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Academic Programs 
Modified Accelerated Program 
(MAP) Schedule 

Bachelor of Arts Degrus 
Business Administration 
Computer Science 
Criminal Justice 
Psychology 
(some courses are offered on semester schedule) 

Llndenwood College for 
Individualized Education (LCIE) 

,Undergraduate Degrees 
Busi~ Administration 
Corporate Cornrmmication 
Gerontology 
Health Management 
Human Resource Management 
Mass Communication 
Valuation Sciences (Appraisal) 

Graduate Degrees 
Master of Arts, Gerontology 
Master of Arts, Profes.,ional Counseling 
Master of Business Administratioo (MBA) 
Master of Science (business specialty area) 
Master of Science in Corporate Communication 
Mast.er of Science in Health Management 
Master of Science in Human Service Agency 

Management 
Master of Science in Mass Communication 
Master of Valuation Sciences (Appraisal) 

Trimester Schedule 
Professional Counseling and School Counseling 

Mastel' of Arts, Professional Counseling 
Master of Arts, School Counseling 
Master of Arts, Professional and School Counseling 
School Psychological Examiner Certificate 

Semester Schedule 

Undergraduate Degrees 
Bachelor of Arts Degrees 
Accounting 
Art History 
Biology 
Business Administtation 
Chemistry 
Computer Science 
Corporate Communication 
Criminal Jusaice 
Early Olildhood Education 
Early Childhood Special Education 
Elementary Education 
English 
Finance 
French 
History 
Human Service Agency Management 
Management Information Systems 
Marketing 
Mass Communication 
Mathematics 
Medical Technology 
Music 
Performing Arts 
Physical Education 
Political Science 
Psychology 
Public Administration 
Retail Marketing 
Secondary Education (major in subject specialty) 
Sociology 
Spanish 
Studio Art (Bachelor of Fine Arts) 
Theatre 
Writing 

Graduate Programs 
Master of Arts, Administration of Education 
Master of Arts, Art 
Master of Arts, Education 
Master of Arts, Theatre 
Master of Fine Arts, Theatre 

Quaner Schedule 

Graduate Degrees 
Master of Business Administration (MBA) 
Master of Science (business specialty area) 
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This caralog contains a description of the 
undergraduate programs offered on the 
MAP and quarter schedule of Lindenwood 
College. Separate catalogs are devoted to 
the description of the traditional 
undergraduate semester programs and to 
the special requirements of the Graduate 
Programs. All statements in this 
publication concerning policies, program 
requirements, fees and other matters are 
subject to change without notice. The 
statements in this catalog are for 
informational purposes only and should 
not be viewed u the basis of a contract 
between a student and the College. 

Lindenwood College is an Equal 
Opportunity, Affirmative Action 
Employer. The College complies with the 
Civil Rights Act of 1964 and other 
legislation, as amended, including the 
Equal Pay Act of 1963, the Age 
Discrimination in Employment Act of 
1967, and the Americans With Disabilities 
Act of 1990, and other legislation which 
prohibits discrimination in employment 
and access to educational programs 
because ofrace, color, national origin, sex, 
age or physical handicap. Lindenwood 
College is committed to a policy of non­
discrimination and dedicated to providing 
a positive discrimination-free educational 
and work environment. Any kind of 
discrimination, harassment, and 
intimidation is unacceptable conduct. For 
the purpose of this policy, discrimination, 
harassment and intimidation may be 
defined as any attempt on the put of 
individual■, groups and recognized 
campus organizations to deny an 
individual or group those rights, freedoms 
or opportunities available to all members 
of the College community. The College is 
committed to meeting the full intent and 
spirit of the anti-discrimination laws, not 
merely the minimum letter of the law. 
Inquiries concerning the application of 
Lindenwood College's policy on non­
discrimination should be directed to the 
Campus Life Office or executive offioes of 
the College. 

Lindenwood complies with the Drug­
Free Schools and Communities Act of 
1989, the Drug-Free Workplace Act of 
1988, the Student Right-to-Know and 
Campus Security Act of 1990, and seeks 
to provide a healthy, safe and secure 
environment for students and employees. 
(See Campus Life Handbook). 

Lindenwood College is accredited by the 
Commission on Institutions of Higher 
Education of the North Central 
Auociation of Colleges and Schools, the 
Missouri Department of Elementary and 
Secondary Schools, and by the National 
Council for the Accreditation of Teacher 

Education. Lindenwood is a member of 
the American Assembly of Collegiate 
Schools of Business. 

Degree Programs 
Lindenwood College offers academic 

programs leading to the Bachelor of Arts, 
Bachelor of Fine Arts, and Bachelor of 
Science degrees at the undergraduate 
level. At the graduate level, the College 
offers coursework leading to the Muter of 
Science, Master of Arts, Master of 
Business Administration, Master of F'me 
Arts, and Master of Valuation Sciences. 
Interdisciplinary majors and minors are 
av ail able in international studies and 
human resource management. In all 
divisions individualized degrees may be 
developed on a contract basis for 
interdisciplinary specialities. The major 
areas of concentration and the format in 
which each degree is offered are listed 
under Academic Programs on page 2 of 
this catalog. 

The Mission of 
Lindenwood 

The following mission statement of 
Lindenwood College was affirmed by the 
Boani of Directors on February 17, 1987. 

Lindenwood College is an independent, 
liberal arts college with a convenantal 
relationship wilh the Presbyterian Church. 
It is committed to the values inherent in 
the Judeo-Christian tradition and believes 
in the importance of a value-oriented 
education for all of its students. 

The College offers a wide range of 
undergraduate majors, both in the 
di11ciplines of the traditional liberal arts 
and sciences and in career-oriented areas. 
Its distinctive and flexible educational 
programs, offered in both traditional and 
innovative formats, are designed to meet 
the individual needs of a diverse student 
body which includes both traditional and 
non-traditional students. The College also 
offers a number of graduate programs 
which are intended to meet the needs of 
working adults in the St. Louis 
metropolitan area. 

Lindenwood College, foWlded in 1827, 
has a distinguished tradition as a 
residential college and its alumni have 
strong ties with their alma mater. The 
College appreciates the support of her 
greduaacs and seeks to foster and preserve 
the spirit of the campus experience 
through alumni activities. Today, the 
College continues to offer a strong 
residential life program in the belief that 
the residential experience can contribute 
significantly to the academic and personal 
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developnrnt of ill 11Udents. 
The College aff'mns ill commilmenl ID 

the principles of a liberal arts education 
and to the development of the whole 
person. To these ends, we seek to • 

... inlroduce students ID the abiding 
values, knowledge, skills, and issues 
that lhaped peat cultures md 
civilizations and, in this context, to 
nurture the proceu whereby an 
individual acquin,s uaeful guidelinea 
for determining responsible decision& 
and actions; 

. .. encourage students to develop the 
capacities for examining, 
evaluating.and understanding 
themselves and othen,as well as their 
relationship with their environment; 

... encourage an understanding of the 
intellectual disciplines and creative 
endeavors that have served humanity 
throughout history; 

. .. p-ovide a variety of educational 
experiences through which students 
acquire information and abilities 
relevant to their chosen area of life­
work; 

... develop within students a critical 
awareness of the impact of scientific, 
technological, economic, literary, 
political, artistic, and social-scientific 
developments; 

... p-omote respect of persons for each 
other, understanding of divergent 
views, ethical and intellectual 
integrity, empathy, a concern for 
justice and an appreciation of life­
enhancing activity; 

. .. prepare individuals for continuing 
their self-education and for engaging 
in rewarding work and savice; 

... foster responsiveness to social 
issues and concerns which face the 
local, national and world communities; 
and 

... encourage the work-service 
experience as part of the learning 
process and u a valuable dimension to 
a liberal arts education. 

As a community encompassing students, 
faculty, administrators, staff, alumni and 
friends of Lindenwood College, we are 
dedicaled to a spirit of open and earnest 
inquiry and of dialogue among disciplines 
to academic freedom and to personal 
responsibility and to high academic 
standards and the pursuit of excellence. 
We are a community marked by 
collegiality, a genuine concern for one 



IDOlher and • desire to be of Nn'ice to the 
l•pr community of which we se a part. 

Historic Llndenwood 
Founded in 1827, Lindenwood College 

ii one of the oldesl inllitulions of higher 
learning in the United States and the 
second oldeat well of the Mi11i11ippi 
River. 

Ill founden. Major George C. and Mary 
Euton Sibley, began a m,eral arts school 
for young women, which hu served as a 
nucleus around which other programs have 
clustered for over Hi0 yean. The original 
College for women wu expanded in 1968 
to include men. 

Today, Lindenwood offers a full 
complement of co-educational 
experience,, serving both full and part­
time students of all ages, with a wide 
variety of educational programs leading to 
bM,calaureate and mutel''I degrees. 

Lindenwood College offers more than 
45 undergraduate and graduate degree 
programs, including communications, 
business, education, theatre, art, criminal 
justice, and computer science to name a 
few. This academic year, Lindenwood 
College will serve more than 4,000 full­
time and part-time students. One thousand 
of these students will live on the 
beautifully wooded campus in St. Charles. 

Off-Campus Centers 
Westport Center--locared in the 12000 

Building, 11960 Westline Industrial Drive, 
Suite 250, in west SL Louis County, this 
facility meell the needs of working adults 
enrolled in undergraduate and graduate 
programs of the Lindenwood College 
Evening Division. Classrooms and 
administrative offices are housed in a 
newly conmucted, air~tioned facility 
with ample tiee parking. 

Synel'IY Center--located at 5988 Mid 
Rivers Mall Drive in SL Peters, this newly 
constructed facility offers working adults 
the opportunity to learn in a business 
aunosphem. 

In addition to off-ampus facilities in SL 
Louis and SL Louis County, the College 
provides on-site instruction at a number of 
businesses in the metropolitan area. 

Conferences 
The College offers a vmety of rreIVices 

and accommodations to community 
groups. religious organizations, businesses 
and trade and professional organizations 
on campus and at our off-campus sites. 
Many conferences, workshops, meetings 
and community events are held each year 
at the various Lindenwood facilities. 

Undergraduate 
Admissions 

The standards of admission to 
Lindenwood College are selective, yet 
flexible. We do expect our applicants to 
have a sound academic preparation for 
college, and we carefully examine each 
applicant's record to determine whether or 
not the student hu the potential to be 
successful at Lindenwood. 

Lindenwood College consciously seus 
a diverse student body and welcomes 
applicants from a variety of socio­
economic, religious, and ethnic 
backgrounds. We also value geographical 
diversity and welcome international 
students to our campus. 

The Director of Admissions invites 
correspondence from prospective students, 
their parents, and school counselors. 

Selection Criteria 
Candidates applying to Lindenwood 

College will be evaluated individually by 
the Director of Admissions. Lindenwood 
recommends at least 16 units of high 
school swdy in solid academic areas, (one 
year in a particular subject is considered 
an academic unit). While no single 
academic preparation is required, a college 
preparatory curriculum is preferred. 
Therefore, a student's high school record 
should reflect study of English for four 
years and two or three years each of 
natural science, mathematics, and social 
studies. The College also recommends two 
years of study in a foreign language as 
well as some study in the areu of fine or 
performing arts. 

Application Procedures 
To be considered for admission to the 

College, an applicant's file must include: 

1. A completed and signed application 
form with the $25.00 application fee 
(non-refundable). Checks or money 
orders should be made payable to 
Lindenwood College. In cases of 
financial hardship.the fee may be 
postponed until enrollment. This 
postponement may be requested by the 
high school counselor or an 
appropriate agency official. 

2. Official transcript, indicating 
graduation, from the last high school 
attended. A copy of the student's 
General Education Development 
(GED) certificate may be provided in 
lieu of the high school transcript. 
Transfer students who have 
successfully completed a two-year 
program that is acceptable for full 
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c:redit toward a bachelor's degree may 
not be required to submit their high 
school transcripL Candidates who do 
not have a high school diploma or its 
recognized equivalent, must achieve a 
pusing score on the ACT assessment 
test. 

3. Results of either the ACT or SAT. 
Contact the Admissions Office or your 
high school counselor for an 
application and scheduled dates for 
these examinations. Lindenwood's 
code number is 2324 for the ACT or 
6367 for the SAT. Transfer students 
with 24 or more hours of credit, 
applicants who have been out of high 
school for five or more years, or those 
given approval by the Dean of 
Admissions, may not be required to 
furnish scores from standardiz.ed tests, 
although they are recommended. 
Satisfactory standardized test scores 
are required for all students majoring 
in Education. 

4. An autobiographical statement or 
essay is required of all students 
seeking admission to the LCIE 
program only. This requirement may 
be waived in certain instances, as 
determined by the Director of 
Graduate & Adult Professional 
Admissions. 

International Students 
All International Students are required to 

submit the following: 

1. A completed and signed 
International Student Application. 

2. A $25.00 (non-refundable) 
application fee. Checks or money 
orders should be made payable to 
Lindenwood College. 

3. Proof of English language 
proficiency as evidenced by one of the 
following: a) A TOEFL score of at 
least 500 for undergraduate and 550 
for graduate students; b) successful 
completion of a secondary or college 
level course of sllldy in which English 
is the language of instruction, or c) 
other evidence of English language 
proficiency. 

4. Results of the ACT/SAT 
(standardized American tests) are 
recommended but not required for all 
undergraduate students. The ACT is 
required for all Education majors and 
may be taken at Lindenwood. 

5. Official transcripts, or a notarized 
copy of transcripts, from all secondary 



schools and colleges or universities 
attended. All transcripts MUST be 
accompanied by an English 
translation. Transcripts should be sent 
directly to Lindenwood from your 
previous school(s). 

6. An autobiographical statement or 
essay. 

7. Two letters of recommendation 
(graduate students only). 

8. A Statement of Pecsonal Finances or 
an affidavit of support attesting to the 
student's or sponsor's ability and 
commitment to pay tuition, fees, and 
living expenses for one year. Either 
statement must indicate the exact 
amount available for support. The 
amolDlt should be equal to or greater 
than the tuition and living expenses for 
one academic year. Either statement 
must be accompanied by a certified 
bank letter. 

9. An enrollment deposit (as described 
below) and advance payment of 
tuition, room and board fees for the 
fustterm. 

All the steps in the Application 
Procedures must be completed before 
Lindenwood will issue an 1-20 form. At 
this time, the 1-20 is the only form 
Lindenwood College is authorized to issue 
to International Students. 

First-year international students are 
required to take room and board on 
campus. Any waiver of this or advance 
payment requirements will only be granted 
under exceptional circumstances. Written 
requests for a waiver of this requirement 
should be addressed to the Co1D1Selor for 
lnlemational Student Admissions. 

Student Expenses 
1993-94Academlc Year 

Full-time Undergraduate Tuition 
( 12 through 18 er hrs) $4,400/semester 
Overload Fee $250/credit hour 

LCIE 
Undergraduate 
Graduate 

$1,560/9 hour cluster 
$1,800/9 hour cluster 

Part-time Tuition 
Undergraduate Semester rate $250/cr hr 
MAP rate $170/cr hr 
Graduate $200/cr hr 

Other Fees 
Room Charge 
Board Charge 

$1,150/semester 
$1,150/semester 

Note: Quarter scMdlue Room and Board 
charge, are each prorated to $940 per 
quarter. 

Student Activity Fee $40/term 
(for /MIi-ii- ••-•••r 11iuur1r•"""••• ,uul ,...,,, .,,,.,,.) 

Telephone Fee $40/term 
Lab Fees (in apocified counm) $55/course 
Studio Fees (pm!) $60/coune 

(canmica) $70/comse 
Applied Music Fee $125/half-hour 
(for iNliWliMIJ ,.._ i,a piMo, WHC41, ordtarnl 
iru•r-•ra•• •"" or1•11; o,u HIM•••r llov 
c,-,.J 

Applied Music Fee $250/hour 
(for iNliWliMIJ uo,u i,a piMo, w,iu, ordiMrrrll 
ir11•,_•,.,. """ or1•11; two ••,,...••r llo,u1 
cr..i.) 

Student Teaching Fee 
Experienti.al Learning Fee , ____ 0"'7 CN»J•) 

$150 
$200 

Experiential Leaming Credit $50/cr hr 
Overload Fee (aup•LCIEJ $250/sern. hr 
( • t:llar1• lo ftdl•tilfU IIWUIIII wllo lllU rflDr• 
,,._ 18 llo,as iii",.,,..,. 

Late Registration Fee $25 
Promissory Note Origination Fee $25 
Late Payment Fee $25 
Culminating Project Extension Fee $25 
(EJf«riN for"-• LCIE ,,_,,__,,. .,,,_,. 
lllalnt:waDllf Ullo IN C olu1• IM1Wli111 Mlitll tu 
J-,y J9')4 r.nns.) 

Graduation/diploma fee 
Undergraduate 
Graduate 

$100 
$125 

Students are expected to pay tuition 
charges prior to the beginning of each 
term. Students may use financial aid 
(grants and loans) as paymenL Student Aid 
Reports and loan application should be 
submitted to the Financial Aid Office prior 
to the beginning of each le.rm. 

Enrollment Deposit 
Resident students are expected ro pay a 

$150 non-refundable fee to reserve their 
rooms. After the semester charges have 
been paid, the room reservation fee 
becomes a refundable room damage 
deposit. 

An additional charge will be added for 
all single rooms in the dormitories snd/or 
apartment/house living quarters (on a 
space-availability basis). 

When students have been accepted for 
admission, students, parents and/or 
guardians accept all the conditions of 
payment as well as all the regulations of 
the College. In making the initial payment 
of $150 the student and his parent or 
guardian acknowledge these terms and 
signify acceptance of these obligations. No 
promise or contract that differs from these 
terms shall bind the College unless it has 
been signed by the Chief Operating 
Officer of Lindenwood College. The 
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College reserves the right to increase or 
reduce fees each year according to 
changes in fiscal conditions. If a student 
withdraws prior to the beginning of a rcnn, 
all paymanta except the initial $ISO non­
refundable room reservation deposit will 
be refunded. 

Payment Options 
Corporate Promissory Note: The 
Corporate Promiumy Note ii availab1e ro 
students who work for companies that 
have tuition reimbursement plans. This 
applies to students whose employer pays 
the College direcdy; proof of employment 
and a copy of your company's 
reimbursement policy must be on file in 
the Busineu Office. The amount of the 
promissory note cannot exceed the amount 
the employer pays for tuition for each 
term. The due date for all promissory 
notes is 30 days following the conclusion 
of the term for which the note applies. A 
monthly late charge will be assessed after 
this date. The student whose employer 
does not make direct reimbursement to 
Lindenwood College will be required to 
make payment arrangements with the 
Business Office at the time of registration. 
By signing a promissory note you have 
given Lindenwood College permission to 
contact your employer if the note is not 
paid by the date due. 

Deferred Payment Plan (DPP): The OPP 
offers the option for students to pay their 
tuition in installments. It is available to 
students and/or their parents. There is an 
origination fee that must be paid when the 
agreement is executed. The fee is based on 
the amOIDlt of the unpaid balance. Interest 
charges will accrue if the payments are 
delinquent. The OPP may be not be used 
in conjunction with the Corporate 
Promissory Note. 

Any payment or financial aid received 
prior to the promissory note or deferred 
payment plan due dates will be applied to 
any balance appearing on the student's 
accounL 

Dellnquent Accounts 
Students must meet all financial 

obligations to the College in order to 
qualify for continued enrollment or 
graduation. 

This means thaL each semesta or term. 
each student must pay all money due to 
the College, including tuition, fees, traffic 
fines, library fines, and any other financial 
obligation. 

Students with delinquent accounts can 
expect the following: 



1. Registration for a succeeding tenn 
will not be allowed. 

2. Grades for the current tenn will be 
held. 

3. A trlnscript will not be issued. 

4. The student will not be permitted to 
graduate. 

Withdrawal & Refund 
Students wishing to withdraw from 

Lindenwood College should contact both 
the Registrar's Office, and the Office of 
Financial Aid. In order to receive the 
proper refund, any notification of 
withdrawal or cancellation and requeats 
for refund should be made in writing. 
Students should submit a "Notice of 
Withdrawal Form" to the Registrar's 
Office. Calculations of refunds or tuition 
adjusbnent shall be based on the student's 
last date of attendance. 

The refund of all charges for students 
receiving Title IV aid while attending 
Lindenwood College for the first time, 
who withdraw within the first 60 pen:ent 
of the term, shall be the larger of either the 
pro rata refund calculation (as defined by 
the Higher Education Amendments of 
1992) or the calculation described below. 

The following policy is effective for all 
students enrolled, except those described 
above. H a student withdraws prior to the 
beginning of a term, all payments except 
the initial $150 non-refundable room 
reservation deposit will be refunded. 

The refund policy for tuition fees 
including overload charges for Semester 
and Trimester schedules is as follows: 

Withdrawal during 1st two weeks 75% 
Withdrawal during 3rd 
week of term 50% 
Withdrawal during 4th 
week of term 25% 

Withdrawal after 4th 
week of term No Refund 

The Quarter and MAP tuition refund 
schedule is as follows: 

Withdrawal before 1st class meets 100% 
Withdrawal before 2nd class meets 75% 
Withdrawal before 3rd class meets 50% 
Withdrawal before 4th class meets 25% 
After 4th class meets No Refund 

No refund for room charges will be 
made for a term after a student has 
occupied the room. Board charges will be 
refunded on a pro-rata basis, less $100 for 
a sbJdent who withdraws totally. 

Application, activity, lab and 
miscellaneous fees and room reservation 
deposits are non-refundable, except u 

indicated under "Emollment Deposit" and 
above. 

Appeals 
Appeala on withdrawal and refund 

calculations for students and parents who 
feel the individual circumstances warrant 
exceptions from published policy should 
be addressed to the Business Office 
Controller. 

In order to appeal a decision, the student 
must submit a written request to the 
Business Office Controller including any 
evidence which would substantiate the 
appeal. 

Refund Distribution of 
Financial Aid 

After the amowu of the refund has been 
calculated, the Financial Aid Office will 
determine the Title IV refund amounts 
according to the calculation schedule 
approved by the Secretary of Education. 
Refunds to specific Title IV programs will 
be made to the following programs in the 
order outlined: (1) Outstanding balances 
on FFEL Program Loans; (2) Outstanding 
balances on Federal Direct Loans; (3) 
Outstanding balances on Federal Perkins 
Loans; (4) Federal Pell Grant awards; (5) 
Federal SEOG Awards; (6) Awards under 
the FWS program; (7) other Title IV 
sbJdent assistance; and (8) the student. 

No Title IV program may receive a 
portion of the Federal refund amount if 
that program was not part of the student's 
original package. 

Cash Disbursements 
When a student officially or unofficially 

withdraws from school and has received a 
cash disbursement for educational 
expenses that exceed non-institutional 
costs of education up to that time, the 
student owes the excess amount to the 
Title IV program(s) which helped meet the 
student's educational costs. Lindenwood 
College will follow the same procedures 
used in the refund policy to determine 
which Title IV program(s) will receive die 
sbJdent-owed repaymenL 

The College will notify, bill, and collect 
from the student the amount owed the 
Title IV program(s). 
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Financial Assistance 
Financial aid is available to all qualified 

students. Financial need may be met 
through a combination of stare, federal and 
institutional aid. Federal grants ue 
outlined below. Institutional awards and 
grants are offered in the areas of 
academics, leadership, athletics, drama, 
music and art. 

The Lindenwood College financial aid 
program provides assistance to students 
with financial need who would olhcrwise 
be unable to receive an undergraduate 
education. The primuy responsibility for 
paying the student's education expenses 
rests with the student and his/her family, 
and the College expects both the student 
and his/her parent(s) to make a realistic 
contribution to meet these costs. Financial 
aid is a supplement for those students and 
families who cannot afford the entire cost 
of a college education. 

What the student is expected to pay is 
determined by a standard analysis of the 
financial statement the student and his/her 
family must file. Lindenwood College 
uses the Free Application for Federal 
Student Aid (FAFSA) to determine 
eligibility for all Title IV and institutional 
assistance. Lindenwood does not require 
students to fill out supplementary fee­
based forms to determine eligibility for 
institutional financial aid. All students 
wishing to receive Title IV aid must 
submit a valid set of Student Aid Reports 
which result from the processing of the 
FAFSA. 

Financial need is calculated as the 
difference between the cost of attendance 
and the expected family contribution from 
the student and his/her parent(s). Financial 
aid is an award from grant, loan, and/or 
work funds which will help meet this 
need 

Scholarships 
A variety of scholarships are awarded to 

students who have excelled in fields of 
study, community activities or athletic 
competition. Lindenwood College's 
admissions counselors can advise 
prospective students of the full program of 
scholarship availability. 

Although Lindenwood College 
scholarships and grants are credited in 
total at the beginning of each term, they 
are actually earned as tuition, room and 
board charges are incurred. Therefore, 
tuition, room, and board charges which are 
reduced as a result of being 1meamed will 
automatically result in an immediate 
proportional reduction of the Lindenwood 
College scholarship or grant as also being 
unearned. 



All institutional aid will be reduced in 
accordance with the sllldent's reduced cost, 
for campus-housed students who move off 
campus. 

Older Student 
Scholarships 

Lindenwood College offers a 50 percent 
scholarship to all persons age 55 and over. 
This scholanhip applies to the tuition fQI' 
credit classes and does not apply to 
courses that are audited. Any other 
fimding may first replace the Lindenwood 
College scholarship. 

Student Employmsnt 
Most full-lime resident lllUdcnts are able 

to defray a portion of their College costs 
by participating in the Lindenwood 
College "Work and Learn" Program on 
campus. Generally, compensation which 
would otherwise be provided for this work 
is instead credited against the student's 
account. 

Types of Federal 
Financial Aid 

Federal Pell Gtant Prog,am 
Eligibility is determined by the Pell 

Grant processor, and is based on a 
student's Estimated Family Contribution 
(EFC). 

The student must submit the Free 
Application for Federal Student Aid 
(FAFSA) and request that pertinent 
financial data be sent to the Pell Grant 
processing agency for determination of 
eligibility. The results are forwarded to the 
student in the form of a Student Aid 
Report (SAR) which must then be sent to 
the Lindenwood College Financial Aid 
Office. 

Federal Supplemental Equal 
Opponunlty Grant (FSEOG} 

Eligibility for this grant depends upon 
the extent of a family's inability to pay the 
educational costs. It is determined by an 
analysis of the family's financial situation, 
as reflected on the Student Aid Reports. 

Federal Work-Study Prog,am 
(FWS} 

This program provides work 
opportunities for needy students. 
Eligibility is dependent upon the extent of 
financial need, as determined by an 
analysis of the FAFSA. If a student is 
awarded work-study funds as part of the 
fmancial aid package, that student may 

seek employment on campus. Ordinarily a 
student will work 10 hours per week while 
attending school. Wages are $5.00 per 
hom. 

Fedetal Perkins Loans 
This is a federal loan to students at an 

interest rate of 5 percent repayable nine 
mondis after graduation, after tamination 
of an academic program, or after enrolling 
for fewer than 6 credit hours during a 
semester. Students may borrow up to 
$3,000 per year to an aggregate maximum 
of $15,000 as an undergraduate, and 
$5,000 per year to an aggregate maximum 
of $30,000 u a graduate student. 

Repayment exrends over a maximum of 
10 years It a minimum monthly payment 
of $40. This loan is administered by 
Lindenwood College and does not requile 
a separate application other than the 
FAFSA. 

Fedetal Family Education Loan 
Prog,ams (FFELP} 

Subsidized Fedetal Stafford 
Loan 

The Federal government guarantees 
loans from $2,625 to $5,500 for eligible 
undergraduates and up to $8,500 for 
eligible graduate students per academic 
year. These loans are made by private 
lending institutions, and interest is 
subsidized by the federal government. 

Eligible Stafford Borrower Limits: 

UruhrgradMOle Study 
1st year of study $2,625/academic yr. 
2nd year of study $3,500/academic yr. 
3rd, 4th and 5th year 
of study $5,500/academic yr. 
Cumulative Limit $23,000 

$8,500/academic yr. 
$65,500 

GradlllJle Study 
Cumulative Limit 
(iN:W..1 --ri""""- allltly) 

The loan limits are for loans to cover 
periods of enrollment beginning on or 
after July 1, 1993. 

For borrowers who have no outstanding 
loans as of October 1, 1992, the interest 
rate on a Stafford Loan is variable, and is 
tied to the 91-day T-bill plus 3.1 percent, 
not to exceed 9 percent. Borrowers with 
outstanding balances will reborrow at the 
same rate u the prior loan, but may be 
eligible for interest rebates. These loans 
qualify for federal interest subsidy while 
the borrower is in school at least half-time. 

Students must file the FAFSA to 
determine eligibility for a Stafford Loan, 
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and must submit Student Aid Reportli in 
order to receive loan funds. 

A student can obtain an application form 
for the Federal Stafford Loan from the 
Lindenwood College Fmancial Aid Office. 

Unsubsidized Fede,al Stafford 
Loan 

Students who meet the eligibility 
requirements under Section 484 of the 
Higher Education Amendments and who 
do not qualify for interest subsidies under 
the FFELP Stafford Loan program may 
borrow under the Unsubsidi7.ed Stafford 
Loan program. Similar to the Federal 
Subsidized Stafford Loan program, the 
Unsubsidized Stafford Loan is available to 
all eligible students, and students must 
complete a valid need analysis. 
Unsubsidized Stafford Loans are not need 
based, however, and interest accruing on 
the loan is not subsidized (or paid) by the 
Federal government while the student is in 
school. Students must therefore pay the 
interest payments while in school. There is 
a 6.5 percent processing fee deducted from 
the ammmt of the student loan. Addendum 
forms necessary to apply for the 
Unsubsidized Stafford Loan, 11 well as the 
Stafford Loan forms themselves are 
available in the Financial Aid Office. 

