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MINUTES OF MEETING OF BOARD OF DIRECTORS
oF
LINDENWOOD FEMALE COLLEGE

St., Louis, Missouri
February 23, 1961
Purguant to call and notice duly given each member of the Board of Directors
and to the members of the Advieory Beard, in accordance with the By~Laws, the
annual winter meeting of the Board of Directors snd of the Advisory Board of
Lindenwood Female College was held at the Chase Hotel at 4:30 P.H..b on
February 23, 1961,
The following Directors and Membere of the Advisory Board, being a quorum,

were present:

Mr. Young Fre. Stocketrom
Mr, Armstrong DPr. Hickey
Admiral Souers Dr. McDowell
Mr, Mellow Mr, Dearmont
Mrs. Watkins Dr. Sweazey

Dr. Skinner

Dr, Franc L. McCluer, President of the College, and Mr. Robert C. Colson,
Business Manager of Lindenwood College, were also present,

Mr, Young, President of the Board of Directors, acted as Chairman of the
meeting, and Mr. Colson acted as Secretary of the. meotiog,

The meeting was opened with prayer by Dr. Skimner.

On motion made, seconded and carvied, the minutes of the meeting of the
Board of Divectors held on November 11, 1960, as previously distributed, were
approved.

Dr. McCluer presented the report of the President of the College. Copies of
the report had been mailed to the members of the Board of Directors and to members
of the Advisory Board prior to this meeting. The report was accepted and the

recommendations therein aspproved on motien,
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The establishment of & schedule of faculty salaries for a three year
program was epproved in pvincipal and the President of the College was asked
to consult with the Businese Manager end the Dean and to submit a detailed
schedule at the next reguiar Board meeting,

On motion made, duly seconded end carried, the adminigtration of the college .
wae authorized to have an appraisal made with a view to carrying replacement cost
fire and extended coverage lnsurance on buildings and contents. Proposals will
then be ilnvited for insursnce coversge based on current veplacement coste., The
last insurance sppraisal avas made in 19535,

Mr. Young, President of the Board of Directorg, appointed the following members
to serve on a comaittes to confer with the committee appointed by the President of
the Board of Trustees of Westminster College to comsider the recommendations of
Synod's committee affecting these two institutions:

Admiral Souers, Chairman
Mr. Rewiand

Br. Hickey

Mre, Watking

Mr. Armstrong

Dr, Mchowell

Mr, Young (ex officio)
Dr. MzCluer (ex officio)

The President of the College was authovized to use the services of Me. James
Rider of the Len A. Maune Coupany, representing the Hamilton Laboratory Furniture
Company, to prepare a preliminary layout and suggeationz for laboratory furaitere
for a sclence building, This preliminery layout is to be used in presenting the
request for a science laboratory bullding to foundations and to others and when‘
we reach the point of employing an architect it will be given to the architect.

'On wotion by Admiral Souera, seconded by Mr. Armstrong and carried, the
President of the collegp was authorized to increase the budget for faculty salaries

for the 1961-1962 fiascal yesr in the amount of $24,000,

The report of the Finance Committee was presented by Admiral Souers,
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Admital Souers moved that the Finance Committee be authorized to offer for
sale the one~half interest in the property at 814 Clara Avenue, St. Louis, Misscuri,
owned by Lindenwood College and the offficers of the Board of Directors be authorized
to convey title te the property im the event that an acceptable offer is received.
The Motion was duly seconded and carried.

The Pinance Committee was authorized to approve the recommendations of the
Trust Departments of the St. Louis Union Trust Company and Mercantile Trust Company
for the sale of certain securities., The proceeds of the sale of these securities,
amounting to approximately $200,000, are to be carried in the Fadowment Funds
Principal Account and used as required in payment of the construction costs and
furnishings for McCluer Mall and Niccolls Hall addition,

Mrs, S;ockut:om, Chairman of the Dormitory Committee, reported that the
Dormitery Committee and the college administration had selected the furniture and
furnichinsa for McCluer Hall and Niccolls Hall Lounge and that the Business Msnager
had issued purchase orders cﬁvering the selections,.

In the absence of Mr. Gaodail, the report of the Buildings and Grounds Committee
was given by Mr, Mellew, Mr., Mellow repofted that the Buildinge and Groun&s
Committee had recently visited the college end h'ad spproved the recomnendation of
the colles&ﬁadministrntiﬁn that the driveway leading from Butler Way to Irwin Hall
be reloéatnd. The new driveway is to leave Butler Way at a point approximately
200" east of the present drive, |

Mr, Mellow also reported thaﬁ Tesults obtained since the addition of certain
equipment and after making other improvements in the Boiler Room over the past
year are proving to be very satisfactery, .

Dr. Rickey reported that the Long Range Planning Committee is nchéduleﬂ té
meet on March 7th and had no report to submit at thie time. The President of the

Board of Directors appointed Admiral Souers an additional member to this coumittee,
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On motion made by:Dr. Hickey, seconded by Admiral Souers and carvied,

Me, ArmsCyong wes suthorized to we-convey the property previously sold to the
Trinity Episcopal Chuxch of St. Charles, Missouri. The only change to be made

in this transfer is im using the correct title of the purchaser; viz., TES BRCTOR,
WARDERS AND VESTRYMEN OF TRAINITY PROTESTANT ERISCOPAL CHURCH, ST. (HARLES, MISSOURI,
& corperation.

The President of the Board of Directors anncunced that election of officers
would be held st the next regular wmeeting of the Board of Divectors. The following
members were appointed by Mr. Young to serve on the Nominating Committee:

Mz, Armotromg, Chairman
Mrg. Stockstrom
Hr, Dearmond

Recommendations of the faculty and administration for the conferring of the
following honorary degrees at the 1961 Commencement were distvibuted by mail to
the membars of the Poard of Directors amd Advisory Board:

Doctor of Laws ~ Senator Maxgevet Chese Swmith
Doctor of Lews ~ Blizabeth Tracy Schreiber (Mrs, Dalton Schreiber)
Docter of HMumanities - The Reverend Theophil Stoerker

Approval was unanimoucly glven by the Roard of D;rectors for the conferring

of the honorary degrees as recommended,

There belng no fuvther busirzess, the weeting adjournad.

Chaizrman

L lillr

Secretary




REPORT OF THE CHAIRMAN OF THE FINANCE COMMITTEES
LINDENGOOD FEMALE COLLEGE

Since the last meeting of the Board the members of the Finance Committee
have been concerned with the financing of MeCluer Hall, total cost of
which will be approximately $600,000.

On a temporary basis the Committee considered it advisable to arrange a
bank loan in the amount of §$250,000 and to sell, as needed, §350,000 of
stocks or bonds for the balance. This loan was obtained from the Bank
of 8t. Louis at a very favorable rate,

To date on the advice of the St. Louis Unlon Trust Company and Mercantile
Trust Company, we have disposed of the following stocks recently:

200 out of kOO shares of Corning Glass Works,

Common @ 168 3/L § 33,750
500 out of 1,500 shares of American Cyanamid Company,

Common @ U3 21,500
200 out of LOO shares of Proctor & Gamble,

Common @ 128 25,600
Cash and Treasury Bills resulting from previous
sales of common stock 104,000
Present cash or equivalent on hand $#184,850

The sale of additional stocks to complete the financing will be made
durdng the next 60 or 90 days.

The Committee might consider it desirable to provide a larger proportion
of the total requirements through the sale of stocks, Should this be
done, the Committee will apply the proceeds from such sales to the
reduction or retirement of the bank loan,

The Committee has given some consideration to the desirability of having
the College issue its notes to be placed in the Endowment Fund at the
Trust Company for the moneys advanced to the Bullding Fund from the
Endowment Fund, said notes to be liquidated over a period of years out
of the increased earnings from the additional facilities provided by
HoQluer Hall.

If all the money were borrowed from a bank or life insurance company,
the liquidation would have to come from operations and this might be
the more appropriate way to handle the present financing.

B1dNey W. Souers, Ghalrman
November 11, 1960



Febreary 2k, 1961

Wr. Eugene !‘.Uﬂlﬁm-. dre
Viee President and

St. Loule Unien Trust Company
Ste louis 1, Mlosowri

et Agent, Lindemwood Female College
Gensral Endowment Funds - 7,0, 17298

Dear Mrs Williams:
At a meeting of the Finance Comaittes of Lindenwood College

yestarday
February 20 were approved. I am enclosing my approval as
woll as that of Mr, Young, indicated on coples of your

lotter, Mr. Arastrong is sending his directly.

You will note that in my approval I have made certain core
mm-amammnwwm.

Both the Finance Commlittee and the Heard of Lindemseod
College approved the recommendation eontained in the poste
soript of your letter of February 6 with respect to the
pale of the half interest in the property at 81k Clara
Avenue owned by the College.

Since the Pomrd suthorimed the Flnance Commitiee to sell
ab the best price posaible, it is reguested that you
subnit to the Finsnoe Comnlties any firm offers received,

e

Ohairman, Finance Commitiee
Lindenwood Female Cellege

SiSemd

cc: lMeassrs. Young
Armgtroag
Nearnont
v e, MeQluer



REPORT
of the
PRESITENT OF THE COLLEGE
to the
BOARD OF DIRECTORS
of
LINDENWOOD COLLEGE

February 17, 1961

It is a pleasure to make this report to the Board of Directors of Lindenwood
College.

STUDENT PERFORMANCE

-

At the close of the first semester we found that 13 students had made A's
in all of their work, 61 had won places on the honor roll (3.5 grade point average),
58 were placed on academic probation, 3 were suspended because of academic failure
and 2 were dismissed. Fewer students wen places on the honor roll than last year
and more were placed on probation. The number suspended was smaller than usual,

Despite the disappointment that the academic record is not better, this
semester has been satisfying in many respects., The meetings between faculty
members and students on a voluntary basis which we call "Conversations' have been
well attended and fruitful, A number of groups have planned significant dis-
cussions beyond their classwork. This last week I enjoyed a meeting of the Student
Artists Guild where Mr, Thomas discussed Tillich's theological position and his
interpretation of art as an indirect search for ultimate reality. Following
Mr. Thomas' presentation, three members of the Art Department and thirty students
engaged in discussion of slides used to illustrate Dr. Tillich's approach. The
informal seminar discusaion contiipnned until midnight.

During the yvear we received word from the Doard of Christian Education of the
United Presbyterian Church in the U,S.A. that our program for the preparation of
certified church educators to be known as Assistants in Christian Education has
. been included on the first official list of approved progrems. Our program is

one of seven unconditionally approved,
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Dr, Huston Swith, Professor of Philosophy at the Massachusetts Institute of
Technology, was our leader in Religion in Life Week, It was a most effective and
memorable week., He made a profound impact on the thinking of students and staff
members,

Miss Dorthea Elizabeth Chesters, a member of the faculty at Bishop Otter
College in Chichester, Fngland, has assumed her responsibilities as an exchange
teacher at Lindenwood College.

