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Academic Programs 
Graduate Degrees 

Llndenwood College tor Individualized 
Education (LCIE) 

Master of Arts in Gerontology 
Master of Arts in Profesmooal Coumeling 
Master of Business Adminisuaticn (MBA) 
Master of Science (business area of concelllTatiota) 
Master of Science in Corporale Commmicalion 
Master of Science in Health Managcmcot 
Master of Science in Human RCIOUl'Ce MftlllFIDClll 
Master of Science in Human Service Ager,q 

Management 
Master of Science in Mass Communication 
Master of Science in Valuation (Appraisal) 
Graduate Certifica&e in Gerontology 

Semester Schedule 
Master of Arts in Art 
Master of Arts in Education 
Master of Arts in F.ducatiooal Adminislralion 
Master of Arts in Theatre 
Master of Fine AIU in Theall'e 

Quarter Schedule 
Master of Business AdminisUalioo (MBA) 
Master of Science (business area o/ conce111Tatio1&) 

Trimester Schedule 
Professional Counseling and School Co11111eUng 

Master of AIU in Professional Counseling 
Mast.er of Arts in School Couosding 
Mast.er of Arts in Professional and School Counlelinc 
School Psychological Examiner Certificale 

Undergraduate Degrees 
Baccalaweau Programs 

Llndenwood College for Individualized 
Education (LCIE) 

Business Adminislntion 
Cmporat.e Commwucalion 
Gerontology 
Health Management 
Human RCIOUl'Ce Management 
Mass Communicaboo 
Valuation Sciences (Appraisal) 

SemNter Schedule 
Accouoting 
Artllislory 
Biology 
Busincll Adminiscradon 
.Oaoialry 
O>mpuaScience 
Cc,qxnae O>o,munialdon 
CnniDal Jusdce 
:Early Oildbood Bducadon 
:Early QildboocJ Special Educalion 
Elementary Education 
Bnglilb 
F'IDID0C 

French 
Hillory 
Human Reaourcc Managemcol 
Hwnan Service Ageuq Management 
Inllemational Studies 
Manapmeot lnfOOIUWOD Syst.ems 
Maabdng 
MuaCommunicadoo 
~Mks 
Medical Technology 
Music 
Pafomaing Arts 
Physical Educaaion 
Polidcal Science 
Psychology 
Public Administration 
RecailMakcling 
Secondary Education (major in nbject specialty) 
Sociology 
Spani,b 
SIUdioArt 
1bealre 
Wriliog 

Evening College Program 

BaccalOIITeate Programs 
Bminels Administration 
Computer Science 
Criminal Justice 
Human Reaoun:e Management 
Human Savice Age,,,:-, Management 
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Thia catalog contains a desaiption of the 
graduate programs offered in the 
traditional and Lindenwood Co11ege for 
Individualized Education (LCIE) formats. 
Separate catalogs arc devoted to the 
description of undergraduate semester 
programs and the Evcning/LCIE 
programs. All statements in this 
publication concerning policies, program 
requirements, fees and other matters are 
subject to change without notice. The 
statements in this catalog are for 
informational purposes only and should 
not be viewed u the buis of a conlract 
between a student and the College. 

Lindenwood College is an Equal 
Opportunity, Affirmative Action 
Employer. The College complies with the 
Civil Rights Act of 1964 and other 
legislation, as amended, including the 
Equal Pay Act of 1963, the Age 
Discrimination in Employment Act of 
1967, and the Americans With Disabilities 
Act of 1990, and other legislation which 
prohibits discrimination in employment 
and access to educational programs 
because of race, color, national origin, sex, 
age or physical handicap. Lindenwood 
College is committed to a policy of non­
discrimination and dedicated to providing 
a positive discrimination-flee educational 
and work environment. Any kind of 
discrimination, harassment, and 
intimidation is unacceptable conduct. For 
the purpose of this policy, discrimination., 
harassment and intimidation may be 
defined u any attempt on the part of 
individuals, groups and recognized 
campus organizations to deny an 
individual or group those rights, freedoms 
or opportunities available to all members 
of the College community. The College is 
commiUed to meeting the full intent and 
spirit of the anti-discrimination laws, not 
merely the minimum letter of the law; 
Inquiries concerning the application of 
Lindenwood College's policy on non­
discrimination should be directed to the 
Campus Life Office or executive offices of 
lhe College. 

Lindenwood complies with the Drug­
Free Schools and Communities Act of 
1989, the Drug-Free Workplace Act of 
1988, the Student Right-to-Know and 
Campus Security Act of 1990, and the 
Campus Sccuritcs Disclosures (Section 
458 of the Higher Education Ammdments 
of 1992), and seeks to provide a healthy, 
safe and secure environment for students 
and employees. (Sec Campus Life 
Handbook). 

Lindcnwood College ii accredited by the 
Commi11ion on Institutions of Higher 
Education of the North Central 
Association of Colleges and Schools, the 

Missouri Department of Elementary and 
Secondary Education, and by lhc National 
CoW1Cil for the Accreditation of Teacher 
Education. Lindenwood is a member of 
the American Assembly of Collegiate 
Schools of Business. 

Degree Programs 
Lindenwood College offers academic 

programs leading to the Bachelor of Arts, 
Bachelor of Fine Ans, and Bachelor of 
Science degrees at the undergraduate 
level. At the graduate level, the College 
offers coursework leading to the MUia' of 
Science, Master of Arts, Master of 
Business Adminislration, Murcr of Fine 
Ans, and Muter of Science in Valuation. 
Interdisciplinary majors and minors are 
available in international studies and 
human resource management. In all 
divisions individualized degrees may be 
developed on a contract basis for 
interdisciplinary specialities. The major 
areu of concenlration and the format in 
which each degree is offered are listed 
under Academic Programs of this catalog. 

The Mission of 
Lindenwood College 

Llndenwood College is an independent, 
liberal arts college with a covcnantal 
relationship with the Presbyterian Church. 
Its programs are valuc-centezed and intend 
to create a genuine community of learning, 
uniting all involved in a common 
enterprise. 

Lindenwood College seeks to offer 
undergraduate and graduate programs of 
high quality that will: 

--provide educational experiences that 
will unite the liberal •ts with professional 
and pre-professional studies in an 
atmosphere of academic freedom 
distinguished by personal attention of 
faculty ID students; 

--foster awareness of social i11ue1, 
environmental problems, political 
processes, community service, and those 
values and ethical ideas inherent in the 
Judeo-Chrislian lradition and other major 
world cultures: belief in an ordered, 
purposeful universe; belief in the dignity 
of work; belief in the worth and integrity 
of the individual; belief in the obligations 
and privileges of citizenship; belief in the 
value of unrestricted search for iruth; 

--encourage a pursuit of knowledge and 
Wlderstanding through the rigorous study 
of a core curriculum of gena-al education 
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and an area of major cmphuis, creatina 
the foundation for life-long learning that 
will provide grlduala with lhc IIOOII and 
flexibility necasuy to cope with future 
needs lllcl changca; and 

--build a deliberately diverse lurnin1 
community ltnlclllled around a 1Uidadial 
population joined by commuter studenla of 
all ages, graduate and undergraduate. in SL 
Charles and other sites, a community 
without economic burien limiling ~ 
in which ltlldents with dilfe:renl 1oala may 
join together in intellectual, social, 
spiritual, creative, and phyaical activiliea. 

Lindenwood College's educational 
programs liberate individuals from 
limitations, enabling them to pursue 
rew.-ding and fulfilling lives. 

Historic Llndenwood 
Founded in 1827, Lindenwood College 

is one of the oldest institutions of higher 
learning in the United States and the 
second oldest west of the Mississippi 
River. 

Its founders, Major George C. and Mary 
Eaton Sibley, began a liberal arts school 
for young women, which hu saved u a 
rwcleus around which other programs have 
clustaed for ova- 160 yeara. 1be original 
College for women wu expanded in 1968 
to include men. 

Today, Lindenwood offers a full 
complement of co-educational 
experiences, serving both full and part­
time students of all ages, with a wide 
variety of educational progr11111 leadin£ to 
baccalaureate and m•ter'• degrees. 

Lindenwood College offcn more than 
45 undergraduate and graduate degree 
programs. This academic year, 
Lindenwood College wil11C1Ve more than 
4,000 full-time and part-time students. 
One thousand of daese IIUdenls will live on 
the beautifully wooded campus in St. 
Charles. 

Off-Campus Centers 
Westport Ceater--located in the 12000 
Building, 11960 Westline lndulb'ial Drive, 
Suite 250, in west SL Louis County, this 
facility meets the needs of working adults 
enrolled in undergraduate and graduate 
programs of the Lindcnwood College 
Evening Division. Cla11rooms and 
administrative offices are housed in a 
newly conslrUcted, air-conditioned facility 
with ample free parking. 
Syner11 Center--located at 5988 Mid 
Rivers Mall Drive in SL Peters, this newly 
constructed facility offers working adults 
the opportunity to learn in a business 



almOlphere. 
In addition ID off-c:unpua facilities in SL 

Louis and SL Louil County, the College 
pmvidea on-site imlruclion at a mnnber of 
buainesm in the mmopolitan area. 

Conferences 
1be College offen a vaiety of services 

and accommodations to community 
poups. religioua orglllizaliom, busineuea 
and lrade and professional orglllizalions 
on campus md at our off-campus sites. 
Mmy conferences, worbhopl, meetings 
and community evenll 1re held each ye. 
at lbe various Lindenwood facililiea. 

Graduate Admissions 
The standuds of admission to 

Lindenwood College are selective, yet 
flexible. We do expect our applicants to 
have a sound undergraduate academic 
background, and we carefully examine 
each applicant's record to determine the 
student's potential for success at 
Linclenwood. An undergraduate degree 
from a regionally accredited college is a 
pnrrequisite for graduate admission. 

We ue interested in students who 
poueu a deaue to learn. We also look for 
students whose life experiences enhance 
and complement their academic skills. In 
the evaluation process, we look for 
evidence of intellectual capability, 
communication skills and leadership 
potential. ' 

Lindenwood College consciously seeks 
a diverse student body and welcomes 
applicants from a vuiety of socio­
economic, religious, and ethnic 
bagrounds.Wealsovalueg~graphical 
diversity and welcome international 
students to our cunpu1. 

SelecUon Criteria 
Candidates applying to Lindenwood 
Graduate Programs will have their 
applications evaluated by the Direclor of 
Aclmiuions. u well u the Dean of the 
specific discipline, or the designated 
flCUlty advisor within that discipline. 

AppllcaUon Procedures 
To be couidored for admission to the 
College, m applicant's file muat include: 

1. A completed and signed application 
form with the $25.00 application fee 
(non-refundable). Checks or money 
orders should be made payable to 
Lindenwood College. 

2. Official transcript from school 

granlina rhe undergraduate degree, u 
well u official transc:ript(s) from 111y 
graduate IChool(s) attended. 

3. LCIB applicants must provide an 
autobiographical statement or essay. 
Students in other programs must 
provide a resume. LCIE students in 
Business Administration may 
substitute a resume for the 
autobiographical statemenL 

4. Two leum of recommendalion are 
required. Various departments may 
have additional requirements, i.e., a 
portfolio or an audilion. 

Note: A student must have a 
completed file and be admitted ID the 
College before any financial aid will 
be proc:eued. 

International Students 
All International Studenll are required to 
submit the following: 

1. A completed and signed 
lnrernalional Student ApplicalioJL 

2. A $25.00 (non-refundable) 
application fee. Checks or money 
orders should be made payable to 
Lindenwood College. ' 

3. Proof of English language 
proficiency u evidenced by one of the 
following: a) A TOEFL score of at 
lout 550; b) successful completion of 
a sec:onduy or college level course of 
study in which English is the language 
of instruc:tion, or c) other evidatce of 
F.nglish language proficiency. 

4. Official 1ranscrip11, or a nollll'lled 
copy of 1ranscripts, from all colleges 
or univenilies auended. All lnnScripbl 
must be accompanied by an English 
tnnslllion. TransaiplS should be sent 
directly to Lindenwood from your 
previous school(s). Other proof of 
academic work may be accepted when 
original lnnlcripll are not available. 

5. An autobiographical statement or 
essay. 

6. Two letters of recommendation 
( optional). 

7. A Slalemcnt of Personal Financ:a or 
m affidavit of support attesting to the 
student's or sponsor's ability and 
commilment IO pay tuition, fees, and 
living expenses for one year. Either 
statement mu■t indicate the exact 
amount available for support. The 
amount should be equal to or greater 
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Ihm the tuilion and living expenses for 
one academic y..-. Either statement 
mu■t be accompanied by a certified 
bank letter. 

8. An enrollment deposit (u described 
below) and advance payment of 
tuition, room and board fees for the 
finttcnn. 

All the 1teps in the Application 
Procedures must be completed before 
Lindenwood will issue an 1-20 form. At 
this time, the 1-20 is the only form 
Lindenwood College is authori7.ed IO iuuc 
to Inranational Students. 

First-year international students ue 
required to take room and board on 
campus. Any waiver of this or advance 
payment ,equiiemenll will only be granted 
under exceptional circumstances. Wriucn 
,equests for a waiver of this requirement 
should be addressed to the Counselor, for 
lntemalional Student Admissions. 

Student Expenses 
19114-115 Academic· Y•r 

Graduate Tuition 

Room Charge 
BoudCharge 

$210/credit hour 
$1,890/9 hour clusta 

$1,200/sanester 
$1,200/semester 

Nou: QIUJl'ter scMdllk room and board 
chllrgu are prorated to $1000 per qlUJl'ter 
each. 

Res/Student Aclivity Fee $50,'tcnn 
Residential Telephone Fee $50,'tcnn 
Lab Fees (in apec:ified -> $60/coune 
Studio Fees ea-i> $60/coul'le 

(cmamicl) $75/aNne 
Applied Music Fee SlSOlhalf-hour 
(for ilttlilMIIIII ,-.,..111 ,--, ._.. on:ltMnl 
i1111r-1116 "" or1•11; p•r ••-•••r Ao.,. 
aut.J 

Lare Regislrltion Fee $25 
PromisllOIY Note Origination Pee $25 
Lare Payment Fee (l's-is) $25 
Culminating Project Exrmsion Fee $25 
Graduation/Diploma Fee $125 

Students are expected to pay tuition 
charges prior to the beginning of each 
term. Students may use financial aid 
(granls and loam) u payment. Student Aid 
Reports and loan application should be 
submitted to the Financial Aid Office prior 
ID the beginning of each tam. 

Enrollment Deposit 
Resident studenbl are expected to pay a 

$150 non-refundable fee IO reserve their 
rooms. Afr« the charges have been paid, 



the room reservation fee becomes a 
refundable room damage depoaiL 

This deposit remains on acco\Ult at the 
College u long u the student resides in 
campus housing. Any damage to the 
assigned housing during the time of 
residence will be deducted from the 
deposiL Students are entitled to a deposit 
refund upon completion of the Ruukntial 
Clled:-0"' form onee all outstanding debts 
to the College have been satisfied. ff a new 
student withdraws prior to the beginning 
of a term, the housing application fee is 
not refundable. Continuing sllldents must 
nolify the Oftlce of Residential Savica of 
plUII not IO return the following tam u a 
resident student and complete the 
Residential Claeck-OMI form. Failure to 
complete this process by the date of the 
Jut clus or exam preceding the departure 
will result in forfeiture of the deposiL 

Students must meet all financial 
obligations to the College in order to 
qualify for a room damage deposit refund. 
Application for the refund is available in 
the Business Office. 

When students have been accepted for 
admission, students, puents and/or 
guardians accept all the conditions of 
payment u well u all the regulations of 
the College. In making the initial payment 
of $150 the student and J)81CJlt or guardian 
acknowledge these terms and signify 
acceptance of these obligations. No 
promise or con1ract that diffcn from these 
tenns shall bind the College Wlless it has 
been signed by the Chief Operating 
Officer of Lindenwood College. The 
College reserves the right to increue or 
reduce fees each year according to 
changes in fiscal conditions. 

An additional charge may be added for / 
all single rooms in the dormitories and/or ' 
apartment/house living quarters (on a 
space-availability buis). 

Payment Options 
Corporate _Promissory Note: The 
Corporate Promissory Nore is available to 
students who work for companies that 
have tuition reimbursement plans. This 
applies to students whose employer pays 
the College directly; proof of employment 
and a copy of your company's 
reimbursement policy must be on file in 
the Business Office. The 11110\Ult of the 
promissory note cannot exceed the amount 
the employer pays for tuition for each 
term. The due date for all promissory 
noru ii 30 days following the conclusion 
of the tam for which the note applies. A 
monthly Ille charge will be usessed after 
this date. The student whose employer 
does not make direct reimbursement to 

Lindenwood College will be required to 
make payment arrangements with the 
Business Office at the time of registtation. 
By signing a promissory note you have 
given Lindenwood College permission to 
contact yom employer if the note is not 
paid by the date due. 

Deferred Payment Plan (DPP): The DPP 
offers the option for students to pay their 
tuition in installments. It is available to 
students and/or their parents. There ii an 
origination fee that must be paid when the 
agreement is executed. TIIC fee is based on 
the amount of the unpaid balance. A 
monthly late fee of $25 will be usessed if 
the payments ue delinquent. The OPP 
may be not be used in conjunction with the 
Corporlle Promissory Note. 

Any payment or fmancial aid received 
prior to the promissory note or deferred 
payment plan due dare. will be applied to 
any balance appearing on the student's 
ICCOIDlL 

DellnquentAccounts 
Students must meet all fiitancial 

obligations to the College in order to 
qualify for continued enrollment or 
graduation. 

This means that, each semester or tam. 
each student must pay all money due to 
the College. including tuition, fees, fines, 
and any other firwlcial obligation. 
Students with delinquent accounts can 
expect the following: 

1. Registration for a succeeding term 
will not be allowed. 

2. Grades for the current term will be 
held. 

3. A transcript will not be issued. 

4. The student will not be permitted to 
graduate. 

Withdrawal & Refund 
Students wishing to withdraw from 

Lindenwood College should contact both 
the Registrar's Office, and the Office of 
Financial Aid. New students should first 
contact their admissions counselor. In 
order to receive the proper refund, any 
notification of withdrawal or cancellation 
and requests for refund should be made in 
writing. Students should submit a "Notice 
of Withdrawal Form" to the Registrar's 
Office. Calculations of refunds or tuition 
adjuslment shall be based on the student's 
lut date of attendance. 

The refund of all charges for students 
receiving Title IV aid while attending 
Lindenwood College for the first time, 
who withdraw within the first 60 percent 
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of the tenn, lhaU be the larger of eik the 
pro rata refund calculation (• defined by 
the Higher Education Amendments of 
1992) or the cak:ulation dacribed below. 

The following poliey is effective for all 
students enrolled. except those dac:ribed 
above. H any student withdraws prior to 
the beginning of a term, all payments for 
that term except the initial $150 non­
refundable room reservation deposit will 
be refunded. 

The refund policy for tuition fee1 
including overload charges for Semealer 
and Trimeatcr sdwdul.ea is • follows: 

Withdrawal during ht two weeb 75~ 
Withdrawal during 3rd 
week of tam 5K 
Withdrawal during 4th 
week of term 25~ 

Withdrawal afta 4th 
week of term NoR.efund 

The Quarter tuition refund schedule is u 
follows: 

Witbchwal before ht clua meell 1~ 
Withdrawal before 2nd clMS meets 75~ 
Withdrawal before 3rd clus meets 5K 
Withdrawal before 4th clus meets 25~ 
After 4th clus meell No Refund 

No refund for room charges will be 
made for a term after a student has 
occupied the room. Board charges will be 
refunded on a pro-rata basis, less $100, for 
a student who withdraws totally. 

Application, activity, lab and 
miscellaneous fees and room reservation 
deposits are non-refundable, except u 
indicaled Wider "Enrollment Deposit" 111d 
above. 

Appeals 
Appeals on withdrawal and refund 

calculations for students and J>81CDIS who 
feel the individual cilaunstances warrant 
exceptions from published policy should 
be addreued to the Business Office 
Controller. 

In order to appeal a decision. the studcnl 
must submit a written request to the 
Business Office Controller including any 
evidence which would substantiate the 
appeal. 

Refund Distribution of 
Financial Aid 

After the amount of the refund bu been 
calculated, the Financial Aid Office will 
determine the Title IV refund amounts 
according to the calculation •chedule 
approved by the Secretary of Education. 
Refunds 10 specific Title IV programs will 
be made IO the following programs in the 



order outlined: (1) Ou11tandin1 balmca 
on FFEL Program Lo-; (2) Outstanding 
balances on federal Direct Loans; (3) 
Outstanding balances on federal Perkins 
Loans: (4) Federal Pell Grmt awmdl: (5) 
Federal SEOO Awmdl: (6) Awards under 
the FWS program; (7) other Title IV 
srudcnt uaiatance; and (8) the ltudcnL 

No Title IV program may receive a 
portion of the Federal refund amowit if 
1h11 program WU not pall of lhe llUdent'I 
original package. 

cash Dlsburssments 
Whim. a student officially or unofficially 

withdraws from school and 1w received a 
ca1h disbursement for educational 
expenses that exceed non-institutional 
co1t1 of education up to that time, the 
student owes the excess amount to the 
Tille IV program(•) which helped meet the 
1tudcnt's educational coats. Lindcnwood 
College will follow the same procedures 
used in the refwid policy to determine 
which Title IV program(•) will receive the 
srudcnt-owed repayment. 

The College will notify, bill, and collect 
from the student the amowit owed the 
Tille IV program(1). 

Financial 
Assistance 

F'mancial aid is available to all qualified 
1tudcnt1. financial need may be met 
through a combination of state, federal and 
institutional aid. 

The Lindenwood College financial aid 
program provides u1i1tancc to students 
with finmcial need who would olhcrwisc 
be unable to receive an undergraduate 
education. The primary responsibility for 
paying the 1lUdent'1 education expcnaea 
rats with the student and hWher family, 
and the College expects both the student 
and his/her parent(1) to make a realistic 
conlribution ro meet these cost1. Financial 
aid is a supplement for those students and 
families who cumot afford the entire cost 
of a college education. 

What the student is expected to pay is 
delermined by a standard analysis of the 
financial llalement the student md hil/her 
family must file. Lindcnwood College 
uses the Free Application for Federal 
Student Aid (FAFSA) to determine 
eligibility for all Title IV and institutional 
uaiatancc. Lindenwood does not require 
students to fill out supplementary fec­
bucd forms to dctaminc eligibility for 
institutional fmancial aid. All students 
wishing to receive Title IV aid must 

submit a valid set of Student Aid Reports 
which result from the processing of the 
FAPSA. 

Financial need is calculated as the 
difference between the cost of aucndance 
and the expected family contribution from 
the student and ~ pmenl(s). Financial 
aid is an award from grant, loan, and/or 
work funds which will help meet this 
need. 

Older Student & 
Institutional Grants 
Lindenwood College offers a 50 percent 
scholarship ro all persons age 55 and over. 
The College also offers partial institutional 
grantl for employees of selected 
companies, municipalities, and school 
systems. These granll apply to the tuition 
for credit cluacs and do not apply to 
courses that arc audited. Any other 
funding may lint replace the Linden.wood 
College gnnL 

Student Employment 
Most full-time resident students are able to 
dc&ay a portion of their College costs by 
participating in the Lindcnwood College 
.. Work and Learn .. Program on campus. 
Generally, compensation which would 
otherwise be provided for this work is 
instead credited against the student's 
account. A11i1tantship1 may also be 
available for resident and commuter 
studcnll. 

Types of Federal 
Financial Aid 
Federal Worlc-Study Program 
(FWS) 

This program provides work 
opportunities for needy students. 
Eligibility is dependent upon the extent of 
financial need, as determined by an 
analysis of the FAFSA. If a student is 
awarded work-study funds u part of the 
fmancial aid package, that student may 
seek employment on campus. Ordinarily a 
student will work 10 hours per week while 
attending school. Wages are $5.00 per 
hour. 

Federal P11rlclns Loans 
This is a federal loan to students at an 

interest rate of 5 percent repayable nine 
months after graduation, after termination 
of an academic program, or after enrolling 
for fewer than 6 credit hours during a 
scme■ter. Students may borrow up to 
$3,000 per year to an aggregate maximum 
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of $15,000 u an undergraduate, and 
$5,000 per yell' to ID agpeglle IIIWlll\llll 
of $30,000 u a graduate student. 

Repayment extends onr a maximum of 
10 yean at a minimum monthly paymau 
of $40. This loan is admini■tcrod by 
Llndenwood College and docs not require 
a separate application other than the 
FAFSA. 

Flldsral Family Education Loan 
Programs (FFELP} 

SUbsldlzlld FSdllral Staflonl 
Loan 
The Federal govcmment guarant.ea loan■ 
from $2,625 to $5,500 for eligible 
undergraduate■ and up to $8,500 for 
eligible graduate 1tudcnt1 per academic 
year. Thc■c loans arc made by private 
lending institution■, and intere■ t is 
subsidized by the federal govcmment. 

Eligible SlaNord Borrower Um,,_: 

Undugradlmle Stlldy 
1st year of slUdy $2,625/acadcmic yr. 
2nd year of study $3,500/acadcmic yr. 
3rd, 4th md 5th year 
of 11Udy $5,500/acadcmic yr . 
Cumulative Limit $23,000 

$8,500/acadcmic yr. 
$65,500 

Gradllllle Slwly 
Cumulative Limit ,_....., _,.,.,,..,__,,, 

For borrowers who have no outstanding 
loans u of October 1, 1992, the intacst 
rate on a Stafford Loan is variable, and is 
tied to the 91-day T-bill plus 3.1 percent, 
not to exceed 9 pcrcenL Bonowen with 
outstanding balances will borrow at the 
same rare u the prior loan, but may be 
eligible for intcrcat rebates. 11lcae lolJII 
qualify for federal interest subsidy while 
the bonower is in school It least half-time. 

Students mu■ t file the FAFSA to 
dctaminc eligibility for a Stafford Loan, 
and must submit Student Aid Reports in 
orda to receive loan funds. 

A student can obtain III applica&ion form 
for the Federal Stafford Loan from the 
Lindcnwood College F'mancial Aid Office. 

Unsubsidized Flldllral Statfonl 
Loan 

Students who meet the eligibility 
requirements under Section 484 of the 
Higher Education Amendments and who 
do not qualify for intaest ■ubaidies und« 
the FFELP Stafford Loan program may 
borrow under the Unsublidii.ecl Stafford 
Loan program. Similar to the Federal 
Subsidized Stafford Loan program, the 
Unsubsidized Stafford Loan is available ro 



all eligible students, and students must 
complete a valid need analysis. 
Unsubsidized Stafford Loans are not need 
based, however, and interest accruing on 
the loan ii not aublidized (or paid) by the 
Federal government while the student ii in 
school. Swdents must therefore pay the 
interest payments while in sc:hooL Ton ii 
a 4 percent processing fee deducted fmm 
the amolUlt of the ltudent loan. Addendum 
forms ncccuary to apply for the 
Unsubsidized Stafford Loan, u well u the 
Stafford Loan forms themselves are 
available in the Financial Aid Office. 

Federal Parent Loans to 
Undergraduat• Stud•nt• 
(FPLUS) 

Parents may bonow for either dependent 
undergraduate or dependent graduate and 
profeuional students. The mlll.imum 
amount a parmt may bonow on bdialf of 
each eligible student ii limited to the coat 
of education, lcu financial lid. These loan 
limits do not include amOIDlts bonowed by 
a student under the FSL programs. FPWS 
loans do not qualify for interest subsidy. 
FPLUS interest rates are the same as 
unsubsidized loans. 

New UntJUbSldlzed Loans 
(Fonner/y SLS) 

Supplcmmtal loans to students provide 
for a maximum of $4,000 for the first two 
years of study and $5,000 per year for 
third or more year students, with an 
aggregate loan limit of $23, 000, md up to 
$10,000 a year for graduate students. 
Graduate and profc11ional 1tudcnt1 or 
independent undergraduate students arc 
eligible to borrow under this program. 
Loans made under the new unsubaidiud 
program arc not eligible for interest 
1ublidy. Repayment ii to begin within 60 
days after disbursement, except if the 
bon-ower is entitled, and requeata, to defer 
principle or inlel'Clt (amtact your lender). 

The variable interest rate for any 
calendar year will be equal 10 the bond 
equivalent rate of a 52-weck Treasury Bill 
auctioned at the final auction prior to June 
1 of that year, plus 3.1 percent. not to 
exceed 8.25 perccnl for unsubsidized loans 
and 9 percent for FPLUS loans. 

Loan Limits 
Pursuant to P.L. 101-508, Lindenwood 

College reserve• the right to refuse to 
certify a loan application, or to reduce the 
amount of the loan, in individual cues 
where the institution determines that the 
portion of the student'• coats covered by 
the loan could more approprialely be met 
directly by the studenL 

In addilion, requested lo111 UD0\8lts will 
be reviewed to ensure compliance with 
educational purpose regulations. 

Veterans' Benefits 
V ctcran1 who believe they may be 

eligible for benefit• can receive 
information and applications lhrough the 
V .A. Coordinator at the College. 
Educational Allistancc ii 1110 provided to 
widows or children of veterans who died 
in service or • a result of service-related 
injuriea. 

Wives and children of disabled veterans 
are 1110 eligible for usiltancc. 

It is the responsibility for the student to 
notify the V .A. Coordinator of any 
changes in their cla11 schedule. The 
Regilttar's Off'"ic:e promptly rq,orts to the 
Veterans Administration when notified 
that a vereran ii no longer aumding clus, 
is making unsatisfactory progress, or has 
withdrawn from a class or from studies. 

Sec also "Veteran's Benefits" in 
Undergraduate Academic Procedures 
section for additional guidelines. 

Vocational Rehabllltatlon 
Assistance may be available for studcntl 

with disabilities. Students should contact 
their regional office of Vocational 
Rehabilitation in regard to benefits. 
Students may contact the Lindcnwood 
College Financial Aid Office if they have 
questions. 

Satisfactory Progress 
Students wishing to apply for and 

receive Title IV assistance must meet 
specific academic progress requirements 
in order to maintain Tille IV financial lid 
eligibility. Satisfactory academic progress 
requires that a student must accumulate a 
minimum number of credit hours over a 
maximum number of enrollment periods, 
and a minimum cumulative grade point 
average for each period of aumdancc. 11lc 
minimum cumulative Grade Point 
Average (GPA) is listed under 
.. Scholarship Standards" below. 
Satisfactory Progress is defined u 
satisfactory based on the following 
maximum academic years and earned 
credit hours per school division of 
enrollment: 

Full-time Students 

Undergraduate College 
Acadanlc Ycar.s Compkted 
1 2 3 4 S 6 
Earned Credit Hours: 
16 34 ss 11 100 126 

10 

Graduate College 
Academk y e/lTI Compldttl 
1 2 3 4 
Eemed Credit Hours 
12 27 39 48 
Satisfactory Academic Progress 

detannination is made for all 1tudems at 
the end of each acadanic year. 

For a lltUdenl to bo eligible for T'dle IV 
Aid at Lindenwood College, the student 
must have academic standing at the point 
in lhe program that ii conaillOnt with 
Lindcnwood College's requirementa for 
graduation u listed under .. Scholanhip 
Standards" below. Before each payment 
period. the student'• academic record will 
be checked for satisfactory academic 
progre11 bucd on the most recent 
determination. In 1eneral, satisfactory 
progress require, that for each two 
acmaters (which constitura one academic 
year, summer bein1 optional) of 
enrollment, 16 credit hours must be 
earned, the fint year, a total of 34 by the 
end of the second year, and 10 on, 
according to the above chart for full-time 
undergraduate semester students, and 12 
hours the first year, and 10 on for full-time 
graduate students. Part-time and quarter 
schedule undergraduate students must 
successfully complete at least SO percent 
of their credit houri attempted and have 
academic standing at that point in the 
program that is consistent with 
Lindcnwood College's requirements for 
graduation. Pailmc to maintain minimum 
academic progress will reault in a ltUdenl 
being ineligible to receive Title IV 
financial usiltance, following a financial 
aid probationary period. ac:cpt u follows: 
If a student faill to meet the minimum 
requirements u stated at the end of the 
second academic year, the slUdcnt will be 
placed on Financial Aid Suspension. 

Rnanclal Aid 
Probst/on/Suspension 
Reinstatement 

Except at the end of the 11Udcnt'1 ICICODd 
year, if a student fails to meet the 
minimum requirements u stated, the 
student will be placed on financial aid 
probation for the next succeeding 
academic year of cnrollmmL If at the md 
of the probationary academic year of 
enrollment, the student does not meet 1hc 
minimum requirements, the 11Udenl will be 
placed on fmancial aid suspension and will 
not be eligible for financial aid 
reinstatement until the minimum 
cumulative requirements of the policy are 
auained. Withdrawal from the college has 
no effect on the student'• satisfactory 
progreu upon rc-enlcring. 



Appeal 
A student Jw the right to appeal if the 

sllldmt feels lhal he/she hu complied with 
the requirements of the satisfactory 
academic pmgras policy, or that there are 
facton such u undue hazdahip bec:aule of 
the death of a ielalive, the student's injury 
or illnea, or similar special circumsrances 
lhal could affect the decision, or that said 
decision wu not correctly made. If the 
student's appeal is gr111ted, the student 
will be placed on Finlllcial Aid irobation 
and will have the next succeeding term of 
enrollment to meet the minimum 
requiranents stared above. 

In order lo appeal a decision, the student 
must submit a written application to the 
De111 of Admissions and Financial Aid, 
including any evidence which would 
substlllliate the appeal. 

The case will be evaluated by the 
Appeals Committee. The Committee will 
advise the student of its decision within 10 
working days following the date the 
appeal is received. 

Graduate 
Academic 
Procedures 

Academic Honesty 
Academic dishonesty is 111 exceptionally 

serious offense to oneself and one's 
colleagues. The fabric of a learning 
community is woven by an act of trust: the 
work lo which we affix our names is our 
own. To act otherwise is to undennine the 
contract of good faith on which productive 
study 111d the open exchange of ideas is 
hued. Students, therefore, wishing to 
maintain formal membership in a learning 
community must display the high level of 
integrity expected of all its manbers. 

Academic dishonesty may result in a 
failing grade on the piece of work in 
queslion, failure in the course, or dismissal 
from the College. 

