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Preface

This catalog contains a descrpuon of the Graduale
Programs offered in the raditional and Lindenwood
Caollege for Individualized Educanan (LCIE
formats. Separate catalogs are devoled Lo the
descaplion of Undergraduate Day/Evening Colleve
programs  and  Undergraduate Eveming
College/LCIE programs. All stiements in thiy
publication concerning policies, program
requirements, fees and other mauers are subject 10
change without notice. The statements in this
catalog are for informational purposes only and
should nol be viewed as the basis of a contract
between a swdent and the College

Lindenwood College is an Equal Opportunity,
Affirmative Action Employer. The College
complies with the Civil Rights Act of 1964, 4y
amended, and other legislation which prohibic
discrimination in ecmployment and access Lo
educatienal programs bevause of race, color,
national origin, sex, age, or physwal handicap
Lindenwood College 15 committed 10 a policy of
non-discrimination and dedicated o providing a
positive disenmination-free educatonal und work
environment Any kind of discniminanon,
harassment and intimidation 15 unacceplable
conduct. Far the purpose of this policy,
disciminauon, h and dation may be
defined as any attempt on the part of individuals,
groups and recognized campus organizations to
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deny an individual or group those rights, frecdoms
or opporturiues avanlable w all members of the
College commurity. The College 15 commitled to
meeting the full intent and spirit of the anti-
discniminauon laws, not merely the minimum leter
of the law Inquines concerning the application of
Lindenwood College's policy on non-discrimination
should be dirceted to the Student Life Oflice or
execuuve offices of the College

Lindenwood complies with the Drug-Free Schools
and Communities Act of 1989, the Drug-Free
Workplace Act of 1988 and the Student Right-lo-
Know and Campus Secunty Actof 1990, and secks
o provide a healthy, safe and secure environment
for students and employees (See Swdent
Handbook, pages 15 and 17).

Lindenwood College 15 accredited by the
Commussion on Insuitutions of Higher Educavon of
the North Central Associauon of Colleges and
Sc¢hools, and by the Nauonal Council for the
Acereditauon of Teacher Education. Lindenwood 15
a member of the Amencan Assembly of Collegiaie
Schools of Business.

Degree Programs

Lindenwood College offers academic programs
leading (o the Bachelor of Ars, Bachelor of Fine
Arts and Bachelor of Science degrees at the
undergraduate level AL the graduate level, the
College offers courses leading 1o the Masier of
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Science, Master of Arts, Master of Business
Administration and Master of Fine Ars. The major
areas of concentration and the [ormat in which cach
degree is offered are histed as follows:

Graduate Programs

Semester Calendar

= Master of Ans in Art

= Master of Arts in Education

= Master of Arts in Theatre

+ Master of Fine Aris in Theatre

Quarter Calendar

= Master of Business Administration (MBA)

+ Master of Science in Administration
(MSA-Business Specialty Area)

Lindenwood College for
Individualized Education (LCIE)

+ Master of Ans in Gerontology

« Masier of Business Administration (MBA)

= Masier of Science (Business Specialty Area)
+ Master ol Science in Corporate Communication
+ Master of Science in Mass Communication

= Master of Science in Health Management

= Master of Science in Human Resource
Management

Master of Science in Human Service Agency
Management

Masler of Science in Valuation
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3raduate Programs continued

Trimester Calendar

Caenter for Prolessional and School

Counseling

» Master of Arts in Professional Counseling

« Master of Ants in School Counseling (Elementary
and/or Secondary)

« Master of Ans in Professional and School
Counseling

* School Psychological Examiner Certificate

Note: In all divisions, individualized degrees may
be developed on a contract basis for
interdisciplinary specialties.

The Lindenwood
Mission

The following mission statement of Lindenwood
College was affirmed by the Board of Directors on
February 17, 1987.

Lindenwood College is an independent, liberal arts
college with a covenantal relationship with the

ian Church, i is commitied o the values
inherent in the Judaeo-Christian tradition and
believes in the importance of a valve-oriented
education for all of its students.

pruvide 2 vanety of educational expenences
through which swdents acquire information and
abilities relevant 1o their -hosen area of lifework;

develop within students a critcal awareness of
the impact of scientif ¢, technological, economic,
literary, political, artistic and social-scientific
developments;

...promote respect of persons for each other,
understanding of divergent views, ethical and
intellectual integrily, empathy, a concem for justice
and an appreciation of life-enhancing activity;

...prepare individuals for continuing their self-
education and for engaging in rewarding work and
service;

...foster responsiveness to social issues and
concemns which face the local, national and world
communities; and

...encourage the work- mupmemeumd
dte' ing p and as a valuabl o
a liberal ants education.

As a community encompassing students, faculty,
administrators, staff, alumni and friends of
Lindenwood College, we are dedicated 10 a spirit of
open and eamest l.nquu')r and of dialogue among

li 1o academi dom and 1o p I
mbﬂm’ and o high academic standards and
the pursuit of excellence. We are a community

rked by collegiality, a inc concern for one

her, and a desire w be of service 10 the larger

The College offers a wide range of undergrad
majors, both in the disciplines of the traditional
liberal arts and sciences and in career-oriented
arcas. Its distinctive and flexible educational
programs, offered in both traditional and innovative
formats, are designed to meet the individual needs
of a diverse student body which includes both
The College also offers a oumber of graduate
programs which are intended 10 meet the needs of
warking adults in the 5t Louis memropolitn area.

Lindenwood College, founded in 1827, has a
distinguished tradition as a residential college, and
its alumni have strong Ges with their alma mater.
The College appreciates the support of the
graduates and seeks to fum and preserve Use spmt
of the campus h alumni
Today, the Ca!lege continues o offer a strong
residential life program in the belief that the
residential experience can contribute significantly
0 the academic and personal developmeat of its
students.

The College affirms ils commitment to the
principles of a liberal arts education and to the
development of the whole person. To these ends,
we seek L0

...introduce students to the abiding values,
knowledge, skills and issues that shaped great
cultures and civilizations and, in this conext, 1o
nurtare the process whereby an individual acquires
useful guidelines for determining responsible

age stndents 1o develop the capacities for
examining, evaluating and understanding
themselves and others, as well as their relationship
with their environment;
..cncourage an understanding of the intellectual
ﬁl:phl!l and creative endeavors that have served

humanity throughout history;
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community of which we are a part.

Off Campus Centers

Oilveits Center—tocated at 9137 Old Bonhomme
in the Logos School, this site provides classroom
facilities for the Lindenwood College for
Individualized Education (LCIE).

Wesiport Center--located in the 12000 Building,
11960 Westline [ndustrial Drive, Suite 250, in west
St. Louis County, this facility meets the needs of

working adults iled in undergrad and
graduate programs of the Llruienwood Couegc
Evening Division. Cl and

offices are housed in a newly constructed, air-
conditioned facility with ample free perking.

In addition to off-campus facilities in S Louis
and St Louis County, the College provides on-sis#
instruction at a number of businesses in the

metropolitan ares.
Conferences

The College offers a unety of ner\ucu md
accommodations to
mmmmmwmﬂ
organizations on campus and at our off-campus
sites. Many conferences, workshops, meetings and
community events are beld each year st the vanious
Lindenwood facilities.

Historic Lindenwood

Founded in 1827, Lind d College is one of
the oldest institulions of higher learning in the
United States and the second oldest west of the
Mississippi River.

is founders, Major George C, and Mary Easton
Sibley, began a liberal ants school for young women
which has served as a nucleus around which other
programs have clustered for over 160 years

The original College for women was expanded in
1969 1o include men. Lindenwood's day program is
fully integrated, offering co-educational
experiences and serving both [ull- and pan-ume
students with a variety of liberal arts programs
leading to baccalaureate and master's degrees.

In 1972, the Evening College was formed, offering
a full range of courses and instruction at both the
undergraduate and graduate levels 10 those siudents,
such as working adults, who cannot attend day
classes. The Evening College has been expanded in
recent years (o serve students at various sites in the
metropolian SL Louis area as well as at the main
campus in St Charles.

Following the formation of the Evening College,
the Lindenwood College for Individualized
Educluol (LCIE) wl: created in 1975 o offer
individually-designed prog of study at the
undergrad and g levels. Cited as a

model program” in the United States, LCIE
provides students with full-time instruction through
participation in cluster groups, workshops,
colloquia and supervised internships.

Today, these varied progy fonn the grouping
of edncauoul endeavors that is Lmdenwood

College--an h ic institution ly serving
over 3,000 siudents in 50 undergraduate and
graduste degree programs.

Graduate Admissions

The standards of admission 10 Lindenwood
College are selective, yet flexible. We do expect
our applicants to have a sound undergraduate
academic background, and we carefully examine
each applicant’s record to delermine the student's
posential for success st Lindenwood.

‘We are interested in students who possess a desire
10 learn. We also look for students whose life
experiences enh and compl their
academic skills. In the evaluarion process, we look
for evid of intellectual pability,
communication skills and leadership potential.

Selection Criteria
 Candidaies applying 1o Lindeowood's Graduate
grams will be cvaluated individually by the
DﬂndAﬂmmmanwuutheMoIthe
specific discipline or the designaied faculty advisor
within that discipline.

Application Procedures
To be considered for admission to the College, an
1. A completed and signed application form with
the 525.00 (non-refundsble) application fee. Checks
or money orders should be made payable to
*Lindenwood College.” Tn cases of financial
hardship, the fee may be postponed until
enroliment.
2. Official transcript from school granting the
undergraduste degree, as well as official ranscripts




{ um any graduale schooi(s) auended

3. LCIE swdenis must provide an autobiographical
53 ment or essdy. Students in other programs must
provide a resume..LCIE swudents in Business
Administration may substitute a resume for the
autobiographical state ment.

4. Two letters of recommendation are required
Various departments, such as Fine and Performing
Arts may have additional requiremenis, i.e., a
portfolio or an audition.

Note: A stwdent must have a completed file and be
admitted 10 the College before any financial aid will
be processed.

International Students

All International Students are required to submit
the following:

1. A completed and signed International Smdent
Application.

2. A 52500 (non-refundable) application fee,
Checks or money orders should be made payable 1o
"Lindenwood College.”

3. Proof of English language proficiency as
evidenced by one of the following: a TOEFL score
of al least 550; or, successful completion of a
secondary or college level course of study in which
Engl.lsll is the language.of Lnsuucuon or, other

dence of English language p

4. Official traaunpls from all collcges or
universities attended. All mnsc;npu MUST be
accompanied by an English T

nuldhemduecﬂrlnhndenwoodﬁunyw
previous achml(sj. ﬂthnpmf of academic work
may be pted when origi ipts are not
available.

5. An autobiographical staiement or essay.

6. Two leters of recommendation (optional).

7. A Siatement of Personal Finances or a
Statement of Personal Finances and Assurance
attesting (o the student's ar sponsor's ability to pay
for tition, fees and living expenses for one year.
Either statement must indicate the exacl amount
available for support. The amount should be equal

Audit Courses

Graduate courses, other thar stedio courses and
LCIE clusters, are available o audit at a rate of
50% tuion per credit hour

Enrollment Deposit

Resident students are expected to pay a $150 non-
refundable fee o reserve Lheir rooms. After the first
semester charges have been paid, the room

installments. It 1s avallabie 1o Day and Evening
students and/or theur parents. There is an originakion
fee that must be paid when the agreement 1s
executed. The fee is based on the amount of the
unpaid balance. A down payment of one-thir of
the total wition and fees for the term is required.
The DPP may not be used in conjunction with the
Corporate Promissory Note.

Delinquent Accounts
Students must meei all financial obligations (o the

reservation fee becomes a refundable room damag

deposiL
An additonal l:ha.rgc will be added for all smgle
rooms in the dormi andfor ap

living quarters (on a spxe-avmlabdlt)r basis).
When students have been accepted for admission,
P and/or guardians accept all the
conditions of payment as well as all regulations of
the College. In making the inital payment of $150,
the student and his parent or guardian acknowledge
these terms and signify acceptance of these
bli No promise or ¢ that differs
l‘rm these terms shall bind the College unless it has
been signed by the Chief Operating Officer of
Lindenwood College. The College reserves the
right to increase or reduce fees each year according
to changes in fiscal conditions.

If a student withdraws prior Lo the beginning of a
term, all payments except the initial $150 non-
refundable room reservation deposit will be
refunded.

Additional Charges
Additional charges, when applicable include:

» Studio Fees: $60

= Applied Music Fee: $125/Malf-hour (1 hour credit)
* Applied Music Fee: 5250/our (2 hours credit)
(Applied Music Fees include lessons in piano, voice,
orchestral instruments and organ.)

» Graduation Fee: $120

Students are expected 10 pay tuition charges prior
10 the beginning of each lerm. Students may use
financial aid (grants and loans) as payment. Student

(o or greater than the tuition and living exg for
one academic year. Either siatement must be
accompanied by a cerified bank lener.

8. An enroliment deposit as described below.,

All the sicps in the Application Procedures must
be pleted before Lind
form. Al this time, the 1-20 is the only form

Lindenwood College is authorized to issue 1o

Aid Reporis and loan applications should be
submitted w the Financial Aid Office prior o the
beginning of each term,

ivilise w120 Payment Options
c«yomc Promissory Mm The Corporate
1 i 4 h I ilabl o m m

International Students. First-year inter
students are required to take room and board on
campus. Any waiver of this requirement will only
be granted under exceptional circumstances.
Written requesis for a waiver of this requirement
should be addressed 1o the Dean of Admissions and
Financial Aid.

Student Expenses
1991-92 Academic Year

$185 per credit hour
$1100 per semester
$1100 per semester

Graduate tuition

Room charges
Board charges

:mnmlhlhvemmmmmwhm.
The amount of the promissory note cannot exceed
the amount the employer pays for tuition each term.
There is a 525.00 origination fee for the prosmissory
nole, except in those cases where the company pays
the College directly. In those cases, the fee is
waived. The due daie of all promissory notes is 30
days following the conclusion of the werm for which
the note applies. Upon request, a student is required
to furnish a copy of the company's tuition
reimbursement policy.

Deferred Payment Pian (DPP}. The DPP offers
the option for students to pay their wition in

College in order to qualify for continued enrollment
or graduation. This means that, each semesier or
term, each smdent must pay all money due W the
College, in¢luding tuition, fees, wafTic fines, library
fines, and any other financial obligation

Swdents with delinquent accounts can expect the
following:

1. Registration for a succeeding term will not be

allowed.

2. Grades for the current term will be held.

3. A wranscript will not be issued.

4, The student will not be permiited 1o graduate.

Older Student Scholarship

Lindenwood offers a 50% scholarship to all
persons age 55 and over. This reduction applies o
the wition for credit classes and does not apply o
courses that are taken for audit.

Withdrawal & Refund

Students wishing W0 withdraw from Lindenwood
College should contact both the Registrar's Office
and the Office of Financial Aid. In order 1o receive
the proper refund, any noufication of withdrawal or
cancellation and requests for refund should be made
in writing. Students should submit a "Notice of
Withdrawal Form” to the Registrar's Office.
Calculations of refunds of tuition adjustment shall
be based on the student's last daie of attendance.

The following policy is effective for all smdents

lled in the S and Tri Schedule of
the College. If a swdent withdraws prior to the
beginning of a semester, all payments except the
initial $150 non-refundable room reservation
deposit will be refunded.

The refund for teition incloding overload

charges for the S and Tri t
Schedules is as follows:
Withdrawal during first two wecks 5%

Withdrawal during third week of term 50%
Withdrawal during fourth week of term 5%
Withdrawal afier fourth week of ierm No Refund

The Quarter Schedule refund schedale

is a3 follows:

Withdrawal before first class meets 100%:
Withdrawal before second class meets 5%
Withdrawal before third class meets 50%
Alter third class meets No Refimd

No refund of room charges will be made for a
lerm afier a student has occupied the room. Board
charges will be refunded on a pro-rata basis, less
$100, for the smdent who withdraws toally.

’J




Applicaton, acuvity, lab and miscellaneous fecs
and room reservauon deposits are non-refundable

except as indicated under “Enrollment Deposit |

bave.

Appeals

Appeals on Withdrawal and Refund calculauons
for students and parents who feel the individual
cirg: 5 ‘!‘Oﬂ'l hliched
policy should be addressed lo the Busuless Oifice
Controller,

In order to appeal a decision, the student must
submit a written requesi to the Business Office
Controller, including any evidence which would
substantiate the appeal.

Refund Distribution of
Financial Aid

Afier the amount of the refund has been
calculated, the Financial Aid Office will determine
the Title 1V refund amounts according Lo the
calculation schedule approved by the Secretary of

by a standard analysis of the financial stalement the
student and higher family must tile Lindenwood
College accerts erther e Family Financial
Sutement (FFS) or the Financial Aid Form (FAF)
o the Applicauon for Federal Student Aid (AFSA)
These forms are available from high school
counselors and the Lindenwood College Financial
Ard Office.

Financial need is calculated as the difference
between the cost of anendance and the expecied
contributton for the student and his/her parent(s)
Financial aid is an award from grant, loan and/or
work funds which will meet this need

Student Employment &

Assistantships

Resident students are able to defray a portion of
their College cosis by participating in the
Lindenwood College “Work & Learn” Program on
campus. Generally, compensation which would
otherwise be provided for this work is instead
credited against the siudent's account.
A hips may also be available for resident

Education. Refands to specific Tide IV prog
will be made 1o the following programs in the order
outlined: (1) Supplemental Educational Opportnity
Grant (SEQG), (2) Perkins Loan, (3) Stafford
Guaranteed Student Loan (GSL), (4) Pell Grant,
Any remaining refund will be made [irst to the
Missoun Siudent Grant Program and then o the
Lindenwood Scholarship Program.

No Title IV program may receive a portion of the
Federal refund amount if that program was not part
of the student’s original package.

Cash Disbursements

When a student officially or unofficially
mmdnws from school and has received a cash

for ed i} that exceed

non-institutional costs of odnumn up to thal time,
the sudent owes the excess amount to the Title [V
program(s) which heiped meel the student's
educational costs. Lindenwood College will follow
the same procedures used in the refund policy w
determine which Title IV program(s) will receive
the student-owed repayment.

Lindenwood College will notify, bill and collect
from the student the amount owed the Title IV
program(s).

Financial Assistance

and commuter siudents.

Types of Federal Financial Aid

Robert T. Stafford Guaranteed
Student Loans (GSL)

The federal government guarantees loans from
$2.625 1o 54,000 for eligible undergraduates and up
o $7,500 for eligible undergraduates and up 1o
$7.500 for eligible graduste students per academic
year. These loans are made by private lending

Eligible GSL Borrower Limits:
Undergraduate Study

Ist & 2nd year of study $2,625/academic year
Ird, 4th, & Sth year of study  $4,000/academic year
Cumulative Limit $17,250
Graduate Study

$7.500/academic year
Cumulative Limit §54,750

The loan Limils are for loans W cover penods of
enrollment beginning on or after January 1, 1987,

GSL's currently carry an 8% simple interest rate,
which the Federal government pays while an
cligible student borrower is enrolled in college at
hu half-time. Swdent borrowers will pay a 5%
jon fee and up 10 a 3% insurance premium

Financial aid is available (o all qualified
Financial need may be met through a combination
of siate, federal and institutional aid.

The Lind: d College fi ial aid prog
provides assistance 0 students wilh financial need
who would otherwise be unable 1o receive an
undergraduate education. The primary
responsibility of paying the student's education
expenses rests with the swdent and hisfher family,
and the College expects both the student and his/her
pareni(s) w lmke a realistic contribution 0 meel

those cosis. Financaal aid is a suppl for those
students and families who cannot afford Lhe entire
cost of a college education,

What the student is

d 1o pay is d
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wnubecluq,od These charges will be deducied up
front from the loan principal.

Students must file an approved standard need
analysis o determine their cligibility. Lindenwood
College accepis either the Family Financial
Statement (FFS) or the Financial Aid Form (FAF)
or the Application for Federal Swdent Aid (AFSA).

A studenl can obtain an application form tau.he

Perkins Loans (formerly National Direct
Stwudent Loan)

This is a federal loan 1o students at an inlerest raie
of 5% repayable nine months afier graduation, after
termination of an academic program, or afler
enrolling for fewer than six credit hours during a

. The i aggregate of loans
an eligible student may borrow is limited 1o $9,000
as an undergraduate and $9,000 as a graduate for a
combined total not 1o exceed $18,000. Repayment
ealends over a maximum of 10 years at a minimum
monthly payment of $30. This loan 13 admunisiered
by the Lindenwood College Financial Aid Office.

Parent Loans to Undergraduate
Students (PLUS)

Parents may borrow for either dependent
undergraduate or dependent graduate and
professional siudents. The maximum amount a
parent may borrow on behalf of each eligible
student is $4,000 per academic year, with an
aggregate loan maximum for each eligible student
of $20,000. These loan limits do not include
amounts borrowed by a student under the GSL or
SLS programs. PLUS loans do not qualify for
inlerest benefits, PLUS interest rates are the same
as Supplemental Loans 1o Students (SLS).

Supplemental Loans fo Students
(SLS}

I 1 loans to s provide for a
maximum loan of $4,000, an aggregate loan limit of
520,000, and provides that such loan limits do not
include amounts borrowed under the GSL or PLUS
(Parents Loans to Undersraduale Students)

Cloadt R and
uﬂnpulhnl mdupnduam smdents are eligible 0
borrow. Loans made under SLS are not eligible for
interest benefits. Repayment is to begin within 60
days afier disbursement, except that the borrower is
entitled 10 & certain deferment (contact your lender)
of repayment of the principal. The interest rate for
SLS loans for periods of enrollment beginning
before July 1, 1987 is 12%. SLS and PLUS loans
made for periods of enrollment on or afier July 1,
1987, will have a variable interest rate.

The variable interest rale for any calendar year
will be equal w the bond equivalent rate of 52-week
Treasury bills auctioned at the final auction prior w0
June 1, plus 3.25%. However, the rale may nol
exceed 12%.

College Work-Study Program
(CWsSP)

This program provides work opportunilies for
needy swdents. Eligibility is dependent upon the
extent of financial need, as determined by an
analysis of the FAF or FFS.

1f a student is awarded work-study funds as parnt of
the financial aid package, thai student may seek
b on campus. Ordinarily, a swdent will

Guaranieed Student Loan from the Lind
College Financial Aid Office.

TPy

work ten hours per week while autending school.
Wages are 55.00 per hour.



Veterans' Benefits

Veterans wno believe they mas be eitgible for
benelits can recoive information and applicatons
through the VA Coordinalor of the College
Educatonal assistance is also provided 1o widows
or children of veierans who died in service or as a
result of service-related injurics Wives and
children of disabled veterans are also ehigible for
assistance

It is the responsibility of the student w notily the
VA Coordinator of any changes in their class
schedule. The College Registrar's Office prompuy
reports to the Veterans Administration when
noufied that a veteran or eligible dependent is no
longer attending class, is making unsausfactory
progress, or has withdrawn from a class or from
studies

See also "Graduaie Thesis/Culminating Project
Extensions” and "Veteran's Benefits™ under the
Academic Procedures section of this catalog for
additional guidelines,

Vocational Rehabilitation

Assi e may be available for siud with
disabilities. Students should contact their regional
office of Vocational Rehabilitation in regard 10
benefits, Students may contact the College
Financial Aid Office if they have questions.

Satisfactory Academic
Progress

Students wishing to apply for and receive Title IV
assistance must meet specific academic progress
i in order 1o maintain Title [\f financial

ermination in coneral
! ume siwdents reguirey
hat for each Lwy s thich constiuies one
soademic v2ar, summer Lema opuoenall ol
enroliment, 1% credit 2ours must be eamed for tull-
ne undereraduate s ents and Y hours for full-
tume graduste students. Part-time students must
successfully complete at least $0% of thewr credu
hours aitempied and have academic standing at that
paint in the program that is consistenl with
Lindenwood College's requurements for graduation,
Failure to maintain minimum academic progress
will result in a student being ineligible 0 receive
Title IV financial assistance, following a financial
aid probationary period, except as follows: If a
student fails to meet the minimum requirements as
stated at the end of the second acadenw year, the

on the mest recdar
sallshern g

X

ol 4 fearming community 1s woven by an et ol
ust; the work 10 which we affix our names & our
own To act otherwise 15 Ww undermine the contract
of good faith on which producuve swdy and open
cxchange of ideas 15 based. Students therefore
wishing to mainiain formal membership in a
learning community must display the high level ol
intcgnity expecied of all its members.

Academic dishonesty may result in a failing grade
on the piece of work in question, failure in the
course, or dismissal from the College

Attendance

All students at Lindenwood College are expecied
w attend all classes and class activities for which
they are enrolled. [f classes are missed, a student is
d 1o make up the work 0 the satisfaction of

student will be placed on Fi ial Aid § p
Financial Aid

Probation/Suspension/

Reinstatement

Exceptat the end of the student's second year, if a
student fails to meet the minimum requirements as
stated, the student will be placed on financial aid
probation for the nexl succeeding academic year of
enroliment, If at the end of the probationary
academic year of earollment, the student is not
meeting the minimum requirements stated, the
student will be placed on financial aid suspension
and wtll not be ellg:hir. fur financial aid unul the

q of the policy are
auained. Wsmdrawal from the college has no effect
on the siwdent's satisfactory progress upon re-

F. d

aid ehstblllly i Y ic prog
requires that a student must accumulaie a mnunnm
number of credit hours over a maximum number of
enroliment periods and a minimum cumulative
grade point average for each period of aendance,
The minimum cumulative grade point average
(GPAY) is lisied under "Scholarship Standards”
below.

Sausfactory academic progress is defined as
satisfactory based on the following maximum
academic years and eamed credit hours per school
division of enrollment.

