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Introduction 
T: 1, .;at.alug ...:ontain:-. J J(sa1p11on 11t th( Gr.u.lua1e 

Prugr3ms orfc"rl!d in th( traditional .md LmdenwooJ 
Cl>llcge for lnJiviJualizc:d Education I LCIE) fonnab 
Sc:parate carnlo~s are Jc:\·oced ro the Jc:scription of 
Und<rgraduare Semester programs and che :-.1AP/LCIE 
programs All statements in this publication 
con..:cming policies. program requirements. fees and 
other matters are subject co change without notice The 
sta1emen1s in this cacalog are for informational 
purposes only amJ should not be viewed as 1he basis of 
a contra~t between a scudcnt and the College~ 

Lindenwoo<l College is an Equol Opportunity, 
Affirmative Ac1ion Employer The College complies 
wich chc Civil Rights Acl of 1964 ond ocher legislation, 
as amended. including che Equal Poy Act of 1963. the 
Age Discrimination in Employment Act of 1967. and 
the Americans Wich DisabiHties Act of 1990. and other 
lc:gislation which prohibits Jiscriminacion in 
c:mploymcnt and accc:5s to educational programs 
hecausc: of race. \.·olor. national origin. SC)(, age or 
ph}sic:il handicap Lindenwood College is commiued 
hJ J policy ol non-Jiscrimination and dedicated to 
providing a posHive. Jiscrimimuion-free. educationaJ 
and work environment. Any kind of discriminacion. 
h~assment. and intimid.ltion is unaccep<ablc conduct. 
For lhe purpose of this policy. discrimination, 
harassment and intimidation may be defined as any 
attempl on the part of individuals. groups and 
n:cognized campus organizations lo deny an individuaJ 
or group those righ1s. frc~Joms or upportuniues 
J\oailablc to JII memtlcrs of the College community 
The College is commiueJ to meeting the full intent 
and spirit of the anti-discrimination laws. not merely 
the minimum l~tter of the law Inquiries concerning the 
:ipplicarion of Lindcnwoocl Colh.~!l'e'" poli~y un non
disl:nminauoo should be <l.irected to the Campus Life 
Office or e:ic;eculive offices of the College. 

Lindenwood complies with the Drug-Free Schools 
o1nd Communities Act of 1989. the Drug-Free 
Workplace Act of 1988 and th< Student Righ1-10-
Know ond Campus Security Act of 1990. ond seeks 10 
provide a hc:-althy, safe and secure i::nvironment for 
students and employees (See Campus Life 
Handbook) 

Lindenwood College is accredited by the 
Commission on Institutions of Higher Education of the 
Nonh Central Association of Colleges and Schools. 
and by the National Council for the Accreditation of 
Teacher Education. Lindenwood is a member of the 
American Assembly of Collegiate Schools of 
Business 

Degree Programs 
Lindenwood College offers academic programs 

leading 10 chc Bachelor of Ans. Bachelor of Fine Ans. 
and Bachelor of Science degrees at chc undergnduatc 
level At the groduate level. the College offers 
coursework leading to the Master of Science. Master 
of Ans. Master of Business Administration. Master of 
Fine Arts. and Master of Valuation Sciences. 
lnrcrdisciplinary majors and minors are available in 
International Studies and Human Resource 
M:1inagcmcn1. In all divisions individualized degrees 
may be developed on a contract basis for 
interdisciplinary specialities. The major areas of 
concentration and the format in which each dcgn:e is 

offen,d ore listed on lh• first page of chis catalog. 
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The Mission 
of Lindenwood 

Th~ t'ullowing 1111 :uion stat~m~nt of LmJl!n\l.nod 
Cvllcgc was :1ffirm(tJ by the Bu:1rd of Direi:tori ,)n 
February 17. 1987. 

Lindenwood College is J.11 inJepcmknt, /1bc:ral art.'i 

~ollege with a convcnantal relarionship with !he 
Presbyterian Church. ft is committed to lhc values 
inherent in the Judaeo-Cnristian tradition anJ b.!lic,es 
in the imponancc of a vaJuc-oriented education for J.JI 
of its students. 

The College offers • wide ronge of undergroduote 
majms. both in chc disciplines of che traditionoJ liberoJ 
arts and .c;ciences 1nd in career-oriented area~. Its 
distinctive and tlc.ible educational programs. offered 
in both traditional and innovative formats. arc 
designed to meet the individual need!! of a di,·ersc 
studem body which includes both tradilional and non
traditional collegi::-age studenls The College also 
offers a number of graduate programs which are 
intended to meet the ni:eds of working adults in the St 
Luuis metropolitan area. 

Lindenwood College. founded in 1827. has o 
distinguished a-adition as a residential college :ind irs 
alumni have suong ties with their alma mater. The 
College appreciates che support of her graduates and 
seeks to foster and preserve the spirit of I.he campus 
e\pcncnce through alumni activities. Today. rhe 
College -::onunui::, to offer a strong residential life 
progr:im 1n the belict' that the residential i:xperiencc 
~3.n ·unrribure 11s;n1 ficantly to che academic and 
p,:n.onnJ dtvclopmcnl of iu srudenL,. 

The Colle e mffirms its commitment to the: principles 
ot J liba.LI tuts cduc:uion and to the develnpmenl uf 
th~ whole person To the~ cnJA, \..,;e c;cek ,o 

... introduce S!UdenIS to lbe abiding values. 
knowledge, stiUs, and issues that shaped ~at 
cultures and civilizations and. in this contc,i;t, to 
nurrure the process whc~by an individual acquires 
useful guidelines for determining responsible 
decisions 3.1\d actions: 

_ .encou~gc sNdents to develop the capacities 
for examining, evaluating.and understanding 
themselves and om.en.as well as cheir relationship 
with their environment~ 

. . cncounige an understanding of chc intcllccrual 
disciplines and creative endeavors that have served 
humanity throupout history; 

. .. prov,de a vanety of edUl:lluooal expcncn= 
through which 111Udcnts acquin: ,nfonnation and 
abi.11ucs rclc11ant to thcu- cbolec ,u,:a of life-woo<: 

.. . develop witlu:n .students a cntlal ow_...,.. of 
!be impact of scicntlf'..:. tcclinologicol. CCOl10JTUC, 

htenry, polilit:al.. artistic, and soc,al-sctcnUflC 

developments: 

. .. promote respect of persons for each ocher. 
undemanding of divergent views, echical and 
inteUccrual integrity, empadly, a concern for ju<tice 
and an appm:iatioll of life-enhancing activity; 

.. . prq,arc individuals for continuing their self
education and for eogaging in n,waniing wort and 
service; 

... foster responsiveneu to social issues and 
concerns which face chc local. national and wor1d 
communilies; and 

.. ·n,.: , ,ur.t~t' l hi: ·., ,1rJ.. • ,l.'f\ 1,,:1.." .:• p,,:nt:n .. ·;: 1-- il 1r. 

dJ tht' lt':!IT1111~ prr,·1.:,, JnJ .1~ J \ Jlu;.ihk d1m~ri--i.,11 

ro J libc:r:11 .1rh i:t.Ju~atinn 

,\, J i:,,mmunity encompassing :,tu<lent~. t"ai:ul! 
1<lministr.11or'i . .;raff. alumni and fri~nrJ, 
Lindenwood Cull~ge. we are ,.Jt:dicated to a spmt , r 
open anJ ~arnc-\c ,nqu1r, .1nd c>f Jl1lo1ue Jmon ~ 
d1~1;1pilnc.s to Jc:.adci;m1c freedom .lnd 10 peun11 ... l 
~pons1b1l1ty .ind ro high JC.xlem,c ,11111d:u-d$ ..nd ti- : 
punun or e~cc!lcrn.·c. We W'C :a communuy m.vk.ctl h 
~U(g1aJ1ty . .1 gcni.unc onccm for one .1nod,cr .&11J l 
des:111: :o be of ~rv,c:c to larg.ct community or whk 1 

we are a part 

Historic Lindenwood 
Founded in [827. Lindenwood College is one oi ,;, 

oldest ins1itutions of higher learning in tht Unit1..· 
Staces and che s~cond oldest west of the Miss1ssipr 
River 

Its founders. ~ajor George C. and Mary East~u 
Sibley. began a liberal aru school for young warner 
which has served as a nucleus. around which othc 
programs have clustered for over 160 years . Th: 
original College for women was expanded in 1969 1, 

include men. 
Lindenwood's day program is fully integrarcl.1 

Mfering co-education;,,.i experiences and 5crving bot! 
full- and pan-time students with J. variery of lib-(ra 
Jns offerings leading to baccalaureate= and master· 
degrees. 

In 19n che Evening College was formed offering, 
rull rang• of courses and ,nmuctlon •1 hoth th 
unJ.::rgr.aJ.u:Uifc and gr.a.du.rue:: Jevcll LO lhol!.c [Udi!:!nl.!t 
\ UCh as woilti.ng lkiul.ts who c.MftOt «end dQy cl1A."c;c:-., 

The E•cn1n11 College hu been expanded in n,«nt 
yemrs to serve n udents a1 v;i.noui 111cs in lhc 
mc1ropol11an SL Lows on:o •• well as ., chc m••• 
campus is S1. Charles. 

FoUowing chc formation of chc Evening College, che 
Lindenwood College for Individualized Education 
/LCIE) was created in 1975 to offer individually
designed programs of study at the undergraduate 
levels . Cited as a .. model program·· in the United 
States. LCIE provides students with foll-1imc 
undergrudu11te: :ind sra.du1ue 1n.t,trucdon rhtough 
pllrtic,p,won in cluster groups. worlahops. c0lloqu, • 
•nd supcrv15cd inrerMh1ps . Today. tbesc v•ried 
prog.nuru form the dum:r or cduc,n,onal endeav= 
thilll is Lindenwood Collc1c-11.n his tonc i~utuuon 
CWt'Clltly serving over J.000 srudcnts. 

Off-Campus Centers 
w .. tport Center-localed in the l2000 Building. 
11960 Westline Industrial Drive. Suite 2.50, in west S1. 
Louis County, this facility meets chc needs of wori<.ing 
adults enrolled in undergraduate and graduate 
programs of the Lindenwood Colle&e Evening 
Division. Classrooms and administrative offices att 

housed in a newly construeted, air-conditioned facility 
wich omple free partcing . 

In addition 10 off-campus facilities in St. Louis and 
St. Louis County. the College provides on-site 
instruction at a number of businesses in the 
metropolitan area. 



Conferences 
Thi: Cullc:gt ••tfa, J \ ar1C"t ~ \If , t!'n1-.: c: .. JnJ 

Jc;c; nrnmo<lauon'.'I to ~ommunicy t roup~ . rt!'l1g1 uu, 
organizations, bus11lt:'.'1,t:S Jnd 1r:u.h: .rnd pmfc:s,ional 
l)rganilat1uns on c;ampus anJ .. u our nft'-i.:ampus :-. ires 

\.lan y i.: onrereni.:C", . work , hop,; m!!cllngs -1nJ 
i.:,,mmunity ~ \ t:111 ~ .ire ht:ld (' :Jt.: h :-,i.:Jr .11 the: vanou , 
L indenwooll facd itie, 

Graduate Admissions 
The ,camilnb of aJmi !'>'.'li0n co L inJC"nwooJ C,,lkge" 

ar< :-.ckctivc:. yc"t fle,.ihll! \Vt do C'\ ~ Ct our appl icant.s 
tn ha,< a :-.ound unJergratluare ,KaJ<mh.: hack~ruunJ. 
.111J wt: ..:;.mdully c:,.1mine t a..:h .1ppl i..:ant\ rt:i.:orU w 
Jc:tc:rrn1nC' lhC' ,rut..lt: 11 c -. ri ~n cnll ~ll fo r .'-,u ..: ,:c.•, , ;1 c 
Linden,, 1)0t.l. 

\\ .:- .1r1.· 111t"rt.·,1..:-d 111 ,tuJenh "!'11• ri"'"'' .1 Jc:,irt: 111 

k. Im \\.c: .,l,o hu•I,,, :,1r ,Iullcnr , \\ll•"-c lifo t:'(~nc:11..:c:, 

~I1h .. 11;-..: ~ .mJ 1.·l1mrkmc:m Ihi: 1r : t ... ·.Jd,.:mic , i...11I, In Lh!! 

;!\;1iu.J11un p rt ¼.: t',, 1\.: \ 11 •~ :<I r .: • 1J;:: .. I.' 111 1n tL"lk1.lu;J) 
..:.1p .1f11l1l ~ ,.·1,m n1c: 1li ..:.J l 11 •n ,i.. 111, .,nJ k.JJi: r , h1p 

P4- l(t! lll1.1I 

Selection Criteria 
( .JnJ 1J.11.:, :.ipp l~ rn~ 111 l.1nl l ~1l\\.1111J, GraJ ~1J tl! 

Pn,~rJm:-. \\. 11/ he 1.'\,dU,Jt .. :J 111J1\ 1Ju.JII~ t.,~ th t..· Di::.in 
, 1r \Jm...., , 11 111 , a , t.\dl .1 , ! h.: D.:.111 , ,1 1hc: "!l'-·,: llii: 

J i, •. :1phn"• ,,r th.: Jc: ,1~ n.11t.·~I I J , uh ~ .1d \ 1, or \ \ i1h1n that 
J1:-o..:: ~i1ll \! 

Application Procedures 
To be: i:on-.iUc:rt!U for :.11.J1111:-i 'i ion rn thr: Cullc:i:r:. an 

:..applicant's tile must incluUr:: -
I A completed and 'ilgnc:U applicauon form ~ i1h the 

S2S 00 {non•refundable) ippl ication fee Chc:ck> nr 
money orders .,houlU ~ mai.Je pay:1bk 10 "Lindc:nwood 
College ·· ln ..:a..'4:s of rin.ao..:1al h.i.rtl:!'>htp. the: f~ may be: 
pcJstponcd until t!nrollment 

Official cranscr tpt rrnm s..:h oo/ grunt i ng th~ 
unJ~rgraduate degree: . .as u,c:11 J :,, offo.: ial 1r.1nscrip1:,, 
from -my graduate: ~hoolf:,, 1 :mended 

]. LCIE ,tudc:nt" must pro1;idc .111 .1.umbiogrJ.phical 
~tau:~nr or essay Stuaknc. in u th.: r program-, mu~t 
prov i de a resume: LCIE s1uU~n1s i n Bu~ine ss 
Administration ma y \iubst i tutc: J resume for the: 
autobiognphica..l sr..atcment. 

-' · Two letters of rei.:ommt:nd:Jtion are required. 
V.idous dep:inmenrs. such as Fine: and Performing 
Aru may have additional rc:quiremcnlS, i.c: .. J ponfolio 
or an audition 

.Vorr: A student must ha..,e a ..:omplctc:d tile and be 
J.dmincd to chc College ~fort .lily rinancial aid wi ll be 
processed 

International Students 
AJI International Students JtC rcqui~J to submit the 

following: 
I. A completed antl signet.I lntc:rnou1onal S1udent 

:~pplication. 
2. A ~2~ 00 (non-refundable , application fee. Checks 

or money orders should be m.1dc pay.able to 
"' Lindenwood College." 

3 Proof of English language proficiency as 
i:vIdenccd by one of the following: a TOEFL score of 
J.t !ca.~t 550; or, successful ~ompleuon of a secondary 

, ,r -.·11itel! c: II!, t:i .. :uur~c: u ( , tud'- 1n , ._, hu.:h Emzh~h 1:-. the: 
i.im!Ual!; 11t' in~lm\'.t1on: or. ~,;her c,ic.Jc:ncc: :)f English 
language: prNil:1.:ncy 

...i. Offit:1J1 [r,1n :. ..:rIpts t'rorn JII ..:olh:gt!,; or 
univt!rSll l t!" attended All tran scripts MUST be 
.11..:compan1ec.J by an English 1ran.,lat1on Transcripts 
, houlc.J be S¢nt directly 10 L i nUc:nwouU from ~uur 
previous , t.:hoolf s) O1her proof of JcaJemic ..-.·,,rk may 
ht! an.·c:pc~ whc:n uriginal trJJ1scnpcs are not avi.iilabfe 

.\.n :1utobiograph1cal 'i lJtement or essay. 
t, r ...... o \c:ners u(n:commem.Jarion Iopuonal 1 

-\ Statement 01 Pe~onal Financcs ur a Statement 
of Personal Financc:s :.i.nJ A ssurance Jttesting co the 
,1udent'.~ or sponsor :!'> ability cu pay for tuuIon. fee:!!, .uuJ 
li1;mg c~pcn~:.. for one: ye;ir Et1her , tatemc:nr must 
rnd11.:at~ the c:~act Jmoum J.v:ulabl.: for ,uppon The:: 
.1111ount .-,houh..l l',e c:4ual to ,i r ~ft'.ilc:r chan rhe cuuIon 
.,nJ 1,, in~ i:'< pc:n,~, for 1111t: .1~aJc:m1i: :,c:Jr E11ht:r 
,r..1cr:111c:nt mu,t ht! ;.ii.:~omr,an1cJ b~· a ..:crt1f1r:d hank 
!cctt!r 
~ -\n c:nrnllrnc:nt Jcpo,it a~ dt-;,:r,~c.J t-,c:Jo"' 

\ II the ,;i-:r, 111 Ih~ ·\pplu::.111on Pn~l.!Jurc::!'> mw,c ~ 
.:,,mpll'h:U r-<tnrc: LmJc:nwt'luJ ...,,II ., .. ,u~ an 1.~l) fonn 
-\I chi-.. fl tllL" 1hc 1·20 ,s 1hc uni~· :orm L,nJc:n'-'ot..H.J 
Ct1llc~c ,, aulh\1riuJ 10 Is3ue 10 lmc:rn,.uional Stud(nts. 
fir:, [·~\ C: :.lf inti:mational ,1udc:n 1-. .1re rt:quir(U to take: 
~,hllTI :J nc.l b1l;.11J o n -.·ampu 'i An y \l, j i"v c:r uf ch i'.' 
11.·4u1rem(11l \\ Ill onl y b.: gramc:U under i:: :.; i.:c:ptio 11 .i l 
..:I rcu m:-.1:.111 1.'.'~, \\ n 11c:n rc-4u()lS for a "ai"·C!r of chi s 
r,:qu1ri::: 11c~nl , houlJ he aJJr(,:-.eJ 111 the! Dc:an t lr' 

.l..drn,~, wn'.'I .1nJ Fi i,;tm.:1al ..\1J 

Student Expenses 
1992-93 Academic Year 

Graduate tuition 
Room charges 
Board charges 

S 195 p.!r crt:dit hour 
SI I 00 per semester 
S 1100 per semester 

Additional Charges 
\ JU1t11,nal ..: har~es . when applicable incluJc:: 

• Studio Fees: S70 
• Applied ~usic Fee: 5125/half-huur(I hourcredill 
• Applied Music Fee: 5250/hour J ~ hours credit) 
1A.ppl1rd ,WJ.UU: Frrs 1ncludr Jrno,u 11"1 pumo ~·oia, 
orchrstrol 1ns/f11mrnts wtd ur,l(tJII , 

• Graduation Fee: 5 I ~0 

Students are expected. to pay ruition charges prior to 
rhc: beginning of each term. SlUdents may use financial 
aiu (grants and loans)"' paymenL Stuucnt Aid Reporu 
.md lo.an applications should be submHced 10 the: 
Financial Aid Office prior to the beginning or each 
tenn. 

Older Student Grant/Scholarship 
Lindenwood offers a S()<;I, scholanhip to all persons 

Jge SS and over. This reduction Jpplies to the tuition
for-cn:dit classes and does not apply to cowscs that are 
"1ken for audiL Any Olher grants may fir.ii replace the 
Lindenwood College scholarship 

Audit Courses 
Graduate courses. other than 'iludio ..:ouncs and LCIE 

~lusters. are avail.able to audit at a rate uf SO% tuittlln 
~r ...:redit h.our. 

Enrollment Deposit 
Resident ,;tu<lcnrs are e.'.(pected 10 pay a S 150 non

refundable (cc to reserve rheir room s. Aflcr the 
-.emcstcr chatRes have been paid. the room rcservalion 
fee bc<:omes ,-refundable room d3mage deposit. 

An aJdirjonal charge will be added for :111 single 
rooms in the c..lonnitories anc.1/or apanment/housc li\.·ing 
quaners (on a space•a't'ajl3bility bil..5is, 

When s1uden1s have been :ic..:cpted for admission . 
:-. cudents. parencs anc.l/or guardians ac cepc all the! 
i:ondiuons ot' payment as well as aJI the rcgulatiom 1.J f 

chc: College. ln making the initial payment or' SI j0 ch~ 

,rudent anJ his p~nl or guardian acknowledge lhe~c 
tt'.'nTIS and ,igmfy acceptance of rhe~ obligations. ~o 
pmmisc 0r contrw.:t chat differs from these tenns ,hall 
binJ the College unless it has ~en "iigned by 1he Chit: t' 
Operating Officer of Lindenwood Co l lege . Tht..' 
College: resc:rve.!t the right to increJ.SC or reduce r'c:~'.'I 
c..ich year according to changes in fiscal ~onUicions. Ir' 
a ) luJent withdraws prior to the beginning of a 1erm. 
;,di payments except the initial S 150 non•refunc.Jable 
ruom reservation deposic will be refunded 

Stul.knts are c~pi=ctcd to pay tuition char!es prior hl 

thc bc:2innin~ o f each term. Srudents may use tinc1nc:ial 
JiJ fg;.mls a~J loons1 as paymc:nl Student Aid Repon, 
.inJ loan applica,ion shou!J he: :-. ubmiueJ to chc: 
Financ ial A.iJ Office priur to the beg:inning o( each 
,..,-nn 

Payment Options 
Corporate Promissory Note: The Corporate 

Promissory Note is avililabk: to students who work. for 
compwties that have tuiuon reimbuBCmcnt plans. The 
amount of the promissory nmc cannoc exceed the 
amount tbc employer pays for tuition for (ath tenn. 
There is a 525 origination fee for the promissory note 
c~c(pt in those 1.:a.ses where the company pays the: 
Cnllege rJi~tly ln chose cases, the fee is waived. The 
.'.u~ dale fur :i. 11 promissory noces i~ JO day) follo'-4:ing 
che! ..:onc!t..si; 1n of lhe tenn for which the note applies 
lntcn:)t \.'.hJ, gcs will accrue after this date. 

Deterred Peyment Plan (DPP): The OPP offers 
che option for students to pay their tuition in 
inst.a.llments. It is available to students and/or their 
parents. 1llere is an origination fee <hat must be paid 
when the apeement is executed. 'The fee is based on 
the amount of tho unpaid balance. Interest charges will 
accrue if the paymenis an: delinquent. 1lle OPP may 
be not be used in conjunction with the Corporate: 
Promissory Nocc. 

Any payment or financial a.id received prior to the 
promissory note or defem:d payment plan due da«s 
will be applied to any balance appeari ng on the 
student's accounL 
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Academic Load 
Graduate Students 
1 ,l.'1111::,,a hour'\ 
• ~ ,l..'t11C',tc"r hour:. 

1 ➔ ,emc-.ccr hour, 

lul! 1111h.: 

half nmc 
le::.:. rhJn half 11nu: 

Culminating Project and Thesis 
Project Extensions 
Cuursc c:xtensions (including Culmin,:uing ProJl.'L'! 

F.::uensions and. Thesi~ Extcns1om,l are noc 1.'.0n:.iUered 
,1:-. 'hours enrolkd" for purposes of thi, poliq and :ire:: 

rherefore less 1han half time 

Graduate Grading 
System 
Grn<lu.Jtes may l!~lm gradc=s of A. B, C, F. P. W WP 

WF UW, NG. INC and Audit 
Grades ''A·· 'B." "C."' and "F are used tt> calculate 

'h: .. rudc:nr·~ academic '.'!tam.Jing A grade: of ''A " 
nd11.:ah!'ii outstam.Jing perfnrmant.:t: , A grade of 'B" 

-11J11.."ah:s ,alisfacrnry performance a[ ihe graduate 
:c-\'el ..\ gra<lc: of "C" indicates pcrt'urmance below cha1 
,11.:t.:c::prable at the graduate level An 'F" indicates a 
,1gn1ficanr f,1jJure in performance relative ro the 
1 c-4u1rements of the course. No credit is award.:J 
•o,,oard a graduate de~rec of .. .-ourses in which a gr.ide 
,lf F" is eamc:d 

-\ ·p .. indicates that the student has ~uc-:essfully 
..:nmpletc:U a thesis. culmina(ing project. practicum. 
1mc:mship workshop, or resicJcncy requirement_ 

.\ grade of "lNC" (incomplete) is given ar the end of 
, a.·rm or sc"mesri:r only for failure co cumplc:u: 1.:uur~ 

work because of exceptional circumstances beyond the 
-.(ud~nt's control To rcc.:eive an "INC," a student must 
1nitia,e a request petition obtained jn the Registrar's 
Otfict: and receive the approval of the inslnlctor and 
rhc: appropriate Division Dean. Such approvaJ musr be 
obta1m:d before the final examination is given in the 
course An "lNC" grade must be resolved within six 
wc:c:ks of the beginning of lhe nei.c semester. quaner. 
iJr trimc:ster: otherwise it automatic.allv becomes an 
'F.. • 

Any request co extend the time needed to compete an 
• INC" must be submitted to the Registrar no later than 

1 wo weeks before the date the grade is due Such 
request wilJ then be sent to the appropriate Division 
Dean to be considered for approvaJ. 

Withdrawals 
I The deadline for withdrawals shall be a date for 
each u:nn as set annually on the Academic Calendar. 

2. Students must complete a withdrawal form and 
secure the in5tructor's. advisor's, and Dean of the 
College's signature for approval; 

a) srudents who arc permitted to withdraw from a 
course before the deadline will receive a grade of 
·w· which indicates an official withdrawal. 
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b) students who are pennir:u:d to withdraw after the 
deadline will receive a grade of either "WPn 
(withdraw passing) or "WF" (withdraw failing). 
Neither gnde will affect the student's gnde point 
average. 

Unauthorized Withdrawal 
r111, ..:raJ~ h 1,,r (he..' \\ t,i.:n ,tud,·111 ... ,ti•f' 1([;:nJ ,11:! i 

p,1;11...:ulJr ,: l,Lv• Nit J11 1h11 ,\.HhtJr.1\1. t1r1m !he- ;11ur,i: 
lhL":!r,1Jc"•il \\ 1,tr~.,:d.i-. .1_;,~Jdi.:111 F 1n 1h1..· 

,;.d .. :u1.11uu1 ,.f t h1.· ,Hldf.'nf, :!r:1t.k.· po1111 J\,_.r:tg\.: 

No Grade 
.. \11 .1Jmini,1rat1H· graJc .J .... .-.i~n~tJ b_-. rh~ Rr.:g:i-.lr;Jr 

when final cnur,c: gra1..h:~ havt: not bc:c"n -.ubm1tteU 
prwr 10 running rcrm gr:.tJi:, Undt'r norm:JI 
c1rcum-.tances, the ''NG" gr:.u.le will bt- cleaud wuhin 
l\-.·o ....,c::cks t'rum the: c:nd of 1he 1crm Faculty mt:m~~ 
are nm authorized to submit a gr::idc of 'NG " 

Auditing 
A studc:nt may regiscer in :.rn;.· lecture course a:-. an 

audiwr Student:-. .Jre not permiued In Judie ~kill 
course::~ ..;uch ;JS arc s1u<liu or photograph'." cour<,.:., 
1n,ulving ~.uc:n~l"c: ..,upc:rvr,1011 h) an instru<.·tor 
Auditors will be expc:i:red IO attc:nd all cliJsses No 
i.:rellit miJy ~ c::amed or latc:r claimed hy J :,,tudent who 
au<li1s J cour'ic The audH fee is soq. of th.: regular 
1u1tion for a t:our'ii: 

Scholarship Standards 
To be in good acadc:mi-.: ,Handing . all graduate 

..;tullents mu~c ma.incain a JO grade:: point average At 
Lindenwood College. an "A· is calculated at 4 0 
quality points. a "B" is 3 U quaJity points. a "C" is 10 
points and an "F" carries 0 quality points. 
The acadi::mic :-randing of any scudenr whose 

i.:umulative grade point avc:rage falls below 1he .1.0 
minimum will ht.- rc-vic-w~c1 h'~•of th~ College 
and the: appropriate Uivision cha1rperson/taculty 
advisor. Following that review. the student will be 
notified whether he or she has been placc:d on 
o,;w:km ,c probouon o, suspended from the graduate 
p rogram I ( fh t s tude nt ,s p laced on academic 
prob~Hon ~nd permltte.d to conunuc. the conditions 
under whh:h he or ,he will be .tllowed to continue will 
be provided to Lhe student in writing. Such conditions 
may include requiring the student to repeat (he course 
or courses in which a grade of "C'" or below was 
earned. When a coune is repeated. both grades will be 
used to dctennine the cumulative grade point average. 
In a.JI cases. if after the ne~c quarter or semester of 
work the student has not improved his or her 
cumulative grade point average to the 3.0 level, the 
student will be suspended for unsatisfactory academic 
progress. 
Students who are suspended for unsatisfactory 

academic progress are ordinarily not again admissible 
to the graduau: prognms of Lindenwood College. 

Appeals of academic suspension and petitions for 
readmission should be directed to the Dean of the 
College for ~view by the President or his designee. 

Grievance Procedure 
Students who wish to appeal a final grade will 

normally first contact the course instructor. If the 
matter cannot be resolved at that level. the student may 
appeal in writing to the appropriate Division Dean or 
Dean of the College. An Academic Grievance 
Comminee may be convened lO hear academic matters 
before a recommendation is made to the President fo, 

review by the President or his dcsignee. lnfonnation 
about any of these procedures is available through the 

'h,,· 

.:'.rl-." \ Uh. c :nu , 1 11aU~ :n -.1.nun~ 11 1 inc Lp;1r , ,p11 . 1: : 

D,,1-.1,,q DL·.111, 1, h:,1n ,,r .llt' C,,llc~i.· ,,11h111 -1, '\_\_..._. 

. ,( r~r ... • ,,1 .i • :11.: :raJ~ Changc:-. imJcr Lhh on,,.-,_.l u1: 

\\.di ,i ;1: ,'-. 1. k dur111~ l!it' 1:.:1m in11n..:i.J1.1 ;:1 

11,IIO'-'lllg the ' L' rn 111 wh1i.:h lht: J1,putcU gr;,u,k -' ,: , 
~l\en 

Readmission 
In all ..:J~l!'i 111 which ,;;tudc;:nt, h.i,c- altt:nkJ 

l1ndenwooU Colkge bu[ have withr..lrawn volunr. n l \ 
for one academii.: yc:ar or more, an application mu•t h~ 
made 10 the Dean 1lf Admission3 an<l Fin.mc1aJ \1d 
Readmission ma~ be granted if the student pre;:-. :n ... 
dear e, idenci:: nf Jbility and mouvacion to cun1 m.i: 
,uccc:ssrul college work. Any 'itudenL who has let: rrc 
cullt'.'gc: for nm: full year or more musr be readm :ti:J 
under 1he c:.,wlo~ 1n ~-ffect at the rime of rea<lmi-.-ic, ·1. 
All current requ1remt'.'ms mus1 then be met 

Change in 
Degree Program 
A s,u<.lcnt wishing to pursue a degree or profrJ n 

orher than tht: one originally sought. should co, "il,lt 

w1Lh rhe Provo~t co determine whether atfdit1 ,n 1/ 
macerials need to ht:! •rnbmincd. 

Second Degrees 
.-\ -.tu,Jc-nc who ha:. eamc:d a mascc:r':, ,.kgrcc.- 1 ·o 11 

L1ndcnwood nd w t,a dcsi""'-an'ath~ m~el"~ de :r..-c 

m~y rc::"c1v~ ..i. nui1A.1 m.um of 9 hours c.rcdu frnrr 1hc 
ftnt dell""' toward the «<0nd deg=. ,r Lhe credil lS 
upphc~ble . All other requirt menu for 1hc econd 
degree. including the culminauna project or t.h s:~1 ,., 
must be compleu:d for the second deg,ec. 

Degree Time Limit 
A graduate srudenl is cx:pccted to complet~ the 

program within five (5) years of the date of entry. 

Graduate 
Thesis/Culminating 
Project Extensions 

Registrations for elCtensions oa gra<Ju.:He 
thesis/culminating projects mus, be completed b:, the 
student each succeeding term after the initial 
enrollment for their thesis/culminating project. The rec 
charJ!cd will be S2S.OO for each c«cnsion. 

If the student fails 10 regisu:r for a tenn. they v. ,II no 
longer be considered a de~ candidate. Should they 
wish co resume their thesis/culminating project. 1hey 
must pay the full tuition rau: wben they re-<:nroll. 

Transcripts 
All iaformation in each student's College record 

folder is considered confidential infonnatio!l .ind is 
issued only to auchorized individuals. Reque:-.ts for 
official transcripts of lhe academic record from :iny 



int..l1vit..lual nr ;1 ~cn.:\ \\Ill nol t,~ filled un1 1 I 
Juthori1.al1on ha, been r ... ·i.:~i\t:t..l in v. ricin~ tn,m Lhc 
inc.Jividual .,lUdcnt 

.--\ ft:e of 5_\ 10 i, ,.-h,1rged for CJ(h cran,i.:rrpt 
rcquestc:J 

.-\ tran~t:np1 \\ill nut bl! 1~,uct..l when chi: ,tut..lcnt i, 
t..ll!linquent in payment of Luicion . has nuc rcrurnt:d 
library book..;, nr when then: ..irc: 11ther unllllfillcd 
ohligatiuns ro 1hc: Collc:ge 

A requesc for a trJn~rip1 should b.: made either ,>n a 
transcript requc:~c fonn or by letter to the: Rc:g,isrrar s 
Offict:. Include name. Jare of auendancc . ..;ucial 
sci.:uriry number, maiden name (if applicable I and 
currcnc address Nonnal processing time for transcripts 
is J~ cmys 

In conformance wich che Family Righcs and Practice 
Act of 1974 (the Buckley Amendment). Lindenwuod 
Collicge has established a sy,;;tem m insure char ~rudencs 
have complete access to 1heir educauonal records and 
the right m challenge information chey believe to be 
ina~curale or misleading Information abouc these 
procedures can be obtainet..l From the Registrars Office. 

Transfer Credits From 
Another College 

A student v,:ishing to transfe; grat..luate credit to 
Lindenwood from an accredited 1.:ollege or uni,ersity 
should requesl official transcripls be" sen, Jirectly to 
Lindcnwoo<l College's Office or Graduate At..lmissions 
by the school(s) prt!\:iously auen<led. 

An evaluillion of transfer credit will ~ maJe by che 
nh i~inn n .. ~.,n rr...-dir m:n. he rr:-,n,;fcrrt."<l frnm 

regionally accredited mslltution:,,; onl~ A ma.x11num ot 
9 '.'11:emener h:oun, ul Lran:alcr ..:r..:J11 1 ... .1.1hn,..:U tur 
graduate stu<lcms. 

A srudent at LindenwooJ who wishes to take courses 
at another college or universiry while pursuing a 
Jegree al LindcnwooJ musr tirsr obtain permission for 
the rr.:msFer of these courses from the academic advisor 
and the Registrar A Prior Approval form may be 
obrained forthis purpose from the RegisU'3r's Office. 

CreUi1:i; accepted in transfer Jo nor affect the ,rndent's 
grade point a,:er.ige at Lin<lenwood College 

Veterans' Benefits 
Bei.:ause of requirements imposed by the Velerans 

Administration. and as a condition of being cenified to 

receive benefits from the VA. the studc:nt receiving 
'.'ouch benefits acknowledges the following policies 
which may differ from those required of other students 
at Lindenwood. 

L The College will notify the VA of all 
terminations. inlerruptions or any change in 
~emester-hour load within thiny days. This may 
chang.e the benefits available lO the student. 

' 2 The student accepts the responsibility of 

1111c1l\ill!..! '.he' Rt·!..!1 ... 1r:.u 1ht· \ \ Coordrn 11,,r .:I :~I.' 

C1ilk:;.: .Hld h, ... ,hc:r .1\h 1 ... ,,, 1111mc"Ji.1: .. ·!~ :11 ,:.L"l'," 

-~ Thi.' .. w1 !11 .1,.:, .. :c:ph Ill!.,." rc"-.r• ~,,hdir~ ,,: 
nout~in~ h, ... :hl.!r i1htru..:1or .. ,,r .111~ ..:,rh.:..1.:J 

.1ti,cn\.c" Imm ..:I.L_.;.~ --\ ,(ui.l.:nt mJ~ ht' 1\ 11hdr.!\\J1 
, , rht: Cnlle!!t: for ,mv c'.'<..:(.,.",-.i,t' ati,t:oh.:t:~ 
-+ The" \ 'i:1c:;a,h AJ1~1ni,1r:.ithm ,,i!! ~t: inf1•r:111:J 
1hac progre~, i, no longer ,ati,tu:mr: \l ith th..: 
JCl:umulation llt" 12 or n:ore hour, or 'F ~r;..ilh.''
~ LCIE ,audc"nts recei, in~ hc'ndit:,, throuf1 rhc 
V-.:h::r;.rn,; Administration mu~I 1:ompl~ "'rh the 
C,,llege ~ general policie, rC"garding • .., ilh<lr;..i,i. .. il. 
:.utenJanc.:e and ... a1isfacwry progres,; 

For aJditional information .... cc J.lso 'Vi!terans 
Benefits· m the Financial . ..\~~"lance ... c:ctiPn vf thi-. 
catalog 

Out-of-C'~ssroom Life 
The J;..ibril: nf a learning ..:ommunu~ wca,t:, 11,elt 

whok T,, brid g- e formal ,1r1J nur-of-1.:la,,r.iom 
leammg. the officc:, anJ ;.wff ,>f chc: Dean or S1t1Jenl::»-
often in i..·ollaboration wi1h thl! Lindc:nwoo<..I S[uiJent 
Go,·emment--promote programs. >Cf"\.'ice~. and Ji••erse 
opportunilies for personal growth and development 

Lindenwoot..l College curren1ly sen.es over J.000 
studencs in :SJ undergraduate" and graduate Jegret: 
programs Resident srudenh h, c.: un a small. "o•xleJ. 
highly auractive i;ampu~ "ichin a large mecro urea that 
offer~ ,drnu,t unlim11ed 4,;ultural. rt:'crcJ.t1onal. 
cn1ena1nmcn1 JnJ ,ervice opportuni1ie ... 