Academic Load 
GradMale S""'4nls: 
9 semester hours 
5-8 semester hours 
14 semester hours 

full lime 
half lime 

less than half lime 

Course extensions (including 
Culminating Project Extensions and 
Thesis Extensions) are not considered u 
"hours enrolled" for purposes of this 

policy and are therefore less than half 
time. 

Auditing 
A student may register to audit any 

lecture course, other than studio, or 
photography courses or LCIE clusters. 
Auditors will be expected io attend all 
classes. No credit may be earned or later 
claimed by a student who audits a course. 
A student hu two weeks into a semesler 
or trimester, Uld two class meelings into a 
quarter or summer session to make a 
change in registration to audit a class or to 
take it for credit. The audit fee is 50 
pcn:ent of the regular tuition for a course. 

Attendance 
All students at Lindenwood College are 

expected to attend all classes and class 
activities for which they have enrolled. H 
classes are missed, a student is expected to 
make up the worlt to the satisfaction of the 
instructors concerned. 

At times, absence from class may be 
unavoidable--u in instances of prolonged 
illness, hospitalization, or participation in 
an approved student activity. A student 
who hu been hospitalized should submit a 
doctor's verification to the Registrar, who 
will notify instructors. The sponsor of an 
approved College activity where students 
will miss classes will provide the Registrar 
with a list of participating students, and 
instructors will be informed of their 
approved absences. This list of students 
will be submitted to the Registrar for 
approval at least five class days before the 
date of the activity. 

In case of unsatisfactory work due to 
excessive absences from class, the 
instructor may give ample warning to the 
student that his/her work is unsatisfactory 
and may report a final grade of "F' to the 
Registrar. 

Persons receiving benefits from the 
Veterans Administration arc governed by 
special regulations concerning class 
attendance (See Veterans Benefits). 

Cslendar 
Lindenwood College uses different 

calendars for different programs of the 
College. Fall semesler begins just before 
Labor Day 111d ends before Christmu. 
Spring semester begins in I111uary and 
ends in mid May. (1) Programs in 
Professional Counseling and School 
Coun1eling are offered on a trimester 
basis. (2) All LCIE programs, the MBA 
program, Uld the MS (business areas of 
concentration) are offered on a quarter 
calendar . (3) All other programs are 
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offered on a semester calendar. All 
academic credit is given in semester hours. 

Dismissal 
The College reserves the right at 111y time 
to request the withdrawal of a student who 
is 1D1able to meet academic standards or 
whose continuance in College is felt to 
endanger the student's own health or that 
of others, or who does not observe the 
social regulations and standards of the 
conduct of the College. 

Graduate Grading 
System 

Graduates may earn grades of A. B, C, P, 
P, W, WP, WP, UW, NG, "I," and AudiL 
Grades "A." ''B," "C," and "F," are used to 
calculate the student's academic standing. 
A grade of "A" indicates outstanding 
perform111ce. A grade of "B" indicates 
satisfactory performance at the graduate 
level. A grade of "C" indicates 
performance below that acceptable at the 
graduate level. An "F" indicates a 
significant failure in performance relative 
to the requirements of the course. No 
a-edit is awarded toward a graduate degree 
of courses in which a grade of "F" is 
earned. 

A "P" indicates that the 1tudent ha1 
successfully completed a thesis, 
culminating project, practicum, 
internship, workshop, or residency 
requirement. 

A grade of "I"" (incomplete) is given at 
the end of a term or semester only for 
failure to complete course work because of 
exceptional circumstances beyond the 
student's control. To receive an "I," a 
student must initiate a request petition 
obtained in the Registrar's Office and 
receive the approval of the instructor and 
the appropriate Division Dean. Such 
approval must be obtained before the final 
examination is given in the course. An ''I" 
grade must be resolved within six weeks 
of the beginning of the next semester, 
quarter, or trimester; otherwise it 
automatically becomes an "F." 

Any request to extend the lime needed to 
compete an "I" must be submitted to the 
Registrar no later than two weeks before 
the date the grade is due. Such request will 
then be sent to the appropriate Division 
Dean to be considered for approval. 

Cumulative records are maintained for 
each student on individual transcripts. 

Lindenwood College op«ata under the 
4.0 grading system. An "A" carries 4 
quality points; a "B," 3 quality points; a 
"C," 2 quality points; a "D," 1 quality 
point. A grade of "F' carries no quality 



poinll, and no credit. Thus, a course worth 
3 semester hours in which a sbJdcnt earned 
an "A" would merit 12 quality points. The 
g~~d~ point average is computed by 
dividing the total number of quality points 
earned by the total number of semester 
hours attempted. Only grades earned at 
Lindenwood are used in computing the 
grade point ave:raae. 

Withdrawals 
1. The deadline for withdrawals shall be 
a date for each tam u set umullly on 
the Academic Calendar. 

2. S111dcn11 must complefe a withdrawal 
form and secure the instructor's, 
•~visor's, and Dean of the College's 
signature for approval; 

a) students who are permitted to 
withdraw &om a course before the 
deadline will receive a grade of 
"W" which indicates an official ' 
withdrawal. • 

b) students who are permitted to 
withdraw after the deadline will 
receive a grade of either "WP" 
(withdraw passing) or "W'fl" 
(withdraw failing). 

Neither grade will affect the student's 
grade point ave:raae. 

Late withdrawals will be approved only 
under extreme circumstance&. Normally 
requests for late withdrawal will NCYI' be 
approved for the following reasons: 
inability to keep up with course 
usignments, a lower grade than de&ired, 
or discovery that one does not need the 
course to complete a degree or enter 
graduate school. 

Unauthorized Withdrawal 
This grade is for use when students stop 

attendinJ a particular clus but do not 
withdraw from the course. The grade of 
"UW" is treated u a grade of "F' in the 
calculation of the student's grade point 
ave:raae. 

No Grade 
An administrative grade usigned by the 

Registrar when final course grades have 
not been submitted prior to nmning term 
grades. Under normal circumstances, the 
"NG" grade will be cleared within two 
weeks &om the md of the term. FIClllty 
memben are not authorized to submit a 
grade of "NO." 

Gi!levance Procedure 
Students who wish to appeal a final 

grade will normally first contact the course 
instrucwr. If the ~atte:r cannot be resolved 
at that level, the student may appeal in 
writing to the appropriaie Division Dean 
or Dean of the College. An Academic 
Grievance Commiu.ee may be ·convened to 
hear academic grievances concerning 
grades and other academic maum before 
a recommmda1ion is made to the Preaident 
for review by the President or bis 
de&ignee. Information about any of these 
procedurea is available Lhrouah the Dean 
of the College. Notice of inlent to file a 
grievance must be made in writing to the 
appropriate Division Dean or Dean of the 
College within six weeks of receipt of the 
grade. Changes under this procedure will 
only be made during the term immediately 
following the tenn in which the disputed 
grade was given. 

Re-admission 
In all cases in which students have 

attended Lindenwood College but have 
withdrawn voluntarily for one academic 
year or more, an application must be made 
to the Dean of Admissions and Financial 
Aid. Re-admission may be granted if the 
student presents clear evidence of ability 
and motivation to continue succuaful 
college work. Any student who bu left the 
college for one academic year or more 
must be re-admitted under the catalog in 
effect at the time of re-admission. All 
current requirements must then be meL 

Change In Degree Program 
A student wishing to pursue a degree or 

program other than the one originally 
sought, should consult with the Provost to 
determine whether additional materials 
need to be submitted. 

Sscond Degrees 
A student who bu earned a muter's 

degree from Lindenwood and who desires 
another muter's degree may receive a 
maximum of 9 hours credit from the first 
degree toward the second degree, if the 
credit is applicable. All other requirements 
for the second degree, including the 
culminating project or thesis, must be 
completed for the second degree. 

Degree 77ms Limit 
• I 
A graduate student is expected to 

complete the pmgram wilhin five (5) years 
of the date of entry. 
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Graduate 
Thesis/Culminating Pro}Bct 
Extensions 

Registrations for cxf.Cllliom on graduarl 
thesis/culminating projectl must be 
completed by the student each succeeding 
term after the initial enrollment for their 
thesis/culminating project. The fee 
charged will be $25.00 for each atmlion. 

H the student faih to register for a tmn, 
they will no longer be consideled a degree 
candidate. Should they wish to ruume 
their lhesis/culminating projecl, they must 
pay the full tuition rate when they re­
emolL 

Scholarship Standards 
To be in good academic standing, all 

graduate students must maintain a 3.0 
grade point average. At Lindenwood 
College, an "A" u cak:ula1ed at 4.0 quality 
points. a "B" is 3.0 quality points, a "C" is 
2.0 points and an "F" carriu 0 quality 
points. 
The academic standing of any student 

whose cumulative grade point average 
falls below the 3.0 minimum will be 
reviewed by lhe Dean of the College and 
the approJmle Division Dean. Following 
that review, the student will be notified 
whether be or she has been placed on 
academic probali011 or suspended from the 
graduate program. H lhe siudent ii placed 
on academic probation and permitted to 
continue. the conditions under which he er 
she will be allowed to continue will be 
provided to the student in writing. Such 
conditions may include requiring the 
student to repeat the course er courses in 
which a grade of "C" or below wu earned. 
When a course is repeated, both grades 
will be used to determine the cumulative 
grade point averaae. In all casea, if after 
the next quarter or semester of work the 
student hu not improved his or her 
cumulative grade point average to the 3.0 
level, the student will be suspended for 
unsatisfactory academic progress. 
Students who are suspended for 

unsatisfactory academic progre11 are 
ordinarily not again admi11ible to the 
graduate programs of Lindenwood 
College. 
Appeals of academic suspension and 

petitions for readmission should be 
directed to the Dean of the College for 
ieview by the President or his designee. 

Transcripts 
All information in each student's college 

record folder is considered confidential 
information and is i11ued only to 



authorized individuals. Requests for 
official trlnlcripts of the academic record 
from any individual or agency will not be 
filled until authoriulion hu been received 
in writing from the individual studenL 

A fee of $5.00 is charged for each 
tnnscript requested. 

A transcript will not be issued when the 
student is delinquent in payment of tuition, 
hu not returned library books, or when 
there are other unfulftlled obligations to 
the College. 

A request for a transcript should be 
made either on a trmscripc request form or 
by Jetter to the Registrar's Office, 
including name, Social Security Number, 
date of attendance, and current address. 
Nounal proceuing time for transaipcs is 5 
days. 

In a,nformance with the Family Rights 
and Practice Act of 1974 (the Buckley 
Amendment), Lindenwood College has 
eatlblished a system to insure that students 
have oomplete access to their educational 
records and the right to challenge 
information they believe to be inaccurate 
or misleading. Information about these 
procedures can be obtained from the 
Registrar'• Office. 

Transfer Credits From 
Another College 

A student wishing to transfer graduate 
credit to Lindenwood from an accredited 
college or university · should request 
official tran1cript1 be sent directly to 
Lindenwood College's Office of Graduate 
Admi11ions by the school(s) previously 
aumded. 

An evaluation of transfer credit will be 
made by the Division Dean. Credit may be 
transferred from regionally accredited 
institutions only. A maximum of 9 
semester hours of transfer credit is allowed 
for graduate students. 

Appeals of transfer credit evaluations 
should be submiUed in writing to the Dean 
of the College. 

A student at Lindcnwood who wishes to 
take courses at another college or 
university while pursuing a degree at 
Undenwood must first obtain permission 
for the transfer of these courses from the 
academic advisor and the Registrar. A 
Prior Approval form may be obtained for 
this purpose from the Registrar's Office. 
Students may be allowed to take a>urses 
from other schools during terms in which 
the requested course is not offered at 
Lindenwood. 

Credits accepted in transfer do not affect 
the student's grade point average at 
Lindcnwood College. 

Veterans' Benefits 
Because of requirements imposed by the 

Veterans Administration, and as a 
condition of being certified to receive 
benefits from the V .A., the student 
receiving such benefits acknowledges the 
following policies which may differ from 
those required of other 'students at 
Lindenwood. 

1. The CoUege will notify the V.A. of 
all terminations, interruptions, or any 
change in semester-hour load within 
30 days. This may change the benefits 
available to the student 

2. The student accepts the 
responsibility of notifying the 
Registrar, the V.A. Coordinator at the 
College, and his/her advisor 
immediately in case of withdrawal 
from any course. 

3. The student accepts the 
responsibility of notifying his/her 
instructors of any expected absence 
from class. A student may be 
withdrawn by the College for any 
excessive absences. 

4. The Veter11111 Administration will 
be informed that progress is no longer 
satisfactory with the accmnulation of 
12 or more hours of "F' grades. 

5. LCIE students receiving benefits 
through the Veterans Administration 
must comply with the College's 
general policies regarding withdrawal, 
attendance, and satisfactory progress. 

For additional information, see also 
"Veteran's Benefits" in the Financial Aid 
Section of this catalog. 

Out of Classroom Life 
The fabric of a learning community 

weaves itself whole. To midge formal and 
out-of-classroom learning, the offices and 
staff of the Dean of Students-often in 
collaboration with the Lindenwood • 
Student Government-promote programs, 
services, and diverse opportunities for 
personal growth and development. 

Lindenwood College currently serves 
over 4,000 students in more than 45 
undergraduate and graduate degree 
programs. Resident students live on a 
small, wooded, highly attractive campus 
within a large metro area that offen almoct 
unlimited cultural, recreational, 
entertainment and service opportunities. 
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Llndenwood Student 
Government 

AH students at Lindenwood, full-time 
and part-time, in or out of St. Charles, 
undergraduate or graduate, are encouraged 
to participate in the Lindenwood Student 
Government (LSG). The LSO works to 

promote structure for student expres■ion 
and self-government Members of the LSG 
play a strong role in the academic and 
administration decision-making process of 
the College through representation in 
various planning governance committees. 

Residence Halls 
Each Lindenwood residence hall bu a 

distinctive atmosphere, meant IO extend 
and enhance the College's clanroom 
experience. The ■ense of local identity in 
each hall is built by residents who, through 
the elected officers and members of the 
college staff, recommend and evaluate 
residence policy. Resident Directors and 
Advisors provide support for 1tuderus on a 
day-to-day basis. 

Athletics 
Intercollegiate, intramural, and 

recreational sports are an important part of 
Lindenwood's out-of-classroom life. 

Intramural sports offer exercise and 
competition to all students in the 
community. Intercollegiate baseball, 
basketball, cross country, football, golf, 
soccer, softball, track, volleyball, 
wrestling, and various club sports are 
offered for full-time students. 

Lindenwood is a member of the Men's 
and Women's Divisions of the National 
Association of Intercollegiate Athletics 
(NAIA). 

For those involved in team sports and 
others interested in personal fitnes■, the 
coUege has a Fieldhouse and Fitne11 
Center with extensive weight training 
equipment. In addition, the college 
provides indoor and outdoor pools, 
baseball and softball fields and two 
practice fields for soccer, football and 
other sports. Hunter Stadium, with a 
seating capacity of 5,000, is the only 
artificially-surfaced football/soccer 
stadium in the St. Charles area. The 
Lindenwood Athletic Complex, located 
approximately two miles from campus, 
hosts men's and women's basketball and 
women's volleyball. 

Religious Life 
Lindenwood College aijoys a rich, long 

standing relationship with the Presbyterian 
Church (USA). The College wu founded 



by Presbyterian pioneen Mary and George 
Sibley. Since its fo1D1ding, Lindenwood 
has been blessed with many distinguished 
Presbyterians who have given leadership 
in the administration, faculty and student 
body. In 1987, the College affirmed its 
church-related character through a 
covenant with the Synod of Mid-America. 
This covenant encourages the 
development of a rich and varied religious 
life at Lindenwood. 

The College fosters an ecumenical spirit 
which celebrates the wide range of 
religious traditions represented on a 
campus. Students wishing to worship can 
find religious services of all major faiths 

within walking distance. Presbyterian 
smdents are welcome at the St. Charles 
Presbyterian Church located adjacent lo" 

the campus. The College Chaplain chain 
the Religious Life Council, an officially 
recognized student organization which 
promotes diverse religious expression and 
plans a variety of community evenlll. 

campus Tobacco Use 
The use of both smoking and smokeless 

tobacco is prohibited in all buildings on 
campus except where designated. This 
includes classrooms, laboratories, 
hallways, restrooms, and lounges. 
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KCLC-FAf 89.1 
Studenls may participate in the operalion 

• of the campus radio station, KCLC-FM, 
through the Communications Department. 
A 25,500-watt stereo facility, it is the 
principal local radio station in SL Chari• 
County and performs a major role in 
community affair1, entertainment 
programming, local news gathering, and 
amateur sports lroadcasling. 



1994-95 Academic Calendar 
SEMESTER SCHEDULE 

Fall Semester 1994 
Faculty Worbhopl 
Regiltration 
New Student Orientation 
Cla1e1Begin 
Opening Convocation, 4p.m. 
Activity Day-Labor Day 

August 22-26 
August27 
August28 
August29 
August31 

Lut day to register, add class , or choose an audit 
Lut day to withdraw with a "W" 

SeptanberS 
Septanber9 

September 23 
October? Deadline to apply for December graduation 

Deadline for making up "INC" 
grades from Spring 1994 
Midr.enn grades due 
Thanksgiving Holiday-No Classes 
Lut Day of Cluses 
FmalBxams 
Fmal Gndea Due, 12:00 Noon 

Spring Semester 1995 
Faculty Worbhop & Planning 
Reptration/Orientation 
Classes Begin 

October 11 
October21 

November 24-27 
December9 

December 10-15 
December20 

Lut day to register, add a class, or choose an audit 
Lut day to withdraw with a "W" 

January4-6 
January 8 
January 9 

January20 
February 3 

February 10 Deadline to apply for May graduation 
Activity Day 
Deadline for making up "INC" grade from Fall 1993 
Midtam grades due 

February 14 
Femuary22 

March3 
March6-10 
April 14-16 

MayS 

Spring Break 
Euta-Break 
Lut Day of Classes 
FmalBxams 
Fmal Gradca Due, 12:00 Noon 
Baccalaureate 
Commencement 

QUARTER SCHEDULE 

Fall Quarter 1994 

May 6-11 
MaylS 
May 19 
May20 

Deadline to register without a late fee September 30 
LCIE Opening Seuion October 1 
SIIUrday Art clusea begin October l 
MBA clauea begin October 3 
Lut day to repta', add, or withdraw from Before the Second 
a cl111 with a "W," or choose an audit, Class Meeting 

Deadline to apply for December graduation October 7 
Midram grades due November 11 
Deadline for making up "INC" from previous tam November 11 
Thanksgiving Holiday-No Classes November 24-27 
Quart« Enda December 16 
Final Grada Due, 12:00 Noon December 21 

Winter Quarter 1995 
Deadline to register without a late fee 
LCIE Opening Session 
MBA C1aues begin 
Lut day to register, add, or withdraw from 
a cl111 with a "W," or choose an audit, 

January 6 
January 7 
January 9 

Before the Second 
Class Meeting 

Deadline to apply for Seprember graduation 
Midtam grade.s due 
Deadline for making up ''INC" grades 
from previous quarta" 

Quarter Ends 
Final Grades Due, 12:00 Noon 

Spring Quarter 1995 
Deadline to register without a late fee 
LCIE Opening Session 
MBA Classe.s begin 
Last day to registel", add, or withdraw from 
a class with a "W," or choose an audit, 

Midterm grade.s due 
Deadline for making up ''INC" grade 
from previous quartQ" 

Memorial Day-No Classes 
Quarter Ends 
Final Grades Due, 12:00 Noon 

Summer Quarter 1995 
Deadline lo register without a late fee 
LCIB Opening Session 
MBA Classes begin 
Last day to registel", add, or withdraw from 
a cllll with a "W," or choose an audit, 

Deadline for making up ''INC" grades 
from previous quartQ" 

Midtam grades due 
Quarter Ends 
Final Grades Due, 12:00 Noon 

February 10 
February 17 

February 17 
March24 
March29 

April 7 
April 8 

April 10 
Before the Second 

Class Meeting 
Mayl2 

Mayl2 
May29 
June23 
June28 

July7 
July8 

July 10 
Before the Second 

Class Meeting 

August 18 
August 18 

Sepremba' 22 
Septemba' 27 

Summer S~ions 1995--Tentative (14 weeks available) 

TRIMESTER SCHEDULE 

Fall Trimester 1994 
Deadline to register without a late fee 
Opening Weekend Session 
Last day to register, add a class, or choose an audit 
Last day to withdraw with a ''W" 
Deadline to apply for December graduation 
Deadline for making up "INC" from previous tam 

August26 
August27 

Septcmber9 
Septcmba' 23 

October? 
October? 

Octoba-25 Midtam grades due 
Thanksgiving Holiday 
Classes End 
Fmal Grades Due, 12:00 Noon 

Novemba' 24-27 
Decemba 16 
December21 

Spring Trimester 1995 
Deadline to register without a late fee 
Opening Weekend Session 
Last day to register, add a cllll, or choose an audit 
Last day to withdraw with a "W'' 
Deadline to apply for Septanba' graduation 
Last day to make up "INC" grade 
from previous tam 

Midterm grades due 
Lut Day of Classes 
Fmal Grades Due, 12:00 Noon 

January6 
January? 

January20 
February3 

February 10 

February 17 
March3 
April28 

May3 



Summer Trimester 1995 
Dead]ine ID register without a late fee 

Opening Session 
Lut day to register, add a class, or choose an audit 

Lut day to wididraw wilh a "W" 
DeedJine for making up "INC" &om peviom 11111m 

Midtam grades due 
Lut Day of C1uaea 

Final Grades Due. 12.-00 Noon 

Mays 
May6 
May19 
June2 
June23 
July7 

August 18 
Auguat23 

Graduation Application Deadlines 
1994-95 

DwlllM to apJJl,Jor lkaaber .-,.,,,_ 

~ to •P1'for Mtq ..,_,,,_ 
I 

DMt1IIN to ..,,,i, for Septin,INr ,.,,,,,.,,_ 

16 

Oetoba1 

No...,_,.11 

F.,,,.,,,,,., l 0 



Academic Course 
Offerings 



Semester Schedule 
Graduate Programs 
Graduate Program In 
An:M.A. 

Program Description 
The Divilion of P-me and Pcdanning Ana 
offen the Murer of Ana depee in Studio 
Art with concentration1 in the areu of 
ccramica, desip, drawin&, paintina and 
photography. 
Oraduale offerings in Studio Art and Art 
History lllo fulfill progrun requiremenla 
for graduate degree, in Bducalion and 
V alualion Sciences. 

Admission Requirements 
to the Program 
1. Fulfdlmenl of general requinmenta for 
admiuion to gnduale ltalul u outlined in 
this c:alalog. 

2. Succeuful completion of unde:rgnduate 
major in Studio Art, with a minimum of 
3.0 in all art counea. 

3. Submi11ion of a portfolio of the 
applicm1'1 CIUlive wort for nsview by the 
Art Faculty. The portfolio lhould include 
representllive u1111plel of WOlb in varied 
media u well u a fuller selection of 
works in the studio area proposed for 
concentration. Slide, or colored 
photographs of profeuional quality may 
be included u part of the portfolio. The 
requmt for the portfolio zeview lhould be 
made to the Division Dean u early u 
pouible in the admiuions proceu. 

4. Conditional admittance to the gndum 
program in an, bued on the evalualion of 
undergraduate preparation or detennined 
at the time of the portfolio zeview, requiia 
the 1ucce11ful completion of specified 
coune work prior to full admittance to the 
graduare program. U~dergraduate credit 
will be awarded for courses completed 
during the conditional 1tatu1 and ii not 
applicable toward a graduate degree. 

S. Pull admittance to the an graduate 
program requires die endonemcnt of die 
Division Dem. 

Degree Requirements 
1. Completion of36 houn of gnduare 
COUl'lel in art, dillributed • follows: 

• 21 houn Studio Art area (or azeu) of 
concenlralion; 

• 6 boun Smdio Art couna outside of 
the --of cancenb'alion; 

• 3 bom c:oune in Art History or 
art c:rilicilm; 

• 3 houn Art 500 ROIC&l'Ch Methods in 
Art 

• 3 boun Exhibit and theaii projecL 

2. Satisfactory completion of an .oral 
review of the graduare ewbit and thelil 
comx:ted by the thelu COIIIIDittee of three 
f1CUlty memben of the Art faculty. 

3. Completion of graduare studies with a 
minimum grade point average of 3.0. 

4. 24 hours of credit must be earned in 
regularly scheduled classes. 

S. No more than 9 hours of approved 
lrlnlf• credit at the graduate level may be 
included in meeting the degree 
requirement of 36 hours. The Division 
Dean may approve substitutions in the 
core curriculum if the student hu a 
sipific:mit and demonstrable proficiency 
in a specific area. 

Courses of Study 
ART 500 Raearell Methods la Art (3) A 
survey of art research methods. Students 
will learn how to ruearch 111 artist, a style, 
an an movement, within architecture, 
painting and ICUlpture. Emphuil will be 
placed on research and writing. Students 
will l1lo learn bow to c:ompo,e a catalog 
raisonne on 111 artist and they will leun 
how to research a work using auction 
recorda, joumlla, periodicah and other 
sources. In addition, students will develop 
their own portfolio. 

ART 501 Gallery Mana1ement and 
Promodclllal Teclmlques (3) A course in 
the techniquea of art gallery management, 
curalion, exhibit,, and preparation of 
promotional materials for the artist: 
portfolio and pbotographa of art works. 
'lbe coune will Illas hands-on experience 
with the securing, transportation, 
insurance, installation, announcement, 
publicizing and the minutia of exlu"biting 
works of art. It will further emphuize 
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needs of the artist-student in the 
p-epuation of vitae., preaentalion of wort, 
and recording of worb of ut by color 
plOfography. 

ART 505 Palatlna (3) Advanced paindna 
in acrylic, oil, wa&en:olor, or mixed mecl&. 
Assigned problems in composition and 
color. Research problems directed to the 
needs and interests of the students. 
Repeatable for a-edit. Lab fee. 

ART 506 Applied Art Studio (3) This 
course i, designed with an "handa-on" 
approach whaeby graduate studmtl apply 
their experienca in art history or studio art 
to a variety of projects, such u: sporll 
photography, mural painting, 
environmental design, illullr&don, an:hival 
research, etc. Projects may be developed 
on III individual or group buia. Oraduare 
students may be selected to mentor 
undergraduate students in the specified 
area u part of the requirements for die 
course. 

ART 510 PrlntmaklDI (3) Advanced 
work in intaglio and relief processes. 
Designing for the araphic media and the 
technology of printmaking are 
emphasized. Research problems directed 
to the needs and interests of students. 
Repeatable for a-edit. Lab fee. 

ART 518 Computer Art I (3) An 
exploration of 3-D design of computer 
1ystem1 with practical applications. 
Advanced elements of compurer art and 
application will be explored. Lab fee. 

ART 519 Computer Art II (3) An 
exploration of graduate-level modeling 
techniques with pnaic:al applications. Lab 
fee. 

ART 520 Sculpture (3) Advanced 
sculpture course in various media with 
instruction and criticism appropiare ID tho 
need and level of the individual student. 
Sketch book required. Lab fee. 

ART 525 Hlatcwy of Pbotop'apll:, (3) A 
history of the artistic, technological, and 
sociological developments in photography 
from 1839 to the present. The role of 
photography u a major art form in the 



19th mi 20th cenlUriet will be evaluared. 

ART 530 Drawlag (3) Advanced drawing 
in which a variety of media are explored. 
Problems with figurative imagery uc 
cmphuized. Resean:h i-oblcms directed 
to the need1 and intere1t1 of 1tudent1. 
Repearable for c:rediL Lab fee. 

ART 533 Stained Glul: Teclmlqua ud 
Tradltloa1 (3) An advanced course 
designed to 1tre11 the techniques of 
making awned glua pieces. The history of 
colored glua and its application will be 
comidcred in«pth through field rrips ID 
11Udioa and public ti.1ilding1 for 6nt-hand 
study. Coat, of materials will be the 
raponaibility of the 1cudent. 

ART 540 Cenmlca (3) Advanced study 
of c:enmic:a. ProblClffll in clay deaign ming 
varied metboda of forming. The study of 
different clays and their properties, glue 
calculllionl, and varying firing proceduru 
arc included. Production of aculptural u 
well a1 functional works. reseuch 
problem• directed to the needs and 
inleruta of atudents. Repeatable fOI' c:rediL 
Labfee. 

ART 550 Dalp (3) Advanced 1tudy in 
one or more areu of design employing 
media appropriate to the uea of study. 
Problems in alternate design 1olutiona. 
reaearch study directed to the needs and 
inlerutl of students. Repeatable for c:rediL 
Lab fee. 

ART 554 Nineteenth Century Art (3) A 
study of Neoclu1icilm, Romanticism, 
Realism, lmpre11ioni1m, and Post­
lmpreuioninn in Europe during the 19th 
century. 

ART 555 Pn-Colomblu Art (3) A study 
of the arta and artifacts of Indian cultures 
of the United Stata Southwest, Mexico, 
and Central and South America. 

ART 556 Baroque Art (3) A survey of 
the development of i:-inting. sculpture and 
uchitecture in 17th and 18th century 
Europe. Empbuu on the work of Bernini, 
Cuavaggio, Rubem, Rembrandt, and 
Velazquez. 

ART 557 Ancient Art (3) A 1mvey of the 
an and uchiteclUrO of the ·Ancient Near 
Eut, Egypt, the Aegean, Greece, and 
Rome. 

ART 559 American Art I (3) A study of 
American painting, sculpture and 
arc:hilectme from the Colonial period to 
the Gilded Age (1870'1) with an emphuil 

on European influences and tho 
development of indigenous atylea. 

ART 5'0 America Art D (3) A lbJdy of 
American painting, sculpture and 
architecture from lhc 1870'1 ID the pnMIII. 

ART 5'1 Twutletb Cenbu'J· Art I (3) A 
study of tho development of modem 
European art during lbe early 20th century. 

ART 5'2 Twendetb Century Art D (3) 
A study of the major styles of modern and 
contemparary European and Amaic1n an. 

ART 563 Womea Ar1lm (3) A 1111Y9J of 
women artiltl from the medieYal Jm»d to 
theprNCIII. 

ART 581 PbotoaraplllJ (3) Study in 
photography or photographically derived 
imagery. At the outlet of the eouno, the 
methodology, the creative dincliaa. and 
the criteria for evaluation are determined 
in conjunction with tho in1ttuctor. 
Reaean:h study directed to meet lhe noodl 
and interests of the llUdenll. Repeatable 
for crediL Lab foe. 

ART 583 Reul&ance An (3) A study of 
painting. ICUlpture and an:hitecblnl of lhe 
Renaiaance in Italy and Northern Bun,pc 
from 1300 to 1600. 

ART 58' Special Topia (3) A focuaed 
examination of a specific subject in the 
field of ut. May be repeated u topics 
vary. Lab fees may apply to some topics. 

ART 5'1, 592, 593 Independent Study 
(1-3) Independent study in Studio Art and 
Art Hi1tory. A program of study ia 
fonnulated with Ill advisor outlining the 
reseuch toola and proccduroa to be 
followed and stipulating the methods of 
evaluation. Presentation of the final 
project in tams of a raeardi paper atd/or 
preparation of works for exhibition. 

ART 599 Directed Tbeal1 (3) The 
directed thesis co111i1ta of an exhibit of 
selected worb completed during graduate 
studies and a supporting theai1. Tho 
exhibit i-ocea• includes the selection of 
worb, lbe mounting and framing of WOlb 
in keeping with profeaional standards, lbc 
design of exhibition apace, and the 
preparation of publicity related to tho 
exhibit. Tho supporting thc1i1 1hould 
include aesthetic C0111iderationa related to 
the body of workl along with a critical 
evaluation of lhc worb. The exhibit and 
thesis must be approved by a c:ommitteo of 
three, of whom two are memben of lhc 
Art Faculty. 
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Graduate 
Programs in 
Theatre: M.A., 
M.F.A. 

Program Description 
The Pine Art, and Performing Arts 

Division at Lindenwood offen the Muter 
of Art, and tho Master of Fine Arts 
degrou in Theatre. Tho Muter of Arts 
degree ii a ameral theory-baed proanm, 
particularly applicable to public school 
mdjuni« coJJeao t.oaclas. The Mur. al 
Pine Artl i1 a terminal porformanco­
arimled desree with lpOCiflC cmphuil in 
actina, direclion, or dc1i1n/technical 
thealre. 

Admi11ion to any of tho dosreo 
pro1ram1 require• an under1raduato 
degre, from an accredited college or 
univ•1lty. An undergraduate major in a 
theatre-related uea i1 not required. 
Students should, however, be prepared to 
demonatrare their potential for aua:eu in 
advmcod lbJdy in Theatre. Those 1tuden11 
applyin1 for tho Ma1ter of Fine Arts 
proa,am are required ID audition, 111bmit a 
portfolio, or participare in an interview. 
The proce11 will depend upon their career 
anphuia. 

A minimum of one year ruidcncy ii 
required. During the residency, graduate 
1tudent1 ue expected to audition for 
and/or participate in each major aeuon 
poduction. 

Bach acmurcr, students will participate 
in an evaluation with all faculty memben 
of the departmenL Thia evaluation will 
give students direction u they select a 
conc:entration area. The Doan may place 
students on deputmcntal probation or 
1u1pond them from the program if tho 
quality of the curricular and 
exlnCUrricular work hu been deficienL It 
ii auumecl that all paduate atudenll will 
maintain a '11" av«ago and not more than 
3 IOlnelter houn of "C" will be accepted 
toward& lhe M.A. degree nor more than 6 
houri of "C" towards the M.F.A. 

Master of Ans 

Program Description 
Thia program comiata of lhc IUCCClaful 

completion of. 30 graduate semester houn 
and can be completed in three full-time 
aematen. The course of study cannot be 
ulllnded beyond five years. Students are 
required to take 18 houri of proscribed 



sllldy which include: 

• TA 501 Gnduat.e Acting Studio (3) 
• TA 510 Gnduat.e Script Analysis (3) 
• TA 511 Graduate Directing Studio (3) 
• TA 525 Research Methods in Thwre (3) 
• 3 hours in 'J'healle History 
• 3 hours in Dramatic Litaature 

The three (3) hour requirement in 
Thcattc H'utoJY and lhe three (3) hours in 
Dramatic Literature may be waived and 
replaced with six (6) hours from the 
graduate theatre curriculum at the 
dl&cretion of lhc Theatre Director. 