Dr, Alice Parker is continuing her course in English Literature under a
Ford Foundation Grant. She has a great many more students enrolled in the course
from the Lindenwood campus than she had last year. We are hoping for the coming
year to have two centers in St, Louis in which teachers from other institutions
will have one meetling per week with students from other colleges taking
Dr. Parker's course. We hope that this may be done at the University Center
in Normandy and at Harris Teachers College,

In a recent volume on "Occupational Planning for Women" by Marguerite Wykoff
Zapoleon, published by Harper & Brothers, chapter 8 on "Vocational Guidance of
College Women - Selected Programs" includes several pages describing the counseling
and placement work at Lindenwood College. Lindenwood, Wellesley and the University
of Miami, Coral Gables, Florida, are the four-year colleges whose programs of
counseling in this field are described in detail in this volume, Reference is
made to the study Miss Lichliter has made on our graduates of the last ten years.
A copy of this study entitled "The Lindenwood Graduate 1949-1958: A Profile"
is attached to this report.

CONSTRUCTION PROGRESS

The contractor reports that the construction of McCluer Hall is proce«ding
on schedule and that the building will be delivered to us by the first of June.
The construction of the parlor for Niccolls Hall has not moved so satisfactorily
but work is proceeding now and it is hoped that we shall have the room available

before the end of the semester.,
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Furniture and furnishings for McCluer Hall and for the parlor in Niccolls
Hall have been ordered on the recommendation of the Committee on Dormitories,
Furniture for the lounge in McCluer Hall has been ordered from the Lammert
Furniture Company at a cost of $9,671.86. The furniture for the recreation
room has been ordered from Mrs. Sidney Studt at a cost not to exceed $2,500.00.
The dressers, mirrors, desks and night ctand-bookcases for the student rooms and
guest rooms have been ordered from the Carrom Furniture Company direct from the
factory at a cost of $12,059.50. The desk chairs, arm chairs, beds and mattresses
for the student rooms have been ordered from the Chester L. Harvey Company at a
total cost of $13,261.00, Furniture and furnishings for the Niccolls Hall Lounge
have been ordered from the Comfort Printing and Stationery Company at an approxi-
mate cost of $3,500,00.

The new driveway to go behind McCluer Hall and into Butler Way has been
staked out with the approval of the Buildings and Grounds Committee. Contracts
for the removal of the old driveway from Irwin Hall to Butler Way and for the
construction of the new driveway have not been made.

In connection with the use of the buildings, it is interesting to note that
a recent survey on the use of the chapel-church building indicates that the
college is using these facilities to a slightly greater extent than is the church.

ALUMNAE ACTIVITY

The Alumnae Secretary has been working vigorously with members of the Alumnae
Council and other interested alumnae in stimulating interest among the alumnae
clubs. Seven clubs have been reactivated (Chicago, Cincinnati, Cleveland,
Minneapolis, Oklahoma City, Omaha) and several have been visited by the Alumnae
Secretary and the President of the College. We have suggested to the alumnae clubs,
with the approval of the Alumnae Council and the president of the Association, that
each club furnish a student room in McCluer Hall., To date, three clubs have

pledged $600 to furnish a room in the new dormitory.
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The appeal for annual gifts from individuals which goes out from the Alumnae
Office each spring is being based on the need for an increase in faculty salaries.
Interest in this matter was stimulated at the Alumnae Week-end last fall,

Mrs, Hellen Ostroff, the Alumnae Secretary, has indicated her desire to be
relieved of the position which she now holds. It may be desirable to replace her
with someone who would give full-time as Director of Publiec Relations. Such a
person would help us prepare the college literature now prepared by various people
and in various styles, This director could also prepare feature stories as well
as routine news releases and make a significant contribution to the public under-
standing of the role of this institution.

DEVELOPMENT PROGPRAM

The Director of the Development Program sent out his first mailing in
December., The second is in the hands of the printer and the third is almost
ready for the printer. He and the President of the College are ready now to make
calls on some of our friends in the St. Louis area. Mr. Doenges feels that we
would be greatly strengthened in making these calls if we may have the assistance
of individual Board members in securing appointments and, in come instances, have
Members of the Board accompany him or the President of the College In calling.

The members of the science faculty of the college have submitted their ideas
of what should be in a laboratory building. After visiting some new college
laboratories and laboratories in the St. Louis area, it is proposed that we
prepare a rough sketch of this building and if we are ready then to make a
proposal to a foundation for a matching grant for its construction, we should
have a preliminary drawing prepared by an architect.

The faculty and administration members of the Long Range Planning Committee
will hear a report from the Dean's Office on the inventory of needs of equipment
and facilities secured from each of the departments of instruction and from the

Business Manager and Director of Guidance. A meeting of this committee will be
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held on February 21 and a summary of these findings will be discussed with the
members of the Long Range Planning Committee of the Board on March 11. (I hope
to have a general summary to present to the Board at the meeting on the 23rd,)

The American Council on Education of the Association of American Colleges
through their offices located in Washington are keeping in touch with the con-
sideration of Federal Aid to institutions of higher education. The proposals
which seem to have favor with many are (1) continuing of loans for student
residences, (2) matching grants as outright gifts for the construction of
instructional facilities, (3) tax benefits in the form of exemptions for the
amount of total costs of tuition for son or daughter and (4) loans to enable
teachers who have not completed work for the Ph.D. Degree to continue their study.

At the last meeting of the Board the recommendations of Synod's committee on
ite colleges were placed before you and discussed. The President of the Board was
authorized to appoint a committee to meet with a similar committee representing the
Board of Trustees at Westminster College to consider the recommendations affecting
these two institutions, The Chairman of the Board of Trustees at Westminster
College has informed me that at the meeting of Westminster's Board in December
similar action was taken and the following have agreed to serve on the committee
of Westminster;

Rev. Dr. J. Layton Mauze, Jr., Chairman

John S. Penney

James P. Hickok

Neal S. Wood

Rev. Dr. George E. Sweazey

W. M. Harlan
Dr., R. L. D, Davidson (ex officio)
Edwin J. Spiegel (ex officio)

It is hoped that the two committees may meet together early this spring.

ENROLLMENT PROSPECTS

Our applications for admissions for the fall of 1961 are about 70 students
behind the corresponding date of last year. The Director of Admissions accredits

the slowing up of the enrollment to increased costs, the uncertainty of the
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recession Iin our economy and the more rigid standards for admission. He feels
too that we may be in somewhat better shape than it appears in these comparisons.
This is the first year we have made our application deposit non~refundable and
require a $100 payment when the student is admitted. Nevertheless it seems to me
that this is a serious situation and that a college as strong as Lindenwood
should have an admissions department that can keep it filled without having our
enrollment fluctuate with varying degrees of prosperity in the country. I do not
feel, however, that when we make the budget for the coming year we should be
afraid to go ahead with vigor and confidence. Our long range planning program
has created some enthusiasm and expectation of moving from the present level of
achievement to greater excellence.

We have increased faculty salaries regularly in the past few years. Our
salaries in each rank are lower than the average for the privately supported
college in the Great Lakes and Plains regions, The American Association of
University Professors has set up seven ranks on the basis of average salaries
including fringe benefits. Last year we were in the sixth group in all four ranks
of teachers, This year we moved up to the fifth group for Assistant Professors
and to the third group for Instructors, Our staff members think we ought to be
at least in the fourth group for Professors and Associate Professors. Certainly
we should move toward this goal although it may not seem to be feasible to do it
in one year. From the scales used by the A.A,U.P,, $10,500 for Professors and
87,800 for Associate Professors are averages. This year our average is $8,158
for Professors and $6,890 for Associate Professors. (These figures include the

cost of the college in the fringe benefits set up in our retirement program,)
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/_/&%QM_IEQDATIONS
It is recommended thgtlthe administration be authorized to have an insurance

appraisal made with a vAew to carrying out replacement cost insurance on buildings

and contents. The lagt such survey was made in 1955.

Respectfully submitted,

f Pt £ /
4 /%cézm_
F, L. McCluer

President

2 “U/ “
{ //




MINUTES OF MEETING CF BOARD OF DIRECTORS
oF
LINDERWOOD FEMALE COLLEGE

St., Louis, Missouri
May 24, 1961
Pursuant to call and notice duly given each member of the Board of Directors
and to the members of the Advisory Board, in asccordance with the By-Laws, the
annual spring meeting of the Board of Directors and of the Advisory Board of
Lindenwood Female College was held at the Chase Hotel at 4:00 P.M, on May 24, 1961,
The following Directors and Members of the Advisory Board, being a quorum,

were present:

Mr. Young Mr, Goodall
Mreg. Watkings Mr, Studt

Mr, Hickey Mrs, Weight
Mes. Stockstrom YMr, Armstrong
Mr. Mellow Admirsl Souers
Br, Sweazey Dr, Skinner

Dr. Franc L. McCluew, President of the College, and Mr, Robert C. Colsen,
Business Manager of Lindenwood College, were also presemnt,

Mr, Young, President of the Boavd of Directors, acted as Chairman of the
meeting, and Mr. Colson acted as Secretary of the meeting.

The meeting was opened with prayer by Dr. McCluer.

On motion made, seconded and caryied, the minutes of the February 23, 1961,
meeting of the Board of Directors and of the Advisory Board were approved,

President McCluer presented his veport to the Board., A copy of the report
is attached to these Minutes. The report was accepted and the recomuendations
therein approved on motion. At the Pebruary meeting of the Board of Directors,
the President of the College, the Pean and the Business Manager were suthorized
to submit a schedule of faculty salaries to be set up as a gosl to be reached
within three years with the underatanding that the achievement of this goal would

be subject to the ability of the College to operate without deficit, Dr, McCluer
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submitted this schedule as an addendum to his report. This schedule was approved
as a goal subject to the condition stated. The schedule follows:

Professors - §9,000 - $12,000
Apsociate Professors - $7,000 - $10,000
Assistant Professors $6,000 - § 8,000
Instyuctors $5,000 ~ § 7,000

Dr, Hickey, Chairman of the Faculty Comniitee of the Board of Directors, moved
that President McCluer's vecoumendations for the appointment of the following members
of the staff be approved:

Mr, Irving Kaplan as Assistant Professor in the Department of Sociology

Migss Darlenc Ridgley as Assistant Professor in the Department of

Physical Education

The metion was duly seconded and carried,

Dr, Hickey presented the summary report of the Long-Range Flanning Committee
of the Faculty and Administration, & copy of the report is attached to these
Minutes. It was understood that the dollar estimates of costs included in the
report are estimates made by the committee and are subjeat to revision. The report
was recaeived and approved and the following resolution was adopted:

"The Board of Divectors has received the report of the Long-Range Flanning

Committee and the outline of the pragram through vhich the college secks

the neceesary rasources to strzengihen and ilmprove its program, The Board
agrees that Lindenwood College must aschieve all the recommended objectives
in the shortest pogsible time and heartily aspproves the plan and the program
presented by the Long-Range Plamning Committee, The Board pledges its
support of these objectives and calls on the college administration and

the faculty to assist in every way possible to insure the support and
participation of alumnae, friends, patrons, leaders in business and
industry, and members of our churches,"

It was suggested that the objectives of the program be printed in tabular form
showing projected gosls for five years im terms of investment opportunities in
dollar estimates,

Admiral Souers submitted the proposed 1961-1962 college operating budget., He
repoxted that this budget hag been zevicwed and approved by the Finance Committee

at a meeting held on May 19, 1961, and moved its adoption by the Beard of Directors.
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The motion was duly seconded and carried. A copy of the 1961-1962 budget is attached
to the Minuteg of thls meeting, |