Lindenwood Student 
Government 

All students at Lindenwood lull-umc: and pan-time. 
in or out uf St. Charles. undergraduacc or gradua1e. arc 
cncouragcJ 10 panicipate in the Ltndenwood SIUdent 
Go\ernment fLSG) The LSG ""'-'rks to promote 
srructure for ~rndcnt expres~iun anJ .. elf-go,.cmmt:nl. 
Members of the LSG play a strong role 1n the 
J1..·adem1c and aJmmistrJtion deci,;;ion-makmg proccs~ 
of the Cnlle~e through r.:pre,;;cntac1on 1n \ annu,;; 
planning gu\emam.:e comm11tee, 

Residence Halls 
Each Lindenwood residenci: hall has a Jistincuve 

atmosphere. meant 10 extend and enhance: the 
College'" classroom experience The '.)ensc nf local 
identity in each hall is built by residents who. through 
the elected officers and members of the colleg:c: ~caff. 
recommend and evaluate residence policy Head 
Residents provide suppon to ,;;tuticnts on a day-ter<lay 
basis Student married housing may be available 

..-.. 
Religious Life 

LrnJc:n,\110J Colk~c: ~nJo~ ... ;..i ru.:h l11n!..! ... ,J1Hiin:: 
n:lat1on ... h1p ,, 1th chc Pr.:,h~cer1..1n Chun.:h i l. '-; \ 1 Th~ 
r 1 11'..·gc: \\J ... r·nunJ.:J h~ Pn:,h:1cri,.rn p1ouc:cr, .\1.ir, 
JnJ George Sihk·: S1n1.."c: 1h lounJing. Linl.kO\\ooJ 
h:.i .. hec-n hlc", .. c:J •>.·ith man:,· distingui,heJ 
Pn:: ... hyterians ..-. ho have g.i\en leadership in 1he 
JJmm1~1muon. fai.:ulty Jnd ~1udc:nt body In 1987. the: 
Collc:gc" ailinned Its ~hurch-relilted i..·haracter thmu~h a 
t.:1 .·nant with the Synod of Mid-America This 
..:ovi:11an1 encourages the development of a rich ant.I 
,..arieJ n:li1.i:ious life at Lindcnwood. 

The Co l leize fo\terc; an ecumc"nical spirit whkh 
.:elehrates rhe wide range of religious traditions 
rcpre,c"ntet..l on a 4,;ampus. Worship services are led on 
l.."ampu~ 1,y a Roman Catholic priest and the College 
Chaplain. an ordajned Presbyterian minister. Stu<lems 
w1~hing to worship off-campus can find religiou'i 
,er, 11.:t:', of all major faiths 1w1.·ithin walking distance 
Pn:~h-.·1erian ~tudc:ncs are welcome at the St Charles 
Prc:,byterian Church located adjacent co the campus 
The:- College: Chaplain chairs the Religious Life 
Couni..·11 :.rn nffic.:ially recngnized s1udent orgamlation 
\i.h1c.:h prommes Jiverse religious c':<pression and plans 
J , anety of communiry even rs. 

KCLC-FM 89. 1 
Students may participate in the operation or the 

.:ampus radio station. KCLC-FM. through the 
Cnmmunicacions Department. A 25.500-wan stereo 
facilit:,;. it is the principal local radio station in S1 
Chari~, County and performs a major roll! in 
...:0111mun1r~ affairs c:nlertainment programming. local 
new~ gathering. and amaceur spons hroadcascing. 

Athletics 
Intercollegiate. intramural, and recreational spans 

are an important part of Lindenwood's out-of
classroom life. 

lncramural spons offer l!Xc'rci~ and competition co 
:.ill ~tudcnts in the communiry. Intercollegiate baseball. 
,ulleyball. basketball. cross country. rrack. football. 
,,>t.:cer. ,ofcball. wrestling. golF. and various club ,pon!) 
,111! offered for full-time ,tudenl'i 

! mdenwood is a member of the Men·, and Women·.; 
D1v1sions of the National Association of 
Intercollegiate Athletics I :-IAIAI 

For tho,e involved in team ~ports and others 
interested in personal fitness. the college has a recentJy 
.:ompleced field house with extensive weight training 
equipment. [n addition. the college provides indoor 
and outdoor pools. a softball field and two practice 
fields for soccer. football and other sports. Hunter 
Stadium. with a scaring capacity of 5.000. is the only 
anificially-surfaced football/soccer stadium in the 
St. Charles a,u. 
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1992-93 Academic Calendar 
F•II _,_, H/112 
Fa~uily Worl;.-.hop ,'C.: Pl.innini 
I-" -.:ul1~ W,lft,tkip: ,\:C' .\ f'l.u,m11t:,1Sd1 S111l1 ~ Pn l\.·l· ,, 
Rc~1,trJU' "" 

\"c"" S1uden1 Onen1a11l1n 
Cl:i.,"K-" ec,m 
\.:II\ 11~ D.ay--Ul'lfir Oa~ 
Lb( Jav Ill l"C'CblCf aJJ .& -..· ta ,;, 11f ,: h1-.~ Jn JUJ11 

La.~ Ja)' 1n dn",p wirh .1 ·w~ 
Oe:aidhnc 10 app~ for De..:cnibc-r il,r.k.lUallon 
(k;ai.lli~ for rnilklnJ up Nl'.\:C" }!ra.Ji:, fn,m SpnnJ I 11'-.1~ 
'.\hJ1crm Jr.Kio Jue: 
Tlwtlu,gi\·ing Holitb~-~o Cla.'l!<!I, 
l...lSl O::i.v "f Cla.,..c:, 
Fin.iJEutrb 
i-:irnal Ci~ o~ 11:00 :,.;o,"' 

Fall I T.,.,,, (MAP) 
r>t-:kUinc f( ,rrc~1,1 ... 'f'tny 1.1.uh11u1 ,1 late ftt 
\1.-\P()ptninJ Sc:-o,il•n 
l..bl Ja~ 10 ~g1...-cr .l\k.l ,L ..:la.,., or ~·h,111:,;,,: an JUJII 
l.L,ttb~ 1t)Jmp1.1.11h.1 w 
\lldlttm tiir.to.b ~ 
lkaJhnc tnr m:.i.L.,n, up 1,<. }!ralk:. 
l~aJlinc fl)f'appli..:..iu,111 ton lki.:cmt1..•r -.: r3Llua111N1 
U 101Da\l1fCla.,-c!r> • 
Final Gra.lin Out 1.= UI noun 

F•II II T""" (MAP/ 
OC':l&Jline 10 l"eJIMff "'° ,1h.>u1 a laLC t« 
'.\1.-\P ~ins ~!1,l(lf'I 

L.1s.1. Wly ro reg1s.1cr. JJd a d,bs 1>r choo:i.c an a1M.lit 
'.\hdlcnn -,r:ldo Juc-
Th.ank!fivtnJ Hfflllb~ 
Ocallinc for mal1nj up 1:,.;c· ~r:kk) ln.,m ~\ u,u, 11:rm 
Lur D:1v nf Cl.1.,-<,-
t=mal Grus Due. 11:1111 ~111,n 

1'•11-11192 
Deadline to ~,is«cr "1thnu1 ::i. l.1.1e ftt 
LCIE Optn,ns ~l!>irwl 

Sa.aunlay Art -.:Wso bc11n 
MBA cla.ues hc11n 
l..A>( ,JM!/ u, 1T¥1,."i~r . .WJ , d.1~, ,,.. ,:lto.••-.c ~I .n.11,ht 
Deadline to apply for December 1rwJuauon 
l..ul\lay tow~w wu,h .1. "W" 
MiJacnnpaiadue 
Deadline fo, rnalr.in1 up "INC.- from pravious leffll 
T'hanbl)wlftl Hoh~y-No Cl»ilin 
Ouanet Ends 
Fina, Gradel Due, 11:00 :'liiOOfl 

s,,,t,,g-tw ,_ 
Faculr,, Wcwtshop .t Plannin1 
Re~~ 
Cluscsfl<sin 
l....u( day It> reg-ist.tt lCJd ad~. ,.,, choose Jn .1.uJi1 
Acliviry Day 
)cadlinc 10 apply for May gr.adualion 
~ day IO drop With A .,.W. 
Oadltfteformaift1up "J.'IC .. y.adc from Fall 199~ 
Mickennlndcsdu.e 
Sprin1 Breu 
e.s ... e-
u.<Dayo(C'lulel 
Fin&IEuma 
Final Grwb Due. 12:00 OOOl'I -c-

Sp,lng I T-(IIAP) 
Dl:miline eo ,qiAa' WMOUl a lare ree 
MAP()poolaaScuioa 
l..ul day to reprer. add a cl.au or choowl ~ audic 
Luc. day ID drop wu.h 1 "W" 
Ocadlinc for application tor ~y gnduMion 
Midlffln ..... due 
Dt11.lline for rnak.ins up ·JNc· andc from previOU$ term 
l.utDayolO-C. 
Fin&I: Gnda Due. 12:00 pm 

S,,,,..,,•T.,,,,(IIAP/ 
Deadlime to rqisw:r without 3 lite fee 
MAP(lpaia1S-.O. 
Lui day IO rqim:r. add• clau, or choolc UI audit 
Laa day IO drop -with a .,.W.,. 
-..-due 
Dcadw,o fat-· up "INC" ..... ,_ --...,. 
Dt.dlioc., ,pply for,..,. JO podlwioo 
(for lbole hOC .,.niapaon■ UI May cetefflOfly) 

l.aMDoyolClalses 
final Gtma Due, 11:00 pm 
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\u11u,c IIJ-~1 
\U:,!U~I 2-1-2~ 

Autu.-.1 ~ 
·\Ull, lL-..! 11) 
-\u~w,c.ll 

~Dt.:m~r"' 
Scpwnbcr II 

0..•1ob.:!r 11 
Oc1obi:rY 

lll.:lobtr I.! 
O:oitt.:r.!.! 

'\o\ cmhll!:r .!b-.!7 
Dc\.·cmbtr 15 

l>et:c~r lh P IS 21 ~.! 
lk\:c1nb.:r.!M 

.\..Ull,lbl ~

-\Uti,U)I .!c,J 

'iq>hemtli:r-1 
Si::JMcmber IK 
~pwnt,a.!.'( 

~Ocluhi:rll 
Dl.:1ohcr Y 

'. lchlber.!J 
(11.:lober .!t, 

Cxtohcr .!.? 
Oclobtr .!4 
Otlobcr )0 

~o,;cmbtf .!J 
~m~rnbcr .!6•.!7 

De..:c:mbrr~ 
Oecembcr lij 

~embc.r.!I 

Cktober I 
C'h.:tober J 
0........) 
Oc1oher ;"i 
C.kk>bcr'J 
o.:.-• 

Oaobe< JO 
:,,,lovembcr 13 
NoYcmber IJ 
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w,,.,.,a-,11113 
DcaJhnc 111 rc'll.hlc:r "irhout .1 l:itc f« 
L( IE urcninii S.c,,11m 
\Ut.-\ Cla,..n hie"'" 
L&.,1 Jav !\1 rCli!l)l.:r :,JJ a .. ·l•tu or .:hoo~ :ll\ .1ud11 
L.:i..,t Jay 1u Jmp u.,1h a ·w· 
[)e:lt.lhnc 11, Jppl~ r,,r \-la~ :;~Ju,mun 
.\lk.Jt~nnitr.11.k:sJU< 
()e:u..llin-: !"or maJun~ up l'.'iC ~r.11.k~ fmm ptt,i,1u) 4uancr 
QuancrEmh 
Final GrJdel> Due. I .! :()I) Snon 

Spr1t19a,,.,,.,111113 
DcaJhne to ~v:i~ltr w11hou1 a late: ftt 
LCIE Opcntn!!'. ~!'>!>ll>n 

\f8A Cl.b.'<") hcJln 
L;bl ..b~ 1u n:11l>ltr . ....Jd 3 d.lS.~. or ch<xr.,,c an .1uJit 
Las.I J;;a\ Lll .. ,lhtlr.i~ 'Allth .1 .. w-
De.Jh~ tu ;.apply ro, June )0 ~rJJ1.1.111on 

i for ttM."-C not p,An14.:1p.,.un1t 1n .\la~ u~mon~ • 
~liJ1.:nn 11raJcs Jut 
Deadline: for mali.inv up lr-.:C' grade from pre\ ,ous quancr 
.\kf!k...,;,i Da\·-~o Clas~ 
Qu;iner F.O\h. 
Finll Gri.llJl:-s Ow I !:00 S,-.m 

5.,,.,,,,.,au.n., ,_ 
Deildhnc: lU C'egJ!>ICr w1thoul 3 late fee 
LCIE Opening ~)MOR 

:-r1BA Classc:'I t>e11n 
UM d.a)' to ~,,seer, add a clti.'i, or choose an .1.ud.it 

L.2!1t da.\· 10 ,.·1lhdt:11w with a ~w-
Dcadhric 10 apply for ~p<cmbe< 30 !fradWlliun 
De:adl1ne: tor 11\3kins u.p "INC" iradcs from ~,·iOU5 qumtcr 
VliJk'nnv~Juc 
Qu.anc,Entb 
Fina.I GrJJc~ Due. I .!:lX) NOl'ICt 

Summe, r.,,,. MAP 1,m 
Oe.Jtuw· co !lfl'.a.-r w11bow ., I~ fee 

'~'"•~u.&M L..&.i Jlly 10 ,q;1utr . .akJ .a ~ lob.a. ut cbu,ol,c an ;,uJn 
1-bt day IQ w11hdn a wnh • ·w .. 
Midloml.,_..due 
Deadlin& for main& up " lNC" gnda from~ ~rm 
Lui Day ofCIMscs 
nnll Gl'ldo, Duo, 12:00 NCXMI 

,,.,,_,_ 
Deadline u, regi11et widlour a lace fee 
Opcnin1 WcckCl'llt ScsiMJft 
L&Uday 11,rwiwu ~.a.d.an.wfflOOle"u aud.it == :,·::i.~tl~=;:!:u tam 
L»t: day 10 drop w1dl a ·w· 
'.l(i<Jc..mpladoo: 
Thanks1Pvtn1 Holiday 
cia..aEnd 
Final G1'11ks Due, 12:00 Noon 

$prln9 r_ ,_ 
Dadli• to repatef wimoul • laae fee 
Opmin1 Wecl<cnd Saoioo 
Lui day fO rqiscff, add/drop &clau. orcboOlc an audit 
Dadlino., iq>ply for May podualion 
I.Ml day to wilhdnw widll • -W'" 
'--'day ...... up "INC".,_,,...""""' ....... M_,......,.._ 
'--' Doy of Claues 
Final 0.-- Duo. 11.-00 Nooo 

__.r_,_ 
Dcad.lim co regisla" widlout • Late fee 
DeadliN IO apply fo, Sepocmbct JO..
Opcoiq-
Last day (0 rqislet. add/dfflp I cla&, or c:boole a aaldl:i 
[)ea,JliM for llllkiaJ up "(NC- from pn:'fioul lalD 
laA: day 10 wilbdn.w widl l "W· 
MidlOml.,_due 
uatDayofC,_ 
Final o,-, Due. 12:00 Noon 

lJtMMr 
Jo:il\lJllr'• 

,.,m,"" 
I.UttUI'\ ..,......,_ 

ld,n.ul'\' 

~'"""" f-c"N'1&.il\l ' 
\l.111,fl • 

\lw-.h 
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.--\pnl 
-.i..,,.,1 -
\pnl •. 

--\pnl ~I 
.\la\ 

\la\ 1 

.\IJ~ -

.\la, ; 
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June ~ 

Juh. 
Jul\- 11 

Jul\- I: 
Juh· !r 

Au(Ulil 1 

.--\Uf~.,1 I 
o\uv-u~t ~• 
Au1u)f .!1 

Scp1tmbC'r 2 
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Julit. 
M 

Juh 1r 
lul'f' 'I( 
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OtlOCbrl, 
Ocrobet' 
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Deccmber 1: 
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Fdlnlaryl
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Mlyl· 
May I 
Mav I .' 
MIi¥: 
Jun£:• 
June~~ 

July I 

Aupil.! 
Aupsl 25 



Semester Schedule 
Graduate Programs 

Graduate Program in Art: 
M.A. (some courses available 

on Quarter Schedule) 

Program Description 
· , t.' Di::partmc:nt ot ... ~n ol fa, 1hc- \l;,i :-. 1c1 ,,r -\rt:-. 

1 r-t?rc-«: In Studio -\.n ""•th ..:,1n...:c:mrat1on ... in chc- jfe"..1:- ,11 
~t rarnu:~. i.Jc:-;1gn. Jrav. m~ pa1n11ng am.I phu101,!r..iph~ 

( iraliuatc: uifenng::- 1n S1uJ10 An ant.I -\rt H1,1(1r~ Jl:-11 

•Hill pro~ram rc"llu1rc-nic"nL.,. lttf ~raJu.Jh: Jcgr1,.•c, 111 
!_:lu,:JIJOn ;1nJ \, Jlua11on S1.·1<1h:1.", 

J. omission Requirements 
1 c rhe Program 

l-u1flllmc"nr ol ~l"n«:r:11 rc:llu1remc:n1:- 11 11 iJllrni,:-1on r,, 
·~•;uc ,1aw:-- .L, 11u1l111c:u 111 lh1, '-·,u,1i,1l! 

'u..:..:c,\lul crnnplc:11l,n ,1 1 umJc-rgr:.iuual1.: m;.iIur In 
'·'1 1Ll 11' -\n ""1th ..i 1rnn1mu111 ul 3 0 in all Jrt 1..·Pur-.;c', 

"tlf'1TI1:,.,1un ul J pmttuhu 11f the' ..1pp111.:;,rn1 ... cr«:all,.t: 

• J -' I Or fe'\ IC:\\ I,~ !he' An r:u.:ull~ fhc rllr\/OIHl 

• 11u1J llh.:luJc: re"pre",c-nta1, , c: C''\.Jmp1c.:, 111 "urJ..· •n 
c:u 111t:U1a J!'r, ,,c-11 J, a Julia ,c-lc:ct1t111 \II "nrK., 111 

t· ,1uu10 art'.i.l propo,c:u lnr .:om:c-n1ra111111 SluJc-, (Ir 
1..m:u pnuwgraph!'r, ol pr111c-,~a 11ai 4u..ilL1~ 111a~ he: 

• , lh.h::U J!'> pi.in 11t tht punlulm Thc rc:~ut'.!'r,I fur 1he" 
.,•.~J.,, '""' i,•" ~h,,ul.l h,~ 111 :1cl,, rf\ t h.:' 1k-r:1nmc"n,al 

.11 rre"r,11n .,, c-ar/1. J' rit1,"t,1c:: In th<' JU1111 .... ,1011!', 
'"HICC:-S~ 

- C onllitumal i.ldmmancc 10 the' graduate: pru~r.im In 
ir1. b.J!'r>C"d llO the' C"\aluauon of unc..her~ralluatc: 
--reparation or cJe1c"nn1nc-i.J a1 [he um.: ot the' ponfolio 
~' IC'Vt, rc:'-lu1re~ the ,ucctssful compfeuon or ,pc:c1fied 
, ur-.c '-"'0fK prior r,, tull .. 11.lmmann: w the ~raJuJtc 
l•l!ram L.Odl!Q!raJuatc: ,.:rel.Ill \.\olll hi: Jv.Jnh::u lur 

1 ,,.,..C'!'r, ..:omplietc'd Juno~ the' ,,:ond1t1onaI ,1 ... ru!'r, and 1, 
1,1 app111:aolc: to\,,\,an..i a gral.luati: l.lc:grcc: 

hill JJmmancc: to the an !:racJuatc: program rt'l/U1rc-, 
,nc cndor,c:menr of che cha,~r,on or" the O<p.1.nmc:n1 
't .--\n 

Degree Requirements 
Complt:tion of )6 houl" ol gr::iduatc 1.:our\C:,, m Jn. 
u1,cnbuu:d as foll°'~, : 

• .:. I hours Studio An arc:>. 1 or an:a:s I of 
"-; , , . .-emrauon: 

r- 1;ou~ Srudio An courws outside of the area of 
.. • ncenttauon: 
" 11our3 Course in An Hb.wrv or an cnr1c1sm: 

: cur.ii E.,h1bit and thesis proJect. 

'-~.u,;;fo.ctory compleuon of an oral rc,..,c,.... til 1hc 
¥ .. ..:L , 1a1t- t"'t01b1t and thesis conduc1ed by rhc the"•~ 
r,:, mw uu nl rhru f:icohy mcm~r.c; oi 1he An la,:ultv 

: ( • •n c-,euon ot graduate studies wuh ;i mm1mum 
gr:..i'--t: J.>o,r.r a,cra1e of_, 0 

..! :..J. hJurs ct crcliH must be carnet.I 1n reiularly 
,d1cuu1Clt Clil.'-'-C!> 

:- 't• mo~ than Y houri of .appro,..el.i transtcr ~red.It :u 
tl;c ~r.ac.Jua1e level may be 1m:ludt:d 111 mceung 1he 
ucgret· rcau1rement of 36 hours 

Courses of Study 
\kl ,::oo K~!'r>('an:h \ltlhod~ in \rl , ~. \ ,ur,i.:~ ,d 

.1r1 r~,~.Ht.:h mc1h,1l;, S1mJ«:-11i-- \\ 111 1c-..rn n11v. h) 

ri.:,i::Jrch JO .u1I,l .1 .~le : ,in I111I\1:mc:nI ,\Hh1n 
.m:h11i;:i.:1urc. pa1nrIn~ .tthJ '"-·u1pturt' E111pha.,1~ ·,\1ll ["lo;: 

pi.11.."C'U 1\0 n:,earch .rnu \\"rHmg S1tn.knc, \\ ill J.ht• 11.:arn 
h1n\ ll> 1..·L,mpt1,c- J. ,:Jlalog. riJ1,onn< 1,n J.n Jru,1 J.nJ 
:ht:\ "•I! l<.tm ho\\ to rc:-.i:ar"-·h .t \\ 11rL: u,in~ .JUL•flon 
' ~t.:orJ., :,111rnJ/-._ pc:nm.11\.:al!'r> JOU ,1ther "lHlrcc:, In 
,uc.J.111un ,1uc.Jcn1:-. \\ di i..i<'"-"l\lp Lht:1r 1lV• n po1110!10 

\R.T 50l G.iHer) \lan.:.!(ement and Promotional 
Trchniqu~s , _i : A ...-our~< in th< 1cchni~ue, 111 arr 
gailc-r~ ,naniJg.<mc:nt . ,:urauon. C' .'( h1b1t-- . . rnJ 
;:,n::parar1on ,1r pro111011onal ma1cria1:r,, lor rhc: ..trn,r · 
1,onfoliu Jnc..l photogr;.aph:r,, of an v..orlc.!'r> . The- ..:uur!'r>t: 
',\ iii ,trc:,, l1Jnt..l!'r>·Ll0 c,pcnc:n"-·t: \.\-1lh lhc ,c:"-·unng 
1rJn !'r>J>(lM;.m1in. In.,uran<.:<. 1rl!'r>WllJtmn. Jnnoum.:c"mt:n1. 
:111blu.:1J:m~ :ind 1ht m1nuua n( «:-~h,timng v.ork, o ( .1n 
:1 \\di runht:r .:mph:.i.,1.tc:' nccll!'r> ,1 1 lhc:' ,1m:r,,c-,mll<nt In 
hi:: NC;J:'.tra1Ion ilt \ Irac- . pn:,c:ntJ.Uun ,it" \\Ork. . ..tm.1 
~u•nHng 111 ,,.or~!', 11t .1rt h~ ,:olor photo~raph~ 

,wr ~5 Paincin~ 1 ~ . \(J\JOCc:"cJ painung ,r. ,Kl;'II\.· 

,11 / \\Jlt:ri.:,J/11r L,r IOl'\t:U mcc.J1a -b,1gnc:d problc-m!'r> tn 
_i.impu,111\10 Jntl L"Olor Rc:r,,<arch problem:,, i.itrectcc.J to 
ht: nt:C'lh JnJ rnc::n::~1, L'I chc: ~ruiknl!'r> Rcpc:acable for 
rc:Uir L..ib f« 

\ RT 5 IO t'rintmakin~ , .', .\,J, ~uk.:cJ "-Ork ,n inu1gllo 
.ind r~llcl prot.:t:,!'r>c:"'.'I Oc:",1~nms: ltir the: gr.iph1t· mc:c.J1a 
...inJ 1hc: lc.:\.·hnolng~ nl prmcmakrng are c-mpha,1zt:cJ 
Rc:,c:an:n pmhkm~ J1rectcd to the: 11eell!I- Jnc.J 1mc:rc:,1!', 
" ' ,tui.Jent!'r> Rc:pcawt,\I~ !'or l.'.rt:1.111 S1uJu1 fc-i:: 

\RT :02~ Histor~ of PholoKruph~ 1.1 • .\ h1,wr~ ur 
rhe arr1s11c rcchnutogical anc.l ,oc1olug11.:al 
Je\c:lopmcnl!'r> in photography trom 1839 ro the 
pre~c:nt The role of photography~ a major an form 1n 
the I ~th ano :Dlh cemunes will be: evaluated 

\RT S:.30 OrawinJl, 1J, .lidv;.1.ncc:d drawtn~ 1n ,\hl\.'h i..l 

,aric-ty 01 media Jrc- r:,plorc:c..l. Prnl:-km, -.\1th 
11gurat1\1C 1m;,~e~ are c:mphas1zec.J~ Rel-earrh problem~ 
i.11rc\.·1cU 11• rhe nc:t:d, ant.J Inlt:re,c, of ,1uuc:"nt, 
Kc~awt"lk for l.'.reJ,1 LJb (e"e 

\ RT 5"'0 Ceramics 13 l Ac.I, anced ,1utlv or ceran11c!'r> 
Prubl<m!'r> In L"la~ Ue!'r>1gn u!'r,ing "anc-J rnc:thods nl 
torming The: stud) or" i.J1ffert:nt day~ Jnd their 
properties . glaze calcular,ons. and v:iryinJ firini 
procc:durcs arc: included Production of 1iculptural as 
well as tuncuonal work.s. rt~earch problems directed lo 
the: needs and in[erests of ,cudents Repe.:nable for 
L"rcd1t StuUIO fee 

ART 5541 Design I) I Advanced srudy in on< or mon, 
areas of design employing media .Jppropria,e to rhe 
area ol "'Ndy Problems 1n alternate dts1gn soluuons 
resc:arch ... tuOy directed lO thie needs and interests of 
,tUOt:nt~ Repealable for credit Lab fee 

\RT 554 ~in<lttnth Century An 1)) A siudy o( 
:"rlcocla~sici~m. Romanricism. Realism. Impressionism. 
ant.I Po!i.l-lmprcss1001sm in Europe dunng rhe 191h 
cenrury 

.-\RT 55S Pre-Colombian Art 1)) A siudy of the ans 
and an1fac1s of Indian culrures or the United Stales 
~"uthwesr. Yle,uco. and Central and South Amt:nca. 

\RT 5-56 Baroque ..\rt t .. ~' .\ -- un~·_\ ,11 thL· 
~1t·H·l11pmc-111 Llf p.Jmt1ng ,culpturc.' Jnd ,lrch1t(\.·rurt' in 

; -:"th anl.i 1.'Hh "-·~ntury Europ.:- Empha.."!'r, ,m the v.ur~ 
,,1 Bc:rnin1. Cara\ a~,g111 Ruben, Rc:rnhr:.indt .1nJ 
\•t'la/.ljUCl 

. .\RT 557 Ancient ..\rl 1J1 A ,urvcy of cht: an jnLJ 
Jr"-·hicccrurc of tht: Ancient '.'Jear East. Egypt. the 
.- ,c-g.:c:an. Greece. and Rome . 

\ RT 55!1 American AM I 1 .JI A ,1ud!' ol Amcncan 
parnun~. '.'!CUip1Ure .md archllecture from the Colonrnl 
pcntxJ to chc Gilded Age I 1870\J with .>.n empha.~•s on 
Europi:an 1nfluen1.:e., Jnd the: cJe,.,clopment of 
1nd1gcnou~ ,1ylc!!.. 

ART 560 American ,-\rl JI rJ) . ..\ 'ttUll~ of Arm:ncan 
parnun~ .... culpture and J.n:hitecture from 1he I 870-s to 
;hc prc:-"Cnl. 

\RT 561 Twentieth C.:tnrnry Art I !Ji . .\ ,cuc.Jy or Che 
Ji::vdupn1cn1 or moliern Euro~an an Junng 1hc: early 
.:n1h '-·entul")' . 

\RT 56.2 Tw~ntielh Century ..\rt tr IJ, A ..;cudy ol 
th~ ma1or style~ ot mot.lcrn :.inc.J cnncemporar~ 
European and .-\.mc:ncan an. 

\RT 56J \Vomtn Artists 131 A survey of v.·omen 
...im,b (mm the mtd,~, aJ µ,cnod to 1hc:- prc:-<m 

\RT 568 "edieval Art 1.•) A ..,ur.-cy oi Europ4::an an 
...1nll ch~ Jrch1t~cture from che Earl~ Chn!'r,uan c:ra lU 

_11~1 

-\RT 581 Photognphy 1.31 S1ud~ in pl1utograph) ur 
photogr:>.ph1cally deri,c-Ll Ima~ic~ -\t rhe tJurscc uf th~ 
course. che methodology , the (.;reauve direction . and 
Lhc ,.:rtttria for cvaluauon are derermined in 
L"on1unc11on w11h the instructor R~search ,tudy 
directed 10 m«l the needs and interests of the students 
Repc:atable for crec.Jil L.Jb fee 

.\ RT 5KJ Renaissancr r\rt t 31 .-\. "'cuJy of pa,nung. 
,culpcurc: and an:hitecture ot the Rena1s.,a.ncc 10 Ital~ 
Jnc.J ;"l,iunhcm Europe from I ..'UC) 10 l bOO 

•\RT 586 Special Topics t ~I .-\. foc:usc:-d c- .,amrn~mon 
or a <ipcc1tk subJCCt 1n 1hc ticld of an. '11uy be repeated 
JS cop1c~ vary Lab fee1i ma'.' apply co ,omc topics 

.-\ RT 591. 592. 593 lnd<p<nd<nl Study I 1-J I 
Independent study 1n SruJ10 An and Art Hiscory A 
program of study 1s formulated with :in advisor 
outlining che research tools and procedures to be 
followed :ind supulatin1 the methods of evaluation. 
Presentarion of the final pro,ec1 in terms of a research 
pap:r and/or prcpanu.ion of works for ex.hib11ion_ 

,\RT 599 Olr«l<d Tb<Sis ()) The directed thesis 
..:onsists of an exhibit of ,elected works comple,ed 
dunng gr~uare studies and a supponing thesis. The 
c.,h1bit process mcludes the s-eJection of works. the 
mounting and framing or works 1n keeping wuh 
professkltl&I standard!. the design of exhibirion space. 
JJld the pn,pararion of publicity related to the exhibit . 
The supporting chesis should include aesthetic 
,onsNIHations related to the body of wonu along wuh 
a cruic.al e"¥&1uation a( the work.!. The exhibit and 
thesis must be approved by a i:omm1ttec or three. of 
whom two are membco of the An Faculty 
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Graduate Programs in 
Performing Arts: M.A., 
M.F.A. 

Program Description 
The Performing Arts Dep11nment ac Lindcnwood 

offers the Master of Art., and the Master of Fine Arts 
degrees in Theatre. The Master of Arts degree is a 
general theory-based program. particularly "!'Plicablc 
to public school and junior college teachers. The 
Master of Fine Ans is a rcrminal perfonnancc-Oricnted 
degree with specific emphasis in arung. din:ction. or 
design/technical thcaln,. 

Admission to any of the degree prognms n:quircs an 
undergraduate degree from an accredited college or 
universicy. An undergraduate major in a lhealn:-cclated 
area is not required. Students should. however, be 
prepared ro demonstrate their potential for success in 
advanced study in Performing Ans. Those students 
applying for the Master of Fine Arts program are 
required to audition, submit a ponfolio. or participate 
in an interview. The process will depend upon their 
career emphasis. 

A minimum of one year residency is requi~ During 
the residency. graduate studenu are expected to 
audition for and/or panicipate in each major season 
production. 

Each semester. students will participate in an 
evaluation wilh all faculty members of the depanmen<. 
This evaluation will give students direction as they 
select a concentration area. The facuhy may place 
students on depanmental probation or suspend them 
from the program if the quality of the curricular and 
c:,uracurricular work h.i.s been dcticicnt. It is assumed 

that all gradualC srudents will maintain a "B" avenge 
and not more than 3 semester hows of ... C" will be 
accepted towards the M.A. decree nor more than 6 
hows of •-c-· towards the M.F.A. 

Master of Arts 

Program Description 
Ton program consists of the successful completion 

of 30 graduate semcs1er hours and can be com~lctcd in 
thr<e full-time semesters. The counc of study cannot 

be extended beyond five years. Students are n:quired 
to take 15 hows of prescribed study which include: 

• TA 50 I Graduate Acting Studio ( 3) 
• TA 511 Graduate Directing Studio (3) 
• TA 525 Research Mctllods i.n ~ (3) 
• 3 houn in The~ History 
• 3 hours i.n Dnunatic Literature 

The additional 15 hours ,hould be developed in 
consultation with a graduate advisor and constirute a 
specialization in a Perfonnin1 Ans related discipline. 
A thesis is not n:quired bill students may opt to fulfill a 
6 hour thesis projccL 

Master of Rne Arts 

Program Description 
Tllis program consists of the successful completion 

of 60 hours of graduaie wodt. The student is n:quircd 
to have a specialization in acting. directing. or 
design/technical theatre. With this requirement 

10 

,tuJenb :.ire t:,pc-c.:ted to C.:l1mpkt~ :.it le:.Jst IR hours of 
their curricular work in thi:- ,;peL:iali1.ation which 
,culmimues in :.i c.:re:uive chesis The '.c',tudent b also 
expected to 1Jllill a 6-to-~ hour internship in J 

professionaJ thc:atre. 
The prescribed cunicular requirements for all Master 

of Fine Ans candid:nes are as follows: 

• TA 525 Research Methods in Theatre (3 I 
• TA 565 Professional Internship (3-9) 
• 3 hour.; in Theacre History 
• 3 hours in Dramatic Literature 
• 18 hours in the speciality 
• TA 600 Master's Project (6) 
• I 8-24 hours of electives 

Coursas of Study 

TA 500 Theatre Practicum ( I ) Practical work in a 
theatre related area. 

TA 501, 502. 503, 504 Graduate Aeling Studio I. U. 
111, IV (3) (3) (3) (3) Application of the acting 
techniques of Stanislavsk.i. Grotowsk.i. and others to 
assigned works and the development of audition 
techniques are explored. Admittance to class is by 
audition only. 

TA 505,506 Performance Practlcwn (3) (3) 

TA 507 St•&• Voice (3) Stage voice deals with 
learning to relax and expand the actor's voice 
potential. A series of n::laxacion and vocal exercises 
will be used to help strengthen the voice. The student 
will study the mechanics of the voice and how it 
works . as well as how to safely--use·t-he-voice. 
Phonetics, Shakespeare, and scansion are studied in the 
class. 

TA 5418 Stqe Combat (3) Combal mime is the study 
of martial movement and Hlusionistic pantomime. 
Prerequisite: TA I 06 and consent of instructor. 

TA 509 Tlleory and Compooilioa ol Daace (3) In a 
performance scning students study dance theory and 
fundamental skills in choreography. This analysis class 
combines actual dance techniques with basic 
performance theory . Prerequisite: Consent of 
msauctor. 

TA 510 Graduate Script A■-lysis (3) This basic 
course in theatrical theory presents the analytical and 
research processes necessary to the consideration of 
any play prior to production. 

TA 511, 512. 513, 514 Gnduate Dlnctlng Studio I. 
U. W. IV (3) (3) (3) (3) Application of theories and 
styles of directing for various kinds of plays. 
Presentation of short plays in the studio theatre. 
Evaluation of directing skills and methods of 
individual growth. 

TA 515 Dlrector/Desi111er Seaa.iur (3) lo-depth 
exploration of lbe relationship of the director and 
designer in production; uses boch tbeomica.l projects 
and ac:ll.lal studio productions for swdy. Pren:quisite: 
TA 51 I or TA 551. 

TA 515 R.....:h Metbods in Theatre (3) Research 
methods in theatre arc explored. Application of 

proce!c.Jun:s by preSt:n<ation of :.J '.)~ric:, of ,;hon pape r, 
dealing with a \/ariC!l)' of ~arch problt:ms. 

TA 530,531 History or lh• Theatre I, II (3) (Ji In
depth study of specific periods of performing ans 
hislory Playwrights, social conditions. and trends n 
cheall'e architecture for each period will be discussed 

TA 532 Special Stud le, in Theatre History I l I 

Prerequisite: Consent of lnscnictor 

TA 533 Sbakespeace and Eapish Drama to 1600 I -1) 

A study of English mama before 1600, with empha,,s 
oo the principal comedies and historical plays .,f 
s~. 

TA 534 Sbakespeare llllcl Eaglilb Drama 1600 to 

1642 ( 3) A thorough study of the major tr.igedies ai d 
aagicomcdics of Shakespeare. 1ogcthcr with select, d 
plays by other Tudor and Stuart Dramatists 

TA 535 Modern Drama (3) Study of tt < 
developments in western tbeaai: and drama from 1t e 
origins of modem drama to the present. 

TA 535 Modern Drama (3) A srudy of the directions 
in modem and contempon,ry mama from Ibsen to tl:e 
present. Includes realism and naturalism ar.d 
symbolist. poetic. expressionist. existenrlaJisL. ·•epic " 
and c,perimcntal plays. 

TA 536 Survey or Dramatic Literature (3) Th s 
course is designed to establish a firm foundation :n 
dramatic literature. Thirty plays from eleven perio,.;s 
will be re.id and analyzed. . 

TA 537 Anli-TbHtr• la Earlier 20th Century 
Drama (3) A study of the Avant Garde, Dada, 
SWTeaiist, Epic, and absurd tbeatre movement i.n t=ns 
of their plays. their various manifestos. and the!r 
aestbelic relationships to the culture of Western 
Europe and America i.n the 20dl ccnrury. 

TA 531 Epic and Tnae,ly (3) Readings i.n classicJI 
Greek litera1ure, examining tbc differences betwe<n 
the genres of epic and tragedy and the changes ,n 
pliilooopbical. political and economic conditions which 
are rellcctcd in the literan=. Readings from Home,. 
Aeschylus. Sophocles. and Euripides; sel<,ctions from 
Plato and AristoUc concerning poetry and its role ,n 
SOCJcty. 

TA 539 Comedy: Its Ortp aad Developmeot C1) 
Ao iovcsti1ation of tbe nature of lau1hter and the 
function of comedy i.n society. Lover or scoundrel, the 
comic hero is the "wise fool" upholding basic human 
values of mirth and plcasureo in a society caupll up 10 

its own complacency. Papen and projects may deJI 
with topics such u 1hc fcut of fool,, Mardi Ora;, 
clowns and ~. vaudeville and comedians of the 
sileol film. 

TA 546 l■tred11ctloa te Arla Maaa1em011t {J) 

Budgets, contracu. box-office procedures. pub I ic 
relacions, penonael and executive policies of the 
scbool. community and professional theatre are 
investipled. 



TA SSI, 552,553, 554 Gradual• Design Studio I. II. 
Ill. IV 0) (3) (3) (31 Applica1ion of 1hcories and ,1ylcs 
of costL&ming. lighting and/or scenic design for variou~ 
kinds of plays. Developmcn1 of portfolio materials in 

lhe =•· 
TA 556, 557, 558, S59 Graduale Tet:hnique Studio 
I, II, Ill, IV (3) (3) (3) ()) Application of advanced 
technique to the practical scning in the areas of 
costuming. lighting. and stage conuruction 
Devolopmen1 of 1ools applied 10 advanced 1hea1re 
crafL 

TA 565 Professional lnternsbip (J.9) Join a 
professional theatre in a performance posicion of 
acting. din:cting, stage managemcnl. technical lheatre 
or theacrc management. Prerequisioe: accepcance into 
company and consent of insll\lC-lor 

TA 593 Independent Sludy. (J) lnves1ig.iion of 
specific theories. ani>ls. h:Cnniques. or literary periods 
in theatre history as related to the student's special 
in1erest area. Topic developed by lhe s1uden1. May be 
repeated for a ml!J<imum of 12 hows. 