Fedetal Parent Loans to 
Undergraduate Students 
(FPLUS} 

Parents may borrow for either dependent 
undergraduate or dependent graduate and 
professional students. The maximum 
amount a parent may borrow on behalf of 
each eligible student is limited to the cost 
of education, less fmancial aid. These loan 
limits do not include amounts borrowed by 
a student under the FSL or SLS programs. 
FPLUS loans do not qualify for interest 
subsidy. FPLUS interest rates are the same 
as SLS loans. 

Supplemental Loans for 
Students (SLSJ 

Supplemental loans to students provide 
for a maximum of $4,000 for the first two 
years of study and $5,000 per year for 
third or more year students, with an 
aggregate loan limit of $23, 000, and up to 
$10,000 a year for graduate students. 
Graduate and professional students or 
independent undergraduate students are 
eligible to borrow under this program. 
Loans made under the SLS are not eligible 
for interest subsidy. Repayment is to begin 
within 60 days after disbursement, except 
if the borrower is entitled, and requests. to 
defer principle or interest (contact your 
lender). 



The variable interest rate for any 
calendar year will be equal to the bond 
equivalent rate of a 52-week Treasury Bill 
auctioned al the final auction prior to Jwte 
1 of that year, plus 3.1 percent, not to 
exceed 11 percent for SLS 101111 and 10 
pen:ent for FPLUS loana. 

Loan Limit• 
Pursuant to P.L. 101-508, Lindenwood 

College reserves the right to refuse to 
certify a loan application. or to reduce the 
amount of the loan. in individual cues 
where the institution determines that the 
portion of the student's costs covered by 
the loan could more appropriately be met 
directly by the student. 

In lddition, requested loan amounts will 
be reviewed to ensure compliance with 
educational pmpose regulllionl. 

Types of State 
Financial Aid 

Mlssourt Student Grant Program 
The Missouri Student Grant Program is 

a program available to Missouri residents 
who auend eligible institutions in the State 
of Missouri. Lindenwood College is an 
eligible institution where students receive 
up to $1,500 an academic year. Students 
may apply for the Missouri Student Grant 
Program by completing the Free 
Application for Federal Student Aid 
(FAFSA) by the published deadline. 

Mlssourt Higher Education 
Academic Scholarship Program 

The Missouri Higher Education 
Academic Scholarship Program is 
available to Missouri residents who have a 
composite score on either the ACT or SAT 
tests which places them in the top 3 
percent of all Missouri students taking 
those tests. The Scholarship is renewable 
for up to fom years for Missouri residents 
who enroll as full-time undergraduate 
students at an approved institution for the 
period of the scholarship. Lindenwood 
College is an approved eligible institution. 
Students will be notified by the Missouri 
Department of Higher Education as to 
their eligibility. 

Mlssourt Teacher Education 
Scholarship 

Eligible applicants for the Mi11ouri 
Teacher Education Scholarship Program 
are defined u raidcnts of Mislouri whD: 

1. Are high school seniors, college 
freshman, or college sophomores 
enrolled in a four-year college or 
university located in Missouri, or 

students enrolled in a junior or 
community college located in 
Missouri; 

2. Mike a commitment to pursue an 
approved teacher education program 
and enroll u full-time students in a 
four-year college or university in 
Millouri; 

3. Have achieved scores on an 
accepted nationally-normed test of 
academic ability such u the Scholutic 
Aptitude Teat (SAT), the American 
College Teat (ACT), or the School­
ColJege Ability Teat (SCAT) which 
place them at or above the 85th 
percentile or have achieved a high 
school grade point average which 
ranks them in the upper 15 percent of 
their high school graduating clua u 
calculated at the end of the sixth 
semester. 

Applications .-e available through high 
school counaelors or financial aid offices 
throughout the 1tate of Missouri. 

Paul Douglas Teacher 
Scholarship 

Also offered through the State of 
Missouri, and partially funded by the 
federal government, the Paul Douglas 
Teacher Scholarship ii also available for 
pro1pective teachers in the State of 
Missouri. Worth up to $5,000 per 
academic year, recipients are selected on 
the basi1 of a point system by the 
Coordinating Board for Higher Education. 
Applications and complete point 1ystem 
criteria are available in the Financ~ Aid 
Office. 

Veterans' Benents 
Veterans who believe they may be 

eligible for benefit• can receive 
information and applications through the 
V .A. Coordinator at the College. 
Educational Assistance is also provided to 
widows or children of veterans who died 
in service or as a result of service-related 
injuries. 

Wives and children of disabled veterans 
are also eligible for assistance. 

It is the responsibility for the student to 
notify the V .A. Coordinator of any 
changes in their clasa schedule. The 
Registrar's Office promptly reports to the 
Veterans Administration when notified 
that a veteran is no longa- attending clan, 
is miking 1D1Sllilfactory progreu. or bu 
withdrawn from a class or from studies. 

See also "Veteran'• Benefits" in 
Undergraduate Academic Procedures 
section for additional guidelines. 
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Vocational Rehabilitation 
Assistance may be available for students 

with clisabilities. Students should contact 

their regional office of Vocational 
Rehabilitation in regard to benefitl. 
Students may contact the Lindenwood 
College Financial Aid Office if they have 
queations. 

Satisfactory Progress 
Students wishing to apply for and 

receive Title IV a11i1tance must meet 
specific academic progress requirements 
in order to maintain Tille IV financial aid 
eligibility. Satisfactory academic progress 
requues that a student must accumulate a 
minimum number of credit ho1D'S over a 
maximum number of enrollment periodl, 
and a minimum cumulative grade point 
average for each period of auendance. The 
minimum cumulative Grade Point 
Average (GPA) is listed under 
"Scholarship Standards" below and in the 
graduate catalog. 

Satisfactory ProgreH is defined as 
satisfactory based on the following 
maximum academic years and earned 
credit houn per 1chool division of 
enrollment: 

Full-time Students 

Underp-aduate CoUeae 
Academic Years Completed 
1 2 3 4 5 6 
Earned Credit Hours: 
16 34 54 75 96 120 

Graduate College 
Academic YearsComplete.d 
1 2 3 4 
Earned Credit Ho11r1 
12 27 39 48 

Satisfactory Academic Progre11 
determination is made for all 1tudenll at 
the end of each academic year. 

For a student to be eligible for Title IV 
Aid at Lindenwood College, the student 
must have academic standing at the point 
in the program that ii consi1tent with 
Lindenwood College'• requirements for 
graduation as listed under "Scholarship 
Standards" below. Before each payment 
period, the student's academic record will 
be checked for satisfactory academic 
progress based on the moat recent 
determination. In general, satisfactory 
progress for full-time studentl requires 
that for each two semesten (which 
constitute• one academic year, summer 
being optional) of enrollment, 16 credit 
hD1D'I must be earned the first year, a total 
of 34 by the end of the second year, and so 



on according to the above ch.art for full­
time undergraduate students and 12 hours 
the first year and so on for full-time 
gnduare SIUdents. Part-lime students must 
successfully complete at least 50 percent 
of their credit hours attempted md have 
academic standing at that point in the 
program that is consistent with 
Lindenwood College's requirements for 
graduation. Failure to maintain minimum 
academic progress will ruult in a student 
being ineligible to receive Title IV 
financial usistanc:e, following a fmancial 
aid probationary period, except u follows: 
If a 1tudent fails to meet the minimum 
requirements u stated at the end of the 
second academic year, the student will be 
placed on Financial Aid Suspension. 

Financial Aid 
Probation/Suspension 
Reinstatement 

Except at the end of the student's second 
year, if a student fails to meet the 
minimum requirements as stated, the 
student will be placed on financial aid 
probation for the next succeeding 
academic year of enrollment. If at the end 
of the probationary academic year of 
enrollment, the student does not meet the 
minimum requirements, the student will be 
placed on financial aid suspension and will 
not be eligible for financial aid 
reinstatement until the minimum 
cumulative requirements of the policy are 
attained. Withdrawal from the college has 
no effect on the student's satisfactory 
progress upon te-entering. 

Appeal 
A student has the right to appeal if the 

slUdent feels that he/she has complied with 
the requirements of the satisfactory 
academic progiess policy, or that there are 
factors such as undue han:lship because of 
the dea1h of a ielative, the slUdent's injury 
or illness, or similar special circumstances 
that could affect the decision, or that said 
decision was not correctly made. If the 
student's appeal is granted, the student 
will be placed on Financial Aid probation 
and will have the next succeeding tam of 
enrollment to meet the minimum 
requirements stated above. 

In Older to appeal a decision, the student 
must submit a written application to the 
Dem of Admissions and Financial Aid, 
including any evidence which would 
substantiate the appeal. 

The case will be evaluated by the 
Appeals Committee. The Committee will 
advise the student of its decision within 10 
working days following the date the 

appeal is received. 

Undergraduate 
Academic Procedures 

Lindenwood College offers academic 
majon leading to the Bachelor of Arts, 
Bachelor of Fine Arts, and Bachelor of 
Science degrees at the undergraduate 
level. Specific degree requirements are 
listed in the appropriate sections of the 
catalog which describe the various 
programs. Major requirements are listed 
along with the courses of instruction in the 
sections following the description of 
degree requirements. In addition to the 
standard major, a conlract degree option is 
available to enable students to design their 
own majors. 

Bachelor's Degree 
Requirements 

The requirements for a Bachelor's 
degree are as follows: 

1. Successful completion of a 
minimum of 120 semester houn, at 
least 42 of which must be upper­
division courses, numbeled 300 or 
above. 

2. Successful completion of the 
requirements for one of the 
undezgraduate majon offered by the 
College, at least 15 credits of which 
must be taken at Lindenwood College. 

3. A minimum cumulative grade point 
average of 2.0 in all courses taken at 
Lindenwood College, as well as in the 
student's major(s). 

4. Successful completion at 
Lindenwood College of the last 30 
credits leading to the degree. 

5. Successful completion of the 
following General &lucation course 
requirements; please consult MAP 
(Modified Accelerated Program) and 
LCIE (Lindenwood College for 
Individualized &lucation) General 
Education Requirements listed 
separately on pages 23 and 34 
respectively: 

English Composition 
Eng 101 and 102 

(total 6 houn) 

Humanities 
Literature-two courses• 

Philosophy or Religion-one course• 
(total 9 houn) 
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Fine Arte 
F"me Arts-one course• 

(total 3 hours) 

Civilization 
HIS 100-Hwnan Community 

Cross/Cultural or foreign language-two 
courses• 

(total 9 hours) 

Social Sciences 
American History or American 

Government-one c:oune• 
Anthropology, Sociology, Psychology, 

Economics~ course from each of two 
separate disciplines• 

(total 9 hours) 

Natural Science & Mathematica 
Mathematics-two courses in college-level 

mathematics• 

Natural Science-one Physical and one 
Biological Science course, at leut one of 

which must have a lab• (total 13-14 hours) 

• Courses to be selected from approved 
lists available in the Registtar's Office 

Academic Honesty 
Academic dishonesty is an exceptionally 

serious offense to oneself and one's 
colleagues. The fabric of a learning 
community is woven by an act of trust: the 
work to which we affix our names is our 
own. To act otherwise is to undermine the 
conttact of good faith on which productive 
study and the open exchange of ideas is 
based. Students, therefore, wishing to 
maintain formal membership in a learning 
community must display the high level of 
integrity expected of all its members. 

Academic dishonesty may result in a 
failing grade on the piece of work in 
question, failure in the course, or dismissal 
from the College. 

Academic Load 

Semester System 
UndergradMale Students: 
12 semester hours or more full time 
9-11 semester hours three-quarter time 
6-8 semester houn half time 
1-5 semester houn less than half time 

Gradl,IQJe Students: 
9 semester houn full time 
5-8 semester houn half time 
1-4 semester houn less than half time 



Quarter System 
Undlrgraduale & LCIE UNUrsradlllJU: 
9 semester houn full time 
8 aemeater boun lhree qumer time 
6-7 aemeater hour, half time 
1-5 aemeater houn leu thin half time 

Gradlulu mulah: 
9 aemester hours 
5-81anemrhoun 
1-4 llfflle&ter houn 

MAP System 
Bach MAP seuion 
12 semeater houn 
9 aemester hours 
6 aemester hours 
3 aemester houn 

full time 
halftime 

leu thin half time 

full time 
3/4time 
lfl time 

lea, than lfl time 

Coune exten1ion1 (including 
Culminating Project Extension, and 
Thesis Exten1i0111) are not considered u 
"hours enrolled" for purposes of this 
policy and are therefore leas than half 
time. 

MAP classes taken in conjunction with 
other quarter/1emester hours will be 
included in total hours enrolled for the 
duration of the MAP clu1. For purposes 
of a Missouri Studmt Grant. studenls must 
be enrolled in 12 hours in the semester 
aystem, or 9 hours in the quarter ay1tem 
(MAP houn included) both at the time the 
funds are requested and at the time the 
funds are received. 

One hundred and twenty (120) aemester 
hours are necessary to complete a 
bachelor's degree. Missouri students 
expecting to qualify for Miasouri State 
Grant funds are required by the State to be 
enrolled in a minimum of 12 hours per 
semester or eight hours per quarter. 

A full-time student in the day program 
may carry a niuimum of 18 hours per 
semester without additional charge with 
the exception of fees noted for some 
courses. 

Houn in excess of 18 during a semester 
are 1ubject to an overload fee and must be 
approved by the appropriate Division 
Dean. 

Advanced Standing 
Advanced standing is the administrative 

placanent of studmts beyond introductory 
courses in a curriculum allowing credit for 
work done in other institutions, or giving 
credit for examinations or other evidence 
of learning outside the coUege 1etting. 
Students must submit transcripts of 
previous academic study, results of 
examinations or proof of occupational 
experience to be granted advanced 
standing. 

Auditing 
A student may register in any lecture 

coune u an auditor. Students are not 
permitted to audit skill courses such u 
studio or photography courses involving 
extensive supervision by an instructor. 
Auditors will be expected to attend all 
cluaea. No credit may be earned or later 
claimed by a student who audits a course. 
A student 1w two weeks into a regular 
term and two class meetings into a MAP 
tam, quarter or summer session to make a 
change in registration to audit a class or to 
take it for credit. The audit fee is 50 
percent of the regular tuition for a coune. 

Expsrlentta/Leamlng 
Credit Process 

Lindenwood C0111iden experience such 
u career-oriented skills acquired on the 
job, participation in businesa 1eminar1, 
experience in community affairs, self­
developed lraining in particular fields, or 
non-credit courses with academic content. 
as part of the many possibilities for 
Experiential Leaming credil Credit is not 
granted for non-college level learning or 
routine tasks, outdated or forgotten 
knowledge, or private experience. Limits 
for credit are also imposed on the 
acquisition of certain technical skills and 
specialties. In addition, credit is not given 
for learning that duplicates a college 
course already taken. 

Students may request up to 27 hours of 
credit through the Experiential Learning 
process depending on the requirements of 
their degree program. Total advanced 
standing may not exceed 90 hours. 
AmOlUlts of credit may vary according to 
the time spent in particular activities and 
the nature of the learning experience. 
Students may satisfy some requirements 
through Experiential Leaming credit in 
their major; howevez, at least 18 semester 
hours of coursework toward the major 
must be taken at Lindenwood College. 
Lindenwood cannot guarantee how any 
other college might interpret transfez credit 
from the Experiential Learning Credit 
program. 

The Portfolio 
The criterion for the award of 

Experiential Leaming credit is knowledge 
accumulated, not time involved. The 
student may claim such knowledge by the 
preparation of a portfolio in which the 
student validates the experience with proof 
by certificate, diploma, syllabi, letters of 
testimony, and/or samples of work 
accomplished. A substantial essay 
describing the knowledge gained in the 
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learning experience accompanies the 
validations. 

The Experiential Learning Coordinator 
will help the student develop a portfolio. 
The Coordinator will identify potential 
credit arcu, discuss the organization of the 
portfolio and whether the process justifies 
the learning equivalent of existing college­
level counea. Studena wishing to receive 
Experiential Learning credit in their 
majors must apply before taking counes in 
their major. 

After meeting with the Experiential 
Leaming Coordinator, students wi.shiJII to 
participate in the Experiential Learning 
portfolio process must register in the LCIE 
office and pay a $200 adminis1rative fee to 
cover the assistance needed in preparing 
the portfolio. Credit will not be applied to 
the transcript IDltil students pay a $50 per 
a-edit hour fee. 

Experiential Learning 
Not Requiring A Portfolio 

Certain learning experiences are 
sufficiently standardized as not to require 
the preparation of a portfolio. Rather, 
proof of certification or proficiency can be 
handled directly by the Registrar. The 
application of credit is evaluated upon 
presentation of proof of certification or 
ttanscripts for the following areas: 

Graduate of Diploma Schools of 
Nursing (up to 12). Official 1ranscripl 

Licensed Practical Nurse (LPN) (3). 
Official transcript from an LPN 
program. 

Completion of an accredited course of 
Medical Laboratory technician or 
Radiologic Technology ( up to 12). 
Official transcript from accredited 
school of MLT or School of 
Radiology. 

Completion of trammg and 
certification for Emergency Medical 
Technology (up to 12). Copy of 
license. 

Completion of training and 
certification in Respiratory Therapy 
(up to 12). Official transcript from 
accredited school of RT. 

Graduates from the St. Louis Police 
Academy (up to 12). Copy of 
cenificalion or official transcript. 

Real Estate Sale License (3). Copy of 
license. 



Real Estate Brokers License (3). Copy 
of license. 

Completion of training and 
certification for Life Insurance 
Licensure (3). Students may be 
eligible for an additional 3 semester 
hours in an area of specialization . 
Copy of license. 

Completed training and certification 
for a Stockbrokers Liccme (series 6 or 
7) (up to 6). Copy of completion 
certificate. 

A Certified Legal Assistant (up to 24). 
Copy of certificate. 

A Certified Professional Secretary in 
selected business and economic areas. 
(up to 14). Copy of completion 
certificate. 

Completion of V .I.P. courses from 
McDonnell Douglas (up to 12 credits). 
Copy of completion certificate. 

MUltary Experience: Students seeking 
an Experiential Learning award for 
militaiy experience, formal CO\D'SCS in the 
military, or for proficiency in a military 
occupational specialty (MOS) must 
provide official military records. For 
military experience and formal courses, 
veterans should submit DD Form 214 
("Armed Forces of the United States 
Report of Transfer or Discharge") or a 
transcript of in-service training. 

There are training courses offered by 
specific companies that ue awarded credit 
for Experiential Learning. For a list of 
these companies and eligible courses, 
check with the Experiential Learning 
Coordinator. 

The award of credit for life experience is 
a well-established principle in hundreds of 
colleges around the country. Lindenwood 
College has been awarding credit for 
experiential learning for over a decade. 
Our faculty and administrators have 
worked to create and maintain a program 
that meets the needs of students and the 
requirements of educators. The College 
and the program have the approval of the 
North Central Association of Colleges and 
Secondary Schools. 

Proficiency Examination 
Most undergraduate courses at 

Lindenwood College may be challenged 
by examination. Exceptions include, but 
are not necessarily limited to the 
following: student teaching, internships, 
studio courses, laboratory courses, and 
private music lessons. In addition, students 

may not receive credit for courses they 
previously have audited or attended 
unofficially. 

Students who pass a proficiency 
examination have two options. They are u 
follows: 

1. No credit is granted. However, any 
requirement involving the particular 
courses is waived. 

2. Course credit is granted and posted 
on the tnnscripL The cwnulative 
grade point average is not affected 
because no grade is recorded for a 
course completed in this manner. An 
administtalive fee of $50-0 per credit 
hom is charged and must be paid 
before the credit is posted to the 
transcripL Thie charge for the 
proficiency examination is a flat rate: 
It may not be included in the student's 
full-lime tuition or any other 
enrollment charge; nor will the student 
be charged an overload fee. 

*Note: This fee is subject to change. 
Please consult the fee schedule for current 
rates. 

Internships 
Internships are available in most areas of 

study and provide the opportunity for 
students to obtain academic credit through 
an out-of-classroom work experience. To 
be eligible for an internship, students must 
be of Junior standing; have a cwnulative 
grade point average of at least 3.0; and 
have a cmnulative grade point average of 
3.0 in the major, if the internship is in the 
major. Students interested in applying for 
an internship should contact their faculty 
advisor for additional information. 

Contract Degree 
The contract degree program is designed 

to serve students whose educational or 
personal objectives cannot be met through 
one of the standard Lindenwood programs, 
but for which the College can provide 
faculty and other resources. The basic 
degree requirements for all bachelor 
degrees shall be maintained. These include 
120 semester hours for graduation, 
standard grading practices, and all 
applicable general educational 
requirements. The student for whom a 
contract is formulated shall have 
completed at least 30 semester hours of 
college credit and be in good academic 
standing. 

Procedures 
1. The student will worlt with a faculty 
advisor to develop a degree plan. 
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2 The completed plan will be 
submitted to the Division Dean(s) for 
critique. 

3. Proposed contract degrees shall be 
submitted to the Council of Deans 
with the recommendation of the 
attendant Division Dean(s). 

4. The decision of the Council of 
Deana lhall be reported to the 
President in the form of a 
teeomm.endation for the President's 
approval and signature. 

5. The approved contract degree 
proposal shall be recorded in the 
minutes of the Council of Deans and 
reported to the student and the faculty 
advisor by the appropriate Division 
Dean. 

6. Changes in a contract degree 
program shall follow the same 
approval process. 

7. Up-to~te conttact degree program 
shall be made a part of the student's 
file in the Registrar's Office. 

Attendance 
All students at Lindenwood College ue 

expected to attend all classes and clus 
activities for which they have enrolled. If 
cluses ue missed, a student is expected to 
make up the work to the satisfaction of the 
instructors concerned. 

At times, absence from class may be 
unavoidable--as in instances of prolonged 
illness, hospitalization, or participation in 
an approved student activity. A student 
who has been hospitalized should submit a 
doctor's verification to the Registrar, who 
will notify instructors. The sponsor of an 
approved College activity where students 
will miss classes will provide the Registrar 
with a list of participating students, and 
instructors will be informed of their 
approved absences. This list of students 
will be submitted to the Registrar for 
approval at least five class days before the 
date of the activity. 

In case of unsatisfactory work due to 
excessive absences from class, the 
instructor may give ample warning to the 
student that his/her work is unsatisfactory 
and may report a final grade of "F" to the 
Registrar. 

Persons receiving benefits from the 
Veterans Administration are governed by 
special regulations concerning class 
attendance (See Veterans Benefits). 



Calendar 
Lindenwood College uses different 

calendars for different programs of the 
College. Fall 1emear« begins just before 
Labor Day and ends before Christmu. 
Spring semester begins in January and 
ends in early May. (1) Programs in 
Profe11ional Counseling and School 
Counseling are offered on a trimester 
buil. (2) All LCIE programs, the MBA 
program, the MS (business specialty 
areu), and the MA in Art program, are 
offen,d on a quarter calendar. (3) All MAP 
programs are offered on a semester 
calendar, with each semester containing 
two eight-week tenm, and an additional 
(optional) eight-week summer term. (4) 
All other programs (including the MA in 
Art program) are offered on a semester 
calendar. All academic credit is given in 
semester hours. 

Course Numbers 
Course numbers used at Lindenwood 

indicate the following: 

051-053 A skill development course 

100-199 An in1roductory course open to 
all sllldents without prerequisites 

200-299 A more specialized course 
normally open to all students 

300-399 Advanced courses normally 
having pr«equisites 

391, 392, and 393 Undergraduate, 
independent study courses 

400-499 Senior level courses 

450 Internship 

500-600 Graduate courses 

Dean's List 
Immediately following the end of the 

Fall and Spring semesters, the Dean of the 
College announces the names of full-time 
students who have achieved a grade point 
avenge 3.5 or above. 

Dismissal 
The College reserves the right at any 

time to request the withdrawal of a student 
who is unable to meet academic standards 
or whose continuance in College is felt to 
endanger the student's own health or that 
of others, or who does not observe the 
social regulations and standards of the 
conduct of the College. 

Grading System 
Students may earn grades of A. B, C, D, 

F, W, WP, WF, UW, NG, INC and AudiL 
A mark of "A" represents work 
outstanding in quality; it indicalel that the 
student hu shown initiative, skill and 
thoroughness, and hu displayed 
originality in thinking. The "B" grade is 
awarded for work of high quality, well 
above average. The grade of ''C'' indicatea 
average work and satisfactory complccion 
of course requirements. The "D" grade 
represents work below the average in 
quality. Although this grade indicates 
minimal capability in a subject, credit is 
given. An "F' grade indicates one's course 
work has been unsatisfactoly and no cn:dit 
is given. 

An undergraduate student who has 
received a "D" or "F" in a course may 
repeat the course. Only the second grade 
earned will be used in the calculation of 
the grade point average. 

A grade of "INC" (incomplete) is given 
at the end of a term or semester only for 
failure to complete course work because of 
exceptional circumstances beyond the 
student's conlrol. To receive an "INC," a 
student must initiate a request petition 
obtained in the Registrar's Office and 
receive the approval of the inslrUCtor and 
the appropriate division dean. Such 
approval must be obtained before the final 
examination is given in the course. An 
"INC" grade must be resolved within six 
weeks of the beginning of the next 
semester, quarter, or trimester; otherwise it 
automatically becomes an "F." 

Any request to extend the time needed to 
complete an "INC" must be submitted to 
the Registrar no later than two weeks 
before the date the grade is due. Such 
requests will then be sent to the 
appropriate Division Dean to be 
considered for approval. 

Withdrawals 
1. The deadline for withdrawals shall be 
a date for each term as set 11U1ually on 
the Academic Calendar. 

2. Students must complete a withdrawal 
form and secure the instructor's, 
advisor's, and Dean of the College's 
signature for approval; 

a) students who are permitted to 
withdraw from a course before the 
deadline will receive a grade of 
"W" which indicates an official 
withdrawal. 

b) students who are penniued to 
withdraw after the deadline will 
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receive a grade of either "WP" 
(withdraw passing) or "WF" 
(withdraw failing). 

Neither grade will affect the student's 
grade point average. 

Unauthorized Withdrawal 
Thia grade is for use when students stop 

attending a particular cla11 but do not 
withdraw from the course. The grade of 
"UW" is lreated u a grade of "F" in the 
calculation of the student's grade point 
average. 

No Grade 
An adminislrative grade assigned by the 

Registrar when final course grades have 
not been submitted prior to running term 
grades. Under nonnal circumstances, the 
"NG" grade will be cleared within two 
weeks from the end of the term. Faculty 
members are not authorized to submit a 
grade of "NG." 

Some academic activities such as 
practica, internships, residencies and thesis 
projects are graded on the basis of 
Pass/Fail. The grade of "P" denotes 
successful completion of the assigned 
requirements for the aforementioned 
academic activity courses. 

Grade reports are issued to all students 
at the end of each semester or term. 
DefK:ient ("D'') and Failing ("F') warning 
notices are sent to the student, his/her 
advisor, and the appropriate Academic 
Dean after the midterm period. 
Cumulative records are maintained for 
each student on individual lranscripts. 

Lindenwood College opecates under the 
4.0 grading system. An "A" carries 4 
quality points; a "B," 3 quality points; a 
"C," 2 quality points; a "D," 1 quality 
point. A grade of "F" carries no quality 
poinls. and no aediL Thus, a course worth 
3 semester hours in which a student earned 
an "A" would merit 12 quality points. The 
grade point average is computed by 
dividing the total nwnber of quality points 
earned by the total number of semester 
hours attempted. Only grades earned at 
Lindenwood are used in computing the 
grade point average. 

Grievance Procedure 
Students who wish to appeal a final 

grade will normally first contact the course 
inslrUctor. H the matt« cannot be resolved 
at that level. the student may appeal in 
writing to the appropriate Division Dean 
or Dean of the College. An Academic 
Grievance Committee may be convened to 
hear academic grievances concerning 
grades and other academic matters before 



a recommendation is made to the President 
for review by the President or his 
designee. Infonnation about any of these 
ptoQCdurea is available through the Dean 
of the College. Notice of intent to file a 
grievance must be made in writing to the 
appropriate division dean or Dean of the 
College within six week, of receipt of the 
grade. Changea mm this procedure will 
only be made during the term immediately 
following the lam in which the disputed 
grade was given. 

Honors 
The Lindenwood faculty awards general 

honors to those students who have 
completed all degree requirements with 
academic distinction. In order to be 
eligible for general honon, a slUdent must 
have completed a minimum of 60 semester 
honors in residence at Lindenwood 
College. Students whose Lindenwood 
cumulative grade point averages fall 
within the following ranges are eligible: 

The student who achieves a 
cumulative grade point average 
between 3.70 and 3.85 receives the 
degree cwn 11:uuk. 

The student whose cumulative grade 
point average is between 3.86 and 3.93 
receives the degree magna cwn 11:uuk. 

The student who achieves a 
cumulative grade point average of 
3.94 or above receives the degree 
SllnllNJ cwn laluu. 

Re-admission 
In all cases in which semester 

undergraduate students have attended 
Lindenwood College but have withdrawn 
voluntarily, an application must be made 
to the Dean of Admissions and Financial 
Aid. Re-admission may be granted if the 
student presents clear evidence of ability 
and motivation to continue successful 
college work. Any student who has left the 
college for one academic year or more 
must be re-admitted under the catalog in 
effect at the time of re-admission. All 
current requirements must then be mel 

Classification of Students 
Academic progress is calculated in 

semester hours. To be classified as a 
sophomore, a student must have 
successfully completed at least 24 homs; 
to be classified as a juni«, a student must 
have successfully completed at least 54 
hours, and to be classified as a senior, at 

least 84 hours. The classification of a 
student is changed only at the end of a 
regular college semester or term. 

Scholarship Standards 
The following standards of K:holarship 

have been established by the faculty of 
Lindcnwood College: 

1. To qualify for graduation, an 
undergraduate student must attain a 
cumulative grade point average no 
lower than 2.00. Failure to maintain 
established standard, of scholarlhip 
will result in probation. IUlpl!llsion, or 
dismissal from the College. 

