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Academic Programs 
Quarter Schedule 
(Evening College) 
Undergraduate DegrHs 

Baccalaureate Programs 
Business Administration 
Computer Science 
Criminal Justice 
Human Resource Management 
Human Service Agency Management 

Graduate Degrees 
Master of Business Administratioo (MBA) 
Master of Science (business area of concentration) 

Lindenwood College for 
Individualized Education (LCIE) 

Undergraduate Degrees 
Business Administration 
Corporate Communication 
Gerontology 
Health Management 
Human Resource Management 
Mass Communication 
Valuation Sciences (Appraisal) 

Graduate Degrees 
Master of Arts in Gerontology 
Master of Arts in Professional Counseling 
Master of Business Administration (MBA) 
Master of Science (business area of concentration) 
Master of Science in Corporate Communication 
Master of Science in Health Management 
Master of Science in Human Resource Management 
Master of Science in Human Service Agency 

Management 
Master of Science in Mass Communication 
Master of Science in Valuation (Appaisal) 

Trimester Schedule 
Professional Counseling and School Counseling 

Master of Arts in Professional Counseling 
Master of Arts in School Counseling 
Master of Arts in Professional and School Counseling 
School Psychological Examiner Certificate 
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Semester Schedule 
Undergraduate Degrees 
Baccalaureate Programs 
Accounting 
Art History 
Biology 
Business Administration 
Chemistry 
Computer Science 
Corporate Communication 
Criminal Justice 
Early Childhood Education 
Early Childhood Special Education 
Elementary Education 
English 
Finance 
French 
History 
Human Resource Management 
Human Service Agency Management 
International Studies 
Management Information Systems 
Mark:eting 
Mass Communication 
Mathematics 
Medical Technology 
Music 
Performing Arts 
Physical Education 
Political Science 
Psychology 
Public Administration 
Retail Marketing 
Secondary Education (major in subject specialty) 
Sociology 
Spanish 
Studio Art (Bachelor of Fine Arts) 
Theatre 
Writing 

Graduate Programs 
Master of Arts in Art 
Master of Arts in Education 
Master of Arts in Educational Administration 
Master of Arts in Theatre 
Master of Fine Arts in Theatre 
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Titls catalog contains a description of the 
undergraduate programs offered on the 
quarter schedule of Lindenwood College. 
Separate catalogs are devoted to the 
description of the traditional 
Undergraduate Semester Programs and to 
the special requirements of the Graduate 
Programs. All statements in this 
publication concerning policies, program 
requirements, fees and other matters are 
subject to change without notice. The 
statements in this catalog are for 
informational purposes only and should 
not be viewed as the basis of a contract 
between a student and the College. 

Lindenwood College is an Equal 
Opportunity, Affirmative Action 
Employer. The College complies with the 
Civil Rights Act of 1964 and other 
legislation, as amended, including the 
Equal Pay Act of 1963, the Age 
Discrimination in Employment Act of 
1967, and the Americans With Disabilities 
Act of 1990, and other legislation which 
prohibits discrimination in employment 
and access to educational pro grams 
because of race. color, national origin, sex, 
age or physical handicap. Lindenwood 
College is committed to a policy of non­
discrimination and dedicated to providing 
a positive discrimination-free educational 
and work environment. Any kind of 
discrimination, harassment, and 
intimidation is unacceptable conduct. For 
the purpose of this policy, discrimination, 
harassment and intimidation may be 
defined as any attempt on the part of 
individuals, groups and recognized 
c ampus organizations to deny an 
individual or group those rights, freedoms 
or opportunities available to all members 
of the College community. The College is 
commiued to meeting the full intent and 
spirit of the anti-discrimination laws, not 
merely the minimum letter of the law. 
Inquiries concerning the application of 
Lindenwood College's policy on non­
discrimination should be directed to the 
Campus Life Office or executive offices of 
the College. 

Lindenwood complies with the Drug­
Free Schools and Communities Act of 
1989, the Drug-Free Workplace Act of 
1988, the Student Right-to-Know and 
Campus Security Act of 1990, and the 
Campus Securities Disclosures (Section 
458 of the Higher Education Amendments 
of 1992), and seeks to provide a healthy, 
safe and secure environment for students 
and employees. (See Campus Life 
Handbook). 

Lindenwood College is accredited by the 
Commission on Institutions of Higher 
Education of the North Central 
Association of Colleges and Schools, the 

Missouri Deputtnent of Elementary and 
Secondary Education, and by the National 
Council for the Accreditation of Teacher 
Education. Lindenwood is a member of 
the American Assembly of Collegiate 
Schools of Business. 

Degree Programs 
Lindenwood College offers academic 

programs leading to the Bachelor of Arts, 
Bachelor of Fine Arts, and Bachelor of 
Science degrees at the undergraduate 
level. At the graduate level, the College 
offers coursewo1k leading to the Master of 
Science, Master of Arts, Master of 
Business Adm.inistration, Muter of Fine 
Arts. Interdisciplinary majors and minors 
are available in international studies and 
human resource management. In all 
divisions individualized degrees may be 
developed on a contract basis for 
interdisciplinary specialities. The major 
areas of concentration and the format in 
which each degree is offered are listed 
under Academic Programs on page 4 of 
this catalog. 

The Mission of 
Linden wood 

Lindenwood College is an independent, 
liberal arts college with a covenantal 
relationship with the Presbyterian Church. 
Its programs arc value-centered and intend 
to create a genuine community of learning, 
uniting all involved in a common 
enterprise. 

Lindenwood College seeks to offer 
undergraduate and graduate programs of 
high quality that will: 

--provide educational experiences that 
will unite the libual arts with professional 
and pre-professional studies in an 
atmosphere of academic freedom 
distinguished by personal attention of 
faculty to students; 

--foster awareness of social issues, 
environmental problems, political 
proce11es, community service, and those 
valuea and ethical ideas inherent in the 
Judea-Christian tradition and other major 
world cultures : belief in an ordered, 
purpoaeful universe; belief in the dignity 
of work; belief in the worth and integrity 
of the individual; belief in the obligations 
and privileges of citizenship; belief in the 
value of wuestricled search for truth; 

--encourage a pursuit of knowledge and 
understanding through the rigorous study 
of a core curriculum of general education 
and an area of major emphasis, creating 
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the foundation for life-long learning thal 
will provide graduates with the tools 1116 
flexibility necessary to cope with futun 
needs and changes; and 

--build a deliberately diverse learnina 
community structured arowd a residential 
population joined by commuter students o/ 
all ages, graduate and undergraduate, in SL 
Charles and other sites, a community 
without economic barriers limiting accea, 
in which students with different goals may 
join together in intellectual, social, 
spiritual, creative, and physical activities. 

Lindenwood College's educational 
programs liberate individuals from 
limitations, enabling them to pursue 
rewarding and fulfilling lives. 

Historic Lindenwood 
Founded in 1827, Lindenwood College 

is one of the oldest institutions of higha 
learning in the United States and the 
second oldest west of the Mississippi 
River. 

Its founders, Major George C. and Mary 
Easton Sibley, began a libual arts school 
for young women, which hu served u 1 

nucleus around which other programs have 
clusiered for over 160 years. The original 
College for women was expanded in 1968 
to include men. 

Today, Lindenwood offers a full 
complement of co-educational 
experiences, serving both full and part· 
time students of all ages, with a wide 
variety of educational programs leading to 
bac.calaureate and master's degrees. 

Llndenwood College offers more than 
45 undergraduate and graduate degree 
programs, including communications, 
business, education, theatre, art, criminal 
justice, and computer science to name a 
few. This academic year, Lindenwood 
College will serve more than 4,000 full­
time and part-time students. One thousand 
of these students will live on the 
beautifully wooded campus in St Charles. 

Off-Campus Centers 
Westport Center- loca1ed in the 12000 

Building, 11960 Westline Industrial Drive, 
Suite 250, in west St. Louis County, this 
facility meell the needs of working adults 
enrolled in undergraduate and graduate 
programs of the Lindenwood College 
Evening Division. Classrooms and 
administrative offices are housed in a 
newly constructed, air-conditioned facility 
with ample free parking. 

Synerc Center --located at 5988 Mid 
Riven Mall Drive in St. Peters, this newly 
constructed facility offers working adults 



the opportunity to learn in a business 
atmosphere. 

In addition ID off-campus facilities in St 
Louis and St. Louis Cotmty, the College 
provides on•site inalruction at a number of 
businesses in the metropolitan area. 

Conferences 
The College offers a variety of services 

and accommodations to community 
groups. religious organizations, businesses 
and trade and professional organizations 
on campus and at our off.campus sites. 
Many conferences, workshops, meetings 
and commtmity events are held each year 
at the various Lindenwood facilities. 

Undergraduate 
Admissions 

The standards of admission to 
Lindenwood College are selective, yet 
flexible. We do expect our applicants to 
have a sound academic preparation for 
college, and we carefully examine each 
applicant'• record ID determine wheth« or 
not the student has the potential to be 
1uccea1ful at Lindenwood. 

Lindenwood College consciously seek.a 
a diverse student body and welcomes 
applicants from a variety of socio• 
economic, religious, and eth~ic 
backgrounds. We alJo value geographical 
diversity and welcome international 
studalts to our campus. 

The Director of Admissions invites 
correspondfflce from prospective students, 
their parents, and school counselors. 

Selection Criteria 
Candidates applying to Lindenwood 

College will be evaluated individually by 
the Director of Admissions. Lindenwood 
recommends at least 16 units of high 
school study in solid acadanic areas, (one 
year in a particular subject is considered 
an academic unit). While no single 
academic preparation is required, a college 
preparatory curriculum is preferred. 
Therefore, a student's high school record 
should reflect study of English for four 
years and two or three years each of 
natural science, mathematics, and social 
studiu. The College also recommends two 
years of study in a foreign language u 
well as some study in the areas of fine or 
performing arts. 

Application Procedures 
To be considered for admission to the 

College, an applicant's file must include: 

1. A completed and signed application 

form with the $25.00 application fee 
(non-refundable). Check.a or money 
orders should be made payable to 
Lindenwood College. In cases of 
financial hardship.the fee may be 
postponed until enrollment. This 
postponement may be requested by the 
high school counselor or an 
appropriate agency official. 

2. Official transcript, indicating 
graduation, from the Jut high school 
attended. A copy of the student's 
General Education Development 
(GED) catificate may be provided in 
lieu of the high school transcript. 
Transfer students who have 
successfully completed a two.year 
program that is acceptable for full 
credit toward a bachelor's degree may 
not be required to submit their high 
school transcript. Candidates who do 
not have a high school diploma or its 
recognfaed equivalent, must achieve a 
passing score on the ACT usessment 
test 

3. Results of either the ACT or SAT. 
Contact the Admissions Office or your 
high school counselor for an 
application and scheduled dates for 
these examinations. Lindenwood's 
code number is 2324 for the ACT or 
6367 for the SAT. Transfer students 
with 24 or more hours of credit, 
applicants who have been out of high 
school for five or more years, or those 
given approval by the Dean of 
Admissions, may not be required to 
furnish ICorCS from standardized tests, 
although they are recommended. 
Satisfactory standardized test scores 
are required for all students majoring 
in Education. 

4. An autobiographical statement or 
essay ia required of all students 
seeking admission to the LCIE 
program only. This requirement may 
be waived in certain instances, as 
determined by the Director of 
Graduate & Adult Professional 
Admissions. 

International Students 
All Int«national Students are required to 

submit the following: 

1. A completed and signed 
International Student Application. 

2. A $25 .00 (non-refundable) 
application fee. Checks or money 
orders should be made payable to 
Llndenwood College. 

3 . Proof of English language 
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p-oficimcy u evidfflced by one of the 
following: a) A TOEFL score of at 
least 500 for undergraduate and 550 
for graduate students; b) successful 
completion of a secondary or college 
level course of study in which English 
is the language of instruction. or c) 
other evidence of English language 
p-oficiency. 

4. Results of the ACT/SAT 
(standardized American tests) are 
recommended but not required for all 
undergraduate students. The ACT is 
required for all Education majors and 
may be taken at Llndenwood. 

5. Official transcripts, or a notarized 
copy of 1ranscripts, from all secondary 
schools and colleges or universities 
attended. All transcripts MUST be 
accompanied by an English 
lranslation. Transcripts should be sent 
directly to Lindenwood from your 
p-evious school(s). 

6. An autobiographical statement or 
essay. 

7. Two letters of recommendation 
(graduate students only). 

8. A Statement of Personal Finances or 
an affidavit of support attesting to the 
student's or sponsor's ability and 
commitment to pay tuition. fees, and 
living expenses for one year. Either 
statement must indicate the exact 
amount available for support. The 
amotmt should be equal to or greater 
than the tuition and living expenses for 
one academic year. Either statement 
must be accompanied by a certified 
bank lctt«. 

9. An enrollment deposit as described 
below. 

All the steps in the Application 
Procedures must be completed before 
Lindenwood will issue an 1-20 fonn. At 
this time, the 1-20 is the only form 
Lindenwood College is authorized ID issue 
ID lnt«national Students. 

First-year international students are 
required to take room and board on 
campus. Any waiver of this requirement 
will only be granted under exceptional 
circumstances. Written requests for a 
waiver of this requirement should be 
addressed to the Counselor for 
International Student Admissions. 



Student Expenses 
1994-95 AcadtHnlc y..,. 

Full-tlme Unc»rgraduatfl Tuition 
( 12 through 18 er hrs) $4,(,()()/semeater 
Ove-zload Fee $250/crcdit hour 

LCIE 
Undergraduate 
Graduate 

$1,590,9 hour cluster 
$1,890,9 hour cluster 

Pan-time Tuition 
Undergraduate Semester rate $250/cr hr 
Evening Program rate $175/cr hr 
Graduate $210/cr hr 

OtllerFen 
Room Charge 
Board Charge 

$1,200/semeater 
$1,200/semeater 

Not•: Quarter schedule ROQm and Boord 
charges are each proraJed to $1000 per 
quarter. 

ResJStuda:it Activity Fee $50/tmm 
(for /wll-lillU ,.,,..,,.r 1U1<Ur1r•""-••• •"" 
r•;,/,,111 ,,.,..1111) 

Telephone Fee $50/tmm 
Lab Fees (in ,pecified CClllnN) $60/course 
Studio Fees (gmanl) $60/course 

(ccnmico) $75/course 
Applied Music Fee $150/half-hour 
(for uwiYidMol lulo,v ill pi,uw,, w,ic•, orclNMrol 
iutr111J1•11t1 ,,,.,, or1a11,· 011• 1c1JU1t•r ltotcr 
c,.di,.) 

Student Teaching Fee 
Experiential Leaming Fee 
(Otw•li-olllyclllr,-) 

$175 
$225 

Experiential Leaming Credit $50/cr hr 
Ove-zload Fee (ut:qt LCIE) $250/sem. hr 
(• c1'ar1• to ftul•li- ,,_,.,. w,\o ,- _,.. 
,,.,,,. I 8 /town ;,. • ,.,.,..). 

Late Registration Fee $25 
Promissory Note Origination Fee $25 
Late Payment Fee (par mcmth) $25 
Cubninating Project Extension Fee $25 
(E/f.cliw for"-• LCIE IM<Ul'fr...,,,. .,_,.,. 
lfltllriclU4lulf wo 1/w C 01/•1• "-IUlltUII 1MU1 IA. 
,,._., 19')4 ,.,__) 

Graduation/diploma fee 
Undergraduate 
Graduate 

$100 
$125 

Students are expected to pay tuition 
charges prior to the beginning of each 
term. Students may use financial aid 
(grants and 101111) u paymenL Student Aid 
Reports and loan application should be 
submitted to the Financial Aid Office Jrior 
to lhe beginning of each tmm. 

Enrollment Deposit 
Resida:it students are expected to pay a 

$150 non-refundable fee to reserve their 
rooms. After the semester charges have 

been paid, the room reservation fee 
becomes a refundable room damage 
deposit. 

This deposit remains on account at the 
College u long as the student resides in 
campus housing. Any damage to the 
assigned housing during the time of 
residence will be deducted from the 
deposiL Students are entitled to a deposit 
refund upon completion of the Resituntial 
Check-Ow form once all outstanding debts 
to the College have been satisfied. H a new 
student withdraws prior to the beginning 
of a term, the housing application fee is 
not refundable. Continuing students must 
notify the Office of Resida:itial Se-zvices of 
pl1111 not to return lhe following tmm as a 
resident student and complete the 
Residential Clted-oMJ form. Failure to 
complete this process by the date of the 
last class or exam preceding the departure 
will result in forfeiture of lhe deposit. 

Students must meet all financial 
obligations to the College to qualify for a 
room damqe deposit refund. Application 
for the refund is available in the Business 
Office. 

When students have been accepted for 
admission, students, parents and/or 
guardians accept all the conditions of 
payment u well as all the regulations of 
the College. In making the initial paym.ent 
of $150 the student and his parent or 
guardian acknowledge these terms and 
signify acceptance of these obligations. No 
promise or contract that differs from these 
terms shall bind the College unless it has 
been signed by the Chief Operating 
Officer of Lindenwood College. The 
College reserves the right to increase or 
reduce fees uch year according to 
changes in fiscal conditions. 

Payment Options 
Corporate Promissory Note: The 
Corporate Promissory Note is available to 
students who work for companies that 
have tuition reimbursement plans. This 
applies to students whose employer pays 
the College directly; proof of employment 
and a copy of your company's 
reimbursement policy must be on file in 
the Business Office. The am9unt of the 
promissory note camot exceed lhe amount 
the employer pays for tuition for each 
term. The due date for all promissory 
notes is 30 days following lhe conclusion 
of the tmm for which the note applies. A 
monthly late charge will be assessed after 
this date. The student whose employer 
does not make direct reimbursement to 
Lindenwood College will be required to 
make payment arrangements with the 
Business Office at lhe time ohegistration. 
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By signing a promissory note you have 
given Llndenwood College permission to 
contact your employer if the note is not 
paid by the date due. 

Dererred Payment Plan (DPP): The DPP 
offers the option for students to pay their 
tuition in installments. It iJ available to 
students and/or lheir parents. There is an 
origination fee that must be paid when the 
agreement is executed. The fee is based on 
the amount of the unpaid balance. A 
monthly late fee of $25 will be assessed if 
the payments are delinquent. The DPP 
may be not be used in conjunction with the 
Corporate Promissory Note. 

Any payment or financial aid received 
prior to the promissory note or deferred 

payment plan due dates will be applied 
to any balance appearing on the student's 
accounL 

DsllnqusntAccounts 
Students must meet all financial 

obligations to the College in order to 
qualify for continued enrollment or 
graduation. 

This means that, each semester or term, 
each student must pay all money due to 
the College, including tuition, fees, traffic 
fines, library fines, and any other financial 
obligation. 

Students with delinquent accounts can 
expect lhe following: 

1. Registration for a succeeding term 
will not be allowed. 

2. Grades for the current term will be 
held. 

3. A transcript will not be issued. 

4. The student will not be permitted to 
graduate. 

Withdraws/ & Refund 
Students wishing to withdraw from 

Lindenwood College should contact both 
the Registrar's Office, and the Office of 
Financial Aid. In order to receive the 
proper refund, any notification of 
withdrawal or cancellation and requests 
for refund should be made in writing. 
Students should submit a "Notice of 
Withdrawal Form" to the Registrar's 
Office. Calculations of refunds or tuition 
adjustment shall be based on the student's 
lut date of attendance. 

The refund of all charges for students 
receiving Title IV aid while attending 
Lindenwood College for the first time, 
who wilhdraw within the first 60 percent 
of lhe term, shall be the larger of either the 
pro rata refund calculation (as defmed by 
the Higher Education Amendments of 



1992) or the calculation delaibed below. 
The following policy ia effective for all 

students enrolled. except those described 
above. If any student withdraws prior to 
the beginning of a term, all paymenll for 
that term, except the initial $150 non­
reflmdable room reservation deposit, will 
be refunded. 

The refund policy for tuition fees 
including overload chuges for Semester 
and Trimetter 1ehedules ia u follows: 

Withdrawal during lat two weeks 75% 
Withdrawal during 3rd 
weelcoftenn 50% 
Withdrawal during 4th 
week of term 25% 

Withdrawal after 4th 
weelcoftenn No Refund 

The Quarter tuition refund 1ehedule is u 
follows: 

Withdrawal before lat clua meets 100% 
Withdrawal before 2nd clua meets 75% 
Withdrawal before 3rd clus meets 50% 
Withdrawal before 4th clw meets 25% 
After 4th cl.us meets No Refund 

No refund for room charges will be 
made for a term after a student has 
ocaJPied the room. Boud charges will be 
refwlded on a pro-rua buis, less $100 for 
a student who withdraws totally. 

Application, activity, lab and 
mucellancou, fees and room reservation 
deposiu are non-refundable, except u 
indjcated under "Enrollment Deposit" and 
above. 

Appeals 
Appeals on withdrawal and refund 

calculations for students and parenll who 
feel the individual circumstances warrant 
exceptions from published policy should 
be addre11ed to the Business Office 
Controller. 

In order to appeal a decision, the student 
must submit a written request to the 
Business Office Controller including any 
evidence which would substantiate the 
appeal. 

Refund Distribution of 
Financial Aid 

After the amount of the refund bu been 
calculated, the Financial Aid Office will 
determine the Title IV refund amounts 
according to the calculation schedule 
approved by the Secretuy of Education. 
Refunds to specific Title IV programs will 
be made to the following programs in the 
order outlined; (1) Ou11tanding balances 
on FFEL Program Loans; (2) Outstanding 
balances on Federal Direct Loans; (3) 

Oulltanding balances on Federal Perkins 
Loans; (4) Federal Pell Grant awards; (5) 
Fedual SEOO Awards; (6) Awards wider 
the PWS program; (7) other T itle IV 
student assistance; and (8) the student. 

No Title IV program may receive a 
portion of the Federal refund amount if 
that program was not part of the sllldent's 
original package. 

Cssh Disbursements 
What a student officially or unofficially 

withdraws from 1ehool and has received a 
cash disbursement for educational 
expenses that exceed non-institutional 
costs of education up to that time, the 
student owes the excess amount to the 
Tille IV program(s) which helped meet the 
student's educational costs. Lindenwood 
College will follow the same procedures 
used in the refund policy to determine 
which Title IV program(s) will receive the 
student-owed repayment 

The College will notify, bill, and collect 
from the student the amount owed the 
Tille IV progrmn(s). 

Financial Assistance 
Financial aid is available to all qualified 

students. Financial need may be met 
through a combination of state, federal and 
institutional aid. Federal grants are 
outlined below. 

The Lindenwood College financial aid 
program provides usistance to students 
with financial need who would otherwise 
be unable to receive an undergraduate 
education. The primary responsibility for 
paying the student's education expenses 
resll with the student and his/her family, 
and the College expects both the student 
and his/her puent(s) to make a realistic 
contribution to meet th- costs. Finuicial 
aid ia a supplement for those students and 
families who cannot afford the entire cost 
of a college education. 

What the student is expected to pay is 
determined by a standud analysis of the 
financial statement the student and his/her 
family must file. Lindenwood College 
uses the Free Application for Federal 
Student Aid (FAFSA) to determine 
eligibility for all Tille IV and institutional 
usistance. Lindenwood does not require 
students to fill out supplementary fee­
bued forms to determine eligibility for 
instillltional financial aid. All students 
wishing to receive Title IV aid must 
subnit a valid set of Student Aid Reports 
which result from the processing of the 
FAFSA. 

Financial need is calculated II the 
difference between the cost of attendance 
and the expected family contribution Crom 
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the student and hia/her parenl(s). Finmcial 
aid is an award from grant, loan, and/or 
work funds which will help meet this 
need. 

Although Lindenwood College 
scholarships and grants a.re credited in 
total at the beginning of each term, they 
are actually earned u tuition, room and 
board chuges are incurred. Therefore, 
tuition. room. and board chuges which are 
reduced as a resuJt of being unearned will 
automatically result in an immediate 
proportional reduction of the Lindenwood 
College scholanhip or grmt as also being 
unearned. 

All institutional aid will be reduced in 
accordance with the student's reduced cost, 
for campus-housed students who move off 
campus. 

Older Student & 
Institutional Grants 

Lindenwood College offers a 50 percent 
1eholarship to all persons age 55 and over. 
The college also offers partial institutional 
grants for employees of selected 
companies, municipalities, and school 
systems. These grants apply to the tuition­
for-credit classes. Any other funding may 
first replaced the Lindenwood College 
grant. 

Student Employment 
Most full-time resident students are able 

to defray a portion of their College costs 
by participating in the Lindenwood 
College "Work and Learn" Program on 
campus. Generally, compensation which 
would otherwise be provided for this work 
is instead credited against the student's 
account 

Types of Federal 
Financial Aid 

F«Jeral Pell Grant Program 
Eligibility is determined by the Pell 

Grant proceuor, and is based on a 
student's Estimated Family Contribution 
(EFC). 

The studen t must submit the Free 
Application for Federal Student Aid 
(FAFSA) and request that pertinent 
financial data be sent to the Pell Grant 
processing agency for determination of 
eligibility. The results are forwarded to the 
student in the form of a Student Aid 
Report (SAR) which must then be sent to 
the Lindenwood College Financial Aid 
Office. 



F__,..I ~ Equal 
Opponunlty Grant (FSEOG) 

Eligibility for lhil grant dependl upon 
the extent of a family'• inability to pay lhe 
educational costs. It ii detsmined by an 
analy,ia of the family'• financial situation, 
u reflected on the Student Aid Repona. 