Mr., Goodall reported that the Buildings and Grounds Committee had received
the recommendations of the administvation cf the college for certain maintenznce
and remodeling proposale toialing approzimately $36,500, Mzr. Goodall had previously
met with the administration of the college and recomvended that the Board approve
the action of the administration in including in the proposed budget for 1961-62
a sufficient sum of money to cover the work., This work is in addition to the
notmal yearly program of maintemance and redecoration,

Mrs, Stockstrom raported for the Dozmitory Committee on the recommendstions of
the College Administration and Dormitory Committee for the furniehing and decorating
of the new recreation room in Butler Hall, the head resident®s liviag room in
Butler Hall, the TV room im Ayras Hall and the head vesident’s living room in
Niecolls Hall, Mrs., Stockstrom moved that the Board approve the action of the
Administration of the College in including funds in the proposed 1961-62 budget to
provide the necessary furnicture gnd furnishings. The motion was seconded and carried,

My, Avmstrong moved that a committee of five members be appointed to study s
possible revision and lmprovement of the r&tiﬁament plan now in force at Lindenwood
College. The wotion was duly seconded and carried, The following members were appointed
to gerve on this commlitee;

Me. Raywond B, Rowland, Chaizman
Dr, Philip J. Hickey
M, Wn, H, Armstrong
Mr., Azthur 8, Goodall
Mr. R. Wesley Mellow

Upon motion by Admiral Souers, Chairman of the Finanece Committee, the

Howaxd I, Young Fund is changed to the Mr., and Mrs. Howard I. Young Fund and all

American Zine, Lead and Smelting Company common stock mow held in both the

Howayd I, Young Fund and the General Endowment Fund is to be transferred to the
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My, and Mrs, Howard I, Young Fund. The change is to be effective at the beginning
of the wnew fiscal veay, June 16, 1961, The wmotion was duly seconded and carrvied.

Admival Scouers moved that the administration of the college arrange for the
firm of Boyd, Franz & Compsny to make the annual audit of the accounte of
Lindenwood CGollege. The motion was secounded and carvied,

The report of the nominating commititee was presented by My, Arxmstrong, The
following ave to be suggested to the Committee on Christlan Bducation of the Synod
of Migsouri of the United Presbyterian Church, U.8.4. for nomination to membership
en the Lindenwood College Beard of Directors:

For the term of office 1962-1968 -
Bussell L, Dearment
R, Wesley Mellow
The Beverend W, Davidson MeDewell, DD,
Sidney Studt
Bishop George L, Cadigan

To membership on the Lindenwood Advisory Board:

Por the term of office 1962-1968 ~ WHesley Johnson
For the term of cffice 1959-1965 -~ Mrs, Johm F. Lilly

The followlng officers of the Boavrd of Direcetors weve elected for a term of |

two years: |

Preaident - Houward I. Young

Vice President - Philip J. Hickey
Mes., Horton Watkins

Secretary-Treasurer ~ William H, Armstrong
Mr. Afﬁﬂ&xoﬁg éﬁbmittad'and‘mbved the adoption of the following resclution
which was duly seconded and cazpiled: -
WHEREAS, Lindenwood Female Cellege, a corporation, (hereinafter veferred
to as "Lindenwood"), has scld and coaveyed to the Reetor, Wardens and Vestxymen
of Trinity Protestant Episcopsl Chureh of St. Chavles, Missouri, a corporation,
{hereinafter referred to as "Chuxeh"), three (3) acres more or less of Linden-

wood’s property, and
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WHEREAS , the Deed provides that such property is to be used "solely and
exclusively for the purposes of the Protestant Episcopal Church in the United
States of America," and that in vicolation of this covenant, said property shall
revert to Lindenwood upon the payment to the Church, or its succsssors, of the sum
of FPifteen Thousand Dollars ($15,000.00), and

WHEREAS, the Church has arranged to borrow an smount not to exceed the
sum of Forty-Five Thousand Dollaxs ($45,000.00) for the erection of a Church Building
on said property, provided the above covenant is subordinated to such bank loan upon
the terms and conditions sat forth in an Agreement, (to be executed by Lindenwood,
Church and Bank), as submitied to this meeting,

NOW, THEREFORE, ssid Agreement above referred to having been discussed
and reviewed, it was:

RESOLVRD, that the President and fecretary of Lindenwood be

and are hereby authorized to execute and deliver to the Church

and to The First National Bank of St. Chearles, Missouzi, an

Agreement in the form this day suvmitted to thias weeting,

subordinating to & proposec hank loan that covensut ‘n Lie

Deed of Lindenwood to the Church herveinahove vel rred to

upon the terms and conditione specified 'n so.d » o paemans;

RESOLVED, (hat the said Officers be and ars heraby authorized
to do and take any further action necessary or advisable to esixy

out and effectuate the purposes of these resclutions, includiag
the carcification and Gelivery of the game by che Secretary of

Lindenwood.

Dr, McCluer sskad that the raport oa the study of sabbatical leaves
be deferred until the fall meeting of the Board of Directors.

Mr, Colson conveyed & verbel request from the City of St, Charles that au
sagement 10' by approximastely 3300' be granted for a 16" water main., Op motion
duly seconded and carried, the Buildings and Grounda Committee and tha Secretary-
Tressurer of the Board were authorized to study the request for the esssment when

submitted by the City of St. Charles, and if approved the officers of che Boaspd

of Directors are authorized to grant the easement,
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There being no further business, the meeting adjourned.

Chaizman

K0 _lekw

Secretary




AEPORT
of the
PRESIDENT OF THE COLLEGE
to the
BOARD OF DIRECTORS
of
LINDENWOOD COLLEGE
liay 24, 1961
It is a pleasure to make this report to the Board of Directors of

Lindenwood College.

COMMENC EMENT
Commencement exercises will be held on Saturday, May 27. Senator
Margaret Chase Smith will deliver the commencement address at 10:30 A,M,
Dr. Theodore A, Gill will deliver tle baccalaureate sermon at 7:30 P,M.,
Friday, May 26. There will be a reception in Fellowship Hall following
the baccalaureate service for the seniors and their parents,
Among the seniors who have won significant fellowships are:

Nancy Babb - Resident Counselorship, Human Relations,
Ohio University, '

Kenneth Cox ~ National Defense Fellowship, three year
grant, University of Iowa

Vivian Hiatt - National Science Foundation Scholarship,
Washington University.

Linda Markuly =~ Room ardd tuition scholarship, George
Peabody College for Teachers,

June Tavlin - Resident Counselorship, Personnel and
Guidance, Indifana University,

Mary Sue Terry - Offered two assistantships in English
at University of Oklshoma and at University of Texas,

Margarita Tsinanopoulou - P,E,0, scholarship and
tuition scholarship in International Relations at
George Washington University,
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PARENTS' WEFK-IND

Parents' Week-End was observed May 5=7. Students presented a play
Friday evening, a horse show Saturday morning, and the May Court Saturday
afternoon, Sunday morning two worship services were held in the Lindenwood
College Chapel with the President of the College as the speaker, More than
900 people were served dinmer in the dining room after the worship services at

two seatings.

NATIONAL CHRISTIAN COLLEGE SUNDAY
On National Christian College Sunday, April 16, the President of the

College, the Dean of the College, the Dean of the Chapel, and the Chairman
of the History Department were guest speakers in pulpits, and forty students

participated in various church services,

REPORT FROl NCATE

Lindenwood has held provisicnal accrediting of our teacher education
program since 1959, Last fall we made a supplementary report on our teacher
education program in the hope that we would reéeive full accreditation,

We have just received notice from the NCATE granting full accreditation
to Lindenwood College for the preparation of elementary and secondary teachers

with the Bachelor'd degree as the highest degree to be offered.

HONORS DAY
Dr, Seymour Smith, President of Stephens College was our guest
speaker at Honors Day, May 4.
This year we had the largest group winning election to the senior

scholastic honor society that we have had in the history of the college,
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ALUIINAE SUPPORT

Twelve alumnae clubs have made pledges of $600.00 each to provide
furnishings for rooms in McCluer Hall, and it is hoped that others will
follow their example.

An increasing number of alumnae are sending in annual comtributions,
The third letter asking for gifts is just going out, so we are unable to

make a report at this time to compare the results with last year,

PROGRESS ON RUILDINGS

The new parlor in Niccolls Hall has been completed and furnished, and
is now being enjoyed by the students., DlNMrs, Steger reports that the students
are thrilled with it, and are using it day and night.

Satisfactory progress is being made on McCluer Hall, Mr, Wright
expects to turn the building over to us in June. The date of September 24
was set at the last Board meeting for the dedication of McCluer Hall,

The new driveway has been partially completed, and the old one between

Irwin and McCluer Halls will soon be removed,

CHOIR AND CHORALATRES

The Choir's spring trip to the Chicago area and the Choralaires' trip
to Washington, D.C,, have brought enthusiastic responses from friends of the
college.

The Choralaires sang at the National Presbyterian Church, before the
convention of the Daughters of the American Revolution, at Walter Reed Hospital,
and at a number of other places in the Washington area,

The Choir sang at a number of high schools and churches in the Chicago

area,
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STUDENT ASSISTANTS TO HEAD RESTDENT IN NICCOLLS HALL

A new program of student counseling is being introduced in Niccolls Hall
this coming year. We have hitherto used upper-class student counselors who
resided in the dormitory for the first nine weeks and then moved to other
dormitories. This coming year we are appointing six student zssistants to the
Head Resident in Niccolls Hall who will assist her in counseling new students,

They will remain in the dormitory for the entire year.

BUDGET
The budget which is being submitted by the Finance Committee shows the
excess of estimated income over expected expenditures to be $42,553,.00,

In preparing the proposed budget for the coming college year estimates of income

LAY Wi Averre
LA

were based on a conservative estimate from:endowment provided by trust officers,
and an estimated income from students on the basis of 525 residant students
and 60 day students, This is fewer day students than we have this year
and fewer resident students than we now have enrolled.

The proposed expenditures inzlude estimate of the cost of recommenda-
tions being made by the Buildings and Grounds Committee and by the Committee

on Dormitories.

MATTONAL SCIENCE FOUNDATION

We have just received notice that the college has received a grant of
$6,200 for the support of research entitled "Flight Activities and Production
of Winged Individuals in Certain Hymenoptera," under the direction of Mary
Talbot, Department of Biology, for a period of approximately three years.

The payments under this grant will be made as follows: $2,600 in about two

weeks, $1,800 on or about June 1, 1962, and $1,800 on or about June 1, 1963,



Report to the Board -5 = May 24, 1961

MATHEMATICS DEPARTMENT

A few years ago we had a consultant from the University of Michigan
study our Department of iusic and we found his report very helpful. This year
we have had Dr. Franklin Tepper Haimo, Professor of Mathematics at Washington
University, and Visiting Mathematician for the llathematical Association of
America, visit our Mathematics Department,

Dr, Haimo reports that the course offerings which are current and
projected are well suited to the character of the college and to its students.
He feels that it would be well to expand in the upper division in the areas
of advanced calculus, modern algebra and modern geometry and that with the
continuing growth of the department it would be well to add one more permanent
staff member in mathematics in order to take care of the increased enrollment

and to give further courses in the upper division.

