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Introduction

This catalog conrains a description of the
undergraduate programs offered on the MAP and
quarter schedule of Lindenwood College Separate
calalogs are devoted to the description of the
traditional undergraduate semester programs and to the
special  requirements of 1h¢ Graduate ngr.-nm- All

1 in this publi [ g policies,
program reqmremenls. fees and other martters are
subject 1o change without notice. The statements in
this log are for infor purposes only and
should not be viewed as the basis of 4 contract
between a student and the College

Lindenwood College is an Equal Opportunity,
Affirmative Action Employer. The College complies
with the Civil Rights Act of 1964 and other legislation
as amended, including the Equal Pay Act of 1961, ihe
Age Discrimination in Employment Act of 1967, and
the Americans With Disabilities Act of 1990, and other
legislation which prohibits discrimination in
employment and access to educational programs
because of race, color, national origin. sex. age or
physical handicap. Lindenwood College is commiited
to a policy of aon-discrimination and dedicated 10

providing a positive discrimination-free educational
and work environment, Any kind of discrimination,
harassment, and intimidation is unscceptable conduct
Fur the purpose of this policy, discrimination,
harassment und intimidation may be defined as ans
attempt on the part of individuals, groups and

gnized campus org to deny an individual
or group those rights, Ireedoms or opportunities
available to ull members of the College community.
The College is committed 10 meeting the full intent

" In spirit of the anti-discrimination laws, not merely

the minimum letter of the law. Inquiries concerning the

lication of Lind: d College's policy on non-
discrimination should be directed to the Campus Life
Office or executive offices of the College

Lindenwood complies with the Drug-Free Schouls
and Communities Act of 1989, the Drug-Free
Waorkplace Act of 1988 and the Student Right-1o-
Know and Cumpus Security Act of 1990, and seeks to
provide a healthy, safe and secure environment for
s.adents and employees. (See Campus Life
Handbook).

Lindenwood College is accredited by the
Commission on Institutions of Higher Education of the
North Central Association of Colleges and Schools,
and by the National Council for the Accreditation of
Teacher Education. Lindenwood is a member of the
American Assembly of Collegiate Schools of
Business.

Degree Programs

Lindenwood College offers academic programs
leading to the Bachelor of Arts, Bachelor of Fine Ans,
and Bachelor of Sci al the undergraduate
level. At the graduate level, the College offers
coursework leading to the Master of Science, Master
of Ars, Master of Business Administration, Master of
Fine Arts, and Master of Valualion Sciences.

Interdisciplinary majors and mi are available in
international studies and human resource management.
In all divisions individualized degrees may be
developed on a contract basis for interdisciplinary
specialities. The major areas of concentration and the
format in which each degree is offered are lisied on the
first page of this cawlog.

The Mission
of Lindenwood

The following mission ot Lindenwood
Crllege was affirmed by the Bourd of Directors on
February 17, 1987

Lindenwood College is an independent. liberal ans
college with a convenantal relationship with the
Presbyterian Church. It is commitied to the values
inherent in the Judaeo-Christian tradition and believes

in the imp ¢ of a value-ori | education for all
of its students.

The College offers a wide range of undergraduate
majors, both in the disciplines of the traditional liberal

arts and sciences and in career-oriented areas. Iis
distinctive and fexible educational programs, offered
in both traditiona! and innovative formats, are
designed to meet the individual needs of a diverse
student body which includes both traditional and non-
traditional collep.-age students. The College also
offers a number of graduate programs which are
intended to meet the needs of working adults in the St
Louis metropolitan area,

Lindenwood College, founded in 1827, has o
distinguished tradition as a residential college and its
alumni have strong ties with their alma mater. The
College appreciates the support of her graduates and
seeks to foster and preserve the spirit of the campus
expericnce through slumni activities. Today, the
Cullege continues (v offer a strong residential life
program in the beliel that the residential experience
van contribute significantly to the academic and
penonal development of its students

The College affirmis its commitment to the principles
of a liberal arts education and to the development of
the whole person. To these ends, we seek 1o

d fents to the abiding values,
knowledgeA skills. and issues that sh.lped greal
cultures and civilizations and, in this context, w
nuriure the process whereby an individual acquires
useful guidelines for determining responsihle
decisions and actions: ..encourage students o
develop the capacities for examining,

e ing.and und ling th Ives and
others.as well as their n:hncn\hnp with their
environment:

.. encourage an understanding of the intellectual
disciplines and creative endeavors that have served
humanity throughout history.

. . provide a variety of:ducanmal upmencc‘-
hrough which stud and
abilities relevant (o their chosen arca of life-work:

develop within students a critical
ol r.he mpu:l of scientific, lechnological,
economic, literary, political, anistic, and social-
scientific developments;

... promote respect of persons for each other,
understanding of divergent views. ethical and
intellectual integrity, empathy, a concern for justice
and an appreciation of life-enhanci Ict‘rvily:

individuals for continuing their self-
educamn and for engaging in rwudmg work and
service;

« . foster responsiveness to social issues and
concerns which face the local, national and world
communities; and

<. encourage the work-service expenience as
part of the learning process and us a valuable
limension (o u liberal arts education

As ac ity enc i dents, facully,
administrators, staff, ulumnl and friends of
Lindenwood College, we are dedicated to a spirit of
open and earnest inquiry and of dialogue among
disciplines 1o academic freedom and to personal
responsibility and 10 high academic standards and the
pursuit of excellence. We are a community marked by
collegiality, a genuine concem for one another and a
desire to be of service to larger community of which
we are a part

Historic Lindenwood

Founded in 1827, Lind i College is one of the
oldest institutions of higher learning in the United
States und the second oldest west of the Mississippi
River.

Its founders. Major George C. and Mary Easton
Sibley, began u liberal ans school for young women,
which has served as a nucleus around which other
programs have clustered for over 160 years. The
original College for women was expanded in 1969 10
include men

Lindenwoud’s day program is fully integrated.
offering co-educational experiences and serving both
full- and purt-time students with a variety of liberal
arts offerings leading to baccalavreate and master's
degrees

In 1972 the Evening College wis tormed ollering o
full range of courses and instruciion at both the
undereraduate and praduate levels o those studenis
such as working adults who cannot attend day classes.
The Evening College has been expanded in recent
vears 1o serve students at various sites in the
metropolitan St, Louis area as well as at the main
campus is St. Charles

Following the fonnation of the Evening College. the
Lindenwood College for Individualized Education
(LCIE) was created in 1975 1o offer individually-
designed programs of study at the undergraduate
ferels. Cired asy a “muodel program™ in the United
States. LCIE provides students with tull-time
undergraduate and graduate instruction through
participation in cluster groups, workshops, colloquia
and supervised internships Today, these varied
programs form the cluster of educational endeavors
that is Lindenwood College—an historic instilulion
currently serving over 3,000 students.

Off-Campus Centers

Westport Center--locaied in the 12000 Building.
11960 Westline Industrial Drive, Suite 250, in west St
Louis County, this facility meets the needs of working
adults enrolled in undergraduate and graduate
programs of the Lmdcnwnud College Evening
Division, Cl and admini ve offices are
housed in a newly constructed, air-conditioned facility

with ample free parking.

In addition to off-campus facilities in St. Louis and
5t. Louis County, the College provides on-site
instruction at a number of businesses in the
metropolitan area




Conferences

The College olfers a sariety ol services and
e Jatioms to © i grouns religions
airganizations, Fasimesses and trade and professionat
organizations on campus and al ow ol -cHnpus Sies.
Many conferences. morkshops. mectings and
community events are held each sear at the various
Lindenwoud facilities

Undergraduate
Admissions

The standards of admission 10 Lindenwond College
are selective, yet flexible. We do expect our applicants
1 have a sound scademic preparation for college, and
we carefully examine each applicant’s record to
determine whether or not the student has the potential
oy be successiul @t Lindenwood

Lindenwood College consciously seeks a diverse
student body and welcomes applicants {rom a variely
of wcio-economic, religrous, and cthoic backgrounds.
We also value geographical diversity and welcome
international students 10 our campus.

1

5 Resules of erther the ACT or SAT. Contact the
Sulmssions Citfice of vour igh sehool counselor
tor an apphicati and seheduled dates for these
evaminations  Lindenaood’s code number is 23124
tor the ACT o 6367 forthe SAT  Transfer
students Wi 24 o more hors of credit, applicants
who have been oul of iugh <chool for five or more
vears. of those given approval by the Dean of
Admissons, s not be reguired 1o furnish seores
from standardized 1ests. although (hey itre
recommmended . Satsfactory sandardized st scores
are reguired foe all students majoring in Education,

4. An autobiographical mnenum OF esay 15

juired of al) studs ¢ admission to the
LCIE program only. This regui may be
waived in cenain instances. as determined by the
Dean of Admissions

International Students

All International Stud are reyuired 1o submit the
Tollowing:

I A completed and signed Inter | Studs

The Dlrcclor of Admi invites P
from p ve V! their p ts. and school

mumﬂm

Selection Criteria

Cundindates applving 10 Lindenwood College will be
evialuated i sduaily by the Directoe of Admissions.

Lindenwood rec ds 2t least 16 units of high
school study in solid acadermic areas, (one vear in a
particular subject is considered an acad ity

While no single academic preparation is required. a
college preparatory cumculum is preferred Therefore.
a student’s high school record should reflect study of
English for four years and two or three years each of
natural science. mathematics, and social studies. The
College also recommends two years of study in a
foreign language as well as some study in the areas of
fine or performing ars.

Application Procedures
To be considered for admission 10 the College, an
applicant’s file must include:

1. A completed and signed application form with
the $25.00 application [ee (non-refundable)
Checks or money orders should be made payable to
Lindenwood College. In cases of financial
hardship.the fee may be postponed until

1l This p may be req
by the high udwulmmlorurmwu
agency official.

2. Official tramyeript, indicating graduation, from
the last high school attended. A copy of the
student’s General Education Development (GED)
cenificate may be provided in licu of the high
school transcopt. Transfer students who have

fully completed a two-year program that is
acceptable for full credit toward a bachelor’s
degree may not be required 1o submit thesr high
school transcript. Cmduhmwhudunolhlwa
high school diph or its 'y W,
must achieve a passing score on the p\CT
Assessment Test.

A $25.00 (non-refundable) application fee.
Checks or money orders should be made payable 10
Lindenwood College.

1. Proof of English language proficiency as
evidenced by une of the following: a) A TOEFL
score of at least SO0 for umkqf.u}u.uc and S50 for
d dents. b) of a
«mwdly or college level course of uudy in which
English is the language of mumct:u-n or c) other

evidence of English language p Y.
4. Results of the ACT/SAT (standardized
American tests) are ded but not required

for all undergruduate students. The ACT is
required for all Education majors and may be taken
al Lindenwood.

5. Official transcripts, of 3 notanized copy of
transeripts. from all secondary schools and colleges
of universities attended.  All transcripes MUST be
accompanied by an English transtation. Transcripts
should be sent directly to Lindenwood from you,
previous school(s).

6 An aulobiographical stalement or essay.

7. Twao letters of recommendation (graduate
students only)

B AS of P | Fi ora
5 of P I Fi and A -

g to the student’s or sp "s ability and
commitment to pay tuition, fees, and living
expenses lor one year. Either statement must

4 the exact labie for
The amount should be equal Inw;murdunlhe
tuition and living expenses for one academic year,

Either must be accompanied by a
9. An 1 deposit as described below,

p

All the steps in the Application Procedures must be
pleted hetore Lind I will issue an 1-20 form.
Al this time. the 1-20 is the only form Lindenwood
Culleze is authvrized to issue to Intemational Studenis

First-vear international students are reguired 1o tike
rowm and board on campus. Any waiver of this
reguirement will only be granted under exceptional
circumstances. Written requests for a waiver of this
requitement should be addressed 10 the Dean of
Admissions und Financial Al

Student Expenses
1992-93 Academic Year

Fuli-time Undergraduate Tuition
142 through 18 credit hinrsy £4. 2001/ semester
Overload Fee $250/credit hour
LCIE
Undergraduate S1500/9 hour cluster
Graduate S1755M hour clusier
Part-time Tuition
Undergraduate Semester rate £250dcredit hour
MAP rate S165/credit hour
Graduate $195/credit hour
Other Fees
Room Charge S1.100 fsemeste:
Hoard Charge SL IV semeste:
Student Activity Fee SdWsementer
Telephone Fee S 38 semester
Lab Fees (in specified courses) $50fcoun<
Studio Fees (in specified courses) $T0course
Applied Music Fee S125Malf-hour

(for individual lessons in piano, voice, orcheitra
instruments and organ; one semester hour
credit.)
Applied Music Fee $250/our
(for individual lessons in piano. voice, urchesira
instruments und organ: two semesier hours

credit. )
Student Teaching Fee Sis
Expenential Leaming Fee S0 |
{ome-time anly charge|
Eapenential Learning Credit SS5(Vcredit s
Overload Fee (except LCIE)  S25(Wsemester hou V
(@ charge to full.time students who take more
than |8 hours in a term) }
Late Regisiration Fee 82
Promissory Note Origination Fee -~
Graduate Culminating Project Ext Fee . b
Graduation/diploma fee
Undergraduate St I
Graduate E1 . [
Note: Quaner schedule Room and Board charge:
prorated 1o 3910 per quarter each.
Audit )
MAP courses are available for audit at a rate of 5
tuition per credit hour. l



offite

Enrollment Deposit

Resident studenis are expected 1w pay o 5130 non-
refundabie fee W reserve their rooms  Arter thy
semester charges have been paid. the room reser atim
fee becomes a relundable room damage deposit

An additional charge will be added for all singl
rowwis in the donmitones andéor apartimentZhouse livi
yuanters ton a space-avaliabiliny basis.

When students have heen sccepted Tor idmissiun
students, parenrs and/or guardians accept all the
vonditions of pas ment as well as all the regulations of
the College  In making the initial puyment of S150 the
student and his parent or guardian acknow ledge these
terms snd signify acceptance of these obligitions. No
promise oF contract that differs from these wenms shall
bl the Cullese uniess it has been wigned by the Chiel
Operatimg Ofticer of Lindenwomd Collese The
Callege reserves the night i increase or reduce tees
vach vear avcording w chimyes in fiscal condimns, 1
wostdent withdeaw s pror to the beginning vl em
M pas ments except the el SEA0 pon-retundable
rini resers aton deposit will be refunded

Ntiwdents are evpected o puy wton charges prior i
the beginning of each term. Students may dse
financial aid sgeants and loans) as pavinent Student
Aid Reports and loan applicanion showld be suhmiited
i the Financil Aid Office prior 1o the beginning of
cach term

¢
o
=

Payment Options
Corporate Promissory Note: The Corporate
Pramissory Note is available 1o students who work for
companies that have wition reimbur<ement plans. The
of the promi v onole cannot exceed the
amount the employer pavs for wition for ¢ach term
There is a SI5 vriginution fee for the promisson note
excepl in those cases where the company pays the
College directly. In those cases. the fee i1s waived. The
due date for all promissory notes 15 30 days following
the conclusion of the erm for which the note applies
Interest charges will acerue atier this dute

Deferred Payment Plan (DPP): The DPP ollers the
wption for students w pay their wiion i insalimenis.
It is availuble w students amdfor their parents, There 1
an origination fee that must be paid when the
agreement is executed. The fee 15 based on the amoum
of the unpaid halance. Interest charges wail accrue if
the: payments are delinquent. The DPP may be not be
used in conjunction with the Corporate Promissory
Note

Any payment or financial aid received prior to the
promissory note or deferred payment plan due dates
will be applied to any balance appearing on the
student's account

Delinquent Accounts

Students must meet all financial obligations to the
College in order to qualify for continued enroliment or
graduation,

This means that. each semester or term. each student
must pay all money due to the College. including
wition, fees. wraffic fines, library fines, and any other
financial obligation.

Students with delinquent accounts can expect the
following:

4

Registiaion 1or 4 sueceadimyg e wili g o2
ablvswed

D Grades tor the currenn wim wali be held
A rranseripn will non be jasued

4 The student will not be permitied 1o oraduate

Withdrawal & Refund

Studenrs wishing o withdiaw tram Lindenw ol
College should contact both the Registrar « O 2 and
the Oftice of Financial \id In order 1o recone the
proper relund, any aotification of withdrawal or
wancellation amd reguests For rerumd should be nide in
writtne  Students should submit o “Notice of
Withdrawal Form® 1o the Registrar « Olfice
Caleulations of retunds o witon adjustiment ~hall be
maseed on the stident s last date of anendince

11 student withdiaw s prior o the begmning ol .
semester all payments except the iniial S 130 non-
refundable room resers gtion deposi will be relunded

The refund policy for tuition fees including
wverlnad charges fur Semester and Trimester
schedules is as follows:

Withdraw al during first iwo weeks 5t
Withdrawal during third week ol term R
Withdruwal during fourh week ol tenm 285
Withdrawal anter founth week ol term Mo Retund

Fhe Quarter and MAP tuition refund schedule
is as follows:

Withdrawal before first class meets (1) e
Withdrawal betire 2nd class meeis kAL
Withdrawal before 3rd cliss meets S0
Withdrawal beiore 4ih cliss meets 25
Alter 4th class meets No Retund

No refund for rmom charges will be made for a term
after a student has occupied the room. Board charges
will be refunded on a pro-rata basis, less S100 Jor a
stulent who wirthdraws orally

Applicanon. activity, lab and miscellanesus fees and
o reservation deposits are non-refundable. except
ax indicated under “Enrollment Deposit” above

Appeals

Appeals on withdrawal and refund caleulatons for
students and parents who feel the individual
cireumstances warrant exceptions from published
policy should be addressed 10 the Busingss Office
Controller

In order to appeal a Jecision, the student must submil
3 wrilten request to the Busi Office C 1
including any evidence which would substantiate the
appeal

Refund Distribution of

Financial Aid

After the amount of the refund has been calculaled.
the Financial Aid Office will determine the Title IV
refund amounts according to the calculation schedule
appeoved by the Secretary of Education. Refunds to
specific Title IV programs will be made to the
following programs in the order outlined: (1)
Supplemental Educavonal Opportunity Grant (SEOG).
12) Perkins Loan. (3) Stafford Guaranteed Student
Loan (GSL). (4) Pell Grant. Any remaining relund

wli beomade st the Missoun Student Gran
Program and then the Lindenwood Sche barshi:
Progrum

No Titde IV program mas recenve d portion of -t
Federal retumd amount f that proseun was ior pat «
the stadent « origimal package.

Cash Disbursements

When a student olficially or unofticially withdraw
fron school and has recened a cash dishursement (v
cducational expenses thut exceed non-inshiution.
costs of rducation up o thar time. the student awes ik
evcess amount Lo the Title IV programis) which helpe
meel the student s educational costs Lindenwony
College will tollow the same priwedures ied i th
retund policy o determine which Title IV prowram.
will reveive the student-owed repaviment

The College will notits, bill. and collect trim i
student the amount owed the Title IV programiss

Financial Assistance

Financial aid 1 available o all quahitied studens
Financial nevd may be met through a combination o
state. Tederal and instiunonal aid. Federal granis ar
outlined below  Instiutional awards and grants w.
alfered i the areas of academics, leadersinp. athlene-
drima. musie and ant

The Lindenwood College finanvial aid progran
Provides dsaistane 1 students with fimancial need wn
would wiherw ise be unable to receive an undergraduat.
educanion. The primuary responsibiliny for payig i,
student s education expenses rests with the student an
his/her family . and the College exvpects buth th:
student and his/her pareatisy to make a realisti
contnbution o meet these costs. Financial wid 1o
supplement for those students and families who canne
afford the entire cost of 4 college educanon,

What the student is expected to pay is determined b
a standard analvsis of the financial statement the
student and hisfher family must file Lindenwon.
College sccepts cither the Family Financial Statemen
tFFSy or the Financial Aid Form (FAF) or th
Apphication for Federal Student Aid (AFSAL Thes
forms are available from high school cotnselors an.
the Lindenwuvod College Financial Aid Otfice

Financial need is calculated as the differens -
between the cost of attendance and the expeciel)
contribution from the student and histher parentis:
Financial aid is an award from grant, loan, and/or wur ;
funds which will help meet this need

Scholarships

A variety of scholarships are awarded to students
who have excelled in fields of study. communit.
activities or athletic competition. Lindenwoed
College's admissions counsclors can advi-2
prospective students of the full program of scholurship
availability.

Older Student Grant/Scholarship

Lindenwood offers a 50% scholarship to all persons
age 55 and over. This scholarship applies to the
wition-for-credit classes and does not apply 10 courscs
that are aken for audit. Any other grants may firat
replace the Lindenwood College scholarship




Student Employment

Full tin e resident students are ahle 1o defray a
portion of their College costs hy participating in the
Lindeawood College “Work and Learn™ Program on
campus. Generally, compensation which would
otherwise be provided for this work i instead credited
against the student's account

Types of Federal Financial Aid

Pell Grant

Eligibility and the grant amount are determined by
the Pell Grant peocessor

The student must submit the Family Financial
Sratement (FFS), the Financial Awd Form (FAF), or the
Application for Federal Studeat Aid 1AFSA) and
request thar perinent financial data be sent 1o the Peil
Grant processing agency for determination of
eligibility. The results are fopwarded 10 the stodent in
the form of a Smdent Aid Repon (SAR) which must
then be sent to the Lindenwimd College Finuncral Awd
Office

Supplemental Equal
Opportunity Grant (SEOG)

Eligibility for this gramt depends upon the extent of a
family’s inability to pas the educational costs, It 18
determined by an analvsis of the family s financial
situation. as reported on the FFS or FAF

College Work-Study Program (CWSP)
This program provades work oppeatunits e soeds
students.  Eligbility 15 dependent upon the extent af
financial need, as determined by an analvies of the
FAF. FFS, or AFSA. If a student 15 awarded work-
study funds as part of the financial ald package. that
student may seek employment on campus.  Ordinarily

1

a student will work ten hours per week while g

Eligible GSL Borrower Limits:
Urdergrodiate Stindv
Istard 2nd year of study — $2,625/cademic yr
3rd, 41h and 5th year
of study SHMkVacademic yr
Cumulative Limit $17.250
Graduare Study 57.500/academic yr
Cumulative Limit 854750

The loan limits are for loans to cover periods of
enroliment beginning on or after January 1, 1987

GSL's currently carry an 8% simple interest rate,
which the Federal government pays while an eligible
student bormower is enrolled in college at least half-
time. Student bormowers will pay a 3% ongmation fee
and up o a 3% insurance prenium will be churged.
These charges will be deducted up-front from the loan
principal

Students must file an approved standard need
analysis o devermine their cligihility.  Lindenwood
College accems either the family Financal Statement
(FFS) ar the Financial Ald Form (FAF) or the
Applicanon for Federal Sudent Awd (AFSA)

A student can ubtain an application form for the
Guaranteed Student Loan from the Lindenwood
College Financial Aid Office.

Parent Loans to
Undergraduate Students (PLUS)

Parents may borrow for either dependent
undergraduate or dependent graduate and professional
stulents. The masimum gimount a parent may bormom
on behall of euch eligible student 15 54,000 per

Loan Limits

Pursuant 1o P.L. 101-508. Lindenwood College
reserves the right to refuse (o cenifly a loan application.
ur to reduce the amount of the loan, in individual cases
where the institution determines that the portion of the
student's costs covered by the loan could more
uppropriately be met directly by the siudent.

In additi g d loan will be reviewed
to pli with ed ional purposc
regulations

Types of State Financial Aid

Mlssouﬂ Student Grant Program

The A i Student Grant Prog) is 2 progra -
available to Mi i resid who attend eligib ¢
institutions in the State of Missouri. Lindenwn.
College is an eligibl itution where studemis recer -

up o $1500 an academic year. Students may apply |
the M: ri Student Grant Prog on the FFS, F3
of Missoun-specilic single file forms by complen
the Missouri Student Grant Section and paving |
required fee.

Missouri Higher Education Academic
Scholarship Program
The Missouri Higher Education Acader
Scholarship Program is available 10 Mi 1 reside
whis have 4 composite score on either the ACT or § A
tests which places them in the top 3% of all Miss o
students taking those tests. The Scholarshi;
renewable for up to four years for Missoun resid. -
who enroll as full-time undergraduate students &
d institution for the period of the scholars 1

avademie year, with an aggregate loan for
eoch cl:mNc student of $20,000. These loan limits do
not b d by a student under the

GSL or 5LS programs. PLUS luans do not qualify for

school. Wages are $5.00 per hour.

Perkins Loans
(formerly National Direct
Student Loan)

This is a federal loan o students at an wterest rate of
5% repayable nine months after graduation, afler
termination of an academic program. or after enrolling
for fewer than six credit hours duning a semester. The
maximum aggregate amount of loans an eligible
studenl may borrow is limited to $9.000 as an
undergrad for a bined total not to exceed
S18,000.

Repayment extends over a maximum of 10 years ata
mlmmum munlhly payment of $30. This loan is

i d by the Lind d College Financial
Aid Office and does not require a separate application
other than the FFS or FAF

Robert T. Stafford
Guaranteed Student Loans (GSL)

The Federal government guarantees loans from
Slmcnﬂmturehp‘bhnmudupw
57,500 for eligible g per
year. These loans are made by private lending

benefits. PLUS interest rates are the same as
SLS loans.

