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Introduction

Tl catalog conains 4 descripuon of the Graduare
Programs offered in the wraditional und Lindenwinnd
College for Individualized Education (LCIE) formats
Separate L.ua{ugs are devored to the Jdescription of

Underg prog and the MAP/LCIE
programs AII slatements in :hns publication
concerning policies. prog fees and

other matters are subject o Lh:mge without notice. The
slatements in this catalog are for informational
purposes only and should not be viewed as the basis of
a contract between a student and the College
Lindenwood College is an Equal Opportunity,
Affirmative Action Employer The College complies
with the Civil Rights Act of 1964 and other legislation,
as amended. including the Equal Pay Act of 1963, the
Age Discrimination in Empk Act of 1967, and
the Amencans With Disabilities Act of 1990, and other
fegislation which prohibits discrimination in
cemployment and access to educational programs
because of race, color, national origin, sex. age or

The Mission
of Lindenwood

The fullowing mussion statement of Lindenwood
Cullege was affirmed by the Board of Directors on
February 17, 1987.

Lindenwood College 1s an independent, hberal arts
college with 4 convenantal relationship with the
Presbyterian Church. [t is committed to the values
inherent in the Judaeo-Christian madition anud believes

in the imp of a value d education for all
of its students.

The College offers a wide range of undergraduate
majors. both in the disciplines of the traditional liberal

arts and sciences and in career-oriented areas. [is
distinctive and flexible educational programs, offered
in both traditional and innovative formats, are
designed to meet the individual needs of a diverse
student body which includes both traditional and non-
traditional college-age students The College also
offers 2 number of graduate programs which are
i ded 10 meet the needs of working adults in the St

physical hundicap  Li nod College is d
w J4 policy ol non-dn:nmmanun and d:dncmu 1o

providing a positive. discrimi free. ed |
and work en v:rarlm:m Any kind of dlscr:mmauon.
har and i lation is unacceptabl

For the purpose of this policy, discrimination,
har and intimidation may be defined as any
altempt on the part of individuals, groups and
recognized campus organizations (o deny an individual
or group those rights, freedoms vr vpportunities
available to all members of the College community
The College is committed to meeting the full iment
and spint of the anti-disciimination laws, not merely
the minimum letter of the law  Inguiries concerning the
application of Lindenwood College's policy un nun-
discnmination should be & 1 to the Campus Life
Office or executive offices of the College.

Louis metropolitan area.

Lindenwood College. founded in 1827, has a
distinguished tradition as a residential college and is
alumni have swrong ties with their aima mater. The
College appreci the support of her grad and
seeks to foster and preserve the spirit of the campus
experience through alumni activities. Today, the
College conunues to offer a strong residennal life
pragram in the beliel that the residential expenence
can contribute significantly to the academic and
personal development of its students

The College affirms its commitment to the principles
ot a liberal ans ed and to the develng ul
the whole persun. To these endz. 'we seek 1o

...introduce students to the abiding values,
knowledge, skills, and issues that shaped great

Lindenwood complies with the Drug-Free School:
and Communities Act of 1989, the Drug-Free
Workplace Act of 1988 and the Student Right-to-
Know and Campus Security Act of 1990, and secks to
provide a healthy, safe and secure environment for
students and employees (See Campus Life
Handbook)

Lmdcnwoud College is accredited by the
Ci on Institutions of Higher Education of the
North Central Association of Colleges and Schools,
and by the National Council for the Accreditation of
Teacher Education. Lindenwood is a member of the
American Assembly of Collegiate Schools of
Business

Degree Programs

Lindenwood College offers academic programs
leading to the Bachelor of Arts, Bachelor of Fine Ms
and Bachelor of Science d at the underg
level At the graduate !evei. the College offers
cuursework leading to the Master of Science. Master
of Ans, Master of Business Administration, Master of
Fine Arts. and Master of Valuation Sciences.
Interdisciplinary majors and minors are available in
International Studies and Human Resource
Management. In all divisions individualized degrees
may be developed on a contract basis for
interdisciplinary specialities. The major areas of
concentration and the format in which cach degree is
offered are listed on the first page of this catalog.
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I and civilizations and, in this w
nurture the process whereby an individual acquires
useful guidelines for determining responsible
decisions and actions;

encourage :nadenl.s o deveiop the ca,pacum
for and under
themselves and mhen.u well as their relationship
with their environment:

..encourage an understanding of the intellectual
disciplines and creative endeavors that have served
ity hoiak i ;
: prmuh a vanety of educational expeniences
h h which information and
d.ullm relevant Hlnrchnlm ares of life-work:

develop within acntical of
lhe tmpu:t n( scientific, technological, economuc,
literary. political, artistic, and social-scientific
developments;
...promote respect of persons for each other,
understanding of divergent views, ethical and
intellectual mum empathy, a concern for justice

and an ap ion of life-cok g activiy;
....prepare individuals for continuing their self-
jucation and for sogaging in ding work and
service;

...foster responsiveness to social issues and
concerns which face the local, national and world
communities: and

sncurage The work-seroace cvpenencs s s
ul the leammy process and ax g caiuable dimensaon
10 u liberal arts education

A 2o ity encompassing lents, taculr
admunistrators, statf, alumni and friends ¢
Lindenwnod Cullege, we are dedicated to a spint «
open and earnest ingquiry and of dialogue amon ¢
d:sciplines 1o academic freedom and to personcl
responsibility and 10 high academuc standards and b
punsuit of excellence. We are 3 community marked b
collegiality, 3 geowine concern for one another amd 1
desire 10 be of service 10 larger community of whic)
we are 1 part

Historic Lindenwood

Founded in 1827, Lind d College is one of th
oldest institutions of higher learning in the Unite
States and the second oldest west of the Mississipr
River

lts founders. Major George C. and Mary Eastur
Sibley. began a liberal ars school for young womer
which has served as a nucleus around which othe
programs have clustered for over 160 years. Th:
original College for women was expanded in 1969 1
include men.

Lindenwood's day program is fully integrated
offering co-educationui experiences and serving botl
full- and panm-time srudents with a vanety of libera
ants offerings leading to baccalaureate and master
degrees.

In 1972 the Evening College was formed offening «
full range of courses and instruction ar hoth the
undergraduate and graduate levels 1o those students
such as working adults who cannot attend day classes
The Eveming College has been expanded in recen)
years 10 serve students at various siies in the
metropolitan 5t Louis area as well as at the main
campus is St. Charles.

Following the formation of the Evening College, the
Lindenwood College for Individualized Education
{LCIE) was created in 1975 to offer individually-
designed programs of study at the undergraduate
levels. Cited as a “model program” in the United
States. LCIE provides students with full-time
undergraduate and graduate instruction through
participation in cluster groups, workshops. colloguia
and supervised internships. Today, these varied
programs form the cluster of educational endeavors
that is Lindenwood College—an historic institution
currently serving over 3,000 students.

Off-Campus Centers

Westport Center—located in the (2000 Building,
11960 Westine Industrial Drive. Suite 250, in west St
Louis Counry, this faciliry meets the needs of working
adults enrolled in undergraduate and graduate
programs of the Lmdenwood Cullq: Evening

Division. Cl and ini ve offices are
housed in a newly d, air- ditioned facility
with ample free parking.

In addition to off-campus facilities in St Louis and
St. Louis County, the Coliege provides on-site
instruction at a number of businesses in the

metropolitan area
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Conferences

The Cullege orfers a vanery of services and
acenmmodations to community zroups. religious
orgunizations. businesses und trade and professional
orgamzations on campus and gt our off-campus sifes
Many conrerences. workshops. meetings and
community events are held each vear at the vanous
Lindenwood tacilities

Graduate Admissions

The standards of admission to Limdenwoud Cuollege
are selective, yet tlevible. We do ¢xpect our applicants
0 have 3 sound undergraduate scademic background.
and we carefully evaming each Jpplicants record to
deternmne the student s putential For success ut
Lindenw il

Moo are interested i students whe possess 4 desire 1o
leam W also Lok tor studenis wiwose |ite experiences
enhanee and complement therr acadenne skalls In the
Syiludiion prigess oe ek Tor 2o of nteleciual
capamhiy commomication shills and leadership
potential

Selection Criteria

Candidates applying o Linuenwood 5 Graduate
Provrams will be evaluated ind wlly by the Dean
af Admisstons as well as the Dean ol the spedific
diserphine or the destenaied T ity ads ssor withia that

disciphine

Application Procedures

To be considered for adimission s the College, an
applicant’s file must include: -

I A completed and signed applicauon form with the
52500 inon-refundable) applicarion fee Checks or
money orders should be made pavabie 1o "Lindenwood
College.” In cases of financial hasdship. the fee may be
postponed until enrollment

1. Official transcript from school grunting the
undergraduate degree. as well as official transcripts
from amy graduate schoolis) amended

3 LCIE swdents must provide an sutobiographical

or essay Sl in other prog musi
provide u resume. LCIE swudents in Business
Administration may substitute 4 resume for the
autobiographical statement.

4. Two letters ot recommendation are required.
Various depariments. such as Fine and Performing
Arts may have additional requi i.¢.. a portfoli
or an audition.

Note: A student must have 4 completed file and be
admirted to the College betore any rinancial aid will be
processed.

International Students

All International Stud are I to submit the
following:

I. A completed and signed International Student
Application.

2. A 525.00 (non- lable) appli fee. Checks

or money orders should be made payable to
“Lindenwood College.”

3 Proof of English language proficiency as
evidenced by cne of the following: 3 TOEFL score of
at least 550; or, successful completon of a secondary

reptiewe level course ul study in which English i~ the
tanguage of instruction; or, wiher ¢vidence of English
fanguage proficioney

1 Officin transenipts from all colleges or
universities attended Al transcripts MUST be
sccompamied by an English translauon. Transeripts
<hould be sent directly to Lindenwoud from sour
previous schoolis) Other prout of academic work may
he aceepred when onginal transcrpts are not available

3 Anautchiographical statement or essay.

f Two leters of recommendation (optional i

7 A Staement of Personal Finances ur a Statement
uf Personal Finances and Assurance artesung (o the
«udent's or sponsor s ability 1 pay for wion. fees and
living expenses for one vear Either statement must
indicate the exact Jmount available for support. The
amisunt should be egual 1w or greaier than the wiion
and hiving expenses for one academic year. Enther
~tatement must be sccompanied by o certified hank
elfer

s Anenroliment deposit s desenbed below

A1 the steps 0 the Applicanion Provedures inust be
completed hetire Lindenwood will issue an [-2U form
At this ime the 1-200 15 the only torm Lindenwood
Collese 1 authonzed tssue 0 International Students.
First-vear intemational students are required 1o take
soum and board vn campus Any waiver of this
requirement will only be granted under exceptional
Crrcumstances Written reguests for o waiver of this
requirement should be addressed 1o the Dean of
Admissions and Financial Aad

Student Expenses
1992-93 Academic Year
5195 per credit hour

S1100 per semester
S1100 per semester

Graduate tuition
Room charges
Board charges

Additional Charges

Additwnal charges. when applicable include:

= Studio Fees: 570

* Applied Music Fee: $125/Mmalf-hour (1 hour credit)
* Applied Music Fee: $250/hour (2 hours credit)
tApplied Music Fees include lestons in piano voice.
orchesirul instruments and urgan |

» Graduation Fee: 5120

Students are expected (0 pay fuition charges prior to
the beginning of each term. Students may use financial
aid (grants and loans) as payment. Student Aid Repons
and loan applications should be submitted 1o the
Financial Aid Office prior to the beginning of each
term.

Older Student Grant/Scholarship

Lindenwood offers a 50% scholarship to all persons
age 55 and over. This reduction applies to the witon-
for-credit classes and does not apply to courses that are
taken for audit. Any other grants may first replace the
Lindenwood College scholarship

Audit Courses

Graduute courses. other than siudio courses and LCIE
clusters, are uvaitable to audit at a rate of SO% tuinon
per credit hour.

Enroliment Deposit
Resident students are expected to pay a S150 non-
refundable fee to reserve rheir rooms. After the

semester charges have been paul. the room reservation

el abad 4 d

fee b a room age dep

An additional charge will be added for all single
roums in the dormitonies and/or sparumenthouse living
quarters {on a space-avalability basis)

When students have been accepted for admission,
students. parents andior guardians accept all the
conditions of payment as well as all the regulations ot
the College In making the initial payment of 5130 the
siudent and his parent or guardian ucknowledge these
rerms and signifly acceptance of these obligations. Mo
promise or contract that differs from these terms shull
hind the College uniess it bas heen signed by the Chier
Operating Officer of Lindenwood College. The
College reserves the right o increase or reduce fees
each year according to changes in fiscal conditions. ¥
a student withdraws prioc 1o the beginning of a term.
all puyments except the initial $150 non-refundable
room reservation deposut will be refunded

Students are expected to pay twition charges prior
the beginning of each term. Students may use financial
aid {grants and loans) as payment Student Aid Reports
and loan applicanion should be submitted to the
Finuncial Aid Office prior 10 the beginning of each
Ierm

Payment Options

Corporate Promissory Nota: The Corporate
Promissory Note is available to students who work (or
companies that have winon reimbursement plans. The
amount of the promissory note cannot exceed the
amount the employer pays for tuition for each term.
There is a $25 origination fee for the promissory note
except in those cases where the company pays the
College directly In those cases, the fee is waived. The
lue date for 1l promissory notes is 30 days following
the cunclusion of the term for which the note applies
Inierest chasges will accrue after this date.

Deferred Paymert Plan (DPP): The DPP offers
the option for students to pay their tuition in
install It is ilable to stud and/or their
parents. There is an origination fee that must be paid
when the agreement is exccuted. The fee is based on
the amount of the unpaid balance I[nterest charges will
accrue if the payments are delinquent. The DPP may
be not be used in conjunction with the Corporate
Promissory Note.

Any payment or financial aid received prior to the
P 15500y note or deferred payment plan due dates
will be applied to any balance appearing on the
student’s account.
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Academic Load

Graduate Students
{emesier hours Tulk e
=S somester hours halt nme

| 4 sginester hours less than half nme

Culminating Project and Thesis
Project Extensions

Course extensivns fincluding Culminating Propect
B i and Thesis E ) are not considered
as 'hours enrolled” for purpuses of this policy and wre
therefore less than half time

Graduate Grading
System

Graduates may cam grades of A. B, C. F. P. W WP
WF UW. NG, INC ind Audit

Grades "A." "B.” "C." and "F~ are used w culculate
e student's academic standing A grade of "A"
ihicates outstanding performance. A grade of ‘8"
sidicates satisfactory performance ar the graduate
evel A grade of "C" indicates performance belaw thar
Jweeptable ar the graduate level. An 'F" indicates a
stgnificant failure in performance relative to the
requirements of the course. No credit is awarded
‘oward a graduate degree of courses in which 3 grade
of F"is earned

A4 'P” indicates thal the student has successfully
completed 4 thesis, culminating project. practicum,
intermship. workshop. or residency requirement

A grade of “INC” (incomplete) is given at the end of
o ierm or semesier only For failure w comiplele coune
work because of exceptional circumstances beyond the
student's conurol. To receive an "INC.” a student must
tmitidte a request petition obtained in the Registrar's
Office and receive the approval of the msuructor and
the appropriate Division Dean. Such approval must be
obtaned before the final examination is given in the
course. An "INC" grade must be resolved within six
weeks of the beginning of the next semester. quarter,
or trimester: otherwise it automatically becomes an
Er

Any request to extend the time needed to compete an
‘INC™ must be subminied to the Registrar no later than
Iwo weeks before the date the grade is due Such
request will then be sent to the appropnate Division
Dean to be considered for approval.

Withdrawais
|. The deadline for withdrawals shall be a date for
cach term as set annually on the Academic Calendar

2. Stud must complete a withd ! form and
secure the instructor’s, advisor's, and Dean of the
College's signature for approval;

i) students who are permined 10 withdraw from a
course before the deadline will receive a grade of
"W which indi an official withdi 1

b) students who are permitted to withdraw after the
deadline will receive a grade of cither "WP~
(withdraw passing) or "WF" (withdraw failing).
Neither grade will affect the student's grade point
average.
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Unauthorized Withdrawal

This srade s bor tse siwen stademts shop stiending
parmcuiar Class out ool aoathdras Trom the Coarse
Phe arnde ot 2W 7 asine od as o siude o F o the
calcuiaion of the stodent « grade pomi gverge

No Grade

An adnunistrative grade assigned by the Rewistrar
when hinal course grades have not been submutied
prior (o runamng term grades. Under normal
circumstances, the “NG” grade will be cleared within
1w weeks from the end of the term. Faculty members
are not authorized 1o submit a grade of NG

Auditing

A student may register in any lecture course as an
auditor Students are not permitted to audit skill
courses such as art studio or photography courses
imvalving extensive supervision by an instructor
Auditors will be expected (0 attend all classes. No
credit may he eumed or later claimed by a student who
audits a course. The audie fee is 50% of the regular
tuition for a course

Scholarship Standards

To be in good academic standing, all graduate
students must mauntain a 30 grade point average At
Lindenwood College, an "A" is calculared at 4.0
quality points. a "B is 3 U quality points, a "C" is 2.0
points and an "F~ camies 0 quality points.

The academic sranding of any student whose
cumulative grade point average falls below the 1.0
minimum will be reviewed Tl the College
and the appropriate division chairperson/taculty
advisor. Following that review, the student will be
notified whether he or she has been placed on
academic probation or suspended from the graduate
program, If the student is placed on academic
probation and permitted to continue. the conditions
under which he or she will be allowed to continue will
be provided to the student in writing. Such condituons
may include requinng the student to repeat the course
or courses in which a grade of "C" or below was
eamed. When a course is repeated, both grades will be
used to determine the cumulative grade point average.
In all cases, if after the next quarner or semester of
work the student has not improved his or her
cumulative grade point average to the 3.0 level, the

student will be suspended for isfactory acad
progress.
Stud who are suspended for unsatisfactory

academic progress are ordinarily not again admissible
to the grad Progr of Lind d College.

Dean 1 2 Serbed ol dbaeni

O Mk © 0 Bude 1A WA 10 I0e apnenns
s isiom Deanr o s ot e Colleg
of rece i o e rade Changes under Lhis proce w2
wallb i e de durmyg the im mnediag 20
tollowing the teom i which the disputed grade 4us
given

wikhie iy oes-

Readmission

In ali cases n which studenis have atten Iz
Lindenwiod College but have withdrawn volunt il
for one academic year of more, an application mu-( be
made o the Deun of Admissions and Financial \nl
Readmission may be granted if the studenr pres:ns
clear evidence of ability and motivanon to cum nue
successul college work. Any student who has lel ke
college for vne tull year or more must be readm med
under the catalow n effect at the nme of readmis-wrt
All current requirements must then be met

Change in
Degree Program

A student wishing to pursue a degree or progran
other than the one originally sought, should corsult
with the Provost to determine whether addit
matenals need to be submitted.

Second Degrees

A student who has earned o masters degree o
Lindenwood and who desires Gnother master’ o de o=
may reveive 4 muximum of ¥ hours credit from the
first degree 1oward the second degree, if the aredit s
applicable. All other requirements for the second
degree. mcluding the culminating project or thesis,
must be compieted for the second degree.

Degree Time Limit

A graduale student is expected to complete the
program within five (5) years of the date of entry.

Graduate
Thesis/Culminating
Project Extensions

Registrations for extensions on graduate
hesis/culminati must be pleted by the
dent each ding term after the initial

Appeals of academi pension and petin for
readmission should be directed to the Dean of the
College for review by the President or his designee.

Grievance Procedure

Students who wish to appeal a final grade will
normally first contact the course instructor. If the
matter cannod be resolved at that level. the student may
appeal in writing to the appropriate Division Dean or
Dean of the College. An Academic Grievance
Commines may be convened to hear academic marters
before a recommendation is made to the President for
review by the President or his designee. Information
about any of these proced is availabic through the

it for their th | ing project. The lee
charged will be $25.00 for each extension.

If the srudent fails to register for a term, they wll no
longer be considersd a degree did Should they
wish to their thesis/culminating project. they
must pay the full tuition rate when they re-enroll,

Transcripts
All ioformation in cach student's College record
folder is idered confidential inf ion and is

issued only 1o authorized individuals. Requests for
official transcripts of the academic record from any



indevidual or agencs wall nor be filled unil
authorization has been received 1n writing from the
individual student

A Fee of S3 W) s charged for each trunseript
reguesied

A transenipt will not be issued when the student is
delinguent in payment ol wition. has not returned
library books, or when there are other untulfilled
obligations to the College

A reguest for a transcript should be made 2ither on a
transcnpt request form or by letter o the Registrars
Office. Include name. Jate of auwendance. sucial
security number, maiden name (if applicable) and
current address. Normal processing time for transeripts
is 3 days

In contormance with the Family Rights and Practice
Act of 1974 tthe Buckley Amendment). Lindenwood
College has established a system to insure that srudents
have complete access to their educational records and
the nght ro chullenge information they believe to be
inuccurate or misleading Information about these
provedures can be ob | from the Reg s Otfice.

Transfer Credits From
Another College

A student wishing to transfer graduate credit to
Lindenwood from an accredited college or unisversity
should request official transcripts be sent directly to
Lindenwood College’s Office of Graduate Admissions
by the school(s) previously auended.

An evalvation of wransfer credit will be made by the
Pivicinn Pean Credit mas ke reansforred from
regionally aceredited institutions oply. A maxumum ot
9 semester hours Ul transler credit s ailuwed tor
graduate students.

A student at Lindenwood who wishes 10 take courses
at another college or university while pursuing a
degree a1 Lindenwood must first obtain permission for
the transfer of these courses from the academic advisor
and the Registrar A Prior Approval form may be

biained for this purpose from the R ‘s Office.

Credits accepted in transfer do not affect the siudent's
grade point averuge at Lindenwood College

Veterans' Benef.'ts

B

of requir P 1 by the Velerans
Administration, and as a dition of being cenified to
receive benefits from the VA, the student receiving
such benefits acknowledges the following policies
which may differ from those required of other siudents
At Lindenwood.
I The College will notify the VA of all
terminations. inierruptions or any change in
semester-hour load within thiny days. This may
change the benefits available to the student.
* 2 The student accepts the responsibility of

aoditving the Rewisiear the & A Coondinater 2 the
Coblege and his her v isor immiediaiedy e ol
withdrawal front any e

3 The st NEACCEPTs e fesfn tarhiliny o

nouty ing fedher instraclors of and sypecied
absenue from chass. A student mas be wiliwdrewn
v the College for any excessive absenves

1 The Vererans Admenistration wil! be intasied
thut progress is no longer satisfacton with the
accumulation of 12 or niore hours of F grades

5 LCIE studenis receny ing henetits throug the
Veterans Adminstration musi comply with the
Cullege s general policies regarding withdrawal.
attendance and sarisfactory progress.

For additional informatien. see also "Vererans
Benetits* in the Financial Assistance section of this
catalog

Out-of-C'assroom Life

The lubric of a learning commumits wedies itself
whule Two bridue formul and our-of-classraom
learming. the offices and staff of the Dean of Suudents--
aften in colluboration with the Lindenwood Student
Gu P prog servives. and diverse
opp ities for p | growth and develop

Lindenwood College currently serves over J.000
students nn 53 undergraduate and graduate Jdegree

J mdents bve on u small, wooded,
hlgbl\ attractive campus within a large metro ared that
offers almost unlimied culiural. recreational,
enterainment und service opportunines

Lindenwood Student

Government

All students at Lindenwoud lull-ume and pan-time.
i or out of St. Charles, undergraduate or graduute, are
encouraged 10 participate in the Lindenwouod Student
Government {LSG) The LSG works to promaote
structure for student expression and self-govermnment.
Members of the LSG play a strong role in the
academic and adminisiration decision-muking process
of the College through representation i various
planning govemance commiiices

Residence Halls

Each Lindenwood residence hall has a Jistingnive
atmosphere. meant to extend and enhance the
College's classroom experience The sense of focal

Religious Life

Lendenwond College enjors a rich. long standing
relationaship with the Preshytenian Church (U5 The
foflege was founded by Preshyieriun pioncers Muary
and George Sibles Siace ws Tounding, Lindenwiod
has been hiessed with many  distinguished
Pre~byterians whe huve given leadership in the
admimistration, faculty and student body . [n 1987, the
Cullege artirmed its church-related character through o
¢o :nant with the Svnod of Mid-America. This
covenant encourages the development of 4 rich and
varied religious fife at Lindenwood.

The College fosters an ecumenical spirit which
celehrates the wide range of religious traditions
represented on a campus. Worship services are led on
campus by o Romun Catholic priest and the Coilege
Chaplain. an orduined Presbyterian minister. Students
wishing to worship off-campus can find religious
services of all major faiths within walking distance
Presbvterian students are welcome at the St Charles
Presbyterian Church locuted adjacent to the campus.
The College Chaplain chairs the Religious Life
Couneal an officially recognized student vrganization
which promotes diverse religous expression and plans
£ vanety of community events,

KCLC-FM 89.1
Students may participate in the operation of the
campus radio statron. KCLC-FM. through the
Communications Depurtment, A 25,500-watt stereo
tacility, it is the principal local radio station in St
Charles County and perfarm:. a major roele in
v affairs P ing. local
news gathering. and amateur sports hmdcamng

Athletics

Intercollegiate. intramural, and recreational sports
are an important part of Lindenwood's out-of-
classroom life.