2. Academic Wuning will be given to 
any student not suspended or placed 
on probation whose term G.P.A. is 
below2.00. 

3. A student will be placed on 
probation at the end of any term in 
which he/she falls below the 
established standards. If that standard 
is not attained by the end of the 
following term, the student may be 
suspended or dismissed from the 
College. 
4. A student enrolled in 6 or more 
credit hours who fails to achieve a 
1.00 average in the course work of any 
lam will be suspended. 

5. A student on academic probation 
may not receive a grade of incomplete 
(INC). 

6. A student who has earned 0-24 
credits must attain a 1.60 grade point 
average. A student who has earned 25-
54 credits must achieve a 1.80 
average. A student who has earned 55-
84 credits must achieve a 1.90 
average, and a student who has earned 
85 or more credits must attain at least 
a 2.00 to maintain acceptable 
academic progress. Failure to make the 
aforementioned academic progress at 
the end of any term will result in 
academic probation. 

Academic probation means that a 
student is not in good standing and is 
subject to suspension or dismissal if the 
student's work does not reach a 
satisfacrory level. 

Academic suspension is normally for 
one term. A student who has been 
suspended may apply for re-admission. 
Re-admitted students will enter on 
probation and be obligated to the 
requirements in lhe catalog in effect at the 
time of the re-admission. Any re-admitted 
student failing to achieve the necessary 
grade point average by the end of the 
second 1erm after re-admi11ion may be 
permanently dismissed from the College. 

Appeals of academic suspension and 
petitions for re-admission should be 
directed to the Dean of the College for 
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review by the President or his designee. 

Transcripts 
AU information in each studaal's college 

record folder ii con1id«ed confidential 
information and is i11ued only to 
authorized individuals. Requests for 
official lranlcripts of the academic record 
from my individual or a,ency will not be 
filled until authoriz.alion hu been n,c:eived 
in writing from the individual ltUdent. 

A fee of $5.00 is charged for each 
transaipt req1aeated. 

A transcript will not be illued whm the 
student is delinquent in payment of tuition. 
has not returned library boob. or when 
there are other unfulfilled obligations to 
the College. 

A request for a transcript should be 
made either on a transaipt request form or 
by letter to the Regi1trar's Office, 
including name, Social Security Number, 
date of attendance, md current address. 
Normal processing time for transcripts is 
3-4days. 

In conformanc:e with the Family Rights 
and Practice Act of 1974 (the Buckley 
Amendment), Lindenwood College hu 
established a system to insure that students 
have complete access to their educational 
records and the right to challenge 
information they believe to be inaccurate 
or misleading. Information about these 
procedures can be obtained from the 
Registrar's Office. 

Transfer Credits from 
another College 

Students tnnsfening from m acaedited 
college or university of higher education 
should submit official transcripts from 
each college attended to the Admissions 
Office along with the application for 
admission. An evaluation of transfer credit 
will be made by the Registrar only after all 
official documents have been received. 
Credit may be transferred &om regionally­
accredited institutions only. A maximum 
of 66 semester hours of a-edit is allowed 
from two-year institutions. A maximum of 
90 semester hours of credit is allowed 
from other four-yeu institutions, or 
combination of institutions. If course■ 
contain similar or like c:onte:nt and a-edit. 
and a passing grade has been earned, they 
will transfer as equivalents of this 
institution's courses and credits. If the 
content is unlike any course offered at 
Lindenwood but within om programmatic 
range of studies, elective credit may be 
granted. If lhe transfer credit is wirelated 
to any Lindenwood program. a maximum 
of 12 hours of elective credit may be 
granted. The appropriate department will 



determine if and how the evaluated 
transfer credit may be wed IO meet major 
and minor requiranema. 

A student at Lindenwood who wishe, to 
take courses at another college or 
university while pur1uing a degree al 
Linden.wood IIIUll first obtain pcrmiuion 
for the tra111fer of theae counes from the 
academic advisor and the Regi1trar. A 
Prior Approval form may be obtained 
from the Registrar's Office.. Studc:nll may 
be allowed to take course• from other 
school• during term• in which the 
reque1ted course is not offered at 
Lindenwood. 

Credits ICCepled in tranlfer do not affect 
the student's grade point average at 
Lindenwood College, unJeu the 1tudent is 
seeking teacher certification. In those 
cases, the llUdent mUll tnnlfer the actual 
grade point average for purpose of state 
licensure. 

Vetsnins' Bsnsnts 
Because of requirements imposed by the 

Veteran• Administration, and u a 
condition of being certified to receive 
benefit• from the V.A., the student 
receiving such benefila acknowledges the 
following policies whicli may differ from 
those required of other students at 
Lindenwood. 

1. The College will notify the V .A. of 
all terminations, inlmuptions, or any 
change in sanesia-hour load within 
30 days. This may chaJl&e the benefits 
available to the student. 

2. The student accepts the 
responsibility of notifying the 
Registrar, the V.A. Coordinator at the 
College, and his/her advisor 
immediately in case of withdrawal 
from any course. 

3. The student accepts the 
responsibility of notifying his/her 
inatructon of any expected absence 
from class. A sbldent may be 
withdrawn by the College for any 
Cllcessive absences. 

4. The Veter1111 Administration will 
be informed that progress is no longer 
satisfactory with the accumulation of 
12 or more hours of "F" grades. 

5. LC1E students receiving benefits 
through the Ve=1111 Administration 
must comply with the College's 
general policies regarding withdrawal. 
attendance, and satisfactory progress. 

For additional information, see al10 
"Vereran's Benefits" in the Financial Aid 
Section of this c:atalog. 

Early Co/legs Start 
Program 

Lindenwood College offers 1elect 
COW'lel in area high achooh through a dual 
enrollment program. Studenl.l pay the 
required tuition and receive appropriate 
credit upon satisfactory completion of the 
course. Additional information ii available 
from the Dean of the Education Division. 

Consortium Prognims 
Lindenwood College belongs to a 

consortium of colleges in Greater St. 
Louis. The consoniwn includes FOD.lhcnne 
ColJege, Maryville College, Miuouri 
Baptist College, and Webster University. 
Full-time undergraduate Lindenwood 
students may enroll in courses offered at 
colleges in the consortium and count those 
hows as part of their Lindenwood degree 
program. No additional tuition cost is 
involved. Lab fees wilt be charged at the 
host college. 

Llndenwoodl 
Washington University 
Three-Two Plan Leading to 
an Engineering Degree 

The Three-Two Pla.n is a program 
designed to enable Lindonwood students 
to complete three years of study in the 
liberal arts and then take a two-year 
intensive course at Sever Institute of 
Technology of the School of Engineering 
and Applied Science at Washington 
University. 

During the three-year liberal crts phase 
of the program, the student may elect a 
major in any discipline as Long as lhe 
following minimum requirements are met 
for entry i.nlD the engineering program: 

1. A minimum grade average ofB 
(cowses with grade below C will not 
transfer). 

2. Calculus through differential 
equations. 

3. One year of Calculus-based physics. 

4. One year of chemistry with 
laboratory. 

5. One course in compu= 
programming (waived for electrical 
engineering). 

6. At least 6 courses in humanities and 
J7 

social sciences. with three of those 
COW'lel being in a single field. 

7. For entry into chemical engineering. 
a one-year course in organic chemistry 
would have to be included. 

Lindenwood students should be aware 
that admission to Sever Institute of 
Washington University cannot be 
guaranteed. 

Options for the student during the two­
year engineering phase include 
ooncenlrations in: 

(1) Applied Mathematicl and 
Computer Science 
(2) Chemical Engineering 
(3) Civil F.ngineering 
(4) Electrical Engineering 
(5) Mechanical F.ngineering. 

Llndenwoodl 
Washington University 
Three--Two Plan Leading to 
s Master of Socia/ Work 
Degree 

Lindenwood College and the George 
Warren Brown School of Social Work at 
Washington University have a three-two 
arrangement by which qualified candidalel 
may complete the baccalaureate degree at 
Lindenwood and the Muter of Social 
Work degree at George Warren Brown in 
five years, rather than the normal six 
years. To acannplish this: 

1. The student must complete all 
general education and departmental 
requirements for the Lindenwood 
degree in the first three years. Only 
electives may remain in the program at 
the time of entering the Master of 
Social Work program. 

2 The student must have an 
outstanding academic record and must 
apply for admission to George Warren 
Brown School of Social Work prior to 

completion of the jwuor year. 

3. Lindenwood will certify to George 
Warren Brown that the student has 
fulfilled all specific degree 
requirements and that the student will 
be eligible to graduate from 
Llndenwood on successful completion 
of the first yellf's work at the Geot:gc 
Warren Brown School 

4. George Warren Brown will certify 
the successful completion of that first 
year's work to Lindenwood. and lhe 
student will be eligible to graduate 



from Lindenwood while continuing to 
be a student at the School of Social 
Work for an additional year. 

Junior Year Abroad 
Lindenwood College requires that all 

foreign study for which degree credit is 
given must contribute to the student's 
academic program. The student hu two 
options: 

1. An establiahcd program superviled 
by an American college cr university 
with credits transfened back to 
Lindenwood; 

2. Independent study, either under the 
direction of a member of the 
Lindenwood faculty QI' under foreign 
instruction recogni7.ed by the 
sponsoring member of the 
Lindenwood faculty, for which papers, 
examinations, or other iwceptable 
indications of achievement are 
submitted to establish credit. 

Either option must be approved by the 
Division at Lindenwood that will 
recommend credit. 

To be eligible for a foreign study 
program, the student must: (1) Have 
junior standing, except in wwsual cues; 
(2) Have a grade point average of 3.0 or 
higher; (3) Have facility in the spoken 
language of the country to which he or she 
is going; (4) Satisfy the committee 
app-oving the program that he or she has 
the maturity and self-ieliance needed, and 
(5) Have a definite educational objective 
acceptable to the chairperson of the 
department that will recommend credit 

Applications for study abroad must be 
filed with the chairperson of the 
appropriate dep111ment by February 1 of 
the year preceding the proposed program. 
Final approval of the program and the 
credit to be granted after completion of the 
study rests with the Dean of Academic 
Services who acts on the recommendation 
of the department chairperson. 

All responsibility for travel, fmances, 
application for admission to a foreign 
institution where applicable, and other 
necessary arrangement rests with the 
student 

Washington, D.C. 
Semester Program 

Lindenwood is one of a limited number 
of liberal arts colleges invited by 
American University in Washington, D.C., 
to take part in its Washington Semester 
Program, in which students spend a 
semester in the nation's capitol studying 

and observing the national government in 
action and meeting with major policy­
makers and other persons prominent in 
national and international affairs. 

The appoinlmenl is restricted to students 
in their junior year. Selection is based on 
demonstrated abilitiea in scholarship and 
leadership. Costs of the program are home 
by the student. 

SIUdenll should apply to the Washington 
Semes&er advilor in their sophomore year. 

ROTC Informal 
Cross-Enrollment 
Agreement 

Lindenwood College participates in an 
informal, emu-enrollment agreement with 
the Department of Military Science, 
University of Missomi-St. Louis, enabling 
Lindenwood studenll to participate in the 
UM-SL Louis ROTC program as a visiting 
student. Details and course listings are 
available from the Registrar's Office. 

Military Science grades earned in 
conjunction with the College's Informal 
ROTC Cross-Enrollment Agreement with 
the University of Missouri-St. Louis are 
computed in the student's overall GPA; 
however, credit hours for these courses 
will not be included in the 120 hours 
needed for graduation. 

Skill Development Center 
All students entering the College in a 

full-time course of study at the freshman 
rank must complete a placement 
examination. Students who fail to 
demonslrate sufficient competency in the 
areas iwessed by this test will be placed in 
one or more of the following courses 
offered by the College: 

COL 051 Fundamentals of Reading 
COL 052 FWldamentals of Writing 
COL 053 Fundamentals of Mathematics 
Each of these courses cany two semestec 

hours of credit. Students assigned to these 
courses will be required to complete 120 
semester hours of ciedit in addition to the 
credits earned from these courses toward 
their degree completion. 

The Skill Development Center 
combines individualized instruction with 
computer-enhanced learning modules to 
develop the competencies necessary for 
more advanced learning. Students 
complete each course at their own learning 
rate and are successful when acceptable 
competency levels are reached. 
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Out of Classroom Life 
The fabric of a learning community 

weaves itself whole. To bridge formal and 
out-of-classroom learning, the offices and 
staff of the Dean of Students-often in 
collaboration with the Lindenwood 
Student Governmmt-promote programs, 
services, and diverse opportunities for 
personal growth and development. 

Lindenwood College currently 1ervea 
over 4,000 students in 53 Wldergraduate 
and graduate degree programs. Resident 
students live on a small. wooded, highly 
attractive campus within a large metro 
area that offers almost unlimited cultural, 
recreational, entertainment and service 
opportunities. 

Undenwood Student 
Government 

All students at Lindenwood full-time 
and part-time, in or out of St. Charles, 
undergraduate or graduate, ue encouraged 
to participate in the Lindenwood Student 
Government (LSG). The LSG works to 
promote structure for student expression 
and self-government Members of the LSG 
play a strong role in the academic and 
administration decision-making proce111 of 
the College through representation in 
various planning governance committees. 

Residence Halls 
Each Lindenwood residence hall has a 

distinctive abnosphere, meant to extend 
and enhance the College's classroom 
experience. The sense of local identity in 
each hall is built by residents who, through 
the elected officers and members of the 
college staff, recommend and evaluate 
residence policy. Resident Directors and 
Advisors provide support for students on a 
day-to-day basis. 

Athletics 
Intercollegiate, intramural, and 

recreational sports are an important part of 
Lindenwood's out-of-classroom life. 

Intramural sports offer exercise and 
competition to all students in the 
community. Intercollegiate baseball, 
basketball, cross country, football, golf, 
soccer, softball, tennis, track, volleyball, 
wrestling, and various club sports are 
offered for full-time students. 

Lindenwood is a member of the Men's 
and Women's Divisions of the National 
Association of Intercollegiate Athletics 
(NAIA). 

For those involved in team sports and 
others interested in personal fitness, the 
college has a Fieldhouse and Fitness 



Center with extensive weight training 
equipment. In addition, the college 
provides indoor and outdoor pools, 
baseball and softball fields and two 
practice fields for soccer, football and 
other sports. Hunter Stadium, with a 
seating capacity of S,000, is the only 
artificially-surfaced football/soccer 
stadium in the St. Charles uea. The 
Lindenwood Athletic Complex, located 
approximately two miles from campus, 
boats men's and women's basketball and 
women's volleyball. 

Religious Life 
Lindenwood Colleae enjoys a rich. Iona 

•randing relationahip with the Plubytmm 
Church (USA). The College wu founded 
by Presbyterian pioneers Muy and George 

Sibley. Since its founding, Lindenwood 
hu been blessed with many distinguished 
Presbyterians who have given leadership 
in the adminis1ration. faculty and student 
body. In 1987, the College affirmed its 
church-related character through a 
covenant with the Synod of Mid-America. 
This covenant encourages the 
developnent of a rich and varied religious 
life at Lindenwood. 

The College fualcn III ecumenical spirit 
which celebrates the wide range of 
religious traditions represented on a 
campus. Worship services are led on 
campus by a Roman Catholic priest and 
the College Chaplain, an ordained 
Presbyterian minisra. Studenll wishing to 
worship off-campus can find religious 
services of all major faiths within walking 
distance. Presbyterian students are 
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welcome at the St. Charles Presbyterian 
Church located adjacent to the campus. 
The College Chaplain chairs the Religious 
Life Council, an officially recognized 
student organization which promotes 
diverse religious expression and plans a 
variety of community events. 

KCLC-FM 89.1 
Students may participate in the opa-ation 

of the campus radio station, KCLC-FM, 
through the Communications Departmenl 
A 2S,SOO-watt stereo facility, it is the 
pincipal local radio station in SL Charles 
County and performs a major role in 
community affairs, entertainment 
programming, local news gathering, and 
amateur sports 1:roadcasting. 



1993-94 Academic Calendar 
Fall Semester 1993 
Faculty Worbhopl/NCA Planning/ 
Self-Study Proceu 
Registration 
New Student Orientaaion 
Cl1111e1 Begin 
Activity Day-Labor Day 

August 23-27 
August28 
August29 
Aupst30 

Last day to regilla', add clua , or choOle an audit 
Last day to withdraw with a -w• 

September6 
September 10 
September 10 

October8 Deadline to apply for December gradualion 
Deadline for making up "INC• 
grades from Spring 1993 
Midterm grades due 
Thanksgiving Holiday-No Cl111e1 
Last Day of Classes 
Final Exams 
Final Grades Due, 12:00 Noon 

Octobct 12 
October22 

November 25-27 
December 13 

December 14, 15, 16, 17, 18 
December28 

Fall I Term (MAP) 1993 
Deadline for registering without a late fee 
MAP Opening Session 
Last day to register, add, or withdraw from 
a class with a -w; or choose an audit, 

Midterm grades due 
Deadline for making up "INC• grades 

August27 
August28 

Before the Second 
C1au Meeting 
September 29 

October8 
Deadline for application for December graduation 
Last Day of CJaues 

October8 
October22 
October27 Final Grades Due, 12:00 Noon 

Fall D Term (MAP) 1993 
Deadline to regisrer without a late fee 
MAP Opening Session 
Last day to register, add, or withdraw from 
a class with a -W, • or choose an audit, 

Midterm grades due 
Thanksgiving Holiday 
Deadline for making up "INC" grades 
from previous term 
Last Day of CJaues 
Final Grades Due, 12.-00 Noon 

Fall Quarter 1993 

October22 
October23 

Before the Second 
ClauMeeling 
November23 

November 25-26 

December] 
December 17 
Deccmber22 

Deadline to regisler without a late fee October 1 
I.CIE Opening Session October 2 
Saturday Art classes begin October 2 
MBA classes begin October 4 
Last day to register, add, or withdraw from Before the Second 
a class with a -W, • or choose an audit, C1au Meeting 

Deadline to apply for December graduation October 8 
Midterm grades due November 12 
Deadline for making up "INC• from pnwious term November 12 
Thanksgiving Holiday-No C1lllel November 25-26 
Quarter Ends December 17 
Final Grades Due, 12:00 Noon December 22 

Sprint Semester 1994 
Faculty W orbhop & Planning 
Regis1rl1ion,Orientation 
Classes Begin 

JmuaryS-7 
Januay9 

Lut day to register, add a clus, or choOle an audit 
Lut day ID wilhdraw wida a -W-

Jmuary 10 
Jmuary21 
January21 

North Central Alaociation Acxnditation Vilit 
Deadline to IIJPly for May grldualion 
Activity Day 
Deadline for making up "INC" grade from Fall 1993 
Midterm grades due 

February 7-9 
February 11 
February 15 
February23 

March4 
Man:h7-ll 

April 1-3 
May6 

Spring Break 
EumBreak 
Lut Day of C1uses 
Final Exams 
Final Grades Due, 12:00 Noon 
Baccalameate 
Commcncancnt 

May 9, 10, 11, 12, 13 
Mayl7 
May20 
May21 

Spring I Term (MAP) 1994 
Deadline to register without a late fee 
MAP Opening Session 
Last day to regisrer, add, or withdraw from 
a class with a "W," or c:hoole an audit, 
North Central Association Acxnditation Visit 
Deadline for application for May graduation 
Midterm grades due 
Deadline for making up "INC" grade 
from previous tenn 
Last Day of Classes 
Final Grades Due, 4:00 pn 

Spring D Term (MAP) 1994 
Deadline to register without a late fee 
MAP Opening Session 
Last day to regisrer, add, or withdraw from 
a class with a "W," or choose an audit, 

Midterm grades due 
Deadline for making up "INC• grades 
from previous term 
Deadline to apply for June 30 graduation 
(for those not participating in May ceremony) 

Last Day of Classes 
Final Grades Due, 4:00 pn 

Winter Quarter 1994 
Deadline to register without a late fee 
l.CIE Opening Session 
MBA Classes begin 
Last day to regisrer, add, or withdraw from 
a class with a "W," or choose 111 audit, 

North Centtal Association Acxnditation Visit 
Deadline to apply for May graduation 
Midterm grades due 
Deadline for making up "INC" grades 
from previous quart.er 

Quarter Ends 
Final Grades Due, 12:00 Noon 

20 

Jmuary7 
Jmuary8 

Before the Second 
ClaaMeeting 

February 7-9 
February 11 
February 15 

February25 
Man:h4 
Man:h9 

Man:h 11 
Man:h 12 

Before the Second 
Class Meeting 

Alri}20 

Alril 29 
Mayl 

Mayl3 
Mayl7 

January 7 
Jmuary8 

January 10 
Before the Second 

Class Meeting 
Febnmy7-9 
February 11 
February 18 

February 18 
Man:h25 
Man:h30 



SprlJll Quarter 1994 
DeecDine lo regiarar wilhout a lare fee 
LCIE Openina Session 
MBA Cluaea begin 
Lut day lo register, add, or wididraw from 
a cl .. with a "W," or choose Ill audit, 

Deadline to apply for JWJe 30 grlduabon 
(for dlOle not participating in May ceremony) 

Midtenn gradea due 
Deadline for maJcina up "INC" grade 
from previoUI quater 

Memorial Day-No Cluses 
Quan« Ends 
Final Gndea Due, 12:00 Noon 

Summer Quarter 1994 
Deadline to register without a lare fee 
LCIE Opening Seuion 
MBA Clusea begin 
Lut day to register, add, or withdraw from 
a clus with a "W," OI' choose III audit, 

Deadline to apply fOI' Seprember 30 graduation 
Deadline for making up "INC" grades 
from previous quarter 

Midterm grades due 
Quan« Encis 
Final Grades Due, 12:00 Noon 

April 8 
April 9 

April 11 
Before lhe Second 

Cius Meeting 
May 1 

May 13 

May13 
May30 
June24 
Iune29 

July 8 
July9 

July 11 
Before the Second 

Cius Meeting 
August 12 

August 19 
August 19 

September 23 
September 28 

Summer Seuions 199~-TenWive (14 weeks available) 

Summer Term MAP 1994 
Deadline to register without a late fee J1U1e 3 
MAP Opening Session J1U1e 4 
Lut day to register, add, or withdraw from Before the Second 
a clus with a "W," or choose an audit, Cius Meeting 

Midterm grades due July 1 
Holiday Break July 4-8 
Deadline for making up "INC" grades from previous term July 15 
Last Day of Cluses August 5 
Final Grades Due, 12:00 Noon August 10 
Deadline to apply for Seprember 30 graduation August 12 
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TRIMESTER SCHEDULE 

Fall Trimester 1993 
Deadline to rcgiat.er wilhout a late fee 
Opening Weekend Session 
Last day to register, add a class, or choose an audit 
Last day to withdraw with a ''W" 
Deadline to apply for December graduation 
Deadline for making up ''INC" from previous term 

August27 
August28 

September IO 
Septemher 10 

October 8 
October8 

Octoher26 Midr«m grades due 
Thanksgiving Holiday 
ClusesEnd 
Final Grades Due, 12:00 Noon 

Novemher 25-26 
Decanher 17 
Decanher22 

Spring Trimester 1994 
Deadline to register without a late fee 
Opening Weekend Session 
Last day to registez, add a class, or choose an audit 
Last day to withdraw with a ''W" 
North Central Association Accreditation Visit 
Deadline to apply for May graduation 
Last day to make up "INC" grade 
from previous term 

Midterm grades due 
Last Day of Classes 
Final Grades Due, 12:00 Noon 

Summer Trimester 1994 
Deadline to register without a late fee 
Deadline to apply for Septembe.r 30 graduation 
Opening Session . 
Last day to register, add a class, or choose an audit 
Last day to withdraw with a "W" 
Deadline for making up "INC" from previous term 
Midterm grades due 
Last Day of Classes 
Final Grades Due, 12:00 Noon 

January 7 
January 8 

January 21 
January21 

February 7-9 
February 11 

February 18 
March4 
April 29 

May4 

May6 
May6 
May7 

May20 
May20 
June24 

July8 
August 19 
August24 



Academic Course 

Offerings 



Modified Accelerated Program 
(MAP) 

Lindenwood established its Evening 
College in 1972 to meet the educational 
needs of studmta unable to IUald cluses 
during the day. In the IUIIUller of 1992, the 
Evening College evolved from a 
traditional format to the futer track. 
Modified Accelerated Program-MAP. 
Consistent with adult learning models 
MAP counea •e taught on an eighl week 
schedule, with cluaes meeting one 
evening per week for four hours. Each 
MAP tam begins on a Sa&urday, with all 
counea meeting on campus for their fint 
clua on lhat day. At registration, studenta 
are given a tint 111ignment due for that 
fint Saturday cl111 meeting. Thus, MAP 
provides a total of nine full clua meetings 
for each three credit comae. Coones in 
MAP conform ID the same high standards 
as Lindenwood's traditional and LCIE 
formats. Credits earned are awarded in 
semester holU'I. 

Through MAP several degree options 
are cmrently available with opportunities 
for other programs to be created through 
integrating MAP courses with semester 
and LCIE offerings. Because most 
Lindenwood adult students enter the 
College with prior college or experiential 
learning, MAP emphasu.ea a program of 
comsea for degree completion. However, 
additional comae selections are available 
in the evenings and weekends on the 
tradilional semester schedule and through 
the ultra-lC<:elerated LCIE program. 

The academic year in MAP consists of 
two eight week lama c:oncunent with the 
Fall Semester, two eight week terms 
concurrent with the Spring Semester and 
one summer eight week term. MAP 
students, therefore, have the option to 
enroll for five lama per year with most of 
August reserved for vacation. MAP 
students are encouraged to register for 
both of the Fall lama in August and both 
of the Spring tenna in November. Through 
MAP, most studenta enroll for five courses 
per year. It is, however, possible ID enroll 
for u many u 10 courses per year in the 
MAP format alone for a more accelerated 
progression toward one's educational 
goals. 

In order to complete a degree program in 
MAP all students must earn a minimum of 
120 credits. Some of these credits may 
derive from college level studies 
completed at other aa:redited colleges or 
universities. These transfer credits must be 
consistent with the general education, 

majcr core, or elective requirements herein 
stipulated for a degree at Lindenwood 
College. To qualify for the award of 
tr&n1fer credit, students must request a 
transcript from each of the colleges 
previou■ly attended to be sent to the 
Registrar of Lindenwood College for 
evaluaaion. 

College Level Examination Program 
(CLEP) and DANTES Subject 
Standardimd Tests may also be used to 
qualify for specific crediL Students with 
CLEP and/or DANTES credit should 
consult with the Lindenwood Registrar to 
determine whether their achievement level 
qualifies for Lindenwood credit. In 
addition, Linden wood College 
undergraduate studenls may earn up to 27 
credits through college level learning 
gained through substantial professional 
experience and training. The experiential 
learning experience validation process is 
described in the LCIE section of this 
catalog. 

General Education 
Requirements for the 
Modified Accelerated 
Program (MAP) 

All pograms leading to the baccalaureate 
degree must include competition of the 
following General Education 
requirements. 

Engllsh Composition 
Eng 101 and 102 

(lOtal 6 holD'I) 

Humanities 
Literaaure-two courses• 

Philosophy or Reliaion-one oolU'le• 
(total 9 holU'I) 

Fine Alts 
Fme Arts-one comse• 

(total 3 holU'I) 

Clvlllzatlon 
IUS 100-Hwnan Community 

Crosr/Cultural or foreign language-two 
courses• 

(total 9 holU'I) 
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Social Sciences 
American History or American 

Govemment-ane ooune• 
Anthropology, Sociology, Psychology, 

Economics-one course from each of two 
separate dilci~ 

(total 9 holD'I) 

Natural Science & Mathematics 
Malhematics-two courses in college-level 

mathemalics• 

Natural Science-one Physical and one 
Biological Science course. at leut one of 

which must have a lab• (lOtal 13-14 houn) 

• Courses to be sel«wlfrom appr<Wtlll 
lists available in the Registrar'• Oj/ia 

English Composition (total 6 houn) 
ENG 101 English Composition I (3) An 
intensive review of the English languaae 
and its use in college-level writing, 
including the mechanics of written 
discourse, sentence structure, paragraph 
developnent, and essay organization. Oral 
presentation, formal and informal, is an 
important component of the course. 
Selections from expository and 
imaainative literature will be dillCUISed -
models for the effective use of language 
and as sources for oomposition topics. 

ENG 102 English Composition D (3) 
Continuation of ENG 101 with special 
attention to the department of a mature 
style and to the research, mechanics and 
writing of a documented paper. Oral 
presentation, formal and informal, is an 
important component of the course. Three 
sections with different emphasis are 
available. 

Humanities (total 9 houn) 
Llterature--two courses• 
Philosophy or Rellglon--0ne course• 

Fine Ans (total 3 holD'S) 
Fine Arts--one course• 



Civilization (total 9 houn) 
HIS 100 A Hl■tory of t•e Human 
Community (3) A study of the growth of 
traditional BOCieties around the world and 
their transformation by the urban, 
industrial revolulion. The first half-term 
focuses on the evolution of the major 
world civilizati.0111 and their differences 
and similarities. The second half-term 
deals with the impact of the urban and 
industrial revolutions on these civilizations 
and their reactions to the modem world. 

Cros■-Cultural or Forelp La11111111•-­
two courses• 

Socia/ Sciences (total 9 houn) 
American History or Amertcaa 
Government--one course• 
AntbropolOI)', Soclolcv, PlycbololJ, 
Economk■--one coune from each of two' 
separate disciplines• 

Natural Science & Uathllmatlcs 
(total 13-14 hours) 
Matbematb--two courses in college­
level mllhemalics• 
Natural Sclence--one physical and one 
biological science course, It least one of 
which must have a W,-

•Cowu.s lo be xlectedfrom appr01Jed 
lists availabk in IM Registrar'8 Office. 
Addilional co,,rx ducription., not Mled 
above available in tJie 1993-94 Sonatu 
Scliedllk Undergraduale Catalog. 