TA 600 Tbeois (3·6) The ;1uden1 will present a final 
project which reprcscnu bis or her level of 
accomplishment ln the selected area of emphasis. 
Projects are presented 10 the theatre faculty for 
approval lhe term prior 10 enn>Uroen1 in lhe coune. 

Graduate Program In 
Education* : M.A. 

Program O.Crfption 
Lindenwood's lfldualll dep,:e in Education meelS 

the needs or practicing educators. [1 builds upon 
existing skills. and otrers new approaches for 
analyzing contemporary problems and for acquiring 
new per1pectives, techniques. and l<nowledge. These 
approaches include a one-to-one relationship with an 
experienced and hiply tr.lined educator. a continuing 
problem-solvin1 relationship with teaching peers; 
courses which provide strona foundacions for 
professional growth; and the oppom,n1ty to prescribe 
courses for one's self. 

The goal or the pro,nm is to produce skilled and 
motivated educalors who will: I) be more effective in 
their educa&ional setting; 2) show enriched lifetime 
commiamm to Ibo pn,feuion; and. J) view lcamin1 as 
a continuing process of self-Hsessrnent. planned 
improvement. and subsequen1 evaluation. 

Lindenwood Coll•&• is committed to offering 
excellent proanms in teacher education both at the 
(ft-service and p,,duale levels or iRJIJUClion. Because 
of the recent stress by educators on improvin1 in• 
service and p-aduar.e ieacber education, Lindenwood 
has developed several alternative, by whicb tbe 
prw:ticins educalor -y compldl, the ..... .., •• dcpee. 
The modeb span a COtllinwm from one emphasizing 
requirements to one developed by the individual 
learner. 

Certification 
Advsnc•d Program Areas--Counselor K-12 
1accredi1a1ion 1erm . .\/92-97 ); School Psychological 
Examiner f ➔/92-971 ; Special Reading i ➔/92-971; and 
A.dmini.,;<r::ition of EJucilUon. Elementary + (7/92-

➔/97). 

Graduate Teacher Education 
Goals 

Models I, II, Ill 
The graduate student in eUucarion ill Lindcnwood 

College will have e,perience,; that will enable him/her: 

I. 10 read critically in the areas of contemporuy 
educ3lion problems. curriculum. and educational 
research. 

2. to analyze ~ discuss educational issues i111d write 
about them in accepted aciwemic formats. 

). to analyze one·, own teaching behavior and plan 
strategies for improvement using a variety of teaching 
models. 

4 to demonscrate knowledge of human arowth and 
development as it relales IO the 1eacbing-leaming 
process. 

S. to study curriculum theory and 10 design curricula 
pertinenl to the needs of selected student populalions. 

6. to Wlderuand. analyze . ina:rpret. design. and apply 
research relevan1 to lhe setting of the elementary or 
secondary educational professional. 

7 to dcmon~tTau: the ability to do effective Library 
research. 

8. to be able 10 effectively ~be educational 
e,pcriences for learners wilb special needs. 

9. to gain increased understanding of the l<nowledge. 
attitude,. and skilJJ needed 10 ieacb about global i.uues 
and culllltlll plwalism. 

Io. to desip independeol SIUdies. Ntoriab. or research 
projects in education or specific ILIUS, !bat wiU enable 
1be pncticin& edUClltor to meet his/her profeS5ional 
goals. 

11 . 10 be able to explore one or mon, areas of 
professional concern in some depth. 

12. 10 be. at lhe end of his/her prognm. an informed 
decision mall,:r, capable of evaluating him/herself and 
the educalional process. and recognizing the value of 
continuin1 education. 

• For morr information abo111 the grad,,,ue proiram 
in School Counseling, consult tlte Center for 
Professional and School CouMelinr s,crion of this 
caJalog. 

Appllcatlon Procedures 
See "Admissions" section for gmenl infonnalion in 

addition to the following. Befon, being comidered for 
admission to the program a Sludcn<' s file mus1 include 
a Prognm Plan. 

The student should meet with an advisor in the 
Educalion Depanment ID complete a pn,pam plan. On 
Ibo form will be lia111d any counes ~ in tnmfer 
as well u the courses selected u electives. The 
advisor and s1Uden1 formally endorse the sllldent' s 

..... 
program; any changes made thereafter should be made 
with the advisor·~ con~nt. 

Criteria for Admission to the 
Graduate Education Program 
I. A baccalaureate degm, from an accredited college 
with a minimum grade point average of a J .0 on a 4.0 
scaJe. 

2. Ret:ornmendatioo by an immedi3l0 supervisor (such 
as principal. superintendent. elC.). This may be one of 
lhe letters of n:commendalion required for admission 
IO to lhe gnduale ptOgJ2IIL 

). Recommendation by the director of Graduate 
Programs in Education. 

Comp/et/on of the Program 
I. Tbc Sllldent wiU mee1 wilb the advisor for a formal 
prognun review after 12 gr3dlJall: hour1 are completed. 

2. 'The SIUdcnl must complete 30 or 33 semester hours 
of p,,duale courses with a GPA of J.0 or hiper. The 
JO hour program includes a thesis • The MaS1er" s 
ProjocL No lbesis is required for lhe 33 hour program. 
The Muter'• in Educational AdminiSttation is a 36 
hour prognun. 

J . Effective Fall 1988. graduate desrees are to be 
completed within live calendar yean from the date of 
maai<:ulation i.a the program. (Mall'ic:ulalion is the dale 
of the ftn< day of the ftffl ICrtll in wb.icb the studenl 
begins the gradua1e progrtm.) Students requiring 
lonaer than five years must file a petition of 
eAemption. Students will be expected to meel the 
de1ree requirements in effect at the time of the 
petilioa. 

4. Gradua&e sNdenlS who have not bad a course in 
Education oc P!ycboioSY of the Exccplional Child will 
be required to take the course. 

S. Effective Fall 1988. all &radua&e students who 
repsllOI' for Ibo thesis/Muter' s Project in one tenn. 
!DUSI .,_;,,ue 10 iqistcr each subsequent term until 
the projccl is completed and accepled. The fee for 
these ••tenaioaa on Ibo thesis is $25 per quarter and 
S.50 per Jemester. Summer semester sessions are 
eK..cluded. Failure co continue to maintain continuous 
re1isuation will mean that tbe graduate student is 
dropped from candidacy for Ibo depee. 

6. Graduate SllldenlS admiaed after Ma,,:b, 1990, are 
required to panic:ipaie in an Exit "'5essmenL "This will 
con1i1t of a aroup mcetinc witb membc:n of the 
l!duca&ioD DqJanmenl faculty at which each p,,duate 
candidale will: 

a) Complete a sclf-<>valuation uscssin1 bow he/she 
haa met Ibo pis of the program. 

b) Submit one paper/project completed durins the 
program 1bat be/she thinks best demonstrates 
1ipilicant leanling. (This paper will be kept oa file in 
the Doputmut for tbrec yean.) Muter'• project 
sa,dena will oubtnit the Muler's Project wbic:11 will be 
upc permuendy ia Ibo Llbnlry. All will summarize 
foe dim c:olleapel Ibo imipu and dalll C0lllained in 
doe pope,. 

C) Complete a wriam, iDdivirmaJ, umipm. cvaJualion 
oftbe Mutier's Prognun al uodenwood.. 

11 



.... 
7 Students rnusl complell!' Jn Jppl11.:a1wn for 
1:aJuation 111 lhc: Rcg1'»trar 'i Offict: an<l pa~ an~ 
required fc<~ in or<l~r fO be JCl·cpred for gr.:uJu.11100 
The application ~hould br suhmirtccJ durml!. ,he h:rm 
prior co the: lem1 du1ng which une t: \pects m-graduate 

8 AIJ progr..im!i- letld lo a 1\..1a.,1cr " ol Ans Jcgre.: 1n 

Education , 

Policies Regarding Transfer & 
Workshop Credits 
I. Gr.iduatc studenl~ may tnmsfer no more than nine 
(9J graduate semester hours of c~dit to Lmdi:nwood 
from ocher institutions 

2 All transfer graduate credit mu'it be from an 
accredited graduate institution and mus1 meet the 
approval oft~ faculty advisor and the Registrar 

3 All transfer c~its must carry a letrer graUC of 'B 
or higher An official transcript must be received for 
verification 

4. No "Pa.'»s-Fail .. or ·credii'' grade'\ will be accepted 
in transfer 

5 For itudenls admitted after March . I QQ0. an 
accepred graJ.ua(e credit muse be relevant co the 
student's proposed program and mus1 have been 
completed within the la.\l ? years. 

6 Once admitted. the student must obtain prior 
permission from his/her ac.Jvisor and the Educauon 
Dean in order to apply credit from anv other colle1,1,c or 
univcr.my coward lhe de~ree Prior Ai,proval fonn: arc: 
available 1n the Regislrar s Ofticc: for this pUll)OS4:: 

7 Studcms mav elect to rake: a maximum of .si:< 161 

~mc~lc:r hot.m~ ot approvOO workshop~ ro be accep1ec.J 
as pan of the credit for the degree 

Model/ 
Model I is an advanced dearec designed specifically 

for s~ts who an: seeking iniriaJ certiticatton as part 
of the Masters degree As such. it 1s a high1, 
SlrUCWffil program with m05t of the cour,es required 

The student scebng certification will need 10 take J 

large number of undergraduate coursc-s tha< will no 
apply toward 1he Ma~ter's deeree An evaluation ot 
each student's program will ~ done b~ a member 1) 

the Education Dcpanment who will maKC' soe1.: 
recommendations of counes needed 1n order for ,!I:! 

swdenr 10 begin cowses on the Mascer s 1eve 
Normally the srudent will be required 10 complete the 

following counes or their equlvalcn, prior 10 eorolhng 
io graduate level courses in Education: a> Human 
Development. bl Classroom Teaching anJ 
Managerocftl. (These courses should precede 
enrollment in Analysis ofTeachine and Leaming) 
Student Teaching may be taken as a graduacc: 
internship but is always beyond the 30/)) required 
houn oflhe Masrer·s dep-ee. 

11,e sNdent must compleu: the four courses rcqui~ 
of all gnduate studenlS in Education in Models II and 
Ill: 
• Concepruali:wion of Education 
• Analysis of Teaching and Leaming Behavior 
• Educational Reiean:h 
• Master', Project or Curriculum Amlysis & 

Design 
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In Jddmon 1h~ followin~ ,:uur'\C, mu,r ~ i.:ompletcc.1 
h\ rho'<! in .\1ollC"I I .. • 

• Cum1,:ulum ..\naly, ,, &. [k,,gn 

• -\1.hani.:cJ EJJc:.11i111al P,~"-·holog:~ 
• EJu,at1un Df thi: E1.i.:t:pt11mJI Ch1kl 
• .\ llraJuate ll!\'t:'I rcaJ,n!,t ..:our,t:" ,i:uht:'r AnJly":-. 

and Cnm:cuon vf Ri::a<ling D1:,,ahlliui::~ ur 
Ri::admg ,n the: Content Ari::as, 

• Two Eke ti Vt:'!\ 

..,. ff (Ill\ of the,·e <. oune( l1C1\'t' heen :alu,, ar the 

urulrrfroduatt' level c,dtlmmwl C'lt•ctn·1t\· 11'1'a_1 he ruken 
ro co,,,plere the Jn or }J hours 

Students who already hold a tc:achmg cc:rtificarc may 
i.:hoosc w comple1e MO<kl I if this progr.m, meets their 
particular needs Model t 1,; al'io appropriate for 
indiv1du.ills whose undergradua<c: preparation i'i rn 
.in:a:-. other than Educauon. such a., nur.mg 1nstrucuon 

Model II 
Mode, ii is an ad\'Jnced cJC"gree for educamN who 

have hud exp.!riem;:e in c:1ther c:lemc:ntary or second.31'· 
~hool:-. In 1his .\1odel. a student may obt.Un ex.tended 
i.:c:rufication in ,uea) ,uch as Reading J.n area of 
Special Edw;:auon. Early Childhood Educ:mon. or 
Gifted &Jucauon 

fn Model rt the ,;elf-prescri~d or clecdve cou~:-. 
m.a,; be from several cJiffercnt area., The program i, 
designed to enable the educator ro euc:nd his/her 
knowledge. sl(ills. and undcrsrantJing. of the process of 
teaching and leanung Model 11 may be viewed a) les, 
·tradllrnnal • than MocJel I. allowinll the graduatt: 
stulknt in accord with a facult~ ac.J..,·1s~r to design or 
!<IC:/f-prc!<icribe a ponion of rhe r,rogrvm according to 
individual ni::t:d) 
To be admmed to Model II. the can<lid•te muse 

meet aJJ sured adm1ss1on!i requuemenb 

hold • valid teaching cenificau: 

3. be presenrly involved 1n an educational serung: or 
have wortcd withm one in the last three year~ 

The program usually consist, of four. but ~ameumcs 
rive. required courses 

• C oncep1uah1.ar1on o( Educarmn 
• Analysis of TeachmK and Lcammg BehaYhJ'" 
• Edu~auonal Re~rc, 
• Master s Pm1ect or Cumculum Analvs1, .t 

O::!o.,!!" 
• Euucanon of the Exccpuonal Child· 
•unless prev,nusly cnmolered 

The remaining credir hours will be chosen by the 
student m consuJtation with lhc advisor from existing 
graduare courses. workshops or self-prescribed 
cour.;es 

Model Ill 
11,e one difference between Model II and Model Ill is 

that the electives or self-prescribed cowses in Model 
Ill must be taken in one content area. for example. an. 
theatre, sp,,cial education. etc. Model Ill enables 
graduate studenu to secure some degree of 
specialization in the gr:,duar.c program. 

Courses of Study 

Education 

F.DlJ 5'15 .\nalysis of TeMching •nd Learnin2 
Behavior, JI ·rh1:-. i:ou~ ,s designed to ~nahlc th~ 
~ducator co Jnah·le/<liagnose. p~scnbe. and c: va:uat, 
wayi. co 1mpnw~ teach.:-r and learner l,ehavmr \ 1n11 1, 
methods \JI J.naly1.mg ceacher behavior arc stuU1L"J .u iJ 

applied Empha."s is also given m developing tht 
abiliry to analyr..c and prescribe- programs for 
individual leaml!f'S 

EDU 507 Teaching Reading in rhe Content .\ri•o., 
I 3 I Thi!i .:our.,c 1s designed to provide cea""·r .:r, ,,1 
grades ~-12 wirh techniques for as scss1n ! .111..J 

1mprov1ng reading ~d sludy ,kills in rhe ..:onte!n • Jr·. J ... 

1e g.. En~lish. Malhi Srudcn,s will learn c11 Jp1 1~ 
readfog ~oncepcs. chcorics, and techniques to ~ Jnl :nr 

Jrea material by dev!!loping model lc:-ssor, J uJ 
materials Thts ,:oone sandies sc.:ue requ,~men•. /t , • .1 

basic read1n~ ...:ourie for middle ~chool and ,ec, ,m.J n 
cc:rtificauon • 

EDU 508 Organization and Administration lf the 
Preschool di a\ course designed to provide ,a Jt.k 11:, 

with vanous or~anizational pancms for estab1tsh1n~ 
educauon3! programrt for young children. The i!\\ l C:!-o 

and concerns of adminis~ting these programs .. -111 he 
ic:mpha.,1zcd Obsel"\.·acrons wiJI be required in -~h· ."31 

local area programs 

EDU 509 Analysis and Correction or Rt1ding 
Oisahilitf~ 11l Th" cour~e ,,. dc:!<iigncd rn tc-~1:h h~ 
dill!fR06l1clpcescripuve process neceuary to dc~I with 
readers .u , ·anou:t lc-.·cls in lhc dabroom S111de :1ts 

learn m use and analyze a variety of inform.ii ;ind 
standardized diagnostic reading resls appropri.,te .-or 
individual •nd group diagnosis. Students also kam ro 
use commercial and teacher-made maceri .1i"I 1n 

conjunction with basal c:eaders to provide appn,pn,ce 
instrucrion . Students arc cx~cted to work 'Nlth a 
problem reader durin~ :he coun;e 

EDU 510 Conceptualization of Education ()1 In oa1.o 
course the student learns how to ex.Jmrn •: 
i.:onrcmporary ic:ducational problems by studytn; th . .:,r, 
from &he per~o~cuves of h1 .uory. philo:-. ,1p1:.\ 
~•ologv and osvchoh.>~;o 

EDU Sil Issues in Educational Psychology I JI Ir 
chis course the nudent examines currcnr .u:as 01 

1nreres1 in the ~tudy of learning theories anJ th~u 
applications 10 educauon; concepts. methods and 
problems of hu1111111 developme.nt and their apphcauun., 
to educuion. widt an emphasis on recent rescJtCh ir 
educalion psychology 

EDU Sil A Suney or Girted and Talentec 
Education (3) This course includes the entrv leve 
concepu and is a prerequisite for future scud~ in :ht 
field h introduces s1udcnts to basic tcrminolog:) 
theories. and general approach•• It encompasse, a 
leas< the following brood aspects of the field: hist<") 
major research: philosophy: definitions: cognitt 1it 

social and emotional chanctmslics and need., of rl> 
gifted; types and levels of giftedness: broad-ba,e, 
identification procedures; general program issun , .. 
approaches: special populations; and !Oache 
characteristics and compcleneies. 



_ _ _ ___ ____________ _ __ ..._ 
F.Dl: 51-4 Ctilizing Partnt and ( ommunity 
Re-sourer~ ! .:: 1 -\n i:,pll•r:Jl1on nr' the rc,Puri.:c, ol the 
i:'llOllnunit~ and mt.·1huJ:-, l)I 1n,:,1rpo r:.1c111~ 1hcm 1nH• 

th< pre,chool pm~ram Parenl rc:,,,•urc..:, J11'..I parc-nt• 
,,:hool rc"l.:1lu " t:,.h1p:-, .Jfl' ,rnJ1ctJ . anJ m,1h:n:1h .ind 
mc:LhoU:-, for de\1dopmg ,uc.:h n::la1u1n,hir,, 1..1•n1ribULI.' ;.1 
focu:-, ol c"ffo":; Pr.11.:t11.:um c' :~p::ncm.:c: 1, .. 1n:JJor /'i.J.n 
r, I lhl'.'o L:(1Uf',(!' 

EDl 516 l.an,:u;1,1f!l(' ,\cquisition and 0t"Hlopmt'nt 
for Young Children 13, .\ ,1uc.1, ,11 rl :l nJturt: dt 
langua~e lh< normal '<'lfUt.' ~l' c' 11: .1ngu..1;! t: 

<.Jc·•i:lopmem and an 1n1roJut..:uon [o th1..· rh<ufic .. ,1f 
language ac4u1:-.irion The .:111Jr!'-C i nclu1.h~, ., ,:onci:m 
for: understanJin~ the influence: ul tht· c11, 1ron111cnc 

J.nJ i:ultun: in lang.uagc Jt, clopm1.:111. Jt" Ll• ,,•pmem ,,f 
h!\:hn1qucs and malcnal'.'<i f\1r -.umulat n,~ :;.inguagc: 
growth. idc:ntifil'Jllon of ,pcc,.:h anL: ,,111L ula,,11n 
problem'.'<, and apprupnJlt rt-h:rr.d 111c:lh\Xb r.amiJtarn> 
,1,: irh in!-trument, .tnJ tl',,:hn1qu<, 1, .. .i,-.e,'.'<itn~ 
1-lnguage de\c:lopmeni 

F:Dl 517 Introduction lo E~rl) Childhood/S~c1al 
Education t .~ l -\ ~tuJ~ ,it prin i.: 1ph:-.. h ,, -, .. t 1• :he 
pre~chool l!n1.1romn,:m Jc~ili:ncc..l 10 m<cl thL· :1t!f!c..l, ,if 
th( devdoping child coin IC I\(' ph ~ ' IL.II SO\.' i ~II. 

emotional. anJ creaci\c: t.Je\!!lupmc:nl arL· 11nc~,i~a11::J 
and ohscl"·cd in rhe pre:,ehool :wtttJng. Currn,:ulum and 
materials appropri:.ue for ~arly l!dut.:afwn will be 
c-mpha~iud . a~ "'·ill LhC' plann i ng and l''\i:":Cu11ng 
a<.:tivuie~ for the: pre,i.:houl i.:h i ld. Tih iHO\\th . 

lk\elopmcnc J.nd spedal n,:c:U.-. uf presi.:ho('' -i.:hilc..ln:n 
\'tilh di:riabiliti(~ will ~ J1M:u!rl,c::<.J Thi :- ,\111 im.·lut.J,: 
developmcnLall>· appropriate pra~uce~. a~~.::ri,sment. 
J lhJ IIIJlc:'l"IJI ..1111.l .. ·urri1.ulu111 , tUJpl . lfh•II '"··· 111..I\ ht.· 
11.:.~.:-.-...ir) v.hcn v.nrkin'j; 1,1.1th 1hi-. pl1pulat11,n • 

EDU 520 Curriculum Analysis •nd Desi~n 13) Thi, 
course has a dual emphasis Fir-.t il 1ncluJe:i. 
substantive study of past and cumnr ,:urrn.:ula ,..,,h 
attention to their bases in research and theo" Second. 
this knowledge is u1ilized by pw"ticipanb m. prepanng 
curricular programs which will enable them to function 
more effccti\ely in cheir particular ~llui.:ath)nal 
settings 

EDU 522 Practicum: Diaxnosi, of' Nuding 
DlfflcuUies l~l The studcn1 panic1panl, 1n dini..:al 
e.,penenccs i n rhe use uf vat1ou., J1Jgno:-.1u.: 
instruments and procedures for 1dentity1ng. type~ of 
reading difficulties. The stuclent will b< e.pccle~ 10 
administer, sco~. and interp~1 basic 1esl.li and to write 
case reports for several childn,n. Lab fee 

EDU/PSY 524 As.oeumenl of lnttllectuMI Skilll (3) 

Non•pn:>Jtttive. educationally relevant tc~,s will be 
considered with respect co theories of measurement. 
le:sl con.struction, te5t adnun1su-:uion . .ind. ethical u.se. 
Students will attain competence in adm1ni~tra1ion of 
one of the more commonly used methods of 
asses.men~ either Binet or Wechsler. 

EDU S25 Perttplual Motor Dtnlopment (2) This 
course e~.a.mincs the complex rel:monship between 
sensory perception ind me developmcnr of gross and 
fine mo10, skills. The student will analyze and evaluate 
research in this field. the merhod~ and tools of 
assessmenc. materiaJs and ac:tivities used m enhance 
and/or remediatc Ille developmcnl of pen:ep1ual motor 
skiUs. 

EDC 526 Pra4.!licum : Rt>m~diulion of Mt'adin~ 
Oimcultiees 121 S1uJc:nt, .1ppl~ Jppropni.ltl.' r\.·mc:J1.il 
1 ... • 1,;h111~u i:, u, 1n~ .. ·1•mmt>rt.: 1.i/ .1n J l l'.t..:h c: !" 1HJ J 1.· 

ITli.11~(1;.tl-. 1n rc:a1.·h111g ,f lJJL'nh prt.:\ iuu,1~ J1.t~ll•1 .. t.:J 
'-' 11h r\.· .1 J 1ng- .J1°'1 i L .:"1 111 p1 Jn .. pr;:! 1m :n.tr \ 
rt' nh:di.111 11 11 rt>p11n, prn~rc:, .. r l' r••n, .nJ .1 1,n.;I 
c: ,.duJt1on ,1f 1he rc:mt>U1.1tll 1n rm •~r:un .m: :c-~11 :rc:d 
LJt, fc:c- Prc-rcqu1 ~1 11: F.Dl ~:!2 ,,r c.•qul\ .l lc:nt 

fOl 5~.I( lntt'~r'-ttin~ fhinkin~ Skills in Instruction 
1 \ 1 .-\ppn1a\.·h..:-.. tli :nlL'_:!rJl1ng Jc l :h<::ratc: ih111!\n1 ;; 
... ·ruii.:al ..: n::.JU\ C: ~\h11J c: .t,r:H n~d thinki ng .tnd pn ,~11..'m 
,uh-in~ •- thrnugll 1he J1 ,upl111ir.:, K· 12 \n 1n-dl..'pth 
;" Xi.lm1nJ1ion 1d ma 1or 1h1nking mot.kl-. \~111 lit..' 

unJ<rlJ~ ~n 1r11.:l ud1n g -\SCD .. D1 mc n,111 11, o f 

Lc"J.rn1n ~ 01:."B l lflLI ~ CORT Thin ► 'ng Pro~r .J. 111 
Cwmi ton Jnd .\terr.II .. Pn t\.Jui:tiH.· Th,nkin~ .\hxlc:b 
Phil o~oph y for ChtlJrt."n F~ucr~1cm .. lri..1rum~nral 
Enrn.:hmc:n1 Prugr.1111 r.1_1.ltlr .. \lu l11ph: T.iic:ni , 
(hht,rne·.., Problem St1I\ ;ng . .\ppniat.:h .md (llhir.:r .. 

EDL 530 \\ holf Urain Tt'uchine,/ 1.~arnin~: .·\ 
~un·r ., 1,f l.'-·urnin~ St~les 1 1 1 ..\r: ,r1 -J'"p1h 
.: , .1m111.1trn11 ut thc tHtc, u t lca rn 1n~ ,1~ k , " 1t h 
.:mpha,1, 1in the: F,,ur-.\l.11 S~,u~ m Herrmann .. Bram 
Dom,nancc .\lo<ld Gr~~oro·-' Leaming Sr~lc:, .\IOOrl 
and. Gardener~ \iultrplc: lncelli~ern..:c-' Applicauun ul 
the: mcxJel , as the~ ..:an be adapted IO ba~1L· tcal·hing 
, rvles will~ •ari:,-'<d 

EDL' 5)2 Reading Practicum 1 1 •J • StuJ<nt:-. will h< 
JS31gnir.:J to "ork. "-1lh rc:gular ..:la.,.,room rc:ai.:hcr~ or 
, pcl·1Jlitrib for JO houn for ea'-·h hour o l .Ji.:at.JcmK 
\."r'"Jit StuUcnh "'ill 1Jh .. en c. J"'"r .J.111.I 1n-'1rui..:1 
-.1rn.k-nc., in rcaUin~ un1.kr 1h~ ,up.::n 1, 1un of .J IC:Jcher 
.md/nr ,h~ Cll lkgc , u~rv,-,nr Srut.Jenr, ,~ di keep a 
detailed log of all J.cu, 1ue:, Prcrc::qu1-'1li:: : Studenb 
must be takin@. or ha\·c taken a reading methods 
course 

EDU 539 Clusroom Use o( Computers 1.1, The 
pnmary plll"lXJSC of thl!o cou~ b, to provu.Jc -.1udent) 
i n,roh·ed i n teaching wi,h an introduction to 1he 
.: ffecti\e us.c: uf compu1ers wuhm the dassroom 

EDU 5..U) lntegn1tion or Technology in Instruction 
1 _-; l For clementar)' Jnd .1. ec ondar~ tc:JL'."her, an 
O\'ervie'lh of th~ fundamc:ntah. of tt:a<.:hing wilh audio• 
" 1!'.uai 1cchnology and i.:ompuce~ 

EDU S41 Education olthe Exceptional Child 131 In 
chis course the srudenc: l develop5 an underst.indin1 
of the abilities and disabilities of the groups of children 
who arc commonly cl.issified as etceptional : 2 
develops an undentanding of the needs of e,cepcional 
children and the insrrucrional planning l!m~oyed to 
meet <hose needs; J develops an under,tanding of <he 
emotional handicaps upon an individual: 4. 1alns an 
interest in the welfare of the handicapped 1ndiv1dual 
o1.nd recognizes society ' s responsibility to help 
individuals ~ize their full potential : 5. g111li :u:rual 
experience with exceptional children and with those 
professionals who work d~lly with \Uth individual~. 

EDU 542 Adminilln,tioa ud Super-Yislon of Gilled 
Prot:nru ( 3) This course provides the fundamental 
principles of program development for the gihe<i 
Topic-) addressct.J include: ~tuden1 identific:uion 
procedures with pan:icular focus on special populations 
of the g1ft~d : needs assessment: philosophy of 
curriculum devclopmenl; staff selection and 

JI.', l.'lnpm~n1 : t--1hlg~1mg: rc-.our\.·~ 1Ucnofit.'.JIH1n :m4.J 
u1di1:H1n11. .. rr;.1t1.:~1l' , 1L1r 1. t• m111un1\.·J11n ~ !hi.' r:11 1,,nJlc,: 
r1 1r ~,ft~d t.·Ju,.:.t l ili n lP lhl.' c- c.Ju..: Jl 111n ...:ornmun 11 , md 
1h...- ..:wnrnunll~ .11 1.J.rgl! : p:.1rcnt .i nU i.:ommunu; rnk 
..: l:1nlil'.:.i11l111: pn,~ram mon 1wrrn~ JnU t.'\ :!IUJlllm Jn...: 
,1 r:11c g1l', ! , t prnJu(mg 1.·hangc: Role lum:! it1n, JnJ 
rL'lt.:rc'nl ~n •up-. Jre .;1ut.J1cJ J , '-'di J., genc:r;1I 
cJ uL·J(l t•HJl pro\.·l·Jure, , 1~p, in h:hii.: pr11 _g rJ1t1 
.lc.·\l.'h•pm..-m 111i.:luJ1ng J mJnual nt gu1Lh:lin(, .1nll 
j'n•~:c:Uun:"' pru \ 1,111n !or :.appropnJ.IC: rt:-'uun.:i::-.: .mc.J 

.· r1r11..· mc:1t 111 .:I l 1.'L"r1, ir.: p..arr:n1 Jnd ...:o mmun11 ~ 
111\ ol\ir.:menr 

EDC 5-'J Teaching lhe Child with Special ~eed., in 
the Rt'f;!uf:.tr Class 1.l I Tht '.'<i (our-'l.' n:, 1C:-\b ch~ "~L·1al 
-.: Ju\.·ation ,1.,1em 1nduc..lm~ ,pe1.:1fic: dl'ahili11c, anJ 
;heir ,._·n1eria for d1~1h1llty a-' ""'ell a. -' the procedure-' I m 

r lJ1.:mg ..:hildn.•n in '-f>cl:ial c-.Ju..:ation A.Jdinonal tnp11.:, 
'. ha1 \1.i\l he prir.:,cnlec..l ar,: ..\lt~rna11,"' lntl!r\·cn11on 
-"'l r:.1 te£:IC'.'<i, a~.,e,,mcnc prcxe<.lure~. i.inJ tt:~\.:"hcr ruk 1n 
1hc: IEP pnx:e~~ Sp,cc,fi, 1c:i.:hn14ue, ..im.J ma1en;.ib 1hat 
r..-gu/Jr c.Jui.:at111n 1ea1.:her\ ma~ u~ 111 1he1r da., ~ ~ '-' 111 
r'I..' t.J1, L· u~:-.l'U .1.111..i c.Jc,c:lupt:d Rt:i.:l1rtJ k~epin~ 
,u~i;'-",110n-' an.J ,Jc:a, for ,, urking w11h tam die, "Il l 
,d ;'\,) b-c: Ji~cu~,c:tl 

EDI.: 5-'-' .\le•ting the Mfecti.-. Needs of G ifted 
Children fJJ This i.:ourse focu~e~ on 1hc differential 
.1ftC'ct1 " c: 1.;haractl!risuc, and needs of gifted stud<nf\ 
Gc:neral i.:oun~elmg tel·hniqul!~ will bc "tuc..lied as rh~) 
Jppl y w working w1•h g1ftt:U sruden h Thi s Jre:J 
includes , uch topic!- .1) 1.:ommunici.lrmg wuh the gifted. 
1hc:1r ceac~rs and parcnrs: a..-.se:,~ing 'ipe-cial inlc:re~b 
nceJ"'i i.lnd e'<.peccation:,, tell . underachic:,em~nr 
pcrt"ci.:tinni~m ,elf-c: .. tc::em . l;ader~h,p ~er prc~,urc. 
Jepre, .,, 1on/~u1~1de. moti liat1on . pt:r"lonaJ and soc ,aJ 
t.Jynamic:ri,, am.J parer::·rag :,k...iJlsJ: the: role: of the s<:hool 
board ,n psych~~iaJ development: and Lhe poll!nt1al 
of the gifted ro achieve: 

EDU 545 Health, Nulrillon & Safety of tht Young 
Child (3) This course focuses upon personal hygiene. 
eating habits. nutritional requiremrnts . ph ys ical 
times~. ~ety precautions. and first aid techniques and 
~meriency procedures.. GraJuate students will bc 
c.,~cced co engage i n !rlpt::ci fic re3,carch rrlat(d 10 
h1!alth. nutrition. and 'iafery of 1he y9ung child nor 
c:ovcred 1n class lecturc:ri and discussions. 

EDU 547 Adolescenl Literature !J) History and 
dc\·elopmenr of literature suitable for the secondaf)' 
school (junior and senior nigh). Evaluation of curn:nr 
materials. 

EDU 549 Praclicum: Gifled Education ()) The 
practicum will involve the application of knowledge. 
sic.ills, and competencies delineated in the five basic 
areas of study: survey~ program planning and 
JeveJoprnent; screening. assessina. and evaluacing ; 
inslIUction; meeting the affective needs of <he gifted 
and talented. Practicum wUl be individualized to 
address Ille needs. abilities; and prior educational and 
professional c:,;periences of the srndents . The 
practicum will focus on designing and evaluating 
cuniculum and instruction methods that enhance the 
specific leaminc sryles of gihed students. Individual 
conferences and group meetin&s will provide 
opportunities to share and discuss problems and 
'iOlutions encountered during The practicum will be 
wwved for teachers who can verify il minimum of two 
12) years in a state approved gif!:d prognm. 

13 



-

EDU 550 Graduate Practicum 11-6) Thi! pr:11.:ticum 1., 

,.m t:lectivc gr:idu.arc: cuu~ with credit from two to ,i, 
1ours The work to b( don( \1,,·ill he: ba~«:d on chc: 
number ur "'rrJu tloun ~l(cted. In all cases the: , w<lv 
-u,,111 fn\·Ol""C "ork ,,. W1 educational ~ninl!, l!enerullv ~ 
~IK1ol )"iih:m wt-ere 1h~ srullent 1~ emplo)°c:j or .... -h~re 
fuU .:QQP(rJUlJn w,U be! c.1tendc:ll to ttk: student 

EDU 551 Scr~nlng, Oua:gnosin~ ond Prcscribfn~ 
Instruction ()) Tlus cour,,c, focu.<c, upon methods Jl\d 
materials utih7..cd in 5(.;'n!'Cl1lng u.nd J1i11no,1n , lc:am,n1 
problems in early childhood .-dw.:.1lion. Mctlwds .1ml 
materials for prescribing instruction will be utilized. 
Field experiences arc part of the course. 

EOU 559 Mulflcultu..,.J Eduaufon (.l) Thi< course i 
Jcs1gncl.l tg promorc an undcr~rttnding of the 
lmportince Dr muluculcuru.1 educ2110<1 ,n • plunll1.uu: 
i0Clc1y StuJcnts d~,·clop warcnc:.:u of thc,r own 
c.:ulturn:I hc:ntn_ge 'Ind .anuud.i:5. u b1J1n lnfonn:iuon 
>bout v:inoo mmonry cuhun:.s . ..nd o.na.Jyu the schoc)I 
Ja ti proJm:t al the cu.hunLI cammunJly t.tnd .u a.n 
in~trum~nc ror promoung cut turn.I u..ndcrstmdin.g 

EO 560-568 Groduotc •minor on T .. cbl ng 
·•rut~u I I-JJ The m>Jor p11rpo'>C ol 1Jiesc 11emlruir< 

IS IO Upd>IC Pfll"UCmg ~hers ,n <ducullORlll resc11rt:h. 
theory, otr•1eglc• :uid techniques which wlll provide 
added apcnac lo the sdiool This may be 11kcn 
mone lNLn once for cn:d.iL 

EDU 570 Educational Ruearch: A Practical 
Approach (J) The course is designed in such a way 
thal practitioners will be :iblc: to evaluate the results of 
cdu.::i.uon:il ,e.-.c-.1rdi (or uoe rn .l vwicty 01 c-duc;;;anonal 
p.r~uces. The p,1n1ctp;mr will rn"'e-c1qtutc chc b.1..S 1C" 
n.::itutc uf cU1.h.JllunuJ r.:..M:W'Ch • .ilonM: ..-11h pc:rtincnt 
melho<H or ®tl eollection a1ld .ll!.1ly<il Emphas1J will 
be ploet:d on resc=h problems. dd1gni, ond finding, 
"' me p111tmpanl'• 11Ch:cu.-d arm of concentration. 

EDU 582 Children's Literature lo The Whole 
Lancua1e Program (3) This course will take an in
depch look at the ng,n ond philosophy of the Whole 
Language movement including the wori< or Hold:>way, 
~boumc. C2.lk1ns. Buller. Goo<fmon ond 01hcr<. 
Emphas,i m the L'OU!Se will be th:u nr tnnsloung the 
philooophy 1n10 clUJroom procedure< which ore 
comp11uble and 10 U<ist pn,c11clng profcs ion Is ,n 
1ntegm,ng children'• literowrc throughout all 1ho 
di.Krpl ,nn. The coon,, will ll.lso updOLe pmfcnionili 
on the bcal of the newest li""3rurc in the field. 

EDU 584 Creallng Curricalum aad Materials for 
F.uty Childhood Programs (4) A course designed to 
familiarize students with innovative curricula and 
mi.1tcriaJs c:urn:nlly an use in Art. dr.urua.. music. etc. 
Techniques for p<nrnotinJ cogrulive. motor, ,ocraJ, and 
emotional dcvelopmcml through these awcriaa and 
program• are empham.ed. Swdcn1:1 will prep:tre and 
l~I their own mau:ru.lJ \l,l'Jth pre!chool ch1ld.ren. 
Swdenu will olso become ftnulior with and devdop 
1d2pc1uons to curr1cul11 for youn1 children 
dc•elopmcn1al dol•y•. Spec1 fio rechn,que• a.nd 
planning for children w11h ,pec1al needs ..,;11 be 
oddt=cd. 
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EDC 5H9 Cnderstandin~ the :\liddl• School/Junior 
HiR.h Sch1N>I Student I J I Th111iii Lt>u.-...c: \' ill ~'( amint· rh i: 
,JXc1al 1.: hara..:c..:ri :- lh.: ... , if 1he prc •,1Jult:, l·t:nt JnJ ..... d~ 
:iJolc::-...:c: nr: the ph~ ~i1.· ul ,,:ogni ti H·, .111d , i,ci;.il nc:ell , 
, pci.:ir ii.: [, lh1 :-o J~ • gro,;n : .Jild way , in whic.:h the: 
,chool can inc:c:[ [ht:~c nc:c:t..i.~ 

EOl. 591-593 Selr-Prescribed Courses 1J1 Basic 10 

1hc philo~oph) of chis program is that the educamr. in 
on.Jer m devise lc:.iming exp!riences for O{hers. should 
have the opportuniry ro devist: lea.ming experiences for 
onesdt'. The Jesign of such experiences ~hould not be 
entirely limited to iJ choice between already formalized 
leilming experiences. but should allow <he educouor the 
choice of either selecting courses already offered or 
conceptualizing and proposing experiences to mec[ 
individual needs as a practicing educator. These 
learning experiences will become 1he Self-Prescribed 
Courses whenever he/she has identified personal goals 
and objectives and has determined the direction for 
meeting these objec.:tivcs. 

