12 hours in approved graduate 
courses in finance with a minimum grade of "B" in 
each finance course beyond the core course in 
finance . 

Concentration in Management 

Program Description 
The: pnmc mission of th>$ progn,m 15 10 provulc 

t.bc siudcnt willl on in-depth gmdunLC cdUCllllan 1n 
11W1A8•=n1.. Management gJ111luw.cs ore prepared 
10 competently fill 1dmin1stntivc pos,uon• 1n 
busineu cntcrpri,cs and 1n non •busincu 
orpn!moons. such as go•crnment, unlver.1111e5. anJ 
various insti.tutioos. 

Degree Requirements 
I. Complct,on of I nummum of 36 ~ ·y d 
the helor's degree in graduate cour.lC$ ,ncluding 
Lhc bu51ness core and approved by the d1vl\lon 
dean. 

2. A minimum of 12 hours in approved advanced 
graduale courses in management with a minimum 
grade of "B" in each cOtnC beyond the core course 
in managernenL 

Concentration in Marketing 

Program Description, 
The Master of Business Administration degree 

with concen&ralion in Marketing is intended LO 

prcpan: men lllld women fer the n:.,pon51b1l11y or 
management in ma.rteting. The progn,m i• !lu1blc, 
olknng a botl>ncc between thcoretical analyru and 
enminanoo 11f established pm.eucc.s. Afeas or 
m31kcllng offered include: 1dvcrusing. sale, 
manage111cnt, industrial matUling, intcmationllf 
mukcung., markcung insmution,. markeung 
rcscan;h and analyn<. and COll.<WllU behaVIOt 



Degree Requirements 
I Cam~JeUon oi .'.l rnIn1 mum o( .: 6 ~11.1urs ~ ~nnJ 
Ul,._-. ba... 1clor\ degree 1r1 ~radu:J.tc ...: our'-('s, 1r:~·luJin,: 
~~e g- rl1' u.11 ,._.. Dus in t:ss .:: ure. and :i rpn1., tJ ~~- :,-: .. • 
;Ji 'r'IS LOn J\' arl 

: . ..\ :-n1 nimum Df !:2 how s in .1n:ro\ i.:J .;r:ld\J JLc 
.;aies : .. ,ur5L'S in marke tin g lak t' n ;11 thi-. Ci) lk~.: 

N yond core rt:4u1rcmcn l5 , wJLh :.J nu nimum . .!r:lLk. 
of "B" in each course. 

Concentration in Management 
Information Systems 

Program Description 
The opcion in the Management lnform ation 

Systems curriculum prepares the studenL for 
emp]oyment as a st.aff specialist in manage ment 
information systems in a wide variety of busjness 
enterprises and governmental inslitutions The 
program is designed to present an organized body 
of knowledge dealing with the des ign of both 
continuous and intermiuent processes for 
convening input factor< into desired products and 
services Emphasis is on common processes of 
operations and syslems techniques and their 
application in the industrial environment and non­
industrial areas such as banks, hospitals , hotels, 
governme nt, un ivers itie s , and general offi ce 
setungs 

Degree Requirements 
I. Completion of a minimum of 36 hours beyond 
I.he bachelor's degree in graduate courses, including 
I.he graduate business core, and approve<l by the 
division dean. 

2. A minimum of 12 hours in approved gr.,duale 
series courses in management infonnalion sysu:ms 
beyond the core requirements, with a minimum 
grade of "B" in each course. 

Concentration in International 
Business 

Program Description 
The gradWIIC curriculum in lntanalional Business 

offer< advanced nining in the nature, theory, and 
central problems of U.S. businesses and agencies 
dealing in international trade situations . The 
program stresses preparing the student to grasp the 
complexities in international business of utilizing 
U.S. practices in accounting, finance, managemcn~ 
mari<eting, and law in various foreign situations 

Degree Requirements 
I. A minimum or 36 hours beyond the bachelor's 
degree in graduate courses, including !he gr.,duate 
business core, and approval by the division dean. 

2. A minimum of 12 hour< in the graduate series in 
International Business completed at !his college 
with a minimum gradeo["B" in each course. 

Certificate Program for 
lnternatic wt Business 

~11! , 1. ,1 ~- 1•,• --w ~~ :11 rc ... ;x:ind, to '.h t.: ~n n t:1~ 

·1~·-.· .l--, : ~ ~r;u: ~ ,.1.; .,~~·ml'P.' 1n1; ;'l-'rsor.nl· I :-,)r .1 
.., e:: rt i; ' !.!·, 1.1 r:.1 1n~ : : i i i.: ,. ,,p ,: ,1 ( _;r:; •,: r:il 

::. ::-nu 1 l r; 1: :-~1•:1 1,· ,.~ 11~ir,. _. rt ,;.1 ;uc -. ..ind th~ 11._'i ...J:ll 

. n...·r.: t,c•n, \ 1{ .r:1~•m.,1i, •nJl \. , ·1r.raJ11, ·, ~1n,I J,, 1 ,ll'n' 
Th'-' pn,gr:.im '-4 i ii tx: oJ ~ nefi t LO bo lh rnrp.1rJtions 
1lr::-a dy t•.ng:\£,C J 111 int ernati onal np~rat1 0 M an d 
those con,; 1dcnn g 1nternauonal ~entu re.): and lo 
tn d1\'1 dual s c urre nll y emp loye d or ~eckrn g 
employment in I.he intemat.ional area All l8 hours 
of Certificate requirements arc :.ransferable lo an 
MBA degree. 

The Certificate Requirements 
The requirement,;; for Lhc Certificate program will 
consis t of: 

I .-\ minimwn of eighteen (18) credit hours which 
include the following components: 

A Two (2) core course prerequisite (6) (MBA 570 
International Business Operations and MBA 571 
International Risk and Po~tics) 

B. A culminating 3 credit hour research project 
under the supervision of a facult y member (MBA 
579 Internati onal Business Topics, Directed 
Studies) 

C . Ni ne (9) hour s electi ve credit from the 
lnLemauonaJ cw-ricu\a. 

"- Fol\\lgn L:111gu.1gc 
.\ A profk1cn\.)' is desirable in one foreign 

l.ulgu:igc, This C0<1ld be obtained by completion of 
a grotluate language course or two years of 
undergraduate foreign language. 

B. The foreign language is strongly recommended, 
not required, for the Cenificate program. 

Master of Science -M.S. 
in Specialized Fields 
(Accounting, MIS, Finance, 
Management, Marketing, and 
International Business) 

Program Description 
The Master of Science requires an emphasis in a 

specialized field, such as Accounting, Management 
Informal.ion Systems, etc . This requires I.he student 
to plan a spec ific curriculum wilh a graduaLe 
advisor. The graduate advisor will be a member of 
the faculty with e xpertise in the area of 
specialization 

The Master of Science degree ,s provided for the 
student who has chosen LO be a specialist in a given 
area of managcmenc however, such programming 
will normally require a limited comprehensive 
background in core courses MBA 51 I , 521. 531, 
541 and 551, plus any required prerequisite courses. 
The major emphasis will be in the specialized field 
and a thesis/project will be required as a 
culminating requiremenL 

Degree Requirements 
I Student should complew: all pra-equisite cow= 

1., an undergraduate or graduai,: srudmt as r,qwrcd 
ui the .\.IBA. 

2 Student shall complete a mirumum of 36 hour< 
:n courses, determined in conjunct.ion with the 
i ..1i.: u l tv adv isor . i n the field of specialization and 
rcla tcJ i:ore re.qu iremenl 

3 Th e s tudent shall be required, by course 
completiun and thesis, 10 demonstrale an ability to 
undertalce research in I.he field of specialization. 
This requiennent may require training in rucarch 
methodology, <tn11111cul ptoccdurcs. computer 
analysis and provurnming. This requ1tCmen1 Cllrl be 
p:irually or rully den10t1>trau:d ,n I.he compl<.tion or 
1 Lhesu/pro.JCCI as the finul culmmmlng upcmncc 
The thes1~ro)l:Ct requirement w,11 be 3-9 credit 
hours of credil toward the required 36 hours 

4. The student must maintain a "B" average in all 
work required for the degree. 

Courses of Study 

Accounting 
MBA 510 Fi■Hcial Accouatia1 Coa«pl5 (3) 
This course examines generally accepted 
accounting oonceptS and their influences upon I.he 
preparation , analysis. and use of finan cial 
sta1emcnts and repons. This course is designed for 
individuals entering the program without any 
academic background in accounting. 

MBA 511 Mua(lffial AfflllllllUII (3 hours) The 
developmenl and me ol aa:oualing information f..: 
decision-mating purposes. The course will 
emphasize the development or 6naacial information 
for management 's use in Ille decision-making 
process. Top1e4 will ioclude internal reporting 
1cchn1que.s, cOSt-volume-prolit .llllllyi is, relevant 
cost. captllll budget.mg and man11gerncnt planning 
and control. Praequisite: MBA 510 or equivalenL 

MBA 512 Cost Atcou■ti■g (3) Concepts of cost 
detennination, reportin1 and control with emphasis 
on manufacturing operations. Job order systems, 
process cost systems as well as standard cost 
sysrems are discussed in context with Just-In-Time 
philosophy and flexible manufacturing systems. 
Plerequisite: MBA 511 or equivalent. 

MBA 513 Advanced Accountia1 (3) Specialized 
topics in advanced financial ac,:ounting: ~rship 
accounting; and corporate consolidalions and 
merger<, eswcs and truSts. Prerequisite: MI\A 515 
or equivalenL 

MBA 514 Auditing (3) ConceptS of auditing w,lh 
emphasis on techniques and issues as 1pplicd by 
Certified Public Accoun1an1s .P10fessional 
standanls. Generally AcceplOd Auditing Slandlrd.<. 
legal liabilities of audilOn, and specific auditing 
techniques are emplmizcd. Prerequisite: MBA 515 
and 590 or equivalenL 
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MBA S15 Intermediate Accoun1ing I (3) 
Financ ial accounting concepts and 1heo ry wnh 
emphasis on d<velopmenl and usage of Generall y 
Accepted Acwunting Principles and the Financial 
Accounting ·Scandards Board ' s Conceptual 
Framework or Accomting. Prtnquisiu:: MBA 51 o 
or eq ui \'alcaL 

MBA 51' bidlYldul Tu ffanoing (3) ConceplS 
or Federal and Mi.uowi Stale income wes as 
applicable ID individual income taxes. Details or 
Planninl ud reporting iNIYidual income taxes. 
l'nleqais& MBA S 11 or ..-vaJcnL 

MBA 517 Gonr■mental & Non-Profit 
Atto■■ t1■1 (3) Concepu or accounting and 
fiaucial reporting for rcdenl, s1a1e, and local 
1ovcrnmen1 and for no■profi1 organizations . 
P I I MBA 5l0oreq■ivalent 

MBA tll C.,..... Tu Planning (3) CooccplS 
ol Federal ud Missouri Stace income laxes as 
IIJPlicablc ro c:orponr.e income ia.xes. Details of 
pluainl ad reponin1 corporate income taxes 
Plreq • • : MBA SIOor equivalalL 

MBA 590 l■lffaedl■te AccoHli■I II (3) The 
dcnlopment, applicatio■ and importance of 
■:counting slllld■nll. priacip1es. and conventions, 
including carrcnt FASB opinions. Primarily 
concerned wilb ._ reJ■liDc ., debt classification. 
conlribulcd caplal, RIMled caninp, Srar.emcn1 or 
Cash Rows, Lasc1 and l'aulioaJ. Prc:requi,i1e: 
MBA 510 or eqaivalenL Recommend MBA 515 
flnL 

MBA 592 Fi■Hcl■I Stalemt■I A■al7sis (3) 
&-imlio■ nf Ille pr--,. f-.:ial utrmenlS as 
an aid IO dccilio■•maki• by lcndin1 officers, 
invesun, credit~. and business 
iu■a,al. u- ot,jecli"", aalydcal rools and 
i«lmiq- • well • q-■lil■livc jadaments are 
n■plmired "la..-- of MBA 511 and MBA 
,11. 

MBA 519Sped■,t y.,_. • Amla■lhll (3~ See 
Special Topicl C-... 

......,.,,.,., lnlonmlJon Sy•tem• 

MaA n, " a • ..._ Mio■ s,._. (3) 
C El§ I ·,e-. of die - of Wonnalion 
171tem1 wit.Iii■ m1.ui.utiou today. Topics 
4-cuacid i■cladc llnlClic -.. of 1nformauon 
UCIIIIOIOIJ , or1uhadoul upccu or MIS , 
....., ....... ~ b■aldaaa pmaa:a.11111 
---,,-1 or la rormadon 1y1tems and 
lcdl■oloSJ ••-ca. Caac, emph1111.rng 
......... . .. . .... uc:oaipe,.tillsin 
ui■I •~ ud dlltabuc 1or1warc ue 
...... ID ..... _cmcc,pu.. 

MBAm..._ JI 1,-,,.._'■1(3) 
Uac or llnCISed prapaami■1 1ecllniquc1 in 
COBOL widl • ..,_.. o■ buincu-oricnr.ed 
applicmw Topicl-..i i■ct■de pn,m■i■1 on 
~ filN. Ullllc ,n,ca■i■1 wl cditin1 
-sic■-,_ I I •. MIIA ,21 orec,aivalcnl. 
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.\UJ -\ 5!J Qu;1n1 itatiq• .\lethods L', E ,Lcn si\i: 
-::<..lminJ tio n of ~ua nlit:..111~~ u: .. :h n1qui:s u'.) cd in 
m;,.anagcn :.1! dec1s 101 1 mak1n 1? ·mph;.i ,. 1,; :-- ;i!Jl'.t:J on 
rccognilion of m:m agcm c.: nL prohkms Lhat can he 
cast in the iorm of up11m1 z~11ion modcJs. Covers 
line ar pro gramming:. Lr an,; po rcation problem , 
in ventory model s, project mana ge men t. decisi on 
analy.~is, simulation and forcca,; tmg. Prerequisite: 
MBA 521 or cqui valcnl 

MBA 524 lnformalion Sys tem s Analysis and 
Design (3) Tools and methods of systems analysis 
and design as well as issues rel:uing to systems 
implementation are presented Coverage includes a 
review of the 1radi1ional li fe cycle methodology , 
along with newer methods used in the field . The 
course will expose students to computer aided 
sysu:m development tools. Prcrequisiu:: MBA 521 
or equivalent. 

MBA 525 • , formation Systems Projtct (3) The 
areas or compu11:r u:chnology, and sysu:ms analysis 
and design a, 111:gr.ued lO aid the swdenl, usually 
working in a group , in designing large scale 
application or decisi on support sys tems . 
Prerequisite: MBA 524 or permission of 1he 
insn-ucwr. 

MBA 526 DataBase Management Systems (3) 
This course presenis the fundamenlal concepts of 
database processing adm inistration, and outlines 
1<:ehniques of dala base design. Practical Experience 
in lhe use of a relational DBMS is pro vided 
Prercquisi1t:: MBA 521 

MBA 529 Special Topics in MIS (3-6) 

Rnanclal Management 
MBA 530 Financial Con<epls (3) Admission lO 

lhis course requires an understanding of general 
accounting concepu. II deal s wilh managerial 
functions or finance with emphasis on financial 
swemenl analysis, working capital management. 
capilal budgeting, long-ierm financing . 

MBA 531 Finantial Policy (3) This course coven 
slatcment analysi s , mergers, acqu isitions , 
rnanagemenVshareholder relations, dividend policy, 
long-term financing, money and capital marke1 
insticulion,. Prerequisiu:: MBA 530 or equivalenL 

MBA 5J2 Mana1trial Financ:e (3) Evaluation of 
map financial decisions is lhc focus of this course. 
The 1radi1ional financial problems normally 
reserved rcr executive decision malting are co""rcd 
in depth. Prerequisile: MBA 531 or equivalen1. 

MBA 533 IDYeshDeat Manag«ID<!■I (3) Principles 
or ponfolio managemenl, specifically IO include 
risk and security analysis. Types of securities arc 
related to inves1men1 policies and goals. 
Praequisiie: MBA 531 or equivalenL 

MBA 534 Fi■anc:ial Aspec:b of Roal Estate (3) 
AD analysis of lhe real es1a1e induslry defining 
conceplt and principles of 1he field . The 
manaaemenl problems in supervising and 
ldminislerin& lhc real cswc asselS and liabilities of 

a bu:; inc~s 0rg ,:wi 1. Jr1 on Also, thcr.:- ts W( us on 
lq!al .i sp~c ls o f re:al estaLc, Lhc m,uk l'c , mark et 
.1I1 aJ~ srs. fin:.mc13J trchniqucs . land u.sc probl\! ms 
i:LC . Prerequisites: MBA 531 or equi valent 

' IBA 5J5 Mergers & Acquisilions (JJ The course 
evaluates mergers, acqui si tions, and corporate 
dives titures from a s trategic and financi a l 
perspective. The course surveys the regulalOr)' , tax, 
and economic environment whi ch led to the 
increased usage of leveraged buyouts with junk 
bond financing in lhc I 980's. The cour,c combines 
the theoretical aspeclS or mergers and acquisitions 
with a practical understanding of 1he curren1 
environmenL Prerequisite: MBA 531 orequivalenL 

MBA 581 Maaaaerial Eco1101■ics (3) A course 
designed lO provide lools for analysis or economic 
problems, primarily micro, and lhcir impacl upon 
managerial decisions and policies. Prerequisite: 
MBA 531 and MBA 591 orequivalenL 

MBA 582 Analysis or Busincu Coadillou (3) 
The COWK iJ designed IO develop ooc's ability lO 

111r.erpte1 economic ~nds and analyz.c fo,ecasu of 
bUJineu conditions. The course emphasizes 
macroeconomic and monetary policy, and 1be 
institutional environment or lhe U.S. economy. 
Prerequisite: MBA 531 and MBA 595 or 
cquivalcnL 

MBA 595 Economic Issues for Coatemporary 
BusiDtSI (3) Introduce lhc SIUdenl IO the ideas lhal 

form the foundation or modem Western economic 
1houghl. The course begins wilh the general 
economic philosophy, moves on IO Neo-Classical 
microeconomic theory, and lhen 10 basic 
macroeconomic lhcory. 

MBA 539 Spec:i■I Topics ia Flnanc:e (3). 

Managem«1t 
MBA 540 Ma■a1emenl Concepts (3) This course 
po:.WI.IS llloory. =ch, and lhcir appliclllJOIIS 1h31 
provide the comcmonc ror lhc: swdy or rm10Agi.n9 
w,lhin organitmions. The runclions of ma,,ngcmcn1. 
hum:in bch:lviorol J1ud1es, lllld lcadcrsh,p s1ylcs an: 
examined . 

MBA 541 Organizational Behavior & 
Devt.lopment {3) An analysl$ of primary factors 
affecung behavior and rclnuoru, in organizations. 
Pa.rucular cmphuis 1s given to IO examining 1he 
s1ruc1urc and procc " or behavior wi1hin 
organi1a1ions in order to beer.er undcrslaDd 1he 
managemenl process. Prerequisite: MBA 540 or 
equivalcnL 

MBA 542 Managerial Ethics (3) This .:ourse is a 
slakehold<r approach IO examining the impacts of 
various cnvironmcntJ on modem organizationaJ 
decision-making, especially lhe elhical. Issues 
include bu.sincss-govemmeot, business-employee, 
business-consumer, business-community, and 
business-slOCkholder relationships. Prerequisite: 
MBA 541 or equivalent. 