The additional 12 hours should be 
developed in consullalion with a graduate 
advuor and constitul.e a specialization in • 
Performing Arts related discipline. A 
thuu is not required but studenrs may opt 
! to fulfill a 6 hour thesis project. 

: Master of Fine Ans 

Program Description 
1 This program conaists of lhc succeuful 
1complelion of 60 hours of graduate work. 
·The student is required to have a 
'specialization in acting, directing, or 
:design/technical theatre. With this 
requirement students are expected to 
complete at least 18 hours of their 
• curricular work in this specialization 
i which culminales in a cr~ve thesis. The 
student is also expected to fulfill a 6-to-9 
hour internship in professional theatre. 

The prescribed curricular requirements 
: for all Muter of Fine Arts candidates are 
ufollows: 

• TA 510 Graduate Script Analysis (3) 
• TA 525-Researcb Methods in Theatre 
(3) 

• • TA 565 Professional Internship (3-9) 
• • 3 hours in ThealR Hislory 
! • 3 hours in Dramatic U1.eratun: 

I 
• l 8 houn in the speciality 
• TA 600 Mastcr'sProjed. (6) 

. • 15-21 hours of electives 

, The three (3) hour requirement in Theatre 
History and lhe three (3) hour requirement 
lin Dramatic Literature may be waived and 
!replaced with six (6) hours from the 
igraduate theatre curriculum at the 
discrelion for the Thwre Director. 

I Courses of Study 

TA 500 Theatre Practicum (1) Practical 
work in a theatre ielared area.. 

TA 501, 502, 503, 504 Graduate Acting 
Studio I, n, Ill, IV (3) (3) (3) (3) 
Application of lhe acting techniques of 
Stani1lavaki, Grotowski, and others to 
uaigned worlca and the development of 
audition techniques are explored. 
Admittance to class is by IUdilion only. 

TA 505, 506 Performance Pnctlcum (3) 
Practical applicalion of theatrical concept& 
and akills. 

TA 507 Stqe Voice (3) Stage voice deals 
with learning to relax and expand the 
actor'• voice potential. A aeries of 
relaxation and vocal exercisel will be Uled 
to help sClengthen the voice. The student 
will study the mechanics of the voice and 
how it works, U well U how to safely UICI 

the voice. Phonetics, Shakespeare, and 
IC&nlion me slUdied in the clua. 

TA 5G8 Stqe Combat (3) Combat mime 
is the study of martial movement and 
illusionistic pantomime. Prerequisite: 
Consent of instructor. 

TA 509 Tbeor, and Compo■ltlon of 
Dance (3) In a performance setting 
students study dance theory and 
fundunent■l skills in choreography. This 
analysis class combines actual dance 
techniquea with buic pafonnance theory. 
Pra-equiaitc: Consent of instructor. 

TA 510 Graduate Script Analysis (3) 
Thia basic course in theatrical theory 
presents the analytical and research 
processes nece11ary to the consideration of 
any play prior to p-oduction. 

TA 511, 512, 513, 514 Graduate 
Dlrecllna Studio I, D, ID, IV (3) (3) (3) 
(3) Application of theories and styles of 
directing for various kinda of plays. 
Presentation of short plays generally in the 
studio theatre. Evaluation of directing 
skills and methods of individual growth. 

TA 515 Director/Designer Seminar (3) 
In-depth exploration of lhc ielationship of 
the director and designer in production; 
uses bolh theoretical projects and actual 
studio poductions for study. Prerequuite: 
TA511 or TA 551. 

TA 525 Re■earcb Metbocla la Theatre 
(3) Research methods in theatre are 
explored. Application of procedures by 
presentation of a series of short papers 
dealing with a variety of research 
problems. 
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TA 530, 531 History of tbe Tlaatn I, B 
(3) (3) In~ study of specific periods 
of pa-forming arts history. Playwrights, 
social condition,, and trends in lheatro 
architecture for each period will be 
dilcuaed. 

TA 533 Slaakespeare a■d E■1ll11l 
Drama to 1600 (3) A study of English 
drama befoie 1600, with emplwis on the 
principal annedies and hiatorical play■ of 
Sbakapeue. 

TA 534 Sbakeapeare aad Eaall■ll 
Dnma 1600 to 1642 (3) A thon>ugh IIUdy 
of lhc major tragediea and lrap:omedia 
of Shakespeare, together with ,elected 
plays by other Tudor and Stuart 
Dnnwisll. 

TA 535 Modern Drama (3) A study of 
the directions in modem and contemporary 
drama from Ihlen to the paent. Includes 
realism and naturalism and symbolist, 
poetic; expreuioniat, exiatenlialiat, "epic," 
■nd experimental plays. 

TA 536 Sune7 ol Dramatic IJtentun 
(3) This course is designed to atablish a 
firm foundation in dramatic literature. 
Thirty plays from eleven periods will be 
iead ■nd analyzed. 

TA 537 Antl-Tlaeatre In Earlier 20th 
Century Dnma (3) A study of the Avant 
Oarde, Dada, Surrealist, Epic; and abtunl 
theatre movement in rerma of lheir play1, 
their various manifestos, and their 
aesthetic relationships to the culture of 
Western Etuope and America in the 20th 
century. 

TA 538 Epic ud Tnpd7 (3) Readinp 
in classical Greet litaature, exunining die 
differences between the gcmea of epic and 
lre.gedy and the changes in philOIOphical. 
political and economic conditions which 
are reflected in the liLeTature. Readings 
from Homer, Aeschylus, Sophocles, and 
Euripides; selections from Plato and 
Ariltotle concerning poetry and its role in 
society. 

TA 539 Comedy: Its Orl&ID and 
Denlopment (3) An inveatigation of the 
nature of laughter and the function of 
comedy in society. Lover or ICOUlldrel, the 
comic hero is the .. ..,ise fooJ" upho]dina 
buic lnunan values of mirth and pleuures 
in a society caught up in its own 
complacency. Papers and proj~u ma;y 
deal with t.opica such u the feast of fools, 
Mudi Oru, clowns and jealen, vaudeville 
and comedians of the silent film. 



TA 546 Introduction to Arts 
Management (3) Budgets, contracts, box­
office procedures, public relations, 
personnel and executive policies of the 
school, community and professional 
theatre are investigated. 

TA 548 Graduate Stage Management 
(3) An advanced course in the principles 
and processes of the stage manager. In 
addition to review of the fundamental; 
principles and proceases of stage 
management, the course will also explore 
crew management, communication and 
organizational skills. Some mentoring of 
undezgraduate students interested in stage 
management may also be a part of the 
graduale students' responsibilities. Prompt 
book required. 

TA 551,552,553,554 Graduate Design 
Studio I, II, III, IV (3) (3) (3) (3) 
Application of theories and styles of 
costuming, lighting and/or scenic design 
for various kinds of plays. Development of 
portfolio materials in the area. Following 
is a list of the topics for each studio: 

TA 551 Graduate Design Studio I: Set 
Design 

TA 552 Graduate Design Studio II: 
Lighting Design 

TA 553 Graduate Design Studio ill: 
Cosnune Design 

TA 554 Graduate Design Studio IV: 
Technical Theatre, repeatable 
forcrediL 

TA 556, 557, 558, 559 Graduate 
Tecbn.lque Studio I, D, ID, IV (3) (3) (3) 
(3) Application of advanced technique to 
the practical setting in the areas of 
costuming, lighting, and stage 
construction. Development of tools 
applied to advanced theatre craft. 
Repeatable for crediL 

TA 565 Professional Internship (3-9) 
Join a professional theatre in a 
performance position of acting, directing, 
stage management, technical theatre or 
theatre management. Prerequisite: 
acceptance into company and consent of 
instructor. 

TA 586 Special Topics (3) A course 
designed to offer a variety of advanced 
topics in theatre and design. May be 
repeated as topics vary. 

TA 593 Independent Study. (3) 
Investigation of specific theories, artists, 
techniques, or literary periods in theatre 
history as related to lhe student's special 
interest area. Topic developed by the 

slUdenL May be rcpcalCd for a muimwn 
of 12hours. 

TA 600 Thesis (3-6) The student will 
present a fmal project which represents his 
or her level of accomplishment in the 
selected area of emphasis. Projects are 
presented to the theatre faculty for 
approval lhe term prior to enrollment in 
lhe c:oUISC. 

Graduate 
Programs In 
Education 

Program Description 
The Lindenwood College Teacher 

Education Programs are accredited by lhe 
National Council for Accreditation of 
Teacher Education (NCATE) and the 
Missouri Department of Education. The 
Lindenwood College graduate degrees in 
Education are designed to meet lhe needs 
of practicing educators. It builds upon 
existing skills, and offers new approaches 
for analyzing contemporary problems and 
for acquiring new perspectives, 
techniques, and knowledge. These 
approaches include a one-to-one 
relationship with an experienced and 
highly trained educator; a continuing 
problem-solving relationship wilh teaching 
peers; courses which provide strong 
foundations for professional growth; and 
the opportunity to prescribe an 
individualized program of studies. 

The goal of lhe program is to produce 
skilled and motivated educators who will: 
1) be more effective in !heir educational 
setting; 2) show enriched lifetime 
commitment to the profession; and, 3) 
view learning as a continuing process of 
self-usessment, planned improvement, 
and subsequent evaluation. 

Lindenwood College is committed to 
offering excellent programs in teacher 
education both at the pre-service and 
graduate levels of inslruetion. Because of 
the recent stress by educators on 
improving in-service and graduate teacher 
education, Lindenwood has developed 
several alternatives by which the 
practicing educator may complete the 
master's degree. The models span a 
continuum from one emphasizing 
requirements to one developed by the 
individual learner. 
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Advanced Program 
Certification Ares•­

counse1or K-12 • 
School Psychological Examinc:r* 
Special Reading 
Educational Administration 

(Elementary & Secondary) 
Special Education 

*Note: For more informalion aboMI tlw 
gradlUlle program in school cowudinl, 
cons,llt the Professional and Sclool 
C""11Seling section of this calalog. 

Criteria for Admission 
to the Graduate 
Education Program 
1. A baccalaureate degree from an 
accredited college wilh a minimum grade 
point average of a 3.0 on a 4.0 scale. 

2. Recommendation by an immediate 
Education supervisor. This may be one of 
the letters of recommendation required for 
admission to lhe graduate program. 

3. Approval of the Dean of the Educaion 
Division. 

Application 
Procedures 
1. Complete the application procedures 
required for admission to the College. 

2. Complete a Program Overview with the 
assistance of an Education Division 
Advisor. 

3. Approval of the Dean of the Educadon 
Division. 

Requirements for ths 
Program 
1. Graduate students must complete 30 or 
33 semester hours of graduate courses 
wilh a GPA of 3.0 or higher. The 30 hour 
program includes a thesis - The Murer's 
Project. No thesis is required for lhe 33 
hour program. The Master's in Educalionll 
Administration is a 36 hour program. 

2. Graduate degrees are to be completed 
within five calendar yecs from the dare of 
matriculation in the program. 
(Matriculation is lhe dale of the first day 
of the first term in which the student 
begins lhe graduate program.) Students 
requiring longer than five years must file a 
petition for policy exemption. Students 
will be expected to meet the degree 



rcqlliremenrs in effect at the time of the 
petition. 

3. Graduate students who have not had a 
course in Education or Psychology of the 
Exceptional Child will be required to take 
the course. 

4. Graduate students who register for the 
thesis/Master's Project in one tenn, must 
continue to register each subsequent term 
until the project is completed and 
accepted. The fee for these extensions on 
the thesis is $25 per quarter and $50 per 
semester. Summer semester sessions are 
excluded. Failure to continue to maintain 
continuous registration will result in 
termination from candidacy for the degree. 

5. Graduate students are required to 
participate in an Exit Assessment. This 
will consist of a project presentation to 
members of the Education Department 
faculty. 

6. Graduate students must complete an 
application for graduation in the 
Registrar's Office and pay any requited 
foos in order to be a.c:cept.ed for graduation. 

,The application should be submitted 
I during the term prior to the term during 
I which one expects to graduate. 

: Transfer & Workshop 
1Credit 
i 1. Graduate students may transfer no more 
i than nine (9) graduate ~ester hours of 
icredit to Lindenwood from other 
i institutions. 

2. All transfer graduate credit must be 
from 111 ICCfCdited graduate institution and 
must meet the approval of the Dean of the 
,Education Divisjon and the Regisll'ar. 

~- All transfer credits must carry a letter 
Jgrade of "B" or higher. An official 
!transcript must be provided for 
~erification. 

4."Pass-Fail" or "Credit" courses will 
require the approval of the Education 
Dean in order to be accepted in transfer. 

5. All transfer and workshop graduate 
credit must be relevant to the student's 
proposed program and should have been 
completed within the last 7 years. 

6. Once admitted, the student must obwn 
prior permission from lhe Education Dean 
111d lhe Registrar in order to apply credit 
Crom any other college or university 
j.oward the degree. Prior Approval fonm 
jre available in the Registrar's Office for 
llii5pmpose. 

?. SllKknll may elect to take a maximum 
of •i~ (6) semester hours of approved 

workshops ro be accepted as part of the 
credit for the degree. 

Core Courses 
All students seeking a master's degree in 

education are required to complete four 
core courses: 

• Conceptuali7.ation of Education 
• Educational Research 
• Analysis of Teaching and Leaming 

Behavior 
oCurriculum Analysis and Design (or 

master's project) 

Students who have not successfully 
completed a course in the Education of the 
Exceptional Child will be required to 
include the course in the graduate 
program. 

Model I (Initial 
Cenitication) 

Model I is an advanced program 
designed specifically for students who are 
seeking initial certification as part of the 
Master's degree. As such, it is a highly 
structured program with most of the 
courses required. 

The student seeking certification will 
need to take a number of undergraduate 
courses that will not apply toward the 
Master's degree. An evaluation of each 
student's program will be done by an 
Education Division advisor who will make 
a specific detennination of coun;es needed 
in order for the student to begin coun;es on 
lhe Master's level. 

The student will be required to complete 
the fundamental teacher education courses 
and required courses in the major field 
prior to enrolling in graduate level courses 
in Education. 

Student Teaching may be taken as a 
graduate internship but is in addition to the 
30/33 required hours of the Master's 
degree. 

In addition to the four core courses the 
following courses are required. (If any of 
these courses have been taken at the 
undergraduate level, additional electives 
may be taken to complete the 30/33 hour 
requiremenL) 

• Advanced Educational Psychology 
Issues 

• Education of the Exceptional Child 
• Analysis of Reading Disabilities (or 

Reading in the Content Areas) 
• Four approved elective courses 
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Model II (Extended 
Cenitication) 

Model II is an advanced program for 
educators who have had experience in 
either elemenwy or sec:ondary llc:hools. A 
student may obtain extended certification 
in Reading, Ill area of Special Educllion, 
Early Childhood Education, Buly 
Childhood Special Education, or Oifted 
Education. 

In Model IT. elective courses are cho1m 
from those required for specialized 
certification. The program is designed to 
enable the educator to extend his/her 
knowledge, akills, 111d understanding of 
the process of teaching and learning. 
Model II allows the graduate student, in 
accord with a faculty advisor, to design a 
portion of the program according to 
individual needs and career goals. 

Students admitted to Model II must hold 
a valid teaching certificate, and· be 
presently involved in an educational 
setting or have worked within one in the 
last three years. 

The program includes the four core 
courses required of all graduate students in 
Education. The remaining credit hours will 
be chosen by the student in consultation 
with the advisor from existing graduate 
courses to meet state certification 
standards. 

Model Ill 
{Specialty Area) 

Model m is an advanced program that 
allows the student to develop extensive 
expertise in a specific content areL The 
student and the faculty advisor will design 
a comprehensive program in a content 
area. 

The program includes the four core 
courses required of all graduate students in 
Education. The remaining credit hours will 
be chosen by the student in consultation 
with the advisor from existing graduate 
courses to meet individual needs. 

Graduate Teacher 
Education Goals 

The graduate student in education at 
Lindenwood College will have 
experiences that will enable him/her: 

1. to read aitically in the areM of 
contemporary education problans, 
cuniculum, and educational resean:h. 

2. to anal)'7,C and discuss educational 
issues and write about them in accepted 



academk:fonnall. 

3. to analyze one's own teaching behavior 
and plan strategics for improvement using 
a variety of teaching models. 

4. to demonstrate knowledge of human 
groWlh and development u it relaleS to the 
tcaching-lcmung process. 

S. to study curriculum theory and to design 
cmricula pertinent to the needs of selected 
student populations. 

6. to understand, analyze , interpret, 
design, md apply research relevant to the 
setting of the elementary or secondary 
educational professional. 

7. to demonstrate the ability to do effective 
h'lmlly research. 

8. to be able to effectively prescribe 
educational experiences for learners with 
special needs. 

9. to gain increased 1D1derstanding of the 
knowledge. attitudes, and skills needed to 
teach about global issues and cultural 
pluralism. 

10. to design independent studies, 
tutorials, or research projects in education 
or specific areas, that will enable the 
practicing educator to meet his/her 
professional goals. 

11. to be able to explore one or more areas 
of professional concern in some depth. 

12. to be, at the end of his/her program, an 
informed decision maker, capable of 
evaluating him/herself and the educational 
process, and recognizing the value of 
continuing education. 

Educational 
Administration 

The Mater's Degree in Educational 
Administration program meets the needs 
of those students seeking initial 
certification u a school principal. The 
program stresses reflective leadership to 
foster effective schools. Skills taught 
prepare students to assume leadership 
roles in instruction, management, 
supervision, and problem solving in a 
creative and effective manner. 

In addition to the four core courses 
required of all graduate students in 
Education, the following courses are 
required: 
• Fo1D1dations of Educational 
Administration 

• School Administration and Organiution 
• School Supervision 
• School Business Management 
•School Law 

• Public and Community Relations 
• School Facilities 
• Field Experience 

Graduate 
Administrator 
Education Goals 

The graduate student in Educational 
Administration at Lindenwood College 
will have experiences that will enable 
him/her to: 

l. develop an understanding and 
appreciation for the history, traditions and 
importance of administration in the 
educational system. 

2. consider a personal philosophy of 
educational administration according to 
cmrent research in theory and practice. 

3. develop a mastery of skills within the 
fields of supervision, administration and 
managemenL 

4. show proficiency in the organization 
and administration of school programs 
including programs for students of 
differing backgro1D1ds and cultures. 

S. develop proficiency in communication 
skills and community relations. 

6. be able to analyze students, faculties, 
and interest groups for the purpose of 
planning school development and 
curriculum developmenL 

7. develop an understanding and 
appreciation for curriculum design and 
varied instructional methods. 

8. develop an appreciation and 
understanding for current research in 
education. 

9. develop an understanding of the legal, 
political, and ethical aspects of 
administration in the educational system. 

10. develop an understanding and 
appreciation for effective techniques and 
professional development. 

11. develop an understanding and 
appreciation for children with special 
needs in all aspects of school life. 

12. develop and apply research relevant to 
administration of the school. 
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Courses of Study 

Education 
EDU 505 Analysis of Teaching and 
Learning Behavior (3) This cour1e is 
designed to enable the educator to 
analyze/diagnose, prescribe, and evaluate 
ways to improve teacher and learner 
behavior. Various methods of analyzing 
teacher behavior are studied and applied. 
Ernphuis is also given to developing the 
ability to analyze and prescribe programs 
for individual learners. 

EDU 507 Teaching Reading In the 
Content Areas (3) This course is designed 
to provide teachers of grades 4-12 with 
techniques for usessing and improving 
reading and study skills in the content 
areas (e.g. English, Math). Students will 
learn to apply reading concepts, theories, 
snd techniques to conrent area material by 
developing model lessons and materials. 
This course satisfies state requirements for 
a basic reading course for middle school 
md secondary certif'ICation. 

EDU 508 Organization and 
AdmlnJstratlon of the Preschool (3) This 
course is designed to provide students with 
various organizational patterns for 
establishing educational programs for 
young children. The issues and concerns 
of administrating these programs will be 
emphuized. Observations will be required 
in several local area programs. 

EDU 509 Analysis and Correction of 
Reading Dlsabilltles (3) This course is 
designed to teach the 
diagnostic/prescriptive process necessary 
to deal with readers at various levels in the 
classroom. Students learn to use and 
analyze a variety of informal and 
standardized diagnostic reading tests 
appropriate for individual and group 
diagnosis. Students also learn to use 
cornmen:ial snd reacher-made marerials in 
conjunction with basal readers to provide 
appropriate instruction. Students are 
expected to work with a problem reader 
during the course. 

EDU 510 Conceptualization of 
Education (3) This course allows the 
student to learn how to examine 
contemporary educational problems by 
studying them from the perspectives of 
history. philosophy. &ociology, -.ncl 
psychology. 

EDU 511 Issues In Advanced 
Educational Psychology (3) This course 



letJ the student examine C111Tent ueu of 
interest in the study of learning theories 
and their applications to education; 
oncepts , methods, and problems of 
wrum development and their applications 

to education, with an emphasis on recent 
csean:h in education psychology. 

U 513 Survey of Gifted and Talented 
ducatlon (3) This course includes the 

level concepts and is a prerequisite 
far future study in the field. It inlrOducea 
tudents to buic terminology, theories, 

~d general approachu. It encompasses 
the following broad aspects of the field: 

istory; major research; philosophy; 

~

nitions; cognitive, social and 
tional characteristics and needs of the 
ed; types and levels of giftedness; 

broad-based identification procedures; 
general program issues and approaches; 
•pecial populations; and teacher 
~haracteristics and competencies. 

EDU 514 Utilizing Family and 
~ommunJty Ruources (3) This course is 
~ exploration of the resources of the 
tommunity and methods of incorporating 
Uiem into the early childhood program. 
family resources and family-school 
telationships are studied, and materials 
•nd methods for developing such 
telationships conlribute a focus of efforts. 
~acticum experience is a major part of 
this COUISe. 

tDU 516 Language Acquisition and 
Development for Young Children (3) 
J'his course involves a study of the nature 
bf language, the normal sequence of 
language development, and an 
µitroduction lo the theories of language 
-.cquisition. The course includes a concern 
for: understanding the influence of the 
l,nvironment and culture in language 
41evelopment, development of techniques 

E

, d materials for stimulating language 
owth, identification of speech and 

, ticulation problems and appropriate 
referral methods, familiarity with 
instruments and techniques for assessing 
language developmenL 

EDU 517 Introduction to Early 
Cblldbood/Speclal Education (3) This 
~urse includes a study of principles buic 
tjo the early childhood environment 
4esigned to meet the needs of the 
4eveloping child. Cognitive, physical, 
social, emotional, and creative 
development are investigated and 
observed in the early childhood setting. 
Curriculum and materials appropriate for 
early education will be emphasized, as will 

e planning and executing activities for 

the young child. The growth, development 
and special needs of preschool children 
with disabilities will be discussed. This 
will include developmentally appropriate 
practices, assessment, and material and 
curriculum adaptation that may be 
necessary when working with this 
population. 

EDU 520 Curriculum Analysis and 
Design (3) This course has a dual 
emphuis. First, it includes substantive 
study of put and current curricula with 
attention to their bases in research and 
theory. Second. this knowledge is utilized 
by participants in preparing curricular 
programs which will enable them to 
function more effectively in their 
particular educational seuings. 

EDU 522 Practicum: Diagnosis of 
Reading Dltrlcultles (3) This course 
provides the student with clinical 
experiences in the use of various 
diagnostic instruments and procedures for 
identifying types of reading difficulties. 
The student will be expected to administer, 
score, and interpret buic tests and to write 
case reports for several children. Lab fee. 

EDU/PSY 524 Assessment of 
Intellectual Skills (3) This coUISe teaches 
students about the use of non-projective, 
educationally relevant tests, including 
theories of measurement, test construction, 
test administration, and ethical use. 
Students will attain competence in 
administration of one of the more 
commonly used methods of assessment, 
either Binet or Wechsler. 

EDU 525 Perceptual Motor 
Development (2) This course examines 
the complex relationship between sensory 
perception and the development of gross 
and fme motor skills. The student will 
analyze and evaluate resean:h in this field, 
the methods and tools of assessment, 
materials and activities used to enhance 
and/or remediate the development of 
perceptual motor skills. 

EDU 526 Practicum: Remediation of 
Reading Difficulties (2) This course 
allows students to apply appropriate 
remedial techniques using commercial and 
teacher-made materials in teaching 
students previously diagnosed with 
reading abilities. Lesson plans, 
pl'eliminary remediation reports, progress 
reports, and a final evaluation of the 
remediation program are required. Lab fee. 
Prerequisite: EDU 522 or equivalenL 
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EDU 528 Integrating TIIJaldq Sldlll la 
Instructloa (3) This course teaches 
approaches to integrating deliberate 
thinking -- critical, creative, whole-brained 
thinking and problem solving -- through 
the disciplines K-12. An in-depth 
examination of major thinking mode1a wm 
be undertaken including ASCD's 
Dimensions of Learning, DeBono's CORT 
Thinking Program, Covington and 
Merrill's Productive Thinking Models, 
Philosophy for Children, Feueratein's 
Instrumental Enrichment Program, 
Taylor's Multiple Talenu, Osborne's 
Problem Solving Approach and otben. 

EDU 529 Creative Curriculum 
Materials for Early Childhood/Early 
Childhood Special Education Proinma 
(4) This course is designed lo familiarize 
students with innovative curricula and 
materials which support art, music and 
movement in developmentally ap(rOJlriate 
early childhood and early childhood 
special education programs. SIUdenta will 
construct and evaluate their own 
curriculum and mataials. Techniques for 
integrating best pl'actices throughout the 
curriculum and implementing adaptations 
for children with special needs will be 
emphasized. 

EDU 530 Whole Brain 
Teaching/Learning: A Survey of 
Learning Styles (3) This course includes 
an in-depth examination of theories of 
learning styles with emphasis on the Four­
Mat System, Herrmann'• Brain 
Dominance Model, Gregoro'1 Learning 
Styles Model, and Gudener's Multiple 
Intelligences. Application of the models u 
they can be adapted to basic teaching 
styles will be stressed. 

EDU 532 Reading Practicum (1-3) This 
course assigns students to work with 
regular classroom teachers or specialists 
for 30 hours for each hour of academic 
crediL Students will observe, usist, and 
instruct students in reading under the 
supervision of a teacher md/or the College 
supervisor. Students will keep a detailed 
log of all activities. Prerequisite: Students 
must be taking or have taken a reading 
methods course. 

EDU 539 Classroom Uae of Computen 
(3) This course provides studenll involved 
in teaching · with an introduction to the 
effective use of computers within the 
classroom. 

EDU 540 lntegratloa of TechDOlogy Ill 
Iastructlon (3) This course provides 
elementary and secondaey teachen with Ill 



ovaview of the fundamentals of taching 
with audio-visual technology and 
computcn. 

EDU 541 Edacatloa al tbe EKeptloaal 
Clllld (3) Thia coune allows the 11Udml to 
develop ID undentanding of the unique 
chanclerillics, 1uengtha and challenges of 
children clu1ified u exceptional. An 
historical and legal overview of lhe field 
of apecial education will be pwmled u 
well u current trends, i11uu and beat 
practice, for 8ducating children with 
exceptionalitiea in the 1990'1. Students 
will understand the competencies 
nece11ary to effectively teach, 
communicate and live with individuals 
with aceptionalitiea in educational and 
natural environments. Thia course will 
focus on the social and emotional 
implicatiom of the "exceptional" label to 
individuals, their families. and IOCiety - a 
whole. 

EDU 542 Admhal■tratloa and 
Supervision of Gifted Prop-ams (3) Thia 
comse povides the fundamental pinc:iplea 
of program development for the gifted. 
Topics addre11ed include: student 
identification procedures with puticular 
focus on special populations of the gifted; 
needs a11e11ment; philosophy of 
curriculum development; staff selection 
and development; budgeting; resource 
idenlification and uliliwion; llralegiea for 
communicating the rationale for gifted 
education to the educalion ·community and 
the community at luge·; puent and 
community role cluification; program 
monitoring and evaluation, and strategies 
for producing change. Role functionl and 
referent groups are studied u well u 
gaaeral educational procedures; steps in 
buic program development, including a 
manual of guideline, and procedures; 
provision for app-opriate resources; and 
refinement of effective puent and 
community involvemmt. 

EDU 543 Teac:bla1 tbe Child wltb 
Special Need■ la tbe Replar CJu■ (3) 
Thia coune ieviewa the special education 
ayatem including specific diaabililies and 
their crileria for eligibility u well u the 
pocedura for placing children in special 
education. Additional topics that will be 
presented ue: Alternative Intervention 
Strategies, uae11ment procedures, and 
teacher role in the IBP proce11. Specific 
techniques and materials that regulu 
education ICIChm may use in their cluaea 
will be dilcuued and developed. Record 
keeping suggestions and ideu for working 
with familia will also be cliacuued. 

EDU 544 Meedns tbe Affec:tlve Needs of 
Gifted Cblldrea (3) This course focuaca 
on the differential affeclive characteristics 
and needs of students who are gifted. 
General counseling techniques will be 
alUdied u Ibey apply to working with the 
gifted. This area includes such topics u 
communicating with the gifted, their 
teachers and parents; assessing special 
interests, needs and expectations (e.g., 
underachievement, perfectionism, self­
eateem, leadership peer prenure, 
depression/suicide, motivation, personal 
and social dynamics, and parenting lkills); 
the role of the school in psycho-social 
development; and the potential of the 
gifted to achieve. 

EDU 545 Health, Nutrition & Safety (3) 
This course focuses upon health, 
nutritional requirements, safety 
precautions, and first aid techniques and 
emergency procedures of the young child. 

EDU 547 Adoleacent Literature (3) This 
course discusses the history and 
developmml of litaature suitable for the 
secondary IChool (junior and senior high). 
Evaluation of current materials is 
included. 

EDU 549 Practicum: Gifted Education 
(3) This course will involve the 
application of knowledge, skills, and 
competmciea delineated in the five basic 
areu of study: survey; program planning 
and development; screening, assessing, 
and evaluating; instruction; meeting the 
affective needs of the gifted and talented. 
Practicum will be individualized to 
addreu the needs, abilities; and prior 
educalional and pofessional experiencea 
of the students. The practicum will focus 
on designing and evaluating curriculum 
and instruction methods that enhance the 
specific learning styles of students who ue 
gifted. Individual conferences and group 
meetings will provide opportunities to 
share and discuss problems and solutions 
enc:ountend during The practiaun will be 
waived for teachers who can verify a 
minimum of two (2) yeus in a state 
approved gifled program. 

EDU 550 Graduate Practicum (2-6) This 
COUIIC ii ID elective graduate course with 
c:redil from two to six hours. The work to 
be done will be based on the number of 
credit hours selected. In all cases the 
slUdy will involve work in an educational 
setting, generally a ac:hool system where 
the student is employed or where full 
cooperation will be extended to the 
SbldenL 
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EDU 551 Early CbUdbood Sc:reenlq, 
Dlagnollng and Pracrlblng IIISU'UdloD 
(3) This course focuses upon methods and 
materials utilized in screening and 
diagnosing learning problems in early 
childhood education. Methods and 
materials for prescribing instruction will 
be utilized. Field experiences ue part of 
the course. 

EDU 559 Multicultural Education (3) 
This course is designed to promote an 
understanding of the importance of 
multicultural education in a pluralistic 
society. Students develop awuenea1 of 
their own cultural heritage and attilUdea, 
obtain information about various parallel 
cultures, and analyze the school as a 
product of the cultural community and • 
an instrument for promoting cultural 
understanding. 

EDU 560 Sign Language (3) This C01JrN 
is designed specifically for education and 
human service majors who are interested 
in working with individuals who are deaf 
and/or use manual communication model. 
Students will be introduced and given 
extensive practical experience in the use of 
the American Sign Language (ASL) and 
manually coded English systems. Thia 
course will examine historical and 
contemporary social, political and 
educational issues and viewpoints in the 
field of hearing loss and deafneu. 
Students will demonstrate confidence with 
the use of usistive technology and in ita 
application to overcoming communication 
barriers in the classroom, home and 
community. Deafness will be explored u 
it relates to family and multicultural 
,livasity. 

EDU 561-568 Graduate Seminar on 
Teac:blq Stntegles (1-3) This course is 
to update practicing teachers in 
educational research. theory, 11raregie1 and 
techniques which will provide added 
expertise to the schools. This may be takm 
more than once for crediL 

EDU 570 Educ:atloaal Raun:11 (3) Thia 
course is designed in such a way that 
practitioners will be able to evaluate the 
results of educational research for use in a 
variety of educational practices. The 
student will investigate the buic nature of 
educational research, along with pertinent 
methods of data collection and analysis. 
Emphuis will be placed on reseuch 
problems, designs, and findings in the 
audcnt'1 K~ mca of -tration. 



EDU 582 CIIDdna's Utenture Ia The 
Whole Language Program (3) This 
course will take an in-depth look at lhe 

I origins and philosophy of the Whole 
Language movement including lhe work 
of Holdaway, Camboume, Callam, Butler, 
Goodman and others. Bmphuis in the 
course will be that of translating the 
philosophy into classroom procedures 
which are compatible and to a11ist 
practicing profe11ional1 in integrating 
children's liter.ature throughout all the 
disciplines. The course will also update 
professionals on the best of the newest 
literature in the field. 

EDU 585 Middle School 
Phllolopb7/Orpaalzatlon(3) This course 
examines the unique philosophy and 
scnx:ture usocialed with the middle school 
oraanization. Special characteristics of 
program content and design are included. 

i EDU 586 Middle School 
: Currlculum/Imtructlon (3) This course 
investigates current trends in in■cnx:tional 

i programs found in typical middle schools. 
' Auention is given to the unique learning 
i needs of adolescents. and how schools can 
' address those needs. 

, EDU 587 Reading/Writing Across 
• Cuntculum (3) This course addresse■ the 
; process of making reading and writing 
' educational activities relevant to 
: adolescents by crossing subject matter 
1 lines. Emphasis is placed on integrating 
1 basic skills in all subject area in■cnx:tion. 

i EDU 588 Middle School Psychology (3) 
: This course will provide ID understanding 
i and appreciation. for the .charactaistics of 
; the middle school adolesc:enL The growth 
I of adolescents; physically, emotional, 
, social, and intellectual will be studied u 
' they relate to the middle school child's 
! education. 