EDU 600 Master's Projttt (3 l Each p111ticipant in the 
course will be responsible for the prepararion of a final 
project as n:quired for the course and graduation. The 
project must be a spec ific application of gathoring. 
analysis, evaluation. and rcconcepruaJization of ideas 
which have been stressed throughout the program. The 
topic of the projec, may focus on a panicula.r problem 
which the participant faces in his/ her indiv1dual 
situarion as a educator. The Master 's Project may take 
the form or curriculum development. whereby the 
candid;ue will design. test. and ev::i.luate a curriculum 
plan within an educational environment Other paths 
include analysis of a teaching proj«t for the candid:i:te 
to ob.-.~rve, record. and analyze variou'- p,'.ittiei-ii',:··.:>r 
teaching behavior, or a research project in which a 
particular research technique is applied to an 
educational problem. PrcrequisilC<: EDU 570 and a 
proposal appmved by the advisor; EDU 520 for those 
who undertake a cutriculum project. 

Not•: For graduate courses in specific content ~as. 
see lbe appropriate sections of this catalog. 

Special Education 
ED 50? B~h •ior M:ui.oc•me.nt (l l Srudy o( the 

>pphcotion or lc:inung pn.nc1plC$ to .,.,.:ucaJ problems 
of behavior with cmpbu13 on beb.ov1or mon.:igement 
Ind bchav10< lhempy. The coo= utcludes eval1U111on 
of iaear,:h findings on behavior modificotion in home, 
school, and clinical settings: laboratory study in 
acquisition of new behaviors. and visits to local 
prosrams usin& behavior modification with nonnal and 
e,u;eptiooal penons. 

SEO 521 Intro 11.11d Method of Teacbiq Children 
wilb L,.rnln1 Disabilities ( 4) In this course, the 
student will examine the theories, classification 
system. characteristics, historical data, and related 
resources. Methods and materials needed in teaching 
leamen with learning disabilities in special education 
pmsnms arc studied. Both commercial and reacher
developed materials are examined. Practical won: is 
expected. 

-- -----'\. 

SF.D 529 Intro and .\lethod5 of Tc:uching "entail, 
Retarded Children 1~1 In thi:-. i:uursc:. the :-.tudc-m •.~ ii 
<.'t am inc: <he thc:orte s, dassifii.: :.Hion "~ ~t t.' : :'I. 

charncreri:-.tic:-.. hi,rorir.:al data and relateU re:-.CJ !..UL"i.·, . 
'.\-1ethod~ and mal~rial s net!ded m 1Cach1ng k .1rn,r"' 
who an: mentally retarded and in 'ipc:cial edu..: i.1ti1•n 
programs will be s tudied , Both commc:rci ul al' rJ 
teacher-developed materials are examined. Pr:..i .:ti\.'Jl 
work is expected. Graduate studc:nts will be e.'trecrt·ll 
co do a project. 

SEO SJ l Intro lllld Methods o( Teaching Childn,n 
with Learning Disabilities (4) In this course. t~, 
student w;11 examine the theories classification S} Hc:1:1, 
characteristics, historical data. and related rcs0l!rce ,. 
Methods and maie~~ls needed m teochJn11 leo.mc· 
with lr:urung di<abihrlc:s 1n p,:cl I cducIDon pro~ran , 
..ire ,wdied. Buth ommc:rcud ond t<acher-d,:,·e IJjJ< J 

l'Tl.l.lLc.naJs Jrc. caa:.nuncd Pnu:ucal work I exp.. : re 
Gr11dW1te ,rudenu will be c,pected 10 do • pR>Jc<I 

SEO 533 Speech and Language ~•elopmen, for 
the Exceptional Learner ( 3) This course is des: ,n, J 
to increase the scudent's knowledge of th ; 
characteristics of human language and how .uc 1 

knowledge focilitares a clearer understanding o' 1h, 
young special education learner. Theoretical sch,:me; 
of language acquisition , the child ' s stage ~ i 1 

acquisition of morphology and syntax. sound. an.I 
semantics are an integral part of the course. 

SEO 537 Special Education Counseling (3) rhi, 
course combines che tradition psycholog: o .. 
counseling in aJ.l its variety with special considcr:..tio1 : 
uf the: problems experic:oc,ed by exceptional chi.JL.ren. 
their families, and their teachers. 

SEO 540 Career Denlopment (3) The emphas s i, 
on curre nt theories a.nd vocauoW development. 
Interest tcumg and t11ptnude ,esun,g: .s1gnifica 11tly 
related to vOC1Wonal devclopmeot and th<,,r opplication 
to occupational training are included. Graduate 
students arc required to do in depth research anJ/or 
project development in vocational training. 

SEO 557 Remediadoo in Elementar, Math (3) Foe, 
of this course a.re I) chc reacher's knowlcdgt· at 
mathematical pr1nciplC$ ilnd remedial technique!
fundamental to •ri1hme11c and the psycholog ical 
aspects of ari thmetic learning; 2) the teacher ·, 
competency in the use of concrete materials 
embodying mathematical pnnciplcs IUld stJUCIUl'C . 3) 
rhe teachcr·s sensitivity o.nd willingness to ~d•p• 
insttuction to experiential nec<ls of mdcnts. Graduate 
studencs will be expected to ex.amine research 
tile- in dlis area. 

Educational Administration 
EDA 505 FOlllldalloM of Educadon Admlutntloa 
(3) This course will enable tile student to develop an 
undcnranding for lhe role of the administrator in 
education. Topics include federal, stale, and local 
governance in education. models of administrative 
practices, planning and problem solving ICCboiques 
and communication stills. 



--------------------------=....-.. 
►:DA 510 Elementur_\ ,.\dmiui,rracion and 
Orgunizntions 1.11 Thi-. ,.:our,< rr0\ ~:-.: .. 1h"· ,rud .... nr 
with u11der'it;.mding. knm,kt.Jgt:" am.I ,k1ii, lt'1Jl<d ro the 
(unction am.J rok uf rhe ~ffr:ct1\I! ~km~·,uan ,1.:hool 
pr1n~ipal Topic.1, ,ni:lude pullc.:~ dn t"lor111i:n1 . 

organizational suucIure. facul1:- :inJ ,tJrl Ut."\ t.'l\ipmc::nt. 
communications . in!-itructional le;:iLla,h,p planning 
strategics and school climure 

EDA 515 ~hool Supt!t"vision ()J 1 h1~ ..:our-,,._- ,,·,II 
introduce the srullenr 10 the cn nn.-ptu :JI 1oub. 
1heorc:tical formulations and rt:'~i:.Jrch findings 
concerning 'iupervision in chc: elemr.:ntar) school 
Topics include UIC..nature of supervision. an hbtoric.:aJ 
perspective of supervision. selection ol personnel. 
evaluation of personnel. and organiza1ional 1heory 

EDA 520 School BusinHs Management I JI The 
studcnr will be acquaimed with aspect~ of business 
management within the context of c:lcmcntary 
edt.1cat\on. Topics include 1h~ role of bu~iness 
management in education. the role of the pnncip.al as .1 

business manager. governmcn1al regulations and 
procedures, budget pr:u:ticcs. ')Chcduling and reporting 
techniques, nc@oriation techna,1ut·,. the role of 
auxiliary services and lhe (,.-urrent state: fnrmula for 
funding the LEA. 

EDA 525 School Law (J) The pu'l)OS<: of this course 
is to provide rhc student with knowledge and 
understanding of the t:ffect of the legal system on 
education . Areas included are : the constitutional 
framcwOft. of public education and individual rights. a 
::,urvcy of federaJ .111d stare laws .111d regulations. ca.se 
law, w; well olS <Ott, 1.:ontr.ict .inO i.J1~tri'-=1 liabiluy 

EDA SJO Public and Community Relations I Jl This 
course will equip the s1udent with k.nowledge and 
techniques necessary to maintain an effective public 
relations program for an elementary school. Topics 
include public relations policy, recognition of 
communny SQ'UCQ1f1! and comrnunicauons channels. a 
survey of in1ernal and external public. the use of 
various fonns of presentations and marntc::nancc of a 
positive relationship with the ~ and media. 

EDA 535 School FaciDtle (3) Thi, coo"c will equip 
the srudcnt with the itntegies and ~kills necesswy to 
plan and maintain educationaJ facilities effectively and 
economicaUy. Topics include ~pace ~v..iluation. 
effective use of space for the clemcnLary program. 
modemi.za.tion of facilities. planning ,mueg1es to meet 
the cduc:acional and community needs and supervision 
of building penonnel. 

EDA 599 Field Experience ()) This course will 
provide an opportUnity for <he student "' closc:ly study 
the area of administration throu&,h ob~Nat,on of an 
elementary school administrator Eae.:h student will 
spend at lea.\! J houn eoch week observing a total of 4 
elementary principals or assiscant pnnc1pals. or will 
interview principals and su"'ey n:s.:arch 1n order to 
create a program for an area of admini~tr.uion This 
coune is the culminating course for the program and 1!1. 

offered as needed on an individual bas,~ 

Quarter Calendar 
Graduate Programs 

Graduate Programs in 
Business Administration: 
M.B.A., M.S. 

Master Of Business 
Administration-M.B.A. 

Program Description 
The MBA degree progr.im prepares the scudent to 

pursue careers in the management of business firms or 
other formally org3n1zed enterprises The program 
centers upon knuwlcJgc:. skills anJ ci:chniqucs which 
are useful in designing and main1:1ining: i::t'fec1ive 
organizations and relating them properly to their 
environments The program ..;tresses the spirir of 
inquiry a!i. a basis for lifelong learning 

In addition <o being admitted to Lindenwood College. 
an applicant must also be accepted for admission by 
t.he Division of Management before his/her program 
for a master's degree can be established. The: following 
factors arc conside~d: 

l Scholastic achievement ;is represented by 
officiaJ transcripts of all college i.:ourse work. 

2. The: potent1aJ of the .... tuclent to achieve ac.1<.Jemic 
and career goals by enrolling in the progr:im~ This 
factor ri::quircs an interview by a membcr(sJ of Lhc: 
Division faculty . 

Lindenwood College is a member of the American 
Assembly of Collegiate Schools of Business, 

Requirements for the Master of 
Business Administration 

General 
Completion of all requirements (36 hour minimum in 

the graduate program .as established by the siudenr* s 
advisor and approved by <he Dean of Management) the 
graduate program must generally include: 

I The Business con: courses: MBA 5 I L 52 I. 53 I. 
541. 551. 595. and 601 . The concept coune. MBA 
510. 530. 540. and 550 prepares students with no 
previous business courses ro undena.k.e the business 
1.:ore courses. 1bc concept courses will not be counced 
towards the minimum 36 hour MBA requirements 

2. Additional elective graduate courses are required to 
meet the 36 hour minimum 

Appllcatlon for Graduation 
Application for gradua1ion must occur oo later than 

one quaner prior to completion of coune 
requirements. Before advancement to candidacy can be 
approved. the following ~uirerncnts must have been 
met: 

I Completion of Division requirements; 

2. Completion of all counewon.; 

.~ A. .l O ! B t a~..:rage 1n all "l1r~ l.'.nntpkt..:Ll .1, ,1 

~r:.iJu;.ut:" ,tud~nt al 1h1s Collegt: nr tran,fc:m:J 111 llh:'l'I 

Jt:gree rc-qu1remt:nt,; 

-1 Sarisfoc1ion ol 1hc ~encral College requin:m~ni~ tor 
:uh ancemi::m to c:.rnt.lidac) 

Master Of Business 
Administration With 
Concentration 

Concentration in Accounting 

Program Description 
The graduate curriculum in accounting offi:rs 

advanced training in the aalure. rheory. and central 
problems of business accounting. with the objective of 
ri::spons1ble le:adcrship in a dynamic business world 
Tht: program stresses the spirit of inquiry as a basis for 
progress and growlh. Based upon a strong foundation 
of accounting pre~quisites, the program is designed m 
develop the expanded knowledge which is the basis for 
the specialist in an accounting managemenc career in 
business or government, in public accounting. or in 
further advanced study. 

Degree Requirements 
I. A minimum of 36 hours beyond the bachelors 
degree in graduate courses including the graduate 
business core. approved by the division dean. 

1 A minimum of 12 hours in the graduate serie~ 
completed at this College in approved accounting 
courses with a minimum of a grade '•B" in ea1.:h 
accounting course beyond core requirements. 

Concentration in Finance 

Program Description 
The curriculum leading lo 1he Master of Busrne~ .... 

Administration with a concentration in Finance 1s 
designed to prepare individuals for staff or line 
positions in business government. or otht:r 
organ1z.auons. 

The Finance Program offen instruccion in areas such 
as: financiaJ management. investments. and real estate 

Degree Requirements 
I Complecion of a minimum of 36 graduate course 
houn in business adminisb'ation including the graduatt: 
business core and approved by the division 
chairperson. 

2. A minimum of 12 hours in approved graduate 
courses rn finance with a minimum grade of ··e·· ,., 
each finance cou.Be beyond the core course in finance 
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Concentration in Management 

Program Description 
The prime mission of this program is to provide the 

student with an in•dcpth graduate ~duc,uion in 
management. Management grJduatcs arc prepared m 
compecencly till admihistrative positions in business 
enterprises and in non-business organizations, such as 
government. universities. and various institutions. 

Degree Requirements 
I. Completion of a minimum of 36 houn beyond the 
bachelor's degree in graduate courses including 1he 
business con: and ll)proved by the division dean. 

2. A minimum of 12 hours in approved advanced 
graduate counes in management with a minimum 
gn,de of "B" in each coune beyond the con: coone in 
management. 

Concentration In Marketing 

Program Description 
The Master of Business Administration degree with 

concentration in Marketing is intended to prepare men 
and women for the responsibility of management in 
rnarteling. The program is flexible, offering a balance 
between theoretical analysis and e.u1minacion of 
eslablished practices. Areas of marketing orfcrcd 
include: advertising, saJes management, industrial 
marketing, international marketin9 . markctin9 
institutions. marketing research :iind analysis , and 
consumer behavior. 

Degree Requlrement5 
I. Completion of a minimum of 36 hour, beyond the 
bachelor's deg,= in graduate cowws. including the 
graduate business con:. and approved by the division 
dean. 

2. A minimum of 12 houn in approved graduate series 
counes in marl<eling ween Ill this Collese beyond con: 
requi~ments. with a minimum grade of .. B" in each 
coune. 

Concentration in Management 
Information Systems 

Program Description 
1be option in the Manaaement lnfonnation Sys1ems 

curriculum ~ tbe !lludent for employment as a 
staff specialist in management infonnalioa sysllOIIIS in 
a wide variety or business enterprises and 
govemmenral instillllioas. 1be pn,pam is designed to 
present an organized body of knowledge dealing with 
tbe design of both continuous and intermittent 
processes for convening input factors into desired 
products and services. Emphasis is on common 
processes of operations and syslems techniques and 
their applic:a<ion in tbc induslrial envirnameac and noo
industrial areas such as banks, hospitals. hotels. 
government, universities, and genent office seaings. 
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Degree Requirements 
I. Compl<tion o( a minimum or' J6 hours beyond 111< 
bachelor', degree in gra<luare coursc:s. includin~• 1 hc: 
graduate business core. and approved by the division 
Jc:an. 

• A minimum of 11 hou~ 111 approved graduate: series 
courses in management information systems beyond 
the core requirements, with a minimum grade of ··e .. 
in each counc. 

Concentration in International 
Business 

Program Description 
'The graduate curriculum in lntemalional Business 

offers advanced training in the nature, theory, and 
central problems of U.S. businesses and agencies 
dealing in international trade situations. The program 
stresses preparing the siudent to grasp the complexities 
in intemationa.l business of utilizing U.S. practices in 
accounting, finance. management. mariceting, and law 
in various fo~i&n sicuations. 

Degree Requirements 
I. A minimum of 36 hours beyond the bachelor ' s 
degree in 1raduate courses. including the graduate 
business con:, and approval by the division dean. 

2. A minimum of 12 hours in the graduate series in 
lnternalional Business completed at this college with a 
minimum grade of "B" in each course. 

Certificate Program for 
International Business 

This certificate program responds to the growing 
needs or coq,omte maoagement and penonnel for a 
better understanding of the scope of general 
international business opportunities and the actual 
operations of international companies and divisions. 
The progr.un will be of benefit to both corporations 
already engaged in inllOTTllllional operations and those 
considering international vemures; and to individuals 
currently employed or seeking employment in the 
international area . All 18 hours Ol Certificate 
~uirements are transfenble to an MBA degree. 

The Certfflcatfl Requlrement5 
The requirements for the Certificate program will 
consist of: 

I. A minimum of eighteen ( 18) credit houn which 
include the foUowin1 compooena;: 

A. Two (2) con: coune prerequisite (6) (MBA 570 
International Business Operations and MBA S7 I 
lntcm.ational Risk and Polilics). 

8. A culminating 3 credit hour rexarcb project unde< 
the supervision of a faculty member (MBA 579 
lntemational Busines., Topics. Diffl:ted Studies). 

C. Nine (9) hours elective credit from the 
International cwricula. 

2. Foreign Language: 
A. A protici~ncy is desirable in one foreign lani;ua~e 

This could be obt.ainec.l by completion of a grJduoUC' 
language course or two ye.an of undergraduate fo~1g:n 
language . 

8 The foreign language is strongJy recommended. 
nor required. for the Certificate program. 

Master of Science -M.S. 
in Specialized Fields 
(Accounting, MIS, Rnance, 
Management, Marketing, and 
International Business) 

Program Description 
The Master of Science requires an emphasi , in a 

specialized field. such as Accounting, Management 
lnfonnation Systems. etc. This requ~ the srudon1 10 
plan a specific curriculum with a graduate advisor. The 
gnduate ad.;sor will be a member of the facul~ ",th 
expertise in the area of specializ.ation. 

The Master of Science dcgn,e is provided fr,r the 
student who bas chosen to be a specialist in a (i, en 
area or management; however, such programmin; "ill 
nonnally requin: a limited comprel>ensive background 
in con:counes MBA 511,521.531. 541 and 551. plia 
any requi=I premiuisite cOUBOS. The major emrha,is 
will be in the specialized field and a thesislprojec1 "ill 
be required as a culminating ffijuin:ment. 

Degree Requirements 
I. StudeDl should complete all pre,aiuisite cour,es as 

an undergraduar.e or graduate smdenl as required , ,f the 
MBA. 

2. Student sball complete a minimum of 36 hour, in 
counes. detemuned in conjunction with the faculty 
advisor, in tbe field of speciali:wion and related core 
requin:ment. 

3. The student shall be required, by cour<e 
comple,ion and thesis. to demonsb'ate an ability to 
undertake research in the field of specialization. This 
requirement may require training in rescaf\:h 
rnedlodol"I)' , swiJOCal proceduRs. computer analy,.is 
and programming. This requin:ment can be partially or 
fully demonstrated in tbe completion of a thesis/project 
as the final culminating experience. 1be thesis/project 
requiRrnent will be }-9 credit houn of c:nodit toward 
tbc required 36 hours. 

4. 1be sllldenl must maintain a "8" averase in •II 
wont required for tbe degree. 

Cou,_. of Study 

Accounting 
MBA 510 11...w Accouadllc C--,11 (3) This 
coune examines generally accepted accountins 
concepo ud tbcir ioflueDCCS upon the pnepanlion. 
analysis. and ux of fioaDci.al - and reports. 
This coune i.1 designed for individuals enterin s the 
program without any academic bactaround io 
-.ling. 



.\JR,.\ SI I .\bnuceriuJ At.·cotmtinJ,! , _-, hour .. , Tht:' 
<.J.:\clopm.:nr anJ u:,,( of ~IL"L"ounrine 111for111auon Im 

U.:c1:,-1un•mJkin~ purp(i'<" Tht.' c:uur:L. \\- ill ~mr!ia,11.t.' 
lhe <.k\L"lopmenc ,f tinanLi;il 1111nrm;.1111,1: lor 
managem.:nt , u:,.t" in 1ht: J.:L·1,1on-r11.,~111~ pr,·..:c,, 
Topu.:, "-ill inclul': internal rcponing. li:l.'hni41J1.:~ ..:l1,1-

\olumc=-protic anaJ),1:-. r.:l.:,:am c:o,t. ,.::1p1tal huOgc:ung 
Jlld manag.:ment planninl!', aml conm 11 Pr.:n:4u1,111:: 
,\.J 8 A 5 lO or equt \- alent 

'-18.\ S12 Cost -'ccounling 131 ConccpL:,. 01 1..:u:,.t 
dctemunat1on. rt:pontng ;md control "'1111 c:mpht.u1, on 
manufacturin" operation:,,,. Job order ,:,stem::.. rm,.,;c:::..!I 
i:n:,-t ~ystcms as. Wii!II i.lS •rnmc.Jarc.J 1.:u,r !\V,h!lll'• an: 
Jbcusscd in come~, with Just-In-Time phil~:,,oph~ and 
tl(,i,,1blc manufacturing ~ystcms Pre1i:4ui:,,ite: ~IBA 
51 I orequH•aJem 

:1-IBA 513 Advonced Accounting 1.<) Sp,:ciallle<i 
topic!i. in JJvan..:ed financial .1ccounting: pann~r'.'lhip 
accounting: ant.I c.:orpor.ue c.:onsolidauon:,- am.I m~rgcrs. 
C",lat.:" ani.J tru.-.ts Prtrequis1tc: \1.BA 515 or 
c::qu1\.·aJc:nt 

:\18A 51.- .\udlting ()) Cone<p!> of auditing wuh 
l!mpha'.'lo1:; on 1ec.:hn1ques and is.-.uc:"- .1!-i .1ppli(d by 
C.:n1fied Public Ac.:count.inuLProfc:s~ional ~tandurd!i.. 
Genl!rally Acc.:t:plc::d Auditing St..indard~. kg.1I 
liabiliues uf auditors. and specific audiLing technique!i. 
arc emph~iL.cd. Prl!requis.ite: MBA 515 and 590 or 
equivalent 

:1-IBA 515 Intermediate Accounting I (JJ Finaocial 
accounting conc.:pts and theory with emphasis on 
Jevcloprnc:nt and usage: of Generally Accc:pted 
At.·c.:ounting Princ:iplcs and the Financial Accounting 
Sc::andard~ Boacd"s Conceptual Framework of 
Accounting. Prerequisite: MBA 510 or equivalent 

MBA 516 Individual Tu Planning (3) Concepts of 
Federal and Mis.iwuri Stale income taxes a.., applicable 
10 individual income caxes. Details of planning and 
rcponing individual income ta.us. Prerequisite: MBA 
51 I or equivalent 

:\IBA 517 Gnnrnmental & Non~m Accounting 
(JI Conc:c:pts of accounting and financial rC"poning for 
fcdcrJI, "tale. and local govemmem and for nonprotit 
or~anizations. Prl!requisi1e: MBA 5 IO or equi\-alcnt 

:\18.\ 518 CorporDte Tax Plannini L~) Concepcs of 
FccJeraJ anJ Mi.<i~ri Staie income wc-s ~ applicable 
to corporate income ta.,.es. Details of planning and 
reponing 1..:orporate income taxes , Prerequisite: MBA 
510 or equivalent. 

:l-18A 591) Intermediate Acco11ntin1 II I 3) The 
development. application and impoctancc of 
accounting ~tandards. principles. and c:on\-·,m1ions. 
including cum:nt FASS opinion,. Primarily concerned 
with issues rc:lating to debt classification. contcibuted 
capital. retained 4!.:irning.s. Statement of Cash Flow-.. 
Leases anJ Pensions. Prerequisite: MBA 510 or 
equ1Yalen1 Recommend MBA 515 first. 

:l>IBA 592 financial Statement Analy•i• 1 J, 
Examination of the primary financial slatemcn1s a!i. an 
aid ro Jeci,\ion•ma.king by lending officers, inves1ors. 
credit anaJyslS/manage~. and business manag~rs. li~r 
objectives. anaJytical tools and techniques a.s well as 

4ualit;..lli,c JuJimi:nt:,- are t:rnpha:-.1,c.:J Prt:n.·~u1,1Ii:, o / 

.\IBA .ii I .iml ~IBA 5.11 

.\IU.\ 519 Special Topi<.·s in .•\ccountin~ l.~-n , '\tt:' 

Spt:'L"lal T upI1.:, Cour,c, 

Management Information Systems 

'18 \ 521 '°lanugem~nt Inrormution Systems L11 

Comprchen3i\"e co,erage of the use: ol informa1iun 
... ystems wi1hin orgamiacions to4.fay Topi1.:~ tli.,,us:,-i::c.J 
include strategic uses of informallon Ie,hnolog)'. 
organizational a.spl!cts of MIS. le..:hnolog)' concept, . 
.,y :,. tc:m building practic.:es. and managc:mc:nc of 
information systems :and cechnology resource::,. . Case~· 
emphasizing managerial skills a) \.l.C:11 a:,. 

microcompuur skills in using ::.pre.1J3heet anc.J 
database _,;;oftware are assigned to reinforce cour,;;e 
..:onceprs 

\IBA 522 Information Systems Programming ( J) 

u~ uf structured programming technique) in COBOL 
wuh an empha~is , .... husincss-oriented Jpplic:uion\ 
Topi..:s ..:overed include proces.,;;ing on nonsl!quenrial 
file~. cable proccs~ing and ediling qrateg:ie,;; 
Prerequisite: ~IBA 5~ l or equivalent. 

:1-IBA 52J Quantitatin Methods (J) E.\lens,ve 
c: .,amination of quantitative cechniques used in 
managerial decision making~ Emph.lSiS is placed on 
recognition of management problems tha, can be ca3t 
in che form of optimiz:nion mO\Jcls. Covers linear 
pro~ramming. transpoctation problems . inventory 
mudels. project management. Jecision ;.inalysi"i, 
simulation and foreca.sung. Prerequisite: ~IBA 5~ I or 
ec.iuivalenc. 

.\IBA 524 lnfomwlion Systems Analysis and Deign 
IJ> Tool, and methods or systems analysis and design 
a::. well as issues relating to systems implememation 
are pccscntc:d . Coverage includes a review of 1he 
traditional life cycle mcthodoloay, alone w1lh newer 
mcrhods used in the field. The c.:oucsc will expose 
•;;;cudents to computer aiJcd system development cools 
Prc~uisire: MBA. 521 urequivalent. 

'vlBA 525 Information Systems Project 13) Th< areas 
llt' ,ompucer technology . and '.'lysccm~ analysis .1nd 
Jc:~ign :ire integ,atecJ to aiJ the: ,1uJent. U\Ually 
working in a. group. In designing large !'1Cale 
..ipplicatioo or decision ..,uppon :\)'Stems Prere4ui~ite: 
,\.18A 524 or permission of the insuuctor. 

:1-IBA 526 DataBue :'tfanagement Systems IJ) This 
course presents the funda.mt:nra.J conc~pcs of daubase 
processing administration. and outlines techniques of 
data base design. Practical Experience in lh< use uf a 
relational DBMS is provided. Prerequisite: MBA 511 

:\IBA 529 Special Topics in MIS I 3-6 I 

Financial Management 

MBA 530 Fl-ial Cooupts (3 l Admis"on 10 this 
c.:oune n!quires an understanding of general accouncing 
concept,. (t deals with managerial functions of finance 
wirh emphasis on financial .>tatcment 311aJysis. wort.in!' 
capital management. capital budgetin~. long-tl!rm 
financing, 

.\IRA 5JI Finuncial i>olit}" 1J1 Thi, i:ou".: L"o,a, 
... tacc:menl .1nal~ ,r, mc:rgc:r, ..i ~4ui:-.1tron, 
rnano.1gernc:nI/,h..ireholJcr rcl:.iuon~ c.l, \- iJcnd pnl1L·~ 
l11ng-tcrm tin,10L·,ng nwnt:'~- ;inJ i:.1p11.1I mad,i:1 
111,c1cutum:-. Prcreyu1,1t.: ~I BA ~-~'' llr .:4u1\ alc:n1 

.\(8.-\ SJ~ .\lam1~erial Fim1nct- 1.l I E,alua11un ot 
mi..lJ.ir financial r.J.cc1~10n\ Is the: focu~ of thi~ cour\c: 
Thc trlditional financial problems normull~ rescr-1.eJ 
for c:xc=cutivc Jecision making arc c.:ovcrl!d in dep' • 
P~requt~ice: MBA 531 or equivalent 

.\18A 533 Investment Management 13) Pnnc1pl•• uf 
ponfolio managcmenl. ipecilic::ally lo include risk :and 
.-.c:.;uriry analysis Types of sec-uri1ics are related w 
in,e~tmcnt policits and goals. Prerequisite: MBA 5~ I 
or equ1vaJcnt. 

.\18A 534 Financial Aspects or Real Estate rJ) An 
anaJysis of the real esr::ale industry defining concepts 
.nu principles of the field The managcmc:nt problem, 
In ,upervising. and administering the real estate assels 
Jnd liabilities of a business organization Also. rhcre i\ 
focus on legal aspects of reaJ estate. the markc1, markcl 
analysis. financial techniques. land u~ problems. de 

Prerequisites: MBA 53 I o, equivalent 

:\18A 535 :\1ergen & Acquisllions (J) The course 
evaluates mergers. acquisitions. and corporate 
divestitures fi'om a -sU11regic and financial perspective 
The course surveys the rcgulaz:ory. tax, ~nd economic 
environment which led to the increased usage of 
levcra,ed buyouts with junk bond financing in the 
t 980's. The course combines the theo~cica.l ~pccts of 
mergers and acquisitions with a practical 
undcrstandin& of the current environment. 
Prerequisite: MBA 531 or equivalent. 

.\18A 581 Managerial Economics()) A course 
designed to provide tools for analysis of economic.: 
problems. primarily micro, and rheir impacr upon 
managerial decisions and policies. Prerequisite : MBA 
53 I and MBA 59 I or equivalent. 

MBA 582 A naly•is of Rusin... Conditions ( J) The 
course is designed to develop one·s ability to interpret 
economic trends and analyze forecasts of busines, 
c.:onJ11ions The course emphasizes macroeconomic 
anJ monetary policy. and the institutional en\lironment 
of th~ U.S. economy Prerequisite: MBA 5) I and 
~1BA 595 or equivalent . 

~IBA 595 Economic Issues ror Contemporary 
Business()) Introduce the student to the ideas that 
form che found~tion of modern Western economic 
though,. The course begins with I.he general economic 
philosophy. moves on to Nco-Classica.l 
microeconomic:: theory. aod then to basic 
macroeconomic theory. 

:\18A 539 Spec:tal Topic, ia Finance 16) 
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Management 

MBA 540 Management Concepts CJ I This courso 
presents theory, research, and their applications that 
provide the cornerstone for the stuc.ly of managing 
within organizations. The functions of management. 
human behavioral studies, and leadership styles are 
~xarm r ,l!d. 

MBA 541 Organizational Beha•ior & De•elopmenl 
(3) An analysis of primary factors affecting behavior 
and relations in organizations. Particular emphasis is 
given to Clamining the structure and process of 
behavior within organizations in order to better 
understand the management process. Prerequisite: 
MBA 540 or equi,alcnL 

MBA 542 Managerial Ethics (3) This course is a 
stakeholder approach lo examining the impacts of 
various environments on modern organizational 
decision-making. especially the etrucal. Issues include 
business-government. business9Cmployec. business• 
consumer, business-community. and business
stockholder relationships. Prerequisite: MBA 541 or 
equivalent. 

MBA 543 Personnel Management and Labor 
Relalions (3) This course CQvers the scope of business 
and industrial personnel services with an analytical 
appraisal of politics in labor relations and persoMel 
adminisaation. Prerequisite: MBA 541 or equivalenL 

MBA 544 M■nqement and Buainess Law (3) Study 
discussion of renninology, definitions. and principles 
of conuact law applicable to the contractive problems 
in the operation of a business. including relevant 
provisions of the uniform commercial code. The 
application of rhe principles of agency law by the 
entrepreneur/manager in operating the tirm. legal 
liability to his agency and third pany with whom 
he/she deals. and the legal aspects of business in 
difficulty. Prerequisite: MBA 541 or equivalenL 

MBA S46 Managerial Problem Solving (3) This 
course e•plores the many faceted arena of problem 
solving by focusing on problem descriptions. soning 
out casual factors, developing and evaluating 
allernaci-.·es. assessing associa1cd risks. and 
determining most viable choices. Both individual and 
small group e~perienccs ue included as well as 
samples from the spectrum of problem solving 
strategies and techniques. Students will use basic 
statistical tools. the structured technique of i::ause and 
~ffect diagraming. creative problem solving through 
synectics, and the more formal process skills of 
contemporary approaches. The practicum nature of the 
course results in skills which are immediately 
transferable to the worlcplace. Prerequisiu:: MBA 541. 

MBA 547 Negotiations (Current Issues in 
Unionism, CollectiYe B■r1••nin1, and Labor 
Relations) (3) A study of trends and the history of the 
union as representative of the worker. curt"Cnt trends 
.ind laws directed to collective bargaining process as 
determined and changed by labor legislation. 
Prerequisite: MBA 541 or equivalent. 
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MBA 548 Leadership in Structured Situations (31 
Designed to develop unJerscanding in the function and 
the 1.:ontext of the leadership role in formal 
organi1.ations through the e~amination of lcader'ihip 
rt:sc:arch and lheorie~ of leadership effectiveness The 

• various bast!'s fur e~t!'rcising influence and the 
situation.t.1 11·:to.-s affectin~ leadership Emphasis on 
understandrng the leadership function as well as 
developing thinking and action capabilities for 
improving leadership effectiveness Prerequisite: MBA 
541 or equivalent. 

MBA 560 Small Business Management (3) An 
examination of principles and methods in operation of 
a small business. Emphasis is placed on the small 
business in planning, controlling. financing and 
managing operations. The problem of starting up new 
enterprises is considered as well as preparing the 
management for multiple responsibilities in operating 
the business. Prerequisite: MBA 541 or equivalent. 

MBA 565 Entrepreneunblp & Growth (3) Present 
the characteristics associated with an entrepreneur in a 
larger corporate organization. identify the forms or 
modes of corporate venturing, present the critical 
success factors and the obstacles associated with 
corporate venturing. The course will also evaluate 
existing growth model. recognizing that growth is a 
controllable factor. and present a growth model of new 
venture development. Prerequisite: MBA 541 or 
equivalent. 

MBA 580 Production/Systems Management (3) 

TIie COUBC covers various topics relating to production 
and operations management systems. Strategic .1.nd 
tactical management decisions. such as facility layouL 
Just-In-Time inventory, project management, and 
quality management will be among the topics 
discussed. Students will also be introduced to 
statistical concepts. Prerequisite: MBA 541 or 
equivalent. 

MBA 584 Statistics ror Business (31 This course 
examines the application of scatistical analysis in 
business. Topics include measures of central tendency. 
probability and distribution. sampling and statistical 
inference::. time series. regression and correlation. 
business foreca.o;;ting. and other techniques of statistical 
analysis. Prcrcquisire: None. 

MBA 549 Special Topics in Management {3-61. 

Marlceting 
MBA 550 Marie.ding Concepts (31 An introduction to 
the principles of marketing Activities include the study 
of planning. pricing. promotion. and distribution 
of.products and services to consumer and industrial 
markets. Public. service. and non-profit marketing 
issues are also explored. 

MBA 551 Marie.ding Stntegy and Management C 3) 
An application of the basic concepts of marketing with 
an emphasis on strategic marketing planning and 
marketing decision making. This includes the analysis 
of the dynamics of developing a marketing plan and 
evaluation of various models of market entry, 
maintenance, survival. segmentation. proliferation. 
exit.. and re-entry of products and services into more 

profitable market ,;cgmcnts Prerequisite:: MBA 550 nr 

t!'qu1vaJent 

:1-IBA 552 Mari<eling lnl'onnation and Research , _:, 
A study of the various sources of infonnation csscnuJI 
to effecrive markering decision making. Topics im.:l,Jllc 
a review of methodologies to secure markc1ing 
info.-mation, evaluation of primary and secondary 
sources of information and data, survey research 
techniques, development of research instrumen·, . ...!ala 

collection and analysis and p~sentation of r.:Sei.Jrch 
findings.Students will design and conduct a forcnal 
marketing research project. Prerequisite: MBA 551 , ,r 
equivalent. 

MBA 553 ~nn■I Management and Stnl"IY 
(3) A study of lbe various promotion systems availcble 
to the marketing manager. An analysis of print 
advertising, electronic advertising, promotion,, 
collateral materials. catalogue de•elopment. dir:ct 
response systems, couponing. etc. Also. budgeting llld 

controlling m.artcting communications functions , •. i1h 
the sales department and other areas of the firm wil ~. 
discussed Prerequisite: MBA 551 or equivalenL 

MBA 554 Advertising (3)A study of market "i 
communicatio.,s through the use of mass media (:"\ . 
radio. magazines and newspapers) as a mean~ [J 

stimulate consumer's response. interest and pun:h L,e 
behavior of products and services. Techniques fc r 
creating the correct advertising message .::nj 

developing an effective media mix based 0:1 

understanding rhe behavior of the target market iro 

stressed. as well as ethical. social and regulat11r1 
facton impacting on I.he mass selling of products nJ 
services in today's competitive business envirorun,:n' 
In addition. the advenising agency's role in meet n 1 
manufacturer's sales and marketing objectives ... nJ 
issues of I.he Client/ Agency relationship are exploa,,J 
in this course. Prerequisite: MBA 551 or equivalent 

MBA 555 Product Managemeal and Product 
l)eyelopment (3) A review and study of the prod,<! 
management sysu:m. the role of the product mana;er 
in the firm and I.he interfaces required with other area,. 
The application of strategy models to product 
managemenL monitoring. traclr.ing. updating. etc. Tho 
de•eloping of new products will be analyzed "11'1 

methods oC evaluation. new venrure teams. the r~
entry planning phase, budgeting anc.! decision tra1 1:-. 

Class will develop new product concept Prerequi, to: 
MBA 551 or equi•alenl. 