MIIA 543 Peno■■el MaHaeme■ I and Labor 
Relatlou (3) lbis course covers the scope of 
buinea and iodustnal p,noooel services widl an 
llllllytical 111JPRisa1 of polili:a in labor relalions and 
pmm-.1 adminisnlion. Praequisile: MBA S41 or 
equmlenL 

MIIA 5"' Muqeme■t ud Bailleu Law (3) 
Sllldy dis:Ullion of of raminology, ddinitions, and 
principles of contract law applicable to lite 
c:aMl:live problems in die opaalion of a businoa, 
inclndin1 relennt provisions of the uniform 
--code. 1be applicalioo of die pincip~ 
of apDcy law by the entrepreneur/manager in 
openling the limt, legal liability ID his agency and 
drircl party with whom he/sbe deals, and die legal 
apecll of busines., in difficulty. l'remjumle: MBA 
541 or equivalent 

MIIA ~ Manqerlal Problem Solriq (3) Thil 
courx explores the many faceted arena of problem 
solving by focusing OD problem dacriptions, 
soniDg out cuual facton, developin1 ud 
evalualins allfflllllives, auessm1 auoci8d rim. 
and determi■ing most viable choice1. Both 
iDdividual and small group expcrimces - includal 
as ..eU as amples from the spectrum of problem 
solving straaegies and ltdmiquea. Studmts wiU use 
basic statistical rools, die Slnlcllnd ca:hnique of 
cause and effect diagnmi.Dg, creative problem 
solving tbrougb synectics, and tbe mon: formal 
process skills of contemporary approaches.The 
practicum na111re of tbe coone results ill stills 
which are immediarely tranoferable 10 the 
wortplace. "'-quiliao: MBA 541. 

MBA 547 Ne1otl■llou (C■rre■ I Iu■a I■ 
U■l•I••• CollecCITe B■rpl■J■■, ■■d L■bor 
..,._) (3) A allldy ol llmds and die...., of 
die ll■ioD .. n:paellmive of die wabr, cunaM 
treads ■nd Jaws direcled to collective barpining 
process as determined and changed by labor 
legislalicn. Pren,quisite: MBA S4 I or equivalent. 

MBA S4I Le■denllip ill Slnmared Sit11■tio■s 
(3) Designed 10 develop understanding in lite 
function and die coatexl of the leaduship role in 
formal or■anizations throusb tbe examina&ion of 
le■denbip re,euch and theories of leadership 
effeetiveneu. The various bases for exercising 
i■ Oueoce and the silllalional factors affecting 
leadenhip. Emphuis OD aaderstanding lite 
leadl:nbip function U ftU II developin9 !hinting 
and action capabilities for improving leadership 
effectiveness. ~ MBA 541 or equivalent 

MBA 561 S11all B■--- Muqe-■t (3) An 
enminalion nl. principles aDd IMlbods in opention 
of ■ small businea. Empbalis is pla:ed on Ille small 
basineu ill planning, controlliDS, financing and 
managia1 opcntioas. 1be problem of starting up 
oew ~ is cmsidr:nd • well • !ftplring 
the manqement for maltiple rapo111ibilities in 
openlins tbe buliness. Praeqawte: MBA 541 or 
equivalmL 

MBA s,s E~•reprentursbip & Growth (3 ) 
Present t.he cuaracleristics associated with an 
enttepreneur in a ,arger corpurate organization, 
identify tbe forms or modes of corporate venturing, 
prosent tbe critical success facion and the obstal:a 
associated with corporate venturing. 'The cour,e 
will also evaluate existing growth model, 
recognizins that growth is a conuollable factor, and 
present a growth model of new venture 
developmed. Praequisire: MBA .541 or equivalent 

MBA 5IO Prodadio■/Sy- Mu-,-e■t (3) 
The course covers various topics relating to 
production and operations management system1. 
Strategic and tactical management decisions, such 
u facility layout, Just-In-Time inventory, project 
management, and quality m11J1agcmen1 will be 
among die ropics discussed. Students will also be 
introduced to statistical concepts. Prerequisite: 
MBA .541 or equivalent 

MBA 514 Slatlstia for B•illess (3) Thil counc 
examines the application of stalistical analysis in 
business. Topics include measures of central 
leodency, probability and diatribulion, Sllllpling and 
statistical inference, time series, regression and 
correlation, business forecasting, and other 
techniques of statistical analysis. Prerequisite: 
None. 

MBA .549 Special Topia in Muagement (3-6). 

Mtlrket/ng 
MIA 550 Marlleli■I Co■cepts (3) An 
introduction to the pri■ciples or martetln1 
A.c:liviliel iaclllde die Sllldy of plauliJlc, pricin1, 
~ Md dmributim of.pnxl,cts 111111 IICIYices 
ID_.Md industrial maim. P11b1ic. stnice; 
..i --profit mnicting ma se a1so expJmM. 

MBA 551 M■rltdl■1 Stnte&J ud ~ 
(3) An application of lite buic concepts of 
nuatding witb • emphasis on sntegic mnding 
planning and martetiag decision mating. This 
inc1■des die analysis of tbe d)'llllllics of developias 
• IIIMtding plan and evalualion of vsious models 
or market entry, maintenance, snrvival, 
segmentaaion, proliferation, exit, and re..,.try of 
pn,ducU and ,aviccs ineo more pro(illlble market 
9Cgma,ts. ~lie: MBA 550 or equivaknt. 

MBA552 M■ndl■t ..,_.._ ud ~ 
(3) A stady of tbe variouJ IClUR:a of infonnalioo 
euenlial to effective marketing decisioa matiq. 
Topics illclllde a review of mdhodologies to 90tlft 
marteting information, evaluation of primary and 
secondary 90U1Cel of infmnatioo aDd data, Sl■Yey 

research techniques, development of research 
instruments, data collection and .... 1y1i1 and 
presentation of research findinp.Studenu will 
daip and conduct a formal marteti■ 1 ~h 
prujecL Pren,quisite: MBA 551 or equiYullt. 

MBA 553 Promotio■al Ma■a■e•nl aN 
Strat•11 (3) A study of doe vario■I ,._.. 
systems available to tbe maua■a .....,_ A■ 
analysis of print advati.sing, elllQaaic......., 
promotions, collateral materials. cawoa■e 
development, dirtct ,...- S,-. ~ 
etc. Also, budgetiD1 and coaln»W• ~ 
communicatioas f■actioa1 wit.II Ille Ala 
department and otba ■- al Ille ,-,.. will lie 
diSCUS9Cd. PraeqaisilD: MBA 551 or...,..i,a 

MBA 555 Prodlld MM■■-- ... ..._. 
Dnelop11e■ t (3) A review ud 11■c17 of Ille 
procb:t m...,,.... s,-, • role of a. pn,dst 
~er in die firm and die inlcrfa:a.....,. willl 
other -- 1be applicalim of 111-aJ ■-Jdels ., 
product mana1emen1, monitori■J, tncti■1 . 

updatina, elC. The developia& ol - p'Od■ctl will 
be analyzed with mellloda of evalu■tioll, ■ew 
ven111re teams, the pre-eatry plaanin1 pllue, 
budsecillg and deci1io■ tniDs. Claa will dewJap 
new product caacept Pnnq■llitc: MBA 551 or 
equiv--. 

MIIAW .............. (3)A...,,oltbe 
uniqae upeca ol clndopill1. lmplemefltina, 111d 
manilllrillg _._. propm11 in die i.odmlri■I or 
bual-·to-ll■liDea ■uruq>Jace. Ca,e b.islllt1es 
and cue -■lym will lie .-S for market analysis 
of inclulrial m■rtets. 1be indastrial marteti ng 
~iD 6-limland its idatiom witlt Olhcr 
faactioei ud ■reu of the finn such as sales. 
-r.mr-,. pn,dst developmeot, distribution, 
fb..:e a■d---.se e,q,bed ill Ibis coune. 
Plaeq■iliat::MBA55loreq■ivalln. 

MBA 5SI C-M■rWl■a (3) 1be COIICqJts 
af "TIie Co■■-• ud "Coa■-er M■rtet 
Bell■viol"' - a1lbed ll■mall • atec,aaoa of 
the llleoriea af - bella•ior origiaating 
widti■ die -W ■cie■cN. 'Be emplluil of this 
ca11W ii OD dlelllPlicalilJD of die -■---lding of 
tbe - ., die ■1111qpC malzting planning 
r■-, C-■ - typically ,-s ., explore various 
aspecu of - matmng. Preffijuis,re: MBA 
551 ar eqomlll■t. 

MBA 551 M■■a1e•e■t or Ille S■ lea 
Orp■lutlo■ (3) AD in-depth ualysis of the 
organizatio■ Hd management of tbe aellin1 
6-oo■ willli■ die lirm, wbic.11 illcluda llaffias, 
9Clecda■ ..-, niai■g, evaluatiu■, b■daeli■I, 
goal-aetliDI, motintion and co■pea■atlo■ . 

0.---=s of___,.--~ ... 
teams, and 1alea ■1a.na1us ■re eaploled. 
Plmiquisiie: MBA 551 or equiva1-. 

MBA 55' Special Taplcs la ....... (W) 11lis 
cone is desiped ID - die illllhltlal .... CJ{ 
an MBA 1111dent willl i■1ere11 i■ •• area of 
marketing DOI covered i■ a7 of Ille ..--. 
courses offered. Pnreq■ialie: M■A 551 atld 
consent of• pnif- ID dlwlall 1M ~ ad 
couneofllmly. 

,1 



International Business 
MBA 570 International Business Operations 0) 

An introductory course for the IntcrnaLional 
Business program, providing a historical 
perspective on patterns of Lrade beLween and wuhin 
demographic regions and examining recent shifL,;; in 
traditional markets and the forces that have led to 
them.CurrenL world-wide interests in strategic 
resources will be examine.din lhis context AnaJysis 
of impor[/export opportunities, problems, and 
constraints also is provided, particularly from the 
American business point of view 

MBA 571 International Risk and Politics (3) 
Determination and assessment of factors of risk in 
international business ventw-es fonn I.his cow-se, lO 
include aualysis of domestic and foreign constraints 
imposed by the political and economic environment 
of multinational business operations. Special 
emphasis is given to the means of identifying, 
evaluating, and neutralizing risks related to 
international laws, hyper-inflationary economics, 
nationalization of assets, revolution, war and 
inconvcrtability of currency. The roles of 
governments in heightening and reducing risks also 
swdicd for their impact upon international business. 
Prerequisite: MBA 570 or pennission of the dean. 

MBA 572 International Management (3) 
Organizing, staffing, and managing the 
international enterprise constitute the core subject 
maw:r of this course. Problems for international or 

--~m:;:uc;,lt":inat.io.nal, busin~s~ begi~ ".NhC[\ .P.ri<;ing, 
- m'vc:31un~,.;.: fi,;,a~cin8', Pn:iduction, and similar 

decisions that affect foreign subsidiaries are 
considcRd by the parent firm. Particular concerns 
are the adaptation of management to culture, 
adapting methods IO local conditions and auitudes, 
and agreements and contracts. Prc,equisite: MBA 
570 or pomission of the dean. 

MBA 573 International Accounting Systems (3) 
This course focuses on the international dimensions 
of accounting. The comparative practices in 
accounting are reviewed, forcigll currency 
translation, financial reporting and disclosure, 
analyzing foreign financial statements. international 
credit environment, transfer pricing and 
international taxation. Prerequisite: MBA 511 
permis.,ion of the dean. 

MBA 574 Intenational Martetiq (3) The course 
examines the mabling mix and how it may or may 
not be standardized for national markets that 
comprise the inranational nwkcts. Techniques thal 
can be u...i for identifying potential markets for 
broad categories of products or scrvicqs and 
implementation or marketing policies within the 
international arena as principle mechanisms for this 
course. Prerequisite: MBA 511 or permission of the 
dean. 

MBA 575 International Business 
Communicatio■1 (3) A review and study of 
advertising and promotion in inremational scene. 
The problems or translating marketing ideas and 
conccpu into promotional materials for use in 
foreign business environments. Study of 
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imerpcr-;onal comm•1n1c::u1ons for business 1n 
various cu!Lurcs . f-'rcre4u1sile: ~1BA 570 or 
permisson of L ~ dean 

\1BA 576 International Business and Cross 
Cultural Communications (3) One of two 
inLroductory courses for the lmemaLional Business 
Program Provides an overview of Lhe international 
business milieu with specific reference to relations 
between home and host countries, demographic and 
geopolitical patterns and problems, the need of 
international entreprenelll'S and constraints of other 
people Prerequisite: MBA 570 or pennission of the 
dean. 

MBA 577 International Finance (3) The course 
investigates Lhe international financial environment 
in which businesses and individuals operate. The 
determinates of exchange rates are examined, 
international capital marlrets are analyzed from L~c 
point of view of portfolio theory and equilibrium 
asset pricing. The unique problems of the financial 
manager operating internalionall y are considered, IO 

include foreign taxation, working capital 
management, sources of funds, international and 
regional financial institutions, commercial 
documents and international trade organizations. 
Prerequisite: MBA 531 or pennission of the dean. 

MBA 578 Intern■tion■ l Business Law (3) The 
process of adjudication across national boundaries 
relating to transactional business activities. The 
legal interrelationship between countries. 
individuals and business organizations. Specific 
areas.covered include ta,::ation, aDtitrust and 
restrictions, trade practices legislation. Tariffs, 
quotas, and other trade obstacles, along with 
expropriatim and cmfiscation, product liability and 
civil and criminal penalties will be discussed in 
detail along with U.S. laws, Foreign Corrupt 
Practices Act (F.C.P.A.), state and local laws. 
Special attention will be given to patents, 
trademarks, trade names, copyrights and trade 
secrets in the international market and the agencies 
enforcing these areas. Prerequisite: MBA 570 or 
permission of the dean. 

MBA 583 lnternatiooal Economics (3) A coune 
in which the basic principles of economics arc used 
10 analyu, and interpret exchanges between nations. 
Broad categories will include trade in good• and 
services, movements of labor and capital and a 
variety of fmancial transactions in bonds, siocts, 
notes, deposits and other financial assets. 
Specifically, areas to be covered will include the 
mechanics of international payments, the balance of 
payments accounting systems, foreign exchange 
rates, including arbitrage, flexible rate exchange, 
and elasticity of supply and demand. International 
Monetary Systems will be covered including 1 

history of the Gold Standard, Brctton Woods 
System, 1.M.F., EllllHlollan and the lmpmt-Export 
bant. Special attention will be devoted to tariff 
analysis, the economics of lesser developed 
countries and multinational companies. 
Prerequisite: MBA 595 or permission of the dean. 

MBA 579 International Business Topics/ 
Directed Studies (3). 

600 Level Course 

MBA 601 Business Policies & Strategies (3) The 
capstone MBA course uLiJizing a top ~gement 
perspective This course analyzes the pracuces and 
problems confronting the modern business 
organization through an analysis of cases. This is a 
"capstone" course and may not apply as pan of the 
12 hour requirement for a concentration in 
management. 

Special Topic Courses 

MBA 519 Special Topics in Accounting (3-6) 
MBA 529 Special Topics in MIS (3~) 
MBA 539 Special Topics in Firuu,ce (3~) 
MBA 549 Special Topic,i in Management (3~) 
MBA 559 Special Topkl in Marketing (3~) 
MBA 579 Special Topics in International (3~) 

The coones arc designed for students who desire, 
or arc required IO explore advanced areas of study. 
or undenake special problem analysis, within a 
concentration. Such courses arc open IO students 
who have completed core and/or advanced course 
requirements. 1be subject ~ will normally cover 
a specific issue, problem, or cmrcm topic and will 
demonstrate the student"s scholarly research 
abilities and techniques. In some instances, the 
iopic may ,cquirc pimarily subslantial reading with 
appropriale infemic:e, asseowncnt and conclusions. 

Pennissim to register and approval of topic mmt be 
obtained from appropriate faculty person and the 
Dean prior ro registration. 

LCIE Graduate 
Programs 

Program Description 
All graduate students in the Lindenwood College 

for Individualized Education (LCIE) arc expected 
to develop the abilitie• to wriie, read, and speak 
clearly, correctly, and effectively, and to acquire 
mathematical , technical, or other stills that may be 
essential to their pulicular programs of smdy. 

Throughout their course of study, students arc 
expected to use primary soura: material, IO engage 
in speculative !hinting, and to develop original 
wort and/or research in their major areas or 
inr=st. This wort should be analytical rather than 
descriptive, demonstrating a distinct, defensible, 
mechodological, and themctical perspective. 



Graduate Programs in LCIE 
• Master of Arts in Geronwlogy 
• Master of Business Adminis1rntion (MBA) 
• Master of Science (business speciality area) 
• Master of Ans in Counseling or School 

Counseling• 
• Master of Science in Corporate Communication 
• Master of Science in Mass Communication 
• Master of Science in Health Management 
• Master of Science in Hwnan Resource 

Management 
• Master of Scienre in Human Service Agency 

Management 
• Master of Science in Valuatioo (Appraisal) 

•see Cenu, f or- Professional and Educational 
Counseling 

Admission snd Program Overview 
Admissioo to a graduate de~ program in LCIE 

is granted to students who have grade point 
avenges of 3.0 or better (oo a 4.0 scale), and whose 
Program Overviews have been app10vcd. Studenls 
who do not meet that grade point or other 
admissions standard will be given individual 
considoralion. 

Conditional de~ candidacy may be gnnted ID 
students who have grade point ave111ges between 
2.5 and 2.99, or whose Prognm Overviews have 
IIOI been appovcd. Plobationary deg= candidacy 
may be granted 10 11uden11 whose grade point 
avenge iJ less lhan 2.5. A lllldent may be in the 
probalionuy Slalu5 for no m- than oae quarter. 
Once acccpWI for full de~ candidacy, graduate 
students musl mai.Dlain a cumulative grade point 
avenac or• ICUl 3.0. 

Each !llldcnt iJ ..,.igaed ID a Faculty Advisor who 
assi,u with the de.si1n of lhc Program Overview, 
which must be compieled during lhc student's firsi 
term. The Program Overview is a detailed and 
logical proposal that includes lhc student's learning 
objcctiv,:s and term-by-term plan of the subject area 
to be studied . The Prog111m Overview must be 
approved by lhc Sllldenl's Faculty Advisor and the 
Dean of LCIE. 

Studenu may make allaalions ID their Overviews 
by submitting a wrioen· amendment ID their Faculty 
Advi90CS. If the change involves only a minor 
adjusanen1 of the original pun. the amendment can 
simply be filed along with the student's original 
proposal. All changes must be approved by the 
Faculty Advisor. 

Program Requirements 
For most LCIE graduate programs, the smallest 

unit for which a student may enroll is 9 semester 
hours. For structured programs, certain areas of 
study are required by the College . For 
individualized program•. Ille student and Faculty 
Advisor determine ,equisilc aru,, of srudy. When 
all objectives of the Overview have been met and 
credited by the College Faculty, lhc siudent will be 
recommended for gradualioa, 

To receive the Ma.tier's degree from LCIE all 
students mUSl meet lhc following requirements: 

I Completion of at leas t 27 semester hours (3 
quarters) as an enrolled student al Linden wood with 
a grade point average of at least 3 0. 

2 Completion of the objec ti ves sec forth in the 
Program Overview. 

J Demonscration of graduate level writing and 
speaking as evaluated by the Faculty Advi or and 
Faculty Sponsor each term. 

4. Completion of all practicum. apprenticeship, and 
residency requirements connected with the degree 
program, as specified by the Program Ovetview. 

5 Participation in at least one colloquium per term 
of study. 

Culminating Project 
For graduate swdcnts, the culminating project is a 

significarf. and original accomplishmenL It must 
demonstrate that students have mastered the 
conccpcual and mcdlodological skills oullined in the 
Program Oveniew 
The project may be in the form of a written thesis 

or a creative work, including the use of a wide 
variety of media. If the project is not a written 
thesis, it must conrain substarllial wrioen analytical 
documentation and demonstrate appropriate 
resean:h methods. G111duate culminating projeets 
require the guidance and appoval of a commiuee 
consisting of II least three faculty memben and /or 
ffilOUICC speciali91s. The studmt must suocessfully 
defend the culminating project at a meeting of 
commi11ee memben for it ID be approved. 