I 
EDU 591-593 Self-Pracrlbed Coune (3) 
This course is designed to allow the 
educator to have lhe opportunity to devise 
learning experiences for oneself. The 
design of such experie:ncea ahould not be 
entjre)y limited to a choice between 
already formalized learning experiences, 
but should allow the educa1or the choice of 
either sekcting courses already offered or 
proposinJ experiences to meet individual 
:needs a1 a practicing educator. These 
lcamin.g experiences can become a Self­
Prescribed Comae whenever tho student 
and lhe faculty advisor have identified 
personal goals and objectives and have 
determined the direction for meeting IJ\elC 
objectives. 

EDU 600 Master•• Project (3) Thi, 
course requires the student to be 
responsible for the p-eparation of a fmal 
project u required for the course and 
gradualion. The project must be a specific 
application of gathering, analysis, 
evaluation, and reconceptualization of 
ideas which have been streued throuahout 
lhe program. The topic of the project may 
focus on a particular problem which the 
participant faces in his/her individual 
situation u a educator. The Muter'• 
Project may take the form of c:umculum 
development, whereby lhe candidate will 
design, test, and evaluate a curriculum 
plan within an educational environmenL 
Other paths include analysis of a t.eaching 
project for the candidate to observe, 
record, and analyze various patterns of 
teaching behavior, or a research project in 
which a particular research teclmique is 
applied to an educational problem. 
Prerequisite: EDU 570. 

Special Education 
SED 502 Behavior Management (3) This 
course is designed to increase the 11Udatl's 
knowledge and repertoire of ethical, 
effective and efficient behavioral 
management techniques and programs that 
can be used with children and youth in 
general and special education, home and 
community settings. Conceptual models 
that bave made and continue to make 
significant conln"butions to our knowledge 
of learning and behavior are reviewed and 
analyzed through an integrative 
framework. Observation. and application of 
behavior management 1b'ategies are part of 
this course. Prerequisite: EDU 341. 

SED 521 Intro and Method of Teaching 
Cblldnn with Learning DlsabWtles (4) 
This coune allows the studmt to examine 
the theories, classification system, 
charlCbl'istics, historical data, and related 
resoW'Cel. Mclhods and materials needed 
in teaching learners with learning 
disabilities in special education progrllDI 
are studied. Both commercial and teacher­
developed materials are examined. 
Practical work is expected. 

SED 5l9 Intro and Methods or 
Teac:hln& Children with Mental 
Handlc:aps(4) Thia course allows lhe 
student to examine the theories, 
clusification system, characteristics, 
historical data and related resources. 
Methodl and materials needed in teaching 
learners who are menially retarded and in 
special education programs will be 
studied. Both commercial and teacher­
developed materials are examined. 
Practical work is expected. 
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SED 531 Intro and Methods of 
Teaching Chlldrea wltla BelaHlor 
Dl1order1(4) This course allows the 
student to examine the theories 
clusification system, chuacteri1tic1, 
historical dat-, and related re10urce1, 
Methods and materials needed in teachin& 
the behaviorally disordered Ieam. wm be 
studied. Both commercial and teacher­
developed materials are examined. 
Praclical work is expected. 

SED 533 Speec:la and La■1■qe 
Dnelopment ror the E:a:ceptlonal 
Learner (3) This cour■e is duigned to 
increase lhe student'• lmowled1e of the 
chuacteri1tic1 of human langua1e and 
how such knowledae facilitaru a clearer 
understanding of the young special 
education learner. Tbeore&ical ac:bmna of 
language acquisition. lhe child's staga In 
acqui1ition of morpholoay and 1yntax, 
aound. and aemantica are ID integral' pat 
of the course. 

SED 537 Special Educatloa Couasellq 
(3) Thi• course combines the tradition 
psychology of 00U1110lin& in all ill variety 
with special consideration of lhe problem■ 
experienced by exceptional children, their 
familiea, and their tcachen. 

SED 540 Career Development (3) This 
course emphuizes current theories and 
vocational development. lnlereat tostinJ 
and aptitude testing significantly relsled to 
vocational development and their 
application to occupational training ue 
included. Graduate students •e required to 
do in depth reseuch and/or project 
developne:nt in vocational training. 

SED 557 Remediation la Elementary 
Math (3) This course focuses on 1) the 
teacher'• knowledge of mathematical 
principles and remedial techniques 
fundamental to arithmetic ud tho 
psychological aspects of arithmetic 
learning; 2) lhe teacher's competency in 
the use of concrete materials embodying 
mathematical principles and structure; 3) 
the teacher'• aensitivity and willingmll to 
adapt instruction to experiential needs of 
students. Graduate students will be 
expected to examine reKardl literabn in 
this area. 

Educational 
Administration 
EDA 505 Foundation• or EducatJon 
Administration (3) This course will 
enablo the student to develop an 
understanding for the role of the 
administrator in education. Topics include 



federal, state, and local governance in 
education, models of administrative 
practices, planning and problem solving 
techniques and communication skills. 

RDA 510 :Elementary School 
Admln.latratloa and o.,.ulutlona (3) 
This course provides the student with 
understanding, knowledge and skills 
related to the function and role of the 
effective elementary school principal. 
Topics include policy development, 
organizational SlrUctUre, faculty and staff 
development, communications, 
instructional leadership, planning 
1trategies and ICbool climate. 

RDA 512 Secondary School 
Administration and o.,.anlzatlon (3) 
This CO'Ulle provide& the llUdenl with the 
understanding, knowledge and skills 
related to the function and role of the 
effective aecondary 1chool principal. 
Topic• include policy development, 
organizational 1tructurc, faculty and staff 
development, communications, 
in1tructional leadership, scheduling, 
vocational education planning strategies, 
school climate, and administration of 
lldlool activities. 

RDA 515 School Supervision (3) This 
course will introduce the student to the 
conceptual rools, theoretical formulations 
and research findings concerning 
1upcrvision in the school. Topics include 

the nature of supervision, an historical 
perspective of supervision, selection of 
personnel, evaluation of personnel, and 
organizational theory. 

EDA 520 School Buslnea Management 
(3) The student will be acquainted with 
upecll of business management within the 
context of education. Topics include tlit: 
role of business management in educati~ 
the role of the principal as a busineu 
manager, governmental regulations and 
proceduru;~\budget practices, scheduling 
and reporting techniques, negotiation 
teclmique1, the role of auxiliary services 
and the current state formula for funding 
thel..BA. 

EDA 525 School Law (3) This course will 
provide the student with knowledge and 
understanding of the effect of the legal 
systan on education. Areas included are: 
the constitutional framework of public 
education and individual rights, a survey 
of federal and stale laws and regulations, 
cue law, as well u tort, contract and 
district liability. 

EDA 530 Public and Community 
Relations (3) This course will equip the 
student with knowledge and techniques 
necessary to maintain an effective public 
relations program for a school. Topics 
include public relations policy, recognition 
of community structure and 
communications channels, a survey of 
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internal and external public, the u1e of 
various forms of presentations and 
maintenanee of a positive re~onship with 
the JJRSS and mediL 
EDA 535 School Facllltle■ (3) This 
cour1e will equip the student with the 
strar.egies and skills necessary to plan and 
maintain educational facilities effectively 
and economically. Topics include ,pace 
evaluation, effective use of space for the 
instructional program, modernization of 
facilities, planning s1rategies to meet the 
educational and community need, and 
supavision of building penonnel. 

EDA 599 Fl'eld Experience (3) This 
CO'Ulle will provide Ill opportunity for the 
student to closely 1tudy the uea of 
administration through participation with 
a school administrator. Each 1tudent will 
spend at lea1t 3 hours each week 
participating in the activities of a building 
administrator, under the guidance of the 
professor and an active principal. The 
student will also survey research in 
educational administration. This is the 
culminating course for the program. 



Quarter Calendar 
Graduate Programs 
Graduate 
Programs in 
Business 
Administration: 
M.B.A., M.S. 

Master Of Business 
Administration-M.B.A. 

Program Description 
The MBA degree program prepares the 

student to pursue careers in the 
management of business firms or other 
formally organized enterprises. The 
program centers upon knowledge. skills 
ud techniques which are useful in 
designing and maintaining effective 
organiz.ations and relating lhem properly 
to their environments. The program 
stresaea the spirit of inquiry u a basis for 
lifelong teaming. 

In addition to being admitted to 
Lindenwood College, an applicant must 
also be accepted for admission by the 
Division of Management before his/her 
program for a master's degree can be 
established. The following factors are 
considered: 

1. Scholastic achievement as 
represented by official transcripts of all 
college coune work. 

2. The potential of the student to 
achieve academic and career goals by 
enrolling in the program. This factor 
requires an interview by a member(s) of 
the Division faculty. 

Lindenwood College is a manber of the 
American Alsanbly of Collegiate Schools 
of Business. 

Requirements for the 
Master of Business 
Administration 

General 
Complelion of all requiranalll (36 hour 

minimum in the graduate program u 
establiahed by the studmt's advisor and 
approved by the Dean of Managemenl) the 
graduate program must genaa11y include: 

1. The Business core counea: MBA 511, 
521, 531, 541, 551, 595, and 601. The 
concepl course, MBA 510, 530, 540, and 
550 prepares students with no previous 
business courses to underuke the busincis 
core c:ounca. The concept courses will not 
be counled &owarda the minimwn 36 hour 
MBA requiranatll. 

2. Additional elective graduale COUOCI are 
required &o meet the 36 hour minimum. 

Application tor Graduation 
Application for graduation must occur no 

later than one quartet prior to completion 
of course requiremenu. Before 
advancement to candidacy can be 
approved, the following requirements must 
have been met: 

1. Completion of Division requirements; 

2. Completion of all counewcrk; 

3. A 3.0 (B) average in all work comp1ered 
u a graduate student at this College or 
tnnsfem,d to meet degree requiranalll; 

4. Satisfaction of the general College 
requirements for advancement to 
candidacy. 
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Master Of Business 
Administration With 
Concentration 

Concsntratlon In 
Accounting 

Program Description 
The graduate curriculum in ICCOU1l.tiftl 

offer, advanced training in the nature. 
theory, and central problem, of bminesa 
accounting, with the obj"tive of 
respoDJible leadership in a dynamic 
business world. The program tlreUel the 
spirit of inquiry u a buil for progrcu and 
growth. Based upon a strong foundation of 
accounting prerequisites. the program is 
designed to develop the expanded 
knowledge which is the buis for the 
specialist in an accounting man11ement 
career in buaineu or govermnmi. in public 
accounting, or in fur1her advanced IIUdy. 

Degree Requirements 
1. A minimum of 36 hours beyond the 
bachelor's degree in graduate courses 
including the graduate busineaa core, 
approved by the division dean. 

2. A minimwn of 12 hours in the graduate 
series completed at this College in 
approved accounting courses with a 
minimum of a grade "B" in each 
accounting course beyond core 
nquiremenla. 

Concentration In 
Finance 

Program Description 
The curriculum leading IO the M•ter of 

Bu1ine11 Admini1lration with a 
concentration in Fmance is deaip.ed to 
prepare individuals for staff or line 
posiliom in business, govemmau, er odi« 
arganizalions. 

The Fuumce Proanm often imlruction 
in areas such u: financial management, 
inv.amenll, and magen and acquiailiom. 



Degree Requirements 
1. Completion of a minimum of 36 
graduate course hours in busineu 
administration including the graduate 
busincu core md approved by the division 
dean. . 

2. A minimum of 12 hours in approved 
graduate courses in finance with a 
minimum grade of "B" in each fmance 
course beyond the core counc in finance. 

Concentration in 
Management 

Program Description 
The pime mission of this program is to 

provide the student with an in-depth 
graduate education in management. 
Management graduates are prepared to 
competently fill ldminislralive positions in 
business enterprises and in non-business 
organizations, such as government, 
universitia, and various instillltions. 

Degree Requirements 
1. Completion of a minimum of 36 hours 
beyond the bachelor's degree in graduate 
courses including the business core and 
app-oved by the division dean. 

2. A minimum of 12 hours in approved 
advanced graduate co~ in management 
with a minimum grade of "B" in each 
course beyond the core course in 
management. 

Concentration in 
Marketing 

Program Description 
The Muter of Business Administration 

degree with concailralion in Mllbting is 
intended to prepare men and women for 
the respomibility of management in 
marketing. The program is flexible, 
offering a balance between theoretical 
analysis and examination of established 
practices. Areas of marketing offered 
include: advertising, sales management, 
industrial marketing, international 
marketing, marketing institutions, 
marketing research and analysis, and 
consumer behavior. 

Degree Requirements 
1. Completion of a minimum of 36 hours 
beyond the bachelor's degree in graduate 
courses, including the graduate business 

core, md app'OVed by the division dean. 

2. A minimum of 12 hours in approved 
graduate series courses in marketing taken 
at this College beyom con: rcquiremcnts, 
with a minimum grade of "B" in each 
COUlle. 

Concentration in 
Management 
Information Systems 

Program Description 
The option in the Management 

Information Systems cuniculum prepares 
the student for employment as a staff 
specialist in management information 
systems in a wide variety of business 
enterprises md governmental institutions. 
The program is designed to present an 
organized body of knowledge dealing with 
the design of both continuous and 
intermittent procasa for converting input 
factors into desired products and seivices. 
Emphasis is on common processes of 
operations and systems techniques and 
their application in the industrial 
environment and non-industrial areas such 
u banks, hospitals, hotels, government, 
universities, and general office settings. 

Degree Requirements 
1. Completion of a minimum of 36 hours 
beyond the bachelor's degree in graduate 
courses, including the graduate business 
core, and approved by the division dean. 

2. A minimum of 12 hours in approved 
graduate series courses in management 
information systems beyond the core 
requirements, with a minimum grade of 
''B" in each course. 

Concentration In 
International Business 

Program Description 
The graduate curriculum in International 

Business offers advanced training in the 
nature, theory, and central problems of 
U.S. businesses and agencies dealing in 
international trade si111ations. The program 
slresses preparing the student to grasp the 
complexities in international business of 
utilizing U.S . practices in business 
opentions, cross cultural communications, 
finance, management, marketing, and risk 
and politics in various foreign silllations. 
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Degree Requirements 
1. A minimum of 36 hours beyond the 
bachelor's degree in graduate courses, 
including the graduate business core, and 
approval by the division dean. 

2. A minimum of 12 houn in the graduate 
series in International Business completed 
at this college with a minimum grade of 
"B" in each course. 

Certificate Program for 
International Business 

This catific:.ie program responds to the 
growing needs of corporate management 
and personnel for a beuer understanding of 
the scope of general international business 

' opportunities and the aclUal operations of 
international companies and divisions. The 
program will be of benefit to both 
corporations already engaged in 
international operations and those 
considering intmwional ventures; and to 
individuals currently employed or seeking 
employment in the international area. All 
18 hours of Certificate requirements are 
transferable to the MBA degree. 

The Certificate 
Requirements 
The requirements for the Certificate 
program will consist of: 

I. A minimum of eighteen (18) credit 
hours which include the following 
componenlS: 

A. Two (2) core course prerequisite (6) 
hours (MBA 570 International Business 
Operations and MBA 571 International 
Risk and Politics). 

B. A cubninating 3 a-edit hour research 
project under the supervision of a faculty 
member (MBA 579 International Business 
Topics, Directed Studies). 

C. Nine (9) houri eleclive credit from the 
International cmricula. 

2. Foreign Language: 
A. A proficiency is desirable in one 

foreign language. This could be obtained 
by completion of a graduate language 
course or two years of undergraduate 
foreign language. 

B. The foreign language is strongly 
recommended, no\ Iequircd, for \he 
Ccrtific:ate program. 



Master of Science 
-M.S in 
Specialized Fields 
(Accounting, MIS, 
Finance, Management, 
Marketing, and 
lnternatlona/'Business) 

Program Description 
Tho Master of Science requires an 

emphuis in a specialized field, such u 
Accounting, Management Information 
Systems, etc. This requires the student to 

I plan a specific cunicul1D11 with a gnduale 
! advisor. The graduate advisor will be a 
member of the faculty with expertise in the 
area of specialization. 
The Muter of Science degree is provided 

for the student who hu chosen to be a 
specialist in a given area of management; 
however, such programming will nonnally 
l require a limited comprehensive 
: background in core courses MBA 511, 

1

1521, 531, 541, 551, and 595 plus any 
. required prerequisiLe courses. The major 
: emphuis will be in the specialized field 
I and a thesis/project will be requued u a 
!culminating iequirement. 

1 Degree RequlrelJ1Bnts 
1. Student should complete all 

: prerequisite courses u 111 undergraduate 
or gnduate srudenl u required of the 
MBA. 

2. SlUdcnL shall complete a minimum of 
36 hours in courses, determined in 
conjunction with the faculty advisor, in the 
!field of specialization and related core 
lrequiremenL 

3. The student shall be required, by 
course completion and thesis, to 
demomlrate an ability to undertake 
research in lhe field of specia.liz.ation. This 
requirement may require Lraining in 
iesearch methodology, statistical 
procedures, computer analysis and 
programming. This requirement can be 
partially or fully demorutraled in the 
completion of a lhesislprojec:t u the final 
k:ulminating experimce. The thesil/prpject 
,equirement will be 3-9 credit hours of 
pedit toward the rcquin,d 36 hours. 

F
4. The student mull maintain a "B" 
verage in all work required for the 
gree. 

Courses of Study 

Accounting 
MBA 510 Financial Accouatlng 
Concepts (3) This course examines 
generally accepted accounting concepts 
and cheir influaacea upon the preparation, 
analysis, and use of fm111cw statements 
and reports. This course is designed for 
individuals entering the- program without 
any academic b.::kground in accounting. 

MBA 511 Managerial Accounting (3) 
The development 111d use of accounting 
information for decision-making purposes. 
The course will emphasize the 
development of fmancial information for 
management's use in the decision-making 
process. Topics will include internal 
reporting techniques, cost-volume-profit 
analysis, .relev111t cost, capital budgeting 
and management planning and conttol. 
Prerequisite: MBA 510 or equivalenL 

MBA 512 Cost Accounting (3) Concepts 
of cost determination, reporting and 
control with emphasis on manufacturing 
operations. Job order systans, process cost 
systems u well u standard cost systems 
ue discussed in context with Just-In-Tune 
philosophy and flexible manufacturing 
systems. Prerequisite: MBA 511 or 
cquivalenL 

MBA 513 Advanced Accounting (3) 
Specialized topics in adv111ced fm111cial 
acco1U1ting: pannership acco1U1ting; and 
corporate consolidations and mergers, 
estates and trusts. Prerequisite: MBA 515 
or cquivalenL 

MBA 514 Auditing (3) Concepts of 
auditing with emphuis on techniques and 
issues u applied by Certified Public 
Accountants.Professional standards, 
Generally Accepted Auditing Stmdards, 
legal liabilities of auditors, and specific 
auditing techniques ue emphasized. 
Prerequisite: MBA 515 and 590 or 
equivalenL 

MBA 515 Iatermedlate Accounting I (3) 
Financial accolUlling concepts 111d theory 
with emphuis on development and usage 
of Generally Accepted Accounting 
Principles and the Financial Accounting 
Standards Board's Conceptual Framework 
of Accounting. Prerequisite: MBA 510 or 
equivalent. 

MBA 516 ladMclual Tu PlaanJng (3) 
Concepts of Federal income taxes u 
applicable to individual income taxes. 
Details of planning and reporting 
individual income taxes. Prerequisite: 
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MBA 511 or equivalcnl. 

MBA 517 Go•ernmeatal & Non-Prollt 
Accountlag (3) Concepts of accounting 
and financial reporting for federal, it.ate. 
and local government 111d for nonprofit 
organizations. Prerequisite: MBA .SlO or 
equivalent. 

MBA 518 Corporate Tu Plunlaa (3) 
Concepts of Federal income tue1 as 
applicable to corporate income taxes. 
Details of planning and reporting 
corporate income taxes. Prerequisite: 
MBA 510 or equivalent. 

MBA 590 Intermediate Accountla1 II 
(3) The development, application and 
importance of accounting standards, 
principles, and conventions, inch1ding 
current FASB opinions. Primarily 
concerned with issues relating to debt 
classification, con1n"buted capital, retained 
earnings, Sl&lanent of Cuh Flows, Leues 
111d Pensions. Prerequisite: MBA 510 or 
equivalent. Recommend MBA 515 finL 

MBA 592 Flaanclal Statemeat Aaal;pidl 
(3) Examination of the primary fmancial 
statements as 111 aid to decision-making by 
lending officers, investors, credit 
malystl/managas, and business 11111111en. 
User objectives, analytical tools and 
techniques as well as qualitative 
judgments are emphuized. Prerequisites 
ofMBA.511 and MBA 531. 

MBA 519 Special Topia ID AccouatJaa 
(3-6) See Special Topics Courses. 

MS 600 Thesis (3-9) 

Management Information 
Systems 
MBA 521 Managemeat Informatloa 
Systems (3) Comprehensive covenae of 
the use of information 1ystems within 
organizations today. Topics discu11ed 
include strategic uses of information 
technology, orgmiwional aspects of MIS, 
technology concepts, system building 
practices, and management of information 
systems and technology resources. Cues 
emphasizing managerial skills as well u 
microcomputer skills in using sp"eadsheet 
and databue software ue a11igned to 
reinforce course concepts. 

MBA 522 Iaformatlon Sy,tem• 
Pro1rammla1 (3) Use of structured 
Jmgnmming tcdmiquea in COBOL with 
an emphasis on business-oriented 
applications. Topics covered include 



prl1'cHing on nonaequential files, table 
, processing and editing strategies. 
Ptt.requisite: MBA 521 or equivalenL 

MBA 523 Quantitative Methods (3) 
Extensive e~amination of quantiiative 
techniques wed in managerial de<:ision 
mmng. P.mpbuis is placed on recognition 
of management poblan,s that cm be cut 
in the form of optimization models. 
Coven linear programming, transportation 
problems, inventory models, project 
11111na1eme.nt. decision analysis, simulation 
and forecasting. Prerequisite: MBA 521 or 
equivalenL 

MBA 524 Information Systems Analysis 
and Design (3) Tools and methods of 
systems analysis and design as well as 
issues relating ro systems implementation 
are presented. Coverage includes a review 
of the traditional life cycle methodology, 
along with newer methods used in the 
field. The course will expose students to 
computer aided system development tools. 
Prerequisite: MBA 521 or equivalenL 

MBA 525 Information Systems Project 
(3) The area of computer technology, and 
systems analysis and design are integrated 
to aid the student, usually working in a 
group, in designing large scale application 
or decision support systems. Prerequisite: 
MBA 524 or permission of the instrucror. 

MBA 526 DataBase Management 
Systems (3) This course presents the 
fundamental concepts of database 
processing administration, and outlines 
techniques of data base design. Practical 
Experience in the use of a relational 
DBMS is provided. Prerequisite: MBA 
521 

MBA 529 Special Topics In MIS (3-6) 

MS 600 Thesis (3-9) 

Financial Management 
MBA 530 Financial Concepts (3) 
Admission to this course requires an 
understanding of general accounting 
concepts. It deals with managerial 
functions of finance with emphasis on 
financial statement analysis, working 
capital management, capital budgeting, 
long-term financing. 

MBA 531 Financial Policy (3) This 
course covers statement analysis, mergers, 
acquisitions, management/shareholder 
relations, dividend policy, long-term 
financing, money and capital market 

institutions. Prerequisite: MBA 530 or 
equivalenL 

MBA 532 Managerial Finance (3) 
Evaluation of major financial decisions is 
the focus of this course. The traditional 
financial problems normally reserved for 
executive decision malcing are covered in 
depth. Prerequisite: MBA 531 or 
equivalenL 

MBA 533 Investment Management (3) 
Principles of portfolio management, 
specifically to include risk and se<:ority 
analysis. Types of securities are related to 
investment policies and goals. 
Prerequisite: MBA 531 or equivalenL 

MBA 534 Financial Aspects or Real 
Estate (3) An analysis of the real estate 
industry defining concepts and principles 
of the field. The management poblems in 
supervising and administering the real 
estate assets and liabilities of a business 
orguuzation. Also, there is focus on legal 
aspects of real estate, the market, market 
analysis, financial techniques, land use 
problems, etc. Prerequisites: MBA 531 or 
equivalent. 

MBA 535 Mergers & Acquisitions (3) 
The course evaluates mergers, 
acquisitions, and corporate divestitures 
from a strategic and financial perspective. 
The course surveys the regulatory, tax. and 
economic environment which led to the 
increased usage of leveraged buyouts wilh 
junk bond financing in the 1980's. The 
course combines the theoretical aspects of 
mergers and acquisitions with a practical 
undezstanding of the current environmenl 
Pra-equisite: MBA 531 or equivalenL 

MBA 581 Managerial Economics (3) A 
course designed to provide tools for 
analysis of economic problems, primarily 
micro, and !heir impact upon managerial 
decisions and policies. Prerequisite: MBA 
531 and MBA 595 or equivalent. 

MBA 582 Analysis or Business 
Conditions (3) The course is designed to 
develop one's ability to interpret economic 
trends and analyze forecasts of business 
conditions. The course emphasizes 
macroeconomic and monetary policy, and 
the institutional environment of the U.S. 
economy. Prerequisite: MBA 531 and 
MBA 595 or equivalent. 

MBA 595 Economic Issues ror 
Contemporary Business (3) Introduce 
the student to the ideas that form the 
foundation of modem Western economic 
thought. The course begins with the 
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genttal economic philosophy, moves on to 
Neo-Classical microeconomic theory, and 
ihen to basic macroeconomic theory. 

MBA 539 Special Topics In Finance 
(3-6). 

MS 600 Thesis (3-9) 

Management 
MBA 540 Management Concept. (3) 
This course presents theory, research, and 
their applications that provide the 
cornerstone (or the study of managing 
within organizations. The functions of 
management. human behavioral studies, 
and leade.rship styles are examined. 

MBA 541 Organlzatlonal Behavior & 
Development (3) An analysis of primary 
factors am~cting behavior and relations in 
organizations. Particular emphasis is given 
to examining the structure and process of 
behavior within organizations in order to 
better unde.rstand the management procas. 
Prerequisite: MBA 540 or equivalenL 

MBA 542 Managerial Ethics (3) This 
course is a stakeholder approach to 
examining the impacts of various 
environments on modern organizational 
decision-making, especially the ethical. 
Issues include business-government, 
business-employee, business-consumer, 
business-community, and business­
stockholder relationships. Prerequisite: 
MBA 541 or equivalent. 

MBA 543 Personnel Management and 
Labor Relations (3) This course covers 
the scope of business and industrial 
personnel services with an analytical 
appraisal of politics in labor relations and 
personnel administration. Prerequisite: 
MBA 541 or equivalenL 

MBA 544 Management and Business 
Law (3) Study discussion of terminology, 
definitions, and principles of conlnct law 
applicable ro the contractive problems in 
the operation of a business, including 
relevant provisions of the uniform 
commercial code. The application of the 
principles of agency law by the 
entrepreneur/manager in operating the 
firm, legal liability to his agency and third 
party with whom he/she deals, and the 
legal aspects of business in difficulty. 
Prerequisite: MBA 541 or equivalent. 

MBA 546 Managerial Problem Solving 
(3) This course explores the many faceted 
arena of problem solving by focusing on 
problem descriptions, sorting out casual 



actora, developing and evaluating 
altemalives, u,euing usociated rub, 
and detamming JD01t viable choic:es. Bolh 
individual md small group experiences •e 
included u well as samples from the 
pclnlm of problem solving slrllegies and 
techniques. Students will use buic 
taliaticaI tools, the llnletUred technique of 

cause and effect diagraming, creative 
f'Oblcm -,lving through syneclica, and the 
more formal process skills of 
tontemporuy approachea.Th• practicum 
DallR of the counc results in skilll which 
ke immediately transferable to the 
,-,orkplace. Prerequisite: MBA 541. 

MBA 547 Neptlatloas (Curnnt hsues 
la Un.lonlsm, CollecUve Bargaining. and 
Labor Relations) (3) A study of !rends 
Jnd the hiatory of the union as 
representative of the worker, current 
trends and laws directed to collective 
bugaining process u determined and 
changed by labor legislalion. Prerequisite: 
MBA 541 or equivalenL 

ltBA 548 Leadership In Structured 
•ituatlon• (3) Designed to develop 
pndentanding in the function and the 
~ntext of the leadership role in formal 
,:,rganizalions through the examination of 
eadership reseuch and theories of 

IClda'lhi'ip effectiveness. The various bases 
exereising influem:e and lhe situational 

,IClml affecting leadership. F.mphuis on 
~rstanding the leadership function u 
!well u developing thinking and action 
ti:apabilitie■ for improving leadership 
effcctivcncas. Prerequisite: MBA 541 or 
~Valent. 

iMBA 560 Saall Business Management 
~3) An examination of principles and 
~ in operadon of a small business. 
IEmphuis is placed on the small business 
lin planning, controlling, financing and 
jmanaging operations. The problem of 
~tartin& up new c:nterprues ii comidered 
JU well u preparing the management for 
imulliple responsibilities in operating the 
bu1ine11. Prerequisite: MBA 541 or 
equivalenL 

MBA 565 Entrepreneurship & Growth 
(3) Present the characteristics usocialed 
wilh an enJrepRneur in a larger corporate 
orgaruzati.on, identify lhe fomu or modes 
of corporate venturing, pn:.sent the critical 
iaucce11 factors and the obstacles 
uaoc;ialed with corporate venturing. The 
lcoune will allo evaluate existing growlh 
model, recognizing that growth is a 
jcontrollable factor, and present a growlh 
model of new venture development. 
Prerequisite: MBA 541 or equivalent 

l 

MBA 580 Production/Systems 
Management (3) The course covers 
various topics relating to production and 
.,.iions management systems. Strategic 
and tactical mmagement decisions, such 
u facility layout. Just-In-Time inventory, 
project management, and quality 
management will be among the topics 
diac:uued.. Students will also be introduced 
to statistical concepts. Prerequisite: MBA 
541 or equivalent. 

MBA 514 Statistics for Business (3) This 
course examines the application of 
statistical analysis in business. Topics 
include measures of central tendency, 
probability and dislribution, sampling and 
statistical inference, time series, regression 
and correlation, business forecasting, and 
other techniques of statistical analysis. 
Prerequisite: None. 

MBA 549 Special Topics In 
Management (3-6). 

MS 600 TbeaJs (3-9) 

Marketing 
MBA 550 Marketing Concepts (3) An 
introduction to the principles of marketing 
Activities include the study of planning, 
pricing, promotion, and dis1ribution of 
products and services to consumer and 
industrial markets. Public, service, and 
non-profit marketing issues are also 
explored. 

MBA 551 Marketing Strategy and 
Management (3) An application of lhe 
basic concepts of muketing with an 
emphuis on slrategic marketing planning 
and marketing decision making. This 
includes the analysis of lhe dynamics of 
developing a marketing plan and 
evaluation of various models of market 
entry, maintenance, survival, 
segmentation, proliferation, exit, and re­
enlry of products and services into more 
profitable market segments. Prerequisite: 
MBA 550 or equivalent. 

MBA 552 Marketing Inrormatlon and 
Research (3) A study of the various 
sources of information essential to 
effective marketing decision making. 
Topics include a review of methodologies 
to secure marketing information, 
evaluation of primary and secondary 
sources of information and data, survey 
research techniques, development of 
research instruments, data collection and 
analysis and presentation of research 
fmdings.Students will design and conduct 
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a formal muketing research project. 
Pre,equisite: MBA 551 or equivalent. 

MBA 553 Promotional Mana1ement 
ud Strategy (3) A study of the various 
promotion systems available to the 
marketing manager. An analysis of print 
advertising, electronic advertising, 
promoli.ons, collatcnl matcriala. catalogue 
development, direct responae systems, 
couponing, etc. Also, budgeting and 
controlling marketing communications 
functions with the sales department md 
other areu of the fmn will be disculscd 
Prcrequisirc: MBA 551 or equivalent. 

MBA 554 Advertising (3 )A study of 
marketing communicationa through the 
use of mus media (rV, radio, magariaes 
and newspapers) u a means lo stimulate 
consumer's response, interest and purdwe 
behavior of products and services. 
Techniques for creating the cor.rect 
advertising message and developing an 
effective media mix bued on 
understanding the behavior of the target 
market ue s1ressed. u well u ethical, 
social and regulatory facton impacting on 
the mass selling of products and services 
in today's competitive business 
environmenL In addition, the advertising 
agency's role in meeting manufacturer'• 
sales and marketing objectives and issues 
of the Client/Agency relationship ue 
explored in lhiJ course. Prerequisite: MBA 
551 or equivalenL 

MBA 555 Product Management a■d 
Product Development (3) A review and 
study of the )ll'oduct management symm, 
lhe role of the product manager in the fmn 
and the interfaces required with other 
ar~. The application of strategy models 
to product management, monitoring, 
!racking. updating, etc. The developing of 
new products will be analyzed with 
methods of evaluation, new venture teams, 
lhe pre-entry planning phue, budgeting 
and decision trains. Cius will develop 
new product concept Prerequisite: MBA 
551 or equivalenL 

MBA 556 Industrial Marketln1 (3) A 
study of the unique upecll of developing, 
implementing, and monitoring marketing 
programs in the induslrial or busines1-to­
business marketplace. Cue histories and 
case analysis will be used for market 
analysis of industrial markets. The 
industrial marketing department, its 
functions and its relations with other 
functions and areu of the firm such u 
sales, manufacturing, product 
development, distribution, finance and 
accounting are explored in this course. 



Prerequi,it« MBA 551 or equivalenL 

MBA 557 Conaamer Marketlq (3) The 
concepts of "The Consumer" and 
"Consumer Mnet Behavior" are e:1pl~ 
through an integration of the theories of 
conawner behavior originating within the 
social sciences. The emphuis of this 
course is on the application of the 
understanding of the consumer to the 
strategic marketing planning process. 
Cues me typically used lO Cllplore various 
aspects of consumer marketing. 
Pnirequiaite: MBA 551 or equivalenL 

MBA 558 Management of the Sales 
Orpabatloll (3) An in-depth analysis of 
the organization and management of the 
■elling function within the firm, which 
includes staffing, selection proceas, 
training, evaluation, budgeting, goal­
aetting, motivation and compensation. 
Characteristics of succe11ful sales 
penonnel, aalea tams, and aalea managers 
are e:1plored. Prerequisite: MBA 551 or 
equivalmL 

MBA 559 Special Topics ID Marketing 
(3-6) Thia course is designed to meet the 
individual needs of an MBA student with 
interest in an area of marketing not 
covered in any of the marketing courses 
offered. Prerequisite: MBA 551 and 
conaenl of a profess« to develop the topic 
and c:oune of study. 