MBA 556 Industrial Marketlng (3) A study of ,ho 
unique aspects of developing. implementing. anJ 
monitoring marketing programs in the indusrrial o~ 
business-to-business marketplace. Case histories anJ 
case analysis will be used for mutet analysis of 
industrial markets. The industrial marketing 
depanmenL its functions and its relations with othe, 
functions and areas of the firm such as sal .:~. 
manufacturing, product development. distributi,1n. 
finance and accounting are explored in this courit. 
Prerequisite: MBA 551 or equivalenL 



'.\18,\ 557 Con,wner .\larketinR f), The rnncep<s of 
"The Consumer· and ··consumer ~larkt.'l Bc:h.1\ ior are 
~.,ploretl through ;,in 1ntegra11on of 1h~ 1heoriL".'i ot 
consumer behavior originaung within 1hc :-.oc1al 
<,r.:It:nl.'.'es. The: empha!iis of [hi!!. 1.·n ur~c: l'.\ nn the 
application of the umJer.il:mding of the con'.\umer to the 
l;frategic marketing planning proc.:!lis Ca:-ie:-. are 
typically used lo c~plore vanous aspects of 1.·onsumer 
marketing Prerequisite: MBA 551 or 1!4uivalent 

'.\18,\ 558 Management or Ille Sales OrRanizatlon 
lJ) An in-depth analysis of the organization and 
management of the selling function within the tinn. 
which includes staffing. selection process. training. 
t:valuatiun. budgeting. goal•scning. motivation and 
..:ompensation. Chara1.:teristics of ~uccr.:ssfol sales 
pc'r,unnel. safes tc=-ams. an4.J sales managers arc 
c"<.plorcU. Prerequisue: \1BA 55 I or c"qu1valcm 

. \18,\ 559 SpeciMI Topics in :l<lurkeling iJ-6) This 
..:r>ur~c i!l. i.lcsi¥ncd tu meet chc mdivi<Jual needs of an 
,\1BA ,tudcnt wuh mh:n:st in an ,.m:a ut" marke1in@, not 
i.:ovcrcd in anv ul the markctin\l. cuurs(!S offered 
Pren:quisue: .\fl.BA 551 and 1.:un:,-c~t (tf a professor 10 
Jc:\clop the mp1..: and cour-.c' llr' ,1ut.J~ 

International Business 
'.\18,\ 570 lnlemational Business Operations 1.1, An 
1ntruUu,:cory l.:'our,c for 1he Internacional Bu~ine~s 
pwg.ram. pn>viding a hb.1oncal pt:rs~11ve on panems 
lll trade bct"'ccn amJ within d.emo~r.lph1c re~Iom, and 
t.'x:.unininiz recent shifts in traditional ma.rkccs and the 
fcm,:es chur ha\c led 10 Ihcin Current \\Orl<J-wit.Jc 
Intt:res1!. in strJ.te~ic rc:-.ourccs will be examined in this 
1.:onteu An.Jlysis of import/c:iport opportunH1es. 
problems. anJ constraint~ also is provided. pamcularly 
from the American business point of view 

'.\IBA 571 lnlern■ lional Risk and Politic• (3) 
Determination and assessment of factors of risk in 
international business vcntur~s form this course:. co 
include analysis of domcsuc and foreign constraims 
impos.:tJ by t~ poli1icaJ .and ecuoormc cnvmmment of 
multinational business operations. Special cmpha'iiS 1s 

given to lht: means ut identifying, evaluaung. and 
neutralizing risk..'i ~lated to international laws. hyper
in tl ationary economics. nationalization of assets, 
revolution. war and inconvenabiHty of cum:ncy. TIie 
roles of governments in hei)!htening anJ reducing risks 
also studied for their impac1 upon in1ernatioaal 
business. Pre~uisite: MBA S70 or permission of Ille 
dean. 

MBA 572 lnlern■ lional M■n■gemenl (3) 
Organizing. staffing, and 111■11■ging lbe international 
enterprise constitute the core subject matter of this 
course. Problems for in1emariooaJ or multinational 
business begin when pricing. invesanenL. financing. 
production, and similar decisions that affect foreign 
subsidiaries are considered by the parent firm. 
Panicular concerns :ire the adaplation of management 
to cuhure. adapting methods to local conditions and 
anirudes. ill>d agreements and contncts. Prerequisite: 
MB,\ S70 or pcnni .. ion of the de.an. 

'°l8,\ 57J lnt~rnationul ..\,counting Systems 1), 

fh1, t.:our.,,I."! focusc:..; ,m th~ mtc:mational dimc:nsion'.'t or" 
Jl\:ounung The: l.'.nmpara11\~ prai;tii:c:~ in JL:l.'nuntin~ 
.1rc: re\ ic:\l.c:d fore1~n i.:urrc:n1.:y tran~l:.umn. finan1.:1a l 
n:pnning JOLI Ji,;;clo..;ure Jnalyzmg forc:ign tinani:,al 
,1aiemc:n1s. 1ntcmational 1.:1 ·<lu c:1 ·rnnmc:nt lran,lc:r 
pncing and intcrnauon.il 1a.\Jt1t>n Prerc:yu,..,.tc:: \IBA 
51 I or penniss1on oi chc <.lean 

.\JBA 574 Jnternational ~larketing (JJ The i.:our'.'tc 
C''<amIncs 1hc rnarkcung mi., ancJ how It ma~· \Jr may 
not ~ ,tand.irdizcd for national m.irkc:ts 1ha1 t.:llmpri~e 
the: international markets. Techniques that can b.::- u'ic:d 
for identifying potential markets for hroad ..:arc:gonC\ 
ot products ur sc:nricc:s .1nll implc:mc:ntacion ul 

markc:ting policies within the: internauonal ..ucna JS 

principle: mechanisms for rhi.~ '°our-.c: Prere4u1:,-1te : 
'.\!BA 551 or pcnms.sion o; the Je,n . 

~IH.-\. 575 International Business Communications 
I) J .\ r1.;vic:w .mi.I ,tucJy uf allvc:rtisin~ JJ\IJ promo(lon in 
1nrc:rna1ional icenc The: problem, nf 1ranslat1n~ 
mJrki:ling: 1Jcas anJ ..:oni.:c:pts into pro111~H1on.al 
materials for u~< in fori::i~n businc,s ,:n\ ironmc:nts 
Study of inrerper..rn..il i.:ommuni1.:auons for hu,inc:,s in 
\ arious t.:uhurcs Prerc4u,~1te: ~lBA 570 or pc:m1Is-.ion 
01 rhe dean 

~18,\ 576 International Business and Cross 
Cultural Communications I JI Onc of cwu 
1ntroduccory courses for che lncernauonai Bu!lincs, 
Prot!ram Provide!l. an o...,c:rview of che 1ncemauonal 
bu~rne'i~ miJii:u wirh -.pcc1fic n:fcrcnl.'.e to rel.uion~ 
bccwcen home am! host 1.:ountnc:s. Jt:nw~raphi..: ..inll 
1copuliui.:al pattc:rns ani.l problem,. the nei::d of 
1mcrna11onal c:ncreprenc:urs and c.:on~lra1nts of other 
people Pre~qu1sue: MBA 570 or pcrmh,.,ion of the 
dean. 

,"IBA 577 International Finance f) l The courso 
invesrigalCS the intemation.iJ financial environmenc 10 

\1.h1ch businesses and individuals operate. The 
Jc:1erminati:~ of exchanjc rates art: examined. 
1n1i:rnat1onal capHal markets J.re anal~zcd from :he 
P4,1int of view of ponfolio theory and equilibrium a.,~t 
pncing. The unique problems of the financial milnagcr 
operating intcrn.uionaJly Jre considered. co include 
foreign r.axation. working capil.31 managemcnl. source:!li 
of funds. inrernational and regional financial 
ins11rucions. commcn:1al dcx:umenl~ and internationaJ 
trade organizations. Prerequisite: MBA 531 or 
permission of the dean. 

MBA 578 lntern■llon■ I Busiaen Law ( 3) The 
process of adjudication across national boundaries 
relating to iransactional business activities. Tu lepl 
interrelationship between countries, individuals and 
business organization.. Specific an:u covered include 
taxation. antitrust and restrictions. tr.a.de practices 
legislation. Tariffs. quo<as. and other trade obstacies. 
along wilh expropriation and confiscation. produce 
liability and civil and criminal penalties will be 
discussed in detail aJong with U.S. laws. Foreign 
Corrup< Practice, Act t F C.P A.), state and local law,. 
Special anenlion will be given 10 patents. tradem■rts. 
trade names. copyrights and trade secrets in the 
intem■tional muket and the agencies enfon:in& these 
an:u. Prerequisite:: ~BA S70 or penni5Sion of the 
dean. 

"BA 583 lntemalionaJ Economics()) .-\ couNe in 
which the: basic principles of economics Jrc usc:d to 

Jnal)ZC and intaprc:t e.u·hangc::,- hc:lwei:n na11ons. 
Bro..id ca1egones will indudc trade rn goods anJ 
,er\ ices. mo\ cments of labor and 1.:..ip1tal and a variecv 
,,, financ:ial rransactions in bonJs. ,tocks. notes·. 
Jcpusus ancJ mhcr financial as.sets Spccitically, areas 
w t,c covered will inclulJe the mechanics of 
international paymc:nts. the balance of payments 
Jl.:L'Ounung: systi:ms. foreign e.,change rates, including 
Jrhurage. flexible rate ~xchangc:. and elasticity of 
,upply anc.J demand. lntemauonal Monetary Systems 
wdl be «::overed rnclulJing a history of the Gold 
St>nuard. Breuon Woods Sysicm. I M F, Euro-dollars 
Jn<l <he lmpott-fapon banl<. Spec,aJ attention will be 
Jc.,,·u,ed to tariff analysis. the economies of lesser 
Jevduped countnes J.nd mulunalional companies 
Prt:rc:quisire: ~BA 595 or pcnnis.sion of the dean. 

.\18A 579 lnlernationMI 8U5iMS5 fopics/ 0irocl~ 
Studies 13-lll 

600 Level Course 

.\f8A 661 Business Policies & Strillegies 1J1 The 

..:ap::-tone \18.-\ -..·uur~c uulizing .1 top management 
rcn-pe:cci'"e Thh course tan I ic.-. the pr.1crices and 
prublcms con1rontin~ lhc ·i'Twdi::rn bu~ine"s 
' fJumz.a. ttoo through an :uw.lJ''"' "' ".tb~" This i1; a 
- psa:,ac • coun<: ond may not Jppl• .J> pllrt .,; the I! 
hour requirement for a concenmmon In m:.magemenL 

Special Topic Courses 

MB.\ 519 Special Topics in ,\ccounllng 1H,1 

MB.\ 529 Special Topics in MIS (3-01 

MB.\ 539 Special Topics in Finance t J.t, l 

VIR,\ 54'1 Special Topics in Management 1)-61 

\IBA 559 Special Topics in Marketing <3-61 

VIB.\ 579 Special Topi<:, in lntemallooal f ).6) 

The coursc:s a,e designed for srudcnts who desire. or 
are required 10 explore advanced areas of study. or 
undcnake special problem analysis. within a 
concenttation. Such councs are open to srudents who 
have completed core ilnd/or advanced course 
requirements. The subject area wiU normally cover a 
specific is,ae. problem. or current topic and will 
llemoasll'llte the >tudenl', 5Cbolarly re..ean:h abilities 
and techniques. In some instances. the topic may 
requue primarily subswnial reading with appropriate: 
infen::nce, assessment and conclusions. 

Pennission to reci•ter and approval of topic mu.c be 
ob<&iocd from appropriate: faculry person and the dean 
prior to registnlion, 
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LCIE Graduate 
Programs 
Program Description 

All graduate ,tudents in the LinJ~n~,,od C,lli.:gc: for 
lnc.Jividualiled Education (LCIE1 arc: c::,pc:c1.:J rn 
develop the abilities to write. read . • 11uJ ,~ak dt!MI~ 
correctly. and dfectivcly, and to acquire ma1hemaucal 

technical. ur oth4:r skills rhat m:ay be i:s~nlial ru chcir 
panicular programs of srudy. 

Throughout their cour!(c of stuJy . s1udc:nts arc 
expected to use primary sou.rec matcrfa.l. 10 engage in 
speculative thinking . .1nd to develop ori§inul work 
ar,d/or rese31Ch in their major areas of inreres, This 
work should be analytical rather than dcscnpti\'t:. 
demonsnating a di~tincc. defensible. mcthoJolug1cal. 
and 1heorc1ical perspective. 

Graduate Programs in LCIE 
• Master of r\ns in Gerontology 
• :'vla.-.tcr of Businc~s Administr.ition I MBAI 
• Vlast~r of Science in Administra1ion (MSA

busincss specialily ~a) 
• ~laster of Ans in Professional Coun.seling 
• Master of Ans in Profes.,ionaJ & School 

Counscline 
• Ma>ter of Ans in Elementary or Sc,;ondary 

School Counselinl! 
• School Psychological faomincr. Cenificate 
• Mast~r ,1f Science in COfl)Or.ue Communkatton 
• Ma.,ter of Sci.:ncc in Mass Communic:.auon 
• \<faster of Science in Health Managemc=n1 
• \1as1cr o( Scic:nce in Hunutn Rc:soorce 

~anagement 
• M:ister of Science in Human Service Aiency 

Management 
• Master of Science in Valua1ion (Appraislll) 

Admission and Program Overview 
Admission 10 a graduate de.,-.c progr:un in LCIE is 

'l!r,uned m students who have grade potnr averaa~ of 
·; u or better ton a -4 0 scale) . and whose Program 
Overviews have been approved. Studcnl.S who do not 
,n.:ec that grade poinr or other admissions itandard will 
,,e given individual consideration 

Conditional degree candidacy may be gr.inted 10 
.. ,udents who have grade point a,·erages between 2.5 
;ind 2.99, or whose Program Overviews have not ye! 
'Jeen approved. Probationary degree candidacy may be 
gran!ed 10 students whose &radc point avera1e is less 
1han 2.5. A srudent may be in 1he proba1ionary starus 

for no more than one quaner. Once accepced for full 
Jcgree candidacy. graduate students must maintain a 
cumulative grade point avera,c of at least J 0. 

Each srudent is assigned 10 a Fac:uhy Advisor who 
,.1s!1iists with the design of the Program Overview. 
which must be completed durina the stui.Jent s first 
,cnn The Pro•r..,,, Ovorvicw is , detailed illld logical 
_,..i that ,~eludes !he srudcnt's leaminJ obj«tives 
Jnd rerm-hy-tcrm plan of the subject area to be 
,twi<d. The Program Overview must be approved by 
1he student", Fa.:ulty Advisor and the~ of LCIE. 

So.Kkn1s ,nav m.ik.c altcr-.1rion) to their Overviews by 
.. uhm11t1n;! :J . written amendment to their Faculty 
..\J , , .. .i,, I' 1hc c.:h oln~c: involve: ... 1Jnl) a minor 
1lim . , 111..:11: •: inc on~1nal plan. the amt:-ndment can 
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.. 1mpl~ he: I ih.•J ,1lo11g "'uh th.: , tt1,kn1 ... . 1n ,; 11ul 

pmpo .. al ·\11,.·hJn~c.:-, tnu:-1 ~ JJ1pr11\..:d rt~ the FJ.:uh~ 
.\J\.1',I)( 

Program Requirements 
Fur mu LCIE l!raJu.uc pru~ram .. 1h~ .. malk'it unu 

for which a ,1udc:n; mJ, c:nroll ~' •J .. crnt: ... 1cr hour .. For 
... uuctured program:-.. ,.:~rtam .m~a:-. 111 ... cud) J.re n:4um:LI 
b, the Cullc:'l!c: For 1nd1v1du..il11.cd program" rhe 
,audc:nt .and F:u:ult\ Advisor dc:rcnmnc: requi:-.ice arc:a:-. 
of ,rudy When o.1il obJecuve~ of rhe Ovcrv1ev.· have 
~en met :.1nd c.:-redited by the C11llc~i: Fai.:ully . 1he 
srudcnt will be recommended for graduation 

To receive: the Master · :. degree from LCIE all 
s1udcnts mll.'il meet «he following requirements: 

I Comp:ecion of at least !7 semester hours ( J 
quanc~) as a.n enrolled scudent at Lrndenwood wirh a 
~r.id< poinl av•,o.ge o( at leas! J 0 

! Completion at the obJect,,·c:,; ,ct forth in the 
Program OvcNi<-w 

J Demonstration uf graduJlc I.:" ~I 1,Hit1nj: and 
speakin~ a., c:valuatcd b)· thi: Faculty Advisor anc.J 
F:icuhy Sponsor each 1enn 

-1, CompkLion of all pracucum. appri:nt1ct:sh1p ,1.nd 
residency requirements i.:onnectcd with che dc~ree 
program. as spec1tiied by the Progrc1m Overview 

5 Panicipation in :u leas1 o~ colloquium per renn of 

srudy 

Culminating Project 
For g:raduatt students. 1he ~ulm,naung project is a 

-.igniticant and ot1g1nal a-:compftshmen< It mus, 
demonstrate chat studcn(s have ma!litcred chc: 
conceptual and methodological slulls outlined in the 
Program Overview 
The project may be ,n the fonn ot" a wnnen thesis or a 

c~n.tive work. including Ule use of a wide variety of 
media. 1r the project 1s not a written chcs1s. it musl 
contain substantial written analyucal documcnrauon 
i:lnd demon~tra1e appropnarc research methods 
Graduacc: culmmaung projects require the guidance 
:ind approval of a comminee consisung of at le~I 
rh.u faculty ~mbers and for resource ,pcciaJists "The 
,tudcnt must ,ucct:i ... full)· defend the .:u,mina1in! 
proJi:cl at a meeung of i:ommutee members for it 10 be 
approved 

Graduate Programs 
in Business 
Administration: MBA, 
MSA 
Program Description 
Two 1radua1t progr:ims 1n Adm1nisrnuion an, 1>ffercd: 

I. The Master of Bu.,incss Adm,n,srr.,tion ( MBA 1. 
• general degr-,c: 

2. 'The Ma.tor of Sciences in Administration (MSAI. • 
speciali=I degree. 

Master of Business 
Administration (MBA) 

rh< ~18-\, ~1r,l:,!r;1m h Je ... •~ncd hi '-'UU1..'ah: pc·o:11~· Ill 

JJ\.Jnccd .1,Jmrni..1ra11"c: anJ managc1 tal .. ·ap ,1 .. 111 ,· ... 

rhlro!' c1u .. t1..' ! 1.!'J 11.!'Jrning formal uf lh< Collt'.~ .' I ,r 
lnd1,..·u.JuJl11..:J f:Jui:ation i... 1dc:all~ ~unec.J t 1 :11c: 
mana.r<r h1 ~c:d;,lv .. c:minah. three: rc:-h:u<d ,l;t,,,..,c 

;U"Cas ;,..e ..:1>mb111i:Lf ;none mterd1~1plinary unit o· 111 l< 
.. cmestcr hour" Thi:-. ,;ynthesis and the small da:-., ,,u 
r,ruvide J unu~uc Jtmosphcre for full tame ,1ull~ 
LindenwooJ Collcl!e is a member or the Amc:;-1..:.an 
Assembly ,,I Culic:giarc Schools of Business 

The d.c¥rce prugram is five quaners in lc:ng1a ! -l1 

Semes1cr hoursl. 

Core Curriculum: 

Clulller I Accounting Management and 
M•nag_,,t Information Syslllms Cluster 
IBA 510 Financial Accounting Concepts (31 
IBA 511 !'<1anagonal Accounting (JI 

IBA 521 Management lnfonnation Systems 1.ll 

Clu•ter II Hum•n Re11ourca M•n•~rrHlnt and 
Or911nlutton•I Structure •nd O.Sign Clusr1H 
IBA 540 Org:iniza1ional Concepu (31 
IBA 541 O<JanizationaJ Dcvelopmcnl ()I 
IBA 543 PeNOOn<I Management and Labor Relou ,n -
1)1 

Clu•tM Ill Foundations of Merhllng Func~o~ 
and Marl<ellng Manag,,ment Clu•ter 
IBA 550 ).1:ui«ung Corn:epu (31 
IBA 551 Markeung Stra1egy & Mana1emc:nt 131 
IBA 589 Legal Aspects of Marl<e1ing S1r:11egy IJJ 

Clulller (V Foundalkms of FlriMK» •nd 
F/n11nc/11/ Mlln•~t Cluster 
IBA 530 Fimu,cial Concepts (31 
IBA S3 I Fi111111c1al Policy (3) 

IBA 532 ~anagerial Finance()) 

Clu•ter V R-rch /llllthods and Culminsllng 
Proj«:t 
IBA S~.l Ro,;carch ~ethods & Design()) 
ICU 599 Culmmaung Project/D1rccted The>1, I 3 I 

Courses of Study 

Accounting Management 
/Management Information Systems 

IBA 510 Fla■ncial Accountin& Concepts 13) This 
coune u-eau ienerally accepted accoun1in1 con.:epts 
and their influence, upon the pn,paration. analysi, . and 
u.<e or financial statements and repons. 

IBA 511 Managerial Accound■& ()) Admi,_,,,n o 
this cour-.e requires a basic undeBtanding or" g,neril 
accountin,: concc:plS. The focus of the cour.-c: ,, lhf 
internal use of .Jccounting data by manaaer, for 
planning and cootrol purposes. 



--- ---------------~ 
IR.-\ 521 \1anag"menl Information S,·"ilt'mS 3, 
E,pl1lr,1t1un ill ,,;nmf')ult.'r rt: , our.:c, .:11~i:i:p1, .1nd 

.1pr,l1i:Jr11)n, .:,1mm1111i~ ,1\..11L.1hll' 111 m..1n.1,;i..:r.., 

l!'C.tm1na11on ,11 muna'..!cri a l ,.ind 1c1.:hn1c..· JJ ,k.11/ ... 1ml 

rc,pon,1hll11ic~ rcqu1r(J to u~c mlnrmat,on , ~ ,1cm-., 
ErnphJ,1, 1, gt\en 111 the ,y,Lcm L"(111i:~p t ..1, .in 
rntcgrating approa.:h tu visua/11:ing anJ Jc,.:nhtn~ 
c :ii'ittng mana_g: c mt:nl JCll~l(lC~ With p.trl\l..:UIJr 

attenuon lO data Jnd inf,lfTTlauon 

Management 

IBA 540 ManaM:ement and Administrative Theory 
(JI This cour"ic prc~cnts cheory. rcsc:,m.:h. JO<l thc:,r 
applications that provide the comcrstone;:s for 1hc ,tudy 
of managing within organizations. The fum:uon.'i. of 
manag~mcnt hum:an bchaviorJJ srudic:~ and leader.hip 
style~ are l!J1:amined. 

IRA 5-ll Orgunization.1i1:I Oe\lelopmtnl 1J1 An 
.Jnalys1.-. ur primary factors atfecung b(hav1ur Jnc.J 
rdauons in urganita11on~ Paniculat t:mpha~1.-. i,, gtvi:n 
to (,amining ch( slrucLUre and proce-.~(~ c,f. Jnd 
b(ha\ inr w1th1n. urganrzation:i in on..h:r 10 h~rkr 
understancJ r~ management proces:-. 

I BA 54J Ptr,onntl Ylanagement and Labor 
Rel.1i1:tioru1 (3) This COU™= covers the ;,cope: of bus1nC:h 

and industrial pc=:rsonncl ~("\,·ices. All.llyuc.:11 appra1saJ 
of polii.:i~, 1n labor relation ., an<l pc:r'ionnd 
..1Jm1n1strauun 

Marketing 
IBA 550 Marketing ConceplS I J, A ,tudy of the 
principles of m.lrk~ting ,u .. ·tivitics to plan. pmmOlc:. and 
disrnbute goods and sen·ices m the: ~on~umer and the 
industrial marlr..:er 

IBA 551 MarkelinK Strategy and Management ( J 1 
An analy'i1s of the dynam1c!'i of developmy: a martcc1in~ 
program: establishing a strategy moUel for entry 
maintenance/survival. proliferation/segmentation. ex1l 

and re-(ntry of products and :-.c=rvicc: ~veluping ttk: 
marketing plan for the organiza<1un. budgeting. 
1merfacin~ with ()(her arc-.as of the organi1.allon 

ISA 589 Legal Aspects or :1-larketinR Strategy (JI A 
"itudy of the variou.; lcqal a,oec1-. which affecr 
marketing management 1~1uu1n-; anu-tru.'it issues and 
government agencies constramrn! strategy: patent. 
i:opyright and w.unnty respons1bilitic.-. of producer-: 
consumer prorccuon: legal and regulatory issue:,. 

regarding pncin1 pofic1cs: and area~ in promotion and 
advertising which an~ regulated by J.gcnci.:s or 
governed by laws. 

Financial Management 
lBA 530 Financial Concepts () I Thi:-. 1.:ourse Jeals 
with managcnal h.1ncuons of finance with \!mph"-"" on 
financial s1atemcnt . .rnalysis. workin~ ~.&pital 
management. capital bud~e11ng. lung-term tinanc1n~ 

lllJll-i..! •.:m <.: 11 :/ ,n .ir..:n ,\IJ._•• : ....'! I ! tdll , .It\ ,J.: nJ [Hllt1,;\ 

1, ,11..! ;~•rm 11 n.1n-.:1n:; m1H1.:~ Jn I .:Jp11JI 111..1.d .. ..:t1n:= 
1n,1uu11,1n, 

18A SJ.! \lan112erial Finann ,.;1 b..1.lu..1r1n11 ,11111J1nr 
1inJn~1JI J..:1.:1 ... 1un, 1, thi: (m,:u, of 1hr , .:,,ur,c: Thi: 
: r.:.11..hl h •n..1I finan•.:1.11 prnhkm , normJII~ ri;:-. t: r,,i:d fl)r 
t:,.:~Ull\l! Jet:1,1on rnaking Jr,;: S.:\J\t:rl!ll :n Jc:pch 

Research Methodology/ Culminating 
Project 
IBA 59J R ... an:h '.\ltthud,; and DesiRn I JI A <rudy 
anJ re••1ew oJ lhC' vanoth melhlxiolo~ie, m -.~cun11~ 
rn,.rnagement informarion. Evaluating primary Jn<l 
,c:~\,ndary ,;our.:c:, o( 1n(ormaoon JOU dala. Survey 
1.:i:hni4ue-. and .:onscrucllun nt resc:ar~h in,trumem,. 
Pr.:,l.!ntauon llt rc:-.ear1.:h finJing,, . ..\ rc:\'1(w 1Jf the 
\ ..anous ,oun.·c, of information l!"i..enuaJ lo managing 
th..: JJmini.,trauvc luncnun 

tct: 59'1 Culminating Project/Directed Thesis, 3, 
Dcmonstrauun 0f abilic} to ..:arT)· uul and wnrc: a maJur 
resc:arch t:ffon 

Master of Science in 
Administration (~ 

Tht: Ma:-.tcr l)f Science: 1n A.dm1n1-.trauon 1MSA1 
program 1s Jc:,.1~ned to meet the: need~ of .;rudenb 
who may wish to ,pc:1.:1ali£e in one of ieveral maJor 
areas ~uch Js Markeung. Finance:. or Managemcnr 
Specialization wichin each of chesc major areas h 
pos.iible on an andividuallLcJ b.,sl~ J.nd may he 
designetl in consultation with one or morc Facuhy 
Advisors. Following are rc:commcntJcd 
inrerdisciplinary duster unns of nine seme'iter hours 
for \!ach of the chrc:e maJor ..1rc:;,,1-. basc:d on Jn 
e:vaJuation of 1he dc:jires of che i.'.Orporate ,ector 
Howe1Jer the MSA program may he 1nd1v11Jualtled 
with ~our,e.-. ~h'1,en from ,Hhe, LC1E gradua1c 
program:-. Th,~ places rc"pons1b1hty ,m lhe ,1udenr to 
identify and 'itud~· ,ubjecl areas 01 ,ncere~t 

MSA • Marketif}9 Frnpttasis 
Cluster I 
I BA 550 Marketing Concepts I l 1 

~A 551 ,\1arl<eung Strateg)· lit. Management I J) 
IBA 589 Legal AspeclS of Markeung Strategy , J, 

Cluster II 
IMC 550 Pnnc,ples of Advenis1ng , JI 
IMC 589 Principles of Pubhc Reiauons , 31 
IMC 5'-K) Promouon Managl!mcm, J 1 

Cluster Ill 
IBA 555 l'Toouct Management anJ Product 

Dcvclopmen1 , J J 

ISA 552 Man«un~ SegmentaMn Re..earch tJ, 
ISA 553 Pnx.luct Po~iuoning Srr.ucgy/Marke:rmg 

Plan ,)1 

Cluster IV 
1B ~ )JO Fm :.m.:1:.11 (_', 1m,:i:ph .l 1 

I..-J,B-\ 5.1 I FinJn...:1J.J. P,llic~ ,l_J 

~~S~\..IJnJ!:!e"ni.11 Frnan..:i::!!)--- F 
Cluster V Research Methods and Culminating 
Project 
18..\ 5~-' Re:sean:h .\iechucb & 0t:~1~n 131 
ICU :i99 Culm1na11n~ ProJeCu'Dtn:~ctc:d The:,,, , .' 1 

MSA-Finance Emphasis 
Cluster I 
IBA 5 IO Financial Accounnng Concc:pb, .,1 

IBA 511 Managerial Accoun1ing/J) 
fBA .i2 I \-1.inagemcnr fnfonnarion Sy•aems lJ) 

Cluster II 
IBA 5)0 Financial Concepts 131 
IBA 531 Financial Poli-s· , J 1 
IBA 5.12 Managenal Finance 1.1) 

Cluster/II 
IVS 5-IO lnvescmt:m StrJ{C'gY :J) 

IVS 541 Advanced lntenlisciplinary Study tl1 
IVS 542 Financial Analysis 131 

Clust.rlV 
IMC 563 Computer Based Information Systems , JI 
IMC 564 Compu1er Systems Analysis ( 3 I 
IMC 505 Desktop Publishing In The Workplace (3 I 

Cluster V 
!BA 5'13 Res.,an:h Me1hcxh & Des,gn , Ji 

(Ct,; 599 Culminating. Pro1cct/01rc::clc:d Tht:s1, 31 

MSA - Management Emphasis 
Clu.terl 
IBA 540 Managoment JJtd Adnunisrr.itiv< 

Theo!)' 1)1 
IBA 54 I Organizational Devolopmont , ) , 
IBA 54) Pcr;onnol Management and L~bor 

R.:lations I J 1 

Cluster II 
IMC 560 Organilatinn.&..1 Communicai.tons 

Theory d1 

IMC S61 Commumcac.ioo~ Pruces~ Analy:-.h .J; 
IMC 562 Practical Apphcalions of 

Commumcauons Processes I J 1 

Cluster/// 
100 577 Organizational As.s,,ssmenr , 31 
100 579 Training. Desi~•- Evalua1ion lit. 

F•t.aHumon , J, 
100 580 Selected Roading-Specific Topic 

Semin..r.(3) 

Cluster IV 
IBA 530 Financial ..:oncep<s <JI 
IBA 531 Financial Polley ()I 
IBA 5J2 Managenal Finance, .11 

Cluster V 
IBA 593 Rcsean:h Methods & Design ,3, 
ICu 51/9 Culmina1ing Projecr/Dir<ctcd Thesis 3, 



These arc recommendet.l prog.rams •..1•hich ar~ 
designed to give rhe srudent a thorough foundation in 
the res pee ti ve major areas~ However JS noIeJ above 
for st•1Jents with pankulilI career goals. L·ourses from 
other disciplines m..iy be tal(n with the consent of th(' 
LC[E Business AJminisLrauon Departm('nt Chair 

Courses of Study 

Marketing Emphasis 
IRA 550 Marketing Con<opts !3J Sec IBA 550 in 
Master of Busin~~s r\dminisrration lliiiC::Ction of the 
c.::ualog. 

IRA 551 Marketing Strategy & Management 
Slralegy ()) sec IBA 551 in Masicr of Busin•ss 
Administration sect ion of the catalog. 

ISA 589 Legal Aspects or Marketing Strategy ! 3 l 
see fSA 589 in Master of Business Administration 
section of rhe catalog 

(MC 550 Principles or Advertising rJ) Advenising 
practices, techniques. and strategies. including 
1:opywriting. media. and marketing plans. <1dvenising 
distribution. and budgeting Case ~tudics of advertising 
problems. and inccrfacing with ocher curporarc :ueas 

IMC 589 Principles or Public Relations ! J l 
Promotional concepts and practices . including 
integn1tion of varied elcmcncs. strategic scheduling and 
planning, and prommion ·s use in dcvt:lopmcnt Ca.'\e 
,tudies. coordination wi1h orher COll)Oralc areas. an<l 
budgeting sa-a11:gies. 

IRA 555 Product Management and Producl 
Development (3) A review and srudy of 1hc product 
mana&ement system. che role of the product manager 
in the firm and the interfaces requiRd wi1h other are:is 
of the organization. The application of strategy models 
to produce management, monitoring. tracking, 
updating. etc. The developing of new products will be 
.Jnalvzed with methods of evaluation, new venture 
ream·~ che prc-~ntry planning phase: , budgeting, and 
dt:~1,wn Irains Cl;,iss will develop new product 
1.:onct:pt 

ISA 552 Markeling Segmentation Resnrch (3) A 
specialized s1udy of one large and critical area in 
marketing res~arch. Focus is on the ba$is for 
segmenting consumer a11d indusDi.tl markers. and the 
sources and types of infomwion essential to managing 
the marketing and product development functions. 
Quantificalions of data in10 meanin~ul profiles so as 
10 guide the marketing effort. 

ISA 553 Producl Posltloalng Slralegy and lbe 
Marketing Pia ■ (3) A specialized part or 1he 
marketing strategy related to lhc image of a product or 
service in ,he customer· s thou9hts. Methods in 
achieving a position. selection of a positioning 
strategy, and writing a plan to implement that strategy. 
How lhe positioning plan fiu with the tot:il written 
marketing plan. 

IBA 530 Fia.acial Coacepls (3) see IBA 530 in 
Master of Business Administration section of the 
catalog. 
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IHA 531 financial Policy (\) ,c:c IBA 5-' I 1n ,'v1;J~1cr 
of Business .-\dmini ~t ration ,cction uf the cJtalog 

(Br\ 532 .\(anaJ(e-rial Financt f.ll "ee IBA 53~ rn 
\laster uf Bu,1iit"S AJm1n1,1r:.Hiun •q:c<inn of thr:: 

L·arnlo~ 

MSA-Finance Emphasis 
IRA 510 financial Accounting Concepts I]) s« IBA 
5 1 U in M~tcr of Business Administration sccrion of 

the i..:au.Jog 

IBA 511 Maoagerial Accounting 13) , .. IBA in 
Master of Business Administration ,ection uf the 

catalog. 

IBA 521 Management Information Sy,tems (J) see 
IBA 5:! I in Master of Business Administr.uion section 
of rh~ cauilog 

IRA 530 fin•ncial Concepts 1Jl soe IBA 531 in 
.Vl..i :rn:r of Business Adminbtr:uion sc:ction of the 

i.:alalog 

IBA 5JI financial Policy(]) soe IBA 531 in Mas1er 
,if Busi n-c::-.:-. Adminiscr:ition s~clion of [he c:italog 

IBA 53Z Managerial Finance (]) s« IBA 532 in 
Master uf Business Administration seclion of' the 

i.:alalog. 

IVS 540 Investment Strategy (J) s« (BA 540 in 
\fojrcr of Business Admini~IraLion ~ecuon of lhe 
caUllog. 

IVS 541 Advanced Interdisciplinary Study (3) soe 
IVS 54l in Master or Business Administr.uion section 

of 1he catalog. 

IVS 542 financial Analysis (3) see IVS 542 in 
Moster of Business Administration section of lhc 

ca!Jllog . 

IMC 505 Desktop Publishing In The Workplace (3) 
,ec IMC 505 in Communications section of lhe 

1:atalog 

IMC 563 Computer Based Information Sy,tem, (3) 
see IMC 563 in Master of Business Administration 
scc1ion of !he catalog. 

IMC 5M Computer Sysle111 Analysb (3) see IMC 
564 in Muter of Business Administration section of 
lhc catalog. 

IMC 565 DuabMe Maaagement (3) ,ee IMC 565 in 
Master of Busiaess Administration section of the 

catalog. 

MSA -Ma~ Empllal• 
IBA 540 Mana..-nl Hd Admiaislrali .. Theory 
(3) see IBA 540 in Master of Business Administration 
section of the calalog. 

IB.\ 541 Orpnaa&aai De .. topmest (3) see IBA 
541 in MMter of Busine9s Administration section of I.be 
catalog. 

IBA 5_,J Personn~I Management and Lahnr 
Relations c)J :-.cc IBA 5➔ J In .\la>tcr t)f Bu,11H;: -. .. 

-\t.Jministration ,c:ccIon of the: i.: ;llalo~ 

IMC 560 Or,:anizatiunal Communication Theor~ 
1 JJ ..,te IMC 560 in Ma.'iler of Scil!m:c: m the Curpor:.i :e 
Communication sc!ction of the catalog 

I~(C 561 Communications Process Analysis iJJ '~~ 
IMC 561 in the Master of Science in Corpor.i. c: 
Communication set:tion of the catalog 

L\1C 562 PTDctical Application or Communication 
Processes()) sec (MC 562 in Master of Bus1ne ,.~ 
Administration section of the catalog. 

1OD 577 Organiational Assessment CJ) S1uden' 
focus on the d,agno'>tic pro1..·et.Jure wi1 h1n . , 
organization. Four basu.: S[t:ps are u::,c:i.J: urg:anit;.icion i 
analysis. quality of work life analysis. technical "~ ,1c: 1 

analysis. and environmenul analysis 

100 S79 Training, Design, Evaluation 
Facilitation (3) ~e IOD 579 in the ,\i1ascer of S1.:i~r1~: 
in the: Human Resource Management ,eccion ,it" 1r: 

cata log 

IOD 580 Selected Readlng-Specinc. Topic S•min:,r 
(3) see IOD 580 in the Master of Science in Hum.: 1 

Resource Management section of the catalog 

IBA 5J0 financial Concepls (3l ,ee IBA 5.,11 • 
\-f3stc:r of Businc:ss Administration --.ection vi ri-.; 

catalog 

IBA 531 financial Policy (J) see IBA 5) I in ~ta~ta 
of Business Administration section of the catalog. 

IBA 5J2 Managerial Finance (3) soc IBA 532 • 1 

Master of Business Administration section of ch: 

catalog. 

Graduate Programs in 
Communications: M.S. 
Program description 

The Master's Program in Communications offer,,; <1. 

great de.al of flexibility in planning and design . Th: 
Master's student in Communications pursues either 1 

Corporate and Industrial Communication or Ma:-s 
Communication depee,. depending upon which are-a 
the majority or I.be Sllldent's studies are focused. Eacn 
degree is typically a 42 hour aedit hour prognm. ~ 
terms of 9 credit hour clu&ler courses and 6 cred' t 
hours of Graduate Culminating ProjecL Clusters are 
selected from a wide range of Communications 
coursework.. Students have a further option ~·-f 
including, with Faculty Advisor approval, one: clus1~r 
from either the Human Resource Managemcnl t 1r 
Business Gniduat£ prollJ1llll.' within lhc frameworlc ,.f 
a Communications Master's prognm. 

Each cluster is limited in size to approximately 12 
students, allowing for close contact with faculty 
membeB and individuali:r.alioo or study 10 best meo1 
each student's need within the parilDletcn of the 
coune. Each ch.1s1er ,- one evening a week for 4.4 
112 hours and iniegr.,ies related =as or study which. 
in more traditional formats. arc taught separ::>.tel :1 



Evaluatton is based on projects in which oral anJ 
wnttcn i.:ommunications '\kills arc developed. 