Graduate Programs 
in Business 
Administration: MBA, 
MSA 
Program Description 
Two graduau programs in Administration are 
offend: 

I. The Master of B:isiness Administration (MBA), 
a genaal degree; 

2. The Master of Sciences in Adminisa31ioo 
(MSA), a speciali7.Cd deg=. 

Master of Business 
Administration (MBA) 

The MBA prop,an is designed ID educate people 
in advanced administrative and managerial 
capacities. The clustered learning format of Ille 
College for Individualized Education is ideally 
suited to Ille manager. In weekly seminars, three 
related subject areas are combined in one 
interdisciplinary unit of nine sclllCSler houn. This 
synthesis and the small class size provide a unique 
atmosphere for full time study. Lindenwood 
College is a member of the American Assembly of 
Collegiale Schools of Business. 

The dep,,c program is five quarun in length (42 
SemeslCr holn). 

Core Curriculum: 
Cluster I Accounting Management and 
Manag111T1ent Information Systems Clust.,, 
IBA 5 IO Financial Accounting ConcepLS (3) 
IBA 511 Managerial Accounting (3) 
IBA 521 Management Information Systems (3) 

ClustlH II Human Rtlsource Management 
and Orr,antzatlOnal Structure end Design 
Cluster 
IBA 540 Organizational Concepts (3) 
IBA 541 Organizational Development (3) 
IBA 543 Pamnnel Management and Labor 
Relalions (3) 

Cluster I# Foundations Of Marf<etlng 
FunctlOn and Manretlng Management 
Cluster 
IBA 550 Marketing Concepts (3) 
IBA 551 Mart.cling Stra1egy & Management (3) 
IBA 589 Legal Aspects of Marketing S1nttegy (3) 

CluM# IV Foundak1M ol FltlMJt» Mid 
FlnMll:IM,,.,,.,.,,,.,,, Ciu.ter 
mA 530 PinaElll ConcqJu (3) 
IBA 531 F'mmclal POlic:y (3) 
IBA 532 Managaial F'--=e (3) 

~v ~,_11oaanc1 
CU/inl,,.lng Pro}«:t 
IBA 593 Raeaidl Melbods & Design (3) 
ICU 599 Cuninaling ProjectJDiffclcd Thesis (3) 

Courses of Study 

Accounting llanaflement 
/ManagtHntlnt lntonnatlon Systems 
IBA Slt ,,...._ A_.liaa Coacepts (3) This 
course treats gen•rally accepted accounting 
conccplS md their mflueoc.cs upon the pn:panu,o,, 
analysu, and uJc of financial statements and 
repons. 

IBA 511 Maugtrial Aa:ouoliag (3) Admw,on ID 

this course requires I bas,c understanding o i 
general accounung concepts. The focus of the 
course is the internal use of accounung data by 
l'DlllagaS for pllnoing and alGlroi purpo9CS. 

IBA 511 Mauae•eat Inform■tioa Systems (3) 
Exploratioa of computer resaun:es, concepts and 
applicalions commoaly available to managers, 
examiamoa of lblllalftW and tcchnical stills and 
responsibilities requir<d to use infonnalion systems. 
Emphasis is given to the system concept as an 
integr.,una apprmct, ID visualizing and describing 
existlna managemen t activities willl particular 
allffltion IO dala and information. 

Management 
IBA 54t M■■■1e•e•t ■ad Ad•iaistrative 
1'lleory (3) Tbis coune presents theory, research, 
and lbca appliwiolll lhll provide the comcrstOnCS 
for the lllldy of managing willlu, orpruzauons. 
The functaoas of management. human bchav,onu 
SIUdies and~ styk:I.., eumined. 
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IBA 541 Organizational Dtvtlopmtnt (3) An 
analysis of primary facton affecting behavior and 
relations in organizations. Particular emphasis is 
giv :n IO examining the structure and processes of. 
and ~havior within, organizations in order 10 belier 
undersWld the maoagemelll process. 

IBA 543 P,rsonn•I Manag,ment and Labor 
Rolallo■• (3) This course covers 1he scope of 
business and indusuial personnel services . 
Analytical appraisal of policies in labor relations 
and pe,sonnel adminislration 

Marketing 
IBA 550 Markding Conap15 (3) A study of the 
principles of mamcing activities IO plan, promote, 
and dislriburc goods and services to the consumer 
and the indllSlrial mabt. 

IBA 551 Martoti■1 Stnte11 and Maaagemont 
(3) An analysis of the dynamics of developing a 
marketing program: C51ablishing a slJlllegy model 
for enlry, maintenance/survival , 
proliferalion/segmenialion, exit and re-entry of 
products and ,enice. Developing the marketing 
plan for Ille arpnization, budgeting, interfacing 
wilb other aias ol the mpoization. 

ISA 519 Lepl Aa,ect1 ofMarWlq Stnwu (3) 
A study of the vuious legal aspects wbicb affect 
marketing managemeN including lllli-b'Usl issues 
ud 1overnmcnt agencia coastrainin1 1trategy: 
patem, oopyrigbt and warranty respoosibililiea of 
producers; consumer protection: legal and 
~I:::,,;- iJSlia reaadinl pricing policia; and 
areu iD promotio■ ud adverti1ing wbicb are 
,qui.d by ..-;r.. or pamd by lawa. 

Rnw:lal .,.,.;,.m.,,, 
IBA 531 P'l■adll C-,. (3) 'Ibis CCJUne deals 
willl -aaill facliml olfinale ~ anpbasis 
OD fmaaci■I - aulym, wom■I capiW 
management, capital bud1eting, long-term 
limncillg. 

IBA 531 Flauci■I Pa1icJ (3) This courx covers 
statemenl analysia, mersers, acquisitions, 
manapmenl/Shaldloldef relapons, dividend policy, 
Ions tam fiaancins, money and capilal marteling 
instilalions. 

IBA 532 Muqerial Fiu■ce (3) Evallllllion of 
major financial decisions is the focu.1 of this mune. 
The uaditioaal financial problems normally 
reserved for eaeculive decision mating - cOYfflJd 
in depdL 

lleaNrehUelhodology/ 
Culml,.tlng Project 
IBA 593 a-ell Metbodl aad Desl1■ (3) A 
JWdy and n:Ylew of I.be various metbodolngie9 ill 
secwing mana1cmcn1 1nform1tion. Evalnting 
primary and s«orldary :IOUl'CCOI o( infomwion ll'ld 
data . Survey techoiques and coosuuction of 
ruean:b 1DSU\lmeol$, Presenui1.1on or research 
findings. A review of lbe various 1ources of 
information euealial to maaa1iDg I.he 
admillillnli~ fmcliolL. 
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ICU 599 Culminaling Projoct/Dirtdod Tbosis (3) 
Demons1ration of ability 10 carry ou1 and write a 
major research effort 

Master of Science in 
Administration (MSA) 

The Master of Science in Administration (MSA) 
program is designed IO mea the needs of Sllldellll 

who may wish IO specialize in one ol xveral major 
areas such as Marketing, Filwlce, or ManagemenL 
Specialization within each of these major areas is 
possible on an individualized basis and may be 
designed in consulwion with one or mon: Faculty 
Advisors . Following are recommended 
interdisciplinary cluster units of nine semester 
hours for each of the llme major areas based on an 
evaluation of the desires of the corporate sector. 
However the MSA program may be individualized 
with courses chosen from other LCIE graduate 
programs. This places responsibility on the student 
ID identify and !llldy subject amis of inrcrest 

MSA • Marketing Emphasis 
Clwlerl 
IBA 550 Mauling Concepts (3) 
IBA 551 Mneting Sumgy & Managanmt (3) 
IBA 589 Lepl AJpectsd Mamlil!I Sntegy (3) 

Clu«MII 
IMC 550 Principles of Advertiling (3) 
IMC 589 Prine~ of PUblic Relaliou (3) 
IMC 590 Plomotion ManaJement (3) 

aw,e,-1• 
IBA 555 Prodact Manap:malt and Plodact 

Development (3) 
ISA 552 MartetiDt ~.,,.._.. a-II (3) 
ISA 553 Plodact PoailioaiDI Snaegy/MamliDI 

Pla(3) 

Clf#IWl'I 
IBA 530 F'UWICial ConcepD (3) 
IBA 531 F'Ullllcial Policy (3) 
fBA 532 Manapial Finmn (3) 

Cius#., V "-rt:h ,_,,,,,,,_ and 
CU/m/Mllng Pro~ 
fBA 593 Racarch Methods & Desip (3) 
ICU 599 Culminating Projecl/Directed Thesis (3-) 

MSA-Rnanc. EmphUls 
Clust9rl 
IBA 5 JO F111111Cial Accoullling CODCqlU (3) 
lBA 511 Maaagaial AccowlliDa (3) 
IBA 521 Management Inform.ion SySlelllS (3) 

Cluster II 
IBA 530 Financial Concepls (3) 
IBA 531 Financial Policy (3) 
IBA 532 Managaial Fumice (3) 

Cluster I# 
IVS 540 lnvestmelll Suaiqy (3) 
IVS 541 Advanced lnladi,ciplinary Sllldy (3) 
IVS 542 Fanancial Analysis (3) 

Clullter IV 
IMC 563 Compura- Baled Wormation Syaans (3) 
IMC 564 COll,pula' Sys1a115 Analyso (3) 
IMC 505 Destrop Publislling In The Wcrq,lace (3) 

ClwterV 
lBA 593 R-'i Mc:lhods & Design (3) 
ICU 599 Cu.lminalint ProjecllI>irecttd Thesis (3) 

MSA • Mllnllf1«r»t1t Emphala 
au.er, 
IBA 540 Mamtganmt 111d Adminisuative 

Tlleory(3) 
IBA S41 Orpnizatiooal llevelopna,t (3) 
fBA543~ ~nll.abor 

Relaliom (3) 

Clwt9rll 
IMC 560 Orpnizaljonal Communicaliolll 

Theory()) 
IMC 561 Conununicationll Pnx:ea Analysis (3) 
IMC 562 Practital. Appicaliall. of 

Communiclliona. Proceael (3) 

c,..,.,,a 
1oomna1r· ,·w1~(3) 
1OD 579 Trainiq, Dalip, Evalullioa & 

Facililalioa.(3) 
!OD .580 Sdecled Radilla-Specific Topic 

Seminar. (3) 

Clwt#IV 
IBA530FilmlcialCODCqJU(3) 
IBA 531 F'Ulll!Cial Policy (3) 
IBA532Mallgaialf'i-,e(3) 

a....v 
IBA593R.-dlt.kdlodl&Delip(3) 
1CUP1c+,-■-1~Tllesia(3) 

T1leee are recommended propm11 wblcb are 
delipc,d., sm •.,... • dimougb fOWlllaio,, 
ill &he~ -Jar-. However, as OOled 
abo\'e. far madeal, with pmicul• carcu goah, 
c:owxa 6- olbl:r dllt:ipline,I may be lak.e.rl with 
lbe - of die Lal! BuiDess Adminisuation 
~Chair. 

Cou,... ot Study 

llatlcdng Emphals 
IBA 550 ~ Cnanpta (3) See fBA 550 in 
~ of BaiDesl AdmiDisaalion seclioD of the 
caralog. 

JBA 551 Mut~tlDI St:ral~IJ & Ma■apmo■t 
St:nt~a, (3),.., IBA SSlin Masta of Busineu 
Adminimalion scairin of the cmlog. 

ISA 5" LeplAlpectlclMubtaiStniqJ (3) 
- ISA 589 ill Malla of Business Adminisinuion 
section ol the caialog. 

IMC 550 Pri■clplos of Adverli1i ■ 1 (3) 
Ad-ng pncllCCS, tecluriqucs, and strategies, 
lncludml oopywririna. media. and martetina plans. 
advertising dillribation, and budgelin1. Case 
sllldac, of advcnisin1 prob!=-. and interfacing 
MIii Ilda corponle-



IMC 589 Principles or Public Relations (3) 
Promm ional co ncepls and praClic t s. incl uding 
integration of varied elcm enls, slr.1Leg1c sch~duling 
and planning, and promotion s use in de-·elopment 
Case sludles, coordination with other corµorate 
are.is, and budgeting strategies 

IBA SSS Product Management and Product 
Development (3) A rev iew and study of the 
product management system, the ro le of the product 
manager in lhe fum and the interfaces re,iuired with 
other areas of the organizalion. The application of 
strategy models to product management, 
monitoring, tracking, updating, etc. The developing 
of new products will be analyzed with methods of 
evaluation , new venture teams, the pre-entry 
planning phase, budgeting, and decision trains . 
Class will develop new product concept. 

ISA 552 Mm-lietla1 Sep,entation Research (3) A 
specialized study of one large and critical area in 
marketing research. Focus is on the basis for 
segmenting conswner and induslrial markets, and 
the sources and types of information essential to 
managing lhe mad:.eting and product development 
functions. Q,w,tifu:adon., of dala t1110 meanlnglul 
profiles so as to guide the ma,teang cffon. 

ISA 553 Product P01ltloal111 Str■tta:, and lht 
Marketing Plaa (3) A 1pec11hud part or the 
marteting stra1egy rc1aitd ID die ,mage of• product 
or service in the coslOt'llcr's thoogbl!. Method5 tn 
achieving a position, selection of a positioning 
strategy, and writ.ing a plan to implement that 
strategy. How lhe positioniDg plan fits with lhe t.olal 
wriw:n marketing plan. 

IBA 530 Financial Concepts (3) sec IBA 530 in 
Master of Busineso Administration sect.ion of the 
catalog. 

IBA 531 Financial Policy (3) sec IBA 53 lin 
Master of Busineso Administrat.ion section of the 
catalog. 

IBA 532 Managerial Finance (3) sec IBA 532 in 
Master of Business Administration section of the 
catalog. 

MSA·Finance Emphasis 
IBA 510 Financial Accounting Concepts (3) sec 
IBA S 10 in Master of Business Administration 
section of the catalog. 

mA 511 Manqerial Acc.,..nting (3) see IBA in 
Master of Business Administration section of the 
catalog. 

IBA 521 Management Inrorm■tion Systems (3) 
sec IBA 521 in MaSla of Bosincss Adminismltion 
section of the catalog. 

IBA 530 Financial Concepts (3) sec IBA 531 in 
Master of Business Administration sect.ion of the 
catalog. 

IBA 531 Financial Policy (3) sec IBA 531 in 
Masta of Busineos Administration section of lhe 
cmlog. 

IRA 532 "12nagerial Finance i3l ;cc I BA 53 2 ,n 
\.fasler of Business Adm1msu auon secticn of Lhe 
i.:a LJJl og. 

IVS S-IO Investrnnt Stratnv (3) see IBA 540 in 
Master of Business Admin1sLCation section of Ule 
catalog. 

IVS 541 Advanced Interdisciplinary Study (3) 
see IVS 541 in Master of Business Administration 
section of the catalog. 

IVS 542 Financial Analysis (3) sec IVS 542 in 
Master of Business Administration sect.ion of the 
catalog. 

IMC 505 Desktop Publishinl In The Workplace 
(3) see IMC 505 in Communications section of the 
catalog. 

IMC 563 Computer Based Inrormation Systems 
(3) see IMC 563 in Master ol Business 
Administration section of the catalog. 

IMC 564 Computer System Analysis (3) see IMC 
564 in Master of Bosincss Administration sect.ion of 
the catalog. 

IMC 565 Database Mau1ement (3) see IMC 565 
in Master of Business Administration section of the 
catalog. 

MSA - Management Emphasis 
IBA 540 Managemeal and Administrative 
Theory (3) sec IBA 540 in Master of Business 
Administration section of the catalog. 

IBA 541 Organizational De,elopment (3) sec 
IBA 54 lin Master of Business Administration 
sect.ion of lhe catalog. 

IBA 543 Personnel M■na1e111ent and Labor 
Relations (3) see IBA 543 in Master of Bosincss 
Administration section of the catalog. 

IMC 560 Or1anizatlonal Communicuion 
Theory (3) sec IMC 5(i() in Master of Science in 
the Corporate Communication section of the 
catalog. 

IMC 561 Commu.n.itations Proa:u Analysis (3) 
see IMC 5611n the Masta ex Science in Corporate 
Communiation soctioo of the allllog. 

IMC 562 Practical Appliutloa or 
Co111m•■icatio11 l'roctSSH (3) see IMC 562 in 
Master of Business Administration sect.ion of the 
catalog. 

IOD m Or1uizalioul Assessment (3) Studerus 
focus on the diagnostic procedure within an 
organization. Four buic steps are used: 
organizational analysis, quality of work life 
analysis, technical system analysis, and 
environmental analysis. 

JOD 57~ Training, Design , F:1•,iluation & 
Facilitation (3) see 1OD 579 in the ~!as;cr o i 
Sc ience in th e Human Reso urce .\1anagem enL 
section of the cal.'.llog 

IOD 580 Selected Reading-Specific To~ ic 
Seminar (3) see IOD 580 in the Master of Science 
in Human Resource Managament sec Uon of the 
catalog. 

IBA 530 Financial Concepts (3) sec !BA 530 in 
Master of Business Administration section of the 
catalog. 

IBA 531 Financial Policy (3 ) see IBA 531 in 
Master of Business Administration section of the 
catalog. 

IBA 532 Managerial Finance (3) see IBA 532 in 
Master of Business Administrat.ion section of the 
catalog. 

Graduate Programs in 
Communication: M.S. 
Program description 
Master'• students in Communication pur.;ue either 

a Corporate Communication or Mass 
Communication degree. Each degree is typically a 
42 hour credit hour program, 4 terms of 9 credit 
hour cluster courses and 6 semester hours of 
research methodology and culminating project. All 
programs of study are designed in coosullation with 
a Faculty Advisor. Each cluster is limited in size to 
approximately ten students, allowing for close 
contact with faculty members and individualization 
of srudy to best meet each student's need within the 
perllmcters of the course. Each duster meets one 
evening a week for 4-5 houD and integrates related 
areas of study which. in m- traditional formats, 
arc taught separately. The Culnunaling Proicct is 

roughly cqwvaienL to a MJasu:r'J 1llcili. l1S topic is 

in1li:lk:d by the studenL, subj«t to foc:ulry approval 
and tupcrvision. und represent• h,s or her 
independent research in an area of interest. The 
project itself can be in pan, an "applied project" 
(e.g. , a marketing plan , communications flow 
anAiysis. video proch.iction, tn1.1ning mMual. cu:.) 
rclal.Cd to an emp1ncal 5e1Ung. This laucr opuon 
enables OW' lldult students to apply leaming to their 
profeuional c,,vlronmcnts and, ortcn times. 10 

make a meaningful contribution to them. 

Corporate Communication 
Students t.alce four of the foUowing clusters and an 

additional term is alloned for research and 
beginning the culminat.ing project. Total credit 
hour, are 42. 

Fundllmenta/s at Organizational 
c-tmunlcatlon 
IMC 562 Praclical Applicalions of Communication 

Processes 
IMC 561 Communicalioa ~ Analysis 
IMC 560 Organiz.ational Communication Theory 
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ln/onnatlon Technologies 
!\1C 5b3 C'"'mrutcr Ba.-.:.cd !n1 , m~;1l1nn S:qc m., 
L\.1.C 56-4 Computer)~ .-.tern., -\ ru /~ c\J'i 

l\1C 5(:5 °'-:'SklOp l\.!rili ~hrn~ II! 1h1.' ',VtJrkrb~·l· 

Marl<eling and Promo/Ion 
IS.-\ 5.~: .\hrki.'.l So..·i.!mt:nL.:1:i. ,1 1 i\.:~,'.tr ... h 

[S . ..\ 55 ~ Producl Pu.\1LJon1nl.! ,..;tr:1:.:1!\ Jri.i th~· 

\larkctrn~ Plan 
IBA ~55 Produ,:t .\l;U1.:1gcmen1 .tnd Produl'I 

Developm\!nl 

Public Relations, Advertising and 
Promotions 
IMC 550 Principles of Advertising 
IMC 589 Principles of Public Relations 
IMC 590 Promotion Management 

Visual Communications 
IMC 531 Design & Visual Communication 
IMC 532 Color Theory & Applocation 
IMC 533 Twentieth Century An Application 

Corporate Journalism 
IMC 5-l-l Co'1)0rate Newswriting And Editing 
IMC 588 Editorial and Fearure Writing 
IMC 546 Newslcuer 

Research Methods and Cutmtnatlng Project 
IBA 593 Research Method and Design (3) 
ICU 599 Culminating Project (3) 

Mass Communication 
Students take four of the following clusters and an 

additional term is allotted for research and 
beginning the culminating project. Total credit 
how3 an: 42. 