Graduate College
Academic Years Completed
123 4
Eamed Credit Hours
9 18 27 36

Qatiel: Aradamie D A ion is

Y /
made for all smdents at the end of cach academic

year.

For a student to be eligible for Title TV Aid a1
Lindenwood College, the student must have
academic snding ai that pum in the program that
is with Lindenwood College's
requiremenis for graduation as listed under
“Scholarship Standards™ below. Before cach
payment penod, the student's academic record will
be checked for satisfaciory academic progress based

Appeal

the instructors concerned.

Al dmes, absence from class may be unavoidable-
as in instances of prolonged illness, hospitalization,
or participation in an approved student activity. A
sludent who has been hospitalized should submit a
doclor's verification to the Registrar, who will
notify instructors. The sponsor of an approved
college activity where students will miss classes
will provide the Registrar with a list of participating
stwdents, and instructors will be informed of their
approved absences. This list of students will
normally be submitied w the Regisurar for approval
at least five class days before the date of the

In case of unsatisfactory work due o excessive
absences from class, the instrucior may give ample
warning 10 the stundent that his/her work is
unsatisfaciory and may report a final grade of “F 10

the Registrar.
Persons receiving benefits from the Veterans

A student has the right 10 appeal if the
feels that he/she has complied with the
requirements of Lhe satisfaciory academic progress
policy, or that there are faclors such as undue
hardship because of the death of a relative, the
student’s injury or illness, or similar special
circumstances that could affect the decision, or that
said decision was nol correctly made. If the
student’s appeal is granted, the student will be
placed oo Financial Aid probation and will have the
next ding term of 1 to meel the
minimum requircments stated above.

In order 1o appeal a decision, the student must

bmi a wrilten application to the Dean of
Admi and Fi ial Aid, including any
evidence which would substantiate the appeal.

The case will be eval d by the App
Comminee. The Commitiee will advise the student
of its decision within ten working days following
the date the appeal is received.

Academic Procedures

Academic Honesty
Academic dishonesty is an exceptionally serious
offense 10 oneself and one's colleagues. The fabric

Administration are g d by special regulat

4 g class di (See Veterans
Benefits).
Dismissal

The College reserves the right at any time to
request the withdrawal of a student who is unabie 10
meel academic standards or whose continuance in
college is felt 0 endanger the student's own health
unluml'olhers or who does not observe the social

gul and dards of the t of the

College.
Academic Load

Semester Calendar

Undergraduate Students:

12 semester hours or more full time
9-11 semester hours three-quarter ume
6-8 semester hours half time

1-5 semester hours less than half ame




Quarter Calendar
Undergraduate

Y senesier hours tell bme
& semesler hours iree-quaner tme
6T semester hours hall time

1-5 semester hours less than half tme

Graduate Students
9 semester hours full ume
5-8 semester hours half time

14 semester hours less than half ime

Culminating Project and

Thesis Project Extensions
Course extensions (including Culminaung Project
Extensions and Thesis Exicnsions) are not
idered as "hours lled” for purposes of this
policy and are therefore less than half time

Graduate Grading
System

Grades are recorded by the lewer "A," "B," "C,"
and "F." Other grades include:

INC - indicates the work of the course has not yet
been completed by the end of the grading period.

W - indicates the siudent has officially withdrawn
from the course according o the policies
established by the Registrar's Office.

P - indicates that the swdent has successfully

pleted a thesis, culmi g project, pracucum,
of residency requirement.

WP - indicates the student has been permitied 1o
withdraw afier the deadline and was passing the
course al the ume of the withdrawal,

WF - indicates the student has been perminied o
withdraw after the deadline but was failing at the
tme of the withdrawal.

Grades "A,” "B,” "C," and "F,” are used 10
calculate the student’s academic standing. A grade
of "A” indi ding perf e A grade
of "B" indicales satisflacwory performance at the
graduale level, A grade of "C” indicates

Schofarshap Standards

o 2ean coed wademic sanding, sl graduate
dudents mu - manin a 34 grade point average
At Lindenwood College, ar "A s calculated at 4 0
quality poiots, a ‘BT s 30 quality poinis. 4 "C' s
20 pounts and an 'F cammics O quality points

The academic standing of any student whose
cumulauve grade point average falls below the 30
mimmum will be reviewed by the Dean of the
College and the appropriate  division
chairperson/faculty advisor Following that review,
the student will be notified whether he or she has
been placed on academic probation or suspended
[rom the graduaie program. If the student is placed
on academic probation and permiued 10 continue,
the conditions under which he or she will be
allowed 10 conunue will be provided to the student
in wniting. Such conditions may include requiring
the student lo repeat the course or courses in which
a grade of "C" or below was eamed. When a course
15 repeated, both grades will be used to determine
the cumulative grade point average. In all cases, if
after the next quarter or semester of work the
student has not improved his or her cumulative
grade poini average Lo the 3.0 level, the student will
be suspended for unsatisfactory academic pmsrm

Students who are ded for unsausl;
acaderruc prngrzss are ordinarily not lsam

ible 1o the g progs of Lind
College
Appeals of academi ion and peu for
readmission should be duncled w the Dean of the

Change in
Degree Program

A student wishing to pursue a degree or program
other than the one originally sought, should consult
with the Provost o determine whether addiuonal
malerials need to be submitted.

Second Degrees

A student who has earmed a master's degree from
Lindenwood and who desires another master's
degree may receive a maximum of 9 hours credit
from the first degree woward the second degree, of
ihe credit is applicable. All other requircments for
the second degree, including the culminatng
project or thesis, must be completed for the second

degree.
Degree Time Limit

A graduate student is expecled to complete the
program within live (5) years of the date of entry.

Graduate

Thesis/Culminating
Project Extensions

Registrations for extensions on gruduate
thesis/culminating projects must be compleied by
the swdent cach succeeding term afier the initial

li for their thesis/culminating project. The

College for review by the President or his d

Grievance Procedure

Students who wish 10 appeal a final grade will
normally first contact the course instructor. If Lhe
mater cannot be resolved al that level, the stdent
may appeal in wriling o the appropriaie Division
Dean or Dean of the College. An Academic
Grievance Commitlee may be convened to hear
academic maters before a recommendation is made
10 the President for review by the President or his
designee. Informavion about any of these
proced 1§ available through the Dean of the

below that acceptable at the g
level An "F" indicates a significant rmlure in
performance relative (o the requirements of the
course. No credil is awarded toward a graduate
degree of courses in which a grade of "F” is eamed.
Students who are unable o complete a course by
the end of a grading period may petition © receive
the grade of “INC." Such petitions must be signed
by the instructor for that course and the Provost
Upon approval of the petition, the stwdent has aix
weeks from the end of the term in question (o
complete the work of Lhe course. Al the end of the
six-week extension period, the siudent will be

College. Notice of intent to file a gnevance must be
made in writing 1o the appropriate Division Dean or
Dean of the College within six weeks of receipt of
the grade. Changes under this procedure will only
be made duning the ierm immediately following the
term in which the disputed grade was given,

Readmission

In all cases in which students have attended
Lindenwood College but have withdrawn
mluntanlr for one academic year or more, an

PP ion must be made to the Dean of

awarded a grade based on the work leted at

Admissions and Fi | Aid. Readmission may

that time. If no action is taken by the student to
resolve the incomplete work, the grade of "INC”
will be changed 10 “F" a1 the end of the exiension
period.

be granted if the student presents clear evidence of
ability and motivation 1o continue successful
college work. Any student who has left the college
for one full year or more must be readmitted under
the catalog in effect at the ume of readmission. All
current requirements must then be meL

fee charged will be $25.00 for cach extension

IT the student fmls o regisier for & term, they waill
no longes be considered a degree candidate. Should
they wish 1o resume their thesis/culminating
project, they must pay the full wition rate when
they re-enroll.

Transcripts

All infc in cach 's College record
folder is considered confidential information and s
ssued only w0 authorized individuals. Paquests for
official tmascripts of the academic record from any
individual or ageacy will not be filled unul
authorzaton has been received in wnung from the
individual student.

A fee of $3.00 is charged for each ranscript
requested,

A transcript will not be issued when the student is
delinquent in payment of wition, has not retumned
library books, or when there are other unfulfilled
obligations 1 the College.

A request for a ranscnpt should be made cither on
a transcript request form or by lewer to the
Registrar's Office. Include name, date of
anendance, social security number, maiden name (if
applicabie) and current address. Normal processing
time for transcripts is 3-4 days.

In conformance with the Family Rights and
Practice Act of 1974 (the Buckley Amendment),
Lindenwood College has esuaablished a sysiem 1o
insure that students have complete access 0 their
educational records and the right to challenge
information they believe to be inaccurate or




miskacing. Information about these procedures can

be obtained from the Registrar's Office.
Transfer Credits From
Another College

A student wishing w duale credit 1o

Lindenwood from an nccradned college or
university should request official transcripts be sent
directly to Lindenwood College's Office of
Graduaie Admissions by the school(s) previously
atrended.

An evaluation of transfer credit will be made by
the Division Dean. Credit may be transferred from
regionally accredited institutions oaly. A maximum
of 9 hours of fer credit is allowed for
graduate siudents.

A student at Lindenwood who wishes to take
courses at another college or universily while
pursuing a degree at Lindenwood must first obtain
permission for the oransfer of these courses from the
academic advisor and the Registrar. A Prior

.graduate, are ‘ncouraged to participate in the
Lindenwood Student Govemment (LSG). The LSG
works (o promote a structure fur student expression
and self-government Members of the LSG play a
strong ro = in the academic and administrative
decision-making process of the College through

Residence Halls

Each Lindenwood residence hall has a distinctive
atmosphere, meant to extend and enhance the
College's classroom experience. The sense of local
identily in each hall is built by residents, who

representation in various p g g0
commiltees.

Publications

A weekly campus newspaper (The LindenWoarld),
a yearbook (Linden Leaves), and a literary
magazine (The Griffin), are published through the
sponsorship of the Lindenwood Student
Government and students in and out of the
classroom. Swdents who wish to participate may
contact the Humanities Division for more

Swdents are also encouraged to submit
announcements, information, articles or suggesied
ideas for additional news coverage to the
LindenWorld Faculty Advisor and o the College's
Di of Public Relations for possible use in

Approval form may be obtained for this purp
from the Regisirar's Office.

Credits accepted in transfer do not affect the
student's grade point average al Lindenwood

Vererans Benefits

% of req posed by the V
Administration, and as a condition of being
certified to receive benefits from the VA, the
siudent receiving such benefits acknowledges tire
following policies which may differ from those
required of other students at Lindenwood.

1. The College will notify the VA of all
ferminations, interruptions or any change in
semester-hour load within thirty days. This may
change the benefits svailsble to the student.

2 The sd the responaibility of
notifying the Registrar, uw\(‘mrdmmnut
College, and his/her advisor immediately in case of
withdrawal from any course.

3. The smdent accepts the responsibility of
notifying his/her instroctors of any expected
absence from class. A stxdent may be withdrawn by
the College for any excessive absences.

4. The Veterana Administration will be
informed that progress is no longer satisfactory with
the accomulation of 12 or more hours of “F~ grades.

5. LCIE smdents receiving benefits throngh the
Vewerans sdministration muost comply with the
mbmmmmm

Fu-nﬂ;malnlu-nmun,maln‘\'am
Benefits”" in the Financial Assistance section of this
camlog.

Out-of-Classroom Life

Lindenwood Student
Government

All stodents at Lindenwood, full-time and part-
time, in or out of S Charles, undergraduate or

news releases and the various publications lisied
above.

KCLC

Students participate in the operation of the campus
radio station, KCLC-FM. A stereo facility with
25,500 waits of power, it is the principal local radio
siation in St Charles County and performs a major
role in community affairs and emergency

broadcasting. It is operated by the Communications
Department.

Religious Life

Lindeawood College enjoys a rich, loog-standing
relationship with the Presbyterian Charch (USA)
The College was founded by Presbytesian pioncars
Mary and George Sibley. Since its founding,
Lindenwood bas been blessed with many
distinguished Presbyterians who have given
leadership in the administration, faculty and student
body. In 1987, the College affirmed its chorch-

lated ch h & covenant with the
Presbylerisn Synod of hﬁd-Amun. This covena:..

the develop of a rich and varied

:umu&uummw

The College fosters sn ecumenical spirit which
celebrates the wide range of religious taditions
represented on campus. Worship services are led oo
campus by a Roman Catholic pricst snd the College
chaplain, who is 20 ordained Presbyterian minister.
Students wishing @ worship off campos can find
religious services of all major faiths within walking

hrough the el ‘ofﬁommdmembenoﬂhe
College staff, d and eval

policy. Head Residents provide out-of-peer-group
support (o students on a day-to-day basis. Married
student housing may be available.

Semester Schedule
Graduate Programs

Graduate Program in

Art: M.A. (some courses
available on Quarter Schedule)

Program Description

The Department of Ant offers the Master of Arts
depeemSmdenm:hmmmﬂw
arcas of ics, design, drawing, painting and

photography.

Graduste offerings in Swdio Art and An History
also fulfill program requirements for graduate
degrees in Education and Valuation Sciences,

Admission Requiremenis

to the Program

1. Fulfill of g 1 i for
ndmmmwgrldnaumuulﬂmed in this
catalog.

2. Successful completion of major in
Studio Art, with a minimum of 3.0 in ail an
courses.

3. Submission of a portfolio of the applicant’s
creative work for review by the Art Faculty. The
portfolio should include representative examples of
works in varied media ss well as a fuller selection
of works in the studio area proposed for
conceatration. Slides or colored photographs of
Mqﬂthm-mdh
portfolio. The req for the portfoli
“h—bn&wma
early a3 possible i the admissions process.
4, Conditional admittance w0 the graduste program
mmhuﬂm&eeﬂnﬂhlﬂmm
or d at the time of the

distance from the College. The College Chaplai
chairs the Religious Life Council, an officially
mmmwhmhm

religious expression and plans a vaniety of
community events.

wliohomht requires the soccessful completion
of specified cowrse work prior to full admittance w
the graduste program. Undergraduste credit will be
ded for d during Lhe
mnﬁmﬂmmdnmwmudl
graduate degree.
5. Full admitiance to the an graduate program
requires the endorsement of the chairperson of the
Department of Ar




Degre« Requirements

|. Completion of 36 hours of graduate courses in

art, distributed as follows:

* 21 howss Studio Art area (or areas) of
concentration;

* 6 hours .Studio Art courses outside of the area of
concentration;

* 6 hours Course in Ant History or ant criticism;

* 3 hours Exhibit and thesis project.

2. Satisfactory completion of an oral review of the
graduate exhibit and thesis conducted by the thesis
commitiee of three faculty members of the Art
faculty.

3. Completion of graduate studies with a minimum
grade point average of 3.0.

4. 24 hours of credit must be eamed in regularly
scheduled classes,

5. No more than 9 bours of approved transfer credit
at the graduaie level may be included in meeting the
degree requirement of 36 hours.

Courses of Study

ART 500 Research Methods in Art (3) A survey
of ant research methods. Swdents will learn how to
research an artist, a style, an art movement, within
architecture, painting and sculpture. Emphasis will
be placed on research and writing. Students will
also learn how 10 compose 2 catalog raisonne on an
artist and they will learn how o research a work
using auction records, journals, periodicals and

other sources. In additi d will develop
ART 501 Gallery M t and Related
Pr lonal Techni (3) A course in the
techniques of an pl::r)r m.uu;erncnt‘ curation,

hibits, and pr of p | materials

for the amist portfolio md photographs of arn
works, The course will stress hands-on experience
with the securing, transportation, insurance,
insialiation, announcement, publicizing and the
minutia of exhibiting works of an. It will further
emphasize needs of the arlist-student in the
of vitae, pr ion of work, and
recudm;ofwu-ksot’mhy color photography.

ART 505 Painting (3) Advanced painting in
acrylic, oil, watercolor, or mixed media Assigned

bi in position and color. Research
mhlenudnewdwtheneedsandmumunfﬂz
students. Lab fee.

ART 510 Printmaking (3) Advanced work in
intaglio and reliel processes. Designing for the
graphic media and the technology of printmaking
are emphasized. Rescarch problems directed to the
needs and interests of studenis. Studio fee.

ART 525 History of Photography (3) A history of
the artistic, technological, and sociological
developments in photography from 1839 to the
present. The role of phowgraphy as a major arnt
form in the 19th and 20th centuries will be
evalusted.

ART 530 Drawing \3) Advanced drawing in which
a vanicly of media are explored. Problems with
figurative imagery arc emphasized. Research
problems direcied 10 the needs and interests of
students, Lab fee.

ART 540 Ceramics (1) Advanced study of
ceramics. Problems i clay design using varied
methods of forming. The study of different clavs

and their properties, glaze calculanons, and varying
firing procedures are included. Production of
sculptural as well as functional works. research
problems directed to the needs and interests of
students. Studio fee.

ART 545 Art and Culture of Egypt (3) A study of
the art, architecture, and literature of the Old,
Middle, and New Kingdoms within the historical
context of Egyptian culture,

ART 550 Design (3) Advanced study in one o
more areas of design employing media appropriaie
to the area of study. Problems in alternate design
solutions. research study directed to the needs and
mterests of students. Lab fee

ART 554 Nineteenth Century Art (3)
Neoclassicism, Romanticism, Realism,
Impressionism, and Post-Impressionism in
European and American an

ART 555 Pre-Colombian Art (3) A siudy of the
arts and anifacis of Indian cultures of the United
States Southwest, Mexico, and Central and South
America.

ART 556 Baroque Art (3) A study of the national
and international aspects of the Baroque and
Rococo styles in European an.

ART 557 Greek and Roman Art (3) A study of
Acgean, Greek, and Roman art and architecture.

ART 559 American Art I (3) A study of Amenican
art and architecture from colonial times 10 1820
with an emphasis on European influences and the
development of indigenous siyles.

ART 560 Americanm Art IT (3) A study of
A an and archi from 1820 w 1900.

ART 561 Twentieth Century Art 1 (3) A smdy of
the “isms" which define the styles of European and
American art in the early twentieth century.

ART 562 Twentieth Century Art IN (3) A study of
the major styles of the 20th cenmury from 1930 10
the present with particular reference 1o the role of
arnt in American culture,

ART 563 Women In Art (3) This is a survey
course which will introduce the student 1o women
artists throughout history from the first "known”
women artists in the medieval period through the
Mcmmry Thesemts will be discussed within

ART 564 Art and Culture of Japan (3) A swdy o
the arts and literature of Japan in relaton to Lhe
historical and aesthetic traditions which have
enriched Japanese culture

ART 568 Christian Art (3) A swdy of the ans of
the Christian world from 200 to 1300 in relation w
the cultures in which they have flourished. Early
Christian, Byzantine, Carolingian, Ottonian,
Romanesque, and Gothic styles are studied.

ART 580 Renaissance Art I (3) The an of ltaly
and Northemn Europe from 1300 1450 in relation
to late Medieval and Renaissance

ART 581 Photography (3) Study in phowgraphy
or photographically derived imagery. At the outset
of the course, the methodology, the creative
direction, and the criteria for evaluation are
determined in conjunction with the instructor
Research study directed to meet the needs and
inieresis of the students. Lab fee.

ART 582 Renaissance Art I1(3) The art of laly
and Northern Europe from 1450 to 1600 with
consideration of the ging High Renai

and Manperist styles,

ART 591, 592, 593 Independent Study (1-3)
Independent siudy in Studio Ant and Ant History. A
program of swdy is formulated with an advisor
outlining the research Lools and procedures to be
followed and sti ing the methods of evaluation,
Presentation of the final project in terms of a
research paper andfor preparation of works for
exhibition.

ART 599 Directed Thesis (3) The directed thesis
consists of an exhibit of sclecied works completed
during graduste smdies and a supporting thesis. The
exhibit process includes the selection of works, the
mounting and framing of works in keeping with
professional standards, the design of exhibition
space, and the preparation of publicity related o the
exhibit. The supporting thesis should include
aesthetic considerations related to the body of
works along with a critical evaluation of the works
The exhibit and thesis must be approved by a
commilice of three, of whom two are members of
the An Faculty.

Graduate Programs in
Performing Arts: M.A.,
M.F.A.

Program Description ‘

The Performing Ans Deparment at Lindenwood
offers the Masier of Ans and the Master of Fine
Arnts degrees in Theatre. The Master of Ans degree
is a general theory-based program, particularly

pplicable o public school and junior college

their h hrough their relationshi
wam&nmﬂxuyhmmmtmmnf&e
period.

ieachers. The Master of Fine Arts is a terminal
pexformance-oriented degree with specific emphasis
in acting, direction, or design/technical theatre.



Admission to any of the degree programs requires
an undergraduate degree from an accredited college
or university, An undergraduate major in a theatre-
related area is nol required. Students should,
however, be prepared to demonstrate Lheir poiental
for success in advanced study in Performing Ans.
Those students applying for the Master of Fine Arts

Cc urses of Study

TA 500 Theatre Practicum (1} Practical work in a
theatre related area.

TA 501, 502, 503, 504 Graduste Acting Studio I,
m, o1, IV (3} (3} (3) (3) Application of the acting

program are required 10 awdition, submit a p
or participate in an interview. The process will
depend upon their career emphasis.

A minimum of one year residency is required.
During the residency, graduate students are

expected w0 audition for and/for participaie in each
major season production.
Each . stud will participale in an

evaluation with all faculty members of the
department, This evaluation will give students
direction as they select a concentration area. The
faculty may place students on deparimental
probation or suspend them from the program if the
quality of the curricular and extracurricular work
has been deficient. It is assumed that all gradusie
students will maintain a “B" average and not more
than 3 semester hours of “C™ will be accepted
towards the MLA. degree nor more than 6 hours of
“C” towards the MF.A

Master of Aris a perh sctting
Program Description y
This prog i of Lhe ful ysis class bi

techniques of Stanislavski, G i, and others o
assigned works and the development of audition
techniques are explored. Admittance to class is by
audition only.

TA 505, 506 Performance Practicum (3) (3)

TA 507 Stage Voice (3) Stage voice deals with
Jearning 1o relax and expand the aclor's voice
p I. A series of relaxation and vocal exercises
will be used to help suengthen the voice. The
student will siudy the mechanics of the voice and
how it works, as well as how to safely use the
voice. Phonetics, Shakespeare, and scansion are
studied in the class.

TA 508 Stage Combat (3) Combat mime is the
study of martial mo and illusionistic
pantomime. Prerequisite;: TA 106 and consent of
instructor.

TA 509 Theory and Composition of Dance (3) In
" study dance theory
and fundamental skills in choreography. This

completion of 30 graduate semester hours and can
be completed in three foll-time semeaters. The
course of siudy cannot be extended beyond five
years. Students are required to take 15 hours of
prescribed study which include:

* TA 501 Graduate Acting Smdio (3)

* TA 511 Graduste Directing Stodio (3)

* TA 525 Rescarch Methods in Theatre (3)

* 3 hours in Theatre History

* 3 hours in Dramatic Literature

actual dance techniques
with basic performance theory. Prerequisite:
Consent of instructor.

TA Slll Graduste Script Analysis (3) This hls:

TA 511, 512, 513, 514 Graduate Directing Studio

1L, I, IV (3) (3) (3) (3) Application of theorics
and styles of directing for varous kinds of plays.

The additional 15 hours should be developed in
consultation with a graduate advisor and constituse
a specialization in a Performing Ans related
discipline. A thesis is not required but students may
opt to fulfill 2 6 hour thesis project.

Master of Fine Aris
Program Description

This program ists of the ful
completion of 60 bours of gradusie work. The
student is required to have a specialization in
acting, directing, or design/technical theatre. With
this requi dents are expecied 10 compk
at least 78 hours of their curricular work in this
specialice it : ina 3 :
The smudent is also expected to fulfill 3 6-10-9 hour
mwndup m lwufmd Lhellre

for all

u(FmeAmc.-Mumnfonuu

* TA 525 Rescarch Methods in Theatre (3)
+ TA 565 Professional Intemship (3-9)

+ 3 bours in Theatre History

+ 3 bours in Dramatic Literature

+ 18 hours in the speciality

= TA 600 Master's Project (6)

= 18-24 hours of electives

P jon of short plays in the studio theatre.

Evaluation of di g skills and hods of
TA 515 Dirocmmmcr Se-inr (3) In-depth
ion of the relati p of the d

designer in produoction; uus both r.heorenca]
projects and actusal siudio productions for study.
Prerequisite: TA 511 or TA 551.

TA 525 Research Methods in Theatre (3)
Research methods in theatre are explored.
Application of procedures by presentation of a
series of short papers dealing with a variety of
rescarch problems.

TA 530, 531 History of the Theatre 1, I (3) (3)
In-depth study of specific periods of performing
arts history. Playwrights, social conditions, and
trends in theatre architecture for each period will be
discussed.

TA 532 Special Studies in Theatre History (3)
Prerequisite: Consent of Instroctor.

TA 533 Shakespesre and English Drama to 1600

(3) A study of Enghsh drama before I600 w.un
hasis on the p pal cc and |

plays of Sha.kﬁpeue

TA 534 Shakespeare and English Drama 1600 to
1642 (3) A thorough study of the major ragedics
and tragicomedies of Shakesp gether with
selected plays by other Tudor and Stuart
Dramatists.

TA 535 Modern Drama (3) Study of the
developments in western theatre and drama from
the origins of modem drama to the present.

TA 53 Slrny of Dr:-.lhc Literature (3) This

course is designed to establish & firm found: in
dramatic literature. Thirty plays from eleven
periods will be read and analyzed.

TA 537 Anti-Theatre in Earlier 20th Century

Drama (3) A study of the Avant Garde, Dada,

Surrealist, Epic, and absurd theatre movement in

terms of their plays, their various manifestos, and

ﬂmr neslhet:c relationships to the culture of
pe and America in the 20th century.