The Culminating Project 1s roughly ~uiva/ent 10 a 
~aster\ Thesis Its copu; i.~ iniciaced by the: S(U(Jent anJ 
subject to the approval of rhe Facuh;· AJvisor. who 
s~rves as its supervisor, The project represents the 
srndenl's inJ.:pendc:nl research and applicauon of 
knowlc::dge in an area of interest Some projects by 
LCIE s tuclen1s have been .ipplied to profl:ssional 
settings. where they have made an impact ie g 
promotional plans. training manuals. video 
productions) 

The Ma.'itcr's ~mgram in Communications accepts no 
more than J graduate credits in transfer 

Corporate & Industrial 
Communication 

Srudcnts draw from Che fo/lowmg cou~s. and from 
the Graduate Cluster~ in Business and Human 
Resource Management 

Funda,,,.,ntal• of Organizational 
Communication 
IMC 562 Practical Applications of Communication 

Process.cs 
fMC 561 Communication Process Analysis 
IMC 560 OrganizationaJ Communication Theory 

lnforffllltlon Technologla 
IMC 563 Computer Based Information System, 
IMC 545 Information Systems Projects 
IMC 505 Desktop Publishing in the Workplace 

Markallng and Promotion 
ISA 55~ Market Segmentation Rc:sc:i.rch 

[_).S-A 553 Product Positioning So-acegy and the 
Markcung Plan 

IBA 555 Product Management aml Product 
Developmcnc 

Public Rallttlon:,, Advaffi:,/ng and Promotions 
_IMC 550 Principles of Advertising 

L✓- IMC 58~ Principles of Public Rclacions 
IMC 590 Promoc:ion Management 

Visual Communications 
IMC 5J I Design & Vi~uaJ Cummuni<.·ation 
l:1,IC 5J~ Color Theory & Apphcstiun 
1\-1C 533 Twentic:th Ci:nLury Art .--\pplicauon 

Corporate Journal/1tm 
(MC 544 Corpor:lte Newswritine And Editine: 
IMC 5ij8 Editorial and FealU~ Wntinl.! -
I MC 546 Newsletter -

Culminlttlng Projact 
ICU 59'1 Culminating Project !J-61 

Mass Communication 
Students Jr.1w from the following dusters: 

Media Managemant 
IMC 527 :1,ledia Managemen1 
IMC 529 \1cdia Critical Skill, 
I MC 516 Pcrsuosion 

Basic Video Production 
IMC 554 T dc:vi.'\1on Produ1..:11on 
IMC 558 Wnting for T dc:v,~ion 
IMC 55g Pri:- and Po~t- Prn<lut.:11011 

Advanced Video Production 
l.'VIC 574 A,Jvancec.i , idea Pro<lu..:t1on 
IMC 576 Advanced Video Direccion 
IMC 577 ~dvanced Viueo Editing 

Radio Production 
l!';!C 597 Special Project., 111 
I MC 569 Broadcast Operacions 
IMC 578 Seminar in Broadcast Communication 

Creative Writing 
IMC 511 Creative Writmg Lab 
IMC 51 Z The Art of Fiction 
IMC 51 J The Art of Poetry 

Docu""'"tary Exprenion 
IMC 572 Documentary Film and Viueo 
IMC 573 Pho10joumalism 
IMC 575 Docun .. ,1tary Journalism 

Corporata Joumal/1tm 
IMC 544 Corporace News writing And Editing 
IMC 588 Editorial and Featur,, Writing 
IMC 546 Newsletter 

Vlaual Communications 
IMC 531 Design & Visl.13l Communicaciun 
IMC 5)2 Color Theory & Application 
IMC 5JJ Twentieth Century Art Applicacion 

Culminating Project 
ICU 599 Culminacing PmJect 13-61 

Courses of Study 

IMC SOS Desktop Publishing in the Workplace 13) 
Using desktop publishing tools . scudents will design 
projects that meet pc~na.J .1nd profes:-.1onal goals The 
Pa~emak~r page layout program 1s u~d. 

IMC 511 Creative Writing Lab I 3 I Dcvclopmeni of 
i.:reau,.e '-"riling techniques [hrough 1,1,ming c:.'<erc1ses 
and projec1s Swdenis ,dc:L't Jn emph.;.i.-.1s in l')(Xlry. 

fiction. or fcalUre writing Vt orbhop format w,th J. 

prcx-e~s approach 

IMC 512 The Art of Fiction 1:n Rc:aJings in ,hort 
fiction by major authors with ,;;pecial auention co 
i.:haracter. theme antl style: lnlroduces Jc:sLhet1c 
,onccpts and ,;;trateg1es ranging from reali~1n: rn 
:.ib!'itract modes 

IMC 513 The Art of Poetry 131 Readings in poetry 
ranging from tribal times to the present View,;; of 
po.:!:U) ·s connection to human ,p1ritual1ty. lo ,ocieties 
:.ind to the indivu.Jual 

IMC 516 P~rsuasion 1)1 E,ploracion of the 1,1,·ay-" in 
which people try to mtluence uLhc:r-. with .1nenooo to 
i.:hanging atti(udt:!'I, ~lief~ .. ":i.lues and behavior 

IMC 527 '.'tfedia ~anagffl\ent ( 3) E::1.plor:nion 1>f the 
,kills nc:cessary to mana~c: anJ. organt£e media 
organ1Lauons 

!:\IC 529 "•dia: Critical Skills ! JI Designed rn 
provide sup.!rvision in lechnical skills in journalism. 
dc:l·1ronic media production. and oral anJ wriuen 
prc:~~ntauon 

l~lC SJ l D~sign and Visual Communication I J 1 

Theory and c~amination of design as a mode for clear 
.1nd effc::cuve communication Emphasis is on 
understanding the imponancc of design in a total 
~ommunicaCJon pro.:ess. 

IMC 532 Color Theory and Applications (31 

Explora<ion of the use of coJor in the process of 
creating effective communication pieces. A study of 
v:inous media in which color has a significant impact 
on the mess.age conveyed. 

IMC 533 Twentieth Century Art Applications (3) 

An examination of new technology and new art forms 
used in modern <lc:siga for business applications 
Computer graphics and mass produced an for use in 
prin1 and video will be discussed. 

IMC 544 Corporate Newswritiog and Editing (J) 

The nature of news. journalistic content and style. 
basic editing criteria and practices, Problem solving in 
c:c.liting. 

IMC 545 Information Systems Projects (3) This 
course is designed to J.Cquaint che student with the 
gathering and displaying of information from various 
sources: e g dial-up databases . desktop office 
presentations. [e leco1, ferencing, and in-house video 
training. Students develop projects in business 
commun1cat1ons. 

1:1,tC 546 Newsletter (JJ Design. layout. and editing 
techni4ues for rhe small newslener, particularly related 
to corporate, in-house a-ade. spcciaJ in,crest joumaJs 
The role of the newsletter is examined. aJong with the 
relationship of role to format and style. 

IMC 550 Principles or Advertising (3) Advertising 
practices. techniques. aad strategies. including 
copywriting, mec.Jia. and marketing plans. advertising 
disaibution and budgeting. Case srudies of advertising 
problems and interiacing with other corporate areas. 

!SA 552 Mark«ing Sqmentation R ... arch I 3) -'. 
,p~cialized study of one large and critit.:al area in 
marketing reseuch. Focus is on the basis for 
'-c:gmen<in, consumer :ind indu.suial markets. and the 
sources and types of information essential to managing 
the marketing and product development functions 
Quanuric,:uions of d.at2 into meaningful profiles so as 
to ~u1Je the mark.cling effon. 

ISA 55J Product Po,itioning Stralegy and lbe 
~arketing Plan (3) A specialized part of the 
marketing stratc:gy related co the image of a prcxluct or 
.,ervice in the customer·s thoughts Methods in 
achieving a position. selection of a positioning 
-.rrategy. and writing a plan to implement I.hat strategy 
Hoiw, the posiuoning plan fits with the total written 
m:ui<eting plan. 

IMC .55-' Television Production()) Hands-on 
television expcnencc in directing, writing. ca.mera 
work and vanous studio and produccion techniques 
Scudent develops one or more projects from 
brainstonning through writing produccion stages. 
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.-. 
IBA 555 Product '.\.lana1,tt'mtnl and Product 
De\lelopmen, 1.1, ,·\ rt:,·1cw ;,rncJ ... tuJ:,. of chi: prot.JU1,:r 
manag(ment ,y,tem the: rule ol 1he pwcJrn.:1 munagc-r 
in the fim\ anJ 1hc: 1n1t:rf;u.:1,,•1,. rc~u1n.:d \~llh urhcr .tft:.J, 

,,r 1hc organi1;11ion The ;.ippflc..·..10tm cir ~cr;u ... ·:;:- mnJd, 
co producr manag~mcnt mon1lllr1ng. trd1.:k111g 
updating. c:tc The: d(\'Clopmg nf 11e1A pru<lui:t., \\ ill Ix
analyzed 'with mcthod:-i of e,a(u;111un . nc,.., ,cnture 
reams. the prc-enrry planning. pha:-.c huJgi:ting ;.imJ. 
decision cr.:iins Cla,, '-"·ill d1n.:lop nc:v,.- proJui.:t 
t:OOCCpf 

JMC SSH \\'riling ror Television 1:,J .~ stutl~ anti 
..: .,perience in appropriate technique, and l.1yout for 
writing copy for US4e in u:leviseU aJ,..en1:,,.c:mcn1. ne\\'' 
and frarnre prcsc:ntations A1tention 10 the: art ol 
L'Onnccrjn~ words and action!> for df~L'livl! 
L'ommunicauon in 1.:ommcrcial telc:\li~ion and for 
indusuial/traininiz effons 

IMC 559 Pre- and Pos1- Produclinn OJ 
Demon~tration ;.ind i:xpcrienct: in sc:uin~ up lig:htin~ 
-.~t arrangc:mcnts. and camera poiitions for effec,i\."e 
"·ideo protlu,:tion. DemonMrJtion of ,. ideo switchin{! , 
au<lin adju~t~nts. po~tproduction assembly and inSc:n 
editing: for both live and preret:urded vidt:o protlucrion 

IMC 560 Organizational Communicalion Th~ry 
(3) Study of major communication theoric:s as they 
apply to organiz.uional applications. 

1:1,IC 561 Communiulion Procoss Analysis 13! 
Communication sirucrures and styles within 
organizations are analyzed. including "systems .. of 
internal and c:ucrn..11 cnmmunic:uions flow Special 
auention to problems of <ipecialization and 
depanmentaliz.ation. 

L'1C 562 Practical Applications or Communication 
Processes (JI Case studies of problems and issues in 
communication systems within organizational 
frameworks 

IMC 563 Computer Based Information Systoms ()) 
This cour!iC explores CBIS and illuslrates how \ arious 
phases of infonn.uion gathering and rcponing inter• 
relate Current trends in the fic:lc.J and signiticanr i,suc:~ 
:-.uch a.~ computer and Jal.J sc:curiLy arc: also discussed 

IMC 569 Broadcasl Operations ()1 An esamin,ii,,n 
of the structural organization of radio and television 
stations in the United States Various divisions and 
Jepanments of broadcast operations will be studied. 
Special auc:n1ion to programming:. promotions. 
audience resc:arch and broadcast management 
1echniqucs. 

IMC 572 Documentary Film & Yid~ (3) Defines 
Jocumentary from its begjnnings and traces its 
Jevelopment in subject. techniquc:s. and impacts on 
American and Euro~an societies Samples of ,ilent 
and sound film as well iL'i recent video documcnwics 
rcpresc:nting different approaches to subjects will be 
viewed throughout the course Applied analytic;;al 
techniques a.nd "isual i.:ommunication theories. 
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I.\IC ~7J Phuto;ourno1lism 1 ~. fhi.: ;,,,t or~ i,I 
rh11h1 11,urn;.i!i,m frPm ,., inl.'qH111n 111 1hc i-11h .. :cntur~ 
1~, 1hc pn:,t:nt h:;11ur~, the ,tutl~ ol 1mp11r1:rnt 
dc\l.'h•p111c111, ti.:1.."hnrl1uc-.. ,111d ~1 ~11.', 111 thl' r:c!J 1'""11 

rn ;n:.11 1nc, II • 11~,,,rJrc1, .111d lhc 1nJ1 \ Hlu,1I 
r"hl,-ll•~raphcr, rc-.pon-..1hlc" 1'11r th11,c- Jt.·, clnp111cnt:

Spc:L1JI prnJt.'1.:L 

(~IC 57..J .\c.h'unced \ idro Produclion ti, L ,c" 11t 
l.'<.Hnt:ra. 11!.!htin\!. "'riung. ~J)tlllg'. ;.inJ olher 
prc:-pro<.lu,:110-n .Jl.'11~ 11,c:, m lht: proJuction n f a ta~cJ 
,. idt:l' litK:umcnlary ur Jc:atur~ 

L\.IL 57S Documl!ntary Jourmdism I-~ J Tr;.icc:-. the: 
J~\cl opmt:nt ol Jo'-·umc:ntar~ ;.ind in\t',tig::Jtrve 
JOurnJ.li.,m from i1s llrigins to [he prt:~enr with 
col"k.'"en1ra1ion un \ .Jrious ~tyle~. mc:tho<ls. and ~ubjt:CI 
mauer of rc:cenL <lm:umc:ntar~ hool~ 1nduding 
informational journalism. propagantl;.i. and new 
JOUmali~m. 

!:\IC 376 .-\duncod Video Direction () I 
Concentration on the po!.ition and respon~ibilitic~ of 
(he director in commercial and indu.strial/uainin~ 
,.·ideo productions Student "ill ~c:rvc as tiirc1.:t0r in the 
creation of an original 1apeU feature project 

IMC 577 Advanced Video Editing I J l Di=tion and 
experience in the use of c:diting. a.ssembly and insen. 
as well as -.witching and audio mixing and other 
posrproduction ..-ideo techniyuc:s in the: ae:uion of an 
original project, 

[\IC 578 Seminar in Broadcast Communication (3) 
An examination of the rc:lationship betwt:en 
l.'ommunication tht:ory :rnd the e,.·olution of the 
...:ommunication industry 

IMC 588 Editorial and Feature Writing ( J l 
Subjec<ive vs. objective jOtJmo1Jjs1ic styJes: persuasive. 
human in1en:sr :ind documentary wri,ing str:negies and 
techniques. Special project in jOtJmalistic writing. 

IMC 589 Principles or Public Relalions (31 
lntrcxluc:tion to rhc: field nf public n:lations. including 
anention to inlernal ancJ e.Herna.l public~ . media 
rc:latilln;-. and practices. event planning. finan...:ial repon 
anJ ethics 

l:\IC 5YO Promo1i~n :\lanagoment () I Promotional 
Concc:pcs and pr3Ctice:-.. inc.:luJing intcgrJtion ul ,.aried 
~lemenl~. ~cra.tegic scht:duHng and planning and 
promotion·, u:rie in Jeve/opmenc. Case swdies. 
coordination with other corpora.cc areas. and budgeting 
s(ratCJICS. 

IMC 593 Media Internship 131 

IMC 594 Communication Internship (31 

[:\IC 3!15 Special ProjcclS I I 3 I lmJividually designed 
..;tudic::s in communication. 

IMC 596 Special Projects II ()) Individually 
Jcsignt:1.1 studies in communication . 

IMC 597 Special Projects Ill (3) Individually 
UCSigned studies in communication. 

IJl.·\ 59~"\ R~~an:h ,\lrthod!oo & Dt:rii~n , .~ ! '\l.',.: 1H \ 
~9.-: in lhc .\la~rcr of Bu:,,inl!, ... --\.Jmin1:-1r;.il1on "'-'ll:Pn 

,,1 1hc Lalalog 

ICL S9Y Culmim.1:tinft Projecl , .~-h, lnl.li, ;i.Ju,1 I~ 
<li::-ign(J proji.:LI in i.:ommun11.:i.11h,n th;.it 1n,11l~c~ 
inJcpendenl rc:,,c:arch and applicauun ;.ind mtcgrut nr~ 
o l major i:oncc:pt!o arnJ ,k.ill!. 

Graduate Program in 
Gerontology: M. A. 

Program Description 
The College for Individualized Education fa, 

provided education for the undcrslanding of Lhc hun an 
ag:ing process and the problems associated with ~11~ 

elderly in the United Stutes since I 980. S1ude cc 1, 
intcrcste<.I in understanding aging. in providing sc:n. cc.· 
to older individuals. in effecting soc1a.l chnnge for ht' 

benefit of the elderly or in conducting geroncolC1g1 _·a; 
research arc served by Lindenwood· s gradu; tr: 
programs in Gerontology (n 1984. a gradu. Lt:: 

certificate program was added to meer rhc needs 01 

those who seek a specialty in Gerontology. but "w 
have completed other graduate degree programs. 

There are no typical gt'llduates or rhe Lindenwc• xi 
Institute for Intergenerational Studies Alumni serve a:

directors of retirement housing complexes. ma.nag .:r-.. 
or mu hi-service senior centers . nursing ho11t.· 
administrators. gerontopharmacologists. researchc:r, 
founders of home health agencies. and in a. range or 
other careers dedicated ,o serving older Americaa~ 
Programs of study. therefore , are individualized w 
provide areas of concentration toward a variety ol 
career path!. Many students elect to take a practicum 
or residency in a paniculat agency to develop prac1i,al 
knowledge in an area of service to the elderly The 
general aim of the programs in Gerontology is w 
provide a solid foundation in the theories and research 
in Gerontology and then to allow each studcnr lU 

specialize in a panicular area of intcttst. 
Tbe Master of Ans in Gerontology is a 36 scm~:- ter 

hour program with an area or concentration ; an,: ,1 

tht:sis ..,roject for the final J-9 semester hl ur 
component. 

Graduate Certificate in Gerontology 
The Graduate Certificate in Gerontology is a 1-:

semcsrer hour prognam which is identical to t~ Ma,1er 
or Ans program e•cept a thesis is nor required. 

Care Curriculum: 
Aspecq of Aging 
IGE S 11 Sociology or Agin& (JI 
IGE 512 Psychological Aspects or Aging (JJ 
IGE 5 IJ Physical Aspects or Aging (3) 

R-,-, Polley snd S.,,,#N Provision 
IGE 520 Community Organization and Resoun:e 

Allocation(J) 
IGE 521 Social Policy in Gerontology (3) 
IGE 522 Service Provision to the Elderly (3) 



Specislized Study 
Specialized in Sru1.knl's Jit=a of inlt:re-.t (91 

Prsctlcum and Culminating Projsct 
[GE 500 Practicum in G:rontolo"-?v ( 1·6) 
[CU 599 Culminating , 1rojt:cf < J.9, 

Courses of Study 
lGE 500 Practicum in Gerontology { 1-ru StuJc:m.s 
a.re placed in setting from a variety of gcmnmlogic:il 
services, TypicaJly a practicum c,ui:nds for J. I-+ to .;~ 
week period. 

IGE Sil Sociology o( Aging (3) A11cn1io11 is Jirecuon 
coward ~radic:uing ma,or myths anJ stcrc:otypi:~ 
regarding the elderly and Inc Jging proce..,. Empha:.1> 
1s on socio-cultural tl1coric:s of aging and the: role: oi 
rhc: older individual in ,ociety today. T vpics include: 
housing, transportomon. hcaJlh. 10C'omc:. retin:m~nt role: 
change and intergencrauonaJ n:l.:uionship; 

IGE 51? Psycholoiical Asp,,cts ur A~ing 131 Thi, 
course: discusses psycholog1cal chcurics of aging 
Various behavioral func:t1ons in !all:' life are ex.amined 
including 1ncelligcnc.:. memory and perso nality 
de ve lopmenL The: m.ajor functional .tnd o rganic 
psychopalholo~i•s are discussed. 

IGE 513 Physical Aspects or Aginc 1J1 This cour,e 
examines the biological and physiological changes 
associated with the aging process. Both normal and 
pathological changes arc d,scusse<J Special atu:nuon is 
directed toward correcting stereotyped no11ons 
regarding the agmg process. Students investi\!atc: and 
cntique several biological theories of aging. -

IG E 520 Community Organization and Resource 
Allocation (J) The application of communi<y 
organization concepcs and techniques of adm1mscration 
to the planning organization. financing and 
management of social services . health services, 
informal education and volunteer generated programs 
for older adults. This course explores operations of 
health. housing. social and nu<rition programs in ligh< 
of economic and political resuainLS. 

IGE 521 Social Policy in Gerontology (] ) Thi, 
course focuses on the political forces that sh.ap~ 
officiaJ policies mward agin1 in America at all levels 
of go~ernmem, with emphasis on federal policies~ 
Tltrough the use of selecced examples. the course 
examines the impact of political ves1ec.J interests in 
shaping the enactment and implementation of 
legislation for the elderly. Topics include: retircmcnl 
income. housing subsidies. age discrimination. the 
Older Americans Act and swe and local programs. 

IGE 522 SeFTitt Prorisioa to lbe Elderly ( J) This 
course focuses on specific programs that an: designed 
to provide psycho-social and health services to the 
cldcrty. Programs under neview include I.hose already 
in existence and potential variations that might be 
proposed . Designed to aid human services 
practitioners, managers . and policy makers in 
understanding basic objectives. Jpproaches. and 
options in the most effective means of deHvering 
service, 10 the elderly. 

lGE 593 Special Topia in Gerontology (3-9) 

ICl' 599 Culminaling Proj~ct i J.t;I) Th~,,, -.tu<l1~~ 
may h< ~na ly li!..°;.il ,, r Jl,,! nmn,tr:mon prnj~(.·b . Tt>p1c, 
.ind meth ods ;.ar~ -. d<,.: r~d w,ch F:.h.·uJc_\ .·hh i, ,>r 
:ippru\ al 

Graduate Program in 
Health Management: M.S. 

Program Description 
The LCIE .\fas,er vi Scieni:e in Hc:-:i.Jth ~lanagemcnt 

i~ J cs,gn~ fo r pr:.i~ticing proks,1onais in 1he he:l.lth 
and human >CC"\'ict: profes:.ions Cumculum cnnLent is 
l'>as<U upon recommendation~ of th~ Acc-redHing 
Commission o n Educarion for Health Service 
Adminisa-ation 

T:--ic: program requin:s 41 i,emestcr hours including ch~ 
t.:ulmina1ing proJttt/thesi~. The culminating proj1Xt 1, J 

plannin~. pro~ram dc:v.:lopment. or re'it"J.r<.:h 
Js:,i1rnment(thes1s) undertaken by 1he •Huden< for 
h, ... /hcr own c:mpio)·~r l>r a ...: lient :.ic an 0rgan1zat1un 
affiliu[ed with <he health mana~emenc program 

StudcnlS t.J.ke three n:quircd duscc:rs with a cho,cc of 
a specialty area for the fourth cluster. The t.:ulmmaung 
project/thesis typically follows the lilst cluster. wh \c h 
includes a res.=arch and design course: 

Core Curriculum: 
Cluetflr I Mana~t Foundation Cluster 
!HM 502 Management m HcaJu, Care t 31 
IHM 540 Organizauonal Concepcs r J J 
IHM SO I Issues ,n Health Care Elh,cs () i 

Cluster I/ Foundation• of Fln•ncial 
Manllgetffflf7t 
IBA 5 IO Financial Accounting Concepts I 3) 
[BA 511 Managerial Accounting (J) 

IBA 521 Management lnfonnalion Systems (3) 

Cluster n, M•rlretlng Stnltegle. Cius,,,,. 
fBA 550 Marl<eting Concepts (3) 
IBA 551 Marl<eting Strategy and Management(]) 
IBA 589 Legal Aspects of Mar1cc<ing Strategy (3J 

ClwterlV 
Choice of one specialty area. May be selected from 
graduau: clus,ers offered in ma1or ~as of Business 
Administration. Communications . Gcronrnlogy . or 
Human Resource Management. I See those sections of 
lhe catalog for appropciau, sclccuons). 

Cluster V 
IBA 593 Research Mcchods and Design ()J 

ICU 599 Culminating Projccc IJ) 

Courses of Study 
IHM SOI Issues in Hulth Care Ethics (3) An 
introduction to selective issues of social and 
biomedical e1hics in hca!lh care. Issues or social ethics 
include allocation of scarce resources. equity in the 
provision of health care. and professional 
accoontabiti1y . Issues of biomedical ethics include 
dcalh and dyi•!I· >bonion rights. the righ[ ID life, organ 
tnnsplantation. and genetic engineering. 

...__ 
IH;\I 5112 ~lan~gemenl in Health 0.n, (J i Studv 0 ; 

h~alth care organila1tnns, ~.,istiog health ca.re ,vs.lcm 
anJ -.kills r~quireJ in managemem positions. • 

IBA SIU financi~I Accounting Conctpts 1J) Th,s 
course rreats gcncraJly accep1ed accounting conceprs 
J.nd their intluences upon 1he prepa.ra.tion. analysis. J.nd 
use of tina.ncial statements and rcpons. 

IBA 511 ~lanagedal Accounting {J) Admission 10 

1his ~our.;e requires a basic undenW>ding of generi.J 
aci;ounting concepts. The focus of the course is the: 
in,ernal use of accounting data by managers fo r 
planning and conuol pwJX>SCS. 

IBA 521 Management Information Systems I q 
EAplorauon of computer resources. concepu and 
.1pplications commonJy available to manager, . 
examination of managerial and technical skills ard 
responsibilities required to use information system-i 
Emphasis is given to the sys 1cm concep, as , n 
integrating approach ta Yisualizing and describir g 
r!xiscing management activities with particul 1r 

;mention <o data and information. 

!HM 540 Organizational Concepts IJ) Theor 1. 
research. and cheir applications provide 1hc 
cornerstones for the study of managing with ;n 
organiz.auons. The fun.ct.ions of management. hum.ut 
behavioral srudies, and leadet3hip scyles an: examined. 

(BA 550 :l-larketing Concepts (3) A s<udy of 11,e 
principles of marketing activities co plan, pric .:. 
promo1e .ind dis1ribuce goods .1.nd services to tni: 
consumer and the industriaJ market. 

IBA 551 MarkeUac Strattgy and Management I J) 

An wwy11s Of the dyruunic1 o devoiop,ng a mwbting 
proJnsm: establis hing • , cntcgy model for e ntry . 
mai11icnJUICC/surv1val. pn,Hfcnuioalic:gment:anoc, c,it 
and re-cna-y of prodUCIS and service. Developing roe 
marketing plan for the organization. budgetiog , 
in,erfacing with the odltr an:as of the organizalion. 

IHM 572 The History and Futnre or Health 
""'-'on/Wellness (3) An inuoductioo 10 hcallh >-•d 
wellness. exar.tiNng topics such as personalicy . sc:re,;s, 
physiology . mind/body intersection. relaxati c, n. 
biofeedback trairung and Other behavioral techniques. 
Hcallh and wellness are viewed as complex pn,ccs..:s 
resulting from biological, psychological and soc,al 
systems. 

IHM 573 Health Promotion/Wellness in the 
Workplace (3 ) Ao cumin1.1 on of lhc des ign ing, 
implementing and cYalut.tioo o f hcllllh promo 11 on 
programs in the workploce. The iJuerfucng of tbe 
major curre nt hea lth issue, aad hc al lh 
promo<ion/weUncss P"'¥l'1ffiS w,11 al.so be ®died. 

IHM 574 Administration or Health 
Promotion/Wellness Prosn.ms (3) A srudy of :he 
present status of the wort site environment as 1t 
io<cl'llCIS with beallh promotion/wellness. focus of u,c 
course will be progn,m administration and 
dcvelopmeol. 



IHM 57!' Sptcial Topi<, in the He•llh 
Promolion/\.\'ellness :\reu ( 1- .' ma~ he" rc:pc:ateU 

1hree timt::-.J A.Jvanced wurk J01ntl:,, planne<l i,y 1hc: 
facully achti sor :1nd stut.len1 in anv ol 1hr \ anou., 
di scipline::-. of h~alth man~gemenl/hf a/th 
promotion/wellness The course pruv1de~ ,tu<lenb wiLh 
a structured srudy in che selected 1opic area and 
pennits advanced application of prior coursework 
Course may be repeated with different area of 
concentrauon. 

IBA 589 L..gal Aspects or Marketing Straltgy (3) A 
study of the various legal aspects which affect 
marketing managemen1 including anti-crust issues and 
government agencies constra,n,ng strategy: paccnc. 
copyright and wamu,ty responsibilities of producers. 
consumer prorecrion; legal and regulatory issues 
regarding pricing policies, and :ireas in promotion and 
3dvertising which are regulated by agencies or 
governed by laws 

IBA 593 R09ellrch Methods and Design (3) A stu<ly 
and review of the various methodologies in securing 
management information. Evaluating primary and 
secondary sources or information and data. Survey 
techniques and consrruction of research instruments. 
Data analysis and presentation of research findings. 

ICU 599 Culminating Project (3) Demonstration of 
ability to carry out and write a major rescan:h cffon. 

Graduate Program in 
Human Service Agency 
Management: M.S. 
Program Description 

The graduatt: decree in Human Services Agency 
Mana1ement is designed to prepare students for 
leadenhip positions in youth and community service 
:1.gcncics. In recent years the demands on human 
service organizations have created a need for managen 
with very specialized IJ"aining and education. Not-for
profit •11encies. whether in the public. w.-supponed 
domain or in the private volunteer sector require 
si<.illed and knowledaeable managers a.tall levels. 

(n cooperation with the American Humanics 
Foundation, Lindenwood offers an area of 
concmtnlion in Youth Service Administration as pan 
of the paduaie program in Human Service Agency 
Management. Students selecting the Y oulh Services 
concentration will be involved with academic and 
experiential opportunities to develop the skills 
necessary for careen in such a&encies as the Boy 
Scouu. Girl Scouts, Camp Fire, 4-H. Y M.C A . 
Y W C.A.. and others. 
The program requi.res 45 semester how,, 

Core Curriculum: 
I recommended sequence) 

I R,quir,d of all majors/ 

Foundation• al Organizational~ 
1AM 540 OrganizationaJ Concepts 
1AM 542 Human Service Agency Management 
1AM 543 Volunteer Management 
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Foundations of Financial Management 
18.-\ 51 u hn,.m\,·1;.Li -\1,:i.:oulllJOf (. ~llK~ph 

I BA 511 ~IJni.Ji.? t" rial .-\..:i.:ount1nl! 

IBA 5~ I \ljna··t· m~!'l lntorm.iunn S~ ,tem, 

Marketing and Promotion Management 
IMC 550 Pnnc1plc:,-. of A1ht:n1s1ng 
IMC 589 Principl°' of Public Relations 
rMc 590 Promotion Management 

/ntarnship and Culminating Project 
1AM 598 Human Service Agency Internship 
ICu 599 Culminating Project 
Area ol Specialization (9) 

Students will select a cluster or' courses in this term 
which is targcced toward their intended interest in lhc 
field of Human Service Agency Management. The 
following cluste~ ~ representative of particular areas 
of focus yet arc not the only concenl.J"3.tions available. 
lndividu.alized focus areas are also available through 
consultatjon with the Provost. 

Youth Servlc.9 (American Humanics) Focu• 
1AM 560 Child and Adolescent Development 
!AM 561 Social Policy and Provision of Service 

to Youth 
1AM 562 Youth Service Agency Program Design 

Gerontological SMvlce Focus 
IGE 520 Community Organiz:,tion and Resource 

Allocation 
IGE 521 Social Policy in Gerontology 
IGE 522 Service Provision to the Elderly 

Hell/th Promotlon/We/1- Focu. 
IHM 572 The Hisu>ry and FunR of Health 

Promocioa/Wellntss 
IHM 573 Health Promotion In The Workplace 
IHM 574 Adminianation of Health 

Promorion/Wellnesa Pmgrams 

Fundral9i~11_,,,,_,r Focu• 
1AM 571 History of Philanthropy in the U.S 
1AM 572 Development Prospect Mana,ement 
1AM 573 Development Campaign Ortianization 

Courses of Study 
IBA 510 Flaancl.al Accounting Concepts (3) See 
IBA 51 O in MW£r or Business Administration section 
of the catalog. 

IBA 511 Manaaerial Accountln1 (3) See IBA Si lin 
Master of Business Administration section of lhe 
catalog. 

IBA 521 M.....- lnf.....cion Sy- (3) See 
IBA 521 in M .. tu or Business Administration section 
of the catalog. 

IGE 520 Comm•aity Oraanizatlon and Reso11n:e 
Allocalioa (3) See IGE in M .. ter of Arts-Gerontology 
section of the catalos. 

IGE 521 Social Policy in Geronlology (3) See IGE 
521 in Master of Ans-Gerontology section of tbe 
catalog. 

(,.\ .\1540 Or.1,tanizational Concept!-•-~' Cro"•l1,1l'J 
\\ 1cl IHM 5-W : , i:~ .\l:Jst~r or S..:11.!nl.'.~ 1n H~.1:1t1 
.\.fanag.t:rnt!nt !-.~Ction ol the L·;.,,talo,g 

lAll 542 f-!uman Sen·ice A&ency ~(aru,,gement 1 ~, 

Im t:~tigation of the structure and proce~,c:s ot' ..1r.J 
behavior within. not-for-profi1 organization~ a~ J 

function of the manaiement proces., 

1AM 543 Volunteer Management (3J Recruitm,n :. 
training, retention and motivation of a volunl(l·r 
personnel pool for effective agency functioning. 

1AM 560 Child and Adolescent Developmenl 1: 

Human physical, psychological and social 
development with the focus on individuals from 1h~ 
age of S to 18. 

1AM 561 Social Policy and Provision or Service t·• 
Youlh t3) An analysis of social problems an J 
legislation effecting programs designed for youth. 

1AM 562 Youth Senice Agency Program Design !'I 
An introduction to program design for the yout ,1 
service professional with attention m markctabilit: 
tnining, staffing, and evaluation issues. 

1AM 571 History or Pllllanthropy in the United 
States (3) An analysis of charity and philanthropy o; 

American instirutions. Focus on social, histoticaJ an,I 
other factors which motivale individual. co,ponte an-I 
foundation giving. 

1AM 572 Develop-al or Prospect Manaaement 
(3) A srudy of techniques necessary for effective anJ 
targeted rundralsing camp.a.isns with a focus on 
specific donors. 

1AM S73 ~ Campa.Ip Orpnmtion (31 
Analysis of marketing, promotion, planning anJ 
evaluation necessary for an effective fundraising 
campaign. 

IHM 572 The History aad Future or Hullh 
Promotion/Wellness (3) A study of the wellness 
movement. its Jft:&ent status including strengths anU 
weakness. and its future direction. 

IHM 573 Carre■t Health lss11es (3) A 

COGlpn:hensive ~view and examination of the major 
cu.m,nt health issues. Focus on how these issues relate 
ID Healtll Promotioa Propams. 

IHM 574 Ad•l■latralloa or Hullh 
l'NomotioalW•II- Prognma (3) A study of the 
stacus of the wortaise environment as it interfaces with 
Health Promotion/Wellness prosrams. Focus oo 
prognm planrun1, analysis of orpnizalional SUUCNr< 

desicn and introduction of the program. 

IMC 5541 Prind.,..., or AdftTllainc (3) See IMC 55•l 
in the Muter or Sc:ience-Communication section of :he 
catalog. 

IMC 5119 Prtedploo oll'IIIIMI: Raaclom (3) See IMC 
S89 in the Mula of Scieoce-Communicatioa section 
of lhc cataloc-



IMC 590 Promotion Management (J ) See !MC 590 
in the Master of Scicn-.:e-Communication ic:ction of the 
ca,alug 

IHM 591' Human Service Agency Internship I J ) 

ICU 599 Culminating Project (6) A gr,dua1e lhesis 
which may be analytical or a demonstration project. 
Topics are selected in collaboration with student's 
advisor. 

Graduate Program in 
Human Resource 
Management: M.S. 
Program Description 

This program provides professional developmen1 for 
students interested in becoming serious prnctitioners in 
chc ticld of Human Resotm:c Management. For newer 
Lra.iners. it provides the lccy to professional, credible 
work in the human resource an=a. Professionals already 
in the field can expand thei.r knowledge with activities, 
techniques and instruments to update and reinforce 
learning and enhance awareness of difficuh concepts. 
The program requires 42 semcs1er hour, including lhe 

culminating projcct/lhcsis. 

Core Curriculum 
Cluster/ 
IBA 540 Managemen1 and Adminis1n1ive Theory 
IBA 541 Organiz.ational Development 
19A 543 Personnel Management & Labor Relations 

Cluater/1 
COO 551 Employee Supervision 
COO 558 Legal Issues for Human Resource 

Maruisement 
100 559 Performance Management/Perfonnance 

Appraisal Syslems 

Clulller/11 
100 577 Organizational Assessment 
100 579 Training, Design, Evaluation & 

Facilitation 
100 580 Selected Readings 

Clu.tw' IV 
100 590 Stra1egies for Hwnan Resoun:e 

Management 
100 591 Issues in Employee Selection & Retention 
!OD 592 Employee Benefits cl: Compensation 

Cl.,._V 
IBA 593 Resean:b Methods cl: Desiga (3) 
ICU 599 Culminating Project (3) 

Courses of Study 
IBA 540 Mauceme,,t and Adm.lnlsCntlve Theory 
(3) This coune presents theory, research, and IJ>eir 
appw:ations !bat provide tbe cornentones for Ille scudy 
of man.aging within organizuions. Tbe functions of 
management, human behavionl srudies and leadersb.ip 
styles an, eumiocd. 

• 

IBA 5~1 Organizational Development I) ) An 
anal ys is. of prim ary fa..: ror'i affecrin g beha vi or an<l 
n:larions in organiza1ions. Pan1cular cmph:.isis. is given 
lo t! :<. amin ing th~ ~tru..:ture and processl!s o f . .Jnd 
beh av ior wirhin . o rgan iL atl o n,; in o rder to better 
undcr:-. . .md lhe management process 

IBA 5~J Personnel ,'1-lanagement and Labor 
Relations (3) This course covers the ,;cope of business 
and industrial pc:rionncl services. AnaJytical appraisal 
of policie s in labor relations and personnel 
administration. 

100 557 Employee Supervision ( 3) This course 
examines the industtiaJ environment and the role of che 
supervisor It is directed toward the enhancement of 
managerial skiUs aod includes a survey of current 
psychological licer:uurc on the subject of leadership. 

100 5S8 Legal Issues for Human Resource 
Management (3 ) This course examines che various 
laws relating co the c"mployer/cmployec relationship. 
Special emphasis will be placed on topics ~uch as 
equal employment opponunity, affirmati ve action, 
grievance h.Jndling, hiring and termination. training, 
questions of equity, labor relations, and ocher issues 
associated with lhe manegemi.:nt of human resources. 

IOD 559 Performance Management Performance 
Appraisal Systems (3) 

Performance appraisal is mandaled by lhe Civil 
Service Reform Act. This course examines its basic 
elements, including goaJ setting. writing behavioraJ 
objectives, individuaJ and organizational pcrfonnance 
measurement. coaching and counseling. and 
productivity improvement among boch unionized and 
non-ullioniu:d employees. Specific emphasis will be 
reward sysrems and methods of positive discipline. 

10D 577 Orpaizatioaal A.oiieumeal (J) This coone 
will e~amine the process of orga.oizaliooal change 
from a sysiems perspective. Students will focus on 
techniques for organizational diagnosis including: 
organiz.ational analysis, qualicy of wort life analysis. 
technicaJ sy!item analysis. and environmental anaJysis. 

10D 579 Training Design, Enluatioa and 
Facilitatioa (J) This course will develop students' 
skills as lrainers and lheir undemanding of tne basic 
theories. Students will diagnose their own needs and 
sl<iUs for learning; expl= !heir training style and ilS 
effectiveness; develop their des ign skill; examine 
various training evaluation desigDS; and gain a better 
unders1&11dia1 of the plli!osophy and ethics of adult 
and lahontory educalion. 

10D 5IO Selected Readlnp (3) Selected issues and 
roelhods in h11man resource management will be 
reviewed. critically examined and discussed. 

10D 599 Stratecles for Ham•• Resourc~ 
Menace-al (J) A scudy of personnel management 
from au upper management perspective. Areu of 
discussion include: hum;a,n resources planning, 
stralegic development of human resources, and staffing 
for lhe long-range benefit of lhe organizacion. 

100 591 Issues in Employee Selection aad 
Retention (J) Co vers phas~s of lhe selection and 
placem~nt proces s Includes the interview a.s a 
multistaMe process, cogniti ve structun:s brought to the 
selection task by applicants and interviewers and 
means o f improving che intervie w as an effectiv.: 
selection and recruiting technique. Also concerns 
designing and conduct of employee reviews. 

10D 592 Employee Benents a.nd Compe.-.... (3) 
A .study of 1he conceprual frameworks that ..,._ to 
guide the design of strategic' reward systelnL Omer 
areas of coverage include employee benefit, syscaos. 
pay discrimination, and compensation admioiSIDtioo. 