Fedllral Wolfr-study Program 
(FWS) 

Thia program provides work 
oppor tunities for needy student,. 
Eligibility i1 dependent upon the exlent of 
financ ial neod , as determined by an 
analy1i1 of the PAPSA. If a atudmt i1 
awarded work-study funds u part of lbe 
fmancial aid package, that student may 
seek employment on campus. Ordinarily a 
alUdent will work 10 houn per week while 
attending 1chool. Waaes are $5.00 per 
hour. 

Fedllral PtH1clM UMM 
Thia ii a federal loan to 1tuden11 at an 

intereat rate of 5 percent repayable nine 
months after graduation, after termination 
of 111 IICldemic program. or after arollin& 
for fewer than 6 credit hour, durina a 
semester. Student, may borrow up to 
$3,000 per year to an aare,are maximum 
of $15,000 u an underaraduate, and 
$5,000 per year to an agregaie maximum 
of $30,000 u a gradua&e 1wdmL 

Repayment extend& over a maximum of 
10 years at a minimum mondily payment 
of $40. Thia loan is administered by 
Lindenwood College and does not require 
a separate applicMion other than the 
PAPSA. • 

Federal Family Educ«IOn Loan 
Program• (FFELP) 

Subsidized Federal Stafford 
Loan 

The Federal government auaranteea 
loans from $2.625 to $5,500 for eliaible 
undergrad uate• and up to $8,500 for 
eligible graduate 1tudent1 per academic 
year. These loans are made by private 
lending in1titution1, and interest i• 
sublidiud by the federal gov«nmait. 

Ellglb,_ Stafford Bonow Lim#•: 

Undergradue Stlllly 
ht year of study $2.625/acadanic yr. 
2nd year of 11Udy $3,500/acedemic yr. 
3rd, 4th and 5th year 
of study $5,500/acadanic yr. 
Cumulative Limit $23,000 

$8,500/acadanic yr. 
$65,500 

GradMau Stlllly 
Cumulative Limit 
(ilocW,,, ......,,._._,_,) 

For bonowet who have no outaundina 
Joan1 u of October 1, 1992. lbe iniereat 
raae on a Stafford Loan ii variable, and ii 
tied to the 91-day T-bill plus 3.1 pacent, 
not to exceed 9 percent. Borrowers with 
outltlnding balmc:a will reborrow at the 
Hine rate u the prior loan. but may be 
eliaible for interest rebates. Theae loans 
qualify for federal interest aublidy whilt 
the borrows ii in achoo! at Jeut half-time. 

Student, must file the PAPSA to 
determine eU,lbility for a Stafford Loan, 
and must submit Student Aid Reports in 
order to receive loan funds. 

A ltudenl can obtain an application form 
for the Federal Stafford Loan from the 
Undenwood College Financial Aid Office. 

Un.uNkllnd Federal Stalford 
Loan 

Student• who meet the eligibility 
requirements under Section 484 of the 
Hip• Bclucation Amendmen11 and who 
do not qualify for inlerest mblidiea under 
the PPBLP Stafford Loan proaram may 
borrow und• che Unsublidized Stafford 
Loan program. Slmilu to the Federal 
Subliclized Stafford Loan program, the 
Umublidwd Stafford Loan ii available to 
all eliaible •~ti, and students must 
complete a valid need analy1i1. 
Umublidwd Stafford Lo1111 ue not need 
bued, howev•, and interest accruing on 
lbe Joan ii not 111blidil.ed (or paid) by the 
Pederal psnment while the student ii in 
Khool. Studenll muat therefore pay the 
inlerelt paymeru, while in 1ehooL There ii 
a '4 pen:elll procwing fee deducted from 
lbe amount of lbe ltudenl loan. Addendum 
form, neceuary to apply for the 
Unaublidwd Stafford Loan, u well u the 
Stafford Loan forms them1elve1 u e 
available in the Fmancial Aid Office. 

Fet»ral Pan,nt LOlln• IO 
Unargradutl,. Student• 
(FPLUS) 

Pmmll may bonow for eilber dependent 
undcgradua&e or dependent graduate and 
profeuional 1tudent1. The maximum 
amoun& a parent may borrow on behalf of 
each elipble ltudenl ii limited to • COllt 

of echk:llion, le11 financial aid. Thae Joan 
1imi11 do not include amounts borrowed by 
a lbldm unds the PSL p-ogram.s. FPLUS 
Joana do not qualify for interest aublidy. 
FPLUS interest rates are the same as 
unmblidwd Joana. 

1-w UMU,,.,dlz«I Loan 
(form«ty SLS) 
Supplemcmtal lo1111 to 11Udent1 provide for 
a muimum of $4,000 for the full two 
yean of atudy and $5,000 per year for 
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third or more year atudenll, with an 
aggregate loan limit of $23, 000, and up to 
$10,000 a year for graduate 11Udent1. 
Graduate and professional students or 
independent undergraduate 1tudent1 are 
eligible to borrow under this program. 
Loans made under the new unsubaidi7.ed 
lo111 program are not eligible for interest 
sublidy. Repayment is to begin within 60 
daya after disbursement, except if the 
bonower is entitled. and requeat&, to defer 
principle or interest (contact your lender). 

The variable interest rate for any 
calendar year will be equal to the bond 
equivalent rate of a 52-wcek: Treasury Bill 
auctioned at the final auction prior to June 
1 of that year, plus 3.1 percent, not to 
exceed 8.25 pacent for unsubsidiud loans 
and 9 percent for FPLUS loans. 

Loan Limit• 
Purauant to P.L. 101-508, Lindenwood 

College reserves the right to refuse to 
certify a loan application, or to reduce the 
amount of the loan, in individual cases 
where the institution determines that the 
portion of the student's costs covered by 
lhe 10 111 could more appropriately be met 
directly by the student. 

In addition. requested loan amounts will 
be reviewed to ensure compliance with 
educational purpose regulations. 

Types of State 
Flnsnc/sl Aid 

Mluourt Student Grant Program 
The Missouri SIUdent Grant Program is 

a program available to Missouri residents 
who attend eligible institutions in the State 
of Missouri. Lindenwood College is an 
digible institution when: students receive 
up to $1,500 U1 academic year. Students 
may apply for the Missouri Student Grant 
Program by completing the Free 
Application for Federal Student Aid 
(FAFSA) by the published dudline. 

Mlaourt Higher Education 
Aclldem/c Scholllrshlp Program 

The Missouri Higher Education 
Academic Scholarship Program i• 
available to Missouri residents who have a 
compoaite score on either the ACT or SAT 
tests which places them in the top 3 
percent of all Missouri s tudents taking 
those test!. The Scholarship is renewable 
for up to four years for Missouri residents 
who enroll as full-time undergraduate 
students at 111 approved institution for the 
period of the scholarship. Lindenwood 
College is an approved eligible institution. 
Student! will be notified by the Missouri 



Deputment of Higher Education aa to 
their eligibility. 

Mlnourl TMCher Education 
SCholarsh/p 

Eligible applicants for the Miuouri 
Teacher Education Scholuahip Program 
are defined u miden11 of Miaaouri who: 

1. Are high school seniors, college 
freshman, or college sophomores 
enrolled in a four-year college or 
univeuity located in Miuouri, or 
student, enrolled in a junior or 
community college located in 
Missouri; 

2. Make a commitment to punue an 
approved teacher education program 
and enroll u full-time students in a 
four-year college or university in 
Missouri; 

3 . Have achieved scores on an 
accepted nationally-normed test of 
academic abili.ty such u the Scholu tic 
Aptitude Test (SAT), the American 
College Test (ACT), or the School­
College Ability Test (SCAT) which 
place them at or above the 85th 
percentile or have achieved a high 
school grade point average which 
ranks them in the upper 15 percent of 
their high school graduating clua u 
calculated at the end of the sixth 
semester. 

Applications are available through high 
school counselors or financial aid offices 
throughout the state of Missouri. 

Paul Douglas Teacher 
SCholarsh/p 

Also offered through the State of 
Missouri, and partially funded by the 
federal government, the Paul Douglu 
Teacher Scholarship is also available for 
prospective teachers in the State of 
Missouri. Worth up to $5,000 per 
academic year, recipients are selected on 
the basis of a point system by the 
Coordinating Board for Higher Education. 
Applications and complete point system 
criteria are available in the Financial Aid 
Office. 

Marguerite RoN Barnett 
Memorial SCholarshlp Program 
This program will be available to eligible 

students who are auolled part-time and 
who are employed for at !cu l twenty (20) 
ho\D's a week. Contact the Missouri 
Coordinating Board or the Financial Aid 
Office for details on eligibility aiteria. 
Veterans' Benefits 

Veterans who believe they may be 
eligible for benefits can receive 
information and applications throuah the 
V .A. Coordinator at the Colleae. 
Educational Alliltance ii allo povided to 
widow, or children of veterlnl who died 
in service or • a result of eervice-related 
injuries. 

Wives and dillcben of diAbled veterana 
are alao eligible for .. iltance. 

It ii the reaponaibility for the 1tudent to 
notify the V .A. Coordinator of any 
chanaea in their clau 1chedule. The 
Reailtr•'• Off"ace prompdy rep,rta to 1he 
Veterans Adrniniltration when notified 
that a veteran ii no lonaer aumdina clua, 
is mllcina W1Ulisfactory proareaa. or bu 
withdrawn from a clua or from 11Udiea. 

See also KVeteran ' s Benefits" in 
Undergraduate Academic Procedures 
section for additional auidelines. 

Vocational Rehabilitation 
Aa1iltance may be available for atudenll 

with disabilities. Studenta should contact 
their reaional office of Vocational 
Rehabilitation in reaard to benefits. 
Studenta may contact the Lindenwood 
College Pimncial Aid Offioe if they have 
questions. 

Satisfactory Progress 
Students wi1hin1 to apply for and 

receive title IV u1i1tance muat meet 
specific. academic progreaa reqwrementa 
in order to maintain Title IV finlnc:ial aid 
eligibility. Satiafact«y academic propua 
requires that a s!Udent muat acc:wnulate a 
minimum number of credit houri OVtl' a 
maximum number of enrollment periodl. 
and a minimum cumulative arade point 
averaae for each period of auendance. The 
minimum cumulative Grade Point 
Averaae (OPA) is listed under 
"Scholarahip Standardl" below and In 1he 
graduate catalog. 

Satisfactory Progreu ia defined aa 
satisfactory baaed on the followina 
maximum academic year, and earned 
credit houn per achoo! division of 
enrollment: 

Full-time Students 

Underaraduaae Collep 
Academic Years Co,,y,leted 
1 2 3 4 5 6 

Barned Credit Ho\l'I: 
16 34 55 77 100 126 

GraduateColJese 

JI 

A~ Years COffl/Jl4ted 
1 2 3 4 
Earned Credit Hours 
12 27 39 48 

Satisfactory Academic Progress 
determination is made for all students at 
the md of each academic year. 

For a student to be eligible for Title IV 
Aid at Lindenwood College, the student 
muat have academic 1tandin& at the point 
in the proaram that i1 consistent with 
Llndenwood Colle1e'1 requirementa for 
graduation u listed under "Scholarship 
Standards" below. Before each payment 
period. 1he student's academic record will 
be checked for uti1factory academic 
proareu baaed on the moat recent 
determination. In general, utisfactory 
pro1re11 for full-time students requires 
that for each two 1emeaten (which 
constitutes one academic year, summer 
beina optional) of enrollment, 16 credit 
hours muat be e.-ned the fint year, a total 
of 34 by the end of the second year, and so 
on accordina to the above chart for full­
time underar.Juale 1tudenll and 12 hours 
the first year and 10 on for full-time 
araduate studen11. Part-time students muat 
aucceufully complete at leut 50 percent 
of their credit houn attempted and have 
academic 1tandin1 at that point in the 
program that i1 consistent with 
Lindenwood College's requirementa for 
lfaduation. Failure to maintain minimum 
academic prope.u will re1ult in a student 
beina ineliaible to receive Title IV 
financial usiltance, following a financial 
aid probationary period, except u follows: 
H • 1tudent fai!J to meet the minimum 
NqUirementa u stated at the end of the 
ICCClnd academic year, the student will be 
placed on Financial Aid Suspension. 

Rnanclal Aid 
Probation/Suspension 
Reinstatement 

Except at the end of the student's second 
year, if a atudent fail• lo meet the 
minimum requirements aa stated, the 
atudent will be placed on financial aid 
probation for the next succeeding 
academic yNJ of enrollment. li at the end 
of the probationary academic year of 
IIINlllment, 1he student does not meet the 
minimum requiranenta, 1he 11Udenl will be 
placed on rmancial aid auspension and will 
not be eliaible for financial aid 
rein1tatement until the minimum 
c:umula!ive requnmenll of lhc policy are 
llUined. Withdrawal &cm the colleae hu 
no effect on the student' • utiafactory 
proareu upon re-enuinna-
Appea/ 



A student has the right to appeal if the 
studfflt feels that he/she has complied with 
the requirements of the satisfactory 
acadanic progress policy, or that there are 
factors such as undue hardship because of 
the death of a relative, the student's injury 
or illness, or similar special circumstances 
that could affect the decision, or that said 
decision wu not correctly made. If the 
student's appeal is granted, the student 
will be placed on Financial Aid p-obation 
and will have the next succeeding tenn of 
enrollment to meet the minimum 
requirements stated above. 

In order to appeal a decision. the student 
must submit a written application to the 
Dean of Admissions and Financial Aid, 
including any evidence which would 
substantiate the appeal. 

The case will be evaluated by the 
Appeals Committee. The Committee will 
advise the student of its decision within 10 
working days following the date the 
appeal is received. 

Undergraduate 
Academic Procedures 

Lindenwood College offers academic 
majors leading to the Bachelor of Arts, 
Bachelor of Fine Arts, and Bachelor of 
Science degrees at the undergraduate 
level. Specific degree requirements are 
listed in the appropriate sections of the 
c atalog which describe the various 
programs. Major requirements are listed 
along with the courses of instruction in the 
sections following the description of 
degree requirements. In addition to the 
standard major, a conttact degree option is 
available to enable students to design their 
own majors. 

Bachelor's Degree 
Requirements 

The requirements for a Bachelor's 
degree are as follows: 

1. Suocessful completion of a 
minimum of 126 semester hours, at 
least 42 of which must be upper­
division courses, numbered 300 or 
above. 

2. Successful completion of the 
requirements for one of the 
undergraduate majors offered by the 
College, at leut 18 credits of which 

. must be taken at Lindenwood College. 

3. A minimum cumulative grade point 
average of 2.0 in all courses taken at 
Lindenwood College, as well as in the 
student's major(s). 

4. Successful completion at 
Linden wood College of the last 30 
credits leading to the degree. 

5. Successful completion of the 
following General F.ducation course 
requirements; pleue consult Evening 
College and LCIE (Lindenwood 
College for Individualized F.ducation) 
Gena-al F.ducation Requirements 
listed separately on pages 23 and 34 
respectively: 

English Composition 
Eng 101 and 102 

(total 6 hours) 

Humanities 
Literarure-two courses• 

Philosophy or Religion-one course• 
(total 9 hours) 

Fine Arte 
Fine Arts-one course• 

(total 3 hours) 

Clvlllz.atlon 
HIS 100-Human Community 

Cross/Cultural or foreign language-two 
courses• 

(total 9 hours) 

Soclal Science• 
American History or American 

Government-one co\11'11C• 
Anthropology, Criminal Justice,Sociology, 
Psycoology, Economics-one course from 

each of two separate disciplines• 
(total 9 hours) 

Natural Science & Mathematica 
Mathematics-two courses in college-level 

mathematics• 

Natural Science-two courses, representing 
two of the following three areas: Barth, 

Physical, or Biological Science. One must 
have a lab* (total 13-14 hours) 

• Courses to be selected from approved 
lists available in the Registrar's Office 

Academic Honesty 
Academic disoonesty is an exceptionally 

serious offense to oneself and one' s 
colleagues. The fabric of a learning 
community is woven by an act of trust: the 
work to which we affix our names is our 
own. To act otherwise is to IDldermine the 
contract of good faith on which productive 
study and the open exchange of ideas is 
based. Students, therefore, wishing to 
maintain formal membership in a learning 
community must display the high level of 
integrity expected of all its members. 
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Academic dishonesty may result in a 
failing grade on the piece of work in 
question, failure in the coune, or diamiual 
from the College. 

Academic Load 

Semester System 
UndergradluJ/e Studellls: 
12 semester hours or more full time 
9-11 semester hours three-quarter time 
6-8 semester oours half time 
1-5 semester oours less than half time 

Graduate Students: 
9 semester hours 
5-8 semester oours 
1-4 semester oours 

Quarter System 

full time 
halftime 

less than half time 

Undergraduate & LCJE UndergradWlle: 
9 semester hours full time 
8 semester hours three quarter time 
6-7 semester oours half time 
1-5 semester oours less than half time 

GradWlle stwdenls: 
9 semester hours 
5-8 semester oours 
1-4 semester oours 

full time 
halftime 

less than half time 

Course extension, (including 
Culminating Project Extensions and 
Thesis Extensions) are not considered u 
"hours enrolled" for purposes of this 
policy and are therefore less than half 
time. 

For purposes of a Missouri Student 
Grant, students must be enrolled in 12 
oours in the semester system, or 9 hours in 
the quarter system both at the time the 
funds are requested and at the time the 
funds are received. 

One hundred and twenty six (126) 
semester hours are necessary to complete a 
bachelor' s degree. Missouri students 
expecting to qualify for Missouri State 
Grant funds are required by the State to be 
enrolled in a minimum of 12 hours per 
semester or eight hours per quarter. 

A full-time student in the day program 
may carry a maximum of 18 hours per 
semester without additional charge with 
the exception of fees noted for some 
courses. 

Hours in excess of 18 during a semester 
are subject to an overload fee and must be 
approved by the appropriate Division 
Dean. 

Advanced Standing 
Advanced standing is the administrative 



placement of students beyond introductory 
COID'IIU in a curriculum allowing credit for 
work done in other institutions, or giving 
credit for examinations or other evid«tce 
of learning outside the college setting. 
Students must submit transcripts of 
previous academic study, results of 
examinations or proof of occupational 
experience to be granted advanced 
standing. 

Auditing 
A student may register in any lecture 

course u an auditor. Students are not 
permitted to audit skill courses such as 
studio or photography courses involving 
extensive supervision by an instructor. 
Auditors will be expected to attend all 
classes. No credit may be earned or later 
claimed by a student who audits a COID'se. 
A student has two weeks into a regular 
term and two clus meetings into a quarter 
or summer session to make a change in 
registration to audit a class or to take it for 
credit. The audit fee is 50 percent of the 
regular tuition for a course. 

Experiential Leaming 
Credit Process 

Lindenwood considers experience such 
as career-oriented skills acquired on the 
job. participation in business seminars, 
experience in community affairs, self­
developed training in particular fields, or 
non-credit courses with academic col)tent. 
as part of the many possibilities for 
Experiential Learning credit Credit is not 
granted for non-college level learning or 
routine tasks, outdated or forgotten 
knowledge, or private experience. Limits 
for credit are also imposed on the 
acquisition of certain technical skills and 
specialties. In addition. credit is not given 
for learning that duplicates a college 
CO\D'se already taken. 

Students may request up to 27 holD'S of 
credit through the Experiential Leaming 
process depending on the requirements of 
their degree program. Total advanced 
standing may not exceed 90 hours. 
Amounts of credit may vary according to 
the time spent in particular activities and 
the nature of the learning experience. 
Students may satisfy some requirements 
through Experiential Leaming credit in 
their major; howevtz, at least 18 semester 
hours of coursework: toward the major 
must be taken at Lindenwood College. 
Lindenwood cannot guarantee how any 
other college might interpret transfer credit 
from the Experiential Leaming Credit 
program. 

The Portfolio 
The criterion for the award of 

Experiential Learning credit is knowledge 
accumulated, not time involved. The 
student may claim such knowledge by the 
preparation of a portfolio in which the 
student validates the experience with proof 
by certificate, diploma, syllabi, letters of 
testimony, !ind/or samples of work 
accomplished. A substantial essay 
describing the knowledge gained in the 
learning experience accompanies the 
validations. 

The Experiential Learning Coordinator 
will help the student develop a portfolio. 
The Coordinator will identify potential 
credit areas, discuss the organization of the 
portfolio and whether the process justifies 
the learning equivalent of existing college­
level courses. Students wishing to receive 
Experiential Learning credit in their 
majors must apply before taking CO\D'ses in 
their major. 

After meeting with the Experiential 
Learning Coordinator, students wishing to 
participate in the Experiential Leaming 
portfolio process must register in the LCIE 
office and pay a $225 administrative fee to 
cover the usistance needed in preparing 
the portfolio. Credit will not be applied to 
the transcript until students pay a $50 per 
credit holD' fee. 

Experiential Learning 
Not Requiring A Portfolio 

Certain learning experiences are 
sufficiently standardized u not to require 
the preparation of a portfolio. Rather, 
proof of certification or proficiency can be 
handled directly by the Registrar. The 
application of credit is evaluated upon 
presentation of proof of certification or 
transcripts for the following areas: 

Graduate of Diploma Schools of 
Nursing (up to 12). Official transcript. 

Licensed Practical Nurse (LPN) (3 ). 
Official transcript from an LPN 
program. 

certification in Respiratory Therapy 
(up to 12). Official transcript from 
accredited school of RT. 

Graduates from the St. Louis or St. 
Charles Police Academies (up to 12). 
Copy of certification or official 
transcript 

Real Estate Sale License (3 ). Copy of 
license. 

Real Estate Brokers License (3). Copy 
of license. 

Completion of training and 
certification for Life Insurance 
Licensure (3). Students may be 
eligible for an additional 3 semester 
hours in an area of specialization . 
Copy oflicense. 

Completed training and certification 
for a Stockbrokers License (series 6 or 
7) (up to 6). Copy of completion 
certificale. 

A Ctztified Legal Assistant (up to 24). 
Copy of certificate. 

A Certified Professional Secretary in 
selected business and economic areas. 
(up to 14 ). Copy of completion 
certificale. 

Completion of V.I.P. courses from 
McDonnell Douglu (up to 12 credits). 
Copy of completion certificate. 

Mllltary ~rlence: Students seeking 
an Experiential Learning award for 
military experience, formal courses in the 
military, or for proficiency in a military 
occupational specialty (MOS) must 
provide official military records. For 
military experience and formal courses, 
veterans should submit DD Form 214 
("Armed Forces of the United States 
Report of Transfer or Discharge") or a 
transcript of in-service training. 

There are training courses offered by 
specific companies that are awarded credit 
for Experiential Learning. For a list of 
these companies and eligible courses, 
check with the Experiential Learning 
Coordinator. 

Completion of an accredited course of 
Medical Laboratory technician or 
Radiologic Technology ( up to 12). 
Official transcript from accredited 
school of MLT or School of 
Radiology. 

Completion of training and 
certification for Emergency Medical 
Technology (up to 12). Copy of 
license. 

Completion of training and 
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The awiud of credit for life experience is 
a well-established principle in hundreds of 
colleges around the country. Lindenwood 
College has been awarding credit for 
experiential learning for over a decade. 
Our faculty and administrators have 
worked to create and maintain a program 
that meets the needs of students and the 
requirements of educators. The College 



and the program have the approval of the 
North Cen1ral Association of Colleges and 
Secondary Schools. 

Proficiency Examination 
Most undergraduate courses at 

Lindenwood College may be challenged 
by examination. Exceptions include, but 
are not necessarily limited to the 
following: student teaching, internships, 
studio courses, laboratory courses, and 
private music lessons. In addition, slUdents 
may not receive credit for courses they 
previously have audited or attended 
unofficially. 

Students who pass a proficiency 
examination have two options. They are u 
follows: 

1. No aedit is granted. However, any 
requirement involving the particul• 
courses is waived. 

2. Course credit is granted and posted 
on the Iran.script. The cumulative 
grade point average is not affected 
because no grade is recorded for a 
course completed in this manner. An 
administrative fee of $~ per credit 
hour is charged and must be paid 
before the credit is posted to the 
transcript. The ch.-ge for the 
proficiency examination is a flat rate: 
It may not be included in the student's 
full-time tuition or any other 
enrollment charge; nor will the student 
be charged an overload fee. 

•Not•: This fee is subject to change. 
Please consult the fee schedule for current 
rates. 

Internships 
lntanships are available in moct areas of 

study and provide the opportunity for 
students to obtain academic credit through 
an out-0f-classroom work experience. To 
be eligible for an internship. students must 
be of Junior standing; have a cumulative 
grade point average of at least 3.0; and 
have a cumulative grade point average of 
3.0 in the major, if the internship is in the 
major. Students intt.tested in applying for 
an internship should contact their faculty 
advisor for additional infonnation. 

Contract DegrH 
The conttact degree program is designed 

to serve students whose educational or 
personal objectives cannot be met through 
one of the stand.-d Lindenwood programJ, 
but for which the College can provide 
faculty and other resources. The buic 
degree requirements for all bachelor 
degrees shall be maintained. These include 

126 semester houn for graduation, 
standard grading practices, and all 
applicable general educational 
requirements. The student for whom a 
contract is formulated shall have 
completed at leut 30 semester hours of 
college credit and be in good academic 
standing. 

Proc«lure• 
1. The student will work with a facuJty 
advisor to develop a degree plan. 

2. The completed plan will be 
submitted to the Division Dean(s) for 
critique. 

3. Proposed contract degrees shall be 
submitted to the Council of Deans 
with the recommendation of the 
attendant Division Dean(s). 

4. The decision of the Council of 
Deans shall be reported to the 
President in the form of a 
recommendation for the Presidfflt's 
approval and signature. 

5. The approved contract degree 
proposal shall be recorded in the 
minutes of the Council of Deans and 
reported to the student and the faculty 
advisor by the appropriate Division 
Dean. 