Business 
Administration 

Program Description 
A Bachelor of Arts degree in Business 

Administration is offered with majors in 
Accounting, Business Adminislration, 
Finance, Management Information 
Systems, Mmeting, and Retail Marketing. 

Core requirements total 36 credit hours 
and are u follows: 200, 201, 211, 212, 
240,320,330,350,360,370,430, and 
COM 303. (NOTE: BA 430 is a 
culminating course taken toward the end 
of degree completion). 

All Business Administration degree 
candidates are required to show 
proficiency in microcomputer applic:alions 
unless waived by your advisor. BA 
170/COL 170 (Microcomputer 
Applications) fulfills this proficiency 
requiremenl 

Highly JeCOmmellded counes within the 
General Education requirements include: 
M1H 141, 151, &NJ/or 161. 

Ila/or Requirements 

Accounting- A total of 24 semester 
hours of approved accounting courses 
must be completed for a major in 
accounting. This 24 hour requirement 
includes BA 200 and 201, which are part 
of the Business Administration core. The 
required accounting courses to be taken 
after the core include BA 300, 301, 400, 
and 402. In addilion, two courses from lhe 
following must be taken u accounting 
electives: BA 305, 401, 403, 404, 405, 
409. 

Bu•lne•• Admlnletratlon- The 
Business Administration major consists of 
21 houn beyond the core requirements. 
These electives consist of the following: 
12 hours of 300 or 400 level business 
courses and 9 semester hours of 
business/free electives. These may be 
selected from courses in any of the 
available business disciplines. 

Finance- A total of 21 semester hours 
of approved finance courses must be 
completed for a major in finance. The 
required finance courses to be taken after 
the core include BA 320, 322, 323, 325, 
and 428. In addition, two courses form the 
following must be taken as finance 
electives: BA 326, 327, 403, 406, 412, 
422,423,425 and 429. 

Marketing- A total of 21 semester 
houn of appn>ved marketing courses must 
be completed for a major in marketing. 
This 21 hour requirement includes BA 350 
which is part of the Business 
Administration core. The required 
marketing courses to be taken after the 
core include BA 351, 451, 453, and 454. 
In addition, two courses from the 
following must be taken as marketing 
electives: BA 352, 353, 354, 355, 452, 
455,or459. 

Management Information System8-
A total of twenty-one semester hours of 
approved management information system 
courses must be completed for a major in 
MIS. This 21 hour requirement includes 
BA 240 which is part of the Business 
Administration core. The required MIS 
counes to be taken after the core include 
BA 340, 341, 441, and 442. In addition, 
two courses from the following must be 
taken u MIS electives: BA 342, 343, 443, 
or 449. 

Retail Marketing- The Retail 
Marketing Major has two distinct options: 

(1) Retail Marketing Management 
(2) Fashion Art 24 

Core requirements for both optiom total 
24 semester hours and are as follows: 
BRM 171, 173, 274, 275, 276, 371, 372 
and 373. Additionally 6 semester houri of 
retail marketing electives m required 111d 
may be selected from the following: BRM 
374, 375, 376, 379 and 479. 

Retail Marketing Management 
Option: Required courses for the 
Business Administration option total 27 
semester hours and are u follows: BA 
200, 201, 210, 240, 320, 330, 350, 360, 
430. 

Fashion Art: The Fuhion Art option 
totals 30 semester hours selected from die 
following: ART 106, 108, 136, 181, 218, 
219, 300, 330, and 381. An additional 3 
semester hour Art History elective is lllo 
required. 

Areas of Concentration 
A concentration consists of 12 additional 

semester hours, in a particular area of 
study, beyond the business core 
requirements. This includes Accounting, 
Economics, Finance, Human Service 
Agency Management, Management, 
Management Information Systems, 
Muketing, and Retail Muketing. 

Requirements tor the Minor In 
Business Administration 

Students majoring in other departments 
may choose to have a minor in Business 
Administration. The minor consists of the 
following courses: BA 200, 201, 210, 240, 
320, 330, 350, and 360 (24 hours total). 

Certain non-business majors, including 
Communications majors, define a minor in 
Business Administration. Students should 
discuss these minors with their major 
advisors. 

Advising and Counseling 
The Division of Management offers 

advising and counseling to usist students 
in scheduling their courses to meet 
program requirements. 

Courses of Study 
BA/COL 170 Microcomputer 
Applications (3) An introductory course 
designed to address issues and practical 
applications important to microcomputer 
users. Utilizing a "hands-on" lab approach. 
Subject areas addressed include: basic 
DOS command applications, word 
processing akilla development, and 
spreadsheet/database development and 
use. Offered each semester. 

l 



General Business 
BA 100 Survey or American Free 
Enterprise System (3) This course 
inlroduces the student to the essentials of 
busine11 activities in managing, 
marketing, 81Xl01Dlting, and finance, and to 
various economic systems, with special 
emphuis on the &ee enterprise 1y1teJn. 
May not be taken by Business majon with 
JIDlior or Senior standing. Offered each 
semeater. 

Accounting 
BA 200 Principles or Financial 
Accounting (3) A ba■ic study of the 
financial aspects of asset resources 
including their nature, valuation, sources, 
and uses in operations analysis within the 
accounting information processing system 
and cycle, and income and financial 
position meuurements and reporting. 
Offered each semester. 

BA 201 Principles or Managerial 
Accounting (3) A basic study of 
managerial accounting with the emphasis 
on the use of accounting information in 
decision making. Cost analysis, budgeting, 
capital expenditure programs, and cuh 
flow are some of the topics that will be 
explored. Prerequisite: BA 200. Offered 
each semester. 

BA 300 Intermediate Financial 
Accounting Theory and Practice I (3) 
The development, application and 
importance of accounting standards, 
principles and conventions, including 
current FASB opinions. Problems of 
balance-sheet valuations and their impact 
upon income statements; effects of 
judgment and opinion on the "fairness" of 
statement presentation. Prerequisite: BA 
201. 

BA 301 Intermediate Flnanclal 
Accounting Theory and Practice Il (3) 
Continuation of BA 300. Prerequisite: BA 
300. 

BA 305 Computer Base Accounting 
Systems (3) Theory and integration of 
microcomputer based accounting systems 
with the structure and demands of 
accounting and data flow. Analysis to 
include the design and application of 
computer based accounting systems 
utilizing current spreadsheet technology. 
Prerequisite: BA 200. 

BA 400 Auditing (3) Theory and 
application of generally accepted auditing 
standards and procedures used by 
independent public accountants. 
Responsibilities and ethics of the CPA as 

well as practical problems are examined. 
Prerequisite: BA 301. 

BA 401 Income Ta:i -Personal (3) 
lnlroduction to the Federal Tax Code u it 
pertain■ to the individual taxpayer. Area 
of intereat to include tax determination, 
computation methods, and special tax 
considerations. Prerequisite: BA 200. 

BA 402 Introduction to Cost Accountlq 
(3) Concepts of cost determination, 
reporting, and control applied to 
manufacturing operation■. Bmphui1 is 
placed on job order and proce11 cost 
accolDlting systems. Prerequisite: BA 201. 

BA 403 Manaaerlal Accounting (3) The 
development and use of accounting 
information for decision-making purpoaea. 
The course will emphasize the 
development of financial information for 
management's use in the decision-making 
process. Topics will include internal 
reporting techniques, cost-volume-profit 
analysis, relevant cost, capital budgeting 
and management planning and control. 
Prerequisite: BA 201. 

BA 404 Advanced Accounting (3) 
Specialized topics in advanced financial 
accounting: consolidations, mergers, 
partnership liquidations, consignments, 
installment sales, estates and trusts. 
Prerequisites: BA 301. 

BA 405 Governmental and Nonprofit 
Accounting (3) Concepts of accounting 
and financial reporting for federal, state, 
and local government and for nonprofit 
organizations. Prerequisite: BA 301. 

BA 406 Income Tax-Corporate (3) 
Analysis of the Federal Tax Code as it 
relates to Corporations, Partnerships, 
Estates, and Trusts. Prerequisite: BA 401. 

BA 409 Directed Studies In Accounting 
(1-6) Prerequisite: Permission of 
instructor. 

Business Law 
BA 360 Business Law I (3) An 
introduction to the sources of law and the 
judicial function, contracts, agency, 
employment, partnerships, and 
corporations. 

BA 361 Business Law II (3) Federal 
regulation of busineu, including 
insurance, sales, commercial papers, real 
and personal property, secured 
transactions, debtor's rights. Prerequisite: 
BA360. 

25 

Economics 
BA 210 Survey or Economics (3) This 
course is designed to introduce basic 
economic concepts, relationships and 
in1titutions. The course provide■ a 
foundation for applying economics to 
individual decision making and for 
critically analyzing aggregate economic 
behavior and policy. Please note: Thi• 
coune Aliaf'ies one social science general 
education requirement. There are no 
prerequisite■ for thi■ course. This course 
will not fulfill a core or elective 
requirement for business administration 
students. 

BA 211 Prlnclpl• or Microeconomics 
(3) This course is designed to introduce 
buic eoonomic concepts, relationships and 
institutions related to individual decision 
making. Supply, demand opportunity cost 
are used to analyze individual and firm 
actions in a market framework. Pre­
:requisite: Concepts of Math or equivalent. 
Please note: This course is part of the core 
busine11 administration requirements. It 
meets the general education requirement. 
Students should have completed BA 211. 
Sophomore status is recommended. BA 
210 may not be substituted for this course 
or for the prerequisite. 

BA 212 Prlnclples or Macroeconomics 
(3) This course is designed to introduce 
buic economic concepts, relationships and 
institutions related to aggregate economic 
relationships. Aggregate demand and 
aggregate supply are used to analyze the 
effect of fiscal and monetary policy 
actions on employment, output and prices. 
Prerequisite: BA 211. Please note: This 
course is part of the core business 
administration :requirements. It meets the 
general education requirement Students 
should have completed BA 211. 
Sophomore status is recommended. BA 
210 may not be substituted for this course 
of for the prerequisite. 

BA 311 Managerial Economics (3) The 
course develops a theory of firm decision 
m1WJ1g applicable to for-profit and not­
for-profit organizations in various market 
environments. Using an applications-based 
approach, economic theory is integrated 
with other business administration 
disciplines. Prerequisites: BA 211 and 212 

BA 313/PS 313 Publlc Finance (3) This 
coune focuses on the development of 
federal, state and local government 
fmancial policies since the end of the 
Second World War. In addition, topics 
discussed will include: taxes and tax 
reform, deficit spending, the role of the 



Federal Reserve Board, electiom and the 
oconomy. Prerequisites: BA 211 and 212. 

BA 314/111S 314 American Economic 
JIJltory (3) Economic life and institutions 
in the United States from colonial days. 
Economic growth, state and private 
authority in relatic:n to economic activity, 
monetary md banking history, trade and 
commen:e, industrial developnent, labor 
problems, transportation, land and 
agricultural policy. Prerequisite: One 
coune in U.S. Hi.story, BA 210 or 212. 
Pleue note: This course meets a general 
education requirement. 

BA 315 International Bualneu and 
EcoaomJc Development (3) Thi.a coune 
will examine the major theories of 
economic development u they apply to 
different societies around the world. 'The 
role of the multinational corporation in 
promoting economic development will be 
useued Prerequisite: BA 210 or 212. 

BA 412 Money and Banking (3) This 
course is designed to extend 
macroeconomic policy analysis with 
emphasis on the role of financial markell, 
financial institutions and the monetary 
authority. Topics covered include money, 
interest rllla, monetary authority, financial 
market structure and macroeconomic 
policy. Prerequisite: BA 212. 

BA 413 International Economics (3) 
This course addresses three upects of 
international economics: (1) the causes 
and composition of internalional lrade and 
policies used to canlrol or promote it, (2) 
the balance of paymenll u m accounting 
framework and as a framework for 
macroeconomic adjustment and (3) 
foreign exchange markell and institutions. 
Pruequisite: BA 212. 

BA 415 History of Economic Tbougbt 
(3) An inquiry into the development of 
economic theory &om the Mercmtilisll to 
the p-eaent. Focus ii on the major !rends in 
the evolution of economic theory and 
tools. Possible roles of existing economic 
and social conditions and of developmenll 
in other fields are examined. Prerequisite: 
BA 210 or BA 212 with permission of the 
imtructor. 

BA 419 Directed Studies In Economics 
(1-6) Prerequisite: Permission of 
instruct«. 

Finance 
BA 320 Prlaclples of Finance (3) The 
fundamentals of financial management 
which incl'udea plmninl, budgetiq, and 
conlrol; also exlemal murces and medlods 
of capital acquisition. A study of the 
evolution, functions, and practicea of the 
many financial intcrmediariel with which 
the furn must inlerface. Prerequisites: BA 
201,212. 

BA 322 Ji'lnanclal Markets and 
Institutions (3) A study of the markets 
and institutions that participate in the 
finance function of the U.S. and 
international capital and money markell. 
The impact of regulation and the unique 
role of finance in influencin& aggresate 
economic activity will be examined. 
Prerequisites: BA 320. 

BA 323 Corporate Finance I: Capital 
Buqetlng & Lona-term Flnanclq (3) A 
detailed study of investment decisions 
concerning fixed assets and long-term 
financing decisions. Topics covered 
include cost of capital, capital slrUCture, 
dividend policy, stock financing, debt 
financing, leases, options, warrmts, and 
futures. Prerequisite: BA 320. 

BA 324 International Finance (3) A 
study of the financial decision making for 
multinational companies. Prerequisites: 
BA 320, and BA 210 or 212. 

BA 325 Investmenm (3) Presentations of 
the investment field in theory and p-actice. 
A survey and analysis of particular types 
of investment securities and vehicles-­
public stock companies, private stock 
companies, bonds, various types of 
securities, real estate, various government 
and private fmmcial paper. A survey of 
the buea for invesbnent decisions and lhe 
management of investment portfolios. 
Prt:l'equisite: BA 320. 

BA 326 Penonal Finance (3) A study of 
mmaging personal finances dealing with 
financial planning, purchasing real estate 
and insurance, savings, investing and tax 
planning. Prerequisites: BA 320 or 
insttuctor's peimission. 

BA 327 Financial Statement Analysis (3) 
A detailed case study of techniques and 
procedures for analyzing financial 
statements of corporations within different 
induslria. Prerequisites: BA 320 and one 
300400 level finance coune. 
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BA 422 Financial Institution 
Management (3) A study of uset and 
liability management for financial 
institutionl. The effect of ~ and 
law■ on the management of financial 
institutions. Prerequisites: BA 320, 322, 
and 412. 

BA 423 Corporate Finance Il: Working 
Capltal Mana1ement and Flna■clal 
A■alysls (3) A detailed study of 
invesbnent decisions concerning current 
usell md the analysis of a corporation's 
financial position and operations for 
planning the future. Prerequisites: BA 320, 
BA323. 

BA 425 Portfolio and Security AulyBII 
(3) A 1tudy of methods md theorie■ for 
analyzing securities and developing a 
portfolio. An analysis of a company based 
on economic and industry conditions. 
Portfolio development based on security 
and market analysis. Prerequisites: BA 
320,BA325. 

BA 428 Financial Theory (3) An 
application of finance theory to case 
studies on special financial problems such 
u international finance, small business 
fuwtce, the timing of financial policy and 
optimum capital sttucture. Prerequisites: 
Senior standing and completion of BA 
320, BA 322, BA 323, and BA 325. 

BA 429 Directed Studies In Finance (1-
6) Prerequisite: Permission of instructor. 

Management 
BA 330 Prlnclples of Management (3) 
Development of the understanding of 
organizations and of the decision-making 
skills required in management positions. 
Examination of the various concepts of 
management and the basic functions of 
management-planning, organizing, 
motivating md conlrolling. The planning 
of goals, changes, progression of people, 
and the managerial value systems will be 
investigated. 

BA 331 Organizational Behavior and 
Human Resource Management (3) 
Development of knowledge and skill in 
the application of behavioral science 
theories and concepts to organizational 
processes and problems. Emphasis is on 
intrapersonal, interpersonal, small group, 
intergroup, managerial, and whole 
organizational issues and problems. 
Prerequisite: BA 330. 



BA 332 Maaagemeat of Peraoaael 
Sy1tem1 (3) Designed to provide buic 
understanding of the field of industrial 
rellliona includiq penonne1 management 
and labor relaaiona. Labor relations deals 
with those activities impacting on 
employees u memben of a collective 
bargaining unit u they relate to 
management goals. Personnel 
management i1 concerned with those 
activities related to individuals md their 
employment 111d employers. Prerequisite: 
BA330. 

BA 430 Maaa1eme■t Policy (3) 
Development and undentanding of the top 
management view of organizations. 
Undentanding the formulation and scope 
of gensll policy to direct the activities of 
the organization. Methods of determining 
objectives, developing plans to achieve 
objectives, meuurement o{ results, 
reappraisal of objectives, and ability to 
react to evolving situations. Prerequisite: 
Senior level. 

BA 431 Productloll Maaaaement (3) The 
techniques, methodology and tools used in 
usisting production decision-making. 
Buie concept1 in management science md 
operation, research. Optimization 
problems, transportation problems, 
invencory production and problema, and 
linear programming will be discussed. 
Prerequisites: BA 330 and completion of 
all-college mathematics requirement, 
including BA 370. 

BA 432 Maaaaerlal Ethics (3) Defming 
the position of business enterprises to the 
general value of society. Discussion of 
public policy and the role of managing an 
entelprile. the responsibility of the public 
and the government to provide an 
atmosphere of the operation of business 
111d the responsibility of management of 
enterprise to provide for the common 
good; the business enterprise u a good 
neighbor at the local and national level. 
Prerequisite: BA 330. 

BA 439 Directed Studies la 
Mana1ement (1-6) Prerequisite: 
Permission of insttuctor. 

Emrepreneurtal Studies 
BA 333 Small Buslnesa and 
Eatrepreneurshlp (3) This course 
examines the impact of small business and 
enttqnnamhip on the economy and their 
function in new-venture creation. The 
business venture is examined with respect 
to the business plan, financial planning, 
marketing and management, decisions at 
the various stages of the business life 
cycle. Prerequisite: BA 200. 

BA 334 Seminar: Business Plan 
Developmeat (3) The cenlral focus ii on 
the preparation of a business plan which 
fosten opportunity recognition skills. It 
also examines the ways entrepreneurs 
identify and commit the necessary 
resources to finance their ventures. The 
student will concentrate on skill 
development in pre-venture planning 
(writing a business plan) techniques. A 
framework is developed which 
incorporates marketing feasibility studies 
and financial analysis into a 
compnwmive busineu plan. Prerequisite: 
BA 333 or approval of inlll'UCt.Or. 

BA 433 Semlaar: New Venture 
Ialtlatlon (3) Course designed to aid 
student in gaining a better understanding 
of the venlme initiation proc:eu. This will 
be ICCOlllplilhed through the development 
of a new venture initiation model. An 
understanding is developed in regard to 
the strengths and weaknesses of the 
entrepreneur. Insight is gained into the 
mechanics of venture initiation. 
Marketing, funding, and opportunity 
idmtification is stressed. Prerequisite: BA 
334 or approval of inslructor. 

Management lnfonnatlon 
Systems 
BA 240 lntroducdon to Data Processing 
(3) This course covers basic design 
features of computers, major components 
of computer systems, and the impact of 
information technology on business 
organizations. Topics discussed include 
hardware, software, telecommunicaliom, 
database management and systems 
development methodologies. The concepts 
of the course are illustraled by the use of 
spreadsheet and databue software on 
microcomputers, u well u programming 
in BASIC. Offered each semester. 

BA 340 COBOL Programmln1 I (3) 
Computer programming for business 
applications in slnlctured COBOL in a PC 
environmenl Applications using sequential 
file techniques are written, compiled and 
executed on the microcomputer using the 
RM/COBOL-85 compiler. Prerequisite: 
BA 240 or permission of instructor. 

BA 341 COBOL Programming Il (3) 
Advanced computer programming for 
business applications in structured 
COBOL. Topics covered include data 
validation, control break logic, interactive 
input and output, table procening, 
sequential upd11.te, and index file 
processing. Applications using multiple 
input and output files are written, 
compiled, and executed on a 
microcomputer. Prerequisite: BA 340. 
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BA 342 Survey or Programming 
Lan1uages (3) A comparative study of 
programming languages focusing on 
procedural and nonprocedural languages. 
The advantages and drawbacks of each 
category of languages will be discussed. 
The concepts of the course will be 
illustrated by completing programming 
assignments in each of the language 
categories. Prerequisite: BA 340. 

BA 343 Information Systems 
Programming In C (3) Fundamentals of 
programming in C with an emphasis on 
business oriented problems. Prerequisite: 
BA342. 

BA 370 Introduction to Management 
Science (3) Course will introduce students 
to quantified techniques of management 
science. A microcomputer software 
package capable of solving a variety of 
management science problems will be 
utilized extensively throughout the 
course.Formulating linear programming 
models and interpreting computer 
solutions will be stressed. The course will 
also present network, inventory and 
simulation models, u well as project 
managemenl Forecasting t.echniques used 
in business will be discussed. Prerequisite: 
High school level algebra and completion 
of Gena-al Education Math coursework. 

• BA 441 Data Base Design and 
Management (3) This course provides 
management-oriented introduction to 
database systems. Theoretical foundations 
necessary for understanding of 
hierarchical, network and relational 
models are provided. Various approaches 
to database design are presented, with 
emphasis on normalization and data 
modeling. Course concepts are reinforced 
by the use of cases and projects. The 
basics of SQL are covered, and technical 
aspects of database administration are 
examined. Prerequisite: BA 340 or any 
otha programming comse. 

BA 442 Principles of Systems 
Development (3) Designed to provide the 
basic skills and understanding needed to 
develop computerized information 
systems. This course presents techniques 
and slrategies used throughout a systems 
development project from determining 
user equimnents to the final evaluation of 
the installed system. Use of CASE tools 
and prototyping is emphasized. 
Prerequisite: BA 441. 



BA 443 Maaa1ement of Information 
Tecbnoloay (3) This course addresses 
management issues facing IS 
professionals. Topics covered include 
slrllegic planning, technology usessment, 
application portfolio management, 
operational activities, and controls. 
Prerequisite: BA 442 or concunent 
enrollment 

BA 449 Directed Study ID Manaaement 
Information Systems (1-6) Prerequisite: 
Pennission of insllUctor. 

Msrtcstlng 
BA 350 Prlnclples of Marketing (3) An 
in-depth introduction to the functional 
busine11 area of Marketing, which 
includes both a macro and micro view of 
the presenting of goods and services to 
target customers through the use of the 
marketing variables of Product, Price, 
Place, and Promotion. Emphasis of this 
course is on the student developing a 
working knowledge of the vocabulary, 
principles, concepts, and theories of 
contemporary marketing as used in various 
organizational settings. 

BA 351 Marketing Information Source 
and Research (3) An introduction to the 
various sources of data and information 
used in making strategic and tactical 
marketing decisions. The focus of this 
course is on the marketing and research 
process from problem definition, data 
collection techniques, data analysis, 
interpretation, oral and written 
presentation of research findings.Students 
will conduct a marketing research project 
Prerequisite: BA 350. Recommended: BA 
370. 

BA 352 Sales Polley and Management 
(3) An examination of the organization 
and the sales effort and of functions of 
salesmen and sales managers (including all 
echelons from the general marketing 
managers to the territory salesmen.) 
Problem areas such u sales department 
organization, recruitment and training, 
motivation, supervision, and goal setting 
are reviewed. Pra-equisite: BA 350. 

BA 353 Retail Marketing: Prlnclples 
and Techniques (3) See BRM 371. 

BA 354 Retall Operatlom (3) See BRM 
372 

BA 355 Survey of National and/or 
lntenaatlonal Markets (3) This co\D'se is 
designed to give students a first-hand look 
at the real business world through 5-10 
day study tours in either New York, 

London, or other national and inlemationa1 
business centers which include formal 
induslry toun, presentations, 111d seminan 
by industry executives in a variety of 
business settings manged by the faculty 
of the Division of Management 

BA 451 Consumer Behavior (3) A 
survey and analysis of the consumer's 
marketplace behavior, including 
motivation, buying behavior, learning, 
problem solving, perception, and decision 
making. Social, cultural, and 
psychological factors formulating buyer's 
behavior are explored u well u marketer's 
techniques to anticipate and define 
consumer needs, wants, and desires and 
predict their responses to various 
marketing strategies to increase financial 
1ucce11 in the marketplace. Prerequisite: 
BA 350. Recommended: BA 351. 

BA 452 Principles of Public Relations 
(3) A study of the theoretical and practical 
concepts of the purposes and functions of 
public relations. Primary emphasis will be 
placed on evaluation of public opinion, 
selection of media and message, and the 
organizational and environmental aspects 
of public relations. Prerequisite: BA 350 
or consent of instructor. 

BA 453 Marketln1 Management and 
Planning (3) An exploration of the 
processes involved in managing the 
marketing function of the organization. 
Emphasis is placed on defming marketing 
problems and opportunities, evaluating 
alternative solutions and developing 
strategies to address these issues as a 
member of a marketing management team 
in a variety of marketing settings through 
cue analysis. Prerequisites: BA 350, 351, 
451, and 454. 

BA 454 Advertising and Promotion 
Polley (3) The marketing function of 
communicating with the various publics 
the organization must address in 
presenting its goods and services is 
examined. The strategy, planning, research 
and execution of marketing 
communications are analyzed. The 
problems of opa-ating in die multi-faceted 
American society are reviewed. 
Prerequisite: BA 350. 

BA 455 Retail Sales Promotion (3) See 
BRM375. 

BA 459 Directed Studies In Marketing 
(1-6) Prerequisite: Permission of 
instructor. 
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Reta/I Marlcetlng 
BRM 171 Introduction to Retail 
Marketln1 (3) A survey of the 
interrelationships of industries and 
aervices thal mmime the retail bllincu. 
This coune focusea m the complexiliea of 
enterprises involved in the design, 
production and distribution of men'•• 
women's, children's apparel and 
accessories. Offered in the fall and spring. 

BRM 173 Tmlla (3) An introduction 10 

the production, distribution and utilizalion 
of textile products. Emphasis on 
processing fibers and yams, fabric 
construction, finishes, serviceability and 
legislation governing the textile industry. 
Offered in the fall. 

BRM 274 Merchandise Plannln1 and 
Control (3) Basic knowledge of the 
mathematical interrelationship of profit 
factors relative to day to day opa-ation of a 
retail organization. Enoompassea concepll, 
calculations and strategies necessary to 
successful merchandising including 
pricing, open-to-buy and retail method of 
inventory. Prerequisite: BRM 171 or 
permission of instructor. Offered in the 
spring. 

BRM 275 Merchandise Information (3) 
An investigation of major non-textiles 
merchandise categories that today's market 
demands. Examines product information 
u it relates to home and environment. 

BRM 276frA 217 History or Costume 
and Fashion (3) This course traces the 
styles of human dreu in world culture 
from the Biblical era through the 20th 
Century. Offered every third semester. 

BRM 371/BA 353 Retail Marketing: 
Prlnclples and Techniques (3) An 
analysis of the buying function and the 
buyer's role in various retail organizations. 
This course focuses on the buyer's 
responsibilities relative to consumer 
research, merchandising and management, 
domestic and foreign resources and 
purchase negotiation. Prerequisite: BRM 
171, 274, or concurrent enrollment 

BRM 372/BA 354 Survey of Retail 
Operations (3) Explores the strategic 
framework as related to operational 
functions of retail firms including store 
management, market functions, business 
organization and personnel. Analysis of 
retailing issues, future trends and career 
opportunities will also be included. 



BRM 373 lletall Marbtlq lntlrublp 
(3) On site mail field experience. Direct 
application of clu■room knowledge in 
combination with on-lhe-job mperviaed 
~- Precequisit.e: BRM 171, 173. 274, 
and 372 or cancurrent emollment. 

BRM 374/BA 355 Suney of National 
and/or lateraadoaal Marketa (3) This 
course is designed to give studenta a first­
hand look at the real bu1ine11 world 
through S-10 day ■tudy to'UIS in either New 
York, London, or other national and 
international bu1ine11 centers which 
include formal industry tour■, 
pre■entations, and seminar■ by indu■try 
execulives in a variety of busineu ■euing■ 
m111ged by lhe faculty of the Division of 
Mmagement. 

BRM 375 Retail Sales Promotlo■ aad 
AdvertlsJn& (3) Principle■ and methods of 
advertising and promotiq ~handi■e in 
retail and wholesale operations. Analysis 
of newspaper/magazine advertisements, 
visual muchandising, media presentations, 
publicity, public relations and 
salesmanship. 

BRM 376 Fasblo■ Planalna and 
Coordination (3) lnvestigalion of fashion 
forecasting and lhe dynamic forces behind 
a trend • it relates to the textile. apparel 
and retail industries. Emphasis on 
reseuching, analyzing, planning and 
projecting fashion trends. 

BRM 377/ART 108 Color Theory (3) A 
study of the properties of color and the 
optical effects in perception. The 
application of color theory through design 
problems using vuious media 

BRM 378 Fashion mustratlon (3) The 
application of varied drawing techniques 
and materials to the illu■tration of fashion 
figures for advertisements, catalogues, and 
other communication media. Previous 
course work in figure drawing is strongly 
recommended. Lab fee. 

BRM 379 Visual Merchandising: 
Prlnclples and Techniques (3) 
Introduction to contemporuy visual 
techniques, equipment and materials 
through lectuies, discussions, aitiques and 
labs. Focus on the basics of design, 
decoration and lighting for 
department/speciality store window and 
interior displays. 

BRM 477 Fasblon Photography (3) The 
application of photography to the visual 
presentation of fashion. Problems in 
effective lighting, Composition, 

developina and printing for fashion 
photography will be explored. The history 
of fashion image and trends and the 
bu■iness of fuhion photography will be 
discuaed. Lab fee. Prerequisite: ART 181 
or odler experience in pwtography. 

BRM 479 Special Topics In Retail 
Marketl .. (3) 

Computer Science 
A Bachelor of Arl8 degree and a minor 

are offered in Computer Science• at 
Lindc:nwood. 