MS 600 Tbesla (3-9) 

lntematlonal Business 
MBA 570 lnter■atlonal Business 
Operations (3) An inlroductory course for 
the International Business program, 
providing a historical perspective on 
patterns of trade between and within 
demographic regions and uamining 
recent shifts in traditional markets and the 
forces that have led to them.Current 
world-wide interests in strategic resources 
will be examined in this c:ontexL Analysis 
of imporr/export opportunities, problems, 
and constraints also is provided, 
particularly from the American business 
point ofview. 

MBA 571 later■atlonal Risk and 
Polltla (3) Detamination and IIICSllllml 

of factors of rialt in inlemational businaa 
ventures form this course, to include 
analysis of domestic and foreign 
constraints imposed by the political and 
economic environment of multinational 
business operations. Special emphuis is 
given to the means of identifying, 
evaluating, and neucralizing risks related 

to international law,, hyper-inflationary 
economics, nationalization of a11et1, 
revolution, war and inconvertibility of 
currency. The roles of governments in 
heightening and reducing risb also 
studied for their impact upon inlemational 
business. Prerequisite: MBA 570 or 
pcnnission of the dean. 

MBA 572 Iaternatlonal Management 
(3) Organizing, staffing, and managing the 
intcmalional entaprise constitute the core 
subject mauer of this course. Problems for 
international or multinational business 
begin when pricing, investment, financing, 
production, and similar decisions that 
affect foreign subsidiaries me considered 
by'the parent firm. Particul• concerns are 
the adaptation of management to culture, 
adapting methods to local conditions and 
attitudes, and agreements and contracts. 
Prerequisite: MBA 570 or permission of 
the dean. 

MBA 574 International Marketing (3) 
The course examines the marketing mix 
and how it may or may not be 
standardized for national markets that 
comprise the international markets. 
Technique• that can be u1ed for 
identifying potential markets for broad 
categories of products or services and 
implementation of marketing policies 
within the inremational .-ena • principle 
mechanisms for this course. Prerequisite: 
MBA 551 or permission of the dean. 

MBA 575 International Business 
Communications (3) A review and study 
of advertising and promotion in 
international scene. The problems of 
translating marketing ideas and concepts 
into promotional materials for use in 
foreign business mvironmenll. Study of 
intapenonal c:onummications for business 
in vuioua cultures. Pta-equiaite: MBA 570 
or permisaion of the dean. 

MBA 576 lnternatlonal Business and 
Crom Cultural Commwalcatlons (3) One 
of two introductory courses for the 
lntemalional Business Program. Provides 
an overview of the intanalional businas 
milieu with specific refaenc:e to relations 
between home and host countries, 
demographic and geopolitical patteml and 
problems, the need of international 
entrepreneurs and constraints of other 
people. Prerequisite: MBA 570 or 
pcnniaion of the dean. 

MBA 577 Iaternadonal FluDce (3) The 
course investigates the international 
fmancial environment in which buaneuea 
and individuala op«ate. The detenninalcs 

33 

ot e:1change rates are examined, 
intanational capital nwkell me analyzed 
from the point of view of portfolio theory 
and equilibriwn uset pricing. The unique 
problems of the financial manager 
operating internationally me considc:ced, to 
include foreign tuation, working capital 
management, sources of funds, 
international and regional financial 
institutions, commercial documents and 
international trade organizations. 
Prerequisite: MBA 531 or permission of 
the dean. 

MBA 578 International Business Law 
(3) The process of adjudication acro11 
national boundaries relating to 
transactional busineas activities. The legal 
interrelationship between countries, 
individuals and business organization,. 
Specific areas covered include tuation, 
antilnlst and restrictions, trade practices 
legislation. Tariffs, quotas, and other trade 
obstacles, along with expropriation and 
confiscation, product liability and civil and 
criminal penalties will be discussed in 
detail along with U.S. laws, Foreign 
Corrupt Practices Act (F.C.P.A.), state and 
local laws. Special auention will be ginn 
to patents, trademarks, trade names, 
copyrights and trade secret■ in the 
international market and the agencies 
enforcing these areu. Prerequisite: MBA 
570 or permission of the dean. 

MBA 583 International Economics (3) A 
course in which the buic principles of 
economics are used to analyze and 
interpret exchanges between nations. 
Broad categories will include trade in 
goods and services, movements of labor 
and capital and a variety of financial 
transactions in bonds, stocks, notes, 
deposits and other financial assets. 
Specifically, areu to be covered will 
include the mechanics of international 
payments, the balance of payments 
accounting systems, foreign exchange 
rates, including arbitrage, flexible rate 
exchange, and eluticity of supply and 
demand. International Monetary Systems 
will be covered including a history of the 
Gold Standard, Bretton Woods System, 
I.M.F., Eur~ollars and the Import-Export 
bank. Special attention will be devoted to 
tariff analysis, the economies of le11er 
developed countries and multinational 
companies. Prerequisite: MBA 595 or 
pcnnission of the dean. 

MBA 579 International Buslne11 
Topics/ Directed Studies (3-6). 

MS 600 Tbeals (3-9) 



600 Level eour. 
MBA 601 B...._ PaUclel & Stn ...... 
(3) The cap1tone MBA coune utiliziq a 
top management perspective. Tbia comae 
ualyzes the practices and problems 
confronting the modem bu1ine11 
organization lhrough m malylis of caNI. 

This is a "cap1tone" course and may not 
apply u part of the 12 hour requirement 
fm a c:oncenlralion in management. 

MS 600 Tbella (3-9) 
Special Topic eou,... 
MBA 519 Special Topia la Accoutlaa 
(3-6) 

MBA 52' Special Topics la MIS (3~) 

MBA 53t Speclal Topia a. Fluace (3-
6) 

MBA Ht Speclal Topic■ I■ 

Mc■ r-•t (3-6) 

MBA 55t Special Topia la Marketlq 
(3~) 

MBA 57' Special Topic■ In 
lnnatloul(3-6) 

The counes me designed for students who 
deme, or are required to explore adv■nced 
areu of study, or undertake 1pecial 
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problem analy■is, widun • concmmnoa. 
Such cour■e■ are open to 1tuden11 who 
have completed core and/or advanced 
coune requinmenll. The subject area will 
normally cover a specific islue, problem. 
01' current topic and will demomtnte the 
1tudent's ■cholarly reaearch abilities and 
technique■. In ■ome imtmce1, the topic 
m■y require JmD,Uily subst■ntial reading 
with appropriate inference, use■ment 

and conclu■ion■. 
Permi11ion to regilter and approval of 
topic mu■t be obtained from appropriate 
faculty advisor and the dean prior to 
iegistralion. 



Lindenwood College for 
Individualized Education 
(LCIE) Graduate Programs 
Program Description 

All graduate llUdeml in the Lindmwood 
College for Individualized Education 
(LCIB) are expected to develop the 
abilitia ID write, read, and speak clearly, 
c:onecdy, and effectively, and to acquire 
mathematical , technical, or other 1tilla 
that may be e11ential to their particular 
programs of study. 

Throughout their course of study, 
students are expected to use primary 
source material, to engage in speculative 
thinking, and lo develop original work 
and/or research in their major areu of 
intereaL Thu work should be analytical 
rather than descriptive, demonstrating a 
distinct, defensible, methodological, and 
theoretical penpec:tive. 

Graduate Programs In 
LCIE 
• Muter of Arts in Oeronrology 
• Muter of Buaineu Administration 
{MBA) 
• Muter of Sciaice in Adminilttation 
(MSA- business area of concentration 
• Muter of Arts in Professional 
Counseling 
• Muter of Arts in Profeaaional & School 
Counseling 
• Muter of Arts in Elemaitary or 
Secondary Sc:bool Counseling 
• School Psychological Examiners 
Certif"x:are 
• Muter of Science in Corporate 
Communic:ation 
• Muter of Sciaice in Mass 
Communication 
• Muter of Sciaice in Health Management 
• Muter of Sciaice in Human Reaource 
Mmagement 
• Muter of Science in Hwnan Service 
Agaq Management 
• Muter of Sciaice in Valuation 
(Apprlilal) 

Admission and Program 
Overview 

Admiuion lo a graduate degree program 
in LCIE is granted to students who have 
grade point averages of 3.0 or better (on a 

4.0 scale), and whose Program Overviews 
have been approved. Students who do not 
meet that grade point or other admissions 
standard will be given individual 
consideration. 

Conditional degree candidacy may be 
grlllled to slUdenll who have grade point 
avenges between 25 and 299, or whole 
Program Overviews have not yet been 
approved. Probationary degree candidacy 
may be granted lo students whose grade 
point average is leas than 2.5. A student 
may be in the probationary 1tacus for no 
more than one quarter. Once accepted for 
full degree candidacy, graduate students 
must maintain a cumulative grade point 
average of at least 3.0. 

Each student is usigned lo a Faculty 
Advisor who usiall with the design of the 
Program Overview, which must be 
completed during the student's first ram. 
The Program Overview is a detailed and 
logical proposal that includes the slUdcnt's 
learning objectives and term-by-tam plan 
of the subject area to be studied. The 
Program Overview must be approved by 
the student's Faculty Advisor and the 
DeanofLCIE. 

Students may mike alterations to their 
Overviews by submitting a written 
amendment to their Faculty Advisors. If 
the change involves only a minor 
adjustment of the original plan, the 
amendmait can simply be filed along with 
the student's original proposal. All 
changes must be approved by the Faculty 
Advisor. 

Program Requirements 
For most LCIE graduate programs, the 

smallest unit for which a student may 
enroll is 9 semester hours. For sttuctured 
programs, certain areas of study are 
required by the College. For 
individualized programs, the student and 
Faculty Advisor derennine requisite areas 
of study. When all objectives of the 
Ov.-view have been met and credited by 
the College Faculty, the student will be 
recommended for graduation. 

To receive the Muter'• degree from 
LCIE all students must meet the following 
requirements: 
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1. Completion of at leut 27 semester 
hours (3 quarters) u an enrolled ltUdmt at 
Lindenwood with a grade point average of 
at least 3.0. , 

2. Completion of the objectives set forth in 
the Program Overview. 

3. Demonstration of graduate level writing 
and speaking u evaluated by the Faculty 
Advisor and Faculty Spanaor each term. 

' 
4. Completion of all practicum, 
apprenticeship, and residency 
requirements connected with the degree 
program, a1 specified by the Program 
Overview. 
5. Participation in at least one colloquium 
per term of study. 

6. Satisfactory completion of a 
culminating projecL 

Culminating Project 
For graduate students, the culminating 

project is a significant and original 
ICCCIDplishmaiL It must demonstralo that 
students have mutered the conceptual and 
methodological 1ki111 outlined in the 
Program Overview. 

The project may be in the form of a 
written thesis or a aeative work, including 
the use of a wide variety of mediL If the 
project i1 not a written thesis, it must 
contain substantial written analytical 
documentation and demonstrate 
appropriate research methods. Graduate 
culminating projects require the guidance 
and approval of a committee consisting of 
at leut three faculty members and /or 
resource specialists. The student must 
1ucce11fully defend the culminating 
project at a meeting of committee 
manbers for it to be approved. 

The Colloquium 
The interdisciplinary nature of all 

studies in the liberal arts institution ia the 
heart of the programs offered through the 
LCIE fonnat For that reuon, all srudenll 
in the LCIE model are required to 
participate in at leut one colloquial 
experience during each term of 
enrollment. Each term the faculty of 



indenwood College present workshops, 
seminars, and creative expositions to 
fulfill the colloquium requuement for all 
~ students. In addition, LCIE faculty 
~ compile a list of other such events 
•vailable in the community. Studcnta are 
iancouuged to seek other colloquial 
opportunities that, with the approval of 
their faculty advisor, will fulfill this 
requuemenL At the end of each term, 
atudents submit a short critique and 
evaluation of the colloquiwn in which they 
participated. 

Graduate 
Programs in 
Business 
'Administration: 
MBA, MSA 
Program Description 
Two graduate p-ograms in Administration 
are offered: 

1. The Mui« of Business Administration 
(MBA), a gene:ral degree; 

2. The Mui« of Scienc:a in 
Adminiltration (MSA), a spcci.alized 
degree. 

Master of Business 
Administration (MBA) 

The MBA program is designed to 
educa1e people in advancod administrative 
md managerial capacities. The clustered 
learning format of the College for 
Individualized F.ducalion is ideally suited 
1o the manager. In weekly seminars. three 
relatod subject areas are combined in one 
interdisciplinary unit of nine semester 
)lours. This synchesis and the small class 
Jiu p-ovide a unique atmosphere for full 
time study. Lindenwood College is a 

ember of the American Assembly of 
Collegiate Schools of Business. 

The degree program is five quarters in 
length (42 Semesrer hours). 

Core Curriculum: 

Clu•er I Accounting .,,,,..,,..,,, 
MHJ ~t Information 
Sy.,.,,,. c,u-,.,. 
mA 510 F'mancial Accounting Concepts 
(3) 
mA 511 Manag«ial Accounting (3) 
mA 521 Management Information 
System, (3) 

au.,.,, 11anao.,,,.,,, and 
Organlal/onal StnH:tur. MJd 
Dnlgn Cluat• 
IBA 540 Organizalional Concept, (3) 
mA 541 Organizational Developnent (3) 
mA 543 Pcnonnel Management and 
Labor Relations (3) 

c,u.., •1 Foundation• of 
llerlcetlng Function end llarlcellng 
.,.,,.gMNH'I, au.,.,. 
IBA 550 Marketing Concep11 (3) 
IBA 551 Marketing Strategy&. 
Management (3) 
IBA 589 Educal Issues in Markdin& (3) 

Clu.,_, IV Foundatlone of FIIIMt» 
MJd FIMnclal ,,_,.gMnMt Clueter 
mA 530 F'mancial Concepts (3) 
IBA 531 Financial Policy (3) 
IBA 532 Managerial Pinuice (3) 

Cluew V Re...-ch ,,_,hods end 
CUlmlMt/ng Pro}ect 
IBA 593 Research Methods&. Design (3) 
ICU 599 Culminating Projecl/Directed 
Thesis (3) 

Courses of Study 

Accounting Management 
/Management Information 
Systems 
IBA 510 Financial ACCOlllltin& Concepts 
(3) This course treats generally accepted 
accounting concepts and their influences 
upon lhe preparation, analysis, and use of 
financial statements and reports. 

IBA 511 Mana1erlal Accountln1 (3) 
Admission to this course requires a basic 
understanding of general accounting 
concepts. The focus of lhe course is lhe 
internal use of accounting data by 
managers for planning and control 
pmposes. 

IBA 521 Management Information 
Systems (3) Exploration of computer 
resources, concepts and applications 
commonly available to managers, 
examination of managerial and technical 
skills and responsibilities required to use 
information systems. F.mphlsis is given to 
the system concept as an integrating 
approach to visualizing and describing 
existing management activities with 
particular attention to data and 
information. 
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Msnsasmsnt 
IBA 540 Man11emeat Hd 
Administrative Theory (3) This cour1e 
presents theory, research, and their 
applications that p-ovide the comentonu 
for the study of mana1ing within 
organizations. The functions of 
manaaement, human behavioral studies 
md leadership styles are ~amined. 

IBA 541 Organizational Developmeat 
(3) An analysis of primary factors 
affecting behavior and relations in 
organizations. Particular empwia is given 
to examining the sllUcture and proc:eua 
of, and behavior within, or1anizati0111 in 
order to better undentan4 the managemenl 
poc:as. 

IBA 543 Personnel Mana1ement aad 
Labor Relallou (3) This course covers 
the scope of busine11 and industrial 
personnel services. Analytical appriisaI of 
policies in labor relati0111 and personnel 
administration. 

Marketing 
IBA 550 Marketln1 Conceph (3) A 
study of the principles of marketing 
activities to plan, promote, and distribu&e 
goods and services lo the consumer and 
the industrial market. 

IBA 551 Marketln1 Strate11 and 
Management (3) An analysis of the 
dynamics of developing a marketing 
p-ogram: 5tablishing a 11rategy model for 
entry, maintenance/survival, 
proliferation/segmentation, exit and re­
entry of products and service. Developing 
the marketing plan for the organization, 
budgeting, interfacing with other areas of 
the orgmiz.ation. 

IBA 589 Ethical blues In Marketlna (3) 
This course examines the role of ethics in 
marketing, providing a framework for 
managing ethical issues. Ethics applicable 
to the 4-Ps of marketing will be discussed 
Special emphasis will be given to 
advertising, positioning and product 
policy. 

Flnsnclal Management 
IBA 530 Financial Coaceph (3) This 
coune deals with managerial functions of 
finance with emphasis on financial 
statement analysis, working capital 
management, capital budgeling, long-tam 
financing. 



mA '31 Fbaudal Polley (3) Thia come 
covers statement analysis, mergers, 
ac:quisitions, management/shareholder 
relations, dividend policy, long term 
fmmcing, money 111d capital marketing 
inslituliOIII. 

IBA 532 Managerial Finance (3) 
BvalUllion of major financial decisions is 
the focus of this c:ourae. The traditional 
financial problems normally resaved for 
executive decision miking are covered in 
dcpch. 

Research Methodology/ 
Culminating Project 
IBA 593 Reaearcll Methods and Dalp 
(3) A study and review of the various 
methodologies in securing management 
information. Evaluating primary and 
secondary soun:ea of information and data. 
Survey techniques and c:onstruction of 
research instruments. Presentation of 
research findings. A review of the various 
sources of information e11ential to 
managing the administrative function. 

ICU 599 Culminating Project/Directed 
TbHII (3) Demonstration of ability to 
c:any out and write a major research effort. 

• Master of Science 
in Administration 
(MSA) 
The Muter of Sc:iawc in Administration 

(MSA) program is designed to meet the 
needs of students who may wish to 
specialize in one of several major areu 
such as Marketing, Finance, or 
Management. Spccialization within each 
of these major areas is possible on an 
individualmd buis and may be designed 
in c:onsultation with one or more Faculty 
Advisors. Following are rec:ommendcd 
interdisciplinary cluster units of nine 
semester hours for each of the three major 
ueu based on an evalualion of the desires 
of the c:orporlle sector. However the MSA 
program may be individualized with 
c:ourses chosen from other LCIE gradulle 
programs. This places iesponsibilily on the 
student to identify md study subject ueu 
of interest 

AfSA - Marketing ~phasls 
au..,, 
IBA550Mmeting Conccpca (3) 
mA 551 Marketing Stra1cgy & 
Management (3) 
IBA 589 Blhic:al Issues in Marbling (3) 

ClwtMM 
IMC 550 Principles of Advertising (3) 
IMC 589 Principles of Public Relalions (3) 
IMC 590 Promotion Managemmt (3) 

c,.,..,.., 
IBA 555 Product Management and 
Product Development (3) 
ISA 552 Marketing Segmentation 
Research (3) 
ISA 553 PIOduct Positiorun& 
Strategy/Marketing Pim (3) 

Cluster IV 
IBA 530 Financial Concepcs (3) 
IBA 531 Fmancial Policy (3) 
IBA 532 Managerial Fmance (3) 

Cluster V Re...-ch lllethods Md 
Culminating Pro}«:I 
IBA 593 Research Methods & Design (3) 
ICU 599 Culminating Project/Directed 
Thesis (3) 

MSA-Flnancs Emphasis 
CluSlerl 
IBA 510 Fmancial Accounting Concepts 
(3) 
IBA 511 Managerial AccolDlting (3) 
IBA 521 Management lnfomwion 
Systems (3) 

Cluster/I 
mA 530 Financial Concepts (3) 
IBA 531 Financial Policy (3) 
IBA 532 Managerial Finance (3) 

Cluster Ml 
IVS 540 Invesbnent Strategy (3) 
IVS 541 Advanced Intadisciplinary Study 
(3) 
IVS 542 Fmancial Analysis (3) 

Clus,.,.IV 
IMC 563 Computer Bl&Cd Information 
Systems (3) 
IMC 564 Computer Systems Analysis (3) 
IMC 505 Desktop Publishing In The 
Workplace (3) 

au .. v 
mA 593 llcacac:h Melbocll & l>Nip (3) 
ICU 599 Culminaling Project/Directed 
Thesis (3) 
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AfSA - llanagement 
Emphasis 
a,,.,.,, 
IBA 540 Mmagement and Administralive 
Themy(3) 
mA 541 Orpnizalional Developnrnt (3) 
mA 543 Pencnnel Management ml 
Labor RellDODI (3) 

Clu•lllrll 
IMC 560 Organizational. Communicatiom 
Theo,y(3) 
IMC 561 ComrnunicanOIII Procas 
Analysis (3) , 
IMC 562 Pr.::lical ApplicaliOIII of 
CommunicaliOIII Processes (3) 

Cluster Ill 
IOD 577 Organizational Asseumaat (3) 
IOD 579 Training, Design, Bvaluadon & 
Facilitation. (3) 
IOD 580 Selected Reading-Specific T91)ic 
Seminar. (3) 

Cluster IV 
IBA 530 Financial Conc:epcs (3) 
mA 531 Fmancial Policy (3) 
IBA 532 Mmagerial Finance (3) 

Cluster V 
IBA 593 Research Methods & Design (3) 
ICU 599 Culminatin& Project/Directed 
Thesis (3) 

These me recommended programs which 
are designed ID give the student a thorough 
foundation in the respective major areas. 
However, u noted above, for students 
with particular career goals, c:ourses from 
other disciplines may be taken with the 
consent of the LCIB Business 
Administration Department Chair. 

Courses of Study 

Marketing Emphasis 
IBA 550 Marketln1 Concepta (3) See 
IBA 550 in Master of Business 
Administration section of the catalog. 

IBA 551 Marketln1 Strate11 & 
Management Slrateu (3) see IBA 55lin 
Muter of Buaineu Administralion section 
of the catalo1. 

mA 589 Etblcal Iaaes In Marketing (3) 
see IBA 589 in Muter of Business 
Administration section of the catalog. 



C 550 PrlDClples or Advertising (3) 
Advenising practices, techniques, and 
strategic,, including copywriting, media, 
and marketing. plans, advertising 
F._Stribution. and budgeting. Cuc studies 
of advertising problems, and interfacmg 
with other corporate areas. 

IMC 589 Principles of Publlc Relatlou 
3) Promotional concepts and practices, 

;rn:1uding integration of varied clements, 
strategic scheduling and planning, and 
promotion 's use in development. Cue 
audia, c:oordinalion wilh other 00IJ)Olate 

areas, and budgeting strategies. 

lBA 555 Product Mana1ement and 

§
uct Development (3) A review and 

y of the product management system, 
role of the product managa in the finn 
the interfaces required with other 

F-85 of the organization. The applicalion 
of strategy models to product 
management, monitoring, tracking, 
updating, etc. The developing of new 
products will be analp.ecl with methods of 
valuation. new venture teams, the pre­

entry planning phase, budgeting, and 
decision trains. Class will develop new 
product concept. 

ISA 552 Marketing Segmentation 
Researdl (3) A specialized study of one 
large and critical area in marketing 
research. Focus is on the basis for 
segmenting consumer and industrial 
markets, and the sources and types of 
information essential to managing the 
marketing and product development 
functions. Quantifications of data into 
meaningful profiles so u to guide the 
mmeting effort. 

ISA 553 Product Positioning Strategy 
and the Marketing Plan (3) A 
specialized part of the marketing strategy 
felated ro the image of a product or service 
in the customer's thoughts. Methods in 
achiev ing a position, selection of a 
positioning strategy, and writing a plan to 
implement that strategy. How the 
r,sitioning plan fits with the total written 
inarltcting plan. 

IBA 530 Financial Concepts (3) see IBA 
~30 in Master of Business Administration 
ection of the catalog. 

IBA 531 Financial Policy (3) see IBA 
$31in Master of Business Administration 
ection of the catalog. 

IBA 532 Managerial Finance (3) see 
~A 532 in Master of Business 
Administration section of the catalog. 

MSA-Flnam:e Emphasis 
IBA 518 Financial Accounting Concepts 
(3) see IBA 510 in Muter of Busineu 
Administration section of lhe catalqg. 

IBA 511 Manqerlal Accounting (3) see 
IBA in Muter of Business Administration 
section of the catalog. 

IBA 521 Management Information 
Systems (3) see IBA 521 in Master of 
Business Administration section of the 
catalog. 

IBA 530 Financial Concepts (3) see IBA 
531 in M•ter of Business Administration 
section of the catalog. 

IBA 531 Flnanclal Polley (3) see IBA 
531 in M•ter of Business Administration 
section of the catalog. 

IBA 532 Managerial Finance (3) see 
IBA 532 in Master of Business 
Administration section of the catalog. 

IVS 540 Investment Strategy (3) see IBA 
540 in M•ter of Business Administration 
section of the catalog. 

IVS 542 Financial AnalysJs (3) see IVS 
542 in Masler of Business Administration 
section of the catalog. 

IMC 505 Desktop Publlsblog In The 
Workplace (3) see IMC 505 in 
Communicatiom section of the catalog. 

IMC 563 Computer Based Information 
Systems (3) see IMC 563 in Master of 
Business Administration section of the 
catalog. 

IMC 564 Computer System Analysis (3) 
see IMC 564 in Master of Business 
Administration section of the catalog. 

IMC 565 Database Management (3) see 
IMC 565 in Master of Business 
Administration section of the catalog. 

MSA - Management Emphasis 
IBA 540 Management and 
Administrative Theory (3) see IBA 540 
in Master of Business Administration 
section of the catalog. 

IBA 541 Organizational Development 
(3) see IBA 541in Master of Business 
Adminis1ration section of the catalog. 

IBA 543 Personnel Management and 
Labor Relations (3) see IBA 543 in 
Master of Business Administration section 
of the catalog. 
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IBA 544 Total Quality Mauaement Q) 
This course will explore the historical 
development of the quality movement 
within organizations, view management's 
role in creating a quality culture, examine 
cultural change tools such u the use of 
teams, benchmarking and cycle time 
reduction, look at the current quality 
drivers such u CP2, ISO 9000 and the 
Malcolm Baldridge National Quality 
Award. 

IBA 545 Quality and Statistical Tools 
for Continuous Improvement (3) This 
course will focus on the quality and 
statistical tools used to implement a 
pocess of continuous improvement within 
the organization. Quality toob 1uch u 
process mapping, nominal group 
techniques, and the like will be diac:uued. 
Statistical tools such u trend charts, 
control charts, tally 1heets, scatter 
diagrams, histograms, and parieto charts 
will be explored. 

IBA 546 Orpnlzatlonal Chanae (3) Thia 
course will. explore the political, social and 
11ructunl nature of organizations and how 
to change them. Organizational change 
models, tools and techniques are 
examined. Contemporary organizational 
change efforts will be analyzed using 
change models. 

IMC 560 Organizational 
Communication Theory (3) see IMC 
560 in Master of Science in the Corporate 
Communication section of the catalog. 

IMC 561 Communlcatloas Process 
Analysis (3) see IMC 561 in the Muter of 
Science in Corporate Communication 
section of the catalog. 

IMC 562 Practical Application of 
Communication Processes (3) see IMC 
562 in Master of Business Administtation 
section of the catalog. 

IOD 577 Organlzatlonal Asselisment (3) 
Students focus on the diagnostic procedure 
within an organization. Four basic steps 
are used: organizational analysis, quality 
of work life analysis, technical system 
analysis, and environmental analysis. 

IOD 579 Training, Design, Evaluation 
& Facilitation (3) see l00 579 in the 
Muta of Science in the Human Reaource 
Management section of the catalog. 

10D 580 Selected Reading-Specific. 
Topic Seminar (3) see 10D 580 in the 
Muter of Science in Human Resource 
Management section of the catalog. 



mA 530 Fhumclal Concepls (3) see IBA 
530 in Muter of Business Administration 

. section of the catalog. 

mA 531 Flaaaclal Polley (3) see IBA 
53lin Muter of Business Administration 
section of the catalog. 

IBA 532 Managerial Finance (3) see 
IBA 532 in Master of Business 
Administration section of the catalog. 

Graduate 
Programs in 
Communications: 
M.S. 
Program Description 

The Master's Program in 
Communications offers a great deal of 
flexibility in planning and design. The 
Master's student in Communications 
pursues either a Corporate and Industrial 
Communication or Mus Communication 
degree, depending upon which area the 
majority of the student's studies are 
focused. Each degree is typically a 42 hour 
credit hour program, 4 terms of 9 credit 
hour cluster courses and 6 credit hours of 
Graduate Culminating Projecl Clusters are 
selected from a wide range of 
Communications coursework. Students 
have a further option of including, with 
Faculty Advisor approval, one cluster 
from either the Human Resource 
Management or Business Graduate 
programs within the framework of a 
Communications Master's program. 

Each cluster is limited in size to 
approximately 12 students, allowing for 
close contact with faculty members and 
individualization of study to best meet 
each student's need within the parametezs 
of the course. Each cluster meets one 
evening a week for 4-4 1/2 hours and 
integratca related areu of study which, in 
more traditional formats, are taught 
~ar~tely. Evaluation is based on projects 
~ which oral and written communications 
skills are developed. 

The Culminating Project is roughly 
~~Valent to a Master's Thesis. Its topic is 
uuttated by the student and subject to the 
approval of the Faculty Advisor, who 
serves as its supervisor. The project 
represents the student's independent 
research and application of knowledge in 
an area of intaesl Some projects by LCIE 
students have been applied to professional 
settings, where they have made an impact 
(e.g. promotional plans, training manuals, 

video productions). 
The Master's Program in 

Communications accepts no more than 9 
graduate credits in transfer. 

Corporate & Industrial 
Communication • 

Students take at least three of the 
following clusters: 

Fundamental• of Organlzatlon11l 
Communication• 
IMC 562 Practical Applications of 
Communication Processes 
IMC 561 Communication Process 
Analysis 
IMC 560 Organizational Communication 
Theory. 

lnformaUon Technologle• 
IMC 563 Computer Bued Information 
Systems 
IMC 545 Information Systems Projects 
IMC 505 Desktop Publishing in the 
Workplace 

Marketing Research and 
O.velopment 
ISA 552 Muket Segmentation Research 
ISA 553 Product Positioning Strategy and 
the Muketing Plan 
IBA 555 Product Management and 
Product Developnent 

Promotional Mix 
IMC 550 Principles of Advertising 
IMC 589 Principles of Public Relations 
IMC 590 Promotion Management 

Public Relation• In American 
Soc/sty 
IMC 542 Public Relations Ethics 
IMC 543 Public Relations Research and 
Planning 
IMC 541 Group Communication 

Visual Communications 
IMC 531 Design & Visual 
Communication 
IMC 532 Color Theory & Application 
IMC 533 Twentielh Century Art 
Application 

Training and O.velopment 
IOD 571 Organizational Assessment 
IOD 579 Training, Design, Evaluation and 
Facilitation 
IOD 580 Selected Readings 

Culminating Project 
ICU 599 Culminating Project (3-6) 
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Mass Communication 
Students complete at least three of the 
following clusters and one cluster from the 
Creative Expression Group: 

Basic Video Production 
IMC 554 Television Production 
IMC 558 Writing for Television 
IMC 559 Pre- and Post- Production 

Advanced Video ProducUon 
IMC 574 Advanced Video Production 
IMC 576 AdvfDCC(l Video Direction 
IMC 577 Advanced Video Editing 

Information Technologies 
IMC 505 Desktop Publishing in the 
Workplace 
IMC 545 Infonnation Systems Projects 
IMC 563 Computer-Based Information 
Systems 

Radio Studies 
IMC 597 Special Projects m 
IMC 569 Broadcast Operations 
IMC 578 Seminar in Broadcast 
Communication 

Documentary Expre .. /on 
IMC 572 Documentary Film and Video 
IMC 573 Photojournalism 
IMC 575 Documentary Journalism 

Creative Expression Grouping 

Creative Writing 
IMC 511 Creative Writing Lab 
IMC 512 The Art of Fiction 
IMC 513 The Art of Poetry 

Visual Communications 
IMC 531 Design & Visual 
Communication 
IMC 532 Color Theory & Application 
IMC 533 Twentieth Century Art 
Application 

Culminating Project 
ICU 599 Culminating Project (3-6) 

Courses of Study 

IMC 505 Desktop Publishing la the 
Workplace (3) Using desktop publilhing 
tools, students will design projects that 
meet personal and professional goals. The 
Pa,Ol'I/Jku page layout program is uaed. 

IMC 511 Creative Writing Lab (3) 
Development of creative writing 
techniques through writing exercises and 



fOjectJ. Shldentl 1elect an emphuii in 
Ji'OClr)', fiction, or feature writing. 
~ orb.hop format with a process approach. 

IMC SU Tbe ArtofFlctloa (3) Readingl 
• short fiction by major authors with 
~al attention to character, theme and 
1tyle. Introduces aesthetic concepts and 
~ll'a.tegies ranging from realistic to abs1ract 
modes. 

IMC 513 The Art of Poetry (3) Readings 
i;n poetry ranging from lribal times to the 
l1fCSCnt. Views of poetry's connection to 
human spirituality, to societies and to the 
individual. 

IMC 531 Design and Visual 
Communication (3) Theory and 
oxamination of design u a mode for clear 
and effective CIOntfflunication. Emphasis is 
C)n understanding the importance of design 
in a total communication process. 

IMC 532 Color Theory and 
pplkatlons (3) Exploration of the use of 

color in the process of creating effective 
mmunication piecea. A study of various 

media in which color hu a significant 
lfflpact on the message conveyed. 

lMC 533 Twentieth Century Art 
ApplkaUo (3) An examination or new 
echnology and new ut forms used in 

modem design for business applications. 
Computer graphics and mass produced art 
for use in print a.nd video will be 
dilcussed. 

IMC 541 Group Communication (3) 
Examination of elements of eifectivc oral 
and written communication skiUs that 
facilitate group dynamics and develop 
positive intcrpcrs0nal relationships in the 
work setting. 

™C 542 PR Ethic (3) Assessment of 
professional conduct on issues facing 
fublic Relations pr&ctitioners rela.tive to 
the expa.nding role of PR in American. 
society. Examinlllion of ethical issues in 
the context of exploring PR's role in 
corporate, not-for-profit, institutional, 
government, and political arenas. 

IMC 543 PR Research and PlannJng (3) 
tudy of the basic pra.ctices of Public 

Relations on a day to day bans. lnc:Judes 
contingency planning and crisis 
management, stra1egiz.ing. elements of & 
,R campaign. client and media relations, 
ase studic&, and public perceptions. 

llt{C 544 Corporate Newswrlting and 
Editing (3) The nature of news, 

journalistic amtent and style, buic editing 
criteria and practices. Problem rolving in 
editing. 