6. Changes in a contract degree 
program shall follow the same 
approval process. 

7. Up-to-<late conll'act degree program 
shall be made a part of the student's 
file in the Registrar's Office. 

Attendance 
All students at Lindenwood College are 

expected to attend all cluses and class 
activitie.s for which they have enrolled. If 
classea •e misled, a student is expected to 
make up the work to the satisfaction of the 
insll'UClOrs concerned. 

At times, absence from clus may be 
unavoidable--as in instances of prolonged 
illness, hospitalization, or participation in 
an approved student activity. A student 
who hu been hospitalized should submit a 
doctor's verification to the Registr.-, who 
will notify instructors. The sponsor of an 
approved College activity where students 
will miss classes will provide the Registrar 
with a list of participating srudents, and 
instructors will be informed of their 
approved absences. This list of students 
will be submitted to the Registrar for 
approval at leut five class days before the 
date of the activity. 

In case of unsatisfactory work due to 
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excessive absences from clau, the 
instructor may give ample warning to the 
student that hill/her work is unsatisfactory 
and may report a final grade of "F" to the 
Registrar. 

Persons receiving benefits from the 
Yett.tans Administtation •e governed by 
special regulations concerning class 
attendance (See Veterans Benefits). 

Cslendar 
Lindenwood College uses different 

calendars for different programs of the 
College. Fall semester begins just before 
Labor Day and ends before Christmas. 
Spring semester begins in January and 
ends in early May. (1) Program, in 
Professional Counseling and School 
Counseling are offered on a trime1ter 
buis. (2) All LCIE programs, the MBA 
program, the MS (business area, of 
concentration), and the Evening College 
are offered on a quarter calendar. (3) All 
other programs (includll!i the MA in Art 
program) are offered on a semester 
calendar. All academic credit is given in 
semestt.t hours. 

Course NumblJrs 
Course numbers used at Lindenwood 

indicate the following: 

051-053 A skill development coune 

100-199 An introductory ooune open to 
all students without prerequisites 

200-299 A more specialized course 
normally open to all students 

300-399 Advanced courses normally 
having prerequisites 

391, 392, and 393 Undergraduate, 
independent study courses 

400-499 Senior level courses 

450 Internship 

500-600 Graduate courses 

Dean's List 
Immediately following the end of the 

Fall and Spring semesters, the Dean of the 
College umouncea the names of full-time 
students who have achieved a grade point 
average 3.5 or above. 

Dismissal 
The College reserves the right at any 

time to request the withdrawal of a student 
who is unable to meet academic standards 
or whose continuance in College is felt to 



endanger the student's own health or that 
of others, or who does not observe the 
social regulations and standards of the 
conduct of the College. 

Grading System 
Students may emt grades of A. B, C, D, 

F, W, WP, WF, UW, NG, I and Audit A 
mark of "A" represents work outstanding 
in quality; it indicates that the student has 
shown initiative, skill and thoroughness, 
and has displayed originality in thinking. 
The "B" grade ii awarded for work of high 
quality, well above average. The grade of 
"C" indicates average work and 
satisfactory completion of course 
requirements. The "D" grade represents 
work below the average in quality. 
Although this grade indicates minimal 
capability in a aubject, credit is given. An 
"F' grade indicates one's course work has 
been unsatisfactory and no credit is given. 

An undergraduate student who has 
received a "D" or "P" in a course may 
repeat lhe course. Only the second grade 
earned will be used in the calculation of 
the grade point average. 

A grade of 'T' (incomplete) is given at 
the end of a term or semester only for 
failure to oomplete oourse work because of 
exceptional circumstances beyond the 
student's control. To receive an "I," a 
student must initiate a request petition 
obtained in the Registrar's Office and 
receive the approval of lhe instructor and 
the appropriate division dean. Such 
approval must be obtained before the final 
examination is given in the course. An 
"INC" grade must be resolved within six 
weeks of the beginning of the next 
semester, quarter, or trimester; otherwise it 
automatically becomes an "P." 

Any request to extend the time needed to 
complete an "INC" must be submitted to 

the Registrar no later than two weeks 
before the date the grade is due. Such 
requests will then be sent to the 
appropriate Division Dean to be 
comidered for approval. 

Withdrawals 
1. The deadline for withdrawals shall be 
a date for each term as set annually on 
the Academic Calendar. 

2. Students must complete a withdrawal 
form and secure the instructor's, 
advisor's, and Dean of the College's 
signature for approval; 

a) students who are permitted to 
wilhdraw from a CO\D'se before the 
deadline will receive a grade of 
"W" which indicates an official 
withdrawal. 

b) students who are permitted to 
withdraw after the deadline will 
receive a grade of either "WP" 
(withdraw passing) or "WP" 
(withdraw failing). 

Neither grade will affect the student's 
grade point average. 

Late withdrawals will be approved only 
under extreme circumstances. Normally 
requests for late withdrawal will NOT be 
approved for the following reasons: 
inability to masta- or keep up with oourse 
assignments, a lower grade than desired, 
or discovery that one does not need the 
course to complete a degree or enter 
graduate school. 

Unauthorized Withdrawal 
ThiJ grade ii for use when students stop 

auending • particular class but do not 
withdraw from the course. The grade of 
"UW" is treated as a grade of "P" in the 
calculation of the student's grade point 
average. 

No Grads 
An administrative grade assigned by lhe 

Registrar when final course grades have 
not been submitted prior to running term 
grades. Under normal circumstances, the 
"NG" grade will be cleared within two 
weelcs from the end of the term. Faculty 
members are not authorized to submit a 
grade of "NG." 

Some academic activities such as 
practica, intermhips, residencies and thesis 
projects are graded on the basis of 
Pass/Pail. The grade of "P" denotes 
successful completion of the assigned 
requiremen ts for the aforementioned 
academic activity CO\D'ses. 

Grade reports are issued to all students 
at the end of each semester or term. 
Deficient (''D") and Failing (''F') warning 
notices are sent to the student, his/her 
advisor, and the appropriate Academic 
Dean after the midterm period. 
Cumulative records are maintained for 
each student on individual transcripts. 

Lindenwood College operates \Dlder the 
4.0 grading system. An "A" carries 4 
quality points; a "B," 3 quality points; a 
"C," 2 quality points; a "D," 1 quality 
point. A grade of "F" carries no quality 
points, and no credit. Thus, a oourse worth 
3 semester hours in which a student earned 
an "A" would merit 12 quality points. The 
grade point average is computed by 
dividing the total number of quality points 
earned by the total number of semester 
hours attempted. Only grades earned at 
Lindenwood are used in computing the 
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grade point average. 

Grlsvance Procsdurs 
Students who wish to appeal a final 

grade will normally first contact the course 
instructor. H the matter cannot be resolved 
at that level, the student may appeal in 
writing to the appropriate Division Dean 
or Dean of the College. An Academic 
Grievance Committee may be convened to 
hear academic grievances concerning 
grades and other academic matters before 
a recommendation is made to the President 
for review by the President or his 
designee. Wormalion about any of these 
procedures is available through the Dean 
of the College. Notice of intent to file a 
grievance must be made in writing to the 
appropriate division dean or Dean of the 
College within six wedcs of receip( of lhe 
grade. Changes under this procedure will 
only be made during the term immediately 
following the term in which the disputed 
grade was given. 

Honors 
The Lindenwood faculty awards general 

honors to those students who have 
completed all degree requirements with 
academic distinction. In order to be 
eligible for general honors, a student must 
have completed a minimum of 60 semester 
hours in residence at Lindenwood College. 
Students whose Llndenwood cumulative 
grade point averages fall within the 
following ranges are eligible: 

The student who achieves a 
cumulative grade point average 
between 3.70 and 3.85 receives the 
degree CMm laM.tu. 

The student whose cumulative grade 
point average ii between 3.86 and 3.93 
receives lhe degree magna cwn /aude. 

The studen t who achieves a 
cumulative grade point average of 
3.94 or above receives the degree 
Summa CIUl'I laM.tu. 

Rs-admission 
In all cases in which semester 

undergraduate students have attended 
Lindenwood College but have withdrawn 
voluntarily, an application must be made 
to the Dean of Admissions and Financial 
Aid. Re-admission may be granted if the 
student presents clear evidence of ability 
and motivation to continue successful 
college work. Any student who has left the 
college for one academic year or more 
must be re-admitted under the catalog in 
effect at the time of re-admission. All 
current requirements must lhen be met. 



Classification of Students 
Academic progress is calculated in 

semester hours. To be classified as a 
sophomore, a student must have 
successfully completed at least 24 hours; 
to be classified u a junior, a student must 
have successfully completed at least 54 
hours, and to be classified as a senior, at 
least 84 hours. The classification of a 
student is changed only at the end of a 
regular college semester or tenn. 

Scholarship Standards 
The following standards of scholarship 

have been established by the faculty of 
Lindenwood College: 

1. To qualify for graduation, an 
undergraduate student must attain a 
cumulative grade point average no 
lower than 2.00. Failure to maintain 
established standards of scholarship 
will result in probation, suspension, or 
dismissal from the College. 

2. Academic Warning will be given to 
any student not suspended or placed 
on probation whose term G.P.A. is 
below 2.00. 

3. A student will be placed on 
probation at the end of any term in 
which he/she falls below the 
established standards. If that standard 
is not attained by the end of the 
following term, the student may be 
suspended or dismissed from the 
College. 

4. A student enrolled in 6 or more 
credit hours who fails to achieve a 
1.00 average in the course work of any 
tmn will be suspended. 

5. A student on academic probation 
may not receive a grade of incomplete 
(INC). 

6. A student who has earned 0-24 
credits must attain a 1.60 grade point 
avenge. A student who has earned 25-
54 credits must achieve a 1.80 
average. A student who hu earned 55-
84 credits must achieve a 1.90 
avei-age, and a student who has earned 
85 or more credits must attain at least 
a 2.00 to maintain acceptable 
acadtmic progress. Failure to make the 
aforementioned academic progress at 
the end of any term will result in 
acadtmic probation. 

Academic probation means that a 
student is not in good standing and is 
subject to suspension or dismissal if the 
student's work does not reach a 
satisfactory level. 

Academic suspension is normally for 
one term. A student who has been 
suspended may apply for re-admission. 
Re-admitted students will enter on 
probation and be obligated to the 
requirements in the catalog in effect at the 
time of the re-admission. Any re-admitted 
student failing to achieve the necessary 
grade point average by the end of the 
second term after re-admission may be 
permanently dismissed from the College. 

Appeals of academic suspension and 
petitions for re-admission should be 
directed to the Dean of the College for 
review by the President or his designee. 

Transcripts 
All information in each student's college 

record folder is considered confidential 
information and is issued only to 
authorized individuals. Requests for 
official transcript& of the academic record 
from any individual or agency will not be 
filled until authorization has been received 
in writing from the individual student. 

A fee of $5.00 is charged for each 
transcript requested. 

A transcript will not be issued when the 
student is delinquent in payment of tuition, 
has not returned library books, or when 
there are other unfulfilled obligations to 
the College. 

A request for a transcript should be 
made either on a transcript request form or 
by letter to the Registrar's Office, 
including name, Social Security Number, 
date of attendance, and current address. 
Nonnal processing time for transcripts is 5 
days. 

In conformance with the Family Rights 
and Practice Act of 1974 (the Buckley 
Amendment), Lindenwood College has 
established a system to insure that students 
have complete access to their educational 
records and the right to challenge 
information they believe to be inaccurate 
or misleading. Information about these 
procedures can be obtained from the 
Registrar's Office. 

Transfer Credits from 
another College 

Students transferring from an accredited 
college or -university of higher education 
should submit official transcripts from 
each college attended to the Admissions 
Office along with the application for 
admission. An evaluation of transfer credit 
will be made by the Registrar only after all 
official documents have been received. 
Credit may be transfmed from regionally­
accredited institutions only. A maximum 
of 66 semester hours of credit is allowed 
from two-year institutions. A maximum of 
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90 semester houri of credit is allowed 
from other four-year institutions, or 
combination of in1titutions. If courses 
contain similar or like content and credit. 
and a passing grade has been earned, they 
will transfer as equivalents of this 
institution's courses and credits. If the 
content is unlike any course offered at 
Lindenwood but within our programmatic 
range of studies, elective credit may be 
granted. H the transfer credit is unrelated 
to any Lindenwood program, a maximum 
of 12 hours of elective credit may be 
granted. The appropriate department will 
determine if and how the evaluated 
transfer credit may be used to meet major 
and minor requirements. 

Appeals of transfer credit evaluations 
should be submitted in writing to the Dean 
of the College. 

A student at Lindenwood who wishea to 
take courses at another college or 
university while pursuing a degree at 
Lindenwood must first obtain permission 
for the transfer of these courses from the 
academic advisor and the Registtar. A 
Prior Approval form may be obtained 
from the Registrar's Office. 

Students may be allowed to take coursea 
from other schools during terms in which 
the requested course is not offered at 
Lindenwood. 

Credits accepted in transfer do not affect 
the student's grade point average at 
Lindenwood College, unless the student is 
seeking teacher certification. In those 
casea, the student must transfer the actual 
grade point average for purpose of state 
licensure. 

Veterans' Benefits 
Because of requirements imposed by the 

Veteran• Administration, and as a 
condition of being certified to receive 
benefits from the V .A., the student 
receiving such benefits acknowledges the 
following policies which may differ from 
those required of other student1 at 
Linden wood. 

1. The College will notify the V .A. of 
all terminations, interruptions. or any 
change in semester-hour load within 
30 days. This may clwige the benefits 
available to the student 

2. The student accepts the 
responsibility of notifying the 
Registrar, the V.A. Coordinator at the 
College, and hi.I/her adviaor 
immediately in case of withdrawal 
from any course. 

3. The student accepts the 
responsibility of notifying his/her 



instructors of any expected absence 
from class. A student may be 
withdrawn by the College for any 
excessive absences. 

4. TilC Veterans Administration will 
be informed that progress is no longer 
satisfactory with the accumulation of 
12 or more hours of "F' grades. 

5. LCIE studenlll receiving benefits 
through the Veta-ans Administtation 
must comply with the College's 
general policies regarding withdrawal, 
attendance, and satisfactory progress. 

For additional information, see also 
"Veteran's Benefits" in the Financial Aid 
Section of this catalog. 

Early College Start 
Program 

Lindenwood College offers select 
courses in area high schools through a dual 
enrollment program. Students pay the 
required tuition and receive appropriate 
credit upon satisfactory completion of the 
course. Additional information is available 
from the Dean of the Education Division. 

Consortium Programs 
Lindenwood College belongs to a 

consortium of colleges in Greater St. 
Louis. The consortium includes FontboMe 
College, Maryville College, Missouri 
Baptist College, and Webster University. 
Full-time undergraduate Lindenwood 
studenlll may enroll in courses offered at 
colleges in the consortium and count those 
hours as part of their Lindenwood degree 
program. No additional tuition cost is 
involved. Lab fees will be charged at the 
host college. 

Linden wood/ 
Washington University 
ThrN-Two Plan Leading to 
an EnglnBBrlng DegrBB 

The Three-Two Plan is a program 
designed to enable Lindenwood students 
to complete three years of study in the 
liberal arts and then take a two-year 
intensive course at Sever Institute of 
Tecfmology of the School of Engineering 
and Applied Science at Washington 
University. 

During the three-year liberal arts phase 
of the program, the student may elect a 
major in any discipline as long as the 
following minimum requirements are met 
for entry into the engineering program: 

1. A minimum grade average of B 
(courses with grade below C will not 
transfer). 

2. Calculus through differential 
equations. 

3. One year of Calculus-hued physics. 

4. One year of chemistry with 
laboratory. 

5. One course in computa 
programming (waived for electrical 
engineering). 

6. At least 6 courses in humanities and 
social sciences, with three of those 
courses being in a single field. 

7. For entry into chemical engineering, 
a one-year course in organic chemistry 
would have to be included. 

Lindenwood students should be aware 
that admission to Sever Institute of 
Washing ton University cannot be 
guaranteed. 

Options for the student during the two­
y ear engineering phase include 
concentrations in: 

(1) Applied Mathematics and 
Computer Science 
(2) Chemical F.ngineering 
(3) Civil Engineering 
(4) Electrical Engineering 
(5) Mechanical Engineering. 

Linden wood/ 
Washington University 
Three-Two Plan Leading to 
a Master of Social Work 
DegrBB 

Li.ndenwood College and the George 
Warren Brown School of Social Work at 
Washington University have a three-two 
arrangement by which qualified candidates 
may complete the baccalaureate degree at 
Lindenwood and the Master of Social 
Work degree at George Warren Brown in 
five years, rather than the normal six 
years. To accomplish this: 

1. The student must complete all 
general education and departmental 
requirements for the Lindenwood 
degree in the first three years. Only 
electives may remain in the program at 
the time of entering the Muta of 
Social Work program. 

2. The student must have an 
outstanding academic record and must 
apply for admission lo George Warren 
Brown School of Social Work prior to 
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completion of the junior year. 

3. Lindenwood will certify to George 
Warren Brown that the student has 
fulfilled all specific degree 
requirements land that the student will 
be eligible to graduate from 
Lindenwood on successful completion 
of the first year's work at the George 
Warren Brown School. 

4. George Warren Brown will certify 
the successful completion of that first 
year's work to Lindenwood, and the 
student will be eligible to graduate 
from Lindenwood while continuing to 
be a student al the School of Social 
Work for an additional year. 

Junior Year Abroad 
Lindenwood College requires that all 

foreign study for which degree credit is 
given must contribute to the student's 
academic program. The student hu two 
options: 

1. An established program supervised 
by an American college or university 
with credits transferred back to 

Linden wood; 

2 Independent study, either under the 
direction of a member of the 
Lindenwood faculty or under foreign 
instruction recognized by the 
sponsoring member of the 
Lindenwood faculty, for which papers, 
examinations, or other acceptable 
indications of achievement are 
submitted 1o establish credit 

Either option must be approved by the 
Division at Lindenwood that will 
recommend credit 

To be eligible for a foreign study 
program, the student must: (1) Have 
junior standing, except in unusual cases; 
(2) Have a grade point average of 3.0 or 
higher; (3) Have facility in the spoken 
language of the country lo which he or she 
is going; (4) Satisfy the committee 
approving the progrmn that he or she hu 
the maturity and self-reliance needed, and 
(5) Have a definite educational objective 
acceptable to the chairperson of the 
deparunent that will recommend credit. 

Applications for study abroad must be 
filed with the chairperson of the 
appropriate department by February 1 of 
the year peceding the proposed progrmn. 
Final approval of the program and the 
credit to. be granted after completion of the 
study rests with the Dean of Academic 
Services who acts on the recommendation 
of the department chairpenon. 

All responsibility for travel, finances, 



application for admission to a foreign 
institution where applicable, and other 
neceuuy urangement reals with the 
studmL 

Washington, D.C. 
Ssmsster Program 

Lindenwood I.a one of a limited nmnber 
of liberal arts colleges invited by 
American University in Wuhington, D.C., 
to take put in its Wuhington Semester 
Program, in which students spend a 
semester in the nation'• capitol srudying 
and observing the national government in 
action and meeting with major policy­
makers and other persons prominent in 
national and international affairs. 

The appointtnent I.a restricted to srudents 
in their junior year. Selection is hued on 
demonstrated abilities in scholarship and 
leadetahip. Coets of the }X'Ogram are borne 
by the studmL 

Students should apply to the Wuhington 
Semester advisor in their sophomore ye•. 

ROTC Informal 
Cross-Enrollment 
Agreement 

Lindenwood College participates in an 
infonnal, cross-airollment agreement with 
the Department of Milituy Science, 
University of Mi11ouri-SL Louis, enabling 
Lindenwood studenta to participate in the 
UM-SL Louis ROTC }X'Ogram u a vi.tiling 
student. Details and course listings are 
available from the Regiatr•'• Office. 

Military Science grades euned in 
conjunction with the College's Informal 
ROTC Cross-Enrollment Agreement wilh 
the University of Missouri-SL Louis are 
computed in the student's overall GPA; 
however, credit hours for these courses 
will not be included in the 126 hours 
needed for graduation. 

Ski/I Development Center 
All students entering the College in a 

full-time comae of study at the &eahman 
rank must complete a placement 
examination. Students who fail to 
dcmonatrate sufficient competency in the 
areu usessed by this test will be placed in 
one or more of the following courses 
offeffl;I by the College: 

COL OS 1 Fundamentals of Reading 
COL 052 Fundamentals of Writing 
COL 0:53 Fundamen1a1s of Mathematica 
Each of lhese courses c.ry two semester 

hours of crediL Students usigned to these 
course, will be required to complete 126 
saneater hours of credit in addition to the 
credits earned from these oouraes toward 

their degree completion. 
The Skill Development Center 

combines individualized instruction with 
computer-enhanced learning module, to 
develop the competencies necessary for 
more advanced leuning. Students 
complete each comae Ill their own te.ning 
rate and are succe11ful when acceptable 
competency levels are reached. 

Out of Classroom Life 
The fabric of a leuning community 

weaves itself whole. To bridge formal and 
out-of-classroom learning, the offices and 
staff of lhe Dean of Students-often in 
collaboration with the Lindenwood 
Student Government-promote programs, 
services, and diverse opportunities for 
personal growth and development. 

Lindenwood College currently serves 
over 4,000 1tudent1 in 53 undergraduate 
and graduate degree programs. Resident 
students live on a small, wooded, highly 
attractive campus within a large metro 
area that offrn almost unlimited cultural, 
recreational, entertainment and service 
opportunities. 

Llndenwood Student 
Government 

All students at Lindenwood full-time 
and part-time, in or out of St. Charles, 
undecgraduate or graduate, are encouraged 
to participate in the Lindenwood Student 
Government (LSG). The LSG workl to 
promote structure for student expression 
and self-governmenl Members of the LSG 
play a strong role in the academic and 
administration decision-making JX'OCCSS of 
the College through representation in 
various planning governance committeu. 

Residence Halls 
Bach Lindenwood residence hall hu a 

distinctive atmosphere, meant to extend 
and enhance the College's classroom 
experience. The sense of local identity in 
each hall is built by residents who, through 
the elected officers and members of the 
college staff, recommend and evaluate 
residence policy. Resident Directors and 
Advisors provide support for students on a 
day-to-day buis. 

Athletics 
Intercollegiate, intramural, and 

reaeational sports are an important part of 
Llndenwood's out-of-classroom life. 

Intramural sporll offer exercise and 
competition to all students in the 
community. Intercollegiate baseball, 
basketball, cross country, football, golf, 
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soccer, softball, track, volleyball, 
wrestling, and various club aporll are 
offered for full-time atudentJ. 

Lindenwood ia a member of the Men'a 
and Women's Diviaiona of the National 
Association of Intercollegiate Athletics 
(NAIA). 

For those involved in team tporll and 
othen interested in personal fitneaa, the 
college hu a Fieldhouse and Fitneu 
Center with extensive weight training 
equipment. In addition, the college 
provides indoor and outdoor poola, 
baseball and softball fields and two 
practice fields for soccer, football and 
other sports. Hunter Stadium, with a 
seating capacity of 5,000, is the only 
utificially-surfaced football/soccer 
stadium in the St. Charles area. The 
Lindenwood Athletic Complex, located 
approximately two miles from campus, 
hosta men's and women's buketball and 
women's volleyball. 

Rel/glous Life 
Lindenwood College enjoys a rich, long 

standing relationship wilh the Presbyterian 
Church (USA). The College wu founded 
by Presbyterian pioneers M.y and George 
Sibley. Since its founding, Lindenwood 
has been blessed with many diatinguilhed 
Presbyterians who have given leadership 
in the administration, faculty and student 
body. In 1987, the College affirmed its 
church-related character through a 
covenant with the Synod of Mid-America. 
Thia covenant encourages the 
development of a rich and varied religious 
life at Llndenwood. 

The College foetera an ecumenical spirit 
which celebrates the wide range of 
religious traditions represented on a 
campus. Students wilhin3 to worship off­
campus can find religious services of all 
major faiths within walking distance. 
Presbyterian studenta are welcome at the 
St. Charles Presbyterian Church located 
adjacent to the campus. The College 
Chaplain chain the Religious Life 
Council, an officially recognized student 
organization which promotes diverse 
religious expreuion and plana a variety of 
community events. 

Campus Tobacco Uss 
The use of both smoking and smokelut 

tobacco is prohibited in all buildings on 
campus except where deaignated. This 
includes classrooms, laboralories, 
hallways, restrooms, and lo\Ullea, 

KCLC-FM 89.1 
Students may participlle in the operation 

of the campus radio 1wion, KCLC-FM, 



throuah the Communications Department 
A 25,500-watt 1tereo facility, it i1 the 
principal local radio station in St Charle, 

County and perform• a major role in 
community affain, entertainment 
programming, local news gathering, and 
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amateur sporta lroadcuting. 