TA 538 Greek Drama (3) Reading of
representative works of Acschylus, Sophocles, and
Euripides, with atention to the culiural background.
Through discussion and additional readings the
class will atterpt w0 develop a concept of magedy,
using Aristote’s “Poetics™ as a starting point.
Selected plays of Aristophanes will round oul the
pictwre of Greek drama snd provide further insight
into the times.

TA 539 Comedy: Its Origin and Development (3)
An investigation of the natnre of langhter and the
function of comedy in society. Lover or scoundrel,
the comic hevo is the “wise fool” opholding basic
buman values of mirth and plessures in & society
caughl up in its own complacency. Papers and
projects may deal with topics such as the feast of
fools, Mardi Gras, clowns and jesiers, vaudeville
and comedians of the silent film.

TA 546 Introduction to Arts Management (3)
Budgets, mmls. box-office plmdm public

relations, p I and policies of the
school, ity and professional th are
investigated. .

TA 551, 552, 553, 554 Graduate Design Stodio I,
1, I, IV (3) (3) () (3) Application of theories and
styles of costuming, lighting snd/or scenic design
for various kinds of plays. Development of
portfolio materials in the srea.

TA 556, 557, 558, 559 Graduate Technique
Stadio I, 10, I, IV (3) (3) mﬂ)md
advanced techmique to the practical setting in the
areas of costuming, Iughmg, uﬂmpmm
Develop of wols spplied 10 d theatre
crafi.




TA 565 Professional laternship (3-9) Joun a
professional theatre in a performance position of
acting, directing, stage management, techmeal
theatre or theaire management. Prerequisite:
acceplance inlo company and consent of instrocior.

TA 593 Independent Study (3) Investigauon ol
specific theories, artists, technigues, or literary
peniods in theatre history as related w0 the siudent’s
special interest area, Topic developed by the
siudent. May be repeated for a maximum of 12
hours.

TA 600 Thesis (3-6) The student will present a
final project which represents his or her level of
accomplishment in the selected area of emphasis.
Projects are presented to the theatre facully for
approval the term prior to enrollment in the course.

Graduate Program In
Education* : M.A.

Program Description

Lindenwood's graduate degree in Education meets
the needs of practicing educators. It builds upon
c:usung skills, and offers new approaches fur

parary problems and for acqui
new pcrapecuves w:hmqnes and knwledse‘
These approaches include a one-lo-one
with an experienced and highly trained educator; a
continuing problem-solving relationship with
tcal:hmg peers; courses which provide strong
for professi gmwth. and the

P ¥ 10 prescribe for one's self.

Tbe goal  of the program is to produce skilled and
motivaied educsiors who will: 1) be more effective
in their educational setting; 2) show enriched
lifetime commitment 1o the profession; and, 3) view
learni g asa o of self-

e ¥
1 " I

" Lindenwood Callele is committed to offering
excellent pr in teacher education both at the
pre- ser\uce and graduate levels of instruction.
Because of the recent stress by educators on
improving in-service and graduate teacher
education, Lindenwood has developed several
altenatives by which the practicing educator may
compiete the master’s degree. The models span a
continuum from one emphasizing requirements Lo
ane developed by the individual learner.

Certification

Advanced Program Areas--Counselor K-12
(sccreditation term, 7/90-92), School Psychological
Examiner (7/90-92), and Special Reading (9/87-92).
Graduate Teacher Education
Goals

College will have experiences that will enable
him/her:
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I wread cntically in the areas of contemporary
educauon problems, cumculum, and educational
research.

2 o analyze and discuss educational issues and

write about them in accepted academic formals

3. to analyze one's own teaching behavior and plan
strategies for improvement using a variety of
eaching models
4. 1o demonstrate knowledge of human growth and
development as it relates to the teaching-leaming
process.
5. to study curmiculum theory and o design
curricula pertinent to the needs of selected student
populations.
6. to understand, analyze , interpret, design, and
appl)f research relevant to the setting of the
Y or lary educational professional
7. to demonstrate the ability 1o do effective library
research.
B. 1o be able 1 =ffectively prescribe educational
experiences for learners with special needs.
9. 1 gain increased understanding of the
knowledge, animdes, and skills needed to teach
about global issues and cultural pluralism.
10. 10 design independent siudies, tutorials, or
research projects in education or specific areas, that
will enable the practicing educator to meet his/her
professional goals.
11. 1o be able 1o explore one or more areas of
professional concern in some depth.
12. to be, at the end of his/her progr informed

for admission (o 1o the graduate program

1 Recommendation hy the director of Graduate
Programs in ©ducauion.

Compiletion of the Program

' The student will meet with the advisor fo. a
formal program review afler 12 graduale hours are
completed.

2. The student must complete 30 or 33 semester
hours of graduate courses with a GPA of 3.0 or
higher. The 30 hour program includes a thesis - The
Master’s Project. No thesis is required for the 33
hour program.

3. Effective Fall 1988, graduate degrees are o be
completed within five calendar years from the date

of iculation in the program. (Matriculation is
the date of the first day of the first term in which
the student begins the grads 3 Stud

:eqmnaghrgﬂmmrveymmm rleapeunon
of exemption. Students will be expecied 10 meet the
degree requirements in effect at the tme of the
petidon.

4. Graduate sudents who have not had a course in
Education or Psychology of the Exceptional Child
will be required 1o take the course,

5. Effective Fall 1988, all graduate smudeats who
register for the thesis/Master’s Project in one term,
must continue to regisier each subsequent term until
the project is completed and accepted. The fee for
m:m:mhm;gmwmm
$50 per
ex:luded Fa:hlre to continue o numum
ion will mean that the graduate

decision maker, cq:bkdcvahaﬂnsh:mﬂumlr
and Lhe educational process, and recognizing the
value of continuing education.

* For more information about the graduare
program in School Counseling, consuli the Center
for Professional and School C. ling section of
this caalog.

Application Procedures

See “Admissions” section for general information

in addition to the following. Before being
idered for admission 0 the program a student's
file must include a Program Plan.

The siudent should meet with an advisor in the
Educati on Deparument to complete a program plan.
On the form will be listed any courses accepted in
transfer a3 well as the courses sclecied as electives.
The advisor and student formally endorse the
student’s program; any changes made thereafter
should be made with the advisor's consent

Criteria for Admission to the

Graduate Education Program

1. 8 baccalmueate degree from an accredited college
with & minimum grade point average of & 3.0 on a
4.0 scale.

2. Res dation by an immediate supervisor
(such as principal, superintendent, eic.). This may
be one of the leners of recommendation required

Muwmmmryum
6. Graduate students admitied after March, 1990,
are required 1o participate in an Exit Assessment
This will consist of a group meeting with members
of the Education Department faculty at which cach
a) Complete a self-evaluati ing how
he/she has met the goals of the program.

b) Submit one paper/project completed during the
program that he/she thinks best demonstrales
significant leaming. (This paper will be kept on file
in the Department for three years) Master's project
students will submit the Master's Project which will
be kept permanently in the Library. All will
contained in the paper.

¢) Complete a written, individual, ungigned,
evﬂuﬁmofduhhﬂﬂ':hwmlLiﬂmmd.
7. Stud must pl lication for
mdmnmthnkepmnOfﬁueMmm
required fees in order 1o be accepied for graduation.
The application should be submitted during the
e prior w0 the tenm during which one expects 1o
pgraduste.

8. All programs lead 1 a Masier's of Arts degree in
Education.




ppe_e=

Policies Regarding Transfer &
Workshop Credits

1 Graduate students may transfer no more than
nine (%) graduate semester hours of ¢redit o
Lindenwood from other institubions

2. All wransfer graduate credit must be from an
accredited graduate insutution and must meet the
approval of the faculty advisor and the Repistrar

3 Al wansfer credits must carry a lewer grade of
“B" ar higher. An official transcript must be
received for venfication.

4 No “Pass-Fail” or "Credil” grades will be
accepled in transfer,

5. For students admitted after March, 1990, an
accepted graduate credit must be relevant o the
student’s proposed program and must have been
completed within the last 7 years,

6. Once admitted, the student must obtain prior
permission from his/her advisor and the Education
Dean in order o apply credit (rom any other college
or university loward the degree. Prior Approval
forms are available in the Registrar's Office for this
purpose.

7. Swdents may elect to take a maximum of six (6)
semester hours of approved workshops 1o be
accepted as part of the credit for the degree

Model |

Model I is an advanced degree designed
specifically for swdents who are seeking initial
certification as part of the Master’s degree. As such,
it is a highly structured program with most of the
courses required.

The student seeking cenification will need (o take
a large number of undergraduate courses that will
not apply toward the Master's degree. An
evaluation of each student's program will be done
by a member of the Education Deparument who wiil
make specific recommendations of courses needed
in order for the student to begin courses on the
Master's level

Normally the smdent will be required 10 compleie
the following courses or their equivalent prior to
enrolling in graduaie level courses in Education: a)
Human Development, b) Classroom Teaching and
Management. (These courses should precede
enroliment in Analysis of Teaching and Leaming).
Studeni Teaching may be taken as a graduate
intemship bu is always beyond the 30/33 required

hours of the Master's degree.
The student must complete the four courses
quired of all grad d in Education in
Models IT and 1II:
» Conceptualization of Education
= Analysis of Teaching and [ ing Behavior

* Educational Rescarch
* Masier’s Project or Curriculum Analysis &
Design
In addition, the following courses must be
completed by those in Model [:**
+ Cumiculum Analysis & Design
» Advanced Educational Psychology

= Educaton of the Exceptional Child

+ A graduate level reading course (either Analyvsis
and Correcuon of Reaciag Disabilities, or
Reading in the Content Arcas)

+ Two Electives

*If any uf these courses have been tuken at the
undergraduate level, addition electives may be
taken 1o complete the 30 or 33 hours.

Students who already hold a teaching certificate
may choose 10 compleie Model [ if this program
meets their particular needs. Model [ is also
appropnate for individuals whose undergraduate
preparation 15 in areas other than Educabon, such as
nursing insrucuon.

Model Il

Model 11 is an advanced degree for educalors who
have had experience in either elementary or
secondary sche "= In this Model, a siedent may
obtain extended certification in arcas such as
Reading, an area of Special Education, Early
Childhood Education, or Gifled Education.

In Model I1, the self-prescribed or eleclive couwrses
may be from several different areas. The program is
designed 1o enable the educator to exiend hisher
knowledge, skills, and understanding of the process
of teaching and leamning. Model Il may be viewed
as less "wraditional” than Model I, allowing the
graduate student, in accord with a faculty adviser,
w design or self-prescribe a portion of the program
according 10 individual needs.

To be admitied to Model [1, the candidate must
1. meet all stated admissions requirements
2 hold a valid weaching certificate

3. be presently involved in an educational setling or
have worked within one in the last three years,
The program usually consists of four, but
sometimes five, required courses:
* Conceplualizavon of Education
* Analysis of Teaching and Learning Behavior
+ Educational Research
* Master's Project or Cumiculum Analysis &
Design
= Education of the Exceptional Child®
*unless previously completed

The remaining credit hours will be chosen by the
student in consultation with the advisor from
existing graduate courses, workshops or sell-
prescribed courses.

Model Il

The one difference between Model [T and Model
11 is that the electives or self-prescribed courses in
Model 111 must be waken in one comient area, for
example, an, theatre, special education, eic. Model
11 enables graduate students w0 secure some degree
of specialization in the graduate program.

Courses of Study

EDU 505 Analysis of Teaching and Learning
Behavior (3) This ¢course is designed w enable the
cuacdtor to analyze/diagnose, prescribe, and
evaluate ways Lo improve teacher and learner
behavior. Various methods of analyzing teacher
behavior are studied and applied Emphasis is also
given to developing the ability 10 analyze and
prescribe programs for individual leamers,

EDU 507 Teaching Reading in the Content
Areas (3) This course is designed to provide
teachers of grades 4-12 with technigues for
assessing and improving reading and study skills in
the content areas (e.g. English, Math). Swudents will
learn to apply reading concepis, theories, and
techniques 1o content area material by developing
model lessons and materials, This course satisfies
state requirements for a basic reading course for
middle school and secondary centification.

EDU 508 Organization and Administration of
the Preschool (3} A course designed to provide
students with various organizational patiems for

blishing ed ional programs for young
children. The issues and concems of administrating
these programs will be emphasized. Observations
will be required in several local area programs.

EDU 509 Analysis and Correction of Reading
Disabilities (3) This course is designed o teach Lhe
diagnostic/prescriptive process necessary o deal
wilh readers at various levels in the classroom.
Swudents learn to use and analyze a variety of
informal and lardized diagnosti ding tests
appropriate for individual and group diagnosis.
Students also leamn o use commercial and teacher-
made malerials in conjunction with basal readers 10
provide appropriate instruction. Swudents are
expected o work with a problem reader during the
course.

EDU 510 Conceptualization of Education (3) In
this course the student learns how to examine
comemporary educational problems by studying
them from the perspectives of history, philosophy,
sociology, and psychology.

EDU 511 Advanced Educational Psychology (3)
In this course the student examines current areas of
interest in the stdy of leamning theories and their
applications to education; concepts, methods, and
problems of human development and their
applications to education, with an emphasis on
recent research in edocation psychology.

EDU 513 A Survey of Gifted and Talented
Education (3) This course includes the entry level
concepts and is a prerequisite for future study  the
field. It inuroduces students to basic terminology,
theorics, and general approaches. It encompasses at
least the following broad aspects of the field:
history; major research; philosophy; definitions;
cogmitive, social and emotional chamcleristics and
needs of the gified; types and levels of gifiedness;
broad-based identification procedures; general
program issues and approaches; special
populations; and teacher characteristics and
compeiencies.
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EDU 514 Utilizing Parent and Community
Resources (3) An exploration of the resources of
the commanity snd methods of incorporating them
into the preschool program. Parent resources and
pareni-school relationships are studied, and
malerials and methods for developing such
relationships coatribute a focus of effors.
Practicom experieace is 2 major pan of this course.

EDU 5Sié Lasgeage Acquisition and

Develngment for Youmg Children (3) A smudy of

umdm.uwmmor

imgmge development, sod an ingroduction w the

iheories of language scquisition. The course
wadersianding the @

EDU 525 Perceptual Motor Development (2)
This course examines the complex relationship

EDU 541 Education of the Exceptional Child (3)
In this course the student: 1. develops an
d ding of the abilities and disabilities of the

between sensory perceptic und the develog of
gross and fine mowr skills, The student will analyze
and evaluate research in this field, the methods and
wols of assessment, matenals and acuvilies used o

groups of children who are commaonly classified as
exceplional; 2. develops an understanding of the
nceds of cncpu-mn! children and the instructional

g employed 1o meet those needs; 3. develops

enhance and/or 1 the develop of
perceptual motor skills.

EDU 526 Practicum: Remediation of Reading

DifMiculties (2) Swdents applr lppmpmn remedial
hnig using cial and lear.her made

an understanding of the emotional handicaps upon
an individual; 4. gains an interest in the welfare of
the handicapped individual and recognizes society's
responsibility 10 help individuals realize their full
putenlltl 5. gaina actunl experience with

maierials in waching previously di d

with reading abilities. Lesson plans, preliminary
diation repons, progress reports, and a ﬁnnl

imclndes 5 comcern for:

Juation of the arc

of e caviroamesi and culiure in lang
development, development of techniques and
materials for stimmisting language growth,
identification of speech and articulation problems
sad approprise refermal methods, familiarity with
deveiagmersl.

EDU 517 Intreduction to Early

| Education (3) A study of
principles basic w0 the preschool enviroament
designed 0 meet the aoods of the developng child.
Cogmitive, phyysical, socal, emotionsl, snd creative
development 0 imvestigeted sad obscrved in the
preschool setting. Curriculam and materials
sppropriste for earfy education will be cophasized,
as will the plenming end cnocating activities for the
preschool child, The growth, development and
special needs of preschool childres with dissbilities
will be discessed. This will include
developmentaily sppropriste practioes, asscssment,
and matevial and camricalem adeptation thet may be
neceamary whes wordeg wish teis popelstion.
EDU 520 Cwrviculom Asalysis sad Design (3)
This comrst bme & dusl emphesie. Firmt, il includes
substmssive study of past and cursent cuicula with
atieation 1o (heis bases im research and theory.
Secoad, this knowledge is wiilized by participants in
preparing cwmicaler programs which will enable
them 10 fanction move afiectively in their particular
educations] srelegs.

EDU 522 Practicam: Diagnesis of Reading
Dificalties (7) The madem parocrpencs m clical
caperiences im the use of varions diagsostic
imstrements snd procedeses for identifying types of
rending ddfficsises. The ssedess will be cxpecied W
administer, score, and imterpeet basic lests and ©
wrie case reporw for erversl childeen. Lah foe.

EDU/PSY 534 Asssosment of Intolioctusl Skills
(3) Noa-geojecsive, educsaionaily selsvant tosts will
be comsidered with respect to theories of
RSOSSN, (e CORPerEn, B eleininmnion,
md ctecal e, Sepdesws will siade compEteRCE 8
sdminiseation of ase of e mow commonly weed
methods of sssesmmens, elther Binet or Wechuler.
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Lab fee. Prerequisite: EDU 522 omqmvalenl

EDU 528 Integrating Thinking Skills in
Instruction (3) Approaches lo integrating
deliberate thinking -- critical, creative, whole-
brained thinking and problem solving -- through the
disciplines K-12. An in-depth examination of major
thinking modets will be undertaken including
ASCD's Di ions of L ing, DeBona's CORT
Thinking Program, Covington and Merriil’s
Productive Thinking Models, Philosophy for

Children, Fe in"a Instr | Enrichment
Prog Taylor's Multiple Talents, Osbomne’s
Problem Solving Approach and others.

EDU 530 Whole Brain Teaching/Learning: A
Survey of Learning Styles (3) An in-depth
examination of theories of learning styles with
emphasis on the Four-Mal System, Herrmann's
Brain Domi Model, Gregoro's L i
Styles Model, and Gardener’'s Multiple
Application of the models as they can
be adapted 10 basic teaching styles will be stressed.

EDU 532 Reading Practicom (1-3) Students will
be assigned o work with regular claseroom teschers
or specialists for 30 hours for cach hour of
ascademic credit. Stwdents will observe, assist, and
instruct students in reading under the supervision of
a leacher andfor the College supervisor. Swudents
will keep a detailed log of all activities.
Prerequisite: Students must be taking or have taken
a reading methods course.

EDU 539 Classroom Use of Compauters (3) The
primary purpose of this course is to provide
stodents involved in teaching with an introduction

to the effective use of p s within Lhe
clasgroom.

EDU 3540 Inmtegratiom of 'l'nhnluu in
Imstruction (3) For el y and Y

| children and with those professionals
who wutdmmly with such individuals,

EDU 542 Administration and Supervision of
Gifted Programs (3) This course provides the
fundamental principles of program development for
the gified. Topics addressed include: stadent
identification procedures with particular focus on
special populations of the gified; needs assessment;
philosophy of curriculum development; staff
selection and development; budgeting; resource
m:m:ﬁeauon and utilization; strategies for
the mtionale for gified education to
the education community and the community at
large: parent and community role clarification;
program monitoring and evaluation, and stralegics
for producing change, Role functions and referent
groups arc studied as well as general educstional
procedures; steps m basic program development,
including a manual of guidelines and ;mccdmu
provision for approp ; and 1
of effective parent and commumity ulvnh'cmcm

EDU 544 Meeting the Affective Needs of Gifted
Childres (3) This course focuses on the differential
affective characteristics and needs of gifted
sidents. General counseling techniques will be
studied as they apply to working with gified
students. This arca includes such topics as
communicating with the gified, their weachers and
p ng special ts, needs and
expeciations (e.g.., underachievement,
perfectionism, self-esteem, leadership peer
pressure, depression/suicide, motivation, personal
and socal dynamics, and parenting skills), the role
of the school board in psycho-social development;
and the powential of the gifted 1o achieve,

EDU 545 Health, Nutrition & Safety of the
Yousg Child (3) This course focuses upon personal
kypuc eating habits, nutritional nqmmn

students will be expected 1o engage in specific
h relaied o bealth, ootrition, and safety of

teachers, an overview of the fundamentals of
teaching with audio-visual technology and
compusers.

the young child not covered in class lectures and
i 3

EDU 547 Adolescent Litersture (3) History and
development of liserature suitable for the

school (junior and senior high). Evaloation of
current materials.



LUU 549 Practicum: Gifted Education (3} The
practicum will involve the applicalion of
knowledge, skills, and compelencies delinealed in
the five basic areas of study: survey; program
planning and development; screening, assessing,
and evaluating; instruction; meeting the affective
needs of the gified and talented. Practicum will be
individualized to address the needs, abilities; and
prior educational and professi expenenceso{

EDL 582 Children's Literature In The Whole
Language Program (3) This course will take an in-
depth look at the origin~ and philosophy of the
Whole Language movement including the work of
Holdaway, Camboume, Calkins, Butler, Goodman
and oucrs. Emphasis in the course will be that of
tranzlating the philosophy inte classroom
procedurés which are compatible and to assist
prxucmg professionals in integrating children's

ghout all the disciplines. The course

the smdents. The practicum will focus on d
and evaluating curriculum and instruction meﬂiods
that enhance the specific leaming styles of gifted
students. Individoal conferences and group
meetings will provide opportunities (o share and
discuss problems and solutions encountered during
The practicum will be waived for teachers who can
verify a minimum of two {2) years in a stale
approved gifted program.

EDU 550 Graduate Practicum (2-6) The
practicum is an elective graduate course with credit
from two to six hours. The work 1o be done will be
besed on the number of credil hours selected. In all
cases the study will invoive work in an educational
seting, generally a school system where he student
is employed or where full cooperation will be
extended to the smdent.

EDU 551 Screening, Disgnosing and Prescribing
Instruction (1) This course focuses upon methods
uﬂnmahuuhmdmmngmddﬂm

L in early childhood ed
mmodsandmmals for prescribing instruction
will be utilized. Field experiences are pan of the
course.

EbUmMImuhriMnG)Mem
is designed to p an ding of the
i sducmon ina

a‘ 11, i
mu:imw society. Students develop awarcness of
their own culmral heritage and autitudes, obiain
information about various minority cultures, and
anslyze the school as a product of the culmrai

will also update professionals on the best of the
newest literamre in the field.

EDU 584 Creating Curriculum apd Materials
for Early Childhood Programs (4) A course

project in which a p research is
applied 10 an educsuonal problem. Pruqusln.
EDU 570 and a proposal approved by the advisor;
EDU 520 for those who undenake a cwmiculom
project.

Nofte: For graduate courses in specific conteat
areas, see the appropriale sections of this catalog.

Special Education
SED 503 Behavior Mnn;e-ut (3) S-ﬂyol’ne
PP of | g princip

blems of behavior with ,"on“

¥

management and behavior therapy. The course
includes evaluation of research findings on

designed to familiarize students with i tive
curricula and materials cumnl]y in use in art,
drama, music, etc. Techniq for p tling

behavior modification in home, school, and clinical
sellings: labomory study in acquisition of new
behaviors, and visits to local programs using

behavior modification with normal and exceptional

cognitive, motor, social, and emotional
developme,  through these materials and programs
are emphasized. Students will prepare and test their
own materials with preschool children. Students
will also become familiar with and develop
adaptations to curricula for young children
developmental delays. Specific techniques and
planning for children with special needs will be
addressed.

EDU 589 Understanding the Middle
School/Junior High School Student (3) This
course will examine the special characteristics of
the pre-adolescent and carly adolescent; the
physical, cognitive, and social needs specific to this
age group; and ways in which the school can meet
these needs.

EDU 591-593 Self-Prescribed Courses (3) Basic
to the philosophy of this program is that the
educator, in order to devise leaming experiences for
others should have the opportunity to devise

fox if. The design of such
upenm should not be entirely limited 10 a
choice between already formalized learning

community and as an instrument for p g
cultural 5

EDU 560-568 Graduate Seminar on Teaching
Strategies (1-3) The major purpose of these
seminars is to update practicing teachers in
educational rescarch, theory, strategies and
techniques which will provide added expertise 1o
the schools. This may be taken maove than once for
credit.

EDU 570 Eduocations] Research: A Practical
Approach (3) The course is designed in such a way
that practitioners will be able w evaluate the results
of educational research for use in & variety of
educational practices. The participant will
investigate the basic nanwe of educational research,
donc m‘ih i hod: o(dm lection and

Emphasis will be p d on h

mmmﬁm@nmms

experi but should allow the educator the
chom of either selecting courses already offered or
prualizing and proposi peri 1o meet

individual needs as a prachcmg educator. These
learning experiences will become the Self-
Prescribed Courses wh he/she has ider fied
personal goals and objectives and has determined
the direction for meeting these objectives.

EDU 600 Master's Project (3) Each participant in
the course will be responsible for the preparation of
a final project as d for the and
graduaunn ‘I'be pﬂ)jecl mus: be a specmc
application of g and
reconcemaliuuoa of ideas wlm;h have been
the program’ The topic of the

project may focus on 3 r,mlcuht problem which
the participant faces in his/her individual siouation
asa edm The Mam ‘s Project may take the
form of curricul p whereby the
candldau will design, test, and evaluate a
plan within an educatonal environment.

Other paths include analysis of a teaching project
for the candidale 1o observe, record, and analyze
vanious patierns of teaching behavior, or a research

persons.
SED 528 Imtro and Method of Teaching
Children with Learning Disabilities (4) [n this
course, the student will examine the theories,
classificarion system, characiezistics, historical data,
and related resources. Methods and materials
needed in teaching learmers with learning
disabilities in special education programs are
studied. Both commercial and teacher-developed
materials are examined. Practical work is expected.