Intramural sports offer =xercm and competition 10
all students in the v. | il basebail
vollevball, basketball, cross country. |mk football.
soucer. softball. wrestling. golf, and vanous club sports
are offered for full-lime students

findenwood is a member of the Men's and Women's
Divisions of the Natiopal Associution of
Intercollegiate Athletics {NAJA)

For those involved in team sports and others
interested in personal fitness, the college has a recendy
..ompkmd. field house with extensive weight training
[n addition, the coll ides indoor

identity in each hall is built by resid whao, th h
the ¢lected officers and members of the college ﬂaff
recommend and evaluate residence policy Head
Residents provide support to students on a day-to-day
basis. Student ied housing may be labl

¥ &= F
and outdoor pools, a softball field and two practice
fields for soccer, football and other sports. Hunter
Stadium, with a searing capacity of 5,000, is the only
arificially-surfaced football/soccer stadium in the
St. Charles area.
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1992-93 Academic Calendar

Fall Sermester |992

Winter Quarter 1993

(e

Faculiy Work<hop & Planning gt 1921 Dreudione s register without 2 laie fee
Faculty Worksbuop: NCA PlaaningSen Sty Primess Nuzust 24-24 LCIE Opening Sevsain
Regisiruin Auguy M MBA Clavees begin
New Student Onenision Ay Eant vt rewster adkd @ cliss or chimse an sudit
Claswes Begin Aueuse 3| Last day ws drop wuh o "W*"
fwiiviy Day--Laber Dy Septemnber ¥ Dedlrne 1 Jppiy for May eradustion
Last day W FEgisker .-LI 4 \Iau o chowse an dudi September | 1 Miudierm grades duc
LLast day o dop with 4 Oheipber Y Deadling tor making up INC™ grades (mm previous guaner
Dexiline 1o apply fur De«mhrr Wraduation Lictuber ¥ v Ends
Deadiine for making up “INC™ grones iom sprng 1992 October 12 Final Grodes Due, | Z:00 Nonn
Mudterm grades Jue Db
Thanksgiving Holiday -No Classes S enther Spring Ousrter 1993
Last Dav of Classes Drevember U Dreaudline 10 register without J lae ee Apnl
Finul Evams Idecember 1A 1T 48 21 22 LCIE Opening Session Apnl
Final Graes Duwe | 2:00 Nown Devember 28 MBA Classes hegin Apnl
Last day 10 register. udd a class, o choose an audil pnl
Fail | Tarrm (MAP) Lt das o withadraw with 1 "W~ Apnl §
Demdline for registening swithisst 3 hake fee Nugust 27 Deadling 1w apply for June W) graduaton M
MAP Opening Sexsion Augusl 19 Alur shame plnmpum; 0 May ceremony
Loaat day tw regisier b 0 class or chvsse an audit Seprember 4 Midterm May |
Lavt doy o dmp with o W \epumht (L] 'Dc.ulllu IlVlIIIlllll" up INC grade from presious yuarter Mav -
Mhidserm grakes due ber 24 I Day-Nu Classes May
Uealhne tor makang up NG grudes ﬁluﬁrr‘i Quaner Ends lune |
Phewdline fr apphivainm hor December graduation Oviober ¥ Final Gronkes Due | 2100 N June 2
Lt Das of Clusses ictber 11
Final Graes Due |2 (80 nnon Ntober 2 Summer Quarter 1993
Deadline w register withoul a lale fee Juiy
Fall if Term (MAFP) LCIE Opeming Sessron July 11
Dealing 1o regiater withoul 2 lule tee Otoher 22 MBA Classes begin July |
MAP Opening Sexainn Uctober 14 Last day 1o reguster. add 3 class. o choose an audit Juty it
Last day to register, sld 3 class or chouse an audit October M) Last day 10 withdraw with 3 "W~ Augus !
Mudierm grades due November 21 Deadline 10 apply for September M) graduation Augus |
Thanksgiving Holday November 25-27 Deadline for making up “INC™ grades from previous quaricr Auiusl 2t
Deadling for making up 15C grades inm presious ierm December 4 Mudierm arades e August 2
Last Dav off Classes December 14 Quarter Ends Seprember 2
Final Grades Due. | 2:180 mwn December 21 Final Grades Due. 1 2:00 Novwn September 2
Fall Quarter 1992 Summer Sessions 1993--Tenanve | |4 weeks available)
Deadlime w0 regisier withoul a late fee Oviober |
LCIE Opening Sessinn {htober § Summer Term MAP 1983
Saurday A classes beygin October § uu.um.r b P i 4 late fee . June
MBA classes hegin Dxctiber ing Sevsion Buine
Lasd iy for Pegrsber. duhd 5 olass o clnare an dudil tobwer U l4.| day w0 regnier, skl o dea, OF Chouse an sudit June |
Deeadline to apply for December gratuation Ocrober ¥ Laast day W withdrrw with 3 “W* Hul
Lau day w wihdraw with a "W~ Ociober 30 Middserm p'd's by
Midserm grades due November |3 Dealline for mnhqup INC" grades from previous term by it
Deadline for making up "INC™ from peevious erm MNovernber |} Last Day of July M
Thanksgiving Holulay-No Classes November 26-27 Final C-rd- Due, 12:00 Noon August
Ends 19
Final Grades Due, | 2:00 Noon December 1) Fall Trimester 1992
Deadline to regisiér withour a late fee August 37
Spring Semester 1993 Opening Werekend Sevsion Augusi 2=
Faculry Workshop & Planning January 6-8 Last day 1o regisear mev 3 clags, or choose 38 audit Sepiember -
Registration/Orientatn January 11 Desudline 0 apigly for D October -
Classes Begin January 12 Deadiine for making up “INC™ from previous term Octoebr '
Last day w register. add 2 class, of chovse an audit January 19 Last day 10 drop with a “W* October '
Actviry Day February 16 Midierm grades due Ocuober 2t
Jemdline to apply 1or Miy ptlunon Febouary 12 Thanksgiving Holiday Movember 16
Last day 10 drop with a ™ February 2 Classes End December |2
Dudlmlbrm&n]up'l\l(" grade from Fall 1992 February 23 Final Grades Due, | 2:00 Noon December |+
Midterm grades due March 5
Spring Break March |5-19 Spring Trimaster 1983
Easter Break Apeil 9-11 Deadline to regisier without & lame fee
Last Day of Classes May 11 Opening Weekend Session
[Final Exams May 12,13, 14,17, 1B Lasi day t0 register, add/drop & class. or choose an audit
Final Grades Due, | 2:00 noon May 20 Desdline to apply for May graduation
Baccalsurese May 21 Last day to withdraw with @ “W*
Commencemen May 22 Last day to make up “INC grade from previous serm
Spring | Term (MAP) Last Day of Classes
nﬂ-nwmaum January 14 Final Grades Due, | 2:00 Nooa
MAP January 16
Lﬂﬁyuwﬂda:lﬁluwmxﬂm Ianuary 12 Summer Trimester 1993
Last day 1o deop with 3 "W~ February § Deadline (o register without » Lae fog
Deadline for application for May graduation Febnary 12 Deadline w0 apply for Sep
Midperm due February 15 Openung Season
Dewlline for making up “TNC™ grade from previous term February 26 Last day (0 regisier, ndﬂ.w“.‘i
Last Duy of Classes March 12 Deadline for making up from provious term
Final Grades Due., 12:00 pm March |5 Ixm»m'mml‘v
Midierm grades due
Spring N Term (MAP) Last Day of Classex
Deadline to regisier without 3 late fee March 18 Final Grades Due, 12:00 Nooa
MAP Session March 20
Lan day w register. aﬁa:lﬂl.wdwm.ﬁ March 36
Lagt day to drop wich & ~ Apel 9
Mideerm due April 19
Deadline for making up “INC™ grades from previous term Apnl 30
il apply for June 30 g May |
{ nod parncipanng in May ceremony)
Lasi Dy of ™ May 14
Final Grades Due. 12:00 pm May 17
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Semester Schedule
Graduate Programs

Graduate Program in Art:
M.A. (some courses available
on Quarter Schedule)

Frogram Description
“re Department of Art oifers the Master of Arts
veeree 0 Sdio AT wath concentrations in the areas ol
coramies, design, drawing. painting and photograpny
Ciraduate offernngs in Stodio A and Aet Histors aise
Atill program reguirements lor graduaie Jegrees
Lilucanon and Vo aluation Sciences

4 dmission Requirements
'c the Program

Sutfillment of ereral requirements o adinission o
< eouane status s outhined 10 s cataiog

Successiul complenon of undergraguaie Maer in
Stdee A with o mnumo of 2000 all ant courses

Sunmission ol g portfulio of the applicam ~ creative
1& tor review by the An Facults The puntabo
cound inciude represemative grampies ol wurks 'n
eu mednd as wedl asoa tuller selectnn ol works in
¢ SUUI il propuosed [or conventrution  Shdes or
©oured pRotographs ol professienai yuahits mas he
Coouded as pan of the poartlolis The reguest Tor the
Aralin review choukl by omade re the departmental
atrrerson s early oy possalile 0 the admisaions
FIOCess
- Condinonal admuwnce 1o the eraduute program in
irl. based un the evaluation of undereraduale

sreparation or determined at the ame of the porfolio

wview requires the successiul completion of specified
CuPse wOrk prwr o jull admitance w the graduate
toveram cndergraduate credit waill be awarueo tor
¢ omes completed dunng the condional ~afus and i~
ot uppucable Woward 3 eradudle degree

Full admittance 1o the urt gradusie program reguires
e endorsement of the charperson of the Department
TAnR

Degree Requirements
Complenon ol 36 hours ol graduate courses in an.
uisiributed as follows
+ 21 hours Studio Ar area tor areas) of
i T CEnLranon:
¢+ ours Smudio An courses outside of the area of
-! NCentranon;
+ * pours Course in Ant History or ant cancism:
+ - tcurs Exhibit and thesis project.
- “unsfactory completion of an oral review ot the
grecate exnibit and thesis conducted by the thesis
crmm tee of three taculty members of the An lacuity

Con oeetion of graguate studies with a mimimum
Sruue pount average of 10

= 2= lrvurs of credit must be ¢arned in regularly
st Classes

* ™ more than Y hours of approved transter credit at
ile gruduate level may be included i meeung the
uegree requirement of 36 hours

Courses of Study

ART 300 Research Methods in et -
U1 TENSUrET MR TRGs STUdEnis Wl tearn fow jo
reseatch an aftisl 4 vle o3 oart annement sithin
archieciure. panting and ~scuipture. Emphasis witl be
Praved on research ana woming Students will dise warn
how 1 cumpose a4 catalog rasonng on an Jartst and
thes wall feam how o research o work using auction
re¢ofds ourndls. penodicals and other sources In
i students will deseiop ther own purioho

BOA ey ol

ART 501 Gallery Management snd Promuotional
Technigues 13+ A course 0 the wchmyues ol arn
gailers management. curation. exhibis. and
preparation of promolional maleriain 10F (he aruse
portfolio und photogruphs of an works. The cuurse
il stress nands-on experience with the securing
rransportalion. insurance. installation. Jnnouncement.
sublicizing and the minuta of exibinng works of an
irowiil tunther smphasice needs of the atii-siudent 1n
Me prepardtion of vitae. presentavon of work. and
coerding of works of art by color phowgraphy

ART 5 Painting 1 ¥ Aavanced punung noacrhic

Al warercedor of mived media A\\lgrmi prudiems n
—umposiion and color Research problems direcied to
he needs and intzrests of the students Repeurable for
redit Lab fee

ART 510 Printmaking 1 3 Advanced work i intaglho
and refiel processes Desigming tor the zraphic media
amd the technologs of printmaking are emphusized
Research prohlems directed (o the needs and inerests
ol students  Repeatable for credit. Studin fee

ART 52£ History of Photography (3 3 histony ol
the artistic  rechnological and sociological
Jdevelopments in photography from 1839 to the
present The role of photography as u major an form in
the 19th and 20th centunes will be evaluated

ART 230 Drawing 13 Advanced drawing in which a
vanety ol media are explored Problems warh
[Iguralive Imagers are emp 1 Research probi
direcied 10 the needs and interests af studenis
Repeatable for credi Lab fee

ART 3540 Ceramics 133 Advanced studv of ceramies
Problems in clay design using saned methods of
torming The study of different clays and their
properties. 2laze calculations. and varying firing
procedures are included. Production of sculpuural as
well as funcuonal works. research problems directed 1o
the needs and interests of students. Repemable for
cretht Stdio fee

ART 558 Design 13) Advanced study in one or more
areas of design employving media appropriate 10 the
area ol study. Problems in alternate design solutions
research study directed 0 the needs and nterests of
students. Repeatable for credit. Lab fee

ART 554 Nineteenth Century Art I3) A swdy of

ART 356 Barogue Art 130 A sursev ol the
development of panning, sculplure and architecture in
STth and | Xth century Europe Emphasis vn the work
ul Bermin:, Caravaegio Rubens Rembrandr. and
Velasgues

ART 337 Ancient Art i3y A survey of the art and
architecture of the Ancient Near Easi. Egypr. th
Aegeun. Greece. and Rome.

A\RT 539 American Art | 13) A study ol Amencan
patnung, sculpture and architecture from the Colomal
periodd to the Gilded Age t 18705 with an emphasis on
European influences and rthe development of
indigenous styles.

ART 560 American Art 1103 A study of Amencan
puraung, sculpture and architecture from the [870'5 1o
ihe present.

ART 561 Twentieth Century Art 1131 A study of the
development of mudern European art Junng the carly
20th century.

ART 562 Twentieth Century Art 11135 A swudy ol
the major stvles of modera and contemporary
Europeun und Amencan ar

ART 563 Women Artists 13) A survey of women
artists from the medies al period o the present

ART 368 Medieval Art (3} A survey of European an
and the architecture from the Earls Christian era w
n

ART 581 Photography (31 Swudy 1n phutography or
photographically derived unagers  Ar rhe outset of the
course. the methodology, the creauve direction. and
the criteria for evaluauon are determined in
conjunction with the instructor Research study
directed to meet Lhe needs and interests of the students
Repeatable for credit Lab fee

ART 38) Renaissance Art 131 A swdy of panung,
~culpiure and architecture of the Renmissance n als
and Northern Europe from | 30X 10 {600

ART 586 Special Topics 131 A focused examinanion
of u specific subject n the fieid of ar. May be repeated
a5 topics vary  Lab fees may apply to vome 1opics

ART 591, 392, 593 Independent Study (1-3)
fndependent study in Studio Art and An History A
program of study 1s formulaied with an advisor
outlining the h tools and proced 0 be
foll d and lating the hods of evaluation.
Presentarion of the final project in terms of a research
paper andlor peeparation of works for exhibition

ART 599 Directed Thesis (3} The direcied thesls
consists of an exhibu of selected works pl
dunng graduate studies and a supporiing thesis. The
cihibit process includes the selection of works, the
mounung and framing of works in keeping with
i lards, the design of exhibition space.

Neoclassicism. R ism. R
and Posi-Impressionism in Europe dunng the |9th
century

ART 555 Pre-Colombian Art (3) A study of the ans
and arufacts of indian culrures of the United Siates
Southwest. Mexico. and Ceniral and South Amenca.

..md the preparation of publicity related to the exhibut
The supporting thesis should include aesthetic
vonsiderations relsted to the body of works along with
a critical eveluation of the works. The exhibit and
thesis must be approved by a committee of three, of
whom two are members of the An Foculty

9
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Graduate Programs in
Performing Arts: M.A.,
M.F.A.

Program Description

The Performing Arts Department at Lindenwood
offers the Master of Arts and the Master of Fine Arts
degrees in Theatre. The Master of Arts degree is a
general theory-based program, particularly applicable
to public school and junior collz;e tuchers The
Master of Fine Ans is a inal d
degree with specific emphasis in mg. direcuon, or
design/technical theatre.

Admission 1o any of the degree programs requires an
under'nduale degrre from an accredited college or

¥ An grad major in a theatre-related
area is not requued Students should, however, be
d 1o their p ial for in

advauced study in Pert‘:mnmg Ars. Those students
npplrmg for the Master of Fine Arts pmgrlm are

students sre expected (o complete at least 18 hours of
their curricular work in this specialization which
cuiminates in 2 creative thesis. The student is aiso
expected to ullill a 6-tv-9 hour internship in a
protessional theatre.

The prescribed curmcular requirernents tor all Master
of Fine Arts cundidates are as follows:
« TA 525 Research Methods in Theatre (3)
* TA 565 Professional Intemship (3-91
= 3 hours in Theatre History
* 3 hours in Dramatic Literature
= 18 hours in the speciality
= TA 600 Master's Project (6)
= 18-24 hours of electives

Courses of Study

TA 500 Theatre Practicum (l) Practical work in a
theatre related area.

TA 501, 502, 503, 504 Graduate Acting Studio L, TL,
UL, IV (3) (3) (3) (3) Application of the acting
t of Stanislavski, Grotowski, and others to

juired to audition, submit a pontfoli
in an interview. The process mll depen.d upon thetr

r:nmremplmns

A mini ufnmyu' idency is required. During
the residency, g d are expected to
audition for and/or participate in cach major season
production.

Each semester, students will participate in an
evaluation with all faculty members of the department.
This evaluation will give students direction as they
select a concentration area. The faculty may place
students on departmental probation or suspend them
from the program if the quality of the curricular and

:ls.ngncd works and the development of audition
b are lored. Ad 1o class is by

mdit.iun only. )

TA 505, 506 Performance Practicum (3) (3)

TA 507 Stage Voice (3) Stage voice deals with
learning to relax and expand the actor’s voice
potential. A series of relaxation and vocal exercises

procedures by presentation of a senes of shom papers
dealing with a vanety of research problems.

TA 530, 531 History of the Theatre I, I (3) (3} In-
depth study of specific periods of performing aris
mistory. Playwrights, social conditions. and trends n
theatre architecture for each period will be discussed

TA 532 Special Studies in Theatre History ()
Prerequisite: Consent of [nstructor

TA 533 Shakespeare and English Drama to 1600 ( 1)
A study of English drama before 1600, with emphasis
on the principal comedies and historical plays f

Shakespeare.

TA 534 Shakespeare and English Drama 1600 1o
l“l (3) A thorough study of the major tragedies u d

dies of Shakesg gether with selecicd
plays by other Tudor and Stuart Dramatists

TA 535 Modern Drama (3) Study of the
developments in wesiern theatre and drama from the
origins of modem drama to the present.

TA 535 Modern Drama (3) A study of the directions
in modem and contemporary drama from Ibsen to the
present. [ncludes ruhsm and nnurahsm and

bolist, poetic, exp exi list, "epic
mdenpenmenul plays.

TA 536 Survey of Dramatic Literature (3) Th 5
course is designed to establish a firm found

will be used 1o help strengthen the voice. The souds
will study the mechanics of the voice and how it
works. as well as how to nfr.-ly—m -the-voice.

cxtacumcular work has been deficient It is
that all grad ! will maintain a “B" g
and not more than 3 semester hours ol‘ “C" will be
accepted towards the M.A. degree nor more than 6
hours of “C™ lowards the M.F.A.

Master of Arts
Program Description )

Ph Shakesg and are studied in the
class.

T&SﬂSllpCﬂlhl(J)Combﬂnlm:lsllzm

it ic lit Thirty plays from eleven pl.-nou:
will be read and analyzed.

TA 537 Anti-Theatre in Earlier 20th Century
Drama (3) A study of the Avant Garde, Dadu,
Surrealist, Epic, and absurd theatre movement in terms
of their plays, their various manifestos, and the:r

of mo and ill
Prerequisite: TA 106 and consent of i instructor.

TA So"!'heoryuil(:mpmluuofbuet{h Ina

setting stud study dance theory and
fundammr.ll skills in choreography. This analysis class
combi actval dance techniques with basic

This program consists of the ful n
oflﬂp'ldumscmeﬂtrhmmmhe:omplund in
three full-time semesters. The course of study cannot
be extended beyond five years. Students are required
to take 15 hours of prescribed study which include:

= TA 501 Graduate Acting Studio (3)
* TA 511 Graduate Directing Studio (3)
* TA 525 Research Methods in Theatre (3)
* 3 hours in Theatre History
* 3 hours in Dramatic Literature

The additional |5 hours should be d:\relup:d in
c ltation with a grad d and a

i in a Perf ung Ans related discipline.

Admu:smmwwmumyaptwﬁnlﬂl
6 hour thesis project.

Master of Fine Arts

This p of the ful leti
dsom»urmmmmumm
to have a specialization in acting, dirccting, or

performance theory. Prerequisite: Consent of
Instructor,

TA 510 Grad Script Aunalysis (3) This basic

mmmmmmumemalyumlmd
¥ to the ideration of

anyphypnorwpmdnm

TA 511, 512, 513, 514 Graduate Directing Studio I,
I, L KV (3) (3) (3) (3) Application of theories and
styles of directing for various kinds of plays.
Presentation of short plays in the studio theatre.
Evaluation of directing skills and methods of
individual growth.

rel

h hips to the cul of Western
Europe and America in the 20cth century.

TA 538 Epic and Tn'uly (E}] Ran in classical
Greek li the dif between
the genres of epic and rnged)r and the changes in
plnlosophcaL political and economic conditons which
are reflected in the li Readings from Homer,
Aeschylus, Sophocles. and Euripides; selections from
Plato and Aristotle conceming poetry and its role in
society.

TA 539 Comedy: Its Origin and Development (3)
An investigation of the nature of laughter and the
function of comedy in society. Lover or scoundrel, the
comic hero is the “wise fool” upholding basic human
values of mirth and pleasures in a sociery caught up 1n
its own complacency. Papers and projects may deal
with topics such as the feast of fools, Mardi Gras,
clowns and jesters, vaudeville and comedians of the
sileot film.

TA SIS Directoc/Desiguer Seminar (3) ln-depth Tk niraaciion te Aiis ik o
¥ ol of the rel hip of the directoc aod Budlu: contracts, box-office procedures, public

uses both t e P | and ve policies of the
Mnmmm:mfmm 1 g2 S A s
TA 511 or TA 551. investigaied. o

TA SBMMMI-M(S}RMW
in th are explored. Application of

design/technical theatre. With this
10
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amfimne,

TA 551, 552, 553, 554 Graduate Design Studio 1. 11,
1L, §¥ i3) (3) (3) (3) Application of iheories and styles
of costuming, lighting andfor scenic design for various
kinds of plays. Development of porttolio matenials in
the area.

TA 556, 557, 558, 559 Graduate Technique Studio
L, LE, THL, BV (3) (3) (3) (3) Application of advanced
technigue to the practical setting in the areas of
costuming, lighting, and stage construction
Develop of tools applied to advanced theatre
craft

TA 565 Professional Internship (3-9) Join a
professional theatre in a performance position of
acting. directing, stage hnical theatre
or theatre ry Prerequisi p into
company and consent of instructor

TA 593 independent Study. (1) Investigaion of
specific theories, arusts. techni of luerary perod

in th history as d to the student's special
interest area. Topic developed by the student. May be
repeated for a maximum of |2 hours.

TA 600 Thesis (3-6) The student will present a final
project which represenis bls or her level of

Certification

Advanced Program Areas--Counselor K-12
{accreditation term, 4/92-97); School Psychological
Examiner (+/92.97); Special Reading (4/492-97); and
Adminisiration of Education, Elementacy 5 (7/92-
497},

Graduate Teacher Education
Goals
Modeis |, Il, I

The graduate student in education at Li
College will have expenences that will enable him/her:

1. mrendmnmly mlhemasofc.onmmpom-y
| P I and ed i

research.

2. to analyze and discuss educational issues and write
about them in accepted academic formais.

3. to analyze one’s own teaching behavior and plan
strategies for improvement using a variery of teaching
models.

4. 1o demonstrate knowledge of human growth and
development as it relates to the teaching-learning

lish in the selected area of h
Projecls are presented to the theatre faculty for
approval the term prior to ensollroent in the course.

Graduate Program In
Education* : M.A. .

Program

Lindenwood's graduate degree in Education meets
the needs of practicing educators. [t builds upon
existing skills, and offers new approaches for
analyzing contemporary problems and for acquiring
new perspectives, techniques. and knowledge. These
approaches include a one-to-one relationship with an
experienced and highly trained educalor: a continuing
probl Iving relationship with teaching peers;
courses which provide strong foundations for
professional growth; and the opporunity 1o prescribe
courses for one's self.

The goal of the program is to produce skilled and
motivated educators who will: 1) be more effective in
their educational setting: 2) show enriched lifetime

il 1o the prof and, 1) view lﬁmlll t:
a inuing p of self.
improveinenE Atid subi :

Lindenwood Collc;a is committed to offering

! in her education both at the
pm-smnoe lnd gradunte levels of instruction. Because
of the recent stress by educators oa improving in-
service and grad teacher ed Lindenwood
has dcveloped several alternatives by which the

may picte the master's degree.

5. 1o srudy curriculum theory and 1o design :umcula

pertinent to the needs of selected student popul

6. to understand. analyze , interpret, design, and apply

research relevant to the seming of the elementary or
dary educational professional

7 to demonstrate the ubility 1o do effective Library

reseurch,

8. to be abie to effectively prescribe educatonal

experiences for learners with special needs.

9. w gain increased understanding of the knowledge,

amitudes, and skills needed to teach about global issues

and culrural pluralism.

10. 1o design independent studies, ials, or

projects in education or specific arcas, that will enable

the practicing educator to meet his/her professional

goals,

L1. to be able to explore one or more areas of

professional concern in some depth.

12. 10 be, at the end of his/her program, an informed

decision maker, capable of evaluating him/herself and

the educational process, and recognizing the value of

comtinuing education.

* For more information abowr the graduate program

in School Counseling, consult the Center for

Professional and School Counseling section of this

catalog.

Application Procedures

See “Admissions™ section for gencral information in
addition to the following. Before being considered for
admission (o the program a student’s file must include

Themhhwnmnmﬁunm izing

req to one developed by the m'dmdnal
learner.

aP Plan.
The uudzul should meet with an advisor in the
Ed D o iete & program plan. On

the form will be listed any cou  in transf
as well as the courses selected as clscuvcs The

advisor and student fi ily end the student’s

program; any changes made thereafier should be made
with the advisor’s consent.

Criteria for Admission to the
Graduate Education Program

|. A baccalaureate degree from an accredited college
with a minimum grade point average of a 3.0 on a 4.0
scale.

2. Recommendation by an immediate supervisor (such
as principal, superinn:nd:m. etc.). This may be one of
the lenters of quired for admi

10 to the graduate program.

3. Recommendation by the director of Graduate
Programs in Education.

Completion of the Program

|, The student will meet with the advisor for a formal
program review after |2 graduate hours are completed.

2, The student must plete 30 or 33 hours
of graduate courses with a GPA of 3.0 or higher. The
30 hour program includes a thesis - The Master’s
Project. No thesis is required for the 33 hour program.
The Master's in Educational Administration is a 36
hour program.
3. Effective Fall 1988, graduate degrees are to be
pleted within five calendar years from the date of
matriculation in the progs (Miatr ion is the date
of the first day of the first term in which the student
begias the grad prog ) Stud requiring
longer than five years must file a petition of
exemption. Students will be expected to meel the
degree requirements in effect at the time of the
petition.
4, Grulm;md:nuwboluunmmlmmin

5. Effective Fall 1988, all graduate students who
register for the thesis/Master's Project in one ferm,
must continue [0 register each subsaquent term untl
the project is leted and pted. The fee for
Me:mwﬂeh&uuiﬂwww

350 per are
excluded, Fuilure to conti 10 maintai i
regisuration will mean that the graduate student is
dropped from candidacy for the degree.