M«lla Managllfflent 
IMC 527 Media Management 
IMC 529 Media Critical Skills 
IMC 516 Pmuasion 

Bas/c Video Production 
IMC 554 Television Production 
IMC 558 Writing for Television 
IMC 559 Pre- and Post- Production 

Advanced Video Production 
IMC 574 Advanced Video Production 
IMC 576 Advanced Video Direction 
IMC 5n Advanced Video Editing 

Radio Production 
IMC 597 Special Projects Ill 
IMC 5ffJ Broadcast Operations 
IMC 578 Seminar in Broadcast Communication 

Creative Wrlrtnr, 
IMC 511 Creative Writing Lab 
IMC 512 The An of Fiction 
IMC 513 The An of Poetry 

Documentary Expreulon 
IMC 572 Docwnentary Film and Vidw 
IMC 573 Photojournalism 
IMC 575 Docwnentary Journalism 
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Corporate Journa//sm 
l\K' .::::.,!__! (",,f'f\; r:ir~ .'\i.:-•.1.s.i.ntin f .-\nJ EJ1un~ 

1\IC ~'-~ '. :.:::1 -~·JJ .. 1r .J FcJturi: \V; unr 
j\l{' ,.:f\ , ... .... t: (' 

Visual Communications 
I\ 1C C ~; ~),:,: ~·11 .\: \'1.-;u,il c(~mmuniLJll1'n 

' \1C _, ~~ C,, l, 1r '7 ht'0~ l'l . .\ppl1,.-J ut~n 
; \ 1C ~ ~: T .1. L'nllClh c~ntury r\rt .\rplicaLion 

Research Me/hods and Culmlnatlng Project 
!BA 593 Re.search \1ethod and Design (3) 
ICU 599 Culminating Project (3) 

Courses of Study 
IMC 505 Desktop Publishing :n the Workplaco 
(3 ) Using desktop publishing tools, students will 
design projects that meet personal and professional 
goals The Paxemair.er page layout program is used. 

IMC 5ll Creative Writing Lab (3) Development 
of cr~alivc writing lechniques through writing 
exercises and projects Students seJect an emphasis 
in poetry, fiction, or feature writing Workshop 
format with a process approach 

fMC 512 The Art or Fiction (3) Readings in short 
fiction by major authors with special auention 10 

character, theme and style. Introduces aesthetic 
concepts ;md strategies ranging from realistic to 
abstract modes 

IMC 513 The Art or Poelry (3) Readings in poetry 
ranging from tribal times IO the presenL Views of 
poetry's conneclion to human spirituality, to 
societies and 10 the individual. 

IMC 516 Persuasion (3) Exploration of the wayo 
in which people try to influence others, with 
attention to changing allirudes, beliefs, values and 
behavior. 

fMC 527 Modia Maugement (3) Exploration or 
the skills necessary 10 manage and organize media 
orgamz.auons. 

IMC 529 Media: Critical Skills (3) Designed to 
provide supervision in technical sk.ill.1 in 
journalism, electronic media production, and oral 
and written presentation. 

IMC 531 Desip and Visual Communic:alion (3) 
Theory and examination of des ign as a mode for 
clear and effective communication. Emphasis is on 
understanding the importance of design in a tolal 
communication process. 

IMC 532 Color Theory and Applications (3) 
faploration of the use of color in the process of 
creating effective communication pieces. A study of 
various media in which color has a significant 
impact on the message conveyed. 

IMC 533 Twentieth Century Art Applications 
(3) An examination of new ICChnology and new an 
forms used in modern design for business 
applications. Computer graphics and mass produced 
art for use in print and video will be discussed. 

!.\IC 5-14 Corporate :',ewswriling and Editing (J) 
The nalUre of news. J0urnaJ1.~tic comem and style. 
hasic editing criteria and prJcliccs Problem solv ing 
1n editin1: 

IMC 546 Newsletter (3) Design, layout, and 
tdillng techniques for the small newsletrer, 
parucularly related to corporate, in-house Lrade, 
special inu:resl journals. The role of the newsleuer 
1s examined, along with the relationship of role to 
format and style. 

IMC 550 Principle• or Advertising (3) 
Advertising practices, techniques, and strategies, 
including copywriting, media and marketin~ plans, 
advertising distribution and budgeting. Case studies 
of advertising problems and interfacing with other 
co'1)0rate areas. 

ISA 552 Marketing Segmentation Research (3) A 
specialized slUdy of one large and critical area in 
marketing research . Focus is on the basis for 
segmenting consumer and industrial markets, and 
the sources and t)pes of information essential 10 

managing the marketing and product development 
functions. Quantifications of data into meaningful 
profiles so as 10 guide the marketing effort. 

ISA 553 Product Positioning Strategy and tile 
Marketing Plan (J) A specialized part of the 
marketing scrategy related to the image of a product 
or JCIVU in the cuswmer's thoughts. MCU!OdJ in 
achieving a posilion, selection of a positioning 
strategy, and writing a plan to implement that 
strategy. How the positioning plan fits with the toral 
wr_illcll marlteting plan. 

IMC 554 Teloioio■ Production (3) Hando-on 
television experience in directing, writing, camera 
wort and various studio and production techniques. 
Student develops one or more projecto from 
bninotorming lhroogh writing production stages. 

IBA 555 Product Management and Product 
Dnelopme■ t (3) A review and study of the 
product manag,:ment system, the role of the product 
manager in the finn and the interfaces re,;,•ired with 

.her areas of the Ofianization. The application of 
strategy models to product management, 
111()11jtoring, tracking, updaling, etc. The developing 
of new producto will be analyzed with methods of 
evaluation, new venture teams, the pre-enuy 
planning phase, budgeting, and decision trains. 
Class will develop new product concepL 

IMC 5511 Writln1 ror Television (3) A study and 
e•perience in appropriate 1eehniques and layout for 
writing copy for use in televised advertisement, 
news, and fc:alWC !RoeDtabOII!- Attention /D the art 
of connecting words and actions for effective 
communication in commercial television and for 
industrial/tmining elforu. 

IMC 559 Pre- aad Post• ProductiOII (3) 
Demonstration and experience in setting up 
lighting, se1 anangemento, and camera posilions for 
effective video production. Dernomntion of video 
switching, audio adjustments, poot'production 
assembly and inoen editing for both live and 
~ video production. 



IMC 560 Organizational Communication 
Theory (3) Study of major communication theories 
as C1ey apply to organizational applicalions. 

IMC 561 Communication Process Analysis (3) 
Communication structures and styles within 
organizalions are analyzed, including "systems" of 
internal and external communications flow. Special 
attention to problems of specialization and 
depanmentalization. 

IMC 562 Practical Applications or 
Communication Proces.ses (3) Case studies of 
problems and issues in communication systems 
within organizational fiameworts. 

IMC 564 Computer Systems Analysis (3) 
Computer based decision making analysis and 
quantitative decision making methodology. Data 
evaluation rechniques. 

IMC 569 Broadcast Operations (3) An 
examination of the scructural organization of radio 
and television stations in .ho United Slates. Various 
divisions and departments of broadcast oper3tions 
will be s111died. Special auention 10 programming, 
promotions, audience research and broadcast 
management techniques. 

IMC 572 Documentary FUm & Video (3) Defines 
documentary from its beginnings and traces its 
development in subject, techniques, and impacts on 
American and European societies. Samples of silent 
and sound film as well as recent video 
documentaries n:prescnting differ,:nt approaches to 

subjects will be .viewed throughout the course. 
Applied analytical techniques and visual 
communication theories. 

IMC 573 Photojournalism (3) The history of 
photojournalism from its inception in the 19th 
century 10 the present. Features the study of 
important developments, techniques and styles in 
the field from magazines 10 newspapers and the 
individual photographers responsible for those 
developments. Special project. 

IMC 514 Advanced Video Production (3) Use of 
camera, lighting. writing, casting and other 
preproduction activities in the production of a taped 
video docwnentary or fcalllJ'e. 

IMC 575 Doc11•enlarJ Journalism (3) Traces the 
development of documentary and investigative 
journalism from its origins 10 the present with 
concentration on various styles, methods, and 
subject matter of recent documentary books 
including infonnational journalism, propaganda, 
and new joumalism. 

IMC 576 Advanced Video Direclion (3) 
Concenuation on the position and responsibilities 
of the director in commen:ial and induslrial/uaining 
video productions. Sllldent will save as director in 
the =alioo of Ill original t3llC(I fcatun: projecL 

IMC 577 Advanced Video Editing (3) Direction 
and experience in the use of editing, assembly and 
inscn, as well as switching and audio mixing and 
other pos1produc1ion video techniques in the 

creation of an original proJCCI 

IMC 518 S, •ninar in Broodcast Communication 
(3) An examination of th : ;elationship between 
communication theory and the evolution of the 
communication 1 1dustry. 

IMC 588 Editorial and Feature Writing (3) 
Subjective vs. objective journalistic styles; 
persuasive, human interest and documentary 
writing s1111tegies and rechniques. Special project in 
journalistic writing. 

IMC 589 Principles or Public Relations (3) 
Introduction to the field of public relations, 
including ar.ention to internal and external publics, 
media relations and practices, event planning, 
financial report and ethics. 

IMC 590 Promotion Management (3) 
Promotional Concepts and practices, including 
integration of varied elements, straicgic scheduling 
and planning and promotion's use in development. 
Case studies, coordination with other corporate 
areas, and budgeting strategies. 

IMC 593 Media Internship (3) 

IMC 594 Communication Internship (3) 

IMC 595 Special Projects I (3) Individually 
de.signt.d srudies in communication. 

IMC 596 Special Projects II (3) Individually 
designed studies in communication. 

IMC 591 Special Projects Ill (3) Individually 
designed studies in communication. 

IBA 593 Research Methods & Design (3) Sec 
IBA 593 in the Master of Business Administration 
section of the catalog. 

ICU 599 Culminating Project (3) Individually 
designed project in communication that involves 
independent research and application and 
integration of major skills and concepts. 

Graduate Program in 
Gerontology: M.A. 

Program Description 
The College for Individualized Education has 

provided education for the understanding of the 
hwnan aging process and the problems associated 
with being elderly in the United Stares since 1980. 
Students interested in understanding aging, in 
providing service to older individuals, in errecting 
social change for the benefit of the elderly or in 
conducting gerontological r,:search ar,: served by 
Lindenwood's graduaic programs in Gerontology. 
In 1984, a graduate certificaie program was added 
lO meet the needs of those who seek a specialty in 
Gerontology, but who have completed other 
graduate degree programs. 

TI,cr,: are no typical graduares or the Lindenwood 
Inslillltc for inlagenenwonal Studies. Alumni serve 
as directors of retirement housing complexes, 

managers of multi-service senior centers, nursing 
home administrators, gcrontopharmacologists. 
researchers, founders of home health agencies, and 
in a rango of other careers dedicated to serving 
older Americans. Programs of study, therefor,:, are 
individualized to provide areas of concentration 
toward a variety or career paths. Many students 
elect 10 take a practicum or residency in a particuL 
agency to develop practical knowledge in an area of 
service 10 the elderly. The general aim of the 
programs in Gerontology is 10 provide a solid 
foundation in the theories and research in 
Gerontology and then 10 allow each student 10 
specialize in a particular area of inter,:st. 

The Master of Arts in Gerontology is a 36 
semester hour program with an area of 
concentration; and a thesis project for the final 3-9 
semester hour component 

Graduate Certificate In Gerontology 
The Graduate Certificate in Gerontology is a 27 

semesicr hour pmgram which is identical 10 the 
Master of Arts program except a thesis is not 
required. 

Core Curriculum: 
As,,«:tsotAglno 
JGE S 11 Sociology or Aging (3) 
IGE S 12 Psychological Aspects of Aging (3) 
IGE 513 Physical Aspects of Aging (3) 

Resources, Polley and Service Provision 
IGE 520 Community Organizalion and Resource 

Allocalion(3) 
IGE 521 Social Policy in Gerontology (3) 
!GE S22 Service Provision to the Elderly (3) 

Spec/al/zed SfUdy 
Specialized in Sllldcnt's area of interest (9) 

Practicum and Culm/narlng Project 
IGE 500 Practicwn in Gerontology (1-{j) 
ICU 599 Culminating Project (3-9) 

Courses of Study 
IGE 500 Practicum in GerontolORy (1-6) Students 
are placed in selling from a variety of 
gerontological services. Typically a practicum 
extends for a 14 to 28 week period. 

IGE 511 Sociolou or Agiag (3) Attention is 
direction toward eradicating major myths and 
stereotypes regarding the elderly and the aging 
process. Emphasis is on socio-cultural theories or 
aging and the role of the older individual in society 
today. Topics include housing, transponation , 
health, income, retirement role change and 
intergencralional r,:lationships. 

IGE 512 Psychological Asp«ts or Aging (3) This 
course discusses psychological theories of aging. 
Various behavioral functions in late life are 
examined including intelligence, memory and 
penonality development. The major runctionaI and 
orpnic psychopathologics are discussed. 
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IGE 5IJ ,nysical Asp<elS or Aging (3) This 
course cxarmnes lhe biological and physiological 
changes associated with the aging process. Bolh 
nonnal and pathological ch.mges are discussed. 
SpeciaJ auen.t..ion is directed toward correcung 
stereotyped notions regarding lhe aging process. 
Snrdents investigate and critique several biological 
theories of aging. 

IGE 520 Community Organization and Resource 
Allocation (3) The application of community 
organizalion concepls and techniques of 
administration to lhe planning organization, 
financing and management of social services, health 
services, informal education and volunteer 
generated programs for older adults. This course 
explores operations of health, housing, social and 
nulfition programs in light of economic and 
political restraints. 

IGE 521 Social Policy in Gerontology (3) This 
course focuses on the political forces that shape 
official policies toward aging in America at all 
levels of government, with emphasis on federal 
policies. Through the use of selected examples, the 
course examines the impact of political vested 
interests in shaping the enactment and 
implemcnlalion of legislation for the elderly. Topics 
include: retirement income, housing subsidies, age 
discrimination, the Older Americans Act and state 
and local programs. 

IGE .522 Service Provision to the Elderly (3) This 
course focuses on specific programs that are 
designed to provide psycho-social and health 
services to the elderly. Programs under review 
include lllosc already in e,istence and po~ntial 
variations tbal might be proposed. Designed 10 aid 
human scnir:es pnctitionm, manag<n, and policy 
makers in understanding basic objectives, 
approaches, and opcions in lhe most elfeclive means 
of delivering services 10 the elderly. 

IGE .593 Special Topic:s in Gerontology (3-9) 

ICU 599 Culminating Project (3-9) Thesis studies 
may be analytical or demonstration projects. Topics 
and methods are selected with Faculty Advisor 
approval. 

Graduate Program in 
Health Management: 
M.S. 

Program Description 
The LCIE Master of Science in Health 

M>loagcment IS desianed for prac1icing 
profcss1on1l1 1n the health and human ser>ice 
prof•"•ons Currltulum content is based upon 
rccommcndauoru of the Accrediting Commission 
on Education for Heallh Service Administralion. 

The program ffl!Wl'CS 42 scmesu:r houn including 
the culminating project/thesis. The culminating 
project is a planning, program development, or 
research assignment(thesis) undcnaken by the 
studmt for his,'ha- own employer or a client at an 
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organ12.at1cn affili~ucd w1Ul lhe heal.lh management 
program 

Students t;l)(e lhree required clust<, wilh a choice 
of a specialty area for the fourth cluster. The 
culminating pr- '<!Cl/lhesi.s ty;>icaJJy follows the lasl 
cluster, which includes a research and design 
course 

Core Curriculum: 
Cluster I Management Foundation C!u,ter 
IHM 502 Management in Health Care (3) 
IHM 540 Organizational ConceptS (3) 
IHM 501 Issues in Health Care Ethics (3) 

Cluster II Foundations of Flnanclal 
Management 
IBA 5 IO Financial Accounting ConceptS (3) 
IBA 511 Managerial Accounting (3) 
IBA 52 I Management lnfonnation Systems (3) 

Clu,ter Ill Martcellng Stnlteg/n Cluster 
IBA 550 Marketing Concepts (3) 
IBA 551 Marketing Stra1egy and Management (3) 
IBA 589 Legal Aspects of Martcling Strategy (3) 

Clu.ierlV 
Choice of one specialty area. May be selected from 
graduate clusters offered in major =as of Business 
Administralion, Communications, Gerontology, or 
Human Resource ManagemcnL (See those sections 
of the ca!alog for appropriate selections). 

Cluster V 
!BA 593 Research Methods and Dcoign (3) 
ICU 599 Cubninating Project (3) 

Courses of Study 
IHM 501 lu■n i■ Htallb Care Etllia (3) All 
introduction to selective issues of social and 
biomedical ethics in health care. Issues of social 
ethics include allocation of scan:e resoun:cs, equiiy 
in the provision of health care, and professional 
accountabilil)'. Issues or biomedical ethics include 
death and dying, abortion rights , the right io life, 
organ uansplaniation, and genetic engineering. 

IHM 502 Manapmeot ia Healtb Care (3) Study 
or health care organizations, .. isling heallh care 
sySlelll and skills required in management positions. 

IBA 510 Financial Acx01111lill1 Coacopts (3) This 
course treau generally accepted accounung 
concepts rind their influences upon the ~­
analysis. and uae of financial s1a1emcnu and 
reports. 

IBA 511 Maugerial ACXOIUIWII (3) Admission IO 
this course requires a basic understanding of 
general accounting concepts. The rocus or the 
course is lhe internal use of accounting data by 
managers for planning and control purpooes. 

IBA 521 MaaagemfDI l ■for•atio• S19tems (3) 
E,ploration of computer resources, concepts and 
applications commonly available to maoageu, 
..arnination of managerial and rechnical stills and 
responsibilities ffi!U~ 10 use information ,ystans. 
Emphasis is given 10 the system concept as an 

integrating approach 10 vis<Jalizing and describing 
e~iscing management activitjes wilh particular 
attention IO data and information. 

IHM 540 Organizational Concepts (3) Theory, 
research, and their applica1ions provide the 
cornerslones for the study of managing within 
organizations. The funclions or management, 
human behavioral studies, and leadership styles arc 
eumint.d. 

IBA 550 Markelin1 Coacopta (3) A study of I.he 
principles of marketing activities to plan, price, 
promote and distribwe goods and services to lhe 
consumer and the industrial mmet. 

IBA 551 Marketin1 Strate17 and Muaae-nt 
(3) An analysis of the dynamics of developing a 
marteting program: establishing a stra1egy model 
for entry, maintenance/survival, 
prolifera ~on/segmcnL11lon, clliL and re-enuy of 
products and uiv,ce. OevelopinJ the marl<eting 
plan for the or311111ullon, budgeting, interfacing 
wilh the other areas of the orpni,.aliOIL 

IHM S72 TIie History a■d F■t■re of Healtll 
Promotion/Well- (3) An imroducticn to lallh 
and wellness, eumining topiu such u penonali&y, 
streu, physiology, mind/body in1er1ection, 
rclaxalion, biofeedback !raining and other 
behavioral techniques. Health and wellness are 
viewed as compJe,. processes resulting from 
biological, psychological and ,ocial systems. 