SED 529 Intro amd Methods of Teaching
Mentally Retarded Children (4) In this course,
the student will easmine the theories, classficiation
system, characteristics, historical data and related
resources. Methods snd materials needed in
teaching lesmers who mre mentally retarded and in
special edocation programs will be studied. Both
commercial and teacher-developed maierials are
examined. Practical work is expected. Graduate
students will be expecsed 0 do & project.

SED 531 Intre and Methods of Teaching
Children with Learning Disabilities (4) In this
course, the student will examine the theories
classification syssem, characteristics, historical data,
and relsted resources. Methods and materials
needed in teaching learners with learning
disabilities in apecw.l educamn pmgtams m
stodied. Both P
maderials are examined. Practical work is expecied
Graduate students will be expected o do a project.

SED 513 Speech and Language Development for
the Exceptional Learner (3) This course is
designed 10 increase the madent"s knowledge of the
characteristics of baman language sad bow sach
mm-mmam

young 3p

and semantics are an integral pant of the course,

SED 537 Special Education Counseling (1) This
course combines the tradition psychology of
counscling in all its variety with special
consideration of the problems experienced by
exceplional children, their families, and their
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SED 540 Career Development {3) The emphasis is
on twrent theories and vocational development
Interest testing aml aptitude testing significanuly
related to I devel and their
application W occupational n-unmg are included.
Graduate students are required to do in depth
rescarch and/or project development in vocational
rasung.

SED 557 Remediation in Elementary Math (3)
Foci of this cowse are 1) the leacher's knowledge
of mathematical principles and remedial techniques
fundamental to arithmetic and the psychological
aspects of arithmetic leaming; 2) the teacher's
competency ia the ase of concrete materials
embodying mathematical principles and struciure;
3) the jeacher’s senmitivity and willingness 1o sdapt
instruction o experiential needs of studenis.
Graduate students will be expecied 1o examine
research hileratare in this area.

Quarter Calendar

Graduate
Programs

Graduate Programs in
Business
Administration:
M.B.A., M.S.

Master Of Business
Administration-M.B.A.

Program Description

The MBA degree program prepares the student 1o
pursue caroery i the management of business firms
or other formally organized enterprises. The
program ceniers upon knowledge, skills and
techniques which are useful in designing and
llmlum-l effecuve ofganizatony and relating

them prop o thew envi The program
-:mhwd-munmlmlﬁebng
learning.

In addition w0 being sdmitted W Lindenwood

Colku. an applicant must also be accepled for

by the Dy of Manag before

his/ber program for & master's degree can be
established. The following facion are considered

1. Scholasiic achi as d by
dﬁmlmnhllwﬂepmm

2. The potential of the siudent to achieve
academic and carcer goals by enrolling in the
program. This facior requires an inlerview by a
member(s) of the Division {aculty.

Lindesrwood College is 2 member of the American
Assembly of Collegisie Schools of Busi
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Requir2ments for the Master of
Business +.dministration

General

Completcn of all req (36 hour minimum
in the graduate program as established by the
student's advisor and approved by the Dean of
Manag ) the grad program must generally
include:

|. The Business core courses: MBA 511, 521, 531,
541, 551, 595, and 601. The concepl course, MBA
510, 530, 540, and 550 prepares siudents with no
previous business courses Lo underake the business
core courses. The concept courses will not be
counted towards the minimum 36 hour MBA
requirements

2. Additional elective graduate courses are required
10 meet the 36 hour mirimum,

Application for Graduation

Application for gradustion must occur no later
than one quarter prior 10 completion of course
requirements. Before advancement to candidacy
can be approved, the following requirements must
have been mel:
I Compleuon of Division requi
2. Completion of all coursework;
3. A 30 (B) average in all work completed as a
graduate student at this College or transferred 1o
meet degree requirements;

courses with a minimum of a grade “B” in each
accounting cowrse beyond core requirements

Concentration in Finance

Program Description

The cwriculum leading to the Master of Business
Administration with a concentration in Finance is
designed to prepare individuals for staff or line
positions in business, government, or other
organizations,

The Finance Program offers instruction in areas
such as: financial management, insurance,
investments, and real estate.

Degree Requirements

|. Completion of a minimum of 36 graduaie course
hours in business adminisiration including the
graduate business core and approved by the division
chairperson.

2. A minimum of 12 hours in approved graduate
courses in finance with a minimum grade of "B” in
each finance course beyond the core course in
finance.

Concentration in Management

Program Description
The prime mission of this program is 0 provide
the student u.nh an in d.cpzh graduate education in

4. Sausfaction of the general College requi
for advancement 1o candidacy.

Master Of Business
Administration With
Concentration

Concentration in Accounting

Program Description

The graduate curriculum in accounting offers
advanced training in the nature, theory, and central
probiems ol business accounung, with the objective
of responsible leadership in & dynamic business
world. The program siresses the spinit of inquiry as
a basis for progress and growth. Based upon a
arong found of acc g prereq . the
program 15 designed 10 develop the expanded
knowledge whch is the basis for the specialist in an
-IEL'Q\-IH[IHK NJHJKCNCDI carcct 1n business or
government, in public accounung. or in further
advanced swdy.

Degree Requirements
1. A minimum of 36 hours beyond the bachelor's

degree in graduate courses including the graduate
business core, approved by the division
chairperson.

2. A minimum of 12 hours in the graduate series
completed at this College in approved accounting

it graduates are prepared
(0] mmpctcnlly il admmummc positions i
business ecnterprises and in non-business
organizanons, such as govemnment, universities, and
various institutions.

Degree Requirements

I. Completion of 8 munimum of 36 hours beyond

the bachelor's degree i graduate courses includmg

the business core and approved by the division

dean.

2 A minimum of 12 hours in approved advanced
in with a mini

mﬂenr “B" in each course beyond the core course

in management

Concentration in Marketing

Program Description.

The Master of Business Administration degree
with concentration in Marketing is intended 10
prepare men and women for the responsibility of
management in marketing. The program is flexsbic
offering a balance between theoretical analysis and
examination of established practices. Areas of
marketing offered include: advertising, sales
management, industrial marketing, international
marketing, marketing institutions, markeung
research and analysis, and consumer behavior



Degree Requirements
! Comgletien of a mummum of 36 howrs sesond
the ban telor's degree in graduate coures, including
ihe araduate business cure, and approved by sne
Jivision gean

IoA minimum of 12 hows in approsed srduaie
series cowrses in marketing taken at his Coliege
Pevond core requirements, with @ mummum  srade
of “B" in each course.

Concentration in Management
Information Systems

Program Description

The option in the Management [nformation
Systems curriculum prepares the student for
employment as a staff specialisl in management
information systems in a wide variety of business
enierprises and governmental institutions The
program is designed (o present an organized body
of knowledge dealing with the design of both
continupus and intermitlent processes for
converting input factors into desired products and
services. Emphasis is on common processes of
operations and sysiems techniques and their
application in the industrial environment and non-
industrial areas such as banks, hospitals, hotels,
government, universities, and general office
seiungs

Degree Requirements

1. Compleuon of a minimum of 36 hours beyond
the bachelor's degree in graduate courses, including
the graduate business core, and approved by the
division dean,

2. A minimum of 12 hours in approved graduate
series courses in management information systems
beyond the core requir with a mini
grade of "B" in each course.

Concentration in International
Business

Program Description

The graduate curriculum in International Business
offers advanced training in the nalure, theory, and
central problems of U.S. businesses and agencies
dealing in international trade situations. The
pmgnm stresses plepunng I:he student o grasp the

in i of utilizing

US practices in ac ing, finance,
marketing, and law in various foreign snmauans

Degree Requirements

1. A mimimum of 36 hours beyond the bachelor's
degree in graduate courses, including the graduate
business core, and approval by the division dean.

2. A minimum of 12 hours in the graduate series in
[nternational Busi pleted at this colleg
with a minimum grade of “B" in each course,

Certificate Program for
Internatic 1al Business

WOST Y PO LY T dra g

Li g dMER” I Sersonne

v

Thin o

e airge of Seperal
PPt tenites amd the aciau
TR S OF LR Math 0l Coampanies and disaons
The program wail be of benefit (o both comporauons
already engaged i inlernational operatnns and
those considening international ventures; and to
itndividuals currently employed or secking

employ in the ional arca Al L8 hours
of Certificaie regui are ‘ransferable 1o an
MBA degree.

The Certificate Requirements
The requirements for the Certificate program will
consist of:

1. A mimmum of eighteen (18) credit hours which
include the following components:

A Two (2} core course prerequisite (6) (MBA 570
Iniernational Business Operations and MBA 571
International Risk and Politics)

B, A culminating 3 credit hour research project
under the supervision of a faculty member (MBA
579 Inicrnational Business Topics, Direcied
Studies)

C. Nine (9) hours clective credit from the
Intemaucnal curmicula.

Y Foreign Language

A. A proficiency is desirable in one [oreign
languago, This could be obtained by completion of
a graduate language course or two years of
undergraduate foreign language.

dod

Degree Requiremenis

1 Swdent should compleie all prerequisite courses
1+ an undergraduzate of grad dent as required
of the MBA,

2 Siwdent shall complete a mumumum of 36 hours
i courses, determined in conjuncuon with the
taculty advisor, in the field of specialization and
reliied core requirement

3 The stwudent shall be required, by course
completion and thesis, to demonstrale an ability o
undertake rescarch in the field of specialization.
This requierment may require fraining in research
methodology, statistical procedures, computer
analysis and prog g This req can be
partully or fully demonstrated in the completion of
a thesis/project as the final culminating expenience
The thesis/project requirement will be 3-9 credit
hours of credit loward the required 36 hours

4, The student must maintain a "B" average in all
work required for the degree.

Courses of Study

Accounting

MBA 510 Finascial Accounting Concepts (3)
This course cxamines generally accepted
accounting concepis and their influences upon the
preparation, analysis, and use of financial
statements and reports. This course is designed for
mdwuduals clm-.rmg the program without any
ac b d in ac E

MBA 511 Managerial Accounting (3 hours) The
development and use of accounting information for
decisi king purposes. The course will

B. The foreign language is gly rec
not required, for the Centificate program.

Master of Science -M.S.
in Specialized Fields
(Accounting, MIS, Finance,
Management, Marketing, and
International Business)

Program Description

The Master of Science requires an emphasis in a
specialized field, such as Accounting, Management
Information Systems, etc. This requires the student
to plan a specific curriculum with a graduate
advisor, The graduate advisor will be a member of
the faculty with expertise in the area of
specialization

The Master of Science degree 1s provided for the
student who has chosen 10 be a specialist in a ngen

emphasize the development of financial information
for management's use in the decision-making
process. Topics will include internal reporting
techniques, cost-volume-profit analysis, relevant
cost, capital budgeting and management planning
and control. Prerequisite: MBA 510 or equivalent.

MBA 512 Cost Accounting (3) Concepts of cost
delermination, reporting and control with emphasis
on manufacturing operations. Job order systems,
process cost sy as well as dard cost
systems are discussed in context with Just-In-Time
philosophy and Mexible manufacturing sysiems.
Prerequisite: MBA 511 or equivalent,

MBA 513 Advanced Accounting (3) Specialized
topics in advanced financial accounting: parnership
accounting; and corporate consolidations and
mergers, estales and trusts. Prerequisite: MBA 515
or equivalent,

MBA 514 Amlmng (3) Concepts of audiung with

h on lec { and issues as applied hy

area of g sucn g 2
will normally require a li prehensive
background in core courses MBA 511, 521, 531,
541 and 551, plus any required prerequisite courses.
The major emphasis will be in the specialized feld
and a thesis/project will be required as a
culminating requirement

Certificd Public A Prof

dards, G Ily Accepted Auditing Standards.
tegal liabilities of mm and specific auditing
techniques are emphasized. Prerequisite: MBA 515
and 590 or equivalent




MBA 515 Intermediate Accounting [ (3)
Financial accounting concepts and theory with
emphasis on development and usage of Generally
Accepied Accounting Principles and the Financal
Accounlmg Sundnrds Board's Conceptual
Fr k of A g. Prerequisite: MBA 510
or equivalent.

MBA 516 Individeal Tax Planning (3) Concepts
of Federal and Missouri State income Laxes as
applicable w individoal income taxes. Details of
planning and reporting isdividual income Laxes.
Prerequisiee: MBA 511 or equivalent.

MBA 517 Govermmental & Non-Profit
A timg (3) C pts of accounting and
financial reporting for federal, stale, and local
go and for fit organizations,
Presegaials: MBA 510 or eqmivalent.

MBA 518 Corporate Tax Planning (3) Concepls
of Federal and Missouni State income taxes as

o corporate income taxes. Delails of
planning amd reporting corporale income laxes
Prerequisiee: MBA 540 or equivalenL

M'lu\ 550 Ilhr-dhu Accounting I1 (3) The

li and i e of
sccounting standards, principies, and conventions,
including carrent FASB opinions. Primarily
concemned with issacs relsting w0 debit classification,
contributed capital, retained eamings, S of

MHBA 323 Quantitative Methods (3 Estensive
sxaminadion ol Ju anlalive LL....I'HL]\.IL‘\ L[btd it}
munagenal decision makine  mphasis < nlaced on
recognition of managemcul problems that can be
cast an the form of vpumiziuon models. Covers
linear programming, transportation problem,
mventory models, project management, decision
analysis, simulation and forccasung. Prerequisite:
MBA 521 or equivalent

MBA 524 Information Systems Analysis and
Design (3) Tools and methods of systems analysis
and design as well as issues relating 1o systems
implementation are presented Coverage includes a
review of the wraditional life cycle methodology,
along with newer methods used in the field. The
course will expose students 10 computer aided
system development tools. Prerequisite: MBA 521
or equivalent.

MBA 525 “-~formation Systems Project (3) The
areas of compuler technology, and systems analysis
and design ar  wegrated to aid Lhe swdent, usually
working in a group, in designing large scale
application or decision support systems,
Prerequisite: MBA 524 or permission of the
instructor.

MBA 526 DataBase M Sy (3)
This course presents me fnndarncnm concepis of
database p aton, and Li

Cash Flows, Leases and Pensions. Prerequisite:
MBA 510 or equivalent. Recommend MBA 515
first

MBA 592 Finsncial Statement Analysis (3)
Exsmmation of the primary financial statements as
an aid 1o decision-making by lending officers,
investors, credit , and business
managers. User objectives, analytical tools and

techniques of daia hase design. Practical Experience

in the use of a relational DBMS is provided
Prerequisite: MBA 521

MBA 529 Special Topics in MIS (3-6)

FInancial Management

MBA 53 Financial C pis (3) Admission to
thig course requires an understanding of geneval
ing pts. It deal s with managerial

techniques as well as qualitative judg are
emphasized. Preroguisites of MBA 511 and MBA

MBA 519 Special Topies ln Accounting (3-6) See
Special Topics Courses.
Mansgement information Systems
MBA 521 Mesagement Information Systems (3)
Comprebensive coverage of the use of information
sysiems within orgasizstions loday. Topics
hclulll inclode suaiegic uses of informstion
gy, organi | aspects of MIS,
haology comcepes, symem buikding p and
of iafor sysiems and
mhloio“ resources. Cases emphasizing
menagerial skills ss well m microcompuser skills in
usiag spreadsheet and database sofiware are
sasigned 10 reimforee comrme comcepts.

MBA 522 lnfermatise Systems Programming (1)
Use of strecimred progrmmming lechniques in
COBOL with sn emphesis on business-oriented
applicstions. Topics covesed imcimde processing on
nonscquential files, uble processing sad cdiung
susegics. Prerequisiee: MBA 521 or equivalent
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functions of finance with emphasis on financial
statement analysis, working capital management,
capital budgeting, long-erm financing.

MBA 531 Financial Policy (3) This course covers
slatement analysis. mergers acquisitions,
dividend policy,
Iong -term financing, money and capital market
institutions. Prerequisite: MBA 530 or equivalent.

MBA 532 Managerial Finance (3) Evaluation of
major financial decisions is the focus of this course.
The traditional financial problems normally
reserved for executive decision making are covered
in depth. Prerequisite: MBA 531 or equivalent.

MBA 533 [nvestment Management (3) Pnnciples
of porifolio management, specifically to include
risk and security analysis, Types of securities are
related to investment policies and goals.
Prevequisite: MBA 531 or equivalenL

MBA 534 Financial Aspects of Real Estate (3)
An analysis of the real estate industry defining
concepts and principles of the field. The
management problems in supervising and
administering the real estie assets and liabilities of

a business urganization. Also, there s tocus on
legul sspects of real estate, the marker. markel
analysis, financial techniques, land use problems
elc, Prerequisites: MBA 531 or equivalent

“{BA 535 Mergers & Acquisitions (1) The course
evaluales mergers, acquisitions, and corporate
divestitures from a strategic and financial
perspecuve. The course surveys the regulatory, tax,
and economic environment which led to the
increased usage of leveraged buyouts with junk
bond lnancing in the 1980's, The course wrnbuws
the theoretical asp of mergers and acq

with a practical understanding of the current
environment. Prerequisite: MBA 531 or equivalent.

MBA 581 Managerial Economics (3) A course
designed 1o provide tools for analysis of economic
problems, primarily micro, and their impact upon
managerial decisions and policies. Prerequisite;
MBA 531 and MBA 591 or equivalent.

MBA 582 Analysis of Business Coaditions (3)
The course is designed to develop one's ability 1o
wnterpret economic trends and analyze forecasts of
business conditions. The course emphasizes

and y policy, and the
institutional environment of the U.5. economy.
Prerequisite: MBA 531 and MBA 595 or
equivalent.

MBA 595 Economic Issues for Contemporary
Business (3) Introduce the sudent to the ideas that
form the foundation of modern Western economic
thought. The course begins with the general
economic philosophy, moves on W Neo-Classical
microeconomic theory, and then to basic
macroeconomic theory.

MBA 539 Special Topics in Finance (3).
Management

MBA 540 Management Concepts (3) This course
presents theory, research, and their applications that
provide the comerstone for the study of managing
within organizations. The functions of management,
human behavioral studies, and leadership styles are
examined.

MBA 541 Organizational Behavior &
Development (3) An analysis of primary faciors
affecting behavior and relations in organizalions,
Particular emphasis is given 10 w0 examining the
siructure and process of behavior within
organizations in order to betier understand the

g P Prerequisite: MBA 540 or
equivalenL
Mna\H!MuagerhlEIhiu{l)Th:sdmwsnsa
keholder approach to g the impacts of

vanous environments on modern organizational

R king, especially the ethical, Issues

mclude bmms-govmem huuneu-cmployu.
s y, and

business-stockholder relationships. Prereq

MBA 541 or equivalent.



MBA 543 Personnel Management and Labor
Relations (3) This course covers the scope of
basiness and industrial personnel services with an
mnalytical appraisal of politics in labor relations and
personnel administration. Prerequisite: MBA 541 or
equivaleat

MBA 544 M t and Busk Law (3)
Swdy discuszion of of terminology, defmitons, and
principles of contract law applicable to the
canéractive problems in the operation of a business,
including relevant provisions of the uniform

commercial code. The whnmnafrhpnmlpha

MBA 565 Ertreprencurship & Growth (3)
Present the coaracleristics associated with an
entrepreneur in a .arger corpurate organization,
identify the farms or modes of corporate venturing,
present the critical success factors and the obstacles
associated with corporate venturing. The course
will also evaluate existing growth model,
recognizing that growth is a controllable factor, and

MBA 553 Promotional Masagement and
Strategy (3) A swdy of the varioes promotion
systems available io the marketing masager. An
analysis of print advertising, elecwonic advertising,
promotions, collateral materials, uuhgu
development, direct response sysicsns, CONpORIng,
elc. Also budlenn; nnd controlling marketing
with the sales
and other arcas of the firm will be

present a growth model of new

4. Prerequisite: MBA 551 or cquivaless.

development. Prerequisite: MBA 541 or equival

MBA 580 Production/Systems Management (3)
The course covers various lopics relating to

of ageacy law by the p
operating the frm, les:lhlhllnybhnlcemynd
third party with whom he/she deals, and the legal
aspects of business in difficulty. Prerequisite: MBA
541 or equivalent.

MBA 546 Managerial Problem Solvimg (3) This
course explores the many faceted m of problem
solving by f ing on probl

sorting out casual fu:lrm develqmg and
evaluating alternatives, asseasing sssocisted risks,
and determining most visble choices. Both
individual and small group experiences are included
as well as nmpla from u:c spectrum of problem
solving and Students will use
basic mmnul mls the mul technique of
cause and effect d ing, creative probl
solving through lym!iu. and the more formal
process akills of contemporary approaches. The
practicum umorm:omumulu in skills

d and operali ag ¥
Smgv: and tactical decisions, such
as facility layout, Just-In- Time inventory, project
management, and quality management will be
:mngihempssducmd. Sux.‘nenuml.lalmbe
introduced to i pts. Prereq
MBA 541 or equivalenL

MBA 584 Statistics for Business (3) This course
examines the application of statistical analysis in
busi Topics includ of central
lendency, probability and distribution, ssmpling and
satistical inference, lime series, regression and
com:huon business !orr.cuung, and othar

MBA 555 Prodect Masagement and Produwet
Development (3) A review and siudy of the
product management System, the role of the prodect
manager in the firm and the interfaces required with
other aress. The application ol m -nteh ©
product
updating, exc. The developing nl'm puhm wl.l!
be analyzed with methods of evaluation, new
venture teams, the pre-cotry plaoning phase,
budgeting and decision trains. Class will develop
new product concept Prerequisite: MBA 551 or
equivalent.
MBA 556 Induntrial mﬂ)amdm
unique aspects of developing.

" in the ind I or

..; -tu-g
i e. Case histones

h of statistical analysis. Prereq

None.
MBA 549 Special Topics in Management (3-6).

which are i ferable 1o the Marketing
workplace, Prerequisite: mﬁl

Mla 550 Marketing Comcepts (3) ,u
MBA 547 Negotiations (Curreat 1 in ion to the principles of mark

Uniounism, Coliective Bargaining, and Labor
Relations) (3) A study of rends and the history of
the union &3 representative of the worker, current
trends and laws directed to collective bargaining
process as determined and changed by labor
legislation. Prerequisite: MBA 541 or equivalent.

mnmummlphsw Situations
(3) Designed to d p under ding in the
hmmdmecomtotmslﬂ(:mMpmhm
w«:mnmsmmeummm of

th and theories of leadershi
effectiveness, The various bases for

Activities :l:llds lh nd)r of plmning, mcn;.

MBA 551 Marketing Strategy and Masag it

and case smalysis will be used for market analyus
of industrial markets, The industrial marketing
department, ity fonctions and its relations with other
functions and sreas of the firm such as sales,
manufscturing, prodect development, distribution,
u—ndm-ew-mﬁwu
Presequisise: MBA 551 or equivalent. -

MBA 557 Consumner Marketing (3) The concepts
of “The Consumer” and “Comsamer Market
Behavior® sre explored tough an imtegration of
the theories of consamer behavior originating
within the social sciemces. The emphasis of this
course is on the application of the understanding of

(3) An application of the basic concepts of
marketing with an emphasis on strategic marketing
planning and marketing decision making. This
includes the analysis of the dynamics of developing
& marketing plan and evalustion of various models
of market entry, maintenance, sorvival,

influence and the simational factors l!'fecun;
leadership. Emphasis on onderstanding the
leadership function as well as developing thinking
and action capabilities for improving leadership
effectivencss. Prerequisiee: MBA 541 or equivalent.

MBA 560 Small Business Management (3) An
examination of principles and methods in operation
of a small business, Emphasis is placed on the small
buosiness in planning, controlling, financing and
managing operations. The problem of staring up
mmum-wuum
the management for maltiple responsibilities in
operating the business. Prerequisite: MBA 541 or
equivalent.

gmentation, proliferation, exit, and re-eatry of
products and services into more profimble market
segments. Prerequisite: MBA 550 or equivalent.

MBA 552 Marketing Information and Research
(3) A study of the various sources of infonnation
easential 1o effective marketing decision making.
Tnp‘-u‘ "am:ew‘ of methodologies (o secure
i luation of primary and
mmdmhmmndhmy
tec de of
dau 1l and analysis and
presentation of research findings.Swdeats will
design and conduct a formal marketing research
project. Prerequisite: MBA 551 or equivaleat.

P

the 0 the stradegic marketing planning
process. Cases are typicaily ased 1o explore various
aspects of consumer marketing. Prerequisite: MBA
551 or equivalont.

MBA 558 Mamagement of the Sales
Organization (3) An in-depth analysis of the
organization snd g of the selling
function within the firm, which includes staffing,
selection process, raining, cvaluation, budgeting,
goal-getting, motivation and compensation.
Characteristics of succeasful mles persoamel, sales
teams, and sales managers are explored.
Prerequisite: MBA 551 or equivalent.

MBA 559 Special Toplcs in Marketing (3-§) This
course is designed t0 meet the individesl meeds of
an MBA student with interest im am area of
marketing not covered in sny of the !
courses offered. Prerequisite: MBA 551 and
consent of a professor 10 develop the topic and
course of sdy.
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International Business

MBA 570 International Business Operations (1)
An introductory course for the International
Business program, providing a histonical
perspective on pattems of rade belween and within
demographic regions and examining recent shifls in
rraditional markets and the forces that have led to
them,Currenl world-wide interests in strategic
resources will be examined in this context Analysis
of import/export opportunitics, problems, and
constraints also is provided, particularly from the
American business point of view

MBA STI !ntermtmnal Risk and Polilics (3)
D n and of factors of risk in
i ional busi: form this course, o
includ is of d ic and foreign constraints
imposed by the political and economic environment
of multinational business operations. Special
emphasis is given to the means of identifying,
evaluating, and neutralizing risks relaled to

interpersonal communications for business in
various cultures, Prereguisite: MBA 370 or
permisson of L dean

MBA 576 International Business and Cross
Cultural Communications (3) One of two
introductory courses for the Iniemational Business
Program. Provides an overview of the intemational
business milieu with specific relerence 1o relations
between home and host counines, demographic and
geopolitical paverns and problems, the need of
international entrepreneurs and constraints of other
people Prerequisite: MBA 570 or permission of the
dean.