6. Gruhllz students admitted after March, 1990, are
quired 1o participate in an Exit A This will
colmul of a group meeting with members of the

faculry at which each graduate
a) Complete a seif-evaluati ing how he/she
humlhuguhofdnpumn
b) Submit coe p / pleted during the

program that hdshc lhluks best demonstrates
significant leaming. (This paper will be kept oa file in
the Department for three years.) Master's project
students will submit the Master’s Project which will be
hnplpmnendymtb:hbrlry Allmlllunnlnm
for their collesg ights and datm ined in
the paper.

) Complete  writsen, individal, igned,
of the Master's ?fnmmuumuwd.

11
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7 Students must complere an apphication for
saaduation n the Registrar s Office and pay ans
required fees in order to be accepted (or graduasion
The application should be submitted during the rerm
prior (o the term dunng which une ¢spects to graduate

& All programns ledd to a Masier s of Ans degree in
Education,

Policies Regarding Transfer &
Workshop Credits

I. Graduate students may wansfer no more than nine
(%) graduate semester hours of credit to Lindenwood
from other institutions

2 Al transfer graduate credit must be from an
accredited graduate institution and must meet the
approval of the faculty advisor and the Registrar

3 All ransfer credits must carry a letier grade of "B
or higher. An official transcript must be received for
verification

4. No “Pass-Fuil” or “Credii™ grades will be accepred
n transfer

5 For students admitted after March. 1990, un
accepted graduate credit must be relevant to the
student’s proposed program and must have been
completed within the last 7 years

6 Once admitted, the student must obtain prior
permission from his/her advisor and the Educanon
Dean in order to apply credit from any other college or
universiy toward the degree Prior Approval forms are
available in the Registrar s Office for this purpose

7 Students mav elect to take a maximum of six (61
semester hours ol approved workshops to be accepted
as part of the credit for the degree

Model |
Model | is an advanced degree designed specifically
for studénts who are seeking initial certi as part
of the Master's degree As such, it 15 a highiy
structured program with most of the courses required
The student seeking certification will need to take 4
large number of undergraduate courses that will no
apply toward the Master's degree An evaluanion of
each student’s program will be done by a member o
the Education Depaniment who will make spev
recommendations of courses needed in order for
studeni (0 begin courses on the Master s leve
Normally the student will be required to complete the
following courses or their equivalent prior to earolling
in graduate level courses in Education: a) Human
Development, b) Classroom Teaching and
Management (These courses should precede
enroliment in Analysis of Teaching and Leamning)
Student Teaching may be taken as a graduate
internship but is always beyond the 30/13 required
hours of the Master's degree.
Thm-demmustmmpleuu:fwcmmrequm

of all gr in E in Models [l and
m:

* Conceprualization of Education

+ Analysis of Teaching and L ing Beh

+ Educational Research
* Master's Project or Curriculum Analysis &
Design

12

In udditon. the following courses must be compleled
b those in Model | =

= Cumuulum Analyvsis & Design

* Advanced Edacativoal Psycholugy

* Education of the Exceptonal Child

* A yraduate levet reading course reither Andlvsis
and Correcton of Reading Disabilitizs, or
Reading 1n the Content Areas)

= Twuo Electives

=% If any of these conrses have heen taken ar the
wundergrnduare level addiremal electives may be taken
i complere the 30 or 317 hours

Students who already hold 3 teaching certificate may
choose w complete Model | if this program meets their
particular needs Model | 15 also appropriate for
individuals whose undergraduate preparation 15 in
dreas other than Education. such as nursing instruction

Model I

Mode, « is un advanced degree for educators wha
have had expenience in either 2lementary or secondary
schools In this Model. 4 student may obtain extended
certification 1n areas such as Reading an area of
Special Education. Early Childhood Educauon. or
Gifted Educanon

In Model II. the self-prescribed or elective courses
may be from several different areas The program is
designed to enable the educator 1o extend histher

ledge. skills. and und ¢ of the process of

teaching and learming Model [l may be viewed as less
‘radinonal” than Model I. allowing the graduate
student. in accord with a Faculty advisor 1o design or
sell-prescribe a poriton of the program according to
individual needs

To be admutted to Model (1. the candidare musi

i meet all stated admissions requirements
2 hotd a valid teaching certificate

1. be presently involved 1n an educational sefung or
have worked within one in the last three years

The program usually of four. but
five, required courses
* Conceptualization of Education
* Analysis of Teaching and Learmng Behavior
+ Educanonal Researc
+ Master 5 Project or Cumiculum Analysis &
Desizn
+E of the Exceptional Child*
"unless previausly completed

The remaining credit hours will be chosen by the
student in consultation with the advisor from existing
graduare courses. workshops or self-prescribed
courses

Model Il

The one difference between Model 11 and Model M is
that the electives or self-prescribed courses in Model
[I[ must be taken in one comtent area, for example, an.
theatre. special education. etc. Model [l enables
graduaie students to secure some degree of
specialization in the graduate program.

Courses of Study

Education

EDU 305 Analysis of Teaching and Learning
Behaviur : 1) This course 15 designed to enable (he
educator [0 unalvze/disgnose, prescnbe, and eva:uar
ways (0 improve teacher and leamer behavior % ino i
methods ol analyzng wacher behavior are studied . o
applied Emphasis is also given o developing the
ability to analyze and prescribe programs for
individual leamers

EDU 507 Teaching Reading in the Content Arvas
{31 This course 15 designed to provide teack:rv 1
grades 4-12 with techmigues for assessing a1d
improving reading and siudy skills in the conten ar as
‘e g. English. Math) Swudents will learn to api v
reading concepts. theories, and techniques to « ani 't
area material by developing model lessors s
materials This course sausfies state requiremen: . f- 4
hasic reading vourse for middle school and sec.nd v
zenificanon

EDU 508 Organization and Administration f the
Preschool 13) A course designed to provide stide ity
with vanous organizational patterns for estabtishing
educauonal programs for young children. The issies
and concemns of adm g these prog +1il he
emphasized Observations will be required in -eveal
local area programs

EDU 509 Analysis and Correction of Reiding
Dlsabllltles 13) This course i< designed to teach he
'p ipuve ¥ to deal with

readers at vanous levels in the classroom Jtndenuts
learn 10 use and analyze a variety of informul and
Jardized d ding tests appropriate “or
individual and grwp diagnosis. Students also leam to
use commercial and teacher-made materiziy in
conjunction wadl basal cuclm w0 provuk appropn e
instructi d: d to work with a

problem reader during 'he course
EDU 510 Conceptualization of Education (31 In 1

course the student learns how to eximin:
contemporary educational problems by studyin: than
from the perspectives of history. philosopisy
sociology and psvchology

EDU 511 fssues in Educstional Psychology (3 Ir
this course the student examines current arzas ol
interest in the study of learning theores and thew

applications to ed b and
pmbletul of human development and their appliation:
1o ed with an is on recent h ir
education psychology

EDU 513 A Survey of Gifted and Talentec
Education (3) This course includes the entry leve
c pts and is a prerequisite for future study in the
ﬂetd {t introduces students Lo basic terminology
h and g h It 2
mhmumlsmuofdnﬁdd.mwn
major : defi cognitive
social and ﬂmumd :tummsucl and needs of th
gified: types and levels of gxﬁdm] broad-base:
identification p ¥ Program issues (k.
Ippro:chas. specul pupulatlonu and 1zache
and
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EDL 514 Ctilizing Purent and ( ammunity
Resources 13, an eypluration of the resources of the
cammunits and methods ol iacorporating them e
the preschool program. Parent resvurces and purent-
school relateaships are studied. and muienals and
imethonds for deselopiny such relatonships contribute o
tocus of efforts. Pricticum experience i+ . inaor pan
ol this course

EDL 516 Language Acquisition und Deselopment
for Young Children 131 A& wuds ol 1l wature of
languuge. the normal seguence 1 anguaze
development. and an introduction (o the theories of
language ucquisition The course includes . convern
fur: understanding the influence ol the environment
dnd culture in language deselopment. desc.opiment of
techniques and matenals for simulating anguiage
growth. identificavon of wpeech anc ainulapon
problems and apprupnate reterral methods ramilianity
with instruments and |L'I.'hﬂlq\l€\ l4sd issganing
languaye development

EDL 517 Introduction to Early Childhood/Special
Education 131 A study of principles husie to the
preschool enviromment designed i meet (he needs of
the developing child Cognitive. phasical sovial.
emotional. and creative develupment are s estigated
and observed in the preschool setting Curmculum and
matertals appropriate for carly education will be
¢mphasized. as will the planning und ¢recuting
activities for the preschoul child The growth
development and special needs of preschue children
with disabilities will be disussed. This wiil include
developmentally appropriute practices, dssessment,
and aternial and curriculum mhapiativns il may b
ucwsaary when working with this population

EDU 520 Curriculum Analysis and Design (3) This
course has a dual phasis. First it includes
substantive study of past and current curmicula wich
autenuon to their bases in research and theory Second.
this knowledge is utilized by panicipants in prepanng
cumicular programs which will enable them 1o function
more effectively in their particular cducational
setngs

EDU 522 Practicum: Diagnusis of Reading
Difficulties (1) The student participants in clinical
experiences in the use uf various diagnosiic
instr and p s for entitying types of
reading difficulties. The student will be expected 10
administer, score, and interpret basic tests und to write
case reports for several children. Lab fee

EDU/PSY 524 Assessment of Intetlectuul Skills (3)
Non-projective, educationally relevant tesis will be
considered with respect to theories of meusurement,
el ton, test ad (0 and ethical use.

EDLU 326 Practicum: Remediution of Reuding
DiMiculties « 21 Swdent~ apply appropriate remedial
techniques using commercidl and teacher made
materials i teachimy studenis previously diagnosed
with reading abii Lessom prans. preliminars
remediatm reporis priogress reports and a Dl
eraluation of the remediation program are seyuired

A

Lub fee Preregquisiie EDL 222 or equinalent

EDL 228 Integruting Thinking Skills in Instruction
13 Approaches o ntegranng deliberaw thinkasy
crtival creatse whale-bruned thinking and problem
solving -- through the Jisaiplines K-120 A\n in-depth
sxamination ol major {hmkml'_- muodels will he
undertaken including ASCD « Dimepsians ol
Ledrming DeBuono - CORT Thint ag Program
Covington and Merrll + Producove Thinking Models
Philosophy for Children. Fruersten - Instrumental
Earichment Program  Taylor s Mulupie Taienis
(borne’s Prublem Solving Approach and others

EDU 530 Whole Brain Teaching/Learning: A
Survey of Learning Styles 30 Ar wi-depth
svamipabion of theories ut learming sy ies with
atnphasis on the Four-Mat Sssiem Hemimann < Bran
Dominance Model Gregorn™s Learming St les Model
and Gardener » Muluple Intelligences Application ol
the models a5 they cun be adupted 1o basic teaching
styles will be stressed

EDU 332 Reading Procticum (1-3) Students will be
assigned to work with regular clussroom teuchers or
specialists tor 30 hours for each hour of scadenie
wredit. Students will observe, assist and instrugt
students in reading uader the supersaon of o eacher
andior the Callege supervisor Students will keep o
detailed log of all activiues Prerequisie: Students
must be taking or have tuken a reading methods
course

EDU 539 Classroom Use of Computers (31 The
pnmary purpose of this course is (o provide students
involved in teaching with an introduction to the
stfective use of computers within the classroom

EDU 540 [ntegration of Technology in Instruction
131 For elementary and secondary teachers an
overview of the fupdamentals of reaching with audio-

visual technology and computers
EDU 541 Ed of the Excepti 'Chifddlln
this course the | | develops an und

of the abilities and disabilities of the groups of chlldren
who are commonly classified as excepuional: 2
develops an undenmdm' of th: ncedl af ::ca-pnonll
hildren and the instr d 10
meet those needs: J develops .m ummm.u; of the
emotional handicaps upon an individual: 4. gains an
in the weifare of the handicapped individual

Stud will anain P e in ad tration of
one of the more commonly used methods of
assessmenL cither Binet or Wechsler.

EDU 525 P | Motor Develop (2) This
course exami the lex relat hip between
SENSOTY perception and du.‘ development of gross and
fine motor skills. The student will analyze and evaluate
research in this field. the merthods and tools of
assessment, matenials and activities used (o enhance
and/or remediate the development of perceptual motor
skills.

and recognizes society s responsibility to help
individuals realize their full potential: 5. gains actual
expenience with exceptional children and with those
professionals who work directly with such individuals.

EDU 542 Administration and Supervision of Gifted
Programs (1) This course provides the fundamental
principles of program development for the gified
Topics addressed include: student |dtnuﬁ|::uon

development: budgenny: resource wennficanon ang
wilization, sirategies Tr communicaimg (he ra e
for mited education o the cducdaiion communin
Ihe community ot lurge: parent and communits role
clantication: program monitormy and @ aluation. ang
~irategies fof producing chunge Ruole tunctions and
relerent groups dre siudred as well as veneral
educational provedures ~teps in basic program
Jevelopment including 3 manual of 2uidehines and
procedures. prosision 10F Upproprale resvurces: and
shimement of ¢lfective parent and communiiy
mviolvement

EDU 342 Teaching the Child with Special Needs in
the Regular Class 13 This course reviews the special
cducation sysiem oacluding specific disabidines and
inerr cnterta for cligibiliny as well as the procedures 1or
plucing children in special education Addinonal opies
that will be presented are Alternative Intervennion
Sirategies, assevsment procedures and teacher role in
ihe [EP process Specific rechmigues and matenals that
regular education reachers may use in their classes will
P discussed and develuped  Record Keeping
suggestions and ideas for working with tamilies wall
b b discussed

EDU 544 Meeting the Affective Needs of Gifted
Children (}) This course focuses on the differennal
affective charactenstics and needs of gifted students
General counseling technigues will be studied us they
apply to working with gifted studenis This areu
includes such topies as communicating with the gified.
their teachers und parents: assessing special inlerests
needs and expectations te ¢ . underachierement
perfectionism self-¢steem. leadership peer pressure.
Jepression/suicide, motivation. personal and social
dyvnumics, and parening skillsi; the role of the school
board in psycho-social develop and the f |
of the gifted to achieve

EDU 545 Health, Nutrition & Safety of the Young
Child (3) This course focuses upon personal hvgiene.
cating habits. nutritional requirements, physical
fitness. safery precautions. and first aid techniques and
emergency p Graduate stud will be
expected to engage in specific research related 10
heaith. nutrition. and safery of the voung child not
covered in class lectures and discussions.

EDU 547 Adolescent Literature (3) History and
devel of i ble for the dary
school Uumor and semior hugh). Evaluaton of current
materials.

EDU 549 Practicum: Gifted Education (3) The
pracucum will involve the application of knowledge.
skills, and competencies delineated in the five basic
areas of study: survey, program planning and
devel g. and eval
msuucnnn. meeting the affective needs of the pfmd
and talented. Practicum will be individualized 10
address the needs. abilites: and prior educational and
prufessional experiences of the students. The
practicum will focus on designing and evaluating
curmiculum and instruction methods that enhance the
specific leamning styles of gified students. Individual
conferences and group meetings will provide
uppnnumnes to share and discuss problems and
enc d during The practicum will be

procedures with particular focus on special pop
of the gifted: needs assessment: philosophy of
curriculum development: statf selection and

waived for teachers who can venify a minimum of two
12) years in a state approved gift=d program.
13
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EDU 550 Graduate Practicum (2-6) The practicum i»
un elective graduate course with credit from two to six
hours  The work o be done will he based on the
number of credit hours \gleclgd In alt cases the swdy
will involve work i an | setting. Iy a
school syviem where the student is employed or where
full cooperaton will be extended to the student.

EDU 551 Screening, Dingnosing and Prescribing
Instruction | 3) This course focuses upon methods and
materials utilized vcnmung and diagnosing learming

bl in carly childhood education. Methods and
ma!en:us for prescribing instruction will be utilized,
Field expertences are pant of the course.

EDU 559 Multicultural Education (1) This course is
designed to promote an understanding of the
importance of multicultural education in a pluralstic
society. Students develop awareness of their own
cultural heritage and artitudes. obtain information
about vanous minarity cultures. and analvze the school
as & product of the cultural community and as an
instrument for promoting cultural understanding

EDU 560-568 Graduate Seminar on Teaching
Strutegies 1 1-3) The major purpose of these seminars
15 10 update practicing teachers in educational research,
theory, strategies and techniques which will provide
added expertise (o the schools. This may be taken
more than once for credit.

EDU 570 Educstional Research: A Practical
Approach (1} The course is designed in such a way
that practitioners will be abile to evaluate the results of
educativnal research for use in a vanery of educational
pracrices. The participant will investigate the basic
nature of cducationul research, along with pertinent
methods of data collection and analysis Emphasis will

EDL 389 Undersiunding the Middle School/Junior
High School Student 131 This course will examine the
special characteristics of the pre-adolescent und <.y
adolescent: the physival. cognitive, and social needs
specitiv o this ag* gronn: sad wavs in which the
school can meet these needs

EDU 591.393 Self-Prescribed Courses (3} Basic 0
the philosophy of this progl is that the ed _in
order to devise learming experiences for others. should
have the opportunity 1o devise learning experiences for
onesell. The design of such expeniences should not be
entirely limited to a choice between already formalized
learning expenences., but should allow the educator the
choice of either selecting courses already offered or
conceptualizing and proposing experiences to meet
individual needs as a practicing educator. These
learning experiences will become the Self-Prescribed
Courses whenever he/she has identified personal goals
and objectives and has determined the direction for
meeting these objectives.

EDU 600 Master's Project (3) Each participant in the
course will be ible for the preparation of a final
project as required for the course and graduation. The
project must be a specific application of gathering,
analysis, evaluation, and reconceprualization of ideas
which have been stressed throughout the progﬂm ‘!‘hc

SED 529 Intro und Methods of Teuching Mentaily
Retarded Children i41 [n this course. the student =« |
examine the theories, classificaton sy .em.
characteristics, historical data and related rescurces
Methods und muterials needed 1n teaching learners
who are mentally retarded and in special education
programs will be siudied. Both commercial ard
teacher-deveioped materials are examined. Practicil
work is exp i, Grad Ji will be expected
to do a project.

SED 531 Intro und Methods of Teaching Child
with Learning Disabilities (4) In this coursc. the
student will examine the theones classification sy ster,
characteristics, historical data. and related resource..
Methods and materials nesded in teaching leamne:s
with learning disabilities in special education progran s
are studied. Both commercial and teacher-deve oped
materials are examined. Pructical work is expy 2te
Graduate siudents will be expected (o do 3 projec

SED 533 Speech and Language Development fur
the Exceptional Learner (3) This course is des:gnel
to increase the student’s knowledge of th:
characteristics of human language and how suc1
knowledge facilitates a clearer understanding o th:

young special learner. Th ical schumes
of Tanguq: acquisition, the child’s stages iy
acq ton of morphology and syntax, sound. an.l

topic of the project may focus on a p !
which the participant faces in his/her mdlvldual
situation as a educator. The Master's Project may take
the form of curriculum development. whereby the
candidate will design, test. and evaluate a curmricuium
plan within an educational environment. Other paths
include analysis of a teaching project for the candidate
to vbserve. record. and analyze various paiiérns’of
hing behavior, or a r h project in which a
parttcular :esean:h technique is applied to an
P isi EDU 570 and a

be placed on research problk Jesigns, and findings
in the participant's sek i area of «

EDU 582 Children's Literature In The Whole
Language Program (3) This course will take an in-
depth look at the ongins and philosophy of the Whole
Language movement including the work of Holdaway,
Cambourne, Calkins, Butler, Goodman and others.
Emphasis in the course will be that of transiating the
philosophy into classroom procedures which are

¥ q
) approved by the advisor: EDU 520 for those

who underake a curriculum project.

Note: For graduate courses in specific content areas,
see the appropriate sections of this catalog,

semantics are an integral part of the course.

SED 537 Special Ed ion Ci ling (3) Thi.
course combines the tradition psycholog: of
counseling in all its variery with special consider.tion:
uf the problems experienced by exceptional chiluren.
their families. and their teachers.

SED 540 Career Develop {3) The emphas s is

on current theories and vocational developmant.

Interest testing and aptitude testing significantly

related to | develop and their applicati

to occupational training are included. Graduate

students are required to do in depth research andfor
ject develog in fowal traisiiig

SED 557 Remediation in Elementary Math (3) Foc
of this course are |1 the teacher's knowledge ot
mathematical principles and remedial techniques

fund I to arithmetic and the psycholog.cal

Special Education
SED 502 Behavior Management (3) Study of the
ppl of learning pnnciples (o practical probl

compatible and to assist practicing professionals in
integrating children’s literature throughout all the
discrplines. The course will alsa update professionals
on the best of the newest literature in the field.

EDU 584 Creating Curriculum sod Materials for
Earty Childhood Programs (4) A course designed to
familiarize siudents with innovative curricula and
materials currently in use in art, drama, music, ete.
Techniques for p 1§ cognitive, motor, social, and

I develop hrough these materials and
programs are emph d. Srud will prep and
test their own materals with preschool children.
Students will also become familiar with and develop
adaptations to curricula for young children
developmental delays. Specific techniques and
planning for childrea with special needs will be

addressed.
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of behavior with emphasis on behavior managemeni
and behavior therapy. The course includes evaluation
of research findings on behavior modification in home,
school, and clinical settings: laboratory study in
acquisition of new behaviors, and visits to local
programs using behavior modification with normal and
exceptional persons.

SED 528 Intro and Method of Teaching Children
with Learning Disabilities (4) In this course, the
student will examine the theories, classification
system, characteristics, historical data, and related
resources. Methods and materials needed in teaching
huwamﬁlelrmngmuwmspxllledm

prog; are studied. Both ial and
developed tals are ined. Practical work is
expected.

aspects of arithmetic learning; 2) the teacher’s
competeacy m lha nu of concrele materials

bodyi principles and structure: 3)
t!le leuhaf s msnunly and willingness to wapl
o L | needs of stud G

students will be expected to examioe research
literature in this area.

Educational Administration

EDA 505 F: dathons of Edocation Administration
{3) This course will enable the snudent to develop an
understanding for the role of the administrator in

ducation. Topics include fed: 'sm.nﬁlocal
governance in i dels of admi
practices, planning and problem solviag techaig
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EDA 510 Elementars Admini~iration and
Organizations (1) This course prov ces (he siadent
with understanding. know ledye and siiiis retared ro the
lunciion and role of the cffccuve clementars school
principal Topics include pobicy Jevelopment
urganizativnal structure. facults and slaft derelupiment.
communications. instructional leadership. planning
strategies and school climate

EDA 515 School Supervision (3} This course wall

introduce the student to the conceptual tnols.

theoretical formulations and research findings

concerning supervision in the elementary school

Topics include the.nature of supervision. an historical

perspecuve of supervision, selection ol persunnel,
of I. and organizational theury

EDA 520 Schoel Busi M gement (3] The

dent will be acquainted with aspects of b
management within the context of elementary
education, Topics include the role of business
management in education. the role of the pnincipal as a
business manager. governmental regulations and
procedures, budger practices, scheduling and reporting
techniques, negotiation techniyues. the rale of
auxiliary services and the current state formula for
funding the LEA.

EDA 525 School Law (3) The purpose of this course
s to provide the student with knowledge and
understanding of the effect of the legal sysiem on
education. Areas included are: the constitutional
framework of public education and individual rights. a
survey of federal and state laws and regulations, case
law, as well us W, contract and district labiliy

EDA 530 Public and Communily Relations (3) This
conm will equip the student with knowledge and

q Y to an effective public

I prog for an el y school. Topics
include public relations policy. recognition of
Y and ¢ ) h Is, a

survey of internal and external public. the use of
various forms of p and e of a

positive r:huonsl'up with the press and media.

EDA 535 School Facillties (3) This course will equip
the student with the gies and skilis Y o
plan and maintain educational facilities effectively and
economicaily. Topics include space evaluation.
effective use of space for the elementary program,
modemization of facilities. planning strategies to meet
the educanonal and needs and supervision
of building personnet.

EDA 599 Field Experience (3) This course will
provide an opportunity for the student 1o closely study
the area of administration through observation of an
L Y school ad ator Each student will
spend at Ie.allhcunench week observing a total of 4
Y principals or prncipals. or will
interview principals and survey research in order to
create 2 program for an area of admimstration This
course is the culminating course for the program and 1s
offered as needed on an individual basi

Quarter Calendar
Graduate Programs

Graduate Programs in
Business Administration:
M.B.A., M.S.

Master Of Business
Administration-M.B.A.

Program Description .

The MBA degree program prepures the student to
pursue careers in the management of business firms or
other formally orgamzed enterprises. The program
centers upon knuwledge, skills and technigues which
are useful in designing and mainiaining effective
organizations and relating them properly to their
environments. The program stresses the spirir of
inquiry as a basis for lifelong leaming

[n addition to being admitted 10 Lindenwood College.
an applicant must also be accepted for admission by
the Division of Management before histher program
for a master's degree can be established. The following
factors are considered;

L. Scholastic achievement as represented by
official ranscripts of all college course work.

2. The potential of the student to achieve academic
and career goals by enrolling wn the program. This
factor requires an interview by a memberfs) of the
Division faculty.

Lindenwood College is a member of the American
A bly of Collegiate Schoals of Busi

Requirements for the Master of
Business Administration

General
Completion of all (36 hour n
the grad as blished by the student’s

advisor and ered by the Dean of Management) the
graduate program must generally include:

|. The Business core courses: MBA 511, 521, 531,
541, 551. 595. and 601. The concept course, MBA
510, 530, 540, and 550 prepares students with no
previous business courses 10 undertake the business
core courses. The concepl courses will not be counted
towards the minimum 36 hour MBA requirements

7 Addi

1.4 ional elective grad COUrses are req w0
meet the 36 hour mimymum

Application for Graduation
Application for graduation must occur no later than
one quarter prior to completion of course
ad to candidacy can be
appwved. the following requirements must have been
met;

|. Completion of Division requirements;
2. Compietion of all *;

A S0 1B average i oall work completed as g
sradugre student at this College or trunsterred t mee
degree requirements;

4 Satisfacuoon ol the general College requirements ror
advancement o candidacy

Master Of Business
Administration With
Concentration

Concentration in Accounting

Program Description
The graduvate curriculum tn accounting offers
advanced training 1n the nawre, theory, and central
bl of busi ace g. with the objectve of
rccpolmb!e leadership in a dynamic business world
The program stresses the spint of inguiry as a basis for
progress :md growth Bmd upon a sm:mg foundation

of acc the progi is dh i 10
develop the npanded I:.nowledge which 15 the hu:s for
the 1alist in an acc 2 career in

P
business or govemment, in publu: accounting, or in

further advanced srudy.