The Bachelor of Arts degree in 
Computer Science requires the completion 
of 40 ho'UIS consisting of: CSC 101, 102, 
303, 304, 305, 406, and two of CSC 407, 
408, and 410. Aho required •e MTH 141, 
171,172,321. 

The minor in Computer Science requires 
the completion of 23 hours consisting of: 
CSC 101, 102, 303, 304, 305, and one of 
lhe following oounes: CSC 406,407,408, 
or 410. Note: Also required are the 
appropriate prerequisite(s) of the one 
Computer Science course chosen. (20 
hours) 

Participation in the Computer Science 
Cooperative Education Program will 
require at most nine semester hours. 
• llllljor core coursu are offered on the 
Semester Ca/.endar. 

Courses of Study 

Mathematics 
MTR 141 Basic Statistics (3) An 
introduction to the lheory and applicalions 
of statistics, including probability, 
descriptive statistics, random variables, 
expected values, distribution functions, 
and hypothesis testing. Offered each 
semester. 

MTH 171, 172 Calculus I, Il (4) (4) A 
first study of real fimctions and some of 
their applications. Differentiation and 
integration are developed and used to 
study rational, algebraic, trigonometric, 
and exponential functions and their 
applications. Prerequisite: High School 
Algebra through Trigonometry or MTH 
152. 

MTH 303 Calculus m (4) The study of 
real funclions of more than one variable. 
Topics include putial derivatives, 
gradient, potenlial functions, line integral, 
multiple integration, and Taylor's formulL 
Prerequisite: MTH 1 n. 
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MTR 315, 316 Linear AJaebra I, n (3) 
(3) A study of the finite dimensional 
vector spaces, linear mappings between 
them and applications to differential 
equalions and geometry. Topics include 
solution of linear equations, matrices, 
determinants, bilinear mapping, and 
forms, diagonalisation. Prerequisite: MTH 
172. 

MTR 321 Discrete Mathematics (3) The 
language of set theory and the tool, of 
logic are used to study import.ant aspecll 
of discrete (rather than continuous) 
mathematics. Topics include number 
theory, combinatorics, graphs. trees, finite 
state machines, boolean algebra, and 
coding theory. Prerequiaite: MTH 172 

Computer Science 
CSC 101 Computer Science I (4) This 
course introduces the fundamental ideas of 
Computer Science, including computer 
organization, data storage, programming 
u a problem-solving activity, top-down 
design, and methods of algorithm 
developmenL The high-level programming 
language Pascal is taught and used to 
design, code, debug, and document 
programs. Good programming style is 
emphui7.ed heavily throughouL 

CSC 102 Computer Science Il (4) This 
oourse continues the analysis of problems 
and the development of algorithms started 
in Computer Science I. This is the first 
oourse in Data Structures and Algorithms. 
The course introduces topics such as 
recursion, internal sorting and searching, 
fundamental string processing, simple data 
structures including stacks, queues, lists, 
trees, and the algorithms to manipulate 
them. Prerequisite: CSC 101. 

CSC 220 UNIX Workshop (1) A one 
credit workshop in the fundamentals of the 
UNIX TM operating system. The course 
will cover the basics of using UNIX for 
program development and text processing, 
the UNIX file system, UNIX commands, 
the Bourne and C shells, the vi screen 
editor, and the nroff, awk, yl!C(:, lex, tbl, 
and mail utililies. Prerequisite: CSC 102. 

CSC 221 Languaae Workshop (1) A 
one-credit workshop in one of several 
programming languages available. and in 
programming in lhe UNIX development 
environmenL Topics include the structure 
of programs, eonlrol structures, functions, 
data types, string operations, and special 
topics appropriate to the language being 
studied. Students write several programs 
in the selected language during the course 
of the workshop. Each workshop will 



feature a different language and the course 
may be repeated for credit. Languages 
taught include C, Buie, Uap. Fortran 77, 
Prolog, Ada. and Modula-2. Prerequisite: 
csc 102. 

CSC/MTH 300 Problem Seminar (1) 
This seminar is primarily intended for 
mathematics and computer acience majon. 
It will provide an opportunity for students 
to deal with larger problems arising in 
both of these disciplines. The problems 
studied will differ each time the seminar is 
offered. This seminar may be repeated. 
Prerequisites: MTH 172, CSC 102. 

CSC 303 Computer Syste11111 (3) This is 
the first course in computer architecture 
presented through the vehicle of uaembly 
language programming. The course 
includes topics in computer organization 
and structure, machine language, computer 
arithmetic, assembly language, addressing 
techniques, program segmentation and 
linkage, and the assembly and linking 
process. The assembly language used is 
that of PDP-11, with comparisons to the 
VAX 11. Prerequisite: CSC 102. 

CSC 304 Computer Architecture (3) 
This course provides a detailed 
examination of computer architecture. 
Topics include logic design, processor 
control, microprogramming, the memory 
hierarchy, input/output organization, 
arithmetic, computer communications, and 
microprocessor architecture. Machines 
studied include Intel 8086 and Motorola 
680x0, Prerequisite: csc 303. 

CSC 305 Prlnclples or Database Systems 
(3) This course introduces the concepts 
and techniques of structuring data on 
secondary storage devices, file processing 
technique, data base organization. design. 
and manipulation using the relational, 
network, and hierarchial models . 
Particular attention is paid to the relational 
model and relational algebra. The 
INGRES data base management system is 
primarily used for laboratory work, but 
students also use the Oracle and DBASE 
III relational database systems. 
Prerequisites: CSC 102. 

CSC 311 Artificial lntelllgence (3) This 
course presents an introduction to the 
ideas of artificial intelligence and the LISP 
programming language. Topics covered 
include history of automata, the mind­
body problem, knowledge representation. 
pattern making, goal reduction. constraint 
exploitation, depth-first and breadth-first 
search, problem solving, expert systems, 
and logic programming. Prerequisites: 

csc 102. 

CSC 406 Operating Systems (3) Thi, 
course coven the theory and practice of 
modern operating system design. Topics 
include processor scheduling and 
management, memory management 
techniquea, file systerm, viitual memory, 
1/0 and secondary storage scheduling, 
deadlocks, concurrency, and distributed 
systems. The specific operating systems 
studied are UNIX, and V AX/MVMS. 
Student projects include writing a 
simulation of processor scheduling, a 
device driver, or the kernel of a simple 
time-sharing operating system. 
Prerequisites: CSC 304, MTH 141. 

CSC 407 Data Structures and 
Algorlthm1 (3) Devoted to advanced 
algorithms, this course continues and 
deepens the study of data atructures and 
algorithms begun in CSC 102 Computer 
Science II. Topics include linked data 
structures, such as trees and generali:zed 
lists, and graphs, records and files. 
Algorithms are developed to perform 
internal sorting, searching, union and fmd 
operatiOlll. Dynamic atorage allocation is 
stressed. Time and space requirements for 
the algorithms are derived and complexity 
theory is introduced. Prerequisites: CSC 
102, MTH 321. 

CSC 408 Organization of Programming 
Languages (3) This course introduces 
programming language constructs from 
the point of view of the language designer. 
Topics include language definition, 
syntactic and semantic definition 
languages, data types and structures, 
control structures and the power of control 
structures, interpretive languages, 
functional languages, lexical analysis and 
parsing. The laboratory component of the 
course usually involves writing a parser 
for a small structured procedural 
programming language. Prerequisites: 
CSC 102, MTH 321. 

CSC 409 Topics In Computer Science 
(3) This course will vary from year to year 
depending on the interests of the students 
and the instructor. The course has a 
seminar format and is open only to 
students who have already completed the 
courses required for the Computer Science 
major. Course topics include Computer 
Networks, Software Engineering, Human 
Factors in Software Design, Computers 
and Society, Complexity Theory, and 
Performance Evaluation of Computer 
Systems. The course may be iepealed for 
credit. Prerequisite: Completion of the 
Computer Science major. 

30 

csc 410 The Strutture and 
Interpretation or Computer Programa 
(3) A c:oune in functional progranunina, 
which uses Scheme as a language to 
addre11 the fundamental i11ues of 
computer science: such u managing the 
complexity of large 1y1tem1, building 
abstractions, establiahing conventional 
interfaces, and establishing new 
descriptive languages. Prerequisite: MTH 
172,321 andCSC 101,102. 

PHY 301, 302 General Pbyalcs I, II (4) 
(4) By the application of calculu■ to the 
definitions, the fundamental principles of 
physics me simplified. Topics covered in 
this course include mechanics, heat, 
sound. electricity, magnetism, light and 
nuclear physics. Includes a two-hour 
laboratory. Lab fee. Prerequisite or 
concurrent registration: MTH 171 or 
equivalent. Lab fee. 

Criminal Justice 
Program Description 

The major in Criminal Justice requires a 
minimum of 36 houn, with 21 houn from 
the Core group and 15 hours form the 
elective group: 

Core Group 
CJ 200 Criminology (3) 
CJ 210 Criminal Justice Systems (3) 
CJ 311 The Juvenile Justice Systan (3) 
CJ 300 Policing (3) 
CJ 301 Criminal Procedure (3) 
CJ 305 Institutional & Community 

Corrections (3) 
CJ310 Criminal Law (3) 

Elective Group 
SOC 218 Race and Ethnicity (3) 
SOC 220 Social Problems (3) 
SOC 221 Urban Sociology (3) 
SOC 322 Social Devimce (3) 
SS 310 Social Science Statistics (3) 
PSY 201 Psychology of Adolescence (3) 
PSY 303 Abnormal Psychology (3) 
PSY 330 Psychology of Leaming (3) 
PHL 204 Ethics (3) 
PHL 260 Philosophy of Law (3) 
PS 155 American National 

Government (3) 
PS 206 American State & Local 

Government (3) 
PS 310 Public Administration (3) 
PS 396 Civil Liberties (3) 
BA 330 Principles of Management (3) 
BA 200 Principles of Accounting (3) 



Coursss at Study 
CJ 200 Crlmbaology (3) Thia coune will 
examine crime u a social phenomenon 
through III interdilciplinary investigation 
of the causes and patterru of criminal 
behavior. 

CJ 210 Criminal Jllltlce Syaema (3) A 
1urvey of varioua institutions by which the 
criminal justice ll)'lf.em is administered-­
police, the legal profeuion. the courll, and 
penal in1titution1--including an 
examination of the problema which the 
criminal justice sy■tem faces and an 
evaluation of the adequacy of the existing 
ll)'ltem. 

CJ 300 Pollcln1 (3) An analysis of the 
police in a democratic political system. 
Specific attention will be given to the 
questions of the control of crime and 
subversive activities and the relation of 
these c:antrola to the freedoma eaaential to 
a democracy. 

CJ 301 Criminal Procedure (3) A study 
of the law u it relates to amat, sean::h. and 
seizure with emphasis on present 
controlling legal decisions and historical 
development, philosophy, and problema 
Wlderlying these decisions. 

CJ 305 Institutional & Community 
Corrections (3) Historical and 
contemporary analysis of penal systema 
and reformat.oriel in rams of organization. 
procedurea, progr1m1 and effectiveness. 

CJ 310 Criminal Law (3) Analysis of the 
pmposea and sources of the criminal law. 
Examination of the preliminary crimes of 
solicitation, conspiracy, and attempL The 
specific elements of crimes against the 
person and crimes against property ue 
addressed. A consideration of defenses to 
criminal liability ii also undertaken. 

CJ 311 Tbe Juvenfle Justice System (3) 
An examination of the origin, philosophy, 
and objectives of the juvenile justice 
system. Emphasis will be placed on the 
decision malung proceas of police, court, 
and probation officials relative to the 
apprehension, processing and treatment of 
juveniles. Supreme Court decisions in the 
juvenile field also will be addressed. 

Human Servlcs 
Agency Management 

Program Description 
The programs in Human Service Agency 

Management+ at Lindenwood College •e 
designed to prepare 1tudent1 for leadership 
poailiona in youth and community service 
aaenciu. The baccalaureate proaram is 
intended to serve a broad spectrum of 
career pathl. Therefore, the major core 
combinel a fOCUI on human 1UVicea with 
aelected concentrations in a number of 
different practice settings. Students 
seekina the major in HSAM will complete 
18 credits of directed studies in agency 
management and will select an uea of 
emphasis to complete the major core. The 
major in HSAM is only available on the 
Semester Calendar. 

For students majoring in other relared 
disciplines, such u busine11 
administration, health management, 
education, gerontology, political science, 
public administration, performing artl, 
psychology or sociology, the HSAM 
program also offers the ability to obtain an 
Area of Concentration in Human Service 
Aaency Management 

Students seeking either the major in 
HSAM or the Area of Concentration must 
complete the courses lisred in the section 
entitled "Focus in Human Service Aaency 
ManagemenL" Those seeking the major in 
HSAM must also complete the courses 
lisred in one of the Human Service Agmcy 
Management Area of Emphasis Cores. 

American Human/cs 
American Humanics, Inc., is a national 

not-for-profit organization. Through its 15 
affiliated campus programs and 11 
affiliated national agencies, American 
Humanics recruits, educates, and places 
competent professionals in careers with 
not-for-profit youth and human service 
agencies. 

Students at Lindenwood may participate 
in the American Humanics Student 
Association. Through this campus 
organization students will be offered a 
variety of career preparation oppornmities 
including the annual American Humanics 
Management Institute. haterested students 
should contact the Director of the Human 
Service Agency Management program to 
make application to this specialized 
national program. 

Students seeking either the major in 
HSAM or the Area of Concentration must 
complete the following focused core 
curriculum: HSA 100, 200, 300, 450 and 
499. Students seekina the major in HSAM 
must complete one of the Areas of 
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Emphasis, Those seeking certification in 
American Humanica must also complete 
HSA 490 American Humanics 
Management Institute. 

HSAM Al'Ns of Emphasis 
Students seekina the major in Human 

Service Agency Manaaement must 
complete one of the following Areas of 
Emphasis (course deacriptions may be 
found in other arcu of thil catalog and the 
1993-94 Semester Schedule 
Undergraduate Catalog): 

&fanag•ment Empha•I• 
BA 170 Miao Computer Applications (3) 
BA 200 Principles of Financial 

Accounting (3) 
BA 201 Principles of Managerial 

Accounting (3) 
BA 320 Principles of Finance (3) 
BA 350 Principles of Marbling (3) 
BA 452 Principles of Public Relaliona (3) 

RtH:r••tlon Uan•o.,,,.,,t Emph .. l• 
PE 150 Historical & Philosophic 

Foundations of Physical F.ducation (3) 
PE 200 Personal Health, Anatomy & 

Physiology (3) 
PE 250 Nutrition (2) 
HSA 260 Leisure Studies (2) 
PE 331 Analysis and Teaching of Team 

Sports (2) 
PE 333 Analysis and Teaching of 

Aquatics, Gymnastics, and Dance (2) 
PE 349 Organization, and Administration 

of Health and Physical Education (3) 

Social Scl•nc» Emphasl• 
PSY 101 Inreractive Psychology (3) 
PSY 200 Human Development: 

Childhood (3) 
PSY 201 Psychology of Adolescence (3) 
SOC 220 Social Problems (3) 
SOC 330 Sociology of Aging (3) 
PSY 332 The Psychology of Aging (3) 
10D 370 Group Dynamics (3) 

a.rontology Emph .. l• 
IGE 202 Psychological Aspects of 

Aging (3) 
IGE.313 Physical Aspects of Aging (3) 
IGE 320 Community Organization and 

Resource Allocation (3) 
IGE 321 Social Policy in Gerontology (3) 
IGE 322 Service Provision to the 

Elda-ly(3) 
IGE 330 Sociology of Aging (3) 



Courses of Study 
HSA 100 Introduction to Human 
Service Ageacl• (3) Comse covers the 
history of voluntuism and agencies 
designed IO provide IOcial servica. Focus 
will be on volunwi1m in a democratic 
society, the function and purpose of 
vollDlteer and aocial aervic:e agencies, and 
their sponsorship. Features weekly 
presentationl by agency mmagen from a 
wide nnie of serva providen. 

HSA 200 Mana1ement of Huma■ 
Service Agencle■ (3) General 
management techniques are applied in the 
specialized settings of Human Service 
A,encies. Includea management of agency 
staff, volunteers, and client services. 
Focmes on membership acqui.aition 1Dd 
member services to encomage and retain 
participation. 

HSA 250 Leadership (3) Designed to 
explore the various techniques for 
exercising influence in structured 
situations. Emphasis on leadership 
reaeuch and techniques including the 
developnent of attitudes and action for 
effective leadership. 

HSA 260 Lel1ure Studies (2) An 
examination of theories of leisure in a 
productivity oriented society. Particular 
emphasis on education and training 
through the life span on the value of 
leisure activities. 

HSA 300 Fuadralsln1 and Financial 
Ma■a1ement or Human Service 
A1eaclea (3) Examines the differences 
between the for-profit and not-for-profit 
organization. Includes ID examination of 
philanthropy and techniques of 
fundraiaing, relationships with umbrella 
funding organizations, government 
funding, gr1Dtsmmr.hip, and budgeting. 

HSA 450 Inter■ahlp (3) Students are 
placed in human aervic:e agencies to serve 
in functions normally assigned to entry 
level managers. Under the supervision of 
agency personnel, students will observe 
and practice human service agency 
management skills. May be repeated once 
in a different practicum setting. Requires 
IS hours of agency participation each 
week duoughout a semester. 

HSA 4t0 AmerlcH Humanlcs 
Manqement lutltute (1) Students must 
complete the program of study provided 
through the American Humlllics, Inc. 111 
the American Humanics Management 
Institute. 

HSA 493 Special Topics la Human 
Service A1ency Management (1-3) 
Directed studies in the management of 
not-for-profit agencies. Students must 
have completed the HSAM core 
curriculum prior to enrolling in this 
course. 

BSA 499 Senior Synthesla (3) Required 
capstone seminar to be complered during 
the last term of baccalaureate study. 
Providea an opportunity for discussion of 
profe11ional standards and ethics and ID 

evaluation of case studies related to 
slUdenls' internship aperiences. 

Psychology 

Program Description 
The Psychology degree requires: 33-42 

hours in psychology includin& PSY 100, 
300, 432, SS310, plus 2 courses from the 
following: PSY 324, 330, 332, 334, 335. 
Consult department faculty regarding the 
Psychology minor. 

Courses of Study 
PSY 100 Principles or Psychology (3) An 
introduction to behavioral science, 
focusing on the study of perceptual, 
learning, and motivational processes. The 
student will explore buic psychological 
c:oncepts, methods, and findings leading to 
an understanding of human behavior. 

PSY IOI Interactive Psychology (3) An 
introductory study of the reciprocal 
relationships between personality and 
society. The anphasis is on understanding 
the dynamics of the interaction among 
personality dispositions, social behavior 
and social-cultural influences. Group 
activities and demonstrations provide 
student-generated data to test and to 
expand the student's understanding of text 
mar.erials. 

PSY 200 Human Development: 
Cltlldbood (3) Study of the factors 
influencing the child's pen:eptual, motor, 
intellectual, language, social and 
personality development from birth to 
maturity. 

PSY 201/EDU 201 Psycbolo17 of 
Adolescence (3) A study of physical, 
intellectual, emotional and social 
development during the period of 
adolescence. Research studies are given 
special attention in studying the 
development of a sense of personal 
identity, changing roles in family, school 
and community, and problems of 
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adjustment, delinquency and drug abuse. 

PSY 231 Creative Problem Solvlna (2) 
An intensive experience designed to 
develop an understanding of the proceuea 
of problem-solvina and creativity. 
Student■ will be directly involved in 
activities through which they can explom 
and expand their own crealivity in solving 
everyday problems encountered in 
management, decision-making, working, 
and living. (A previous course in 
Psychology is recommended.) 

PSY 300 Research Method■ In 
Psychology and tbe Social Sciences (4) A 
course in the techniques of behavior 
observation ID analysis in which students 
learn to design and conduct research in the 
social sciences, to analyze the data 
meaningfully, and to present their findings 
to others. Equal emphasis is given to 
survey, correlational, and experimental 
methods. 

PSY 301 Theories or Personallty (3) The 
major theories of personality are studied 
along with the research on which the 
theories are based. Students will undertake 
independent projects exploring aspects of 
personality theories. Prerequisite: PSY 100 
or 101. 

PSY 302 Behavior Modlncatlon (2) 
Study of the application of learning 
principles to practical problems of 
behavior with emphasis on behavior 
managanent and behavior modification in 
home, school, and clinical settings, 
laboratory study in acquisition of new 
behaviors, and visits to local programs 
using behavior modification with normal 
and exceptional persons. Prerequisite: PSY 
100 or permission of instructor. 

PSY 303/SED 303 Abnormal 
Psychology (3) A survey of the major 
classes of behavior disorders. Emphuis is 
given to understanding symptoms, the 
complex interaction of factors related to 
disordered behavior and various 
approaches to correction of behavior 
iroblems. Prerequisite: PSY 100 or 101. 

PSY 310 lndustrlal/Organlzatlonal 
Psychology (3) Survey of the principles of 
psychology u related to management llld 
supervision of people in an industrial 
environment. Includes small group 
dynamics, leadership, motivation, 
colDlleling, and assessment. Some relevant 
case studies are discussed. and games and 
simulations are used to explore principles. 
Prerequisite: PSY 100 or 101. 



PSY 312 P■ycbology of A&IDI (3) This 
coune focu■e■ on the aging per■on. 
Development proceue■ involving ■en■my, 
perceptual, intellectual and per■onality 
change■ from young adulthood through 
old age provide the framework for 
undentandma the proc:eu of aging. The 
uea of study includes the role of the older 
person in the family and society • well u 
iuues related to economics, leisure, 
retirement and death. Prerequisite: PSY 
lOOor 101. 

PSY 324 Paycboloalcal Tutlng (4) A 
study of theory of mental meuurement 
and the principles of reliability, validity 
and standudization u they are applied to 
the C011111Uclion, interpm.■tion and use of 
education and psychological tats. Teall of 
achievement, aptitude, intelligence, 
interest and personality will be slUdied U 

illustrations of the problems of 
meuurement and the variety of ■olutions 
to those problems. Ethics of test use will 
be given special consideration. Each 
student will complete a term project in 
constructing, validating, and norming a 
tesL Prerequisites: Two prior courses in 
psychology. 

PSY 330 Psychology of Learning (3) 
Study of how old behaviors ■re changed 
and new behaviors are acquinld as a result 
of experience. Attention is al■o given to 
theories and empjrical findings in the field 
of human memory. Students will carry out 
an experiment in learning or memory. 
Prerequisite: PSY 100. 

PSY 332 The Psychology of MotJvadoa 
(3) An analysis of the major theories of 
motivation, the data on which they are 
based, and applications of motivation 
concepts. Prerequisite: PSY 100 or 101. 

PSY 334 Exploration■ la Social 
PaycbokJU (3) Study of theories of and 
re■earch into the individual's 
intarelationships with other people and 
with hil/her ■ocial groups. Topics include 
social motivation, socializa1ion, personal 
perception, liking and attraction, 
conformity, penuuion, lni1ude formation 
and change, prejudice, and mob and crowd 
behavior. Prerequisite: PSY 100 or 101. 

PSY 335 Topics la BlopsycbolOIJ (2) 
Study of biological aspects of behavior, 
including neurophysiology, motivation 
and memory. Prerequisite: PSY 100 and 
BIO 100. 

PSY 341 CounseU .. and Paycbothenpy 
(3) An introduction to the theories, 
principles and techniques of counseling 
and psychothenpy. Prerequisite: PSY 203 
or 301. 

PSY 365 Human Sexuallty (3) Survey of 
theories of and research into psychological 
upects of hwnan sexual behavior. Topics 
include: sex differences in the 
development of sexuality, psychological 
factors in sexual behavior, ~ual behavior 
in crou-cultural perspective, sexual 
behavior in special populations, aberrant 
sexual patterns, and current sexual trends 
in America. Prerequisite: PSY 100 or 101. 

Field Studies: Advanced students ue 
given an opportunity to explore 
applications of psychology in field study 
experiences. Field studies require prior 
mastery of psychological concepts related 
to the designated situation and thus must 
be approved by the department 
chailperson before registration on demand. 
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PSY 401 Field Study In Experimental 
Psychology (Credit Variable) Opportunity 
for the advanced student to work in a 
professional laboratory situation and to 
take responsibility for development and 
execution of a substantial behavioral 
research projecL Prerequisites: PSY 300, 
Junior standing, and approval of 
chairperson. 

PSY 402 Fleld Study la Cblld 
Development (Credit Variable) 
Opportunity for the advanced student to 
actively puticipate under qualified 
supervision in a psychological program for 
normal or exceptional children. 
Prerequisites: PSY 300, Junior standing, 
and approval of deparlment chaiipenon. 

PSY 403 Field Study In Interpersonal 
Behavior (Credit Variable) Supervised 
work experience for the advanced student 
in the psychology department of a mental 
health agency, emphasizing the objectives 
and procedures required in establishing a 
helping relationship with persons who 
have behavior problems. Prerequisites: 
PSY 300, Junior standing, and approval of 
department chairpenon. 

PSY 432 Advanced General Psychology 
(3) Students survey the history of 
psychology and analyze recent 
developments in various field■ of 
psychology in historical perspective. Also, 
professional issues and ethics will be 
covered. Prerequisites: PSY 100 and 
Junior standing. 



Lindenwood College for 
Individualized Education (LCIE) 

Program Description 
The Lindenwood College for 

Individualized Education (LCIB) is an 
accelerated program which specializes in 
fulfilling the educational need& of adults. 
Many edullS who might not pursue higher 
education in a traditional setting find 
LCIB 's educational philosophy and 
flexible program an ideal leuning 
environment in which to earn a degree or 
to pursue studies appropriate to personal 
learning goals. 

Emphasis is placed upon using 
community and academic resources to 
acquire both practical and theoretical 
knowledge. LCIE degree requirements 
embody the essentials for professional 
prepuation. It is the College's 
responsibility to provide the basic 
framework. We recognize, however, lhat 
adult learners come to LCIE programs 
with a wealth of experience and skills; 
they often have specific needs and 
demonslrate a variety of learning styles. 
LCIE provides significant flexibility 
within courses designed to meet 
establiahed academic criteria. Thia 
approach permits student• to take 
considerable responsibility for the design 
of lheir degree programs. Upon entry each 
student is assigned an advisor to help with 
program design. The student-advisor link 
remains critical throughout a student's 
career at Lindenwood and often extends 
beyond graduation. The LCIE learning 
experience involves selecting among many 
educational options. When students have 
completed their LCIE education, Ibey find 
they have acquired skms in planning, 
organizing, and communicating, and 111 

understanding of their use of resources­
tools they C111 use in a amtinuing process 
of self-education long after they leave 
LCIE. 

11le Student• 
Most LCIE students ue employed full 

time, and are seeking degrees to continue 
their professional advancement or to make 
significant cueer changes through the 
acquisition of new skills. LCIE graduates 
constitute a slrOng network of people in 
leadership positions throughout lhe greater 
SL Louis mettopolitan area. 

TMCtl.,_, 
Central to the theory and practice of 

adult educalion is the ideal of the synthesis 
of knowledge. LCIE ..ts to achieve Ibis 
through the amsttuction of the cluater, in 
which two or three related subjects areas 
are integrated into one seminar. The 
clu■ter provides 1tudent1 with an 
opportunj1y to explore basic subject area 
beyond the confines of a single diacipline. 
Cluster groupa are comprised of a faculty 
member 111d approximately 12 smdent■ 
who meet weekly during an evening or 
weekend, for four or five hours. These 
cluster group meetings provide a collegial 
environment in which student■ present 
their work and share their learning. One 
objective of Ibis format is lhe development 
of students' analytical and communication 
skills. Therefore, emphasis is placed upon 
written and oral presentation rather than 
upon exams. 

TIie Colloquium 
The interdisciplinuy nature of all 

sbJdies in the h"beral arts institution is lhe 
heart of the programs offered through lhe 
LCIE format. For that reasan, all students 
in the LCIE model are required to 
puticipate in at least one colloquial 
experience during each term of 
enrollment. Each term the faculty of 
Lindenwood College present workshops, 
seminars, and creative expositions to 
fulfill the colloquium requirement for all 
LCIE students. In addition, LCIE faculty 
advisors compile a list of other such events 
available in the community. Students are 
encouraged to seek other colloquial 
opportunities that, with the approval of 
their faculty advisor, will fulfill this 
requirement. At the end of each term, 
students submit a short critique and 
evaluation of lhe colloquium in whic~ Ibey 
participated. 

Full-11me Act:.,.,_ted Pace 
The academic year at Lindenwood 

College for Individualized Education 
consists of eleven-week terms with 13 
cluster meetings per term. The LCIE 
student enrolls in one cluster per term 
earning nine credit hours in most degree 
progr11111. 

New smdents may be admitted at the 
beginning of each term, and they may 
pursue a full-time academic program by 
aaending all fom tams during the year. In 
this manner, students make rapid progress 
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toward degree completion while still 
fulfilling professional and personal 
responsibilities. 

Individualized Study 
LCIE is committed to the idea that 

people learn more effectively when their 
experience and goals converge. To thia 
end, the College actively foster■ the 
participation of 11Udents in lhe plannin& of 
char educational programs. 

The College for Individualized 
Education provides the opportunity to 
construct a curriculum that is responsive to 
each student's needs. Student■ are also 
expected to individualize their cluster 
group work lhrough directed independent 
research. 

Upon enrolling in LCIE, each student is 
assigned a Faculty Advisor who helps lhe 
student plan and coordinate a program of 
study from entry through degree 
completion. In addition to assisting 
students in lhe design of their programs of 
study, the Faculty Advisor acts as a 
mentor, provides a source of continuity ID 
students' ongoing academic experience, 
and evaluates the overall quality of lheir 
work. In regularly scheduled confe:rencea 
the Faculty Advisor monitors student 
p-ogress by reviewing course wmk and by 
p-oviding feedback on projects. 