Supplemental Loans to Students (SLS)

Supplemental loans to students provides for 1
manimum loan of 4,000 an aggregate foan Timit of
S20.000 and provides that such loan limits do not
include amounts borrowed under the G. .. or PLLS
programs.  Graduate and professional students or
independent undergraduate students are eligible to
borrow. Loans made under SLS are not eligible for
interest benefits. Repayment is to begin within 60
days after disbursement, except that the borrower is
entitled to a cenain deferment (contact your lender) of
repayment of principal. The mmmcl’orSLSm
mn.‘-v.- for periods of 1} inning before July

. 1987 u 12%. SLS and PI.US loans made for
permd: of enroliment on or after July 1, 1987, will
have a vanabie interest rate.

The vanable interest rate for any calendar year will
be equal 1o the bond equivalent rate of 52-week
Treasury bills auctioned at the final auction prior 1o
June |, plus 3.25%. However, the rate may ol exceed
12%.

Llndcnwnod College is an approved cligit
institution. Students will be notified by the Miss
Dep of Higher Edi as to their eligibil 1

Missourl Teacher Education
Scholarship

Eligible applicants for the Missouri Tea.
Education Scholarship Program are define.
residents of Missouri who:

1. Are hlgh school senum. college freshmuan N
Hleg lled in a four-year coll:

or nmvemly located in Missouri, or studc

enrolled in a junior or community college Joc.:

in Missouni;

2. Make a commitment to pursue an appros
teacher education program and enroll as full-t |
students in a four-year college or universit:
Missouri;

3. Have achieved scores on an accepted natona
normed test of academic ability such a»
Scholastic Aptitude Test (SAT), the Ameri
College Test (ACT). or the School-College A~
Test (SCAT) which place them at or above the *
percentile or have achieved a high school _:
point everage which ranks them in the upper
of their high school graduating class as caleui
at the end of the sixth semester.

Applicati are a through high -
counselors or financial aid offices throughout 1
of Missouri. ¢
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Veterans' Benefits

Meterans whoe believe they may be eligible T
henetits can recens imformation and apphicitons
throngh the v A Courdinaior at the College
LEawcanional Assisianee s also provided mo sy o
children of veterans who died in service o as a result
of service-related injuries

Wises and children of disabled veterans are also
cligible Tor assistance

145 the responsibility for the studem o nouly the
V. A Coordinator of any changes in their class
schedule. The Registrar’s Otfice prompily reports 1o
the Vererans Administration when notitied thar a
seteran iy no longer awending class, is making
unsatisfaclory progress, or has withdrawn from a class
ur trom studies,

See also “Veteran's Benelits” in Undergraduate
Academiv Procedures secnion for additional gurdelines

Vocational Rehabilitation

Assistance may be available for studenats with
disahilities  Students should contaet their regional
offive ot Yocatienal Rehabilitation in regard 10
henclits. Students may contact the Lindenwood
Coliege Financial Aid Office if they have questnns

Satisfactory Academic Progress

Students wishing 1o apply for and receive Tile 1V
dasistance must meet specitic academic progress
requirements in order w mantun Tale IV financial wid
eligibility, Sarisfactory academic progress requires
that g student must ace late a i ber ol
credit hours over a ber ol lment
periods, and a4 minimum cumulative grade point
average for each period of attendance. The minimum
cumulative Grade Point Averuge (GPA) is listed under
“Scholarship Standards™ below and in the graduate
catalog.

Sauisfactory Progress 15 defined as satisfactory based
on the following maximum academic years and eaned
credit hours per school division of enrollment:

Full-time Students

Undergraduate College

Acudemic Years Completed

1 2 k] + 5 6 7
Eamed Credit Hours:

s 32 48 66 B4 102 120

Graduate College
Academic Years Comp
1 2 3 4
Eamed Credit Hours
12 A4 36 48

Satisfactory Academic Progress determination is
made for all students at the end of each academic year

For a student to be eligible for Title IV Aid at
Lindenwood College, the student must have academic
standing at the point in the program that is consistent
with Lindenwood College's requirements for
graduation as listed under “Scholarship Standards™
below. Before each pay period, the student’s
academic record will be checked for satisfactory
academic progress based on the most recent
determinati In g | isfactory prog for
full-ime students requires that for each two semesters

whach goastinutes viwe academie svar. sunimer bepng
spiienicil s b enrollmeni, T oradin Bowrs gt b e
1 oeach o the Tt three sears st T8 credit fwsurs fis
cach vear thervatter tor full-tme undergraduasie
stedents amd 12 bowes cach e low Tull-tmee g
stidents Part-time students st suvcesstully
umplete at feast S0P of their credit hours attemipted
and have academie standing at that poang in the
program that is consstent with Lindemwond Cillege '«
reyuirements for graduation. Failure 1o maintam
minimum acadentic progress will result i o student
being ineligible 1o receive Title IV financial assistance,
tollowing a financial wid probationary period, except
as (ollows: If a student fails to meet the minimuni
requirements as stated at the end ol the second
weademie year. the student will be placed on Financial
Aid Suspension

Financial Aid
Probation/Suspension
Reinstatement

Except at the eénd of the stindent » second year, il 4
student tails o meel the minpmum soquirements as
stiated, the student will he plaved om linancial aid
probation for the nest suceeeding acadenne vear ol
emmllment. 11 at the end of the probationany scademic
seur of enrollment. the student does not meel the
i regquirements, the student will be placed on
fimancial aid suspersion and will not be eligible for
fimancial aid rernstatement watil the minimum
cumulanve requiréments of the policy are attained
Withdrawal from the college has no effect on the
student’s satisfuclory progress upon re-entering

Appeal

A student has the nght 10 appeal il the siudemt fecls
that befshe has complied with the reg of the
satisfactory academic progress policy, or that there are
factors such as undue hardship because of the death of
a relavive, the student’s injury or illness, or similar
special circumstances that could affect the decision, or
that said decision was not correctly made. If the
student s appeal 15 granted. the student will be placed
on Financial Awd probation and will have the next
succeeding term of enrollment 1o meet the minimum
requirements stated above

In order 1o appeal a decision, the student must submit
a written application 1w the Dean of Admissions and
Financial Aid, including any evidence which would
substantiate the appeal,

The case will be evaluated by the Appeals
Ci The C iee will advise the student of
its decision within ten working days following the date
the appeal is received.

Undergraduate
Academic Procedures

Lindenwood College offers academic majors leading
to the Bachelor of Arts, Bachelor of Fine Ans, and
Bachelor of Science degrees at the undergraduate
level. Specific degree requirements are listed in the
appropriate sections of the catalog which describe the
Vanous progr Major requi are hsted along
with the courses of instruction in the sections
following the description of degree requirements, In

i o the stsband mlape g contrct degree apuaon
v avahable e cnable students to design thesr own
mapers. Studeats progress owand a specitlic o
will b ganded by the “Program Overview™ sheet
which sl Be designed by the facully advisar n
comunction with the student upon the student’s initial
natnculation

Bachelor's Degree Requirements
The reguirements for a Bachelor's degree are as
Tollows:

| Successiul completion of a minimum of 120
semester hours, at least 42 of which must be upper-
division courses. numbered 300 or above

2. Sugvessful c
one of the undergrad
College

pletion of the requi for

mayors offered by the

A A minimum cumulative grade poind averape of
200 in all courses taken at Lindenwood College, s
well asan the student’s majorts)

4 Successtul complenon of the Genera! Education
course tequirements listed in the guidelines for
MAP and LCIE progrims:

Academic Honesty

Academic dishonesty is an exceptionaily serjou
offerse o oneselfl and one’s colleagues. The fabne o
2 learming communily is woven by an act of trust; th
work m which we affix our names is our own. To
utherwise is to umbermine the vontract of good Laith o
which productive study and the open exchange o
tdeas is based. Studenis. therefore, wishing ©
maintain formal bership in a g \
must display the high level of integrity expected of al,
its members.

Academic dishonesty may result in a failing grade on
the piece of work in question, failure in the course, ur
dismissal from the College

Academic Load

Semester System
Undergraduate Stiedents:
12 semester hours or more full time
9-11 semester hours three-quarter time
6-8 semester hours half time
1-5 semester hours less than half time
Graduare Students:
9 semester hours full time
5-8 semester hours half time
14 semester hours less than half ime
Quarter System

Undergraduate & LCIE Undergraduate:

9 semester hours full time
8 semester hours three quaner tme
6-7 semester hours half time
1-3 semester hours less than half tme
Graduate students:

9 semester hours full ime
5-8 semester hours half time
14 semester hours less than half time
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MAP System
Eich MAP session
12 semester hours full time
9 semester hours U ime
6 semester hours 12 time
Y semester hours less than 172 time
Course ex tincluding Cul ¢ Project

Extensions and Thesis Emmiom: are ot considered
as "hours enrolled” for purposes of this policy and are
therefore less than half time.

MAP classes taken in conjunction with other
quanersemester hours will be included in total hours
enrolled for the duration of the MAP class. For
purposed of a Mi 1 Student Grant, stud must
be enralled in 12 hours in the semester system, or 9
hours in the quarter system (MAP hours included) both
at the time the funds are requested and ut the time the
funds are received. MAP students enrolled in 6 hours
for both fall MAP sescions or in 6 hours for both
spring MAP sessions may be cligible for Missoun
Student Gram funds for that semester.

One hundred and twemty (1200 semester hours are

¥ to complete a hachelor's degree. M
students np«uu; 1o qualify for Missouri State Grant
funds are required by the State to be earolled i a
minimum of 12 hours per semester o eight hours per

quarter.
A full-time student in the day program may cary a
masimum of |8 hours per semester without sdditional
harge with the ex af fees noted for some
coures
Hours in excess of |8 during a semester are subject
to an overioad fee and must be approved by the

appropriate division dean.

Advancad Standing

must be taken at Lindenwood College. 1
Cullege cannot guaranice how any other college might
interpret transfer credit from e Experiential Learning
Credit program.

A student wishing o participate in the Experiential
Learning program must register in the LCTE Office for
a series of workshops and meetings and pay a $200

There are training courses offered by specific
COMIE s that are awarded credit for Experiential
Learning. For a list of these companies and eligible
coursey, vheck with the Experiential Learning
Coordinator.

The award of cudﬂ l« life cxpedence is 2 well-

Mliched ") 1 ‘u A d‘ il g m”

fee. 1o cover the assistance which may be needed in
preparing the Experiential Learming portfolio. The
application must be made and the portfolio begun
before the student accumulates 50 semester hours of
course credit. Transler students entering with 50
semester hours of credit or more must apply for
Experiential Learning credit by the end of their first
term at Lindenwood. Students wishing 1o receive
Experiential Learming credit in their majors must apply
before taking courses in their major. When the
student’s claim hos been evaluated and credit has been
awarded. a 550 per semester hour fee is charged,
which must be paid before the beginning of the
student’s last year of vudy

The Portfolio

The criterion for the award of Experiential Leaming
credit s knowledge accumulated. nit time iavolved
Such knowledge is claimed by the preparation of a
pontfolio in which the student validates the expencnce
with proof by certificate, diploma, syllabi, letters of

the country. Lindenwood College has been awarding
credit for experiential learning for over a decade. OQur
faculty and admunistrators have worked to create amd
maintain & program that meets the needs of students
and the requirements of educators. The College and the
program have the approval of the North Centra
Assoctation of Colleges and Secondary Schools.

Proﬁclency Examination

Most unds at Lind ) Colleg:
may be chnlltnged by examination. Exception
include, but are not aecessarily limited 10 th
following: student teaching, internships. stud;
courses, Inboratory courses, and private music lessons
In addition. students may not recerve credit for course
they previously have audited or Jed unofficially.

Swdents who pass a proficiency examination has
wo options. They are as follows:

1. No credit is g i Ho L any

Iving the particular courses is wai

y. and/or ples of work sccomplished.
Thexe validations are ac A by a sub al 2. Course credit is granted and posted on the
essay mnnhngwkmwledge gained in the leamning o The o fe point &
Srprance. nuuﬂ'madhnwmmsmmhdlw.
course pleted in this An i
Experiential Learning fee of $50*per credit is charged and must be paid

Certain learning experiences are sufficiently
standardized as not to require the preparation of a
folio. Rather, prool of cenification or proficiency

ding is the administrative pl
of students bcyond introductory enurses in a
curriculum allowing credit for work done in other
institutions, or giving credit for examinations or other
evidence of learning outside the college setting.
Students must submit ranscnpts of previous academic
ﬂlldy.rrwluorulmnmotpﬂxﬂdu:upumal
1o be granted

Ly L

Experiential Learning
Credit Process

Lindenwood considers experience such as career.
oriented skills and tnwledgz u:qaum! on the job,
participation in b peri in
corulminily affairs, self- develnped training in
particular fields, or non-credit college courses with
acadermic content, as pant of the many possibilities for
Experiential Leaming credit. Credit is not granted for
non-college level leamning or routine tasks, outdated or
forgotien knowledge, or private experience. Limits for
credit are also imposed on the acquisition of cenain
technical skills and specialties. In addition, credit is
not given for learning that duplicates a college course
alresdy taken.

Stwdents may request 3 maximum of 27 hours of
credit through Experential Learning program.
Amounts vary according to the time spent in particular
activities and the nature of the learning experience. In
thctl' ﬂ}on. lmdr.nll may satisfy some requirements
i g credit. However, at least
18 semester hours nfcuummk toward the major

m be handled directly by the Expenential Leaming
Coordinator. Credits for these experiences may be
accumulated on a limited basis in addition to portfolio
claims. The following awards of credit are made upon
presentation of proof of certification:

Corad of Dipl Schools of Nursing (12)

Comgpletion of an accredited course of Radiologic
Technology (12)

Completion of an accredited course of Medical
Laboratory Technicians (12)

Real Estate Sale License (1)

Real Estate Brokers License (3)

A Cenified Legal Assistant (12)
ACﬂﬁMHulmalSemwy(m

in & bt areas

Military Experi Stud king an

before the credit is posted to the tanscript. The
charge for the proficiency examination is a flat
raie: It may not be included in the student’s full-
time tuition or any other enrollment charge; nor
will the student be charged an load fee.

*Note: This fee is subject to change. Please consu
the fee schedule for current rates.

Intamampa

Internships are available in most areas of sdy a
ptovide the oppouunuy for students 10 abis

ic credit th an out-of-cll wi

experience. To be elipble for an internship, siude
must be of Junior standing: have a cumulative gr
point average of at least 3.0; and have a cumula
grade point average of 3.0 in the major, il
internship is in the major. Students intereste
applying for an intemship should contact their r.
advisor for additional information.

Contract Degree
The contract depee pmgmn is designed o
whose ional or personal obje.
cannot be met through one of the sia
Lindenwood programs, but for which the Colle
pm\mh faculty and other resources. The basic

Expenential Learming award for military exp

formal courses in the military. or for proficiency in a
military occupational specialty (MOS) must provide
olficial military records. For military experience and
formal courses, veterans should submit DD Form 214
(“Armed Forces of the United States Report of
Transfer or Discharge™) or a transcnpt of in-service

for all bachelor deg sh
miummd These include 120 semester ho
|r|d|ulicn. lundud ;ruling pncliul.

msdmfwvlmnmmhfmuhmdw
completed ot least 3 semester hours of colle:
and be in good academic standing.
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Procedures
1. The student will work with a lculty advisor to
develop u degree p'an.

2. The completed plan will be submitled 1o the
Division Deanis) for cntigue.

3. Proposed contract degrees shall be submitted 1o
the Council of Deans with the recommendation of
the atiendant Division Deanis)

4. The decision of the Council of Deans shall be

reported to the President in the form of a
Jation for the President’s app and

signature.

5. The approved contract degree proposal shall be
recorded in the minutes of the Council of Deans
and reponted to the student and the faculty advisor
by the appropnate Division Dean.

6 Changes in a contract degree program shall
follow the same approval process.

7. Up-to-date contract degree program shall be
made a part of the student's file in the Regisirar's
Office

Attendance

All students at Lindenwood College are expecied to
attend all classes and class activities for which they
have enrolled. I cl are d. a student is
expected to make up the work to the satistaction of the
instructors concemed.

Al times, absence from class may be unavo«hhk -as
in i of prolonged illness, hospitali or
participation i ||| an approved student activity. A

ent who has been hospilalized should submit a
doctor’s verification to the Registrar, who will notify
instructors. The sponsor of an approved college
activity where students will miss classes will provide
the Registrar with a list of participating students, and
instructors will be informed of their approved
absences. This list of students will normally be
submitted 1o the Registrar for approval at least five
class days before the date of the activity

In case of unsatisfactory work due to excessive
absences from class, the instructor may give ample
warning to the student that his/her work is
unsatisfactory and may report a final grade of "F" to
the Registrar.

Persons receiving benefits from the Veterans
Administration are governed by special regulations
concerning class aniendance (See Veterans Benefits.)

Calendar

Lindenwood College uses different calendars for
different programs of the College. Fall semester
begins just before Labor Day and ends before
Christmas. Spring semester begins in January and
ends in early May. (1) Programs in Professional
Counseling and School Counseling are offered on a
trimester basis. (2) All LCIE programs, the MBA
program, and the MS (business specialty areas), are
offered on a quarter calendar. (3) All MAP programs
are offered on a ¢ dar, with each
containing two eight-week terms, and an additional
{optional) eight-week summer term. (4) All other
programs (including lhe MA in Ant program) are
offered on a dar. All academic credit is
given in semester hours.

a

Course Numbers
Course numbers used w Lindenwood indicate the
tollowing:

051-053 A skill development course

llli]-l')') An mmxlus.rur) caurse open wall

£ 4

200-299 A more specialized course normally
open to all students

300-399 Advanced courses normally having
prerequisiles

391, 392, and 393 Undergraduate. independen
study courses

HH)-499 Senior level courses
450 Intemship
5H-600 Graduate courses

Dean's List

Immediately following the end of the Fall and Spring
semesters, the Dean of the College announces the
names of full-time students who have achieved a grade
paint average 3 5 or above.

Dismissal
The College reserves the nght at any nme 10 request
the wn:hduwat of a student who is unable 10 meet
fards ur whose conti e in college is
felt to endanger the student’s own health or that of
uthers, or who does not observe the social regulations
and standards of the conduct of the College.

Grading System

Students may eamn grades of A, B, C, D, F, W, WP,
WF, UW, NG, INC and Audit A mark of "A”
represents work outstanding in quality; it indicates that
the student has shown initiative, skill and
thoroughness, and has displayed originality in
thinking. The “B" grade i. awarded for work of high
quality, well above average. The grade of “C"
indicates average work and satisfactory completion of
course requirements. The “D™ grade represents work
below the Aversgs i quality. Although this grade
indicates pability in a subj credit is
given M“F“mklmmmsmmworkhas
been unsatisfactory and no credit is given.

An undergraduate student who has received a “D" or
“F" in a course may repeat the course, Only the second
grade earned will be used in the calculation of the
grade point average.

A grade of “INC” (incomplete) is given at the end of
a tlerm or semester only for failure to complete course

work b of 1 circ beyond the
student’s control. Tn rr.n::we an 1NC. a student must
initiate 3 btained in the R g |

Ofﬁccmdmu\wlhwddlh:mmmd
the appropriate division dean. Such approval must be
obtained before the final examination is given in the
course. An “INC” grade must be resolved within six
weeks of the beginning of the next semester, quarter,
or trimester; otherwise it automatically becomes an
i

Aty feguest 1 extend the ume needed 1o complele
an TINC must be submined 1o the Registrar no later
than two weeks befoee the date the grade is due. Such
requests will then be <ent 1o the appropriate division
dean 1o be constdered for approval

Withdrawals
I. The deadline for withdrawals shall be a date for
each term as set annually on the Academic Calendar,

2. Students must complete a withdrawal form and
secure the instructor's, advisor's, and Dean of the
College’s signature for approval;

a) students who are permitted to withdraw from
a course before the deadline will receive a grade
of "W" which indicates an official withdrawal.
b) students who are permitted to withdraw after
the deadline will receive a grade of eiher "WP~
(withdrow passing) or “WF™ (withdraw failing)
Neither grade will affect the student’s grde
point average.

Unauthorized Withdrawal

This grade is for use when students stop amending a
particular class but do pot withdraw from the course.
The grade of "UW" is treated as a grade of “F" in the
caleulation of the student’s grade point average.

No Grade

An administrative grade assigned by the Registrar
when final course grades have not been subrmutted
prior to running term grades, Under normal
circumstances, the “NG* grade will be cleared within
iwo weaks from the end of the term.  Faculty memberns
are not authorized o submit a grade of “NG®

Some academic activities such as pracuca,
internships, residencies and thesis projects are graded
on the basis of Pass/Fail. The grade of “F" denotes
successful ph of the assigned recy for
the aforementioned academic activity courses.

Grade reports are issued to all students 3t the end of
each semester or term.  Deficient (YD) and Failing
(“F") wamning notices are sent to the student, hivher
advisor, and the appropriste academic dean afte the
midierm peniod. Cumaulative records are aed for
each student on individual transcripts.

Linde 1 College op under the 4,0 grading
system, An “A" carries 4 guality points; 8 “B," 3
quality points, a “C.” 2 quality points; & “D."” | quality
point, A grade of “F" carries no quality points, and no
credit. Thus, a course worth 3 semester hours in which
a student earned an A" would merit 12 quality poims.
The grade point average is computed by dividing the
total number of quality points earned by the total
number of semester hours antempted. Only grades
earned at Lindenwood are used in computing the

grade-point average.

Grievance Procedure

Students who wish to appeal a final grade will
normally first contact the course instrucior. If the
matter cannot be resalved at that level, the student may
appeal in writing 1o the appropriate Division Dean or
Dean of the College. An Academic Grievance
Commitiee may be convened to hear scademic
grievances concerning grades and other academic
matters before a recommendation is made to the
President for review by the President or his designee.

— e y— - —— o ———
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Information abowt any of these procedures is availabie
through the Dean of the College. Notice of intent 10
file a grizvance must be made in writing to the
appropriate DNivision Dean or Dean of the Callege
within six weeks of receipt of the grade. Changes
under this procedure will only be made during the term
immediately following the term in which the disputed
grade was given

Re-admission

In all cases in which students have mlended

credits must stian o beast 3 200 to mainain
acceptable svademic progress. Failure 1o make the
aforementioned scademmic progress at the end of any
term .l result in scademic probation

Academic probation means that a student 1s nol in
good standing and is subject 10 suspension or dismissal
if the student’s work does not reach a sanisfactory
level.

Academic suspension is normally for one term. A
student who has been suspended may apply for re-
admission. Re-admitted students will enter on
probation and be obligsted 1o the reg in the

Lindenwood College but have withd iy,
:m Ippllcllmn must be made to the Dean of

i and Fi ial Aid. Re-admission may be
gmm:d il the student presents clear evidence of ability
and motivation to continue successful college work.
Any student who has lefi the college for one academic
year or more must be re-admitted under the catalog in
effect at the time of re-admission. All current
requirements must then be mel,

Residency
An undergraduate student oot previously enrolled at
Lindenwood College must complete their last 30
hours at Lind 1, 15 of which must be in
the major as approved by the student’s advisor

Classification of Students

Academic progress 1s calculated in semester hours
To be classified as a sophomore, a student must have
successfully completed at Jeast 24 hours: to be
classified as a junior, a student must have successiully
completed at least 54 hours, and 1o be classified as a
senior, at least 84 hours. The classification of a
student is changed only at the end of a regular college
semester or term

Scholarship Standards

The following dards of scholarship have been
established by the faculty of Lindenwood College:

I. To qualify for grad an it
student must aain a cumulative gr;uk point average
nw lower than 2.00. Failure 1o mainan established
standards of scholarship will result in probation.
suzpension, or dismissal from the College.

2. Academic Warning will be given to any student
not suspended or placed on probation whose term
G.P.A. is below 2.00.

3. A student will be placed on probation at the end
of any 1erm in which hefthe falls below the

blished dards, If that dard is not d
by the end of the following term. the student may
be suspended or dismissed from the College

4. A student enrolled in 6 or more credit hours who
fails 1o achieve a 1.00 average in the course work of
any term will be suspended.

5. A student on academic probation may not receive
a grade of incomplete (INC).

6. A student who has eamed 0-24 credits must aftain
4 1.60 grade point average. A student who has earned
25.54 credits must achieve a | 80 average. A student
who has eamned 55-84 credits must achieve a 1.90
average, and a student who has earned 85 or more

catalog in effect a1 the ume of the re-admission. Any
re-admitted student fuiling 1o achieve the necessary
grade point average by the end of the second term after
i\ may be per Iy d 4 from the
Colkge.
Appeals of academic suspension and petitions for re-
admission should be directed 10 the Dean of the
College for review by the President or his designee.

Transcripts

All information in cach student’s college record
folder is considered confidential information and is
issued only to authorized individuals. Requests for
official transcripts of the academic record from any
individual or agency will not be filled until
authorization has been received in writing from the
individual student.

A fee of $3.00 is charged for cach transcript
reguested

A transcript will not be ixsued when the student is
delinquent in payment of tuition, has oot relurned
library books, or when there are other unfulfilled
obligations to the College.