Degree Requirements

!. A minimum of 36 hours beyond the bachelor’s
degree in grad courses including the graduate
business core, approved by the division dean.

2 A minimum of 12 hours in the graduate series
completed at this College in approved accounting
courses with a minimum of a grade “B" in each
ace ing course beyond core requi

Concentration in Finance

Program Description

The curriculum leading to the Master of Business
Admini ion with a ¢ in Finance 15
designed 1o prepare individuals for staff or line
positions in business. government. or other
OrganIzatons.

The Finance Program offers insoruction in areas such
as: financial managemenL. investments, and real estate

Dogm Requirements

letion of a mini of 36 graduate course
hourlm i dmi ion including the grad
business core and approved by the division
chairperson.
2. A minimum of 12 hours in approved graduate
courses in finance with a minimum grade of "B™ in
each finance course beyond the core course in finance
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Concentration in Management

Program Description
The prime mission of this program is to provide the
student with an in-depth graduate education in
g grad are prepmd o
Iy fill admihi ive posi inb

enterprises and in non-business organizations, such as
government, universities, and various institutions.

Degree Requirements

1. Completion of a minimum of 36 hours beyond the
bachelor's degree in grad courses including the
business core and approved by the division dean.

2. A minimum of 12 hours in approved advanced
graduate courses in g with a i
grade of “B" in each course beyond the core course in
management.

Concentration in Marketing

Degree Requirements

1. Completion of 2 minimum of 36 hours beyond the
bachelor's degree in graduate courses. including 'he
graduate business core, and approved by the division
dean.

* A minimum of |2 hours i approved graduate series
Courses in management information systems beyond
the core reg with 2 grade of "B”

in each course.

Concentration in International
Business

Program Description

The graduate curriculum in [ntemational Business
offers advanced training in the nature, theory, and
central problems of U.5. busmesses and agencies
dealing in ional trade The program
stresses preparing the student to grasp the complexities
in international business of utilizing U.S. practices in

Ice g. finance, g rketing, and law

Program Description in:Various foretgn a0
The Master of Business Mmmum-mon degrees with

concentration in Marketing is i 1 to prepare men Degree Requirements
and for the responsibility of in . A minimum of 36 hours beyond the bachelor’s
marketing. The program is flexible, offering a balance degree in graduate courses, including the graduace
between theoretical analysis and examination of iness core, and approval by the division dean.
established practices. Areas of rmrke:mg offered 2 A mnmmum of 12 hours in dl.e graduate series in
include: advertising, sales g dustrial I | Busi c leted at this college with a

marketing, international marketing, marketing
institutions. marketing research and analysis, and
consumer behavior.

Degree Requirements
1. Compieuwofammmof]ﬁhmmheymm
bachelor’s degree in grad the

mmmmwwmamm

2. A minimum of 12 hours in approved graduate series
mmnnmstwn;uﬁcnudusmkpbemdm
with a mini grade of “B” in each

Concentration in Management
Information Systems

Tluopnonmr.he Mm-mlnfmmSysm
the student for employ as a
staff spemhst m management information systems in
2 wide variety of business enterprises and
govemmental institutions. The program is designed to
an ized body of knowledge dealing with
ihe design of both i and inter
processes for converting input factors into desired
products and services. Emphasis is on
of operations and techniques and
Mupph:mmrhummalenvummdm-
industrial areas such as banks, hospitals, hotels,
s iversities, and | office senings
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minimum grade of “B" in each course.

Certificate Program for

International Business
This ify progr poods to the growing
needs of corp and p 1 for a
bener undersu.ndmg of the tcope of general
inter oppar ities and the actual
of i i i u\ddwmm

2. Foreign Language:

A. A proficiency is desirable in one foreign languuze
This could be obtained by completion of a gruduate
language course or two years of undergraduate foreign
language

B The foreign language is strongly recommended.
not required. for the Centificate program.

Master of Science -M.S.
in Specialized Fields
(Accounting, MIS, Finance,

Management, Marketing, and
International Business)

Program Ducdpﬂm
The Master of 5 i phasi- in a
specialized field, such as Accounung Management
Information Syseems, etc. This requires the student 1o
phn specific curriculum with a graduate advisor, The
dvisor will be a ber of the faculty with
upemse in the area of specialization.
The Master of Science degree is provided for the
student who has chosen to be a specialist in a given

area of management; | . such prog ing will
Ily require a limited comprebensive background
mmmrmM.BASll 521, 531, 541 and 551, plus
any required g The major emphasis
w:llh:ml:he ialized feld and a thesis/project will
be required I.Fl Iminating requi
Requirements
Immmmmﬂmmu
an undergraduale or gt s required of the
MBA.
2. Student shall complete a of 36 hours in
d ined in conj with the faculty

advisor, in the field of specialization and related core

The program will be of beneﬁt 0 both corp

already eng: B! d in perati and I:huu
idering } | and to individ

currently employed or seeking employment in the

international area. All 18 hours o. Certificate

requirements are transferable to an MBA degree.

The Certificate Requirements

The requirements for the Certificate program will
consist of:

I. A minimum of eighteen (18) credit hours which
include the following compooents:

A. Two (2) core course prerequisite (6) (MBA 570
International Business Operations and MBA 571
International Risk and Politics)

B. A culminating 3 credit bour research project under
the supervision of a faculty member (MBA 579
International Business Topics, Directed Studies).

C. Nine (9) hours elective credit from the
Intemnational cumiculs.

3. The student shall be required. by course
completion and thesis, to demonstrate an ability to
undernake research in the field of specialization. This
requirement may require traioing in rescarch

o il A

By ¥ ¥ ¥
and programming. This requirement can be parually or
fully d d in the completion of a thesis/project
as the final culminating experience. The thesis/project
requirement will be 3-9 credit hours of credit toward
the required 36 bours.

4. The smdent must maintain a "B" age in all
work required for the degree.

Courses of Study

Accounting
MBA 510 Fi ial Accounting C. pts (3) This
course examines generally accepted accounting
pts and their infl upon the preparation,
analysis, and use of financial statements and reports.
This course is designed for individuals entering the
program without any scademic background ia
accounting.
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MBA 511 Managerial Accounting 3 hours: The
development and use of accounting sFormatn lor
decisiwn-making purptses. The vourse will emphasize
the development S linancial imormation lor
management 5 use 10 the dedision-mukimg process
Topies will inclu’ s inrernal reporting woehnmigues cosi-
olume-profic analysis. relevant cost. cuprial budgeting
and management planming and contr Prereguisite.
MBA 510 or equivaent,

MBA 512 Cost Accounting (31 Conceplts of cost
determinaton. reportng and control with emphisis on
manutucturing operations. Job order - siems, process
cosl systems as well as standard cust aysiems are
discussed in context with Just-In-Time philosophy and
flenible manufacturing systems  Prercyuisite: MBA
311 or equivalent

MBA 513 Advanced Accounting (1) Specialiced
topics 1n sdvanced linancial sccounting: partnership
dccounting: amd corpurare consolidations and mergers.
estates and trusts  Prerequisite: MBA 513 or
equivalent

MBA 514 Auditing (3) Convepts of auditing with
emphasis on technigues and issues 4s apphied by
Certified Public Accountants.Professional standards.
Generally Accepled Auditing Standards, legal
liabilines of auditors, and specific audiling technigues
are emphasiced. Prerequisite: MBA 515 and 590 or
equivalent,

MBA 515 Intermediate Accounting 1 (3) Financial
aceounting concepts and theory with emphasis on
development und wsage of Generally A‘.upled

litative jud are emphasized Prereguisites of
MBA 31 .md MBA 531

MBA 319 Special Topics in A ing 1300 See
Special Tupies Courses

Management information Systems

MB 1\ 521 Manugement Information Systems « 1
Comprehensive coverage of the use of nlermation
systems within orgamizations today  Topies discussed
include strategic uses of informaton technulogy,
vrgamzational aspects of MIS. technology concepts.
system building practives, and management of
information systems and technology resources. Cases
emphasizing managerial skills as well as
microcomputer skills in using spreadsheet and
database software are assigned to reinforce course
concepts

MBA 522 Information Svstems Programming ()
Use of str i p ha in COBOL
with an emphasis <~ huslnﬂs ornented applications
Topics covered include processing on nonseyuential
files. table processing and editing strategies
Prerequisite: MBA 521 or equivalent

MBA 523 Quantitative Methods (]} Extensive
examination of quantitative techniques used in
m.magenal. decision making. Emphasis is placed on
rec of probi that can be cast
in the form of Dpllm:zatlon models. Covers linear
programming. transportation problems. inventory
mudels. project management, Jecision analysis,

lation und forecasung. Prerequisite: MBA 321 or

Accounting Principles and the Financial A 4
Standards Board’s Conceptual Framework of
Accounting. Prerequisite; MBA 510 or equivalent

MBA 516 Individual Tax Planning (1) Concepis of
Federal and Missoun Siale income taxes as applicable
o individual income raxes. Details of planning und

eyuivalent

MBA 524 Infor Systems Analysis and Design
{3) Tools and methods of systems :ulnfysu and d:sngn

MBA 331 Financial Policy (30 This course covers
statement  analysis mergers

deyuisations
Mmaniyg dividend polics
long-term tinancing. muoney and capital market
mstitutions. Prerequisite. MBA 33bor equis alent

] e By A

MBA 532 Manasgerial Finance 151 Evaluation of
mugar financial decisions 1s the Tocus of this course
The traditionul financial problems normally reserved
for execuive Jecision making are covered in dep -
Prerequisite: MBA 531 or equivalent,

MBA 533 Investment Management (3] Pninciples of
puntfolio management. specifically 1o include risk and
security analysis. Types of securities are related 10
investment policies and goals, Prerequisite: MBA 51|
or equivalent.

MBA 35 Financial Aspects of Real Estate (3) An
analysis of the real estate industry defining concepts
und principies of the field The management probiems
i supervising and administenng the real estate assers
and hiabilities of 3 business orgamization. Also. there is
focus on legal aspects of real estate, the market, market
analysis. financial techniques. land use problems. etc
Prerequisites: MBA 331 or equivalent

MBA 3535 Mergers & Acquisitions (3) The course
evaluates mergers. acquisitions, .md corporate
di from a gic and fi | persp

The course surveys the regulatory, tax, and economic
environment which led to the increased usage of
leveraged buyours with junk bond financing in the
1980's. The course combines the theoretical aspects of
mergers and acgquisitions with a  practical
understanding of the current environment.
Prerequisite: MBA 531 or equivalent.

MBA 581 Managerial Economics (1) A course
designed to provide tools for analysis of economic

as well us issues relating to systems
are presented. Coverage includes a review of the

ditional life cycle hodology. along with newer
methods used in the field. The course will expose
students to computer aided system development touls
Prerequisite: MBA 521 or equivalent.

g individual i taxes. Prerequisite: MBA
SEI urcqulwtenl
MBA 517 Governmental & Non-Profit A ing

131 Concepts of accounting and financial reporting for
federul. state. and locul government and for nonprufit
arganizations. Prerequisite: MBA 510 or equivalent

MBA 518 Corporate Tax Planning (1} Concepts of
Federal and Missouri State income taxes as applicable
to corporate income taxes. Details of planning and
reporting corporate income taxes Prerequisite: MBA
310 or equivalent

MBA 590 Intermedi A g3 The
development. application and importance of
Jccounting standards. principles, and conventions,
including current FASB opinions. Primarily concerned
with issues relating w0 debt classification. contribured
capital, d gs. S of Cash Flows,
Leases and Pensions. Prerequisite: MBA 510 or
¢quivalent. Recommend MBA 515 first.

MBA 592 Financial Statement Analysis (1)
Examination of the primary financial statements as an
aid 1o decision-making by lending officers. invesiors,
credit anaiysts/ s. and busi gers. User
objectives. analytical tools and techniques as well as

MBA 525 information Systems Project (3} The areas
of computer technology. and systems analysis and
Jesign are integrated to aid the student. usually
working in 4 group. in designing large scale
Jpplication or decision suppon systems.  Prerequisite:
MBA 324 or permission of the instructor.

MBA 526 DataBase Manag Sy 13) This

probl . primarily micro, and their impact upon
managerial decisions and policies. Prerequisite: MBA
531 snd MBA 591 or equivalent.

MBA 582 Analysis of Business Conditions (3) The
course is designed to develop one’s ability to interpret
economic trends and analyze forecasts of husmeu
conditions. The course emphasi macroec

und monetary policy. and the institutional environment
of ihe U.5. economy Prerequisite: MBA 331 and
MBA 395 or equivalent.

MBA 395 Economic [ssues for Contemporary
Business (3) Introduce the student to the ideas that
form the foundation of modern Western economic
thought. The course begins with the general economic

P v ey . and e .1 of
dawa base design. Practical Experience in the use uf a
relational DBMS is provided. Prerequisite: MBA 52!

course p the fund. | of dawab:

MBA 529 Special Topics in MIS (3-6)

Financial Management

MBA 530 Fi ial C: pts (3) Admi 1o this
course requires an understanding of general accounting
concepts. {t deals with managenal functions of finance
with =mpi|=us on financial statement analysis, working

it g pital budgeting. long-term
ﬁnnnclng.

gr

philosophy., moves on to Neo-Classical
microeconomic theory. and then to basic
macroeconomic theory.

MBA 539 Special Topics in Finance (6 )
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Management

MBA 540 Management Concepts (J) This course
presents theory, research, and iheir applications that
provide the cornerstone for the sudy of managing
within organizati The fi of

human behawural studies, and leadership s:yles are
examired,

MBA 548 Leadership in Structured Situations (3)
Designed to develop understanding in the function and
the context of the leadership role in formal
organizations through the examination of leadership
research and theonies of leadership effectiveness The

~various bases for exercising influence and the

situational fr:tors affecting leadership. Emphasis on
understanding the leadersnip function as well as
d:velnplng thinking and action capabilities for

MBA 541 Organizational B ior & Devek
(3) An analysis of primary factors affecting behavior i
and in organizati Particular emphasis is

given lo examining the structure and process of
behavior within organizations in order to belter
understand the g process. Prerequi
MBA 540 or equivalent.

MBA 542 Managerial Ethics (3) This course is a
keholder app h to ining the impacts of

vamws envlmnmems on modern organizational
i I:h: et.h.lcal I'.wus m:lut

government, b P
. busi ity, lnd b
kholder relationships. P ite: MBA 541 or
equivalent.
MBA 543 Per I M and Labor

M{Jsmmm'm scope of business
and industrial personnel services with an analytical

ts I of politics in labor relati and p 1
dmink ion. Prerequisite: MBA 541 or equivalent.
mm" g2 and B Law {3]5&){[)"
ion of terminology, definit and princip
of law applicable w the ive probl

in the operation of a business, including relevant
provisions of the uniform commercial code. The
upplication of the principles of agency law by the
entrepreneur/manager in operating the firm, legal
liability to his agency and third party with whom
he/she deals, and the legal aspects of business in
difficulty. Prerequisite: MBA 541 or equivalent.

MBA 546 Managerial Problem Solving (3) This
course explores rhe many faceted arena of problem
solving by tg on problem descripti sorting
out casual factors, deve!opmg and evaluating
alternatives. assessing associaled risks, and
determining most viable choices. Both individual and
small group experiences are included as well as
samples from the spectrum of problem solving
strategies and techniques. Students will use basic
statistical tools, the structured technique of cause and
effect diagraming, creative problem solving through
synectics, and the more formal process skills of
hes. The B nature of the

Y app

course results in skills which are immediately
transferable 1o the workplace. Prerequisite: MBA S41.

MBA 547 Negotiations (Current Issues in
Unionism, Collective Bargaining, and Labor
Relations) (3) A study of rends and the history of the
union as reprmnmwe of the worl:er. curment trends
and laws di d to collective b 2 P as
determined and changed by {abor legislation.
Prerequisite: MBA 541 or equivalent,
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g Ieadership effectiveness Prerequisite: MBA
541 or equwalsnt

MBA 560 Small Business Management (3) An
examination of principles and methods in operation of
a small business. Emphasis is placed on the small
business in planning, controiling. financing and
managing operations. The problem of starting up new
enterprises is r:onmdeud as we!l as preparing the

profitable market segments Prereguisite: MBA 550 o
equivalent

MBA 552 Marketing [nformation nd Research 1 11
A sudy of the vanious of jon essential
to effecrive marketing decision making. Topics include
a review of methodologies to secure marketing
information, evaluation of primary and secondary
sources of information and data, survey research

huoi develop of h 4, uala
collecuon and analysis and presentation of reseurch
findings.Students will design and conduct a fornal
marketing research project. Prerequisite: MBA 551 or
equivalent.

MBA 553 Promotionsl Management and Strategy
{3) A study of the various promotion systems availbie
to the nutketing manager. An analysis of print
ad ising, electronic tdvermmg. promotions,

for ipk bilities in operating

¥

llateral materials, gue develop dirsct

unbusuml"mequmu MBA 541 or equi

MBA 565 Eun-mrﬂip & Growth (3) Present
the ck iated with an p ina
larger corporate organization, identify the forms or
modes of corporate venturing, present the critical

success factors and the obstacles associated with

poning, etc. Also, budgeting wd
m:mllm; marketing mm functms with
the sales department and other areas of the firm wil be
discussed. Prerequisite: MBA 551 or equivalent.

MBA 554 Adurtisiut (3)A study of market og

corporate venturing. The course will also eval
existing growth model, recognizing that growth is a
controllable factor, and present a growth model of new
venture development. Prerequisite: MBA 541 or
equivalent.

MBA 580 Production/Systems Manag: (3
The course covers various topics relating to production
and operations management systems. Strategic and
tactical management decisions, such as facility layout,
Just-In-Time inventory, project management, and
quality management will be among the topics
discussed. Students will also be introduced to
statistical concepts. Prerequisite: MBA 541 or
equivalent.

MBA 584 Statistics for Business (3) This course
examines the application of startistical analysis in

business. Topics include of cenmral jency.
probability and distribution, sampling and statistical
inference, time series. regression and correlation,

s through the use of mass media ("\.
radto. magazines and newspapers} as a means 13
and purch e

behavior of pmdncts md services, Techniques for
creating the correct advertising message wnd
developing an effective media mix based o1
understanding the behavior of the targer market irg
stressed, as well as ethical, social and regulatory
factors impacting on the mass selling of products nd
services in today's competitive business environmen
In addition, the advertising agency's role in meet ng
manufacturer's sales and marketing objecuives .nd
issues of the Client/Agency relationship are exploed
in this course. Prerequisite: MBA 551 or equivalent

MBA 555 Product Management and Product
Development (3) A review and study of the product
management system, the role of the product mans rer
in the firm and the interfaces required with other areas,
The application of strategy models to product

ioring, racking, updating, etc. The

business forecasting, and other techniques of statistical
analysis. Prerequisire: None.

MBA 549 Special Topics in Management (3-6).

Marketing

devetoplng of new pmdncls will be analyzed wita

hods of evaluation, new teams. the poe-
entry planning phase, budgeting and decision trai .
Class will develop new product concept Prerequis x:
MBA 551 or equivalent.

MBA 556 Industrial Markeﬂl' [3] A study of the

MBA 550 Marketing C pis (3} An introduction 10
the principles of marketing Activities include the study
of planning, pricing. p ion. and distributi
of.products and services to consumer and industrial
markets. Public, service, and non-profit marketing
issues are also explored.

MBA 551 Marketing Strategy and Management (3)
An application of the basic of marketing with
an etnpllaals on strlte;lc marketing planning and
g This includes the analysis

ofrhe_, ics of d ',_a keting plan and
=valuanun of various models of market entry,
survival, seg proliferation,

exit, and re-entry of products and services into more

unigue asp of develop g and
ing m:rhtlnn prumms in thg lndu.smal or
busi pl Case h umd

case analysis will be used for marker analysis of
industrial markets. The industrial marketing
depanment, its functions and its relations with otner
functions and areas of the firm such as sal:.,

f: ing, product develop distriburion,
finance and accounting are explored in this course.
Prerequisite: MBA 551 or equivalent
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MBA 557 Consumer Marketing (1) The concepts of
“The Consumer* and “Consumer Market Behavior are
explored through an integranon of the theories of
consumer behavier originating within the social
sciences. The emphasis of this course s on the
application of the understanding of the consumer to the
strategic marketing planning process Cases are
typically used o explore vanous aspects of consumer
marketing Prerequisite: MBA 551 or equivalent

MBA 573 Internationul Accounting Systems 1 1)
This counse focuses on the intemational dimensions of
accounting. The comparaive practives in acenunting
are reviewed. foreign currency ranslation. hinancial
reporting and disclosure. analyzing foreign lnancial
statements, intemational codit er cronment. transier
pricing and internanional aaation. Prereguisite: NMBA
511 or permission of the dean

MBA 574 International Marketing (3} The course

MBA 558 Management of the Sales Orguanizati
13} An in-depth analysis of the organization and
management of the selling function within the firm,
which includes staffing. selection process. training,
evaluation, budgeting, goal-setting. motivation and
cumpensation. Characteristics of successful sales
personnel, sales teams, and sales managers are
explored. Prerequisite: MBA 551 or equivalent

MBA 559 Special Topics in Marketing (3-6) This
wourse is desiyned w meet the individual needs of an
MBA student with interesi 1n an area ot marketing not
covered 10 any ol the murkenng courses offered
Prerequisite: MBA 351 and consent of a prolessor to
deselop the opw and course ol suds

International Business

MBA 570 International Business Operations 1) An
mtroductory course for the International Business
program, providing a histoncal perspective on patiems
ol trade between and within demographe regions and
examining recent shifts in traditional markets and the
forces thut have led o then Current world-wide
nterests in strategic resources will be exarmned in this
context Analysis of import/export opportunities,
problems, and constraints also is provided, particularly
from the American business point of view

MBA 571 International Risk and Politics (3)
Determination and assessment of factors of risk in
international business ventures form this course, 1o

include analysis of d and foreign cc
P I by the politcal and envirunment of
| ional busi Special emphasis 15

given to the means ol identifying, evaluaung. and
neutralizing risks related to intemational laws, hyper-
inflati v ec s. lization of assets,
revolution. war and inconvertability of currency. The
roles of g in heightening and reducing risks
also studied for their impact upon international
business. Prerequisite: MBA 570 or permission of the
dean.

e the marketing inix and how it may or may
not be standardized for national markets that comprise
the international markets. Technigues that can be used

MBA 583 International Economics (3) A course in
which the basic principles of economics are used 1o
Jnalvze and interprel exchanges between nations,
Broud categories will include trade in gouds and
~serviwes. movements of labor and capital and a variety
of financial transacuons in bonds. stocks, notes,
deposits und other financial assets Specifically, areas
to he covered will include the mechanics of
international payments. the balance of payments
ducounung systems. foreign exchange rates, including
arbiirage, flexible rate exchange. and elasticity of
supply and demand. Intermational Monetary Systems
wiil be covered including a history of the Gold
Woods System. I.M F .. Euro-dollars

Cranidard B

for identifying potential markets for broad categones
ot products ur services und implementation vl
murketing policies within the intermanonal arena as
principle mechanisms for this course Prerequisite:
MBA 551 or permission of the dean,

MBA 375 International Busi C

151 A review and study of advertiising and promodion in
international scene. The problems of translating
marketing ideas and concepts intw promotional
materials for use in foreign business ¢nsvironments
Study of interpersenal commumicanons for business in
various culures. Prereguisite: MBA 370 or permission
ul the dean

MBA 576 International Business and Cross
Cultural Communications (31 One of two
introductory courses for the International Business
Program Provides an uverview of the intermatonal
business milieu with specific reference 1o relations
between home and host countnes, demoyraphic and
geopulitical patterns and problems. the need of
inter I p s and construints of other
people Prerequisite: MBA 570 or permission of the
dean.

MBA 577 International Finance (3) The course
investigates the ineemanional financial environment in
which businesses and individuals operate. The
determinates of exchange rates are examined.
inter | cupital markets are analyzed from :ne
puint of view of portfolio theory and equilibrium asset
pricing. The unique problems of the financial manager
uperating internativnally Jare considered, to include
foreign taxation, working capital management. sources
of funds. international and regional financial

i 1al d and international
trade organizations, Prerequisite: MBA 51| or
permission of the dean.

MBA 578 loternational Business Law (3) The

MBA 572 Ioternational Management (3) Foroy of adj “. : : Lac_ ‘. .l b
o izing, suffivg. and e i Pl g o activities. The legal
prise : the core bl maiter of this interrelationship between countries. individuals and
course. Prob) for i J ot mulli I busi organizations. Specific areas covered include
taxation, antitrust and restricti trade p

business begin when pricing. investment, financing.
production, and similar decisions that affect foreign
subsidiaries are considered by the parent firm.
Particular concemns are the adaptation of management
to cul dapung methods to local liions and

des. and ag and Prerequisi
MBA 570 or permission of the dean.

legislation. Tariffs. quotas, and other rade obstacles,
along with expropriation and confiscation, product
liability and civil and criminal penalties will be
discussed in detail along with U.S. laws, Foreign
Corupt Practices Act (FC.P.A.), state and local laws.
Special amention will be given to patents, trademarics,
trade names, copyrights and trade secrets in the
international market and the agencies enforcing these
areas. Prerequisite: MBA 570 or permission of the
dean.

and the Impornt-Expon bank. Special anention will be
devoted to tariff analysis, the economies of lesser
developed countries and multinational companies
Prerequisite: MBA 595 or permission of the dean.