IMC 545 laformatlon Systems Projeds 
(3) This course is deligned to acquaint the 
student with the gathering and displaying 
of information from various l!()urces: e.g. 
dial-up databa.ses, desktop office 
presentations, teleconferencing, and in­
house video training. Studenll develop 
projecla in business communications. 

IMC 550 Prhaclples of Advertising (3) 
Advertising practices, techniques, and 
strategies, including c:opywriting, media 
and marketing plans, advertising 
dutn1Jution and budgeting. Cue studies of 
advertising problems and interfacing with 
other corporate areu. 

ISA 552 Marketing Se1mentatloa 
Research (3) A speciali7.ed study of one 
large and critical area in marketing 
research. Focus is on the basis for 
segmenting consumer and industrial 
markets, and the sources and types of 
information essential to managing the 
marketing and product development 
functions. Qua.ntifications of data into 
meaningful profiles so llS to guide the 
marketing effort. 

ISA 553 Product Positioning Strategy 
and the Marketing Plan (3) A 
specialiud part of the marketing strategy 
related to the image of a product or service 
in the customer's thoughts. Methods in 
achieving a position, selection of a 
positioning s1rategy, and writing • plan to 
implement that str&tegy. How the 
positioning plan fits with the total written 
marketing plan. 

IMC 554 Television Production (3) 
Ha.nds-on television experience in 
directing, writing, camera work and 
various studio and production teclmiques. 
Student develops one 'or more projects 
from brainstorming through writing 
production stages. 

IBA 555 Product Management and 
Product Development (3) A review and 
study of the product management system, 
the role of the product manager in lhe finn 
and the interfaces required with other 
areu of the organization. The a.pplication 
of strategy models to product 
management, monitoring, tracking, 
updating. etc. The developing of new 
products will be analyzed with methods of 
evaluation, new venture teams, the pre­
entry planning pha.se, budgeting, and 
decision trains. Cius will develop new 
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Jr()duct amcept. 

IMC 558 Wrltlna for Tele'Ylsloa (3) A 
study and experience· in appropriate 
tedmiqucs and layout for writing copy for 
UN'. in televised ldvfl'tilemenl. news, and 
fealure preacntmom. Anention to the art 
of connecting words and actions for 
effective communication in commercial 
television and for industrial/training 
efforts. 

IMC 559 Pre- and Puat- Prod~ (3) 
Demonstration and experience in setting 
up lighting. set ammgcmcnls, md camera 
positions for effective video poduction. 
Demonstration of video switching, audio 
adjuslmcnll, poslproduction aucmbly and 
insert editing for both live and pi&ecorded 

video production. 

IMC 560 Orsanlzatloaal 
Cammunlcatlon Theory (3) , 
Study of major communication theories • 
they apply to organiwional applications. 

IMC 561 Communlcatloa ProceH 
Analysis (3) Communication structures 
and styles within organizations are 
analyud, including "systems" of intcmal 
and externa.1 communications flow. 
Speci&I attention to problems of 
specialization and deparlmentali7.ation. 

IMC 562 Practical Application■ of 
Communication Processes (3) Case 
studies of problems and inues in 
communication systems within 
organiwional frameworlts. 

IMC 563 Computer Based Inrormatlon 
Systems (3) This course explores CBIS 
a.nd illustrates how vuious phases of 
informal.ion gathering and reporting inf«. 
relate. Current trends in the field and 
significant issues such u computer and 
data security are also discussed. 

IMC 569 Broadcast Operations (3) An 
examination of the structural organization 
of radio and television stations in the 
United States. Various divisions a.nd 
deputments of broadcut operations will 
be studied. Special attention to 
programming, promotions, audience 
research and broadcast management 
techniques. 

IMC 572 Documentary FUm & Video 
(3) Defines documentary from its 
beginnings and traces its development in 
subject, techniques, a.nd impacts on 
American and European societie1. 
Samples of silent and sound fihn u well 
as recent video documentaries 
representing different approaches to 



1ubject1 will be viewed throughout the 
course. Applied analytical techniques 111d 
visual communication theories. 

IMC 573 Photojournalism (3) The 
history of photojournalism from its 
inception in the 19th century to the 
presenL Features the study of important 
developmcnll. tedmiques and styles in the 
field from magazines to newspapers and 
the individual photographers responsible 
for those developnaits. Special project. 

IMC 574 Advanced Video Production 
(3) Use of camera. lighting, writing, 
casting 111d other preproduction activities 
in the production of a taped video 
documentary or feature. 

IMC 575 Documentary Journalism (3) 
Traces the development of documentary 
and investigative journalism from its 
origins to the present with concentration 
on various styles, methods, and subject 
matter of recent documentary books 
including informational journalism, 
popaganda, lftd new journalism. 

IMC 576 Advanced Video Direction (3) 
Concentration on the position and 
responsibilities of the director in 
commercial and industrial/training video 
productions. Student will serve as director 
in the creation of an original taped feature 
projecL 

IMC 577 Advanced Video Editing (3) 
Direction and experience in the use of 
editing, usembly 111d insert, u well u 
switching and audio mixing and other 
postproduction video techniques in the 
creation of an original project. 

IMC 578 Seminar In Broadcast 
Communication (3) An examination of 
the relationship between communication 
theory and the evolution of the 
communication industry. 

IMC 589 PrlDclples ol Public Relations 
(3) Introduction to the field of public 
relations, including attention to internal 
and external publics, media relations and 
practices, event planning, financial report 
andelhic:s. 

IMC 590 Promotion Management (3) 
Promotional Concepts and practices, 
including integration of varied elements, 
sb'ategic scheduling and planning 111d 
promotion's use in development. Cue 
studies, c::oordinalion with other corporate 
~ and budgeting strategies. 

IOD 577 Orpnlzadonal Al&essment (3) 
This coune will examine the process of 
organizational change from a systems 
perspective. Students will focus on 
techniques of organizational diagnosis 
including: organizational analysis, quality 
of work-life analysis, 1echnical system 
analysis, and environmental analysis. 
IOD 579 Tnlnlng, Desiga, Evaluation, 
Fadlltatlon (3) This course will develop 
students' stills u trainers and their 
undcntanding of the basic related theories. 
Students will diagnose their own needs 
and stills for learning; explore their 
training style and its effectiveness; 
develop their design skill; examine various 
training e~aluation designs; and gain a 
beua understanding of the pilloaophy and 
ethics of adult and laborllOry education. 

IOD 580 Selected Readlnp (3) Selecled 
issues and methods in human resource 
management will be reviewed, critically 
examined, and discussed. 

IMC 593 Media Internship (3) 

IMC 5'4 CommunlcatJon lntermblp (3) 

IMC 595 Special Projects I (3) 
Individually designed studies in 
communication. 

IMC 59' Special Projects II (3) 
Individually designed studies in 
communication. 

IMC 597 Special Projects III (3) 
Individually designed studies in 
communication. 

IBA 593 Research Methods & Design 
(3) See IBA 593 in the Master of Business 
Administration section of the catalog. 

ICU 599 Culminating Project (3-6) 
Individually designed project in 
communication that involves independent 
research and applicalion and integration of 
major concepts lftd skills. 

Internships: Students may apply for 3 
credits in either IMC 593 -- Media 
lnlanlhip or IMC 594 -- Communic:ations 
lnremship. Intanships are an-site learning 
experiences in media or communications 
related establishments. Students must be 
recommended by their Faculty Advisors 
and accepted by an approved internship 
site. Normally, 15 to 20 hours per week of 
work at the site are rcquiled. Thole who 
are accepted into lhe internship option will 
emoll for a 3-credit culminating projecL 
Inremships are not required in the Muten 
program. 
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Graduate 
Program in 
Gerontology: 
M.A. 

Program Description 
The College for Individualized Education 

has provided education for the 
understanding of the human aging process 
and the problems usociated with being 
elderly in the United States since 1980. 
SIUdents interested in understanding aging, 
in providing service to older individuals, 
in effecting social change for the batefit of 
the elderly or in conducting gerontological 
research are served by Lindenwood's 
graduate programs in Gerontology. In 
1984, a graduate certificate program wu 
.tded to meet the needs of those who seek 
a specialty in Gerontology, but who have 
completed other graduate degree 
programs. 

There are no typical graduates of the 
Lindenwood Institule for Intergenerational 
Studies. Alumni serve as directors of 
retirement housing complexes, managers 
of multi-service senior centers, nursing 
home administrators, geronto­
phannacologists, researchers, founders of 
home health agencies, and in a range of 
other careers dedicated to serving older 
Americans. Programs of study, therefore, 
are individualized to provide areu of 
concentration toward a variety of career 
paths. Many students elect to take a 
practicum or residency in a particular 
agency to develop practical knowledge in 
111 area of service to the elderly. The 
general aim of the programs in 
Gerontology is to provide a solid 
foundation in the theories Uld researc:h in 
Gerontology and then to allow each 
student to specialiu in a particular area of 
intaesL 

The Master of Arts in Gerontology is a 
36 semester hour program with an area of 
concentration; and a thesis project for the 
final 3-9 semester hour componenL 

Graduate Certificate In 
Gerontology 
The Graduate Certificate in Gerontology 

is a 27 semester hour program which is 
identical to the Muter of Arts program 
except a thesis is not required. 

Core Curriculum: 
A-,,.ctaofAglng 
1GB 511 Sociology of Aging (3) 



~B 512 Plycllological Alpect1 of Aging 

I~ 513 Physical Aspec:11 of Aging (3) 

ReSOUJWa, Polk:y Md S.Vlce 
Provlalon 
IOB 520 Ccmmunity Or111lization and 
Raoun:c Allocalion(3) 
10B 521 Social Policy in GerontolOI)' (3) 
108 522 Service Plovilion to the mderly 
(3) 

s,,.clalladStudy 
Specilliud. in Student'• area or intetesl 
(9) 

Pnctk:um Md CUlm/Mtlng ProJ«;t 
IOB 500 Practicum in Gerontoloa (1-6) 
ICU 599 CuJrnin•tina Project (3-9) 

Courses of Study 
IGE 500 Pnctlcum ID Geroafoloa (1-6) 
Student, are placed in settin1 from a 
variety of 1erontological services. 
Typically a practicum extends for a 14 to 
28 week period. 

IGE 511 Socloioc or Aging (3) Anaition 
is direction toward eradicating major 
myths and atereotype1 regarding the 
elderly and tho qing procas. Empham is 
on socio-culwra! theories of ,ging and the 
role of the older individual in society 
today. Topics include housing, 
tranaportation, health, inCQJDe, retirement 
role change and intergenerational 
relationships. 

IGE 5U PsycJaolo&lcal Aspects or Aging 
(3) Thia course dacu11eg psychological 
theories of aging. Various behavioral 
functions in late life arc examined 
including intelligence, memory and 
personality development. The major 
functional and organic psychopalhologjes 
arediscua&ad. 

lGE 513 Pbyalcal Aspects ot Aging (3) 
This course exam.me. the biological and 
phy&iological changes as.socilled with the 
aging process. Both normal and 
pathological changes are discussed. 
Special attention is directed toward 
correcting stereotyped notions regarding 
the aging process. Students investigate and 
critique several biological theories of 
~. 

IGE 520 CCJUUDunJty Oqanlzatlon and 
Resou~.e Allocatloa (3) ~ application 
of community organiz.ation concepts and 
techniques of adminisuation to the 
planning organization, financing and 

anagement of social services, health 

servjca, infonnal education and volunteer 
generated progr11111.1 for older adults. Thu 
course explores operations of health, 
housin&, socw and nulrition programs in 
light of eaJDOIJUC and political rcslninll. 

IGE 521 Social PoUq la GeroatolOIJ 
(3) Thi, coune focuses on the political 
forcea lbll shape official policies toward 
agin1 in America at all levels of 
government, with emphuiJ on federal 
policies. Through the use of selected 
eumples, the coune cuminea the impact 
of political vested infmests in shaping the 
enactment and implementation of 
legi,llllion for the elderly. Topics include: 
rctiranmt income, housing subsidies, aae 
diac:riminadon. the Older Americana Act 
and staflc and local progam,. 

IGE 522 Senlce Provision to the 
ElderlJ (3) This course focuses on 
specific programs that ue dcaigne~ to 
provide pl)'Cho-aocial and health serv~cea 
to the elderly. Programs under review 
include those at,cady in existence and 
potential variations that might . be 
proposed. Designed to aid human scrv1cea 
practitioners, managers, and policy maken 
in under■tanding buic objectives, 
approaches, and options in the most 
effective means of delivering services to 
the elderly. 

IGE 540 Maltldlsclpllnary Aaseument 
In Loni-Term Care (3) Presents an 
overview of specific assessment and 
evaluative instruments and techniques 
related to mcuuring problems, needs, 
strengths and changes of older adults in 
long tam care settings. 

IGE 541 Coun1elln1 Older Adults (3) 
Combine& information about the specific 
mmtal health needs of older adults in long 
term care settings with training in buic 
interactive helping skills. 

IGE 542 Group Work In Long-Term 
Care (3) Focuses on buic principles of 
group dynamics and information about 
qina u it applies to group work. Students 
are introduced to skills and specific 
techniques required to facilitate groups 
with older adults in institutional and 
community based seuings. 

IGE 593 Special Topics la Gerontology 
(3-9) 

ICU 599 Culminating Project (3-9) 
Thesis studica may be analytical or 
demonstration projects. Topics and 
methods aM aclcct.ed with Faculty Advilor 
approval. 
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Graduate 
Program in Health 
Management: 
M.S. 

Program Description 
The LClB Muter of Science in Health 

Manqement ii deaiped for practiciq 
professionah in the health and human 
acrvice profcuions. Cmriculum COllleD1 ii_ 
based upon recommendations of the 
Accrediting_ Commission on Education fer 
Health Service Adminialration. 

The program ieqwres 42 NIMICa' houri 
including the eu1mina1ins project/thesis. 
1be culminating project is a plUllling, 
pro1ram development, or research 
a11i1nment(thcsis) undertaken by the 
student for bit/her own employer qr a 
client at an organizalion af6!illed with the 
hwth management p'Ogl'llll, 

Students take three required c:lusten with 
a choice of a specialty area for the fourth 
cluster. The culminating projccl/thesil 
typically follows the lut cluster, which 
includes a racan:h and design course. 

Core Curriculum 
c,.,.,., I llanag.,,,.,,t Foundation 
c,u.,., 
IllM 502 Management in Health Care (3) 
IllM S40 Organiz.ational Concepts (3) 
IllM 501 Issues in Health Cue Ethics (3) 

Clu•IM II Foundation• of F11unc/al ,,,,,,.,,,,.,, 
IBA 510 Financial Accounting Concept, 
(3) . 
IBA 511 Managerial Ac:counting (3) 
IBA 521 Management Information 
System, (3) 

Clu_, ID llarlceUng Strateglee 
CluelM 
IBA 550 Marketing Concept, (3) 
IBA 551 Marketing Strategy and 
Management (3) 
IBA 589 Ethical luucs in Marketing (3) 

Clu•IMIV 
Choice of one specialty uea. May be 
selected from graduate clusters offered in 
major areas of BusinCS& Administration, 
Communicatiom, Ocrontolo1Y, er Humm 
R.csourcc Management. (Sec those 
acc;lion• of lhc catalog fot appropriai. 
selections). 



Clu••V 
IBA 593 Raearc:h Methods and Design 

(3) 
ICU 599 Culminating Project (3) 

Courses of Study 
DIM 500 Healtb Can Practicum (1-6) 

DIM 501 Jaaea la Health Care EWcs 
(3) An imroduction to selective issues of 
social and biomedical ethic& in health cue. 
Issues of aocial ethics include allocalion of 
scarce reaourcea. equity in the provision of 
health care, and profe11ional 
11CCOunlability. luuea of biomedical ethics 
include death and dying, abortion rights, 
the right to life, organ lralllplmtalion, and 
genelic enginecing. 

IHM 502 Maupment In Health Care 
(3) Study of health care org.anizations, 
existing health care system and skills 
required in management posilions. 

IBA 510 Financial Accoaatlaa Concepts 
(3) This couno treats generally accepted 
accounting concepts and their influences 
upon the preparation, analysis, and use of 
financial ltalementl and reports. 

IBA 511 Mua1erlal Account1n1 (3) 
Admission to this course requires a buic 
understanding of general accounting 
concepts. The focus of the course is the 
internal use of accounting data by 
managers for planning and control 
purposes. 

IBA 521 Management Information 
Sy1tem1 (3) Exploration of computer 
resources, concepts and applications 
commonly available to managers, 
examination of managerial and teclmical 
skills and RlpOlllibililiea required to use 
information l)'l&eml. F.mphuis is given to 
the system concept as an integrating 
approach to visualizing and describing 
existing management activities with 
particular attention to data and 
informalion. 

IHM 540 Orpalzatloaal Concepta (3) 
Theory, research, and their applications 
provide the cornerstones for the study of 
managing within organizations. The 
functions of management, human 
behavioral studies, and leadership styles 
11e examined. 

IBA 550 Marketln1 Concepts (3) A 
study of the principles of marketing 
activities to plan, price, promote and 
distribute goods and services to the 
consuma- and the industrial markeL 

IBA 551 Marketla1 Strate11 and 
Management (3) An analysis of the 
dynamics of developing a marketing 
program: establishing a strategy model for 
entry, maintenance /survival, 
proliferation/segmentatio~. exit and re­
entry of products and service. Developing 
the marketing plan for the organization. 
budgeting. interfacing with the other area 
of the organization. 

IHM 572 Tbe History ud Future of 
Health Promotlon/W ellneu (3) An 
introduction to health and wellne11, 
examining topics such u personality, 
sires■, physiology, mind/bOdy intenection, 
relaxation, biofeedback !raining and other 
behavioral techniques. Health and 
wellness 11e viewed u complex proces11e1 

resulting from biological, psychological 
and social systems. 

IHM 573 Healtb Promotlon/WeDnea In 
the Workplace (3) An examination of the 
designing, implementing and evaluation of 
health promotion programs in the 
workplace. The interfacing of the major 
current health issues and health 
promotion/wellneu programs will also be 
studied. 

IHM 574 Administration of Health 
Promotion/Wellness Programs (3) A 
study of the present status of the work site 
environment as it interacts with health 
promotion/wellness. Focus of the course 
will be program administration and 
developmenL 

IHM 575 Special Topics In the Health 
Promotlon/Wellnea Area (1-3, may be 
repeated three times) Advanced work 
jointly planned by the flCUlty advisor and 
student in any of the variou■ disciplines of 
health management/health 
promotion/wellness. The course provides 
students with a structured study in the 
selec~ topic area and permill advanced 
application of prior coursework. Coune 
may be repeated with different area of 
concenlration. 

IBA 589 EthlcaJ lasues la Marketing (3) 
See description in LCIE MBA section of 
this catalog. 

IBA 593 Research Methods ud Dealp 
(3) A study and review of the various 
methodologies in securing management 
information. Evaluating primary and 
ICK:Ollduy IOUl"1CI of infomwic:n and da&a. 
Survey techniques and construction of 
research instrwnents. Dau analysis and 
presentation of research findings. 
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ICU 599 Culmlnatla1 ProJ1ct (3) 
Danonltration of ability to cmy out and 
write a major research effort. 

Graduate 
Program in 
Human Resource 
Management: 
M.S. 

Program O.scrlptlon 
This program provides professional 

development for students interested in 
becoming serious praclilionen in the field 
of Human Re■ource Management. For 
newer trainers, it provide■ the key to 
professional, credible work in the hi,man 
resource area. Professionals already in the 
field can expand their knowledge with 
activities, techniques and inslnunentl to 
update and reinforce learning and enhance 
awareness of difficult concepts. 

The program requires 42 semester boun 
including the culminating projc,ct/thuis. 

Core Cu"lculum 
Clu•terl 
mA 540 Management and .Adminil1radve 
Thtmy 
IBA 541 Organizational Developnait 
mA 543 Personnel Management & Labor 
Relations 

Clu•terll 
10D 557 F.mployee Supervision 
10D 558 Legal Iasuea for Human 
Resource Management 
100 559 Performance 
Management/Performance Appraisal 
Sy1tems 

Clu•ter l/1 
10D 577 Organizalional Aucument 
10D 579 Training. Design, Evaluation & 
Facilitation 
100 580 Selected Readings 

c,u..,.,v 
l00 590 Strategies for Human llescurce 
Management 
10D 591 Issues in F.mployee Selection & 
Recention 
IOD 592 F.mployee Benefits & 
Compensation 



OfUalMV 
mA 593 Research Methods & Design (3) 
mu 599 Culminating Project (3) 

Courses of Study 
IBA 540 Mana1ement and 
AdmlnJstratbe Theory (3) This course 
presents theory, research, and their 
applications that provide the comersloDca 
for the study of managing within 
organizations. The functions of 
management, human behavioral studies 
and leadership styles me examined. 

IBA 541 Organlzatlonal Developmeat 
(3) An analysis of primary factors 
affecling behavior and relations in 
organizations. Particular emphasis is given 
to examining the structure and proceuea 
of, and behavior within. organizations in 
older ro better undersrand the managemmt 
pilocess. 

I.A 543 Personnel Management and 
i:.,.bor Relattom (3) This course coven 
t4e scope of business and industrial 
~I services. Analytical appraisal of 
~licies in labor relations and personnel 
~tration. 

1.,D 557 Employee Supervision (3) This 
c~urse examines the industrial 
~ent and the role of the superviscll'. 
I~ is directed toward the enhancement of 
JQanagerial sk:ills and includes a survey of 
c-.r,ent psychological literature on the 
subject of leadership. 

l~D 551 Le1al Issues for Human 
Rjesource Management (3) This course 
eiamines the various laws relating ro the 
~ployer/employee relationship. Special 
e+iPhasis will be placed on topics such u 
e•ual employment opportunity, 
affirmative action, grievance handling, 
J¥ng and taminalion, training, questions 
of equity, labor reJarions, and other- issues 
&ljsocilled with the management of human 
raouroes. 

I()D 559 Performance Management 
Performance Appraisal Systems (3) 
Performance appraiul is mandated by the 
Cjvil Service Reform Act. This course 
examines ill buic elements, including 
goal setting, writing behavioral objectives, 
htlividual and organi.z.a.tional pcrformmce 

~

uurement, coaching and counseling, 
productivity improvement among both 

oniud and non-unionized employees. 
Specific emJiwjs will be rewaxd systems 
and methods of positive discipline. 

14')D 577 Organlzatfonal A• IIID'.fflt (3) 
'l1aia course will examine the process of 

I 

organizational change from a 1y1tcm1 
perspective. Students will focus on 
techniques for organizational diagnosis 
including: organiutional analysis, quality 
of work life analysis, technical system 
analysis, and environmental analysil. 

10D 57' Tnlnln1 Destsn,.Evaluatlon 
and Facllltatloa (3) This course will 
develop students' skills u trainers and 
their understanding of the buic theories. 
Students will diagnose their own needs 
and skills for learning; explore their 
training style and its effectivenes■; 
develop their design skill; examine various 
training evaluation designs; and gain a 
beua understanding of the plilosophy and 
elhics of aduk and laboratory educalion. 

10D 580 Selected Readlnp (3) Selected 
issues and methods in human resource 
management will be reviewed, critically 
examined and discussed. 

10D 5,0 Strate1les for Humaa 
Ruource Manqement (3) A study of 
personnel management from an upper 
management perspective. Areas of 
discussion include: human resources 
planning, straaegic development of lwman 
resourcea, and staffing for the long-range 
benefit of the organization. 

10D 5tl muea In Employee Selection 
aad Reteatloa (3) Coven phues of the 
selection and plllcancnt process. Includes 
the interview u a multistage process, 
cognitive structures brought to the 
selection task by applicants and 
interviewers md means of improving the 
interview u an effective selection and 
recruiting technique. Also concerns 
designing and conduct of employee 
reviews. 

1OD 5'2 Employee Benefits and 
Compensation (3) A study of the 
conc:epbW fnmeworks 11w serve ro guide 
the design of strategic reward systems. 
Other ~ of coverage include anployee 
benefits l)'ltcml, pay discrimination, and 
compalAtion administtatfun. 

IBA 5'3 Reaearcb Metbods and Deslp 
(3) A study and review of the various 
methodologiea for securing management 
information. Evaluating primuy and 
secondary sources of data. Survey 
techniques and construction of , research 
instruments. Presentation of research 
findings. A review of the various 10urcea 

of information essential to managing the 
administralive function. 
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ICU 5'9 Culminating Project/Directed 
TbesJs (3) Demonsl:rllion of tho ability ID 
cany out and write a major research effort. 

Graduate 
Program in 
Human Service 
Agency 
Management: 
M.S. 
Program Description 

The graduate degree in Human Services 
Agency Management is designed to 
prepare students for leadership positions in 
youth and community service agencies. In 
recent years the demands on h\Ullan 
service organizalions have created a need 
for managers with very specialized 
training and education. Not-for-profit 
agencies, whether in the public, tax­
supported domain or in the private 
volunteer sector require skilled and 
knowledgeable managers at all levels. 

In cooperation with the American 
Hwnanics Foundation, Lindcnwood offen 
an area of ccnccntration in Youth Se,vjce 

Administration as part of the graduate 
program in Human Service Agency 
ManagemmL Students selecting Ibo Youth 
Services concentration will be involved 
with academic and experiential 
opportunities to develop the skills 
neceuary for careen in such agencies u 
the Boy Scoull, Girl Scouts, Camp F"ae, 4-
H, Y .M.C.A., Y.W.C.A.. and others. 
The program requires 45 semester hours. 

Core Curriculum: 

Foundation• of Organlzallonal 
Manag.,,,.,,, 
1AM S40 Organizational Concepts 
1AM 542 Human Service Agency 
Managemmt 
1AM 543 Volunteer Man11ement 

Foundation• of Flnanc,., 
llanaget1U111t 
mA 510 Financial Accounting Concepts 
mA 511 Managerial Accounting 
mA 521 Management Infonnation 
Systems 



Adnnlelng Md Promotion 
Manag.,,,.,,t 
IMC 550 Principles of Advertising 
IMC 589 Principles of Public Relations 
IMC 590 Promorion Managanmt 

lntemahlp and Culminating Project 
1AM 598 Human Savice Agency 
Internship 
ICU 599 Culminating Project 
Area of Specializuion (9) 

Studalta will select a cluster of courses in 
this teim which ii targeted toward their 
intended interest in the field of Human 
Service Agency Management. The 
following cluaten are representative of 
particular areu of focus yet are not the 
only concentrations available. 
Individualized focus areas are also 
available through consultation with the 
Provost. 

Youth Service• (AmM/can 
Hum11n/ca) Focu• 
1AM 560 Child and Adolescent 
Development 
1AM 561 Social Policy and Provision of 
Service to Youth 
1AM 562 Youlh Service Agency Program 
Design 

Gerontological Serva Focu• 
IGE 520 Community Organization and 
Resource Allocation 
1GB S21 Social Policy in Gerontology 
IGE 522 Service Provision to the Blderly 

HIia/th Promollon/Wellnea Focu• 
IHM 572 The History and Future of 
Heallh Promotion/Wellness 
IHM S73 Heallh Promotion In The 
Workplace 
IHM S74 Administration of Heallh 
Promotion/Wellness Programs 

Fundralalng/Development Focu• 
1AM 571 Hislory of Philanthropy in the 
U.S. 
1AM S72 Development Prospect 
Management 
1AM 573 Development Campaign 
Orgmizalion 

Courses ol Study 
IBA 510 Flnaaclal Accounting Concepts 
(3) See IBA S10 in Master of Business 
Administration section of the clllalog. 

IBA 511 Mauaerlal AccounUq (3) Sec 
IBA 511 in Muter of Business 
Administration section of the clllalog. 

IBA 521 Management Information 
SJstems (3) See IBA 521 in Muter of 
Business Administration section of the 
catalog. 

IGE 520 CommunltJ Orpnlzatlon and 
Resource Allocation (3) See 1GB in 
Muter of Arts-Oerontology, section of the 
catalog. 

IGE 521 Social PollcJ In Gerontology 
(3) See IGE 521 in Muter of Arts­
Gerontology section of the catalog. 

1AM 540 Ora■nlzatloaal Coacepts (3) 
Cross-lilted wilh IHM 540; see Muter of 
Science in Health Management section of 
the catalog. 

1AM 542. Human Service Agency 
Management (3) Investigation of the 
structure and processes of, and behavior 
within, not-for-profit organizations as a 
function of the management process. 

1AM 543 Volunteer Management (3) 
Recruitment, training, retention and 
motivation of a volunteer personnel pool 
for effective agency functioning. 

1AM 560 Child and Adolescent 
Development (3) Human physical, 
psychological and social development 
wilh the focus on individuals from the age 
of5 to 18. 

1AM 561 Soclal Polley and Provision or 
Senice to Youth (3) An analysis of social 
problems and legislation effecting 
programs designed f« youth. 

1AM 562. Youtll Service AgencJ 
Program Design (3) An introduction to 
program design for the youth service 
professional with attention to 
marketability, training, staffing, and 
evaluation issues. 

1AM 571 History of PhUanthropy In the 
United States (3) An analysis of charily 
and philanthropy as American institutions. 
Focus on social, historical and other 
factors which motivate individual, 
corporue and foundation giving. 

1AM 572 Development or Prospect 
Management (3) A study of techniques 
necessary for effective and targeted 
fundraising campaigns with a focus on 
specific donors. 

1AM 573 Development Campal&n 
Oraanbatlon (3) Analysis of marketing, 
promotion, planning and evaluation 
necessary for an effective fundraising 
campaign. 
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IHM 572 The Hlltory and Future or 
Health Promotion/Wellness (3) A study 
of the wellness movement, its present 
status including strengths and weakness, 
and ill future direction. 
IHM 573 Curreat Health luua (3) A 
comprehensive review and examination of 
the major current health issues. Focus on 
how these issues relate to Health 
Promotion Programs. 

IHM 574 Administration of Health 
Promotlon/Wellaess Proaram1 (3) A 
study of the status of the worksitc 
environment u it interface, with Health 
Promotion/Wellness programs. Focus on 
program planning, analysis of 
organizational structure, design and 
introduction of the program. 

IMC 550 Prlnclples or Advertlslq (3) 
See IMC SS0 in the Muter of Science­
Communication section of the catal~g. 

IMC 589 Principia or Public RelaUona 
(3) See IMC S89 in the Master of Sci~ 
Communication section of the catalog. 

IMC 590 Promotion Management (3) 
See IMC S90 in the Master of Science­
Communication section of the clllalog. 

IHM 598 Human Service Agency 
Internship (3) 

ICU 599 Culminating Project (6) A 
graduate thesis which may be analytical or 
a demonstration project. Topics are 
selected in collaboration with student's 
advisor. 

Graduate 
Programs in 
Professional and 
School 
Counseling: M.A. 
Program Description 
The various irogr11111 leading to a Muter 

of Arts in Professional and School 
Counseling are designed to prepare 
muter'• level counseling practitioners. 
They provide students wilh a broad base of 
psychological knowledge and theory, and 
integrate these with eiuensive training and 
pr~'-O in UK of wunscling 1killl wilh 
individuals, groups, couples, and families. 
Graduates of the programs are qualified to 
work in a variety of mental health and/or 
school settings. Q~alificd graduates 



jntere1ted in further training are well 
~quipped to pursue doctoral studies at 
other inatitutiona. 

The programs are intensive and 
comprehensive, requiring 48-60 semester 
bours of course wort. education counea, 

hen applicable. and applied experience. 
5rudenls who take clusea year-round can 
complete most course work in eight terms. 

r:
dditional time is required for education 
urses, whai applicable, and to complete 
acticum and thesis requirements. 

tudents interested in special topics may 
wish to extend their programs by taking 
elective courses. 

Students in the Professional Counseling 
program must obtain a minimum of 600 
hours of supervised practicum expaience. 
Practicum placements may be arranged 
with a variety of mental health agencies in 
the direct delivery of counseling services 
to clients. Practicum students receive one­
to -one supervision from qualified 
professionals at their field sites, and they 
also participate in a group supervision 
seminar conducted by a faculty member of 
the Professional CoW11eling program. 

Students in the School Counseling 
program must complete a practicum in a 
icbool setting. These students receive one­
to -one supervision from a certified 
counselor at their school site as well as 
group supervision from a faculty member. 

Each student is required to do a 
culminating thesis project. The thesis must 
mike a conlribution ID knowledge in the 
field through conducting and evaluating 
counseling research and/or evolving 
<native app-oaches to solving problems in 
Lhc field. 

Students are expected to take 6 hours in 
the Counseling Sequence per term. Classes 
are taught concurrently one evening per 
week to help students meet this 
requirernmL 

Master of Arts in 
Professional 
Counseling 

The 48 hour program listed below is 
designed to meet the academic 
requirements for licensure as a 
Professional Counselor u set forth by the 
State of Missouri. 

Core Cu"lculum: 
(R~llired of all majors) 

IPC 511 Poundalions of Professional and 
School Counseling 

IPC 512 Professional Ethics and Issues 

IPC S21 Human Growth and Development 

IPC 522 Pa'IOflllity Theories 

IPC 531 Family Counseling(lherapy I 

IPC 532 Marital Counseling/lberapy 

IPC 551 Counseling Theory ~ Practice I 

IPC .5.52 Counseling Theory and Practice 
II 

IPC 561 Group Dynamics, Process and 
Counseling 

IPC 562 Social & Cultural Foundations of 
Counseling 

IPC 581 Appraisal of Individuals 

IPC 582 Lifestyle and Career 
Developnent 

IPC 590 Practicum in Counseling 

IPC 541 Research Methods and Statistics 

IPC 599 Culminating Project/Directed 
Thesis 

Practicum Requirement: 
600 hours of supervised practicum 

experience. 

TIie.,. Requirement: 
An original project that demonstrates 

competence in designing, conducting, and 
evaluating quantitative, qualitative and/or 
philosophical/theoretical counseling 
research. 

Master of Arts in 
Professional 
Counseling and 
School Counselina 

The 60-hour program listedbelow is 
designed for those students who elect • 
combined program in Profe11ional 
Counseling (Professional Counselor 
Licensure Requirements as set forth by the 
Stare of Missouri) and School Counseling. 
This option is available only to those 
students who meet requirements for 
Elementuy and Secondary School 
Counseling set forth bdow: 

1. A valid Missouri teaching certificate 
(elementary or secondary) u required to 
teach in the public schools in Missouri. 