MBA 577 International Finance (3) The course
investigates the iniernational financial environment
in which businesses and individuals operate. The
determinates of exchange rates are examined,
international capital markets are analyzed from the
point of view of portfolio theory and equilibrium
assel pricing. The u.mqnc pmblarns of the financial

international laws, hyper-inflationary e $
nationalization of assets, revolution, war and
inconveriability of currency. The roles of
govermnments in heighlening and reducmg m*s also

op Ily are idered, o
include fo:eign taxation, working capital
management, sources of funds, international and
regional financial institutions, ccmmerclll
dox and imematonal rade org

studied for their impact upon
Prerequisile: MBA 570 or permission of the dean,

MBA 572 International Management (3)
Organizing, staffing, and managing Lhe
intemational enterprise constitute the core subject
matter of this course. Problems for international or

multinational business begin when priging,

mvestment, financing, production, and similar
decisions that affect foreign subsidiaries are
considered by the parent firm. Particular concerns
are the adaptation of management to culture,
adapting methods 1o local conditions and atmitudes,
and agreements and contracts. Prerequisite: MBA

570 or permission of the dean.
MBA 573 Internationsl Accounting Sy @
This course fi on the i ional dimensions

of accounting. The comparative practices in
accounting are reviewed, foreign currency
transiation, ﬁnmcml reporting and disclosure,
analyzing foreign financial international
credit envlrnnm:nl transfer pricing and
international taxation. Prerequisite: MBJ\ 511
permizsion of the dean.

MBA 574 International Marketing (3) The course
examines the marketing mix and how it may or may
not be :undudnzed for nluunal markets thai

the i 1 Techni that
can be used for wdentifying potential markets for
broad categories of products or servicgs and
implementation of marketing policies within the
international arena as principle mechanisms for this
course. Prerequisite: MBA 511 or permission of the
dean.

MBA 578 Imternstional Business
Cannuuutlou (3) A review and study of

dh g and p in lﬂmﬂ scene,
The probi of lating marketing ideas and
pta into p ional ials for use in
foreign busi envir ts. Siwudy of
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Prerequisite: MBA 531 or permission of the dean.

MBA 578 Internationsl Business Law (3) The
process of adjudication across national boundanies
relating to transactional business activities. The
legal interrelationship between counmes

MBA 579 International Business Topics/
Directed Studies (3).

600 Level Course

MBA 601 Business Policies & Strategies (3) The
capsione MBA course ulilizing a top management
perspective. This course analyzes the practices and
problems confronting the modern business
organization through an analysis of cases. This is a
"capstone” course and may not apply as part of the
12 hour requirement for a concentration in
management,

Speclal Topic Courses

MBA 519 Special Topics in Accounting (3-6)
MBA 529 Special Topics in MIS (3-6)

MBA 53 Special Topics in Finance (3-6)
MBA 549 Special Topics in Management (3-6)
MBA 559 Special Topics in Marketing (3-6)
MBA 579 Special Topics in L ional (3-6)

individuals and busi or ifi
areas covered include taxation, anmrun and

restrictions, trade practices legislation. Taniffs,
quolas, and other rade obstacles, along with
expropriation and confiscation, product liability and
civil and criminal penalties will be di d in
detail along with U S. laws, Foreign Corrupt
Pracuices Act (F.C.P.A.), staie and local laws.
Special attention will be given Lo patents,
trademarks, trade names, copyrights and trade
secrets in the intemational market and the agencies
enforcing these areas, Prerequisite: MBA 570 or
permission of the dean.

MBA 583 International Economics (3) A course
mwhlchlhebmc prmpludeconommmuad
w0 and i b nations.
Broad catcgories will include trade in goods and
services, movements of labor and capital and a
variety of financial transactions in bonds, stocks,
notes, deposits and other financial assets.
Specifically, areas to be covered will include the
mechanics of mwrnnnml payments, the balance of
payments acc ign exchange
rates, including a.rbnnge ﬂenhle rate exchange,
and elasticity of supply and demand. International
Monetary Systems will be covered including a
history of the Gold Standard, Bretton Woods
System, LMF., Ewro-dollars and the Impon-Expon
bank. Special attention will be devoted 1o tariff
analysis, the e.conomnes of lesser dz\reloped
countries and ! ional

Prerequisite: MBA!QSurpummnfﬂum

‘The courses are du:gned for students who desire,
q o exp
or p analysis, within a
concentration, Such courses are open to students
requirements. The subject area will normally cover
a specific issue, problem, or currem topic and will
abilities and lechmqm In some instances, the
LOpic may require [ ily substantial reading with

or are requi d 2D “* d areas of snudy,
who have completed core andfor advanced course
d trate the dent’s scholarly research
appropriate inference, mtmd umclmns,

Permission 1o register and approval of topic must be
obtained from appropriate faculty person and the
Dean prior 10 registration.

LCIE Graduate
Programs

Program Description

All graduate smdents in the Lindenwood College
for Individualized Educanion (LCIE) are expecied
to develop the abilitics to write, read, and speak
clearly, correctly, and effectively, and to acquire
mathematical , technical, or other skills that may be
essential 1o their particular programs of stdy.

Throughout their course of sudy, students are
expected 1o use primary source maleTial, 10 engage
in speculative thinking, and 10 develop original
work and/or research in their major areas of
interest. This work should be analytical rather than
descriptive, demonsmng a distinct, defensible,

hodological, and th ical perspective,




Graduate Programs in LCIE

= Master of Arts in Gerontology

« Master of Business Administration (MBA)

« Master of Science (business speciality area)

* Master of Ans in Counseling or School
Counseling®

* Master of Science in Corporate Communication

« Master of Science in Mass Communication

* Master of Science in Health Management

* Master of Science in Human Resource
Management

= Masier of Science in Human Service Agency
Management

= Master of Science in Valuation (Appraisal)

*See Center for Professional and Educanonal
Counseling

Admission and Program Overview

Admission to a graduate degree program in LCIE
is granted to students who have grade point
averages of 3.0 or better (on a 4.0 scale), and whose
Program Overviews have been approved. Students
who do not meet that grade point or other
admissions standard will be given individual
consideration.

Conditional degree candidacy may be granted o
students who have grade point averages between
2.5 and 2.99, or whose Program Overviews have
not been approved. Probationary degree candidacy
may be granted to students whose grade point
average is less than 2.5. A student may be in the
probationary status for no more than one quarier.
Once accepted for full degree candidacy, graduate
students musi maintain a cemulative grade point
average of at least 3.0,

Each student is assigned 0 a Faculty Advisor who
assists with the design of the Program Overview,
which must be completed during the stdent's first
term. The Program Overview is a detailed and
logical proposal that includes the student’s leaming
objectives and term-by-term plan of the subject area
to be studied. The Program Overview must be
approved by the student's Faculty Advisor and the
Dean of LCIE.

Students may make alterations Lo their Overviews
by submitting a wrinen amendment 1o their Faculty
Advisors. If the change involves only a minor
adjustment of the original plan, the amendment can
simply be filed along with the student's original
proposal. All changes must be approved by the
Faculty Advisor.

Program Requirements

I. Completion of at least 27 semester hours (3
quarters) as an enrolled student a1 Lindenwood with
a grade point average of at least 3 0,

2 Completion of the objectives set forth in the
Program Overview.

3 Demonstration of graduate level wnung and
speaking as evaluated by the Faculty Advi or and
Faculty Sponsor each term.

4. Completon of all practicum, apprenticeship, and
residency requiremenis connected with the degree
program, as specified by the Program Overview.

S5 Participation in at least one colloquium per erm
of swudy.

Culminating Project

For graduate swdents, the culminating project is a
significant and original accomplishmenL It must
demonstrate that students have mastered the
conceptual and methodological skills oudined in the
Program Overview

The project may be in the form of a written thesis
or a creative work, including the use of a wide
variety of media. If the project is not a written
Iilm it must contain substantial writien analytical

ion and d ate appropriate

culminating projects
require the guidance and approval of a commitiee
consisting of at least three faculty members and for
resource specialists. The smdent must successfully
defend the culminating project at a meeting of
committee members for it © be approved.

Graduate Programs
in Business
Administration: MBA,
MSA

ngn:m Description

in Admini jon are

h methods Crady

|

oﬁuut

1. The Master of Business Administration (MBA),
a general degree;

2. The Master of Sciences in Administration
(MSA), a specialized degree.

Master of Business

Administration (MBA)
The MBA program is designed 10 educate people
in Idvl.m:ed ldnlnm.ranv: ami managerial
The ¢ d i g format of the

For most LCIE grad progr the small
unit for which a student may enroll is 9 semester
hours. For structured programs, certain areas of
study are required by the College. For
individualized programs, the student and Faculty
Advisor determine requisile areas of smdy. When
all objectives of the Overview have been met and
credited by the College Faculxy the student will be

ded for grad

To receive the Mul.er's degree from LCIE all
students must meei the following requirements:

Collegc for Individualized Edu:anon is ideally
suiled 10 the manager. In weekly seminars, three
related subject areas are combined in one
interdisciplinary unit of nine semester hours. This
synthesis and the small class size provide a unique
atmosphere for full time study. Lindeawood
College is a member of the American Assembly of
Collegiate Schools of Business.

The degree program is five quarters in length (42
Semester hours),

Core Curriculum:

Cluster | Accounting Management and
Management Information Systems Cluster
IBA 510 Financial Accounting Concepts (3)

IBA 511 Managerial Accounting (3)

IBA 521 Management Information Systems (3)

Cluster I Human Resource Management
and Organlzational Structure and Design
Cluster

TBA 540 Organizational Concepts (3)

IBA 541 Organizational Development (3)

IBA 543 Personnel Management and Labor
Relations (3)

Cluster Il Foundations of Marketing
Function and Marketing Management
Cluster

IBA 550 Marketing Concepts (3)

IBA 551 Marketing Strategy & Management (3)
IBA 589 Legal Aspects of Marketing Strategy (3)

IBA 532 Managerial Finance (3)
Cluster V Research Methods and |

Culminating Project
IBA 593 Research Methods & Design (3)
ICU 599 Culminating Project/Directed Thesis (3) |

Courses of Study

Accounting Management

/Management Information Systems

IBA 510 Fi ial A timg C: pts (3) This

course treats generally a:cep:ed accounting
concepts and their influences upon the preparation ]
analysis, and use of financial statements and

reports.

IBA 511 Managerial Accounting (3) Admussion ©
this course requires a basic understanding of
general accounting concepts. The focus of the
course is the internal use of accounting dat by
managers for planning and control purposes.

IBA Sll Mlll.c-ul Information Systems (3)

pls and
ap-placmons cmmly mmlable to managers, |
cxamination of managerial and technical skills and
responsibilities required w use information systems.
Emphasis is given 1o the system concepl as an
integmting approach to visualizing and describing
existing management aclivities with particular
atiention to data and information.

t
IBA 540 Management and Administrative
Theory (3) This course presents theory, rescarch,
and their applications that provide the comersiones
for the study of managing within organizations,
The functions of management, human behavioml
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IBA 541 Organizational Development (3) An
analysis of primary factors affecung behavior and
relations in organizauons. Panicular emphasis 15
@ven 1o examuning the structure and processes of,
and behavior within, organizations in order 1o betier
undersiand the management process.

IBA 543 Persoonel Management and Labor
Relations (3) This course covers the scope of
business and industrial personnel services,
Analytical appraisal of policies in labor relations
and personne| administration

Marketing
IBA 550 Marketing Concepts (3) A study of the

ICU 599 Cuiminaling Project/Directed Thesis (3)
Demonswrauon of ability to carry our and write a
major research effort

Master of Science in
Administration (MSA)

The Master of Science in Administradon (MSA)
program is designed 10 meet the needs of students
who may wish to specialize in one of several major
areas such as Marketing, Finance, or Management.
Specialization within each of these major arcas is

ible on an individualized basis and may be
dﬁlgned in consultation with one or more Faculty
Advlsors Following are recommended
linary cl units of nine semester

principles of marketing activities 1o plan, p
md&mhngmdsndmmswmeoonswnu
and the industrial markeL

IBA 551 Marketing Strategy and Management
(3) An analysis of the dynamics of developing a
marketing program: eslablishing a soalegy model
for entry, maintenance/survival,
proliferation/segmentation, exit and re-entry of
products and service. Developing the marketing
plan for the organization, budgeting, interfacing
with other areas of the arganization.

ISA 539 Legal Aspects of Marketing Strategy (3)
A study of the various legal aspects which affect
marketing management including anti-trust issues
and government agencies constraining strategy.
paent, copyright and warranty respoasibilities of
P P lenl and
M-ﬂzutr iasues di i and
areas in promotion  and .ldumnn; which are
regulated by agencies or governed by laws.

Financial
IBA 530 Finsuncial Concepts (3) This course deals
with menagerial fanctions of finance with emphasis
on finascial stiement analysis, working capital
management, capital budgeting, long-term
fnancing.
IBA 531 Financial Policy (3) This course covers
siatement analysis, mergers, lcqmlmonl
sharcholder relagions, dividend policy,
hn:mﬁnncm;.myndmnl marketing
institations,

IBA 531 Masagerial Finance (3) Evaluation of
major finencial decisions is the focus of this course.
The traditional financial problems normally
in depth.

Research Methodology/

Culminating Project

IBA 593 Research Methods and Design (3) A

study and review of the vanous methodologics in

securing management information. Evaluating

primary and secondary sources of information and

data. Survey techniques and comstruction of

resesrch instruments. Presentation of research

ﬂmsu A review nf lhe various sources of
to ging the

Sministrative functi
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hours lwmhdﬂwlh:wmapfmbmdmm
evaluation of the desires of the corporate sector.
However the MSA program may be individualized
with courses chosen from other LCIE graduate
programs. This places responsibility on Lhe student
10 identify and study subject areas of inleresL

MSA - Marketing Emphasis

Cluster |

IBA 550 Marketing Concepts (3)

IBA 551 Marketing Strategy & Management (3)
IBA 589 Legal Aspects of Marketing Straiegy (3)

Cluster il

IMC 550 Principles of Advertising (3)
IMC 589 Principles of Public Relations (3)
IMC 590 Promotion Management (3)
Cluster i

IBA 555 Product Management and Prodect

Development (3)

ISA 552 Marketing Segmentation Research (3)

ISA 553 Product Positioning Strategy/Makesing
Flm (3)

Cluster IV

IBA 530 Financial Concepu (3)
IBA 531 Financial Policy (3)
[BA 532 Managerial Finance (3)

Cluster V Ressarch Methods and

Cuiminating Project
[BA 593 Rescarch Methods & Design (3)
ICU 599 Culminating Project/Directed Thesis (3)

MSA-Finance Emphasis

Cluster |

IBA 510 Financial Accounting Concepts (3)
IBA 511 Managerial Accounting (3)

[BA 521 Management Information Systems (3)

Cluster il

IBA 530 Financial Concepts (3)
[BA 531 Financial Policy (3)
[BA 532 Managerial Finance (3)

Cluster iN

IVS 540 Investment Strategy (3)

TVS 541 Advanced Intexdisciplinary Swdy (3)
IVS 542 Financial Analysis (3)

Cluster IV

IMC 563 Computer Based Information Systems (3)
IMC 564 Computer Sysiems Analysis (3)

IMC 505 Deskiop Publishing in The Workplace (3)

Cluster V
IBA 593 Research Methods & Design (3)
ICU 599 Culminating Project/Directed Thesis (3)

MSA - Management Emphasis

Cluster IV

IBA 530 Financial Concepts (3)
IBA 531 Financial Policy (3)
[BA 532 Managerisl Finance (3)

Chuster V

IBA 593 Rescarch Methods & Design (3)

ICU 599 Calminating Project/Directed Thesis (3)
These are recommended programs which are

denigned 1o give the sodent & thorough foundation
in the respective major areas. However, as noted
above, for stodeats with particular career goals,
courses from other disciplines may be tken with
the consent of the LCIE Basiness Administration
Deparument Chair.

Courses of Study

Marketing Emphasis
IBA 550 Marketing Concepts (3) See IBA 550 in
Md!mﬁhmmo!me

camlog.

IBA 551 Marketing Strategy & Management
Strategy (3) see IBA 551in Master of Business
Adminisiration section of the camlog.

msnwwdmmu)
ace ISA 589 in Master of Business Administration
section of the catalog.

IMC 550 Principles of Advertising (3)
Adverusing pracuces, techniques, and straiegies,
including copywriting, media, and marketing plans,
sdvertising distribution, and budgeting. Case
siudies of sdvertising problems, and interfacing
with other corponte areas.



IMC 589 Principles of Public Relations (3}
Promotional concepls and pracuices, including
integration of varied el ts, strategic scheduly
and planning, and promotion $ use 1n de\clopmenl.
Case sludies, coordination with other corporate
areas, and budgeting strategies

IBA 555 Product Management and Product
Development (3) A review and study of the
product management system, the rele of the product
manager in the firm and the interfaces required with
other areas of the organization. The application of
strategy models to product management,
monitoring, tracking, updating, etc. The developing
of new products will be analyzed with methods of
eva!ualion new venture teams, the pre-entry

L g phase, bud and decision trains,
Class will develop new pmducl concept.

ISA 552 Marketing Segmentation Research (3} A
specialized study of one large and critical area in
marketing research. Focus is on the basis for
segmenting consumer and industrial markets, and
the sources and types of information essential to
managing the marketing and product development
functions. Quantfications of data o meaningful
profiles so as o guide the marketing effort.

ISA 553 Product Positioning Strategy and the
Marketing Plan (3} A specialized pan of the
marketing stralegy related o the image of & product
or service in the customer's thoughts. Methods in
achieving a position, selection of a positioning
stralegy, and writing a plan to implement that
srategy. How the positioning plan fits with the total
wrilten marketing plan.

IBA 530 Financial Concepts (3) see IBA 530 in
Master of Business Administration section of the
catalog.

IBA 531 Financial Policy (3) see [BA 51lin
Master of Business Administration section of the
catalog.

IBA 532 Managerial Finance (3) see IBA 532 in
Master of Business Administration section of the

catalog.

MSA-Finance Emphasis

IBA 510 Financial Accounting Concepts (3) see
IBA 510 in Master of Business Administration
section of the calalog.

IBA 511 Managerial Accounting (3) see [BA in
Master of Business Administration section of Lhe
camlog.

IBA 521 Management Information Systems (3)
sec [BA 521 in Master of Business Administration
section of the caralog.

IBA 530 Financial Concepts (3) see IBA 531 in
Master of Business Administration seclion of the
camlog.

IBA 531 Financiel Policy (3) see IBA 531 in
Masier of Business Administralion section of the

camalog.

IBA 532 Mznagerial Finance (3} see |IBA 532 in
Master of Business Admimstravon secucn of the
vawalog.

1VS 540 Investm znt Strateav (3) see IBA 540 in
Master of Business Adminisuration section of the
caalog.

IVS 541 Advanced Interdisciplinary Study (3)
see IVS 541 in Master of Business Administration
section of the catalog.

1VS 542 Financial Analysis (3) see IVS 542 in
Master of Business Administration section of the

catalog.

IMC 505 Desktop Publishing In The Workplace
(3) see IMC 505 in Communications section of the
catalog.

IMC 563 Computer Based Information Systems
(3) see IMC 563 in Master of Business
Administration section of the catalog.

IMC 564 C System Analysis (3) see IMC
564 in Master of Business Administration section of
the catalog.

IMC 565 Database Management (3) see IMC 565
in Master of Business Administration section of the
catalog.

MSA - Management Emphasis

IBA 540 M nt and Administrative
Theory (3) see IBA 540 in Master of Business
Administration section of the catalog.

10D 37% Training, Design, Evaloation &
Facilitation (3) see [0OD 579 in the Masicr of
Science in the Human Resource Management
section of the catalog

10D 580 Selected Reading-Specific To;ic
Seminar (1) see [OD 580 in the Master of Science
in Human Resource Managament section of the
catalog.

IBA 530 Financial Concepts (3) see [BA 530 in
Master of Business Administration section of the
catalog.

IBA 531 Financial Policy (3) see IBA 531in
Master of Business Administration section of the
catalog.

IBA 532 Maugu-hl F’nm (3) see IBA 532 in
Master of Busi istration jon of the
catalog.

Graduate Programs in
Communication: M.S.

Program description

Master's students in Communication pursue either
a Corporate Communication or Mass
Communication degree. Each degree is typically a
42 hour credit hour program, 4 terms of 9 credit
hour cluster courses and 6 semester hours of
research methodology and culminating project. All
programs of study are designed in consuliation with
a Faculty Advisor. Each cluster is limited in size to
approximately ten students, allowing for close
contact with faculty members and individualization
of smdy 0 best meet each student's need within the
s of the course. Each cluster meets one

IBA 541 Organizationsl Development (3) see
IBA 541in M of Busi Administrati
section of the catalog.

IBA 543 Personnel Management and Labor
Relations (3) see IBA 543 in Master of Business
Administration section of the catalog.

IMC 560 Organizational Communication
Theory (3) see IMC 560 in Master of Science in
the Corporate Communication section of the

catalog.

IMC 561 Communications Process Anslysis (3)
we [MC 561in the Master of Science in Corporate
Communication section of the catalog,

Application of
(3) see IMC 562 in
Mum of Business Administration section of the
catalog.

10D 577 Organizational Assessment (3) Students
focus on the diagnosiic procedure within an
organization. Four basic sieps are used:
organizational analysis, quality of work life
analysis, technical system analysis, and
environmental analysis.

IMC 562 Pncliul

evening a week for 4-5 hours and inwegrates related
areas of study which, in more traditional formats,
are oght separately. The Culminaung Project is
roughly equivalent (o a Master's Thesis. Its topic 5
imitiated by the student, subject o faculty appmval
and supervision, and represents his or her
independent research in an area of interest. The
project itself can be in part, an “applied project”
(e.g.. a markeiing plan, communications flow
analysis, video production, trmining manual, etc.)
related to an empinical setting. This latier option
enables our adult students 10 apply leaming w ther
professional environments and, ofien times, 0
make a meaningful contribution to them.

Corporate Communication

Students take four of the following clusters and an
additional term is allotted for research and
beginning the culminating project. Tolal credit
hours are 42,

Fundamentais of Organtzational

Communication

IMC 562 Practical Applications of Communication
Processes

IMC 561 Communication Process Analysis
IMC 560 Organizational Communication Theory
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Informaticn Technologles

IMC 563 Computer Based Intermatinn Svsiems
[MC 564 Comiputer Systems Andivas

IMC 208 Desktop Publizhing in the Workplne

Marketing and Promotion

ISA S32 Market Seamentition Kdsainh

184 353 Product Posiwoming Sty and the
Marketing Plan

IBA 855 Product Management and Prowluct
Development

Publlc Relations, Advertising and
Promotions

IMC 550 Principles of Advertising

IMC 58% Pninciples of Public Relations
IMC 590 Promouon Management

Visual Communications

IMC 531 Design & Visual Communication
IMC 532 Color Theory & Applicauon

IMC 533 Twentieth Century An Applicauon

Corporate Journalism

IMC 544 Corporate Newswriung And Editing
IMC 588 Editorial and Feature Writing

IMC 546 Newsletter

Research Methods and Cuiminating Project
IBA 593 Research Method and Design (3)
ICU 599 Culminating Project (3)

Mass Communication

Students take four of the following clusters and an
additional term is allotted for research and
beginning the culminating project. Total credit
hours are 42,

Media Management

IMC 527 Media Management
IMC 529 Media Critical Skitls
IMC 516 Persuasion

Basic Video Production

IMC 554 Television Production
IMC 558 Writing for Television
IMC 559 Pre- and Post- Production

Advanced Video Production
IMC 574 Advanced Video Producuon
IMC 576 Advanced Video Direction
IMC 577 Advanced Video Ediung

Radic Production

IMC 597 Special Projects 111

IMC 569 Broadcast Operations

IMC 578 Seminar in Broadcast Communication

Creative Writing
IMC S11 Creative Writing Lab
IMC 512 The Art of Fiction
IMC 513 The Ant of Poetry

Documentary Expression

IMC 572 Documentary Film and Video
IMC 573 Photojournalism

IMC 575 Documentary Journalism

22

Corporate Journalism
IMO 222 Compernite Newswntng And Ediong
N NS B s dind Feature Wiune

[ (Rt PP

Visual Communications

N AT Decen & Visoal Communicativn
TN R Color Theory & Applicauen

PMIC 333 Taepueth Contury An Apphcauon

Research Methods and Culminating Project
IBA 393 Rescarch Method and Design (3)
IC1J 599 Culminating Project (3}

Courses of Study

IMC 505 Desktop Publishing in the Workplace
{3) Using deskiop publishing tools, students will
design projects that meet personal and professional
goals The Pagemaker page layout program is used.

IMC 511 Creative Writing Lab (3) Development
of creative writing techniques through wntms
exercises and projects. Stud select an empt

in poelry, fiction, or feature writing Workshop
format with a process approach

TMC 512 The Art of Fiction (1) Readings in short
fiction by major authors with special atention 1o
character, theme and style. Introduces aesthetic
concepts and strategies ranging from realistic 10
abstract modes

IMC 513 The Art of Poetry (3) Readings in poetry
ranging from tibal times to the present. Views of
poetry's connection 1o human spirituality, (o
societies and to the individual.