A request for 3 transcript should be made either on a
transcript request form or by letter to the Registrar's
Office, including name, Social Security Number, date
of antendance. and current address. Normal £

granted. 1T the transfer credit is unrelated to any
Lindenwood program. a maximum of 12 hours of
elective credit may be granted. The appropriaie
department will determine if and how the evaluated
wransfer credit may be used to meet major and minor
requirements.

A student at Lindenwood who wishes 1o take courses
at another college or university while pursuing a
degree at Lindenwood must first obtain permission for
the fer of these from the academic advisor
and the Registrar. A Prior Approval form may be
obtained from the Registrar's Office.

Credits accepted in transfer do not affect the
student’s grade poini average al Lindenwood College.

Veterans' Benefits

B of requi imposed by the Veteran-
Administration, and as & condition of being centified
receive benefits from the VA, the student receivin:
such benefits acknowledges the following policie-
which may differ from those required of other studeni-
at Lindenwood

I. The College will notify the VA of all termination-
intermuptions, or any change in semester-hour load
within thirty days. This may change the benefits
available to the student

2. The student accepts the responsibility of notifying
the Reg; . the V A Coordi ot the College.
and hisher advisor immediately in case of
withdrawal from any course

1. The student accepts the responsibidity of notifying
his/her instructors of any expected absence from
class. A student may be withdrawn by the College
for any excessive absences.

4. The Veterans Administration will be informed
that progress is no longer satisfactory with the

tume for transcripts is 3-4 days.

In conformance with the Family Rights and Practice
Act af 1974 (the Buckley Amendment), Lindenwood
Callege has established a system lo insure that students
have complete access 1o their educational records and
the right to challenge information they beli~ ¢ 10 be
wmaccurate or misleading. Information abouw these
procedures can be obtained from the Registrar's Office.

Transfer Credits from

another College

Students transferring from an accredited college or
university of higher education should submit official

. transcripis from each college attended to the

Admissions Office 2long with the application for
sdmission. An evaluation of transfer credit will be
made by the Registrar only after all official documents
have been received. Credit may be transferred from
iy redited instituti only. A of
ﬁﬁmhwndmd::uallm from two-year
A i of 90 hoars of credit

is allnwed from other four-yeuar institutions, or
binstion of i If courses in similar

or like content and credit, and a passing grade has been
earned, they will transfer as equivalents of this
institution’s courses and credits. If the conlent is unlike
any course offered a1t Lindenwood but within our
programmatic range of studies, clective eredit may be

lation of 12 or more hours of “F" grades.

5. LCIE stud receiving benefits th h the
Veterans Ad:mmsuumn must cmply ml.b thc
College’s general p garding with

. and satisf Y Progress.

For additional information. see alsc “Veteran
Benefits” in the Fi ial Aid Section of this catalog

Consortium Programs

Lind d College belongs to a num
colleges in Greater St. Louis. The consortium inclu
Fontbonne College, Maryville College., Missc
Baptist College, and Websier University. Full-t
undergraduate Lindenwood students may enrol
courses offered at colleges in the consortium and ¢
those hours as part of their Lindenwood de
program. No additional mition cost is involved.
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Lindenwood/Washington
University Three-Two Plan
Leading to an

Engineering Degree

The Three-Two Plan is a program designed 1o enable
Lindenwood students to complete three yeurs of study
in the liberal arts and then take a two-year intensive
course at Sever Institute of Technology of the School
of Engineering and Applied Science at Washington
University.

During the three-year liberal arts phase of the
program, the student may elect a major in any
discipline as long as the following minimum
fequirements are met for entry into the engineering
program:

I. A minimum grade average of B (courses with
grade below C will not transfer)

2. Caleulus through differential eq
3. One year of Calculus-based physics

4. One year of chemistry with laboratory

5. One course in computer programming
(waived for electrical engineering)

6. AL least six courses in humanities and social
sciences, with three of those courses being in a
single field.

7. For entry into chemical engineening. a one-year
course in organic chemistry would have to be
included

Lindenwood students should be aware thar admission
to Sever Institute of Washington University cannot bhe
euarantecd.

Options for the student during the two-year
engineering phase include concentrations in:

(1) Applied Mathematics and Computer Science
t2) Chemical Engineering

13) Civil Engineering

14) Electrical Engineering

(5) Mechanical Engineering

Lindenwood/Washington
University Three-Two Plan
Leading to a Master of Social

Work Degree

Lindenwood Cullege and the George Warren Brown
School of Social Work at Washington University have
a three-two amangement by which qualified candidam
may plete the b I degree at Lind
and the Master of Social Work degree at George
Warren Brown in five years, rather than the normal six
years. To accomplish this:

1. The student must complete all g | ed

and dep I i for the Lindenwood
dcgraelnthel‘mlhmeyurs Only electives may
remain in the program at the Lime of enlering the
Master of Social Work program.

10

2 The student must have an outstanding academic
record and must apply tor admission 10 Geurge
Warren Brown School of Social Work prior o
completion of the junior year.

1 Lindenwood will centify o George Warren Brown
that the student has fulfilled all specific degree
requirements and Lhat the student will be eligible to
graduate from Lindenwood on successful completion
of the first year's work af the George Warren Brown
Schoal.

4. George Warren Brown will cemify the successiul
completion of that first year's work to Lindenwood,
and the student will be eligible to graduate from
Linds d while inuing to be a student at the
School of Social Work for an additional year.

Junior Year Abroad

Lindenwood College requires that all foreign study
for which deree credit is given must contribute to the
student’s academic program The student has two
options:

1. An established program supervised by an
American college or university with credits
transferred back to Lindenwood:;

2 Independent study, either under the direction of
a member onhe Lindenwood faculty or under

foreign i ized by the ing
member of the Lmd:n\mud faculty, for which
papers. inati or other accey

indications of achievement are submitted 1o
establish credit.

Either uoption must be approved by the Division at
Lind d that will d credit,

To be eligible for a foreign study program, the
student must: (1) Have junior standing, except in
unusual cases; (2) Have a grade point average of 3.0 or
higher: (3) Have lacility in the spoken language of the
country to which he or she is going: (4) Sausfy the
commiltee approving the program that he or she has
the maturity and self-reliance needed, and () Have a
definite educational objective acceptable 1o the

The appoutmeni is restricted o students in their
Jumor sear. Seiection 1x based on demonstrated
abilities in scholarship and leadership. Costs of the
prograin are horne by the student

Stwdents should apply 1o the Washington Semesier
advisor .n their sophomore year.

ROTC Informal

Cross-Enrollment Agreement

Lindenwood College participates in an informal,
cross-enrollment agreement with the Department ol
Military Sc:tnce. Unwem{y of Missouri-St. Lous.

bling Li to participate in tl:e
UM-St. Loms ROTC program as a visiting student
Details and course listings are available from (te
Registrar's Office.

Military Science grades eamed in conjunction with
the College's Informal ROTC Cross-Enrollme: t
Agreement with the University of Missoun-5t. Lou s
are computed in the student's overall GPA; howeve
credit hours for these courses will not be included 14
the 120 hours needed for graduation.

Skill Development Center
All students entering the College in a full-tim:
course of study at the freshman rank must complere
placement examination. Students who fail 1o
demonstrate sufficient competency in the area-
assessed by this test will be placed in one or more o
the following courses offered by the College:
COL 051 Fundamentals of Reading
COL 052 Fundamentals of Writing
COL N53 Fund Is of Mt |
Each of these courses carry two semester hours o1
credit. Students assigned 1o these will be
quired to complete 120 hours of credit in
addition to the credits earned from these courses
toward their degree completion
The Skill Develop Center is k d in
Hall and combines individualized instruction with

chairperson of the depariment that will rec J
credit

Apph:a:ums for study abroad must be filed with the
hairp of the appropriate department by February
| of the year preceding the proposed program. Final
approval of the program and the credit 1o be granted
alter completion of the study rests with the Dean of
Academic Services who acts on the recommendation
of the department chairperson.

All responsibility for mravel, finances, application for
admission to a foreign institution where applicable,
and other necessary arrangement rests with the student,

Washington, D.C.

Semester Program

Lindenwood is one of a limited number of liberal ars
colleges invited by American University in
Washington, D.C., to take part in its Washington
Semester Program, in which students spend a semester
in the nation’s ccpiiul studying and observing the
national government in action and mccung with mapx
policy-makers and other p P in
and international affairs.

- hanced learning 1o develop the
cumpelenclt\ necessary for more advanced learming
Stud complete each course ai their own learning

rate and are successful when acceplable competency
levels are reached.

Out of Classroom Life

The fabric of a leaming community weaves itsell
whole. To bridge formal and out-of-classroom
leamning, the offices and staff of the Dean of Students--
often in collaboration with the Lindenwood Studeni
G g services, and diverse
opponunities for pcrwml growth and development.

Lindenwood College currently serves aver 3,000
students in 53 undergraduate and graduate degree
programs, Resident students live on a small, wooded.
highly attractive campus within a large metro area that
offers almost unlimited cultural, recreational.
entertainment and service opportunities.




Lindenwood Student

Government
All students ot Lindenwood full-time and pan-time,
lnuuulofSt.Chwles.umkr;mlumorMuu EIIE
ipate in the Lind
Go\rernmenl [LSG} The LSG works (o promote
for ion and self-government.
Members of the LSG plny a strong role in the
demic and adi king
of the College through representation in vu.rious
planning govermnance commitiees.

Residence Halls

Each Lindenwood residence hall has a distinctive
atmosphere, meant to extend and enhance the
College's classroom experience. The sense of local
identity in each hall ts built by residents wha, through
the elected officers and members of the college saff,
recommend and evaluate residence policy. Head
Residents provide suppon 1o students on a day-to-day
basis.

Religious Life

KCLC-FM 89.1

Stud may participale in the operation of the

Lindenwood College enjoys a rich. long
relationship with the Preshyteriun Church (LSA). The
College was founded by Presbyterian proneers Mary
and George Sibley. Since its founding. Lindenwoml
has been blessed with many distinguished
Jresbyterians who have given leadership in the
admunistration, faculty and student bixdy. In 1987, the
College affirmed its church-related character through a
covenant with the Synod of Mid-America, This
covenant encourages the dcve!opmcnl of a rich and
varied religious life &t Lind

The College fosters an ecumenical spirit which

campus radio station. KCLC-FM. through the
Ci wations Depar - A 25,500-wait stereo
facility, it is the principal local radio station in St
Charlu County and performs a miuor role in

5 affairs, prog 2. local
news pthenns. sports broadcasting.
Athletics

I llegi i I, and recreational spons

are an important part of Lindenwood's out-of-
! life.

celebrates the wide range of religious traditi

represented on a campus., Worship services are led on
campus by a Roman Catholic priest and the Cnll-ege

Intramural sports offer uct:l:e md competition to
all st in the Hegiate baseball
volleyball, basketball mm roumr:r. track, football,

Chaplain, an orduned Preshytenan ter. S
wishing to warship off. can find relig
services of all major faiths within walking distance
Presbytenan siudents are welcome ut the St Charles
Presbyterian Cch located adjacent 10 the campus.
The College Chaplain chairs the Religious Life
Council, an officially recognized student orgamization
which promotes diverse religious expression and plans
a variety of community evenls.

:nccﬂ suf!hlﬂ wrestling, golf, and various club spor.
are offered for full ime students.

Lindenwood is a member of the Men's and Women -
Divisions of the National Association o1
Intercollegiate Athletics INATA),

For those involved in team sports and other-
interesied in personal fitness, the college has a recent!s
completed ficld house with extensive weight trauning

In addition. the college provides indoor

.md uuu;lnot pools, a softball field and two practice

fields for soccer, football and other sports. Hunter

Sl-:lhum. with a nrmuu upulty of 5,000, is the onl
Nisoccer di in the

St. Chnrles area.




1992-93 Academic Calendar

Fall Sermester 1992

Faculy Workshop & Planning

Faculty Workshop: NCA F w/Sell-Siudy Process
Registration

MNew Student Omentation

Classes Begin

Activity Day--Labor Day

Last day o regiuier, 3dd 3 class, or choose an awdil
Last day o drop with 2 “W"

Dieaudline 1o apply for December

Deadling for making up “INC™ grades l'rwn Spong W2
Midterm due

Thanksgiving Holiday-No Classes

Last Day of Classes

Final Exams

Final Grades Due, 1 2:00 Noon

Fail | Term (MAP)

Deadline for regisiering without a late fee

MAP Opening Session

Last day to register, add a class, or choose an awdit
Lasi day 1o drop with 3 "W"

Midierm grades due

Deadline for making up “INC™ grades.

Deadline for application for December graduation
Last Day of Classes

Final Grades Due, 12:00 noon

Fuil if Term (MAP)

Deadtine to regisier without 3 late fee

MAFP Opening Session

Last day 1o register, add a class, or choose an awdit
Midterm due

Thanksgiving Holiday

Deadline for making wp "INC™ grades from previous lerm
Last Day of Classes

Final Grades Due. 12:00 noon

Fall Quarter 1992
Deadline w regisier withou! a late fee
LCIE Opening Session
Sapurday An classes begin
S Classes be
Last day o regivter. add & class, or  ase a0 audil
Dieadline 1o apply for December graduation
Last day o withdrare with 3 “W™
Midierm grades due
Deadline for making up “INC™ from previous 1erm
Thanksgiving Holiday-No Classes
Ends

Quarner
Final Grades Due, 12:00 Noon

Spring Semaster 1993

Facully Workshop & Planning
Registraion/Orientation

Classes Begin

Lasi day to reguster, add a class. of choose an audit
Activity Day

Deadline to apply for May graduation

LLast day 1o drop with 3 "W

Deadline for making up "INC” grade from Fall 1991
Midierm grades duc

Spong Break

Easter Break

Last Day of Classes

Final Exams

Final Grades Due. 12:00 noon

Baccalsureats

Spring | Term (MAP)

Deadline 1o register withou s late fee

MAF Opesing Sevuon

Last day 10 register, add a class or choose an audit

Last day 1o drop with 2 "W~

Dieadline for applicanon (or May graduation

Miduerm grades doe

Deadline for making up “INC™ grade from previous term
Last Day of Classes

Spring N Term (MAF)
Dudlkuwmmrwumllnzru
MAP Opening Session
Last day 1o register, add 1 class, or choose an audit
Lndrmdnpmrw-
Midierm prades due
Deadiine for making up M“p‘ﬁﬁmp!ﬂlwkﬂn
Deadline 1o spply for June 30
ifor those not panicipating in May ceremony )

Classes

Awgust 19-2]
August 24-18
August M9
August 30
August 31
Sepiember 7
Seprember 11
Oclober 9
October 4
Oviober 12
Ociober 22
Movember 26-27
ber 15
December 16, 17,18, 21,22
December 28

Avgust 27
August 29
Seprember &
Sfptl:mhcl 18

ber 2K

Winter Quarter 1993

Dieadliee w register without a late fee

LCIE Opening Session

MEBA Clasies begin

Last day w regaster, mdd o class. of chouse an audic

Last day b drop with 2 "W*"

Deadline 10 apply for May gradusion

Midrerm grades due

Deadline for 1 ~aking up "INC” grades from previvus quaner
arer End

£
Final Grades Due, 12:00 Noon

Spring Quarter 1993
Deadline 10 register withoul a laie fer
LCIE Opening Session
MHBA Classes begin
Law day to reghaer, 3dd 3 class. o choose an audit
Lt day o withdraw with a "W™
Desutline 1o apply for Jene 30 graduation
(e these von particspating in May ceremony )
Mudierm grades due
Dieadline for making up “INC™ grade from previous quaner
M ial Day-No Classes

Ociober 4
October 9
Ocioher 21
Chciober 16

October 22
October 24
Octaber 30
November 23
Movember 26-17
December 4
December 1H
December 21

October |
Octuber }
October 3
Ociober §
Ouiober 9

2

March [5-19

April %11

May ||

May 12, 13, 14,17, 18
May 20

May 21

May 22

January 14
January 16

Cruarter Ends
Final Grades Due. 12:00 Noon

Summer Quarter 1993

Deadline 1o register withoul a lafe fee

LCIE Opening Session

MBA Classes begin

Last day to register, add @ clase. of choose 20 sl
Last day to withdaw with 3 “W"

Deadiine 10 apply for Seplember M) gradustiin
Deadiine for making up "INC™ grades from previous quaner
Miduerm grades due

Quaner Ends

Final Grades Due, 1 2:00 Novn

Summer Sesslons 1933 Tenunve (14 werks avalable)

Summer Term MAFP 1993

Deadline 10 register without a late fec

MAP Opering Sessinn

Last day 1o regrster, add a class, or choose an audit

Last day 10 withdraw with a “W*

Midterm grades duc

Deadline for making up "INC" grades from previous term
Last Day of Classes

Final Grades Due, 12:00 Noon

Fall Trimester 1992

Deadline to register withour a lake fee

Opening Weekend Session

L.u: day 1o register, add/drop a class, or choose an sudit
o apply for Dx

Deadline for making up "INC” lmom previous 1erm

Last day 1o drog with a "W*

Midierm grades Jue

Thanksgiving Holiday

Classes End

Final Grades Due, 12:00 Noon

Spring Trimester 1993
Deadline to register withoul a late fec
ing Weskend Sewion

Last day 1o register, addidrop a clasa, or chooss an audbt
Deadline 10 apply for May gradusuon

Lass day 1o withelryw with 3 “W*

Last day io make up "INC” grade from previows torm
Mul‘:rln'r-in

Last Day of

Fﬂ&mﬁ-.izmﬂm

Summer Trimester 1993
Deeadline io register without a late fee
Mhmy for September 30 graduacon

Openng

Lam day to regisser, add/drop 3 class, or choose an audti
Deadline for making up "INC™ from previous wrm
Last dsy 1o withdraw with a “W™

Midierm prades due

Lau Day of Classes

Final Grades Due, 12:00 Noon

Januar ©
Jamgar 4
Janwan 14
Januany 15
Februar &

March 27
Masch 31

Apr L
Apr ]}
AprlF
Aprid
Apnl 3
Mars |

Mas 1L
My -
Mo 3
Jum 1=

June 2

iy *

Jul 1

Jul, 12

Jul 1
Augual
Augus |-
Augus N
Augus 1
Seplembe X
Septembx 1

Juse
Jume

June 1
By 2
Jehy 1
Jul s
Bty
Augisi T

Augu 2
Augung I
Sepember 4
October 4
Octochr ¥
Oclorer +
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MAP
Modified Accelerated Program

Lindenwood established its Evening College in 1972
to meet the educational needs of shud unable to
anend classes during the day. In the summer of 1992,
the Evening College evolved from a traditional format
to the faster uack, Modified Accelerated Program—
MAP. C with adult learning models MAF
courses are taught on an eight week schedule, with
classes meeting one evening per week for four hours.
Each MAP term begins oo a Saturday. with all courses
meeting on campus foe their first class on that day. At
registration, students are given a first assignment due
for that fiest Saturday class meeting. Thus, MAP
provides a total of nine full class meetings for each
three credit course. Courses in MAP conform to rh:
same high Sactls o tind T's tradiib
LCIE formats. Credits carmed are awarded in mr
hours.

Through MAP several degree options are currently
lvnhbkmlhmmfumrmmmh

g £ MAP courses with
semester lnd LCIE nl’ferings Because most
uwmmgmdxcmhpmﬂhm

liege or il b MAP emph a
pm]rua of Cﬂllﬂﬂ for degree toﬂlpiam However,
additional course selections are available in the
evenings and weekends on the traditional semester
schedule and through the vlira-accelerated LCIE
program.

The academic year in MAP consists of two eight
week terms concurrent with the Fall Semester, two
cight week terms concurreat with the Spring Semester
and one summer eight week term. MAP students,
therefore, have the option to enroll for five terms per
yur with most of August reserved for vacation. MAP

are aged to register for both of the Fall
terms in August and both of the Spring terms in
November. Through MAP, most students enroll for
five courses per year. It is, however, possible to enroll
for as many as 10 courses per year in the MAP format
alone for a more accelerated progression toward one's
educational goals.

In order 1o compleie a degree program in MAP all
students must earn 3 minimum of 120 credits. Some of
these credits may derive from college level studics
completed at other accredited colleges or universities.
These transfer credits must be consistent with the
general education, major core, or elective requirements
herein stipulated for a degree ot Lindenwood College.
To qualify for the award of transfer credit, students
must request a transcript from each of the colleges
previously attended to be sent to the Registrar of
Lindenwood College for evaluation.

College Level Examination Program (CLEP) and
DANTES Subject Standardized Tests may also be used
1o qualify for specific credit. Students with CLEP

and/or DANTES credit should consult with the

Lindenwood Registrar to determine whether their

mtmn—-m level qu.-n:r‘m for Lmienwmd cmlm In
L bk § Col'sge und

may earn up to 27 credids |Im:ugh college level

English Composition itoal 6 hours)

ENG 101 English Compasition I (3) An intensive
review of the English language and its use in college-
level writing, including the mechanics of written

& b et

learning gained through substantial professional and essay org jon. Oral : fum:;l and
experience and training. The eapericntial | 8 £ 'unumpomm:ompnunlofﬂwcwm
expericnce validati is described in the LCIE Selections from expository and imaginative lit
mmdﬂucﬁﬂu‘, will be discussed as models for the effective use of
language and as sources for composition topics.
ENG 102 English Compesition 11 (3) Continuation of
Gem’ Educa”on ENG 101 with special attention to the departument of a
Requfmﬂm for the mature style and to the research, mechanics and
writing of a docummed paper. Oral presentation,
Modified Accelerated formal and informal, is an i of the
course. Three sections with different empham are
Program (MAP) available.
All progr ding 10 the baccal degree must Humanities (wal 9 bours)
include f of the following g | education Literature—-two courses®
fequirements. Philosophy or Religion--one course®
English g?mo:mm Fine Arts (iotal 3 hours)
E::.ul &1 3 Fine Arts--one course*
H iti Civilization (rotal 9 hours)

Literature-iwo courses*

Philosophy or Religion-one course®
(total @ hours)

Fine Arts
Fine Ans-one coune™
(total 3 hours)

Civilization
HIS 100-Human Community
Cross/Cultural or foreign language-two courses®
(total 9 hours)

Social Sciences
American History or Amencan Government-one
course*
course from each of two separate discipunes®
(total 9 hours)

Natural Sclence & Mathematics
Mathematics-two courses in college-level
mathematics®

Natural Science-one Physical and one Biological
Science course, at least one of which must have a lab®
(total 13-14 hours)

* Courses to be selected from approved lists available
in the Registrar's Office

HIS 100 A History of the Human Community (3) A
study of the growth of traditional socicties around the
world and their ransformation by the urban, industnal
revolution, The first half-term focuses o the evolution
of the major world civilizations and thewr difference:
and similarities, The second half-term deals with the
impact of the urban and industrial revolutions on thesw
miihmﬂmmuhm@nwﬁ"

Cross-Cultural or Foreign Language-two courses®
Social Sciences (1ol 9 hours)

American History or American Government—one
course®

Anthropology, Sociology, Psychology, E
one course from each of rwo seperate disciplines®

Natural Science & Mathematics
(1otal 13-14 hours)
Mathematics--two in college-level

one physical and one biologi
science course, at least one of which must have a lab*

*Courses to be selected from approved lins availob
in the Registrar's Office. Additional course
descriptions not noted above available in the 1992-97
Semester Schedule Undergraduate Catalog.
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Business Administration

Program Description
A Bachelor of Arts degree in Business
Admmusr.muon is offered.with majors in .Mcounllng-l-

o A dpat = M

Retail Marketing--The Retul Markening Major hus
two Jistinet options:
(13 Retail Marketing Management
(21 Fashion An
Core requirements for both options total twenty-four
semester hours and are as fo lows: BRM |71, 173,
274, 275, 276, 371, 372 and }73. Addinonally six

I“IUI
Systems-+, Marketing-#. and Retail Marketing+. A
Human Service Agency Management Program
C i 15 available: see below.

Core requirements total 36 credit hours and are as
follows: 200, 201, 211, 212, 240, 320, 330, 350, 160,
370, 430, and COM 303. (NOTE: BA 430 is a
culminating course taken toward the end of degree
completion, )

All Busi Ad jon Degree Candidates are
required to show proficiency in microcomputer
applications. Unless waived by your advisor, BA/COL
170 (Microcomputer Applications) fulfills this
proficiency requirement.

Highly recommended courses within the General
Education requirements include: MTH 131, 151,
andfor 161

Major Requirements

Accounting--A total of twenty-four semester hours
of approved accounting courses must be completed for
a major in accounting. This 24 hour requirement
includes BA 200 and 201. which are parnt of the
Business Administration core. The required accounting
courses 1o be taken after the core include BA 300. 301,
400, and 402 [n addition. twu courses from the
following must be taken as accounting electives: BA
305, 401, 403, M, 405, 409,

Business Administration.- The Business
Ad ion major of twenty.one hours
beyond the core requirements. These electives consist
of the following: twelve hours of 300 or 400 level
business courses and nine semester hours of
business/free electives. These may be selected from
courses in any of the available business disciplines.