2. A minimum of two years of approved 
teaching experience. 
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3. Completion of a course in Payc:hology 
and Education of the Exceptional Cllild fer 
two or more semester hours. 

4. One year of accumulated paid 
employment (other than teaching or 
counseling). 

5. Recommendalion for catilicatian from 
the designated official of a college or 
univenity approved to train elementary 
and secondary school coumelon by the 
Missouri Department of Elementary and 
Secondary Education. 

The program of study at Lindenwood 
required for recommendation for 
certification in School Counseling and that 
meets Professional Counselor Lic:ename 
requirements is the following: 

IPC 511 Foundalions of Professional and 
School Counseling 

IPC 512 Ethics and Professional Issuea 

IPC 521 Human Growth and Development 

IPC 522 Personality Theories 

IPC 575 Family and School Counseling 

IPC 532 Marital Counseling /I'herapy 

IPC 582 Lifestyle and Career 
Development 

IPC 581 Appraisal of Individuals (Group 
Testing) 

IPC 5.51 ColDlSeling Theory and Practice I 

IPC 561 Group Dynamics, Process and 
Counseling 

IPC 583 Analysis of the Individual 

IPC 591 Practicum in Counseling I 
(Laboratory) 

IPC 541 Research Methods and Statistics 

IPC 599 Culminating Projected/Directed 
Thesis 

IPC 59.5 Practicum in Counseling II 
(School Field Site) 

IPC 562 Social and Cultural Foundabom 
of Counseling 

IPC 590 Practicum in Counseling ID 
(Agency/Hospital Field Site) 



Counes lo be taken individually through 
the Division of P.ducation: 

EDU/PSY 524 Asscument of Intellectual 
Skills (Wechalet/Binet) 
EDU 584 Advanced P.ducational 
Psychology 

SBD 528 Medlods of Teaching Children 
with Leaming Disabilities 

Students who desire the School 
Psychological Examiner's Certificate must 
take the following courses in addition to 
the above cunic:ubun: 

IPC 585 Individual Diagnostic Assessment 

IPC 586 Practicum in Diagnostic: 
Assessment 

Thesis Requlrsmsnt: 
An original project that demonstrates 

competence in designing, conducting, and 
evaluation quantitative and/or 
philosophical/theoretical counseling 
and/or school counseling research. 

Master of Arts in 
Elementary or 
Secondary School 
Counseling 

Students electing this degree program 
option must meet the following 
requirements: 

1. A valid Missomi teaching certificate 
(elementary or secondary) as required to 

teach in public schools in Missouri. 

2. A minimwn of two years of approved 
teaching experience. 

3. Completion of a course in Psychology 
and Education of the Exceptional Child for 
two or more semester hours. 

4. One year of accumulated paid 
employment (other than teaching or 
counseling). 

5. Recommendation for ceitification from 
the designated official of a college or 
university approved to train elementary 
and secondary school counselors by the 
Missouri Deputrnent of Elemenrary and 
Secondary School Education. 

The 48-hour program at Lindenwood 
College required for recommendation for 
c:a1ification is the following: 

I.PC 511 Foundations of Pmfe.ssional and 
School Counseling 

I.PC 512 Ethics and Profcuional Issues 

I.PC 521 Hwnan Growth and Development 

IPC 581 App-aisal of Individuals (Group 
Testing) 
I.PC 582 Lifestyle and Careez 
Development 

IPC 551 Counseling Theory and Practice I 

IPC 561 Group Dynamics, Process and 
Counseling 

IPC 583 Analysis of the Individual 

IPC 590 Practicwn in Counseling I 
(Laboratory) 

IPC 541 Research Methods and Statistics 

IPC 599 Culminating Projected/Directed 
Thesis 

IPC 591 Practicum in Counseling JI 
(School Field Site) 

IPC 562 Social and Cultural Foundations 
of Counseling 

Courses to be taken individually through 
the Division of Education: 

EDU/PSY 524 Assessment of Intellectual 
Skills (Wechsler/Binet) 

EDU 511 Advanced Educational 
Psychology 

SED 528 Methods of Teaching Children 
with Leaming Disabilities 

Students who desire the School 
Psychological Examiner's Certificate must 
take the following courses in addition to 
the above curriculum: 

IPC 585 Individual Diagnostic Assessment 

IPC 586 Practicum in Diagnostic 
Assessment 

For students who desire to be 
recommended for both Elementary and 
Secondary School Certification, an 
additional practicum in an elementary or 
secondary school is required. 

Students who desire to be recommended 
for School Psychological Examiner's 
Certificate must take the following courses 
in addition to the standard School 
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Counseling Program set fonh above. 

IPC 522 Penonality Theories (3) 

IPC 521 Human Growth & Development 
or 

IPC 536 Child and Adolescent Psychology 
(3) 

IPC 585 Individual Diagnostic Asscnment 

IPC 586 Practicwn in Diagnostic 
Assessment 

Tlte•I• Rllqulrement: 
An original project that demoMtrated 

competence in designing, conducting, and 
evaluation quantitative and/or 
philosophical/theoretical counseling 
and/or school counseling research. 

Schoo/Psychological 
Examiner's Certificate 
Students electing this certification option 

must meet the following requirements: 

1. Completion of a master's degree from a 
college or univenity meeting approval of 
the Missouri Department of Elementary 
and Secondary Education in one of the 
following areas: 

L Psychology 
b. Educational Psychology 
c. Guidance and Counseling 
d. Education 

2 A valid Missouri teaclling certificate 
(elemenrary or secondary) as required lo 

teach in public schools in Missouri. 

3. Recommendation for certification from 
the designated official of a college or 
univenity approved to train elanentary 
and secondary school counselors by the 
Missouri Department of Elementary and 
Secondary School Education. 

4. A minimwn of two years of approved 
teaching experience. 

5. Completion of a course in Psychology 
and Education of the Exceptional Child for 
two or more semester hours. 

6. A minimum of 24 saneatcr hours of 
Jrofessional preparation at the graduate 
level with competence demonslrated in all 
areas listed to the s&lisfaction of & college 
or univenity meeting approval of the 
Missouri Department of Elementary and 
Secondary Education. 



I EDU 511 Advanced Educational 
Psychology (3) 

IPC 521 Human Growth and Devdopneru 
(3)0, 

IPC 535 Child and Adoleacent Psychology 
(3) 

1 IPC 522 Pcuonality Theories (3) 

! 

IPC 541 Rcaean:h Methods and Statillica 
(3) 

IPC 581 Appraisal of Individuals 
(Group Testing) (3) 

IPC 584 Individual lntdligence Testing 
(Wechsler/Binet) (3) 

or 
EDU/PSY 524 AssasmmtoflntellcclDal 
Skills (Wcchale:r/Binet) (3) 

~ S85 Individual Diagnollic Asseamenl 

' JPC 586 Practicum in Diagnostic 
,._seument (3) 
i 
Jotal Credits: 24 

I • 
: Students who earned their master's 
degree in Psychology. Education. 
Educational Psychology or Guidanco and 
Counseling at an approved college or 
university other than Undmwood Colloge 
•nd who desire the Lindenwood 
Certification Official to recommend them 
for cerlificalion u a School Psychological 
Examiner must take a minimum of 15 
$CITICSte:r hours of graduate course work 11 

Lindenwood College. ThiJ work must 
include: 

)J3C 585 Individual Diapostic 
Asseslment (3) 

IPC 586 Practicum in Diagnoaic 
"8s,cssment (3) 

Additional counes listed here will be 
taught individually or in cluster fonnat and 
rqay be taken to fulfill requirements set 
fqrth by various professional associations. 
Consult with your faculty advisor. 

Courses of Study 
IPC 511 Foundatlou or Profeulonal 
and School Counseling (3) An 
iruroduction to the field of counseling. 
services, tools and challenges of the 
im,feuional counaelor. Another focus ii 
the theoretical and applied study of the 
h•lping relationship, the facilitative 
e<mditions, techniques of interviewing. 

and c:oume1or aolf-awareneu and use of 
aelf and client self-awareness. 

IPC 512 Etblc:a and Professional Issues 
(3) Study of pofeuional programizations 
and codes of educa. E.umines professional 
identity iasues in tho mental health field 
and explores current politic-1. legal, and 
ethical issues affecting the practice of 
coumeling. Reviews the current status of 
profe11ional training standards and 
J.iceming. 

IPC 551, 552 Coamellng Theory and 
Practice I, n (3) (3) Intmsive study of the 
buic rbeoriel. principles. and methods of 
counseling. Involves experiential 
integration of theoretical material with 
diffcrmt appoaches ID counseling. 

IPC 521 H■man Growth and 
DeYelopaaeat (3) Study of h1lffllll growth 
and development from infancy through old 
age. Coven psychological, sociological, 
and pbyaiological •pects of devdopmenL 
Examines development theories and 
research and their implications for 
counseling inlavmtions. 

IPC 522 Penoaallty Theories (3) A 
review of cunart personality theories and 
tho me of thae theories in the praclice of 
counseling. Psychopathology and 
diaposlic skills included. 

IPC 531 Famlly Cou0&ellngfl'herapy I 
(3) Intcmive study of theories of family 
coumeling. The applied focus empwizes 
coumcling skills with parents with whole 
families in a vaiety of family forms. i.e .. 
traditional, single-parent. and re-marriage 
families. Communication, systemic and 
slrategic therapies are a focus. 

IPC 532 Marital Counsellngfl'herapy 
(3) Study of theories and raearch and skill 
deYelopment in premarital, marital. 
divorce, 111d remarriage counseling. 

IPC 535 C•lld and Adolescent 
Plycholcv (3) A survey of the theoretical 
foundations of child and adolescent 
psychology: psychoanalytic theories, 
social learning theories. cognitive­
developmental theories. and comparative 
ecological lheories. 

IPC 541 Re■earcb Methods and 
Stallltlcs (3) Principles and methods of 
designing psychological research. 
Hypolhcais stating, ciq,c:rimcnLal design 
options, dau. analysis, and intetpretation. 
Prepua students to design research and to 
analyze raeuch literature. Introduction to 
the statistical analysis of psychological 
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research and the naluation and 
applicalim of findinp. 

IPC s,1 Group Dynamics, Procea and 
Coumellng (3) Study of tho principles of 
group dyiwnics with Ill e,q,lcrltion of the 
processes of group inr.mctions. Examines 
types of groups and theories and 
techniques of group coumeling. 

IPC 562 Social and Cultural 
FOlllldatloaa of Couuellq (3) Study of 
the social bases of behavior with an 
emphasis on the influence of culture and 
cultural differences in counseling. 
Examines the impact of social, cultural, 
economic. political. racial. religioua and 
1exual facton m human behavior and the 
counseling process. Explores a broad 
range of topics including attraction, 
affiliation. conformity. aggression, 
prejudice. sexism. processes of social 
change. ethnic groups. urban and ,rural 
societies. changing roles of men and 
women. different life pattcms. gerontology 
and the use of leisure lime. 

IPC 563 Consultation and Outreach (3) 
Study of social organizations and the 
impact of these organizations on 
individuals and vice versa. The applied 
focus involves organization evaluation md 
consultation skills as a complement to 
working with clienls. Social organiz:alions 
studied include educational, medical, 
religious, busine11. and mental health 
service agencies. 

IPC 573 IncUvldual Intelllpnce Testing 
(3) Review of the historical and theoretical 
bases of intelligence tesling in addition to 
instruction and supervised practice in 
scoring, inrap-eting. and reporting results 
for individual intelligence tests. 

IPC 574 Analysis of the llldMdual (3) 
Intensive Study and practice in a variety of 
dala gathering procedmes in an intensive 
case study and preparation of 
comprehensive case report. Test, 
interview, sociometric, qualitative. and 
observational tools will be included among 
the procedures studied. 

IPC 575 Family and School Consuldng 
(3) Study of tho interface between family 
and school and the children who are 
members of both the family and the 
school. The skill focus will be on 
developing consulting procedures for 
working with s«.hool personnel and 
parents. 

IPC 581 Lifestyle and Career 
Denlopment (3) Study of major theories 



of career development including career 
choiee theories and models of career 
decision making. Examination of the 
relationship between career choice and 
lifestyle. lnlroduction lo career counseling 
techniques and sources of occupational 
and educational infomwion. 

IPC 582 Appnlaal of ladlYldaala (32) 
Introduction to p1ycbometric1 and 
method■ of appraisal. Examines ■everal 
data collection approache1 including 
interviewing and rating. Comiden factcn 
affecling da&a interpretation such u age. 
■ex, and ethnic and cultural bacqround.. 
Student• will learn how to u1e and 
interpret a variety of tests including 
personality, vocational interest, 
achievement, group intelligence, and 
aptitude testl. 

IPC 585 ladlYldual Diagnostic 
A11e11ment (3) Study of as1e■1ment 
in1truments other than meuures of 
intelligence used in diagnosing children 
and adolescenu. 

IPC 58' Practicum In Individual 
Dlagnoatlc Air rncut (3) Student■ wort 
in a ■chool or clinical setting usessing 
children & adole■cents, participating in 
diagnostic team, and determining 
educational needs. They are supervised by 
a certified psychological examiner u well 
u a faculty member. 

IPC 589 Seminar In the Theory and 
Practice of a Coumellq Modality (3-9) 
Each seminar focuses on one mode of 
psychotherapy and provides an in-depth 
examination of ill theory and practice. 

IPC 590 Practicum In ProfeS&lonal 
CounselJng (1-6) Students engage in 
clinical practice in agency settings under 
the supervision group led by a faculty 
member. Advanced approval from the 
Professional Counseling Faculty Advisor 
is required for regis1ration. 

IPC 591 Practicum In School 
Counseling (1-6) Students work in a 
IChool setting under the supervision of a 
certified counselor u well u a faculty 
member. Advanced approval from a 
Faculty Advisor is required for 
regislration. 

IPC 598 Special Topia In Cou111ellng 
(1-3) Topical issues in counseling theory, 
rcacarch and pw:tice. 

ICU 599 Culminating Project/Directed 
Thesis (3) Students register for thesis 
credits concurrently with IPC 541 

RCICll'Ch Mcthods/SWisticl. While liking 
thil cluster of course work, they design 
their thesis proposal. After completion of 
three clusten, they work on implementing 
their proposal at their own pace. They 
receive an incomplete grade for their 
thesis credits until the thesis is finished 
and approved by a review committee. 

In addition to the above course■, the 
Counsq Program offer■ a number of 
gradua&e a-edit seminan on a variety of 
special IDpic:L Theae seminan are not only 
of inraest to om graduate students but allo 
are available to mental health 
profe11ionals in the community. The 
seminan c:umntly being offered include: 

IPC 501 Thenpeutlc lnterventloDI and 
Strategies I (1) lnlroductory seminar 

IPC 502 Therapeutic Intervention& and 
Stntep& II (1) Advanced ■emin&r. 

IPC 503 Management Development 
Utilizing the MBTI-TDI (1) 

IPC 504 Team Building Utilizing the 
MBTI-TDI (1) 

IPC 505 Undentandlng Self and Otben 
Utilizing the MBTI-TDI (1) 

IPC 506 Care for the Caregiver (1) 

IPC 507 Be1lnnlng a Peer Helping 
Prolnm(l) 

IPC 508 Advanced Seminar: 
Application of Peer Helping Skills (1) 

Graduate 
Program in 
Valuation: M.S. 

Program Description 
The Lindenwood College for 

Individualized Education program in 
Valualion Science meets the vital needs of 
the appraisal profession. It provides a 
broad and specialized theoretical 
education u well u skills for valuation 
and appraisal. Students in the program 
come from many fields: real estate, 
buaineu, personal property, antiques and 
fine arts, art history, archaeology, 
museums, banking, government, 
engineering, and marketing research. 
Students without appraisal experience 
complete inlcrnships in lhe field. 

These •e the objectives of the Valuation 
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&:icnc::es program; 
1. Interdisciplinary knowledge of 
special principles, procedures and 
methodology. 

2. Knowledge of motivation and 
valuing, consumer and investor 

, behavior. 
3. Knowledge of contanporay global 
social-economic value influencca. 

4. Knowledge of eccnomics, bulineu 
law and other topic• relating lo 
sppraisal. 

5. Interdisciplinary knowledge and 
skills in income financial and 
investment analysis. 

The Master of Science in Valuation 
program requires 39 1eme1ter hours of 
aediL 

Core Cu"lculum: 
R«ommaded SeqllDII:• 
Cluster I 
IVS 500 Appraisal Principle1 and Pnclice 
IVS 512 Value Influcnces and Analysis 
IVS 592 Uniform Appraisal Standmdl & 
Muket Analysis 

Cluster II 
ISA 530 Current Economic Issues 
ISA 531 Issues in ~ting & F"mance 
ISA 532 Tax & Legal Iuues in Valuation 

Cluater Ill 
mA 530 Financial COIKlepts 
mA 531 Financial Poliey 
mA 532 Managerial F"mance 

Cluster IV 
IVS 580 Appraisal Documauation 
IMC 562 Practical Applications of 
Communications Procea-Expert 
Testimony 

Cluster V 
mA 593 Research Methods 
ICU 599 Culminating Project 

The International Valuation 
Sciences Institute (IVS/) 

Each summer Lindenwood College. in 
cooperation with the American Society of 
Appraisers, offers the International 
Valuation Sciences Institute. The lnslilllle 
offers the Master of Science degree in 
valuation for apprai•er•. Profea•iontll 

appraisers come from all over the world 
for two weeks of resident study. Por JIIOlt 
participants, depe completion lake■ three 
summers. Applicants must po11e11 a 
bachelor's depe and should have at leut 



one year of appraisal or related cxpaience. 
The program is also available to attorneys, 
certified public accountant,, and related 
professionals in the appraisal field. 

Once a year for two weeks in June, 
participants study al the Institute on the 
Lmdenwood campus. They do advanced 
studies in the principles and methods of 
appraisal, communication, and legal 
issues. Students carry out research using 
the Institute'• library and computer 
resourcea, preaent oral reports, and wrlte 
papen. Later, in their home citiea, students 
complete required reports, cue studies, 
and raearc:h papen. Nine semester houn 
of credit are earned for the Summer 
Quart« in which the llUdmls •e enrolled. 
Students write a culminating project al the 
end of the three summers for 3 to 9 
semeste.r houn of crediL They may also 
receive credits by completing course• 
available through the American Society of 

: Appraisers. The degree requires 39 
semester C'edit houn. 

The Institute serves the higher educalion 
!needs of the appraisal induslly. It offers 
:the Muter of Science in Valuation and 
!fosters re■oarch and publications plus 
,meeting current needs in the field of 
I -!--• ·appr ...... : 

1. Effective higher education available 
to all appraisers, especially in the U.S., 
in all appraisal disciplines. 

2. Sponsorship and coordination of 
advanced research and publication in 
all fields of appraisal education, 
especially, in Valuation Sciences, 
consumer/investor behavior, value 
theory and influences. 

3. Identification and planning for 
educational needs in appraisal through 
multi-disciplinary seminars on 
appraisal education, principles and 
methods. 

The proaram is fully supported by the 
American Society of Appraisers and 
members of other appraiaal organiutiom, 
many of whom serve as Faculty. 
Graduates play a major role in the 
profession internationally. The Institute 
does not offer certification in appraisal. 

11'1mbershlp 
Membenhip in the Institute ii open to 

anyone seeking educational and research 
resoun:a in appraisal/Valuation. Members 
draw on the 1ervicea of tho Institute, in 
n:.sourcu and publications, and serve the 
devdopment of the profession with their 
financial support. 
: The Institute works cooperatively with 

other appraisal societies and institutes, 
with appraisal/accounting corporations, 
with museums, and with major auction 
houses, to enhance the educational and 
public standing of the appraisal profession. 

Year 1-Val• IUld Value Theory 
IMC 503 Written Communication in 
Business 
IVS .SOO ApJraisal Principles and Practice 
IVS 512 Value lnftucnces and Analysis 

Year 2 - F.coacalc ud Lepl Aspec111 
ol Value 'l'llecrJ 
ISA 530 Cunmt F.amomic 1.uues 
ISA 5311.uuea in Accounting & Fmance 
ISA 532 Tu & Legal lslUCI in Vahwion 

Year 3 - Advanced Valuation lasues 
IUldModell 
IVS 580 Appraisal Doc:urnentalion 
IMC 562 Practical Applicaliona of 
CommunicatiCll'.JI Process - Bxpart 
Testimony 
IBA 593 ReseachMethods 

ICU 599 Culminating Project 

Courses of Study 
IVS 500 Appraisal Principles and 
Practice (3) lnterdisciplinay study of the 
foundations of value theory, appraisal 
principles. and procedures; value concepll 
and history, theory of ownership and 
property, purposes and methods of 
valuatioo. .Applications to real estaie and 
personal property. Appraisal ethica. 

IVS 512 Value Influence and Anal,sls 
(3) Study of the many kinds of value 
involved in an appraisal including 
economic value, social value, and market 
value. Application of market approach, 
cost approach, and income approach to 
value. 

ISA 530 Current Economic bsues (3) 
Introduce the student to the regional 
economy and the contemporary 
international investment environment. 
Topie1 include market analysis, tangible 
and intangible properties, efficient 
markets, lllld valuation methods. 

ISA 531 Issues In Account1n1 and 
Finance (3) This course is designed to 
enable the student to read accounting 
documents and to understand financial 
statements. Topics include capitalization 
theory and &echnique■, income expectancy, 
the relationship of income and value, the 
six functions of the dollar, mortgage­
equity capitaliwion, and discounted cub 
flow analysis. 
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ISA 532 Tu a■d Le1a1 IU■H la 
Valaadon (3) An inlroductico to law and 
taxation including federal regulation, 
concerning real and personal property, 
leasing, rental value for FDIC, 
environmental issues. Additional topics 
include rules of evidence and expert 
testimony. 

mA 510 Fl■uclal Accoa■tlJlt Coaciepla 
(3) This couno llelll generally accepted 
accounting concepta and their influences 
upon tho prq,aralion, aalylil, and 1IIO of 
financial Statcmenrl and repom. 

IBA 511 Maaqerlal Accou■tln1 (3) 
Admission to this coune requiru a baic 
understanding of general accounting 
concepts. The focua of tho coune is the 
internal use of accounting data by 
managers for planning and control 
pmposea. 

IBA 521 Manaaeme■t Information 
System■ (3) Bxploration of computer 
resources, concepts and application• 
commonly available to managers, 
examination of managerial and reclmical 
skilh and responsibilities required to use 
information symma. Bmphuis is given to 
the system concept as an integratina 
approach to visualizing and describina 
existing management activities with 
particular attention to data and 
information. 

IBA 530 Flnaaclal Coacept (3) Thia 
coune deals with the managerial funcliam 
of fmance with emphui1 on fmancial 
statement analysis, working capital 
management, capital budgeting, Jong-term 
finance. 

IBA 531 Isanea In Accountln1 a■d 
Finance (3) This courae coven statement 
analysis, mergers, acquisitions, 
management/shareholder relations, 
dividend policy, long-term fmancing, 
money and capital market institutions. 

IBA 532 Mana1erlal Finance . (3) 
Bvalualion of major financial deciaions is 
the focus of this course. The traditional 
financial problems normally reserved for 
uecutive decision-making are covered in 
depth. 

IVS 540 Investment Slratepes (3) Study 
of efficient markets, investment options, 
risk and decision making, investment and 
portfolio analysis. Applications in stocb, 
bonds, real estate, fine arts, etc. 

IVS 541 Advanced laterdlaclpllnary 
Study (3) Specialized applications of 



apprlilal and valuadon mc&hods to stocb, 
bondl, real estate, fine arts, antiques, etc. 
Cue slUdica. 

IVS 542 FIDudal Analyllls (3) Uses of 
financial ratios and techniques for 
investment analysis and compuisons. 
Applications and cue studies in stocks 
and real eatare, c:oq,orare analysis. 

IMC 5'2 Prlldlcal AppUcatloas of tbe 
Comma■lcatlo■■ ProceH--Expert 
Teatlmo■y (3) Cue studies of problems 
and issues in communications systems 
relating to the proceu of expert witneu 
testimony. lnsllUclion or preparation and 
oral pruentation technique in preparation 
for legal depositions in field of 
professional expertise. 

IVS 580 Appraisal Documentation (3) 
Analysis and reconciliation of data and 
valuation conclusions: components and 
reports; ethics and documentation; 
alternate forms of reporting; 
communication skills; expert witness. 

IVS 58' Advuced Review (3) Advanced 
work in student's specialization, with 
review of topics involved in professional 
examinations: e.g., ethics, principles and 
definitions, description and analysis of 
properties, methods, capitalization, 
·fmancial and statistical analysis, report 
writing, law and taxation, expert witness 
testimony. 

IVS 5'2 Uniform Appraisal Standards 
& Market Analysis (3) This study of 
professional standards of appraisal 
procedure and reporting, based on the 
Uniform Standards of Professional 
Appraisal Practice (the Appraisal 
Foundation). Topics include the 10 
standards on real estate appraisal, review 
appraisal, real estate analysis, mass 
apiraisal, personal property apiraisal, and 
business appraisal and appraisal reporting. 
Applications and cue studies. 

IVS 5'3 Special Topics ID Valuation (3) 
This course see.ks to enable a student to 
pursue individualized specialty ueu in 
valuation sciences under the aegis of 
expert tutelage. (Repeatable twice). 

DA 5'3 Research Methods & Design 
(3) A study and review of the vuious 
methodologies in securing management 
information. Evaluating primary and 
secondaly soun:ea of information and data. 
Survey techniques and construction of 
reseuch instruments. Presentation of 
research findings. 

ICU 5'9 Culmlnatlna Project/Directed 
Thesis (3) Demonstration of ability to 
cmy out and write a major resean:h effort. 

Principles of Valuation­
American Society of 
Appraisers 

The American Society of Appraisen and 
Lindenwood College of St. Charles, 
Mislomi collaborate in a progrun which 
makes available one semester hour of 
undergraduate or graduate college credit 
per course to persons who succeufully 
complete individual Principles of 
Valuation courses and subsequently 
request such credit. In addition, 
Lindenwood College hosts an 
International V aluaaion Sciences Institute 
which affords apiraisers the opportunity to 
obtain ba.ccalaureate or muter'• depw in 
valuation sciences. The sixtem Principles 
of Valuation courses described here 
provide instruction and exuninaaion aaou 
four major appraisal disciplines: business 
valuation, machinery & equipment 
valuation, personal property valuation, and 
real property valuation. 

Undergraduate/ 
Graduate (Courses 
offered in cooperation 
with the A.S.A.) 

,,.,.,,,., Prop«ty 
IVS 411,421, 431, 451/IVS 511, 521, 531, 
551 

Bu•I,,... V•luatlon 
IVS 414, 424, 434, 454/IVS 514, 524, 534, 
554 

IINl&t.at• 
IVS 415, 425, 435,455/ IVS 515, 525, 535, 
555 

IIM:hlnery •nd Equipment 
IVS 416,426, 436, 456/IVS 516, 526, 536, 
556 

IVS 411/511 Introduction to Peno■al 
Property Appralslna (1) Theory of value 
and value concepts; hisaory of appraisal; 
identification and valuation of personal 
property; methodologies and dale analysis; 
appraisal functions. 

IVS 414/514 Introduction to B111lneu 
Valuation (1) Overview of business 
valuation profession; theory and 
techniques for analysis and valuation of 
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small closely held buline11ea; data 
collection sources and techniques; 
economic and industry analysis ; financial 
statement analy1is, ratio analy1il; usct• 
hued valuation techniques; government 
regulation and business valuation; report 
fonnm. 

IVS 415/515 Introduction to Real 
Property Valuation (1) Principles and 
methodology of valuation; the appraisal 
process; application to residential 
appraisal; land valuation; adjustments; 
depreciation; reseuch methods; form 
appraisals; r~port writing; ethic• and 
standards. 

IVS 416/516 Introduction 1o Macb.lnery 
and Equipment Appralsln1 (1) 
Valuation theory and approaches to value; 
value definitions with M&B applications; 
purposes and objectives of appraisals; 
M&E appraisal terminology for ~trial 
plant and equipment; preparation and 
organization of the appraisal; 
identification and cla11ification of 
machinery and equipment; function and 
purposes of M&E description; 
depreciation; field inspection techniques 
and field safety; uses of indices in 
appraising M&B: buic pricing practice. 

IVS 421/521 Research and Analysll ID 
Appraising Personal Property (1) 
Development of data sources; market 
economics, statistics and analysis; 
identification and mthentification; primary 
and secondary sources; research 
organization; condition; damage, 
restoration, conservation; bibliographies 
and libraries. 

IVS 424/524 Business Valuation 
Methodology (1) Specific methods for 
valuation of closely-held companies; 
comparable publicly held companies; 
discounted cash flow analysis; 
capitalization of dividends; discounted 
future earnings; price-earning ratios; 
excess eunings; price to debt-free cuh 
flow raaios; price to book ratios. 

IVS 425/525 Income Property Valuatlo■ 
Methods (1) Present worth concepts; 
terminology; property cla11ification1; 
income and expense analysis; 
capitalization rates and techniques; 
compuable adjustment grids; residual 
analysis techniques; interest; six functions 
of the dollu; IRV formula; cash 
cquivalency; land valualion; diKowHcd 
cub flow analysis; depreciaaion and cost 
approach; resean:h methods; measurement 
and inspection techniques. 



IVS 426/52' Machlaery ud Equipment 
Appnkal Methodl (1) Focus on lhe cost 
approach in MclE appraising; industrial 
plant cue study; concepts of value in 
MclB appraising; reproduction and 
replacement coat. fair market value in uae. 
liquidation; development and use of 
:...a: ..... a:a. 

IVS 431/531 Per■o■-1 Property 
Appral■al Report Wrttlng (1) Appraisal 
reports; components and formats; methods 
of preparation; written communication 
1kill1; lltS apprai■ al1; case study 
nweriala. 

IVS 4341534 Bualaeu Valuatlo■ Cue 
Study (1) Cue studies; engagement 1eUt:r; 
information reque1t; re■euch and data 
gathering; field interviews; financial 
malysil; selecting valuation approaches; 
developing valuation conclusions; 
nmlliverq,ort. 

IVS 435/535 Analyal■ ud Valuation ol 
Iacome-Procluclq Property (1) Case 
1tudy applications of concepts and 
methods for income analysis; terminology; 
capitalization techniques; property types; 
investment analysil; dilcounted cub flow 
analysis; mortaage equity analysis; 
Ellwood formula; marketability; 
feuibility; leuing; re■earch method■; 
nmllive teport writing. 

IVS °""' Cale Study AppUcatlons ol 
Mac:•l■ery a■d Equipment Appraisal 
Metltods (1) Appraisal of operating 
entities; indusby-■pecific applications of 
MclE methods; exponential pricing 
techniques; cost e■timating techniques; 

obsolescence; functional, economic, 
technological; use of research/data in 
valuation opinions; cue studies; 
commercial aircraft, proce11 plants, oil 
tenninala, offahcre platfonm. 

IVS 451/551 Personal Property 
Appral■en In Practice, Standards and 
Obllaatlom (1) Professional identity of 
the appraiser; appraisal bu1ine11 
management; the legal community; legal 
precedents; appraiser u expert witness; 
standards of professional appraisal 
practice. 

IVS 454/554 Bu■l■eH Valuatlo■: 

Selected Advanced Toplca (1) Special 
cue 1tudies; theory and component■ of 
capitalization; CAPM, Gordon and other 
modeh; ■electing ratea; comparable ■ales 
approach; adjustments to public 
comparables; ESOP valuations, 
Department of Labor guidelines; tax 
valuations; estate planning techniques; 
preferred stock valuations; valuations for 
dissenter purposes; minority interest 
discounts; marketability discounts; control 
premiums; writing lhe narrative report. 

IVS 455/555 Real Property Valuation: 
Selected Advanced Application• (1) 
Special use■ of real property valuation 
methodology; expert witne11; 
condemnation appraisals; tax appeal 
procedures; partitions, bankruptcies, 
litigation; land valuation; single-purposes 
and special-use propa-tie■; cue studies; 
reaearch methods; report writing. 
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IVS' 45'/SS, Adva■ced M & I 
Valuatloa Tecbalqaea a■d Appraisal 
Sta■dardl (1) Advanced applicaliom of 
coat approach; reproduction and 
replacement co1ta; components of coat 
e1timatea: trending; coat-capacity 
relationahip1; preaent value calculations; 
analysis of plant operationa: capacity, 
operating coats; ob1olescence and 
meuures of ob1ole1cence; Uniform 
Standards of Profe11ional Appraisal 
Practice. 

IVS 461/5,1 Realde■tlal Co■te■11 (1) 
Appraisal principles and methods for 
appraising residential contents, reaearch 
techniques, presentation techniques, 
m,nry, apprai■al practice. 

IVS 4'2/5'2 Fine ud Decontlve Arta 
(l) Advanced research techniques; 
use11ing 1cholarly and 1tati1tical 
information utilizing research and 
examination tooh; certifying provenance; 
review of c:ae law; recognizing frauds and 
forgeries. 