MBA 579 International Business Topics/ Directed
Studies i 3-b)

600 Level Course

MBA 601 Business Policies & Strategies (1) The
cupsione MBA course utilizing 4 top management
perspective. This course unalyzes ihe practices and
problems confronting the modern business
swgamization through an analvsis of cases. This is a
capstone " course and may not apply as pan of the |2
hour requi for a g n u

Special Topic Courses

MBA 519 Special Topics in Accounting (3-6)
MBA 519 Special Topics in MIS (3-6)

MBA 539 Special Topics in Finance (3-6)
MRBA 349 Special Topics in Management | 3-6)
VIBA 559 Special Topics in Marketing (3-6)
MBA 579 Special Topics in International (3-6)

The courses are designed for srudents who desire. or
are required to explore sdvanced areas of study. or
undertake special problem analysis, within a

Such are open o students who
have completed core and/or advanced course
requirements. The subject area will normally cover a
specific issne, problem, or curreal topic and will
Jdemoastwrate the student's scholarly research abilities
and techniques. In some instances, the lopic may
require pnimarily substantial reading with appropriate
£y i e,

Permission to register and approval of 1opic must be
obtained from appropriate faculty person and the dean
prior to registration,
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LCIE Graduate
Programs

Program Description

All grad tudents in the Lind 1 Crllewe tor
Individualized Education (LCIE are expecied 1
develop the abilities to write. read. and speak clearly
correctly. and effectively, and to acquire mathemauwal

technical. or other skills that may be essential 1 their
particular programs of study,

Throughout their course of study. students ure
expected (0 use primary source material, (o engage in
speculative thinking, and to develop onginal work
and/or research in their major areas of inerest. This
work should be analytical rather than descriptive.
demonstrating a distinct, defensible, methodological.
and theoreticad perspective,

Graduate Programs in LCIE

* Master of Ants in Gerontology

= Master of Business Administration (MBA)

= Muster of Science in Administration (MSA-
business speciality area)

Master of Arts in Professional Counseling
Master of Ans in Professional & School
Counselineg

Master of Ars in Elementary or Secondary
School Counseling

School Psychological Examiners Certificate
Master of Science in Corporate Communication
Master of Science in Muss Communicanon
Master of Science in Health Mnnasemem
Masier of Sci nH

Management

Master of Science in Human Service Agency
Management

+ Master of Science in Valuation (Appraisal)

s v e

Admiaolon and Program Overview

ission 10 a graduate degree program in LCIE is
grunted 10 ‘mﬁenu who have grade puint averages of
10 or better ton a 4.0 scale). and whose Program
Uverviews have been approved. Students who do not
neet that grade point or other admissions standard will
e ;wcn lﬂdlvldu-l' consideration

Condi i d didacy may be granted to
students who h.we grade point averages between 2.5
and 2.99, or whose Program Overviews have not yel
heen approved. Probationary degree candidacy may be
granted o students whose grade point average is less
than 1.5. A student may be in the probationary starus
l‘orwmretlmumqmer Once accepted for full
Jeygree didacy. gr d must maintain a
cumulative grade point average of at least 3.0,

Each student is assigned to a Faculty Advisor who
assists with the design of the Program Overview.
which must be completed during the student s first
term The Progrum Overview is 3 detailed and logical
pruposal thut includes the student’s leaming objectives
and term-by-term plan of the subject area to be
studied. The Program Overview must be upproved by
the student’ s Faculty Advisor and the Dean of LCIE.

Studenis may make alterations to their Overviews by
subinitung 3 written amendment to their Faculty
Adv s [* the change involves only a minor
whtsimen: v ine ooginal plan. the amendment can
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amply he liled along with the studem « arezinal
propusal Al changes must be approned ns the Faculs
Advisor

Program Requirements

For mo LCIE gradudte programs (e smallest ainit
for which u student may enroll s ¥ semesier hours For
structured programs. certaim areas ol sudy dre required
by the Culleve For individualized programs. the
student and Faculty Advisor deteomine requisite ureas
of study When all objecuves of the Overview huve
been met and credited by the Cullege F.n.uiq the
student will be rec ded for grad

To receive the Master's dcgree from LCIE all
students must meet the following requirements:

| Completion of at least 27 semester hours (3
quanters) ax an enrolled student ut Lindenwood with a
grade point average of ot leasi 3 0

1 Completion of the nbjectives set forth in the

Program Overview

1 Demounstration ul gruduate level writing and
speaking as evaluuted by the Faculty Advisor and
Faculty Sponsor each term

4 Completion of all practicum. apprenuiceship. and
residency requirements connecied with the degree
program, as specified by the Program Overview

5 Participation in at least one colloguium per term of
study

Cu!mimﬂng Project

For g the cul y project is a
significant and original accomphishment [t must
demonstrate that students have masiered ihe

ptual and methodological skills outhined in the

PmylmO\rer\rtew

The project may be in the form of a wntien thesis or a
creative work. including the use of a wide vaniety of
media. If the project 15 not a written thesis, it must
contain substantial wntten analyncal documentation
and demonstrate appropriate research methods
G q the guid
and approval ol a wmrluuee consising ol‘ at least
three faculty members and /or resource <pecialists. The
student must successfully defend the culminating
project aL 4 of bers for it to be
approved

Graduate Programs
in Business
Administration: MBA,
MSA

Progmm Description

Two g prog n Admum ion are offered:
|. The Master of Business Admenistration (MBA),

a general degree.

2. The Master of Sciences in Administration (MSA). &
specialized degree.

Master of Business
Administration (MBA)

The MBA arseram o Jesigned 1o educale peonls
advanced samimisirative and managenal capaciiios
Fhe clustered fearning format of the Collegs 1or
Individualized Education is adeally suited 14 tae
manager |n weekly seminars, three related ~uhpect
dareas are combined i one interdisciphinary umit o e
semester hiurs This synthesis and the small class size
provide 4 umigue atmosphere for full ume siudy
Lindenwood College is a member of the Amencan
A l-.‘,l("' il b 1 orﬂ

The deyree program is five quaners in leagin (42
Semester hours).

Core Curriculum:

Cluster | Accounting Management and
Management Information Sysuns Cluster
[BA 510 Fi 1l A pts (31

IBA 511 Managenal Mcwmn;rll

IBA 521 Management Information Systems (1)

Cluster Il Human Resourca Management and
Organizational Structure and Design Cluster
[BA 540 Organizarional Concepts (1)

IBA 541 Organizational Development (3)

IBA 541 Pervonnel Management and Labor Relatin-
13

[+] N F dations of Marketing Func’ion
and Marketing Managerment Cluster

IBA 550 Marketing Concepts (3)

IBA 551 Marketing Swraiegy & Management { 3}

IBA 589 Legal Aspects of Markeung Strategy (31

Cluster IV Foundstions of Finance and
Financial Management Cluster

IBA 530 Financial Concepts (3}

IBA 331 Financial Policy (3)

IBA 532 Managenal Finance (3)

Cluster V Research Methods and Culminating

Project
IBA 593 Research Methods & Design (3}
ICU 399 Culminauing ProjecuDirected Thesis 131

Courses of Study

Accounting Management
/Management Information Systems
IBA 510 Fioancial A ing Concepts 13) This
course treats g ly d g concepls

Mdmrlnﬂmmnu:w uulym and
use of financial statements and reports.

IBA 511 Managerial Accounting (3) Admissim 0
this course requires a basic unds ding of general
accounting concepts. The focus of the coune 15 the
internal use of accounting data by managers for

planning and coatrol purposes.




IBA 521 Munugement Information Systems 3y
Exploration of computer resources concenis and
applicanions smnmonis avarlable o managers
examination of manaverial and techmcal skills and
responsitilities reguired 10 use IIDCMUNON % ~E@M
Emphasis 1v given o the svalem concept as an
miegrating approach to visualizing and Jdescribing
cxising management activines with particular
to data and intc

Management

[BA 540 M and Ad ative Theory
(3) This course presents theory, research, and their
applicanons that provide the comerstones [or the study
of ging within org The funcuons of
management. human behavioral studies and leadership
styles are examined.

IBA 541 Orgunizationsl Development 137 An
analysis of primary factors affecting behavior and
relatons in wrganizatons. Particular cmphasis s given
to examining the struciure and processes of. and
hehavior within, vrgamzations 10 order 0 better
understand the management process

IBA 543 Personnel Management and Labor
Relations (3) This course covers the scope of business
and industrial personnel services. Analyncal appraisal
of pulicies in labor relations and personnel
admimistraton

Marketing

IBA 550 Marketing Concepts (3) A study ol the
panciples of marketing activities to plan, promote, und
distnbute goods and services 1o the consumer and the
industrial marker

IBA 351 Marketing Strategy and Management (31
An analysis of the dvnamics of developing a marketing
program: establishing a strategy model for entry
] survival. proli on/: ion. exit
and re-entry of products and service Develuping the
marketing plun for the organmization. budgeting.
inierfacing with other areus of the organization

15A 589 Legal Aspects of Marketing Strategy (11 A
study of the various legal asoects which affect
marketing management Inciudiny anti-trust issues and
government agencies consiraining siralegy. patent.
copyright and warmanty responsibilities of producers.
consumer protection: legal and regulatory issues
regarding pricing pulicies: and areas in promotion and
advertising which are regulated by sgencies or
zovermned by laws.

Financial Management

IBA 530 Financial Concepts (1) This course deals

with managenal functions ol finance with emphasis on

financial statement analysis. working cupital
g capital budgenng. lung-term financing

1BA 533 Financial Policy 3 Thie sourse covers
ICQursiiams

sldimens TN E M2y dees
M 2ame s soarsaslde’ cetiems hvsdead polics

P iarm Lindnang o mones an o caoiad marketing

(LA FLTEEL B

1BA 332 Manugerial Finance « 3 Evaludtinm o magor
financtal decisions s the focus of this course The
sraditional financial probiems nurmally reserved for
exevulive decision making are cusered in Jepin

Research Methodology/ Culminating
Project

1BA 393 Research Methods and Design 131 A study
and review of the vanous methodologies in secunng
mJaagement informarion. Evaluating primacy und
secondary sources of information and data, Survey
lechnigues and construction of research instruments.
Presentation of research findings A review of the
warmous sources of information essential to managing
the administrative (unciwn

ICU 599 Culminating Project/Directed Thesis 13)
Demonstraton of ability o carmy vut and wnite & major
rescarch eftort

Master of Science in
Administration (MSA)

The Mauster of Science in Adminstration (MSA)
program 15 designed to meet the needs of srudents
who may wish to specialize in one ol several major
areas such as Markeung. Finance. or Managemenr
Specializution within each of these major arcas 1»
possible on an individualized basis and may he
designed in consultation with one or more Faculty
Advisors.  Following are  recommended
interdiscipiinary <luster umits of nine semester hours
for ¢ach of the three major areus based on an
evaluation of the desires of the corporate sector
However the MSA program may be wndividualized
with courses chaosen from ather LCIE graduate
programs  This places responsibility on the sudenr w
rdentify and study subject areas of interest

MSA - Marketi, is

Cluster |
IBA 350 Marketing Concepts 1 3}

L,H'A 551 Markeung Strategy & Management i })

IBA 589 Legal Aspects of Markeung Sirategy + 3y

Cluster il

IMC 550 Principles of Advertising 1 3)
IMC 389 Principles of Public Relanions 131
IMC 390 Promotion Management « J)

Cluster

IBA 335 Product Management and Product
Developmen ' 33

ISA 552 Markening Segmentation Research « 31

ISA 553 Product Positioning Strategy/™arketing
Plan « 31

Cluster IV

1B A 3.3 Frouncial Concepts - 1
A 33 Finuncwal Pahey 3y
ABA 532 Managenal Frnance « 5 e P
s o] W A2

Cluster V Research Methods and Culminating
Projact

IBA 391 Research Methods & Design 13y

ICL 399 Culminaning Project/Directed Thewa o 3y

MSA-Finance Emphasis

Cluster |

IBA 510 Financial Accounning Concepts (31
1BA 511 Managerial Accounting (3

[BA 32| Management [nformarion Systems 1 1)

Cluster it

IBA 5M) Financial Concepts | 31
[BA 331 Financial Polivy + 3y
IBA 332 Managenal Finance (3)

Cluster il

IVS 540 Investment Strategy ¢ 3)

IVS 541 Advanced interdisciplinary Study 3
IVS 342 Financial Analysis (31

Cluster IV

IMC 563 C Based Infor Systems 1 3)
IMC 564 Computer Sysiems Analysis (1)

IMC 505 Desktop Publisming In The Workplace (3}

Cluster V

IBA 393 Research Methods & Design 131

ICL 599 Cui 2 Project/D d Thesis 3y

MSA - Management Emphasis

Cluster |

IBA 540 Manag, and Admunistrative
Theory i 3)

IBA 541 Organizational Develop 3

IBA 341 Persoanel Management and Labor
Relations 1 31

Cluster If

IMC 360 Orgunizationa) Communicuitons
Theory « 31

IMC 361 Communicutons Process Analysis 1)
IMC 362 Practical Applications of
Commumications Processes 131

Clustec IN

10D 377 Organizational Assessment (3t

10D 579 Training. Design. Evaluation &
Faciluation, | 1)

{OD 580 Selected Reading-Specitic Topiv
Semnar. (1)

Cluster IV

IBA 330 Financial Concepts (3)
IBA 531 Financial Policy (1)
IBA 532 Managenal Finance : 1}

Cluster V
IBA 593 Research Methods & Design 3
ICU 599 Culminating Project/Directed Thesis 31
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These are recommended programs which are
designed to give the student a thorough foundation in
the respective major areas. However. as noted above
for stidents with panicular career goals, courses from
other disciplines muyv be taken with the consent of the
LCIE Business Administration Department Chair

Courses of Study

Marketing Emphasis

IBA 550 Marketing Concepts (3) See [BA 3550 in
Master of Business Administration section of the
catalog

[BA 551 Marketing Strategy & Management
Strategy (1) see IBA 55lin Master of Business
Administration section of the catalog.

15A 589 Legal Aspects of Marketing Strategy (3)
see [SA 589 in Master of Business Administration
section of the catalog

IMC 550 Principles of Advertising 13) Adverusing
practices, techniques. and strategies, including
vopywnting. media. and marketing plans. advermising
disinbution. and budeeting Case studies of advernising
problems. and interfacing with other curporaie ureas

IMC 589 Principles of Public Relations (3)
Promotional concepts and practices. including
m:esrauon of vared elements, strategic scheduling and

g, and promotion’s use in develop Case

\(I.Kfles‘ coordm:mnn with other corporate areas. and
budgeting srategies.

IBA 555 Product Management and Product
Development (3) A review and study of the product
management system, the role of the product manager
-nlhermwmemlerfaccsmuutdwlrhm:rm
of the organi The application of strategy models
to producl management, monitoring, tracking,
pdating, etc. The developing of new products will be
analvzed with methods of evaluation, new venture
teams. the pre-entry planning phase. budgeting, and
decision trans Class will develop new product

concept

ISA 552 Marketing Segmentation Research (3) A
specialized study of onc large and critical area in
marketing research. Focus is on the basis for
segmenting consumer and industrial rmutus and the
sources and rypes of i i I o ging
the marketing and product development functions.
Quantificarions of data into meaningful profiles so as
1o guide the marketing effort

ISA 553 Product Positioning Strategy and the
Marketing Plan (3) A specialized part of the
marketing strategy related to the image of a product or
service in the customer’s thoughts. Methods in
achieving a position, selection of a positioning
strategy, and writing a plan to implement Lhat strategy.
How the positioning plan fils with the total written
marketing plan.

IBA 530 Financial Cmept.- (3} see IBA 530 in
M of Busi mistration section of the

catalog.
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IBA 331 Financial Policy (3} see [BA 53X in Muaster
of Business Admimistration section of the catalog

IBA 332 Managerial Finance (3] see [BA 332
Master of Business Administrution sectinn of the
cataloy

MSA-Finance Emphasis

IBA 510 Financial Accounting Concepts (3} see [BA
510 in Master of Business Admunistration section of
the catalog

IBA 511 Managerial Accounting (3) see IBA in
Master of Business Administration section uf the
catalog.

1BA 521 Mansgement Information Systems (J) see
IBA 521 in Master of Business Administration section
uf the catlog

IBA 530 Financial Conceplts (1) see [BA 531 in
Master of Business Administration section of the
catalog

IBA 331 Financial Policy (3) see IBA 531 in Master
ul Business Administration section of the catalog

IBA 532 Managerial Finance (1) see IBA 532 in
Muster of Business Administration section of the
catalog.

IVS 540 Investment Strategy (3) sec [BA 540 in
Master of Business Administration section of the
catalog

IVS 541 Advanced Interdisciplinary Study (1} sec
IVS 541 in Master of Business Administration section
of the catalog.

IVS 542 Financial Analysis (3) see [V5 542 in
Master of Business Administration section of the
catalog

IMC 305 Deskiop Publishing In The Workplace (3)
see IMC 505 in Communications section of the
catalog

IMC 563 Computer Based [nformation Systems (1)
see IMC 563 in Master of Business Administration
section of the caralog.

IMC 564 Computer System Analysis (3) see IMC
564 in Master of Business Administration section of
the catalog.

[IMC 565 Database Mansgement (3) see IMC 565 in
Master of Business Administration section of the
calalog.

MSA - Management Emphasis
[BA 540 Management and Administrative _'I'Inory

IBA 543 Personnel Manugement and Lahur
Relations (1) see [BA 543 1a Master of Busine-
Administration section of the catalog

IMC 560 Organizativaal C ication Thenry
(31 see IMC 560 in Master of Science in the Corporaie
Communication section of the catalog

IMC 561 Communications Process Analysis 13) wce
IMC 561in the Master of Science in Corporae
Communication section of the catlog

IMC 562 Practical Application of C
Processes (1) see [MC 562 in Master of Busine-s
Administration section of the catalog.

[OD 577 Organizational Assessment (3) Studen <
focus on the diagnostic procedure within .3
organization. Four basic steps are used: urganization |
analysis, quality of work life analysis. techmeal sysie 1
analysis, and environmental analysis

{OD 579 Training, Design, Evaluation ..
Facilitation (3) see 10D 579 in the Master of Scien. :
in the Human Resource Management section ol if :
catalog

10D 580 Selected Reading-Specific. Topic Seminur
(3} see OD 580 in the Master of Science in Hum.
Respurce Management section of the catalog

[BA 530 Financial Concepts (1) see [BA 5300
Master of Business Administration section ol in:
catalog

IBA 531 Financial Policy (3) see [BA 313lin Mustr
of Business Administration section of the caalog.

IBA 532 Managerial Finapce (1) see 1BA 512 01

Master of Business Administration section of th:
catalog.

Graduate Programs in
Communications: M.S.

Program description

The Master's Program in Ci ions offers 4
great deal of flexibility in phnm.ng and design. Th:
Master's student in Ci p either 2

Carporlu and [ndustrial C ication or Mass

ion degree, d ding upon which area
dwnugmlyofrhesmdeﬁ'ssmdiumrocund. Eacn
degree is rypically a 42 bour credit hour program. 1
terms of 9 credit hour cluster courses and 6 cred:t
hours of Graduate Cuiminating Project Cluaters are
selected from a wide range of Communications
coursework. Students have a further option of
including, with Faculty Advisor approval, one clusir
from either the Human Resource Management vt

(3) see IBA 540 in Master of Busi Ad Business Graduate progs within the framework (f
section of the catalog. aC ications Master's progr

e Each cluster is li d in size 10 approxi ly 12
IBA 541 Orgs | Development (3) see [BA students, allowing for close contact with facully

541in Master of Business Administration section of the
I'.'m.

members and individualization of study lo best meet
each student's need within the parameters of the
course. Each cluster meets one evening a week for 4-4
12 hours and integrates related areas of study which.
in more traditional formats, are taught separately
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Evaluation is based on prajects in which oral and
whitlen ¢ ications skills are developed.

The Culminating Project is roughly equivalent to a
Master's Thests. Its topi is initiated by the student and
subject to the upproval of the Faculty Advisor. who
S2rves as its supervisor The project represents the
student’s ind :pendent research and applicauon of
knowledge in an area of interest. Some projects by
LCIE students have been applied to professional
SELngs, where they have made an impact (e g
prometional plans, training manuals, video
productions |

The Master's Program in Communications accepts no
more than J graduate credits in transfer

Corporate & Industrial

Communication

Students draw from the following courses, and from
the Graduate Clusters in Business and Human
Resource Management

Fund, is of Organt (

Communication

IMC 562 Practical Applications of Communication
Processes

IMC 561 Communication Process Anulysis

IMC 560 Organi I Co ation Theory

Intormation Technologi

IMC 563 C Based Infi jon Systems
IMC 545 [nformation Sysiems Projects

IMC 505 Desktop Publishing in the Workplace

Markeating and Pr i

ISA 552 Market Segmentation Research

[5A 5353 Product Posinoning Strategy and the
Markeung Plun

IBA 535 Product Management and Product
Development

Public Relations, Advertising and Promoations
IMC 550 Principles of Advenising

* IMC 589 Principles of Public Relations

IMC 590 Promotion Management

Visual Communications

IMC 531 Design & Visual Communication
IMC 332 Calor Theory & Applwation

IMC 333 Twentieth Century An Application

Corporate Journalism

IMC 544 Corporate Newswriting And Editing
IMC 588 Editorial and Feature Wnting

IMC 546 Newsletter

Culminating Project
ICU 599 Culminating Project (1-6)

Mass Communication
Students draw from the following clusters:

Media Management

IMC 527 Media Management
IMC 529 Media Crincad Skills
IMC 516 Persuasion

Basic Video Production

IMC 554 Television Production
IMC 358 Wnuing for Television
IMC 559 Pre- and Post- Production

Advanced Video Production
IMC 574 Advanced «ideo Producoon
IMC 576 Advanced Video Direction
IMC 577 Advanced Video Editing

Radie Production

[MC 597 Special Projects [l

IMC 569 Broadcast Operations

IMC 578 Seminar in Broadeast Communication

Creative Writing

IMC 511 Creative Writing Lab
IMC 512 The Art of Fictuon
IMC 513 The Art of Poeury

D tary Exp

IMC 572 Documentary Film and Video
IMC 573 Photojournalism

IMC 575 Docun..tary Joumalism

Corporate Journalism

[MC 544 Corporate Newswriting And Editing
IMC 588 Editorial and Feawre Wniting

IMC 546 Newsleter

Visual Communications

IMC 531 Design & Visual Communication
IMC 512 Color Theory & Application

IMC 533 Twentieth Century Ant Application

Cutminating Project
ICL 599 Culminatng Progect (1-6)

Courses of Study

IMC 505 Desktop Publishing in the Workplace (1)
Using desktop publishing touls, students will design
projects that meet personal and professional goals The
Pagemaker page lavout program 15 used.

IMC 511 Creative Writing Lab 13) Development of
creative writing lechpiques through writing exercises
and projects. Students select un emphasis in poetry.
fiction, or feature writing Workshop formar with o
provess approach

IMC 512 The Art of Fiction 13} Readings in shor
fiction by major authors with special altention 1o
character, theme and stvle [niroduces aesthetic
concepts and strategies ranging from cealistie to
abstract modes

IMC 513 The Art of Poetry (1) Readings in poetry
runging from tribal times to the present. Views of
poetry's connection to human spirituality. 10 socienes
and to the individual

IMC 516 Persuasion 1)) Exploration of the ways in
which people ry w influence vthers, with attenton w
chunging attitudes, beliets. values and behavior

IMC 527 Media Management (3) Eaploration of the
skills necessary Lo manage and organice media
OrgamniZations

IMC 529 Media: Critical Skills (3) Designed
provide supervision in techmical skills in journalism,
¢lectronic media production. and oral and written
presentation

IMC 531 Design and Visual Communication |11
Theory and examination of design as a2 mode for clear
and zffective communication. Emphasis is on
understanding the importance of desiga in a rotal
COMMUNICILON Process.

IMC 532 Color Theory and Applications (1)
Exploration of the use of color in the process of
¢ g effective ication pieces. A study of
vanous media in which color has a significamt impact
on the message conveyed.

IMC 333 Twentieth Century Art Applications (3)
An i of new logy and new art forms
used in modern desigo for business applications
Computer graphics and mass produced art for use in
print and video will be discussed.

IMC 544 Corporate Newswriting and Editing (3)
The nature of news, journalistic content and style,
basic editing critena and practices. Problem solving in
diung.

IMC 545 Information Systems Projects (3) This
course ts designed to acquaint the student with the
gathering and displaying of information from various
sources: e g dial-up databases. desktop office
p ations. relecofi g. and in-house video
training. Students develop projects in business
commumicalions.

IMC 546 Newsletter (1) Design, layoul, and editing
techniyues for the small newslerter, particularly related
10 corporate, in-house trade. special interest journals
The role of the newsletter is examined, along with the
relationship of role to format and style.

IMC 550 Principles of Advertising (3) Adverising
practices, lechniques. and strategies, including
copywriting, media and marketing plans, advertising
dismbation and budgeting. Cuse studies of adventising
problems and interfacing with other corporate areas.

ISA 552 Marketing Segmentation Research (1) A
specialized study of one large and criticul area in
marketing research. Focus is on the basis for
wegmenting consumer and industnal markets. and the
sources and types of information essential to managing
the marketing and product development functions
Quanufications of data into meaningful profiles so as
o guide the marketing effort.

1SA 353 Product Positioning Stralegy and the
Marketing Plan (3) A specialized part of the
marketing strategy related to the image of a product or
service in the customer’s thoughts. Methods in
achieving a position, selection of a positioning
sirategy. and writing a plan to implermnent that strategy
How the positioning plan fits with the total written
marketing plan.

IMC 554 Television Production (3} Hands-on
television ¢xpenence in directing, writing, camera
work and vanous studio and production technigues
Student develops one or more projects from
brainstorming through wrinng production stages.
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IBA 555 Product Manugement und Product
Development 131 A review amd studs of the product
management svstem. the role of the product munager
in the firm and the imerfaces reguired with other dreas
of the organization. The application of stratesy models
to product mapugement. monioring. tracking
updating. ¢tc The developing of new products will be
anulyzed with methods of evaluanion, new senture
teams. the pre-entry planning phuse budgeting und
decision trains Class will develop new product
woncept

IMC 558 Writing for Television (3} A swuds and
experience in appropriste technigues and layout for
writing copy lor use in lelevised advertusement, news
and feature presentations Altention 1o the art ol
connecting words and actions for etfective
vommunicaton in commercial television and for
industrial/truining effons

IMC 559 Pre- and Post- Production (1)

Demonstration and experience in setling up lighting
«t arrangements. and camera positions for effective
video production. Dernun.\lmunn of uden switching.
audio adjusiment y and insert
editing fnrbul!l I|v= Jm:l prerecorded video pmdmllun

IMC 560 Organizational C ication Theory
13) Siudy of major communication theories as they
upply to organizational applications.