IBA 593 Research Methods and Design (3) A Sllldy 
and n:view of the various methodologies for !CCuring 
management information. Evaluating primary ant.l 
secondary sources of data. Survey techo;qucs an<.I 
construction of research insttuments. Pn::seautioa of 
research findings. A review of the various sources of 
informacion essencial to managing the administr.uiv..: 
function. 

ICU 599 Culminating Project/Directed n..sis (3 1 
Demonsttacion of the ability to carry out and write .J. 

major n:sean:h effort. 

Graduate Programs in 
Professional and School 
Counseling: M.A. 

Program Descrlptlon 
The various programs leading to a Masll:r of AIU in 

Professional and School Couaseling = deoigned to 
~ master's level counseling pr1ICtilionen. 1llcy 
provide Students willl bmad base n( ~ 
k.nowledie and 1heory, and iategratc these with 
extensive training and practice in use of 00UDSCling 
skills with individuals, groups. couples, and families.. 
Graduates of the programs an, qualified to """" in a 
variety of mental h.eahb. and/or scb.ool settings. 
Qualified puate3 interested in furtller tniaiag are 
well equipped 10 pursue doctoral studies at other 
institutions. 

The programs are iotens, vc a.od eotaprc.hcns.i ve,, 
requiring 48-60 semester hours of COW'IC work . 
education courses, wben applicable, and applied 
experieoce. Students wbo late clasaea year-<OIIDII can 
complete most course wodt i.t, eight tam1. Additional 
time is required for education courses. whe11 
applicable, and to compleie practicvlJl and th~ " 
requi=ueats. Students m.1<:n:Sccd In special topics may 
wish 10 extea.d their programs by tuiog clecti e 
counes. 

Students in tbe Professional COWJSCling program 
mu11 obtain • minimum of 600 boun of supervised 
practicum experience. Practicum placomena ,nay be 
amutsed willl a variety of mental bultb ageaci,:s i.a 
Ille direct delivery of counseling !efVices to clicats. 
Practicum srudent.t receive one-to-ooe s•pc:rvision. 
from qualified pn,fessionab al their fidd. sill:s. 1114 
lhey also particip■m in I P""P supemDOB oomimr 
conducted by a faculty member of the Professional 
Counselinc program. 
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Student~ in the School Counseling progr:.im mus1 

comolete a practicum in a :,;chool sening Thc!',e 
,ru1.H!nts rect:i\e one-ro-ont: ,uperv1sion from J 

certified counselor at their school ,ire a.~ well a~ group 
,;u~rvision from a faculty member 

Each srudenr l!-i n=quired 10 Jo a 1.:ulminating the~,~ 
projel·L The rhe~is must make: a contribution to 
kno"' ledge in rhe rield through conJu(:ring :rn<l 
evaluating counseling research and/or e\.'olving 
creau\e approaches to ~olving. problems in Ule field 

Srndents art: expected ro t.ike 6 hours ,n 1he 
Counseling Sequence per term Cla~~es ;,m: taught 
concurrently one evening per week to help 'ituUents 
meet this requirement. 

Master of Arts in 
Professional Counseling 
The 48 hour program I istcd below i~ designed to meet 

the academic requiremenh for licen~ure as a 
Profe!ios1onal Counselor as sec forth b, the Scare of 
Mi~souri. • 

Core Curriculum: 
( Required of uil mtJj(Jr$) 

IPC 511 Foundations of Professional and 
School Counseling 

IPC 512 Professional Etlucs and Issues 

!PC 521 Human Growth and Development 

IPC 522 Personality Theories 

!PC 53 I Family Counseling/Therapy I 

IPC 532 Marita.I Counseling/Therapy 

IPC 551 Counseling Theory and Practice I 

IPC 552 Counseling Theory and Practice II 

IPC 561 Group Dynamics, Process and Counseling 

IPC 562 Social & Cultural Foundations of 
Counseling 

IPC 58 I Appraisal of Individuals 

IPC 582 Lifestyle and C--,- Development 

IPC 590 Practicum in Counseling 

IPC 541 Research Methods and S1.atistics 

IPC 599 Culminating Project/Directed Thesis 

Practicum Requln,ment: 
600 hours of supervised practicum experience. 

11-i. Requl,..,,_,t: 
All original project that demonsrraies compelence in 

designing. conducting. and evaluating quantitative. 
! qualitalive and/or pllilosophical/thcomical counseling 
., research. 
1 
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Master of Arts in 
Professional Counseling 
·and School Counseling 

The 60-hour program li~ted belo" •~ c.le!'.1gned for 
rho,e \luc.Jent ... who elecl a l:Omhined program in 
Prore,~1onal Counsrding i Pn,fe~:,,1onal Counsc:lor 
Lrcensure Requ1remenc:,, ,1:,, :,,er fonh by the Stiltc of 
M'i:,,:,,oun: ani..J School Coun~~ling Thi:,, option 1~ 

avalfahle only to rho:,,e student:-. who meet 
requm~ments for Elementary anJ Sel:ondary School 
Counseling ~r forth below: 

l A valid Mi!i>souri teaching cerrificau: (demenrary or 
sccon®I)') a.s required to teach in che pub I ic schools m 
Missouri 

2 A minimum of two years of appro\ed reaching: 
e.,~nence 

) Completion of a cour~~ rn P:-.ycholog} and 
E<lucauon of the E"ceptional Chilli for r ..... o or more 
::-emester he, , 

~ One }ear of accumulated paiJ employmenl father 
than reaching or counseling) 

~ Recommendation for certification from the 
designated official of a college or university approved 
to era.in elementar)· and secondary school counsclon; 
by the Missouri Deparrmenc of Elementary and 
Secondary F.ducation 

The program or study at Lindtnwood required for 
recommendation for certification in School Counseling 
an<.J thac meets Professional Counselor L1censurc 
requirements is the following: 

IPC 511 Foundations of ProfessionW and School 
Counseling 

IPC 512 Ethics and Professional Issues 

IPC 521 Human Growth and Development 

!PC 522 Personality Theories 

IPC 575 Family and School Counseling 

IPC 532 Marital Counseling /Therapy 

!PC 582 Lifestyle and Can:er Development 

!PC 581 Appraisal of Individuals (Group Testing) 

IPC 551 Counseling Theory ,nd Practice I 

IPC 561 Group Dynamics. Process and Counseling 

IPC 583 Analysis of the Individual 

IPC 591 Practicum in Counseling I ( Llboratory) 

IPC 541 Rcscarc:h Methods and Statistics 

IPC 599 Culminating Projccled/Din:ctcd Thesis 

!PC 595 Practicum in Counseling U (School Field 
Si1e) 

IPC 562 Social and Cultural Foundations of 
Counseling 

IPC 590 Practicum in Counseling III (Agency 
/Hospital Field Sile) 

Counes 10 be taken individually through the Division 
of Education: 

EDU/PSY 524 Askssment of ln1eUectu.a1 Skills 
(Wechsler/Biocl) 

EDU 584 Advanced Educational Psychology 

SED 528 Methods of Teaching Childnm with 
Leaming Disabilities 

Sruc.Jencs who c.Jesirt: 1hc" S,.:hool P~ )l:ht1llll".H.:JI 
E"aminer's Ceniticate must ta.le~ the follov.ing i.:o~ur"t.'' 
in ;.iddition to rhe abovc: '°umculum: 

IPC 585 Individual D1ugnosui: A:-..1t<:~smenc 

f PC 586 Practicum in Diagnostte Assessmen1 

Thesis Requirement: 
An original project that demonMrate:,, competem.:L' 1n 

designing. conduccing. and evaJuacion quancllal :.,.e
and/or philosophical/theoreticaJ counsc:ling. anOtor 
o,chool l:ounsc:ling research. 

Master of Arts in 
Elementary or Secondary 
Schoo/Counseling 

Students electing this degree program opcion m,1.-,1 

meet the following requi~ments: 

I A valid Missoun reaching certificate 1elcmenla1: rn 
secondary) as required co 1each in public school:,, m 
Missouri. 

1 A m.injmum of two years of approved teaching 
e"pencnce. 
J Completion of a course in Psychology and 
Education of the ExccpcionaJ Child for two or more 
semester hours. 

4 One year of accumulated paid employment I other 
than teaching or counseling) 

5 Recommendation for certification from the 
designated official of a college or university approvl·d 
to train elementary and secondary school counselor.
by the Missouri Department of ElemenLary and 
Secondary School Education. 

The 48-bour program ar Liodenwood College 
~uired for recommendation for cenification is rhe 
following: 
!PC 511 Foundations of Professional ,nd School 

Counseling 

IPC 5 I 2 Ethics and Professional Issues 

IPC 521 Human Growth and Development 

IPC 582 Lifestyle and Career Dcvelopmcnr 

!PC 581 A~ or Individuals (Group Testing) 

IPC 551 Coua..ling Theory and Practice I 

!PC 561 Group Dynamics, Process and Counseling 

IPC 583 Analysis of the Individual 

!PC 590 Practicum io Counseling I (Laboratory) 

!PC 54 I Rt:scarcb Methods and Stalistia 

IPC 599 Culminatiog Projecled/Dim:led The5is 

IPC 591 Practicum io Coumeling II (School Field 
Sile) 

IPC 562 Social and Cultunll Fouodarioos of 
Counseling 

Coones ID be lalccn individually lhrougb the Division 
of Education: 

EDU/PSY 524 Assessment of ln1ellectual Skills 
(Wccbsler/Bioct) 

EDU 511 AdvllllCed Educational Psychology 
SEO 528 Metbods of Teaching ~n 

v.;tb Leaming Disabilities 
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---------------==-=:-:--=-===---r PC 5)1 family Coull54'1ing/Thenp I 131 ln1cn<"'< IPC 584 lndiV1<Jual ln1ell1~cncc Te,111ng 
1Wcch<lcr/Bineu 1.11 

Students who i.Jesire 1he School Psycholog,cal 
E~ammer ~ Certificate must lake the following cour~s 
m .Jddi11on ro the .Jbove l"umculum 

IPC 585 Individual D1a~no~t1c Assessment 

IPC 5:% Procucum m Ouin°'tu,.: \ ~,-c~,mcn1 

For 111,J<nu who <k"n: ,o Ix ne<:ommcnded (or t,,,,n 
ElcmcnLary and Se ondJI) hool Ccmllc>uun. •n 
Jdd1hon11l prac11cum in an clcmcntur. M '-c1.:und.u\ 
..;~I "rcqwrcd 

rudcnu who d trc ,o t,c rcc,,mmended lor Schu<1I 
P<li~choloJtcal E.lJminer , Ccru11c.we must take the 
follow,ni coun..:.- m atlt1111on 10 1hc: mnd.tnJ School 
Counseling Pmgr3m SCl forth above. 

IPC 522 Pc,..onalrty Thrones IJ : 

IPC 521 Human Growth & Dcv<lopmcnl 

IPC 536 Child and Adolesccn1 Psychology () I 

IPC 5~S [ndividu.il Diagnostic Assessment 

l PC SR(, Procricum in Ota~nosuc A!tsessment 

ni..sls R11qulr1tment: 
"" angtnal pro1c,.; t 1ha1 dcmon~!rarcd comperence 1n 

iJC"lill!JnlOj ~onJu4,,;u ng. and i;:valuauon quantitative 
and/or ph1los.oph1t al/theoret1cal counselinJ and/or 

hool ~uun>elln@ n:scan:h. 

School P9ycholog/cal Elulminer's Certlflcate 
•Srud.r.nu t.lttfln~ rhu ct'Nifiratum option must m~~, 

1hr folh, .... ,m, rt.quH'1'-'"~"" 

I Compleuon of a ma.'irer·~ degree fmm a collc11:c or 
umvcrs1tv mecrin,: approval of the M1s~un 
Depanment of Elementary and Secondary Educauon 
1n Ofte of the following are.a 

a. P,;,ycholog~ 
b. Educational Psycholog" 
c Ciu1da.ncc ..ind Coun.-.efln,t 
d Educan"" 

!. -\ valtd Mi>.~ reactunj cenificarc (elementary or 
<econd:lryl .. n:qurn:d 10 ia:ac:h ,n pubhc schools m 
M1~r• 

3. Recommendation for certification from r~ 
Llcs1gnated official of a college or umversuy appro, !<J 

m IT.t.ln clemcnmry ;sn+J 'C'Condarv q-hoal coun~,,w, 
bv the: Mu~n Oc-o r,me": o Elc-mc.nua.rv ,1ru l 
,a--rtnd.Drl ,,.,,,, ~.J.,~.J11 ti'\ 

m1n1mu1n r ,.a, , -eJJ"'C r,f .a.oprowcd teaching 
e,i.:ocr•,:1..:c 

5. Comptenon of a course 1n Psychology and 
Educauon of the ~tonal Child for cwo or more 
semester hours 

6. A mnumum o( 2~ \Cm<SICr hour> of pn,feuicxw 
prq,ar&bOCI I& the gnd=tc levd w11b COlbpdCD<Z 

dcmon.stnted 1n all •l'CIO$ llSli:d 10 the Ub$(ar:uoo of • 
college or un,vcri;oty mccung •Wo•al of !he Miuoun 
Dcp:uuncn1 or Ekmcnwy illld Secondary Ed1JC111100. 

EDU 511 Advana,d Educnuonal Ps)'Cbology (31 

IPC 521 Hunw, Growth and Development()) or 

IPC 535 Child and Adolescent Psycholo&Y (Jl 

IPC 522 Pcnonaliiy Theories (Jl 

IPC S41 Research Methods and Statistics (J) 

fPC 581 Appraisal of Individuals 
(Group Testing) (J) 

EDU/PSY 5!-1 Ass,.smcm ,,f lnrulernul Skrll 
, Wcctblu/B1nc:1) 1.l1 

tPC 585 rnd1Vll..ill1J Dt•~mNk. \,c.e~\tr1cm .,, 

IPC ill/I Pr.><:ocum ,n Ot••no<r,c ',,,c.,mcn1 1)1 

Total Crcd11>. l-1 

Studcnh \li,h1> earned their master · , degree 1n 

p, ,holugy. Elluc;111on. Edu,atrnnal P,y,hology or 
Gunia.nee .:ind Coun.."\Chng ,., .an .approved college or 
un1•cr.J1} Ql/lcr than L1niJ,:n"IIO<.I College .Im! "'ho 
de<ire the L1ndenwnod Cer11ncaru1n Offic10I 10 
rci;ommend them tor c.cn1hc:u1on h J cno ol 
~ychologu:ul Eummcr mu>1 wt< J m1n1mum or 15 
cmc·uc:r hour" of ,radu.itc counc work a.t 

L1nJcnwood C-,llcgc. nu, won. mUSI ncludc 

!BC 585 Individual Diaino<IIC As<e.smen1 (3) 

f PC 586 Practicum in D1agnusuc Asse~smcnr f JI 

Addiuon.iJ counc, h:ued bcrc will be u1u1 hr 
,ndivi<.lually or in dwolcr format :ind ma) be ial=t 10 
fulfill requoremento set forth by v.nou • prof cs tonal 
associations. Con.su.lr with yovr f.lcu.Jry 3dYt,or 

Courses of Study 
!PC St I Foundations of Pro~ on I and hool 
Counseling (31 An introducuon 10 1hc field or 
coun~cHnJ. 1crv1cc1. 10011 ..1ntJ ctH1lh:: n1e, uf 1hc 
profc ,on:u coul\>Clo< no<hcr oCU< " 1hc 11\coreticol 
•nJ •pplocd tud• of rhc ~•lprn@ rela11on,h1p 1hc 
1m:d1t1uvc UtKhllnru.. lcchruque 13( 1n~IC""'"Jl• .ind 
cowuelor lf-owi1ll.neS> md u<c or self Jnd ,hen! 
sc:.1r .• ....,....,.., 

1PC 512 Ethics 110C1 Pn,ta<ional lsslJa (31 S1udy of 
pr·ofcn1on1J prv3~t-l21ionJ and codes of ethics 
Ea.amines profcu1onal 1deuury wuct in the mental 
healt/o ficld and uplores curn:nt polmcal. lcpl. and 
c1h,cal mucs 1ffecung the, pncucc of counseling 
Review.~ the current status Of profcnionaJ tnun,ng 
. ~tandards and hccn~m~ 

IPC 551. 551 Counsdintt Th-,, llDcl Pnc:tice I. II 
u, ()1 lniens,ve rudy or the ·,c lllcones. !)flRCll)IC.S 

;.nd method.i o coun, c llng fnvo11tc~ cxpcrtcnua, 
1ncc1ra11on of thcoreuc..al m:ucn.il wnh different 
approaches to counscl,n-4 

IPC S21 H•maa Growth aad ~•elopment i31 
Snxly of humon growth and llcvclapmcnl from infancy 
t/on:,ugh old •ge. Covers p,ycholog,C4l. soc,oloiielll. 
and pllys,olop:al .. pccu or dcvelopmc.llt. Eununo 
dcvelopmct:u 1hc.or1e and rcsca_tch iJnd tbc1r 
,mphcwons for cau""'hng IOlo:rvcnoonl 

rPC Sll ,-Uty TI,eon,,o (3) A rev,ew of cum:nl 
pononahiy lh«<1CS ond tire use of these theories in 1he 
practice of counselin1 , Psychopa1hology and 
diagnostic skills included. 

tutly ur 1hconc, or fam ily counseling The •pph<-u 
(ocu. cmphas11,: counsclml,' , ill, 1th p,n,n wuh 

hole ram1he1 tn ~ v:inc:ty Qf (a..mll form~ . I .,; 
1nU1uonal. s1ogJc-puent. .rind ~-~rrwgc f:amth"-~ 
Cumm·um:a.uon. 'iy,stc.m,c and ~muc.gic thcr:ip1c.s an: J 

focu, , 

IPC 532 Marital CouRHlinll'fhenopy () J Study , ,!' 
theories and research and skill development ;n 
premarital. marirnl. divorce. and rem.irriage 
i:ounseling. 

lPC SJS Id and dolesctnl Psycbolo!IJ' <JI \ 
~urvc-¥ of lhe thcorcucal fo1.ind;;a.uon of child .inJ 
.ulolC1«11l psychol<>I)'· psychoaruuyuc iheones. soc,.tl 
lc:.arn•ng the.ones. i:ogn1u~c-Je1i1elc»menl.1I thconc .. 
and comp.wuve ecololJC'II 1heonc, 

IPC 541 Research Melhods and Statistics , .' 1 

Principles and methods of designing psycholog1..::d 
research. Hypolhcsis stating. experimental des1~·1 
pnun>. data 11naJysu. and interpretation. Prcpar~ , 
tudcntS co deltgn resc.m.rch and ro analyze researcn 

lncnntre lnt10JJ.ict1on co the sracistical analysis o _. 
p§y~hological rcie.arch and the evaluation an il 
oppli<:uuon r fUldmp. 

1PC 55 1, 55? CouMdlng Theory o,d Prucdce I. II 
Ol fl\ rnren5tvc su..iy f t/oc ba>i<: 1hcon••· pnnc,pk, 
.tnd methods of co,nucling fnvolvc, expcrienUJ 
,nu~gnuon of chcorcUci:al m1Uer1.1t w11h d1frcrl!n 
.ippn,ao:hcs 10 COUIL'lehnt 

IPC 561 Group Oya,unk:s. l'nla$1 and C:OW,,...ling 
Ill Swdy of the pnncrples or group d namocs with an 
exploration of the processes of group interactions . 
E.umines types of IIJOUP5 and theories and ICChniques 
of a;rouP counseling. 

IPC 561 ,ocia_l and C ullwral Fooodallon• or 
c .,.._u,,g <31 Scudy o( !he ill i.- o( bcb.avior 
liffith 1.n cmpb.as,.s on Lbc tnOuc-nc-c o c:uhu.re and 
cultural dlffe:renccs 1n coun elin1- 8x■m1nc, 1he 
impact of social. cullllnl. economtc. poliucal. racial • 
n:h!l'(IUS lftd iCXIL>I illco:on on hunw, beftav,or ond the 
counsclllll proa:ss- EltplO<U • b<-1 range of 1op1t:> 
1nc tud1n1 1uracuon . 11ffih•t1on conrormuy. 
11gg:ress1on~ pn:ijud.tce. 1..C.1.1sm. proccs c or \oc:111I 
enange. t:tha,c l""'P . urbu a.ad na.tal 1oc1elici. 
changing roles of men and women, different life 
paaems. gen,n<ology and !bl, use or leisure time 

IPC 5'J Co1YUlta11<>11 and Omreada (31 S1udy of 
social or1aniz.:a.uons ud t.he impact of these: 
or1~ .. ,uut.1011., oa 1ndi •iduah 1nd vice: 'IIICrJL The 
applied focus invol•cs orpninriOC\ evaluadon and 
c:onsww,on slu1L< u • c:omptemcn1 to wodung w,t/o 
clients. Social oraanizacions studied include 
educuional. medical. n:ligious. businesa, Uld menial 
beallh service agencies 

1PC 573 llldl..w-1 hlCdllpaa, Teoda& (3) Review 
of the his!Orical and lh«ncical bues of illldligence 
testift& in 1dditi0ft to instruction and npervised 
pnaice ia ""'""I, i-,..cia&. ..i rq,anilc ~ 
for individual iofdli&aK:e 11:SU. 
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IPC 574 nalyJis or tho lndl•idual rll lncen.,,e 
Study a.nd pn1ccaee 10 var,cty o( data gouher,ng 

rc.:c.:durcs In an tn1tn.$1vc c::ise study w,J prcparouon 
of eo mpre:hcnslvc case reporc Tc.st. 1nte:rv1c-w. 
sociomctr1c. qu.aliumtte. :ind oblM:'N,:monill 1oolJ w,11 
be included 3mort; th ,>tOCC<lu~s srudied 

IPC 575 Family and School Consulting I J / S1udy of 
the interface between family and school and the 
childn:n who an: member, of both the family and 1he 
school. The skill focus wlll be on de,eloping 
consulting procedures for working with school 
personoel ond J)llf<'•L'-

IPC 581 Llfe.s tylr and Career Ouelopmont (3) 
Study of major tbcorceJ or Cllreer development 
including CllRCl' chow:,: t"-ies And model, or =r 
decision mll.iting. Bum,na11on or tbc rcl111oruhip 
between career choice And lifescylc. lnb"oduction to 
cttrcer counse1 ng techn iques and sources of 
occupationlll llnd cducationol information. 

IPC 582 Appraual of lndlvlduals (32) lnttOduc:uon 
10 psycbo,ocaics 1111d methods or oppn,,w. E>.amt11C$ 
several d1u1 cotlecuon ,;approa.chu includ ing 
interviewing and testing. Considen factors affecting 
data interpretation sucb a., age, sex, and ethnic and 
culruraJ background. Students wiU learn how to use 
and interpret a variety of tests including per,onality, 
vocationa1 interest. achievement. group inteJJigence, 
and apurudo t.esl!I. 

IPC 515 lndlrldual Oiagnootk "-""''" (3) Srudy 
of 11-.scssmeoL LUlrumcnb ocher than measures of 
intelligence used in diagnosing children and 
adolescents. 

IPC 586 Pucllcum la ladlYldual Ol•&noulc 
~ (3) Srudcna work in a 11Cbcol or clinlc41 
selllJlg usc:u1111 cluldren a: adolescents, pa,ticipatiog 
in <fr&gnolll>C teams and dc'll:rmirun1 cclucatio,uu needs. 
They are supervised by a ccnifled p1ychologlc1>I 
txam1Dcr we!I u o rllCulty member. 

IPC 589 S«mhaar In tb~ Theory and Pnoctke or • 
C~1 Modality Cl-9) &ch minllr focus« oo 
one mode or psychothc111J1y and provides on in-<kpth 
eumioaooo of its tbcot'y and pncticc. 

IPC S90 Pnc1kum ID Pr'Olaidonal eou-11ng (1-6) 
Students engage in cUnlcal pnc:ucc in 09cncy srnings 
undec the supcrvi5ion IIJ'OUP led by • Coculty mcmbcf 
Ad•ana:d appn,val Crom lhc Profc:ulonol Counsclfog 
fGCulty Advil« is requin:d ror re&imatioo. 

IPC 591 Pracllc11111 lo School Couuellng (1 -6) 
Sn>dcDCS work in a school scning under tbc 1upcivi,1on 

of a ocnificd COUDllelor u well u a flCUlty member. 
AdvanD<d approval from a FICUlty Advisor is required 
for regislntion. 

ICU 599 Calmlaatin& Proj«J/Dlrttled n .. rs Cl) 
Sruckn11 regiater for thesis cmlits co=ntly wuh 
IPC S4 I R-h MelhocWSwi.stics. While caking 
this dutrcr of cow-se woric, tbcy dcsi1a tbcrr tbcsis 
propow. After c:ocnpldioa of thrco cllHCea. they won: 
O<L Implementing thclr proposal at their own pace , 
Tbey ,ece;vo ao lact>mplotc p,ido ro,: their th«i1 
cn:ditl lllltil tbdr thoais il lini5bcd and as appro•ed by 
a review COIIIDlilme. 
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In uddluon co rhr buve cour"!'li . chc Coun$eJ1n g. 
Program oife~ .J number 0 f graduate: credit .~minars 
on a \' rl.ety 1)( .s~tal topics. These seminars are not 
only of 1nrcreM to t>ur ,graduaLe studems but also are 
Jvci.11.iabJc to mcnr,I h::ilch professionals in 1hc 
community The um1n:us curn:nrly being offered 
Include: 

IPC SO I Neuro-Linguistic Programming (I) 
Introductory semmar. 

IPC 502 Ncuro-Linguistic Programming (I) 
Advanced seminar. 

IPC 503 Management Development Utilizing the 
MBTI-TDI (I) 

IPC 504 Team Building Utilizing the MBTI-TDI (I) 

IPC 505 Undenlanclin& Seit and Others Ulillici11g 
the MBTI-TDI ( I) 

lPC 506 Care for the Caregi••r (I) 

IPC 507 BeciMing a Peer Helping PrucraJB ( 1) 

(PC 508 Advaac:ed Seminar: Application or Peer 
Helping Skilb ( I) 

Graduate Program in 
Valuation: M.S. 

Program Description 
The lnu:mAlionol ValUJ1tion SclCDCa ln&tiwu: (IVSO 

at LUJdenwood College :1eivcs higbcr edu0tion nccdl 
or the appraisal indusuy It offers de.,.,.. ia appraisal 
and r.,.t<n resciudl and pubOcatioclL 

The 111$tirutc m«11 a:rwn cum:m needs ia tbc frcld 
or appnisal: 

I, Effective lugher education available 10 all 
opp,aiJcr$. t:Spec,ally in lhe U.S., in all appraisal 
disciplines. 

2. Sponsonhip and coorduwion or odvnnccd resc:an:b 
and publication ID all ru:lds or oppnusal cduc:mion, 
especially. in Voluation Seteoces. cocuumer/lnvt:SU>< 
behavior, vtlluc tbcot'y nnd influences. 

3. ldcalifiCtlllOO ond plt111ning for educatioaal aeeds in 
appraisal through mula-dl:iciplirwy seminars oa 
appai.sal education. princ,pk:s and methods. 

Toe lrutirutc offca the ~ter·• dcilf"C In V:alWlbOO 
ror •PP"'UeB. The p!Oir1lffl i• fully ppomd by the 
American Society of Appnlsers and members of od,er 
11ppra1.sa.l orgaoizauons. m11oy of whom senie 1.s 

F .. ulty. Gr.lduates play a ""'JO< role In the pro(csoion 
ioternalionally. The lns11tuLc docs no, offer 
ce.ttlfocadoa ,n appraisal. 

A p11ntcul1r s1reagth of academic work at tbe 
lnmrute ls Its emphasis on communicalion still&. All 
sllldents do wori: in wri<tcn and onl communicuioo 
(or re.search, re.par& writing and expert witneu 
t.estimOlly. 

Membership 
Mcmbcnh1p In chc In t luue u open In .1n nnc 

se ek.mg cd uca11on.:.1 ;ind rc:t;~:a.reh rcs.ou rci:J 1n 
oppr:us.al/vill..,.uon Mcmbcts dnw on !be serv"':J< ,11 
the ln111rutc, rn reooun::es and public>uons., llnd ..,,.. •• 
the dcvelopm,nt of the: profas!on with tbctr financ,.:it 
suppon. 

The Institute works cooperatively with uthcr 
appraisal socie1jes and institutes. with 
appr.iisaJ/accoonting corporations, with museums. and 
with major auction houses. to enbaDcc the educauona.1 
and public standing of the appraisal profession. 

The St Louis Regional Program 
The regioNJ degn:e program Is for students who li,e 

w,thln commuung disLtn&:c: t>f SL Louis. Oasse, m,1 
weekly. 

The lntemational Valuation Sciences 
Institute (IVS/) 

E.lich f lJ.llllllct Lindcnwood Collc&c, in coopcrc,lion 
wilh the American Society of Appraisers, offer, 1hc 
lntemational Valuation Sciences lnstirute. Profession,~ 
appraisen come from ail over tbc world for rwo "eeks 
of resident study. For most participants. degree 
completion takes tbtee swnmcr,. Applicants must na, • 
prior appraisal experience. 

Graduate Program in Valuation 
The Lindenwood Collesc for lndlv1dual 1«d 

Ed.ucauon progrom ,n Vol11.11ioa Sc enccs meets tlte 
ma! needs of the ppra,s&I profession. II provit!a • 
bmld and speetaliud thl,oretJaJ cducatioo as well Ill 
1k:tttl" fut •ulDUIOh and -~nt.i In the 
program come from nw,y fields: real esnue. busmes 
appnusaJ of personal propcny, IIOOqUCI and fine >n 

art b111ory. archaeology. museum• . bank1a11, 
1ovcmmcn1. cnginccria1, and mru-keun1 resc:an:h 
S111dut.s without appraiaal ••pcricncc complete 
UIICmShips in the field. 

The$c an: lhc, objectives or Lhc Valuatioo Sciences 
propam: 

I. Interdisciplinary knowledge of appraisal principles. 
procedures and methodology 

2. KoowledJI' or moovanon ond Vlllu111g, consumer 
and mvcstor behavior 

3. Krtowledgc of oorucmpon,y global SOCtal-economic 
value inOueoces 

4. Knowledge of ecooonucs. business law and olbcr 
topics relann, to appnisal 

.S. Interdisciplinary laiowledge and skills in i.ocome 
flJIAIDCial aod UIYCIG'lleftl analy111S 

11,c Master of Science III Valuation pmg,am requires 
39 semester boun or a<dit. 

Core Curriculum: 
( Required of all majors:) 

Cllaatllrl 
IVS .500 Appnil,al Principles and Praclicc 
IVS 509 Value lnOuenca and Aaalysil 
IVS .S92 Unifonn Appniaal StaMllrda 



-

Cluster II 
IBA 510 Fin:incial Accounting Concc:ph 
[BA 5 1 I Managerial Accounting 
IBA 511 Management Information Sys1ems 

Cluster Ill 
IBA 530 Financial Concepts 
IBA 53 I Financial Policy 
IBA 532 Managerial Finance 

Cluster IV 
IVS 580 Appraisal Documcncation 
IMC 562 Practical Application, of Communications 

Process--Expert Testimony 

Cluster V 
IBA 593 Rcsean:h Methods 
ICU 599 Culminating Project 

Courses of Study 
I\ 500 Apprabal Prlnc1pl• and Pr11cliu tl) 
lntcrJisciplinory srudy or lb<: roundouon• of voluc 
rhcory. oppr111sol pnnc,ples. and pn><cdurcs: v,tlue 
onccpts mnd hu(Ory. theory of nwncuh,p a.nd 

property. purposes ••d mc<hods of valuauon 
pphcauo,u 10 re•! estotc and pcor,nal prOJ)"rty 
ppm...t ctluc,.. 

IVS 509 Val ue lnrtuencu a nd oalysl• (ll 
ldentificauon mnd :anolysis of forces 1nflueccin1 
appraised valuc-s; s.ocla..l, polit ic..1!. cnv1ronmcntal. 
economic. Sample roprcs: global economics. rei1orusl 
and national c:congm1c analy1,,. cnvsronm~nt.a.l 
problems, consumer-investor behavior. consumer 
rights. equal opponunlty, government regulation. 
public policy. 

lllA 510 Flnandal A«ountlnc Coacepu (3) Coven 
1cncnaHy .1tccepted :accounting concepts and their 
,nnucnccs upon Lhc prcpAntioo. analysis. and use of 
iilW>CUll sau:ments ond rcpons. 

IBA 511 Muac,rial Accounllng (3) The focus of the 
course is on the internal use of accounting data by 
managen for planning and control purposes. 

fBA 521 M■ru,gcmcnt lnfonn■tloo 1 ltllU (JJ 
El.plor111 on of compurcr rciourcc . conceplS ud 
11ppl1cauon1 commonly .av.itlabfc to mmnllgers . 
ex1min11uon of manaicnal and rcc.tuuc..aJ s:ktlls ind 
rcspo,uibillt1et required to use rnfonnmon iysrems. 
Empb.1.sis Is given to th e sy.ncmi c:ooccpt ilS an 
1ntcgn.11ns •pproach 10 visualmllJ and describing 
cJ.isung man111cmc nt ;ac.uvuie.s wuh particular 
=on 10 cl.Ila and infomJ.OIUln. 

IBA 530 Fla■tldal Coacepta (3) This course deals 
with3th managerial function s of finance with 
emphasis on financial scatement analysis, working 
capital management. capital budgeting, long-term 
financing. 

IBA 531 Fln■■ ci■ l Polk7 ( 3) This course covers 
statement analysis. mergers . acquisitions. 
managemcol/shan:holdcr relations. dividend policy. 
long•term financing, money and capital mark.ct 
institutions. 

18,\ ·32; \lonugrriaJ Finam.·l" C:l) EvaJuauon of maJt.>r 
tmliln,u1J Jc-c," ion,; i:-. the focus of th1~ cour,;,e. The 
1rJ.1..h11nn.l.ll 1tn.rnc1al proble-ms normaJJy rcs.:rvecJ for 
c1;«-Ul1\C tlcc1,mn-making are covered in depth. 

IVS 5-W Investment Strattil,ltt 1 }1 Srudr of dficienr 
markers. investment option). nd.: .1U1J d«111on making. 
invesrment 1.md poru'oho J~ly,i, -\pplicallons in 
stocks. bonch. rC3J ourc. fine JIU. etc 

IVS 5--11 Advanced Interdisciplinary Study (3) 

Specialized applications of apprai:Jal .and valuatioo 
mechods to s<ock.s. bonds , real estate. fin~ J.rts , 
;unique,;. etc. Cast= studies. 

5--ll Fln■nda l Analysis I 3) Uses of financial 
r,r,os ~nd tcchmques for invc:srment anaJysu and 
com~son-. ppltcations and C'ilSC studies in stocks 
.llld rcoJ cwre. i:orpor.ue >nalys,s. 

IMC 56? Practlc~ I Applicarions or lhe 
Communicarloo Proc !!--Expert Te51imony (3) 
Clilc ;tudic ut prob lems and issues in 
C"Ommun1cu11oru, J.y,ucms relaring to the process of 
«pen ....,,,nc:.ss tc.sUmOfl)' lnstrucuon or preparation 
>nd Oflll prescnanon rcchn, ~uc in preparation for legal 
Jeposruons 1n field o( pro{e,15ional expertise. 

IV S80 ppraisal l>otum£n1Jlri<>n Ill Allalysrs ond 
rcconc1l111t1o n or da,a nd va(u lion cot1clus1on.s ~ 
compuncnu 11.nd rcpons: c<ll1a -111d documcntouon. 
alrun111c rorm• of reporting; commun,cotJon >k1111 , 
CJl.pclt""'ltncn. 

IVS 586 Advanced ReYiew ()) Advanced work in 
sw«knfs specialization. with review of topics involved 
in professional examinations: e.g .. ethics. pnnciples 
and de11nitions. descnpuon and analysis of propetties. 
methods. c pu~li11tion. financial and statistical 
!lJl.Uy.sls. report wruina. law and taxation. cxpen 
...,i.mess tesa.mony. 

IV 592 Unlrort11 Appn, I al t■ndards (3) This 
srud or professronal <Wl<Wds of llP1'flllsal procedure 
~nd rcponan3, bucd on the Uniform Standards of 
Proicu,on ■ I Appn.,nl Pra t1cc 11 he Appraisal 
Fouodauon1 Top,cs 11ltludc <.hr 10 sWK!aros on real 
csiarc ~ - ~vrew ppruw,l. real estate anal)sis. 
m• • >ppro, .. .1. personal property appraisal. and 
bas1neu 2ppra1sa1 ilnd .lppraisal reponing. 
Apphcanons JtOd case swdics. 

rvs 5 J pedal Topics In Valu■ tioe (3) This course 
sec to en.able !l. JCudcnt to pursue individualized 
<pccial,y =s rn valuooon sciences UDdcr the aegis of 
apen nuelagc. (RcP='(blc rwicc). 

IBA 593 Rese■rcb Metboda & Desiga (3) A ,rudy 
and ~view of the various methodologies in securing 
management infonnarion. Evaluating primary and 
~ondary sources of infonna.1ion ilnd data.. Survey 
tcehniqucs and consauction of research insrruments. 
Presentation of research findings. 

ICU S99 Culmin■ling Project/Dlneted Thosls (3) 
Demonstr.Uion of ability to carry out and write a majot 
research effort. 

Principles of Valuation
American Society of Appraisers 

The: American Society of Appraisers and 
Lindcnwood C0llcge of St. Charles . Mi~souri 
colbbor:11e In • progrom which rruiko •••ilmble one 
,cme1tcr hour of undc<Jraduatc or gratlwitc ci,llegc 
crcdn per <OUN to pers<>ru who sUtte.UfuUy complctt, 
1nd1vidual Pnnc1plcs of Valuation coune, and 
-.ub cquc::ntly ri:qucst $uch c redit . Ir, Q.ddition. 
Ltndcn"'ood College ,-.. on lntcmouooal Vo.lwwon 
c1cn ca Institute '-h1cb J._f(ord.s .approucrs the 

opponunuy to oblilin b11cc,1.b .. urc.,uc or master· s 
.Jcgrec,, rn vi,luauon M:rcn<n. TI>c •r.c=n Pnnoplcs of 

~luouon courses dcscnbed hen: pro .. de lnmu,aion 
..and c:,11m,n.u1on 21ctoss four major appraisa.l 
d1sc1phnc.J businc.u valuation. machinery & 
c,qu1pme<11 v!l.luation. personal property valuation. and 
rt:ol property valu;iuon, 

Undergraduate/Graduate 

Person•/ Property 
IVS JI 1. 421 . 4JI . 451/IVS 511. 521. SJI. 551 

Busl,,... Vllluatlon 
£VS 414. 424. 434.4S4/IVS514. 524, 534. 554 

RNl&tattt 
£VS JI 5. J2.5. J35.45.5/ IVS 5 15. 525. 535. S55 

Machln,wy and Equipmtt11t 
rvs Jl6. J!6. 436. 4S6/IVS 5 16. 526. 536. S56 

IVS 411/511 Introduction to Personal Property 
ppnising ( I J 1bcory of value >nd value cuncep,s: 

tti,s-rnry of oppnwal: idenuficauon llJ1d .. 1ua1,on of 
pe.-.onal propcny: mcmodol011cs ond dou: analystS; 
app.-aisal l\mc:tions . 