General Education 
Requirements for the 
Llndenwood College 
for Individualized 
Education (LCIE) 

General Education studies form the 
foundation on which the more 
concentrated and specialized studies in lhe 
major are based. They introduce the 
student to some of the key issues, concept■ 
and perspectives of the disciplines of 
humanities, social sciences, natural 
sciences and quantitative thought. General 
Education studies also are intended to help 
students develop their analytical, 
organizational, oral, writing, interpersonal, 
and research skills. LCIE clusters, iransfer 
credits, or CLEP (College Level 
Examination Program) credit may be uaed 
to fulfill General Education requirements 
which are specified in the following 
section: 



(1-3) 

IV. "'themllU~'6) 
IMH ti Problem ving Statistics 
(6) 

---...... 

INS 110 Modem Pro in.S~ (6) 
V. Natunl Sc/.,,ts.,., (6) 

VI. lnlMCUltun Clustsr (9) J 
ms 100 A HislOIJ' of the Humm 
Community (3) . 

pws 6 hours of FocllS Cov.rses 
IGL 320 Chinese Art & Culture (3) 
ICL 330 Japanese Art&. Culture (3) 

or 
ICL 341 Politics & Culture of 20th 
Centmy Africa (3) 
ICL 342 African Continuum (3) 

or 
ICL 351 Art & Culture of India (3) 
ICL 352 Lirerature of India (3) 

or 
ms 212 History of Russia II (3) 
IEN 337 Russian Authors (3) 

IHU 294 Special Topics in Cross Cultural 
(1-3) (course conlent to be determined by 
instructor) 

~-~~maybe mbaliluted for one of the 
abavo counm w:i1b pcmniaim of facully adviacr. 

General Education 
Courses for the 
Llndenwood College 
for Individualized 
Education (LCIE) 

'Communication• Clu•t• (9) 
ICM 101 Communication■ I (3) An 
intemive review of the Engliah language 
and its use in college-level writing . 
Concepts include the mechanics of • 
discourse, sentence structure, paragra 
development. and essay organiutio •· 
Students use models from English 
and poetry for discussion and ccxnpos • • 
topics. 

ICM 102 Comm■■lcatlo■• II (3) A 
continuation of Communications I with 
special attention to skills involved in 
writing a majer anatyticahesearch project, 
including how to gather and organize 
viable data. In addition. students learn how 
to communicate in small group settings. 
These concepts include problem-solving, 
leadership styles and roles of a group 
member. 

ICM 104 Literary Types (3) A study of 
English prose and poetry; work of major 
writers studied in terms of the particular 
school or movement to which they belong. 

Human/tie• Clueter (9) 
IEN 201 World Literature and Idea■ I 
(3) A study of ideas that have shaped 
civilizations, Western and non-Western 
with emphasis on the literature of various 
cultures and periods. The first semester of 
the sequence deals with Far and Near 
Eastern cultures and Western culture from 
Ancient Egypt through the Middle Ages. 

IPY 100 IDtroductloD to PbDoaopby (3) 
This course is designed to inb'oduce the 
student to the activity of philosophy by 
studying the ways in which a number of 
impQJ'tant philosophical schools have 
attempted to deal with such major 
concerns u proof of the existence of God, 
the challenges of science and malerialism 
to free will, the basis for human 
knowledge. and the justification of moral 
beliefs. 

IRT 210 Concepts In the Visual Arts (3) 
A study of sclec:tcd works in the visual arts 

by examining the role which the arts have 
traditionally played in society, drawing 
upon examples from a variety of culturea 
and historical periods. Emphasis will be 
placed on the analysis and interpretation of 
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works of art in varied media from the 
points of view of aesthetics, style, social 
function, and the expression of cultural 
values. 

or 
JEN 293 Special Topic■ In Humanities 
(1-3) (course content determined by 
in.rtrllCtor) 

ceClue 
Prlnclples or Psyc 

oduction to behaviora 
focusing on the study of p 
learning, and motivational 
1tudent will explore buic p 

' methods, and • 
• ofh 

C 102 Buie Concepll of SoclolOKY (3) 
An • to the basic cancepts and 
theories that enable us to understand and 
explain human group behavior in various 
social contexts. Application of 
sociological concepts to socialization, 
social interaction, groups, stratification. 
contemporuy induslrial society and Third 
World Societies, ethnic groups, social 
change. and social institutions. 

IPS 155 American National 
Government (3) A survey of the 
sttuctures. principles, and decision-making 
processes of the institutions of American 
national government, with selected studies 
of particular policy areas. Offered each 
semester. 

or 

ISS 293 Special Topics In Soclal 
Science■ (1-3) (cOllf'se conunt dl!tennined 
Dy in.rtrllCtor) 

Mathematlce Cluster (6) 
DIM 131 Problem Solving and Statistic■ 
(6) The course presumes a knowledge of 
basic arithmetic operations. Emphasis is 
placed on the application of descriptive 
and inferential statistics along with 
research design suitable for all fields of 
endeavor. Topics include probability; 
normal, binomial, chi-square, and t 
distribution; hypotheses testings and 
regression analysis. 



Natural Sc•nc:. CIUII#' (6) 
INS 110 Modera Problem• In Science 
(6) Examine, the relevance of classical 
science ideu such u relativity, atomic 
structure, energy, evolution, and 
connectedneu of life 1y1tem1 to the 
analysis of socielal problems in areu such 
u medicine, the environment, and politics. 
The problems will vary with the interests 
of the professor and the students. 

lntercultur•I Cluster (9) 
IHS 100 A History Ot Human 
Community (3) A study of the growth of 
traditional societies around the world and 
their recent transformat!in by the urban, 
industrial revolution. The first half-term 
focuses on the evolution of the major 
world civilizations and their differences 
and similarities. The second half-term 
deals with the impact of the urban and 
industrial revolutions on these civilizations 
and their reactions to the modern world. 
Offered each semester. 

Phu 6 hows of Foc11.1 cowsu: 
ICL 320 Chinese Art & Culture (3) An 
exploration of Chinese cullllral traditions, 
attitudes and values through a study of 
Chinese art and related concepts and 
ideas. 

ICL 330 Japanese Art & Culture (3) An 
exploration of Japanese cultural traditions, 
attitudes and values through the study of 
Japanese art and related concepts and 
ideas. 

or 
ICL 341 Politics and Culture In 20th 
Century Arrlca (3) This course will 
survey African political and cultural 
thought in the 20th cenlllry as it interacts 
with non-African attempt to assimilate and 
transform Western Political influences. 

ICL 342 The African Continuum: 
Africa and Its Diaspora (3) An overview 
of the survival techniques and spiritual 
relationship that exists among peoples of 
African descent as expressed through 
African, Afro-Caribbean and Afro­
American literature in lhe modem period. 

or 
ICL 351 Art and Culture or India (3) 
Survey of Indian art and architeclUre, with 
attention to Hindu, Islamic and European 
influences and ideas. 

ICL 352 Literature or India (3) Selecled 
readings in Indian sacred literatures u 
well as in writings by modem Indian 
authors in working in essay, drama, poetry 
or fiction. 

or 
IHS 212 History or Russia II (3) 
Historical and cultural study of the USSR. 
A survey of Russian history focusing upon 

the Twentieth century. John Reed, 
Gorbachev, as well as standard texts of 
Russian history will be read in this course. 
Cullllral studies are included. 

JEN 337 Russian Authors (3) Readings 
in Russian cultural life and Russian 
literature. A survey of the literary 
traditions of Russia with comparisons and 
contrasts to the Soviet literature of the 
Twentieth century. Literary themes and 
their relationship to issues in Russian life 
will be of special interesL 

IHS 294 Topics In Cross-Cultural 
Studies (1-3) (course conlt!nl ddermiMd 
by instrlldor) 

Not•: ms 294 &110 may be 1ubsti1111Cd for one 
of lhe above counes wilh permission of facully 
advuor. 

Requisite Study: Ma/or 
Requirements vary, but at least 30 

semester hours in the major area of 
concentration are necessary, 18 of which 
must be taken at Lindenwood College. In 
some majors, LCIE requires prescribed 
areas of study to be covered. In other 
m11jors. requirements are more flexible and 
the program of study is developed by the 
student in consultation with the Faculty 
Advisor. Individualized studies are 
possible within virtually all LCIE clusters. 

Graduation Requirements 
In addition to completing the work 

necessary to qualify for a baccalaureate 
degree, the student must meet LCIE 
graduation requirements within the scope 
of the specific degree program designed 
with the help of the Faculty Advisor. The 
following are the overall requirements for 
graduation from LCIE with a 
baccalaureate degree: 

1. Successful completion of at least 120 
semester hours. 

2. Demonstration of a satisfactory 
knowledge of English in oral and written 
forms, as evaluated by lhe Faculty Advisor 
and Faculty Sponsor each tern. 

3. Completion and approval of the 
Culminating ProjecL 

4. Completion of at least 30 semester 
hours of study at Lindenwood College, of 
which at least 18 semesier hours must be 
in the major area of concentration and al 
least 42 of which must be upperdivision 
courses, numbered 300 or above. 

5. A minimum cumulative grade point 
average 2.0 in all courses taken at 
Lindenwood College, as well as in the 
student's major of concentration. 
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The Culminating 
Project 

To graduate with a baccalaureate degree 
from Lindenwood College, all LCIB 
students must complete a culminating 
project, which i1 an integral part of the 
student's program and is equivalent to an 
extended paper or honors thesis. Under 
the supervision of the Faculty Advisor, the 
sllldent will design a culminating project 
and complete it during the last quarter of 
study in LCIE. Studeru■ will enroll in ICU 
499, Culminating Project, at lhe same time 
that they register for their last coursework 
orclusrer. 

The culminating project is an 
opportunily for a student to synthesize hi■ 
or her major areas of study and to 
demonstrate masiery of basic written and 
oral skills and concepts. The project may 
be a thesis, a demonstration, or a creative 
work. It may involve a combination of 
media. If the project is a film, video, 
computer program, etc, it must still 
include written analytical documentation. 

The culminating project, designated on 
the 11Udent transcript u ICU 499, carries 
no academic credit and is graded Pus or 
Fail. Nou; ICU 499 will be l.lkcn for one hour 
credit by all LCIE undergraduate 1tudenu 
matriculating into lhe College beginning wilh 
lhe Janual)', 1994 1enn1. 

Bachelor of Arts in 
Business 
Administration 
Program Description 

The LCIE Business Administration 
degree educates managers of business and 
not-for-profit organizations. The program 
includes the curriculum content 
recommended by the American Assembly 
of Collegiate Schools of Business. Many 
students are employed in management or 
are making career changes. The intent of 
the program is to expand existing skills 
and to provide students with a strong 
liberal arts and professional business 
background. 

All LCIE undergraduate degree 
programs contain core requirements in the 
liberal arts. This is particularly important 
to the manager because it provides the 
opportunity to develop cultural, human, 
and theoretical understandings essential 
for successful business interactions and 
effective community leadership. 

Throughout their careers at LCIE 
students gain practice in management 
techruques as they learn to write concise 
papers, make small group presentations, 
practice effective time management and 
communicate with fellow student­
professionals. ' 



Core Curriculum 
(reoomn»nd«J sequence): 

au.n., I: 
IBA 330 Principle, of Managanent (3 
IBA 332 Management of Penonnel 
Systaru (3) 
IBA 430 Managcmmt of Policy (3i ' 

or 
IBA 439 Special Topics in Management 
(1-3) 

ow,,., 
IBA 200 unting (3) 
IBA-'308 unting (3) 
IBA320 _ (3) 

IBA409 S 
3) 
IBA 429 Special T~jn Finance (1-3) 

~les of Marbling (3) 
GA 353 International Marketing (3) 

A 453 Marketing Manqe.mcnt 
I 

or 
IBA 459 Special Topics in Marketing (1-
3) 

Quarter IV: 
IBA 211 Principles of Political Econom 
(Micro)(3} -
IBA 212 Principles of Political Bc:onomy / 
(Maa:o) (3) / 
IBA 412 Money and Banking (3) 

or 
IBA 419 Special Topics in F.conomics (1-
3) 

:::r :~inus Law (3) > 
IBA 323 Persow Fmance (3) 
IBA 420 Investments (3) 

or 
IBA 479 Special Topics in Investments (1-
3} 

or 
IBA 469 Cases in Business/Health Law 
(1-3} 

Using elective studies or focused 
projects within the core cluster, students 
may chooae to create an emphasis within 
the business administration degree in such 
areu u mt-for-profit management, public 
relations, marketing, business 
communications, personnel management, 
or MIS/Data Processing. In addition to the 
required core anmes, students may select 
electives in non-administration studies, 
communications, finance, advanced 
management, or marketing. 

Courses of Study 
,,.,,.g.,,,.,,, 
fflA 330 l'rhlclpla of Mauaement (3) 
Development of the understanding of 
organizations and of the decision-making 
skills required in management positions. 
Examination of the various concepts of 
management and the buic functioM of 
management planning, organizing, 
motivating and controlling. The planning 
of goals, changes, progression of people 
and managerial value systems will be 
investigated. 

IBA 332 Mana1eme■t or Per■onnel 
Syatema (3) Designed to provide buic 
understanding of the field if industrial 
relations including personnel management 
and labor relation■. Labor relations deals 
with those activities impacting on 
employees u members of a collective 
bargaining unit as they relate to 
management goals. Personnel 
management is concerned with those 
activities related to individuals and their 
employmenl and employers. 

IBA 430 Management Polley (3) 
Development of the understanding of the 
top management views of organizations. 
Understanding the fonnulalion and scope 
of general policy to direct the activities of 
the organization, including methods of 
determining objectives, developing plans 
to achieve objectives, meuurement of 
results, reappraisal of objectives and 
ability to react to evolving situations. 

mA 439 Special Topics In Management 
(1-3) An intensive study of a topic in 
Management 

Accountlng/Flnanc» 
IBA 200 Principles or Accountlna (3) A 
buic study of the financial upects of asset 
resources including their nature. valuation, 
somces and uses in operations; transaction 
analysis within the aa:ounting information 
processing system and cycle, and income 
and fmancial position meuurements and 
reporting. 

IBA 308 Managerial Accounting (3) A 
course designed to provide students not 
concentrating in accounting with an 
understanding of the utilization of internal 
accounting data for management planning 
and decision making. 

IBA 310 Principles of Finance (3) The 
fundamentals of financial management 
which include planning, budgeting and 
control, also external sources and methods 
of capital acquisition. A study of the 
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evolution, functions, and practices of the 
many types of financial intermediaries 
with which the furn must intedace. 

IBA 420 Special Topics In Accounttn1 
(l-3) An intensive study of a topic in 
Accounting. 

IBA 419 Special Topics In Finance (1-3) 
An intensive study of a topic in Finance. 

llarlcetlng 
IBA 350 Principle■ or Marketln1 (3) 
Def ming the marketing function to provide 
an understanding of the macro and miao 
view of presenting goods and services to 
the users. The macro marketing view will 
encompass u interdisciplinary approach to 
the analysis of economic function, in 
which an organization offers its goods and 
services. The micro marketing view will 
analyze the organizations preparation, 
methods and goals is presenting its goods 
and services in the marketplace. Emphasis 
is on the student gaining a working 
knowledge of the vocabulary , principles 
and theory of marketing. 

IBA 353 International Marketing (3) 
The significance of international markets 
to American firms. Tariffs, social and 
cultural restrictions, economic and 
political environments, and legal 
restrictions. The international distribution 
system, international pricing decisions and 
international marketing research. 

IBA 453 Marketing Management and 
Planning (3) Development of the ability 
to identify, organize and manage the 
marketing function in the organization 
with the other functional areas of the 
organization. Identify marketing problems, 
investigate alternative solutions, and 
render decisions as a member of the 
marketing management team. 

IBA 459 Special Topics In Marketing (1-
3) An intensive study of a topic in 
Marketing. 

Economics/Business Law 
IBA 211 Principles or Polldcal Economy 
(Micro} (3) The scope and method of 
economics. The market economy, demand, 
supply and the price system. Market 
structures, distribution of income, current 
problems that can be investigated by 
micro-economic analysis. Prerequisite: 
Sophomore standing. 

IBA 212 Principles or Polldcal Economy 
(Macro) (3) National income 
measurement and determination; 
consumption, investment and saving; the 



cyclical nature of economic activity; role 
of money and financial in1titution1, 
economic growth: intemalional economic 
rellliomhipl. 

IBA 412 Money and Ba11klq (3) The 
naaure and functions of money and banb. 
The development of the American banking 
system. the organization and functions of 
the Federal Reserve System. and momury 
and filca1 policy. 

IBA 419 Special Topics ID Eco■omlc1 
(1-3) An intensive study of a topic in 
Ecanomics. 

Bua/nea uwl ,,.,.,,.., Flnana. 
IBA 360 Bualaeu Law (3) An 
inlroclucuon ro the -,un:a of law and lhe 
judicial function. con111cu, aaency and 
employment, partnership• and 
corporations. Federal regulation• of 
buainell/heallh. including inaunmce, ..... 
commercial papen, real and personal 
property, secured lransactiona, debtor■' 
and aediron' rights. 

IBA 323 Personal Fhumce (3) A slUdy of 
COJ1SU111a credit, intereat rates, real estate, 
risk management (inaurmce) income tu, 
eatate planning and the application of 
same to the individual. 

IBA 420 I■vestmeall (3) Preaenlationa of 
the investment field in theory and practice. 
A aurvey and analysis of particular types 
of investment securities and vehiclea, 
public and relation stock companies, 
bonda, vuioua typea of securities, real 
estate, various government and private 
financial papea-. A aurvey of lhe bases for 
inveatment decisions and the management 
of investment portfolios. 

IBA 469 Cues I■ Bualnea/Healtb Law 
(1-3) A study of the application of the 
busincuJhealth law to a variety of cases. 

IBA 479 Special Toplcl ID Iavestme■tl 
(1-3) 

llanagement Toolal 
Total Quality llanag.,,,.,.t 
IBA 331/544 Total Quality Manapment 
(3) Thia course will explcn the historical 
development of the quality movement 
within the organization, view 
management's role in creating a quality 
culture, examine cultural change tools 
such u the use of teams, benehmarking 
and cycle time reduction, look at the 
current quality drivers such u CP2. ISO 
9000 and the Malcolm Baldrige National 
Quality Award. 

IBA 333/545 Quality and Statl1tlcal 
Tooll for ContlnUOUI Improvement (3) 
Thia coune will focua on lhe quality and 
statistical tools uaed to implement a 
proceu of amlinuoua improvemmt within 
the orglllization. Quality tools such u 
proce11 mapping nominal group 
techruquea, and lhe lib will be diacuued. 
Statistical toola auch u trend charts, 
control cbarta, tally sheets, acatter 
diagr11111, histograms, and parieto charts 
will be explored. 

IBA 431/546 OrJanlzatloDal Cuage (3) 
This course will explore the political, 
social and structural nature of 
organizatiom and how to chmge than. 
Organizational change models, tools 111d 
techniques are examined. Contemporary 
oraanizational change effort• will be 
analf7.ed using change models. 

ICU 499 CulmlDatlaa Project 

Note: Special topics courses may b 
subalilUted for one of the other ,.,,..,,.._,,r.m 
the cluster with permission of fac lty 
advisor. 

Bachelor of 
Arts In Communication 

Program Description 
The Lindenwood College for 

Individualized Education (LCIE) 
Communication major provide■ stude 
with broad- based knowledge nd 
pragmatic skills. Cluses are taugh by 
experienced communiwion profeui 
and include a wide rmge of offerings in 
both the corporate and mass 
communicaoon fields. 

LCIB students maJonng in 
Communication pursue individualized 
degrees, designed in consultation with a 
Faculty Advisor, a program conaistent 
with their particular interesta and needs. 
The major requires 36 hours in 
Communication 11Udies (4 clusters of !heir 
equivalent), including the cluater of IMC 
400, 405 111d 406. This clua inttoduces 
student■ to the varies field of 
communication, exploring its historical 
evolution and cultural impacts and the 
major isluea. theories and trcnls that mark 
its development 111d its relationship to 
American society. 
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Typical Conc.ntratlon• 
In tM Major: 

lladla Tracie 
FWDdatlon Clustel". (9) 

Phu tJaru clw:tersfrom: 
Radio studies (9) 
Documentary Exp...-loa (9) 
JounaalJsm (9) 
Video Productloll (9) 
Media Management (9) 
Informadon TechDoloal• (9) -
~r(9)v 

&MLJ,IJC.r.c..t;;;w.:io; 'Sfrom: . 

Jou )v 

-r..iii~~rfKi~) _(9 

9 

Phu two chuttrs from: 

---tn•tlv• Exprt1ss/on Tra 
Foundadons Cluster (9) 

Phu lhru clusters from: 
Creadve Writing (9) 
Journalism (9) 
Video Production (9) 

Communlca ons (9) ---Students majoring in. Communication 
are expected to fulfill all General 
Education requirements, including 
statistics. In addition, a three-credit 
semester schedule course in 
Communication Law (COM 401) is 
recommended for all majors. 

Courses of Study 

Foundation Studies In 
Communication (required of all 
majors) 

IMC 400 Historical Development and 
Trends In Communication (3) An 
overview of the communication fields, 
including identification of its varied 
elements, history and trends. 



IMC 4415 Media aml SodltJ (Blbica and 
the Media) (3) lleadinp and dilcuuiona 
of major iuues involvin& media's impact 
on society. Significant ethical and legal 
illUel ~ included. Content ranges ova- a 
variety of media. 

IMC 406 Tlleorlu or Commualcatloa 
(3) Reading of wort by major theorists in 
the communicalion field. Theories include 
image 111d attitude formation and other 
impacts of communication media. 

Public Relations, Advenlslng 
and Promotion 
IMC 351 Prlaclplea of Advertlslq (3) 
Advertising practices, techniques, and 
11rategiu, including copywrilin&, media 
attributes and selection, media and 
marketing plans, adva-ti1ing dillribution 
and budgeting. 

IMC 389 Prlaclples of Publlc Relatloal 
(3) Introduction to the field of public 
relations, including attention to internal 
and external publics, media relations and 
practices, event plllllling, fmancial reports 
andethic1. 

IMC 390 Promotion Management (3) 
Promotional concept• and practice, 
including integration of various elemenra, 
strategic scheduling and planning, and 
promotions use in development. 

B ons 
IMC 303 Written Commu~lcatlons for 
Buslneu (3) The study and practice of 
effective bJ1sine11 writing. Topics will 
include writing memorandums, positi~ 
papers, reports, situational letters, 
resumes, writing for various publics. 

IMC 446 Newsletten (3) Design, layout 
and editing tec]lJliques for the small 
newsletter, particularly related to 
corporate, in-house lrade, special interest 
journals. The role of the newsletter is 
examined, along with the relationship of 
role to format and style. 

IMC 441 Jounal.latlc Wrltln& (3) The 
study of journalistic content and style in 
both news and feature writing. Buie 
editing criteria· and language usage. 
Problem solving in editing. 

Visual Communication 
IMC 431 Deslp-Vllual Commuakadoa 
(3) Two and three dimensional design 
concepts: space, form, balance, rhythm, 
psychological and emotional impacts and 
historical applications in ut and design. 

IMC 432 Color Tlleory and 
AppUeatloa1 (3) Physiology of color 
~on, emotional and paychological 
implCts, historical applications in art and 
design. 

IMC 433 20lla Century Art Appllcalloas 
(3) Jndividualized ltUdy of application of 
visual communicatiom concepts in art, 
advertising or design approaches of the 
20th Century. Student selects his or her 
own area of CDDCllllrllioa. 

Documentary ExplfllJSlon 
IMC 372 Documentary FDm and Video 
(3) Defines documentary from its 
beginning and traces its development in 
subject, techniques and impacts on 
American 111d European societia. 

IMC 373 PbotoJour■aUsm (3) The 
history of photojournalism from its 
inception in the 19th Century to the 
present. Features the study of important 
developments, techniques and styles in the 
field from magazines to newspapers md 
the individual photographers responsible 
for those developments. 

IMC 375 Documentary JournaUsm (3) 
Traces the development of documentary 
and investigative journalism from its 
origins to the present with concentration 
on various styles, methods, and subject 
matters of recent documentary books 
including informational journalism, 
p-opaganda and new journalism. 

Creative Writing 
IMC 311 Creative Wrltln& Lab (3) 

- Development of creative writing 
techniques through writing exercises and 
projects. Students select an emphasis in 
poetry, fiction or feature writini:. 
Workshop format with a process approach. 

IMC 312 The Art or Fiction (3) Readings 
in short fiction by major authors with 
special attention to character, theme, and 
style. Introduces aesthetic concepts and 
strategies ranging from realistic to abstract 
modes. 

IMC 313 The Art of Poetry (3) Readings 
in poetry ranging from tribal times to 
present. Views of poetry's connection to 
human spirituality, to societies and to the 
individual. 

Organtzattonal communications 
IMC 460 Oraanlzatlon Theory (3) Study 
the theories of communication in 
organizational setiings. Includes attention 
to organizational structures and their 
impacts of org~ and the use of 
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various theoretical 1p1r01ehel in problem 
10lving and decision making. 

IMC 461 Communications Process 
Aaaly1l1 (3) Study of both formal and 
informal communication flow within the 
structure of organizations. Analysis and 
desian of communication models and 
idmtification of various publics served by 
the organization. 

IMC 462 Practical Appllcatlons or 
Communication Proceaes (3) Practical 
application of communication theory in 
simulated and actual organizational 
settings. 

MIid/a Management 
IMC 416 Penuaslon (3) Exploration of 
the ways in which people try to influence 
others, with attention to changing 
attitudes, beliefs, values and behavior. 

IMC 427 Media Management (3) 
Exploration of the skills necessary to 
manage and organize media organizations. 

IMC 429 Media: Crltlcal Skllls (3) 
Designed to provide supervision in 
technical skills in journalism, eleclrOnic 
media production, and oral and written 
presentation. 

Video Production 
IMC 354 Television Production (3) 
Hands-on Television experience in 
directing, writing, camera work, and 
various studio 111d production rechniques. 

IMC 358 Wrltlna ror Television (3) 
Practice in the rechniques used in writing 
for television. This includes creating 
storyboards, scripting commercials of 
varying lengths and subjects, PSA 's and 
writing and editing news leads. 

IMC 359 Pre-and Post- Production (3) 
Conceptualization, organization. resean:h. 
budgeting, 111d management for video 
production. Demonstration of video 
switching and post-production usembly 
and insert editing. 

Advanced Video Production 
IMC 417 Advanced Video Production 
(3) This course focuses on hands-on and 
remote video production, culminating in 
an individual or class project produced 
entirely by the student(s ). 

IMC 476 Advanced Video Dlrectln& (3) 
The study of directing television 
commercials, and documentary 
programming. Students work closely with 
talent and technical personnel. 



IMC 477 Advanced Video Edltlo1 (3) 
Advanced study of post-production 
teclmiques in lab and seminar setting. 

Buslnea Communication 
IMC 420 Buslnell Teclmbl Wrltlnt (3) 
Focuses on clear, concise, grammatical 
writing for business: memos, business 
letters, reports, proposals and special 
situations. Final project is a detailed 
business popoaal. 

IMC 425 Buslneu Praentatlon Skllls 
(3) Focuses on verbally communicating 
ideu to clients, co-workers, business 
prospects. Students practice presenting 
reports, outlines, proposals, daily 
assignmenls. 

IMC 243 Interpersonal Of'lanlzatlonal 
Skills (3) The class is conducted as a 
weekly business meeting or seminar. 
Students learn to convey ideas in a 
business group, and to persuade colleagues 
of their opinions. The final project is 
conducted on a team basis, stressing 
division of responsibilities and teamwork. 

Radio Production 
IMC 151 Radio Production (3) An 
analysis of programs and audiences in 
American broadcasting. Directed 
experiences in organization, writing, 
production and performance in radio 
programs. 

IMC 360 Broadcast Operation (3) An 
examination of the structural organization 
of radio and television stations in the 
United States. Various divisions and 
departments of broadcut operations will 
be studied. Special attention to 
programming, promotions, audience 
research, and broadcast management 
teclmiques. 

IMC 471 Seminar In Broadcast 
Communication (3) An examination of 
the relationship between communication 
theory and the evolution of the 
communication industry. 

Information Technologl•• 
IMC 305 Desktop Publishing In the 
Workplace (3) Using desktop publishing 
tools, students will design projects that 
meet perlORU and profesaional goals. The 
Pagemalr.er page layout program is used. 

IMC 463 Computer Bued Information 
Systems (3) Survey of hardware 
components, software, varieties of systems 
applications, particularly for large 
organizations. Introduction to current 
issues in computer technology: Office 

automation, artificial intelligence, etc. 
lndividuaJiud study in a selected issue. 

IMC 445 Information Systems Projects 
(3) Computer hued decision making 
analysis and quantitative decision making 
methodology. Data evaluation techniques. 

ICU 499 Culminating Project 

Bachelor of Ans In 
Gerontology 

Program Description 
Since 1980, the College for 

Individualized Bducation hu provided 
education for the understanding of the 
human aging process and problems 
usociated with being elderly in the United 
States. Students interested in 
understanding aging, in providing service 
to older individuals, in effecting social 
change for the benefit of the elderly, or in 
conducting gerontological research are 
served by Lindenwood's baccalaureate in 
Gerontology. In 1984, a certificate 
program was added to meet the needs of 
those who seek a specialty in Gerontology, 
but who have completed other degree 
programs. In addition a graduate degree 
program is available. 