IMC 561 Communication Process Analysis (})
Communication structures and stvles within
organizations are analyzed. including “systems” of
internal and external communicationy flow Special
attention to problems of specialization und
departmentalization,

IMC 562 Practical Applications of Communication
Processes (1) Case studies of problems and issues in
communication systems within organizational
frameworks

IMC 563 Computer Based Information Systems (3)
This course explores CBIS and illusirates how various
phases of information guthering and reporting inter-
relate. Current trends in the field and significant issuex
such as computer und Jat security are also discussed

IMC 569 Broad Op 3 Ane

of the structural orgamization of radio and television
stations in the United States Various divisions and
departrnents of broadcust operations will be studied.
Special attention 10 programming. promotions.
audience research and broadcast management
techniques,

IMC 572 Documentary Film & Video (1) Defines
documentary from its beglnnmgs and traces its
development in subject. q and i on
American and Europ i Sampl nf silent
and sound film as well as recent video documentaries
rep g different upproaches 1o subj will be
viewed throughout the course. Applied analytical
techniques and visual communication theones.
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IMC 373 Photojournalism o 5. Fhe nistory ot
phitoournalism trom s anception i the 19th century
to the present Features the study of unperiunt
developments wehnnques and sivles mothe tehd feem
Magasines o newspapers wid the imdividual
fhutugraphers responsible lor those developments

Specidl project

IMC 574 Advanced Video Production 3 Lae of
camera, lighting, writing, casting and other
preproduction achivities in the production ot a taped
video documentiary or ledture

IMC 375 Documentary Journalism (3) Truces the
development ol dovumentary and investigative
gourndlism from its vrigins (o the present with
concentrition un sanous styles. methods, and subject
matter of recent documentary books ncluding
informational journalism, propagundy, and new
Journalism,

IMC 376 Advanced Video Direction ()
Concentration on the position and responsibilities of’
the director in commercial and industrial/training
video productions Swdent will serve as direcror in the
creation of an original raped feature project

IMC 577 Advanced Video Editing (1) Direction and
experience in the use of editing, ussembly and insert,
as well as switching and audio mixing and ather
postproduction video techniyues in the creation of an
original project

IMC 578 Seminar in Broad Ci ication (3)
An e¢xamination of the relationship between
communication theory and the evolution of the
communication industry

IMC 588 Editorial and Feature Writing {JI
Subjective vs. objective ) listic styles: p e,
human | and doc y writing gies and
techniques. Special project in journalistic wrting.

IMC 589 Principles of Public Relations (3}
Introduction to the field of public relations. including
attention to internal and external publics. media
relations and practices. event planning. finuncial report
and ethics

IMC 3% Promotion Management (3) Promotional
Cuncepts and practices. including integration ol saned
elements. strategic scheduling and planning and
promotion’s use in development. Case studies.
courdination with other corporate areas. and budgeting
SIrregies

IMC 593 Media Internship (3}
IMC 594 Communication Internship (3)

IMC 595 Special Projects 1 (1) Individually designed
studies in communication,

IMC 596 Special Projects 1 (3) Individually
lesigned studies in

IMC 597 Special Projects 111 (3) Individually
Jesigned studies in ¢ ication.

1BA 593 Research Methods & Design 131 Sev 1By
303 an the Master of Business Administraton sevtzon
ol the catulog

1CL 599 Culminating Project (2-A1 Individug Iv
designed project in commumication that imvalues
independent research and application and integrat o
ol major concepts and skills

Graduate Program in
Gerontology: M. A.

Program Description

The College for Individualized Education Fa-
provided education for the undersianding of the hun un
aging process und the problems associated with beiny
elderly in the United Stutes since 1980, Stude::co
interested in understanding aging, in providing sen ce
to older individuals, in effecting social change for he
benefit of the elderly or in conducting gerontologi i
research are served by Lindenwood's grudu:ic
programs in Gerontology In 1984, a gradu. le
certificate program was added to meet the needs ol
those who seek a specialty in Gerontology, but w1
have completed other grad degree prog

There are no t)rpu:ll smdlmes of the I.Jndenwc- W

Institute for Interg: lies. Al serve us
i of reti housi pl manag :r
of mulu -SErvice senior cenlers nursing hoiic

iministrators, g harmacologists. researchers

founders of home henlth agencies, and in a range o1
other careers dedicated 1o serving older Americais
Programs of study, therefore, are individualized 1
provide areas of concentration toward a variety ol
career paths. Many students elect 1o take a practicum
or residency in a particular agency to develop practival
knowledge in an area of service to the elderly The
general aim of the programs in Gerontology is o
provide a solid foundation in the theories and research
in Gerontology and then to allow each student (v
specialize inap lar area of i
'.rhe\liuwrufﬁmmc logy i1s a 36

hour program with an area of concentration: an. i
thesis project for the final 3-9 semester hiw

component.
Graduate Certificate in Gerontology

The Graduate Certificate in Gerontology is a 27

hour program which is id | to the Masier
of Ans program except a thesis is not required.
Core Curriculum:
Aspects of Aging

IGE 511 Sociology of Aging (3)
IGE 512 Psychologicul Aspects of Aging (3)
[GE 513 Physical Aspects of Aging (3)

Resources, Policy and s.rvlcc Provision

IGE 520 C ity Org ion and R
Allocation(3)

IGE 521 Social Policy in Gerontology (3)

IGE 522 Service Provision to the Elderly (3)
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Specialized Study
Specialized in Student’s areu of interest (91

Pract) and Culminating Project
IGE 300 Practicum in Gerontology | 1-6)
ICU 399 Culminating 'roject ( 3-9)

Courses of Study

IGE 500 Practicum in Gerontology (1-f) Students
are placed in semng from a varely of gerontolngical
services Typically a practicum extends for a 14 1o 28
week peniod.

IGE 511 Sociology of Aging (3} Attention is directon
toward eradicating major myths and stereotypes
regarding the elderly and the aging process. Emphasis
15 on socio-cultural theones of aging and the role of
the older individual in society twoday. Tupics include
housing, ransportauon, health, income, retirement role
change and intergeneraucnal relationships

IGE 512 Psychological Aspects of Aging (3) This

course discusses psychological theories of aging

Various behavioral functions in late life ure examined

including intelligence, memory and personality

development. The major functional and oryganic
horatholomiss: sie i i

=Y ¥ ]

IGE 513 Physical Aspects of Aging (1) This course
examines the biological and physiological changes
associated with the aging process. Both normal and
pathological changes are discussed. Special attention is
directed toward correcting stereotyped notions
regarding the aging process. Students investigate and
cnuque several biological theones of aging

IGE 520 C ity Organization and R ce

Alloeation 3 The apphcllmn of :ommumty
of

¥ '

to the planning organization, financing and
management of social services, hcalth services,
informal education and vol 2 prog:

for older adults. This course expiores operations of
health, housing, social md nul:nnon programs in light
of and pol

IGE 521 Social Policy in Gerontalogy (3) This
course focuses on the political forces that shape
official policies woward aging in Amenca at ail levels
ol go with emphasis on federal policies
Through the use of selected sxamples, the course
cxamines the impact of political vested interests in
shaping the enactment and implementation of
l:pshuon roc' the eciderly. Topics mclud: reurement
bsidi age discriminat the
OlduAnmmsAmmdmmdlocaipmmma

IGE 522 Service Provision to the Elderly (1) This
course fi on specific prog that are designed
to provide psycho-social and health services 1o the
elderly. Programs under review include those already
in existence and potential varations that might be
proposed. Designed to aid human services
practitioners, managers, and policy makers in
understanding basic objectives. approaches, and
opuions in the most effective means of delivering
services (o the elderly.

IGE 593 Special Topics in Gerontology (3-9)

ICU 399 Culminating Project i -4 Thesis studies
may he unalvticyl or demonstration projects. Topics
and methods are sefected with Faculry Advisor
spproval

Graduate Program in
Health Management: M.S.

Program Description

The LCIE Master of Science in Health Management
is designed for practicing professionais in the health
and human service professiwns. Curnculum content is
hased upon recommendations of the Accrediting
Commission on Education for Health Service
Administration

The program requires 42 semester hours including the
culminating project/thesis. The culminating project is 4
planning. program development, or rescurch
assignmentithesis) undertaken by the student for
hissher own empioyer or a client st an orgamzation
affilisred with the health management program

Swdents take three required clusters with a choice of
a specialty area tor the fourth cluster. The culminatung
project/thesis typically follows the last clusier. which
includes a research and design course

Core Curriculum:
ct I Manag t Foundation Cluster
THM 502 Management in Health Care {3)

IHM 540 Organizanonal Concepts i 3)
IHM 501 Issues in Health Care Ethics ( 3)

Cluster Il Fi ! of Fi
Management

IBA 510 Financial Accounting Concepts (3}
[BA 511 Managenal Accounting ()

IBA 521 Management [nformation Systems (3)

Ciuster /ll Marketing Strategies Cluster
1BA 550 Marketing Concepts (3)

IBA 551 Markeung Strategy and Management (1)
IBA 589 Legal Aspects of Marketing Strategy (3)

Cluster v

Choice of one specialty area. May be selected from
graduate clusters offered in major areas of Busmess
Ad on, C wons. G gy, or

THM 502 Management in Health Care (3) Swdyv of
health care orgamizations, exisung health care sysiem
amnd ~kills reguired in gement p

IBA 510 Financial Accounting Concepts (1) This
course treats generally accepled accounting concepts
and their influences upon the preparation, analysis, and
use of financial stalements and reports.

IBA 511 Managerial Acc ing (J) Ad on 1o
this course requires a basic understanding of general
accounting concepts. The focus of the course is the
internal use of accounting data by managers fur
planning and contol purposes.

IBA 521 Management Informstion Systems ( {)
Exploration of computer resources, concepis and
-lpplit’-‘ﬂllolli cummonly available to managers,
exami of gerial and tech I skills ard
responsibilities required to use information systems
Emphasis is given to the system concept as in
integruting approach to visualizing and describirg
existing management activities with particul ur
amention to data and information.

1HM 540 Org ional C (3) Theory,
research, and their applications provide the
cornerstones for the study of managing with.in
orgamizauons. The functions of management, hum.n
behavioral srudies, and leadership sryles are examinel.

IBA 550 Marketing Concepts (3) A study of the
principles of marketing activities to plan, pric:.,
promote and distribute goods and services to tne
consumer and the industrial market.

[BA 551 Marketing Strategy and Management | 3)
An analysis of the dynamics of developing 2 marketing
pmgram esubhshsng a uutely model for entry,
survival, p exit
and re-entry of products and service. Developmg the
marketing plan for the organization, budgeting,
interfacing with the other areas of the organization.

IHM 572 The History and Future of Health
Promotion/Wellness (3) An introduction 10 health and
weliness, exarining topics such as personaliry, stress,
physiology, mind/body intersection, relaxaticn,
biofeedback trainung and other behavioral techniques.
Heaith and wellness are viewed as complex proces-es
resulting from biological, psychological and soc:al

Human I 5ee those ions of

the catalog for appmmm selections).

Cluster V
IBA 593 Research Methods and Design {3)
ICU 599 Culmunarting Project (1)

Courses of Study

IHM 501 lssues in Health Care Ethics (3) An
introduction to selective issues of social and
biomedical ethics in health care. Issues of social ethics
include allocation of scarce resources, equity in the
provision of health care, and professional

yslems.

IHM 573 Health Promotion/Wellness in the

Workpllce (3) An examination of the designing,

and eval of health p ion

prolﬂ.mu in “the workplace. The amrf::mg of the

major curreat heaith issues and heaith
] will also be sudied.

P Ly o

IHM 574 Administratioa of Health
Promotion/Wellness Programs (3) A study of the
present status of the work site environment as it
interacts with bealth promotion/wellness. Focus of the
course will be program administration and

accountability. Issues of b jical ethics includ
desth and dying. abortion rights, the right to life, organ
transplantation, and genetic enginecring.



amftit

IHM 575 Special Topics in the Health
Promotion/Weliness Area (-3 nay be repeated
three times) Advanced work jowntly planned by the
faculty advisor and student in any of the vanous
disciplines  of health managemenuhealih
promotion/wellness. The course provides students with
a structured study in the selected topic urea und
permits advanced application of prior coursework
Course may be repeated with different area of
concentration.

[BA 589 Legal Aspects of Marketing Strategy (3) A
uudy of the various Iega! aspects which affect

luding anti-trust issues and
govtmment agem::cs u.ommmmg strategy: patent.
copyright and warmanty responsibilities of producers,
consumer protection; legal and regulatory issues
regarding pricing policies, and areas in promotion and
advertising which are regulated by agencies or
governed by laws

IBA 593 Research Methods and Design (3) A study
and review of the vancus meu;odniogms in securing
¥ g primary and
secumiary sources of information nnd data. Survey
techniques and construction of research instruments.
Data analysis and presentation of research findings.

infor E:

ICU 599 Culminating Project (3) Demonsiration of
ability to carry out and write a major research effort.

Graduate Program in
Human Service Agency
Management: M.

Program Description

The graduate degree |n Human Services Agency

is designed to prep d for

Ie:ldlmh:p positions in youth and community service
agencies. [n recent years the demands on human
service or i hnvc i a need for
with very specialized wraining and education. Not-for-
profit agencies, whether in the public. tax-supported
domain or in the private volunieer sector require
skilled and knowledgeable managers at all levels.

In cooperation with the American Humanics
Foundation, Lindenwood offers an area of
concentration in Youth Service Administration as pan
of the mduau pmgmm in Hum Service Agency

I g the Youth Services
cnnonu'muu will be involved with academic and
experiential opportunities to deveiop the skills

y for in such as the Boy
Scouts, Girl Scouts, Camp Fire, 4-H. Y M.C A,
Y. W .C.A., and others,
The 5

45 hours.

Progt ¥

Core Curriculum:
{ recommended sequence)

(Required of all majors}

Foundations of Organizational Management
[AM 540 Organizational Concepts

IAM 542 Human Service Agency Management
LAM 543 Volunteer Management
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Foundations of Financial Manag
1BA 510 Fianviat Accounting Concepts
IBA 311 Munueeral Accounting

1BA 521 Mana-ement Intormation Systems

Marketing and Promotion Manag t
IMC 5500 Pninciples of Advertising

IMC 589 Principles of Public Relativns

IMC 590 Promotion Management

internship and Culminating Project
IAM 598 Human Service Agency Intemship
ICU 599 Culminaung Project

Area ol Specialization (9)

Students will select a cluster uf courses in this term
which is targeted toward their intended interest in the
field of Human Service Agencv Management. The
following clusters are representative of particular areas
of focus yet are not the only concenurations ava.llablr

[T P

[AM 340 Organizational Concepts 13) Cross-listed
watl FHM 3400 see Master of Science an Healih
Mapagement section of the catalog

LAM 542 Human Service Agency Manugement 1 -
Investigation of the siructure and processes of ard
behavior within. not-for-profit organizations as a
function of the management process

1AM 543 Volunteer Management (3} Recruitmen:.
training, retention and motivation of a voluntecr
personnel pool for effective agency functioning.

IAM 560 Child and Adolescent Development 1)
Human physical. psychological and socicl
development with the focus on individuals from ths
ageof 5o 18.

IAM 561 Social Policy and Provision of Service t1
‘I’onlh {3) An analysis of social problems an !

Individualized focus areas are also a g
consultation with the Provost.

Youth Services (American Humanics) Focus
[AM 560 Chiid and Adolescent Development
[AM 561 Social Policy and Provision of Service
to Youth
IAM 562 Youth Service Agency Program Design

Gerontological Service Focus

IGE 520 C ity Organization and R
Allocation

IGE 521 Social Policy in Gerontology

IGE 522 Service Provision to the Elderly

Heaith Promotion/Wailness Focus

IHM 572 The History and Future of Health
Promotion/Wellness

IHM 573 Health P In The Worikpl

IHM 574 Administration of Health
Promotion/Wellness Progr

Fundraising/Development Focus
1AM 571 Hlmryofﬁuhnthmpy unlheUS
[AM 572 Develop Prosp 8
[AM 573 Develop Campaign Organi

Courses of Study

IBA 510 Financial Accounting Concepts () Sec
TBA 510 in Master of Business Administration section
of the catalog.

IBA 511 Managerial Accounting (1) See [BA 5ilin
Master of Business Administration section of the

catalog.

[BA 521 Management Information Systems (1) See
IBA 521 in Master of Business Administration section
of the catalog.

IGE 520 C ity Orgenization and Reso
Allocation (3) Se¢ IGE in Master of Asts-Gerontalogy
section of the catalog.

IGE 521 Soclal Policy in Geronlology (3) See IGE
521 in Masier of Arts-Gerontology section of the

catalog.

legislation effecting prog designed for youth.

IAM 562 Youth Service Agency Program Design (7)
An introduction to program design for the youta
service professional with ion to marketability
training, staffing, and evaluation issues.

IAM 571 Histery of Philaothropy in the United
States (3) An analysis of chanity and philanthropy 2.
American insttutions, Focus on social, historical an.
other factors which motivale individual, corporate an.|
foundation giving.

IAM 572 Development of Prospect Management
(3) A study of techniques necessary for effective anJ
targeted fundraising campaigns with a focus un
specific donors.

[AM 573 Development Campaign Organization (31
Analysis of marketing, promotion, planning and
evaluation necessary for an effective fundraising
campaign.

IHM 572 The History and Future of Health
Promotion/Wellness (3) A smdv of the wellnes\

L. its p status including gths andd
weakness, and i us future direction.

IHM 573 Curreat Health [ssues (3) A
comprehensive review and examination of the major
current health issues. Focus on how these issues relale

o Health Promotioa Programs.

IHM 574 Administration of Heslth

P lon/Well Progr (3} A study of the

starus of the worksite environment as it interfaces with

Health Pr ion/Well prog Focus on
planning, analysis of organi I str

design and introduction of the progr

IMC 550 Principles of Advertising (3) See [MC 55)
in the Master of Science-Communication section of the
caulog.

IMC 589 Principles of Public Relations (3) See IMC
589 in the Master of Science-Communication section
of the catalog.
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IMC 590 Promotion Management (3) See [MC 590
in the Master of Scienve-Communication section of the
catalug

IHM 59f Human Service Agency Internship (1)

ICU 599 Culminating Project (6) A graduate thesis
which may be analytical or a demonstration project.
Topics are selected in collaboration with student's
advisor.

Graduate Program in
Human Resource
Management: M.S.

Program Description
T‘hm program pmwd-u professional development for
in b ing serious practiioners i

the tield of Human Resource Mmlgemerlt. For newer
irainers. it provides the key to professional, credible
work in the human resource area. Professionals already
in the field can expand their knowledge with activites,
hnig and instr 1o update and reinforce
leaming and enhance awareness of difficult concepts.
The program req 42 hours including the
culminating project/thesis.

Core Curriculum

Cluster |
IBA 540 M, and Administrative Theory
1BA 541 Or'mlzahcml Development
1BA 543 P g & Labor R
Cluster il
10D 557 Employee Supervision
IOD 558 Legal Issues for Human Resource
! M ment
10D 559 Perf Management/Perf "
Appraisal Systems
Cluster It

10D 577 Organizational Assessment

10D 579 Training, Design, Evaluation &
Facilitation

[OD 580 Selected Readings

Cluster IV
IOD 590 Strategies for Human R

Management
[OD 591 [ssues in Employee Selection & R
0D 592 Employee Benefits & C i
Cluster V

[BA 593 Research Methods & Design (1)
ICU 599 Culminating Project (1)

Courses of Study

[BA 540 Manag and Admink ive Theory
{3) This course presents theory, research, and their
applications that provide the comerstones for the sudy

of ging within organizari The functioas of
g human beh | studies and leadership
styles are examined
-

IBA 541 Organizational Development (3) An
analysis of primary factors affecting hehavior and
relations in organizations. Parucular emphasis is given
to examining the structure and processes of. and
hehavior within, organizations in order (o better
unders.ind the management process

IBA 543 Personnel Management and Labor
Relations (3) This course covers the scope of business
and industrial personnel services. Analytical appraisal
of policies in labor relations and personnel
sdmimstration,

10D 557 Employee Supervision (1) This course
examines the industnal environment and the role of the
supervisor. [t is directed toward the enhancement of
managerial skills and includes 4 survey of current
psychological literature on the subject of leadership.

[OD 558 Legal Issues for Human Resource
Management (3) This :ours: examines the vunous
laws relating o the employerfemployee relati

Special emphasis will be placed on topics such .a:.
equal employment opportunity, affirmative action,
grievance handling, hiring and termination. training,
questions of equity, labor relations. and other issues

1 with the of human resources.
1OD 559 Performance Management Performance
Appnh&l Systems (3]

Perfi lis dated by the Civil

Service R.el‘om Act. This course examines its basic
elements, including goal setting, writing behavioral
objectives, individual and organizational performance
measurement, coaching and counseling, and
producumy mpmvement among both unionized and
noD- ployees. Specific emphasis will be
reward systems and methods of positive discipline.

[OD 577 Organizational A.-um:nt (]) T‘Iu.s couru

will examine the p of org
fmm a systems perspecuvu Scudem.l will focus nn
for organi | dingnosis including:

organizational analysis, quality of work life analysis,
technical system analysis, and environmental analysis.

IOD 579 Training Design, Evalustion and
Facilitation (3) This course will develop students’
skills as trainers and their understanding of ne basic
theories. Students will diagnose their own needs and
skills for leaming; explore their raining style and its
effer.llveneu dcvalup their design skill; examine
various designs. and gain a bemer

k 1i o!‘ the phy and ethics of adult
ldldaonmtyeﬁnm.
10D 580 Selected Readings (1) Selected issues and
hods in h resource will be

reviewed, critically examined and discussed.

IOD 590 Strategies for Human Resource
Management (J) A siudy of personnel management
from an upper management perspective. Areas of
di include: h resources planning,

ic devels of human and staffing

fwﬂ:im—nng:bmﬁtdmemmm

10D 591 lssues in Employee Selection amd
Retention (3) Covers phases of the selecton and
placement process. Includes the interview as 3
multistige process. COgnilive structures brought o the
selection task by applicants and interviewers and
means of improving the interview as an effective
selection and recruiting techmigue. Also concerns
designing and conduct of employee reviews.

[OD 592 Employee Benefits and Compensation (1)
A study of the conceprual frameworks that serve to
guide the design of strategic reward systems. Other
areas of covmge include employee ben:l'in sym
pay discrimi and comp

[BA 593 Research Methods and Design (1) A smdv
and review of the various methodologies for securing

infor Eval g primary and
secnndu)r sources of data. Survey techniques and
construction of research instruments. Presemntation of
research findings. A review of me various sources af
information ial 1o g the ad Tve
function.

ICU 599 Culminating Project/Directed Thesis (2)
Demonstration of the ability o carry out and write i
major research effort.

Graduate Programs in
Professional and School
Counseling: M.A.

Program Description -

The vanious programs leading to a Master of Arts in
Professional and School Counseling are designed 1o
prepare master’s level counseling practitioners. They
provide students with a broad base of psychologecal
kuowledge md theory, and integrate these vlth
exlensive training practice in use of
skills with individuals, groups, couples, mﬂ&mln
Graduates of the programs are qualified to work m a
variety of mental health and/or school settings.
Qualified graduates interested in further trainimg are
well equipped to pursue doctoral studies at other
institutions.

The programs are intensive and comprebensive,
requiring 48-60 semester hours of course work,
education courses, when applicable, and applied
experience. Students who take classes year-roand can
complete most course work in eight temm. Additional
time is required for education courses, whea
applicable, and to complete practicum and thesis
requiremoents. Students interested in special lopics may
wish to exteod their programs by taking elective
courses.

Cac in the Professional C: i

must nbmnammnmo!animmdmud
may be
mngvdmmnvmeqofmmmnhm in
lhe dm.\ctdehwrr ofcmhl;mmcﬁm
one-to-one supervision
!lmqulllﬁndplbfmloﬂlhﬂlﬁerﬁcldﬂm. and
they also participate in 3 group supervisiom seminar
conducted by a faculty ber of the Professional
Counseling program.

27




\
-

o ek Sl rir i e,

i
]
5

e i O W A

onfine

Students in the School Counseling program must
complete a practicum in a school setting These
sluuents receive one-fo-one supervision from 4
certified counselor at their school site as well as group
supervision from a faculty member

Each smsdent 15 required to do a culminating thesis
project. The thesis must make a contribution 10
knowledge in rthe lield through conducting and
evaluating counseling research and/or evoiving
creative approaches to solving problems in the field

Students are expected to tuke A hours in the
Counseling Sequence per term. Classes ure taught
concurrently one evening per week to help students
meet this requirement.

Master of Arts in

Professional Counseling

The 48 hour program listed below is designed 1o meet
the academic requirements for licensure as a
Protessional Counselor as set forth by the State of
Missouri.

Core Curriculum:

{Required of ull majors)

IPC 511 Foundations of Professional und
School Counseling

IPC 512 Professional Ethics and Issues

IPC 521 Human Growth and Development

IPC 522 Personality Theones

[PC 531 Famuly Counseling/Therupy |

IPC 532 Maritwal Counseling/Therapy

IPC 551 Counseling Theory and Practice [

[PC 552 Counseling Theory and Practice I

[PC 561 Group Dynamics, Process and Counseling

IPC 562 Social & Cultural Foundations of
Counseling

[PC 581 Appraisal of Individuals

[PC 582 Lifesryle and Career Development

IPC 590 Practicum in Counseling

IPC 541 R h Methods and S

IPC 599 Culminating Project/Directed Thesis

Practicum Requirement:
600 hours of supervised practicum experience.