IHM .573 Heall• Pro•otlo■/Well■eu In Ille 
Wortiplace (3) An cuminatioo of the desi1ning, 
implemellliq and evaluation of health promotion 
~ i.n Ille wcnplace. The imsfacinJ of the 
major carrent health issues and health 
pn,motiolvweUnc progmns will abo be studied 

IHM .574 Adal■lstralio■ or Healtb 
rr-otlaalWe._ l'rop'ams (3) A study of the 
pracnt status of the work sire environment u it 
i.ntencU willl heallll pomotion/wdlness. Focus or 
I.he course will be program administration and 
devclopmenL 

IHM .57.5 Special Topics i■ I.. Healtb 
Promolloa/Wellneu Area (1-3, may be repeated 
lhree wnea) Advanced wonc Jointly plllnned by !he 
faculty adv1- and audent 1n any of I.he various 
disc1phnc.s of health mauaemcnt/hcalth 
pn,motion/wcllnas. ik coW11C provlllcs ,iudenu 
with a stJUCtured swdy In the selected 10pic area 
and permits advanced application or prior 
cour,ework_ Coone may be repealal with diffen:nt 
area of concenllllDOII. 

IBA 589 lApl Asptd3 or Marknin1 b'atqy ('l) 
A study of !be> variou, legal aspects which affect 
martcung mmagement 1ncludinJ anti•lr\151 1nues 
and government 1genc1c.t conitra1ning s1n1cgy; 
pauent.. copynaht nnd W11rnnty respormbilmes of 
producers, consumer protcenon: legal 3nd 
reguhuory issue, regarding pricing policies. and 
arcu 1n promotion 1111d adveni,ing which arc 
~ by agencies or governed by laws_ 



IBf_ 593 Researcb Metbods and Desiaa (3) A 
study and review of the VllnOUS mcthodolog,e5 in 

1.ccurlng managcmcnl 1nfonnauon. Evaluaung 
primary Md so::ondruy soorc .. or 1nfo1111lluoo Md 
daU1. Survey techniquc,s and cons1ruc11on of 
research inscruments. Data analysis and 
presentalion or research findings. 

ICU 599 Calm.iullaa Projttt (3) Demonstration 
of ability to carry out and wriu: a major re,earcll 
effort 

Graduate Program in 
Human Service Agency 
Management: M.S. 
Program O.scrlptlon 

The paduale dqp-ee in Hwnan Savices Agency 
Management ii designed to prepare students for 
leadenhip positions in youtb and community 
service agencies. In rcceot yean the demands on 
human ICrVice OlplliZlliom have cnated I need 
for manacen witb very specialized training and 
education. Not-far-pvlit agencies. wbetller in the 
public, tu.-aopponed domaio or in the private 
volun11:er ..,.!Ir n,qm mlled and knowledgeable 
managen at all lcveb. 

Jo cooperation witb tbe American Humanics 
Foundation, Liodenwood offer1 an area of 
cooceNnlion in Y outb Service Adminillnlion as 
part of tbe graduate program iJI Human Service 
Agency ~ Sllldmll 9decliq die Youth 
Services conceniratioo will be involved with 
academic and ~tial opporWDitiea ID develop 
lhe stills na:cuay Car car-, in u:11 agencies as 
the Boy Scouts, Girl Scoots. Camp Fire, 4-H, 
Y .M.C.A., Y. W.C.A., and olhcn. 
The pognm rcqum 4S semesrtt boon. 

Core Curriculum: 
(recommended seqocnce) 

(Reqiurtd of all majors) 

Foundation• ot Organtzat/onal ,...,.,_,,, 
1AM 540 Orpnw,lional Concepu 
1AM S42 Human Service Agency Management 
1AM S43 Volunteer Management 

~otFNnclal.....,._,. 
IBA .510 Fimmaal Accounting Concepu 
IBA 511 ~ Aa:ouming 
IBA .521 Ma1aatlllCDl Infonnation Sysians 

~ and Promoflon.....,.,,,.,,, 
IMC 550Princqilmol Advalisioa 
IMC 589 ~ olPablic RdaliDns 
IMC .590 Promocia, Management 

~ and CUlmlnMln, Pro/Cf 
IAM5989-s.Yil:eAger,qllllalllhip 
laJ S99 C1llmiaac Ploject 
Alea rl Sperialiarir:e (9) 

Sllldellla will IClecl a clusta of COllrlea iJI thil 
1111111 wllicll is arped 11JW1n1 thar ineaded in-

'in the field of Human Service Agency 
Ma · agcmenc. he foll o wing cluscers arc 
representative of panicu!ar area5 of focus ycc are 
no t the only concentrations available. 
Individualized 10cus areas are also available 
through consulcacioo with the ProvosL 

Yout/1 SMvlcu (American Human/cs) 
Focw 
1AM 560 Child and Adolescent Development 
1AM 561 Social Policy and Provision of Service 

Ill Youth 
1AM 562 Youth Savicc Ageocy Pngnan Design 

Gtlrontologletll s«va Focus 
IGE S20 Q,,nmunity Orpnization .nd Rcsoun:e 

A1Iocalion 
!GE 521 Social l'lllicy in Gerontology 
!GE 522 Service Provision to thc Eklcrly 

Halt/I Promollon/Wtlllllna Focus 
IHM S72 The HiSIOry and Future of Health 

PromotiolvWellnesl 
IHM S73 Health Promotion In The W mp lace 
IHM S74 Adminisnlioo of Health 

PromotiolvWellncs., Programs 

Fundralaln~r Focus 
1AM 571 History of Philanthropy in the U.S. 
1AM S72 Development Prospect Management 
1AM 573 Devclopncnt Campaign Organization 

Courses of Study 
IBA 510 Flauclal Accoulillg Concepts (3) See 
IBA S 10 in Master of Business Administration 
section of the caratog. 

IBA 511 M■■a1erial AccouDliDI (3) See IBA 
51 lin Maslor of Business Admini.Muion section of 
lhe Cllalog. 

IBA 521 Muapaeat lnlormatioD S:,st•- (3) 
See IBA 521 in Master of Business Administration 
section of the cacalog. 

IGE 520 Community Oraaaizatlon and f....soun:• 
Allocatioa (3) See !GE in Master of Arts• 
Gerontology 9CCtion of the calalog. 

!GE 521 Social Polley la Geroatology (3) See 
!GE 521 in Mastu of Arts-Gerontology 9CCtion ol 
thcca&alog. 

1AM 540 Orpalulloaal Coacepts (3) Crou­
listed with IHM 540; see Muter of Science in 
Health Managffl,eat seclicD of lhec:alalog. 

1AM 542 H■--■ Senice Agency Man■aemeat 
(3) lovestiplion of die Slnlcllft and prooesses of, 
and behavior within, DOl-far-profit arpnizaions as 
a functioo of the ~t process. 

1AM 543 Vola■teer Mna1emenl (3) 
Recruianent, lninina, reuntioa and motivation of a 
volunteer perso■nel pool for effective a1eacy 
fllDCtioains. 

1AM 5'° Child and Adolescml O.nlopm,ot (3) 
Human physical, psychological and social 
development with the focus on individual.s from lhc 
age of 5 IO 18. 

1AM 561 Social Policy and Provision of Service 
to Yout~ (3) An analysis of social problems and 
legislation effecting programs designed for youth. 

1AM ~2 Yout.11 Service A&eDCY Propm■ Desiaa 
(3) An introduction to program design for the 
youth service professional with auention to 
marketability, training, staffing, and evaluation 
ISSUCS. 

1AM 571 Hiltory of Pllilulllropy a Ille U■.ited 
Sam (3) An a,aiysis of cllarity Md philanthropy 
as American inslitulions. Focus on oocial. historical 
and other factors which motivate individual, 
cmporme and foundalion giving. 

1AM 572 Developmeal al Prospect Maaqement 
(3) A study of 1eebniques oecessary far effective 
and tqeted fundraising campaigns with a focus on 
specific donln. 

1AM 573 Developmellt Caapalp Orpaialioll 
(3) Analysis of marketing, pnllll(llim. planning and 
evaluation neces.ry for an effective fundraising 
campaign. 

IHM 572 The History and Fut■re or Healtb 
Promotloa/Welloess (3) A study or the wellness 
movement. its present staluS includiag Slrerlgtlu and 
weakness, and its fuwre direction. 

IHM 573 Carnal Hull~ h1■t1 (3) A 
comprehensive review and examination of the 
major cmrent healdt issues. Focus oo how these 
issues relate to Hcaldt Promotion Plop,uns. 

(HM 574 Ad•i■l1tratlo■ or Healtb 
~ellam 1'rap'■- (3) A "study of the 
S1aluS of die wo,bile environment as it inlafaces 
with Health Pl'omotioo/Wellness programs. Focus 
on program planniag, analysis of organizational 
structuM, design and introduction of lhe program. 

IMC 550 Principles of Advert1sla1 (3) See IMC 
5S0 in the Master of Science-Communication 
section of the catalog. 

IMC SU Priadples ol Pabllc Relaliou (3) See 
IMC 589 in tbe Mawr al Scienco-Communicon 
ICCUfJII of die c■aaq. 

IMC 590 Pro-. Mause-at (3) See IMC 
590 in tbe Muter of Science-Communication 
ICCUfJII ol lbe c■aaq. 

DIM 5M H- Senlce Aaac, lal<nlblp (3) 

ICU 599 C■l•laall■I Project (6) A graduate 
lhesis whicb may be mwytical or a demonstration 
project. Topicl ae !declllCI ia collabonlion with 
swdalt'I IIMIOI'. 
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Graduate Program in 
Human Resource 
Management: M.S. 
Program Description 

This program provides professionaJ development 
for students interested in becoming serious 
practitioners in the field of Human Resource 
Management. For newer trainers, it provides the 
key 10 professional, credible work in lhe human 
resource area. Professionals already ,n lhe field can 
expand !heir knowledge wilh activities, rechniques 
and instruments to upda1e and reinforce learning 
and enhance awareness of difficull conceptS. 

1be program r,quires 42 semes1er hows including 
the culminating projecvlhesis 

Core Curriculum 
Clu6terl 
IBA 540 Management and Administrative Theory 
IBA 541 Organizational Development 
IBA 543 Per,onnel Managemen1 & Labor Relatioos 

Clullter/1 
!OD 557 Employee Supervision 
!OD 558 Legal bsues for Human Resource 

Management 
!OD 559 Performance Managemenl/Perfomiance 

Appraisal Sysrems 

Clusttlf Ill 
!OD 577 Organizational Assessmen1 
!OD 579 Training, Design, Evaluation & 

Facilitation 
!OD 580 Selected Readings 

Cluster IV 
JOO 590 S1r111egics for Human Resource 

Management 
!OD 591 Issues in Employee Selection & Retention 
100 592 Employee Benefits & Compensatioo 

Cluster v 
IBA 593 Research Melhods & Design (3) 
ICU 5"'.l Culminating Project (3) 

Courses of Study 
IBA 540 Maaa1emeat aad Admioislralive 
Tbeory (3) This cowse presents lheoty, research, 
and lheir applications th.al provide the commwnes 
for the study m managing within oraanizalions. n.e 
fwlctions m manaaemcr¥. human behavioral studies 
and leadership styles= examined. 

IBA 541 Or1Hlulloaal Developmeat (3) An 
analysis of primary f.:10n alTectina behavior and 
relations in oraanizations. Particula, emphasis is 
given IO cumining the scrucnue and processes of. 
and behavior within, crganiutions in <Kder IO beui,r 
IRlersland the 11131131emcni process. 

IBA 543 Persoaael Ma■agemeat ••d Labor 
Relations (3) This course covers the scope or 
business and induslrial personnel services. 
Analytical appl2isal or policie.s in labor relations 
and personnel adminislration. 
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100 557 Empln_n:•t Supervision (J) This course 
.. ·um1n~s the inJusmaJ 1.~nvuonmrnt and lhe rol~ of 
the ·rnpen 1, r fl 1~ '.1rectcd to ·v ard the 
~nhani:cmc.•nt 01 mana~~rial skills and includes a 
surve:. of currcnl r1sychological lucrature on the 
subjc; 01 lcadash1p 

1OD 558 Legal Issues ror Human Resource 
\tana~tmenr (3) This course e . ...amines the various 
laws relating to 1he employer/employee 
relationship Special emphasis will be placed on 
topics such as equal employment opportunity , 
affirmative action, grievance handling, hiring and 
termination, training , questions of equity, labor 
relations , and other iss ues associated with the 
management of human resources. 

IOD 559 Performance Managrmrnl 
Performance Apprwl Systems (3) 
Performance appraisal is mandaled by the Civil 
Service Refonn Act. This , Jrse examines ias basic 
elements, including goal setting, writing behavioral 
objectives, individual and organiutional 
performance measuremen1, coaching and 
counseling, and productivity improvement among 
bolh uniooiud and non-unionized employees. 
Specific emphasis will be reward systems and 
melhods of positive discipline. 

IOD 577 Organizational Asstssment (3) This 
course will uamine lhc process of organizational 
change from a systems perspective. Students will 
focus on techniques for organizalional diagnosis 
including: organizational analysis, qualiry of work 
life analysis . 1echnica, syslem ana,ysis . and 
environmenla.l analysis. 

!OD 579 Traiaiog Desian, Evaluation and 
Facilitation (3) This course will develop students' 
skills as trainers and their understanding of the 
basic lheories. Studenrs will diagnose !heir own 
needs and skills for learning; e,ptore !heir training 
style and its effectiveness: develop their desian 
skill; c,arninc various training evaluation desians; 
and gain a bcuer understanding of the philosophy 
and ethics of adult and labonlOry education. 

IOD 580 Selected Readinas (3) Selected issues 
and methods in human resource management will 
be reviewed, critically c,arnined and discusse .. 

10D 590 Strategies for Human Resource 
Maaageme■ I (3) A study of person11el 
management from an upper management 
perspective. Areas of discussion include: human 
rcsowces planning, s1r111egic development of hmnan 
resources, and staffing for lhe long-range benefit or 
the organization. 

10D 591 Issues ia Employee Selection and 
Rtleotio,, (3) Covers phases or the selection and 
placement process. rncludes the interview as a 
multistage process, cognitive slIUCtures brought 10 

the selection task by applicants and intttViewers 
and means of improving the interview as an 
effective selection and recruiting 1echniquc. Also 
concerns designina and conduct of employee 
rev1ews. 

lOD 592 F.mployee Benefits and Compensation 
/:lj . .\ s1udy of lhe conccprual frameworks Lh:11 scn c 
[O guide the design of str:uegic reward syste ms 
Other area.., ol coverage include employee bcnefiL~ 
sys tems, pay discrimination, and compcnsati()n 
administrnlion. 

IBA 593 Research Methods and Design (3) A 
study and review of Lhe various methodologies for 
sec uring management informaLion. Evaluating 
primary and secondary sources of data. Survey 
techniques and construction of research 
instrumenu. Presentation of research findings . A 
review of the various sources of information 
essen1iaJ 10 managing lhe administrative runction. 

ICU 599 Culminating Projttt/Directed Thesis (3) 
Demonsll3tioo of the abiliry IO cany out and write a 
major research effort. 

Center for Professional 
and Educational 
Counseling 
Graduate Programs in 
Professional and 
School Counseling: 
M.A. 

Program Description 
The various programs leading ro a Mas1<r of Ans 

in Professional and/or a type of Educational 
Counseling are designed 10 prepare masrcr's level 
counseling i1ractilioners. They provide students 
wilh a broad base or psychological knowledge and 
theory, and integrate these with extensive training 
and practice in use or counseling skills with 
individuals, groups, couples, and families. 
Graduates or the programs = qualified IO work in 
a variety of mental health and/or school seuings. 
Qualified graduateS interested in further rraining arc 
well equipped ro pursue doctoral studies at other 
1nsuruuons. 
n.e programs are inrensive and comprehensive, 

requiring 48-60 semester hours of course work. 
education courses, when applicable, and applied 
e,perience. Sllldents who take classes year-round 
can complete most course work in eight terms . 
Additional time may be required for education 
courses, when applicable, and IO finish practicum 
and thesis requirements. Students interested in 
special IOpics may wish ID atend their programs by 
taking elective councs. _ , 

SIUdents in die Pmressional Comselina program 
must oblain a minimum or 600 houn or supervised 
praclicwn e,perie,ice. Practic!um placements may 
be ananaed with a variety of mental health agencies 
in the direct delivery of counseling services 10 
clients. Practicum students receive one-to-one 
supervision from qualified professionals al their 
field sius, and they also puticipau in a group 
sup:rviJion seminar conducted by a faculty member 
of die Pmfessional Co,meling prognm. 



Each s11.1dent is required to do a culminating thesis 
project. The thesis must make a contribution to 

knowledge in the field through conducting and 
evaluating counseling research and/or evolving 
creative approaches to solving problems in the 
field. 

Students are e,pected to take 6 hours in the 
Counseling Sequence per term. Classes are taught 
concurrcnUy I evening per week to help students 
meet this requirement. 

Master of Ans in Professional 
Counseling 

The 48 hour program listed below is designed to 

meet the academic Professional Counselor 
Llcensure Requlrements as set fonh by the State of 
Missouri. 

Core Curriculum: 
(Required of all mJJjors) 

IPC 511 Foundations of Professional and 
School Coonseling 

IPC 512 Profes.,ional Elbics and Issues 

IPC 521 Human Growth and Development 

IPC 522 Pcrsmality Theories 

IPC531FamilyCounseling.flberapyl 

IPC 532 Marital Coonseling/Thmlpy 

IPC 551 Coonseling Theory and Practice I 

IPC 552 Coonseling Theory and Practice Il 
IPC S61 Group Dynamics, Process and Counseling 

IPC 562 Social & Cullural Foundalions oC 
Counseling 

IPC 581 Appraisal of Individual., 

IPC 582 Lifestyle and career Development 

IPC 590 Practicmn in Cotaiscling 

IPC S41 llelcacb M<:lbods and Statistics 

IPC 599 Culminaling Project/Directed Thesis 

Practicum Rflquhment: 
600 houn of supervised pncticwn e>perience. 

TIies/a Requirement: 
An original project dial dcmonsttaJes competence 

in designing, conducting, and evaluating 
quantitative, qualitative and/or 
pbilosopbicaVtbeue counseling resean:h. 

Master of Ans In Professional 
Counseling and School 
Counseling 

The 60-bour p,ognm liaud bclaw II dcs,gncd for 
lha,c, studcnt:1 who elect • combined program in 
Pmfcssi-i Counseling (Pn>l'cmonal Cou115elor 
Llceasme RequiremenD as ICl fonh by the SllW: of 
Miuouri) and School Counseling. This option is 
available only to those students who meet 
1equiau- for Elemmary and Seoonday School 
Ccumeling PIYfflJloly nfonb below: 

I. A ¥alid Mislcui ~ ~ (elcmeniay 
O< Jeeoadary) u required to ICICII in lhc public 
x:hoolsinMinouri.. 

2. A minimum of two years of approved tra:hing 
eipenence. 
3. Completion of , course in Psychology and 
Education of the faceptional Child for two or more 
semester hours. 

4. Coirsletion of a master's degree wilh a major 
emphasis in guidance and counseling from a college 
or university meeting the approval of the Missouri 
Department of Elementary and Secondary 
Education. 

5. One year of accumulated paid employment 
(other than teaching or counseling). 

6. Recommendation for certification from the 
designated official of a college or university 
approved to train elementary and secondary school 
counselors by the Missouri Department of 
Elementary and Secondary Educalion. 

The program of study at Llndenwood required for 
rccommendauon for certification in School 
Counseling and that meets Professional Counselor 
Llcenswe requiiements is the following: 

IPC 511 Foundations of Professional and School 
Coonseling 

IPC 512 Ethics and Professional Issues 

IPC 521 Human Growth and Development 

IPC 522 Personality Theories 

IPC 575 Family and School Counseling 

IPC 532 Marital Counseling /Therapy 

IPC 582 Lifestyle and Career Development 
IPC 581 Appraisal of Individuals (Group Testing) 

IPC 551 Counseling Theory and Practice I 
IPC S61 Group Dynamics, Process and Counseling 

IPC 583 Analysis of die Individual 
IPC 590 l'nlaicum in COWlleling I (Laboraiory) 
IPC 541 Research Methods and SWistics 

IPC 599 Cubninaling Pmjected/l)in,cle Thesis 

IPC 590'11r11cticum in Counseling n (School F,cld 
Sire) 

IPC S62 Social and Cultural Foundalions oC 
Counseling 

IPC 590 l'nlaicum in Counseling m (Agency 
/Hospital Field Site) 

Counes ID be latm individually through the 
Division of Educalion: 

EDU/PSY 524 Aslennent of Iniellectual Stills 
(Wechaler/Bind) 

EDU 584 Advanced Ec1icationaI PIYfflJloly 

SED 528 Melbods of Teaching Cbildreo with 
Leaning Disabilities 

Students who desire the School Psychological 
Examiner's Certificate must lake the following 
aKnea in addilion to die above clA'riculum: 

IPC 585 Individual Diagnostic ~ 

IPC 586 Practicum in Diagoostic Aaessmmt 

Thesis Requirement: 
An original project that demonstrated competence 

in designing, conducting, and evaluation 
.. uantitative and/or philosophical/theoretical 
counseling and/or school counseling research. 