1994-95 Academic Calendar 
SEMESTER SCHEDULE 

Fall Semester 1994 
Facu1ty Workshops 
Registration 
New Student Orientation 
Classes Begin 
Activity Day--Labor Day 

August 22-26 
August 27 
August 28 
August 29 

Last day to register, add class . or choose an audit 
Last day to withdraw with a "W" 

September 5 
September9 

September 23 
October? Deadline to apply for December graduation 

Deadline for making up "INC" 
grades from Spring 1994 
Midterm grades due 
Thanksgiving Holiday-No Classes 
Last Day of Classes 
Final Exams 
Final Grades Due, 12:00 Noon 

Spring Semester 1995 
Faculty Workshop & Planning 
Registration/Orientation 
Classes Begin 

October 11 
October21 

November 2A-27 
December 9 

December 10-15 
December20 

Last day to register, add a class, or choose an audit 
Last day to withdraw with a "W" 

January4-6 
January 8 
January 9 

January20 
February 3 

February 10 Deadline to apply for May graduation 
Activity Day 
Deadline for making up "INC" grade from Fall 1994 
Midterm grades due 

February 14 
February 22 

March3 
March 6-10 
April 14-16 

May5 

Spring Break 
Basta- Break 
Last Day of Classes 
Final Exams 
Final Grades Due, 12:00 Noon 
Baccalaureale 
Commencement 

QUARTER SCHEDULE 

Fall Quarter 1994 
Deadline to regista' without a late fee 
LCIE Opening Session 
Saturday An classes begin 
MBA classes begin 
Last day to register, add, or withdraw from 
a class with a ''W," or choose an audit, 

Deadline to apply for December graduation 
Midterm grades due 

May 6-11 
May 15 
May 19 
May20 

September 30 
October 1 
October 1 

Deadline for making up "INC" from previous term 
Deadline IO apply for May/JWJe graduation 
Thanksgiving Holiday-No Classes 

October3 
Before the Second 

Class Meeting 
October 7 

November 11 
November 11 
November 11 

November 2A-27 
December 16 
December21 

Quarta" Ends 
Final Grade& Due. 12:00 Noon 

Winter Quarter 1995 
Deadline to regista' without a late fee 
LCIE Opening Session 
MBA Classes begin 
Last day to register, add, or withdraw from 

January 6 
January 7 
January 9 

Before the Second 

a class with a "W," or choose an audit, 
Deadline to apply for May graduation 
Midterm grade& due 
Deadline for making up "INC" grades 
from previous qu~ 

Quarter Ends 
Final Grades Due, 12:00 Noon 

Spring Quarter 1995 
Deadline to register without a late fee 
LCIE Opening Session 
MBA Classes begin 
Last day to register, add, or withdraw from 
a class with a "W," or choose an audit, 

Midterm grades due 
Deadline for making up "INC" grade 
from previous quartes 

Memorial Day-No Classes 
Quarter Ends 
Fmal Grades Due, 12:00 Noon 

Summer Quarter 1995 
Deadline to register without a late fee 
LCIE Opening Session 
MBA Classes begin 
Last day to register, add, or withdraw from 
a class with a "W," or choose an audit, 

Deadline for making up "INC" grades 
from previous quartes 

Midterm grades due 
Quarter Ends 
Final Grades Due, 12:00 Noon 

Class Meeting 
February 10 
February 17 

February 17 
March24 
March29 

April 7 
April 8 

April 10 
Before the Seoond 

Class Meeting 
May 12 

May 12 
May29 
June 23 
June 28 

July7 
July 8 

July 10 
Before the Seoond 

Class Meeting 

August 18 
August 18 

September 22 
September 27 

Summer ~ions 1995--Tentative (14 weeks available) 

TRIMESTER SCHEDULE 

Fall Trimester 1994 
Deadline to register without a late fee 
Opening Weekend Session 
Lut day to register, add a class, or choose an audit 
Last day to withdraw with a "W" 
Deadline to apply for December graduation 
Deadline for m.aking up "INC" from previous tmn 

August 26 
August27 

September9 
September9 

October? 
October? 

October 25 Midterm grades due 
Thanksgiving Holiday 
Classes End 
Fmal Grades Due, 12:00 Noon 

November 24-27 
December 16 
Dccember21 

Spring Trimester 1995 
Deadline to register without a late fee 
Opening Weekend Session 
Last day to register, add a class, or choose an audit 
Last day to withdraw with a ''W" 
Deadline to apply for May graduation 
Lut day to make up ''INC" grade 
from previous term 

Midterm grades due 
Lut Day of Classes 
Final Grades Due, 12:00 Noon 

20 

January 6 
January 7 

January20 
January 20 

February 10 

February 17 
March3 
April 28 

May3 



Summer Trimester 1995 
Deadline to register without a late fee 

Opening Session 
Last day to register, add a class, or choose an audit 

Last day to withdraw with a "W" 
Deadline for malting up "INC" from previous term 

Midterm grades due 
Last Day of Classes 

Final Grades Due, 12:00 Noon 

May5 
May6 

May 19 
May 19 
June23 
July 7 

August 18 
August23 

Graduation Application Deadlines 
1994-95 

Deadline to apply for December graduation 

Deadline to apply for May graduation 

Deadline to apply for June graduation 

Deadline to apply for September graduation 

21 

October7 

November 11 

November 11 

February 10 



Academic Course 

Offerings 



Evening College 

Lindenwood College has served the St. 
Louis metropolitan area since 1827, 
changing u the needs of students have 
changed The Lindenwood Evening 
College was established to meet the 
request for part-time education for those 
unable to attend classes during the day. In 
1975, the Lindenwood College for 
Individualized Education (LCIE) was 
created to provide an accelerated program 
of study which enables students to make 
progress toward an undergraduate or 
graduate degree without relinquishing 
career and family obligations. Together 
the Evening College and the Lindenwood 
College for Individualized Education 
comprise the Evening division 

Since its inception, the Evening Division 
has maintained a deep commitment to 
meet the intellectual and professional 
needs of adult learners. Our purpose 
continues to be to provide high-quality 
professional and personal competence. 
Using methods based in adult learning 
theory, the Lindenwood Evening College 
and the college for Individualized 
Education provide students with the 
techniques of scholarly inquiry. Through 
varied curricula and excellent teaching 
designed to meet a full range of adult 
student needs, the Lindenwood Evening 
Divisions realize their mission within the 
College community. 

In order to complete an undergraduate 
degree JrOgram in lhe Evening College, all 
students must earn a minimum of 126 
credits. Some of these credits may derive 
from college level studies completed at 
other accredited colleges or universities. 
These transfer credits must be consistent 
with the general education, major core, or 
elective requirements herein stipulated for 
a degree at Lindenwood College. To 
qualify for the award of transfer credit, 
students must request a transcript from 
each of the colleges previously attended to 
be sent to the Registrar of Lindenwood 
College for evaluation. 

Colle.ge Level Examination Program 
(CLEP) and DANTES Subject 
Standardized Tests may also be used to 
qualify for specific credit. Students with 
CLEP and/or DANTES credit should 
consult with the Lindenwood Registrar to 
determine whether their achievement level 
qualifies for Lindenwood credit. In 
addition, Linden wood College 
undergraduate students may earn up to 27 
credits through college level learning 

gained through substantial professional 
experience and training. The experiential 
learning experience validation process is 
described in the LCIE section of this 
catalog. 

General Education 
Requirements 

All Jrograms leading to the baccalaureate 
degree must include completion of the 
following General &iucation 
requirements. 

English Composition 
Eng 101 and 102 

(total 6 hours) 

Humanities 
Literature-two courses• 

Philosophy or Religion-0ne course• 
(total 9 hours) 

Fine Ans 
Fine Arts-one course• 

(total 3 hours) 

Clvlllzatlon 
IDS 100-Human Community 

Cross/Cultural or foreign language-two 
courses• 

(total 9 hours) 

Social Sciences 
American History or American 

Government-one course• 
Anthropology, Criminal Justice, 

Sociology, Psychology, Economics-one 
course from each of two separate 

disciplines• 
(total 9 hours) 

Natural Science & Mathematics 
Mathematics-two courses in college-level 

mathematics• 

Natural Science-two courses, representing 
two of the following three areas: Earth, 

Physical, or Biological Sciences; at least 
of which must have a lab. • (total 13-14 

hours) 

• Courses to be selected from appruved 
lists available in the Registrar's Office 
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Engllsh Composition (total 6 hours) 
ENG 101 EngUsb Com~don I (3) An 
intensive review of the English language 
and its use in college-level writing, 
including the mechanics of written 
discourse, sentence structure, paragraph 
development, and essay organization. Oral 
presentation, formal and informal, is an 
important component of the course. 
Selections from expository and 
imaginative literature will be discussed as 
models for the effective use of language 
and as sources for composition topics. 

ENG 102 English Composition Il (3) 
Continuation of ENG 101 with special 
attention to the department of a mature 
style and to the research. mechanics and 
writing of a documented paper. Oral 
presentation, formal and informal, is an 
important component of the course. Three 
sections with different emphasis are 
available. 

Humanities (total 9 hours) 
Llterature--two courses• 
Philosophy or Rellgloo--0ne course• 

Fine Arts (total 3 hours) 
Fine Arts--one course• 

Civilization (total 9 hours) 
HIS 100 A History or the Human 
CommunJty (3) A study of the growth of 
traditional societies around the world and 
their transformation by the urban, 
industrial revolution. The first half-term 
focuses on the evolution of the major 
world civilizations and their differences 
and similarities. The second half-term 
deals with the impact of the urban and 
industrial revolutions on these civilizations 
and their reactions to the modem world. 

Cross-Cultural or Foreign Language-­
two courses• 

Social Sc/enct1s (total 9 hours) 
American History or American 
Government--one course• 
Anthropology, Criminal Justice, 
Sociology, Psychology, Economlcs--0ne 
course from each of two separate 
disciplines• 



Natural Science & Mathematics 
(total 13-14 hours) 
Matbematlcs--two courses in college­
level mathematics• 
Natural Sclence--two courses, 
representing two of the following three 
areas: Earth, Physical, or Biological 
Sciences; at least one of which must have 
a lab• 

•Courses to be ~lectedfrom approved 
lists available in the Registrar's Office. 
Additional cour~ descriptions not noted 
above available in the 1994-95 Semester 
Schedwh Undergraduale CaJalog. 

Business 
Administration 

Program Description 
A Bachelor of Arts degree in Business 

Administration is offered with majors in 
Accounting, Business Administration, 
Finance, Management Information 
Systems, Marketing, and Retail Marketing. 

Core requirements total 36 credit hours 
and are as follows: 200, 201, 211, 212, 
240,320,330,350,360,370,430, and 
COM 303. (NOTE: BA 430 is a 
culminating course taken toward the end 
of degree completion). 

All Business Administration degree 
candidates are required to show 
proficiency in microcomputer applications 
unless waived by your advisor. BA 
170/COL 170 (Microcomputer 
Applications) fulfills this proficiency 
requirement. 

Highly recommended courses within the 
General Education requirements include: 
MTH 141, 151, aoo/or 161. 

Major Requirements 
Accounting- A total of 24 semester 
hours of approved accounting courses 
must be completed for a major in 
accounting. This 24 hour requirement 
includes BA 200 and 201, which are part 
of the Business Administration core. The 
required accounting courses to be taken 
after the core include BA 300, 301, 400, 
and 402. In addition. two courses from the 
following must be taken as accounting 
electives: BA 305, 401, 403, 404, 405, 
409. 

Busln•H Administration- The 
Business Administration major consists of 
21 hours beyond the core requirements. 
These electives consist of the following: 
12 hours of 300 or 400 level business 
courses and 9 semester hours of 
business/free electives. These may be 
selected from courses in any of the 

available business disciplines. 

Finan«»- A total of 21 semester hours 
of approved finance courses must be 
completed for a major in finance. The 
required finance courses to be taken after 
the core include BA 320, 322, 323, 325, 
and 428. In addition, two courses form the 
following must be taken as finance 
electives: BA 326, 327, 403, 406, 412, 
422,423,425 and 4251. 

Marketing- A total of 21 semester 
hours of approved marketing courses must 
be completed for a major in marketing. 
This 21 hour requirement includes BA 350 
which is part of the Business 
Administration core. The required 
marketing courses to be taken after the 
core include BA 351, 451, 453, and 454. 
In addition, two courses from the 
following must be taken as marketing 
electives: BA 352, 353, 354, 355, 452, 
455, or 459. 

Management Information Systems-­
A total of twenty-one semester hours of 
approved management information system 
courses must be completed for a major in 
MIS. This 21 hour requirement includes 
BA 240 which is part of the Business 
Administration core. The required MIS 
courses to be talcen after the core include 
BA 340, 341, 441, and 442. In addition, 
two courses from the following must be 
taken as MIS electives: BA 342, 343, 443, 
or 449. 

Retall Marketing- The Retail 
Marketing Major has two distinct options: 

(1) Retail Marketing Management 
(2) Fashion Art 
Core requirements for both options total 

24 semester hours and are as follows: 
BRM 171,173,274,275,276,371,372 
and 373. Additionally 6 semester hours of 
retail marketing electives are required and 
may be selected from the following: BRM 
374, 375, 376, 379 and 479. 

Retall Marketing Management 
Option: Required courses for the 
Business Administration option total 27 
semester hours and are as follows: BA 
200, 201, 210, 240, 320, 330, 350, 360, 
430. 

Fashion Art: The Fashion Art option 
totals 30 semester hours selected from the 
following: ART 106, 108, 136, 181, 218, 
219, 300, 330, and 381. An additional 3 
semester hour Art History elective is also 
required. 
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Anus of Concentration 
A concentration consists of 12 additional 

semester hours, in a particular area of 
study, beyond the business core 
requirements. This includes Accounting, 
Economics, Finance, Human Service 
Agency Management, Management, 
Management Information Systems, 
Marketing, and Retail Marketing. 

Requirements tor thB Minor In 
Business Administration 

Students majoring in other departments 
may choose to have a minor in Business 
Administration. The minor consists of the 
following courses: BA 200, 201, 210, 240, 
320, 330, 350, and 360 (24 hours total). 

Certain non-business majors, including 
Communications majors, define a minor in 
Business Administration. Students should 
discuss these minors with their major 
advisors. 

Advising and Counssllng 
The Division of Management offers 

advising and counseling to assist students 
in scheduling their courses to meet 
program requirements. 

Coursss of Study 
BA/COL 170 Microcomputer 
Appllcatlom (3) An introductory course 
designed to address issues and practical 
applications important to microcomputer 
users. Utilizing a "hands-<m" lab approach. 
Subject areas addressed include: basic 
DOS command applications, word 
processing skills development, and 
spreadsheet/database development and 
use. 
General Busll1BBB 
BA 100 Survey of American Free 
Enterprise System (3) This course 
introduces the student to the essentials of 
business activities in managing, 
marketing, accounting, and finance, and to 
various economic systems, with special 
emphasis on the free enterprise system. 
May not be taken by Business majors with 
Junior or Senior standing. 

Accounting 
BA 200 Principles of Financial 
Accounting (3) A basic study of the 
financial aspects of asset resources 
including their nature, valuation. sources, 
and uses in operations analysis within the 
accounting information processing system 
and cycle, and income and financial 
position measuremenIS and reporting. 

BA 201 Principles of Managerial 
Accounting (3) A basic study of 
managerial accounting with the emphasis 
on the use of accounting information in 



decision making. Cost analysis, budgeting, 
capital expenditure programs, and cash 
flow are some of the topics that will be 
explored. Prerequisite: BA 200. 

BA 300 Intermediate Financial 
Accounting Theory and Practice I (3) 
The development, application and 
importance of accounting standards, 
principles and conventions, including 
current FASB opinions. Problems of 
balance-sheet valuations and their impact 
upon income statements; effects of 
judgment and opinion on lhe "fairness" of 
statement presentation. Prerequisite: BA 
201. 

BA 301 Intermediate Financial 
Accounting Theory and Practice II (3) 
Continuation of BA 300. Prerequisite: BA 
300. 

BA 305 Computer Base Accounting 
Systems (3) Theory and integration of 
microcomputer hued accounting systems 
with the structure and demands of 
accounting and data flow. Analysis to 
include the design and application of 
computer based accounting systems 
utilizing current spreadsheet technology. 
Prerequisite: BA 200. 

BA 400 Auditing (3) Theory and 
application of generally accepted auditing 
standards and procedures used by 
independent public accountants. 
Responsibilities and ethics of lhe CPA u 
well as practical problems are examined. 
Prerequisite: BA 301. 

BA 401 Income Tax -Personal (3) 
Introduction to the Federal Tax Code as it 
pertains to the individual taxpayer. Areas 
of interest to include tax determination, 
computation methods, and special tax 
considerations. Prttequisite: BA 200. 

BA 402 Introduction to Cost Accounting 
(3) Concepts of cost determination, 
reporting, and control applied to 
manufacturing operation.. Emphasis is 
placed on job order and process cost 
accounting systems. Prerequisite: BA 201. 

BA 403 Managerial Accounting (3) The 
development and use of accounting 
information for decision-making purposes. 
The course will emphasize the 
development of financial information for 
management's use in lhe decision-making 
process. Topics will include internal 
reporting techniques, cost-volume-profit 
analysis, relevant cost, capital budgeting 
and management planning and control. 
Prerequisite: BA 201. 

BA 404 Advanced Accounting (3) 
Specialized topics in advanced financial 
accounting: consolidations, mergers, 
partnership liquidations, consignments, 
installment sales, estates and trusts. 
Pr«equisites: BA 301. 

BA 405 Governmental and Nonpront 
Accounting (3) Concepts of accounting 
and fmancial reporting for federal, state, 
and local government and for nonprofit 
organizations. Prerequisite: BA 301. 

BA 406 Income Tax-Corporate (3) 
Analysis of the Federal Tax Code as it 
relates to Corporations, Partnerships, 
Estates, and Trusts. Pr«equisite: BA 401. 

BA 409 Directed Studies In Accounting 
(1-6) Prerequisite: Permission of 
instructor. 

Business Law 
BA 360 Business Law I (3) An 
introduction to the sources of law and the 
judicial function, contracts, agency, 
employment, partnerships, and 
corporations. 

BA 361 Business Law II (3) Federal 
regulation of business, including 
insurance, sales, commercial papers, real 
and personal property, secured 
transactions, debtor's rights. Prerequisite: 
BA3(i(). 

Economics 
BA 210 Survey of Economics (3) This 
course is designed to introduce basic 
economic concepts, relationships and 
institutions. The course provides a 
foundation for applying economics to 
individual decision making and for 
critical1y analyzing aggregate economic 
behavior and policy. Please note: This 
course satisfies one social science general 
education requirement. There are no 
prerequisites for this course. This course 
will not fulfill a core or elective 
requirement for business administration 
students. 

BA 211 Principles or Microeconomics 
(3) This course is designed to introduce 
basic economic concepts, relationships and 
institutions related to individual decision 
making. Supply, demand opportunity cost 
are used to analyze individual and firm 
actions in a market framework. Pre­
requisite: Concepts of Math or equivalent 
Please note: This course is part of the core 
business administration requirements. 
Sophomore status is recommended. BA 
210 may not be substituted for this course. 
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BA 212 Principles or Macroeconomics 
(3) This course is designed to introduce 
basic economic concepts, relationships and 
institutions related to aggregate economic 
relationships. Aggregate demand and 
aggregate supply are used to analyze the 
effect of fiscal and monetary policy 
actions on employment, output and prices. 
Prerequisite: BA 211. Please note: This 
course is part of the core business 
administration requirements. Sophomore 
status is recommended. BA 210 may not 
be substituted for this course. 

BA 311 Managerial Economics (3) The 
course develops a lheory of finn decision 
making applicable to for-profit and not­
for-profit organizations in various market 
environments. Using an applications-based 
approach, economic theory is integrated 
with other business administration 
disciplines. Prttcquisites: BA 211 and 212. 

BA 3131PS 313 PubUc Finance (3) This 
course focuses on the development of 
federal, state and local government 
financial policies since the end of the 
Second World War. In addition, topics 
discussed will include: taxes and tax 
reform, deficit spending, the role of the 
Federal Reserve Board, elections and the 
economy. Prerequisites: BA 211 and 212. 

BA 314/HIS 314 American Economic 
History (3) Economic life and institutions 
in the United States from colonial days. 
Economic growth, state and private 
authority in relation to economic activity, 
monetary and banking hiBtory, trade and 
commerce, industrial development, labor 
problems, transportation, land and 
agricultural policy. Prerequisite: One 
course in U.S. History, BA 210 or 212. 
Please note: This course meets a general 
education requirement. 

BA 315 International Business and 
Economic Development (3) This course 
will examine the major theories of 
economic development as they apply to 
different societies around the world. The 
role of the multinational corporation in 
promoting economic development will be 
assessed. Pr«equisite: BA 210 or 212. 

BA 412 Money and Banking (3) This 
course is designed to extend 
macroeconomic policy analysis with 
emphasis on the role of financial markets, 
financial institutions and the monetary 
authority. Topics covered include money, 
interest rates, monetary authority, financial 
market structure and macroeconomic 
policy. Prerequisite: BA 212. 



BA 413 International Economics (3) 
This course addresses three aspects of 
international economics: (1) the causes 
and composition of international trade and 
policies used to control or promote it, (2) 
the balance of payments as an accounting 
framework and as a framework for 
macroeconomic adjustment and (3) 
foreign exchange markets and institutions. 
Prerequisite: BA 212. 

BA 415 History of Economic Thought 
(3) An inquiry into the development of 
economic theory from the Mercantilists to 
the present Focus is on the major trends in 
the evolution of economic theory and 
tools. Possible roles of existing economic 
and social conditions and of developments 
in olher fields are examined. Prerequisite: 
BA 210 or BA 212 with permission of the 
instructor. 

BA 419 Directed Studies In Economics 
(1 -6) Prerequisite: Permission of 
instructor. 

FlnBIJC6 
BA 320 Principles of Finance (3) The 
fundamentals of financial management 
which includes planning, budgeting, and 
control; also external sources and methods 
of capital acquisition. A study of the 
evolution, functions, and practices of the 
many financial intermediaries with which 
the furn must interface. Prerequisites: BA 
201,212. 

BA 322 Financial Markets and 
Institutions (3) A study of the markets 
and institutions that participate in the 
finance function of the U.S. and 
international capital and money markets. 
The impact of regulation and the unique 
role of finance in influencing aggregate 
economic activity will be examined. 
Prerequisites: BA 320. 

BA 323 Corporate Finance I: Capital 
Budgeting & Long-term Financing (3) A 
detailed study of investment decisions 
concerning fixed assets and long-term 
financing decisions. Topics covered 
include cost of capital, capital structure, 
dividend policy, stock financing, debt 
financing, leases, options, warrants, and 
futures. Prerequisite: BA 320. 

BA 324 International Finance (3) A 
study of the financial decision making for 
multinational companies. Prerequisites: 
BA 320, and BA 210 or 212. 

BA 325 Investments (3) Presentations of 
the investment field in theory and practice. 
A survey and analysis of particular types 

of investment securities and vehicles-­
public stock companies, private stock 
companies, bonds, various types of 
securities, real estate, various government 
and private financial paper. A survey of 
the basis for investment decisions and the 
management of investment portfolios. 
Prerequisite: BA 320. 

BA 3'.Ui Personal Finance (3) A study of 
managing personal finances dealing with 
financial planning, purchasing real estate 
and insurance, savings, investing and tax 
planning. Prerequisites: BA 320 or 
instructor's permission. 

BA 327 Flnanclal Statement Analysis (3) 
A detailed case study of techniques and 
procedures for analyzing financial 
statements of corporations within diffezent 
industries. Prerequisites: BA 320 and one 
300-400 level finance course. 

BA 422 Financial Institution 
Management (3) A study of asset and 
liability management for financial 
institutions. The effect of regulations and 
laws on the management of financial 
institutions. Prerequisites: BA 320, 322, 
and 412. 

BA 423 Corporate Finance II: Working 
Capital Management and Financial 
Analysis (3) A detailed study of 
investment decisions concerning current 
assets and the analysis of a corporation's 
financial position and operations for 
planning the future. Prerequisites: BA 320, 
BA323. 

BA 425 Portfolio and Security Analysis 
(3) A study of methods and theories for 
analyzing securities and developing a 
portfolio. An analysis of a company based 
on economic and industry conditions. 
Portfolio development based on security 
and market analysis. Prerequisites: BA 
320,BA325. 

BA 428 Financial Theory (3) An 
application of finance theory to case 
studies on special financial problems such 
as international finance, small business 
finance, the timing of financial policy and 
optimum capital structure. Prerequisites: 
Senior standing and completion of BA 
320, BA 322, BA 323, and BA 325. 

BA 429 Directed Studies In Finance (1-
6) Prerequisite: Permission of instructor. 

Management 
BA 330 Principles of Management (3) 
Development of the understanding of 
organizations and of the decision-making 
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skills required in management positions. 
Examination of the various concepts of 
management and the buic functions of 
management-planning, organizing, 
motivating and controlling. The planning 
of goals, changes, progression of people, 
and the managerial value systems will be 
investigated. 

BA 331 Organizational Behavior and 
Human Resource Management (3) 
Development of knowledge and skill in 
the application of behavioral science 
theories and concepts to organizational 
processes and problems. Emphasis is on 
intrapersonal, interpersonal, small group, 
intergroup, managerial, and whole 
organizational issue, and problems. 
Prerequisite: BA 330. 

BA 332 Management of Personnel 
Systems (3) Designed to provide basic 
understanding of the field of industrial 
relations including persormel management 
and labor relations. Labor relations deals 
with those activities impacting on 
employees as members of a collective 
bargaining unit as they relate to 
management goals. Personnel 
management is concerned with those 
activities related to individuals and their 
employment and employers. Prerequisite: 
BA330. 

BA 430 Management Policy (3) 
Development and understanding of the top 
management view of organizations. 
Understanding the formulation and scope 
of general policy to direct the activities of 
the organization. Methods of determining 
objectives, developing plans to achieve 
objectives, measurement of results, 
reappraisal of objectives, and ability to 
react to evolving situations. Prerequisite: 
Senior level. 

BA 431 Production Management (3) The 
techniques, metoodology and tools used in 
assisting production decision-making. 
Basic concepts in management science and 
operations research. Optimization 
problems, transportation problems, 
inventory production and problems, and 
linear programming will be discussed. 
Prerequisites: BA 330 and completion of 
all-college mathematics requirement, 
including BA 370. 