IMC 516 Per ion (3) E ion of the ways
in which people ry to ml'!uence others, with

jon to changing auitudes, beliefs, values and
behavior,

IMC 527 Media M (3) Exploration of
the skills necessary 10 manage and organize media
OrgAnLZALons.

IMC 529 Media: Critical Skills (3) Designed to
provide supervision in technical skills in
journalism, electronic media production, and oral
and writien presentation.

IMC 531 Design and Visual Communication (3)
Theory and examinauon of design as a mode for
clear and effective communication. Emphasis is on
understanding the importance of design in a total
communication process,

IMC 532 Color Theory and Applications (3)
Exploration of the use of color in the process of
creating effective communication pieces. A study of
various media in which color has a significant
impact on the message conveyed.

IMC 533 Twentieth Century Art Applications
(3) An ination of new logy and new an
forms used in modern design [or business
applications, Computer graphics and mass produced
an for use in print and video will be discussed.

IMC 544 Corporate Newswriting and Editing (3)
The nature of news, joumalistic content and stvle.
basic editing criteria and practices Problem solving
in editin

IMC 546 Newsletter (3) Design, lavout, and
editing techniques for the small newsletrer,
particularly related to corporate, in-house trade,
special interest journals. The role of the newsletter
15 examined, along with the relationship of role
format and style.

IMC 550 Principles of Advertising (3}
Adventising practices, technig and B
including copywriting, media and markeunr plans,
advertising disribution and budgeting. Case studies
of advertising problems and interfacing with other
corporate areas,

ISA 552 Marketing Segmentation Research (3) A
specialized swudy of one large and critical area in
marketing research. Focus is on the basis for
segmenting consumer and industrial markets, and
the sources and iypes of information essential to
ging the marketing and product develop

functions, Quannfications of data into meaningful
profiles so as o guide the marketing effort

1SA 553 Product Positioning Strategy and the
Marketing Plan (3) A specialized part of the
marketing stralegy related to the image of a product
or service in the customer's thoughts. Methods in
achieving a position, selection of a positioning
strategy, and writing a plan to implement that
strategy. How the positioning plan fits with the total
IMC 554 Television Production (3) Hands-on
television experience in directing, writing, camera
work and various studio and production techniques.
Student develops one or more projects from

brainstorming through writing production stages.

IBA 555 Product Mapagement and Product
Development (3) A review and study of the
product management sysiem, the role of the product
manager in the firm and the interfaces required with

.her arcas of the organization. The application of
strategy models to product management,
monitoring, tracking, updating, etc. The developing
of new products will be analyzed with methods of
eva]nalion new venture teams, the pre-entry

1 g phase, b , and decision trains.
Class will develop new pmdtm concepL

IMC 558 Writing for Television (3) A study and
experience in appropriate techniques and layout for
writing copy for use in televised advertisement,
news, and feature presentations. Atiention Jo the an
of :onnecung words and actions for effective
I, in ial television and for
industrial/training efforts,

IMC 559 Pre- and Post- Production (3)
Demonstration and experience in setting up
lighting, set arrangements, and camera positions for
effective video production. Dmomum of \ndm

switchi andio adj

assembly and insent editing [or bnlh live and
prerecorded video production.




IMC 560 Organizational Communication
Theory (3) Study of major communication theonies
as tiey apply to organizationa! applications.

IMC 561 Communication Process Analysis (3)
Communication structures and styles within
urgamzanons are analyzed, mcludmg ‘systems” of
ications flow. Special
xttenuon to problems of specialization and
departmentalizaton.
IMC 562 Practical Applications of
Communication Processes (3) Case studies of
problems and issues in communication systems
within organizational frameworks.
IMC 564 Computer Systems Analysis (3)
Computer based decision making analysis and
quantitative decision making methodology. Data
evaluation techniques.

IMC 569 Broadcast Operalmns (3) An
ion of the | organization of radio

and television stations in the United States. Vanous

divisions and d of broad

will be studied. Specnl auention to pmmmmg.

promotions, audience research and broadcast

management techniques,

IMC 572 Documentary Film & Video (3) Defines
documentary from its beginnings and traces its
devdupmult in subject, I.e\:hnlques and impacts on

and E ples of silent
and sound fllrn as w:ll as recent video
‘ ies g different app hes o

subjects will bc viewed r.hroughour. the course.
Applied analytical techniques and visual
ication theos
IMC 573 Photojournalism (3) The history of
photojournalism from its inception in the 19th
csntnry to the present. Features the study of
techniques and styles in
me field from magazmes to newspapers and the
individual photographers responsible lor those
developments, Special project

IMC 574 Advanced Video Production (3) Use of
camera, lighting, writing, casting and other
preproduction acuvities in the production of a taped
video documentary or feature.

l'MC 575 Documentary Journalism (3} Tmcs lhe
develop of di y and in gative
journalism from its origins 1o the present with
concentralion on various styles, methods, and
subject mauter of recent documeniary books
Pl ional journali 4

creation of an original project

IMC 578 Suminar ia Broadcast Communication
(3) An examination of th® elationship between
communication theory and the evolution of the
communication 1 idustry.

IMC 588 Editorial and Feature Writing (3)
Subjective vs. objective journalistic siyles;
persuasive, human interest and documentary
writing strategies and techniques. Special project in
Journalistic writing.

IMC 589 Principles of Public Relations (3)
Introduction to the field of public relations,
including attention to intemal and external publics,
media relations and practices, event planning,
financial report and ethics.

IMC 590 Pr ti Manag nt (3)
Pmmullonal Concepts and practices, mcludmg
g of vaned el sl.rawgm heduling

managers of multi-service senior centers, nursing
home administrators, gerontopharmacologists,
researchers, founders of home health agencies, and
in a range of other careers dedicated (o serving
older Americans. Programs of siudy, therefore, are
individualized to provide areas of concentration
toward a variety of career paths. Many students
elect to take a practicum or residency in a particuk..
agency 10 develop practical knowledge in an area of
service to the elderly. The general aim of the
programs in Gerontology is lo provide a solid
foundation in the theories and research in
Geroniology and then to allow each student Lo
specialize in a particular area of interest.

The Master of Aris in Gerontology is a 36
semester hour program with an arca of
concentration; and a thesis project for the final 3-9
semester howr componenL

Graduate Certificate in Gerontology
The Graduate Certificate in Gerontology is a 27

and planning and promotion’s use in develop
Case studics, coordination with other corporate
areas, and budgenng strategies.

IMC 593 Media Internship (3)
IMC 594 Communication Internship (3)

IMC 595 Special Projects I (3) Individually
designed stdies in communication.

IMC 596 Special Projects 11 (3) Individually
designed studies in communication.

IMC 597 Special Projects Il (3) Individuaily
designed studies i communication.
IBA 593 Research Methods & Design (3) Sec

IBA 593 in the Master ol Business Administration
section of the catalog.

ICU 599 Culminating Project (3) Individually
designed project in communication that involves
independent research and application and
integration of major skills and concepts,

Graduate Program in
Gerontology: M. A.

Program Description

The College for Individualized Education has
provided education for the understanding of the
human aging process and the problems associated
wuh beulg elderly i in the United States since 1980.

and new journalism. S
IMC 576 Advanced Video Direction (3)
Concentration on the position and responsibilities
of the direcior in commercial and industrialftraining
video productions. Student will serve as director in
the creation of an original taped feature project.
IMC 577 Advanced Video Editing (3) Direction
and experience in the use of editing, assembly and
insert, as well as switching and audio mixing and
other postproduction video techniq in the

d in under g aging, in
providing service to older individuals, in etfecu!ls
soclai ::hmge for me ben:ﬁt of the elderly or in

h are served by
Lindenwood's mdm programs in Gerontology.
In 1984, a grad certificale program was added

ummmdm-!nmnmmy in
Gerontology, but who have completed other

graduate degree programs.

There are no typical grad of the Lindk d
Instiunte for Intergenerational Suudies. Alumni serve
as di s of reti t housing pl

hour program which is identical to the
Master of Arts program except a thesis is not
required.

Core Curriculum:

Aspects of Aging

IGE 511 Sociology of Aging (3)

IGE 512 Psychological Aspects of Aging (3)
IGE 513 Physical Aspects of Aging (3)

Resources, Policy and Service Provision

IGE 520 Community Organization and Resource
Allocation(3)

IGE 521 Social Policy in Gerontology (3)

IGE 522 Service Provision Lo the Elderly (3)

Speciaiized Study .
Specialized in Smdent's area of interest (9)

Practicum and Cuilminating Project
IGE 500 Practicum in Gerontology (1-6)
ICU 599 Culminating Project (3-9)

Courses of Study

IGE 500 Practicum in Gerontology (1-6) Students
are placed in setting from a wariety of
gerontological services. Typically a practicum
extends for a 14 w 28 week period

IGE 511 Sociology of Aging (3) Autention is
d eradicating major myths and
stereotypes regarding the etderly and the aging
process. Emphasis is on socio-cultural theories of
aging and the role of the older individual in society
today. Topics include housing, transportation,
health, income, retirement role change and
intergenerational relationships.
IGE 512 Psychological Aspects of Aging (3) This
course discusses psychological theories of aging.
Various behavioral functions in late life are
examined including imelligence, memory and
personality development. The major functional and
organic psychopathologies are discussed.
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IGE 513 snysical Aspects of Aging {3) This
course cxamines the biclogical and physiological
changes associated with the aging process. Both
normal and pathological changes are discussed.
Special auenuon is directed toward correcung
stereotyped notions regarding the aging process.
Swdents investigale and critique several biological
theories of aging.

IGE 520 Community Organization and Resource
Allgcation (3) The application of community
organization concepts and techniques of
administration to the planning organization,
financing and management of social services, health
services, informal education and volunteer
generated programs for older adults. This course
explores operations of health, housing, social and
nutrition programs in light of econoemic and
political restraints.

IGE 521 Social Policy in Gerontology (3) This
course focuses on the polilical forces that shape
official policies toward aging in Amenca al all
levels of go . with emp on
policies. Through the use of selected examples, Lhe
course examines the impact of political vested
interests in shaping the enaciment and
unplemanmm of leglshnnn for lhe :ld:tly. Topics

income, bsidies, age
discrimination, the Older Americans Act and state
and local programs.,

IGE 522 Service Provision to the Elderly (3) This
course focuses on specific programs that are
desigoned 1o provide psycho-social and health
services to the elderly. Programs under review
include those already in existence and potential
variations that might be proposed. Designed 1o aid
Iumn services mnoms managers, and policy
in ding basic objectives,
wlu.lndapunusmumos{ell'emvcnm
of delivering services 1o the elderly,

IGE 593 Special Topics in Gerontology (3-9)

ICU 599 Cubminating Project (3-9) Thesis studies
may be analytical or demonstration projects. Topics
and methods are selected with Facully Advisor
approval.

Graduate Program in
Health Management:
M.S.

Program Description

The LCIE Master of Science in Health
Management is designed for praclicing
professionals in the health and human service
professions. Curriculum coment is based upon
recommendations of the Accrediling Commission
on Education for Health Service Administration,

organization affihated with the health management
program

Students ke three requured cluste s with a choice
of a specialty area for the fourth cluster. The
culminaung pr- ectthesis typically follows the last
cluster, which includes a research and design
course

Core Curriculum:

Cluster | Management Foundation C'uster
IHM 502 Management in Health Care (3)

IHM 540 Organizational Concepts (3)

IHM 501 Issues in Health Care Ethics (3)

Cluster Il Foundations of Financial
Management

IBA 510 Financial Accounting Concepts (3)
[BA 511 Managerial Accounting (3)

1BA 521 Management Information Systems (3)

Cluster Ill Marketing Strategles Cluster
1BA 550 Markeung Concepts (3)

[BA 551 Markeung Strategy and Management (3)
IBA 589 Legal Aspects of Marketing Strategy (3)

Cluster IV

Choice of one specialty area. May be selected from

gradnsle clusters offered in major arzas of Business
i ation, C ications, Gerontology, or

Human Resmm:e Management (See those sections

of the catalog for appropriaie selections).

Cluster vV
IBA 593 Research Methods and Design (3)
ICU 599 Culminating Project (3)

Courses of Sfudy

1HM 501 Isswes in Health Care Ethics (3) An
inlroduction o seleclive issues of socisl and
biomedical ethics in health care. 1ssues of social
ethics include allocation of scarce resources, equity
in the provision of health care, and professional
accountability. Issves of biomedical ethics include
death and dying, abortion rights, the right 1o life,
organ transplantation, and genetic engineering.

IHM 502 Management in Health Care (3) Study
of health care organizations, existing hullh care
system and skills required in g P

IBA 510 Financial Accounting Concepts (3) This
course treats generally accepted accounting
concepts and their influences upon the prepamtion,
analysis, and use of financial statemenis and

reports.

1BA 511 Managerial Accounting (3) Admission 10

this course requires a basic understanding of

general accounting concepls. The focus of the

course is the internal use of accounting data by
for planning and control purp

IBA 511 Management Information Systems (3)
Exploration of computer resources, concepts and

The program requires 42 semester hours includi
the culmmung pm,acmhe:u T‘he eulmum.mg
project is a p g P or
research uslgnment(:hes:s) underuken by the
smdent for his/her own employer or a client at an
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ap‘phcmons commonly available to managers,
examination of managerial and technical skills and
responsibilities required 10 use information systems.
Emphasis is given to the sysiem concepl as an

integraling approach 1o visualizing and describing
existing management activities with particular
atention 1o data and information.

IHM 540 Organizational Concepts {3) Theory,
research, and their applications provide the
cornerstones for the study of managing within
organizations. The functions of management,
human behavioral studies, and leadership styles are
examined.

IBA 550 Marketing Concepts (3) A swdy of the
principles of marketing activities 10 plan, price,
promote and distribute goods and services io Lhe
consumer and the indusirial marker

IBA 551 Marketing Strategy and Management
{3} An analysis of the dynamics of developing a
marketing program: establishing a strategy model
for entry, maintenance/survival,
proliferation/segmentation, exit and re-entry of
products and service. Developing the markeling
plan for ihe orgamization, budgeling, interfacing
with the other areas of the organization.

1HM 572 The History and Foture of Health
Promotion/Wellness (3) An introduction to health
and wellness, examining topics such as personality,
stress, physiology, mind/body intersection,
relazation, biofeedback training and other
behavioral techniques. Health and wellness are
viewed as complex processes resulting from

biological, psychological and social systems.

IHM 573 Health Promotion/Wellness In the
Workplace (3) An examination of the designing,
implementing and evaluation of health promotion
programs in the workplace. The interfacing of the
major corrent health issucs and bealth
programs will also be studied.

IHM 574 Administration of Health
Promotion/Wellness Programs (3) A study of the
present status of the work site environment as it
interacts with health punoml.lnm Focus of
the will be | istration and
development

IHM 375 Speclal Topics im the Health
Promotion/Weliness Area (1-3, may be repeated
three times) Advanced work jointly planned by the
faculty advisor and student in any of the vanous
disciplines of health management/health
promotion/wellness. The course provides students
with & structured study in the selected topic area
and permits advanced application of prior
coursework. Course may be repeated with different
area of concentration.

IBA 589 Legal Aspects of Marketing Strategy (3)
A study of the various legal aspects which affect
marketing management including anui-trust issues
and government agencies constramning sUnlcgy,
patent, copynight and warranty responsibilities of
producers, consumer proiection; legal and
regulstory issues regarding pricing policies, and
arcas in promotion and advertising which are

regulated by agencies or govemned by laws.
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1B~ 593 Research Methods and Design (3) A
study and review of the various methodologies in
securing management informaton. Evaluaung
prunary and secondary sources of informabicn and
data. Survey techniques and construction of
research instruments. Data analysis and
B of h finding

ICU 599 Cuiminating Project (3) Demonstration
of ability to camry out and write a major research
effort

Graduate Program in
Human Service Agency

Management: M.
Program Description
The graduate :hpu in Human Services Agency
is d d to prepare students for

Ieadmhm positions in youth and community
service agencies. In recent years the demands on
buman service organizations have created a need
for managers with very specialized training and
education. Not-for-profit ageacies, whether in the
public, tax-sopported domain or in the privaie
volunteer sector require skilled and knowledgeable
managers at all levels,

In cooperation with the American Humanics
Foundation, Lindenawood offers an area of
concentration in Youth Service Administration as
part of the graduate program in Human Service
Agency Management. Stadents selecting the Youth
Services concentration will be involved with
academic snd experiential opportunities to develop
the skills neceasary for careers in such agencies as
the Boy Scouts, Girl Scouats, Camp Fire, 4-H,
Y.MCA., Y.W.C.A., and others.

The ires 45 hours.

| q

Core Curriculum:

(recommended sequence)

(Required of all majors)

Foundations of Organizational
Mansgement

IAM 540 Organizational Concepts

1AM 542 Human Service Agency Management
1AM 543 Volunicer Management

Stadents will select a clusier of courses in this
erm which is mrgeted toward their iniended ineren

in the field of Human Service Agency
Ma-agement. he following clusters are
representative of particular areas of focus yet are
not the only concentrations available.
Individualized tucus areas are also available
through consultation with the Provost

Youth Services (American Humanics)

Focus

IAM 560 Child and Adolescent Development

IAM 561 Social Policy and Provision of Service
o Youth

LAM 562 Youth Service Agency Program Design

Gerontological Service Focus

IGE 520 Community Organization and Resource
Allocation

IGE 521 Social Policy in Gerontology

IGE 522 Service Provision to the Elderly

Health Promoation/Weliness Focus

THM 572 The History and Future of Health
Promotion/Wellness

[HM 573 Health Promotion In The Workplace

THM 574 Administration of Health
Promotion/Wellness Programs

Fur Devek Focus

IAM 5T1 I-Iim-y d’HuImdnapy in the U.S.
IAM 572 Development Prospect Management
LAM 573 Development Campaign Organization

Courses of Study

IBA 510 Financial Accounting Concepts (1) See
IBA 510 in Master of Business Administration
section of the camlog.

IBA 511 Managerial Accounting (3) Sec IBA
511in Master of Business Administration section of
the catalog.

IBA 521 Management Information Systems (3)
See IBA 521 in Master of Business Administration
section of the camlog.

IGE 520 Community Organization and F. source
Allocatiom (3) See IGE in Master of Arts-
Gerontology section of the catalog.

IGE 521 Social Policy in Gerontology (3) See
IGE 521 in Master of Ans-Gerontology section of
the catalog.

IAM 540 Organizational Coucepts (3) Cross-
listed with ITHM 540; see Master of Science in
Health Management section of the catalog.

IAM 542 Human Service Agency Management
{3) Investigation of the structure and processes of,
and behavior within, not-for-profit organizations as
2 function of the management process.

IAM 543 Yolanteer Management (3)
Recruitment, training, retention and motivation of a
volunteer personnel pool for effective agency
functioning.

IAM 560 Child and Adolescent Development (3)
tluman physical, psychological and social
development with the focus on individuals from the
ageof 5to 18.

TAM 561 Social Policy and Provision of Service
to Youth (3) An analysis of social problems and
legislation effecting programs designed for youth,

TAM 562 Youth Service Agency Program Design
(3) An introduction to program design for the
youth service professional with attention to
marketability, training, staffing, and evaluation
Issues.

IAM 571 History of Philanthropy is the United
States (3) An analysis of charity sad philanthropy
as American institutions. Focus on social, historical
and other factors which motivate individual,
carporate and foundation giving.

1AM 572 Development of Prospect Management
(3)A st.udy or mchmqm necessary for effective
and : g campaigns with a focus on
spenﬁc donors.

1AM 573 Development Campaiga Organization
(3) Analysis of marketing, promotion, planning and
evaluation necessary for an effective fundraising
campaign.

IHM 572 The History and Future of Health
Promotion/Wellness (3) A study of the wellness
movement, its present status including strengths and
weakness, and its future direction.

IHM 573 Current Health Isswes (3) A
comprehensive review and examination of the
major current health issues. Focus on how these
issues relate 10 Health Promotion Programs.

IHM 574 Administration of Health
Wdh- Ptqn- @A mdy o! the
status of the en as it

with Health Promotion/Weliness progr Focus
on program planning, analysis of organizational
structure, design and introduction of the progs

IMC 550 Principles of Advertising (3) See IMC
550 in the Master of Science-Communication
section of the catalog.

IMC 589 Principles of Public Relations (3) See
IMC 589 in the Master of Science-Communication
section of the catalog.

mcC MMWG)S&IMC
590 in the M of
section of the catalog.

[HM 598 Haman Service Agency Internship (3)

ICU 599 Culminating Project (6) A graduate
thesis which may be analytical or a demonstration
project. Topics are selected in collsboration with
sdent’s advisor,
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Graduate Program in
Human Resource
Management: M.S.

Program Description

This program provides prolessional development
for students interested in becoming serious
practitioners in the field of Human Resource
Managemeni. For newer truners, it provides the
key to professional, credible work in the human
resource area. Professionals already in the field can
expand their knowledge with activiues, techniques
and instruments to update and remnforce leaming
and enhance awareness of difficult concepts.

The progr quires 42 hours including
the culminating project/thesis

Core Curriculum

Cluster |

IBA 540 Management and Administrative Theory
IBA 541 Organizational Devel
[BAﬂBPuwmeiMuugmm&Lameelam

Cluster Il

10D 557 Employee Supervision

10D 558 Legal Issves for Human Resource
Management

10D 559 Performance Management/Performance
Appraisal Systems

Cluster NI

[OD 577 Organizauonal Assessment

[0D 579 Training, Design, Evaluation &
Facilitauon

10D 580 Selecied Readings

Cluster IV

10D 590 Stralegies for H R
Management

10D 591 Lssues in Empl Selection & R ion

IOD 592 Employee Benefits & Compensation

Ciuster V
IBA 593 Research Methods & Design (3)
ICU 577 Culminating Project (3)

Courses of Study

[BA 540 Management and Administrative
Theory (3) T‘hls course pruem.u theory, research,
and their applications that p the

for the study of managing within organizations. The
hncnonsdm-ugzmeu. human bduvn:lm;
and leadership styles are exami

1BA 541 Organizational Development (3) An
analysis of primary factors affecting behavior and
relations in organizations. Paniculas emphasis is
given 10 examining the strucure and processes of,
and behavior within, organizabions in arder Lo betier
understand the management process,

IBA 543 Personnel Management and Labor
Relations (3) This course covers the scope of
business and industrial personnel services.
Analytical appraisal of policies in labor relations
and personnel administration.
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0D 557 Fmployee Supervision (31 This course
2uamines the indusmad environment and the role of
the supervas ¢ Tt oas lirected to'vard the
enhancement of managenal skills and includes a
survey of current psvehological literature on the
subje.; oi leadership

10D 558 Legal Issues for Human Resource
Management (3) This course examines the various
laws relating 10 the employer/employee
relationship Special emphasis will be placed on
topics such as equal employment opportunity,
affirmauve action, grevance handling, hiring and
lermination, Lraining, questions of equity, labor
relations, and other issues associated with the
management of human resources.

10D 559 Performance Management
Performance Appraisal Systems (3)

Performance appraisal is mandated by the Civil
Service Reform Act. This . Jrse examines its basic
elements, including goal setting, writing behavioral
objectives, individual and organizational
performance measurement, coaching and
wunmhng and productivity unpmvemenl among
both ized and non d employees,
Specific emphasis will be reward systems and
methods of positive discipline.

10D 577 Organizational A (3) This
course will examine the process of organizational
change from a systems perspective, Students will
focus on tech for organi

including: organizational analysis, quality or work
life analysis, technical system analysis, and
envuonmental analysis.

IOD 579 Training Design, Evaluation ald

10D 592 Employee Benefits and Compensation
(3) A study of the conceprual frameworks thal sene
to guide the design of strategic reward systems
Uther areas ol coverage include employee benelits
sysiems, pay discrimination, and compensation
administration,

IBA 593 Research Methods and Design (3} A
sludy and review of the various methodologies for
securing management information. Evaluating
primary and secondary sources of data. Survey
techniques and construclion of research
instruments, Presentation of research findings. A
review of the vanous sources of information
wal to g the admini ve funcuon,

ICU 599 Culminating ProjecuDirected Thesis (3)
Demonstration of the ability Lo carry out and wnie a
major research effort

Center for Professional
and Educational
Counseling

Graduate Programs in
Professional and
School Counseling:
M.A.

Program Description

The various programs leading 1 a Master of Ans
in Professional and!or a type of Educational
C ling are designed 10 prepare masier's level

ling practitioners. They provide siudents

Facilitation (3) This course will devel d
skills as trainers and their understanding of the
basic theories. Students will diagnose their own

with a broad base of psychological knowledge and
theory, and inegrate these with extensive waining
and practice in use of counseling skills with

needs and skills for learni plore their training L . w

i individuals, groups, couples, and families.

:Ellle and lFs e:l;:;:;eness. develop thenr desll‘" Grad of the proge are qualified 0 wofk o

and gain a better und fing of the philosoph a variety of menial health and/or school seitings.
L r Lt

and ethics of adult and laboratory education.

10D 580 Selected Readings (3) Selecied issues
and methods in human resource management will
be reviewed, critically examined and discusse .

IOD 590 Strategies for Human Resource
Management (3) A study of personnel
management from an upper management
perspective. Areas of discussion include: human

planning, gic develop of human
resources, and staffing for the long-range benefit of
the organizalion.

1OD 591 Issues in Employee Selection and
Retention (3) Covers phases of the selection and
placement process. Includes the interview as a
mullisiage process, cognitive structures brought w0
the selection task by applicants and interviewers
and means of improving the interview as an
effective selection and recruiting technique. Also
concerns designing and conduct of employee
TeVIewS.