Marketing--A total of twenty-one semester hours of
approved marketing courses must be completed for a
major in marketing. This 21 hour requirement includes
BA 350 which is part of the Business Administration
core. The required ing courses to be taken after
the core include BA 351, 451, 453, and 454, In
addition, two courses from the following must be taken
as marketing electives: BA 352, 353, 354, 355, 452,
455, or 459,

Management information Systems..A total of
twnty-on: semester hours of approved management
{ ion system must be pleted for a
major in MIS. This 21 hour requirement includes BA
240 which is pant of the Business Administration core.
The required MIS courses to be taken after the core
include BA 340, 341, 441, and 442 In addition, two
from the following must be taken as MIS
electives: BA 342, 343, 443, or 449,

14

hours of retail marketing electives are
required and may be selected from the following:
BRM 174, 375, 376, 379 and 479,

Retail Marketing Manag Option: Required
for the B Add ion option total 27
semester hours and are as follows: BA 200, 201, 210,
240, 320, 330, 350, 360, 430.
Fashlon Art: The Fashion Art option totals 30
semester hours selected from the following: ART 106,
108, 136, 181, 218, 219, 300, 130, and 381. An
additional 3 semester hour Art History elective is also
required.

Areas of Concentration

A concentration cansists of twelve additional
semester hours, in g particular area of study, beyond
the business core requirements. This includes
Accounting, Economics. Finance, Management,
Management Information Systems. Marketing, and
Retail Marketing.

Requirements for the Minor in

Business Administration
Students majoring in other depaniments may choose
10 have a minor in Business Adminisiranon. The manor
consists of the following courses: BA 200, 201, 210,
240. 320, 320, 350, and 160 (24 hours total)
Certain  non-business majors, amludmg
Communications majors, define a minor in B

HSA 100 Introduction to Human Service Agencies
131 Course covers the history of voluntarism and
agencies designed to provide social services. Focus
will be on voluntarism i a democratic society, the
funcnion and purpose of volunteer and social service
agencies. and their sponsorship. Features weekly
presentations by agency managers from a wide range
of service providers.

HSA 200 Management of Humu Service )\‘Elltil.'l
(3) General 2 techniques are applied in the
specialized setrings of Human Service Agencies
Includes management of agency staff, volunicers, and
client services, Focuses on membership scquisition

and member services (o encourage and retain

HSA 250 Leadership (3) Designed 1o explore the
various techniques for exercising influence in
structured situations. Emphasis on leadership research
and techni including the develog of attitud
and action furdfmw: lcndcrﬂup

HSA 300 Fundraising and Financial Mansgement
of Human Service Agencies (3) Examines the
differences berween the for-profit and not-for-protit
organization. [ncludes an examination of philanthropy
and techniques of fundraising. relationships with
umbreila funding orgamizations, government funding
grantsmanship, and budgeting.

HSA 450 Iaternship (3) Students are placed in human
service agencies 1o serve in functions normalls
assigned 1o entry level managers. Under the
supervision of agency personnel, students will obsene
and practice human service agency management skills
May be repested once ina different practicum setting.
Requires |5 hours of agency participation esch week

Ads ation. Stud should di these minors
with their major advisors.

Advising and Counseling
The Division of Management offers advising and
counseling 1o assist students in scheduling their
10 meet

Human Service Agency

s

HSA 499 Senior Synthesis (3) Required capstone
seminar to be completed during the last term ol
bacealaurcate study. Provides an opportunity for
discussion of professional standards and ethics and an
evaluation of case studies related to students’
intemnship expenences.

American Humanics

Also available is the lly recognized Amenican

Management Program Humanics co-curricular program which qualifies the

The concentration in Human Service Agency ! dmitted to and pleting it to become 2

Management uuuehdedtnmlbmadlpeummof certified American H ics grad | |

career paths. Therefore, the . dents should see the Director of the Human Service

focus on human services with selected studies in 2 Agency Management program for application forms
ber of different practi ings. Students seeking for this specialized national program.

a concentration in HSAM will complete 18 credits of
focused coursework and a major core in an approved
related discipline. Suggested related disciplines
include but are not limited to: business ldﬂumﬁnnnn.

Courses of Study

BA/COL 170 Mier F Applications (3) An

health management. enluum:m. pol

public admini g ans,
psychology or mmlon For :ddmnml mfomnnm
contact the Director of the Human Service Agency
Management Program.

Upon admission to the college, HSAM students will
be assigned an advisor who will assist in designing a
pmm:nofsmdylhal |sw;u=dwwdmesmd:nu

ired career p This program must i
the following cwrsr.s:

o y course designed to addrm issues and
practical applications imp o
users. Utilizing a "hands-on™ lab approach. Sub_p:l
areas addressed uu:ludl basic DOS command
lications, word pr g skills devel and
and use. Offered

Ll




.

General Business

BA 100 Survey of American Free Enlerprise
Sysiam () This course mirodyces the sudent 1o the
essentials of business active s in managing
marketing, accounting, and finance. and o virous
economic systems. with special emphasis on the free
enterprise system. May not be taken by Business
majurs with Junior or Sentor stunding. Offered each
semester,

Accounting

BA 200 Principles of Financial Accounting (3} A
basic study of the financial aspects of asset resources
including their nature, valuation, sources, and uses in
operations analyses within the accounting information
processing system and cycle, und income and financial
position measurements and reporting. Offered each
semester.

BA 201 Principtes of Managerial Accounting (3) A
basic study of managerial accounting with the
emphasis on the use of aecounting information in
decision making, Cost analysis, budgeting, capital
expenditure programs, and cash flow are some of the
topics that will be explored. Prerequisite: BA 200
Offered each semester.

BA 300 Intermediate Financial Acc ing Theory
and Practice [ {3) The development. application and
importance of accounting standards. principles and
conventions, including current FASB opinions
Prohlems of balance-sheet valuativns and their impact
upon income statements; ctfects of judgment and
opinion on the "fairness” of stalement presentalion
Prerequisite: BA 201,

BA M1 Intermediate Fi ial A g Theory
and Practice 11 (3) Continuation of BA 300.
Prerequisite: BA 300,

BA 305 Comp Base A g Systems (3)
Theory and integration of microcomputer bused
g Sy with the and di ds of
accounting and data flow. Analysis to include the
design and application of computer based accounting
systems utilizing currenl spreadsheet technology
Prerequisite: BA 200.

BA 400 Audlling (3] Theory and application of

2 ds and procedures
used by indepcndenl public accountants
Responsnh:lmes and ethics of the CPA as well as

1 probl are examined, Prerequisite: BA

30].

BA 401 [ncome Tax -Personal (3) Introduction 1o the

Federal Tax Code as it penains to the individual

laxpayer Areas of |nletesl to include 1ax

deter comp hods. and special tax
iderati P isite: BA 200

BA 402 Introduction to Cost Accounting (3)
Cnnoep|s of cost determination, reporting, and control

d 1o f: ing operations. Emphasis is
placed on job order and process cost accounting
systems. Prerequisite: BA 201,

A 403 Munagerial Aceounting 1 31 The developimem
and use ot avcounting information for Jecision-mat o
puposes The course will emphisase the deselopment
of linancial information for 1 emcnt’s use i the
dectsion-makimg process. 1 esics will inchude iternal
reporning techniques. cost-volume-protic analysis.
relevant vost, capital budgeting and management
planning and control. Prereguisite: BA 20

BA 4 Advanced Accounting (3) Speci
in advanced finuncial accounting: consohidations.
mergers, partnership liguidations, consignments.,
installment sales. cstates and wrusts Prerequisites: BA
Jal

BA 405 Governmental and Nonprofit Accounting
31 Concepts of accounting and financial reporming for
federal. state, and local government and for nonprofit
orgamzations, Prerequisite; BA 301

BA 406 Income Tax-Corporate (3) Analysis of the
Federal Tax Code as it relates to Carporations,
Partnerships. Estates. and Trusts. Prerequisite: BA
4N

BA 409 Directed Studies in Accounting {1-6)
Prerequisite: Permission ol instrucior

Business Law

BA 360 Business Law I (3) An introduction to the
sources uf law and the judicial function, contracts,
agency. employment. pantnerships, and corporations

BA 361 Business Law 1I (3} Federal regulation ol
business, including insurance. sales. commercial
papers. real and personal property, secured
transactions, debtor's rights. Prerequisite: BA 360

Economics

BA 210 Survey of the Principles of Political
E ics (3) A on survey of the major
economic issues of the day and an introduction to the
principles used in the analyses of these problems. The
basic economic problem of how scarce resources
should be used to meet human needs will be the central
theme of the vourse. This course serves as an
introduction to Political Economy for non-business
majors. {General Education course option ) Offered
cach semester.

BA 211 Principles of Political Economy--Micro (3)

B\ 31 Managerial Economics 13 This course ~
designed o demonstrare the broad applicabi
ccommmie analysis o prosv e framework for pr:
and public decision-making, Topics will inslude
demand estimanion. production theory. cos, rhees
market structure, and goverament regulation
business. Prereguisites: BA 212 and 370

w

BA 312 Business Conditiuns Analysis and
Forecasting t3) A detailed study of the factors whi o
atfect the level of national income and the technigues
of forecasting them The emphasis will be o9
interpreting changes in the aggregate economy unl
their impact upon various sectors. industries. an
firms. Prerequisites: BA 212, MTH 141

BA 314 American Economic History (3) Econom .
life and institwtions in the United States from colon:. |
days. Evonomic growth, state and private authonty

relalion to economic activity, monelary and bl
history, trade and commerce, industrial Jevelopmes
labor problems, transportation, land and agrcuiiur
policy. Identical with History 314 Prerequisize: U7
course in U S History and Economes 210 0r 212

BA 315 International Busi and Ec
Development (3) This course will examine the ma: -
theories of economic development as they apply @
different societies around the world, The role of 5.
multinational corporaiion in promoting econont
development will be assessed. Prerequisite: BA 110 <

212

BA 412 Money and Banking (3) The nature am
functions of money and banks, The development of th:
American banking system, the organization anu
functions of the Federal Reserve System. anc
monetary policy and theory. Prerequisite: BA 210 o-
212,

BA 413 International Economics (3) An explorauor.

of the economic, financial, political, and cultura

framework in which international business i~

cunducied as well as the global strategies of the
Itinational firm. Prerequisite: BA 210 or 212,

BA 414 Comparative Economic Systems ana
Development (3) An analysis and evaluation o

capitalism, socialism, and communism botb
historically and functionally with an emphasis on the
role of economic development in each form o
econormc system. An integration of the theory of

The scope and hod of ec ics. The %

economy, demand, supply and cwent price system,
market structures, distribution of income, current
problems that can be mvesugalcd by nuc-ro-«onormc
analysis. Prereq P g. Offered:

Fall semester.

BA 212 Principles of Political Economy-Macro (3)
National income and determinati
consumption, investment and saving; the cyclical
nature ol‘ econom:c activity: role of money and
fi 1 ic growth; i

1 Prerequisites: BA 211 and
sophomore st.andlng Offcn:d Spring semesier.

ec ysi and develop and a eritica!
examination of current economic development
policies, and progr Prerequisite: BA 210 or 212.

BA 415 History of Economic Thought (3} An inquir:
into the develop of ic ideas and the
environment of the men connected with them
Prerequisite: BA 210 or 212.

BA 419 Directed Studies in Economics (1-6
Prerequisite: Permission of instructor.



Finance
BA 3'J Principles of Finance {Jl The rundam:nlals
of fi ial which includes pl

budgeting, and v:or.lrnl also external sources and
methods of capital ‘acquisition. A study of the
evolution, functions, and practices of the many
financial intermediaries with which the firm must
interface. Prerequisites: BA 201, 212,

BA 32! Financial Management (3} A case study
approach to the problems of finance including special
topics such as international finance, small business
finance, the timing of financial policy and optimum
capilal structure. Prerequisite: BA 320.

BA 322 Financial Markets and Institutions (3) A
study of the kets and institutions that participate in
the finance function of the U 5. and international
capital and money markels. The impact of regulation
and the unique role of finance in influencing aggregale
economic activity will be examined. Prerequisites: BA
320,

BA 420 Investmenis {3) Presenfations of rthe
investment field in theory and practice. A survey and
analysis of particular types of invesiment securities
and vehicles--public stock companies, private stock
companies, bonds. various 1ypes of securities. real
estate, varous government and private financial paper.
A survey of the bases for investment decisions and the

BA 430 Management Policy (1) Development and
understanding of the top management view of
arganizations. Understanding the formulation and
scope of general policy to direct the activities of the
organization. Methods of determining objectives,
developing plans to achieve objectives,

Management Information Systems

BA 240 Introduction to Data Pr ing (3) This
course covers basic design features of compulers
major components of compuler systems, and the
impact of information technology on busines~

of resulls, reappraisal of objectives, and ability 1o react
1o evolving situations, Prerequisite; Senior level.

BA 431 Production Manag (3) The techniq

organizat l'opncs dnscnsscd include hardware

fi . telec aion b

and systems development melhodolugn:s The
concepts of the course are illustrated h)r the use of

methodology and tools used in assisting production
decision-making. Basic concepts in manag.ment
science and operations research. Optimization
problems. transportation problems, inventury
production and probl and linear progr ing will
be discussed. Prerequisites: BA 330 and completion of
all-college mathematics requirement, including BA
370

BA 432 Managerial Ethics (3) Defining the position
of business enierprises to the generul value of society.
Discussion of public policy and the role of managing
an enterprise. the responsibility of the public and the
government o provide an aimosphere of the operation

preadsheet and datat Mt on mic 5
as well as programming in BASIC, Offered cach
semesler.

BA 340 COBOL Programming 1 (3) Compute:
programming for business applications in structurec
COBOL in a PC environment. Applications using
sequential file techniques are written, compiled an
executed on the microcomputer using the
RM/COBOL-85 compiler. Prerequisite: BA 240
permission of instructor

BA 341 COBOL Programming Il (3) Advanced
computer programining for business applications
structured COBOL. Topics covered include datu

of business and the responsibility of g of
enterprise to provide for the common goud; the
business enterprise as a good neighbor ar the local and
national level Prerequisite: BA 130

BA 439 Directed Studies in Management (1-6)
. Permission of instructor

at of in portfolios. Prerequisite:

BA 320

BA 429 Directed Studies in Finance (1-6)
1y isie: Pe ion of

Management
BA 330 Principles of Manag; {3) Develog

P 4

Entrepreneurial Studies

BA 333 Small Business and Entrepreneurship (3)
This course examines the impact of small business and
entrepreneurship on the economy and their lunction in
new-venture creation, The business venture is

lidation, control break logic, interactive input anc
outpul, fable processing, sequential update, and index
fle processing Applications using multiple input and
output files are written. compiled, and executed on &
microx . Prerequisite: BA 340.

BA 342 Survey of Programming Languages (3) A
comparative study of programming lunguages focusing
on procedural and nonprocedural languages. The
advanmages and drawbacks of ecach category ol
languages will be discussed, The concepts of rhc

course will be ill d by completing p I
nssngnmcn:s in each of the language cn:cgnncs
Pri BA 340,

examined with respect to the busi plan, fi ial

of the understanding of organizations and of the
decision-making skills required in management
positions. Examination of the vurious concepis of
management and the basic functions of management-
planning, organizing, motivating and controlling. The
planning of gouls, changes, progression of people. and
the managerial value systems will be investigaied

BA 331 Organizational Behavior and Human
Resource Management (3) Development of
knowledge and skill in the application of hehavioral
science theories and concepis to nrgannzation:l
p and probl Emphasis is on P
interpersonal, sm:di group, intergroup, managerial, and
whole organizational issues and problems.
Prerequisite; BA 330,

BA 332 Mlnlgemenl of Persnnml Systems (1)
Designed 1o provide basic ling of the field of
industrial relations including personncl management
and labor relations. Labor relations deals with those
activities impacting on employees as members of a
collective bargaining unit as they relate (o management
goals. Personnel management is concemed with those

planning, murketing and management, decisions at the
various stages of the business life cycle Prerequisite:
BA 200

BA 334 Seminar: Busi Plan Develop (3)
The central focus is on the preparation of a business
plan which fosters opportunity recognition skills. It
also ex the ways entrep s identily and
commit the necessary resources to finance their
ventures. The student will concentrate on skill
development in pre-venture planning { writing a
business plan) techniques. A framework is developed
which mcorpomes marketing feaqnbnhty studies and
fi lysis into a pret busi plan.
Prerequisite: BA 333 or approval of instructor.

BA 413 Seminar: New Venture Initiation (3) Course
designed to aid student |n gmmng a better

! ding of the p This
will be acc r""‘ gh the develop of a
new venture initiation model. An undersianding is
developed in regard to the strengths and weaknesses of
the entrepreneur. Insight is gained into the mechanics
of venture initiation. Marketing, funding, and
identification is stressed. Prerequisite: BA

activities related 1o individuals and their I
and employers. Prerequisite: BA 330

334 or approval of instructor,

4

BA 33 lnformzti.on Systems Programming in C (1)
Fund of p ing in C with an emphasis

on business oncm:d pmblems Prerequisite: BA 342

BA 370 Introduction to Management Science (31
Course will introduce stud 10 q fied technigues
of management science. A microcomputer sofiware
package capable of solving 3 vanety of management
science problems will be uul:rcd exlensweh
throughout the course Formulating linear prog
models and interpreting computer solutions will hc
stressed The course will also present network.
inventorv and snmulalmn rnodels as well as project
F hniques used in business
will b: discussed. Pr:r:quml: High school level
algebra and completion of General Education Math
coursework.

BA 441 Data Base Design and Management (3}
This course provides management-oriented
introduction to database systems. Theoretical
foundations necessary for understanding of
hierarchical, network and relational models are
provided. Various approaches to database design are

d. with emphasis on normalization and data
rnodclmg Course concepts are reinforced by the use of
cases and projects. The basics of SQL are covered, and
technical aspects of database administration are
examined Prerequisite: BA 340 or any other
programming course.




oftflee

BA 442 Principles of Systems Development 1 3y
Designed 1o provide the basic skills and understunding
necded 1o develop computerized information sy sients.
This course presznis techmiques and strategies used
lhn\ughwt a wystems development praject from
e user requi 1o the final ¢valuation
ol the ms.lalled system. Use of CASE 1ools and

prototyping is emphasized. Prerequisite: BA 41,

BA 443 Management of Information Technology
13) This course addresses management issues lacing 15
pl‘ofci:mnlls Tnpu:s covered include siraregic
[ 2. technology application portfolio

1 ional activities, and controls.

Plv.'rlqmmc BA -l4" or concurrent enroliment,

B.\ 449 Directed Study in \I:nngemenl
Information Sj (1-6) Prerequinite: P
of instrucior.

Marketing

BA 330 Principles of Marketing « 31 An in-depth
introduction 1o the functionsl husiness area ol
Marketing. which includes both 4 macre amd micm
view of the presenting of gonds and servives W target
customers through the ase of the marketing sanubles
of Product, Price. Place. and Promwtion. Emphasis ol
this course is on the student developing a working
knowledge of the bulary, principles, concepis. and
theories of conlemporan marketing us used in various
organizatonal setings.

BA 250 Murketing Information Source and
Research (1) An introduction to the vanous sources of
nlau uul information used in making strategic and

rketing deci The focus of this course
15 on the marketing and hp from probi
fe finith data collecti hnig data analysis,

interpretation, oral and written presentation of research
findings. Students will conduct a marketing research
project. Prerequisite: BA 350, R, ded: BA 370,

BA 352 Sales Policy and Management (3) An
ion of the orga and the sales effort
and of functions of salesmen and sales managers
tincluding all echelons from the general marketing
gers (o the y sales ) Prohlem arcas
<gh as sales depanment organization, recruilment and
raining, motivation, supervision, and goal seming are
reviewed. Precequisite: BA 150

BA 353 Retall Marketing: Principles snd
Techniques (1) Sec BRM 371

BA 354 Retail Operations (3) Sce BRM 172
BA 355 Survey of National and/or International

RA 451 Consumer Behavior (31 A survey and
analysis of the consumer s markeipluce behavior,
meludiog motvaton. Busing behavior. learniog
problem solving. perception, and decsion making
Soctal, < el amd sy choligical Gacrors formukating
husers behavior an esplored o well as marketer's
wehnigues o anticipate and define consuimer needs,
wants, and desires und predict their responses o
various marketing stralegies 1o increase financial
success in the marketplace. Preréquisite: BA 350,
Recommended: BA 35|

BA 452 Principles of Public Relations 1 31 A study of
the theoretcal and practical concepts of the purpones
and functivng of public relations, Primary emphasis
will be placed on evaluation of public opinion.,
selection of media and message, and the organizatsonal
and ensironmental aspects of public relatinns
Prerequisite: BA 350 or consent of instruciion

RA 453 Marketing Management and Planning 1 8
An exploration of the processes involved in managing
the murketing function of the orgamantion. Emphasis
i1s placed on defining marketing problems and
vpportunities, evaluating alternative solutivns and
deseluoping strategics 1o addiess theve baies 4 4
member of 3 marketing mandgement Lam in g s anety
of marketing setings through case amalvsis
Prerequisites: BA 350, 351, 451, and 454

BA 454 Advertising und Promotion Policy 131 The
marketing function of communicating with the vanpus
publics the organization must address in presenting its
gomds and servides is examined. The strategy.
planning. research and exccution of marketing
communications are analyzed. The problems of
operating in the multi-faceted American society are
reviewed. Prereguisite: BA 350,

BA 455 Retail Sales Promotion (1) See BRM 375.

HA 459 Directed Studies in Marketing (1-6)
Pr isite: Permission of i

Retail Marketing

BRM 171 Introduction to Retail Marketing (3) A
survey of the interrel hips of industeies wnd
servives thal comprise the reil business. This course
locuses on the complesities of enterprises involved in
the Jesign, production and distribution of men's,
wumen's, children’s apparel and accessones, Offered in
the fall and spring.

BRM 173 Textlles (3) An introduction to the
production, distribution and utilization of texatile
products. Emphasis on processing fibers and yarns,
fabﬂc conslrucuon. finishes, serviceabilily and

i g the textile industry. Offered in

Markets (3) This course is designed 10 give students o
first-hand loak at the real business world through 5-10
day study tours in cither New York, London, or other
national and international business centers which
in¢lude formal industry tours. p s. and
seminars by industry executives in a variety of
business settings arranged by the faculty of the
Division of Management.

lhc fall.

BRM 274 Mtﬂhl—ﬂu Phnin: lad Cantrnl Il)
Basic knowledge of the maih

of profit factors relative to day to day upmnond‘l
relml organization, Encompasses concepts,

P

Iaty and strategs Y to
merchandising inc!udm; ;mciu;. apen-to-buy and
retail method of i y. Prerequisite: BRM 171 or

permission of instructor. D{fzm! in the spring.

BRAM 275 Merchandlce Information (1) An
investiation of maor no-textiles merchandise
categunes that today s market demands. Examines
produst informatien us it relates to home and
e ironment.

BRM 276/TA 217 History of Costume and Fashion
13) This course traces the styles of human dres in
world cul from the Biblical era through the 20th
Century. Offered every thind sernester,

BRM 3TI/BA 353 Retail Marketing: Principles and
Techniques i 31 An analysis of the buying function and
the buver's role in various retail organizations, This
vourse focuses on the buyer's responsibilities relative
to  consumer research, merchandising and
management. Jomestic and foreign resources amd
purchise negotiation. Prerequisite: BRM 171, 274, W
concurment eneoliment,

RRM JTUBA 354 Survey of Retail Operations | *
Explores the strategic framework as related o
operanonal funcuons of retail firms including store
management. market functions, business organization
and personnel. Analysis of retahing issues. future
trends and career opportunities will also be included

BRM 373 Retail Marketing Internship (3) On sie
retail field experience. Direct application of classroom
knowledge in combination with on-the-job super ised
training. Prerequisite: BRM 171, 173, 274, and 372 or
concurrent enroliment,

BRM 374/BA 355 Survey of Natlonal and/or
International Markets (1) This course in designed 10
give students a first-hand look at the real businsSs
world through 5-10 day study tours in either New
York, London, or other national and international
business centers which include formal industry tours.
and i by industry exccutives in 2
mammm@uymrmh,m
the Division of Management.

BRM 375 Retail Sales Promotion and Advertising
(3) Principles and methods of advertising and
promoting merchandise in retail and wholesale
operations. Analvsis of newspaper/magatine
advertisements. visual merchandising, mediy
presentations. publicity, public relations and
salesmanship.

BR'H 376 Fashion Planning utd Coordination (3!

ion of fashion fi g and the d
futnumndaumﬂnnmhmww:mnh.w
and retail i ies. Emphasis on hing

lyzing, planning and projecting fashion trends.

BRM 3TV/ART 108 Color Theory (3) A sudy of iF
pmpcmu of color and the optical effects »
The appli of color theory throu;

dal;npmbkﬂumvmm

BRM 378/ART 218 Fashion lllustration (3) T
application of varied drawing techniques and malen
1o the ill ion of fashion figures for ads

catalogues. and other communication media. Previ
course work in figure drawing is stron
recommended. Lab fee.




BRM 379 Visual Merchandising: Principles and
Techniques (1) | Juction to ¢ porary visual
techniques, equipment and materials through lectures,
discussions, critiques and labs Focus on the basics of
design,  decoration  and  lighting  for
departinent/speciality store window and interior
displays.