Thesis Requirement:
An original project that demonstraies competence in
designi conducting, and evaluati itative,

qualitative and/or philosophical/th ical g
research.
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Master of Arts in
Professional Counseling
and School Counseling

The 60-hour program listed below 1~ designed for
those students who elect u combined program in
Professional Counseling «Protessional Counselor
Licensure Requirements as set forth by the Staie of
Missourit and School Counseling This option s
availahte only to rthose students who meel
requir for El v und Secondary School
Counseling set torth below:

1. A valid Missoun teaching cerificate (elementary or
secondary) as required to teach in the public schools in
Missoun

2 A minimum of two years of approved teaching
experience

3 Completion of a course n Psychology and
Ed of the Ex ! Child for two or more
semesier hi

4 One year of accumulated paid employment (other
than teaching or counseling)

5 Recommendation for certification from the
designared official of a college or university approved
1o train y and sec I

y school 1
by the Missouri Department of Elementary and
Secondary Education

The program of swdy at Lindenwood required for
recommendation for certification in School Counseling
and that meets Professional Counselor Licensure

] is the following:
IPC 511 Foundations of Professionul and School
Counseling

IPC 5i2 Ethics and Professional Issues

IPC 521 Human Growth and Development

IPC 522 Personality Theories

IPC 575 Family and School Counseling

IPC 532 Marual Counseling /Therapy

IPC 582 Lifestyle and Carcer Development

[PC 581 Appraisal of Individuals (Group Testing)
IPC 551 Counseling Theory and Practice [

IPC 561 Group Dynamics, Process and Counseling
[PC 583 Analysis of the Individual

IPC 591 Practi in C ling [ {Lab Y)

IPC 541 R h Methods and 5

[PC 599 Culminating Proj /Di d Thesis

IPC 595 Practicum in Counseling I (School Field
Site)

IPC 562 Social and Cultural Foundations of
Counseling

IPC 590 Practicum in Counseling [11 (Agency
/Hospital Field Site)

Courses 1o be taken individually through the Division
of Education:
EDU/PSY 524 Assessment of Intellectual Skills
(Wechsler/Binet)
EDU 584 Advanced Educational Psychology
SED 528 Methods of Teaching Children with
L ing Disabilities

Students who desire the School Psychological
Examiner’s Cemiticare must tuke the following courses
in addition to the above curmculum:

IPC 585 Individual Diagnostic Assessment

IPC 586 Practicum in Diagnostic Assessment

Thesis Requirement:

An original project that demonstrutes competency in
designing. conducting. and evaluation quaniiul:ve
and/or philosophical/theoretical counseling andror
schoul counseling research.

Master of Arts in
Elementary or Secondary
School Counseling

Students electing this degree program option masi
meet the following requirements:

| A valid Missour1 teaching certificale 1elementan o
secondary) as required to 1each in public schouls in
Missouri.

2 A munimum of two years of approved teaching
cxpenence.

3 Compietion of a course in Psychology and
Educauon of the Excepuional Child for two or more
semester hours.

4 One year of accumulated paid employment {other
than teaching or counseling)

5. R dation for certification from the
designated official of a college or university approved
o train ] y and dary school c Tors
by the Missouri Department of Elementary and
Secondary School Education.

The 48-hour program at Lindenwood Coliege

1 1 for dation for centificaton is the
following:
IPC 511 Foundats of Prof | and School
Counseling

[PC 512 Ethics and Professional [ssues
[PC 521 Human Growth and Development
[PC 582 Lifestyle and Career Development
IPC 581 Appraisal of Individuals (Group Testing)
IPC 551 Counseling Theory and Practce |
IPC 561 Group Dy Process and C ling
[PC 583 Analysis of the Individual
IPC 590 Practicum in Counseling | (Laboratory)
{PC 541 Research Methods and Statistics
[PC 599 Culminating Projected/Directed Thesis
IPC 591 Practicum in Counseling [I (School Field
Site)
IPC 562 Social and Cultural Foundatioas of
C "

Courses to be taken individually through the Division
of Educanon:
EDU/PSY 524 Assessment of Intellecrual Skills
(Wechsler/Binet)
EDU 511 Ad i Educational Psychology
SED 528 Methods of Teaching Children
with Leaming Disabilitics
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Students who desire the School Psychological
Examiner s Certificate must take the following courses
in addiron 1o the above cumculum

IPC 585 Individual Diagnosiic Assessment
IPC 586 Pracocum in Dhagnostic Assessment

For students who desire 1o be recommended for boin
Elementary and Secondary School Cerufication. an
addiional practicum in an slementary of secondary
school s regquured

Students who desire (0 be recommended for School
Psychological Examiner « Cerulicate musi take the
following courses in additron 10 the sandard School
Counseling Program set forth abuve.

IPC 522 Personality Theones (J:

IPC 521 Human Growth & Development

ar
1PC 536 Child and Adolescent Psychology (31
IPC 585 Individual Dragnostic Assessment
IPC 586 Pr in Diag A

Thesis Requirement:

An ongmal progect that demon: trated competence
designing. conducting. and ¢évaluation guantitative
and/or philosophicall/theoretical counseling andfor
school counseling research.

School Psychological E> iner's Cartificate

“Srudenis elecring this certification aption must meet
the following reguiremeniy

| Completion of a master s degree from a college or
UMIVErsItY ing app | of the M 1
Department of Elementary and Secondary Educauon
in one of the following area

1. Pavchology

b. Educational Psychologs

¢ Guidance and Counseling

d. Educanon
1 A valid Missoun reaching cemificae (el y o
secondary | 4 reguired o ieach (n pubhic schools i
Mussour

3R i for certifi from the
designated official of a college or umversity appron xd
0 train elementary and secondary schoal counseior
by the Mistoun Deosrtmen: of Elementary anl
secondary Scnon Sd.0ahan

LA imemuman 3 a0 ozars of aoproved eaching
expereve
3. Compienon of a course in Psychology and

Educauon of the Exceptional Child for two or more
semester hours

EDU 511 Advanced Educational Psychology (31
IPC 521 Human Growth and Development (3 o
{PC 535 Child and Adolescent Psychology (3)
[PC 522 Personality Theories (3)
IPC 541 R, Methoxds and Stapstics (J)
IPC 581 Appraisal of Individuals

(Group Testing) (3)

IPC 584 Individual Intethigence Testing
i Wechsler/Binet! 1 1)
EDU/PSY 524 Assessment of Intellectual Skills
\ WeehslerBinet) 1 1
IPC 8% Indivicas] Dhagnosiie Assessment | 3
IPC $86 Practcum i Duagnosiic Assessment (31
Total Credus: 24

Students who carned their master's degree in
Peychology. Education, Educational Psychology or
Guidance and Counseling 4t an approved college nr
university other than Lindeawnod College 2nd who
desire the Lindenwood Certification Official o
recommend them for certification as a School
Prychological Examuiner must take a minimum of 15
semester hours of graduate course work at
Lindenwood College. This work must include

IBC 585 (ndividual Diagnosuc Assessment (3)
IPC 386 P in Diagnustic A ment 131

Additional courses lisied here will be taught
individually or in cluster format and may be taken to
fulfill requirements set forth by vanous professional
assoctations. Consult with your faculty advisor

Courses of Study

IPC 511 Foundati Professional and School
Counseling (3) An introduction to the field of
counseling, services. tools and challenges of the

professional for. Another facus is the wal
.uns applied madv of the helping relatioaship, the
h af inerviewing. and

counselar self-awareness and use of self and chent
self-awareness

IPC 512 Ethics and Professional [ssues (3) Swdy of
professional proganizations and codes of ethics
Examines professional identity ssues in the mental
heaith field and explores current political. legal, and
ethical 1ssues affectung the practice of counseling
Reviews the currenr status of p nal 8

IPC 531 Family CounselingTherapy 1 (1) intensive
study of iheones of family counseling. The applied
focus emphasizes counseling skills with parents with
whole families (0 a vanety of family forms, | ¢
rraditional. sioglc-parent. and re-marriage families
Comm imcation, systemic and strategic therapies anc 4
ToCus,

IPC 532 Marital Counseling/Therapy (1) Swdy .
theories and research and skill development in
premarital, marital. divorce. and remarriage
counseling.

IPC 535 Child and Adolescent Psychology (11 \
survey of the theoreticai foundauons of chiid and
adolescent psychology: pl-ychmnlyn: theories. socil

legrming th | theorie~
m;mwmna:nhpcﬂdumx

IPC 541 R ch Methods and Statistics 1 7,
Principles and methods of designing psychological

research. Hypothesis stating, experimental desig
options. data analysis, and interpretation. Prepare .
students to design research and to analyze researcn
literature. Introduction 1o the statistical analysis o°
psychological research and the evaluation un:!
application of findings.

IPC 551, 552 Counseling Theory and Practice 1. [I
(31(3) Intensive su-dy of the basic theones, pnnciple-
and methods of counseling. Involves cxpenentia
imtegration of theoretical material with differen
approaches 0 counseling

IPC 561 Group Dynemics, Process and Counseling
nllSMyofiumdmmmthan
exploration of the p of group
Em&nquuufmmdllm-ﬂmhniqucs
of group counseling.

IPC 562 Secial and Celtural Foundati of
Counseling (3) Sndy of the social bases of behavior

standards and licensing

IPC 551, 552 Counseling Theory and Practice L. [T
(3) (3) lmensave study of the basic theones, pnncipies
and methods of counseling. invoives experieniia:
integration of theoretical matenal with different

approaches to counsehny

IPC 521 Human Growth and Development ()

Snﬂyﬂmmwuwwlm n.r:nr.y

through old age Cowvers psy g

and physiological aspects of development Examines

development theories and research and their
drcanions tor ling tnter

P

[PC 522 Personality Theories (3) A review of current
personality theones and the use of these theones i the
practice of counseling. Psychopathology and
diagnosnc skills included.

with an b on the 1ofl of cul and
I | difFe n ling. Ex the
impact of social. cultural lincal. racial.

religous and sexual factors on human bemm and the

g P Exph 2 broad range of topics
including attraction. affiliavion  conformity,
aggr prejud: p s of social
change. ethove groups. urban and rurai societies,
changing roles of men and women, different life

panerns. gerontology and the use of leisure ume

IPC 563 Consultation and Outreach (3) Swdy of
social organizations and the impact of these
organizations oe mﬁviduh and vice vma The

applied focus i L] ¢ and
i skalls as a i o king with
cheats. Socml otnnumons smlwd m:luﬂe
dical g b and mental

health service agencies

[PC 573 Individmal Intelligence Testing (3) Review
of the historical and theoretical bases of intelligence
testing in addition to iastruction and supervised
practice in scoring, interpreting. and reportng results
for individual intelligeace tests.
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IPC 574 Analysis of the Individual (3) Intensive
Siudy and practice in a variety of data gathering
wre odures (n an intensive case study and preparation
of comprehensive case report. Test, interview,
sociometnc, qualitative, and observational tools will
be included amon ; th srocedures studied.

IPC 575 Family and School Consulting (1) Study of
the interface between family and school and the
children who are members of both the family and the
school. The skill focus will be on developing
consulting procedures for working with school

personnel and parents.

IPC 581 Lifestyle and Career Development (1)
Swdy of major theories of career development
including career choice theories and models of career
decision making. Exami of the rel hi
between career choice and lifestyle. Introduction m
career counseling llchmqnes and sources of
o ional and ed | informati

IPC 582 Appraisal of Individuals (12) Introd
o psych ics and ds of appmisal. Examines
several data collection approaches including
interviewing and testing. Considers factors affecting
dau |mrpru|uon such as age, sex, and etbnic and
1. Stud will learn how to use
and interpret a variety of tests including personality,
vocational interest, achievement, group intelligence,
and aptitude tests.

[PC 585 Individual Diagnostic Assessment (3) Study
of assessmeat instruments other than measures of
intellig used in diagnosi hild and

adolescents.

IPC 586 Practicum io lndividus) Disgnostic

a-—u t]) Suduu work in & school or d.monl
& adok

] dhmcm me needs.

They are supervised by a cerified psychological

examiner 48 well as a facuity member.

IPC 589 Seminar in the Theory and Practice of a
Counseling Modality (3-9) Each seminar focuses on
one mode of psyel upy and provides an in-depth
examination of its theory and peactice.

IPC 590 Practicum in Professional Counseling (1-6)
mmmwm in agency settings

In addition to the above courses. the Counseling
Prog affers a ber of grad credit

on a varety of special topics. These seminars are not
oaly of intefest o our graduale students but also are
available to mental health professionals in the
c v. The » s currently being offered
include:

IPC 501 Neuro-Linguistic Programming (1)
Introductory seminir

IPC 502 Neuro-Linguistic Programmiog (1)
Advanced seminar.

IPC S De t Utilizing the

MBT!-TDI(!)
[PC 504 Team Building Utilizing the MBTI-TDI (1)

IPC 505 Understanding Self and Others Utiliziag
the MBTI-TDI (1)

IPC 506 Care for the Caregiver (1)
IPC 507 Beginning a Peer Helping Program (1)

IPC 508 Advanced Seminar: Application of Peer
Helping Skills (1)

Graduate Program in
Valuation: M.S.
ngﬂm Qucdpﬂon

| Valuation Sciences Institute (IVSI)
uummcahpmwmm

Membership
Membership in the [nstitute & open 10 anyone
seeking educational and research resources in
Wval Members draw on the services of
m: Insritute, in mm.mu publications, and erve
the develog of the prof: with their finuncial
support.
The Institute works cooperatively with other
apprtinl societics and  institutes, with
i with and
wrlh major auchon hcmu 1] cmnr:: me edncamn:l
and public standing of the ap I

The St. Louis Regional Program

The regional degree program is for stud who live
within commuting distance of St Louis. Classes met
weekly.

The International Valuation Sciences
Institute (IVSI])

Each summer Lindenwood College, in cooperutiun
wuh the American S«:my of Apprmers oﬂ'eﬂ thc
wnm&unaﬁwmmfurmuuu
of resident study. For most participants, degree
completion takes three summers, Applicants must nave
prior appraisal experience.

Graduate Program in Valuation
The Lindenwood College fov Individual:zed
Ed gram in Val meets the
vuﬂmdhwm It provices 1
broad and speciali as well o

ity for-vatesmomand-apprateat-Stodents in the
mm—&mmm real estate, business,
I of p and fine ams,

ant hmoty. haeology. banking,
ing, and marketing research.

The Institute meets certain current needs in the field
of appraisal:

|. Effective higher education available 1o all
appraisers, especially in the U.S., in all appraisal

1 Sp hip and i of d h
Mpﬂmmmrﬂdadwmm
by, in Vil

I:nluﬂw value theory and influences.
3. ldentification and planning for educational oeeds in

Smduu wuhout appraisal experience complete

internships in the field
These are the objectives of the Valuation Sciences

program:
1. Interdisciplinary knowledge of appraisal principles.

p dures and BY

2. Knowledge of yon and valuing,
and investor behavior

3. Knowledge of comemporary global social-econumic
value influences

4, Knowledge of economics, business law and other

I from the Pr y on 5 2 o
app L] Py h F 1o
meanmedhm ixal oducation, priscipias aid methods topics relating to appraisal
o . . d 5. Interdisciplinary knowledge and skills in income
IPC 591 Pract in School C ling (1-6) h‘:hw:?mu’:rf;:wmvbmg Badacial s analy
Students work in a school seming under the supervision P i prog P
certified counselor faculty membe Amenican Society of Appraisers and members of other The Master of Sci in Valuation prog: qui
fﬂ:ﬂdw&w::m;dﬁmu ired appraisal organizations, many of whom serve as 30 snasemer houss of coedit:
for registration. a5 Faculty. Graduates play & major role in the profession
internationally. The Institute does not offer .
alminati certification 1 apprasal. Core Curriculum:
Project/Directed Thesis : A5
I;:i:u’lfvm fnl'::nh:wdiu 5 rll.lywt:i: A particular strength of academic work at the (Required of all majors:)
IPC S41 R b Methode/Statistics. While taki Wuluw'wmmushl:h.f\u ’
Mchnrofmmmh thair thesis students do work in written and oral communication Cluster L i
jon of e ch s they wouk for research, report writing and expert witness ::xmnl Pnnnp::luﬂhm
uwwmnm“.m oy IVS 592 Uniform Appraisal Standsrds

They receive an incomplete grade for their thesis
credits until their thesis is finished and as approved by
g

30
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Cluster Wl

IBA 510 Financial Accounting Concepts
[BA 511 Managerial Accounnung

IBA 521 Management Information Systems

Cluster Il

IBA 530 Financial Concepts
IBA 531 Financial Policy
IBA 332 Managerial Finance

Cluster IV

IVS 580 Appraisal Documentation

IMC 562 Practical Applications of Communicauons
Process--Expent Testimony

Cluster V
IBA 593 Research Methods
ICU 599 Culminating Project

Courses of Study

IVS 500 Appraisal Principles and Practice (1)
Interdisciplinary study of the foundations of value
theory, appraisal principles. and procedures; value
concepts and history, theory of ownership and
property, purposes and methods of valustion
Applicatioas 1o real estate and personal property.
Appraisal ethics.

IV5 509 Value Influences and Analysis (3)
Identification and analysis of forces mﬂuem:mg

IBA 332 Managerial Finance (1) Evaluation of major
tinancial decisions is the focus of this course, The
traditonal financial problems normally reserved for
evecuhive decision-making are covered in depth.

IVS 540 Investment Strategies | 1) Siudy of efficient
markets. investment aptions, sk and decision making.
iavestment and portfolio analysis Applications in
stocks, bonds. real estate, fine ans, #tc

1VS 541 Advanced Interdisciplinary Study (3)
Specialized applications of appraisal and valuation
methods to stocks, bonds, real estate. fine arts.
antiques. ¢tc. Case studies.

IVS 541 Financial Analysis (3) Uses of financtal
raties and techmigues for investment analysis and
comparisons. Applcations and case studies i stocks
and real estate, corporate analysis.

IMC 3562 Practical Applications of the

Communications Process--Expert Testimony (1)

Case studies of problems and issues in

.— ations systoms g to the process of

expert witness testumoany. Instruction or preparation

mwmmmﬂmpmpnmmfnrlew
P m field of professional expertse.

IVS 380 Appraisal Documentation (31 Analysis and
reconciliation of data and valuation conclusions:
g and reporis; cthics and documentation;

appraised values; social, ical, env

cconomic. Sample topics; glulnl economics, regional
and national economic analysis, environmental
problems, behavior, consumer
rights. equal opportunity, government regulation,
public policy.

[BA 510 Financial A Councepts (3) Covers
generally P pts and their
Influences upon the pfuplmmn analysis. and use of

financial statements and repons.

[BA 511 Managerial Accounting (3) The focus of the

course i3 on the | I use of ac g data by
managers for planning and control purposes.

IBA 521 Management Information Systems (1)
Exploration of comp pis and
applications commoaly available to managers.
ex of genal and tech | skills and
bl quired to use inf systemas.
Empnuu i given to the sysiems concept as an
integrating approach to visualizing and describing
existing management activities with particular
arention 10 dats and information,

IBA 530 Financial Concepts (3) This course deals
with3th managerial function s of finance with
emphasis on fi ial analysis, working

i g. long-term

P L] P L

financing.

IBA 531 Finsncial Pollcy (3) This course covers
statement analysu. mergers, acquisitions,

bareholder rel dividend policy.
Iong-term financing, money and capital market
institutions.

-llmnl:e forms of reporting; communication skills;
expert witness

IVS 586 Advanced Review (1)) Advanced work in
student's specialization, with review of topics involved
in pro(uslomi examinations: e.g., ethics. panciples
and & and analysis of properti
methods, upnuhnuun financial and stnllsucal
analysis, report writing, law and taxation, expert
wilness testumony.

Principles of Valuation-
American Society of Appraisers

The American Society of Appraisers and
Lindenwood College of 5t. Charles, Missouri
cedlaborate in a program which makes available one
semester hour of undergraduate or gradusie college
credit per course to persons who successfully complete
individual Principles of Valuation courses and
subsequently request such credit. In addition.
Lindenwood College hosts an [mternational Valuation
Sciences Institute which affords appraisers the
apponumly to obtain baccalaureate or master’s

n val The sixteen Principles of
v alu.umn courses descnbed here provide instruction
and =uamination across four major appraisal
disciplines. business valuation, machinery &
equipment valuation, personal property valuation, and
real property valuation,

Undergraduate/Graduate

Personal Property
IVS 411,421,431, 450AVS 511. 521, 531. 551

Business Valustion
[VS 414, 424, 434, 454/TVS 514, 524, 534, 554

Real Estate
IVS 415, 425, 435,455/ IVS 315, 525, 535, 555

and Equipment
[VS 416, 426, 436, 456/TVS 516, 526, 536, 556

LVS 411/511 latreduction to P I Property
Appraising (1) 'Dlem'y of \rﬂu: and value concepts;

history of app and val of
personal propenty. methodologies and date analysis;
apprasal functions.

IVS 414514 | duction to Busi Valuation (1)
IVS 592 Uniform A"rllut Sl.lmllrdl 8} Th:s Overview of by Juat fession; theory and
study of p dards of app tec Iwcﬂrmuldmwmdmlcloulv

and reporun; based on the Uniform Sundards of
Professional Appraisal Practice (the Appraisal
Foundaton). Topics include the 10 standards on real
estate appenisal, review appraisal. real estate analysis,
muss sppraisal, personal property appraisal, and
business appraisal and sppraisal reporting.
Applications and case studies.

IVS 593 Special Topics in Valuation (3) This course
seeks lo enable 4 student to pursue individualized

Ity areas in val i under the acgis of
:xpm nutetage. (Repeatable twice). '

[BA 593 Research Methods & Design (3) A study
and review of the vm rner.lmhlogm in securing

8 infor Eval g primary and
dary of infor and data. Survey
hini and ion of h i
P ion of h finding

ICU 599 Culminating Project/THrected Thesis (3)
Demonstration of ability 1o carry out and wnite 2 major
research effort.

P T R e

held businesses; data collection sources and
techmigues; economsc and mdustry analysis ; financial
statement analysis, ratio analysis. asset-based
valuation techniques. government regulation and

report fi

IVS 415/515 Iatroduction to Real Property
Valuation (1) Principles and methodology of
vuiunnun. the :pprnul process; |wlruuon to
re Pr I; land val i 5;
4 research methods: form app Is; report
wmm; ethics and standards.

IVS 416/516 [mtroduction to Machinery and
Equipment Appraising (1) Valvation theory and
approaches to value; value definitions with M&E
lppl:r:lbuns, pnrpwﬂ and objectives of apprnsals.
PP logy for ind | plant and
equupmen: preparation and organizstion of the
appraisal; identification nd classification of
hinery and equi fi and purp of
M&E de!:npnon. preciation; field insp
techniques and field safety; uses of indices in
appraising M&E: basic pricing practice.

31
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IVS 421/521 Research and Analysis in Appraising

Personal Property (1) Development of data sources:

Murket economics  statistics and analysis:

wdenuification and authenuficauon: prlmary .md
Y SOUrCes: h org

damage. restorauon. conservation: bibliographies and

libranes.

IVS 424/524 Busi Valuation Methodology (1)
Specific methods for valuation of closely-held
companies: comparable publicly held companies:
d:seoumed cash flow analysis; capitalization of
dividends: di d future price-earning
raLos: excess camings; poce o debt-free cash flow
ratios; pnce to book ratios.

IVS 428/525 I Property Valuation Method:
(1) Present worth conceprs: terminoiogy. property
classifications: income and expense analysis:
t.apuallzauon rntcs ami l:r.'hmques comparable
]l gnds: hnig inierest;
six functions ol the dollar. IRV formula; cash
¢quivalency: land valuation: discounted cash flow
analysis; depreciation and cost approach: research
methods: measurement and inspecuion techniques.

IVS 426/526 Machinery and Equip Appraisal
Methods (1) Focus on the cost approach in M&E
apprasing: ndusinial plant case study: concepts of
value in M&E appraising: reprodnctlon and

1VS 436/536 Case Study Applications of Machi
and Equipment Appraisal ‘Methods (1) Apprassal of
vperating entities: ulduslr)' specific applications of
M&E hods: exp | pricing tech . cost
est:maring techniques: obsolescence: funmnnal
evunomic. technological: use of research/data in
valuation opinions: case swudies: commercial aircraft,
process plants. oil terminals. offshore pladforms.

IVS 451/551 Personal Property Appuuurs in
Practice, Standards and Obligations (1) Prof I

identity of the appraiser: appralsnl business

g the legal cc ty: legal preced
appraiser as expert is of profi I
apprasal practice.

1VS 454/554 Business Valuation: Selected
Advanced Topics (1) Special case snudies: theory and
components of capitalization;, CAPM. Gordon and
other models: selecting rates; comparable sales

approach: adj 0 public comparables; ESOP
vialuations, Depaﬂmem of Labof gundelm:s tax
I estate p ing 3 p d swock
I for di | birad ¥
interest di : marketability di controi

premiums; wnting the narrative report.

IVS 455/555 Real Property Valuation: Selected
Advanced Applications (1) Special uses of real
prapeny valuation methodology: expert witness:
[ 1on app Is; 1ax appeal procedures:

replacement cost. fur market vatue in use, .
development and use of indices.

[VS 431/531 Personal Property Appraisal Report
Writing (1) Appraisal reports: components and
formats: methods of preparation; written
communication skills: [RS appraisais; case study
matenals.

IVS 434/534 Busimess Valuation Case Study (1)

parutions. bankrupeccies, litigation: land valuation:
single-purposes and special-use properties; case
swudies: research methods; reporr wnting

[VS 456/556 Advanced M & E Valuation
Techniques and Appraisal Standards | |) Advanced
applications of cost approach; reproduction and

I cOsIS; P s of cost estimates;

ding; cost-C L hips: p value

ul.cuimuns. analysis nf plant op:uum capacity.

Case studies; engags letter: nfi on request;

research and data gaﬂmns. field mmnws. ﬁmn:lal operating costs: obsolescence and measures of
analvais: selecting val appr developing bsol Uniform Standards of Professional
valuation conclusions: narmauve report. Apprasal Practice.

IVS 435/535 Analysis and V ion of 1
Producing Property Case study applications of
concepis and m:thods for income analysis;
ter logy: Jues: property fypes:
i auﬂysis: di i cash flow analysis;
morigage cquity analysis: Ellwood formula:
marketabiliry: feasibility; leasing; research methods:
RAfTadive report writing.

(VS 461/561 Residential Contents (1) Appraisal
principles and methods for appraising residential

library. appraisal practice.