DEVELOPMENT PROGRAM

Work in the Development Office has been proceeding as planned. Two
brochures have been mailed, and a third is ready, TFollowing are statements
of the President of the Board and of the President of the College which will
be included 1 the brochure being mailed in June:

Statement of the President of the Board

"The Lindenwood College Financial Report of June 15, 1960, is
a record of continued growth, proven stability, and excellent management,
“The incoue and dishursement items for 1959-60 shown on page ___
indicate an operational gain of $8,896,11, the result of some additional
income not contemplated at budget time, Lindenwood operates closely

within approved budgets,
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"The statement of Net Worth on page shows the value of the
endowments and plant at June 15, 1960, and for comparative purposes
also shows the value of these items as of June 15, 1955. There has
been considerable progress during this five-year period, Gifts, bequests
and grants received into the Indowment account during the five~year
period ending June 15, 1960, had a market value of $1,256,864.22 on
that date, These gifts included the Ford Foundation Faculty Fund Grant
and the Ford Foundation Accomplishment Fund Grant, totaling $319,000,
During this same period the college also received gifts from individuals,
churches, alumnae, foundations, and business concerns totaling $245,060.09,
all of which amounts were applied to the college operations in the year
recelved,

"Investment in plant is shown at book value or cost, and no
attempt has been made to evaluate these items ou the basis of replacement
cost, It is interesting to note that these sizable assets of Lindenwood
College represent gifts from more than three generations of devoted
friends, patrons, and alumnae and are a good indication of confidence
in the college =~ its work and its product. Some of these gifts
were used for the construction of buildings as memorials named in honor
of the donors., All our restricted endowments carry the name of the
donor, and their purposes are respected, Substantial gifts included
in plant and endowment came to Lindenwood in the form of bequests,

"For several years Dr, McCluer, president of the college, and
our Board members have been concerned about changes and developments
taking place in the field of higher education brought about by population

increases and the social and technolaglcal changes sweeping the world,
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The Board, at its meeting in October, 1959, authorized the formation of

a long~range study committee to be composed of board members, faculty,
administration, and alumnae, The committee members were asked to explore
and to determine what should be the future course of Lindenwood College
for the next 'quarter century,' The committee's work is nearing
completion, and the partial reporting is encouraging and exciting.

When these long~range study plans and recommendations are received and
acted on by the Péerd, the decisions will be publicized.

"Educatlion is one of the few products that sells for less than it
costs, College boards and trustees have the responsibility to make
certain that tuition, student charges, and endowment income and gifts
are being used wisely for the total needs of the college., Too often
low tuition charges piat a college in the position of subsidizing
families (of the students) who are capable of paying the full price
based on costs, Lindenwood College has made modest but realistic
increases in its tuition charges for the current year and for the year
1961-62, They are still below the minimum charges of many of the
eastern and western women's and co-educational residence colleges,

“"Low faculty salaries are of nationwide concern., Faculty salaries
have not risen as have the salaries of other profesional groups during
the last ten years. We must not, however, expect faculties to subsidize
the education of their students, This Doard must consider further
increases in faculty salaries as the financial responsibility of the
college to a dedicated group of teachers.

"Colleges are slow spenders. They must take a long look before

replacing or renewing capital facilities, for the nature of the college
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business is not one of profit-making. They have no ability to produce
capital reserves out of operating income., But the colleges must be
provided with new facilities in order to maintain their standards of
excellence and in order to meet the demands of our changing society,

"To prepare for expected enlarged enrollments in the decade
before us, the Beoard, on March 5, 1960, authorized the construction
of the McCluer Residence Hall which is now scheduled for completion
and occupancy in September, 1961, This first step in long~range
planning has been financed by the Board with confidence that, upon
completion of the building, Lindenwood's friends and supporters will
provide the gifts to reimburse the capital funds account for the monies
advanced,

"Lindenwood is fortunate in having Dr, Franc L., MeCluer as
president of the college., His energy and dedicacioa to the cause of
higher education have contributed to the fine reputation which Lindenwood
College enjoys in the field of senior women's colleges, We are grateful
to Dr. McCluer for his devotion and his work. On behalf of the Board,

I extend our thanks to Dr, MeCluer and his administrative associates,
to his dedicated and devoted faculty, and to all the employees contributing
to the success of the college.

"Since its founding in 1827 Lindenwood has come a long way.
During these historic years the work of Lindenwood has attracted many
interested and staunch supporters; and the plant and endowments of
Lindenwood College, as shown in this report, testify to the planning,
the2 work, the courage, and the foresight of those guiding the college

during its more than 100 years of service in the field of education,
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And today we are grateful that we continue to interest friends and patrons
in increasing numbers to take the places of those of the past who gave

of their talents and their gifts.'”

Statement of the Presldent of the College

"The increasing complexity of our social structure, the inevitable
involvement of our society in the world community, and the vast and
rapid advances in scientific knowledge have brought about a revolution in
our life of which we are not always aware,

Within the arcaof any of the skilled professions the range of
competencies required today is far grater than that required even 25
yeurs ago. The percentage of professional workers in our total labor
force has more than dcubled since 19210; and according to the Rockefeller
Brothers' report in Prospect for America, more ithan 42 per cent of the
workers in the nation have had some specific educational preparation
for the tasks in which they are engagedf

"We have been made aware of this fact because of shortages in
various areas, such as the shortage of engineers, of teachers, etc,;
but we do not solve the problem by stimulating an increased number of
men and women to enter a particular profession nor by an over-
emphasis of specialization in acquiring a specific skill, More and
more our society is demanding a great varilety of tasks that will involve
a broad range of competencies,

"This is not only the case as a young man or woman prepares
for a jeb; it is also the case as maturing youth of the nation prepare
for citizenship, One cannot be excused from understanding any social

problem because he is a skilled engineer,
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"Education is the first line of defense of our society and of our
civilization, Understanding of the facts and forces that enter into
the making or marring of community life cannot be acquired easily; but
the health of a free society demands that it be acquired by many. As
Mfred North Whitchead once observed, ‘The race that does not value
trained intelligence is doomed,' Military strength may provide temporary
physical security, but it is the strength of mind and spirit that will
give our free society the quality worthy of survival, Not only for
students but for our entire community the task of higher education in
America is one that should be undertaken with great seriousness,

"The very size of the problem for us today is startling., The
increased birth rate and the rising percentage of high school graduates
going on to college lead to the well-grounded prediction that the
number of students in colleges and universities in America in 1970
will be twice that enrolled in 1960, This means an expansion in the
number of students in the decade equal to that in all our previous history,

"A greater concern, however, should be for the character and the
quality of the education offered. Modern soclety needs trained minds
in hundreds of occupations, and a free society requires a widespread
understanding of complex and varied problems.

"A third problem before us at Lindenwood College is seen in the
change in woman's role that has taken place in the last quarter of a
century, The data shown on page taken from the Women's Bureau,

U. S, Dept. of Labor, show not only a great increase in the percentage
of our women who are employed outside the home but also great opportunities
for women in new areas of responsibility, The following tabulation of

enrollments of Lindenwood College in various fields clearly reveals



Report to the Board - 11 - May 24, 1961

the change of interest in a ten~year period:

Enrollments in Certain Departments

Percentage
1949-50 1959-60 Increase

Biology 312 400 28,2
Radlo & TV 51 89 14,5
Foreign Languages 121 337 270.0
Mathematics 54 339 630.0

"These changes in the interests of students in securing appropriate
preparation for thelr responsibilities in the larger community impose
upon us the obligation to enlarge our facilities and in some instances
to introduce new courses. A laboratory which has been adequate for
students enrolled in biology 10 years ago is inadequate today. Fcreign
language instruction for a small group of students 10 years ago may
not have required the use of a language laboratory, but this laboratory
is essential to the best possible instruction todav. What has been
called the explosicn in knowledge is as significant for a college
as is the explosion in population,

"Lindenwood College needs additi&nal facilitles and increased
financial resources not only to handle a larger enrollment but also to
achieve a greater excellence in serving its students, This is in no
sense a disparagement of a great past, For many years about one-third
of the graduates have gone into the teaching profession, and during the
last 10 years more than 20 per cent have gone on to graduate study and
preparation for professional careers, A hcst of former students in
homes, in churches, and in work outside the home attest to the value
of the education that has been provided at Lindenwood,

"This 1s a successful college with a past of which it has a right
to be proud; but that success and that pride obligate us to prepare

to do even better work in the future, America must expect more of
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its colleges and universities, Lindenwood College is the point at
which some of us have responsibility for contributing to the achievement
of a greater excellence in higher education; this is the point at which
we must do what we must do what we can in time of great national need
for strengthening a free society.

"The problems before us are not to be met simply by the
expenditure of more moncy, although the cost of education will continue
tu rise. We shall need to eliminate all waste; use existing facilities
to the utmost; participate in cooperative planning with other institutions;
revise curricula and provide independent study programs; and make use
of new aids to instruction such as audio~visual aids, language laboratories,
and other specialized equipment,

"The college will continue to emphasize liberal arts study as
the basis of its curriculum, We do not believe that this curriculum
needs to be identical with the liberal arts curriculum of 1890, We
do believe that some acquaintance with the languages and literatures
of the human race and some understanding of philosophy, of psychology,
of religion, of the findings of the natural sciences, of the social
sciences, of mathematics, and of history, will give an appreciation
of the nature and destiny of man that cannot be acquaired in any other
way. We shall, however, point out the relationship of competencies
in a given discipline to occupational opportunities in a definite area,
and we shall maintain a partnership with vocational training in some
areas such as the education of teachers,

"Education must prepare maturing students to make their judgments
in the light of reason, It must also lead them to exercise moral

responsibility., Lindenwood College seeks to be loyal to its obligation
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in the charter not to provide teaching from a sectarian viewpoint; but
it is proud of its commitment to the Christian faith. Genuine ecumenical
spirit does not mean indifference to religion, nor does respect for
differences of opinion mean moral neutrality. The college community
should be a place where inquiry is free, where commitment is clear
and unafraid, and where students will find in the library and classroom
and community life unmistakable standarde of excellence.

"We invite our friends to invest in the program of education
found at Lindenwood College,

"In providing additional facilities and additional resources
for this institution one is not giviug to keep the college alive,
Lindenwood College is a successful institution with a challenging history.
It is well established., It will be here to serve the future, Additional
capital funds will enable it to grow in stremgth and in service and to
measure up to the opportunities which are before it today.

"This invitation is not a call of desperation - it is a call of

a strong college ready to become great,"

The summary report of the Long Range Planning Committee as approved
by the Board will be the basis of a concluding brochure also to be published
in June,

Mr, Doenges and I have made a number of calls on prospective donors,
It is desirable that Mr. Doenges sit down with each member of the Board of
Directors for a discussion of ways in which individual members of the Board
may help in interesting foundations or individuals in our appeal for capital

funds,
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Copy of a preliminary layout of a proposed science building has been
provided by James C, Rider, of the Len A, Maune Co., and will be studied in
the immediate future by the Buildings and Grounds Committee, and the Board,

and the staff of the college concerned with the use of this building.