BRM 477/ART 219 Fashion Photography (3) The
application of photography to the visual presenfation
of fashion. Problems in effective lighting,
Composition, developing and printing for fashion

MTH 215, 316 Linear Algebra I, 11303 A study
ol the finite dimensional vecior spaces. linear
mappings between them and applications 1o
différential equation. und geymerry . Topics include
solution of linear eqaations. mainces. dererminanis.
bilinear mappings and forms, diagonalisation
Prerequisite: MTH 172,

MTH 321 Discrete Math tics (3) The language of
set theory and the tools of logic are used 1o study
important aspects of discrete (rather than continuous)
mathematics Topics include number theory,

binatorics, graphs. trees, finite state machines,

photography will be explored. The history of fashi
lmage und trends and the business of fashion

graphy will be di d. Lab fee. Prerequisite:
ART 181 or other experience in photography

BRM 479 Special Topics in Retail Marketing (3)

Computer Science*

Program Description

The Bachelor of Science degree in Computer Science
requires the completion of 58 hours consisting of: CSC
L1, 102, 303, 304, 305, 406, 407, 408, and 410. Also
required are MTH 141, 1T, 172, 303, 315, 321, and
PHY 301, 302

The Bachelor of Ans degree in Computer Science
requires the completion of 40 hours consisting of: CSC
101, 102, 303, 304, 305, 406, and two of CSC 407,
408, and 410. Also required are MTH 141, (71, 172,
321

The minor in Compuler Science requires the
compietion of 23 hours consisting of: CSC 101, 102,
303. 3, 305, and one of the following courses: CSC
406, 407, 408, or 410, Note: Also required are the
appropriate prerequisite(s) of the one Computer
Scnenoe caurse chosen. (20 hours)

ip in the Comp Science Cooperative

Edncmtm Program will require ai most nine semester
hours.

* majur core courses are offered on the Semester
Calendar.

Courses of Study

Mathematics

MTH 141 Basic Statistics (3) An introduction to the
theory and nppllcanons of stamucs. m:ludsng
probability, d
expected values, distribution functions, and hypoth
lesting. Offered cach semester.

MTH 171, 172 Calculus L, II (4) (4} A first study of
real functions and some of their apphcalan
Differentiation and i are developed and used
to study rational, algebnlc trigonometric, and
exponential functions and their applications.
Prerequisite: High School Algebra through
Trigonometry or MTH 152,

MTH 303 Calculus U1 (4) The study of real functions
of more than one variable. Topics include partial
derivatives, gradient, potential functions, line integral,
multiple integration, and Taylor's formula.

Prerequisite: MTH 172,

boole.ln algebra, and coding theory Prerequisite: MTH
172,

Computer Science
CSC 101 Computer Science [ (4) This course
introduces the fund | ideas of Comp Science.
rm,iudtng computer urgamulmn duata sloruge.
ga P ...! ing :nu\-uy top-down
dexlgn and hods of al hm de The
high-level programming Iungugc Pascal is m;hl and
used to Jesign, code, debug, and document programs
Good programming style is emphasized heavily
throughout,

CSC 102 Compuler Science Il (4) This course
continues the analysis of problems and the
development of algorithms starred in Computer
Science |. This is the first course in Data Structures
and Algorithins. The course introduces topics such as
recursion. intermal sorting and searching. fundamental
string processing. simple data structures including
stacks, queues, lists, trees, and the algorithms to
pulate them. Prerequisite: CSC 101,

CSC 220 UNIX Workshop (1} A one credit workshop
in the fundamentals of the UNIX TM operating
system. The course will cover the basics of using
UNIX for program development and text processing,
the UNIX file system, UNIX commands, the Boumne
and C shells, the vi screen cditor, and the nroff, awk,
yacc, lex, tbl, and mail utilities. Prerequisite: CSC 102

CSC 221 Language Workshop (1) A one-credit
workshop in one of several programming languages
available, and in programming in the UNIX
devel n Topics include the structure
of pmgmns control structures, funclions, data types,
string operations, and special lopics appropriate to the
language being siudied. Students write several
programs in the selected language during the course of
the workshop. Each workshop will feature a different
language and the course may be repeated for credit.
Languages taught include C, Basic, Lisp. Fortran 77,
Prolog, Ada, and Modula-2. Prerequisite: CSC 102,

CSC/MTH 300 Problem Seminar (1) This seminar is
primarily i ded for h ics and pul
science majors. It will provide an opportusnity for
students to deal with larger problems arising in both of
these disciplines. The problems studied will differ each
time the seminar is offered. This seminar may be
repeated. Prerequisites: MTH 172, CSC 102.

CSC 303 Computer byatem5 (3) This is the first
course in comp e I th h ihe
vehicle of assembly language programming The
course includes topics i computer organization anJd

struciure, machine ianguage. computer arithmetic.

bly | Ju hnig program
scgmenl:llon and linkage, .und the assembly and
linking f The bly language used is that of

PDP-1t, with comparisons to the VAX 11
Prerequisite: CSC 102,

CSC 304 Computer Architecture (3) This course
provides a detailed examination of computce
architecture. Topics include logic design, processoi
control, microprogramming. the memory hicrarchy
input/output organization, arithmetic. compute:
. ications :II'H] Iil;\l":." l']rt‘hilffluff
Machines studied include Intel 8086 and Motorols
680x0, Prerequisite: CSC 303

CSC 305 Principles of Database Systems (3) Thi-
course introduces the concepts and techniques ol
structuring data on secondary storage devices, file
processing technique. data base organization, design.
and manipulation using the relational, network, and
hierarchial models. Paricular ton is paid to the
relational model and relational algebra. The INGRES
data base management system is primarily used for

lab y work, but stud also use the Oracle and
DBASE 11 relational datab systems. Prerequi
C5C 102

CSC 311 Artificial Intelligence (3) This coursye
presents an introduction to the ideas of artificial
intelligence and the LISP programming language
Topics covered include history of automata, the mind-
body problem, knowledge representation, pattern
making, goal reduction, constraint exploitation, depth-
first and breadth-first search, pmblem solvmg. expen

systems, and logic progr g 3 csC

102.

CSC 406 Operming Systems {3)']1"3 cOourse covers

the theory and p of perating system

design Topacs lude pr heduling and
B memuory g2 techni file

systems, virtual memory, 1/O and secondary storage
scheduling, deadlocks, concurrency, and distributed
systems. The specific operating systems studied are
UNIX, and VAX/MVMS. Swdent projects include
writing a simulation of processor scheduling, a device
driver, or the kernel of a simple time-sharing operating
system. Prerequisites: CSC 304, MTH 141,

CSC 407 Data Structures and Algoritbms (3)
Devoted to advanced algorithms, this course continues
and deepens the study of data structures and
algorithms begun in CSC 102 Computer Science Il
Topics include linked data structures, such as orees and
generalized lists, and graphs, records and files.
Algorithms are developed to perform mmml sonting.
searching, union and find operati Dy

allocation is sressed. Time and space requirements I'or
the algorithms are derived and complexity theory is
introduced. Prerequisites: CSC 102, MTH 321.
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CSC 408 Organization of Programming Languages
(3) This course introduces programming lunguage
constructs from the point of view of the language
designer. Topics include language defimition, <yntactic
and semantic definition languages. data types and
structures, control structures and the power of control
structures, interpretive languages, fopciional
languages. lexical analysis and parsing. The laboratory
companent of the course usually involves writing a
parser for a small structured procedural programming
language. Prerequisites: CSC 102, MTH 321

CSC 409 Topics in Computer Science (1) This
course will vary from year to year depending on the
interests of the students and the instructor. The course
has a seminar format and is open only to students who
have already completed the courses reguired for the
Computer Science major. Course topics (nclude
Computer Networks, Software Engineering, Human
Factors in Soft Design, Comp and Society,
Complexity Theory, and Performance Evaluation of
Computer Systems, The course miy be repeated for
credit. Prerequisite: Completion of the Computer
Science majur

CSC 410 The Structure and Interpretation of
Computer Programs (3) A course in functional
programming, which uses Scheme as a language to
A the fi otal 1ssues of comp suience:
such as managing the complexity of large systems,
building abstractions. establishing conventional
interfaces. and establishing new descaptive languages.
Prerequisite: MTH 172, 321 and CSC 101. 102,

PHY 301, 302 General Physics L 11i4) 14) By the
application of calculus to the definitions, the
fundamental principles of physics are simplified
Topics covered in this course include mechanics, heat,
sound, electricity, magnetism, light and nuclear
phyclcs !ncludc; a two-hour laboratory. Lab fee.
Pre or re i MTH 171 or
equlvalenl- Lab fee.

Criminal Justice

Program Description

(he major in Criminal Justice requires a minimum of
36 hours, with 2| hours from the Core group and 15
hours form the elective group:

Core Group
€J 200 Criminology (3)

CJ 210 Criminal Justice Systems (3)
CJ 211 The Juvenile Justice System (3)

CJ 300 I | Security in a Dy y (3)
CJ 301 Government Powers of Arrest, Search,
and Seizure (3)

CJ 305 Penology (3)
CJ 310 Criminal Law (3)

Elective Group

SOC 218 Race and Ethmicity i3y

SOC 220 Socral Problems (1)

SOC 221 Urban Sock logy (3

SOC 322 Social Deviance (3)

55 310 Sociul Science Statistics (1)

P5Y 201 Psychology of Adolescence (1)
PSY 303 Abnormal Psychology (3)

PSY 330 Psychology of Learning (3}

PHL 204 Ethics (3)

PHL 260 Philosophy of Law (3)

PS 155 Amenican National G (3
PS 206 Amencan Stale & Local Government (3)
PS 310 Public Administration (3)

PS 396 Civil Liberties (3)

BA 330 Principles of Management (3)

BA 200 Pninciples of Accounting (3)

Courses of Study
CJ 200 Criminology (3) This course will examine
crime as a social phenomenon through an
interdisciplinary investigation of the causes and
patterns of crininal behavior.

CJ 210 Criminal Justice Systems (3) A survey of
variops institutions by which the criminal justice

Psychology &
Human Resource
Management

Program Description

The depuriment offers a degree in Psychology and -
degree in Human Resource Management. The
Psychology degree requires: 33-42 hours 1o
psychology including PSY 100, 300, 432, $5310. plus
2 courses from the following: PSY 324, 330, 3132 132
3135, Consult department faculty regarding the
Psychology minor.

The degree in Human Resource Managemen:
requires: SS 310, BA 200, 201, 211, 212, 240, 320
A30, 333, 350, 360, PSY 100 or 101, 300, 302, 3111
324, 432, and a minimum of |5 credit hours i:
psychology electives

Courses of Study

PSY 100 Principles of Psychology (31 A
introduction to behavioral science, focusing on th.
study of percepiual, learning, and motivations
processes. The student will explore basi.

system is administered--police. the legal professio
the contls and penal institutions. mcludmg an
X ion of the problems which the | justice
system faces and an evaluation of the adeguacy of the
eXislng system

€1 211 The Juvenile Justice System (31 An
esarmnation of the ongin, philosophy, and objectives
of the juvenile justice system. Emphasis will be placed
on the decision making process of police, court, and
prob officials relative to 1h: npsm:luuuon.
processing and of j Coun
decisions in the juvenile field also will be Mmd

CJ 300 Internal Security in & Democracy (3) An
analysis of the police in & democratic political system.
Specific anention will be given to the guestions of the
control of crime and subversive activities and the
relation of these controls 1o the freedoms essential 10 a
democracy.

CJ] 301 Government Powers of Arrest, Search, and
Seizure (3) A study of the law as it relates to amest,
search, and seizure with emphasis on puunl

hods, and findings leadin.

psychological concey
10 an understanding of human b

PSY 101 Interactive Psychology (3) An introductor
study of the reciprocal relationships betweer
personality and society, The emphasis is o
understanding the dynamics of the interaction amor.
personality dispositions, social behavior and social
cultural mﬂu:nccl. Gronp activities and
4 i data 10 tes’
and to expand ulc student’s undcrstnndmg of ey
materials,

PSY 200 Human Development: Childhood (3) Stud.
of the factors influencing the child's perceptval, motor
intellectual, language, social and personalit:
development from birth 1o matunty.

PSY 201 Psychology of Adolescence (3) A study o
physical, intellectual, emotional and soci:
development during the period of adolescence
Research studies are given special anention in studyin.
the development of a sense of personal identitsy
changing roles in family, school and community, an.

cmtmllm;lqﬁ and historical & " problems of adj delinquency and drug abuse.
phy. a0d probicsms undertying these d
FSY?.II Creative Probl ing (2) An i
CJ 305 Penology (3) Historical and porary designed to d ',w d ¢
lysis of penal sy and refi jes in terms of lhe processes of problem-solviog and :reanvn

organizalion, procedures, programs and effectiveness.

CJ 310 Criminal Law (3) Analysis of the p

and sources of the criminal law, Eummdunu(lhe

preliminary crimes of solicitation, conspiracy, and

attempt. The specific elements of crimes against the

mﬂmmwmmma
ion of def o inal liability is also

undertaken.

Srudents will be directly involved in actuvities throug
which they can explore and expand their ow
creativity in sohm; evtryday problems encountered |
working, and livin
(A plumcm in Plychobﬂ 15 recommended. |
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PSY 300 Research Methods in Psychology and the

Social Sclences (4) A course in the technigues of

behavior observation an analysis in which students
learn 1o design and conduct research in the social
sciences, 1o analyze the data meaningfully, and 1o
present their findings w others. Equal emphasts s
given 1o survey, correlational, and experimental
methods.

PSY 301 Theories of Personality (1) The major
theories of personality are studied along with the
research on which the theories are based. Students will
undertake independent projects exploning aspects of
personahity theones. Prerequisite: PSY 100 or (01,

PSY J0SED 302 Behuvior Modification (2) Sty
of the application of learning principles 1o pracucal
problems of béhavior with emphasis on hehavior
management and behavior modification i home.
school, and clinical settings. laboratory study in
acguisition of new behaviors. and visits 1o local
programs using behavior modification with normal and
exceptional persons. Prerequisite: PSY 100 or
permission of instructor

PSY JONSED 303 Abnormal Psychology (3) A
survey of the major clusses of behavior disorders,
Emphasis is given 10 understanding symptoms, the
complex interaction of factors refated to disordered
behavior and vanous approaches 1o correction of
behavi bl P quisite: PSY 100 or 101,

p T

PSY 310 Industrial/Organizational Psychelogy (3)
Survey of the principles of psychology as related o

~management and supervision of peopie in an industnal

envirunament. Includes small group dynamics,
leadership. motivation, ling. and

Some relevant case studies are discussed, and games
and simulations are used to explore principles.
Prerequisite: PSY 100 or 101,

PSY 312 Psychology of Aging (3} This course focuses
on the aging person. Development processes involving
sensory, perceptual, intellectual and personality
changes from young adulthood through old age
provide the framework for understunding the process
of aging. The area of study includes the role of the
older Friﬂn in the family and society as well as issues

lated to ics, leisure, and death
Prerequisite: PSY 100 or 101,

PSY 324 Psychological Testing (4) A study of theory
of menial measurement and the principles of
reliabiliny, validity and standardization as they are
applicd 10 the con<truction, interpretation and pse of
cducation and psychologreal tests. Tests of
achievement, aptitude, inteiligence. interest and
personality will be stodied as jHustrations of the
problems of measuremem and the vanety of solutions
to those problems. Ethics of rest use will be given
special ¢ | Each student will complete
term project in constructing, validating, and norming a
test. Prerequisites: Two prior courses in psychology.

PSY 330 Psychology of Learning (1) Study of how
old behaviors are changed and new behaviors are
ucquired as a result of cxpcncnue Attention is also
given Lo th and ical findings in the field of
human memory. SIud:an will carry out an experiment
in learning or meniory Prerequisite: PSY 100,

PSY 332 The Psychology of Motivation (3) An
analysis of the major theories of motivation, the data
on which they are based. and applications of
motivation concepts. Prerequisite: PSY 100 or 101,

PSY 334 Explorations in Social Psychology (3)
Swdy of theones of and rescarch into the individual's
interrelationships with other people and with his/her
social groups. Topics include social motivation,
socialization, personal perception, liking and
anraction, conformity, persuasion, atitude formation
and change, prejudice, and mob and crowd behavior,
Prerequisite: PSY 100 or 101,

PSY 335 Topics in Biopsychology (2) Sludy of

PSY 365 Human Sexuality (31 Survey of theones of
and research into psychological aspects of human
sexual behavior. Topics include: sex differences in the
development of sexuality, psychological factors in
sexual behavior. sexuval behavior in cross-cultural
perspective, sexual behavior in special populations.
aberrant sexual patterns, and curent sexual trends in
America. Prerequisite: PSY 100 or 101,

Field Studies: Advanced students are given an
opportunity 10 explore applications of psychology in
field study experiences. Field studies require prior
mastery of psychological concepts related to the
designated sitsation and thus must be approved by the
department chairperson before registration on demand.

PSY 401 Field Study in Experimental Psycholog
(Credit Variable) Oppomnuy for the advanced siuden:
10 work mn fe I lab y si and 1
take resg |I.uy for develog and execution af |
substantial behavioral research project. Prerequisites:
PSY 300. Junior standing, and approval of

chairperson.

PSY 402 Field Study in Child Development (Cred:t
Yanable) Opporunity for the advanced student 1
actively participate under qualified supervision in a
psychological program for normal or exception.:
children, Prerequesites: PSY 300, Junior standing, and
approval of department chairperson.

PSY 403 Field Study in Interpersonal Behavior
{Credit Vanable) Supervised work expenence for ibe
advanced student in the psychology department of a
mmul bealth agency, emphasizing the objectives and

biological aspects of behavior, i g

pr s req d in establishing a helping
1 p with p who have behavior problenis,

neurophysiology, motivation and Y.
Prercquisite: PSY 100 and BIO 100.

PSY 341 Counseling and Psychotbherapy (3} An
introduction to the theories, principles and technigues
of ing and psy py. P quisi

PSY 203 or 301.

Prm'.qumm: PSY 300, Junior standing, and appros 4l
of depantment chairperson.

PSY 432 Advanced General Psychology (3) Students
survey the history of psychology and analyze recent
developments in various fields of psychology in
historical perspective. Also, professionul issues and
ethics will be covered. Prerequisites: PSY 100 and
Junior standing.
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Lindenwood
College for
Individualized
Education (LCIE)

Program Description
The Lindenwood College for Individualized
Education (LCIE) is an accelerated program which
specializes in fulfilling the educational needs of adults,
Many adults who might not pursue higher education in
4 traditional setting find LCIE's educational
philosophy and Nexible program an ideal learmng
environment in which 10 ¢arn a degree or 10 pursue
studies appropriate to personal learming goals.
Emphasis is placed upon using community and
academic resources to acquire both practical and
thearetical knowledge, LCIE degree requirements
embody the essentials for professional preparation. |t
1s the College's responsibility to provide the basic
framework. We recogmize, however, that adult learmen
come 1w LCIE programs with a wealth of experience
and skills: they often have specitic needs and
demonstrate a variety of learning styles. LCIE
provides significant flexibility within courses designed
10 meet established academic critedia. This uppm.ch
permits 0 take Jerable resp y for
dwd:undthew&puwlipwcmenh
dent is § an advisor 1o help with pmgnm
design, The advisor link
throughout a student’s career st Lindenwood and often
extends bnynnd graduation. The LCIE learning
P cs sel £ among many educational
When have their LCIE
zdu:llion. they find they have acquired skills in
planning, organizing. and communicating, and an
understanding of their use of resources-touls they can
use in 3 continuing process of self-education lung after
they leave LCIE.

The Students

in which students present their work and shure their
learning. One objective of this format s the
development  of  students”  anmalytical  and
commu dcation skills, Thercfore, cmphasis is placed
upon written and oral presentation rather then upon
exams

The Colloquium

The interdisciplinary nature of all studics in the a
liberal arts institution is the heart of the programs
offered through ihe LCIE format. for that reason, all
students in the LCIE model are required o participate
i at least one colloquinl expenence during coch term
of enrollment. Each term the faculty of Lindenwood
College present workshops, seminars. and creative
expositions 1o fulfill the colloguivm requirement for all
LCIE students. In addition, LCIE faculty advisors
compile a list of other such events available in the
community, Students are encouraged 1o seek other
colloguial oppor-aities that, with the approval of their
faculty advisor. will Tulfill this requirement. Al the end
of each term, students submit a short eringue and
evaluation of the colloguium in which they
participated.

Full-Time Accelerated
Pace

The demic year at Lindenwood College for
Individualized Education consists of eleven-week
terms with 13 cluster meetings per term. The LCIE
student enrolls in one cluster per term earming nine
credit ours in most degree prniunm-

New stud may be ad ak the b ing of
cach term, nnd:hcymypurwea[u!tum:xndem
program by attending all four terms during the year, In
this manoer, students make rapid progress toward
degree completion while stll fulfilling professional
and personal responsibilities.

Individualized Study

LCIE s committed to the idea that people learn more
clfectively when their expenience and goals converge.
To this end. the College actively rsters the
participation of students in the planning of ther
educanional

LCIE earolls app ly 800 students, most of The College for Individualised Educat a
whom arc. employed full time. Many students p the opportunity to construct a cugieulim! that is
sccking degrees 1o their p jve to cach smudent's needs. Siudents are-also
advancement or to make signifi career ch

:_ cted to mdwmn.lue their cluster group work
research.,

tuough the scquisition. of new skills. LCTE gradhuat
constitute 3 strong network of people in leadership
positions throughout the greater St. Louis metropolitan

arca.

The Cluster

Upmurdlb;hlﬂl&achnudtuunumda
Faculty Advisor who helps the student plan and
coordinate a program of study from eatry through
degree completion. In addition to assisting students in
the design of their programs of study, the Faculty
Adviwr acts as a memor. providel a source of

Central to the theory and practice of adult ed:
is the ideal of the synthesis of knowledge. LCIE seeks
to achieve this through the construction of the cluster,
in which two or three refated subjects areas are
integrated into one seminar. The cluster provides
with an opp ity to explore basic subject
areas beyond the confines of a single discipline.
Cluster groups are comprised of a faculty member and
approximately 10 students who meet weekly during an
evening or weekend, for four or five hours. These
cluster group meetings provide a collegial environment

Yy o
and eulu.lm the mﬂeull qnlhty of their wmk In
heduled the Faculty Advisor
d by reviewing course work
and by providing k on proj

General Education
Curriculum

General Education studies form the foundation on
waich the more concentrated and specialized studies in
the major are based. They introduce the student to
some of the key issues. concepls and perspectives of
the disciplines of hurlmnmcs social sciences, natural
sciences and g ve thought. General Ed
studies also m Jed to help stud develop their
analytical, organizational, oral, wniting, interpersonai,
and research skills, LCIE clusters, transfer credits, or
CLEP (College Level Examination Program) credi
may be used to fulfill General Education requirements
which are specified in the following section.

Requirements

I. Communications Cluster (9)
ICM 101 Communications | (3)
ICM 102 Communications 1 (3)
ICM 104 Literary Types ()

Note: The C. Cluster is required of 4l
LCIE students and cannot be met through transfer v
Expeniential Leaming credits.

it Humanities Cluster (3)
[EN 201 World Literature and ldeas 1 (3)
IPY 100 Introduction 1o Philosophy (3)
IRT 210 Concepts of Visual Arts (3)

or

IEN 293 Special Topics in Humamties (1-3)

W Social Sclences Cluster (9)

ISC 102 BuucConcqm ofSncmlogy 3
IPS 155 American ! ()]
IPY Imﬁ!mdhychdogy (k)]

or
1SS 293 Special Topics in Social Sciences (1-3)

IV Mathematics (6)
IMH 131 Problem Solving and Statistics (6)

V Natural Sclences Cluster (6)
INS 110 Modern Problems in Science (6)

Vl. Intercultural Cluster (5)
IHS 100 A History of the Human Community (1)
plus 6 hours of Focus Courses
ICL 320 Chinese Art & Culture (3)
ICL 330 Japanese Ast & Culture (3)
or
ICL 341 Politics & Culture of 20th Century Africs
ICL. 342 African Continuum (3)
or
ICL 351 Arnt & Culture of India (3)
ICL 352 Literature of India (3)
or
[HS 212 History of Russia I1 (3)
IEN 337 Russian Authors (3)

IHU:‘)‘TapmmmeCidnnl(l-J}tmw
10 be d ined by i )

NOTE: IHS 294 also may be substituted for one
above courses with permission of faculty advisvr
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General Education
Courses for the
Lindenwood College for
Individualized Education
(LCIE)

Communications Cluster (9)

ICM 101 C ications [ (3) An i ive review
of the English language and its use in college-level
writing. Concepts include the mechanics of written
discourse, sentence smn:ture, panmph development,
and essay org use models from
English prose and poetry for discussion and

composilion [OpCs,

ICM 102 C ications I (3} A continuation of
Communicalions | with special attention to skills
involved in writing a major analytical research project,
including how to gather and organize viable data. In
addition, students leam how to communicate in small
group settings. These concepts include problem-
solving, leadership styles and roles of a group member

ICM (04 Literary Types (3) A study of English prose
and poetry: work of major wniters studied in terms of
the particular school or movement to which they
belong.

Humanities Cluster (9)
IEN 201 World Literature and Ideas [ (3} A study
of ideas that have shaped civilizations, Western and

" non-Western with emphasis on the literature of various

cultures and periods. The first semester of the
sequence deals with Far and Near Eastern cultures and
Western culture from Ancient Egypt through the
Middle Ages.