IVS 41415 14 lnrrnducflon to Buruu:ss Valuation (I ) 

0vefV,c,w or busoncss valuooon profeuion. Lhcor)' and 
teduuquu fot onal)'$1S ond Vllluaoon of small closely 
bc:ld bus1oeucs~ data co tlcttlOn tourccs .and 
rechruqut1; e<:OflOmlC and rnJusay :vwy.,, . financial 
statement analyus. n..do a.nalys11 . u set•based 
valuation technique:,: rovcmment regu lation and 
business valuation; rcpon fonnou. 

IVS 4151515 lnt r-oducllon ro Ruf Property 
V■ lu at lon (I) Priociplcs and mcLhodology of 
volua.uon: the .appraual procest ~ applic:uion to 
rcS1dcn11al ppraual: land v&llllllioo: ■djusunentS; 

depn,c:1.111ion: resurch met.hod>: fonn ppn,lsals: rcpon 
wnbng; etbra ond stand;u:ds. 

IVS 416/S16 l■troductlon to Machinery and 
Equipment Appnisin& (I) Valualioo theory and 
approaches to value; value defini1ions with M&E 
applications; purposes and objectives of appraisals: 
M&E appraisal tenainolo1y fot indl.llU'ial plant and 
equipment; preparation and organization of the 
appraisal; identification and classification of 
machinery and equipment; function and purposes of 
M&E description: depreciation; field iosJ)"ction 
techniques and field safety; uses of indices in 
appr.,ising M&E: basic pricing practice. 
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IVS 42U521 Research •nd Analysis in Appraising 
P•rsonal Property I I) Development of <lata .sources: 

... ., n);. rKcl l!conom1cs ~cati s tic s and anal ysis : 
-:-::::-- identification and authcnufil.:auon : primary and 

seco'ldaty sources: research organiza11on; condition: 
tlamttge. resrorauoo. '-'Onscrvation: b1bhograph1es and 
libraries. 

IVS 424/524 Business Valuation M•thodology ( I ) 

Specific methods for valua1 ion of closely -held 
companies; comparable publicly held companies; 
discounted cash now analysis ; capitalization of 
dividends: discounted future earnings; price-earning 
ra1ios: excess earnings: pnce 10 cJcbt-free cash now 

.-~ .. ~ ratios; price to book ratios. 

I . , .. , 

IVS 425/525 Income Property Valualion Melbods 
i 1) Present worth concepts: terminology~ property 
classificauons ; income and c .< pense anal ysis: 
capualizauon r:ucs and techniques ; comparable 
adjustment gnd.s: residual analysis techniques: interest; 
s i.-.: functions of lhe dollar: IRV formula ~ cash 
c:qu1valency; land valuation: discounted cash flow 
analysis ; deprec1a1ion and CO!,I approach: research 
methods: measurement and inspection techniques. 

IVS 4261526 M~hinery and Equipment Appraisal 
Methods t 1) Focus on the cost approach in M&E 
appra1s1ng: industrial plant case sludy: concepu of 
vaJuC in ~&E appraising : repro<lucuon and 
n:placemem cost. fair markcl value in use, liqu1dacion: 
development and use of indices. 

IVS 431/531 Penonal Pt-operty Appraisal Report 
WriUng l I) Appraisal reports : componen1s and 
forma1s : me1hods of preparation ; wrinen 
commun1cauon ~kills: [RS appnusals ; case study 
nuucnaJs . 

IVS 4341534 Busl■ess Valuatlen Cue Study (I) 
Case studies; engagement letter: mfomwion request; 
research and dala ga&hering: field inu:rviews: financial 
.analysis: selecting valuation approaches: developing 
valuation conc:lmaons: narnlive ~port. 

IVS 435/535 Analysis and Valuation or lncome
Produc in g Property Case study applications of 
concepts and methods for income analysis; 
terminology: capitaliza.tion techniques: propeny types: 
invcsnncnt analysis: discounted cash flow analysis; 
mortgage cqu11y analysis: Ellwood formula: 
marketability: feasibility : leasing; research methods: 
narrative report writing. 
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IVS .t361536 Case Study Applications or Machinery 
and Equipment Appraisal M•thods 11) Appraisal of 
operating en1i1ies; industry-specific applicau ons ol 
~t&E methods: exponcnci.al pricing techmquC"s: cosc 
~s1:mating ci:chnique ~: obsolescence ; functional, 
r: l Jnom1 c. technological: use of research/data in 
valuation opinions: case 51udies: commercial ilircraJt. 
process planes. oil terminaJs. offshore placfom,s 

IVS 451/551 Personal Properly Appraisers in 
Practice, Standards and Obligations ( I) Professional 
tdentity of the appraiser: appraisal bu s iness 
management; the lcgaJ communiry; legal precedents: 
appraiser as cxpen witness: sWldards of professional 
appra1S&i practice, 

IVS 454/554 Bu•iness Valuation: Selected 
AdY■ nc:ed Topia ( I) Special case studies: theory and 
components of capitalization ; CAPM. Gordon and 
o ther models ; selecting rares ; comparablt!: sales 
approach; adjustmencs to public comparables; ESOP 
valuations. Depanmen1 of Labor guidelines: tax 
valuations: estate planning techniques: preferred slock 
valuauons: vaJuations for dissenter purposes: m1noncy 
1n<eres, discounu; markc1.1biJiry discounts: control 
premiums; wn(ing 1he narralive ~pon. 

IVS 4551535 Real Property Valuatioa: Selected 
Adnnced Applicallons i l) Special uses of real 
property valua1ion methodology: ex.pen witocss : 
c.:ondemnauon appraisals ; tax appeal procedures ; 
partitions . bankruptcies. Litigation; land valuation; 
, ,ngle-purposes and special-use properties : case 
,tudies; research methods: repon wnting 

IVS 456/556 Advaaced M & E Valua&ioa 
Techniques and Appr-~bal UUJdllr<U f I l Adv•nce<l 
applications or cost upproach .. rc.producuon ::rnd 
replaccmcn, costs; components: of cost eitimurcs : 
trending: cost-capacity n:ladonsh1p . pn:~c,nt vi.fut! 
calcula1ioos: analysis of pllllll opcnuloni: c•pac ny. 
operatin1 costs : obsol ts.c:encc nd measures of 
obsolescence: Uniform Sundmrds or Profc.ss1onal 
\ppnusal Practice. 

IVS -l6l/561 Residential Contents t I) Appraisal 
pnnc1ples and methods for appraising residential 
contents, rcsearc:h ccchniq~. pre:scntalion lechniques. 
I ibrary. appraisal practice, 

IVS 46W569 '.l-las1er Gemologist Appraisor 11 

Valuation princ iples and approaches. descripuons 
mark.ct research and analysi s. case ,;cudy . reL'orll 
keeping. report wrrung, ..iand.irds. liab,Hty. subjtl' I 
propcnies 

+ This new program or program change has re<:c'ntly 
been adopted by the College and submitced (Cl the 
Coordin.ating Board for Higher Educaoon for review 
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Faculty 
AMMANN, ELJZABETH M. 
Auistanl Professor, Busintss Admirri.-.1rarion 
B.S~ Southern Illinois University-Edwardsville: 
MI.B.A. Southern Illinois University-C:irbondaJe 
41933). 

ABLEllS, WILLJAM 
butructor, Man.agttMrll Division 
ll.s.., M.S .• Soulhwest Missouri State University 
(1991). 

AND£RSON, DARYLJACQUEUNE 
o.an of Hadr/Sc~nc, wrd Professor of Biology 
~ Western Michigan Univcniry: Ph.D., 
Waallinglon University; POS{-Doctoral Fellow, Center 
far die Biology of N'1tllral Systems ( 1970) 

AUCUTT-FEVER, JANET 
Auulalrl Profe,sor of Education 
B.S .• Soulhern Illinois Univer.;ity-Carbondale; M.S .. 
Soalllem Illinois University-Edwardsville; SpeciaJis1, 
E'dacalion Administr:11ion-Soulhern Illinois 
Uuvenity-Edwanlsvillc: Ph.D., Southern nlinois 
Uanasiry-Edwanlsvillc ( 1989). 

A7YAGARI, RAO 
/>rof,,sor of Biology 
M.S., Bombay University: M.S .. Loyola Universiry of 
Cll.icago, Ph.D .. Loyola Uni'Orsity of Chicago, Post
doc1oral woric: University of California-Davis I 1983) 

IMJ1BITT, DONAW R. 
Au.:Uanl Proftssor. Division of Mo"°gtrMnt 
B.A .. B.S., Univer.;iry of Missouri-Columbia: M.B A . 
Llndenwood ( 1990). 

llALOG, C. EDWARD 
Social Scitnct Division Oran and Professor of His1ory 
B.A., M.A., West Virginia University; Ph.D., 
Un.ivenity of Illinois ( 1973). 

/MRNARD, EDIE M. 
JU.si:sranr Professor of Communications 
B.A., Lindenwood College; M.S .. Southern Illinois 
Univc,sity-Edwardsville ( 1990). 

BEL4JOHND. 
Visiting Prof.ssor of English 
BA, Central Methodist College: A.A>S , Lincoln 
University of Missouri: M.A. University of Missouri
Columbia; Ph.D .• Tulane Univenity ( 1992). 

IIKTIIEL, WIWAM M. 
Associal, Prof,ssor of Biology 
8.A., M.Sc., Univenity of Northern Color3do: Ph.D .. 
Un.iveaity of Alhena. Canada; Post-<loctoral woric: 
I.Tuivenity of California-Loe Angeles (UCLA) ( 1990). 

•tLUIYMER. CURTIS 
"-"- Professor of Comm,u,icatiOIIS 
II.A., Univenity of U<ah; M.A .. Ph.D .. Norlhwestem 
Uaiversiiy (1991). 

anTNER. GROFF 
hofessar of Music 
8.S .• Indiana Cenua.l College (now Indianapolis 
Ullivenity); M.M .• Indiana University: Doctoral 
Wort II Univenity of Mislouri-Kansas City 
11961). 
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BUDDfCK, JERRY 
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B S . South~JSL Missouri State Universitv: Candidate 
for MA. degree. LinJenwooo College r i988) 
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B.A .. University of Flolida: M.A. University of 
California-Los Angeles: Ed D, Temple University 
(1991) 
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Associate Professor of En,-<lish 
B.A .. Rosary College: M.A .. John Carroll University; 
M A. Ph.D .. University of Massachusetts at Amherst 
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CARTER. ROBERT 
A.ui.ttanr Prnfenor oj Mwic and Director of Band 
B M , Easlem Illinois Universicy; M.M .. Lewis and 
Cl:irk College; candidate for D M.A. University of 
Oregon: Graduate Diploma in bassoon. St. Louis 
Conserva10ry of Music ( 1990). 

CASTRO, MICHAEL 
Prr,f,ssr,r a"d Foculry Advisor in LC/£ 
B A . State Uni,,crsity of New YOfk. ou Buffalo: M A .. 
Washington University: Ph.D., Washington 
University. Post-doctoral woric: Fulbright Summer 
Seminar in Arts & Culture of India, 1990: ( 1980). 

CERNIK, JOSE.PH A. 
Associate Professor of Public Adminisrro.lion and 
/nremationul Bus;ness 
B.A .. Adelphi University; M.A .. New York 
University; Ph.D .. New Yock Universily; candidate for 
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.-trsi.uam Professur of CummMnications and 
G,neral Manager. KCLC 
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Staie University ( l 986) 

CHARRON, DONNA CARD 
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B.A .. University of Detroit; M.A., University of 
Kansas-Lawrence; Ph.D. Washington University 
(1989). 

COUJNS, TOMMY 
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B.S .. Black Hills State College; M.A., Northwestern 
State University of Louisiana 
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B.A., Univenity of Nonh Carolina a, Chapel Hill; 
M.A., Louisiana State Universiry; Ph.D .. Louisiana 
State University (1991). Post-paduall, wort. West 
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.\ r.fistant Pmfessor of Engli.flr 
B.A .. Universily of Delaware; MA .. University of 
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B.A . Western Michigan University: MS &J .. Troy 
State Univer.;ity (1991). 
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B S .. University of Missouri-Columbia: M.Eu., 
University of Missouri-Sr. Louis ( 1990). 
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B.S., Southeast Missouri Stare University; M.L.S .. 
University of M:ssissippi ( 1982). 
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/nstrvctor in LC/£ 
BA .. M.A._. Linden wood College ( 1986). 

DONOVAN, JEANNE M. 
Profusor of Edut.Jlion 
B A .. Fontbonne College; M A.. George Peabody 
College; Ph.D. George Peabody College f 1978) 

DOYLE, URRY M. 
Prnf~nor of Educatiun 
A.A., Hannibal LaGrange College: B.S., Northeast 
Missouri State University; M.A .. Mississippi College 
M B A. Lindenwood College: Ph.D .. St Louis 
University. ( I 992) 

DRISKILL. JEFF 
/nslructor, Hutnanities Division 
BJ . University of Missouri-Columbia: M.B.A .. 
Linden wood College ( 1989). 

DRISKILL, JERRY L 
Jnstnl( r,,r. Managem~nr Di~·ision 
B A .. William Jewell College; M B.A .. l.indenwoou 
College ( 1989) 

DUGAN, DA YID 
Associat~ Prof~ssor in LC/£ 
A.B., Dartmoulh College; M.A .. SL Bonavenrure 
University (1991). 

DUNTON, SUSAN B. 
Assistallt Professor in LCIE 
B.M .• Ithaca College; M.M.Ed., M.Ed .. University of 
Soulh Carolina; Ph.D., Univenity of Connecticut 
(1991). 

ESTES, UNDA S. 
A,sista/11 Professor of Et,m,1114,y Edw:ation 
B.A., University of Louisville; M.Ed .• Univenity of 
Missouri-SL Louis; Ed.D .• Univenity of Missouri-St 
Louis ( 1990). 

EVANS, JAMES D. 
Professor of Prycholagy 
B.S., Geneva College: M.S~ Ph.D .. Iowa State 
University (1974). 
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EZV.4N. MIRA 
.-\Jrnt.'tcllt! Prof'r:rrnr- of 81ume.H \clm111iHmrum 

r t:chnical Univ~rsm: of Wrocla"' Poland: Ph D 
Southern Illinois Un1ver-i1ty I J9X4J 

FACTOR, JAMES DENNIS 
-\.:1so<iate Profe.'i.rnr" o( Computer Sne11t e 
BA.MS. PhD, St. Louis {;n,versicy 119'1()1 

FEELY, JA.~ES 
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B.A., Nonhwestcm Collel{e: ~t.A . Nonhwestem 
Umversity; posr-graduate -work.. Washington 
University (195Kl. 

FELTY, JR., WILLJAM M. 
Assistant Pro/~ssor nf Bwinrss Adminuurcuwn 
A.A., B.S., M. B A .. Soucheas1 Missoun Scace 
University: C.P.A ( 1991 ). 

FIEWS. N. JEAN 
As.n>eUJr~ Prof,SJor of EntUsh aN1 Co,nmum.catwns 
B.A .. University of Charies1on; MA .. Ohio State 
University ( 19651. 

FLEMING, EDWARD 
fnsrrocror of Phvsical Education m,d Athletic Training 
B.S., Universily of Missouri-Sc I ouis; MS . Indiana 
Stale Universi1y i 1990). 

GRENIER. CECILJA. M. 
Assistant Prof,ssor of English 
B.A., Moun! S1. Joeseph Teacher's College; M.A .. 
ViUanova Univenicy; Ph.D .• Scate Univel"5ity of New 
Yori: a1 Binghamton; Post-Doctora: Fellowship. 
Illinois SLaU: University ( 1992). 

GRIFFIN, PETER H. 
Assistant Profnsor of History 
B A .. M.A .. Ph.D .. University of California-Santa 
Barban. ( 1989 ). 

GUFFEY, JOHN 
Assistant Profasor, MIJIIIJlemeN Divisiora 
B.A .. Benedictine College; M.A., Northeast Missouri 
State University ( 1989). 

GUFFEY, SHERYL 
Instructor, ManaganenJ Division 
B.S.E.d., Univenity of Missouri-Columbia: M.B.A .. 
FontboMe College (1989). 

HAGAN, OLIVER L 
'fanagemem Division !Han ana Associate Professor 
of Biuuvu 
B.A .. Baldwin-Wallace College/Drew University; 
M.S., Hankamer School of Busineos, Baylor 
Univenity; currendy eorolled in Doctor of 
Maoagemen1 program. Webster University ( 1990). 

HltRGA.TE, JON GRANT 
A.ui.nant Prof,,w, of An 
A.A.. Menmec Community CoUege; B.F.A .. Souchem 
Illinois University-Edwardsville: M.F.A .. Univenity 
of Cineillllllli. ( 1983) 

HENDERSON, /IL GENE 
Edw:ation Division ~an and Prof,,sor of Edw:ation 
B.M.E-, Central Melhodist College; M. Mus., Indiana 
University; Ed. D., Univenity of Missouri (1981). 

HICICENLOOPER. GEORGE L 
Associat, Proµnor of English 
B.S .• Georgetown Univenity; M.A .. Washington 
University; D.F A., Yale Univenity (1992) 

HOOD JUIE.\' FRt:D6'R/CK 
P• ,tt!nnr- or Hnr,•n 
8 --\ VI -\ PhD Ln1v,:f"\1l., ,H lllmnt~, !1.)6! 1 

HOOVER. GAil .~. 
4 n, Hem, Pro(e~.wr or 8111111eH Adm1n1 rtmrum 

8 S ··"' s _. Univl!rsil qf K,.rn, 1, PhD. Nonh~m 
lllmo1s L,n1vers1ty: C.P A. t 199.:?1 

JUNCKER. CARLENE .V. IN/Kl> 
-tuociare Profeuor of T/1ec1tre 
B.F A .. Washington University: M FA. Lindenwood 
College ( 1981). 

KEMPER, DANIEL W. 
Asj•is1anr Professor and Faculty Advisor and Directur 
of Bu.sin•» Programs in LC/£. 
B.S .. M.B A .. Lindenwood College; Diploma-FuneraJ 
Services, Worsham College of Mortuary Science 
(1988) 

KJDO, ELJSSA. 
Associate Professor of English 
B A .. Pacific Union College; M.A .. California Scace 
University; Ed.D., Boston University ( 1991 l 

KOITMEYER, RITA 
Assistant Prof,ssor of MatMmutics 
BS .. M.A., Ph.D .. SL Louis Universicy i 1990). 

K01TMEYER. WILUA.M I(. 
Proftssor in LC/£ 
B.S., Missouri University; B.A., Maryville College: 
M.S., Ph.D., St. Louis University ( 1990) 

LEHMKUHL£, CYNTHIA L V. 
Aui.stant Professor of Mllthematics 
B.S, Wright State University: M S. Middle Tennessee 
Stare University (1989). 

UMA.STERS, B£1TY J_ 
AssistanJ ProfeJsor in LCJE: 
A.D.N .• Belleville Junior College: B.S.N., Washington 
University; M.S.N .• Univenity of Missouri-Columbia; 
Ph.D .. SL Louis University (1991). 

LEVl,HANS 
Associate Professor of An 
B.S., B.A., Wuhington University: M.A .. San 
Francisco State Univenity (1980). 

LJU, SHIH KUNG 
Associate Prof,s,or of Ch4rrustry 
M.S., University of Portland: Ph.D .. Florida State 
University ( 1991 ). 

MA.LP/EDI, JEANNE /II_ 
lnstrvctor. Hlllflllllilin Division 
B.A .. ~ College: Candidale for M.S., 
Lindenwood College ( 1990). 

MAO, KIT 
A.,ociar, Pro{,:uor of Ch,minry 
B.S., Chinese Univenity of Hong Kong: M.S., 
Univenity of 0linois-Urbana: Ph.D., University of 
Wisconsin-Madison ( 1992). 

MARTIN, TERRY 
Associar, Prof,.,o, of Music 
Licence D'Enseiguemeni. Ecole Normale de Musique 
de Paris: B.M., Webster Univenity; M.M., Southern 
Dlinois University-Carbondale; Ph.D., Washington 
University (1989). 

\fASON .. WICHAEL M. 
-\.\ )1:.·tant Prufep;or. Sucmi 5ntmce On 1.HOII 

8 S. low..t State L."ni\c:Nity: MA. . Lora.-; C,JIIC:!.!c:: 
.\.I Di\ Cniv~rsu~ ot Du/"luquc: Thcol1J~JCaJ Sc:~inary · 
D ~tin .. San Francisco Thcolog1i;al Seminar,..: l 991 ). 

WATHENY, .YANCY 
A.Hisralll Professor. Mana~emenr Div,.non 
M.B.A .. Lindenwood College (1988) 

MAYER, RITA S. 
Assistant Professor o/Mana~~ment 
B.A .. FontboMe College; MS .. Purdue Unrversicy; 
Ph.D., Saint Louis University. (1992) 

MEYERS, A.LANG. 
Assistant Professor of Religion 
A B., Princeton University; M. Div .. Princeton 
Theological Seminary: Ph.D._ Union Theological 
Seminary in Virginia ( 1989) 

,',fURABITO, JEANNE P. 
lnstrucror. Humaniries Division 
B.A., SL Mary's College. No<re Dame; M.A. Eastern 
Michigan University ( 1990). 

NICHOLS, JOHN 
Associate Professor of MarhenrJJrics 
B.S .. Hampden-Sydney College: M.A .. University of 
Virginia (1969). 

NICICELS, PAMELA 
Assistant Prof,nor in LCIE 
B.A .. Fontbonne College: M.Ed., Ph.D., University of 
Missouri-SL Louis (1991). 

PARKER, MARSHA HOLLA.NDER 
Assistant Professor. Humaniliu Division 
B.A., M.F.A., Lindenwood College ( 1987). 

PATTERSON, MltlllLYN MIUER 
Assistant Pro{,uor in LCIE 
B.A., Aorida Slllte University; M.S., &LO., Memphis 
State University' ( 1992)_ 

PERRONE, A.NTHONY 
A.uociat• Projr,sor of Mo,um ltJnguag<J 
B.A., Assumption CoUege: M.A .• University of Winois 
(1969) 

KEEDER. BRYAN 
Assistant Pr:,f,ssor and 
Dir,ctor of 7'Ma,r, 
BA .. Nonbwescem State University; M.A., Wake 
Fon:st Univenity; M.F.A.. Lindenwood College, 
ProfessioaaJ acting tnining at. American Academy of 
Onnwic Ans (1987). 

SAXltHARlt, SU'ZA.NNE It.. 
Assistant Profruor of ComnuuticoJioM 
B.S .• Fonlboone College: M.A .• SL Louis Univenity 
(1978). 

SA.UM, Sll'ZltNNE E_ 
AuistantProfessorofCh4mistry 
B.S., Univenity of Missouri-SL Louis: M.A .• Ph.D., 
Washington University (1991). 

SCRAUERT, It.. DA.LE 
/nsm,ctor of Plry,ic:al Ed,,ca,ion 
B.S .. Univenity of Wi:iconsio-Stcvens Point; M.S., 
Winona State Univenity (1991). 
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SCHANOL., KATHLEEN .11. 
AssiJtant Profe.1sor of Special E,Jucmion 
B.S .. Southeast Missouri State Uni..,er,:;itv: MS . 

~-- Southern n;inois State University: Ph D: Gallau<let 
Unive,sity ( l 9:'12) 

SCUPIN, RAY 
Professor of Sociology onLi Amhrupulugy 
B.A., University of California-Los Angeles; M.A .. 
Ph.D., University of California-Sanra Bamara I 1981 I 

SIEBELS, ARTHUR 
Instructor of Physical Educatiun 
B.S., Southcasl Missouri Swc Unive,sity; M .Ed .. 
University of Arizona (1988). 

SMrrH, EDWARD GRIFFIN 
ProfesJor of Mana.gement 
B.A .. Maryville College; Ph.B .. Ph.L .. Gre,orian 

...__ Univcrsicy. Rome: A.M .. Ph.D. St Louis Universuy 
(1990). 

SODA.,DOMINIC 
Professor of Marlaematit.•5 
BS .. M.S .. Queen's Univers11v. Canada: MSc .. 
University of Missouri-Rolla: Ph.D. Yale Univer-otv 
(1969) • 

SOWMOIV, EILEEN FREDMAN 
A.tSociatt Professor of Communications 
B A .. Washington Univcrs.itv: MS . Boston Universirv 
(1990). • • 

SPELL.lfANN, DENNIS C. 
Presuknt and Professor. Marwgtm,mt Oi~•i.Jion 
B.A .. Missouri Valley College: M.A .. Universi1y oi 
Texas-Aiwin: l.K.D. from lhrce colleges 119881 

STEIN, MICHAEL CARL 
A.uistant Professor oJ SucWlogy 
8.A .. M.A., Southern Illinois Universi1y; Ph.D .. 
University of Nebraska-Lincoln. ( 1992) 

STEINMANN, RICK .II. 
l uisrnm PmJ(.uor of Criminul J11JtiCt! 

A A S . Suffolk Coum\' Communu~· College: BS . 
Brockpc'rt Stace Colleg~: M.S .. Youngsrown Scace 
lJni\'Crsll~: J.D .. HamJine- University School of Law. 
I 1992) 

SWIFT, JAMES W. 
.-\ssociate Professor vf Sociology 
B A .. Pomona College: B.D .. University of Chicago; 
:VI.A .. University of Colorado; Ph.D .. Washington 
Universi1y: Pos1-Doctoral Study, London School of 
Economics 11984). 

TA/CH, ARLENE 
Provost. Dean and Professor in Accrlt!rated Program.J 
Division 
B S .. Ohio S(a(e Universi1y; M.A .. Graduate 
Cc:nificate in Ge!rontology. Ph.D .. Sc. Louis University 
, 1980\, 

'fA YLOR. JEAN A. 
-\:isi.\ltml Pmte.rsor wuJ Prof~sswnul Librt1rian 
B .-\. Bradle~ L'niversi1y: !'v1 A.L.S .. Rosary College 
I 19851. 

TILL/ \ 'GER, EU/NEC. 
-\ \''iisw,,, PmtrJ.i;;or r~f Arr 
BA. Cm,eNitv of Missouri-St Louis; MA .. St 
Louis L:nive~i(v: A.B D. St Louis Universi1y 
'199( I • 

l'TlEl'-SHOOK, MARY 
-\ Hi.\tam Pmtttssor 1~, Psyclwlugy 
.-\ A .. S1 Louis Community CoUeg~ at Mer:uncc: 8 A .. 
St Louis Univers1cv: M.A .. Southern Illinois 
L niver.i:icv al Edwa'rcisville: Ph.D. Universicy or 
Gc-or!!C:ia I t 990l. 

IVALSH, DONNELL 
.-\ssi.rwnt Pmf~ssor of TMarre 
B.A .. L'niversity of San Franci,co: M.F A., Sranford 
L'ni,·ersity ( 1991 ). 

WARD, JOHN W. 
.J..s.rcx:iate Profes.wr of Physlt'aJ EduccJ1iur1 
B.S .. MA .. Appalachian S1a1e Univcrsi<y: DA .. 
Middle Tennessee Slate Universi1y ( 1992) 

WARD, SUE DA VIS 
r\ssociau Professor- of Ph_v.rical Educatior1 
B.S .. Gardner-Webb College; M.S .. D.A.. Middle 
Tennessee Slate University ( 1992) 

WATKINS, EDWARD 
Assistant Professor, SocW Science Divisior1 
B.S .. Sou!hwcst Missouri S<ate University; M.S .. 
Kansas Stale University ( 1991 ). 

WHITE, GARY G. 
t,,mw:tor of Physical educa1ion and Cross 
Counrrv/rrack Coach. 
B.A.. M.S .. Morehead Stale University ( 1989) 

WIER, RICHARD 
Associate Professor of Political Science 
B.A .. Blackbum College; M.A .. 
Sr. Louis Universicy: Ph.D .. Geo'!etOwn Univer.;it~ 
JD .. S1. Louis Universi1y ( 1%8). 

IV/LL/AMS, DAV/DR. 
Dea,1 of IM Colkg, and Professor. Social Science 
Divi.rion 
A.A. Santa Monica City College: B.A .. California 
St.ate University-Dominguez Hills: M.A .. California 
S1a<c University-Nonhridge; Ph.D .. Universi<y of 
Soulhem California f 1991 I. 

WILSON, JAMES 
Deafl of HumtJnities und Associa1e Profe5.w,r ,~r 
CommunicaJions 
B S. , L'nivet5ity of Wisconsin-LaCrosse; M.A .. 
Oklahoma Suue Universi1y (1979) . 

YEVIN, G. BERNARD 
Associau Professor of MtJNJgement 
B.S., M.B.A., Eastern Illinois University ( 1991 I 

ZUMBRUNNEN, WANITA A. 
AssociaJe Professor of English 
B.A .. Coe College; M.A .. Mills College: Ph.D .. 
University of Iowa. ( 1980). 
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¥1Ataa 
Lindenwood College Boards 
Board of Directors 
Raymond W. H_,,,. 

Chairman 
Chairman and CEO, Hasco 
lntemalional Inc .. St. Charles. \10 

Rieluud HtUPU 
Viet" Chaimtan 
Senior Executive Vice-Ptesidcnc. 
Human Resources. Southwes1ern Bdl 
St. Louis. MO 

Roy H•imbarrn
Trt'asuru 
President, Blue Cro1s. St. Louis. MO 

£/i;:JJJ,.th Rauch 
St'Cl't(Qf"\' 

Alumna. Community Leader 
St. Charles, MO 

Members At Large 

Jolu, Fo.c Mr10/,t 
Chainnan of the Board 
lashly & Baer 
St. Louis, MO 

TllmMr F. &Juw•U 
Alumnus, Attorney. St. Louis. MO 

B•11B""'1o11 
President. Ben F B lanr.on 
Construction Co .. SL l'eleni. MO 

Nancy Col•~rt 
Manager of Marketing Communicatins. 
Shure Brothers Inc .. Evanston. IL 

Jan, Crid,r 
A~ti\le St. Charles Business and 
Professional Woman. St. Charles. MO 

Anoo/,t DoMJd 
Vice President. Residential Products 
Division. Monsanto Co .. St. Louis. MO 

H•"'Y J. Ebn•rulorf 
Retired Secret.11y-Treasurer. 
Jim Meagher Chevrol<t-Oldsmobile 
St Charles, MO 

At1hurGoodaJJ 
Consult1nt. Community L~ad~r 
Sf Louis. Mo. 

Jolin W. HammDNd 
PrernJent. G. W. Fiberglass Jnc 
O'Fallon. MO 

u,rryG. K•U•1 
Presidcn<. Commerce Bank of 
St Charles County. St. Peters. )AO 

R ... Dr. Ro1Ht1 R. McGrutliu 
Minis1er. St Charle, Presbycerian Church. 
St Charles, MO 

Way11e R. Nalhmuo1t 
Executive Vice President, 
McDonnell Douglas Mi5Sile Systems 
Company, St. Louis. )AQ 

Ror,a/,,1 W. Ohmn 
Pres,dcnr, F.F Kirchner, Inc 
Bridgeton. MO 

Dono/40ttD 
Director of Employee Relations 
MEMC Electronic M:w:nals Inc. 
St. Peters. MO 

,t.....,paJ, 
Alumna. Community Leader. 
St. Cbartes. MO 

Dau Rollutp 
Attorney, Rollings. Gerham 
Bon:hers. Sruhler & Carmichael. PC 
St. Charles. MO 

Gary IV. S"4w 
Senior Vice PresidenL Dean Winer 
Reynolds Inc .. St. Charles. MO 

~nr,uCSfH"""""' 
President. Llndcnwood CoUege 
St. Charles, MO 

H•rlJ•t1Stor,e 
Plant Manager. General M0<or:s Coll). 
DetroiL Ml 

Carol SIDub 
Alumna. Family Service Cooolinator 
u,Grange Alea Head Stan. LaGrange. IL 

Mtulrit,, £su, Shl«k 
Alu11111&. Community Leader. 
SL Louis, MO 

Dr. Willia,,, s,,_. 
Retired Bl15inessman. Community Leader 
SL Louis, MO 

.'i!"".-.-..~;e;;:::;;;:::M;~-·-----... - ...... ,.,.j,;;&J....l!!Lt!:z,;:-..,c,------------------------------------------
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Board of Overseers 

Jolut Foz Amold 
Chair..'IQll 
Chairman of the ~- Lashly. Baer 
St. Louis, MO 

AlwuH,,,_. 
Via Chainna,i 
Executive Din:ctor, St. Charles Chamber of 
Commerce, SL Charles, MO 

s,,_,,,. Snro Slllilh 
Vice Chairma,i 
Alumna, CommUDity Leader 
SL Louis, MO 

RadJ Bigg•n14ff 
S«retary 
Trainer/Consultant 
St. Charles, MO 

Members At Large 

Joswpl, T. A111broH 
Vice President & Commercial Lending Group 
Manager, Mercantile Bank 
St. Charles. MO 

Dr. A. Ropr IHp~ 
Superintendent, St. Charles School District 
SL Charles, MO 

,llil:11,ul J. fHwu,•1 
Chief Executive Officer, Baue Funeral Homes 
SL Charles, MO 

J-.M.Fitz. 
Geaenl Manager, SL Charles Gas Company 
SL Charles. MO 
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WiUiam J. Grnn, P.E. 
Pn:sidenr. Soil Consultants. Incorporated 

• St. Peters. MO 

Manha K,,,,,, 111 

Par~ 1cr. Kampen Consultants 
St. Peters. MO 

K1.,in Ka.st 
PresidenL St. Joseph Health Center 
St. Charles. MO 

Jt111R. Kniff•• 
Senior Vice President and Treasurer. The May 
Department Stores Company 
St. Louis.MO 

A.udnJ Kolur 
Alumni Parent and Civic Leader 
SL Louis, MO 

JudiJhN. uzNI 
Supervisor of Special Education. Office of Student 
Services 
Sr. Charles. MO 

Bi/lG. Lewis 
Presideni. Financial Resource Group 
Wentzville. MO 

James I... Lisur 
Director, Human Resources, McDonnell Douglas 
Corporation 
St. Charles, MO 

Btmi, Marlu>•icll 
Pn:sidenL St. Charles County Economic 
Development Council 
St. Peters, MO 

SUNII F. MllfflA#? 
Din:ctor of Development, Childhaven 
St. Louis, MO 

Jama G. Mallllr 
Manager, Community Relations. Southwestern Bell 
Telephone Co. 
St. Charies, MO 

WiUiM, O. Mulli,u 
R~ Businessman, Community Leader 
St. Charles, MO 

Kiln• o·r..u, 
Vice President, lnvesanent Management Group 
Commen:e Bank 
St. Peters, MO 

J,,..,,, Ortw.tdl 
Missouri House of Rqnsenwives 
Jelfet3C>II City, MO 

1Hn11is OtJaui 
District MWL!lger, Union Electric 
St. Charles, MO 

S..U,Sc1-fn 
Alumna, Lindenwood College 
St. Charles. MO 

JohftM.Suplun, 
Vice President, Marketing, Neff Productions 
SL Louis, MO 

Dr. """ wu. .... 
Pn:sidenl/Chief Executive Officer, Four County 
Mental Health 
St. Charles. MO 

MiclsMIWood 
President, SL Louis Management Group 
St. Louis. MO 
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Alumni Board 
NancJ Calllfft 

Pre,ukm 
Manager, Maruling Communical.ions, 
Shure Brothen, Inc. 
Evanston. IL 

M,,,, ....... 0.//d,au 
Vice Presuk,u 
Facilimtor of lbc Gifted Prognm. SL Cbarles 
City Scboob 
SL Charles, MO 

GI.Ilda !k1-f,r 
Secretary 
Community Lear, Educalor 
SL Charles. MO 

ErieSb,J,J«
Trauunr 
AIIDmey, Rolliop, Gcmardt, llorcbcn, Sluhler and 
Carmichael. P.C. 
SL Charles, MO 

Members at Large 

lldlJL#lwn~ 
Community Lear 
Overland Part<. KS 

,,,...,, .... '"""-
Genenl Manager, Viacom Cable 
Franklin. WI 

Ja.~ 
Actor, Nebruta 1beatte Caravan 
Omaha, NB 

T_.__.. 
Attorney 
St. Louil, MO 

, -

Glen C,m, 
General Manager, KCLC; Assistant Professor. 
Lindenwood College 
St. Charles, MO 

MWJ Ann Co//in
Direc:tor, Bell Labs 
Bridgewater, NJ 

Mtvr:ill Canu 
Medical Social Service Wor:lcer, SL Joseph's Home 
Heallh Care 
Springfield, IL 

llalr7Frwr• 
Directar or Developmeot, Lindenwood College 
SL Charles. MO 

J,_,,,. HIIIUbrN1/a 
VicePrwdent,GTE 
Aleundria.VA 

J_,, Md>o...U 
Community L.Jilcr 
St. Louia. MO 

lilldaM.,.r 
Community Rdalions Represent.alive, 
Jacobs Ei,pnmring 
St.l'elln,MO 

P•-, MJ,n-ar,.,,, 
Assis1ant Regillnr, Li.ndenwood College 
SL Clmleo, MO 

~•M:,,n-lhlttla]dt 
Fmaoc:ial Services Broker, Edwud D.Jones 
SL Louis. MO 

A,...,,_ 
Commwuty Leader 
St.Cbadea,MO 

E.liziahdl"-" 
Community Leader 
St. Omtes, MO 

Janet Riddu 
Community Leader 
St. Louis, MO 

Mania SMm,an 
Occupational Analyst, State of Missouri 
S1. Charles, MO 

51,ara,. San SlllilJa 
Community Leader 
SL Charles, MO 

CllrOISIIHlb 
Family Service Coordinalor, LaGrange Area 
Head Swt Program 
LaGrange, IL 

MIDllil,aSt,,«lc 
Community Leader 
SLLoud, MO 

Y-r,p,iaT-, 
SuperviJor of Elementary School Libnries-Retired, 
SI. Cbarles City Schools 
SL Charles. MO 

DorodlJ w,.,,...,. 
Chief Executive Officer-Retired, 
The John W amer Bank 
Gilford, NH 

Bdl]mpr 
Community Leader 
Carlsbad. CA 
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•• --~ Ci1yC::::::: : 
Warer \ 
Tank• ; : 

' Bank : 

¼"""ay 9A·Ftrsi 
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AYRES HALL ..................................... Cafeteria 
BUTlER HALL .. ................................. Security, Switchboard, MaU 

Student Center, Studem Ula 
Otticas, Gym, Dorothy WarnBr 
Swimming Pool 

FIELD HOUSE ............ ·--·· ················· Alhlelic:s 

LINDENWOOD 
COLLEGE 
CAMPUS 

pqng 

FINE ARTS SUILOING (FAS) _. .... .. ..... M , 0 .anca. Music:, Pho10grap1>y, Downstage Theatre 
GABLES .................................. ............ Cay Adm1uion1 and English 0apar1men1 
MEMORIAL ARTS BUILDING (MAS) .. Bus,n.ss Administration, Communications. 8abc:ock Center, KCLC, Si>ley Museum 
RESI0ENCE.. ___ ···············-··········-·-P111sidenfs House 
ROEMER HAU. ........................ _.,._._Administralive Otllces. Evening Admissions, LCIE Off10e, Jakyl Theatre, Financial Aid, 

Bus,,_ Office, Registrar's Otf109 
YOUNG HALL .................................... Natural and Mathematical Sciences, History/Political Scienol, Young Lounge, Young Auditorium 
RESIDENCE HALLS ........... ................ Ayres. Cobbs, Eastlick. Irwin. McCluer, Nicc:olls, Palkar, Sib4ey, Stumberg, Watton 