BA 432 Managerial Ethics (3) Defining 
the position of business mtaprises to the 
general value of society. Discussion of 
public policy and the role of managing an 
enterprise, the responsibility of the public 
and the government to provide an 
atmosphere of the operation of business 



and the responsibility of management of 
enterprise to provide for the common 
good; the busineu enterprise u a good 
neighbor at the local and national level. 
Prerequisite: BA 330. 

BA 439 Directed Studies In 
Management (1-6) Prerequisite: 
Permission of instructor. 

Entreprenwrlal Stud,.• 
BA 333 Small Business and 
Entrepreneurship (3) This course 
examines the impact of small business and 
entrepreneurship on the economy and their 
function in new-venture creation. The 
business venture is examined with respect 
to the business plan, financial planning, 
marketing and management, decisions at 
the various stages of the business life 
cycle. Prerequisite: BA 200. 

BA 334 Seminar: Business Plan 
Development (3) The central focus is on 
the preparation of a business plan which 
fosters opportunity recognition skills. It 
also examines the ways entrepreneurs 
identify and commit the necessary 
resources to finance their ventures. The 
student will concentrate on skill 
development in pre-venture planning 
(writing a business plan) techniques. A 
framework is developed which 
incorporates marketing feasibility studies 
and financial analysis into a 
comprehensive business plan. Prerequisite: 
BA 333 or approval of instructor. 

BA 433 Seminar: New Venture 
Initiation (3) Course designed to aid 
student in gaining a better understanding 
of the vennue initiation process. This will 
be accomplished through the development 
of a new venture initiation model. An 
understanding is developed in regard to 
the strengths and weaknesses of the 
entrepreneur. Insight is gained into the 
mechanics of venture initiation. 
Marketing, funding, and opportunity 
identification is stressed. Prerequisite: BA 
334 or approval of instructor. 

Management lntonnatlon 
Systems 
BA 240 Introduction to Data Processing 
(3) This course covers basic design 
features of computers, major components 
of computer systems, and the impact of 
information technology on business 
organizations. Topics discussed include 
hardware, software, telecommunications, 
database management and systems 
development methodologies. The concepu 
of the course are illustrated by the use of 
spreadsheet and database software on 
microcomputers, as well as programming 

in BASIC. Offered each semester. 

BA 340 COBOL Programming I (3) 
Computer programming for business 
applications in structured COBOL in a PC 
environmenL Applications using sequential 
file techniques are written, compiled and 
executed on the microcomputer using the 
RM/COBOL-85 compiler. Prerequisite: 
BA 240 or pennission of instructor. 

BA 341 COBOL Programming Il (3) 
Advanced computer programming for 
business applications in structured 
COBOL. Topics covered include data 
validation, control break logic, interactive 
input and output, table processing, 
sequential update, and index file 
processing. Applications using multiple 
input and output files are written, 
compiled, and executed on a 
microcomputer. Prerequisite: BA 340. 

BA 342 Survey or Programming 
Languages (3) A comparative study of 
programming languages focusing on 
procedural and nonprocedural languages. 
The advantages and drawbacks of each 
category of languages will be discussed. 
The concepts of the course will be 
illustrated by completing programming 
assignments in each of the language 
categories. Prerequisite: BA 340. 

BA 343 Inrormatlon Systems 
Programming In C (3) Fundamentals of 
programming in C with an emphasis on 
business oriented problems. Prerequisite: 
BA342. 

BA 370 Introduction to Management 
Science (3) Course will introduce students 
to quantified techniques of management 
science. A microcomputer software 
package capable of solving a variety of 
management science problems will be 
utilized extensively throughout the 
course.Formulating linear programming 
models and interpreting computer 
solutions will be stressed. The course will 
also present network, inventory and 
simulation models, as well as project 
managemenL Forecasting techniques used 
in business will be discussed. Prerequisite: 
High school level algebra and completion 
of General Education Malh coursework. 

BA 441 Data Base Design and 
Management (3) This course provides 
management-oriented introduction to 
database systems. Theoretical fo1D1dations 
necessary for understanding of 
hierarchical, network and relational 
models are provided Various approaches 
to database design are presented, with 
emphasis on normalization and data 
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modeling. Course concepts are reinforced 
by the use of cases and projects. The 
basics of SQL are covered, and technical 
aspects of database administration are 
examined. Prerequisite: BA 340 or any 
other programming course. 

BA 442 Principles or Systems 
Development (3) Designed to provide the 
basic skills and understanding needed to 
develop computerized information 
systems. This course presents techniques 
and strategies used throughout a systems 
development project from determining 
user requirements to the final evaluation of 
the installed system. Use of CASE tools 
and prototyping is emphasized. 
Prerequisite: BA 441. 

BA 443 Management or Inrormatlon 
Technology (3) This course addresses 
management issues facing IS 
professionals. Topics covered include 
strategic planning, technology assessment, 
application portfolio management, 
operational activities, and controls. 
Prerequisite: BA 442 or concurrent 
e:nrolbnenL 

BA 449 Directed Study In Manqement 
Information Systems (1-6) Prerequisite: 
Permission of instructor. 

Marketing 
BA 350 Principles of Marketing (3) An 
in-depth introduction to the functional 
business area of Marketing, which 
includes both a macro and micro view of 
the presenting of goods and services to 
target customers through the use of the 
marketing variables of Product, Price, 
Place, and Promotion. Emphasis of this 
course is on the student developing a 
working knowledge of the vocabulary, 
principles, concepts, and theories of 
contemporary marketing as used in various 
organizational settings. 

BA 351 Marketi.ng Information Source 
and Research (3) An introduction to the 
various sources of data and information 
used in making strategic and tactical 
marketing decisions. The focus of this 
course is on the marketing and research 
process from problem definition, data 
collection techniques, data analysis, 
interpretation, oral and written 
presentation of research findings.Students 
will conduct a marketing research projecL 
Prerequisite: BA 350. Recommended: BA 
370. 

BA 352 Sales Policy and Management 
(3) An examination of the organization 
and the sales effort and of functions of 



salesmen and sales man88ers (including all 
echelons from the general marketing 
managers to the territory salesmen.) 
Problem areas such as sales deparbnent 
organization, recruitment and training, 
motivation, supervision. and goal setting 
are reviewed. Prerequisite: BA 350. 

BA 353 Retail Marketing: Principles 
and Techniques (3) See BRM 371. 

BA 354 Retail Operations (3) See BRM 
372. 

BA 355 Survey of National and/or 
InternadonaJ Markets (3) This course is 
designed to give students a first-hand look 
at the real business world through 5-10 
day study tours in either New York, 
London. or other national and international 
business centers which include formal 
industry tours. presentations, and seminars 
by industry executives in a variety of 
business settings arranged by the faculty 
of the Division of Man88ement. 

BA 451 Consumer Behavior (3) A 
survey and analysis of the consumer's 
marketplace behavior, including 
motivation, buying behavior, learning, 
problem solving, perception. and decision 
making. Social, cultural, and 
psychological factors formulating buyer's 
behavior are explored as well as marketer's 
techniques to anticipate and define 
consumer needs, wants, and desires and 
predict their responses to various 
marketing strategies to increase rmancial 
success in the marketplace. Prerequisite: 
BA 350. Recommended: BA 351. 

BA 452 Principles or Public Relations 
(3) A study of the theoretical and practical 
concepts of the purposes and functions of 
public relations. Primary emphasis will be 
placed on evaluation of public opinion, 
selection of media and message, and the 
organizational and environmental aspects 
of public relations. Prerequisite: BA 350 
or consent of instructor. 

BA 453 Marketing Management and 
Planning (3) An exploration of the 
p'rocesses involved in managing the 
marketing function of the organization. 
Emphasis is placed on defming marketing 
problems and opportunities, evaluating 
alternative solutions and developing 
strategies to address these issues as a 
member of a marketing management team 
in a variety of marketing settings through 
case analysis. · Prerequisites: BA 350, 351, 
451, and 454. 

BA 454 Advertising and Promotion 
Polley (3) The marketing function of 
communicating with the various publics 
the organization must address in 
presenting its goods and services is 
examined. The strategy, planning, research 
and execution of marketing 
communications are analyzed. The 
problems of operating in the multi-faceted 
American society are reviewed. 
Prerequisite: BA 350. 

BA 455 Retail Sales Promotion (3) See 
BRM 375. 

BA 4S9 Directed Studies In Marketing 
( 1-6) Prerequisite: Permission of 
instructor. 

Retail Marketing 
BRM 171 Introduction to Retail 
Marketing (3) A survey of the 
interrelationships of industries and 
services that comprise the retail business. 
This course focuses on lhe complexities of 
enterprises involved in the design, 
production and distribution of men's, 
women's, children's apparel and 
accessories .. 

BRM 173 Textiles (3) An introduction to 
lhe production, distribution and utilization 
of textile products. Emphasis on 
processing fibers and yarns, fabric 
construction, finishes, serviceability and 
legislation governing the textile industry. 

BRM 174 Merchandise Planning and 
Control (3) Basic knowledge of the 
mathematical interrelationship of profit 
factors relative to day to day operation of a 
retail organization. Encompasses concepts, 
calculations and strategies necessary to 
successful merchandising including 
pricing, open-to-buy and retail method of 
inventory. Prerequisite: BRM 171 or 
permission of instructor. 

BRM 175 Merchandise Information (3) 
An investigation of major non-textiles 
merchandise categories that today's market 
demands. Examines product information 
as it relates to home and environment. 

BRM 276fr A 217 History of Costume 
and Fashion (3) This course traces the 
styles of human dress in world culture 
from the Biblical era through the 20th 
Century. 

BRM 371/BA 353 Retail Marketing: 
Principles and Techniques (3) An 
analysis of the buying function and the 
buyer's role in various retail organizations. 
This course focuses on the buyer's 
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responsibilities relative to consumer 
research, merchandiaing and management, 
domestic and foreign resources and 
purchase negotiation. Prerequisite: BRM 
171, 27 4, or concurrent enrollment 

BRM 372/BA 3S4 Survey or Retail 
Operations (3) Explores the strategic 
framework as related to operational 
functions of retail firms including store 
management, market functions, business 
organization and persormel. Analysis of 
retailing issues, future trends and career 
opportunities will also be included. 

BRM 373 R!taU Marketing Internship 
(3) On site retail field experience. Direct 
application of classroom knowledge in 
combination with on-the-job supervised 
training. Prerequisite: BRM 171, 173, 274, 
and 372 or concurrent enrollment. 

BRM 374/BA 355 Survey of National 
and/or International Markets (3) This 
course is designed to give students a first­
hand look at the real business world 
through 5-10 day study tours in either New 
York, London, or other national and 
international business centers which 
include formal industry tours, 
presentations, and seminars by industry 
executives in a variety of business settings 
arranged by the faculty of the Division of 
Management 

BRM 375 Retail Sales Promotion and 
Advertising (3) Principles and methods of 
advertising and promoting merchandi11e in 
retail and wholesale operations. Analysis 
of newspaper/magazine advertisements, 
visual merchandising, media presentations, 
publicity, public relations and 
salesmanshlp. 

BRM 376 Fashion Planning and 
Coordination (3) Investigation of fashion 
forecasting and the dynamic forces behind 
a trend as it relates to the textile, apparel 
and retail industries . Emphasis on 
researching, analyzing, planning and 
projecting fashion trends. 

BRM 377/ART 108 Color Theory (3) A 
study of the properties of color and the 
optical effects in perception. The 
application of color theory through design 
problems using various media 

BRM 378 Fashion Illustration (3) The 
application of varied drawing techniques 
and materials to the illustration of fashion 
figures for advertisements, catalogues, and 
other communication media. Previous 
course work in figure drawing is strongly 
recommended. Lab fee. 



BRM 379 Vl1ual Merchandising: 
Prlnclples and Techniques (3) 
Introduction to contemporary visual 
techniques, equipment and materials 
through lectures, di1CU11ions, critiques and 
labs. Focus on the basics of design, 
decoration and lighting for 
department/speciality store window and 
interior displays. 

BRM 477 Fuhlon l'botOIJ'&PhY (3) The 
application of photography to the visual 
presentation of fashion. Problems in 
effective lighting, Composition, 
developing and printing for fashion 
photography will be explored. The history 
of fashion image and trends and the 
busine11 of fuhion photography will be 
discussed. Lab fee. Prerequisite: ART 181 
or other experience in photography. 

BRM 479 Special Topics In Retail 
Marketing (3) 

Computer Science 
A Bachelor of Science degree, a 

Bachelor of Arts degree, and a minor in 
Computer Science are offered at 
Llndenwood. 

The Bachelor of Science degree in 
Computer Science requires the completion 
of 58 hours consisting of: CSC 101, 102, 
303, 304, 305, 406, 407, 408, and 410. 
Also .required are MTH 141, 171, 172, 
303,315,321, and PHY 301,302 

The Bachelor of Arts degree in 
Computer Science requires the completion 
of 40 hours consisting of: CSC 101, 102, 
303, 304, 305, 406, and two of CSC 407, 
408, and 410. Also required are MTH 141, 
171, 172, 321. 

The minor in Computer Science requires 
the completion of 23 hours consisting of : 
CSC 101, 102, 303, 304, 305, and one 
elective from the following list of courses: 
CSC 406, 407, 408, or 410. (20 hours Note 
that the elective courses have a 
mathematics prerequisite. 

Participation in the Computer Science 
Cooperative Education Program will 
require at most nine semester hours. 

Courses of Study 

MathsmatlcB 
MTH 141 Basic Statistics (3) An 
introduction to the theory and applications 
of statistics, including probability, 
descriptive statistics, random variables, 
expected values, distribution functions, 
and hypothesis testing. Offered each 
semester. 

MTH 171, 172 Calculus I, II (4) (4) A 
first study of real functions and some of 
their applications. Differentiation a.nd 
integration are developed and used to 
study rational, algebraic, trigonometric, 
and exponential functions and their 
applications. Prerequisite: High School 
Algebra through Trigonometry or MTH 
152. 

MTH 303 Cakulus ill (4) The study of 
real functions of more than one variable. 
Topics include partial derivatives, 
gradient, potential functions, line integral, 
multiple integration, and Taylor's formulL 
Prerequisite: MTH 172. 

MTH 315, 316 Linear Algebra I, II (3) 
(3) A study of the finite dimensional 
vector spaces, linear mappings between 
them and applications to differential 
equations and geometry. Topics include 
solution of linear equations, matrices, 
determinants, bilinear mappings and 
fonns, diagonalisation. Prerequisite: MTH 
172. 

MTH 321 Discrete Mathematics (3) The 
language of set theory and the tools of 
logic are used to study imponant aspects 
of discrete (rather than continuous) 
mathematics. Topics include number 
theory, combinatorics, graphs, trees, finite 
state machines, boolean algebra, and 
coding theory. Prerequisite: MTH 172. 

Computer Selene. 
CSC 101 Computer Science I (4) This 
course introduces the fundamental ideas of 
Computer Science, including computer 
organization, data storage, programming 
as a problem-solving activity, top-down 
design, and methods of algorithm 
development The high-level programming 
language Pascal is taught and used to 
design, code, debug, and document 
programs. Good programming style is 
emphasiud heavily throughout 

CSC 102 Computer Science II (4) This 
course continues the analysis of problems 
and the development of algorithms started 
in Computer Science I. This is the first 
course in Data Structures and Algorithms. 
The course introduces topics such as 
recursion, internal sorting and searching, 
fundamental string processing, simple data 
structures including stacks, queues, lists, 
trees, and the algorithms to manipulate 
them. Prerequisite: CSC 101. 

CSC 220 UNIX Workshop (1) A one 
credit workshop in the fundamentals of the 
UNIX TM operating system. The course 
will cover the basics of using UNIX for 
program development and text processing, 

29 

the UNIX file system. UNIX commands, 
the Bourne and C shells, the vi screen 
editor, and the nroff, awk, yacc, lex, tbl, 
and mail utilities. Prerequisite: CSC 102. 

CSC 221 Language Workshop (1) A 
one-credit workshop in one of several 
programming languages available, and in 
programming in the UNIX development 
environment Topics include the structure 
of programs, control structures, functions, 
data types, string operations, and special 
topics appropriate to the language being 
studied. Students write several programs 
in the selected language during the course 
of the workshop. Each workshop will 
feature a different language and the course 
may be repeated for credit. Languages 
taught include C, Basic, Lisp, Fortran 77, 
Prolog, Ada, and Modula-2. Prerequisite: 
csc 102. 

CSC/MTH 300 Problem Seminar (1) 
This seminar is primarily intended for 
mathematics and computer science majors. 
It will provide an opportunity for students 
to deal with larger problems arising in 
both of these disciplines. The problems 
studied will differ each time the seminar is 
offered. Th.is seminar may be repeated. 
Prerequisites: MTH 172, CSC 102. 

CSC 303 Computer Systems (3) This is 
the first course in computer architecture 
presented through the vehicle of assembly 
language programming. The course 
includes topics in computer organization 
and structure, machine language, computer 
arithmetic, assembly language, addressing 
techniques, program segmentation and 
linkage, and the assembly and linking 
process. The assembly language used is 
that of PDP-11, with comparisons to the 
VAX 11. Prerequisite: CSC 102. 

CSC 304 Computer Architecture (3) 
This course provides a detailed 
examination of computer architecture. 
Topics include logic design, processor 
control, microprogramming, the memory 
hierarchy, input/output organization, 
arithmetic, computer communications, and 
microprocessor architecture. Machines 
studied include Intel 8086 and Motorola 
680x0, Prerequisite: CSC 303. 

CSC 305 Pr1ndples al Database Systems 
(3) This course introduces the concepts 
and techniques of structuring data on 
secondary storage devica, file procesaing 
technique, data base organization. design. 
and manipulation using the relational, 
network, and hierarchical models. 
Particular attention is paid to the relational 
model and relational algebra. The 



INGRES data bue management system is 
primuily used for laboratory work, but 
students a1Jo use the Oracle and DBASE 
III relational database systems. 
Prerequisila: CSC 102. 

CSC 311 Artffldal I11te1Uaenc:e (3) This 
course presents an introduction to the 
ideu of artificial intelligence and the USP 
programming language. Topics covered 
include history of automata, the mind­
body problan, knowledge representation. 
pattern making, goal reduction, constraint 
exploitation, depth-first and breadth-first 
seuch. problem solving, expert systems, 
and logic programming. Prerequisites: 
csc 102. 

CSC 40(; Operating Syatems (3) This 
course covers the theory and practice of 
modem operating system design. Topics 
include processor scheduling and 
management, memory management 
techniques, file systems, virtual memory, 
l/0 and seconduy storage scheduling, 
deadlocks, concurrency, and distributed 
systems. The specific operating systems 
studied are UNIX, and VAX/MVMS. 
Student projects include writing a 
simulation of processor scheduling, a 
device driver, or the kernel of a simple 
time-sharing operating system. 
Prerequisita: CSC 304, MTH 141. 

CSC 407 Data Structures and 
Algorithm• (3) Devoted to advanced 
algorithms, this course continues and 
deepens the study of data structures and 
algorithms begun in CSC 102 Computer 
Science II. Topics include linked data 
structures, such u trees and generalized 
lists, and graphs, records and files . 
Algorithms are developed to perform 
intanal sorting, searching, union and find 
operations. Dynamic storage allocation is 
stressed. Time and space requiranents for 
the algorithms are derived and complexity 
theory is introduced. Prerequisites: CSC 
102, M1ll 321. 

CSC 408 Organization of Programming 
Languages (3) This course introduces 
programming language con.structs from 
the point of view of the language designer. 
Topics include language definition, 
syntactic and semantic definition 
languages, data types and structure,, 
corurol structures and the power of corurol 
structures, interpretive languages, 
functional languages, lexical analysis and 
pusing. The laboratory component of the 
course usually involves writing a puser 
for a small structured procedural 
programming language. Prerequisites: 
CSC 102, MTH 321. 

CSC 409 Topic• In Computer Science 
(3) This COW'IC will vary from yeu to yeu 
depending on the irt.ecests of the students 
and the instructor. The course has a 
seminar format and is open only to 
students who have already completed the 
courRa required for the Computer Science 
major. Course topics include Computer 
Networks, Software Engineering, Human 
Factors in Softwar11 Design, Computers 
and Society, Complexity Theory, and 
Performance Evaluation of Computer 
Systems. The coune may be repeated for 
credit. Prerequisite: Completion of the 
Computer Science major. 

CSC 410 Tb, Structure and 
Interpretation of Computer Programs 
(3) A course in functional programming, 
which uses Scheme as a language to 
address the fundamental issues of 
computer science: such u managing the 
complexity of large systems, building 
abstractions, establishing conventional 
interfaces, and establishing new 
descriptive languages. Prerequisite: MTH 
172,321 and csc 101. 102. 

PHY 301, 302 General PbysJca I, Il (4) 
(4) By the application of calculus to the 
definitioru, the fimdamental principles of 
physics ue simplified. Topics COVC2'cd in 
this course include m11chanics, heal, 
sound, electricity, magnetism, light and 
nuclear physics. Includes a two-hour 
laboratory. Lab fee . Prerequisite or 
concurrent registration: MTH 171 or 
equivalent. Lab fee. 

Criminal Justice 
Program Dsscrlptlon 

The major in Criminal Justice requires a 
minimwn of 36 hours, with 21 hours from 
the Core group and 15 hours form the 
elective group: 

Cora Group 
CJ 200 Criminology (3) 
CJ 210 Criminal Justice Systems (3) 
CJ 311 The Juvenile Justice System (3) 
CJ 300 Policing (3) 
CI 301 Criminal Procedure (3) 
CJ 305 lnstiwtional & Community 

Corrections (3) 
CI 310 Criminal Law (3) 

Elective Group 
SOC 218 Race and Ethnicity (3) 
SOC 220 Social Problems (3) 
SOC 221 Urban Sociology (3) 
SOC 322 Social Deviance (3) 
SS 310 Social Science Statistics (3) 
PSY 201 Psychology of Adolescence (3) 
PSY 303 Abnormal Psychology (3) 
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PSY 330 Psychology of Leaming (3) 
PHL 204 Ethict (3) 
PHL 260 Philoaophy of Law (3) 
PS 155 American National 

Government (3) 
PS 206 American State cl Local 

Government (3) 
PS 310 Public Administration (3) 
PS 396 Civil Liberties (3) 
BA 330 Principles of Management (3) 
BA 200 Principles of Aocounting (3) 

Courses of Study 
CJ 200 CrlmlnololY (3) This course will 
examine crime u a social phenomenon 
through an interdisciplinary investigation 
of the causes and pattern, of criminal 
behavior. 

CJ 210 Criminal Justice System• (3) A 
survey of various insti111ti0111 by which the 
criminal justice system is administered-­
police, the legal profession, the courts, and 
penal institutions--including an 
examination of the problems which the 
criminal justice system faces and an 
evaluation of the adequacy of the existing 
system. 

CJ 300 Pollclna (3) An analysis of the 
police in a democratic political system. 
Specific attention will be given to the 
questions of the control of crime and 
subversive activities and the relation of 
these controls to the freedoms essential to 
a democracy. 

CJ 301 Crlmlnal Procedure (3) A study 
of the law u it relata to arrest, search, and 
seizure with emphasis on present 
controlling legal decisions and historical 
development, philosophy, and problems 
underlying these decisions. 

CJ 305 Instltutlonal & Community 
Corrections (3) Historical and 
contemporary analysis of penal systems 
and reformatories in tenns of organization, 
procedures, progruns and effectiveness. 

CJ 310 Criminal Law (3) Analysis of the 
purposes and sources of the criminal law. 
Examination of the preliminary crimes of 
solicitation. conspiracy, and attempt. The 
specific elements of crimes against the 
person and crimes againat property ue 
addressed. A consideration of defenses to 
criminal liability is also undertaken. 

CJ 311 Tbe Juvenile Just.Ice System (3) 
An examination of the origin. philosophy, 
and objectives of the juvenile justice 
system. Emphuis will be placed on the 
decision making process of police, court, 



and probation officials relative to the 
app-ehen.sion, processing and treatment of 
juvenile,. Supr«me Court decisions in the 
juvenile field also will be addreued. 

Human Resource 
Management 

Program Description 
The Lindenwood College IDldergraduate 
program Hwnan Resourcea Management, 
offers counea leading to the Bachelor of 
Artl in Hwnan Resources Management 
Degree. The curriculwn focuses on the 
fimctional divisions fo\Dld within the 
typical human resource department. 
Stressing a practical, hands-on approach, 
the HRM program offers students 
opportunities to develop the requisite skills 
and knowledge to embark on a career in 
hwnan resources management. This 
degree program prepares the graduating 
1tudent to serve in a gena-alist capacity 
within most organizations. 

Degree Requirements: 126 hours 
• 90 hours in general studies and general 

electives. 
• 36 hours in major field of study 

Core Requirements 
BA 200 Prin of Financial Aa:ounting I (3) 
BA 201 Prin of Managerial Acc:1& (3) 
BA 211 Prin of Microeconomic, (3) 
BA 212 Prin of Macroeconomic, (3) 
BA 360 Bu1ine11 Law I (3) 
HRM 330 HwnM lwource.t Maftaaement (3) 
HRM 331 Labor-Management Relation, (3) 
HRM 332 Induruial/Organizational P,ych. (3) 
HRM 333 Human Ruource, Developncnl (3) 
HRM 410 PT:nonnel Law (3) 
HRM 411 Compensalion Management (3) 
HRM 412 Human Re,ources Ia1ue1 (3) 
Total - 36 boun 

Courses of Study 
HRM 330 Human Resources 
Management (3) An overview course in 
human resources covering the basic 
principles of HR planning, organizational 
integration, recruiting, selection, legal 
issues, labor relations, compensation and 
benefits, training and developrnait, safety, 
workforce diversity and current trends and 
issues facing the HR profession. 
Prerequisite: None 

HRM 331 Labor-Management 
Relations (3) Introductory course in labor 
relation, covering labor history, legal 
foundations, growth of unions, 
certification, governmental roles, legal 
issues, collective bargaining, contracts, 

work stoppages, decertification, protected 
activity, worker-employer rights, 
grievance administration, arbitration, 
NLRB role and major labor acts. 
Prerequisites: HRM 330 or equivalent. 