RECOMMENDAT TONS

Attached is copy of the budget recommended for adoption by the
administration of the cnllege and the Finance Committee of the Board of
Directors,

o It is recommended that the following appointments be approved:
Irving Kaplan, as Assistant Professor in the Department of
Sociology, at an annual salary of $6,000. Mr. Kaplan will replace
Dr. Gouldner tho will be on a year's leave of absence,
Darlene Ridgley, as Assistant Professor in the Department of
Physical Education, at an annual salary of $6,000, Miss Ridgley
will replace liiss Fenn, who is resigning,

It is recommended that the Board approve the conferring of the following

degrees subject to satisfactory completion ¢f the required work:

Ve Bachelor of Arts

Margarvet Marie Ahrens
Nancy Iay Babb

Ina Rae Barklage
Margaret Irene Bassnett
Nahid Bozorgmehri

Nancy Ann Calvert
Kenneth Dale Cox
Carolyn Elizabeth Elam
Carol Jane Ely

Gretel Anna Gumper
Judith Ann Guthrie
Stephanie Susan Harms
Vivian Seaberg Hiatt
Mary Diane Humphreys
Steven Thomas Kardaleff
Barbara Joanna Kasper
Patricia Ann Lacey
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Bachelor of Arts (Continued)

Lu Nell McGee

Arn B, McNeer

Nancy Ordelheide
Frances Gay Pauly
Susan Moss Perry
Terrill Ann Ross
Sandra Sue Schmitt
Janice Joy Seitz
Sondra Rae Swindel
June Preston Tavlin
Mary Sue Terry

Jane Owens Tibbals
Margarita Tsinanopoulou
Wanda Lee Wear
Katherine Ann Worth

Bachelor of Science

Annicjane Adams

Sue Mary Allender

Janet Carol Batcheller
Jane Louise Bost

Marlene Louise Coddington
Marjorie Louise Faeth
Louise Elaine Frederick
Linda Reed Gillespie
Keith Edward Hammel

Janet Dean Hancock

Fvelyn Partney Hausmann
Ruth Ann Kern

Laverne Margaret Kieninpger
Anne Bradford Leedy
Bobbie Louise Moore

Mary Louise Reilly

Joan Marie Rundell
Margaret Ann Sebaugh
Sally Ann Seifert

Wilma Tyau

May 24, 1961

It is recommended that degrees be conferred on the following upon

completion of the requirements. (This recommendation is made pursuant to the

policy of allowing a student to complete in summer school one semester's work

required for graduation:
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Bachelor of Arts

ﬁ Georgia Wood Baruch
Dorothy Anne Bryan
Elizabeth Ann Gorsuch
Linda Suellen Markuly

Bachelor of Science

Nancy Agne
Doris Cagle

% It is recommended that the following resolution be adopted:
The Board of Directors has received the report of the Long Range

Planning Committee and the outline of the program through which the

college seeks the necessary resources to strengthen and improve its
program, The Board agrees that Lindenwood College must achieve all
the recommended objectives in the shortest possible time, and
heartily approves the plan and the program presented by the Long
Range Planning Committee, The Board pledges its support of these
objectives and calls on the college administration and the faculty to
assist in every way possible to insure the support and participation
of alumnae, friends, patrons, leaders in business and industry, and
members of our churches. It is recommended that a summary of this
report of the Long Range Planning Committee be printed and distributed
in the literature of the Development Office,

Respectfully submitted,
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P, L., McCluer
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INCOME BUDGET 1960-1961 PROPOSED BUDGET 1961-1962

EQFCAIIONAL AND GENERAL

Student Fees

Tuition

Resident Students

Day Students

Special Students
Total Tuition

Incidentals

Total Student Fees

Endowment Income

General Endowment Fund

Ford Faculty Fund )

Ford Accomplishment Fund )

M. L. Butler - Nellie Eastlick Pease Fund
Goodall Scholarship Fund

Total Endowment Income

Gifts and Grants

Board of Christian Education
Churches and Synod )
Individuals
Corporations
Alumnae
Foundations

S St N

Total Gifts and Grants

Other Income

TOTAL EDUCATIONAL AND GENERAL

$391,000
18,500

2,200
$411,700

5,000

263,000
14,200

30,700

1,300

35,000

50,000

$416,700

309, 200

85,000

1,500

$812,400

$498,750
27,600

3,600

3529,950

5,000

247,130
13,600

28,000
1,300

27,000

70,000

$534,950

290,030

97,000

2,000

$923,980




INCOME BUDGET 1960-1961 PROPOSED BUDGET 1961-1962

AUXILIARY ENTERPRISES

Residence Halls $107,000 $138,500

Dining Hall 275,900 309,750

Bookstore (Gross) 44,000 46,000

Tea Room (Gross) 29,000 31,000

Other Income 7,000 9.000
OTHER AUXILIARY ENTERPRISES $462,900 : $534,250

STUDENT AID

Income for Scholarships 2,000 * ! 2,000 *

TOTAL INCOME $1,277,300 21!4605230

* In addition to the amount shown here, income from endowed scholarship funds
will be allocated at the close of the fiscal year.



EXPENDITURES

EDUCATIONAL AND GENERAL

General Administration

Board of Directors Expense

President's Office
Salaries
Office Supplies & Expense
Equipment & Furnishings
Total President's Office

Business Office
Salaries
Office Supplies & Expense
Equipment & Furnishings
Totzal Business Qffice

Admigsions Office
Salaries
Office Supplies & Expense
Equipment & Furnishings
Total Admissions Office

Dean's Office
Salaries
Office Supplies & Expense
Equipment & Furnishings
Total Dean's Office

Total General Administration

General Expense

Student Services

Registrar's Office
Salaries

Office Supplies & Expense

$25,100
1,000

23,100
1,100

15,040
3,000

1,200

14,600
700
325

6,670
400

BUDGET 1960-1961

$ 200

26,100

24,200

19,240

15,625

$85, 365

PROPOSED BUDGET 1961-1962

$ 200
$25,400
1,000
100
26,500
24,320
1,100
695
26,115
15,910
5,000
790
21,700
15,400
800
16,200
$90,715
6,800
600
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EDUCATIONAL AND GENERAL (Continued)

student Services (Continued)

Registrar's Office (Continued)

Equipment & Furnishings $5.5383 $ 10
Staff Benefits 475 560
Total Registrar's Office 7,870 7,970
Guidance & Placement Office
Salaries 13,528 14,090
Office Supplies & Expense 1,200 1,375
Equipment & Furnishings 325 60
Staff Benefits 660 685
Total Guidance & Placement Office 15,713 16,210
Health Center
Salaries - Nurses 9,360 9,740
Wages - Housekeepers 2,300 2,450
Supplies & Expense (Includes Physician) 4,000 4,300
Equipment & Furnishings 500 850
Staff Benefits 225 230
Total Health Center - 16,385 17,570
Total Student Services $39,968 $41,750

Scaff Benefits, General Administration

Retirement Insurance 2,900 3,275
Social Security 1,400 1,435
Pensions and Special Payments 4,500 1,500
Group Insurance 290 290

Total Staff Benefits, General Administration 9,090 6,500
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EDUCATICNAL, AND GENERAL (Continued)

General Institutional

Alumnae & Public Relations Offices

Salaries $ 6,570 $10,620
Office Supplies & Expense 1,200 1,800
Equipment & Furnishings 2,000 : 430
Staff Benefits 190 320
Total Alummae & Public Relations Offices 9,960 13,170
Development Office
Salaries 13,000 13,500
Supplies & Expense 9,266 8,410
Equipment & Furnishings 2,500 =
Staff Benefits 234 250
Total Development Office 25,000 22,160
Publications
Bulletins 4,800 5,600
Catalogs & Viewbooks 8,000 9,145
Postage 400 400
Total Publications 13,200 15,145
Student Promotion
Salaries - Admissions Counselors 37,400 37,400
Supplies & Expense 1,500 1,500
Staff Benefits, Admissions Counselors 2,400 2,400
Advertising 1,200 1,200
Travel Expense, Admissions Counselors 35,000 35,000
Total Student Promotion 77,500 77,500
Auditing 2,000 2,000
Membership Dues 825 1,005
Travel, President 1,500 1,500
Travel, General 800 800
Automobile & Truck Expense 1,800 2,000
Insurance (Public Liability & Theft) 1,200 1,400

Commencement Expense 500 500
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EXPENDITURES BUDGET 19690-1961 PROPOSED BUDGET 1961-1962

EDUCATIONAL AND GENERAL (Continued)

General Institutional (Continued)

Telephones & Telegraph $ 4,800 $ 5,400

Investment Counsel and Service 6,800 6,500

Expenses, Cobbs Property 1,500 1,500

Special Entertaining 500 500

Interest (Other than Dormitories) 5,500 ' 4,500

Taxes - Out-of-State Property 90 S0

Mo. College Joint Fund Expense 1,300 1,500

Miscellaneous Expense 1,300 1,600

Total Ceneral Institutional $156,075 $158,770
Total General Expense $205,133 $207,020
Instructional

Salaries - Faculty 350,215 374,215
Staff Benefits - Faculty 16,500 17,400
Department Surplies & Expense

Art 1,500 2,195

Biological Science 1,450 1,800

Chemistry 750 3,385

Classics 80 : 80

Economics 50 50

Education 525 660

English 650 800

History & Government 160 145

Home Economics 3,400 3,315

Journalism 1,000 -

Mathematics 50 . 100

Modern Languages 155 150

Music 3,600 3,447

Nursery School 180 324

@ffice Management 840 900

Philosophy and Religion 285 325
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EXPENDITURES BUDGET 1260-1961 PRCPOSED BUDGET 1961-1962

EDUCATIONAL AND GENERAL (Continued)

Department Sunplies & Expense (Continued)
Physical Education:

General $1,360 ) $1,047 )

Riding 3,500 ) ¥ 4,800 3,500 ) ¢ 4947
Psychology 160 253
Radio ~ KCLC 986 7l
Sociology 175 : 165
Speech & Theatre 950 1,220

Total Denartment Supplies & Expense $21,806 $24,572
Department Equipment

Art 700 780
Biclogical Science 920 169
Chemistry 300 4,618
Claszsics 80 80
Economics - 880
Education q 200 1,353
English 50 400
History & Government 25 58
Home Economics 350 820
Mathematics - 192
Modern Languages = 1,550
Music 2,150 705
Nursery School 263 256
Office Management 960 3,800
Philosophy and Religion 70 -

Physical Education 200 1,008
Physics - 2,000
Psychology 130 157
Radio - KCLC 300 -

Sociology 195 170

Speech & Theatre 300
Total Department Equipment 6,893 19,287
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EXPENDITURES BUDGET 1560-1961 PROPOSED BUDGET 1961-1962

EEEQ&EIO&AL AND GENERAL (Continued)

Instructicnal (Continued)

Summer Scholarships - Faculty $ 700 $ 600
Travel - Faculty 2,000 3,650
Travel - Applicants - Faculty 500 500
Office & Classroom Furnishings 3,100 2,750
Music Tours 2,000 : 2,000
Debate Instruction and Travel = 1,000
General Instructional Expense 4,050 7,750
Total Instructional $407,764 $453,724
Library
Salaries - Librarians 10, 350 10,900
Wages - Housekeepers 1,100 1,200
Supplies and Expense 350 700
Equipment 2,500 1,788
Staff Benefits 730 750
Books 6,000 10,000
Magazines & Newspapers 1,200 2,000
Binding 450 800
Total Library 22,680 28,138