IPY 100 Introduction to Philosophy (1) This course
is designed to introduce the student to the activity of
ph.llusophy hy m.ldymg the ways in which a number of

hools have pred to deal
umh such l'nljﬂr cnnums as proof of the existence of
God. the chall of and ialism to free

will, the basis for human knowledge, and the
Justification of moral beliefs.

IRT 210 Concepts In the Visual Arts (3) A study of
selecied works in the visual ans by examining the role
which the ants have traditionally played in society,
drawing upon examples from a variety of cultures aand
historical periods. Emphasis will be placed on the
analysis and interpretation of works of ant in varied
media from the points of view of aesthetics, siyle,
social function, and the expression of cultural values,
or
LEN 293 Special Toples ln Humanithes (1-3) (course
content determined by instructor)

Social Sclence Cluster (9)
IPY 100 Principles of Psychology (3)An introduction

to behavioral sclence. focusing on the study of

perceptual, leaming, and motivational p The
dent will ,‘ bnlc,,“ ical

hods, and findings ) manundemlndmgo[
human behavior.

ISC 102 Busic Concepts of Sociolagy (31 An
introduction o the basic concepts and theories that
enable us to understand and explan human group
behavior in various socisl contexts, Application of
seciological concept: 10 socialization, social
interaction, groups, stratification. contemporary
industrial society and Third World Societies, ethnic
groups, social change, and social instilutions

IPS 155 American National Government (3) A
survey of the structures, principles, and decision-
making processes of the institutions of American
national government, with selected studies of
particular policy areas. Offered each senester.

or

ISS 293 Special Topics in Social Sciences (1-3)

{cuurse content delermined by instructor)

Mathematics Cluster (6)

THM 13° Problem Solving and Statistics (3) The
course presumes a knowledge of basic arithmetic
operations. Emphasis 15 placed on the applicatoin of
descriptive and inferential statistics along with
research design suitable for all fields of endeavor.
Topics include probability; normal. binomial, chi-
square, and t distribution: hypotheses testings and
regression analysis.

Natural Science Cluster ()

INS 110 Modern Probl in Sei 16} E

the relevance of classical science ideas such as
relativity, atomic structure, energy, evolution. and
connectedness of life systems to the analysis of
societal problems in areas such as medicine, the
environment, and politics. The problems will vary with
the i of the profe and the stud

Intercultural Cluster (9)

IHS 100 A History Of Human Community (3) A
study of the growth of traditional societies around the
world and their recent transformation by the urban,
industrial revolution. The first half-term focueses on
the evolution of the major world civilizalions and their
differences and similarities. The second half-term
deals with the impact of the urban and industrial
revolutions on these civilizations and their reactions to
the modern world. Offered each semester

Plus 6 hours of Focus courses:
ICL 320 Chinese Aﬂ & Cullnn (3) An exploration
of Chinese cul itudes and values
through a study of Chinese art and related concepts

ICL 330 Japanese Art & Culture (3) An exploration
of Japanese cultural traditions, attitudes and values
through the study of Japanese art and related concepts
and ideas.

or
ICL 341 Politlcs and Culture In 20th Century
Africa (3) This course will survey African political
aMwlun:llhw;MmhMoenmnuumemu
with non-African pt to and
Western Political influences.

ICL M2 The African Continuum: Africa and Hs
Diaspora (31 An overview of the survival technigues
and spiritual refationship thar exists among peoples ol
African descent as expressed through African, Afro-
Caribbean and Afro-American literature in the modem
period
or

ICL 351 Art and Culture of India (3} Survey of
Indian art and architecture, with attention to Hindu,
Islamic and European influences and ideas.

ICL 352 Literature of India (3) Selected readings in
Indian sacred literatures as well as in writings by
modern Indian authors in working in essay, drama,
poetry or fiction.
or

[HS 212 History of Russia Il (3) Historica: aad
cultural study of the USSR, A survey of Russian
history focusing upon the Twentieth century, John
Reed, Gorbachev, as well as standard texts of Russan
history will be read in this course. Cultural studivs ge
included

IEN 337 Russians Authors (1) Readings in Russian
cultural life and Russian literature. A survey of the
literary tradiions of Russia with comparisons aad
contrasts to the Soviet literature of the Twerntith
century, Literary themes and their relationship to
1ssues in Russian life will be of special interest

IHS 294 Topics in Cross-Cultural Studies 1.3
(eekirse content letermined by instructor)

Note: |HS 294 also may be substituted for one « | he
above courses with permission of faculty advisor

Requisite Study: Major

Requirements vary, but at least 30 semester houn in
the major area of concentration are necessary, |8 of
which must be taken at Lindenwood College. In wome
majors, LCIE requires prescribed areas of study 10 be
covered, In other majors, requirements are more
flexible and the program of study is developed by the
student in consultation with the Faculty Adyisor
Individualized studies are possible within virmually all
LCIE <lusters

Graduation Requirements

In addition to completing the work necessary to
qualify for a baceslaureate degree, the student must
LCIE graduation requirernents within the scope of the
specific degree program designed with the help of the
Faculty Advisor. The following are the overall
requirements for graduation from LCIE with 3
baccalaureate degree:

I. Successful completion of at least 120 semester
hours.

L D ofa tory knowledge of
English in oral and written forms, as evaluated by the
Faculty Advisor and Faculry Sponsor each tem.

3. Completion and approval of the Culminating
Project.

4. Completion of at least 30 semester hours (four
quarters) of study a1 Lindenwood College, of which st
Jeast 18 semester hours must be in the major area of
cun:cmntiun and at least 42 of which must be

bered 300 or above

L
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5. A minimum cumulative grade point average 2.0
in all courses 1aken at Lindenwood College, as well as
in the student’s major of concentration.

The Culminating Project

To graduate with a baccalaureate degree fraom
Lindenwood College. all LCIE students must complete
a culminating project. which s an integral part of the
student’s program and is equivalent 10 an extended
paper or honors thesis. Under the supervision of the
Faculty Advisor, the student will design a culminating
project and complete it during the last guarter of study
in LCIE.

The culminating project is an opportunity for a
student 10 synthesize his or her major arcas of study
and w demonstrate mastery of basic wnitten and oral
skills and concepts. The project may be a thesis. a
demonstration. or a creative work. [t may invoive a
combination of media. If the project is 8 film. video,
computer program. eic. it must still include written
analytical documentation,

The culminating project. des znated on rhe student
transenpt as ICU 499, carries no academic credit and
is graded Pass or Fail

Bachelor of Arts in
Business Administration

Program Description

The LCIE Business Admunistration degree educates
managers of business and not-for-profit organizations.
The program includes the curriculum content
recommended by the American Assembly of
Collegiate Schools of Business. Many students are
employed in management or arc making career
changes. The intent of the program is to expand
existing skills and to provide students with a strong
liberal ans and professional business background

All LCIE undergraduate degree programs contain
core requirements in the liberal arts. This is
particularly important to the manager because it
provides the opporunity 10 develop cultural, human,
and theoretical understandings essential for successful
business interactions and effective commumity
leadership,

Throughout their careers at LCIE students gain
practice in management techniques as they leamn to
wrile concise papers, make small group presenl.wons.
practice effective time 9 and ¢ ite
with fellow student-professionals.

Core Curriculum
(recommended sequence):

Quarter I:
IBA 330 Principles of M.anagemem {3)
fBA 332 Manag; Sy (3)
IBA 430 Management or Poln:y (&3]
or

IBA 439 Special Topics in Management (1-3)

Quarter II:

IBA 200 Principles of Accounting (3)
IBA 308 Managerial Accounting (3)
IBA 320 Principles of Finance ()

or

IBA 409 Special Topies in Accounting ¢ 1-3)
IBA 429 Special Topwes in Finance 11-3)

Quarter Il:

IBA 350 Principles « f Marken -z (1)

IGA 353 International Marketing (3)

1BA 453 Marketing Management & Planning (3)
or

1BA 459 Special Topics in Marketing (1-3)

Quarter IV:
IBA 211 Principles of Political Economy
(Micro) (3)
IBA 212 Principles of Political Economy
{Macro) (3)
IBA 412 Money and Banking (3)
ar
IBA 419 Special Topics in Economics (1-3)

Quarter V:
IBA 360 Business Law (1)
IBA 323 Personal Finance (3)
IBA 420 Investments (3)
or
IBA 479 Special Topics in Investments (1-3)

Using elective studies or fucused projects within the
core clusier, students may chome to create an

phasis within the b d degree in
such areas as not-for-profit management. pubtic
relations. marketing. business communications.
personnel management. or MIS/Data Processing. In
addition 1o the required core courses. studenls may
select electives in non-administration studies.
¢ jcations, i advanced or

marketing.

Courses of Study

Management

IBA 330 Principles of M (3) Develap

of the understanding of organizations and of the
decision-making skills required in

positions. Examination of the various Conccpls of
management and the basic functions of management -
planning, organizing, motivating and controlling. The
phnmng of goals, changes. progression of pcopl: and

gerial value sy will be i ig
IBA 332 Manag of Per 1 Sy (k1)
Designed 1o provide basic understanding of the ficld if
industnal rel including p

and labor relations. Labor relations deals with thase
activities impacting on employces as members of a
collective hrgluun; unit as they relate to MM
goals. Pe isc d with those
activities related o mduadluls and their employment
and employers.

IBA 430 Management Policy (1) Development of the
understanding of the top management views of
organizations, Understanding the formulation and
scope of general policy to direct the activities of the
organization, including methods of determining
objectives, developing plans to achieve objectives,
measurement of results, reappraisal of objectives and
ability to react to evolving situations.

1BA 439 439 Special Topics in Management t1-3,
An intensive study of a topic in Management.

Accounting/Finance

IBA 200 Principles of Accounting (1) A basic studs
of the financial aspects of ssset resources including
their nature, valustion, sources and uses in operations:
transaction analysis within the sccounting information
processing system and cycle. and income and finamial
posinon measurements and reporting.

lllal .W! Managerial Accounting (3) A course
designed to provide not concentrating in
a g with an under 2 of the utilization o

| ing data for 2 planning anc
decision making.

IBA 320 Principles of Finance (3) The fundamental
of financial managemem which include planning
budgeting and control. also external sources an |
methods of capital acquisition. A study of th:
evolution. functions, and practices of the many tupe-
of financial imermedianies with which the fiem mu

interface.

IBA 420 Special Topics in Accounting (1-3) A;
intensive study of a topic in Accounting.

IBA 429 Speciul Topics in Finance (1-3) &
intensive study of a topic in Finance.

Marketing

IBA 350 Principles of Marketing (3} Defining 1.
narketing function to provide an understanding of @~
macro and micro view of presenting goods 4

services (o the users. The macro marketing view wi

encompass as interdisciplinary approach 1o th.
analysis of economic functions in which u:
arganization offers its goods and services. The mi.r

marketing view will analyze the orgamizativ -

preparation, methods and goals s presenting its goo
and services in the marketplace. Emphasis is on -
student gaining a working knowledge of '}
vocabulary , principles and theory of marketing.

IBA 353 International Marketing (3) ©
significance of international markets to Amer:.
firms. Tariffs, social and cultural restrictiv:
economic and political environments, and lo-
restrictions. The international distribution sys'=
international pricing decisions and internati
marketing research.

[BA 453 Marketing Management and Planning
Development of the ability to identify, organize
ge the marketing function in the organizy
with the other futumom.! areas of the organizt
Identify ket in gale alterna
| and read:r isi as a ber «f
marketing management team.

IBA 459 Special Topics in Marketing (1-*
intensive study of a topic in Marketing.

Economics/Business Law

IBA 211 Principles of Political Economy (Micri,
The scope and method of economics. The m.
economy, demand, supply and the price 3.
Market structures, distribution of income, cu
pmhlcmrhnunh:mvcmpudbymo—mr
analysis. Pr




PP

"BA 212 Principles of Political Economy (Macro)
13 National income measurenment and determinatni:
consumption. investment and saving: the cyelical
nature of economic acuvity: role of money and
tinancial institutions. economic growth; international
economic relationships

IBA 412 Money and Banking (1) The nature and
funciions of money und banks The development of the
American banking system, the organization and
tunctions of the Federal Reserve Sysiem, and
maonetary und fiscal policy.

IBA 419 Special Topics in Economics (1-3} An
intensive study of a topic in Economics,

Business Law/ Personal Finance

IBA 360 Business Law (3) An introduction to the
sources of law and the judical function. contracis,
agency and employment. partnerships and
corparations. Federal regulations of husiness/healih,
including i €, sules, ¢ ial pupers. real and
personal property, secured transactions, Jebtor” and
creditors rights

1BA 323 Personal Finance (1) A study of consumer
credit, interest rates. real estate, risk management
tinsurance) income tax, estate planning and the
application of same to the individua)

IBA 420 Investments (}) Presentations of the
investment field in theory and practice, A survey and
anulysis of particular types of investment securities
and vehicles, public and relation stock companies.
bonds, various types of securities, real estate. various
government and private financial paper. A survey of
the bases for investment decisions and the

gement of i p

IBA 469 Cases in Business/Health Law ([-3) A
study of the application of the busi Mealth law to a
variety of cases.

TBA 479 Speciel Topics In Investments (1-3)

Management Tools/

Total Quality Management

IBA 331/544 Total Quality Management (1) This
course will explore the historical development of the
quality movement within the organization. view
management’s role in creating a quality culwre,
examine cultural change tools such as the use of teams,
benchmarking and cycle time reduction, look at the
current quality drivers such as CP2, 150 9000 and the
Malcolm Baldrige National Quality Award.

IBA 333/545 Quality and Statistical Tools for
Continuous Improvement (3) This course will focus
on the quality and sumsuczi tools used to implement a
P of i within the
arganization. Quality mols such as process mapping
nominal group techniques, and the like will be
discussed. Statistical rools such as wrend chans, control
charts, tally sheets, scaner diagrams, histograms, and
parieto chants will be explored.

24

IBA 431/546 Organizational Change (1) This coure
will explore the pofitical, social and structural nature
ol urganizations and how 1o change them
Organizational “hange models, 1ols and technigues
are examined. Confemporar - vrganizational chunge
efforts will be anulyzed using change models

Note: Special opics courses may be substitured for
one of the other courses in the cluster with permission
of faculty advisor

Bachelor of Arts In
Communication
Program Description

The Lindenwood College lor Individualized
Education (LCIE) Communication major prn\ndd-.

Creative Expression Track
Foundations Cluster (4
Plux three cluster from:
Creative Writing (9}
Journalism 1Y)
Video Production (9)
Visual Communications (9)
Photography (9)

Students majoring in Cr ition are expected io
fulfill all General Education requirements. includin'_l':
statistics. In addition, a three-credit Evening College
course in Communication Law (COM 401} 5
recommended for all majors

Courses of Study

Foundation Studles in Communication
(required of all majors)

students with broad- based knowledge and prag
skills. Classes are taught by cxp:ricnced
p ionals and include a wide range
af offerings in both the corporate and miass
communication lields

LCIE students majoring in Communication pursug
individualized degrees. designing in consultation with
a Faculty Advisor, o program consistent with their
panicular interests and needs. A major is required to
take 36 hours in Communication studies (dclusters of
their equivalent), including the cluster of IMC 400.
405 and 406 This class introduces students to the
varies field of communication, exploring s historical
evolution and cultural impacts and the major issues,
theories and trends that mark 1ts development and s
relationship to American society.

Typical Concentrations
in the Major:

Medis Track
Foundation Cluster (9)

Plus three clusiers from:
Radio studles (9)
Documentary Expression (9)
Journalism (9)
Video Production (9)
Media Management (9)
Information Technologies (9)

Writing Track
Foundations Cluster (9)
Journalism (9}
PR and Advertising (9)
Documentary Expression (9)
Creative Writing (9)
Video Production (9)
Information Technologies (9)

Organizational Communication Track
Foundations Cluster (9)
Fundamentals of Organizationsl
Communication (%)

Plus two clusters from:
Journalism (9)
Public Relations & Advertising (9)
Documentary Expression (9)
Video Production (9)
Informatlon Technologies (9)

IMC 400 Historical Development and Trends i1
Communication 13} An overview of (ks
communication fields, including identification of 13
suned elements, history and trends

IMC 405 Media and Society (Ethics and the Mudi |
t3) Readings and discussions of major issues involsin2
media s impact on sociery. Significant ethical anl
legal issues are included. Content ranges ov2r 1
vanery of media

IMC 406 Theories of Communication (3} Readiryi [
waork by mujor theonsts in the communication el .
Theories include image und attitude formation anl
other impacts of communication media

Publlc Relations, Advertising and Promotion
IMC 350 Principles of Advertising (3) Advertining
practi hniques, and strategies, including
copywnnng. media atributes and selocuon media and
marketing plans. advertising distribution and
budgenng.

IMC 389 Principles of Public Relations (i)
Introduction to the field of public relations, inchuding
attention to internal and external publics, media
relations and practices, event planning, finanzial
reports and ethics.

IMC 390 Pr ion Manag {3) P inzl
concepls and practices including integration of vunes
clements, strategic scheduling and planning, and

pr I0NS Use in P

Organizational Journalism

IMC 344 Corporate Newswriting and Editing (3)
The nature of news, journalistic content and style,
basic editing criteria and practices.

IMC 388 Editorial and Feature Writing (3}
Subjective vs. objective journalistic styles, persuasive,
human and dox y writing gies and

techniques.

IMC 346 Newsletters (3) Explores design, layout and
editing techniques for the small newsletier, especially
for corporate, in-house (trade and special interest.
journals,

Visual Communication




 onBima

IMC 431 Design-Visual C ication (1) Two
and three dimensional design concepts: space, form,
balance, rhythm, psychological and emotional impacis
ond historic, | applications in an and design,

IMC 432 Color Theory and Applications (3)
Physiology of color perception, emotional and
psychological impacts, historical applications in an
and design.

IMC 433 200h Century Art Applications (3)
Individualized study of upplication of visual
communications concepts in an, advertising or Jesign
approaches of the 20th Century,  Swdent selects his or
her own mrea of concentration

D ntary Expressi

IMC 372 Documentary Film and Video (1) Defines
documentary from its beginning and traces its
development in subject, techniyues and impacts on
American and European societies.

IMC 373 Photojournalism (3) The history of
photojournalism from its inception in the 19th Century
to the present, Features the study ol important
developments, techniques and styles in the field from
magakines to newspapers and the individual
photographers responsible for those developments,

IMC 375 Documentary Journalism (3) Traces the
development of documentary and investigative
journalism from its origing to the present with
con on styles. methods, and subject
matters of recent documentary gooks including
informational journalism, propaganda and new
journalism.

Creative Writing
IMC 311 Crestive Writing Lab (3) Development of
ive mﬂlng‘—" i hrough writing
Stud select an b in poetry,

fiction or futm writing. Workshop format with a
process approach.

IMC 312 The Art of Fiction (3) Readings in shon
fiction by major authors with special attention to
character. theme, and style. Introduces aestheuic
concepts and strategies ranging from realistic o
abstract modes.

IMC 313 The Art of Poelry (3) Readings in poetry
rangmg from tribal times to present. Views of poetry’s

ion to human spirituality, to societies and to the
mdmdnal.

Organizational Communications

IMC 462 Practical Applications of C icati
ﬁumll)ﬁmmﬂapplxmmd:mmmon
theory in lated and actual organi g

IMC 461 Communications Process Analysis (1)
Study of both formal and informal communication
fow within the structure of organizations. Analysis
and d.oign of communication models and
identification of various publics served by the
organization.

IMC 460 Organization Theory (3) Study of the
heories of ¢ izational settings.

A o organi I sir and their

P nr organiz 1. and the use of various
b ical approaches in problem solving and decision
making.
Media Management

IMC 416 Per jon (1) Exph of the ways in
which people try to nfluence others, with attention to
changing stitudes, beliefs, values and behavior.

IMC 427 Media M (1) Eaploration of the
skills necessary 10 manage and organize media
urganizatlions,

IMC 429 Media: Critical Skills (3) Designed to
provide supervision in technical skills in journalism,
electronic media production, and oral and writlen
presentation.

Video Production
IMC 354 Television Production (3) Hands-on

Business Communication

IMC 420 Business Technical Writing (1) Focuses on
clear, concise, grammatical writing for business:
memos, business lefters. repors, proposals and special
situations. Final project is a detailed business proposal.

IMC 415 Business Presentation Skills (3) Focuses on
verbally communicating ideas to clients, co-workers,
business prospects. Stud practice pre ing
reports, outlines, proposals, daily

IMC 243 Interpersonal Organlzational Skills (3)
The class is conducted as a weekly business meeting or
seminar. Students leamn o convey ideas in a business
group, and to persuade colleagues of their opinions
The final project is conducted oo a team basis,

stressing division of responsibilities and rh.

Radio Production

IMC 151 Radio Production (1) An analysis of
programs and audiences in American broadcasting.
Directed experiences in organization, writing.
production and performance in radio programs.

IMC 360 Broadeast Operation (3) An examinatior
of the structural organization of radio and televisior
stations in the United States. Various divisions an.
dey of broad P will be srudied
Special at to prog £. promotions
audience rescarch, and broadcast managemen

Television experience in directing,
work. and various studio and production lecllmqurs

IMC 358 Writing for Television (3) Practice in the

techniques used in writing !‘or |:lev|-uon This

IMC 478 Seminar in Broadcast Communication i *

An examination of the relationship betwee

communication theory and the evolution of th:
ication industry.

includes creating storyboards, P ial
of varying lengths and subjects. PSA's and writing and
editing news leads.

IMC 359 Pre-and Post- Production (3)

Information Technologies
IMC 305 Desktop Publishing in the Workplace ()
Using desk publishing tools, d will desiga

that meet personal and professional goals. The

C ptualization, org research, budgeting,

:‘,‘, ker page layout program is used.

and management for video prod Dy
of video switching and post-production assembly and
insert editing.

Advanced Video Production

IMC 417 Advanced Yideo Production (1) This
course focuses on hands-on and rem ¢ video
production, culminating in an individua' ¢ class
project produced entirely by the student(s)

IMC 476 Advanced Video Directing (3) The study of
directing television ¢ als, and d

programming. Students work closely with talent and
technical personnel.

IMC 477 Advanced Video Editing (3} Advanced
study of posi-production techniques in lab and seminar
setting,

IMC 463 Computer Based Information Systems «
Survey of hardware components, saftware, vaneties -
systems applications, particularly for larce
organizations. Introduction to current isaues
computer technology: Office automation. artific s

g . etc. Individualized study in 3 selects

1ssue,

IMC 445 Information Systems Projects .}
Computer based decision making analysis an
quantitative decision making methodology. D:t
evaluation technigues.

——
e
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Bachelor of Arts in
Gerontology

Program Description
Since 1980, the College for individualized Education
has provided education for the understanding of the
human aging process and problems associated with
being elderly in the United States. Swdents interested
in understanding aging, in providing service to older
individuals, in effecting social change or the benefit of
the elderly, or in conducting gerontological research
are served by Lindenwood's baccalaureate in
Gerontology. In 1984, a cenificale program was added
o meet the needs of those who seek a specialty in
Gerontology. but who have completed other degree
In addition a d degree program is

prog &l
available,

There are no typical graduates of the Lindenwood
Gerontology program. Alumni serve as directors of
retirement housing complex, manager of multi-service
sentor centers., nursing home administralors,
egerontopharmacologists, researchers, founders of
home heaith agencies and in a range of other careers
dedicated Lo serving older Americans. Programs of
study, theref are individualized to provide areas of
concentration loward a variely of career paths. Many
students elect to take a practicum or residency in a
particular agency to develop practical knowledge in an
area of serivce to the elderly. The general aim of the
program in Gerontology is to provide a solid
foundation in the theories and research in geromology
and then to allow each student to specialize in a
particular area of interest.

The Bachelor of Arts in Gerontology includes the
College required General Education core and 27 or
more hours in ger logical studies. plus
elective subjecis to total 1 20 semester hours of credit.

Core Curriculum:

Quarter |

IGE 202 Psychological Aspects of Aging (1)
IGE 313 Physical Aspects of Aging (3)

IGE 330 Sociology of Aging (3

Quarter i

IGE 320 Community Organization and Resource
Allocation (3}

IGE 321 Social Policy in Gerontology (3)

IGE 322 Service Provision to the Elderly (3)

Quarter I
Specialized Study in student’s area of interest (9}

Courses of Study
IGE 202 Psycholugical Aspects of Aging (3) This
vaurse discusses current psychological theories vl

-aging. Various behavioral funcrions in late life are

examined including intelligence. memory ar !
personalit. Jevetopment. The major functional and
organic psychupathologies are discussed.

IGE 313 Physical Aspects of Aging (3) This course
examines the biological changes associated with the

S R

aging process. Both normal and g gical

Bachelor of Arts in
Health Management

Program Description

The LCIE Health Management degree prepares
students for management positions in fealth
p i acute, ambulatory, long terny, or
c ity care organizati The program is based

upon curriculum content recommended by bioth the

are discussed. Special attention is directed Inward
correcting siereotyped notions regarding the aging
process. Students investigate and critique several
biological theories of aging.

diting C on Education for Health
Services Admnmmtloﬂ and the American As:embly
of Collegi Sn:hoo.!s of B . The intent ol the
prog is 10 expand upon the ing skills wd to
g:vc the swdent a stmng I;hemj arts .md profe:sinal

Mhealth p "

IGE 320 C ity Or ization and R e
Allocation (1) The application of community
organization pts and techniques of adminisiration

Students ma;ormg in Health Managemcm will
complete the College general education require nonts,

to the planning organization, financing and
management of social services, health services,
inform.  -ducation and vol d

for older adults. This course explores oper:mom of
health, housing, social and nuertion programs in light
of economic and political restraints.