HRM 331 lndustrlal/Organlutlonal 
Psychology (3) Overview course covering 
flDldamental psychological principles as 
applied to group and organizational 
settings. Students will learn theories of 
motivation, group dynamics, conflict 
resolution, need theory, force field 
analysis, job design, contingency theory, 
etc. and will apply these models to real 
world situations. Prerequisite: Course in 
psychology or equivalent. 

HRM 333 Human Resources 
Development (3) Course covers the 
methods and roles of training in the 
modern organiution. Examines the 
relationship between organizational 
planning and training, needs analysis, 
program design and delivery, training 
methods, learning theory, learning styles, 
evaluation and testing. Prerequisite: HRM 
332 or equivalent. 

HRM 410 Personnel Law (3) Basic law 
as applied to personnel situations. Students 
study equal employment, affirmative 
action, employment-at-will, constructive 
and unlawful discharge, wage and hours 
issues, mandatory benefits, workers 
compensation, protected classes, disability 
issues, workplace accommodation and 
recordkeeping requirements. Prerequisite: 
HRM 330 or equivalent. 

HRM 411 Compensation and Salary 
Admlnlstratl-On (3) Overview course 
covering pay structures, pay systems, 
parity, comparable worth, matrices, 
relationship between pay and performance, 
performance evaluation, internal and 
external equity and legal issues. 
Prezequisite: HRM 330 or equivalent 

HRM 411 Human Resource Issues (3) 
Culminating course covering current 
trends and issues of importance to the 
hwnan resource profession. Student will 
conduct guided research in a chosen area 
of specialty and present orally and in 
writing, a summary of research. May be 
repeated once for a maximwn of 6 hours. 
Prezequisite: Senior standing 

Human Service 
Agency Management 
Program Description 

The programs in Hwnan Service Agency 
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Management at Lindenwood College are 
designed to prepare students for leadership 
positions in youth and oornmunity service 
agencies. The baccalaureate program is 
intended to serve a broad spectrum of 
career paths. Therefore, the major core 
combines a focus on hwnan services with 
selected concentrations in a number of 
different practice settings. Students 
seeking the major in HSAM will complete 
18 credits of directed studies in agency 
management and will select an area of 
emphasis to complete the major core. The 
major in HSAM is only available on the 
Semester Calendar. 

For students majoring in other related 
disciplines, such as busineu 
administration, health management, 
education, gerontology, political science, 
public administration, performing arts, 
psychology or sociology, the HSAM 
program also offers the ability to obtain an 
Area of Concentration in Hwnan Service 
Agency Management. 

Students seeking either the major in 
HSAM or the Area of Concaitration must 
complete the courses listed in the section 
entitled "Focus in Hwnan Service Agency 
Management." lbose seeking the major in 
HSAM must also complete the courses 
listed in one of the Hwnan Service Agency 
Management Area of F.mphuis Cores. 

American Human/cs 
American Humanics, Inc., is a national 

not-for-profit organization. Through ill 15 
affiliated campus programs and 11 
affiliated national agencies, American 
Hwnanica recruits, educates, and place, 
competent professionals in careers with 
not-for-profit youth and human service 
agencies. 

Students at Lindenwood may participate 
in the American Humanics Student 
Association. Through this campus 
organization students will be offered a 
variety of career preparation opportunities 
including the annual American Hwnanics 
Management Institute. Interested students 
should cootact the Director of the Hwnan 
Service Agency Management program to 
make application to this specialized 
national program. 

Students seeking either the major in 
HSAM or the Area of Concai.tration must 
complete the following focused core 
curriculwn: HSA 100, 200, 300, 450 and 
499. Students seeking the major in HSAM 
must complete one of the Areu of 
Emphui1. Those seeking certification in 
American Humanic1 must also complete 
HSA 490 American Humanics 
Management Institute. 



HSAM Areas of Emphasis 
Students seeking the major in Human 

Service Agency Management must 
complete one of the following Areu of 
Emphasis (course descriptions may be 
found in other areas of this catalog and the 
1994-9.S Semester Schedule 
Undergraduate Catalog): 

CrJmlnal Ju•tk» Empha•'­
CJ 200 Criminology (3) 
CJ 210 Criminal Justice Systems (3) 
CJ 301 Criminal ProcedlD'e (3) 
CJ 30.S Institutional and Community 

Corrections (3) 
CJ 310 Criminal Law (3) 
CJ 311 Juvenile Justice System (3) 

Manag«nMt Empha•'-
BA 170 Micro Computn' Applications (3) 
BA 200 Principles of Financial 

Accounting (3) 
BA 201 Principles of Managerial 

Accounting (3) 
BA 320 Principles of Finance (3) 
BA 3.S0 Principles of Marketing (3) 
BA 452 Principles of Public Relations (3) 

R«:rNtlon ManagemMt Emphall• 
PE 150 Historical & Philosophic 

Foundations of Physical Education (3) 
PE 200 Personal Health. Anatomy & 

Physiology (3) 
PE 250 Nutrition (2) 
HSA 260 Leisure Studies (2) 
PE 331 Analysis and Teaching of Team 

Sporta (2) 
PE 333 Analysis and Teaching of 

Aquatics, Gymnastics, and Dance (2) 
PE 349 Organization, and Administration 

of Health and Physical Education (3) 

Soc'-1 SclMc. Empha•'-
PSY 101 lnttzactive Psychology (3) 
PSY 200 Human Development: 

Childhood (3) 
PSY 201 Psychology of Adolescence (3) 
soc 220 Social Problems (3) 
SOC 330 Sociology of Aging (3) 
PSY 332 The Psychology of Aging (3) 
IOD 370 Group Dynamics (3) 

GM-ontology Empha•'-
IOE 202 Psychological Aapects of 

Aging (3) 
IOE 313 Physical Aspects of Aging (3) 
IOE 320 Community Organization and 

Resource Allocation (3) 
IOE 321 Social Policy in Gerontology (3) 
IOE 322 Service Provision to the 

Elderly (3) 
IOE 330 Sociology of Aging (3) 

Courses of Study 
HSA 100 Introduction to Human 
Service Agencies (3) Course covers the 
history of voluntarism and agencies 
designed to provide social services. Focus 
will be on voluntarism in a democratic 
society, the function and purpose of 
voluntea and social lleTYice agencies, and 
their sponsorship. Features weekly 
preaentations by agency managers from a 
wide range of service providers. 

HSA 200 Management of Human 
Service Agencies (3) General 
management techniques are applied in the 
specialized settings of Human Service 
Agencies. Includes management of agency 
staff, volunteers, and client services. 
Focuses on membership acquisition and 
member services to encourage and retain 
participation. 

HSA 250 Leadership (3) Designed to 
explore the various techniques for 
exercising influence in structured 
situations. Emphasis on leadership 
research and techniques including the 
development of attitudes and action for 
effective leadership. 

HSA 260 Leisure Studies (2) An 
examination of theories of leisure in a 
productivity oriented society. Particular 
emphasis on education and training 
through the life span on the value of 
leisure activities. 
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RSA 300 Fundral1lna and Financial 
Management of Human Service 
Agencies (3) Examine• the differences 
between the for-profit and not-for-profit 
organization. lncludel an examination of 
philanthropy and techniques of 
fundraising, relationships with umbrella 
funding organizations, government 
funding, grantsmanship, and budgeting. 

HSA 450 Intern1blp (3) Students are 
placed in human service agencies to serve 
in functions normally usigned to entry 
level managers. Under the supervision of 
agency persoMel, students will observe 
and practice human service agency 
management sk:illi. May be repeated once 
in a different practicum setting. Requires 
15 hours of agency participation each 
week throughout a semealer. 

HSA 490 American Humanle1 
Management lnatitute (1) Students must 
complete the program of study provided 
through the American Humanics, Inc. at 
the American Humanics Management 
Institute. 

HSA 493 Special Tople1 la Human 
Service Agency Management (1-3) 
Directed studies in the management of 
not-for-profit agencies. Students must 
have completed the HSAM core 
curriculum prior to enrolling in this 
courr;e. 

HSA 499 Senior Synthesis (3) Required 
capstone seminar to be completed during 
the last term of baccalaureate study. 
Provides an opportunity for discussion of 
professional standards and ethics and an 
evaluation of case studies related to 
students' internship experimces. 



Lindenwood College for 
Individualized Education (LCIE) 

Program Description 
The Lindenwood College for 

Individualized Education (LCIE) is an 
accelerated program which specializes in 
fulfilling the educational needs of adults. 
Many adulls who might not pursue higher 
education in a traditional setting find 
LCIE's educational philosophy and 
flexible program an ideal learning 
environment in which to earn a degree or 
to pursue studies appropriate to personal 
learning goals. 

Emphasis is placed upon using 
community and academic resources to 
acquire both practical and theoretical 
knowledge. LCIE degree requirements 
embody the essentials for professional 
preparation. It is the College's 
responsibility to provide the basic 
framework. We recognize, however, that 
adult learners come to LCIE programs 
with a wealth of experience and skills; 
they often have specific needs and 
demonstrate a variety of learning styles. 
LCIE provides significant flexibility 
within courses designed to meet 
established academic criteria. This 
approach permits students to take 
considerable responsibility for the design 
of their degree programs. Upon entry each 
student is assigned an advisor to help with 
program design. The student-advisor link 
remains critical throughout a student's 
career at Lindenwood and often extends 
beyond graduation. The LCIE learning 
experience involves selecting among many 
educational options. When students have 
completed their LCIE education, they find 
they have acquired skills in planning, 
organizing, and communicating, and an 
understanding of their use of resources­
tools they can u,e in a continuing process 
of self-education long after they leave 
LCIE. 

T1Ht StudMJt• 
Most LCIE students are employed full 

time, and are seeking degrees to continue 
their professional advancement or to make 
significant career changes through the 
acquisition of new skills. LCIE graduates 
constitute a strong network of people in 
leadership positions throughout the greater 
SL Louis metropolitan areL 

T1Ht Cluster 
Central to the theory and practice of 

adult education is the ideal of the synthesis 
of knowledge. LCIE seelcs to achieve this 
through the construction of the cluster, in 
which two or three related subjects areas 
are integrated into one seminar. The 
cluster provides students with an 
opportunity to explore basic subject areas 
beyond the confines of a single discipline. 
Cluster groups are comprised of a faculty 
member and approximately 12 students 
who meet weekly during an evening or 
weekend, for four to five hours. These 
cluster group meetings provide a collegial 
environment in which students present 
their work and share their learning. One 
objective of this format is the development 
of students' analytical and communication 
skills. Therefore, emphasis is placed upon 
written and oral presentation rather than 
upon exams. 

The Colloquium 
The interdisciplinary nature of all 

studies in the liberal arts institution is the 
heart of the programs offered through the 
LCIE formal For that reason. all students 
in the LCIE model are required to 
participate in at least one colloquial 
exper ience during each term of 
enrollment. Each term the faculty of 
Lindenwood College present workshops, 
seminars, and creative expositions to 
fulfill the colloquium requirement for all 
LCIE students. In addition, LCIE faculty 
advisors compile a list of other such events 
available in the community. Students are 
encouraged to seek other colloquial 
opportunities that, with the approval of 
their faculty advisor, will fulfill this 
requirement. At the end of each term, 
students submit a short critique and 
evaluation of the colloquium in which they 
participated. 

Fut~ nnw Accslllrat«J PaCfl 
The academic year at Lindenwood 

College for Individualized Education 
consists of eleven-week terms with 13 
cluster meetings per term. The LCIE 
student enrolls in one cluster per term 
earning nine credit hours in most degree 
programs. 

New students may be admitted at the 
beginning of each term, and they may 
pursue a full-time academic program by 
attending all four terms during the year. In 
this manner, students make rapid progress 
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toward degree completion while still 
fulfilling professional and personal 
responsibilities. 

lndlvlduallz«J Study 
LCIE is committed to the idea that 

people learn more effectively when their 
experience and goals converge. To this 
end, the College actively fosters the 
participation of students in the planning of 
their educational programs. 

The College for Individualized 
Education provides the opportunity to 
construct a curriculum that is responsive to 
each student's needs. Students are also 
expected to individualize their cluster 
group work through directed independent 
research. 

Upon enrolling in LCIE, each student is 
assigned a Faculty Advisor who helps the 
student plan and coordinate a program of 
study from entry through degree 
completion. In addition to assisting 
students in the design of their programs of 
study, the Faculty Advisor acts as a 
mentor, provides a source of continuity to 
students• ongoing academic experience, 
and evaluates the overall quality of their 
work. In regularly scheduled conferences 
the Faculty Advisor monitors student 
progress by reviewing course work and by 
providing feedback on projects. 

General Education 
Requirements for the 
Lindenwood College 
for Individualized 
Education (LCIE) 

General Education studies form the 
foundation on which the more 
concentrated and specialized studies in the 
major are based. They introduce the 
student to some of the key issues, concepts 
and perspectives of the disciplines of 
humanities, social sciences, natural 
sciences and quantitative thought. General 
Education studies also are intended to help 
students develop their analytical, 
organizational, oral, writing. interpersonal, 
and research skills. LCIE clusters, transfer 
credits, or CLEP (College Level 
Examination Program) credit may be used 
IO fulfill General Education requirements 
which are specified in the following 
section: 



I. Communication• Clu•tM (9) 
ICM 101 Communicatiom I (3) 
ICM 102 Communication, II (3) 
ICM 104 Lit«ary Types (3) 

Not•: The Communications Cluster is 
required of all LCIE studalts and may not 
be met through transfer or ExperientiaJ 
Learning credits. 

II. Human/ti .. Clu•IM (9) 
IEN 201 World Literature and Ideas I (3) 
IPY 100 Introduction to Philosophy (3) 
IRT 210 ConcepU of Vuual Aru (3) 

or 
IEN 293 Special Topica in Humanities (1-
3) 

Ill. Soc,./ Scl«H»• Clu.tM (9) 
ISC 102 Basic Concepta of Sociology (3) 
IPS 155 American National Government 
(3) 
IPY 100 Principles of Psychology (3) 

or 
ISS 293 Special Topics in Socia] Sciences 
(1-3) 

IV. Alat,,.,,_ttc. (6) 
IMH 131 Problem Solving and Stati&tics 
(6) 

V. Natur•I Sci«H»• Clu•IM (6) 
INS 110 Modern Problems in Science (6) 

VI. JnlMcultur•I Clu•IM (9) 
IHS 100 A History of the Human 
Community (3) 

phu 6 llowrJ of Fociu Cour$C 
ICL 320 Chinese Art&. Culture (3) 
ICL 330 Japanese Art&. Culture (3) 

or 
ICL 341 Politica & Culture of 20th 
Centwy Africa (3) 
ICL 342 African Continuum (3) 

or 
ICL 351 Art & Cultmc of India (3) 
ICL 352 Literature of India (3) 

or 
IHS 212 History of RU1Sia II (3) 
IEN 337 Russian Authors (3) 

IHU 294 Special Topics in Cross Cultural 
(1-3) (course contalt to be <let.ermined by 
instructor) 

NOTE: ms 294 mo may be lllbalinlled far ano of the 
above- wish p,eniaia, o1 r-ii, advia«. 

General Education 
Courses tor the 
Llndenwood College 
for Individualized 
Education (LCIE) 

Communication• Clu•t• (9) 
ICM 101 Communications I (3) An 
intensive review of the English language 
and its use in college-level writing. 
Concepts include the mechanics of written 
discourse, sentence structure, paragraph 
development, and essay organizations. 
Students use models from English prose 
and poetry for diacussion and composition 
topics. 

ICM 102 Communications II (3) A 
continuation of Communications I with 
special attention to skills involved in 
writing a major analytical research project, 
including how to gather and organize 
viable data. In addition, students learn how 
to communicate in small group settings. 
These concepts include problem-solving, 
leadership styles and roles of a group 
mtmber. 

ICM 104 Literary Types (3) A study of 
English prose and poetry; work of major 
writers studied in terms of the particular 
school or movement to which they belong. 

Humanltlll• Clu•t• (9) 
IEN 201 World Literature and Ideas I 
(3) A study of ideas that have shaped 
civilizations, Western and non-Western 
with emphasis on the literature of various 
cultures and periods. The first semester of 
the sequence deals with Far and Near 
Eastern cultures and Western culture from 
Ancient Egypt through the Middle Ages. 

IPY 100 Introduction to Phllosopby (3) 
This course is designed to introduce the 
student to the activity of philosophy by 
studying the ways in which a number of 
important philosophical school• have 
attempted to deal with such major 
concerns u poof of the existence of Ood, 
the challenges of science and materialism 
to free will, the basis for human 
knowledge, and the j11&tification of moral 
beliefs. 

IRT 210 Concepts In the Visual Arts (3) 
A study of selected works in the visual arts 
by examining the role which the arts have 
traditionally played in society, drawing 
upon examples from a variety of cultures 
and historical periods. Emphasis will be 
placed on the analysis and int.erpetation of 
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works of art in varied media from the 
points of view of aesthetics, style, 10Cial 
function, and the expreuion of cultural 
valuea. 

or 
IEN 293 Special Topks In Humanities 
(1-3) (coMrJe content determined by 
instr MC tor) 

Social Scl«H» Clu•IM (9) 
IPY 100 Principles of Psychology (3)An 
introduction to behavioral science, 
focusing on the study of perceptual, 
learning, and motivational proc:eaaa. The 
student will explore buic psychological 
ooncepu, methods, and findings leading IO 

an und«stmding of human behavior. 

ISC 102 Bask Concepts of Soclol08)' (3) 
An introduction to the buic concepU and 
theories that enable us to understand and 
explain human group behavior in various 
social contexts. Application of 
sociological concepts to socialization, 
social interaction, groups, stratification, 
contemporary industrial society and Thud 
World Societies, ethnic groups, aociaJ 
change, and social institutions. 

JPS 155 American National 
Government (3) A survey of the 
structures, principles, and decision-making 
processes of the institutions of American 
national government, with selected studies 
of particular policy areas. Offered each 
semester. 

or 

ISS 293 Special Topics In Social 
Sclalce9 (1-3) (course conlutl delennined 
lTy instrMCtor) 

.,.,,,.,,_,a Clu•M (6) 
DIM 131 Problem Solving and Statistics 
(6) The course presumes a knowledge of 
buic arithmetic operations. Emphasis is 
placed on the application of descriptive 
and inferential statistics along with 
research design suitable for all fields of 
endeavor. Topics include probability; 
normal, binomial, chi-square, and t 
distribution; hypotheses testings and 
regreuion analysis. 

Natur•I SclMf» Clu•IM (6) 
INS 110 Modern Problems la Science 
(6) Examines the relevance of clusical 
science ideu such u relntivity, atomic 
structure, energy, evolution, and 
connectedness of life systems to the 
analysis of 10Cietal problems in areas such 
u medicine, the enviromnmt, and politics. 
The problems will vary with the interests 
of the professor and the students. 



lnt«-eultural Clu•M (9) 
IHS 100 A Hl1tory Of Human 
Community (3) A study of the growth of 
traditional societies around the world and 
their recent transfonnation by the urban, 
industrial revolution. The first half-term 
focuses on the evolution of the major 
world civilizations and their differences 
and similarities. The second half-tenn 
deals with the impact of the urban and 
industrial revolutions on theac civilizations 
and their reactions to the modem world. 
Offered each semester. 

Puu 6 ho11rs of Focusco11rses: 
ICL 320 Chinese Art & Culture (3) An 
exploration of Chineac cultural traditions, 
attitudes and values through a study o f 
Chinese art and related concepts and 
ideas. 

ICL 330 Japaneae Art & Culture (3) An 
exploration of Japanese cultural traditions, 
attitudes and values through the study of 
Japanese art and related concepts and 
ideas. 

or 
ICL 341 Politic• and Culture In 20th 
Century Africa (3) This course will 
survey African political and cultural 
thought in the 20th century u it interacts 
with non-African at.tempt to asaimilatc and 
transform Western Political influences. 

ICL 342 The African Continuum: 
Arrtca and Its Diaspora (3) An overview 
of the survival techniques and spiritual 
relationship that exists among peoples of 
African descent as expressed through 
African, Afro-Caribbean and Afro­
American litaature in the modem period. 

or 
ICL 351 Art and Culture of India (3) 
Survey of Indian art and architecture, with 
attention to Hindu, blamic and European 
influences and ideas. 

ICL 352 Literature or India (3) Selected 
readings in Indian sacred literatures u 
well as in writings by modern lndi&n 
authors in working in essay, drama. poetry 
or fiction. 

or 

IHS 212 History or Ruasla II (3) 
Historical and cultural study of the USSR. 
A survey of Russian history focusing upon 
the Twentieth century. John Recd, 
Gorbachev, as well u standard texts of 
Russian history will be read in this course. 
Cultural studies arc included. 

IEN 337 Russian Authors (3) Readings 
in Russian cultural life and Russian 
literature. A survey of the literary 
traditions of Russia with comparisons and 

contrasts to the Soviet literature of the 
Twentieth century. Literary themes and 
their relationship to issues in Russian life 
will be of special interesL 

IHS 294 Topics In Cross-Cultural 
Studies (1-3) (course conlefll de/ermined 
by instructor) 

No•: DIS 294 alJo may be lllbttiwted for a,e 
of the above ooune1 with penniuion of faculty 
adviaor. 

Requisite Study: Ms/or 
Requirements vary, but al least 30 

semester hours in the major area of 
concentration are necessary, 18 of which 
must be taken at Lindcnwood College. In 
some majors, LCIB requires prescribed 
areas of study to be covered. In other 
majors, requirements are more flexible and 
the program of study is developed by the 
student in consult.alion with the Faculty 
Advisor. Individualized studies are 
possible within virtually all LCIB clusters. 

Graduation Requirements 
In addition to completing the work 

necessary to qualify for a baccalaureate 
degree, the student must meet LCIE 
graduation requirements within the scope 
of the specific degree program designed 
with the help of the Faculty Advisor. The 
followllli are the overall requirements for 
graduation from LCIE with a 
baccalaureate degree: 

1. Successful completion of at least 126 
semester hours. 

2. Demonstration of a satisfactory 
knowledge of English in oral and written 
fonns, as evaluated by the Faculty Advisor 
and Faculty Sponsor each tern. 

3. Completion and approval of the 
Culminating ProjecL 

4. Completion of at least 30 semester 
hours of study at Lindenwood College, of 
which at least 18 semester hours must be 
in the major area of concattration and at 
least 42 of which must be upperdivision 
courses, numbered 300 or above. 

5. A minimum cumulative grade point 
average 2.0 in all courses taken at 
Lindenwood College, u well u in the 
student's major of concentration. 

The Culminating 
Project 

To graduate with a baccalaureate degru 
from Lindenwood College, all LCIE 
student, must complete a culminating 
project, which is an integral part of the 
student's program and is equivalent to an 
extended paper or honors thesis. Under 
the supervision of the Faculty Advisor, the 
student will design a culminating project 
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and complete it during the tut quarter of 
study in LCIE. Students will enroll in ICU 
499, Culminating Project, at the same time 
that they register for their last coursework 
or cluster. 

The culminating project is an 
opportunity for a student to synthesize his 
or her major areas of study and to 
demonstrate mastery of basic written and 
oral skills and concepts. The project may 
be a thesis, a demonstration, or a creative 
work. It may involve a combination of 
media. If the project is a film, video, 
computer program, etc, it must still 
include written analytical documentation. 

The culminating project., designated on 
the student transcript as ICU 499, carries 
one academic credit and is graded Pass or 
Fail. 

Bachelor of Arts in 
Business 
Administration 
Program Description 

The LCIE Business Administration 
degree cducaleS managers of business and 
not-for-profit organiz.ations. The program 
includes the curriculum content 
recommended by the American Assembly 
of Collegiate Schools of Business. Many 
students are employed in management or 
are making career changes. The intent of 
the program is to expand existing skills 
and to provide students with a strong 
liberal arts and professional business 
background. 

All LCIE undergraduate degree 
programs contain oorc requirements in the 
liberal arts. This is particularly important 
to the manager because it provides the 
opportunity to develop cultural, human. 
and theoretical understandings essential 
for successful business interactions and 
effective community leadership. 

Throughout their careers at LCIE 
students gain practice in management 
techniques as they learn to write concise 
papers, make small group presentations, 
practice effective time management and 
communicate with fellow student­
profcssionals. 