Master of Arts in Elementary 
or Secondary School 
Counseling 
SIU<lents electing this degice program option must 

meet the following requirements: 
1. A valid Missouri teaching certificale 
(elementary or secondary) as required to ruch in 
public schools in Missouri. 

2. A minimmn of two years of approved teaching 
e,penence. 

3. Complclion ofa coune in Psychology and 
Education of die Exceptional Child for two or more 
semesra boon. 
4. CompleliQo of a masler's degn,e with a major 
emphasis in guidance and coumcling from a college 
or UDivcniry ~g the appowl of the Missouri 
Dcpa1mml ofElemenaay and Secondary 
Em:alion. 
5. One year of 1CCUD1ulalecl paid employment (other 
Ihm tacbiog or coumeling). 

6. Recommendalion for calificalioo from the 
designaled official of a college or DDivasily 
approved to bain elemeotary and llCCClllday acbool 
counselon by the Missouri Department of 
E~ and Seconday Scboo1 Educalion. 

The 48-bour progrlllll u Liodenwood College 
,equired for recommeodllioo for calific8lioo is die 
following: 

!PC 511 Foandalioos of Pri>fessioaal and Scbool 
Coumeling 

!PC 512 Edlics md Professional Iaurs 

IPC 521 Human Growth and Development 

IPC 522 Penooalily Theories 

IPC 575 Family and School Coonseling 

IPC 532 Marital Coumcliogfibera 

IPC 582 Lifestyle and C-Development 

!PC S81 Appaisal of Individuals (Group Te.11ing) 

IPC 551 Coumcling Theory and Practice I 

IPC S61 Group Dynamics, Process and Counseling 

!PC 583 Analysis of the Individual 

IPC 590 Praclicum in C-1inc I (LabcnDy) 
IPC 541 R....-ch Melbods and Swislics 

!PC 599 Culminaling Pro~ Thesis 
IPC 590 Placlicum in Coumeliog Il (School F,e.ld 

Siie) 

IPC S62 Social and CulliilBl FOWldalions of 
Counseling 

IPC 590 Praaicwn in Coun9eling DI (Agency 
/Hospilll Field Site) 
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Courses lo be taken individually 1hrough 1hc 
Division of Education: 

EDlJ/PSY 524 Assessment of Intelleclual Skills 
(Wechslcr/Bine1) 

EDl' 584 Advanced Educational Psychology 
SED 528 Methods ofTeaching Children 

with Leaming Disabilities 

Students who desire the School Psychological 
E,aminer 's Cenificate must take the following 
cour,cs in addition ro the above curriculum: 

!PC 585 Individual Diagnostic Assessment 

!PC 586 Practicum in Diagnostic Assessment 

For swdcnts who desire to be recommended for 
both Elementary and Secondary School 
Certification . an additional practicum in an 
elementary or stCOnda,y school is required. 

Students who desire to be recommended for 
School P:,ychological Examiner's CertificalC must 
take the following courses in addition 10 the 
standard School Coun•eling Program sci forth 
above. 

!PC 522 Pcnonali1y Theories (3) 
or 

!PC 536 Child and Adolescent Psychology (3) 

!PC 585 Individual Diagnoslic Assessment 

!PC 586 Practicum in Diagnostic Assessment 

T1lnJs R9qulttment: 
An original project that demonsll'altd compelalee 

in designin1, conducting, and evaluation 
quantiiative and/or philosophic11/theoretic1l 
counselin& and.a' ,chool <Xlllll.1ding raeadl. 
Sc:bool P9ycbolop:al Eumincr's Ccnif>Cale 

•StrMkttU eleelilt1 tlri.r de1ree optilJft ""'11 meet 
tltefo/lowiltr nquin,M,w: 

I. Completion of a ama's deg,ee from a c:olkge 
or univaaty meaing approval oI the Mi.-; 
Dqmm,mt of ElcmaMay and Secondary 
EducalioD ia one of the following ma: 

a. Psychology 
h. EwcalionaJ P:,ychology 
c. Guidance and Counseling 
dEducalion 

2. A valid Mis9ouri teaching certificate 
(elementary or secondary) u requiml to ieach in 
public schools in Mmowi. 

3. Recommcndllion forcalilic:alion from the 
desipued official of a c:olkge or uniwnicy 
IIJPIOffll ID IIUI danmtary and aecondary school 
counsdors by the Missouri Dq,auner,1 of 
Elanenllry and Seccndary School ~ 

4. A mmimum of 1WO yean of IIA'ft)Val aching 
aperience. 

5. Complclion ol a coune in Psychology and 
Educatioa o( the Exceplional Child for IWO or more 

- hours. 
6. A minimlDD o( 24 semesttr houn of pn,feaional 
prepaalion ll the gn,duaLe level wilh cornpeta,ce 
demonslnlal in all areas listal ID the DIWaC1ion of 
• college or univaiity meeting approval ol the 
Maui nq,.m.,t of Elementary and Socoaduy 
Educalion. 
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Educ,iuon 

EDU 511 Advanced Educational Psychology (3) 

IPC 521 Human Growth • . , Devclopmen1 (3) or 

!PC 535 Child and Adolescent Psychology (3) 

!PC ~22 Personality Theories (3) 

IPC 541 Research Methods and Statistics (3) 

!PC 581 Appraisal of Individuals 
(Group Testing) (3) 

!PC 584 Individual Intelligence Testing 
(Wechsler/Binet) (3) 

or 
EDU/PSY 524 Assessment of lnteUectual Skills 

(Wechsler/Binet) (3) 

!PC 585 Individual Diagnostic Assessment (3) 

!PC 586 Practicum in Diagnostic Assessment (3) 

Tot.al Credits: 2A 

Students who earned their master's degree in 
Psychology, Education, Educational Psychology or 
Guidance and Counseling a1 an approved college or 
university other than Llndcnwood College and who 
desire the Lindenwood Cenification Official to 
recommend them for cenification as a School 
Psychological Euminer mun take a minimum of 
I 5 semes1er hours of graduate course work at 
Lindenwood College. This work must include: 

!BC 585 Individual Diagnostic Asses.sment (3) 
IPC 586 Practicum in Diagnostic Assessment (3) 

Additional councs listed here will be taught 
individually or in cluster formal and may be lakai 
10 fulfill requirements •et for1h by various 
pn,fessional imocillions. Consul! with your faculty 
advbor. 

Courses of Study 
IPC 511 FoudalioM al C-lillg ud H■mu 
SenlcH (3) An introduc1ioa to Ill• field of 
COWISCling, oervices, 1001.t and challenges of the 
professional counselor. Another focus is 1he 
theoretical and applied Sludy of the helping 
relationship, lhe facilitative conditions, techniques 
of interviewing, and counselor self-awareness and 
UJC of self and client self-a-. 

IPC 512 Edi.ies ud Pral---1 lsDts (3) Sllldy 
ol profcsso.l propniulicm and codes ol ethica. 
Eurnincs professional idmlity issues in the .-al 
heallb field and eq,ba cunaa political, legal, and 
ethical issues affec:tllll the practice of c:ouaselin1. 
Reviews the Cumnl SlaluS of professialal lnlining 
standanls md licalsins. 

IPC 551, 552 COll■-liq T1ltory ud Practltt I , 
11 (3) (3) Intensive study of the huic theories, 
principles, and metbods of counseling. Involves 
experienlial iniegration ol llloomical material with 
diffemK approacllcs ID counseling. 

IPC 521 H■mu Growtll aad Development (3) 
Study of human growth and development from 
infancy through old age. Coven psychological, 
sociological, and physiological aspects of 
development. Eumincs developnent theaies and 

research and lheir implications for counseling 
intervcnlJOns. 

IPC 522 Personalil, Theorie:s (3) A review of 
current personality throries and the use of these 
theories in the prac1ice of counseling. 
Psychopathology and diagnostic skills included. 

IPC 533 Advanced Educational P,ycbology (3) 
Emphasis on 1he application of educational 
psychological pinciples of reaching and couru,cling 
at all levels. 

IPC 535 Cbild and Adolescent l'!Jdloloc (3) A 
survey of the throretical foundations of child and 
adolescen1 psychology: psychoanalytic theories, 
social learning tbrories, cognitive-development.al 
theories, and comparative ecological theories. 

IPC 541 Research Metltods and Statistics (3) 
Principles and methods of designing psychological 
research. Hypolhesis slating, experimental design 
options, dala analysis, and inraprelalion. Prepares 
students to design research and 10 analyu, research 
lit.erature. Introduction 10 lhe statistical analysis of 
psychological research and tbe evalua1ion and 
application of findmgs. 

IPC 543 Adn■ced Parametric aad 
Noapar■mtlric Statlslia (3) 

IPC 544 QuaUtatlve md Etbnogn,phk Re:searth 
Methods (3) Intensive study of aliernatives to 
empirical designs. 

IPC 531 Fa•ll1 Co■ asell ■g/Therapy I (3) 
lnteJWve slUdy of lbeorics of family counseling. 
The applied focus ernplluizes couuelin1 stills 
witb parents witb whole familia in a variety of 
family forms, i.e..~ ~I, and re­
nwriaae fmnilics. CommDDicalion. systemic and 
stralqic thenpicsan:. focnL 

IPC 532 M■ril■l Co■Mtli■sfnenpy (3) SIUdy 
ol theories and iaeuch and still development in 
premarital, marital, divorce, and remarriage 
coumelinp:. 

IPC 551 Coauelia1 neory and Practice I (3) 

IPC 552 FamDy Tlltnpy D (3) lntmsive smdy of 
brief ci.perie.nlial , psycbodynarnic, contexblal and 
lrlDSgtllel8lio appoacbes. 

IPC m F .. 11y 1'llenpJ m (3) lnlmsive study of 
experiential, psycbodynamic, contextual, and 
~app,mcbes. 

IPC 554 Se•l■ar I■ .... 11, Sl■dles (3) A 
systanic penpective 1111 die bislDrical COIIICtt of lhe 
evolution of the f-ily. EumiDes the variety of 
allenlalive family forms and ethnic and cullwal 
diframces in family form • wei • the chaoses in 
the meanin1 of cbildbood and roles witbi11 the 
family. 

IPC 555 l ■dl•ld■al, Marrla1e a■d F■•ll1 
Devtlop-■I (3) SIUdy of tlleorics of individual, 
marriage and family development and the 
implicatioaa of tbese lllcorie1 for individual, 
...... and family tballpy. 



lPC 556 SocW Ecology: Tb• Soci31 Con101 or 
1ht F1mll7 (J} Macrosys1cmauc study of 1hc 
n:IAtion.llup b'lwcen Camdies and ,.,,xt, ro.hgious, 
educauon, and medJcal and menl.al health sysienu. 
Includes a focus on coosullJWOll lheory Md <kills '" 
worlcing widl ma:ros}'31tms. 

IPC 557 F•mlly S7•1<ms I: l::plsltmologlal 
lsi uu la M1rrlaJt and F■mll7 TbcrepJ (3) 
Study or the p&n1digm shl!t rcprucnicd by the 
$y11.Cms pcrspec11vc and the unpllcaoonJ or dl,s 
shift for tlu:nipy, soc.W policy and mcnllll health 
p-actice. 

IPC 558 Fa111ll7 S7sttm1 If: Foundations of 
Marriqt and Family Tllcnpy ('3) Srudy of die 
hmoncal and philosophical evoluuon of famrly 
theropy and syy1emic thinking ,n lnd1v1dual . 
llllllT1AgC aod family thcnlpy 

IPC 559 Profe&.,lonal luu•~ la MerrlaJ• and 
F•mU7 Thrapy (3) ln1ensrvc nudy of c1h,cs, 
family law, professional pracucc, hetn~urc and 
c.erufir:111/on, and inua- and inter- profemonal 
relationships. 

IPC 560 upervlsioa of Marriage end Fam lly 
Ther ■py (3) Theory, research and supervised 
p,,a,cc or family lhcn,py. 

!PC 561 Group Dyumlcs,Proctss 1nd 
Coua .. liag (3) Study or 1he pnnc,ples of group 
dynamics w,th on exploration or 1hc proces,c,i of 
group inieracuons. &lllnitlc5 types of sroups and 
tlrcories ~ ~~lq~ of group ~~Ing. 

IPC 5'2 Soclel and C•llurel Fo•ndallo■J or 
Co■aull■ 1 (J) Study or the soctal bases or 
behavior with an caipbuq on the inOue,u:c or 
culwre and cohu.ral dlrrerenc.cs in courucllng. 
Examinea Lhc impa:t or IOCial, cullW'&l, CICOIIOlllic, 
political, niclal. rdi(ious ud se.t ual fac.101'1 on 
human behavior and rbe counseling procc", 
Esplores a broad range of 1opic1 Including 
atuaclion, afliluuon, conrorm,ty, anrcssion, 
preJudkc, sc.,lsm, proccsse1 or social change. 
ethnic groups. urban and rural .socicucs, changing 
roles or 1DC111 and women. d1£reicnt life paucm,, 
gcronlDloSY and the use or~ ome. 

lPC S6J Consuttatlos and 0..lrr:at.h (.l) Sllldy or 
social organiulion1 and the 1mp1c1 or these 
orpnizations on indlvidualt and vice vcna. The 
applied rOCIII ill\'Olva orpniialion cva!Ullion and 
01ln$111WJon skilla u • c:omplemenc ID WOdlllg with 
clicnll. Social organl,:.aLionJ studied include 
educational, medico.I, religioUJ, bu,iness. and 
mcnral healdl .or:rvic:c agencies. 

ll'C 511 Apprelul or Individuals (32) 
lnu-oduetion ro psydtomcu,cs and mcthodJ of 
apprunl. E..1.m1nc• several d11a collection 
1ppro,tcbe., includlna Interviewing and IC.lting. 
Considcn facton affoalna wua lnl<:lp"Ctation such 
u age, -• and eumic and cuhwtl background. 
Swdenu wiU learn bow to u1c and interpret a 
variety or teats including per,onaJ,1y. vocational 
in1crc11, echievemcai. group intelligence, and 
epcin,deals. 

----- - - - - - - -

IPC 581 Lifntylt and Cor«r 0.•clopmenl (31 
S1udy o( m~Jor lhconcs of career development 
rncludmg career chOice thconcs and mcdcl.s of 
career dcc1S1on ma.king, £umlnarlon or che 
, •liuonslup between career cho1" and lifesryle. 
lnuoducuon 10 cuter counschng iechruques and 
sources of occupauonal and educauona.1 
wfommuon. 

IPC 573 lndMduol ln1tlll1e■ co Tesli■I (3) 
Rev,eo, of the hl1iorical and thcorclJl:al buta ol 
miel~gcnce tesuns in addition to ins1r11trion and 
~upervised praclicc in scoring. mterprCUJlg, and 
reporong "'1ults for mdi vidual lmclUgmcc iesis. 

[ 574 Analysis or Ille b1dMdual (3) lnltll.'liYe 
S1udy and practice III a vancty of d<IUI 11"lhcring 
procedures In an 1n1cns1vc case siudy and 
pn,pan11,,..n of comprebens,vo CJ!SC rcpon. Test, 
ln1er•lcw, 1oc1omcuic, quahuuive, and 
ob1en1Lional tools wilt be included among th 
pnxedll.lC$ !ludicd. 

1PC 575 F..,.ily md Scbool Consullina (3) SIUdy 
of the iNerface bt1wecn wnily nnd school and the 
cblJdn,o who an: mernbcn of both tho family and 
the school. The skill focus will be on developing 
ccnJul1ing procedures ror working with school 
pcr50Mtl ond porcnu. 

lPC .5119 Seminar In Ille Theory and l'rll<tkt eta 
Counseling ModaUty (3-9) E:t,h scmUllll focuses 
on one mode of ~ycllolhcrapy and provides III in­
depth CJllflllnallOfl or iL1 lheory and pncticc. 

ll'C 590 Practiau■ 111 Pro(CQloul CoameliD1 
(1-6) SIUCltnts cnpg,, in cllnic■I pnctloe in ■gency 
setun1s under the ~upervlaion poup led by a 
racuhy member. Advanced epproval from tho 
Prorculonal Counsella1 Faculty Advisor u 
n:quin:d ror rqlJUlllion. 

IPC .591 Puctk:um I• Marriage nd Famlly 
Thffapy ()•12) Supc:,vi,ed cspmcna:s desigocd 10 

prq8C thc srudtnl for <nvolmntnt in lllllfflliC and 
family counseling and liunily life education.May be 
n:pcud for crcdiL 

ICU 599 Calmiulla1 ProJtcl/Dltt<Ud TbesAs ('3) 
Sllldtnts n:SJSltt for Lbcsis credits concwn:,nly with 
IPC .s-41 ~ Mt:thods1Slal1Stics. Whllc taking 
Ibis dll-'ICt ol count wart. they design thcir lbt&iJ 
proposal. Alll:t completion or thn>e clusters, they 
wen on unplcmerulng their propout "' lheit own 
pace. TIiey ~vc an incompl& grade for dletr 
thcJIJ c:rcditS WUif Lhcll' tht.s,J 1J finished and IS 

approved by• "'YM:W c:ommiuec. 

IPC SIS llwllvidul Diapoatk ASMS&lllail (.l) 

IPC 516 Praclicum in IndiYiduel D1a1■ostie 
AMes:sact1t(3) 

Graduate Program in 
Valuation: M.S. 
Program Descrtptlon . 

The International Valuuioo Sciences lnslitute 
(IVS I) 11 Llndenwood C.Ollege serves higher 
cduclLion needs or !he appnisa1 indmlry .II offers 
degree• in appraisal and rosters research and 
publk:alioos. 

'The lnslilUte meeu cata.in cum:nl needl in th¢ 
field of appraisal: 

1. Effective hi&flcr educalion available ID all 
appraixn. espocially in die U.S., in all appraiw 
disciplines. 

2. Spon:,orsh,p ond coonlinallon of advanced 
n:sean:b and publication Ill all fields ol appnusal 
cducar.ion, especially, 111 V.aluntioo Sciences. 
c.oruumcr/inveslOI' bchavu, value I""°')' and 
utllocnces. 

3. ldcruiflCltion and plrinn111g for cducaoonal nced.t 
ln ..,,,nisei throu&h multi-disc.,pluwy sonirw"! on 
appnJsaJ educarion, principle, and ffl¢lhOdS.. 

The lnnitule offers the Mas1er•, degree ,n 
Valuation for appral,cn. The program ,. fully 
supported by the American Society or Appraisers 
■nd membcts o( othc.r appraisal OIJilllzauons, 
many ol whom ,crvc u Faculty. Gr.lduucs play a 
major role ,n tbe profession intemallonally. The 
lnslillllC docs DOI olicr 0tl'lifimioa di ■ppaisa! , 

A parucular t1ra1gtb of academic ~ 1.1 the 
Irur:l111tc Is tU cmpfl&sls oa communlcaiJan skills. 
All Jtudcnu do wort in wriuce and oral 
comm110icalioa for rescan:h, repon writin1 and 
CJlpelt ~ ICllimooy. 