IGE 321 Social Policy in Gerontology (3) This
course focuses on the political forces that shape
official policies loward aging in America at all levels

the 27 hour core req a culmi . ting
project in their area of concentration, and the
completion of one cluster (9 semester hours) n the
area of the student’s interest, for a total of 36 seinster
hours in the mujor. A three credit course in Se ¢ ted
Readings is recommended for all Health Manay 1 1ent
majors; IHM 493 Special Topicy in Health
Management.

Core Curriculum

of government, with emphasis on federal p
Through the use of selecied examples, the course

d of all majors)

Ireq

examines the impact of political-vested i n
shaping the enactment and implementation of
Iegisl.lrinn for the elderly. Topics include: retirement
income, housi bsidies, age discrimination, the
Older Am:nc.ms Act and state and Jocal programs.

IGE 322 Service Provision to the Elderly (3) This
course focuses on specific programs that are designed
to provide psycho-social and health services to the
elderly. Programs under review include those already
in existence and potential variations that might be
proposed. Designed to aid human services
practitioners, managers and policy makers in
understanding basic objectives, approaches and
options in the most effective means of delivering
services to the elderly

IGE 330 Sociology of Aging (3) Attention is directed
toward eradicaling major myths and stereotypes
regarding the elderly and the aging process. Emphasis
is on Socio-cultural theories of aging and the role of
the older individual in society today. Topics include
i h:allh, i role

chamg: and interg P

IGE 393 Individual Study In Gerontology (1-3)
Student generated projects on approved topics
determined in conjunction with the student’s advisor.

IGE 400 Practicum in Gerontology (1-6) Students
are placed 'ul a practice setting [rom a variety of

Quarter IV

IGE 400 Practicum in Gerontology { 1-6)

ICU 499 Culminating Project (0)

Quarter of Specialization allows e¢ach student to
pecialize in a particular area of i It

hours)

logical services. Typically a practicum extends
ror 2 14 1o 28 week period.

ICU 499 Culminating Project

£ o nd A

F g t Cluster

THM 360 Management in Healih Care {3}

IHM 164 Organizational Concepts (3}

[HM 301 Ethical Issues In Health Care Managemert
(E}]

Accounting Cluster

IBA 200 Principles of Accounting (3}
IBA 308 Managerial Accounting (3)
IBA 320 Principles of Finance (3)

Marketing Cluster

IBA 350 Principles of Marketing (3)

IBA 353 Imternational Marketing (3)

IBA 453 Marketing Management & Planning 3}

One cluster in the area of the student's interest. Mas be
selected from clusters offered in major areus of
Business  Administration, Communicutin,
Gerontology or Human Resources Development (ize
catalog).

Area of Speclalizaion—Heaith Management
IHM 450 The History and Future of Health Promotion
Wellness (3)

[HM 491 Health Promotion/Weliness in the
Workplace (3)

IHM 496 Administration of Health

P /Wellness Programs (3)

Electives

[HM 492 Independent Study in Health Managemuni
(1-3)

IHM 493495 Special Topics in Health Management
(1-3)

10D 328 Stress Management (3)

10D 329 Women In Management (3)




Courses of Study

IHM 301 Ethical lIssues in Health Care
Manag: ment (1) lssues and problems that arise within
the health care field will be reviewed and discussed.

IHM 360 Management in Health Care (1)
Development of the umiemndmn; of health care

10D 329 Women In Management (3) Designed to
increase women's expertise in achieving success in
management through a theoretical, issues-orient .
analysis of problems facing women in male-onented
organizations.

IHM 492 Independert Study in Health

organizations and the decision mab skills reqruied
in management positions, The ongins ‘and functions of
various health systems within the United Staies will be
reviewed and discussed.

[HM 364 Organizational Concpets (3) To develop
better understanding of the nature of organizations
such as those in health care and those factors which
influence the performance of the individual and the
organization as a whole.

IBA 200 Principles of Accounting (3) Refer w IBA
200 in the Business Administration section of this
catalog.

IBA M8 Managerial Accounting (3) REfer 10 [BA
308 in the Business Administration section of this
catalog.

IBA 320 Principles of Finance (3) Refer 10 IBA 320
in the Business Administration section of this caialog.

1BA 350 Prlaclﬁu of Mnrlﬂﬂng (3) Refer to IBA

350 in the Busi A ation of this
catalog.
1BA 353 lntetnlﬁnnal \ilrhtlng (3} Reter 1o IBA
353 in the Busi i ation won of this
catalog.

IBA 453 Marketing Manag and Planning (3)
Refer to IBA 453 in the Business Administration
section of this catalog.

IHM 490 The History and Future of Health
Pr jon Well (3} An duction 1o health and
wellness, examining topics such as personality, stress,
physiology, mind/body interaction, relaxation, bio-
feeback training and other behavioral technigues.
Health and wellness are viewed as complex processes
resulting from biological, psychological and social
systems.

IHM 491 Health Promotion/Wellness in the

Manag (3) Specialized area ( |-3 credits, may be

7 4 three times). An intensive study of a lopic in
the health gement health p fwellness
area.

IHM 493-495 Special Topies in Health
Management ([-3) An intensive srudy of a topic in the
Health Care field.

1CU 499 Culminsting Project

Bachelor of Arts in
Human Resource
Management

Program Description

The Business program of Lindénwood College
employs the curmiculum content recommended by the
Amencan Assembly of Collegiste Schools of Business
(AACSB), Lindenwood, with its central campus in St
Charles, Missouri, is & member of the AACSB and
aceredited by the North Central Associarion of
Colleges and Sccondary Schools INCACSS), one of
the most prestigious accredinng agencies in higher
education. The Caollege was reviewed in 1987 b
visiting teams from the NCACSS organization and
wis awarded full accreditation. In addition, its College
ol‘ Individualzied Education (LCIE) has been cited 2 2

e enfine

10D 360 Adult Leaming Processes (3)
10D 361 Career/Siaffl Development ()
10D 362 Employee Training and Development (3)

Cluster V

10D 370 Group Dynamics (3)

10D 371 Conflict Resolution (3}

10D 410 Labor E: ics & Industrial Relations (31

Courses of Study

IBA 130 Principles of Management (3) See IBA 130
in the Business Administration section of this catalog.

mmmworwsmmsh

IBA 332 in the Busi ion of thi

catalog

mammnmmsqmmmauumw-
i 1on of this catalog.

10D 357 Enplnyn Suptrvblnu (3) This cour:
ex the 1al env and the role of -
supervisior. It is directed toward the enhancement
managerial skills and includes a survey of curre -
psychological biterature on the subject of leadenhup

10D 358 Legal Issues for Human Resourc:
Management (3) This course examines the vano
laws relating to the employeriemployee relationshi
Special emphasis will be placed on topics such
equal employment opportunity, affirmative actic
grievance handling. hiring and ation, trainie
questions of equity, labor relations, and other issu
associated with the management of human resources

10D 359 Perfl M /
I‘nrfnmam Appraisal Synltm (3) Performan
PP | i fated by the Civil Service Reform A

| model” for programs serving adult sud
The H R Managy (HRM) progr
fwumwwnmdﬂmryandlhhguvmor
Is within ding issues of

management theory. employce producm-nly
motivation and leadership. Action, analytical and
interpersonal skills are stressed. Clusters deal with
curfent issues in Personnel and focus on such topics as
training and devicop perfi e appraisal.
conflict resolution, and legal wsues. Students majoning
in HRM will complete the College general education

Warkpl.lu (3) An ex of the designing, q the 45 hour core curriculum,
P and evaluation of heaith promotion and & culminating project in their area of
2! in the rkplace. The interfacing of major concentration.
cum;m health issues and health promotion/wellness
will also be explored gmbrf =
A i M
IHM 496 Administration of Health IBA :gm“w| E’::smns 3)

Promotion/Welloess Programs (3) A study of the
preseat status of the work site enviornment as it

with health 1on/well Focus of the
course will be pm.nm administration and

development.

10D 328 Stress Mansgement (1) Studies the impact
of stress conditions within the mmoa and lww
they impair effective ation and percp

of organizational behavior. Involves a holistic
approach to emotional and psychological stress

management.

IBA 430 Management Policy (3)

Cluster Il

IBA 200 Principles of Accounting (3)
IBA 308 Managerial Accounting (3)
IBA 320 Principles of Finance (3)

Cluster il

10D 357 Employee Supervision (3)

10D 358 Legal Issues for Human Resource
Management (3)

10D 359 Performance Management/Performance
Appraisal Systems

This course examines its basic elements, includi

goal setting, writing behavioral objectives, individ

and organizational performance measuremer
coaching and counscling, and productivi

improvement amopng both unionized and no-
unionized employees. Specific emphasis will ~
reward systems and methods of positive discipline

10D 360 Adult Learning Processes (3) A study
sclected methods and instructional technige.
appropriate for the teaching of adults with a focus

the ing and develop area. Appli
mltduvclnpmﬂsewywdlbelpphed mth:deu
sr.lﬂ'ckvciqlmm =

10D 36L/Career/Stall Development (3) Smdents .
introduced to career development programs
organizations and how they relate 10 the product
of individuals. Focus is on the skills and concepts (=
will enable the student w dnlp and implement 5.

develog progr d also work oa <
7 | career develop and life planning.
10D 362 Employee Training and Develog

Specialized study of training in organizatic-

including needs analysis, leaming theory, manager

development, and development of training object. -

and programs. Methods of ficld-based reses:
hniques and evalustion of raising

also included. Projects and exercises supplement

readings.




v r—

enfime

IOD 31’0 Group Dynamiu (3) Swdy of motivation,
ion. morale. and intra- and
inter- group dynamics, and decision making in
vrgadizations.

[OD 371 Conflict Resolutlon (3) Examination of
causes of conflict in human interactions. including
principles and techniques 1o diagnose comflict and 1o
differentiate among types of conflict. Development of
skills in leadership, group facilitation, team building
and handling group coaflict.

1OD 410 Labor Econmics & Industrial Relations
(3} A study of the labor force employment, wages.
hours, and industrial conflict. Unions, collective
bargaining., and labor laws will be give important
consideration.

ICU 499 Culminating Project

Bachelor of Arts in
Valuation Sciences

The Undergraduate Program

The Bachelor of Arnts in Valuation Sciences requires
120 semester hours of credit. The program focuses on
appraisal principles and practice; value influences and
analysis; knowledge of economics, business law,
accounting and finance; and individualized study in a
chosen emphasis, e.g. real estate, personal propenty, or
business valuation

All students must satis(y the College's general

d ion requir It is ded that
students interesied in personal property appraisal
enroll in an history courses inclusive of ART 356 and
ART 383. Internships are available in areas of

appraisal specialization.

Core Curriculum

Required of all majors:
e
Cluster | -
IVS 400 Appraisal Principles and Practice
IVS 409 Value Influences and Analysis
IVS 410 Market Influences and Analysis

Cluster Il
IBA 200 Principles of Accounting
IBA 308 Managerial Accounting
[BA 320 Principles of Floance

Cluster Il
IBA 211 Principles of Economics (Micro)
IBA 212 Princlples of Economics (Macro)
IBA 412 Money and Banking

Cluster IV
IBA 360 Business Law
IBA 323 Personal Finance
[BA 420 Investments

Cluster V
IVS 450 Internship
TVS 445 Appraisal Specialixation
TVS 480 Appraisal Documentation

ICU 499 Cubminating Project

Program Options

Undergraduates in day and evening programs
interested in appraisal ean 1ake components of
Valuation Sciences and business-related courses as
.part of thew Bachelor's degree. and then complete a
Master's degree in Valuation Sciences through LCIE

IVS 441 Advanced interdisciplinary Study (1)
Specialized applications of appraisal and valuation
methods to stocks, bonds, real estate, fine arts,
antiques, etc. Case Studies,

IVS 442 Financial Analysis (3) Uses of financial
ratios and techniques for investment analysis and

in 30 semester hours Applicants to the grad
prugram should have very good skills in writing,
research and oral communication, as well as a
generally good academic record in their major

Courses of Study

IVS 400 Appraisal Theory and Fractice (3)
Interdisciplinary study of the foundations of value
theory. appraisal principles and procedures: value
concepts and history, theory of ownership and petsona.l
property. Uniform apprai dards and app
ethics.

IVS 401 Personal Property Appraisal (1) Study of
principles and procedures in personal property
wpmnl pufp(m .fmd functions, Iype_u of appraisal,

fication, N provenance,
ranking, market and income methods, the appraisal
report. Applications and case studies in fine arts |
antiquies, decorative arts

IVS 403 Gems and Jewelry Appraisal (3)
Identification, analysis and valuation of gems and
jewelry.

e 5. Appli and case studies in stocks

¥

and real estate, corporate analysis.

IVS 445 Appraisal Speclalizations (3) Focused
studics in student’s field of choice: e.g. real estate,
personal property, business valuation, advanced
market and income methods, identification, analysis

IVS 450 Internship (3) Arranged with approval from
the student's advisor.

IVS 460 Material Culture: 1680-1840 3)
Interdisciplinary study of early American matsrial
culture and European antecedents: historical avd
archeological methods, furniture, glass, ceranivs,
metals, technology, architectural history, artistic siy s
and design, methods of identification, condition.

IVS 464 Craftsmanship: 1680-1840 (3) Stud: »f
American crafts and craftsmanship, tools ird

Bind e Raeat K
1ec BY. e F Org, 01,
i = - P AR
o App ard
case studies.

IVS 468 Coanoiseurship and Identification (3) Roe
and process of the connoiseur and apprai-a.,
identification of periods and styles, condition .nd
prenerutmn of art, anuqu:s and decorative at.,

IVS 404 Busi Valuation (1) E . Corporate,
and indusiry analysis; data sources, closely held =
Corporati taxation; i ibles; financial Iysis L4

and valuation.

I.’VS 405 Real Estate Appraisal (]] Study of
principles and p in real estale appraisal:
capital and financial mark ighborhood and data
analysis; highest and best use, cost, marke and income
methods, capitalization, the appraisal report.
Applications and case studies.

IVS 406 Machinery and Equi dpprllul(l)

IVS 470 Real Estate (3) An introduction to reul

and L land, prop hip and
rights, legal and i i on und
insurance, investment and finance, lppﬂlltl und
sales and brokerage. regulatio I rends.

IVS 474 Real Estate Law (3) The study of legal
instruments of real estate, legal descriptions.
condemnation and compensation, contracts

Identification, inspection, description,
depreciation; cost and sales analysis: liquidation.

IVS 409 Value Influences and Analysis (3)
Identification and analysis of forces influencing
appraised values; social, political, environmental,
economic. Sample topics: global economics, regional

litles and deeds, morgages, foreclosure, zoning and
planning. land use change and controls, real esiate

categories, federal
IVS 478 Real Estate Fiosoce (3) Financial
instruments and markets, lenders, government,

and i jonal markets, investment and

and national economic analysis, envir al
problems, consumer-investor behavior, consumer
rights, equal opportunity, governmeni regulation,
public policy, social responsibility of business.

1VS 410 Market Influences and Analysis (3)
Considers the influence of the various markets and
their effec on the appraisal system. This includes the
study of market demand versus real market value when
business.

IVS 440 Investment Strategies (3) Study of efficient
markets, i P risk and decision making.
portfolio analysis. Applications in stocks, boads. real
estale, fine ans, eic.

l'inl;c:l'l[ analysis, risk and decision making.
investment portfolio, types of financing, revision and
pabilitali

TVS 480 Appraisal Documentation (1) Analysis and
reconciliation of data and valuation conclusions:
components and reports; cthics and documentation;
alternate forms of reporting; communicagion skills:
expert winess.

1VS 486 Advanced Review (1) Advanced work in
student’s specialization, with review of topics involved
in professional ex e u.h.i:l. principles
nnd definiti descri| and analysis of properties,
methods, :apmlimma financial and statistical
analysis, report-writing, law and taxation, expert
witness lestimony.




ot

" IVS 492 Special Tapics 1) Topics may include

stundards on real estate appraisal. review appraisal,
real esiue analysis, mass approssal, personal property
appraisal. business appraisal and appraisal reporting.
Applicanons and case studics,

ICU 499 Culminating Project (NC) Final rescarch
paper.

The International
Valuation Sciences
Institute

ngram Description
| Valuation Sciences | (IVSI)

at Llnécnwuod College serves the higher education
needs of the appraisal profession. It offers J n
appraisal and fosters rr.wm:h and puhhcatsom The
IVS1 also p s and conf e
The llmltule will enharu‘e the currenl quality, scope
and I i ng of appraisers.

The Institute mcﬂs cerain current lu-cdnnwfeln!
of apprasal:

L. Effective higher education available to all
appraisers, especially in the Uniled States, in all
appraisal disciplines;

2. Major improvements in the quality and relibity of
appraisal training for the public and for government
agencies,

3. Sponsorship and coordination of advanced
research and publication in all fields of appraisal
education, especially in Valuation Sciences,
consumer/investor behavicr, value theory and
influences;

; 4. ldemil'u:uiu and planning for educational needs
in isal through multi-discipl inars on
appmul education, principles and mM

The !umlute offers bolh a master's degree in

Institutional memberships are also encouraged The
Institute works cooperutively with other appraisal
societies and institutes. with apprarsal/accounting
corpurations. with muscums. and with major aucthon
houses, 1 snhance the educational and public standing
of the appraisal profession.

The St. Louis Regional Program

The regional degree program is lor studenis who live
within commuung distance of 51 Louis. Classes meet
weekly. Intemship opportunities are available in real
estale appraisal

The International Program

The International Program is available to appraiser
who live beyond commuting distance from St. Louis.
Panicipants come from around the U.S. and the globe.
Applicants in this program must have prior appraisal
experience

American Society of
Appraisers --
Principles of Valuation

The American Society of Appraisers and
Lindenwood College of St. Charles, Missouri
collaborate in a program which makes available one
semester hour of undergraduate or graduate college
credit per course to persons who successfully complete
individual Principles of Valuation courses and
subsequently request such credit. In addition,
Lindenwood College hosis an Intemnational Valuation
Sciences Institute which affords appraisers the
upporluuuy o nbuul buccalaurcate or master's
i in The lmun Principles of

IVS 414 Introduction to Business Valuation 111
Orerview of husiness valuation profession: theory and
techmiques for analysis and valuation of smail closely
held businesses. data collecuion sources and
technigues; economic and industry analysis ; financial
statement analysis, ratio analysis: asset-based
valuation technigues: government regulation and
hasiness valuation; report formats.

IVS 415 Introduction to Real Property Valuation

[IJF‘;' iples and hodology of valuati the

I process; appli 1o residential appraisal;

land valuation; sdjuslrnems. depreciation; research

hods, form app repon writing; ethics and
standards.

IVS 416 Introduction to Machinery and Equipment
Appraising (1) Valuation theory and approaches to
value; value definitions with M&E applications;
purposes and objectives of appraisals; M&E appraisal
terminology for industrial plant and equipment,
preparation and organization of the appraisal.
ideatification and classification of hinery and
equipment: function and purposes of MXE
description; depreciation; field inspection technigues
and field safety; uses of indices in appruising M&F
basic pricing practice.

IVS 421 Research and Analysis in Appraising
Personal Property (1) Develop of data

market economics. statistics and analysis
identification and authentification: primary anu
secondary sources: research organization: coodition
damage. restoration. conservation; bibliographies an.
libraries.

IVS 424 Business Valuation Methodology (1
Specific methods for valuation of closely-held
companies; comparable publicly held companies:
discounted cash [Tow analysis: capitalization of

Valuati courses described here provid

and examination across four major lpprainl
dlscnpluncs husmeu va!uuann machinery &

| property valuation, and

Val 5 for app 3. The prog 5
fully supp 4 by the A mydn rea]pmpenyvahuuion,
and bers of other many of
whom serve as faculty. This support has created a Undergraduate
significant increase in the library and other resources
of the IVSI for academic and professional research. Personal Property
Guduales play a major role in the profession VS 411,421,431, 451
. All grad are loyed in their
chuuﬁelds.mlmmudmmoﬁamuﬁcmm B yae Yamaion
tn pprai .bul., i are prepared to take > e, ."5_
ant 3008 from ofganizations.
mmmwmhmwmmm mm 435.45
and appraisal, especially for faculty HAEIATIES
and students in higher educati and Equipment
A particular |tr¢a;rh of academic work at the IVS 416, 426, 436, 456
Institute is its emph ication skills. All

students do work in m‘m:n and oral communication
for research, report writing and expert witness
testimony,

Mombcrship
b p in the | is open (o anyone
secking educluunl and research resources in
isal/valuation. Members draw on the services of
the Institute, in resources and publications, and serve
the develog of the prof with their financial
support.

IVS 411 Introduction to Personal Property

Appraising (1) Theory of value and value concepts;
history of appraisal; identificauon and valuation of

hodologies and date analysi
mnlﬁuﬁan

4

dividends, disc d future g%, price-carming
ratios; excesi eamings; price to debt-free cash flow
ratios; price to book ratios.
IVS 425 [ Property Valuation Methods (|
Present worth concepts: terminology; property
classifications; income and expense, analysis
capitalization rates and tcchniqun; comparable
u Ehd F cSEERER
u: functions u[ the dolhr IRV !orranh cast
equivalency; land valuation; discounted cash flow
analysis; depreciation and cost approach; resear:t
methods; measurernent and inspection technigues.

IVS 426 Machinery and Equip Appraisa
Methods (1) Focus on the cost approach in Mé&!
appraising: industrial plant case study; concepts ©
value in M&E appraising; reproduction an
replacement cost, fair market value in use, liquidatior
development and use of indices.

IVS 431 Personal Property Appraisal Repor
Writiog (1) Appraisal reports; components ar
formats;, methods of preparation: writie
communication skills; IRS appraisals; case stuc
materials,
Wsmm\fnlntl-(:u:s:ﬂytl}f

gag lcuer. inf ion reque

rch -ui dlh g: field interviews: financ

1 1 wpprosches; develop:
nhmm:ux]m naTative report.

——
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IVS 435 Analysis and Valuation of Income-
Producing Property Case (3) Study applications of
concepts and methods for income analysis;
lemunulﬂgr. capitalization nechmques property type'i.

IVS 454 Busi Valuation: Selected Advanced
Topics (1) Special case studies: theory and
components of capitalization; CAPM, Gordon and
other models; selecting rates; comparable sales

analysis; d d cash Now analysis;
mortgage equity analysis; Ellwood formula;
marketability; feasibility; leasing;
narrative report writing.
1VS 436 Case Study Applications of Machinery and
Equipment Appraisal Methods (1) Appraisal of
operating cnllllﬂ. lm.lus!r)' specific appllcnt:um of
M&E | pricing techmig cost
estimating |=chmqun obsolescence: functional,
economic, technological: use of research/data in
luati pini case studi ial aircraft
process plants, oil Is, offshore platfi

IVS 451 Personal Property Appraisers in Practice,
Standards and Olillglthnl H} Professional identity

of the uwmur. ppraisal £ the
legal c y: legal p & ppraiser as expert
i lards of professional appraisal practice.

h; adj 10 oublic parables; ESOP

valuatmas Depar!mgm of thor gu|d:l|nes. tax

h hod: valu.mons, eslaw i preferred stock
I for di purposes minonity

interest discounts; marketability discounts; control
premiums; writing the narrative report,

IVS 455 Real Property thualiﬂu: Selected

Advanced Applicati (1} Special uses of real

pwperl.)! valuation melllodology. expert witness,;
tion appraisals; tax appeal pmcadures'

partitions, bankruptcies, litigation; land val

single-purposes and special-use properties; case
studies: research methods; report writing.

IVS 456 Advanced M & E Valuation Techniques
and Appulnl sundurds (I] Mvam:cd applications
of cost app p and rep costs:
comp of cost ling: cost-capacicy
relationships: present value caleulations: analysis of
plant operations: capacity, operating cosis;
wbsol and of obsol t Uniform
Standards of Professional A isal Practice.

IVS 461 Residential Contents (1) Appraisal
principles and methods for appraising residential
contents.

Note: Comy of grad program course
offerings in this program are the same as (he
undergraduate, with 500 plus numbers.

< This new program or program change has reconly
been adopted by the College and submitted 1 the
Coordinating Board for Higher Education for revic «
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Faculty

AMMANN EUZABETH M.

B.S.. Southern m Hlinois Uni ity-Edwandsville;
M.B.A., Southern [llinois University-Carbondale
(1983).

AHLERS, WILLIAM

B.5.. M.S.. Southwest Missouri State University
{1991).