Core Curriculum 
(rBCOmmend9d seqU6nce): 

Ou•rtM'I: 
IBA 330 Principles of Management (3) 
IBA 332 Management of PersoMel 
Systems (3) 
IBA 430 Management Policy (3) 

or 
IBA 439 Special Topics in Management 
(1-3) 



OU•rtMU: 
IBA 200 Principles of Accounting (3) 
IBA 308 Managerial Acoounting (3) 
IBA 320 Principles of Finance (3) 

or 
IBA 409 Special Topica in Accounting (1-
3) 
IBA 429 Special Topics in Finance (1-3) 

OU.rtM /1/: 
IBA 350 Principle• of Marketing (3) 
IBA 353 lntemational MarkebJti (3) 
IBA 453 Marketing Management &. 
Planning (3) 

or 
IBA 459 Special Topica in Marketing (1-
3) 

OU.rtMIV: 
IBA 211 Principles of Political Eoonomy 
(Micro) (3) 
IBA 212 Principles of Political Economy 
(Maao) (3) 
IBA 412 Money and Banking (3) 

or 
IBA 419 Special Topics in Economics (1-
3) 

OU.rtM V: 
IBA 360 Bu.sincaa Law (3) 
IBA 323 Personal Finance (3) 
IBA 420 Investments (3) 

or 
IBA 479 Special Topics in Investments (1-
3) 

or 
IBA 469 Case, in BU$inCSs/LaW (1-3) 

Using elective studies or focused 
projects within the core cl11$ter, students 
may choose to create an emphasis within 
the busincaa administration degree in such 
uua u not-for-profit management, public 
relations, marketing, business 
communications, personnel management, 
or MIS/Data Procesaing. In addition to the 
required core courses, students may select 
electives in non-administration studies, 
communications, finance, advanced 
management, or marketing. 

Courses of Study 

Managanwnt 
IBA 330 Principles of Management (3) 
Development of the understanding of 
organizations and of the decision-making 
skills required in management positions. 
Examination of the various concepts of 
management and the basic functions of 
management planning, organizing, 
motivating and controlling. The planning 
of goals, changes, progression of people 
and managerial value systems will be 

investigaled. 

IBA 332 Mana1ement of Perao■■el 

Systems (3) Designed to provide buic 
understanding of the field of industrial 
relations including personnel management 
and labor relation,. Labor relations deals 
with those activities impacting on 
employees u members of a collective 
bargaining unit u they relate to 
management goals. Personnel 
management is concerned with those 
activities relaled to individuals and their 
employmcn1 and employers. 

IBA 430 Management Policy (3) 
Development of the understanding of the 
top management views of organizations. 
Understanding the formulation and scope 
of general policy to direct the activities of 
the organization, including methods of 
determining objectives, developing plans 
to achieve objectives, measurement of 
results, reappraisal of objectives and 
ability to react to evolving situations. 

IBA 439 Special Topics In Management 
(1 -3) An intensive study of a topic in 
Management 

Accountlng/Flnani» 
IBA 200 Prtndpla or Accounting (3) A 
basic study of the financial aspects of asset 
resources including the.ir nature, valuation, 
sources and uses in operatio111; transaction 
analysis within lhe accounting information 
processing system and cycle, and income 
and financial position measurements and 
reporting. 

IBA 308 Managerial Accounting (3) A 
course designed to provide students not 
concentrating in accounting with an 
understanding of the utilization of internal 
accounting data for management planning 
and decision making. 

IBA 320 Principles of Finance (3) The 
fundamentals of financial management 
which include planning, budgeting and 
control, al.so external sources and methods 
of capital acquisition. A study of the 
evolution, functions, and practices of the 
many type, of financial intermediaries 
with which the firm mu.st interface. 

IBA 420 Special Topia Ln Accountlng 
(1-3) An intensive study of a topic in 
Accounting. 

IBA 429 Special Topics In Finance (1-3) 
An intensive study of a topic in Finance. 
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Mart•llng 
IBA 350 Principles of Marketln1 (3) 
Defining the marketing function to provide 
an understanding of the macro and micro 
view of presenting goods and services to 
lhe UICB. The maao marketing view will 
encompus u intcrditciplinary approach to 
the analysis of economic functions in 
which an organization offers its goods and 
services. The micro marketing view will 
analyze the organizations preparation, 
methods and goals in presenting its goods 
and services in the marketplace. Emphuis 
is on the student gaining a working 
knowledge of the vocabulary , principles 
and theory of marketing. 

IBA 353 International Marketing (3) 
The significance of international markets 
to American firms. Tariffs, social and 
cultural restrictions, economic and 
political environments, and legal 
restrictions. The international distribution 
system. international pricing decisions and 
int.emational marketing research. 

IBA 453 Marketing Management and 
Planning (3) Development of the ability 
to identify, organize and manage the 
marketing function in the organization 
with the other functional areas of the 
organiution. Identify marketing problems, 
investigate alternative solutions, and 
render decisions as a member of the 
marketing management team. 

IBA 459 Special Topics In Marketing (1-
3) An intensive study of a topic in 
Marketing. 

Economlc&!Bu•IMa UIW 
IBA 211 Prlnclples of PoUdcal F.conomy 
(Micro) (3) The scope and method of 
economics. 1ne market economy, demand, 
supply and the price system. Market 
structures, distribution of inc-Orne, current 
problems that can be investigated by 
micro-economic analysis. Prerequisite: 
Sophomore st.anding. 

IBA 212 Principles of PoUdcal Economy 
(Macro) (3) National income 
measurement and determination; 
consumption. investment and saving; the 
cyclical nature of economic activity; role 
of money and financial institutions, 
economic growth; international economic 
relationships. 

IBA 412 Money and Bankln1 (3) The 
nature and functionl of money and banb. 
The development of lhe American banking 
system, the organization and functions of 
the Federal Reserve System, and monetary 
and fiscal policy. 



IBA 419 Special Topics In Economks 
(1-3) An intensive study of a topic in 
Economics. 

Bu•IM" I.awl ,,.,_,,,.I Final1Cfl 

IBA 360 Business Law (3) An 
iruroduction to the sources of law and the 
judicial function, contracll, agency and 
employment, putneuhips and 
corporations. Federal regulations of 
business/health, including insurance, sales, 
commercial papers, real and personal 
property, secured transactions, debtors' 
andaediton' rights. 

IBA 323 Penonal Finance (3) A study of 
consumer credit. interest rua, real estate, 
ri&lc management (insurance) income tax, 
estate planning and the application of 
same to the individual. 

IBA 420 I.avmtments (3) Presentations of 
the investment field in theory and practice. 
A survey and analysis of panicular types 
of investment securities and vehicles, 
public and relation stock companies, 
bonds, various types of securities, real 
estate, various government and private 
financial paper. A survey of the bases for 
investment decisions and the management 
of investment portfolios. 

IBA 469 Cues In Buslnesa/Law (1-3) A 
study of the application of the 
businest/law to a variety of cues. 

IBA 479 Special Topics la lavestments 
(1-3) 

.,,.,..Q«nMJI Toolw 
Total Quality.,,.~, 
IBA 331/544 Total Quality Management 
(3) This COIU'se will explore the historical 
development of the quality movement 
within the organization, view 
management's role in creating a quality 
culture, examine cultural change tools 
such u the use of teams, benchmarking 
and cycle time reduction, look at the 
current quality driven such u CP2, ISO 
9000 and the Malcolm Baldrige National 
Quality Award. 

IBA 333/545 Quality and Statlstlcal 
Tools ror Continuous Improvement (3) 
This COllffll will focus on the quality and 
statistical tools used to implement a 
proceu of continuous improvement within 
the organization. Quality tools such u 
process mapping nominal group 
techniques, and the like will be discussed. 
Statistical tools such as trend chart,, 
control charts, tally sheets, scatter 
diagrams, histograms, and parieto charts 
will be explored. 

IBA 431/546 Oraanlzational Change (3) 
This course will explore the political, 
social and structural nature of 
organizations and how to change them. 
Organizational change models, tools and 
techniques are examined. Contemporary 
organizational change efforts will be 
analyzed using change models. 

ICU 499 Culminating Project (1) 

Not•: Special topics courses may be 
substituted for one of the olher courses in 
the cluster with permission of faculty 
advisor. 

Bachelor of 
Arts In Communication 

Program Description 
The Lindenwood College for 

Individualized Education (LCIE) 
Communication major provides students 
with broad- based knowledge and 
pragmatic skills. Classes are taught by 
experienced communication professionals 
and include a wide range of offerings in 
both the corporate and mass 
communication fields. 

LCIB students majoring in 
Communication pursue individualized 
degree,, designed in consultation with a 
Faculty Advisor, a program consistent 
with their particular interests and needs. 
The major requires 36 hours in 
Communication studies (4 clusters or their 
equivalent), including the cluster IMC 
400, 405 and 406. This cluster introduces 
students to the varied field of 
communications, exploring its historical 
evolution and cultural impacts and the 
major issues, theories and trends that mark 
its development and its relationship to 
American society. The remaining 
requirements conaist of at least three 
elective clustas in the major selected from 
among the following groupings: 

Typical Conc,mtr,tion• 
In,,,. Major: 

""" "-'Ila Clu.,.,.. 
Radio studies (9) 
Documentary Expression (9) 
Video Production (9) 
Advanced Video Productlon(9) 
Information Technologies (9) 

Writing Track 
Foundatlou Cll11ter (9) 

Pl14S tltree clllSlus from: 
Journallsm (9) 
PR and Advertising (9) 
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Documentary Exprealon (9) 
Creative Writing (9) 
Video Production (9) 
Information Technologies (9) 

Corpor•t• Communication Clu•t•• 
Fundamentals of Orpnlzatiooal 
Communlcatk>ll (9) 
Buslnas Wrtttng (9) 
Public Relations In American Society 

(9) 
The PromodonaJ Mis (9) 
Marketiq Studies (9) 
Human Development & Training 

Clusters (9) 

CluUv• &pr.ulon Clu•tM• 
Creative Writing (9) 
Video Production (9) 
Visual Communlcadom (9) 

Students majoring in Communications 
are expected to fulfill all General 
Education requirements, including 
swistics. 

Courses of Study 

Foundation Studle• In 
COmmunlcat/ons (required of aJJ 
majors) 

IMC 400 Historical Development and 
Trends In Communication (3) An 
overview of the communication fields, 
including identification of i ls varied 
elements, history and trends. 

IMC 405 Media and Society (Ethics and 
the Media) (3) Readings and discussions 
of major issues involving media's impact 
on society. Significant ethical and legal 
issues are included. Content ranges over a 
variety of mediL 

IMC 406 Tbeorln or Communication 
(3) Reading of work by major theorists in 
the communication field. Theories include 
image and attitude formation and other 
impacts of communication media 
The Promotional Mix 
IMC 350 Principles or Advertising (3) 
Advertising practices, techniques, and 
strategies, including copywriting, media 
attributes and selection, media and 
marketing plans, advertising distribution 
and budgeting. 

ThfC 389 Principles of Public Relations 
(3) Introduction to the field of public 
relations, including attention to internal 
and external publics, media relations and 
practices, event planning. financial reports 
and ethics. 



IMC 390 Promotion Management (3) 
Promotional concepts and practices 
including inLegration of various elements, 
strategic scheduling and planning, and 
promotions use in developmenl 

Business Writing 
IMC 303 Written Communications for 
Business (3) The study and practice of 
effective business writing. Topics will 
include writing memorandums, position 
papers, reports, si tuational letters, 
resumes, writing for various publics. 

IMC 446 Newsletters (3) Design, layout 
and editing techniques for the small 
newsletter, particularly related to 
corporate, in-house trade, special interest 
journals. The role of the newsletter is 
examined, along with the relationship of 
role to format and style. 

IMC 448 JournallstJc Writing (3) The 
study of journalistic content and style in 
both news and feature writing. Basic 
editing criteria and language usage. 
Problem solving in editing. 

Visual CommunlcatloM 
IMC 431 Design-Visual Communlcadon 
(3) Two and three dimensional design 
concepts: space, form, balance, rhythm, 
psychological and emotional impacts and 
historical applications in art and design. 

IMC 432 Color Theory and 
Appllcatlons (3) Physiology of color 
perception, emotional and psychological 
impacts, historical applications in art and 
design. 

IMC 433 20th Century Art Applications 
(3) lndividualiud study of application of 
visual communications concepts in art. 
advertising or design approaches of the 
20th Century. Student selects his or her 
own area of concentration. 
Documentary Expression 
IMC 372 Documentary Film and Video 
(3) Defines documentary from its 
beginning and traces its development in 
subject, techniques and impacts on 
American and European societies. 

IMC 373 Photojournalism (3) The 
history of photojournalism from its 
inception in the 19th Century to the 
presenl Features the study of important 
developments, techniques and styles in the 
field from magazines to newspapers and 
the individual photographers responsible 
for those developments. 

IMC 375 Documentary Journalism (3) 
Traces the development of documentary 
and investigative journalism from its 
origins to the present with concentration 
on various styles, methods, and subject 
matters of recent documentary books 
including informational journalism, 
propaganda and new journalism. 

Creative Writing 
IMC 311 Creative Writing Lab (3) 
Development of creative writing 
techniques through writing exercises and 
projects. Students select an emphuis in 
poetry, fiction or feature writing. 
Work.shop format with a process approach. 

IMC 312 The Art ofFtctJon (3) Readings 
in short fiction by major authors with 
special attention to character, theme, and 
style. Introduces aesthetic concepts and 
straLegies ranging from realistic to abstract 
modes. 

IMC 313 The Art of Poetry (3) Readings 
in poetry ranging from tribal times to 
present. Views of poetry's coMection to 
human spiriruality, to societies and to the 
individual. 

Fundamentals of Organizational 
Communications 
IMC 460 Organization Theory (3) Srudy 
the theories of communication in 
organizational settings. Includes attention 
to organizational structures and their 
impacts of organizational, and the use of 
various theoretical approaches in problem 
solving and decision making. 

IMC 461 Communications Process 
Analysis (3) Study of both formal and 
informal communication flow within the 
structure of organizations. Analysis and 
design of communication models and 
idaitification of various publics served by 
the organization. 

IMC 462 Practical Applications of 
Communication Processes (3) Practical 
application of communication theory in 
simulated and actual organizational 
settings. 

Video Production 
IMC 354 Television Production (3) 
Hands-on Television experience in 
directing, writing, camera work, and 
various srudio and production techniques. 

IMC 358 Writing for Televlslon (3) 
Practice in the techniqucs used in writing 
for television. This includes creating 
storyboards, scripting commercials of 
varying lengths and subjects, PSA's and 
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writing and editing news leads. 
IMC 359 Pre-and Post• Production (3) 
Conceptualization, organization, research, 
budgeting, and management for video 
production. Demonstration of video 
switching and post-production assembly 
and insert editing. 

Advanc«I Vk»o Production 
IMC 417 Advanced Video Production 
(3) This course focuses on hands-on and 
remote video production, culminating in 
an individual or class project produced 
entirely by the student(s ). 

IMC 476 Advanced Video Directing (3) 
The study of directing television 
commercials, and documentary 
programming. Studmts work closely with 
talent and technical personneL 

IMC 477 Advanced Video Editing (3) 
Advanced study of post-production 
techniques in lab and seminar setting. 

Radio Studle• 
IMC 151 Radio Production (3) An 
analysis of programs and audiences in 
American broadcasting. Directed 
experiences in organization, writing, 
production and performance in radio 
programs. 

IMC 360 Broadcast Operation (3) An 
examination of the strucrural organization 
of radio and television stations in the 
United States. Various divisions and 
departments of broadcast operations will 
be studied. Special attention to 
programming, promotions, audience 
research, and broadcast management 
techniques. 

IMC 478 Seminar In Broadcut 
Communication (3) An examination of 
the relationship between communication 
theory and the evolution of the 
communication industry. 

Information T«:hnologl .. 
IMC 305 Desktop Publishing In the 
Workplace (3) Using desktop publishing 
tools, students will design projects that 
meet personal and professional goals. The 
PagunJJUr page layout program is used. 

IMC 463 Computer Based Information 
Systems (3) Survey of hardware 
components, software, varieties of systems 
applications, particularly for large 
organizations. Introduction to current 
issues in computer technology: Office 
automation, artificial intelligence, etc. 
Individuali7.ed study in a selecled issue. 



IMC 445 InformaUon System, Projects 
(3) Computer bued decision making 
analylis and quantit.alive decuion making 
methodology. Dala evaluation teclmiques. 

Marlc11Ung Studlf» 
IBA 350 Prlnclplea of Marketing (3) 
Defining the marketing function to provide 
an undentmding of the macro and micro 
view of presenting goods and services to 
the uaen. The macro marketing view will 
encompus an interdisciplinary approach 
for the analysiJ of economic functions in 
which an organization offers its goods and 
services. The micro marketing view will 
analyze the organization's preparation 
methods and goals in preaenting its goods 
and services to the markeq:,lace. Emptuis 
is on the student gaining a working 
knowledge of the vocabulary, principles, 
and theoriea of marketing. 

IBA 353 Internatloaal Marketln1 (3) 
The significance of international markets 
to American fums. Tariffs, social and 
cultural restrictions, economic and 
political environments, and legal 
restrictio111. The international distribution 
aystan, international pricing deciaions and 
international marketing research. 

IBA 453 Marketing Management and 
Plannlq (3) Development of the ability 
to identify, organize, and manage the 
marketing function in the organization 
with the other functional areas of the 
orgmization. Aho, developing the ability 
to identify marketing problems, investigate 
alternative solutions, and render deciaions 
u a member of a marketing team. 

Public Relation• In American 
Socllny 
IMC «I Group Communication (3) 
Examination of elemenu of effective oral 
and written communication skills that 
facilitate group dynamics and develop 
positive interpertonal relationahip1 in the 
work setting. 

IMC «2 PR Ethics (3) Assessment of 
profeuional conduct on i11ue1 facing 
Public Relations practitioners relative to 
the expanding role of PR in American 
society. Examination of ethical iasuea i:i 
the context of exploring PR's role in 
corporate, not-for-profit, institutional, 
government. and political arenas. 

IMC 443 PR Research and Plannlq (3) 
Study of the basic practices of Public 
Relations on a day to day buis. Includes 
contingency planning and crisis 
management, strategizing, elements of a 
PR campaign. client and media relations, 

case studie&, and public perceptions. 

Human De1111Jopment and 
Training 
IOD 360 Adult Leamina Procews (3) A 
study of selected methods and 
instructional techniques appropriate for the 
teaching of adults with a focus on the 
training and development area. 
Applications of adult development theory 
will be applied to the design. development 
and evaluation of training programs and 
staff development 

IOD 361 Career/Staff Development (3) 
Students are introduced 10 career 
development programs in organizations 
and how they relate to the productivity of 
individuals. Focus is on the skills and 
concepts tha1 will enable the student to 
design and implement staff development 
programs. Studenll also work on their 
personal career development and life 
plaming. 

1OD 362 Employee Training and 
Development (3) Specialized study of 
training in organizations, including needs 
analysis, learning theory, management 
development. and development of training 
objectives and programs. Methods of 
field-based research techniques and 
evaluation of training programs are also 
included. Projects and exercises 
supplement the readings. 

ICU 499 Culmlnating Project (1) 

Bachelor of Arts in 
Gerontology 

Program Description 
Since 1980, the College for 

Individualized Education bu provided 
education for the understanding of the 
human aging process and problems 
associated with being elderly in the United 
States. Students interested in 
understanding aging. in providing service 
10 older individuals, in effecting social 
change for the benefit of the elderly, or in 
conducting gerontological research are 
served by Lindenwood's baccalaureate in 
Gerontology. In 1984, a certificate 
program was added to meet the needs of 
those who seek a specialty in Gerontology, 
but who have completed other degree 
programs. In addition a graduate degree 
program is available. 

There are no typical graduates of the 
Lindenwood Gerontology program. 
Alumni serve u directors of retirement 
housing complexes, manager of mulli-
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service senior centers, nursing home 
administrators, gerontopharmacologists, 
researchers, founders of home health 
agencies and in a range of other careers 
dedicated to serving older Americans. 
Programs of study, therefore, are 
individualized to provide areas of 
concentration toward a variety of career 
paths. Many students elect to take a 
practicum or residency in a particular 
agency to develop practical knowledge in 
an area of service to the elderly. The 
general aim of the program in Gerontology 
is to provide a solid foundation in the 
theories and research in gerontology and 
then to allow each student to specialize in 
a particular •ea of interest 

The Bachelor of Arll in Gerontology 
includes the College required General 
Education core and 27 or more semester 
hours in gerontological studies, plus 
elective subject1 to total 126 semester 
hours of credit 

Cors Curriculum 

Ou• rt•I 
IGE 202 Psychological Aspects of Aging 
(3) 
IGE 313 Physical Aspecu of Aging (3) 
IOE 330 Sociology of Aging (3) 

Ouart•II 
1GB 320 Community Organization and 
Resource Allocation (3) 
1GB 321 Social Policy in Gerontology (3) 
IOE 322 Service Proviaion to the Eldaly 
(3) 

Ou•rt•III 
Specialized Study in student's area of 
interest (9) 

Ouart•IV 
JOE 400 Practicum in Gerontology (1-6) 
ICU 499 Culminating Project (1) 
Quarter of Specialization allows each 
student to specialize in a particular area of 
interest (9 sanester hours) 

Coursss of Study 
IGE 202 Psycholopcal MpeCts ~ Aging 
(3) This course discusses current 
p1ychological theories of aging. Various 
behavioral functipns in late life are 
ellamined including intelligence, memory 
and personality development. The major 
functional and organic p1ychopathologies 
are discussed. 

IGE 313 Phyucal Aspects ~ A1ln1 (3) 
Thia course examines the biological 
changes associated with the aging process. 
Both normal and pathological changes are 



discussed. Special attention is directed 
toward correcting stereotyped notions 
regarding the aging process. Students 
investigate and critique several biological 
theories of aging. 

IGE 320 Community Organization and 
Resource Allocation (3) The application 
of commwiity organization concepts and 
techniques of administration to the 
planning organization, financing and 
management of social services, health 
services, informal education and volwiteer 
generated programs for older adults. This 
course explores operations of health. 
housing, social and nuttition programs in 
light of economic and political restraints. 

IGE 321 Social Policy In Gerontology 
(3) This course focuses on the political 
forces that shape official policies toward 
aging in America at all levels of 
government, with emphasis on federal 
policies. Through the use of selected 
examples, the course examines the impact 
of political-vested interests in shaping the 
enactment and implementation of 
legislation for the elderly. Topics include: 
retiranent income, housing subsidies, age 
discrimination, the Older Americans Act 
and state and local programs. 

IGE 322 Service Provision to the 
Elderly (3) This course focuses on 
specific programs that are designed to 
provide psycho-social and health services 
to the elderly. Programs under review 
include those already in existence and 
potential variations that might be 
proposed. Designed to aid human services 
practitioners, managers and policy makers 
in understanding basic objectives, 
approaches and options in the most 
effective means of delivering services to 

the elderly. 

IGE 330 Sociology of Aging (3) Attention 
i.s directed toward eradicating major myths 
and stereotypes regarding the elderly and 
the aging proceu. Emphasis i.s on Socio­
cultural theories of aging and the role of 
the older individual in society today. 
Topics include housing, transportation, 
health, income, retiremmt role change and 
intergmerational relationships. 

IGE 393 Individual Study In 
Gerontology (1-3) Student generated 
projects on approved topics determined in 
conjlD\Ction with the student's advisor. 

IGE 400 Practicum in Gerontology (1-
6) Studentl are placed in a practice setting 
from a variety of gerontological services. 
Typically a practicum extends for a 14 to 

28 week period. 

IGE 440 Multldlsclpllnary ASlleSSment 
In Long-Term Care (3) This course 
presents an overview of specific 
assessment and evaluative instruments and 
techniques related to measuring problems, 
needs, strengths and changes of older 
adults in long-term care settings. 

IGE 441 Counseling Older Adults (3) 
This course combines information about 
the specific mental health needs of older 
adults in long-term care settings with 
training in basic interactive helping skills. 

IGE 442 Group Work In Long-Term 
Care (3) The course focuses on basic 
principles of group dynamics and 
information about aging as it applies to 
group work. Students are introduced to 
skills and specific techniques required to 
facilitate groups with older adults in 
institutional and community-based 
settings. 
ICU 499 Culminating Project (1) 

Bachelor of Arts In 
Health Management 

Program Description 
The LCIE Health Management degree 

prepares students for management 
positions in health promotion/wellness, 
acute, ambulatory, long term, or 
community care organizations. The 
program is based upon curriculum content 
recommended by both the Accrediting 
Commission on Education for Health 
Services Administration and the American 
Assembly of Collegiate Schools of 
Business. The intent of the program is to 
expand upon the existing skills and to give 
the student a strong liberal arts and 
professional business/health promotion 
backgrowid. 

Students maJormg in Health 
Management will complete the College 
general education requirements, the 27 
semester hour core requirements, a 
culminating project in their area of 
concentration, and the completion of one 
cluster (9 semester hours) in the area of 
the student's interest, for a total of 36 
semester hours in the major. 

Cor• curriculum 
(required of all majors) 

Found•tlon ManagM1NH1t Clu•tM 
IHM 360 Management in Health Care (3) 
IHM 364 Organizational Concepts (3) 
IHM 301 Ethical Issues In Health Care 

40 

Managanent (3) 

Accounting CIU.,.,. 
IBA 200 Principles of Accowiting (3) 
IBA 308 Managerial Accowiting (3) 
IBA 320 Principles of Finance (3) 

Mart.ting CIU.IM 
IBA 350 Principles of Marketing (3) 
IBA 353 Intanational Marketing (3) 
IBA 453 Marketing Management & 
Planning (3) 

One cluster in the area of the student's 
interest. May be selected from clusters 
offered in major areas of Business 
Administration, Communication, 
Gerontology or Human Resources 
Development (see catalog). 

Area of Sp«:lallzatlon-HHtth 
Manag•nu,nt 
IHM 490 The History and Future of 
Health Promotion Wellness (3) 
IHM 491 Health Promotion/Wellness in 
the Workplace (3) 
IHM 496 Administration of Health 
Promotion/Wellness Programs (3) 

E/ectlv•• 
IHM 492 Independent Study in Health 
Managanmt (1-3) 
IHM 493-495 Special Topics in Health 
Management (1-3) 
100 328 Stress Management (3) 
IOD 329 Women In Management (3) 

Courses of Study 
IllM 301 Ethical Issues In Health Care 
Management (3) Issues and problems that 
arise within the health care field will be 
reviewed and discussed. 