Operation of Plant

Salaries and Wages 65,700 68,900
Office Supplies & Expense 100 125
Staff Benefits 2,850 3,170
Heat 7,650 8,150
Light 6,500 6,700
Water : 2,300 : 2,300
Gas 500 500
Maintenance & Janitorial Supplies 7,300 7,500
Property Insurance 3,700 6,700
Campus Upkeep 7,400 6,460

Heating Plant (Boiler Inspection Serv., Water Treat., etc.) 1,200
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EXPENDITURES BUDGET 1960-1961 PROPOSED BUDGET 1961-1962

EDUCATIONAL AND GENZRAL (Continued)

Furniture & Equipment - Repairs & Renlacements

Boiler House $ 3,400 $ 1,250
Campus 800 2,725
Fine Arts Building 150 600
Home Manzgement House 100 400
President's Residence 450 400
Roemer Hall 4,700 d 1,850
Miscellaneous 500 2,600
Eastlick Hall 940 -

The Gables 100 -

Health Center = 1,200
Library 1,200 700
Riding Stables 160 100

Total Furniture & Equipment - Repairs & Replace, $12,440 $11,825
Buildines - Repairs & Maintenance

Ayres Hall 3,000 8,150
Boiler House 650 675
Butler Hall 3,400 23,700
Chapel 3,200 3,500
Cobbs Hall 3,900 4,000
Eastlick 1,500 250
Fine Arts 850 1,750
Gables 300 200
Garage & Storeroom 150 150
Greenhouse 300 750
Health Center ' 600 1,700
Home Management House 700 600
Irwin Hall 3,700 4,150
Library 1,250 1,600
The Ledge 300 550
McCluer Hall - 35¢
Niccolls Hall 5,300 9,100
President's Residence 600 600
Pump Rocnm 50 50
Quonset Huts 500 200

Riding Stable 1,400 475
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EXPENDITURES BUDGET 1960-1961 PROPOSED BUDGET 1961-1962

EDUCATIONAL AND GENERAL (Continued)

Buildings - Repairs & Maintenance (Continued)

Roemer Hall $ 5,700 $11,940

Sculpture House 200 100

Sibley Hall 3,100 2,900

Tunnels 600 450

Water Tower 200 1,600

Watson Lodge 1,800 250

General Repairs & Maintenance 3,000 3,000
Total Buildings - Repairs & Maintenance $46,950 $82,740
Total Operation of Plant $163,390 206,270
TOTAL EDUCATIONAL AMND GENERAL §884,332 $985.867

AUXILIARY ENTERPRISES

Residence Halls

Salaries - Head Residents 12,000 14,500
Wages - Housekeepers 15,000 17,500
General Exzpense 1,400 1,500
Staff Benefits 1,320 1,450
Laundry and Uniforms 400 500
Heat, Light, Water 12,200 14,500
Interest on Bank Loan (for McCluer Hall) 3,500 11,250
Furniture & Furnishings
Ayres Hall $§ 600 $ 1,500
Butler Hzll 800 12,950
Cobbs Hall 1,150 1,200
Irwin Hall 1,000 800
McCluer Hall - 300
Niccolls Hall 1,200 3,000
Sibley Hall 1,400 3,580
Total Furniture & Furnishings 6,150 23,330

Total Residence Halls 51,970 ' 84,730




EXPENDITUKES

AUXILIARY ENTERPRISES (Continued)

Dining Hall

Wages - Kitchen & Dining Room

General Expense

Repairs and Equipment

Staff Benefits

Food

Heat, Light, Water and Gas

Dir. Food Service(Salary Reimbursement)
Food Service Management

Student Waitresses

Laundry

Total Dining Hall

Bookstore and Post Office

Salaries
Equipment
Expense

Staff Benefits
Purchases

Total Bookstore

Tea Room

Salary and Wages

Equipment

Staff Benefits

Purchases

Management Service

Gas, Water, Heat & Electricity

Total Tea Room

TOTAL AUXILTARY ENTERPRISES

BUDCET 1960-1961

$31,350
3,600
2,350
1,450
78,000
2,000
4,000
8,000
22,500

3,000

5,050
250
150
175

34,000

_ T

7,350
860
220

15,000
500

1,200

—_—2

PRCPCSE

Page 9

BUDGET 1961-1962

$156,250

39,625

23,130
$272,975

$33,000
3,600
7,200
1,525
88,000
2,000
4,200
8,000
23,850

3,300

5,250
750
150
175

35,000

7,600
950
230

15,800
500

1,200

$174,675

41,325

$327,010



EXPENDITURES

STUDENT AID

Scholarships
Student Assistants

TOTAL STUDENT AID

TOTAL EXFENDITURES

BUDGET 1960-1961

$85,000
19,000

$104.000

$1,261,307

Page i0
PROPOSED BUDGET 1961-1962

$82,700
22,100

$104,800

$1,417,677



SUMMARY REPORT

of the
Faculty and Administration Long-Range Planning Committee
to the
Long~Range Planning Committee of the Board of Directors of Lindenwood College
May 16, 1961

The days in which we are living are the most tense and exclting in human
history. Scientific discoveries are increasing knowledge at an unprecendented
rate. The educatox is challenged to master this new knowledge and to find the
" means to translate the impact ﬁf these changes into meaningful educational exper-
iences for the student. Western society is challenged intellectually as well as
politically by Marxism. Rapid developments in communications and in the inter~
national situation require study of peoples and cultures unnoticed a Sew fkars
ago, but now vitally affecting our lives.

Lindenwood College is searching for ways to teach our new knowledge, and
to prepare women for their varied roles in this changing world. The faculty is
making a thorough restudy of the purposes &nd goals of the College, and of its
curricular and extra-curricular programs. It is encouraging accelerated programs
for those students who wish to finish their college work before marriage. It is
planning a flexible curriculum for the mature woman who wishes to return to
college to complete her work or take refresher courses before reentering her
professional field.

 In order to educate women for this challenging and changing world, Lindenwocod
college seeks the resources which will make possible a number of important changes
in its educational program.

1. We must expand our curricular offerings. Additional courses in the
gciences and in the world's languages and cultures are now needed. As a liberal
arts college Lindenwood is concerned also with improvements in its offerings in
the arts and sciences presently in the curriculum. An enriched program of lectures,

concerts, and conferences, supplementing formal instruction, is also planned to
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deepen the cultural and religious life of the College.

2. New methods of instruction must be introduced. Electronic equipment
can greatly facilitate learning in some areas. Plans are under way for placiag
more responsibility on the student for her own learning through independent stuay.
Consideration is being given to a better organizationm of the college calendar to
utilize time and facilities more effectively. These developments will call for
greatly increased library resources as well as improved equipment in classrooms
and laboratories.

3. Additional faculty members will be required to teach courses not now
offered, and to add sections to existing courses as enrollments increase. Changes
in teaching methods and growing knowledge mean additional graduate study and time
for research and preparation on the part of present faculty members., To attract
and hold outstanding teachers, endowed chairs for distinguished professors are
needed.

4. New buildings, and modernization of the present plant, will be required
for an improved educational program for a larger student body.

The resources needed for expanding our curficullr offerings, providing addi-
tional instructional equipment, adding to the faculty, modernizing the present
plant, and constructing needed new buildings are summarized in the following goals

of the Lindenwood College Development Fund Program.
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I. Additions to the current Endowment Funds

to provide necessary income for:

1. Increasing faculty salaries, and adding
additional faculty members

2. Endowing faculty chairs and establishing
distinguished professorships

3. Providing additional scholarships

4. Endowing lectureships, concerts, a perma- k
nent art collection, and conferences,
planned to deepen the cultural and

religious life of the college
Estimate . . . $3,650,000.00

These additional funds will provide resources
needed to maintain a faculty of outstanding
teachers, and to provide scholarships for

highly qualified students who need such assistance.

II. Modernization of Present Plant (not including new buildings) 462,000.00

III. New Buildings

1. MecCluer Residence Hall -- now under construction
2. Science Center
3. Art Building
4. Student Center Building
5. Physical Education Building
6. An additional Residence Hall
Estimate . . . 3,700,000.00

IV. New Equipment

1. Chapel Pipe Organ
2. Library Equipment and Books
3. Instructional Equipment

Estimate . . . 200,000.00

Total . . . .$ 8,012,000.00
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H These new facilities and resources needed, as outlined in this report,

IIui.ll make possible an iwmproved education for Lindenwood students. Undoubtedly
additional needs will be discovered as the Lindenwood College faculty and the
Long-Range Planning anndccae continue their exploratory work, and as the College

continues to make the changee needed to maintain its place as an excellent

institution of higher learning.
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2/27/59
LONG-RANGE PLANNING COMMITTEE

The following persons are members of the Long-Range Planning Committee:

Prom the faculty:

C. Fugene Conover, Chairman
Mary Talbot

J. B, Moozxe

Homer Clevenger

Haxry Hondren

Williem C. Engram

8. loulse Beasley

From the administration:

F. L. McCluer, Chairman
Donald Mackenzie

R. C. Colson

Mary Lichliter

Wm. F. McMurxy

Fred H. Doenges

From the Board of Directors:

Philip J. Hickey, Chairman

Mrs. James A. Reed

Mrs. Horton Watkins

Mr. William Armstrong

Mr. Russell Dearmont :
Mr. Howard 1. Young, ex officlo

From the Alummae

Mrs. Ander K. Orr, President of Alumnae



OBJECTIVES

To provide for am increase
in enroliment of cavefully
selected students

To hold and attract a
distinguished faculty

Provide aids to
scholarly advancement
of staff members

To establiah Sabbatical
Leaves for Professore

To erect buildings
essential to lmproved
and enlsrged program

To secure needed additions
to library holdings

To install language
laboratory

LINDENW00D COLLEGE

PROJECTED FIVE YEBAR GOALS

INVESTMENT OPPORTUNITIES

Student body of 750 qualified Endowment for scholarship

students.

MeGluey Hall ~ veady in
Fall of 1961

Faculty Sglaries Range -

Professors~$10,000-§12,000
Asso, Prof,-$8,000-510,500
Asst. Prof.~§7,000- $8,500
Instructors-$6,000- $7,000

60% of faculty with

Ph.D., degree

Sabbatical program to be
in operacion

Sclence and Math Building
Art Building

Volumes carefully selected

30 station laboratory to
be in uge

grants to top atudentg -
$500,000.
McCluer Hall - $850,000,

Endowment - $1,000,000

Bndowvment ~ $500,000

§1,000,000
$150,000

$10,000

$15,000



MINUTES OF MEETING OF
FINANCE COMMITTEE
or
LINDENKOOD COLLEGE

St. Louls, Missouri
May 19, 1961

Pursuant to call by the Chairman, a meeting of the Finance Committee of
[indenwood College, St. Charles, Missouri, was held at 1501 Locust Street,
jt. Louis, Missouri, at 4:00 p.m.., May 19, 1961,

- The following wembers of the committee were present:

M. Young

My, Armstrong

Nr, Dearmont

Admiral Souere, Chaiyrman

s Dr. MceCluer, Prasident of the College, and Mr, Colson, Business Manager of the
College, were also present,

After thorough discussion and upon motions duly seconded and carried, the
.iolluuins actions were taken:

1. The proposed budget for 1961-1962 as submitted by the President of
the College was approved with the recommendstion that the propcsed
budget be referrad to the next regular meeting of the Board of Directors.