Membership 
Mcaibtnblp in lbc lnttibllO Is opea lO anyo~ 

iccting educational and research rc,oun:ci in 
eppramllvalWIIIIIO. Mcmbcn thw on die ICtVICCS 

of rbe lnJOlute. in n:ooun:.C3 and publioauons. and 
5CtVC rbe development or the profession wuh rbe1' 
flnandal support. 

The lnsti1u1e worts coopcralivcly with 01hcr 
appraisal soc ieties and lnstitures, w11h 
apprais■l/accou ting corporations. with m...,ums, 
and willl mejor auction hOUJU, to enhance the 
cduc:ational and public suindlng or the appriusal 
profestion. 

Tl>e St. Louis Rllglonal Program 
The r,:gional degn,c propam is for SOideo.LS wbo 

live within commuting d~Ulnce of St. Lo111.1. 
Cltwetmetwcekly. 

Tl>e lntematlonal Valuation Sciences 
Institute {IVSI) ~ 

£irch summer Undcnwood College, ua a,op:n&ion 
widl the American Society rl A~ oflcn Ille 
la1crne1iooal Valuation Scicoccs laslitule. 
Profcuional appniscn c.omc from all o~er the 
wocld for tw0 wcca or rcsiAkal study. For 1DOS1 
partlcip&11U. ~sru completion 1&kes. lh.rec 
swnmc:n. Applic&IIU mUJt have pnor appraisal 
c,q,criencio. 
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Graduate Program in Valuation 
The Lindenwood College for Individualized 

Education program in Valuation Sciences meets 
the vital needs of the appraisal profession. It 
provides a broad and specialized theoretical 
education as well as skills for valuation and 
appraisal. Srudcnts in lhe program come from many 
fields: real estate, business. appraisal of personal 
property, antique, and fine art,, art history , 
archaeology, museums, banking, government, 
engineering, and marketing research . Student., 
without appraisal experience complete internships 
in lhe field. 

These arc lhe objectives of the Valuation Sciences 
program: 

I. lntenlis<:iplinary knowledge of appraisal 
pinciple.,, procedures and methodology 

2. Knowledge of motiV3tion and valuing, consumer 
and investor behavior 

3. Knowledge of contemporary global social­
economic value influences 

4. Knowledge of econanic,, busines.9 law and other 
topics relating to appaiw 

5. lnladuciplina,y knowledge and still! in income 
financial and investment analysis 

The Master of Science in Valuation program 
requires 39 semester hours of credit 

Co,. Curriculum: 
(Rtqr,irrd of a/I rn1Jjors :) 

au.tar! 
IVS 500 Appnial Principles and Practice 
IVS 509 Value Influences and Analysis 
IVS 592 Uniform Appraisal Slalldanls 

Clu9lerl 
IBA 510 Fmancial Acalunling Concepts 
IBA511ManagaialA«ounling 
IBA 521 Management lnformalion Systems 

ClllstM'III 
IBA 530 Fmancial Concepu 
IBA 531 Fmancial Policy 
IBA 532 Managerial Fmance 

Cluster rv 
IVS 580 Appnisal Oocumealalion 
IMC 562 PracliCII Applicaliom oC Communicalioas 

Procea,-~ Teslimony 

Cluster V 
IBA 593 Relearcb MedlOds 
ICU 599 Culminalins Project 

Coursea ol Study 
IVS SOI Appralaal PriDclpla aDd Pndlcc (3) 
lnladilciplinay SIUdy oC lbe foundations or value 
lheary, appgisal principles, 111d procedllft:S; value 
concepts and history, theory of ownership and 
property, purposes and method• of valuation. 
Appticaliona IO real - and penoa■l property. 
AIJIRis■lelhics. 
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IVS 509 Value Innu,nc,s and Analysis (3) 
lden1ificalion ·nd analysis of forces influencing 
appraised vaJui.:s; sociaJ , political, environ ·nental, 
economic . Sample topics : global economics , 
regional and 1ational economic anaJysiJ, 
environmental problems, consumer-investor 
behavior. consumer rights, equal opportunity, 
government regulation, public policy. 

IBA 510 Finantial Accounlin1 Co■cepU (3) 
Coven generally accepred accounting concepu and 
their influences upon the preparation, analym, and 
use of financial statements and reports. 

IBA 511 Maoagtrial Accountin1 (3) The focus of 
the cowsc is on lhe internal use of accounting data , 
by managen for planning and conool ~ -

IBA 521 Managtmrnt lnrormation S,sttms (3) 
Explora1ion of computer resources, concepts and 
applications commonly available 10 managers, 
examination of managerial and technical still! and 
responsibilities required 10 us, information systems. 
Emphasis is given 10 lhe systems concept as an 
integrating approach to visualizing and describing 
existing management ac1ivi1ies wilh panicular 
llllffltion 10 data and infmnalion. 

IBA 530 Financial Con<:eptl (3) This cour,e deals 
with3th managerial function • of finance with 
emphasis on financial slatement analysis, working 
capital management, capital budgeting, long-term 
financing. 

IBA 531 Fluaci■ I Policy (3) This cowsc coven 
statement anaJysis. mer1cn. acquisitions. 
manaaement/shareholder rdalions, dividend policy, 
long-term financing, money and capilal market 
institutions. 

IBA 532 M■■a1ttial Fiaancc (3) Evaluation of 
major finalcial decisions is the focus of this counc. 
The traditional financial problem• normally 
reserved for aecutive dccisiM-making ae ~ 
in depth. 

IVS 540 Invulae■ I Strate1iu (3) S1udy of 
efficient markets, investment op1ions, risk and 
decision making, investment and portfolio analysis. 
Applications in stocks, bonds. real eswe, line ans, 
cu:. 
IVS 541 AdYUml latenlildpUu,y Shdy (3) 
Specialized app~ of 11J11nisa1 ■nd v■lu■tioll 
melllods 10 stocks, bonds, real estate, ruie UU, 
llllilpa, CIC.. C- s1Ddiea. 

IVS 542 l'lauclal Alllll:,sa (3) U90S oC lin■ncial 
ratios 111d techniques for investmeat ■nalysis and 
comparisons. Applications and cue studies in 
9IOcb and real-· COlparUe analysis. 

IMC SU Practical Appllcatloa1 of tloc 
C-•aalcalioal l'roNll-ibpert Tatillolly (3) 
Cue !ludies of problems and iHues in 
communications syst.cms relaling IO the process of 
expert witness te!limnooy . lnsuuctinn or 
preparation and oral prucnuotion tubnique in 
preparation for legal dcpostition• ,n fie.Id or 
pro{ea,iomlexperme. 

IVS 58U Appraisal Documentation (3) Analysis 
and reconcilia1ion of dala and valuation 
conclusions: components and report.,; elltics and 
documentation; allerna1e forms of reporting; 
communication skills; expert wilneS.1. 

IVS 536 Advaaetd Rtmw (3) Advanced wcrt in 
sludent's specialization, with review of topics 
involved in p-ofe.sional cumina1ions: e.g., el.hies, 
principles and definitions, description and analym 
of properties. methods, upitalization, rUWICial and 
sWistical -1ysis, rq,ort writin1, law and !Ualion, 
expen witness testimony. 

IVS 592 Unirorm Appnisal Standards (3) This 
study of professional s1andards of appraisal 
procedure and reporting, baaed on the Uniform 
Standards of Professional Appraisal I'nlctice (the 
Appraisal Foundation). Topic• include the JO 
standards on real esaue appr■i.sal, review appraisal, 
real estate analysis, mass appraisal, personal 
property appraisal, and business appraisal and 
appraisal reporting. Applicatioos and case swd.ies. 

IVS 593 Special Topia i■ Valutln■ (3) Thi• 
course seeks to enable a student to pursue 
individualzied specialty amis in valuation sciences 
under the aegis of expert tutelage. (Repeatable 
twice). 

IBA 593 R-■rd1 Medaods & Dcslp (3) A study 
and review of the various methodologies in 
securing management information. Evaluating 
primary and scconclay -- of informMioo aid 
data. Survey techniques and construction of 
research instrumenll. Presentation oC research 
findinp. 

ICU 599 Ctilala■dq Projcct/Direded Tlltsll (3) 
DemonsUatioD or ability to cany out and write a 
major .....-h effort 

PrlnclpMs of Valuation­
American Society of 
Appraisers 

The American Society of Appraisen and 
Lindenwood College of St. Cbules, Miuouri 
collllocnle ill a propan wbiclt iMm■vaillble one 
-bouroCwidtap.._ar p.- collqe 
CR<lit per c,x,ne to pen,o11s wbo aucccsdv.lly 
complcao iadivldaal PriDcipks of Valualion COUBeS 

111d mi-i-uY requesl ouch cn,diL ID ■ddilian, 
Liruienwood College boats an llltcrnui.oul 
Valution Sciences lnsti1111e wbicb. affords 
appnisc:n tbe opponnnity to obtain b■ccaiamale 
or maata'a degrees iD nluatioa scieaces. Tbe 
siateen Principles of Valualion CCUIXI clescribed 
here provide UUtruCUOII and CUllliiWloP ICOSS 

four m■jor app-mal dbciplines: business v■lllllim. 
macbincry .t. equipment valu.ation, personal 
poperty valllllioa, ■nd ..... propaty valuation. 



Undergraduate/Graduate 

,-e,sonal Property 
I\' S -I I I, -121, -1) I, -15 1,1\ S 511, ,: I, 5, I, .<5 I 

Business Valuat,..>n 
[VS 414, -124, -134 , -154/IVS 51-1, 52-1 , 53-1, 55-1 

Rea/Estate 
IVS -115, -125, -135,455/ IVS 515, 52.1, 535,555 

Machinery and Equipment 
IVS 416,426,436, 456/IVS 516, 5~6. 536, 556 

IVS -111/Sll lntroducrion to Personal Properly 
Appraising (I) Theory of value and value 
concepts: history of appraisal: idcmification and 
valuation of personal property; mc1hodologies and 
date analysis; appraisal functions 

IVS -11-1/514 Introduction to Business Valuation 
(1) Overview of business valuation profession: 
lhcory and techniques for analysis and valuation of 
small closely held businesses: data collection 
sources and techniques; economic and induslfy 
analys is : financial statement analysis. ralio 
analysis; asset-based valuation techniques; 
government regulation and business valualion; 
report formaLS. 

IVS 415/SIS Introduction to Real Property 
Valuation (!) Principles and me1hodology of 
valualion: the apprai sal process; applicalion to 
residential appraisal ; land vaJuation; adjustments; 
depreciation; research melhods; form appraisal s: 
rcpon writing; ethics and standards 

IVS 416/516 Introduction to Machinery and 
Equipment Appraising (I) ValuaLion theory and 
approaches to value; value de fin ilions with M&E 
applications; purposes and objectives of appraisals; 
M&E appraisal terminology for industrial plant and 
equipmcnl; preparation and organlzation of the 
appraisal; identificalion and classificalion of 
machinery and equipment; runcLion and PWJlOSCS of 
\-f&E description; depreciation ; fi~ld inspection 
techniques and field safel y: uses 0f indices 1n 
appraising M&E: basic pricing praclice. 

IVS 421/521 Research and Analysis in 
Appraising Personal Properly (I) Development 
of data sources; market economics, statistics and 
analysis; identification and authcntification; 
primary and secondary sources; research 
organization; condition; damage, restoration, 
conservation; bibliographies and libraries. 

J \ S ..i;:..i.5;:..i IJu~in~s \. Jluation .\lethodolog) 1 I , 
) rl?.::'.· :~· :1 ,: :hL•~,: :\;r \ '..l l:J Jl iii n •J f ,: lo~t:h- hd J 
:c" -,.rn,~->. omµ..uab/c r:..ibii:: l y hdd comr..ini~ :i: 
J b~·c ,uni c:J C3.:ih no1,1,, ana !):,;1~: i..:;ipJ[Jl11.:won of 
di\ idt·nJs; d1Y20umed iu1 : e ~am1ng .,: rric~-eaming 
rJll O_..,: l.'\ccss earmngs: price to dcbl-frce cash flow 
r:.aios: rnce w ~ )Ok raLio.li 

IVS HS/525 Income Property Valuation 
:lolethods (I ) Present worth conccpLS; tcrm,nology; 
property class, ficat io ns: income and expense 
analysis; capitalization rates and techniques ; 
comparable adjustment grids: residual analysis 
techniques : interes~ six funct 'ons of the dollar; IRV 
formula; cash equivalency; land vaJuation; 
discounted cash flow analysis: depreciation and 
cost approach; research methods; measurement and 
inspection techniques 

IVS 4261526 Machinery and Equipment 
Appraisal Methods(!) Focus on lhe cost approach 
in ~l&E appraising; induslrial plant case study; 
concepts of value in M&E appraising; reproduction 
and replacement cost. fair market value in use, 
liquidalion; development and use of indices. 

IVS 431/531 Personal Properly Appraisal 
Report Writing (I) Appraisal reports; componenLS 
and formats; methods of preparation; written 
communication skills; IRS appraisals; case study 
maLeriaJs. 

IVS 43-1/534 Business Valuation Case Study (I) 
Case st udies : engagement leHcr; information 
request ; research and data gathering: field 
interviews; financial analysis; selecting valuation 
approaches ; developing valuation conclusions; 
narrau ve report. 

IVS 435/535 Analysis and Valuation or Income­
Producing Propeny Case study applications of 
concepts and methods for income analysis; 
terminology; capitalization techniques; property 
types; investment analysis; discounted cash now 
analy s is : mortgage equity analysis; Ellwood 
formula; marlcetability; feasibility; leasing; research 
methods: narrative repon writing. 

IVS 436/536 Case Study Applicatioas or 
Macbiaery and Equipment Appraisal Metllods 
(I) Appraisal of operating entities; indusuy-specific 
applicalions of M&E methods; uponcntial pricing 
techniques; cost cSlimating techniques: 
obsolescence; funclional, economic, tecllnological; 
use of research/data in valuation opinions; case 
studies; commercial aircraft, process plants, oil 
terminals, offsoorc platforms. 

IV S -451 :551 Personal Property . ..\ppr.iis~ rs in 
Pral"lice , S1andards and ObliipHions I J : 
Pro(cs:- ional llkn11ty of the appraiser: appra, ,al 
business management; I.he legal community; lcg:11 
preci:dcnLS; appraiser as e~pen witness; sL'.lnr.ia.rds 
of professional appraisal practice. 

IVS -154 /554 Business Valuation : Srlect<d 
Advanced Topics fl) Special case s1udies; theory 
and componenLS of capitalization: CAPM, Gordon 
and olher models; selecting raies: comparable sales 
approach: adjustments to public comparables; 
ESOP valuations, Department of Labor guidelines: 
1& vaJuaLions; estate planning techniques: preferred 
stock valuations: valuations for dissenter purposes: 
minority int.crest discounts; marketability discounts: 
control premiums; writing the narrative repon. 

IVS 4SS/55S Real Properly Valuation: Selecl<d 
Advanced Applications (I) Special uses of real 
propeny valuation methodology; e,pen witness: 
condemnation appraisals; tai appeal procedures; 
partilions, bankruptcies, litigalion: land valuaLion: 
single-purposes and special -use properties; case 
studies: research methods; report writing. 

IVS 456/55, Advaaced M & E Valuation 
Tecbniquu and Appraisal Standards (I ) 
Advanced applications of cost approach: 
reproduction and replacement costs; components of 
cost estimates; trending; cost-capacity relationships; 
present value calculations; analysis of plan I 
operations: capacity, operaling cosLS; obsolescence 
and measures of obsolescence; Uniform Standards 
of Professional Appraisal l'nlcticc 

IVS 461/561 Residentuol Contents (1) Appraisal 
principles and methods for appraising residential 
contents. research techniques, presentation 
1echniques, library, appraisal practice. 

IVS 469/!69 Master Gemologist Appraiser (I) 
Valuation principles and approaches, descriptions, 
market research and analysis, case study, record 
keeping, report writing, standards, liability, subjecl 
properues. 
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Office of the .President 

Dtnnis Sptllmann, L HD 
President of lhe College 

Na1tcy Wtbstu. M B A , 
Chief of Operations 

/Mdy Shanahan, 
Executive Administrative Ass~Lant 

William B. Hyland, B.A. 
Executive DireclOr of Development 

Ed Wal.tin.r, M.S., 
Development Officer 

Marsha Ho1"'ndtr l'arur, M F A .. 
Execulive Director of Alumni Relations 

J,anne /If. Malpkdi, B.A., 
Assistant Dim:ior of Public Relations 

Academic Administration 

A.rknt Tairlt, Ph.D., 
Provost and Dean of L.C.I.E. 

l'au/iM Ha,,,_11, B.S., 
Executive Assistant to the Provost 

Daryl A.11Mrso11, Ph.D., 
Dean of Division of Natural Science and 
Malhemalics 

C. Edward B""11, Ph.D .. 
Dean of Division of Social Sciences 

O#Nr H116M, M.S., 
Dean of Division of Management 

GtM HtllMl"IOII, &I.D .. 
Dean of Division of Education 

/OWUI Ww1011, M.A., 
Dean of Divi<ion of Arts and Humanities 

Academic &,rvlces 

O.'liil It. Willou, Ph.D 
Dean of the College 

Jou Crorr, M.S .Ed. 
Dean of Sllldenl Life 

1,-M,,,.._, M.A., 
Regisuar 

A.rt Swkb, M.Ed., 
Assislanl Regist,s for Studen1-Alhle1e 
Asses.,mc:nt; Anslanl 10 lhe Dean of SwdenlS 
for lntranunb and Recreation 

Juk• Cm,la, M.LS. 
Head Lilnrian 

Jiu Ta]IM, M.A.L.S., 
Refaenoe Librarian 
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\lidrcul \fason, D ;\Im 
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llary Ching, BA 
Dir~ctor 0f SlUdent A i.:!J\ 1lics and 
Executl\ , DirecLOr, Human Ser. ice Agcnq 
~lanagern~nt Program 

Sttph,n Crotz, ~I Ed. , 
Athletic Director 

Caro/Wllilt, 
Student Life Office Coordinaaor 

Student Services 

Sli,ry/ Guff11, M B.A., 
Direcior of Sllldent Service Cenier 

JoO/lt lutnlJ'UI, 
Direcior off' ••,sing and College Work and 
Learn Program 

Randi Wilso11, M.A., L.P.C., 
Career Planning and Placement Director 

Brian Wa/.tln.r, BS. 
Student Service Center Coordinaior 

Admissions/Financial Aid 

Jo~n Guff11, M.A., 
Dean of Admissions/Financial Aid 

E/ulJbdll A.duu, B .A., 
Administrative Asst.. Financial A.id 

1,,,., B/1111&1:, B.S., 
Diffl:101' of Underpaduate Admissions 

''"' DrlslriJI, M.B.A., 
Aosociale Director of Graduaie and 
COIJ)Onle Admissions 

Carol DIUo11, M.A. 
Direcaor of Off-Campus Sites 

Pa111 WiUlar,u, B.A., 
Dim:IOr or Financial A.id 

Ja,u N1wcor11, A.S., 
Associale Di=tor of Financial Aid 

Business Offlc. 

wim.. A..._n, M.S. 
Business~ 

Dllril K.,,.,, C.P.A., 
Chief Business Officer 

/OJCI TowllU""' 
Payroll Clerlt 

Open,llons 

D-■ Ta:,f,,r, 
Dim:lllr of Maimnance and Security 

G.ru Go141i.ill, 
Boob!OR Manager, Purdlasin& Aae,K 

Gitn Ctrny, MA 
General Manager, KCLC 

F. .sr,tl Hunt, 
Director or Food Service 

Board of Directors 

Robtrt F. HJ/and, 
Chairman 
Senior Vice President, CBS Radio Inc., 
General Manager, KMOX-KLOU 
SL Louis, MO 

RaJ,,.,,nd W. Hamu,11 
Viet Chairman 
Chairman and CEO, Hasco 
International lne., St. Charles, MO 

Ht"'] J. Elllltrvlor/ 
Tuaswer 
Retired Secretary-Treasurer, 
Jim MCa&her Otevrolet-Oldsmobile 
SL Charles, MO 

Jan1Crilkr 
S,cretary 
Active SL Charle.! Business and 
Professional Woman, SL Charles, MO 

Members At Large 

T~olllM F. Bakwt/1 
Aaomey, SL Louis, MO 

B111B"'-11 
President. Ben F. Blanton 
Coruaruclion Co., SL ~ MO 

NaMJ Clll'#rt 
Manager of Marteting Cornmunicatins, 
Shure Brodlcn lne., EV811S1011, Il. 