There are no typical graduates of the 
Lindenwood Gerontology program. 
Alumni serve as directors of retirement 
housing complexes, manager of multi­
service senior centers, nursing home 
administrators, gerontopharmacologists, 
reseuchers, founders of home health 
agencies and in a range of other careers 
dedicated to serving older Americans. 
Programs of study, therefore, are 
individualized to provide areas of 
concentration toward a variety of career 
paths. Many students elect to take a 
practicum or residency in a particular 
agency to develop practical knowledge in 
an area of service to the elderly. The 
general aim of the program in Gerontology 
is to provide a solid foundation in the 
theories and research in gerontology and 
then to allow each student to specialize in 
a particular area of interesL 

The Bachelor of Arts in Gerontelogy 
includes the College required General 
Bducation core and 27 or more semester 
hours in gerontological studies, plus 
elective subjects to total 120 semester 
hours of crediL 
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Core Curriculum 
Oullrterl 
1GB 202 Psychological Aspects of Aging 
(3) 
1GB 313 Physical Aspects of Aging (3) 
1GB 330 Sociology of Aging (3) 

Quarter II 
1GB 320 Community Organization and 
Resource Allocation (3) 
1GB 321 Social Policy in Gerontology (3) 
1GB 322 Service Provision to the Elderly 
(3) 

OullrterlU 
Specialized Study in student's area of 
interest(9) 

Quarter IV 
1GB 400 Practicum in Gerontology (1-6) 
ICU 499 Culminating Project (0) 
Quarter of Specialization allows each 
student to specialize in a particular area of 
in~ (9 semester hours) J 

Courses of Study 
IGE 202 Psychological Aspects of Aging 
(3) This course discusses current 
psychological theories of aging. Various 
behavioral functions in late life ue 
examined including intelligence, memory 
and personality developmenL The major 
functional and organic psychopathologies 
are discussed. 

IGE 313 Physical Aspects of Aging (3) 
This course examines the biological 
changes associated with the aging process. 
Both normal and pathological changes ue 
discussed. Special attention is directed 
toward correcting stereotyped notions 
regarding the aging process. Students 
investigate and critique several biological 
theories of aging. 

IGE 320 Community Organization and 
Resource Allocation (3) The application 
of community organization concepts and 
techniques of administration to the 
planning organization, financing and 
management of social services, health 
services, infonnal education and volunteer 
generated programs for older adults. This 
course explores operations of health, 
housing, social and nutrition programs in 
light of economic and political restraints. 

IGE 321 Social Polley In Gerontology 
(3) This course focuses on the political 
forces that shape official policies toward 
aging in America at all levels of 
government, with emphasis on federal 
policies. Through the use of selected 
examples, the course examines the impact 



of political-va&ed intacsll in shaping lhe 
enactment and implementation of 
legialalion for the e]detly. Topic& include: 
retirement income. houaing sublidiel. age 
diacrimination, the Older Americanl Act 
and It.Ile and local progrmm. 

IGE 322 Service Provl1lo■ to tile 
Elderly (3) This course focuses on 
specific prograJD1 that are de1i1ned to 
povide p1ycho-10Cial and heallh ICIIVicN 
to the elderly. Program• under review 
include those already in existence and 
potential variations that might be 
proposed. Daigned to aid hwnan ICIIVica 
practitionen, managers and policy mabn 
in understanding basic objectives, 
approaches and options in the most 
effective means of delivering servicea to 
the elderly. 

IGE 3.10 Sociology ol Aalnl (3) Auention 
is directed toward endicatin& major myths 
and stereotypes regarding the elderly and 
the aging poceu. Emphuil is on Socio­
cultural theories of aging and the role of 
the older individual in society today. 
Topics include housing, transportation, 
heaJth, income, retirement role change and 
inlergenerational relation&hips. 

IGE 393 Individual Study In 
Gerontology (1-3) Student generated 
projects on approved topics determined in 
conjunction with the student's advisor. 

IGE 400 Practicum In GerontoloU (1-
6) Students are placed in a practice setting 
from a variety of gezontological services. 
Typically a practicum extends for a 14 to 
28 week period. 

IGE 440 Multldlsclpllnary Auessmeot 
In Long-Term Care (3) This course 
presents an overview of specific 
assessment and evaluative instruments and 
techniques related to measuring Jll'Oblems, 
needs, strengths and changes of older 
adults in long-term care settings. 

IGE 441 Counseling Older Adults (3) 

ICU 499 Culllllaatlng Project 

Bachelor of Ans In 
Health Management 

Program Description 
The LCIE Health Management de 

prepares students for managemen 
positions in health promotion/wellness, 
acute, ambulatory, long term, or 
community care organizations. The 
program is hued upon curriculwn content 
recommended by both the Accrediting 
Commission on Education for Health 
Services Administration and the American 
Aasembly of Collegiate Schools of 
Business. 1be intent of lhe program ii to 
expand upon the existina skills and to give 
the student a strong liberal arts and 
professional business/health promotion 
background. 

Students maJormg in Health 
Management will complete the College 
general education requirements, the 27 
semester hour core requirements, a 
culminating project in their area of 
concentration, and the completion of one 
cluster (9 semester hours) in the area of 
the student's interest, for a total of 36 
semester hours in the major. A three credit 
course in Selected Readings is 
recommended for all Health Management 
majors; IBM 493 Special Topics in Health 
Management 

Cor• CUrrlculum 
~~ofallmajon) 

✓ Foundation ManagetMnt Cluster 
IHM 360 Management in Health Care (3) 
IHM 364 Organizational Concepts (3) 
IHM 301 Ethical Issues In Health Care 
Management(3) 

v{'ccountlng Clu•t• _ 
IBA 200 Princip_lea-1)fAccounting (3) 
IBA 308 M agerial Accountina (3) 
IB 10 Principles of Finance (3) 

This course combines information about rketlng Clust• 
the specific mental health needs of older IBA 350 Principles o{ Marketina (3) 
adults in long-term care settings with IBA 353 In~ Martteting (3) 
training in basic inleractive helping skills. ~ A 453 cling Management & 

g(3) 
IGE 442 Group Work In Long-Term 
Care (3) The course focuses on basic One cluster in the area of the student's 
principles of group dynamics and interest. May be selected from clusters 
information about aging u it applies to offered in major areu of Business 
group work. Students are introduced to Administration, Communication, 
skills and specific techniques required to Gerontology or Human Resources 
facilitate groups with older adults in Development (see catalog). 
institutional and community-based 
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~• of S,,.Clallzatlon-Heatth 
&fanagsmMt 
IllM 490 The History and Future of 
Health Promotion Wellnes& (3) 
IllM 491 Health PromotiOII/Wellneu in 
the Workplace (3) 
DIM496AdministrationofHealth 
Promotion/Wellneu Program1 (3) 

EIM:t/1111• 
IllM 492 ~ Study in Health 
Management (1-3) 
IHM 493-495 Special Topics in Health 
Management (1-3) 

D 328 Streu Management (3) 
10 9 Women In Management (3) 

Courses of Study 
DIM 301 Ethical Issues In Health C8re 
Management (3) Iasues and pi'Oblet111 dut 
arise within the health care field will be 
reviewed and discussed. 

IHM 360 Mana,ement In Health Care 
(3) Development of the understanding of 
health care organizations and the decision 
making skills required in management 
positions. The origins and functions of 
various health systems within the Unit.ed 
States will be reviewed and discussed. 

IHM 364 Organizational Concepts (3) 
To develop better understanding of the 
nature of organizations such u tho1e1 in 
health care and those factors which 
influence the performance of the 
individual and the organization u a whole. 

IHM 400 Health Care Mana1ement 
Practicum (1-6) for a maximum of 6 
a-edits; with advisor's approval. 

IHM 490 The History and Future of 
Health Promotion Wellness (3) An 
introduction to health and wellne11, 
examining topics such as personality, 
stress, physiology, mind/body interaction. 
relaxation, bio-feedback training and other 
behavioral techniques. Health and 
wellness are viewed u complex processes 
resulting from biological, psychological 
and social systems. 

IHM 491 Health Promodon/WeUness In 
the Workplace (3) An examination of the 
designing, implementing and evaluation of 
health promotion programs in the 
workplace. The interfacing of major 
current health issues and health 
promotion/Wellness programs will also be 
explored. 



IHM 492 Independent Study In Health 
Management (3) Specialized area (1-3 
credits, may be repeated three times). An 
intensive study of a topic in the health 
management health promotion/wellness 
area. 

DIM 493-495 Special Topia In Health 
Management (1-3) An intensive study of 
a topic in the Health Care field 

IHM 496 Administration of Health 
Promotion/Wellness Programs (3) A 
study of the present status of the wotk site 
environment as it interacts with health 
promotion/wellness. Focus of the course 
will be program administration and 
development. 

IBA 200 Principles of Accountln1 (3) 
Refer to IBA 200 in the Business 
Administration section of this catalog. 

IBA 308 Mana1erlal Accountln1 (3) 
Refer to IBA 308 in the Business 
Administration section of this catalog. 

IBA 320 Prlnclple5 of Finance (3) Refer 
to IBA 320 in the Business Administration 
section of this catalog. 

IBA 350 Principles of Marketing (3) 
Refer to IBA 350 in the Business 
Administration section of this catalog. 

IBA 353 International Marketing (3) 
Refer to IBA 353 in the Business 
Administration section of this catalog. 

IBA 453 Marketln1 Mana1ement and 
Plannln1 (3) Refer to IBA 453 in the 
Business Administration section of this 
catalog. 

IOD 328 Strea!I Management (3) Studies 
the impact of sbeSs conditions within the 
organization and how they impair effective 
communication and perceptions of 
organizational behavior. Involves a 
holistic approach to emotional and 
psychological stress managemenl 

1OD 329 Women In Mana1ement (3) 
Designed to increase women's expertise in 
achieving success in management through 
a theoretical, issues-oriented analysis of 
problems facing women in male-oriented 
organizations. 

ICU 499 CuJmlnatlng Project 

Bachelor of Arts in 
Human Resource 
Management 

Program Description 
The Business program of Lindenwood 

College employs the curriculum content 
rec:ommended by the American Assembly 
of Collegiate Schools of Business 
(AACSB). Lindenwood, with its central 
campus in St. Charles, Missouri, is a 
member of the AACSB and acaedited by 
the North Central Association of Colleges 
and Secondary Schools (NCACSS), one of 
the most pestigious accrediting agencies 
in higher education. The College was 
reviewed in 1987 by visiting teams from 
the NCACSS organization and was 
awarded full accreditation. In addition, its 
College of Individualized Education 
(LCIE) has been cited u a "national 
model" for programs serving adult 
students. 

The Human Resource Management 
(HRM) program focuses on organizational 
theory and the behavior of individuals 
within organizations, including issues of 
management theory, employee 
productivity, motivation and leadership. 
Action, analytical and interpersonal skills 
are stressed. Clusters deal with current 
issues in Personnel and focus on such 
topics as training and development, 
performance appraisal, conflict resolution, 
and legal issues. Students majoring in 
HRM will complete the College general 
education requirements, the 45 semester 
hour core curriculum, and a culminating 
project in their area of concentration. 

Cluster/ 
IBA 330 Principles of Manag"11tent (3) 
IBA 332 Management of Personnel 
Systems (3) 
IBA 430 Management Policy (3) 

Cluster I 
IBA 200 Principles of Accounting (3) 
IBA 308 Managerial Accounting (3) 
IBA 320 Principles of Finance (3) 

Cluster Bl 
IOD 357 Employee Supervision (3) 
IOD 358 Legal Issues for Human 
Resource Management (3) 
10D 359 Performance ' 
Management/Perl'onnance Appraisal 
Systems 1 
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Cluster IV 
10D 360 Adult Leaming Processes (3) 
1OD 361 Career/Staff Development (3) 
10D 362 Employee Training and 
Development (3) 

Cluster V 
1OD 370 Group Dynamics (3) 
1OD 371 Conflict Resolution (3) 
1OD 410 Labor Economics & Industrial 
Relations (3) 

Courses of Study 
IBA 330 Prlnclples of Management (3) 
See IBA 330 in the Business 
Administration section of thil catalog. 

IBA 332 Mana1ement of Personnel 
Systems (3) See IBA 332 in the Business 
Administration section of thil catalog. 

IBA 430 Management Policy (3) See 
IBA 430 ip the Business Administration 
section of this catalog. 

IOD 357 Employee Supervision (3) This 
course examines the industrial 
environment and the role of the supervisor. 
It is directed toward the enhancement of 
managerial skills and includes a survey of 
current psychological literature on the 
subject of leadership. 

1OD 358 Legal Issues for Human 
Resource Management (3) This course 
examines the various laws relating to the 
employer/employee relationship. Special 
emphasis will be placed on topics such as 
equal employment opportunity, 
affirmative action, grievance handling, 
hiring and termination, training, questions 
of equity, labor relations, and other issues 
associated with the management of hmnan 
resoun:es. 

1OD 359 Performance Management/ 
Performance Appraisal Systems (3) 
Performance appraisal is mandated by the 
Civil Service Reform Act. This course 
examines its basic elements, including 
goal setting, writing behavioral objectives, 
individual and organizational performance 
measurement, coaching and counseling, 
and productivity improvement among both 
unionized and non-unionized employees. 
Specific emphasis will be reward systems 
and methods of positive discipline. 



IOD 360 Adult Leara1J11 Proc■•• (3) A 
1tudy of selected methoda and 
inllrucdoml techniqus IIJIIIOprilte fCII' the 
teachin1 of adulll with a foc111 on the 
trainin1 and development area. 
Applicaliona of adult development dleOI)' 
will be applied IO die deaip. developmmt 
and evaluation of traiJuna proanrm and 
staff development. 

IOD 3'Vcaner/Staff De•elopmeat (3) 
Students ue introduced to career 
development pro,rama in or1ulizatiom 
and bow they relare to lhe poduclivily of 
individual■, Poc111 is on the ■kills and 
concepll that will enable the ■tudent to 
desip and implement ■taff development 
pro1rams. Studenll also work on their 
personal cueer development and life 
pJannina. 

IOD 362 Employee Tral■la1 aad 
Development (3) Specialized study of 
training in organmtiona, including needs 
analysis, learning theory, management 
developmad, and development of trainina 
objectives and programs. Methods of 
field-based re■euch technique■ and 
evaluation of training prosrams are a1■o 
included. Projects and exercises 
■upplement the readings. 

IOD 370 Group Dynamics (3) Study of 
motivation, leadership, communication, 
morale, and intra- and inter-group 
dynamics, and decision making in 
organizations. 

IOD 371 Connlct Reaolutlon (3) 
Examination of causes of conflict in 
human interactions, including principles 
and techniquea to diagnole conflict and to 
differentiate among types of conflict. 
Development of skills in leadenhip. group 
facilitation, team building and handling 
group conflicL 

IOD 410 Labor EconomJcs & Industrial 
Reladons (3) A study of the labor force 
employment, wages, hours, and industrial 
conflicL Unions, collective bargaining, 
and labor laws will be give important 
consideration. 

ICU 499 Culmlnatlng Project 

Bachelor of Arts In 
Valuation Sciences 

The Undergraduate 
Program 

The Bachelor of Arts in Valuation 
Sciencea requires 120 semester hours of 
cndiL The program fOCUICI on appraiul 
principles and prlClice; value influenc:a 
and analysis; knowledge of economics, 
businms law, ICCOUlllina and finance; and 
indivichwJi:,ed ,IUdy in a cboNn emplwis, 
e.g. real estate, personal property, or 
businmsvalualion. 

All students mUll satisfy the College's 
1eneral education requirements. It is 
recommended that students interested in 
penoml property appraisal enroll in art 
history counea inclusive of AllT 356 and 
ART 383. Internships ue available in 
ll'OU of appraisal specializ.ation. 

Core Cu"lculum 
Required of all majors: 

Clu.,_.I 
IVS 400 Appraisal Principles and 

Practice 
IVS 409 Value Influences and Analysis 
IVS 410 Market 1nfluenc:es and 

Analysis 

Clu.,.,., 
IBA 200 Principles of Accounting 
IBA D Managerial AccolDlting 
IBA 320 Principles of Finance 

c,u.,.,., 
IBA 211 Principles of Economics 

(Micro) 
IBA 212 Principles of Economics 

(Macro) 
IBA 412 Money and Banking 

Clu•terlV 
IBA 360 Business Law 
IBA 323 Personal Finance 
IBA 420 Investments 

C/u.,_ V 
IVS 450 lntemship 
IVS 480 Appraisal Documentation 

ICU 499 Culminating Project 
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Program Options 
Undergraduates in day and evenin1 

programs interesred in appraiul can tab 
components of Valuation Sciencea and 
business-related courses u part of their 
Bachelor's degree, and then complete a 
Muter', degree in Valuation Sciences 
through LCIB in 30 seme■ter 

boun.Applicanla to the graduate program 
should have very good skills in writing, 
iaem:h and oral communication, u well 
u • generally good academic record in 
their major. 

Courses of Study 
IVS 400 Appraisal Prlaclp1es a■d 
Practice (3) Interdisciplinary study of the 
foundations of value theory, appraisal 
pincipla and procedures: value c:oncepll 
and history, theory of ownership and 
personal property. Uniform appraisal 
standards and app-aisal ethics. 

IVS 401 Personal Property Appraisal 
(3) Sllldy of principles and proc:edurel in 
personal property appraisal: purposes and 
functions, types of appraisal, 
identification, authentification, condition, 
provenance, ranking, market and income 
methods, the appraisal report. Applicalions 
and cue studies in fine arts , antiques, 
decorative arts. 

IVS 403 Gems and Jewelry Appraisal 
(3) Identification, analysis and valuation 
of gems ■nd jewelry. 

IVS 404 Business Valuatlo■ (3) 
Economic, corporate, and industry 
analysis; data sources, clo1ely held 
Corporations; taxation; intangibles; 
fimncial analysis and valuation. 

IVS 405 Real F.state Appraisal (3) SIUdy 
of principles and procedurea in real estate 
appraisal: capital and financial markets, 
neighborhood and data analysis, highest 
and best use, cost, market and income 
methods, capitalization, the appraisal 
report. Applications and cue studies. 

IVS 406 Machinery and Equlpme■t 
Appraisal (3) Identification, inspection, 
description, condition; depreciation; cost 
and ula analysis; liquidation. 

IVS 409 Value Influences and Analysis 
(3) Identification and analysi1 of forces 
influenc;ing appraised valuoa; aocia.1, 
political, environmental, economic. 
Sample topics: global economicl, regional 
and national economic analysis, 
environmental problems, consumer­
investor behavior, consumer rights, equal 



opponunity, government regulation, public 
policy, social responsibility ofbusineu. 

IVS 410 Market laftuenees and Analysis 
(3) Considers the influence of the vaious 
markets and their effect on the appraisal 
system. Thia includes the study of market 
demand versus real market value when 
dealing with real estate, machinery and 
equipnent, and business. 

IVS 440 laveatment Stntepa (3) Study 
of efficient markets, investment options, 
risk and decision making, portfolio 
analysis. Applications in stocks, bonds, 
real estate, fine arts, ere. 

IVS 441 Advanced Interdlsc:lpllnary 
Study (3) Specialized applications of 
appraisal and valuation methods to stocks. 
bonds. real estate. fine arts, antiques, etc. 
Case Studies. 

IVS 442 Flnanclal Analyu (3) Uses of 
financial ratios and techniques for 
investment analysis and comparisons. 
Applications and case studies in stocks 
and real estate, corporate analysis. 

IVS 450 Internship (3) Arranged with 
approval from the sbJdent's advisor. 

IVS 460 Material Culture: 1680-1840 
(3) Interdisciplinary study of early 
American material culture and European 
antecedents: historical and archeological 
methods, furniture, glass, ceramics, 
metals, technology, architectural history, 
artistic styles and design, methods of 
identification, candition. 

IVS 464 Craftsmanship: 1680-1840 (3) 
Study of American crafts and 
craftsmanship, tools and technology, 
economic development, organization, 
industrialization, European influences. 
Application and case studies. 

IVS 468 Connoisseurship and 
ldentlfkatloa (3) Role and process of the 
comoisseur and appraisal, identification of 
periods and styles, condition and 
preservation of art, antiques and 
decorative arts, ranking, collection; 
auctions. 

IVS 470 Real Estate (3) An introduction 
to real business and markets, land, 
property, ownership and rights, legal and 
economic environment, taxation and 
insurance, investment and finance, 
appraisal and investment analysis, 
development and management, sales and 
brokerage, regulations, international 
trends. 

IVS 474 Real Estate Law (3) The study 
of legal inslrUments of real estate, legal 
descriptions, euements, condemnation 
and compensation, contracts, titles and 
deeds, mortgages. foreclollD'e, zoning and 
planning, land use change and controls, 
real estate c:aregories, assessment, federal 
taxation. 

IVS 478 Real Estate Finance (3) 
Financial instruments and markets, 
lenders, government, mortgage and 
international markets, investment and 
financial analysis, risk and decision 
making, investment portfolio, types of 
financing, ievision and rehabilitation. 

IVS 480 Appraisal Documentation (3) 
Analysis and reconciliation of dala and 
valuation conclusions: components and 
reports; ethics and documentation; 
alternate forms of reporting; 
communication skills; expert wilneu. 

IVS 486 Advanced Review (3) Advanced 
work in student's specialization, with 
review of topics involved in professional 
examinations: e.g. ethics, principles and 
definitions, description and analysis of 
properties, methods, capitalization, 
financial and statistical analysis, report­
wriling, law and taxation, expert witness 
testimony. 

IVS 492 Special Topics (3) Topics may 
include standards on real estate appraisal, 
review appraisal, real estate analysis. mass 
appraisal, personal property appraisal, 
business appraisal and appraisal reporting. 
Applications and case studies. 

ICU 499 Culmlnatlog Project 

The International 
Valuation Sciences 
Institute 

Program Description 
The International Valuation Sciences 

Institute (IVSI) at Lindenwood College 
serves the higher education needs of the 
appraisal profession. It offers degrees in 
appraisal and fosters research an.d 
publications. The IVSI also presents 
appraisal seminars and conferences. The 
Institute will enhance the cmrent quality, 
scope and international professional 
standing of appraisers. 

The Institute meets certain current needs 
in the field of appraisal: 
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I. Effective higher education available 
10 all appraisers. especially in die United 
States, in all app-aisal disciplines; 

2. Major improvements in the quality 
and reliability of appraiaal 1raining for the 
public and for government agencies; 

3. Sponsorship and coordination of 
advanced research and publication in all 
fields of appraisal education, especially in 
Valuation Sciences, consumer/investor 
behavior, value tJMIOI)' and inOumcea; 

4. Identification and planning for 
educational needs in appraisal through 
multi-disciplinary seminars on appraisal 
education, principles and methods. 

The Institute offers both a baccalaureate 
amd a master's degree in Valuation 
Sciences for appraisers. The program is 
fully supported by the American Society 
of Appraisers and members of other 
appraisal organizations, many of whom 
serve u faculty. Thia support has created a 
significant increase in the lilrary and otha' 
resources of the IVSI for academic and 
professional research. Graduates play a 
major role in the profession 
internationally. All graduates are 
employed in their chosen fields. The 
Institute does not offer certification in 
appraisal , but graduates are prepared to 
take relevant examinations from various 
organizations. 

The Institute sponsors research and 
publication in valuation sciences and 
appraisal, especially for faculty and 
students in higher education. 

A particular strength of academic work 
at the Institute is its emphasis on 
communication skills. All students do 
work in written and oral communication 
for research, report writing and expert 
witness testimony. 

Membership 
Membership in the Institute is open to 

anyone seeking educational and research 
rcsomces in appraisal/valuation. Members 
draw on the services of the Institute, in 
resources and publications, and serve the 
development of the profession with their 
financial support. 

Institutional memberships are also 
encouraged. The Institute works 
cooperatively with other appraisal 
soc1et1es and institutes, with 
appraisal/accounting corporations, with 
museums, and with major auction houses, 
to enhance the educational and public 
standing of the appraisal profession. 



The St. Louis Regional 
Program 

The regional degree program i1 for 
1tudent1 who live within commuting 
distance of St. Louis. Cla11e1 meet 
weekly. Intern1hip opportunitie1 are 
available in real escate appninL 

The lntematlonsl Program 
The Intanatioml Program ii available to 

apprai1er who live beyond commuting 
distance from SL Louil. Participanll come 
from around the U.S. and the globe. 
Applicanll in thia program must have prim 
appraisal eiiperience. 

American Society of 
Appraisers -
Principles of Valuation 

The American Society of Apprailen and 
Lindenwood College of St. Charles. 
Miuouri collaborate in a program which 
makes available one 1eme1ter hour of 
undergraduate or graduate college credit 
per course to persons who successfully 
complete individual Principles of 
Valuation courses and subsequently 
request such credit. In addition, 
Lindenwood College hosts an 
lntemational Valuation Sciences Inatiwr.e 
which affords appraisen the opportunity to 
obtain baccalameate or muter'• degrees in 
valuation sciences. The 18 Principles of 
Valuation courses desc::ribed here provide 
instruction and examination across four 
major appraisal disciplines: business 
valuation, machinery & equipment 
valuation. personal ~opcrty valuation. and 
real property valuation. 

Undergraduate 

Penonal Property 
IVS 411. 421. 431. 451, 462 

Bu•lne•• Valuation 
IVS 414,424,434, 454 

Rea/Esta• 
IVS 415, 425, 435.455, 461 

Machinery and Equlptn1111t 
IVS 416. 426, 436, 456 

IVS 411 Introduction to Personal 
Property Appraising (1) Theory ofvalue 
and value concepts; history of appraisal; 
identification and valuation of personal 
property; methodologies and daf.e analysis; 
appraisal functions. 

IVS 414 Introduction to Business 
Valuatlo■ (1) Overview of business 
valuation profe11ion; theory and 
techniqua for analysis and valuation of 
small closely held bu1ine11es; data 
collection 1ource1 and techniques; 
economic: 111d induslly analysis ; financial 
statement analysis, ratio analysis; uset­
bued valuation techniques; government 
regulation and busineu valuation; report 
fonnall. 

IVS 415 Introduction to Real Property 
Valuatlo■ (1) Principles and methodology 
of valuation; the appraisal process; 
application to residential appraisal; land 
valuation; adjustments; depreciation; 
research methods; form appraisals; report 
writing; ethics and standanla. 

IVS 416 lntrocluctlon tr, Machinery ud 
Equipment Appraising (1) Valuation 
theory and approaches to value; value 
definitions with M&E applications; 
purposes and objectives of appraisals; 
M&E appraisal t.erminology for industrial 
plant and equipment; preparation and 
organization of the appraisal; 
identification and classification of 
machinery and eq~pment; function and 
purposes of M&E description; 
depreciation; field inspection techniques 
and field safety; uses of indices in 
appraising M&E basic pricing ~actice. 

IVS 421 Research and Analysis In 
Appralsln1 Personal Property (I) 
Development of data sources; market 
economics, statistics and analysis; 
identification and authentification; primary 
and secondary sources; research 
organization; condition; damage, 
restoration. conservation; bibliographies 
and lilraries. 

IVS 424 Buslaea Valuation 
MetbodologJ (1) Specific methods for 
valuation of closely-held companies; 
comparable publicly held companies; 
discounted cash flow analysis; 
capitalization of dividends; discounted 
future earnings; price-earning ratios; 
excess earnings; price to debt-free cub 
flow ratios; price to book ratios. 

IVS 425 Income Property Valuatlcn 
Methods (1) Present worth concepts; 
terminology; property classifications; 
income and expense analysis; 
capitalization rates and techniques; 

compuable adjustment grids; residual 
analysis techniques; interest; six functions 
of the dollar; IRV formula; cash 
equivalency; land valuation; discounted 
cub flow analysis; depreciation and cost 
approach; teSeareh methods; meuurement 
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and inspection techniques. 

IVS 426 Machinery and Equipment 
Appraisal Methods (1) Focus on the cost 
approach in M&B appraising; industrial 
plant cue study; concepts of value in 
M&E appraising; reproduction and 
replacement cost, fair market value in use, 
liquidation; development and use of 
indices. 

IVS 431 Personal Property Appraisal 
Report Writing (1) Appraisal reporll; 
components and formats; methods of 
~eparation; written communication skills; 
IRS appraisals; cue study materials. 

IVS 434 Buslnea Valuation Cue Study 
(1) Case studies; engagement letter; 
information request; research and data 
gathering; field interviews; financial 
analysis; selecting valuation approaches; 
developing valuation conclusions; 
narrative report. 

IVS 435 Analysis and Valuatlo■ of 
Income-Producing Property Cue (1) 
Study applications of concepts and 
methods for income analysis; terminology; 
capitalization techniques; property types; 
investment analysis; discounted cash flow 
analysis; mortgage equity analysis; 
Ellwood formula; marketability; 
feasibility; leasing; research methods; 
narrative report writing. 

IVS 43' Case Study Application• of 
Machinery and Equipment Appraisal 
Methods (1) Appraisal of operating 
entities and industry-specific applications 
of M&E methods, exponential pricing 
techniques, cost estimating techniques, 
obsolescence, functional, economic, 
technological, use of research/data in 
valuation opinions, case studies, 
commercial aircraft, process plants, oil 
tenninals, otfshote platforms. 

IVS 451 Personal Property Appralsen 
In Practice, Standards and Obligations 
(1) Professional identity of the appraiser; 
appraisal business management; the legal 
community; legal precedents; appraiser as 
expert witness; standards of professional 
appraisal practice. 

IVS 454 Business Valuation: Selected 
Advanced Topics (1) Special case swdies; 
theory and components of capitalization; 
CAPM, Gordon and other tnodcla; 

selecting rates; comparable aales 
approach; adjustments to public 
comparables; ESOP valuations, 
Department of Labor guidelines; tax 
valuations; estate planning techniques; 
preferred stock valuations; valuations for 



dissenter purposes; minority interest 
discounts: marketability discowus; control 
premiums: writing the lllttative report. 

IVS 455 Real Property Valuation: 
Selected Advanced Appllcatlon1 (1) 
Special uses of real property valuation 
methodology; expert witneaa; 
condemnation appraisals; tax appeal 
procedures; partitions, bankruptcies, 
liligalion; land valuation; single-purposes 
and special-use properties; cue studies; 
research methods; report writing. 