.
—Jﬁmm“.-,

IVS 469/569 Master Gemologist Appraiser (|
Valuation principles and approaches. descriptions
market research and unalysis, case study. record
keeping, report writing, standards. liability. subject

propertics.
<+ This new program or program change has recently

been adopted by the College and submitted to the
Coordinating Board for Higher Educauon for review
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Dennis Spellmann, LH D
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Nancy Matheny. M.B A,
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Judy Shanahan,
ot ive Admini & Assistant

Marsha Hollander Parker. M F A.,
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Barry Freese. B A
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Jeanne M. Malpiedi. B A,
(o] of Public Rel

Academic Administration

Arlene Taich. Ph.D.,
Provost and Dean of the Accelerated Programs
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Pauline Hammen, B.S.,
Executive Assistant to the Provost

Daryl Anderson, Ph.D.,
Dean of Division of Matural Science and
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C. Edward Balog, Ph.D.,
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Oliver Hagan, M.S.,
Dean of Division of Management

Gene Henderson. Ed.D.,
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James Wilson, M A.,
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David R. Williams, Ph.D
Dean of the College
Jeanne Murabito, M.A.,
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Janice Crapla, ML.S,
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Jean Tayior, M.ALS..
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Athleuc Director

Admissions/Financial Aid

John Guffey. M A
Dean of Admussions/Financiad id

Allan Mirchler M A,
Director of Graduate and Adult Professional
Admissions

Jerry Bladdick B 5
Director of Undergraduate Admissions

Jerry Driskill. M B A
Associate Director ol Admissions

Carol Dillon, M A
Associate Director ol Admissions

Lise Keller, B.A
Counselor

Laura Kassen-Hellwig. BS/
Counselor

Mark Ramey.
Counselor

Michelle Krassinger. M.Ed
Counselor

Chad Bolser, B A .
Counselor

Tom Clark
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Pam Williams, B.A.,
Director of Financial Aid

Jane Newcorn, A.S.,
Associate Director of Financial Aid

Mary Kay Hoffman
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Financial Aid Officer

Elisabeth Adams, B A.,
Ad i ive AssL, Fi 1al Aud

Student Services

Ed Watkins, M.5.
Coordinator of Caumpus Life/Talent Accomplishment

Program
John Creer, M.5 Ed
Dean of Campus Lire

Sheryl Guffey, M.B.A.L
Director of Student Services
Campus Director, Amencan Humanics

Michael M. Mason, D. Min.
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Art Siebels, M Ed.
Director of Student Acuvities. Golf Coach

Joane Lumma,
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Brian Watkins, B.S.
Director of Talent Accomplishment Program
Advising

Business Office

William Ahlers, M.S.
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David Kandsl, CP.A.,
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Joyce Townsend,
Payroll Clerk

Operations
Dan Taylor

Director of Maintenance and Security
Gene Goldstein

Purchasing Ageat
Glen Corny, MLA
General Manager, KCLC

Russell Hunt
Director of Food Service
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.. Faculty

AMMANN, ELIZABETH M.

Assistani Professor, Business Administration
B.S., Southern [llinois University-Edwardsville;
M.B.A_, Southern lllinois University-Carbondale
(1933).

m H’JLUAM

.
BS. M.S., Southwest M.Isswn State University
1991).

ANDERSON, DARYL JACQUELINE
Dear af mws:m nnd }_’m_ﬁmf of Biology

s PhD.,
Washi i ...,.Pnul‘ | Fellow, Center
for the Bmlugy of Nawral Systems (1970)
AUCUTT-FEVER, JANET
Assistant Professor of Education
B.5.. Southern [llinois Umvwsaty-Carbom.lale. M.S.
South Illmcusl' i ity-E: dsville: Speciali
B inistration-Southern [llinois

Uaiversity-Edwardsville: Ph.D., Southern [Mlinois
University-Edwardsville ( 1989).

AYYAGARI, RAO

Professor of Béalo_gy

M.5., Bombay Umiversity: M.5.. Loyoia University of
Chicago, Ph.D.. Loyola University of Chicago, Post-
docoral work: University of California-Davis ( 1983)

llllﬂ'!'. DONALD R.
P i iy

B.A. B. 3 Ulu\mrslt)r of Missouri-Columbia; M.B.A .
(1990

BALOG, C. EDWARD

Social Science Division Dean and Profe of History

B.A., M.A., West Virginia University: Ph.D.,
University of lltinois (1973).

BARNARD, EDIE M.

Assistant Professor of Communications

B.A., Lindenwood College; M.5.. Southern lilinois
Univessity-Edwardsville ( 1990),

BELL, JOHN D.

Visiting Professor of English

B.A_, Central Methodist College; A.A>S., Lincoln
University of Mi i; M.A. University of Mi 1

Coltumbia; Ph.D., Tulane University (1992).

BETHEL, WILLIAM M.

Associate Professor of Biology

B.A., M.5c., University of Northern Colorado: Ph.D.,
of Alberta, Canada; Post-doctoral work:

University of California-Los Angeles (UCLA) (1990).

BILLHYMER, CURTIS

Assistara Professor of Communications

B_A., University of Utah; MLA., Ph.D., Northwestemn
University (1991).

BITTNER, GROFF

Professor of Music

B.5., Indiana Central College (now Indianapolis
Usiversity); MLM.. Indiana University; Doctoral
Work at University of Missouri-Kansas Ciry
({1961).
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BLADDICK, JERRY

Instructor. Social Science Division

B 5. Southeast Missoun State University; Cundidate
for M A. degree, Lindenwood College (1Y88)

BLOCH, ALICE

Assistant Professor of Dance

B.A.. University of Flonda: M.A ., University of
California-Los Angeles: Ed D, Temple University
(1991}

BORDEAUX, JOSEPH A.

Assistant Professor of Educarion

B A., George Williams Callege; M.Ed.. Loyola
College: Colloquy. Concordia University: Candidate
for Ph.D. at St. Louis University (1991)

CANALE, AVN

Associate Professor of English

B.A., Rosary College: M. A.. John Carrol! University;
M A. Ph.D., University of Massachusets at Amherst
(1981).

CARTER, ROBERT

Assistant Professor vf Music and Director of Band
B M., Eastern [llinnis Universiry; M.M.. Lewis and
Clark College; candidate for D M.A . University of
Oregon; Graduate Diploma in bassoon. St. Louis
Conservatory of Music { 1990).

CASTRO, MICHAEL

Professar and Faculry Advisor in LCIE

B A, State University of New York at Buffalo: M AL
Washington Universiry: Ph.D., Washington
University, Post-doctoral work: Fulbright Summer
Seminar in Ans & Culture of India, 1990; (1980).

CERNIK, JOSEPH A.
Associate Professor of P
Internarionul Business
B.A.. Adelphi Universiry: M.A.. New York
University: Ph.D.. New York University; candidate for
M B.A at Lindenwood College (1990).

Admini; ion and

CERNY, GLEN

Assistant Professor of Communications and
General Manager, KCLC

B.S . Lindenwood College: M.A.. Bowling Green
State University ( 1986)

CHARRON, DONNA CARD

Assistant Professor of Philosophy and Business
B.A.. University of Detroit; M.A., University of
Kansas-Lawrence; Ph.D.. Washington University
11989).

COLLINS, TOMMY

Insiructor of Physical Education

B.S.. Black Hills State College: M.A., Northwestern
State University of Louisiana

CMDDOCK.GEOIGEE.

Associare Profe of M L

B.A., University of North Cuolmnu(.‘hnpel Hﬂl
ML.A., Louisiana Stase Universiry; Ph.D.,
SwUumuytlwl}.Puumuuut.Weu
Virginia (1992)
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CRAFTON, ROBERTE.

Aisistant Professor of English

B.A.. University of Delaware: M A., University of
Virginia; Ph.D, Washington University { |989)

CREER, JOHN

Instructor, Education Division

B.A . Western Michigan University: M § Ed., Troy
State University (1991).

CROTZ, STEPHEN

Athletic Director, Instructor of Physical Education,
Wamen's Basketball Coach

B S.. University of Missouri-Columbia: M.Ed.,
University of Missouri-St. Louis { [990).

CZAPLA, JANICE

Head Librarian and Assistant Professor

B.5.. Southeast Missouri State University; M.LS,
University of M ssissippi (1982).

DILLON, CAROL
Instructor in LCIE
B A.. M.A .. Lindenwood College (1986).

DONOVAN, JEANNE M.

Professor of Educution

B A.. Fontbonne College; M A.. George Peabody
College: Ph.D.. George Peabody College (1978)

DOYLE, LARRY M.

Professor of Education

A.A., Hannibal LaGrange College: B.S., Northeast
Missouri State University: M.A., Mississippi College
M.B A, Lindenwood College; Ph.D., St. Louis
University. (1992)

DRISKILL, JEFF

Instructor, Humanities Division

B J.. University of Missouri-Columbia: M.B.A..
Lindenwood College (1989).

DRISKILL, JERRY L

Instruc ior, Management Division

B A.. William Jewell College; M B.A.. Lindenwood
College (1989)

DUGAN, DAVID
Associate Professor in LCIE
A.B., Dartmouth College; M.A.. 5t. Bonaventure

University (1991).

DUNTON, SUSAN B.

Assistant Professor in LCIE )
B.M., ithaca College; M.M.Ed., M.Ed., Universiry of
South Carolina; Ph.D., University of Connecticut
(1991).

E.STBS. LINDA S.
Professor of El £

B.A. Umvemqr of Louisville; M Ed.. I.lmvmuy of

Missouri-St. Louis; EAD., University of Missouri-St

Louis (1990).

EVANS, JAMES D.

Professor of Psychology

B.S.. Geneva College; M.S., Ph.D., [owa State
University (1974).




EZVAN. MIRA

Assaciate Profesior of Busiess \dmumivteanon
Technical University of Wroclaw Poland, Ph D
Southemn [llinois Liniversity « 984

FACTOR, JAMES DENNIS
Assaciate Profesvor of Computer Scignce
BA.MS.PhD, St Louis University [ 19901

FEELY, JAMES

Professor of Eaglish

B.A . Nonhwestern College: M.A . Northwestermn
University; post-graduate work, Washington
University (1958,

FELTY, JR., WILLIAM M.

Assistant Professor of Business Administration
A.A., B.S., M B A Southeast Missoun Siate
University; C.P. A (1991).

FIELDS, N. JEAN

Associure Professor of English and Communicanons
B.A., University of Charteston: M A.. Chio Siaie
University { 1965),

FLEMING, EDWARD

nstructor of Physical Education and Athletic Training
B.S5.. University of Missoun-St [ ouis: M 5 . Indiana
Stite University ( 1990).

GRENIER, CECILIA M.

Assistant Professor of English

B.A.. Mouni St. Joeseph Teacher's College; M.A..
Villanova University; Ph.D., State University of New
York at Binghamion; Post-Doctoral Fellowship,
linois State University (1992)

GRIFFIN, PETER H.

Assisiant Professor of History

B A, M.A. Ph.D., University of California-Santa
Barbara (1989).

GUFFEY, JOHN

Assistant Professor, Managemens Division

B.A., Benedictine College; M.A., Northeast Missouri
State University (1989).

GUFFEY, SHERYL

Instructor, Management Division

B S Ed., University of Missouri-Columbia; M.B.A.,
Fontboane College (1989).

HAGAN, OLIVER L.
*fanagement Division Dean and Associate Professor
of Business
B.A.. Baldwin-Wailace College/Drew University;
M 5.. Hankamer Sﬁhuol of Business, Baylor

iversi lled in Doctur of
Mm-gm program, Webster University {1990).

mmmm

A.A., Meramec Community College: B.F.A., Southern
fllinois University-Edwardsville;: M.F.A., University
of Cincinnan. (1983)

HENDERSON, M. GENE

Educarion Division Dean and Professor of Educarion
B.M.E., Central Methodist College; M. Mus., Indiana
University; Ed. D., University of Missouri (1981).

HICKENLOOFER. GEORGE L

Azssociate Professor of English
B.S5., Georgetown University; MLA., Washington
University; D.F A., Yale University (1992)

HOOD JAMES FREDERICK
P tesvor of Histern
8 AW A PRD. University ot [Hhimons 1961+

HOOVER. GAIL A.

Avnistant Professor of Bistness Aditenistrittion

B S MS. Umversit of Kansi. Ph.D. Northem
Hhings Loversiy: C.P AL 1992

JUNCKER, CARLENE N. INIKI)
Assoctate Profersor of Theatre

VASON, MICHAEL M.

Aamstant Profevsor. Sociu Science Division

B 5. lowas State Universny' M A Loras College:
MDiv Cneversity of Dubugue Theolowicul Seminany
D Min.. San Francisco Thealogical Seminarv : 199 ),

WATHENY, NANCY
Assistant Professor. Management Division
M.B.A.. Lindenwood Coilege {1988)

MA YER, RITA §.
1 Professor of Management

B.F A.. Washington University: M.F A . Lind
College { 1981).

KEMPER, DANIEL W.

Assistant Professor and Facuiry Advisor and Director
of Business Programs in LCIE.

B.5. M.B A, Lindenwood College: Diploma-Funeral
Services, Worsham College of Mortuary Science
(1988).

KIDO, ELISSA

Associate Professor of English

B A, Pacific Union College; M.A.. California State
University: Ed.D., Boston University { 1991}

KOTTMEYER, RITA
Assistant Professor of Mathematics
BS.. M.A., Ph.D.. St Louis University {1990}

KOTTMEYER, WILLIAM K.

Professor in LCIE

B.S., Missouri University; B.A., Maryville College:
M.S., Ph.D., St. Louis University ( 1990)

IJHMKUHLE. CYN'!"H!A Ly
of M

B.A., Fontbonne College: M.5., Purdue University,
Ph.D., Saint Louis University. (1992)

MEYERS, ALAN G.

Assistans Professor of Religion

A B., Princeton University: M. Div., Princeton
Theological Seminary; Ph.D.. Union Theological
Seminary in Virginia { 1989)

MURABITO, JEANNE P.

Instructor, Humaniries Division

B.A.. St Mary's College. Notre Dame; M A . Eastern
Michigan University {1990},

NICHOLS, JOHN

Associate Professor of Mathemarics

B 5.. Hampden-Sydney College: M.A . University of
Virginia ( 1969).

NICKELS, PAMELA

Assistant Professor in LCIE

B.A., Fontbonne College; M.Ed., Ph.D., University of
Missouri-St. Louis (1991).

FAEKER, MHA HOLLANDER
Hi Di

B.S. Wn;m Sm University: M. S Middle T
State University { 1989).

A.D.N., Belleville Junior College; B.5.N., Washington
University; M.5.N., University of Mlsm‘laColumbu,
Ph.D., St Louis Universicy (1991).

LEVI, HANS

Associate Professor of Art

B.5., B.A_, Washington University: M.A., San
Francisco State University (1980).

BA M. Fa Lindenwood College (1987).

PATTERSON, MARILYN MILLER

Assisrant Professor in LCIE
B.A., Florida Smte University; M.S., Ed.D., Memphis

State University (1992).

PERRONE, ANTHONY

Associate Professor of Modern Languages

B.A.. Assumption College: M.A., University of [linois
(1969)

REEDER, BRYAN

LIU, SHIH KUNG Assistant Professor and

Associate Professor of Chemistry Direcior of Theaire

M.S.. University of Portland; Ph.D., Flocida State B A., Northwestern State Ummuy M.A., Wake

University (1991). Fulesll.' ,.MFA. Lind d College.
Prof | acting g a American Academy of

MALPIEDI, JEANNE M. Dr:mnm: Ans (1987).

Instructor, Humanities Division

B.A., Marycrest College; Candidate for M.S., SAKAHARA, SUZANNE A.

Lindenwood College (1990). Assistans Professor of Communications
B.S.. Fontboane College: M.A., St. Louis University

MAQ, KIT (1978).

Associate Professor of Chemistry

B.5., Chinese University of Hoog Kong: M.5., SAUM, SUZANNE E.

University of lllinois-Urbana; Ph.D., University of Azsistant Professor of Chemistry

Wisconsin-Madison (1992). B.S., University of Missoun-5t Louis; M.A., Ph.D.,
Washington University (1991).

MARTIN, TERRY

Associate Professor of Music SCMU.EIT R DALE

Liceoce D'Ensei Ecole N Je de Musiq 1 of Physical Educarion

de Paris; B.M., Webster Uni icy; M.M., South B.S.. University of Wisconsin-Stevens Poiat; M.S.,

Nlinois Uni ity-Carbondale, Ph.D., Washing: Winoaa State University (1991).

University ( Im
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SCHANDL, KATHLEEN M,

Assistant Professor of Special Educution

B.S.. Southeast Missouri State University: M S .
Southern [liinois State University: Ph D . Gallauder
University (1992}

SCUPIN, RAY

Professor of Sociology and Anthropology

B.A., Universiry of California-Los Angeles; M.A..
Ph.D., University of California-Santa Barbara ( 1981)

SIEBELS, ARTHUR

Instructor of Physical Education

B.S.. Southeast Missouri State University: M Ed.,
University of Arizona (1988).

SMITH, EDWARD GRIFFIN

Professor of Management

B.A., Maryville College: Ph.B.. Ph.L., Gregorian
I{l;l:;rsiry, Rome: A.M.. Ph.D . 5t Louis University
( ).

SODA, DOMINIC

Professor of Mathematics

B.S.. M.S., Queen’s University, Canada: M Sc..
University of Missouri-Rolla: Ph.D . Yale University
(1969)

SOLOMON, EILEEN FREDMAN

Associate Profe af Ci ications

B.A.. Washington University: M.S.. Boston University
(1990).

SPELLMANN, DENNIS C.

President and Professor. Manugement Division
B.A.. Missouri Valley College: M.A . University of
Texas-Austin: L.H.D. from three colleges | |988)

STEIN, MICHAEL CARL

Assisiant Professor of Sucivlogy

B.A.. M.A., Southem Illinois University; Ph.D.,
University of Nebraska-Lincoln. i 1992)

STEINMANN, RICK M.

\sxistant Professor uf Criminal Justice

A A S Surfolk County Community College: BS .
Brockpern State College: M.S.. Youngstown State
Universuy; J.D.. Hamline Umiversity School of Law.
(1992)

SWIFT, JAMES W.

Associate Professor of Sociolagy

B A.. Pomona College: B.D., University of Chicago;
M.A.. University of Colorado: Ph.D.. Washing
University: Post-Doctoral Study, London School of
Economics ( 1984).

TAICH. ARLENE

Provost, Dean and Professor in Accelerated Programs
Division

B.5.. Ohio State University; M.A.. Graduate
Certificate in Gerontology. Ph.D.. St. Louis University
1980}

TAYLOR. JEAN A.

Assistane Protessor und Professional Librarian

8 A . Bradley University: M A.L.5 . Rosary College
(19851

TILLINGER, ELAINE C.

Avsisrene Protessor of Arr

B A. L'mversity of Missoun-St. Louis; M A., St
Louis University: A.B.D. St. Louis University
L1991

LTLEY-SHOOK, MARY
Asvistani Professor of Psvchology

AAL St Lowis Community College at Meramec: B AL

St Lours University: MLA.. Southern lilinois
L niversitv at Edwardsville: Ph D, University of
Georeia 1 19901,

WALSH, DONNELL

Assistant Professor of Theaire

B.A.. University of San Francisco: M F A, Stanford
University (1991).

WARD, JOHN W,

Associate Professor of Phvsical Education
B.5.. M A.. Appalachian State University: D A..
Middle Tennessee State University (1992)

WARD, SUE DAVIS

Associare Professor of Physical Education

B S., Gardner-Webb College; M.S.. D.A.. Middle
Tennessee State University (1992)

WATKINS, EDWARD

Assistant Professor, Social Science Division
B.S., Southwest Missouri State Universiry; M.S..
Kansas State University (1991).

WHITE, GARY G.

Instructor of Physical Education and Cross
CountrwTrack Coach.

B.A.. M.S.. Morehead State University (1989).

WIER, RICHARD

Associare Professor of Political Science

B.A . Blackbum College: M.A..

St. Louis University; Ph.D.. Georgetown Universiny
J.D.. t. Louis University (| 968).

WILLIAMS, DAVID R

Dean of the College and Professor. Social Science
Division

A.A. Santa Monica Ciry College: B.A.. Califormia
State University-Dominguez Hills: M. A_. Califormnia
State University-Northridge: Ph.D . University of
Southern California (1991)

WILSON, JAMES

Dean of Humanities and Associate Professor of
Communications

B 5. University of Wisconsin-LaCrosse; MLA..
Oklahoma State University {1979)

YEVIN, G. BERNARD
Associate Professor of Management
B.S., M.B.A_, Eastern [llinois University (1991)

ZUMBRUNNEN, WANITA A.

Associate Professor of English

B.A.. Coe College: M.A., Mills College: Ph.D,
University of lowa. (1980).
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Lindenwood College Boards
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Board of Directors

Raymond W. Harmon
Chairman
Chairman and CEQ, Hasco
International [nc.. St. Charles, MO

Richard Harris
Vice Chairman
Senior Executive Vice-President,

Bell

5t. Louis, MO

Roy Heimburger
Treasurer
President, Blue Cross. St. Louis. MO

Elizabeth Rauch
Secretary
Alumna. Community Leader
St. Chartes, MO

Members At Large

Joha Fox Armold
Chairman of the Board
Lashly & Baer
St. Louis. MO

Thomas F. Bakewell
Alumnus, Attorney, St. Louis. MO

Ben Blanton
President, Ben F. Blanton
Construction Co., St Peters, MO

Nancy Calvert
Manager of Marketing Communicatins,
Shure Brothers Inc., Evanston, IL

Jane Crider
Active St Charles Business and
Prufessional Woman, St. Charles, MO

Armmold Donald
Vice President, Reswdential Products
Division, Monsanto Co.. 5t. Louis, MO

Henry J. Eimendorf
[y y-Ti
Jim Meagher Chevrolet-Old:
St Charles, MO

Arthur Goodall
Consultant, Community Leader
St Louis. Mo.

John W. Hammond
President, G.W. Fiberglass Inc
O'Fallon, MO
Larry G. Kelley
President, Commerce Bank of
St. Charles Counry. St. Peters. MO

Rev. Dr. Robert R. McGruther

Minister, St. Charles Presbyterian Church,

5t Charles. MO

Wayne R. Nathanson
Executive Vice President,
McDonnell Douglas Missile Systems
Company, St Louis, MO

Ronald W. Ohmes
President. FF Kirchner, [nc
Bridgeton, MO

Donald Otto
Director of Employee Relations
MEMC Electronic Materials Inc,
5t Peters, MO

Anns Pals
Alumna. Community Leader,
5t Charles, MO

Dale Roilings
Attomey, Rollings, Gerhardt
Borchers, Stuhler & Carmichael, PC
St. Charles, MO

Gary N. Shaw
Senior Vice President, Dean Winter
Reynoids Inc., St. Charles, MO

Dennis C. Spellmann
President, Lindenwood College
St. Charles, MO

Herbert Stone
Plant Manager, General Motors Corp.
Detroit, MI

Carol Stoub
Alumna, Family Service Coordinator
LaGrange Area Head Start, LaGrange, IL
Maurita Estey Stueck
Alumoa, Community Leader,
St. Louis, MO
Dr. William Symex
St Louis, MO

e
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Board of Overseers

John Fox Armold
Chairinan :
Chairman of the Board, Lashly, Baer
5t Louis, MO

Arlene Hogue
Vice Chairman
Executive Director, St. Charles Chamber of
Commerce, 5t. Charles, MO

Sharon Serre Smith
Vice Chairman
Alumna, Community Leader
St Louis, MO

Members At Large

Joseph T. Ambrose
Vice President & Commercial Lending Group
Manager, Mercantile Bank

St. Charles. MO

Dr. A. Roger Deppe
Superintendent, St. Charles School District
St¢. Charles, MO

Michael J. Devaney
Chief Executive Officer, Baue Funeral Homes
St Charles, MO

Jamaes M. Fiaz
General Manager, 5t Charles Gas Company
St Charles, MO

William J. Green, P.E.
President, Soil Consul Incorp
* 5t. Peters, MO

Martha Kamgen
Par. 1er. Kampen Consultants
St. Peters, MO

Kevin Kast
President. 51 Joseph Health Center
St. Charles, MO

Jan R. Kniffen
Senior Vice President and Treasurer, The May
Dep Stores Ci
St. Louis. MO

Audrey Kolker

Alumni Parent and Civic Leader
5t Louis, MO

Judith N. Land
Supervisor of Special Education, Office of Student
Services

St. Charles, MO
Bill G. Lewis

F F ial R Group
Wentzville. MO
James L Listar
Diraclor._Humm Resources, McDonnell Douglas

Corporation
St. Charles, MO
Bernie Markovich
President. St. Charles County Economic

Development Council
St. Peters. MO

Dr. Karl Wilson
President/Chief Executive Officer, Four Councy
Mental Health
St. Charles, MO

Michael Wood
President, St. Louis Management Group
St. Louis, MO




Alumni Board

Nancy Calvert
Preyident
Manager, Marketing Communications,
Shure Brothers, [nc.
Evanston, [

Vice Presidens
Facilimator of the Gifted Program, 5t Charles
City Schools

Gerhards, Borchers, Stuhler and

Geauﬂb(‘;lupr, Viacom Cable

Jos Armold
Actor, Nebraska Theatre Caravan
Omaha, NE

Tom Rakawell
Aﬂ:ne_y
St Louis, MO

Glen Cerny
General Manager, KCLC; Assi Professor,
Lindenwood College
St. Charles, MO

Mary Ann Collier
Director, Bell Labs
Bridgewater, NJ

Marcia Curviz
Medical Social Service Worker, St. Joseph's Home
Health Care
Springfield, 1L

Barry Freese
Director of Development, Lindenwood College
St. Charies, MO

Jacquae Mﬂgb

Vice President, GTE
Alexandria, VA

Myers-Bryant

St. Charles, MO

Candacs Myers-Burchyett

Fipancial Services Broker, Edward D.Jones
St Louis, MO
Anne Paly

Community Leader
St Charles, MO
EEzabeth Rauch

Comemmity Leader
St Charles, MO

Janet Riddle
Community Leader
St Louis, MO

Martin Sherman
Occupational Analyst, State of Missouri
St Charles, MO
Community Leader
5c Charles, MO

Family Service Coordinator, LaGrange Area
Head Start Program
LaGrange, IL
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. LINDENWOOD

| s \ %\\\ ///\\\ COLLEGE
g e CAMPUS

Security, Switchboard, Mail
Student Carter, Studart Lia

Offices, Gym, Darothy Warner + -1
Swimming Pool SN N Kings Gam | ' \ %‘
FIELD HOUSE. ... Athietics %
FINE ARTS BUILDING (FAB)............. An, Dance, Music, Photography, Downstage Theatre
GABLES Day Ad ions and English Depanment
MEMORIAL ARTS BUILDING (MAB)..B Administration, C ' Babcock Centaer, KCLC, Siblay Musaum
RESIDENCE ... Prasident’s House
ROEMER HALL Administrative Offices, Evening Admissions, LCIE Office, Jekyl Theatre, Financial Aid,
YOUNG HALL. Natural and Mathematical Sciencas, History/Political Science, Young Lounge, Young Audiorium
RESIDENCE HALLS........................... Ayres, Cobbs, Eastlick, Irwin, McCluer, Niccolls, Parker, Sibley, Stumberg, Watson