ANDERSON, DARYL JACQUELINE

Dean of Math/Science und Professor of Biology

B.S., Western Michigan University; Ph.D.,
Washington University; Post-Doctoral Fellow, Center
for the Biology of Natural Systems (1970)

AUCUTT-FEVER, JANET

Assistant Professor of Education

B 3., Southemn [llinois Unm.rs:ty-fubmdnle MS.
South lilinois Uni y-Ed Jsville: Speciali
Education Admini ion-Southern [llinois
University-Edwardsville: Ph.D., Southern [llinois
University-Edwardsville (1989)

AYYAGARI, RAO

Professor of Biology

M.5., Bombay University; M.5 . Loyola University of
Chicago, Ph D., Loyola University of Chicago, Post-
doctoral work: University of California-Davis (1983).

BABBITT, DONALD R.

Assistani .Prq{e:mr‘ Dlw.l'ioﬂ o}'Mmgemu:
B.A..B.S., Uni y of M i-Col MBA.,
Lindenwood ( 1990).

BALOG, C. EDWARD

Social Science Division Dean and Professor af History
B.A.. M A, West Virginia University: PhD .,
University of Ulinois (1973).

BARNARD, EDIE M.

Assi: Profe of Ce ications

B A.. Lindenwood College: M.5 . Southern Illinois
University-Edwardsville (1990).

BELL, JOHN D.

Visiting Professor of English

B.A.. Central Methodist College; A.A>5., Lincoln
University of Missouri; M.A. University of Missouri-
Columbia; Ph.D., Tulane University (1992).

BETHEL, WILLIAM M.

Associare Professor of Biology

B.A_, M.Sc., University of Northern Colorado: Ph.D.,
University of Albera, Canada; Post-doctoral work:
University of Califomia-Los Angeles (UCLA) (1990).

BILLHYMER, CURTIS

Assistant Professor of Communicafions

B.A.. University of Utah; M A., Ph.D., Northwestern
University (1991).

BITTNER, GROFF

Professor of Music

B.S., Indiana Central College (now Indianapolis
University); M.M., Indiana University; Docloral

‘Work at University of Missouri-Kansas City
11961).

BLADDICK, JERRY

Instructor, Social Science Division

B.S.. Southeast Missouni State University; Candidate
for M.A. degree, Lindenwood College ( 1988)

BLOCH, ALICE

Assistant Professor of Dance

B.A.. University of Florida; M.A., Universiry of
California-Los Angeles; Ed.D., Temple University
(1991)

BORDEAUX, JOSEPH A.

Assistani Professor of Education

B A George Williams Coilege; M.Ed.. Loyola
College: Colloquy, Concordia University; Candidute
for Ph.D. at St. Louis University {1991)

CANALE, ANN

Assoviate Prafessor of English

B A.. Rosary College: M.A., John Carroll University;
M A, Ph D, University of Massachuserts at Amherst
L1981).

CARTER, ROBERT

Assistant Professor of Music and Director of Band
B M. Eastern [llinois University; MM, Lewis and
Clark College; candidate for D M.A . University of

Oregon: Grad Dipl inb St. Louis
Conservatory of Music (1990).
CASTRO, MICHAEL

Prufessor and Faculty Advisor in LCIE

B A., State University of New York at Buffalo: M.A |
Washi Uni y: Ph D., Washi

UI'II\'H!II)" Post-doctoral work: FuIbnghl Summer
Seminar in Ants & Culture of India. 1990: (1980).

CERNIK, JOSEPH A.

Associate Profe of Public Adminisiration and
International Business

B A.. Adelphi University; M.A., New York
University; Ph.D., New York University; candidaie for
M.B A. at Lindenwood College {1990)

CERNY, GLEN

Assistant Professor of Communications and
General Manager, KCLC

B.S, Lindenwood College: M.A., Bowling Green
State University (1986)

CHAR.RON, DONNA CARD

A P of Philosophy and Busi
B.A., Un.nrcmty of Detroit; M J\ Umvemty of
Kansas-L Ph.D.. W Y
(1989).

COLLINS, TOMMY

Instrucror of Physical Education

B.S.. Black Hills State College: M.A.. Northwestemn
State University of Louisiana

CRADDOCK, GEORGE E.
Associate Professor of Modern Languages
B.A., University of North Carolina at Chapel H:II.'

M.A., Louisiana State Uni P'Il.D L
State University (1991). Post-gr work, West
Virginia (1992)

CRAFTON, ROBERT E.

Assistant menwr of Engluh

B.A., Uni y of D i M.A., University of
Virginia; Ph.D., W:shmgmn Ullwmtl)r (1989).

CREER, JOHN

Instructor, Education Division

B A.. Western Michigan University; M.S Ed.. Troy
State University (1991).

CROTZ, STEPHEN

Athietic Director, Instructor of Physical Education,
Women's Baskeiball Coach

B.S., University of Missouri-Columbia; M.Ed
University of Missouri-51. Louis (1990).

CZAPLA, JANICE

Heud Librariun and Assistant Professor

B 5., Southeast Missouri State University; ML 5.
University of Mississippi (1982).

DILLON, CAROL
Instructor in LCIE
B.A.. M.A.. Lindenwood College ( 1986).

DONOVAN, JEANNE M.

Professor of Education

B A.. Fonibonne College: M A, George Peabuod .
College: Ph.D.. George Peabody College (19781

DOYLE, LARRY M.

Professur of Education

A_A., Hannibal LaGrange Colleme B S., Northeust
Missouri State Universi ippi College:

M.B.A., Lindenwood Collcge Ph D., St. Louis
University, (1992)

DRISKILL, JEFF
Instructor, ﬁmwm Division
B.J.. Uni y of N C ia; M.B AL

Lindenwood Collegt (1989).

DRISKILL, JERRY L.

Instrucior, Managemeni Division

B.A ., William Jewell College; M.B.A., Lindenwood
College (1989)

DUGAN, DAVID

Associate Professor in LCIE

A.B., Dartmouth College; M.A., St. Bonaventure
University (1991),

DUNTON, SUSAN B.

Assistant Professor in LCIE

B.M., Ithaca Coflege; M.M.Ed., M.Ed., University of
South Carolina; Ph.D., University of Gonnecticut
(1991).

ESTES, LINDA S.

Assistant Professor of Elementary Education

B.A., University of Louisville: M.Ed., University of
Missouri-St. Louis; Ed.D., University of Missouri-St
Louis (1990).

EVANS, JAMES D.

Professor of Psychology

B.S.. Geneva College: M.S., Ph.D., lowa State
University (1974).
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EZVAN, MIRA

Associate Professor of Business Administration
Technical University of Wroclaw. Poland: Ph.D..
Southern llinois U ity (1984).

FACTOR, JAMES DENNIS
Associate Professor of Computer Science
BA.MS., PhD. St Louis University ( 1990).

FEELY, JAMES

Professor of English

B.A., Northwestern College; M.A., Nonthwestern
University. post-graduate work, Washington
University (1958).

FELTY, JR., WILLIAM M.

Assistunt Professor of Butsiness Administration
AA..BS., MBA_ Southeast Missouri State
University: C.P.A (1991),

FIELDS, N. JEAN

Associate Professor of English and Communicotions
B.A.. University of Charlestion: M.A.. Ohio State
University (1965).

FLEMING, EDWARD
Instructor of Physical Education and Arhletic Training

HOOD, JAMES FREDERICK
Pruofessor of History
B.A. M.AL "h.Du Universuy of Hinois 11961)

HOOVER, GAIL A,

Asxistnt Profi Business Admini

B.S M5 University of Kansas: Ph.D.. Northem
lltinois University; C.P.A. (1992).

JUNCKER, CARLENE N. (NIKI)

MASON, MICHAEL M.

Asxistant Professor, Social Science Division
B.S.. lowa Swte University: MLAL, Lw('dlege
M.Div,, Ul sity of Dubuque Theologs i
D. Min., San Fr Theological S

.1
¥ (1991).

MATHENY, NANCY
Assi Professor, M. Divisiy
M.B.A.. Lindenwood College (1988).

Associute Professor of Theatre H!A YER, RITA 5.

B.EA.. Washi University; M.E.A_, Lind 1 Professor of Management

College ttBBil B.A.. Fontbonne College; M.S., Purdue University;
Ph.D., Saint Louis University. (1992)

KEMPER, DANIEL W.

Asristant Professor and Faculry Advisar and Director MEYERS, ALAN G.

af Business Programs ia LCIE. 4 Profe Relig

BS.MB.A, Lind | College: Dipl Funeral AB. Pn Uni y. M. Div., Pri

Services, Worsham College of Monuary Science
(1988}

KIDa, ELISSA

Assexciate Professor of Englisk

B A Pacific Union College: M.A.. California Siate
University; E4.D., Boston University (1991).

KO‘.'TME}'ER, RITA

Aok

B.5., University of Missoun-St. Louis: M.5., Indi
State University (1990).

GRENIER, CECILIA M.

Axsistant Professor of English

B.A. Moun: St Teacher's College: M.A..
Villanova Unnmamr Ph.D., State linwersuy of New
York at Bingl Post-D Fell p
Mincis State University (1992,

GRIFFIN, PETER H.

Assistans Professor of History

B.A..M.A_, Ph.D.. University of California-Santa
Barbara (1989),

GUFFEY JOHN

Professor. M. Divisi
B A., Benedictine Coucg:. M.A., Nontheast Missouri
State University (1989).

GUFFEY, SHERYL

Instructor, Management Division

B.S.Ed,, University of Missouri-Columbia; M B A .
Fontbonne College ( 1989).

HAGAN, OLIVER L

Management Division Dean and Associate Professor
of Business

B.A., Baldwin-Wallace Cull:ngrew University;
M.S., Hank School of Busi aylor

Uni 1 lled in Dcnnmf
Mw pm;nm, Webster University (1990).

HARGATE, JON GRANT

Assistant Professor of Art

A.A., Meramec Community College; B.F.A., Southemn
[llinois University-Edwardsville; M.F.A., University
of Cincinnad. (1983)

HENDERSON, M. GENE

Education Division Dean and Professor of Educai
B M.E, Ceatral Methodist College; M. Mus., Indiana
Usiversity, Ed. D., University of Missouri (1981).

B.5., Georgetown University: M.A., Washington
University: D.F.A_, Yale University (1992)
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KOTTMEYER, WILLIAM K

Professor in LCIE

B.S., Missouni University: B.A., Maryville College:
M.5.. PhD.. 5t Louis University (1990).

LEHMKUHLE, CYNTHIA L. V.

Assistant Professor of Mathemarics

B.5S. Wrnght Stae University; M5, Middle Tennessee
Stare University (1989).

LEMASTERS, BETTY J.

Asxistant Professor in LCIE

A DN, Belleville Junior College: B.S.N., Washington
Umiversity: M.S.N., University of Missouri-Columbia;
Ph.D., St. Louis University (1991).

LEVI, HANS

Associate Professor of Art

B5.B.A, Washington University; M A, San
Francisco State University (1980).

LU, SHIH KUNG
Associate Professor of Chemistry

_.MS, Umvtmt)ofl‘bﬂ.h_md I‘h.D Florida State

Unaversity (1991).

MALPIEDI, JEANNE M.

Instructor, Humanities Division

B.A_, Marycrest College; Candidate for M.S.,
Lindenwood College (1990).

MAO, KIT

Associate Professor of Chemistry

B.S., Chinese University of Hong Kong; M.S.,
University of [Hlinois-Urbana: Ph.D., University of
Wisconsin-Madison (1992).

MARTIN, TERRY

Associate PW of Music

Licence D'E: Ecole Ni le de M

de Paris; B.M., Webster Um M.M., Southern
IHinois University-Carbondale; Ph.D., Washington
University (1989).

Theological Seminary: Ph.D., Union Theological
Seminary in Virginia ( 1989),

MURABITO, JEANNE P.

Instructor, Humanities Divivion

B.AL St Mary's College, Notre Dame; M A, Eastern
Michigan University (1990).

NICHOLS, JOHN

Associate Professor of Mathematics

B.S.. Hampden-Sydney College; M.A.. University of
Virginia ( 1969).

NICKELS, PAMELA

Assistant Professor in LTIE

B.A., Fontbonne College; M.Ed.. Ph.D., University of
Missouri-5t, Louis (1991).

PARKER, MARSHA HOLILANDER

Assistant Professor, Humanities Division oo

B.A. MFA. Lindenwood College (1987).

PATTERSON, MARILYN MILLER

Assistant Professor in LCIE

B.A., Florida State University: M.S., Ed.D., Memphis
Sture University (1992).

PERRONE, ANTHONY

Associate Professor of Modern Languages

B.A., Assumption College; M.A., Umvastty of Iinois
(1969)

REEDER, BRYAN

Assistant Professor and

Direcior of Theatre

B.A., North n State University: M.A., Wake
C’ aty; M.F.A_, Lind i College,

Profe Iﬁ‘lﬂ‘ ining at A 5 Acad _uf

mmum

Ml&. SUZANNE A.

T |

of C
B.S FonthunuCﬂllege M.A., St Louis University
(1978).

SAUM, SUZANNE E.

Professor of Ch ¥
B.S., University of Missouri-St. Louis: MA., Ph.D.,
Washington University (1991).

B.S., Uni ity of Wi n-S Point; M.S.,
WMUNW(IWIL
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SCHANDL, KATHLEEN M.

Assistont Professor of Special Education

B.S.. Southeast Missouri State University: M 5.,
Southern lllinois State University: Ph D.. Gallaudet
Universiry (1992)

SCUPIN, RAY

Professor of Sociology and Anthropology

B.A., University of California-Los Angeles: M.A..
Ph.D., University of California-Santa Barbara (1981).

S!EIE.‘LS. ARTHUR

I or of Physical Eds

B.5., Southeast Mi: i State University: M.Ed.,
University of Arizona (1988).

SMITH, EDWARD GRIFFIN

Professor of Management

B.A., Maryville College; Ph.B.. Ph.L., Gregorian
University, Rome; A.M., Ph.D., 5t. Lows University
(1990).

SODA, DOMINIC

Professor of Mathematics

B S.. M.5., Queen's University, Canada: M Sc
University of Missouni-Rolla: Ph.D.. Yule University
(1969).

SOLOMON, EILEEN FREDMAN

Associaie Professor of Communications

B.A., Washington University; M.S . Boston University
(1990).

SPELL"ANN D.ENNI'S C.

Pi Division
B.A.. anun \"'llley Call:g: MA., University of
Texas-Austin; L.H.D. from three colleges (1988)

STEIN, MICHAEL CARL

Assistant Professor of Sociology

B.A., M.A., Southem lllinois University: Ph.D.,
University of Nebraska-Lincoln. (1992).

STEINMANN, RICK M.

Assistant Professor of Criminal Justice

A A S.. Suffolk County Community College: B.S.,
Brockport State College: M.S.. Youngstown Siate
University: ' D.. Hamline University School of Law.
11992).

SWIFT, JAMES W,

Associare Professor of Sociology

B A., Pomona College: B.D., Unwmny of Chicago;
M. A‘. University of Colorado: Ph.D., Washi
University; Posi-Doctoral Study, Lmtlon School of
Economics { 1984).

TAICH, ARLENE

Provast, Dean and Profe in Accel, Prog
Division

B.5., Ohio State University; M.A , Graduate
Centificate in Gerontology, Ph.D . St. Louis University
11980).

TAYLO ™ JEAN A.

Assistant Professor and Prafessional Librarian

B A., Bradley University; M A.L S.. Rosary College
(1985).

TILLINGER, ELAINE C.

Assistant Professor of Art

B.A., University of Missouri-51. Louis;: M.A.. 51
Lowvis University; A.B D., 5t. Lowis University
(1991).

UTLEY-SHOOK, MARY
Assistant Professor of Psvchology

A.A., 51 Louis Community College at Meramec: B A.,

St. Louis University; M.A . Southern [llinois
University at Edwardsville: Ph.D.. University of
Geogia (1990).

WALSH, DONNELL

Assistant Professor of Theatre

B.A., University of San Francisco; M.FA., §
University (1991).

WARD, JOHN W.

Associute Prafessor of Physical Education
B.5. M.A., Appalachian State University: D A
Middle Tennessee State University (1992)

WARD, SUE DAVIS

Associate Professor of Physical Education

B.S., Gardner-Webb College: M.S., D.A., Middle
Tennessee State University (1992)

WATKINS, EDWARD

Assistant Professor, Social Science Division
B.S.. Southwest Missouri State University; M.5 .
Kansas State University (1991).

WHITE, GARY G.

Instructor of Physical Education and Cross
Country/Track Coach.

B.A., M.S.. Morehead State University (1989)

WIER, RICHARD

Associate Professor of Political Science

B.A.. Blackburn College; M.A.,

St Louis University: Ph.D, Georgetown Univerity
1 D. 5t Louis University (1968).

WILLIAMS, DAVID R.

Dean of the College and Professor, Social Scienc =
Division

A A. Santa Monica City College: B.A., Californi.
State Universiry-Dominguez Hills; M.A., California
State University-Northridge; Ph D., University ol
Southern California (1991).

WILSON, JAMES

Dean of Humanities and Associate Professor of
Communications

B.S.. University of Wisconsin-LaCrosse; MLA.,
Oklahoma State University (1979),

YEVIX, G. BERNARD
Associate Professor of Management
B.S.. M.B.A,, Eastern [linois University (1991).

ZUMBRUNNEN, WANITA A.
Associate Professor of English
B.A., Coe College: M.A., Mills College; Ph.D..

University of lowa. (1980)
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Lindenwood College Boards

Board of Directors

Raymond W. Harmon
Chairman
Chairman and CEO. Hasca
Intermnational Inc., St. Charles, MO

Richard Harris
Vice Chairman
Senior Executive Vice-President,
Human Resources, Southwestern Bell
St. Louis. MO

Roy Heimburger
Treasurer
President, Blue Cross, St Louis. MO

Elizabeth Rauch
Secretary
Alumna. Community Leader
5t. Charles, MO

Members At Large

John Fox Arnold
Chairman of the Board
Lashly & Baer
St. Louis, MO

Thomas F. Bakewell
Alumnus, Attorney, St. Louis, MO

Ben Blanton
President. Ben F. Blanton
Cunsiruction Co.. S1. Peters, MO

Nancy Calvert
M of Marketing C "

Shure Brothers Inc., Evanston, IL

Jane Crider
Active St Charles Business and
Professional Woman. 51. Charles. MO

Arnold Donald
Vice President, Residential Prods
Division, Monsanto Co., St. Louis, MO

Henry J. Elmendorf
Retired Secretary-Treasurer.
Jim Meagher Chevrolel-Old
St. Charles, MO

Arthur Goodall
Consultant, Community Leader

St. Louis, Mo.

John W. Hammond
President, G.W. Fiberglass Inc
O'Fallon. MO

Larry G. Kelley
President, Commerce Bank of
St Charles County. St. Peters. MO

Rev. Dr. Robert R. McGruther
Minister, St. Charles Presbyterian Chunch,

St Charles. MO

Wayne R. Nathanson
Executive Vice President.
MeDoanell Douglas Missile Sysiems

Company, St Louis. MO

Ronald W. Ohmes
President. F.F. Kirchner, Inc.

Bridgeton, MO

Dunald Ono

Direvtor of Employee Relabons
MEMC Electronic Materials Inc
S1. Peters. MO

Anne Pals
Alumna, Community Leader.

St. Charles, MO

Dale Rollings
Attorney. Rollings, Gerhardt
Borchers, Stuhler & Carmichael, PC

St. Charles, MO

Gary N. Shaw
Senior Vice President, Dean Witter
Reynolds Inc., 51, Charles, MO

Dennis C. Spellmann
President. Lindenwood College

5t. Charles. MO

Herbert Stone
Plant Manager, General Motors Corp.

Detroit, Ml

Carol Stoub
Alumna. Family Service Coordinator

LaGrange Arca Head Sian, LaGrange, IL
Maurita Estes Stueck

Alumna, Community Leader.

St. Louis, MO

Dr. William Symes
i e c st

St. Louis, MO
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Board of Overseers

John Fox Arnold
Chairman
Chairman of the Board, Lashly, Baer
St. Louis, MO

Arlene Hogue
Vice Chairman
Executive Director, 5t. Charles Chamber of
Commerce. S1. Charles, MO

Sharon Serve Smith
Vice Chairman
Alumna, Community Leader
St Louis, MO

Randy Biggerstaff
Secretary
Trainer/Consultani
St Charles. MO

Members At Large

Joseph T. Ambrose
Vice President & Commercial Lending Group
Manager, Mercaniile Bank
5t Charles, MO

Dr. A. Roger Deppe
Superintendent, S1. Charles School District
St Charles. MO

Michael J. Devaney
Chief Executive Officer, Baue Funeral Homes
St. Charles, MO

James M. Firz
General Manager, St. Charles Gas Company
St. Charles, MO

b s

William J. Green, P.E.
President, Soil Consultants, | d
St Peters, MO

Martha Kampen
Parner, Kampen Cunsuitants
St. Peters. MO

Kevin Kast
President, St. Joseph Health Center
5t. Charles, MO

Jan R. Kniffen
Senior Vice President and Treasurer, The May
Dep Stores C
St. Louis, MO

Audrey Kolker
Alumni Parent and Civic Leader
St. Louis, MO

Judith N. Land

Supervisor of Special Education, Office of Siud
Services
St Charics. MO

Bill G. Lewis
President. Financial Resource Group
Wentzville, MO

James L Lister
Director, Human Resources, McDonnell Douglas
Cuorporation
St. Charles, MO

Bernie Markovich
President, St. Charles County Economic
Deelopment Council
St. Peters. MO

Steven F. Martinez
Director of Development. Childhaven
Sr. Louis, MO

James G. Maurer
M C

Tcleprnone Co.
St. Charles, MO

William 0. Mullins
Retired Businessman, Community Leader
St. Charles, MO

Karen O'Leary
Vice President, In Manag Group
Commerce Bank
St Peters, MO

Joseph Ortwerth
Mi i House of Rep ives
Jefferson City, MO

Dennis Ortolini
District Manager, Union Electric
St Charles, MO

Sally Schaefer
Alumna. Lindenwood College
5t Charles, MO

John M. Stephens
Vice President, Markeling, Neff Productions
St. Louis. MO

Dr. Karl Wilson
President/Chiel Executive Officer. Four Couniy
Mental Health
St Charles. MO

Michael Wood
President, St Louis Monsgement Group
St. Louis, MO
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Tom Bakewell Anme Pals
A',umn" Baard Momey Community Leader
Naney C: St. Lowis. MO 51, Charles. MO
e TR Glen Cerny Elizabeth Raueh
r Mq;r. ';'“_F OIIUTACI0N . Ger.ral Manage KCLC: Assistant Professor. Communits Leader
ESI““_ rothers, Inc. Lindenwinsd College St. Charles. MO
vansion. IL St. Charles, MO
Janet Riddle
e et Mary Ann Collier Community Leader
Facilitator of the Gified Program. 5t. Charles {B)n“d“g::::l:“tlm S Louis MO
City Schools N Martin Sherman
St. Charles. MO Marcia Currie Occupational Analyst, State of Missouri
Medical Social Service Worker. St. Joseph's Home St. Charles, MO
Gode Schgler Health Care
ikl SRR Springfield. IL Sharon Serre Smith
St Charles, MO Community Leader
BRI Barry Freese St. Charles. MO
Director of Development. Lindenwood College
eniusd St. Charles, MO Carol Stoub
- 1 . ; . Family Service Coordinator. LaGrange Area
émﬁ;::n:'tlcn.gs. Gerhardt. Borchers. Stuhler und J.r"“ mm Head Start Program
'“'0' Vivce President. GTE LaGrange. IL
St. Charles, ) Alexandria. VA
Maurita Stueck
Members at Large Jean McDawell Community Leader
Community Leader St. Louis. MO
Benty Leathers Ambrose St. Louis. MO
. Community Leader } Virginia Terry L i
Overland Park. KS Linda Meyer Supervisor of El y School Lib R !
C ity Relations Rep ve. St. Charles City Schools
Bredley Anderson Jacobs Engineering St. Charles. MO
General Manager. Viacom Cahle St. Peters. MO
Franklin, Wi Penny Myers-Brvant Dorothy Warmer
Assistunt Registrar, Lindenwood College Chief Executive Officer-Retired.
Joe Arnold St Charles, MO The John Wamer Bank
Actor, Nebraska Theatre Caravan Gilford. NH
Omaha. NE Candace Myers-Burchyen
Financial Services Broker. Edward D Jones Betty Ziegler
5t. Louis, MO Community Leader
Carishad, CA



NOTES




FINE ARTS BUILDING (FAB).............

LINDENWGOD
COLLEGE
CAMPUS

Cafeteria . .
Student Center, Student Lile

Offices, Gym, Dorothy Warner < 1\
Swimming Pool E

.. Athletics =
Ant, Dance, Music, Photography, Downstage Theatre 3
Day Admissions and English Depanment

MEMORIAL ARTS BUILDING (MAB)..Business Administration, Communications, Babcock Canter, KCLC, Sibley Museum
President’s House

Administrative Offices, Evening Admissions, LCIE Office, Jelkyl Theatra, Financial Aid,

RESIDENCE HALLS

Business Office, Registrars Office
Natural and Mathematical Sciences, History/Political Science, Young Lounge, Young Auditorium 3¢
Ayres, Cobbs, Eastlick, Irwin, McCluer, Niccolls, Parker, Sibley, Stumberg, Watson
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LINDENWOOD
COLLEGE
209 S. Kingshighway

St. Charles, MO 63301-1695
(314) 949-2000

Office of Graduate and Adulit Professional Admissions
(314) 949-4933