IVS 456 Advanced M & E Valuation 
Techniques and Appraisal Standards 
(1) Advanced applications of cost 
approach; reproduction and replacement 

costs; components of cost estimates; 
trending; cost-capacity relationships; 
present value calculationi; analysis of 
plant opcratims: capacity, operalin& coats; 
obsolescence and measures of 
obsolescence; Uniform Standards of 
Profeuional Appraisal Practice. 

IVS 461 Resldeatlal Content■ (1) 
Appraisal principles and methods for 
appraising reaidcntial contenll. 

IVS 462 Fine and DecoraUve Art■ (1) 
Advanced research techniques; uaeuing 
scholarly and 1tati1tical information 
utilizing research and examination tools; 
certifying provenance; review of case law; 
recognizing frauds, fakes, and forgeries. 
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Not•: Components of graduate program 
course offerings in this program ue the 
same u lhe undergraduate, with 500 pl111 
numbers. 

+ Thia new program or program change 
bu recently been adopted by the College 
and submitted to the Coordinating Board 
for Higher Education for review. 
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Counselor, Lindenwood College for 
Individualized Education 

Morll111 uul 
Counselor, Business Adnunistration 

Academic Services 

Do•ld R. WIIIIMu, Ph.D. 
Dean of the College 

J_,,,,. P. M""""1o, M.A. 
Regillnr 

P•u11,1,_.. B,.,.,,,, B.S. 
As1ialanl Regiatrar 

J"""• Ca,p1", M.LS. 
Head Umlriln 

J..,, T.,lor, M.A.LS. 
Reference Librarian 

Stqu11 CroiZ M.P.d. 
Athletic Directer 

Student Services 

Slt•r,I Gujfe,, M.B.A. 
Director of Campus Life 

Jolt11 C,wr, M.S.Ed. 
Dean of Campus Life 

MkltMI M. Mao,e, D. Min. 
Chaplain 

Bob H•,,,_., B.S. 
Director of Student Activities, 
Volleyball Coach 

Brlllll Watl:l,u, B.S. 
Director of Talent Accomplishmenl 
Program, 
Advising 

J••SeuU 
Campus Life Operations Manager 

Admlsslons/Rnanclal Aid 

Jol11 Gr,Jfe,, M.A. 
Dean of Admissions/F"mmcial Aid 

Liu K•lkr, B.A. 
Director of Undergraduate Admissions 

I•,.,, Bloddkl, M.S. 
Director of Graduate & Adult 
Professional Admillionl 

I•,.,, Drlll:lll, M.B.A. 
Aslociate Director of Adminions 
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p._ WIIIIMu, M.B.A. 
Director of Financial Aid 

Mo,y G•U., B.A. 
Financial Aid Off'JCer 

Mo,y Ko1 Ho.,,_, A.S. 
P"mancial Aid Off'ICCII' 
Veferan'1 Administration Coordinaklr 

Elb4bdla Zlq•,ifMU, B.A. 
Administrative Auiatant, F'mancial Aid 

Business Office 

O..ul KMMI. C.P .A. 
Chief Financial Off'icer, Controller 

Lbula M,u&r, B.S. 
Busineu Off'ace Manager 

Jo,e• Towu•NI 
Personnel Officer 

Operations 

Dal, T"11or 
Director of Maintenance and Security 

G•a Goldst6111 
BookstoR Manager, Purchasing Agent 

Gll11 C•m1, M.A. 
General Manager, KCLC 

Ru.s.•U Hulll 
Director of Food Service 



Faculty 
AMMANN, EL/7.ABETH M. 
A.uistant Profusor, Biuinu8 
Abtinislration 
B.S., Southern IDinoil Univenity­
Edwardsville; M.B.A., Southan Dlinoil 
Univenity-Cubondale (1983) 

ANDERSON, DARYLJAC(JUEUNE 
Professor of Biology 
B.S., Weatan Michigan University; Ph.D., 
Washington University; P01t-Doctoral 
Fellow, Center for the Biology of Natural 
Systems (1970) 

AUCU1T-FEVER, JANET 
Associau Pro/UMJI' of EdMcation 
B.S., Southern IDinois Univenity­
Cubondale; M.S., Southern Illinoil 
University-Edwardsville; Specialist, 
Education Administration-Southern 
Illinois University-Edwardsville; Ph.D., 
Southern Illinois University-Edwardsville 
(1989) 

AYYAGARI, RAO 
Prof user of Biology 
M.S., Bombay University; M.S., Loyola 
University of Chicago, Ph.D., Loyola 
University of Chicago, Post-ooctoral 
work: University of California-Davis 
(1983) 

BABBITT, DONAW R. 
Associau Prof user, Division of 
Management 
B.A., B.S., University of Missouri­
Colwnbia; M.B.A., Lindenwood (1990) 

BAWG, C. EDWARD 
Professor of History 
B.A., M.A., West Virginia University; 
Ph.D., University of IDinois (1973) 

BARNARD, EDIE M. 
Assistant Professor ofCOf11111WUCalioM 
B.A., Linden.wood College; M.S .. 
Southern Illinois University-Edwardsville 
(1990) 

BELL, JOHN DAVID 
Assistant Professor of Englisll 
B.A., Central Methodist College; A.A.S., 
Lincoln University of Missouri; M.A., 
University of Missouri-Colwnbia; Ph.D .. 
Tulane University (1992) 

BETHEL, WIWAM M. 
A.uociate Profu.ror <f Bio/on 
B.A.. M.Sc., Univenity of Northan 
Col«ado; Ph.D., University of Alberta, 
Canada; Post-docloral work: University of 
California-Los Angeles (UCLA) (1990) 

BILLHYMER, CURTIS 
Auutalrl Profeuor of C"""""1UC11ion.r 
B.A., University of Utah; M.A.. Ph.D., 
Northwestern University (1991) 

Bl1TNER,GROFF 
Profeuor of Muic 
B.S., Indiana Central Collep (now 
lndianapolil University); M.M., Indiana 
University; Doctoral WOik at University 
of Missouri-Kmsu City (1961) 

BLADDICK, JERRY 
Assi8talll Professor in LCIE 
B.S., Southeut Missouri State University; 
M.S., Lindenwood College (1987) 

BLOCH,AUCE 
Auistanl Profe.uor of DOltCe 
B.A., Univenity of Florida; M.A., 
University of California-Los Angeles; 
F.d.D., Temple University (1991) 

BORDEAUX, JOSEPH A. 
Assistanl Profusor of EdMcalion 
B.A., George Willi1m1 College; M.F.d., 
Loyola College; Colloquy, Concordia 
University; Candidate for Ph.D. at SL 
Louis University (1991) 

CANALE, ANN 
Associau Professor of Englisll 
B.A., Rosary College; M.A.. John Cmoll 
University; M.A., Ph.D., University of 
Massachusetts at Amherst (1981) 

CARTER, ROBERT 
Assistant Professor of Muc and Director 
of Band 
D.M., Eastcm Illinois University; M.M., 
Lewis and Cwt College; candidate for 
D.M.A., University of Oregon; Graduate 
Diploma in bassoon, SL Louis 
Comervatory of Music (1990) 

CASTRO, MICHAEL 
Profes&Or ONl F aclUIJ Advisor in LC/E 
B.A., State University of New York at 
Buffalo; M.A., Washington University; 
Ph.D., Washington University, Post­
doctoral work: Fulbright Summer Seminar 
in Arts & Cullm'e of India. 1990; (1980) 
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CERNIK, JOSEPH A. 
A.uaciate Profeuor of PMblic 
Admini.slration and lnlUnalional Bu.rines, 
B.A., Adelphi University; M.A., New 
York University; Ph.D., New York 
University; candidate for M.B.A. at 
Lindenwood College (1990) 

CERNY,GLBN 
As.ristanl Professor of Comnumications 
ONl Gotaal Mt1Mger, KCLC 
B.S., Lindenwood College; M.A., Bowling 
Green State University (1986) 

CHARRON, DONNA CARD 
Associate Profusor of PlulosoplrJ ONl 
Busiltu8 
D.A., University of Delroit; M.A., 
University of Kansas-Lawrence; Ph.D., 
Washington Univenity (1989) 

COLBURN, JUDITH P. 
Ma1Mm01ics 
D.S., M.S., South Dakota State University 
(1993) 

CRADDOCK, GEORGE E. 
Associate Profeuor of Modem Languga 
D.A., University of North Carolina at 
Chapel Hill; M.A., Louisiana State 
University; Ph.D., Louisiana State 
University; Post-graduate work. West 
Virginia (1991) 

CRAFTON, ROBERT E. 
As.ristanl Professor of Englisll 
D.A., University of Delaware; M.A., 
University of Virginia; Ph.D., Washington 
University (1989) 

CREER,JOHN 
As.ristanl Professor, Ed11Calion Division 
B.A., Western Michigan University; 
M.S.F.d., Troy State University (1991) 

CROTZ, STEPHEN 
Atluetic Director, Assistant Professor of 
Plr,sical Ed11C41wn, Women's Basketball 
Coacll 
D.S., University of Missouri-Colwnbia; 
M.Ed., Univenity of Missomi-SL Louis 
(1990) 

CZAPLA, JANICE 
HetJd Ubrarian and Asmtanl Profenor 
B.S., Southeast Missomi State University; 
M.LS., University of Mississippi (1982) 



DEPPE, A. ROGER 
Assistanl Professor of Ed,,cation 
B.S., Soulhem Illinois University­
Carbondale; M.F.d., Saint Louis 
University; Ph.D., University of Missouri­
SL Louis (1993) 

DONOVAN, JEANNE M. 
Prefessor of Educalion 
B.A., Fontbonne College; M.A., George 
Peabody College; Ph.D., George Peabody 
College. (1978) 

DOYLE, LA.RRY M. 
Professor of Educalion 
A.A., Hamibal LaGrange College; B.S., 
Northeast Missouri State University; 
M.A., Mississippi College; M.B.A., 
Lindenwood College; Ph.D., SL Louis 
University (1992) 

DRISKILL, JEFF 
Assistant Professor, Hlllllllllilia Division 
B.J., University of Missouri-Columbia; 
M.B.A., Lindenwood College (1989) 

DRISKILL, JERRY L. 
Assistant Professor, Managemenl Division 
B.A., William Jewell College; M.B.A., 
Lindenwood College (1989) 

DRISKIU RACHEL 
Assistant Professor, Managemenl Division 
B.S., National Louis Univusity; M.B.A., 
Lindenwood College (1993) 

ESTES, UNDA S. 
Assistant Professor of Elonenlary 
Education 
B.A., University of Louisville; M.F.d., 
University of Missouri-St. Louis; Ed.D., 
University of Missouri-St. Louis (1990) 

EVANS, JAMES D. 
Professor of Psychology 
B.S., Geneva College; M.S., Ph.D., Iowa 
State University (1974) 

EZYAN,MIRA 
Associale Professor of B,uiness 
Administralion 
Technical University of Wroclaw, Poland; 
Ph.D., Soulhem Illinois Univusity (1984). 

FACTOR, JAMES DENNIS 
Associale Prefessor of Complller Science 
B.A., M.S., Ph.D., St. Louis University 
(1990) 

FEELY, JAMES 
Prof esMJr of English 
B.A., Norlhwestem College; M.A., 
Norlhwestem Univusity; post-graduate 
work, Washington University (1958) 

FELTY, JR., WILUAM M. 
As.ristanl Professor of B,uiness 
Admini.stra1ion 
A.A., B.S., M.B.A., Soulheast Missouri 
State Univenity; C.P.A (1991) 

FIELDS, N.JEAN 
Associale Professor cf English and 
Communica1ions 
B.A., University of Charleston; M.A., 
Ohio State University (1965) 

FLEMING, EDWARD 
Assistanl Prcfessor of Physical Education 
& Athletic Training 
B.S., University of Missouri-SL Louis; 
M.S., Indiana State University (1990) 

GRENIER, CECIUA M. 
Assistant Prcf essor of English 
B.A., Momtt SL Joseph Teacher's College; 
M.A., Villanova University; Ph.D., State 
University of New York at Binghamton; 
Post-Doctoral Fellowship, Illinois State 
University (1992) 

GRIFFIN, PETER H. 
Assistant Professor of History 
B.A., M.A., Ph.D., University of 
California-Santa Barbara (1989) 

GUFFEY, JOHN 
Assistant Prcfessor, Managemenl Division 
B.A., Benedictine College; M.A., 
Norlheast Missouri State University 
(1989) 

GUFFEY, SHERYL 
Assistant Professor, Management Division 
B.S.Ed., University of Missomi-Columbia; 
M.B.A., Fontbonne College (1989) 

HAFER, GAIL HEYNE 
Associale Professor, Management 
B.A., Hendrix College; M.A., Ph.D., 
Virginia Polytechnic Institute and State 
University (1993) 

HAGAN, OUYER L. 
Management Division Dean and Associale 
Professor cf B,uiness 
B.A., Baldwin-Wallace College/Drew 
University; M.S., Hankamer School of 
Business, Baylor University (1990) 

HARGATE, JON GRANT 
Assistanl Prcf essor of Art 
A.A., Meramec Community College; 
B.F.A., Soulhem Illinois Univusity­
Edwardsville; M.F.A., University of 
Cincinnati. (1983) 
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HICKENWOPER, GEORGE L. 
Associale Professor of English 
B.S., Georgetown University; M.A., 
Washington University; D.F.A., Yale 
Univusity (1992) 

HOCKETT, FRANKUN D. 
Mathemmics 
B.S. Stare University of Iowa; M.S., 
University of Missouri-Rolla (1993) 

HOOD, JAMES FREDERICK 
Professor of History 
B.A., M.A., Ph.D., University of Illinois 
(1961) 

JUNCKER, CARLENE N. (NIKI) 
Associate Professor ofTh£atre 
B.F.A., Washington University; M.F.A., 
Lindenwood College (1981) 

KEMPER, DANIEL W. 
Assistant Professor and Faculty Advisor 
and Director cf B,uiness Programs in 
LCIE. 
B.S., M.B.A., Lindenwood College; 
Diploma-Funeral Services, Worsham 
College of Mortuary Science (1988) 

KESTNER, RICK 
Assistanl Professor of Education 
B.A., Augustana College; M.S., Eastern 
Illinois University (1993) 

KOTTMEYER, RITA 
Associate Professor of Mathemmics in 
L.CJ.E. 
B.S., M.A., Ph.D., SL Louis University 
(1990) 

KRASSINGER,MICHELLE 
Assistant Professor of Education 
B.S., William Woods College; M.Ed., 
Norlheast Louisiana University (1992) 

LEHMKUHLE, CYNTHIA L. Y. 
Associate Professor of Mathemmics 
B.S., Wright State University; M.S., 
Middle Tennessee State University (1989) 

LEMASTERS, BETTY J. 
Assistanl Professor in LCIE 
A.D.N., Belleville Junior College; B.S.N., 
Washington University; M.S.N., 
University of Missouri-Columbia; Ph.D., 
St. Louis University (1991) 

LEVl,HANS 
Associate Professor of Art 
B.S., B.A., Washington University; M.A., 
San Francisco State University (1980) 



UU, SHIH IlJNG 
DbUe of Malt OIIIJ SciMl:a, Auocilw 
Profaaor of Clwmi,stry 
M.S .. University of Portland; Ph.D .. 
Florida State University (1991) 

MAO,KIT 
A.IMN:itw Pro/UMJI' of Clwmutry 
B.S., Chinele University of Hong Koog; 
M.S., Univmity of Illinois-Umana; Ph.D., 
Univenity ofWilconain-Madilon (1992) 

MARTIN, TERRY 
Auocilw ProfUMJI' of M,uic 
Licence D'Emeignanent, Ecole Nonnale 
de Musique de Paria; B.M., Webster 
University; M.M., Southern Illinois 
Univenity-Cubondale; Ph.D., 
WaJiin&ton University (1989) 

MASON, MICHAEL M. 
Assi.rtanl Prof asor, Social Sciota 
Division 
B.S., Iowa Stale Univenity; M.A., Loru 
College; M.Div ., University of Dubuque 
Theological SemiJwy; D. Min., San 
FrancisQO Theological Seminary (1991) 

MATHENY, NANCY 
Assislanl Profe.uor, Managonent Divi.rion 
MB.A., Lindenwood College (1988) 

MAXWELL, JAMES 
A.lsistanl Profusor, ManagonenJ Division 
B.S., Maryville College; MB.A., 
Muyville University (1993) 

MEYERS, ALAN G. 
Assislan1 Prof e.uor of Religion 
A.B., Princeton University; M. Div., 
Princeton Theological Seminary; Ph.D., 
Union Theological Seminary in Virginia 
(1989) 

MURABITO, JEANNE P. 
Assistanl Profusor, HIIINJllilia Division 
B.A., SL Mary's College. Notre Dame; 
M.A., Eaatem Michigan University (1990) 

NICKELS, PAMEU 
A.lsistanl Prof usor in LCIE 
B.A., Fontbonne College; M.Ed., Ph.D., 
University of Missouri-SL Louis (1991) 

PARKER, MARSHA HOLLANDER 
Dean and A.lsistanl Professor ,Fine & 
Performing Arts 
B.A., M.F.A., Lindenwood College (1987) 

PA1TERSON, MARILYN MILLER 
A.ui.stanl Prof e.uor in LC/E 
B.A., Florida Stale University; M.S., 
Ed.D., Memphis Stale University (1992) 

PBRJlONB, ANTHONY 
.Auocilw Professor o/ ModmtLang1UJgu 
B.A., Aaaumption College; M.A., 
University of Illinois (1969) 

PETERSON, LEONARD D. 
Matltanatia 
B.S., M.S., Ph.D., Iowa State University 
(1993) 

llEEDER, BRYAN 
Assistant Pro/asor aNl Director of 
T~e 
B.A., Northw•tan State University; 
M.A., Wike FORllt Univenity; M.F.A., 
Lindenwood Collep. Professional acting 
1nining at American Academy of 
Dramatic Ana (1987) 

REIGHARD, RICHARD 
Assi.rtlUtl Pro/uaor, HIIMlllliliu Divisio,a 
B.A., M.A., Lindenwood College (1987) 

RODGERS, CHRISTIE 
A.l.ri.dan1 Pro/asor, Hlllnllllitiu Divisio,a 
B.A., M.S., Lindenwood College (1989) 

SAKAHARA, SUZANNE A. 
A.l.ri.danJ Pr<fusor o/Commllllicalions 
B.S., Fonlbonne College; M.A., SL Louis 
University (1978) 

SAUM, SUZANNE E. 
A.rsislanJ Professor of Chemistry 
B.S., University of Missouri-SL Louis; 
M.A., Ph.D., Washington University 
(1991) 

SCHALLERT, ll. DALE 
A.r.ri.danJ Professor of Pllysical EdMCalion 
B.S., Univenity of Wisconsin-Stevena 
Point; M.S., Winona State University 
(1991) 

SCHANDL, KATHLEEN M. 
A.r.ri.danJ Profusor of Special Edlu:alion 
B.S., Southeast Missouri State University; 
M.S., Southern Illinois State University; 
Ph.D., Gallaudet University (1992) 

SCUPIN,RAY 
Professor o/ Sociology and Anthropology 
B.A., University of California-Los 
Angeles; M.A., PhD., University of 
California-Santa Barbara (1981) 

SIEBELS, ARTHUR 
A.rsistanJ Prof usor of PIIJsical E'.dMc4lion 
B.S., Southeast Missouri Stale University; 
M.Ed., University of Ariwna (1988) 
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SMITH, EDWARD GRIFFIN 
Profusor of ManagDl'IDII 
B.A., Maryville College; Ph.B., Ph.L, 
Gregorian University, Rome; A.M., Ph.D., 
St. Louis University (1990) 

SODA, DOMINIC 
Profusor of MatlrDnalics 
B.S., M.S., Queen'• Univenily, CIDlda; 
M.SC., University of Missouri-Rolla; 
Ph.D., Yale University (1969) 

SOWMON, EILEEN FREDMAN 
A.rsisllllll ProfUIIOr o/Commllllications 
B.A., WuhiJl&ton University; M.S., 
Boston University (1990) 

SPELi.MANN, DENNIS C. 
Pruidenl and Profusor, Management 
Division 
B.A., Missouri Valley College; M.A., 
University ofTexu-Austin; LH.D. from 
three colleges (1988) 

STEIN, MICHAEL CARL 
A.rsistant Professor of Sociology 
B.A., M.A., Southern Illinois University; 
Ph.D., Univezsity of Nebraska-Lincoln 
(1992) 

STEINMANN, RICK M. 
A.rsistanl Professor of Criminal JIUlice 
A.A.S., Suffolk Cowity Community 
College; B.S., Brockport State College; 
M.S., Youngstown State University; J.D., 
Hamline University School of Law (1992) 

SWIFT, JAMES W. 
Associate Professor of Sociology 
B.A., Pomona College; B.D., University of 
Chicago; M.A., University of Colorado; 
Ph.D., Washington University; Poat­
Doctoral Study, London School of 
Economics (1984) 

TAICH, ARLENE 
Provost, Dean and Professor in 
Accekrawl Programs Division 
B.S., Ohio State Univezsity; M.A., 
Graduate Certificate in Gerontology, 
Ph.D., SL Louil Univezsity (1980) 

TAYWR, JEAN A. 
A.rsi.rtanl Professor and Professional 
Librarian 
B.A., Bradley University; M.A.LS., 
Rosary College (1985) 

TILUNGER, EUINE C. 
Assistanl Professor of Art 
B.A., University of Missouri-SL Louis; 
M.A., SL Louis University; A.B.D., SL 
Louis University (1991) 



lnLEY-SHOOK, MARY 
Assulanl Profe.uor of Psyc}tol,ogy 
AA.. St Louil Community College at 
Meramec; B.A., St Louil University; 
M.A.. Southern Illinois University at 
Edwardsville; Ph.D .. University of 
Georgia (1990) 

WALSH, DONNEU 
AssulOIII Profaaor ofTliulre 
B.A.. Univnty of Sm Francilco; 
M.FA, Stanford University (1991) 

WARD,JOHN W. 
Auoci.- Pr<fc.ua <f P/,J8ical Edllt:.luion 
&BauballCoadl 
B.S., M.A., Appalacbiui Stare University; 
D.A.. Middle Tennessee State University 
(1992) 

WARD, SUE DAVIS 
Auoci.- Pr<fusor of Pla,sical &blcation 
& T ennu Co«:Js 
B.S., Gmdner-Webb College; M.S., DA, 
Middle Tmneuee Stale University (1992) 

WATDNS, BDWAllD 
ARulalfl Pr<faaor, Social Scienu 
Diviaion 
B.S., Souchwest Miuouri Slife Univenity; 
M.S., Kanau Stare Univenity (1991) 

WlllTB, GARY G. 
Asua Pr<fusor of Playsical Edllt:.luion 
and Crou COlllllrylfrocl: Coach. 
B.A, M.S., Morehead Slife Univenity 
(1989) 

WILLlAMS, DAVID•· 
DUii <f tJw Co/Mge llltd Pr<fu,or, Social 
Sc~ Divi.,io,a 
A.A. Sama Monica City College; BA, 
California Stare Univenity-Dorninguez 
Hills; M.A.. California Staie Univenity­
Norduidge; Ph.D .. Univmity of Southern 
California (1991) 

WILUAMS, PAM JONES 
AsNtanl Pr<fusor inLCIE 
B.A., Lo)'Ola Marymount Univenity; 
M.B.A .. Lindenwood College (1990) 
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WILSON, JAMES 
Det»t of H umanitiu and Associate 
Profusor of Commwuca1ions 
B.S., University of Wisamsin-1..aCroue; 
M.A., Oklahoma State University (1979) 

WORRELL, GAIL L. 
Assistant Pro/UMN of Education 
B.A., Luther College; M.A., University of 
Northern Iowa, PhD., University of 
Milaouri-St Louil (1993) 

ZUMBRUNNEN, WANITA A. 
Auociate Profusor of Englislt 
B.A., Coe College; M.A., Mills College; 
Ph.D., University oflowL (1980) 
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Board of 
Directors 
RAYMOND W. HARMON 

Cliaimean 
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International Inc., St. Charles. MO 

ELIZABETH RAUCH 
~ 
Alumna, Community Leader 
St. Charles. MO 

Members At Large 

JOHN FOX ARNOLD 
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St. Louis, MO 

THOMAS F. BAKEWELL 
Alwnnua, Auomey, St. Louis, MO 

EDWIN BASS 
Vice President. Madceting Strategies and 
Regional Salea, Blue-Crou-Blue Shield 
ofMiuowi 

BEN BLANTON 
President, Ben F. Blanton 
Conslnlction Co., St. Peters, MO 

NANCY CALVERT 
Director of Marketing Communications, 
Shure Brolhcn Inc., Evanston, IL 

ARNOLD DONALD 
Group Vice President & General 
Manager, Monsanto Agricultural Group, 
SL Louis,MO 

HENRY J. ELMENDORF 
Retired Seaetaiy-Treasurer, 
Jim Meagher Chevrolet-Oldsmobile 
St. Charles, MO 

ARTHUR GOODALL 
Consultant, Community Leader 
SL Louis, Mo. 

JOHN W. HAMMOND 
President, G. W. Fiberglass Inc. 
O'Fallon, MO 

LARRY G. KELLEY 
President, Commerce Bank of 
SL Charles Comity, SL Peren, MO 

JANR.XND"FEN 
Senior Vice Pn:aidmt and Treasurer, 
The May Department Skna Company 
St. Louis. MO 

llEV. DR. ROBERT R. MCGRUTIIER 
Minister, St. Chari• Prmbyterian 
Church, St. Charles, MO 

WAYNER. NATIIANSON 
Retired Blllineuman 
St. Louis, MO 

RONALD W. OHMU 
President, F.F. Kirdmcr, Inc. 
Bridgeron, MO 

DONALD O'ITO 
Director of Employee Relalions 
MEMC Eleclronic Materials Inc. 
SL Peters, MO 

DENNIS OTTOLINI 
Dislrict Manager, Union Elec:uic 
SL Charles, MO 

ANNEPALS 
Alumna, Community Leader, 
St. Charles, MO 

JACK D. PATTEN,JR. 
Area Paint Manager, General Motors 
Wentzville, MO 

DALE ROLLINGS 
Auomey, Rollings, Gerhardt 
Barchen, SIUhler & Carmichael, PC 
St. Charles, MO 

GARYN.SHAW 
Senior Vice Presidau, Dean Wiuer 
Reynolds Inc., SL Charles, MO 

SHARON SERRE SMITH 
Alumna, Conununity Leader 
St. Louis. MO 

DENNIS C. SPELLMANN 
President. Lindenwood College 
SL Charles, MO 

CAROLSTOUB 
Alumna, Funily Service Coordina&cr 
LaGrange Area Head Start, LaGrange, ll.. 

MAURITA ESTES STUECK 
Alumna, Community Leader, 
SL Louis, MO 
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Retired Businessman, 
Conununity Leader 
SL Louis, MO 
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Phoenix Spons Medicine 
Systems, Inc., St. Charles, MO 
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President, Soil Consultants. Incorporated 
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Members At Large 
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Chief Executive Officer, Baue Fwiezal 
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Jefferson City, MO 

SALLY SCHAEFER 
Alumna, Lindenwood College 
St. Charles, MO 
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President, Medi-Pulse 
St. Louil, MO 

DR. KARL WILSON 
President/CEO, 
Four County Mental Health 
St. Charles, MO 

MICHAEL WOOD 
President, St Louis Management Group 
St. Louil, MO 
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Director, Marbling Communications, 
Shure Brothen, Inc. 
EvlllltOII, ll. 
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Bridgewater, NJ 
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St Pe1en, MO 

ERIC STUBLER 
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Attcmey, Rollings, Gerhardt, Borchers, 
Stuhler and Carmichael, P.C. 
St Charles, MO 
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Attcmey 
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Track and 
Field 

A - Fine Arts Bldg (FAB) 
B - Watson Lodge 
C - Roemer Hair 
D - Butler Library 
E - Young Hall 

F - Eastlick 
G - Ayres Dining Hall 
H- Ayres Hall 
I - Butler Hall 

J - Gables 

LINDENWOOD 
COLLEGE 

CAMPUS MAP 

Parking E 

K- Stumberg 
L - President's House 
M - Memorial Arts Bldg (MAB) 
N - Niccolls Hall 
0 - Sibley Hall 

P - Cobbs Hall 
Q - Irwin Hall 
R - McCluer Hall 
S - Parker Hall 
T - Gamble Hall 

Gate Locations: 1 - King's Gate• 2 - Watson Gate• 3 - Houston Gate• 4 - Stadium Gate 

ate 
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DIRECTIONS TO MAIN CAMPUS 

UNDENWOOO 
COLLEGE 

Main Campus 

ST. LOUIS 

From St. Louis: 
Travel well Clll I-70 acrou lhe Miuouri River. Tate the Pint Capilol Drive (Hwy. 94) wt North. Tum rigbl and 1tay on Firll 
Capitol Drive to King1highway. l'llm left onto Kinglhighway. 'I1IC campu1 p&c• are immcdia&ely on lhe left. 

You may Clllcl' the campu• by: 
( I) turning left off Kinglhighway to main gale en1n11ce -- (no buaa, no parking) 
(2) turning left off Kinglhighway al Wmon. Tate WallClll to fllll left al HoullClll Gale (to lower half of c:mnpu1). 
(3) turning left off Kinglhighway to Wauon, take third left to upcr half of c:mnpu• (vi1itor parting near Roemer Hall). 

For lllhletic: event& al the llladium, blm left off Fir1t Capitol onlo John Weber- Dr. (adjaccnl to Commc:rc:e Bank). Follow drive to 
stadium parlting. 

WESTPORT CENTER 

The 12000 Bulldl.ng 
11960 Weatline lndulrriaJ Dr. Suite 2SO 

SL Loui1, MO 63146 
Phone: 275-2233 

WetlpOft EJlit 

Lackland 

Woodland Pkwy . .,,, 

61 

56 

SYNERGY CENTER 

Synervv Center 
5988 Mid -Riven Mall Drive 

SL Pet.:n, MO 63376 
(314) 441-6880 



Notes 
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