Qualified graduates interested in further Taining are
well equipped o pursue doctoral studies at other
nsuLons,

The programs are intensive and comprehensive,
requiring 48-60 semester hours of course work,
educalion courses, when applicable, and applied
experience. Students who take classes year-round
can complete most course work in eight terms.
Additional time may be required for educalion
courses, when lmln:.lhle md ln ﬁmﬂi mwm

and thesis requ d in
spemﬂmpmmywlshnulﬂddalmsby
taking elective courses.

Students in the Professional Counseling program
mmtobmnamum-nun o(éwhmnl':upemsed
practicum exp c. P may
hmgﬂwﬂamdmﬂhﬂmumm
in the direct delivery of counseling services 10
clients. Practicum students receive one-to-one
supervision from qualified professionals at their
field sites, and they also participale in a group
supervision seminar conducted by a faculty member
of the Professional Counseling program.




Each smdent is d to do a culminating thesis
project. The thesis must make a contribution to
knowledge in the field through conducting and
evaluating counseling research and/or evolving
crealive approaches to solving problems in the
field.

Students are expected o take & hours in the
Counseling Sequence per term. Classes are Laught
concurrently | evening per week to help students
meet this requirement,

Master of Arts in Professional

2, A minimum of two years of approved teaching

expenence,

3. Completion of . course in Psychology and

Education of the Exceptional Child for two or more

semester hours.

4. Comletion of a master's degree with a major
phasis in guid and ing from a college

or university meeting the approval of the Missoun

Department of Elementary and Secondary

Education,

5. One year of accumulated paid employment

(other than teaching or counseling).

COUHSOHHQ 6. Recommendation for certification from the

The 48 hour program hswd helow is designed o designaled official of a college or university
meet the academic Pr 1 C I approved lo train el y and dary school
Licensure quuu'emenls as sel forth by the State of counselors by the Missouri Depariment of
Missouri. Elementary and Secondary Education.

Core Curriculum:

(Required of all majors)

IPC 51) Foundations of Professional and
School Counseling

IPC 512 Professional Ethics and Issues

[PC 521 Human Growth and Development

IPC 522 Personality Theories

IPC 531 Family Counseling/Therapy [

IPC 532 Marital Counseling/Therapy

[PC 551 Counseling Theory and Practice [

IPC 552 Counseling Theory and Practice I

IPC 561 Group Dynamics, Process and Counseling

IPC 562 Social & Cultural Foundations of
Counseling

IPC 581 Appraisal of Individuals

IPC 582 Lifestyle and career Development

IPC 590 Practicum in Counseling

[PC 541 Research Methods and Statistics

IPC 599 Culminating Projecy/Directed Thesis

Practicum Requirement:

600 hours of supervised practicum experience.

Thesls Requirement:
in designing, conducting, and evaluating
quantitative, qualitative and/or

philosophical/theoretical counseling research.

Master of Arts in Professional
Counseling and School
Counseling

The 60-bour program listed below is designed for
those smdmu who elect a r.ombmed pmg-nm in
Profi ling (Pro I C
Lmnmunruﬁbyn:suu of
Missouri) and School Counseling. This option is
available only to those students who meet
requirements for Elementary and Secondary School
Counseling Prychology set forth below:

L. A valid Missouri weaching centificaie (clementary
or secondary) as required 1o teach in the public
achools in Missouri.

The program of stwdy at Lindenwood required for
recommendauon for certification in School
Counseling and that meets Professional Counselor
Licensure requirements is the following:

IPC 511 Foundations of Professional and School
Counseling

IPC 512 Ethics and Professional Issues

IPC 521 Human Growth and Development

IPC 522 Personality Theories

IPC 575 Family and School Counseling

IPC 532 Marital Counseling /Therapy

IPC 582 Lifestyle and Career Development

[PC 581 Appraisal of Individuals (Group Testing)

IPC 551 Counseling Theory and Practice I

IPC 561 Group Dynamics, Process and Counseling

IPC 583 Analysis of the Individusl

[PC 590 Practicum in Counseling I (Laboratory}

IPC 541 Research Methods and Statistics

[PC 599 Culminating Projected/Directed Thesis

IPC 590 Practicum in Counseling II (School Field
Site)

[PC 562 Social and Cultural Foundations of
Counseling

TPC 590 Practicum in Counseling I (Agency
[Hospital Field Siie)

Courses o be waken individually through the
Division of Education:
EDU/PSY 524 Assessment of Intellectual Skills
(Wechslex/Binet)
EDU 584 Advanced Educational Psychology
SED 528 Methods of Teaching Childrea with
1 ing Disabilities
Students who desire the School Psychological
Examiner's Cenificate must take the following
courses in addition 0 the above curriculom:
IPC 585 Individual Diagnostic A
IPC 586 Practicum in Diagnostic Assessment

Thesis Requirement:

An onginal project that demonstrated competence
in designing, conducting, and evaluation
quantitative and/or philosophicalftheorelical
counseling and/or school counseling research,

Master of Arts in Elementary
or Secondary School

Counseling

Students electing this degree program oplion must
meet the following requirements:

1. A valid Missouri teaching certificate
(elementary or secondary) as required to teach in
public schools in Missouri.

2, A minimum of two years of approved teaching
expenence.

3. Completion of a course in Psychology and
Education of the Exceptional Child for two or mare
semester bours.
4. Completion of a master’s degree with a major
emphasis in guidance and counseling from a college
or university meeting the approval of the Missouri
wdsmuw

S One year of lsted paid employ (other
than teaching or counseling).

The 48-hour program m Lindenwood College

required for recommendation for certification is the

following:

IPC 511 Foundations of Professioaal and School
Counseling

[PC 512 Ethics and Professional Issnes
IPC 521 Human Growth and Development
IPC 522 Personality Theories
IPC 575 Family and School Counseling
[PC 532 Marital Counseling/Therapy
[PC 582 Lifestyle and Carcer Development
[PC 581 Appraisal of Individnals (Group Testing)
[PC 551 Counseling Theory and Practice |
IPC 561 Group Dynamics, Process and Counseling
IPC 583 Analysis of the Individual
IPC 590 Practicum in Counseling | (Laborasry)
IPC 541 Research Methods and Statistics
[PC 590 Practicum in Counseling II (School Fieid
Site)
IPC 562 Social and Cultural Foundations of
Counseling
[PC 590 Practicum in Counseling [T (Agency
[Hospital Ficld Site)
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Courses to be taken individually through the
Division of Education:
EDU/PSY 524 Assessment of Intellectual Skills
(Wechsler/Binel)
EDU" 584 Advanced Educational Psychology
SED 528 Methods of Teaching Children
with Learmung Disabilides

Students who desire the School Psychological
Examiner's Certificate musi Lake the following
courses in addition to the above cumiculum:

[PC 585 Individual Diagnostic Assessment
IPC 586 Practicum in Diagnostic Assessment

For swdents who desire w be recommended for
both El y and § dary School
Certification, an additional practicum in an

I y or dary school is required

Students who desire to be recommended for
School Psychological Examiner's Certificale must
take the following courses in addition to the
standard School Counceling Program set forth
gbove,

[PC 522 Personality Theories (3)

or
[PC 536 Child and Adolescent Psychology (3)
[PC 585 Individual Diagnostic Assr.ssnwm
IPC 586 Pr: in Diag A

Thesis Requirement:
Mwmdmptlmudumnmedmp:m
in designing, ducting, and eval
quantitative and/or philosophical/theoretical
counseling and/or school counseling research.
School Prychological Examiner’s Certificate
*Siudents electing thir degree oprion must meet
the following requirements:
1. Completion of a master’s degree from a college
or university mecting approval of the Missouri
Deparument of Elementary and Secondary
Education in one of the following area:
2 Psychology
b. Educational Psychology
¢. Guidance and Counseling
d. Education
2 A valid Missouri teaching certificate
(el G@ry or dary) as required (0 teach in
public schools in Missouri.
3. Recommendation for cetification from the
hwnduﬁmlohmllepumm
4 to train ¢ y and fary school
MMIMMWIQI
yand 5 dary School E
4. A minimum of two years of approved ieaching
expenence.
5. Completion of a course in Psychology and
Education of the Exceptional Child for two or more
semesier hours.

G.Amininmufummdmm

preparation &t the gr level with P
m-ﬂmhﬂummﬂ
a college or g approval of ibe
Missouri Dep  of Ek yand S dary
Education.
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Educavon

EDU 511 Advanced Educational Psychology (3)
IPC 521 Human Growth ;.1 Development (3) or
[PC 535 Child and Adolescent Psychology (3)
IPC =12 Personality Theories (3)
IPC 541 Research Methods and Suatistics (3)
[PC 581 Appraisal of Individuals
{Group Testng) (3)
[PC 584 Individual Intelligence Tesung
(Wechsler/Binet) (3)
or
EDU/PSY 524 Assessment of Iniellecusal Skills
(Wechsler/Binet) (3)
IPC 585 Individual Diagnosiic Assessment (3)
[PC 586 Practicum in Diagnostic Assessment (3)
Total Credits: 24

Students who camed their master's degree in
Psychology, Educanon, Educational Psychology or
Guidance and Counseling alL an approved college or
university other than Lindenwood College and who
desire the Lindenwood Cenification Official 1o
recommend them for cenification as a School
Psychological Examiner must take a minimum of
15 hours of grad course work at
Lindenwood College. This work must include:

IBC 585 Individual Diagnostic Aasnssmn: 3
IPC 586 Practicum in Diag A 6))

Additional courses listed here will be taught
individually or in cluster format and may be taken
to fullill requirements sei forth by various
professional associations, Consult with your faculty
advisor,

Courses of Study

IPC 511 Foandations of Coanseling and Human

Services (3) An introduction to the field of

coumlmg. semoes nol.l and challenges of the
Another focus is the

hel

research and their implications for counseling
intervenbions.

IPC 522 Personality Theories {3) A review of
current personality theories and the use of these
theories in the practice of counseling.
Psychopathology and diagnostc skills included.

IPC 533 Advanced Educational Psychology (3)
Emphasis on the application of educational
psychological principles of eaching and counseling
atall levels,

IPC 535 Child and Adolescent Psychology (3) A
sunrcy of the l.heoremal foundations of child and
ent psy gy: psych lytic theories,

social leaming theories, cognitive-developmental
theories, and comparative ecological theories.

I?C 541 Research Methods and Statistics (3)
Principles and methods of designing psychologi
research. Hypothesis stating, experimental design
pu data analysis, and interpretation. Prep
sludents 1o design research and (o analyze research
literature. Introduction to the suatistcal analysis of
psychological research and the evaluation and
application of findings.
IPC 543 Advanced Paramelric aad
Nomparameiric Statistics (3)

IPC 544 Qualitative and Ethnographic Research
Methods (3) Intensive study of aliernatives to
empirical designs.

IPC 531 Family Cownseling/Therapy I (3}

ive study of theories of family

The applied focus emphasizes counseling slnlh
with parents with whole families in a variety of
family formas, ie., uraditional, single-parent, and re-
marriage families. Communication, systemic and
straiegic therapies are a focus.

IPC 532 Marital Counseling/Therapy (3) Study
of theories and research and skill developmeat in
premarital, marital, divorce, and remarriage

theoretical and spphed study of the helping
relationship, the facilitative conditions, techniques
of interviewing, and counselor self-awareness and
use of self and client self-awareness.

IPC 512 Ethicy and Professional Issues (3) Stdy
of professional proganixations and codes of ethics.
Examines professional identity issues in the mental
health field and explores current political, legal, and
cthical issues affecting the practice of counseling.
Reviews the current status of professional trmining
standards and licensing.

IPC 551, 552 Counseling Theory and Practice I,
1 (3) (3} Intensive study of the huu'. theories,
pr and methods of ¢ Involves

umawuwmdumlmm
different approaches w counseling.

IPC 521 Homan Growth and Development (3)
Swdy of human growth and development from
infancy through old age. Covers psychological,
sociological, and physiological aspects of

development. Examines development theories and

1PC 551 Counseling Theory and Practice 1 (3)

mcmmm.,uu);uuﬁnmdyor

brief experiential , ic, contexiual and
transgenerational
Mm?-hwmﬂ)lmwndyu:
cxp vy 'y 1, any
transgenerational approaches.

IPC 554 Seminar In Family Stadies (3) A
sysiemic perspective on the hisiorical context of the
evolution of the family. Examines the variety of
alternative family forms and ethnic and cultural
differences in family form as well as the changes in
the meaning of childhood and roles within Lhe
family.

1PC 555 Individeal, Marriage and Family
Development (3) Sdy of thearies of individual,
marriage and family development and the
implications of these theories for individual,



IPC 586 Social Ecology: The Social Context of
lh an; [¢1] Macrmymm:uc study of the

baween families and work, religious,
mmmwmwm systems,
Tncludes a focus on consultation theory and skills in
working with macrosysiems.

IPC 581 Lifestyle and Career Development (3)
Study of major theories of career development
including career choice theories and models of
career decision making, Examination of the
) *lanonship between carcer ::hmc: and lifestyle.

Hon 1o caneer tech and
sources of occupational and educational

1PC 557 Family § I: Epi logical
Issues in Mnrrlap and Faully ‘I‘ierlp! (3)
Study of the paradigm shift rep d by the
systems perspective and the implications of this
shift for therapy, social policy and mental health
practice.

IPC 558 Family Sy 11 Foundations of
Marriage and Family Therapy (3) Study of the
historical and philosophical evolution of family
therapy and systemic thinking in individual,
marriage apd family therapy

IPC 559 Professional Issues in Marriage and
Family Therapy (3) Intensive siudy of ethics,
family law, professional pracuce, licensure and
certification, and intra- and inter- professional
relationships,

IPC 560 Supervision of Marriage and Family
Therapy (3) Theory, rescarch and supervized
pracuce of family therapy.

IPC 561 Group Dynamics,Process and

Cnululiu (1) Study of the principles of group

ics with an expl of the processes of

;nnp nEractions. Examines types of groups and
and echniques of group counseling

IPC 562 Social and Culiural Foundations of
Counseling (3) Study of the social bases of
behavior with an emphasis oo the infl of

infior

IPC 573 Individual Intelligence Testing (3)
Review of the historical and theoretical bases of
mielligence iesting in addition 1 instroction and
supervised practice in scoring, interpreting, and
reporting results for individual intelligence tests.

IPC 574 Analysis of the Individusl (3) Intensive
Study and practice in a varicty of daw gathering
procedures in an intensive case study and
preparating of comprebensive case report. Test,
interview, sociometric, qualitative, and
observational tools will be included among th
IPC 575 Family and School Consulting (3) Study
of the interince between family and school and the
children who are members of both the family and
the school. The skill focus will be on developing
consulting procedures for working with school
personnel and parents.

IPC 589 Seminar in the Theory and Practice of &
Counseling Modality (3.9) Esch seminar focuses
on one mode of psychotherapy and provides an in-
depth examination of its theory and practice.

IPC 590 Practi in Professional Counseling
{1-6) Stodents engage in clinical practice in agency
settings under the supervision group led by a

and calwral diff in counseling.
Examines the impact of social, cultural, economic,
political, racial, religious and sexual factors on
human behavior and the counseling process.
Explores a broad range of topics including
mm:m aifibation, conformity, aggression,
prej sexism, p of social change,
ethnic groups, urban and rural socicties, changing
roles of men and women, different life patterns,
geroniology and the use of leisure nme.

IPC 563 Consultation and Outreach (3) Sudy of
social organizations and the impact of these
organizations on individuals and vice versa. The
applied focus involves organization evaluation and
consultation skills as s complement W working with
clients. Social organizations studied include
educational, medical, religious, business, and
mental health service agencies.

I?C Sll Appraisal of Individuals (32)

to psych ics and methods of
appraisal, Euluae: several daw collection
approaches including interviewing and testing.
Considers factors affecting data inlerpretation such
as age, sex, and cthnic and cultural background.
Swdents will learn how to use and inlerpret &
vaniely of westa including personality, vocational
interest, achievemeni, group intelligence, and
sputnde tests.

faculty member, Ad d approval from the
Professional C § Faculty Advisor is

mﬂu‘lfum

IPC 591 Practicum in Marriage and Family
Therapy (3-12) Supervised expeniences designed 0
prepase the student for involvement in marmage and
family counseling and family life education. May be
repeated for credit.

ICU 599 Culminating Project/Directed Thess (3)
Students regster for thesis credits concurrently with
[PC 541 Rescarch Methods/Suatistics. While taking
this clusier of course work, they design their thesis
proposal. Aflier completion of three clusiers, they
work on implementing their proposal ai their own
pace. They receive an incomplete grade for their
thesis credits until their thesis is fnished and as
approved by & review comminee.,

IPC 585 Individual Diagnostic Assessment (3)

IPC 586 Practicum in Individual Diagnostic
Assessment (3)

Graduate Program in
Valuation: M.S.

Program Description .

The I jonal Valuati Institute
(IVSI) at Lindenwood College serves higher
education needs of the appraisal industry It offers
degrees in appraisal and fosters research and
publicatons.

The Institute meets cenain current needs in the
field of appraisal:

1. Effective higher education available 1o all
appraisers, especially in the U.S., in all appraisal
tiscipli

1. 5p hip and di of advanced
research and publication in all ficlds of appruisal
education, especially, in Valuation Sciences,
consumer/finvesior behavior, value theory and
influences.

1, Identification snd planning for educanonal noeds
in appraisal through multi-disciplinary semumnars on
appraisal education, principles and methods.

The Institute offers the Master's degree in
Valuation for appraisers. The program is fully
supported by the American Society of Appraisers
and members of other appraisal organizations,
many of whom serve as Faculty, Graduies play a
majoe role in the profession intermationally. The
Institute does not offer certifieation in appraisal.

A particular stwrength of academic work at the
Institute i4 ity emphasis on communication skills.
All students do work in written and oral
communication for research, report writing and

Membership in the Instilmte is open 0 anyone

m.tln cducational and research resources in

uation. Members draw on the services

of the Institute, in resources and publications, and

serve the development of the profession with their
financial suppor.

The Institute works cooperatively with other
appraisal societies and institutes, with
appraisal/accounting corporations, with museums,
and with mejor auction houses, 1o enhance the
educational and public standing of the appraisal
profession.

The St. Louls Regional Program

The regional degree program is for students who
live within commuting distance of St. Louis.
Classes met weekly.

mmm&m

Institute (IVSI)
Each summer Lindenwood College, i cooperalion
mumwdnmoﬂmh

Wﬁllhnlwﬁusmfmanomm
world for two weeks of resident study. For mosi
participants, degree completion lakes three
summers. Applicants must have prior apprasal
experience.
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Graduate Program in Valuation

The Lindenwood College for Individualized
Education program in Valuation Sciences meets
the vital needs of the appraisal profession. It
provides a broad and specialized theoretical
education as well as skills for valuation and

isal, Stud in the program come from many

felds real estate, busmess appraisal of personal
propesty, antiques and fine arts, art history,
archaeology, museums, banking, government,
engineering, and marketing research. Siudents
withoul appraisal experience complete intemnships
in the ficld.

These are the objectives of the Valuation Sciences
program:
1. Interdisciplinary knowledge of appraisal

I¥S 509 Value Infuences and Analysis (3)
Identificaton 'nd analysis of forces influencing
appraised valucs; social, poliucal, environ nental,

1VS 580 Appraisal Documentation (3) Analysis
and recnnc:lntlon of data and valuation
concl comp ts and reports; ethics and

d ion; aliernate forms of reporting;

economic, Sample topics: global ec ics
regional and ational ccomomic analysis,
environmental problems, consumer-investor
behaviar, consumer rights, equal opportunity,
government regulation, public policy.

IBA 510 Financial Accounting Concepits (3)
Covers g lly accepted tng pts and
their influences upon the prep analysis, and
use of financial statenents and reports.

IBA 511 Managerial Accounting (3) The focus of
the course is on Lhe internal use of accounting data,
by managers for planning and control purposes.

principles, procedures and methodology IBA 521 Management Information Systems (3)
2. Knowledge of motivation and valuing, ¢ Exploration of comp resources, concepts and
and investor behavior apphcauons Iy available 1o

3. Knowledge of contemporary global social-
economic value influences

4. Knowledge of economics, business law and other
topics relating (o appraisal

communication skills; expert witness.

IVS 586 Advanced Review (3) Advanced wark in
student's specialization, with review of topics
involved in professional examinations: ¢.g., ethics,
principles and definitions, description and analysis
of properties, methods, capitalization, financial and
statistical analysis, report writing, law and mxation,

expert witness testimony.

IVS 592 Uniform Appraisal Standards (3) This
study of professional siandards of appraisal
prncedun: and rcpom.ng, huul on the Uniform

dards of Profe Appraisal Practice (the
Appnlsal Foundation). Topics include the 10

examination of managerial and technical skills and

responsibilities required to use information systems.

Emphasu is given to the Iysmms concepl as an

grating approach to vi g and describing

existing umugernenl :cmrmes “with particular
ion to data and i

5. Interdisciplinary knowledge and skills in i

¥

The Master of Science in Valuation program
requires 19 semester hours of crediL

Core Curriculum:
(Required of all majors:)

Chuster |

IVS 500 Appraisal Principles and Practice
IVS 509 Value Influences and Analysis
IV5 592 Uniform Appraisal Sandards

Cluster i
IBA 510 Fmancial Accounting Concepts

[BA 511 Managerial Accounling
IBA 521 Management Information Systems

Chuster Nl

[BA 530 Financial Concepts
[BA 531 Financial Policy
IBA 532 Managerial Finance

Cluster IV

IVS 580 Appraisal Documentation

IMC 562 Practical Applications of Communications
Process—Expent Testimony

Cluster V
IBA 593 Research Methods
ICU 599 Culminating Project

Courses of Study

IVS 500 Appraisal Principles and Practice (3)
Interdisciplinary study of the foundations of value
conceps and history, theory of ownership and
property, purposes and methods of valuation.

0 real estate and personal property.

Appraisal ethics.
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IBA 530 Financial Concepts (3) This course deals
with3th managerial function s of finance with
emphasis on financial statement analysis, working
capital management, capital budgeting, long-term
financing.

IBA 531 Financial Policy (3) This course covers
statement inalysu, mergers, acquisitions,

A 1 --‘W‘f"

dards on real estale appraisal, review appraisal,
real estaie analysis, mass appraisal, p:rsanll
property app I, and busi I and
appraisal reporting. Applications and case smdies.

IVS 593 Special Topics in Valuation (3) This
course seeks to enable a student Lo pursue
individualzied specialty arcas in valuation sciences
under the aegis of expert tutelage. (Repeatable
Iwice).

IBA 593 Research Methods & Design (3) A study

and review of the various methodologies in

securing management information. Evl.lnnm;

primary and dary of inf and

data. Suney techl:ques and constrncunn of
of

long-term financing, money and capital
instiwtions.

IBA 532 Managerial Finance (3) Evaluation of
major financial decisions is the focus of this course.
The wraditional lmlnnll probleml normally
reserved for g are

in depth.

IVS 540 Invesiment Strategies (3) Siudy of
efficient markets, investment options, risk and
decision malki; and portfolio analysis.
Awhunmsmm:h bonds, real estate, fine ans,
elc.
IVS 541 Advanced Interdisciplinary Study (3)
Specialized applications of appraisal and valuation
methods 1o swocks, bonds, real estue, fine arts,
antiques, etc. Case stndies.
IVS 542 Flmascial Amatysis (3) Uses of financial
ratios and techniques for investment analysis and
comparisons. Applications and case stodies in
stocks and real estaie, corporaie analysis.

IMC 562 Practical Applications of the
Communications Process—Expert Testimoay (3)
Case studies of problems and issues in

ications sysiems relating o the p of
expert wilness testimnony. Insiruction or
preparation and oral presentation technigue in
preparation for legal depostitions in field of
professional expertise.

P

findings.

ICU 599 Culminating Project/Directed Thesis (3)
Demonstration of ability to carry out and write a
major rescarch effort.

Principles of Valuation-
American Society of

Appraisers

The American Society of Appraisers and
Lindenwood College of St. Charles, Missouri
collsborate in a program which makes availsbie one
semesier hoor of undergradusie or gradoaie edlqt-
credit per course to p who successf
complete individual Pnn:mk- of \’:hmawm
and subsequently request such credit. [n addition,
Lindenwood College hosts an International
Valustion Sciences Institute which, affords
appraisers the oppormnity to obtain baccalsoreate
or master’s degrees in valuation scicnces. The
sixteen Principies of Valuation courses described
here provide instruction and €2amINalion across
fﬂ'_wmw-ﬂi plines: b b

q personal
mvﬂmuﬁrﬂmm




Undergraduate/Graduate

recsonal Property
VS AL, 421, 431, 450AVS 511, 301 330, 35

Business Valuation
IVE 414,424, 434 J54VS 514, 524 534 54

Real Estate
IVS 115,425, 435,455/ 1VS 515, 515, 515, 555

Machinery and Equipment
1VS 416,426,436, 456/1VS 516, 526, 536, 556

IVS 411/511 Introduction to Personal Properly
Appraising (1) Theory of value and value
concepts; history of appraisal; idenuficanon and
valuation ol personal property; methodologies and
date analysis; appraisal functions

IVS 414/514 Intr tion to B Val

(1) Overview of business valuation profession,
theory and techniques for analysis and valuation of
small closely held businesses; data collection
sources and techniques; economic and industry
analysis : financial statement analysis, ratio
analysis: asset-based valuation techniques;
government regulation and business valuation;
report formats.