IHM 360 Management in Health Care 
(3) Development of the widerstanding of 
health care organizations and the decision 
making skills required in management 
positions. The origins and functions of 
various health systems within the United 
States will be reviewed and discussed. 

IHM 364 Organizational Concepts (3) 
To develop better understanding of the 
nature of organizations such as those in 
health care and those factors which 
influence the performance of the 
individual and the organiz:ation as a whole. 

IHM 400 Health Care Management 
Practicum (1 -6) for a maximum of 6 
credits; with advisor's approval. 

IHM 49-0 The History and Future or 
Health Promotion Wellness (3) An 
introduction to health and wellness, 



examining topics such as personality, 
llrell, physiology, mind/body interaction, 
relaxation. bio-feedback training and other 
behavioral techniques. Health and 
wellness are viewed u complex processes 
resulting from biological, psychological 
and IOCW systema. 

IHM 491 Health Promotlon/Wellnea ln 
the Workplace (3) An examination of the 
designing, implementing and evaluation of 
health promotion programs in the 
workplace. The interfacing of major 
current health iuues and health 
promotion/wellness programs will also be 
explored. 

IHM 492 Independent Study In Health 
Management (3) Specialized area (1-3 
credits, may be repeated three times). An 
intensive study of a topic in the health 
management health promotion/wellness 
area. 

mM 493-495 Special Topics In Health 
Management (1-3) An intensive study of 
a topic in the Health Care field. 

IHM 496 Administration of Health 
Promotion/Wellness Programs (3) A 
study of the present status of the wOJk site 
environment u it interacts with health 
promotion/wellness. Focus of the course 
will be program administration and 
development. 

IBA 200 Prlnclples or Accounting (3) 
Refer to IBA 200 in the Business 
Administtalion section of this catalog. 

IBA 308 Managerial Accounting (3) 
Refer to IBA 308 in the Business 
Adminia1ration section of this catalog. 

IBA 320 Prlndples of Flnance (3) Refer 
to IBA 320 in the Business Adminis1ration 
section of this catalog. 

IBA 350 Principles or Marketing (3) 
Refer to IBA 350 in the Business 
Adminis1ration section of this catalog. 
IBA 353 International Marketing (3) 
Refer to IBA 353 in the Business 
Adminisll'ation section of this catalog. 

IBA 453 Marketing Management and 
Plannln1 (3) Refer to IBA 453 in the 
Business Administtation section of this 
catalog. 

IOD 329 Women In Management (3) 
Designed io increase women's expatise in 
achieving success in management lhrough 
a theoretical, issues-oriented analysis of 
problems facing women in male-oriented 

organizations, 

ICU 499 Culmlnadag Project(l) 

Bachelor of Arts in 
Human Resource 
Management 

Program Description 
The Business program of Llndenwood 

College employs the curriculum content 
recommended by the American Assembly 
of Collegiate Schools of Business 
(AACSB). Lindenwood, with its centtal 
campus in St. Charles, Missouri, is a 
member of the AACSB and acacdited by 
the North Cen1ral Allociali.on of Colleges 
and Secondary Schools (NCACSS), one of 
the most prestigious accrediting agencies 
in higher education. The College wu 
reviewed in 1987 by visiting teamS from 
the NCACSS organization and was 
awarded full accreditation. In addition, its 
College of Individualized Education 
(LCIE) has been cited as a "national 
model" for programs serving adult 
slUdenls. 

The Human Resource Management 
(HRM) program focuses on organizational 
theory and the behavior of individuals 
within organizations, including issues of 
management theory, employee 
productivity, motivation and leadership. 
Action, analytical and inierpersonal skills 
are suessed. Clusters deal with current 
issues in Personnel and focus on such 
topics as training and development, 
performance appraisal, conflict resolution, 
and legal issues. Students majoring in 
HRM will complete the College general 
education requirements, the 45 semester 
hour core curriculum, and a culminating 
project in their area of concen1ration. 

Clu•tMI 
IBA 330 Principles of Management (3) 
IBA 332 Management of Personnel 
Systems (3) 
IBA 430 Management Policy (3) 

Clu•tMH 
IBA 200 Principles of Accounting (3) 
IBA 308 Managerial Accounting (3) 
IBA 320 Principles of Finance (3) 

Clu•terlll 
100 357 Employee Supervision (3) 
100 358 Legal Issues for Human 
Resource Manqemenl (3) 
100 359 Performance 
Management/Performance Appraisal 
Systems 
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Clu•tMIV 
10D 360 Adult Leaming Processes (3) 
10D 361 Career/Staff Development (3) 
100 362 Employee Training and 
Development (3) 

CJu•tM V 
JOO 370 Group Dynamics (3) 
IOD 371 Conflict Resolution (3) 
IOD 410 Labor Economics & Indusll'ial 
Relations (3) 

ICU 499 Culminating Project (1) 

Courses of Study 
IBA 200 Principles or Accounting (3) 
See IBA 200 in the Business 
Administration section of this catalog. 

IBA 308 Managerial Accounting (3) Su 
IBA 308 in the Business Adminis1ration 
section of this catalog. 

IBA 320 Principles of Finance (3) See 
IBA 320 in the Business Adminis1ration 
section of this catalog. 

IBA 330 Principles or Management (3) 
See IBA 330 in the Business 
Administration section of this catalog. 

IBA 332 Management or Personnel 
Systems (3) See IBA 332 in the Business 
Adminis1ration section of this catalog. 

IBA 430 Management Polley (3) See 
IBA 430 in the Business Adminislration 
section of this catalog. 

10D 357 Employee Supervision (3) This 
course examines the industrial 
environment and the role of the supervisor. 
It is directed toward the enhancement of 
managerial skills and includes a survey of 
current psychological literature on the 
subject of leadership. 

IOD 358 Legal Issues ror Human 
Resource Management (3) This course 
examines the various laws relating U> the 
employer/employee relationship. Special 
emphasis will be placed on topics such u 
equal employment opportunity, 
affirmative action, grievance handling, 
hiring and termination. training. questions 
of equity, labor relations, and other issues 
usociated with the management of human 
resources. 

10D 359 Performance Management/ 
Perrormance Appraisal Systems (3) 
PerformllJICC appraisal is mandated by !he 
Civil Service Reform Act. This course 
examines its basic elements, including 



goal setting, writing behavioral objectives, 
individual llld organizational perl'onnance 
measurement, coaching and coun.seling, 
and productivity improvement among both 
unionized and non-unionized employee,. 
Specific emphuis will be reward systems 
and methods of positive discipline. 

1OD 360 AduJt Lam.Ing Proce88el (3) A 
study of selected methods and 
instructional techniques appropriate for the 
teaching of adults with a focus on the 
training and development area. 
Applications of adult development theory 
will be applied to the design. development 
and evaluation of IJ'aining programs and 
staff developmenL 

1OD 361/Career/Staff Development (3) 
Students are introduced to career 
development programs in organizations 
and how they relate to the productivity of 
individuals. Focus is on the skills and 
concepts that will enable the student to 
design and implement staff development 
programs. Students also work on their 
personal career development and life 
planning. 

1OD 362 Employee Training and 
Development (3) Specialized s tudy of 
ttaining in organizations, including needs 
analysis, learning theory, management 
development, and development of training 
objectives and programs. Methods of 
field-based research techniques and 
evaluation of ttaining program.s are also 
included. Projects and exercises 
supplement the readings. 

1OD 370 Group Dynamics (3) Study of 
motivation, leadership, communication, 
morale, and intra- and inter-group 
dynamics, and decision making in 
organizations. 

1OD 371 Connlct Resolution (3) 
Examination of causes of conflict in 
human interactions, including principles 
and techniques to diagnose conflict and to 
differentiate among types of conflict. 
Development of skills in leadership, group 
facilitation, team building and handling 
group conflicL 

1OD 410 Labor Eronomlcs & Industrial 
Relations (3) A study of the labor force 
employment, wages, hours, and induslrial 
conflict. Unions, collective bargaining, 
and labor laws will be given important 
consideration. 

IOD 492 Special Topia (3) 

ICU 499 Culminating Project (1) 

Bachelor of Arts In 
Valuation Sciences 

The Undergraduate 
Program 

The Bachelor of Arts in Valuation 
Sciences requires 126 semester houn of 
credit. The program focuses on appraisal 
principles and practice; value influences 
and analysis; knowledge of economics, 
business law, accounting and finance; and 
individualized study in a chosen emphuis, 
e.g. real estate, personal property, or 
business valuation. 

All students must satisfy the College's 
general education requirements. It is 
recommended that students interested in 
personal property appraisal enroll in art 
history courses inclusive of ART 356 llld 
ART 383. Internships are available in 
areu of appraisal specialization. 

Core Curr/cu/um 
Requm of all majon: 

C/uat•rl 
IVS 400 Appraisal Principles llld 

Practioe 
IVS 4()1) Value Influences llld Analysis 
IVS 410 M11rlcet Influences and 

Analysis 

C/uatMII 
IBA 200 Principles of ACCOW1ting 
IBA 308 Managerial Acco1D1ting 
IBA 320 Principles of FilWlCC 

C/uatMHI 
IBA 211 Principles of Economics 

(Micro) 
IBA 212 Principles of Economics 

(Maao) 
IBA 412 Money and Banking 

CtuatMIV 
IBA 3(,() Business Law 
IBA 323 Personal Finance 
IBA 420 Investments 

CluatM V 
IVS 450 Internship 
IVS 480 Appraisal Documentation 

ICU 499 Culminating Project (1) 

Program Options 
Undergraduates in day and evening 

programs interested in appraisal can take 
components of V a.luation Sciences and 
business-related courses u part of their 
Bachelor's degree, and then complete a 
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Muter'a degree in Valuation Sciences 
through LCIE in 30 semester hours . 
Applicants to the graduate program should 
have very good skills in writing, research 
and oral communication, as well aa a 
generally good academic record in their 
major. 

Coursss of Study 
IVS 400 Appraisal Principles and 
Pncdce (3) Intetdiaciplinary study of the 
foundations of value theory, appraisal 
principles and procedures: value concepts 
and history, theory of ownership and 
personal property. Uniform appraisal 
standards and appraiw ethics. 

IVS 401 Personal Property Appraisal 
(3) Study of principles llld procedures in 
peraonal property appraisal: purposes and 
functions, types of appraisal, 
identification, aulhentification, condition, 
provenance, ranking, market and income 
methods, the appraisal report. Applications 
and cue studies in fine arts , antiques, 
decorative arts. 

IVS 403 Gems and Jewelry Appraisal 
(3) Identification, analysis and valuation 
of gems llld jewehy. 

IVS 404 Business Valuation (3) 
Economic, corporate, and industry 
analysis; data sources, closely held 
Corporations; taxation; intangibles; 
financial anal}'lis and Valuation. 

IVS 405 Real F.state Appraisal (3) Study 
of principles and procedurea in real estate 
appraisal: capital and financial markets, 
neighborhood and data analysis, highest 
and best use, cost, market and income 
methods, capitalization, the appraisal 
report. Applications and cue studies. 

IVS 406 Machinery and Equipment 
Appraisal (3) Identification, inspection, 
description, condition; depreciation; coat 
and sales analysis; liquidation. 

IVS 409 Value Influences and Analylls 
(3) Identification and analysis of forces 
influencing appraised values; social, 
political, environmental, economic. 
Sample topics: global economics, regional 
and national economic analysis, 
environmental problems, consumer­
investor behavior, con.sumer rights, equal 
opportunity, govmunent regulation, public 
policy, social responsibility of business. 

IVS 410 Market Innuencea and Analysis 
(3) Considers the influence of the various 
markets and their effect on the appraisal 
system. This includes the study of market 



demand versu1 real market value when 
dealing with real estate, machinery and 
equipnent, and buainell. 

IVS 440 lnvNtmeat Strategies (3) Study 
of efficient markets, investment option■, 
risk and decision making, portfolio 
analysis. Application, in stocks, bonds, 
real eatate, fine arts, etc. 

IVS 441 Advanced Interdisciplinary 
Study (3) Specialized applications of 
appraisal and valuation methods to stocks, 
bonds, real estate, fine arts, antiqUCI, etc. 
Cue Studies. 

IVS 442 Ftnanclal Analyllil (3) Uses of 
financial ratio■ and techniques for 
inve■tment analysis and comparison,. 
Application■ and cue 1tudica in stocks 
and real estate, corporate analysis. 

IVS 450 Internablp (3) Arranged with 
approval from the 1tudent'1 advisor. 

IVS 460 Material Culture: 1680-1840 
(3) Interdisciplinary study of early 
American material culture and European 
antecedents: historical and archeological 
methods, furniture, glass, ceramics, 
metala, technology, architectural history, 
artistic styles and design, methods of 
identification, condition. 

IVS 464 Craftsmanship: 1680-1840 (3) 
Study of American crafts and 
craftsmanship, tools and technology, 
economic development, organization, 
industrialization, European influence,. 
Application and cue studies. 

IVS 468 Connolsseurablp and 
ldentUk:ation (3) Role and process of the 
connolJseur and appraisal, identification of 
periods and styles, condition and 
preservation of art, antiques a.nd 
decorative arts, ranking, collection, 
auction■. 

IVS 470 Real Estate (3) An introduction 
to real busineaa and markets, land, 
property, ownership and rights, legal and 
economic environment, taxation and 
insurance, investment and finance, 
appraisal and investment analysis, 
development and management, sales and 
brokerage, regulations, international 
trends. 

IVS 474 Real Estate Law (3) The study 
of legal instruments of real estate, legal 
descriptions, euements, condemnation 
and compensation, contracts, titles and 
deeds, mortgqes, foreclosure, zoning and 
planning, land use change and controls, 

real estate categories, useasment, federal 
taxation. 

IVS 478 Real Estate Finance (3) 
Financial instruments and markets, 
lenders, government, mortgage and 
international markets, investment and 
financial analysis, risk and decision 
making, investment portfolio, types of 
fmancing, revision and rehabilitation. 

IVS 480 Appralsal Documentation (3) 
Analysis and reconciliation or data and 
valuation conclusions: components and 
reports; ethics and documentation; 
alternate forms of reporting; 
communication skills; expert witness. 

IVS 486 Advanced Review (3) Advanced 
work in student's specialization, with 
review of topics involved in professional 
examinations: e.g. ethics, principles and 
definitions, description and analysis of 
properties, methods, capitalization, 
financial and statistical analysis, report­
writing, law and taxation, expert witness 
testimony. 

IVS 492 Special Topics (3) Topics may 
include standards on real estate appraisal, 
review appraisal, real estate analysis, mass 
appraisal, personal property appraisal, 
business appraisal and app-aisal reporting. 
Applications and case studies. 

ICU 499 Culminating Project (1) 

The International 
Valuation Sciences 
Institute 

Program Description 
The International Valuation Sciences 

Institute (IVSI) at Lindenwood College 
serves the higher education needs or the 
appraisal profession. It offers degrees in 
appraisal and fosters research and 
publications. The IVSI also presents 
appraisal 1eminar1 and conferences. The 
Institute will enhance the current quality, 
scope and international professional 
standing of appraisers. 

The Institute meets ~ current needs 
in the field or appraisal: 

1. Effective higher education available 
to all appraisers, especially in the United 
States, in all appraisal disciplines; 

2. Major improvements in the quality 
and reliability or appraisal training for the 
public and for government qencies; 

3. Sponsorship and coordination of 
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advanced research and publication in all 
fields of appraisal education, especially in 
Valuation Sciences, consumer/investor 
behavior, value theory and influences; 

4. Identification and planning for 
educational needs in appraisal through 
multi-disciplinary seminars on appraisal 
education, principles and methods. 

1ne Institute offers both a baccalaureate 
amd a master's degree in Valuation 
Sciences for appraisers. The program is 
fully supported by the American Society 
of Appraisers and members of other 
appraisal organizations, many of whom 
serve u faculty. This support hu created a 
significant incrcue in the library and other 
resources of the IVSI for academic and 
professional research. Graduates play a 
major role in the profession 
internationally. All graduates are 
employed in their chosen fields. The 
Institute doea not offer certification in 
appraisal , but graduates are prepared to 
take relevant examinations from various 
organizations. 

The Institute sponsors research and 
publication in valuation sciences and 
appraisal, especially for faculty and 
students in higher education. 

A particular sttength of academic work. 
at the Institute is its emphasis on 
communication skills. All students do 
work in written and oral communication 
for research, report writing and expert 
witness testimony. 

Msmbers_hlp 
Membership in the Institute is open to 

anyone seeking educational and research 
re&0urces in appraisal/valuation. Members 
draw on the services of the Institute, in 
resources and publications, and serve the 
development of the profe11ion with their 
financial support. 

Institutional memberships are also 
encouraged. The Institute works 
cooperatively with other appraisal 
soc1ettes and institute,, with 
appraisaVaccounting corporations, with 
museums. and with major auction houses, 
to enhance the educational and public 
standing or the appraisal profession. 

The St. Louis Regions/ 
Program 

The regional degree program is for 
students who live within commuting 
distance of St. Louis. Classes meet 
weekly. Internship opportunities are 
available in real estate appraisal. 



ThB lntsmatlonal Program 
The lnlemational Program is available to 

appraiser who live beyond commuting 
distance from St Louis. Participants come 
from around the U.S. and the globe. 
Applicants in lhis program must have prior 
app-aisal experience. 

American Soc/sty of 
Appraisers -
Principia of Valuation 

The American Society of Appraisen and 
Lindenwood College of St. Charles, 
Missouri collaborate in a program which 
makes available one semester hour of 
undergraduate or graduate college credit 
per course to persons who successfully 
complete ind ividual Principles of 
Valuation courses and subsequently 
request such credit. In addition, 
Lindenwood College hosts an 
International Valuation Sciences Institute 
which affords appraisen the opportunity to 
obtain baccalaureate or mute:r's degrees in 
valuation sciencea. The 18 Principles of 
Valuation counea de,cribed here provide 
instruction and examination across four 
major appraisal disciplines: business 
valuation, machinery & equipment 
valuation, personal property valuation, and 
real property valuation. 

Undergraduate Program 

l'flr«HMIPropMly 
IVS 411, 421, 431, 451,462 

Bu•lrH,n V•luatlon 
IVS 414, 424, 434, 454 

RHIE•,_,. 
IVS 415,425, 435,455, 461 

Ml,chln«y •nd Equ/pnHlnt 
IVS 416, 426,436,456 

Coursa of Study 
IVS 411 Introduction to Personal 
Property Appraising (1) Theory of value 
and value concepts; history of appraisal; 
identification and valuation of personal 
property; methodologies and date analysis; 
app-aisal functions. 

IVS 414 Introduction to Buslne11 
Valuation (1) Overview of business 
valuation profession; theory and 
techniques for analysis and valuation of 
small closely held businesses; data 
collection sources and techniques; 
economic and industry analysis ; financial 
statement analysis, ratio analysis; uset­
bued valuation techniques; government 

regulation and business valuation; report 
formats. 

IVS 415 Introduction to Real Property 
Valuation (1) Principlt'.'i and methodology 
of valuation; the appraisal process; 
application to residential appraisal; land 
valuation; adjustments; depreciation; 
research methods; form appraisals; report 
writing; ethics and standards. 

IVS 416 Introduction to Machinery and 
Equ lpment Appraising (1) Valuation 
theory and approaches to value; value 
definitions with M&E applications; 
purposes and objectives of appraisals; 
M&E appraisal terminology for industrial 
plant and equipment; preparation and 
organization of the appraisal; 
identification and classification of 
machinery and equipment; function and 
purposes of M&E description; 
depreciation; field inspection techniques 
and field safety; uses of indices in 
appraising M&E basic pricing practice. 

IVS 421 Research and Analysis In 
Appraising Personal Property (1) 
Development of data sources; market 
economics, statistics and analysis; 
identification and authentification; primary 
and secondary sources; research 
organization; condition; damage, 
restoration, conservation; bibliographies 
and librarit'.'I. 

IVS 424 Business Valuation 
Methodology (1) Specific methods for 
valuation of closely-held companies; 
comparable publicly held companies; 
discounted cash flow analysis; 
capitalization of dividends; discounted 
future earnings; price-earning ratios; 
excess earnings; price to debt-free cash 
flow ratios; price to book ratios. 

IVS 425 Income Property Valuation 
Methods (1) Present worth concepts; 
terminology; property classifications; 
income and expense analysis; 
capitalization rates and techniques; 
comparable adjustment grids; residual 
analysis techniques; interest; six functions 
of the dollar; IRV formula; cash 
equivalency; land valuation; discounted 
cash flow analysis; depreciation and cost 
approach; research methods; measurement 
and inspection techniques. 

IVS 426 Machinery and Equipment 
Appraisal Methods (1) Focus on the cost 
approach in M&E appraising; industrial 
plant case study; concepu of value in 
M&E appraising; reproduction and 
replacement cost, fair market value in use, 
liquidation; development and use of 
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indicel. 

IVS 431 Personal Property Appraisal 
Report Writing (1) Appraisal reports; 
components and formats; methods of 
preparation; written communication skilh; 
IRS appraisals; cue study materials. 

IVS 434 Business Valuation Cue Study 
(1) Case studies; engagement letter; 
information request; research and data 
gathering; field interviews; financial 
analysis; selecting valuation approaches; 
developing valuation conclusions; 
narrative report. 

IVS 435 Analysis and Valuation or 
Income-Producing Proper ty Case (1) 
Study applications of concepts and 
methods for income analysis; terminology; 
capitalization techniques; property types; 
investment analysis; discounted cash flow 
analysis; mortgage equity analysis; 
Ellwood formula; marketability; 
feuibility; leasing; research methods; 
narrative report writing. 

IVS 436 Case Study Applications or 
Machinery and Equipment Appraisal 
Met bods ( 1) Appraisal of operating 
entities and industry-specific applications 
of M&E methods, exponential pricing 
techniques, cost estimating techniques, 
obsolescence, functional, economic, 
technological, use of research/data in 
valuation opinions, case studies, 
commercial aircraft, process plants, oil 
termuws, offshore platforms. 

IVS 451 Personal Property Appraisers 
In Practice, Standards and Obligations 
(1) Professional identity of the appraiser; 
appraisal business management; the legal 
community; legal precedents; appraiser u 
expert witness; standards of professional 
appraisal practice. 

IVS 454 Business Valuation: Selected 
Advanced Topics (1) Special case studies; 
theory and components of capitalization; 
CAPM, Gordon and other models; 
selecting rates; comparable sales 
approach; adjustments to public 
comparables; ESOP valuations, 
Department of Labor guidelines; tax 
valuations; estate planning techniques; 
preferred stock valuations; valuations for 
dissenter purposes; minority interest 
discounts; marketability discounts; control 
premiums; writing the narrative report. 

IVS 455 Real Property Valuation: 
Selected Advanced Appllcatlon1 (1) 
Special uses of real property valuation 
methodology; expert witness; 
condemnation appraisals; tax appeal 



·procedures; partition,; bankruptcies, 
litigation; land valuation; 1ingle-purpose, 
and Bpeeial-uae properties; cue studies; 
reaurch mdhoda; report writing. 

IVS 456 Adn■ced M & E Valuation 
Technique, a■d Appralul Standards 
(1) Advanced application, of cost 
approach; reproduction and replacement 
co1t1; component, of cost estimates: 
trending; coat-capacity relationships; 

present value calculations; analyais of 
plant operations: capacity, operating costs; 
obaolescence and measures of 
obsolescence; Uniform Standards of 
Professional Appraisal Practice. 

IVS 461 Realdentlal Contents (1) 
Appraisal principles and methods for 
apprailing reaidattial contents. 
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IVS 462 Fine and Decorative Arts (1) 
Advanced research techniques; useasing 
scholarly and statistical information 
utilizing research and examination tools; 
certifying povenance; review of case law; 
recognizing frauds, fakes, and forgeries. 

Not•: Components of graduate program 
course offerings in this program are the 
same as the \D'ldergraduate, with 500 plus 
numbers. 
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B.S.Ed., University of Missouri-Columbia; 
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M.S., Youngstown State University; J.D., 
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DIRECTIONS TO MAIN CAMPUS 

LINDENWOOD 
COLLEGE 

Main Campus 

ST. LOUIS 

From St. Lou.is: 
Travel west on I-70 across the Missouri River. Take the First Capitol Drive (Hwy. 94) exit North. Tum right and stay on Finl 
Capitol Drive to Kingshighway. Tum left onto Kingshighway. The campus gates are immediately on the left. 

You may enter the campus by: 
(1) turning left off Kingshighway to main gate entran~ - (no buses, no parking) 
(2) turning left off Kinglhighway al WatlOll. Take Wataon to first left at Houston Gate (to tower half of campus). 
(3) turning left off Kingshighway to Watson, take third left to uper half of campus (visitor parking near Roemer Ball). 

For athletic eventa at the stadium, tum left off First Capitol onto John Weber Dr. (adjacent to Commerce Bank). Follow drive to 
stadium parking. 

WESTPORT CENTER 

The 12000 Building 
11960 Westline Industrial Dr. Suite 250 

SL Louis, MO 63146 
Pltooe: 275-2233 

~l5 WESTLINE IND. DR. 
~:!I -~----

fl PAGE 

Westport Exit 

Lacldand 

Woodland Pkwy.;,, 
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SYNERGY CENTER 

Synergy Center 
5988 Mid Riven Mall Drive 

St. Peten, MO 63376 
(314) 441"'880 
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