Ar•M DIIIIIIM 
Vice Praidall. ResideDlial Prodllcts 
Division, Monsanto Co., SL Louis, MO 

A.r11twG.-U 
Cornmuatity Leader, SL Louis, Mo. 

Job
0

W.H-IIII 
President, G.W. Fiberglass Inc. 
O'Falloo, MO 

ltkltllM Hanu 
Senior Execulive Vice-lffsidenl. 
H-lleaJl-.~Bdl 
SL Loaia, MO 

ltOJ B,,._,,.,. 
l'lesidml. Blue Croa, SL Louis, MO 

1M7J G. K.U.J 
P,esidml, Commace Bank of 
SL Charles County, SL~. MO 

Rn. Dr. ••r1 It. McGrTUlwr 
Mini.11a, SL Cllll1a PrabyUriao Chmd\, 
SLCbatcs,MO 

wa,- ll. N.,,,._ 
Euicalive Vice Praidml, 
Mcni-1 Doaps Missile Sysea>s 
eomi-,y, SL Loaia, MO 



Calherine Pundmann Niedner 
President, Pundmann Ford 
St ~harles, MO 

Ronald W. Ohlfler 
President, F.F. Kirchner, Inc 
Bridgeton, MO 

Donald Otto 
Director of Employee Relations 
MEMC Electronic Materials Inc. 
St. Peters, MO 

Dennis Onolini (ex officio) 
District Manager, Union Electric 
St. Charles, MO 

Ann, Pals 
Alwnna, Commwiity Leader, 
St. Charles, MO 

Eliwb,th Rauch 
Alumna, Community Leader 
St. Charles, MO 

Dal, Rollings 
Attorney, Rollings, Gerhardt 
Borchers, Stuhler & Cannichael, PC 
St. Charles, MO 

GaryN. Shaw 
Senior Vice President, Dean Wiuer 
Reynolds Inc., St. Charles, MO 

Hubert Stone 
Plant Manager, General Motors Corp. 
Wentsville, MO 

Caro/Staub 
Alumna, Family Service Coordinator 
LaGrange Arca Head Stan, LaGrange, IL 

Maurila Est,s St11ttk 
Alumna, Community Leader, 
St.Louis.MO 

Dr. William Sym,s 
Community Leader, St. Louis, MO 

Darollty DuQuoi,, Warner 
Alumna, Cliainnan of the Board, 
John Warner Bank, Clinton, IL 

Faculty 

AHLERS, WILUAM 
lnstru.clor, MtJNJge~n1 Division 
B.S., M.S., Southwest Missouri State University 
(1991). 

ANDERSON, DARYL JACQUELINE 
D,an of Matl,JScunc, and Prof,ssor of Biology 
B.S., Western Michigan University; Ph.D., 
Washingu,n University; Post-Doctoral Fellow, 
Center for the Biology of Natural Systems ( 1970). 

AUCUIT-FEVER, JANET 
Assistant Prof,ssor of EdMt:aiion 
B.S., Southern Illinois University-Carbondale; 
M.S., Southern Illinois University-Edwardsville; 
Specialist, Education Administration-Southern 
Illinois University-Edwardsville; Ph.D., Southern 
Illinois University-Edwardsville (1989). 

~ YYAGARI, RAO 
Associare Professor of Biology 
\f S , Bomba: • .. :n1vcr,;;ity; \1 S .. Loyoh L"nivers1ly 
of Chicago, Pn D, LO)"vla Universily of Chicago, 
Post-doctoral work: University ofC.1lifom1a-Davis 
/1983) 

BABBITT; DON AW R, 
Assistant Professor, Division of Maflflgemenl 
8 A., B.S , University of Missouri-Columbia; 
MB A, Lindenwood (1990). 

BALOG, C. EDWARD 
Social Sciena Division Dean and Professor of 
History 
B.A., MA., West Virginia University; Ph.D, 
University of Illinois (1973). 

BARNARD, EDIE M. 
I ns1ruc1or of CommU11ications 
B.A., Lindenwood College; MS , Southern lllinois 
University-Edwardsville (1990) 

BETHEL, WIUIAM M. 
Associai, Professor of Bw/ogy 
B.A., M.Sc., University of Northern Colorado; 
Ph.D., University of Alberta, Canada; Post-doctoral 
work: University of California-Los Angeles 
(UCLA) (1990). 

BIUHYMER, CURTIS 
Assistanl Professor o[Communicalions 
BA , University of Utah; M A , Ph D , 
Northwestern University (1991) 

B/'ITNER, GROFF 
Proftssor of Music 
B.S., Indiana Central College (now Indianapolis 
University); M.M., Indiana University; Doctoral 
Work at University of Missouri-Kansas City 
(1961). 

BLADDICK, JERRY 
/,u/ructor, Social Scitnce Division 
B.S., Southeast Missouri State University; 
Candidate for M.A. degree, Lindenwood College 
(1988). 

BWCH,ALJCE 
Assistant Prof,ssor of Dance 
B A., University of Florida; M.A., University of 
California-Los Angeles; Ed 0., Temple University 
(1991) 

BORDEAUX, JOSEPH A. 
Assistanl Professor of Educaiion 
B .A., George W llliams Colloge; M.Ed., Loyola 
College; Colloquy. Concordia University; 
Candidate for Ph.D. II SL Louis University (1991). 

BRYDE, SUZANNE M. 
Assistanl Prof,ssor of Sp,cia/ EdMt:ation 
B.S., University of Delaware; M.Ed., University of 
Delaware; Ph.D., Temple University (1990). 

BUKOWSKI, CHARLOTTE 
Visiting lnsrrw:tor, ManagemLnt DiYision 
A.A., St Louis Community College; B.S., 
University of Missouri-SL Louis; Candidate for 
M.B.A., Lindenwood College (1991). 

CANALE, AN/Ii 
Associate Professor of English 
BA., Rosary College; M.A., John Carroll 
Univc.rsitJ; M A , Ph D , University of 
Massachusetts at Amherst (1981). 

CARTER, ROBERT 
Assistant Professor of Music and Director of Band 
BM., Eastern Illinois University; M.M, Lewis and 
Clarl< College; candidate for D.M.A., University of 
Oregon; Graduate Diploma in bassoon, St. Louis 
Conservatory of Music (1990). 

CASTRO, MICHAEL 
Associar, Prof,ssor and Faculry Advisor in LCIE 
B.A., State University of New York at Buffalo; 
M.A., Washington University; PhD., Washington 
University, PosHloctoral work: Fulbright Summer 
Seminar in Arts & Culture of India, 1990; ( 1980). 

CERNIK,JOSEPH A. 
Associalt Pro/tssor of Public Adminisrralion and 
ln1ernarional Business 
B.A., Adelphi University; M.A., New York 
University; Ph.D , New York University; candidate 
for M.B.A. at Lindenwood CoUege (1990). 

CERNY,GU:N 
Assistant Professor of Communications and 
Gen,ral Manag,r, KCLC 
B.S., Lindenwood C, liege; M.A., Bowling Green 
State University (1986) 

CHARRON,DONNACARD 
Assistant Prof,ssor of Philosophy and Business 
B.A., University of Detroit; M.A., University of 
Kansas-Lawrence; Ph.D., Washingu,n University 
(1989). 

MARY CHING 
ln.s1ruc1or, Social Science Division 
B.A., Hwon Colloge; Candidate for M.S., 
LindenwoodCollege (1991). 

COOPER,CHARLESANDREW 
Assis/an/ Professor of B usintss Adnunislralion 
B.M., DePauw University; B.S., M.B.A., Indiana 
State University (1991). 

CRADDOCK, GEORGE E. 
Associar, Prof,ssor of Modern I.Anguag,s 
B.A., University of North Carolina at Chapel Hill; 
M.A., Louisiana Stare University; Ph.D., Louisiana 
State University (1991). Post-graduate woric: in 
Francophone Literature and in Hispanic Culture and 
Civilization at University of West Virginia, College 
of Graduate Studies. 

CRAFTON, ROBERT E. 
Assistant Professor of English 
B.A., University of Delaware; M.A., University of 
Virginia; Ph.D., Washington University (1989). 

CREER,JOHN 
lnslru.ctor, Ed,ualion Division 
B.A., Western Michigan University; M.S.Ed., Troy 
State University (1991). 

CROTZ, STEPHEN 
Athletic Dir,ctor, Instructor of Physical Ed,,cation, 
Wonvn's Ba.utba/1 CoOL:h 
B.S., University of Missouri-Columbia; M.Ed., 
University of Missouri-St Louis (I 990). 
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'_"ZAPLA, J,< VICE 
/lead L,branun and Assisrant Profes·wr 
BS, Southeast Missouri Slate Lni,crsn,: \IL S . 
l 11versity of M1s~1ssippi ~ 1...)82) • 

DONOVAN,JEANNE .If. 
Projessor of Education 
B A . Fontbonne College; M.A. George Peabody 
College; Ph.D .. George Peabody College. ( 1978) 

DRISKIU, JEFF 
lnsrructor, HumtJnities Division. 
B.J . University of Missouri-Columbia; M B A .. 
Linden wood College (I 989). 

DUGAN, DAVID 
AsJociate Prof,sJor in LC/£ 
A.B., Danmoulh CoUege: M.A. SL Bonaventure 
Univer,;ity (l991). 

DUNTON, SUSAN B. 
AJJisrant Profes,or in LC/£ 
B.M., Ithaca College; MM Ed .. M.Ed., University 
of South Carolina; Ph.D., University of Cormecucut 
(1991) 

ESTES, UNDA S. 
A.mstant Prof,ssor of Ef,,,.,,nrary Education 
B.A, University of LouisviUc; M.Ed .. University 
of Missouri-St. Louis; Ed.O .. University of 
Missowi-SL Louis (1990). 

EVANS,JAMES D. 
ProftJJor of Psychology 
B.S., Geneva College: M.S .. Ph.D., Iowa St.ate 
University (1974). 

£2VAN,MIRA 
Associme Prof, nor of 8omMSs A""'11UJl?ation 
Technical University ol'Wroclaw. Poland: Ph.D .. 
Soulhc:m Winois Univenily (1984). 

FACTO/f.,JAM.ES DENNI.S FACTOR 
Associau Prof<1sor of C"'"Plll<r Sc,,ne< 
8 .A., M.S., Ph.D .. SL Lows Umvcoity (1990). 

FEELY,JAMES 
A.r.rodau Prof,.uor of Enalul, 
8.A., Nonhwestcm Cotlcg,:: M.A., Nonhwestem 
Univcrsiiy; post-graduruc won-, Washington 
University (1958). 

FELTY,JR., WILUAM M. 
As;tutOAI ProftJsor of 81<.fin<JS Admlnuuation 
A.A., D.S., ~LB.A, SQulheust Mwoun State 
University; C.P.A (1991). 

FIELDS, N. JEAN 
Associate Proft3sor of Eng/isl, aNJ 
Co,,,,,,,.,,;cations 
8.A., University of Olarlcston; M.A., Ohio State 
Univcnily (1965). 

FLEMING, EDWARD 
Instructor of Plry,ical Education and Atliletic 
Trawng 
B.S., University of Missowi-SL Louis; M.S., 
Indiana Swe University (1990). 

GRIFFIN, PETER H. 
AssisllW Prof,uor of History 
B.A., M.A., PhD., Universily of California-Santa 
Barbara (1989). 
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GL FFf.')', JOH,\ 
,\JuJtant Pr<ift!sh ,r .. \f,1nu5t!1,u111 Dnuion 
BA , Bcncdicung Co!k~c; \ ·1 A, ~orthcJ.sl 
\fissouri State L1ni .. er~ .. y t 1989) 

GUFFEY, SHERYL 
Instructor, \fanagemenr Division 
B S.Ed , University of Missouri -Columbia; M B A .. 
Fonlllonne College (1989) 

HAGAN, OUVER L. 
Man.tJge~nl Divisi.on Dean and Associale 
Profes,or of BusineJJ 
B.A., Baldwin-Wallace College/Drew University; 
M.S .. Hanbmer School of Business, Baylor 
University; currently enrolled in Doctor of 
Management program, Webster University (1990). 

HENDERSON,M. GENE 
Education Division Dean and Profe,sor of 
Education 
8.M.E., Central Methodis1 College; M. Mus., 
Indiana University; Ed. 0., Universily of Missouri 
(1981), 

HOOD, JAMES FREDERICK 
Profenor of HiJtory 
B.A., M.A., Ph.D., University of lltinois (1961). 

HULETT, ROBERT L. 
Assistant Professor of Bwsinus AdministraJion 
B.S., B.A., Univ<rsity or Missouri; C.P.A. (1981). 

JUNCKER, CARLENE N. (NIJU) 
AJJociate Professor ofTli<aue 
BF.A., Washingu,n University; MF.A., 
Lindenwood College (1981). 

KEMPER, DANIEL. W. 
Atns/JJJlt Profusor and F a,;;iJ17 AitvlSOI' wtd 
Dir,c1<,r o{Bu.nNss Progra="' I.Cl£. 
8.S,. M.B A., Lu>clcnwood College; Dipklm.>.· 
Fwierol 5,n;t:es, Wonlwn C:.,Uegc or Monuary 
Science (1988). 

KJDO,BUSSA 
AssocUJt< Professor of Eng/uh 
8 .A .. P:ictfte Uruoo Colle c: M.A., California St.ate 
Un1•cl'SltY, Ed.O .. 8os""1 Umversity (1991 ). 

KING, ROBERT 
Associate Prof<JJor of B ILfWJJ Admini.Itrarion 
B.A., Indiana University; M.S .. Purdue Universily 
(1976). 

KOTTMEYER, RITA 
AsJisUUII Professor of Matli<mDJicJ 
D.S., M.A., Ph.D., S1. Louis University (1990). 

KO'ITMEYER, WILUAM K. 
Prof<Jsor in I.Cl E 
B.S .• Mi.uouri Univenity; B.A., Maryville College; 
M.S., Ph.D .. SL LouiJ University (1990). 

LEHMKUHL£, CYNTHIA L V. 
AJJi.slalll Profusor of Matli,mDJics 
D.S., Wright Staie Universily; M.S .. Middle 
Tennessee St.ate Univcnity (1989). 

l.f.'.\IASTERS, BETTY J . 
AHis1w11 Prc'[essor ,n LC/E 
AD N. Belleville Junior College: BS~, 
Washington University; MS N, University of 
Missouri -Columbia: Ph.D, St Louis University 
( 1991 ) 

LEVl,HANS 
Associate Professor of Arr 
B.S , B A. , Washington Universi1y: M.A., San 
Francisco State University (1980). 

UU, SHIH KUNG 
A,,ociat, Profu,or o{Cli<mistry 
M.S.. University of Portland; Ph.D., Florida State 
University (1991). 

MALPIEDI, JEANNE M. 
hurruclor, HwnDll;ties Division 
B A .. Marycrest College; Candidale for M.S., 
Lindenwood College (1990). 

MAO,KJT 
Associai, Profu,or of Clitmistry 
B.S., Chines, Univcnity of Hong Kong; M.S., 
University of lllinois•Urbana; Ph.D .. Unversity of 
Wisconsin-Madison (1992). 

MARTIN, TERRY 
AJsociaJe Professor of Mu.sic 
Licence D'Enseignement, Ecole Normale de 
Musique de Paris; B.M., Webster University; M.M., 
Soulh<m Illinois Univer,ity-Carbondale; Ph.D., 
Washington Universi1y (I 989). 

MASON, MJCH.-EL M. 
.u.rwant Pro{,ssor, Sacw Sew1a Dl>'UUNI 
B.S., Iowa Si:111: Uruvcmty: M.A .. Lanas College; 
M.Div,. Univcrsiiy of Dubuque Thcologlal 
Scmlna'y; 0. MDI .. San Fl1IIICISCO Theologit:al 
Seminary (1991). 

MEYERS, ALAN G. 
As;si.!tant Ptll{U'/1/Jr of If. tbgllln 
AB .. l'rlnccU)ft Uruvcmty! M 01"., Princeton 
TbeoJog1cal Senunary; Ph.D .. Union Theological 
Semina,y an Virginia (1989). 

MUIU.BITO, JEANNE P. 
f,urr=r. ll"'"'11Unt3 DIV.nan 
8.A .• SL Mary's College, NOIIC Dame; M.A., 
Easi.em Michipn University (1 990). 

NICHOLS, JOHN 
Associau Professor of Ma1li<matics 
B.S., Hampden-Sydney College; M.A .. Univcrsi1y 
of Virginia (1969). 

NICKELS, PAMELA 
AJJi.Jlalll Proftssor ui l.CIE 
BA, Fonlbonne College; M.Ed., Ph.D., Universily 
of Missouri•SL Lows (1991). 

PA.RICE/I., MARSHA HOLU.NDER 
A,Ji.slalll Professor, H~s Division 
B.A., MF.A., Lindenwood College (1987). 

PAYNE-BROWN, DORUTHY 
Assistant Proftssor of Eng/iJI, 
B.A., MA, Wt.Stem lllinois University; candidate 
for Ph.D., Univenily of Wisconsin (1990). 



PERRONE, ANTHONY 
Associate Professor of Molkrn Languages 
B.A., As.lwnption CoUege; M.A .. University of 
Illinois ( 1969) 

REEDER, BRYAN 
Assistant Professor and 
Director ofTheatrt 
B.A., Nonhwe.umi Slllt<: University; M.A .. Wake 
Forest University; M.F.A., Lindenwood College. 
Professional acting ll'llini.ng at American Academy 
of Dramalic Ans (1987). 

SAKAHARA., SUZANNE A. 
As.ris1an1 Profusor ofCommwucatitJ,u 
B.S., Foolbonne College; M.A., SL Louis 
University (1978). 

SA.UM, SUZANNE E. 
AssistlUII Profusor of Chemistry 
B.S., University of Missoori-SL Louis; M.A., 
Ph.D., Wa.,,llingtOG Univenity (1991). 

SCHAILEKT, R. DALE 
lnsrnu:tor of Physical EdJACation 
B.S., University of Wisoonsin-St<:vens Poin~ M.S., 
Winona S111.e UniveBity (1991). 

SCUrtN,RAY 
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BUTLER HALL ··-· 

s~ 
C.,,■tana. 

Secuniy, Swrtchboard, Mad 
Studonl C..ntar. Student U• 
Olhces. Gym, llofDthy Warner _.......... 
Swimm,ng Pool - ' 

FIELD HOUSE. . -········ .. Alhletics 
FINE ARTS BUILDING (FAB)... .... . Art, Dance, Music, Photography, Downstage Theatre 
GABLES......... .. . . . ... .. .... Day Admissions and English Department 

.._ 
LIN DENWOOD 

COLLEGE 
209 S. Kingshighway 

St. Charles, MO 63301-1695 

~ 

.... 

Lodoo 

Wa!son 
Gala 

MEMORIAL ARTS BUM.DING (MAB) .. Business Administration, Communicalions, Babxx:k C..Oter, KCLC, Sbley Museum 
RESIDENCE. .... .. ... ..... ... . ......... Presidenrs House 
ROEMER HALL .... . .. ....... ............. Administrative Offices, Evening Admissions, LCIE Clffica, Jalkyt Theatre, Financial Aid. 

Business Office, Registra(s otfica 
YOUNG HALL ... Nalural and Malhamatical Sciences, History/Political Science, Young Lounge, Young Audilorium 
RESIDENCE HALLS .. . •. ... .. . . Ayres, Cobbs, Eastlick, Irwin, ~. Niccolb, Parker, Sibley, Slumbefv, Wabon 