2, The Howard 1. Young Fund is to be changed to the My, and Mrs. Howard I,
Young Fund and all American Zinc, Lead and Smelting Company common stock
now held in both the Howard I, Young Fund and the General Endowment Fund
is to be transferred to the Mr, and Mrs., Howard 1, Young Fund,

3, The administzation of the college was authoriszed to invite guotations on
Depreciated Value fire and extended coverage insuxance in the total amount
‘of $3,500,000 on buildings and contents. The proposals are to be submitted
on both a $5,000 "becurvence’ deductible and a non-deductible basis,

Admiral Souers suggested that the President of the Board of Directors appoint a
committee to study a possible revision of the retivement plan now in force at
Lindenwood College.

Sidney W, Scuers, Chairman

# 0, ol



OBJECTIVES

To provide for am incresse
in enrollment of carefully
selected students

To hold and attract a
distinguished faculty

Provide aids to
scholarly advancement
of staff meubers

To establish Sabbatical
Leaves fox Professors

To erect bu!.ldi.ngal
essential to improved
and enlarged program

To secure needed additions
to library holdings

To instell language
laboratoxry

LINDENWCOD COLLEGE

PROJECTED FIVE YEAR GOALS

INVESTMENT OPPORTUNITIES

Student body of 750 qualified Endowment for scholarship

ptudents .

MeCluer Hall - ready in
Fall of 1961

Faculty Salaries Range -
Professors-$10,000-512,000
Asso, Prof.-$8,000-810,500

Asat. Prof.-$7,000- $8,500
Instructors-§6,000~ 7,000/

60% of faculity with
Ph.D. degree

Sabbatical program to be
in operation

Science gnd Math Bullding
Axt Building

Volumes carefully selected

30 station laboratory to
be in use

grants to top students -
$500, 000.
McCluer Hall - $BG0,000.

Endowment - $1,000,000

Bndowment = $500,000

51,000,000
$150, 000

$10, 000

$15,000



WHEREAS , Lindenwood Female Cellege, a corporation,
(hereinafter referred to as "Lindenwood"), has sold and con-
veyed to the Rector, Wardens and Vestrymen of Trinity Protestant
Episcopal Church of 5%, Charles, Missouri, & corporation, (here-
inafter referred to as "Church"), three (3) acres more or less
of Lindenwood's property, and

WHEREAS, the Deed provides that such property is to
be used "solely and exclusively for the purposes of the Proteast-
and Episcopal Church in the United States of America," and that
in violation of this covenant, said property shall revert teo
Lindenwood upon the payment to the Church, or its sueccessors,
of the sum of Fifteen Thousand Dollars ($15,000,00), and

WHEREAS, the Chureh has arranged to borrow an amount
not to exceed the sum of Forty-Five Thousand Dollars ($45,000.00)
for the srection of & Church Building on said property, provided
the sbove covenant is subordinated to such bank loan upon the
terms and conditlons set forth in an Agreement, (to be executed
by Lindenwood, Church and Bank), as submitted to this meeting,

NOW, THEREFORE, sald Agreement above referred to having
been discussed and reviewed, 1t was:

RESOLVED, that the Presldent and See-

retary of Lindenwood be and are hereby au-

thorized to execute and deliver to the

Church and to The Firat National Bank of

8t, Charles, Missourl an Agreement in the

form thls day submitted to this meeting,

subordinat to a proposed bank loan that

covenant in the Deed of Lindenwood to the

Church hereinabeve referred to, upon the

terms and conditions specified in sald

Agreement;

RESOLVED, that the said Officers be
— hereby authorized to do and bak

W+
A
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NIEDNER & NIEDNER

ROBERT V. NIEDNER ATTORNEYS AT LAW

PAUL F. NIEDNER
131 JEFFERSON STREET TELEPHONE

ROLLIN J. MOERSCHEL ST, CHARLES, MISSOURI RANDOLPH 4-2150

May 17, 1961

Armstrong, Teasdale, Roos, Kramer & Vaughn
Attorneys at Law

506 Olive Street

5t. Louls 1, Missouril

Attention: Mr, Wlilliam H. Armstrong
Dear Mr. Armstrong:

rttached hereto please find an original and copy of
a proposed agreement to be executed by the Lindenwood
College, Trinity Episcopal Church of St. Charles and
The First Natlional Bank of St. Charles, Missouri. The
attached 1s a revision of a previous contract similar
to this one that I submitted to you some time ago. I
have added two new paragraphs to this contract which
should take care of the payment of $15,000.00 to Trinity
in the event that the land involved reverse back to
Lindenwood College. I hope these two paragraphs will
be to your satisfaction. One of them is designed to
explain the situation in the event that the bid price at
foreclosure would be in excess of $15,000.00 and the other
paragraph would take care of the situation in the event
that the bld price at a Trustee Sale would be less than
$15,000.00,

I have also made Trinity Church a party to this contract
in view of the new additions to it. If you have any further
requlrements or additions or suggestions in any way please
contact me at your earliest opportunity, as I should like
to have this thing finalized before Lindenwood's Board
Meeting of this coming Friday.

It was originally anticipated that the First National
Bank would lend Trinity Church the sume of $40,000.00 by
its promissory note to be secured by the Deed of Trust. It
is now anticipated that perhaps this amount will have to be
raised to the sum of $45,000.00 although that is not certain.
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As you will notice I have left’the amount of the note
secured by Deed of Trust in the attached contracts. I
would suggest that 1f Lindenwood's Board approves this
matter in the form which I have attached hereto, then
I would retype the first page of this contract so that
it would have typed in the properi a t of the note.

Attormey at Law
RIM:dm

Enclosures



MINUTES OF MEETING OF BOARD OF DIRECTORS
OF
LINDENWOOD FEMALE COLLEGE

St. Louis, Missouri
October 31, 1961
Pursuant to call and notice duly given each member of the Board of Directors
end the members of the Advisory Board, in accordance with the By-Laws, the Annual
Fall Meoting of the Boavd of Directors and of the Advisory Board of Lindenwood
Female College was held at the Chase Hotel at 4:00 P.M., on October 31, 1961.
Thae following Directors and members of the Advisory Board, being a quorum,

. were prasent:

Ray Rowland
Howard I. Young Arthur 8, Goodall
" S8idney W, Souers Wesley L, Johnson
| Mrs. Arthur Stockstrom George E, Sweazey, D.D.
Mrg. Horton Watkins W. Davidson McDowell, D.D.
I Mrs. James A. Reed Philip H. Hickey :
R. Wesley Mellow Wm, H. Armstrong

Dr. Franc L, McCluer, President of the College, was also present.
Mr. Young, President of the Board of Directors, acted ss Chairman of the

meeting, and Mr, Wm. H., Armstrong acted as Secretary of the meeting., The meeting

. was opened with prayer by Dr. Sweazey.

On motion duly made, seconded and carried; the minutes of the meeting of the
Board of Directors and of the Advisory Board of May 24, 1961, were approved.

President MeCluer presented his Report to the Board, A copy of the Report is
attached to these minutes. The Report was accepted and the recommendations therein
approved on motion, with the exception of the recommendation that there be an
increase in the membership of the Board. As to this latter recommendation, after
discusgion, it was concluded to table the matter, pending further study.

The President also reported on a recent mathematics symposium conducted at
. McDonnell Aircraft Corporation and Monsanto Chemical Company. Dr. McCluer also
pointed out that in the past school year, there had been an increasing number of

students who envolled in modexn language courses, including Russian,
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Minutes of Meeting of Board of Diractors
October 31, 1961, Page 2

On Dr, Alice Parker's death, the following resolution commending her long
garvice to the College was presented, and on motion duly made, seconded and
carried, was adopted:

"The sudden death of Dr. Alice Parker on June 22, 1961, brought
to her colleagues and other friends a sense of immeasurable loss.

"Dr. Parker came to Lindenwood in 1928. She received her B.A,
and M,A, degrees from the University of Missouri and studied in various
graduate schools during summer sessions, In 1937 she became an Honorary
Fellow of Yale University and was awarded the Ph.D, from Yale in 1939,

"Dy, Parker was widely travelled, for she was constantly enlarging
the intellectual horizom of a truly inquiring mind, She lived for a
year in Paris, teaching in the American High School, and later visited
nearly all the European countries as well as South America, On two
occasions she held the Winifred Cullis Lecture Fellowship of the
British-American Associates and lectured extemsively throughout
Britain., It had been her hope that after retirement she might live
and teach for a year in the Far East.

‘"Her wide interests are further revealed by the vast number of
professional, civic, and philanthropic organizations in which she was
active. For two years she was president of the Missouri Division of
the American Association of University Women, and twice a delegate to
1.7.U.W, conferences abroad. She was the first president of the
Lindenwood College Chapter of AA.U.P. She was a contributing member
of the Demoeratic Party and was once a candidate for the state
legislature, She was a generous contributor to innumerable worthy
causes,

"During the thirty-three years of her teaching at Lindenwood,
she was deeply concerned for the welfare of both her colleagues and
her students. Always available for consultation and advice, she helped
endlessly in the wise solution of problems, As a teacher, she aroused
the interest of her students, stirred their imagination, and gave them
a real vision of the potentialities of life and scholarship. She was
Acting Dean at Lindenwood for a semester and for many years was chairman
of the English Department. During her last two years at the college
she was engaged in an experiment in television teaching sponsored by
the Ford Foundation.

"Dr, Parker's fine art of conversation, her love of people, her
broad human understanding and tolerance were so exceptional that any
statement concerning her personal influence on the Lindenwood campus
mugt be inadequate."

In further comment on the President's Report, Mrs. Reed suggested that the
Board of Directors consider sponsoring a specific project for the College, such

as raising funds for a Library.
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Minutes of Meeting of Board of Directors
October 31, 1961, Page 3

There was considerable discussion on the question as to whether or not the
College should not begin to operate on a year-around basis, in order to use the
maximum facilities of the staff and plant,

Dr. MeCluer stated that he and other members of the Faculty would give such
a project serious consideration, and report to the Board at a later date.

Dr. McCluer then reported on a discussion with Bishop Cadigan as to the
possibility of establishing a men's college, under the joint auspices of the
Epiecopal and Presbyterian Churches, the college to be located on the property
now owned by Lindenwood, to the west.

In this connection, Dr, McCluer also reported on a meeting with the President
of St, John's College, in Annapolisg, Maryland, which was undertsking a project to
establish three men's colleges west of the Mississippi River. The St. John's
project had progressed to the point that a college was actually being built
adjacent to Santa Fe, Arizona. He stated it migﬁt be possible that one of the
colleges to be established, would be interested in the St, Charles location.

On motion duly made and secondad, the President of the Board was authorized
to appoint & comnittee to consider the possibility and means and ways of establish-
ing, in conjunction with the Protestant Episcophl Church, a men's college at
Lindenwood, Appointment of this committee was announced and approved, the committee
to consist of the President of the Board, the President of the College, Bishop
Cadigan and Mr. William H., Armstrong.