IVS 415/515 Introduction to Real Property
Yaluation (1) Principles and methodology of
valuation; the appraisal process; application 10
residential appraisal; land valuation; ad;nsuncnis

IVE 4245224 Business Valuation Methodologs ol
apelsiie aratheds fur valuation of closely-held
Anies,  omparable pabiicly held companies:
.J. counted cash flow analysis; capitalizauen of
divedends: discounted Tut. 2 2amings: pnce-¢ammmg
ralios, eXCSSS SwmIngs; price 1o debl-free cash Now
ralies: prce o book ratios

IVS 425/525 Income Property Valuation
Methods (1) Present worth concepls; erminology;
property classifications; income and expense
analysis; capitalization rates and technigues;
comparable adjustment grids: residual analysis
technigues; interest; six funct'ons of the dollar; RV
formula; cash equivalency; land valuation;
discounted cash flow analysis; depreciation and
cost approach; research methods; measurement and
inspection technigues

I¥VS 426/526 Machinery and Equipment
Appraisal Methods (1) Focus on the cost appmach
in M&E appraising; industrial plant case swudy;
concepts of value in M&E appraising; reproduction
and replacement cost, fair market value in use,
liguidation; development and use of indices.

I¥S 431/531 Personal Property Appraisal
Report Writing (1) A isal reports; comy

and formats; methods of preparation; written
communication skills; IRS appraisals; case study
malerials,

IVS 434/534 Business Valuation Case Study (1)
Case studies; engagement letter; information

depreciation; research methods; form app Is:
report wniting: cthics and standards.

IVS 416/516 Introduction to Machinery and
Equipment Appraising (1) Valuaion theory and
approaches o value; value definitions with M&E
appl.lcauons. purposes and objectives of appra.ﬁnls.
M&E app ter gy for ind I plant and
equipment; preparation and organization of the
appraisal; identification and classification of
machinery and equipment; function and purposes of
M&E description; depreciation; (ield inspection
techniques and field safety: uses of indices in
appraising M&E: basic pricing practice.

I¥S 421/521 Research and Analysis in
Appraising Personal Property (1) Development
of data sources; market economics, statistics and
analysis; identification and authentification;
pnmuy and ser.ondlr)! sources; research
org: ion; condition; d ge, restoration,
wnwvluun. blbhnp'cphne: and libranes.

req . research and data gathering; field
interviews; financial analysis; selecung valuation
approaches; developing valuation conclusions;
narralve report.

IVS 435/535 Analysis and Valuation of I

IVS 4351/551 Personal Property Appraisers in
Practice, Standards and Obligations 11
Professional wentity of the appraiser; appraisal
business management; the legal community, legal
precedents, appraiser as expent witness; standards
of professional appraisal practice,

IVS 454/554 Business Valuation: Selected
Advanced Topics (1) Special case siudies; theory

and comp of capilization; CAPM, Gordon
and other models; selecting rates; comparable sales
approach; adjustments to public compﬁmbfas.
ESOP valuati Deg of Labor gui

tax valu.uuuns, estate planning bchmques. preferred
stock val juations for di purposes;

minonty interest discounts; marketability discounts:
control premiums; writing the narratve repor

IVS 455/555 Real Property Valuation: Selected
Advanced Applications (1) Special uses of real
property valuation methodology; eapert witness;
condemnation appraisals; lax appeal procedures:
paruuons, bankruptcies, litigation; land valuation;
single-purposes and special-use properties; case
studies; research methods; report writing,

IVS 456/556 Advanced M & E Valuation
Techniques and Appraisal Standards (1)
Advanced applications of cost approach;
reproduction and replacement costs; components of
cost estimates; rending; cost-capacily relationships;
present value calculations; analysis of plani
operalions: capacily, operating costs; ohsclescence
and of obsolescence, Uniform Stand.

of Professional Appraisal Pru:ur.e

IVS 461/561 Residential Contents (1) Appraisal
principles and methods for appraising residential
contents, research lechniques, presentation

Producing Propenty Case study applications of
concepls and methods for income analysis;
terminology, capitalization techniques; property
types; invesiment analysis; discounted cash flow
analysis; mortgage equity analysis; Ellwood
formula; marketability; feasibility; leasing; rescarch
methods: narrative report writing.

IVS 436/536 Case Study Applications of
Machinery and Equipment Appraisal Metbods
(1) Appraisal of operating entities; industry-specific
applications of M&E methods; exponential pricing
techniques; cost eslimating techniques;
obsolescence; functional, economic, technological;
dige. nf rtsurc!u'dau in valumon opinions; case

¢ L, p plants, oil

s, offshore plati

techniques, library, appraisal practice.

IVS 469/%69 Master Gemologist Appraiser (1)
Valuation principles and approaches, descriptions,
market research and analysis, case study, record
keeping, report wriung, standards, Liability, subject
properues.
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Administration of the
College

Office of the President

Dennis Spellmann, | HD
President of the College

Nancy Webster, MB A |
Chief of Operatons

Judy Shanahan,
Executive Administrative Assistant

William B, Hyland, B.A.
Executive Director of Development

Ed Watkins, M.S.,
Development Officer

Marsha Hollander Parker, MF A,
Executive Director of Alumni Relations

Jeanne M. Malpiedi, B.A.,
Assistant Director of Public Relations

Academic Administration

Arlene Taich, Ph.D.,
Provost and Dean of L.C.LE.

Pauline Hommen, B S.,
Executive Assistant (o the Provost

Daryl Anderson, Ph.D.,
Dean of Division of Natural Science and

Mathematics
C. Edward Balog, Ph.D.,
Dean of Division of Social Sciences

Oliver Hagan, M.5S.,
Dean of Division of Management

Gene Henderson, EA.D.,
Dean of Division of Education

James Wuson, M.A.,
Dean of Division of Arns and Humanities

Academic Services

David R. Willlams, Ph.D
Dean of the College

Joha Creer, M.S Ed
Dean of Student Life

Jeanne Murablio, M.A.,
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An‘Sitkh MEd.,
Assistant Registrar for Student-Athleie
Assessment; Assistant 1o the Dean of Studenis
for Intramurals and Recreation

Janice Coupla, MLL.S.
Head Librarian

Jean Taplor, MALS.,
Reference Librarian
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Vichael Mason, D Min
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Management Program
Stephen Crorz, M Ed. ,
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Sheryl Guffey, MB.A.,
Director of Student Service Center

Joane Lumma,
Director of F' *using and College Work and

Leam Program
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Ad ve Asst., Financial Aid
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Direcior of Undergraduate Admissions
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Corporate Admissions
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Pam Williams, B.A.,
Director of Financial Aid

Jane Newcorn, A.S.,
Associate Director of Financial Aid

Business Office
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Operations
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Gilen Cerny, M A
General Manager, KCLC

A .ssell Hunt,
Direcior of Food Service
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5t Louis, MO

Raymond W. Harman
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Chairman and CEO, Hasco
International Inc., St. Charles, MO

Henry J. Elmendorf
Treasurer
Reumd Secretary-Treasurer,
Jim Meagher Chevrolet- Oldsmobil

St Charles, MO

Jane Crider
Secretary
Active 5t. Charles Business and
Professional Woman, St Charles, MO

Members At Large

Thomas F. Bakewell
Anomey, St Louis, MO

Ben Blanton
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Construction Co., St Peters, MO

Nancy Calvert _
Manager of Marketing Communicatns,
Shure Brothers Inc., Evanston, IL

Armold Donald
Vice President, Residential Products
Division, Monsanto Co., St Louis, MO

Arthur Goodall )
Commuiity Leader, St Louis, Mo.

JM;!.W. Hammond
President, G.W. Fiberglass Inc.
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Rickard Harris
Senior Executive Vice-President,
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Roy Heimburger
!:mnlm(knn.sl-l—ma MO

Larry G. Kelley
President, Commerce Bank of
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Rev, Dr. Robert R. McGruther
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5t Charles, MO
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Catherine Pundmann Niedner
President, Pundmann Ford
St Tharles, MO

Ronald W. Ohmes
President, F.F. Kirchner, [nc
Bridgeton, MO

Deonald Otto
Director of Employee Relations
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St Peters, MO
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District Manager, Union Electric
St. Charles, MO

Anne Pals
Alumna, Community Leader,
St. Charles, MO
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St. Charles, MO

Dale Rollings
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Borchers, Stuhler & Carmichael, PC
St. Charles, MO

Gary N. Shaw
Senior Vice President, Dean Witler
Reynolds Inc., 5t. Charles, MO

Herbert Stone
Plant Manager, General Mators Com.
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Carol Stoub
Alumna, Family Service Coordinator
LaGrange Area Head Start, LaGrange, [L

Maurita Estes Stueck
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5t Louis, MO

Dr. William Symes
Community Leader, St. Louis, MO

Dorothy DuQuoin Warner
Alumna, i of the Board,

John Wamer Bank, Clinton, IL

Faculty

AHLERS, WILLIAM
Instructor, Managemeni Division
(Blgé'l?ls“ Southwest Missouri State University

ANDERSON, DARYL JACQUELINE

Dean of MarhiScience and Professor of Biology
B.S., Western Michigan University; Ph.D,,
Washington University; Post-Doctoral Fellow,
Center for the Biology of Nawral Systems (1970).

AUCUTT-FEVER, JANET
Assistant Professor of Educarion
B.S., Southem Illinois University-Carbondal

M.S., Southern llinois Uni y-Edwardsville;
Specialist, Education Administration-Southern
1llinois University-Edwardsville: Ph.D., Southern
Ilinois University-Edwardsville (1989).

AYYAGARI, RAO

Associate Professor of Blology

MS, Bombar Umiversity: M5, Lovola University
of Chicago, Pn.D , Loyula University of Chicago,
Posi-doctoral work: University of California-Davis
{1983)

BABBITT, DONALD R.

Assistani Professor, Division of Management
B.A., B.S . University of Missoun-Columbia;
MB A, Lindenwood (1990).

BALOG, C. EDWARD

Social Science Division Dean and Professor of
History

B.A, M A, West Virginia Unuversity; Ph.D,
University of [llinois (1973).

BARNARD, EDIE M,

Instructor of Communications

B.A., Lindenwood College; M 5 . Southem [llinois
University-Edwardsville {1990)

BETHEL, WILLIAM M.

Associate Professor of Biology

B A., M Sc., University of Northern Colorado;
Ph.D., University of Alberta, Canada; Post-doctoral
work: University of California-Los Angeles
(UCLA) (1990).

BILLHYMER, CURTIS

Assistant Professor of Communicalions
B A, University of Utah; M A, Ph D,
Northwestern University (1991)

BITTNER, GROFF

Professor of Music

B.S., Indiana Central College (now Indianapolis
University); M.M., Indiana University; Docloral
Wg;l: at University of Missouri-Kansas City
(1961).

BLADDICK, JERRY

Instructor, Social Science Division

B.5., Southeast Missouri State University;

?s;sm%idaw for M.A. degree, Lindenwood College
1988).

BLOCH, ALICE

Assistan! Professor of Dance

B A, University of Florida; M.A., University of
C;!‘igfomi.a-!»s Angeles: Ed 0., Temple University
(1991)

BORDEAUX, JOSEPH A.

Assistant Professor of Education

B.A., George Williams College: M.Ed., Loyola
College, Colloquy. Concordia University,
Candidate for Ph.D. at St. Louis University (1991),

BRYDE, SUZANNE M.

Assistant Professor of Special Educarion

B.S., University of Delaware; M.Ed., University of
Delaware; Ph.D., Temple University {1990).

BUKOWSKI, CHARLOTTE

Visiting Insiructor, Management Division
A.A., SL Louis Community College; B.S.,
Universily of Missouri-St. Louis; Candidate for
M.B.A., Lindenwood College (1991).

CANALE, ANN

Associate Professor af English

B A, Rosary College; M.A_, John Carroil
University; M A, Ph D, University of
Massachusetts a1t Amherst (1981).

CARTER, ROBERT

Assistant Professor of Music and Director of Band
B M, Easiern lllinois University; M.M., Lewis and
Clark College; candidate for D.M.A., University of
Oregon; Graduate Diploma in bassoon, 5t. Louis
Conservatory of Music (1990).

CASTRO, MICHAEL

Associate Professor and Faculry Advisor in LCIE
B.A., State University of New York at Buffalo;
M.A., Washington University; Ph.D., Washington
University, Post-doctoral work: Fulbright Summer
Seminar in Arts & Culture of India, 1990; (1980).

CERNIK, JOSEPH A.

Associate Professor of Public Administration and
Internanional Business

B.A., Adelphi University; M.A,, New York
University; Ph.D., New York University; candidate
for M.B.A. ar Lindenwood College (1990).

CERNY, GLEN

Assistant Professor of Communications and
General Manager, KCLC

B.S., Lindenwood Ccllege; M.A,, Bowling Green
State University (1986)

CHARRON, DONNA CARD

Assistant Professor of Philosophy and Business
B A., University of Detroit; MLA., University of
K.;is.;as-l.mm: Ph.D., Washington University
{1989).

MARY CHING

Instrucior, Social Science Division
B.A., Huron i for M.S.,
Lindenwood College (1991).

COOPER, CHARLES ANDREW

Assistant Professor of Business Administration
B.M., DePauw University; B.S., M.B.A., Indiana
State University (1991).

CRADDOCK, GEORGE E.

Associate Professor of Modern Languages

B.A., University of Nerth Carolina at Chapel Hill;
M.A., Louisiana State University; Ph.D., Louisiana
State University (1991). Post-graduate work in

F phone Li and in Hispanic Culwre and
Civilization at University of West Virginia, College
of Graduate Studies.

CRAFTON, ROBERT E.

Assistant Professor of English

B.A., University of Delaware; M.A., University of
Virginia; Ph.D., Washingion University (1989).

CREER, JOHN

Instructor, Education Division

B.A., Western Michigan University; M.S Ed., Troy
State University (1991).

CROTZ, STEPHEN

Athletic Director, Instructor of Physical Education,
Women's Basketball Coach

B.S., University of Missouri-Columbia; M_.Ed

University of Missouri-St. Louis (1990).
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CZAPLA, JANICE

fead Librarian and Assistani Professcr

B S, Southeast Missoun State University: ML S|
L eversity of Mississippi (1982)

DONOVAN, JEANNE M.

Professor of Education

B A, Fontbonne College; M.A | George Peabody
Collegr: Ph.D.. George Peabody College. (1978)

DRISKILL, JEFF

Instructor, Humanities Division

B.J, University of Missouri-Columbia, M B A,
Lindenwood College (1989).

DUGAN, DAVID
Associate Professor in LCIE

.B., Darimouth College: M.A_, 5L Bonaventure
University (1991).

DUNTON, SUSAN B.

Assistant Professor in LCIE

B.M., Ithaca College. MM Ed., M.Ed., University
of South Carolina; Ph.D,, University of Connecticut
(1991}

ESTES, LINDA §.

Assistant Professor of Elementary Educarion
B.A, University of Louisville; M.Ed., University
of Missouni-St, Louis; Ed.D,, University of
Missouri-St Louis (1990).

EVANS, JAMES D.

Professor of Psychology

B.5., Geneva College; M.S., Ph.D., lowa Siale
University (1974).

EZVAN, MIRA

Associate Professor of Business Adminisiraiion

Tu:hruu:al Univermty of Wm.lnr. Poland: Ph.D.,
hern [linois Uni y (1984).

FACTOR, JAMES DENNIS FACTOR
Associate Professor of Compuser Science
B.A., MLS., PhD., 5L Louis University (1990).

FEELY, JAMES

Aussociate Professor of English

B.A., Northwestern College: M.A., Northwestem
University; post-graduate work, Washington

University (1958).

FELTY, JR., WILLIAM M. )
Assisians Professor of Business Admunistration
AA., B.5., M.B.A., Southeast Missoun Siate

University; C.P.A (1991).

FIELDS, N. JEAN
As.:m .Pn?fe:m of English and

Communications
B.A., University of Charleston; M.A., Ohio State
University (1965).

FLEMING, EDWARD

Instrucior of Physical Educaton and Arhletic
Training

B.S., University of Missouri-5t Louis; M.S.,
Indiana State University (1990).

GRIFFIN, PETER H.

Assistant Professor of History

B.A., MA., Ph.D., University of Califomia-Santa
Barbara (1989).
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GLFFEY, JOHN

Asustant Profesor. Muna gement Division
B A, Benedicung Coliege; M A | Northeast
Missoun State Univers, v (1949)

GUFFEY, SHERYL

Instructor, Management Division

B S Ed , University of Missoun-Columbia; M B A.,
Fontbonne College (1989)

HAGAN, OLIVER L,

Management Division Dean and Associate
Professor of Business

B.A., Baldwin-Wallace College/Drew University.
M.5 , Hankamer School of Business, Baylor
University; currently enrolled in Doctor of
Management program, Webster University (1990).

HENDERSON, M. GENE

Education Division Dean and Professor of
Education

B.M.E., Central Methodist College; M. Mus.,
Indiana University;, Ed. D., University of Missouri
(1981}

HOOD, JAMES FREDERICK
Professor of History
B.A., M.A,, Ph.D., University of Illinois (1961).

HULETT, ROBERT L.
Assistant Professor of Business Adminisiration
B.5., B.A., University of Missouri; C.P.A. (1981).

JUNCKER, CARLENE N. (NIKI)
Associate Professor of Theaire

B.F.A., Washingion University, MF.A.,
Lindenwood College (1981).

KEMPER, DANIEL W.

Assistant Professor and Faculty Advisor and
Direcior of Business Programs in LCIE.

B.S, M.B.A,, Lind wl College; Diph
Funeral Services, Worsham College of Mortuary
Science (1988).

KIDO, ELISSA

Associaie Profeasor of English

B.A.. Pxcific Union College; M.A., Califomia State
University; Ed.D., Boston University (1991).

KING, ROBERT

Associate Professor of Business Adminisiration
B.A., Indiana University; M.S., Purdue University
(1976).

KOTTMEYER, RITA
Assistant Professor of Mathemanics
B.S., M.A., Ph.D., St. Louis University (1990).

KOTTMEYER, WILLIAM K.

Professor in LCIE

B.5., Missouri University; B.A., Maryville College;
M.S., Ph.D., SL Louis University (1990).

LEHMKUHLE, CYNTHIA L. V.,

Assisiant Professor of Mathematics

B.S., Wright State University; M.S., Middle
Tennessee Suate University (1989).

LEMASTERS, BETTY |

Assistant Professor in LOIE

A DN, Belleville Junior College; BS N,
Washington University; M SN, Universiy of
Missour-Columbia; Ph.D, St Louis University
(1991)

LEVI, HANS

Associare Professor of Art

B.S., B A., Washington University; M.A_, San
Francisco State University (1980).

LIV, SHIH KUNG

Associate Professor of Chemistry

M.S., University of Portland; Ph.D., Florida State
University (1991).

MALPIEDI, JEANNE M.

Instructor, Humanities Division

B A,, Marycrest College; Candidate for M.S.,
Lindenwood College (1990).

MAO, KIT

Associate Professor of Chemistry

B.S., Chinese University of Hong Kong; M.S.,
University of [linois-Urbana; Ph.D., Unversity of
Wisconsin-Madison (1992).

MARTIN, TERRY

Associate Professor of Music

Licence D'Ensei Ecole N le de
Musique de Pam B.M., Webster University; MM
Southern Illinois University-Carbondale; Ph.D.,
Washingion University (1989).

MASON, MICHAEL M.

Ausisiant Professor, Social Scieace Divuion

B.S., lows St University; MLA., Laras College;
M.Div,, University of Dubuque

Seminary; D. Min., San Francisco Theological

Seminary (1991).

MEYERS, ALAN G.

Axristant Professor of Religion

A.B., Princeton University; M. Div,, Princeion
Seminary; Ph.D., Union Theological

Seminary in Virginia (1989)

MURABITO, JEANNE P.

Instructor, Humanities Divsion

B.A., St Mary's College, Notre Dame; MLA.,
Eastern Michigan University (1990).

NICHOLS, JOHN

Associate Professor of Mathemanics

B.S., Hampden-Sydney College; M.A., University
of Virginia (1969).

NICKELS, PAMELA

Assistant Professor in LCIE

B.A., Fonthonne College; MEd, Ph.D., University
of Missouri-St. Louss (1991).

PARKER, MARSHA HOLLANDER
Assisiant Professor, Humaniries Division
B.A., MF.A,, Lindenwood College (1987).

PAYNE-BROWN, DOROTHY

Assistant Professor of English

B.A., M.A., Westem [linois University; candidatle
for Ph.D., University of Wisconsin (1990).




PERRONE, ANTHONY

Associate Professor of Modern Languages
B.A., Assumption College; M.A., University of
IMinois (1969)

REEDER, BRYAN

Assistant Professor and

Director of Theatre

B.A., Nanhwm State Uni\rersity: M.A., Wake
Forest Uni y; M.F.A., Lind ood College,
Professional actin g aining at American Academy
of Dramatic Ans (1987).

SAKAHARA, SUZANNE A,

Assistant Professor of Communicanions
B.S., Fontbonne College; MLA., St. Louis
University (1978).

s.wu, SUZANNEE.

Professor of Chemisiry
B.S.. University of Missouri-StL Louis; M.A.,
Ph.D., Washingtoa University (1991).

SCHALLERT, R. DALE

Instructor of Physical Educarion

B.S., University of Wisconsin-Stevens Point; M.S.,
Winona State University (1991).

SCUPIN, RAY

Associate Professor of Sociology and Anthropology
B.A_, University of California-Los Angeles; MLA.,
Ph.D., University of California-Santa Barbara
(1981).

SIEBELS, ARTHUR

Inseructor of Physical Education

B.S., Southesst Missouri State University; M.Ed.,
University of Arizona (1988).

SMITH, EDWARD GRIFFIN

Professor of Management

B.A_, Maryville College; Ph.B., PhL., Gregorian
Univeraity, Rome; AM., Ph.D., 5t Louis
University (1990).

SODA, DOMINIC

Professor of Mathematics

B.S., M.S., Queen's University, Canada;
University of Missouri-Rolla; Ph.D., Yale
University (1969).

SOLOMON, EILEEN FREDMAN
Associate Professor of Communications

B A, W.shington Uriversity, M 5, Boston
University {1990).

SPELIMANN, DENNIS .

President and Professor, Management Divsion
B.A., Missouri Valley College; M.A , University of
Texas-Austin; L_H.D. from three colleges (1988).

SWIFT, JAMES W.

Associate Professor of Sociology

B.A., Pomona College; B.D., University of
Chicago; M.A., University of Colorado; Ph.D.,
Washington University; Post-Docioral Study,
London School of Economics (1984).

TAICH, ARLENE

Provost, Dean and Professor in L.CJE..

B.S., Ohio State Universily; M.A., Graduate
Centificate in Gerontology, Ph.D., SL Louis
University (1980).

JEAN A. :I"A I’LOR

A and Professional Librarian
BA., Bmd.ley University; M A LS. Rosary
College (1985).

TILLINGER, ELAINE C.

Louis University; A.B.D., SL Louis University
(1991).

UTLEY-SHOOK, MARY

Assistant Professor of Psychology

A.A, 5t Louis Community College at Meramac;
B.A,, St Louis University; M. A., Southern Illinois
University at Edwardsville; Ph.D., University of
Georgia (1990).

WALSH, DONNELL

Assistant Prd'nm of I'hmr

B.A., U y of San Fr o; MF.A,
Smtml Umvum (1991).

WATKINS, EDWARD

Assistant Professor, Social Science Division
B.S., Southwest Missouri State University; M.5.,
Kansas State University (1991).

WEBSTER, NANCY
Asnstant Professor. Management Division
M B.A, Lindenwood College (1988)

WEHMER, JOHN H.

FProfessor of Art

B.E.A., Washingion Universiy; MF A, Univeru,
of lllinois (1959).

WHITE, GARY G.

Insiructor of Physical Education and Cross
Country/Track Coach

B.A., M.5., Morehead State University (1989)

WIER, RICHARD

Associate Professor of Political Science
B.A., Blackbumn College; MLA.,

5t Louis University; Ph.D., Georgetown
University; J.D., St. Louis University (1968)

WILLIAMS, DAVID R.

Dean of the College and Professor, Social Science
Division

A.A, Santa Monica City College; B A., Califomia

State University-Dominges Hills; M A, California
State University-Northridge; Ph.D., University of

Southern California (1991).

WILSON, JAMES

Dean of Humanities and Associate Professor of
Communications

B.S., University of Wisconsin-LaCrosse; M A |
Dl:l.lhoum Stare University (1979).

WILSON, RANDI
Instructor, Social Science Division
B.A,. 5L Louis Uni M.A., Lind d

College; Licensed Licensed Professional Counselor in
Missouri; National Certified Counselor (1991)

YEVIN, G. BERNARD
Associate Professor of Management
BS., M.B.A., Eastern [llinois University (1991)

ZUMBRUNNEN, WANITA A.

Associate Professor of English
B.A., Coe College; M.A., Mills College; Ph D..
University of lowa. (1980).
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AYRES HALL

LINDENWOO
: COLLEGE

209 8. Kingshighway
St. Charles, MO 63301-1695
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BUTLER HALL Security, Switchboard, Mail . |
Student Center, Student Lite \"‘M—#,;, ‘aL e
Ofices, Gym, Dorothy Wamar ~_. «———t——— [ \§1
S ming P e e Kangs Gt

FIELDHOUSE. ... . .. . . ....... Athletics

FINE ARTS BUILDING (FAB).... An, Dance, Music, Photography, [x ge Th

MEMORIAL ARTS BUILDING (MAB)..Business Administration, Communications, Babcock Center, KCLC, Sbley Museum
RESIDENCE........comiaivinionin
ROEMER HALL ...... ......

YOUNG HALL

RESIDENCE HALLS . .

and English De ot

corenenne. President's House

cervaninenr AdMinistrative Offices, Evening Admissions, LCIE Office, Jelkyl Theatre, Financial Aid,

Business Otfice, Registrar's Office
......... N i and Math ical Sci t y/Political Sck Young Lounge, Young Auditorium
....... Ayres, Cobbs, Eastlick, Irwin, McCluer, Niccolls, Parker, Sibley, Stumberg, Watson