IVS 4'9/5,9 Master Ge1■olo1l■t 
Appraiser (1) Valuation principles and 
approaches, dacriptions, mmet tueardi 
and analysil, cue study, record keeping, 
report writing, standards, liability, ■ubject 
properties. 
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Faculty 
AMMANN, BUZABBTH M. 
Aui.stt1111 Pra{UIOr, BIi.Sinus 
Administration 
B.S., Southem Illinois University­
P.dwardlYille; M.B.A., SoudHm Illinois 
University-Cubondale (1983) 

ANDERSON, DARYLJACQUEUNE 
ProfUMJr of Bioloi, 
B~S;, Westan Midugan Univenity; Ph.D., 
Wisbington University: Poet-Doctonl 
Pellow, Center for the Biology ofNllUral 
Systems (1970) 

AUCUIT-FBVBR,JANET 
hsocillle ProfU6or of EdMcation 
B.S., Soutbcm Dlinois Univenity­
Cubondale; M.S., Soothem Illinois 
Univenity-F.clwardaville; Specialist, 
F.ducation Administration-Southern 
Illinois Univenity-Edwardsville; , Ph.D., 
Southcm Illinois University-&lwudsville 
(1989) 

ArYAGARl, RAO 
Profasor of Bioloi, 
M.S., Bombay University; M.S., Loyola 
Univenity of Chicago, Ph.D., Loyola 
University of Chicago, Post-doc:toral 
work: Univenity of California-Davis 
(1983) 

BABBITI', DONAW R. 
hsociale Profusor of MOlllllemenl 
B.A., B.S., Univenity of Miuomi­
Colwnbia; M.B.A., Lindenwood (1990) 

BALOG, C. EDWARD 
Profasor of Hi.slory 
B.A., M.A., Wea Virginia Univasity; 
Ph.D., Univenity of Illinois (1973) 

BARNARD, EDIE M. 
Aui.sttllll Pra{UIOr of COIMlllllicalion 
B.A., Lindenwood College; M.S., 
Southern Illinois Univenity-F.clwudsville 
(1990) 

BELL, JOHN DA YID 
Aui.sttllll Pro/UM>r of En,lish 
B.A., Ccnlnl Mecbodilt College; A.A.s., 
Lincoln Univenity of Miuouri; M.A., 
University of MiAouri-Colwnbia; Ph.D., 
Tulane University (1992) 

BETHEL, WILLIAM M. 
hsocilw ProfUM>r of Biology 
B.A., M.Sc., Univenity of Notthem 
Colcrado; Ph.D., University of Alberta, 
Canada; Post-doctoral work: University of 
Califomi•Los Angeles (UCLA) (1990) 

BILLHYMER, CURTIS 
AuutaM ProfUMJr of C"""""1UC41ions 
B.A., University of Utah; M.A., Ph.D., 
Northwesaem University (1991) 

BITl'NBll, GROFF 
Profusor of Marie 
B.S., Indiana Central College (now 
lndilnapolis University); M.M., Indiana 
Univenity; Doctoral work Ill Univenity 
of Missouri-IC.mil• City (1961) 

BLADDICK,JERRY 
Aui.sttW Profe:uor in LCIE 
B.S., Soulheut Missouri State University; 
M.S., Lindenwood College (1987) 

BLOCH,AUCE 
Aui.JIOIII Profasor of Dance 
B.A., Univenity of Florida; M.A., 
University of California-Los Angeles; 
F.clD., Temple Univenity (1991) 

BORDBAUX,JOSEPH A. 
Aui.JIOIII Professor of EdMcation 
B.A., George Willi1m1 College; M.Ed., 
Loyola College; Colloquy, Concordia 
University; Ph.D., SL Louis University 
(1991) 

BRAMBLETJ', DIXON A. 
A.uislOIII Pr<fasor of Ps,c/,ologJ 
B.A., M.A., Auburn University; M.A., 
Ph.D., Temple University (1994) 

CANALB,ANN 
hsocilw Profu.,or of &a,li.rl& 
B.A., Rosay College; M.A., John Carroll 
University; M.A., PhD., University of 
Mauachuselll al Amherst (1981) 

CARTER, ROBERT 
AsmtOIII Profasor of Marie tlNl Dir«tor 
ofBOIIIU 
B.M., Eutan lllinoia Univcsity; M.M .. 
Lewis and Clmt College; candidale for 
D.M.A., University of Oregon; Graduate 
Diploma in bulOOII, SL Louis 
Comcrvatory of Music (1990) 
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CASTRO, MICHAEL 
Prafasor inLCIE 
B.A., State University of New York al 
Buffalo; M.A., Wubington University; 
Ph.D., Wahington University, Po.t­
docloral work: Fulbight Summer Seminar 
in Arts & Culture of India, 1990; (1980) 

CBRNIK, JOSEPH A. 
Professor of P,llhlic Administration ONl 

lnlD'nalional Busineu 
B.A., Adelphi University; M.A., New 
York University; Ph.D., New York 
University; candidale for M.B.A., al 
Linde:nwood College (1990) 

CBRNY,GLBN 
As8ociale Profusor of Comnuuticatklits 
and General Manager, KCLC 
B.S., Lindenwood College; M.A., Bowling 
Orem State Univenity (1986) 

CHARRON, DONNA CARD 
A.ui.rtllnl Profu.ror of Plulo.sop/,J and 
Barinas 
B.A., University of DellOit; M.A., 
University of Kmsu-Lawrence; Ph.D., 
Wuhington Univenity (1989) 

COLBURN, JUDITH P. 
A.ui.rtllnl ProfU6or of MalMINllic.r 
B.S., M.S., South Dakota State Univcsity 
(1993) 

CRADDOCK, GEORGE B. 
Associate Profuaor of Modun UlllllllllO 
B.A., University of North Carolina ll 
Chapel Hill; M.A., Louisiana State 
University; Ph.D., Louisiana State 
University; Poet-graduarc work. West 
Virginia (1991) 

CRAFTON, llOBBRT B. 
Associate Profe.uor of &a,lisll 
B.A., University of Delaware; M.A., 
University of Virginia; Ph.D., Wuhington 
University (1919) 

CllBBR,JOHN 
A.ui.rtllnl Profusor of EtlMaJlion 
B.A., Westan Michigma Univenity; 
M.S.F.cl., Troy State Univenity (1991) 

CROTZ, STEPHEN 
A.ui.rtllnl Profusor of Pli14ical EdMcatiot& 
B.S., Univenily of Miuouri-Columbil; 
M.Bd.. Univenity of Mis10mi-SL Louis 
(1990) 



CUPU., JANICE 
Head Librarian and A.uislant Professor 
B.S., Southeast Miuouri State University; 
M.L.S., Univcnily ofMiuiuippi (1982) 

DEPPE, A. ROGU 
Asmtanl Pro/a»- of &J,,cation 
B.S., Southem D1inoi, Univenity­
CarbonclaJe; M.BcL. Saint Louis 
University; Bd.D., University of Miuouri­
Columbia (1993) 

DBSNOYBR, BRBJT 
.Asristanl Profeuor of Hl6Nlllia 
B.A.. Northeast Miaouri St8 University; 
M.A.. Southeut Mislouri Stare University 
(1994) 

DONOYAN,JBANNE II. 

I 
Profasor of Etb,cati.on 
B.A., FCllllbonm College; M.A., George 

I Peabody College; Ph.D., George Peabody 
! Colle,e (1978) 

DOUGHER.TY, JOHN 
&sistanl ProfU40r of ~ation 
A.A. Southweat Baptist College; B. s .. 
SouthwQt Miaouri State University; M.S. 
University of Mislouri; Ph.D .. SL Louis 
!University (1994) 

DOYLB, LARRY M. 
Vice Pruidml and Profusor of Ebcation 
A.A., Hanru'bal LIOnnge College; B.S., 
.Northeast Milaouri State Univenity; 

Milliuippi College; M.B.A., . 
ood Colle,e; PhD., St. Louis 

ay(1992) 

DRISKILL, JEFF 
Arsistant Profusor of HIIINIIWiu 
BJ., Univen:ity of Missouri-Columbia; 
~.B.A., Lindcnwood College (1989) 

DRISKILL, JERRY L. 
Aui.stant Prof usor of ManagOMIII 
J.A., William Jewell Colleae; M.B.A., 
Linde.nwood Colle,e (1989) 

DRISKILL, RACHEL 
Assistan1 Prof cnor of MtlNI.BDnDII 
B.S., National Louis University; M.B.A.. 
Lindenwood Colleae (1993) 

DRVYYESTEYN, DNT 
&.,ocia/e ProfUMJr of Maagetnall 
B.A., Calvin Colle,e; M.A.. PhD., 
Onivenity of Chicago (1993) 

ESTES, UNDA S. 
Af.sociau Pr<(usor of &hlcalion 
B.A., University of Louisville; M.F.d, 
University of Misaouri-St. Louis; FALD., 
University ofMiuouri-St. Louil (1990) 

EVANS, JAMBS D. 
Dun of Social Sciat:u and Profusor of 
Ps,cJ,olon 
B.S .. Geneva College; M.S .. Ph.D., Iowa 
State University (1974) 

EZYAN,MIRA 
A&,ociatc Prafuaar of Buina& 
Admini6tralion 
Tec:micaJ University of Wroclaw, Poland; 
Ph.D., Southem Illinois Univenity (1984) 

FACTOR, JAMBS DENNIS 
A&,ociatc Profu,,or of Cotnplller Scicna 
B.A., M.S .. Ph.D .. St. Louis University 
(1990) 

FEBU,JAMBS 
Profcm,r <( EnglLrlt 
B.A., Nortbweatan College; M.A., 
Northwestern University; Doctoral work. 
Wubinglon Univenity (1958) 

FELTY, JR., 'WILUAM M. 
AMi.Jlaltl Profcuor of Buinus 
Admuti.rtrati.on 
A.A., B.S., M.B.A .. Soutbellt Miuouri 
Stare University; C:P.A (1991) 

FIEWS, N.JBAN 
A&,ocia/e ProfUMN' of EnglLrla and 
COIMUIIUCatian.r 
B.A., Univenity of Charlesfon; M.A, 
Ohio Stare University (1965) 

FUMING, EDWARD 
&sista111 Profasor of Physical &bu:4lion 
&. AlJaldic TrtJUIUII 
B.S., University of MilllOUri-St. Louis; 
M.S., Indiana State University (1990) 

GRENIER, CECIUA M. 
Assi.rtOIII Pr<(usor of En,lisJs 
B.A., Mount SL Joseph Teacher's Colle,e; 
M.A, Villanova University; Ph.D., Stare 
Univenity of New Y ode at Binghamton; 
Post-Docfonl Fellowship. Illinois State 
University (1992) 

GRIFFIN, PBTBR H. 
AuiJtalfl Pr<fUMJr of Hinory 
B.A., M.A .. Ph.D., University of 
California-Santa Barbin (1989) 

GUFFEY, JOHN 
As8islanl Pr<fusor of Mana,anDII 
B.A., Benedictine College; M.A., 
Nonheut Miuouri State University 
(1989) 

GUFFEY, SHERYL 
Asmtan/ Profusor of HMfflOII Services 
B .S.Ed., University of Missouri-Columbia; 
M.B.A., Pontbonne College (1989) 
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HAPER, GAIL HEYNE 
A.uocuu P,afusor of Mllllll6__, 
B.A.. Hcnckix College; M.A., Ph.D., 
Virginia PoJytechnic lmciaure and Slate 
University (1993) 

HAGAN, OUYU L. 
DeanofMOltlll.,,.., atttl A&ftJdat. 
Profu.-of Buincu 
B.A., Baldwin-Wallaco Collepll)rew 
Univenity; M.S,. lhnbmer School of 
Bulinea, Baylor Univenity (1990) 

&UGATB,JON GbNT 
ADillllnl Profusor cf Art 
A.A.. Menmec Community CoJJeae; 
B.F.A., SouthemDlinoia Univtnity­
BdwanllVille; M.P.A.. University of 
Cincinnaai (1983) 

BICUNLOOPBR, GBORGB L. 
A.uocuu Pro/e.uor of E,wlula 
B.S .. Georgetown Univenity; M.A ... 
Wuhington Univenity; D.P.A., Yale 
University (1992) 

HOOD, JAMBS FllBDBRICK 
P,afe.uor of Hi.6lor, 
B.A., M.A .. PhD., University ofDlinois 
(1961) 

JACKSON, JANE 
A.ui.rtanl Profua,r of Play8ical &blcati.on 
B.A. Westminltcr College; M.S., 
University of Am.ma (1994) 

JAHNER., RICH 
&sistanl Profusor of Physical Edw:allon,· 
B.A.. Minot State University; M.S., 
CauralMinouri State Univenity (1994) 

JONES, VICl'ORIA 
A.uistant Profusor of Bducalion 
B.S., M.A. NorthweatMilsouri Stare 
University (1994) 

JUNCKER, CARLENE N. (NIKI) 
A.uociate P,ofusor afTlrealre 
B.F.A., Wahington University; M.F.A., 
Lindenwood College (1981) 

UIIPBR, DANIEL W. 
A.uociate Profusor and Director of 
BJUiM.u Pr"Branu in L.CJ .E. 
B.S .. M.B.A., Lindenwood Colle,e; 
Diploma-Pllll«al Service-. Wonham 
College of Mortuuy Sc;cnce (1988) 

DSTNER, RICK 
Aui.rlanl Pro/UMJr tJf Plqsical &bu:ation 
B.A.. Augustina College; M.S., Bulan 
Illinois University (1993) 



K01TMBYBll, lllTA 
&80Cialc Prcf U3or of Malhonalics in 
L.CJ.E. 
B.S .• M.A., Ph.D., SL Louis Univenity 
(1990) 

UHMKVHU, CYN11JIA L. Y. 
A.uocialc Prc(UMJr of Malluunalics 
B.S., Wright State University; M.S., 
Middle Tameueo Stare Univc:nity (1989) 

LBMASTBllS, BETI'Y J. 
Anulant Pro/UM>r of Hmllla Mimagonm 
A.D.N., BelltsYillo Junior College; B.S.N., 
Wuhington Univc:nity; M.S.N., 
University ofMilaouri-Columbia; Ph.D., 
SL Louis University (1991) 

LJIYl,HANS 
&80Cialc Prcfusor of Art 
D.S., B.A., Wubington Univc:nity; M.A .. 
San Fnncuco State Univenity (1980) 

UU, SHIH KUNG 
Dean of Nauual Sciellce and MaJMmatics 
and Associate Profeuor of Chemistry 
M.S., Univc:nity of Portland; Ph.D., 
Florida State Univenity (1991) 

MAO,KIT 
A.uocialc Prcfe#or o/Cllenwtry 
B.S., Chinele Univc:nity of Hong Kong; 
M.S., University of lllinoia-Urbana; Ph.D., 
Univenity of Wilconlin-Madison (1992) 

MASON, MICHAEL l,f. 
Assistant Profe.uor of Social Science 
D.S., Iowa Star.o Univenity; M.A., Loras 
College; M.Div., University of Dubuque 
Theological Seminary; D. Min., San 
FranciKo Theological Seminary (1991) 

MAXWELL,JAMES 
Amslant Profeuor of Managanenl 
B.S., Maryville College; M.B.A., 
Maryville University (1993) 

MBYBllS, AUN G. 
Assistant Profeuor of Religion 
A.B., Princeton University; M. Div., 
Princeton Theological Seminary; Ph.D., 
Union Theological Seminary in Virginia 
(1989) 

MOGEllMAN, JORDAN 
Assistant Profeuor of FiM Arts 
B.A.. Lindenwood College; M.F.A., 
University of Missouri p994) 

MUllABITO, JEANNE P. 
Assistant Profu.,r of HIIINlllilia 
B.A.. SL Mary's College, Notre Dune; 
M.A., E.utan Mkhigan University (1990) 

NASH,ROBBRT 
Assisltw Prcfusor of COfMIIUticaliottl 
B.A., Unclmwood College; M.A., 
Univenily of Miuouri. Columbia (1994) 

NICOLS, rAMBLA. 
Auiltaffl Prafe.vt1r of COllll#Ulff 
B.A.. Fonlbonne College; M.Bd., Ph.D., 
University ofMiuouri-SL Louis (1991) 

PAllBR, MARSHA HOLLANDER 
De1111 and Aui.rtaN Profusor cf FiM & 
Pvfor11U111 Arts 
B.A., M.F.A., Lindenwood College (1987) 

PA1TBRSON, MAlllLYN MILLER 
A.ui.fltw Prcfusor of COIIIIUlutg 
B.A.. Florida S1a1e University; M.S .. 
&lD., Memphis State University (1992) 

PBllANTONI, BDWAllD 
Auilttllfl Prcfaaor of Eartlt Sciotcu 
B.S .. University of Nebruka; B.S., 
Maryville College; M.A. California State 
University; Graduate Certificate in 
Metaology, Univenity of Oklahoma 
(1994) 

PEllllONH, ANTHONY 
A.uocialc Profusor cf Modur& Langugu 
B.A., Auwnplion College; M.A., 
Univenity of Illinois (1969) 

PBTEllSON, LBONARD D. 
Assisltw Prcfuor of Matltonlllia 
B.S., M.S., Ph.D., Iowa Stale University 
(1993) 

flUBllY,IIM 
AsAdtw Prcfusor of MalMmalia 
B.A., M.S., Ph.D., University of Colorado 
(1994) 

llBEDBll, BllY AN 
A.ui.rtaltl Prcfasor and Dira:lor of 
Tltedre 
B.A., Northweltan State Univc:nity; 
M.A.. Wike Porat University; M.P.A., 
Llndenwood College, Profeaional acting 
training at American Academy of 
Dramatic Al1I (1987) 

llBIGHARD, lllCHARD 
hmtll1fl Professor of HIIINllliliM 
B.A., M.A.. Lindaiwood College (1987) 

SAKAIIARA, Sl/7.ANNH A. 
AsAdtw Prifasor of C"""""1tictian.r 
D.S., Fonlbonne College; M.A., SL Louil 
University (1978) 
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SAUM, SU1.ANNB B. 
Aavlanl Professor tf Clwnistry 
B.S., University of Miuouri-St. Louis; 
M.A., Ph.D., Washington Univmity 
(1991) 

SCBANDL, KA.TBLBBN M. 
.Assislalll Profe#or of Sp«ial &blcalion 
B.S., Southeut Missouri Star.o University; 
M.S., Southan Jl1inoia State University; 
Ph.D., Gallaudet University (1992) 

SCUPIN,RAY 
Profeuor of Socioloa, and Anl/tropoloa, 
B.A.. UniveniJ;y of California-Loa 
Angelos; M.A., Ph.D., Univenity of 
California-Santa Barbara (1981) 

SIEBELS, ARTHUR 
.Assislalll Prcfu.ror cf Pltysical EdMcation 
D.S., Southeast Miaouri State University; 
M.F.d., University of Arizona (1988) 

SX.OTNICKI, CURTIS 
.Assislalll ProfU3or cf Physical EdMcation 
D.S. Illinois State Univusity; M.S., 
Cattrll Missouri State University (1993) 

SMITH, EDWARD GRIFFIN 
Profusor of Managanott 
B.A., Maryville College; Ph.D., Ph.L, 
Gregorian Univenity, Rome; A.M., Ph.D., 
SL Louil University (1990) 

SODA, DOMINIC 
Profusor of Matlwmalia 
B.S., M.S., Queen'• University, Canada; 
M.Sc., Univenity of Milaouri-Rolla; 
Ph.D., Yale University (1969) • 

SPELLMANN, DENNIS C. 
Presidol and Profusor of Managanenl 
B.A., Miuouri Valley College; M.A., 
University ofTau-Auatin; L.H.D., 
T•ldo College, Mary Holmes College, 
Knoxville College (1988) 

STEIN, MICHAEL CARL 
.Assislalll Profu.ror of Socioloa, 
B.A., M.A., Southan Illinois University; 

• Ph.D., University of Nebraska-Lincoln 
(1992) 

STBINMANN, lllCK M. 
Assi.rtanl Profu&or cf Criminal Jl,I.Jlia 
A.A.S., Suffolk County Community 
College; D.S., Brockport State College; 
M.S., Youngstown State Univc:nity; 1.D., 
Harnline Univenity School of Law (1992) 



SYMES, WIULUI 
IA.ui.tt• ~e.uo, tf Cltmu.rtry 
IB,S., Rhodes Colle,e; M.S., Ph.D., 
\Columbia Univenity (1994) 
i 

iJ'AICH,HUINB 
fr<NWI 01f4 Profu.,or of At:ullraud, 

1/>rogrtllM 
~.s., Ohio swa Univenily; M.A., 
Graduate Certifkat.e in Oe:ronlology, 
Ph.D., St Louil Univenily (1980) 

rAnoR, JBAN A. 
~ Profaaor tf EdMctllion tl1ld 
~08ioMI Librariala 
• .A., Bradley University; M.A.LS., 
foury College (1985) 

Tl~NGBR, BLMNB C. 
A#utflltl Prof..,,- of An 
I.A.. University,of Millouri-SL Louis; 
M.A., SL Louis University; A.BD., SL 
l.ouil Univenity (1991) 

'l'llBTl1IR, SUB ANN 
A#utat Profe.uo, of Enfli.rls 
B.A. Maryville Univnty; M.A. T., 
Webster Univenity; M.A., SL Louil 
University (1994) 

UTLEY-SHOOK, MARY 
A.uLtta. Prtfaaor tf Ps,cN>lorJ 
A.A.. St. Louis Community College at 
M«amec; B.A., St. Louil Univmity; 
M.A., Soulbsn IllinoiJ University 11 
&lwardmlle; Ph.D., University of 
Georgia (1990) 

WAI.SIi, DONNELL 
A.uLtta. Prafaaor tfT/wlre 
B.A., Univmity of San Prmcuc:o; 
M.F.A., Stanford Univmily (1991) 

WAD,JOBNW. 
A.uociate Prafu.,or tf P"'8ical EdllCati,o,a 
B.S., M.A., Appa)achim State Univenily; 
D.A., Middle Tennmsee Stat.e University 
(1992) 

WARD, SUB DA VIS 
A.uociate ProfUIOI' tf PkJncal EdllC-iDft 
B.S., Oardmr-Webb CoDeae: M.S .. D.A., 
Middle Temu:ee State Univenity (1992) 

WATIINS,BDWARD 
ARullllll Prtfuaor of Social Sciettu 
B.S., Soudlwut Miuouri Stat.e University; 
M.S., Kamu Stale Univenity (1991) 

WlllTB, GARY G. 
A8Nlt1111 Prtfasor tf P"'8ical Edlu:ation 
B.A., M.S., Morehead Stat.e University 
(1989) 
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Wl~AMS, DA YID R. 
D«III of dw Coll,qe °"" Prof_. of 
SocUIISciotce 
A.A. SIDt& Moak:a City College; B.A., 
California Stue Univenity-Dominpez 
Billi; M.A.. CaHfomia Stale Univmily­
Nordlridp; PhD., Univmity of Soulhem 
California (1991) 

WIWAJIS, rAM JONBS 
A.ai.Jtanl Pra{uaor tf Builla8 
B.A., LoyolaMarymount Univmity; 
M.B.A., I..indmwoocl CoDeae (1990) 

'WILSON, JAMBS 
0... of Hlllllllllilia 01t4 AMociate 
Pro/uaor of C"""""11i,catio,u 
B.S., Univenity olWilconlm-LICmlle; 
M.A., Oklahoma Stale University (1979) 

WDIIULL, GAIL L. 
~ Profuaor tf EdHCatiO'II 
B.A., Luther College; M.A., University of 
Northem Iowa (1993) 

WMBRUNNBN, WANll'A A. 
A8aociate Profeuor tf E,agli.rla 
B.A., Coe Coile,e; M.A., Milli College; 
Ph.D., University oflowa (1980) 



Lindenwood College Boards 
Board of 
Directors 

RAYMOND W. IIAllMON 
Cllainnlln 
Chairman and CEO. Buco 
Intcmalional Inc.. SL Chad-. MO 

ELIZABETH M. RAUCH 
S«rdilr7 
Alumna. Community Leader 
SLCbala.MO 

Members At l..arge 

JOHN FOX ARNOLD 
Luhly&B..­
SLLouis.,MO 

THOMAS F. BADWELL 
Alumnul.Alklrney 
SL Louil. MO 

EDWIN BASS 
Vice Pruidmt of Marbling Strategiea 
and Regional Sllea. Blue Crou-Blue 
Shield of Miasouri. SL Louil. MO 

BEN F. BLANTON 
President, Bea F. BIIDIDD 
Comcructian Co .• SL Peters. MO 

NANCY CALVERT 
Director of Marketing Communica1ions. 
Shure BrodlSI Inc .. Evanaton, n. 

ARNOLD DONALD 
Group Vice Preaident & Ocnc:rll 
Manaa«, Monnaro Apicuhural Co., 
St. Louil, MO 

HENRY J. ELMENDORF 
Relired Secncary-Treuunr, 
Tun Meagher Chevrolet-Oldlmobilo 
St. Charles. MO 

ARTHUR L GOODALL 
Comul1mt, Cammmity Leader 
St. Louil. Mo. 

JOHN W. HAMMOND 
Preaident, O.W. Fiberglu1 Inc. 
O'Fallon,MO 

JOHN C. HANNEGAN 
Attorney. Tbompaon and Mitchell 
SL Charles, MO 

ARLENE BOGUE 
Bucudve DiNctiar, St. Clllrlea Cblmbcr 
of Commerce. St. Clarlea. MO 

LARRY G. KELLEY 
Prelidenl. Commea Bank of 
St. <lllrlu County, St. Per.an. MO 

JAN R. KNIFFEN 
Senior Vice Pluidan1 and TrNIUIW, 
The May Departmaa& Srmea Company 
St.Louis.MO 

ROBDT R. MCGRUl'IID. 
Minilblr, St. <lllrlea Presbyterian 

. CJmdl. St. Chara. MO 

WAYNER. NATHANSON 
Relired Buaineaaman 
St. Louis. MO 

RONALD W. Olllfa 
Pruident, F.F. Kirduler, Inc. 
Bridgeion. MO 

DONALDOTIO 
Director of F.mployee Relatiam 
MEMC Elec:lronic Matcriall Inc. 
St.Peters.MO 

DENNIS OTTOLINI 
M1n11er. Union Blectric 
St. Clarlea. MO 

ANNEPAU 
Alumna. Community Lead«, 
St.Clara.MO 

JACK D. PATTEN,JR. 
Area Paint Manager, Ocnc:ral Motors 
WClllZVille. MO 

DALE ROLLINGS 
Aumney, Rollinp. Oerh.-dt 
Barchin, SIUhlcr & Cannidlad, PC 
St. Clarlea. MO 

GARYN.SHAW 
Senior Vice Prelident, Dean Wauer 
Reynolds Inc .. St. Charles. MO 

DENNIS C. SPELLMANN 
Preaidenl. Undmwoocl CoIJeac 
St. Charles. MO 

MAURITA ESTD STUECK 
Alumna. Community Lead«, 
St.Louis.MO 
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ERIC O. STlJIILER 
Allamlly, Rollinp. Oedlardi. 8oldal. 
SIUhler & CmnidlMJ. PC 
SL Charlea. MO 

FRANI( TRULASD 
Chainnln, Truo FilMII Tedmolol)' Inc. 
O'Fallon.MO 

Board of 
Overseers 

ARLENE HOGUE 
Clsairman . 
&ecutivc Director, St. Cbarlea Chamber 
of Commerce. St. Clarlea. MO 

RANDY BIGGERSTAFF 
Vke CNIU'fflllll 
Certified Alh1etic Trainer,. 
Phomix Sports Medic:me 
S)'lteml. Inc., St. Charles. MO 

WILLIAMJ.GREEN,P.Ji:. 
VkeCNIU'fflllll 
Pruidenl. Soil Conaultanu. lnc:orporatecl 
St. Peten, MO 

KAREN O'LEARY 
Secretary 
Vice Pruidenl. Penonal Joveacmmi ml 
Trust Planniq. InvealmeDl Management 
Group, Commtree Bank 
St. Peten, MO 

IIBmbsrs At Large 

MICIIAELJ.DEVANEY 
Chief Bxeculive omc«. Baue Funenl 
Homes. St. Charles. MO 

JAMES M. FITZ 
0.-11 Manag•, 
St. Chara Ou Company 
St. Ch.lea, MO 

MARTHA KAMPEN 
Pamer, Kampen Conaultanll 
SL Peters. MO 

DVJNKASI' 
Praident, St. IOICph Health Cent« & 
Hospital Weal 
St. Charlea, MO 



MARGARET KEESER 
Alwnn,/Community Leader 
F.olia,MO 

AUDREY KOLKER 
Alumni Puent and Civic Leader 
SLl.ouis,MO 

JUDITH N. LAND 
Supcrviaor of Special Education, 
SL Charles High School 
SL Charles, MO 

BILL G. LEWIS 
President, Financial Raource Group 
Lake SL Louis, MO 

JAMES L LISTER 
Manager, Quality Systana Integralion, 
McDonnell Douglas Aero Space 
SL Charles, MO 

STEVEN F. MARTINEZ 
Director of Development, Chilclhavm 
St. Louis, MO 

J. KENT MCNEIL 
Senior Vice Preaident 
Magna Group Inc. 
St Louis, MO 

1VILLIAM 0. MULLINS 
Retired Buaineuman. 
Ccxnmunity Leader 
SL Charles, MO 

ltOSE MARIE NEHER 
Alumni/Community Leader 
Union.MO 

JOSEPH ORTWERTH 
Millouri Houae of Representatives 
Jefl'cnon City, MO 
Resource Developnmt Director 
United Services for the Handicapped 
SLPeren,MO 

SALLY SCHAEFER 
Alumna, Lindenwood College 
SL Charles, MO 

SHARON SERRE SMITH 
Alumna, Community Leader 
SL Louis, MO 

JOHN M. STEPHENS 
President, Medi-Pulse 
SL Louis, MO 

DR. KARL WILSON 
PresidcnfJ(:EO, 
Four County Mmlll Health 
SL Charles, MO 

MICHAEL WOOD 
Pruidau, SL Louis Managanent Group 
St.Louia,MO 

Alumni Board 
ERIC O. STUBLER 
PruillMI 
AD«Nsy, Rollinp. Gerhard&. Bardlen, 
Stubler and Cannic:hac1, P.C. 
SLCmlea,MO 

MARY ANN COLLIER 
v;ce Pruidol 
Director, Bell Laborlloria 
Bridgewater, NJ 

LINDAMEYD 
s«rd4ry 
Ccnununity llelalions Repnaentative 
Jacobi P.ngineering 
SLJ>dcn,MO 

NANCY CALVERT 
Past Pruidatl 
Director of Mabting Communications, 
Slue Brothen, Inc. 
Bvllllkln, n. 

Afsmbers at Large 

BRADLEY ANDERSON 
Genaal Mamgc:r,CBO 
Cable Co-op 
PaloAko,CA 

TOM BAKEWELL 
Aaomey 
SL Louis, MO • 

GLENCERNY 
Gcnen1 Mamger, KCLC; 
Aaoc:iareProfeuor, 
Lindmwoocl College 
SL Cblrlea, MO 

JILLORTELCONNAGHAN 
Prcsidcnl, Kansas City Alumni Club 
Kamu City, MO 

MARCIA CUltRIE 
Medical Social Service Wenker, 
SL Joaeph'1 HCIIIIID Health Care 
Springfield, n. 

JACQUE HANSBROUGH 
Vice Plaidmt. GTE 
Alexandria, VA 
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MARY ELLEN KANTZ 
Regmc:red Nuno-P-mt Anistant 
Relief Nursing Savice Supav-,r 
SL JONpt Health Center 
SL Charles, MO 

JEAN MATl'ERN MCDOWELL 
Community Leader 
SLLouis,MO 

PENNY MYERS BRYANT 
Anistanl Regi.mar 
Lindmwood College 
SL Clmlea, MO 

FROMAJOHNSONOBERKRAMER 
Civic Leader 
Eureka.MO 

MARY ANN OELKLAUS 
Facilitator of the Gifted Program 
SL Charles City Schools 
SL Charles, MO 

ANNE HODGES PAU 
Community Leader 
SLClmles,MO 

ELIZABETH MUDD RAUCH 
Community Leader 
SL Charles, MO 

JANET LEWIS RIDDLE 
Community Leader 
SL Louis, MO 

JANE CALVERT ROGERS 
Vice Preaident, Cahnen Publishing 
NewYoik,NY 

GLENDA RAEF SCHAEFER 
Community Leader 
O'Fallon, MO 

SALLYSIEMUSSENSCHAEFER 
Community Leader 
SLClmles,MO 

LINDA KNIGHT SELF 
Direc&or ofTotal Quality 
Uuon Inter-Pak Electronicl 
Springfield, MO 

MARTIN SHERMAN 
Occupational Analyst, State of Millouri 
SL Charles, MO 

SHARON SERRE SMITH 
Civic Leader 
SLLouis,MO 

MAURITA ESTES STUECK 
Community Leader 
SL Louis, MO 



VIRGINIA TDllY 
Sapawilar of Bll«rw••t Sc:bool 
~ 
SLa.t.CIIJScllaols 
1t.a-..MO 

DOROTHY WARNER 
OiefBuculffe Officw-Remed. 
'Iha Jam w .. Bmt 
Gilbd,NH 

B1 

BrlTY ZIIGLD 
Cwrmmnir, l.eader. 
Carhbad,CA 
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Lindenwood College 
Main Campus and Leaming Sites 
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To Kansas City 

DIRECTIONS TO MAIN CAMPUS 

l.lNDENWOOD 
COLLEGE 

MalnCampua 

ST. LOUIS 

From St. Louis: 
Tmvel wc,t on 1-70 aaoa lhc Miaouri. Riv~ Tm Che First Capitol Drive (Hwy. 94) exit North. Tum right and stay on Fint 
Capitol Drive to Kinglbighway. Tum left OlllO ICinphighway. The campua gates are immediately on the left. 

You may enter the campua by: 
(1) luming left off IGnphigb-y to main gllle entnnce - (no bulea. no parting) 
(2) turning left offKinpbigbway at WlllOII. Tm WllloD to fint left• Houston Gate (to lower half of campm). 
(3) turning left off Kinglhi&hway to Wauoa, take thiJd left to upa half of campm (visitor parking near Roema Hall). 

For alhlcdc evc:nts at the lladi.um, tlDD left off Fint Capitol onto Jolm Weber Dr. (adjacent to Commerce Bank). Follow drive to 
ltadium paddna. 

WESTPORT CENTER 

The 12000 Building 
11960 Westline lnduarial Dr. Sllit.e 2SO 

St. Louil, MO 63146 
Pltoae: 275-2233 

PAGE 

Westport Exit 

laddand 

Woodland Pkwy. 
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SYNERGY CENTER 

Synergy Center 
S988 Mid Riven Mall Drive 

SL Peun. MO 63376 
(314)441-6880 



NATURE CENTER 

A - Harmon Hall 
B - Watson Lodge 
C - Roemer Hair 
D - Butler Library 
E - Young Hall 

~N -~ 
F - Eastlick 
G - Ayres Dining Hall 
H - Ayres Hall 
I - Butler Hall 

J - Gables 

LINDENWOOD 
COLLEGE 

CAMPUS MAP 

® e ~ 

Parking E 

K- Stumberg 
L - President's House 

P - Cobbs Hall 
a - Irwin Hall 

M - Memorial Arts Bldg (MAB) 
N - Niccolls Hall 
0 - Sibley Hall 

A - McCluer Hall 
S - Parker Hall 
T - Gamble Hall 



LINDENWOOD 
COLLEGE 

St. Charles • St. Peters •· Westport 

209 S. Kingshighway 
St. Charles, Missouri 63301-1695 

(314) 949-2000 