Dr. McCluer then brought up the question as to the advisability of increasing
the College's fees for the 1963-64 year. The general sense of the meeting was that
any increase should be an absolute minimum. Dr. McCluer stated that he and
and Mr. Colson, together with other sdministrative officers, would consider the

question and submit a recommendation at the next meeting.



Minutes of Meeting of Board of Directors
October 31, 1961, Page 4

The officers of the College, on motion duly made, seconded and carried,
vere authorized, in their discretion, to increase the Activity Fee for the
1962-63 school year by ten dollars ($10.00).

It was recommended that the Eve Cunliff Scholarship Fund be established,
and that there be transferred to this Fund previous gifts made by her for this
purpose. On motion duly made, seconded and carried, this recommendation was
adopted,

The Buildings and Grounds Committee reported on the building of a garage
and storage facilities to be attached to the house of the Dean of the College,

On moticn duly made, seconded and carried, the matter was referred to the

‘Buildings and Grounds Committee with power to act; that is, to increase the budgeted

anount for this purpose by a sum not to exceed Six Thousand Dollars $6,000.00).

Adviral Souers, on behalf of the Finance Committee, commented on the
Annual Audit, and further reported:

Thet in connection with the construction of McCluer Hall, securities of the
value of $348,291.77 had been sold and there had been borrowad, in the name of the
College,the sum of $250,000,00; that these funds had been used to pay for the
construction and furnishing of McCluer Hall., There is slso due the operating fund
of Lindenwood College, $19,172.15, making the total cost of the project $617,463.92,

He also reported that the improvements in Niccolls Hall had been completed
and paid for by the sale of $41,719.23 in securities.

On motion duly made, seconded snd carried, Admiral Souers' report on behalf
of the Finance Committee was received uiih an expression of thanks.

Mr, Goodall, on behalf of the Buildings and Grounds Committee, submitted a
lecter setting forth written recommendations for the improvement of the school
grounds, as attached to these Minutes, which, on motion duly made and seconded,

wag unanimously carxvied,



B e e e e = =

finutes of Meeting of Board of Dirxectors
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Mre. Stockstrom reported on the condition of the dormitories, and indicated
‘that although the dormitories' physical condition was reasonably satisfactory to
‘the Dornitory Committee, she warned that she intended to request additional funds
for this purpose in the not too distant future,

Mr. Ray Rowland stated that his Committee was not ready to report on revisions
in the pensicn and retirement plans of the College, He stated that he hoped to be
‘able to make such a report at the next meeting.

It wvas then reported that this date was the fiftieth wedding anniversary of
My, and Mrs, Howard I, Young, Congratulstions and best wishes were extended to
‘both Mr, and Mrs, Young by his fellow Board members.

There being no further business to come before the meeting, it was closed

with prsyer by Dr. bdcDowell,

Chairman

Secretary




ARPOAT
of the
PRESIDENT OrF TUE COLLEGE

to the
BOAZD OF LIRECTONS
of

LIWDENOO0D COLLEGE

October 31, 1901

It is a pleasure to make this report to the Roard of Directors of

Lindenvood College.

EMROLIIIENT

A total of 615 students were enrolled at the opening of the fall semester,
This is a substential increase over the envollment of 548 at the opening in the
fall of 1960. It represents, however, a slightly smaller group of resident
students (511) and a larger increase than was anticipated in the number of day
students (104).

The total income from tuitions amounts to $532,653,00, which is
approximately $3,000,00 more than we had anticipated. The income from room
rentals and board, however, total $435,222,00, which is $13,000,00 less than we
had estimated in the making of the budget.

The quality of the student body is good. Of the 230 freshmen, 55%
ranked in the upper quarter of their graduating classes, It is interesting to
note that 45 entering students were transfer students from other colleges or
universities, A number of these returned to Lindenwood after having had one

year at another institution,

AUDIT REPORT

A copy of the audit report is enclosed with this reﬁaffT“%QQ: total

income for the year exceeded the total expenditupc
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FALL FVENTS

Members of the faculty appreciated greatly the presence of members of
our Board at the opening staff dinner, Many spoke with enthusiasm of the
opportunity to meeting the Directors informally,

The dedia tion of McCluer Hall on September 24 was, we believe, a
worthy program, Mr, Russell Dearmont, member of the Board of Directors, delivered
the principal address, 1,200 pecple were s=ated on the driveway and campus in
front of the building and many of them were greeted at a reception in the
parlor of the dormitory.

The Missouri Philosophical Society held its annual meeting on the
Lindenwood campus October 20-21, Dr. C, Bugene Conover, of the Lindenwood faculty,
is the retiring president of this group.

In connection with the Association of College Admissions Counselors’
meeting held in St. Louis in October 160 counselors of high school students
visited the Lindenwood campus and had luncheon with us in Fellowship Hall of
the Chapel. The visitors were guided in small groups by our students, and
all seemed to have been enthusiastic about what they saw of our plant and our
operation, It was good for us to have the opportunity to become acquainted
with them,

We hope that Alumnae Weekend will bring a greater number oif alumnae
than usual, Responses indicate a great deal of interest, Nancy Hanschman
will deliver the address at the Founders' Day Convocation October 28,

Printed programs of the activities of the week-end have been mailed to
members of the Board of Directors,

The alumnae make their reports on their gifts tn the college from

fall to fall rather than in correspondence with our flscal year,
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The comparative report of the last three years ia of interest:

1959 1960 1951
No.of contributors 625 1,379 L 157
Gifts to College $6,384 $17,195.71 $8,031.,50
Dues $1,619 $ 1,100,00 $1,363,00
TOTALS $8.0903..00 $13,295,71 $9,394,50

The report for 1960 includes a capital gift of a trust fund of almost
£9,000.00. The totals for 1961 do not include the pledges for furnishings of
rooms in McCluer Hall made by 10 alumnae clubs and by the President of the
Alumnae Association. These pledges total $6,600,00, and some of them have

been paid in full,

DEATH OF DR, ALICE PARKFR

Members of the Board received notice of the death of Dr, Alice Parker.
A scholarship fund has been established at the college by friends of Dr. Parker
who have made gifts to it in her memory, It is not possible to measure the
great contyibution of this teacher to Lindenwood College,

The following resolution has been placed in the minutes of the faculty:

"The sudden death of Dr. Alice Parker on June 22, 1961, brought
to her colleagues and other friends a sense of immeasurable loss,

"Dy, Pavker came to Lindenwoocd in 1928. S8he vecelved her B.A.
and M,A. degrees from the University of Mlssouri and studied in various
graduate schools during summer sessions, In 1937 she becams an Honorary
Fellow of Yale University and was awarded the Ph.D, from Yale in 1939.

"Dr, Parker was widely travelled, for she was constantly enlarging
the intellectual horizon of a truly inquiring mind., She lived for a
year in Parie, teaching in the American High School, and later visited
nearly all the Buropean countries as well as South America, On two
occasions she held the Winifred Cullis Lecture Fellowship of the
British~American Associates and lectured extensively throughout
Britain. It had been her hope that after retirement she mipht live
and teach for a year in the Far East.
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"Her wide interests are further revealed by the vast number of
procfessional, civic, and philanthropic organizations in which she was
active, For two years she was president of the lMisscuri Division of
the American Assoclation of University Women, and twice a delegate to
I.7,U,W, conferences abroad, ©5he was the first president of the
Lindenwood College chaper of A,A,U.P, She was a contributiug menber
of the Democratic Party and was once a candidate for the state
legislature, She was a generous contributor to innumerable worthy
causes,

"During the thirty-three years of her teaching at Lindenwood,
she was deeply concerned for the welfare of both her colleagues and
her students, Always available for consultation and advice, she helped
endlessly in the wise solution of problems, As a teacher, she aroused
the interest of her students, stirred their imaginetion, and gave them
a real vizion of the potentialities of life and scholarship. She was
Acting Dean at Lindenwood for a semester and for many yezrs was chalrman
of the English Department, During her last two years at the college
she was engsged in an experiment in television teaching sponsored by
the Ford Foundation.

"Dr. Parker's fine art of conversaticn, her love of people, her
broad humen understanding and tolerance were so exceptional that any
statement concerning her personal influence on the Lindenwood campus
must be inadequate,"

¥, L, MoCluer (sipned)
President

Donald M, Mackenzie (signed)
Dean

M, Elizabeth Dawson (signed)

Marvy Terhune (signed)

Agnes Sibley (siened)

NN TN AN S

Homor Clevenger (sipned)

$H4E SKINNFR EEPORT

The statement which was prepaved by a committee appointed by the
General Assembly in 1960 and approved by the General Assembly in 1961 concerning
the responsibility of the church in the field of higher education has been
mailed to all the ministers within our church and to otheis vitally iuterested

in education, It is hoped that faculties and boards of directors of the colleges
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will arrange for a discussion of this statement,

This péper has been known as ""The Skinner Report" since Dr. Skinner
was the writer for the committee.

In this connection our Presbyterian Board of Christian Education is
considering the establishment of a faculty registiry to include names of
qualified people who are interested in teaching in a church related college.
It is the hope of the Board that they will recruit a number of candidates
for teaching positions in our church colleges who will be in full sympathy

with the college and the church,

MAINTENANCE AND RETAZR OF PUILDINGS

During the summer the work which was authorized in the campus buildings
was completed and new furnishings were provided in several offices and Butler
Hall,

The furnishings authorized for McCluer Hall were purchased and delivered
and installed in time for the opening of collegg.

Except for the bedrooms in the Health Center the physical properties

seem to be in excellent shape,

DEVELOPMENT PROGRAM

We believe the current work for our development program has been well
done. The brochures which have been mziled to more than 5,000 prospects and
approximately 910 friends on the special gift list, as well as to our general
mailing list, have been well received.

The Director of Development has prepared a careful card index system
which enables us to keep up with a record of calls and peports, The President
and the Director cf Development have made a great number of calls and have had

81 conferences with special prospects.
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A complete record of foundation giving in the area has been prepared
and a book detailing this type of giving will be available to the members of the
Board, We are preparing now to call on a number of foundations to present the
capital needs listed in our last development brochure,

Attached to this report is a report on the nced for improved facilities

in instructlon in the fields of science and mathematics, This together with the

preliminary drawing of the laboratory building will be the basis of discussions
with foundations and other interested friends,
The Director of Development is also working on a program tc sccure

approximately $200,000 in annual "investment'" giving., We feel that a great

aumber of our friends will be able to give $100 to $1,000 each on an anrual
. basis without any obligation to make these gifts annually. We hope to organize
for this purpose the alumnae, patrons, a St. Charles group, and friends of thLe

college in other arecas,

A program of the size which we are undertaking will require active

participation from members of the Doard of Directors,

ACTION COF SYNOD ON THE REPCRT OF THE SPICIAL COMMITTEE
The Synod did not approve the recommendations of the Special Committee

on Colleges, but did provide for the appointment of a special committee to
work with the churxch velsted colleges of the Syndd in providing cooperation
among these institutions and understending of their problems on the part of
members of the Presbyterian Church in the state,

The committee is to be made up of the Presidents of the Colleges,

one trustee from each institution, and one faculty member from each college

20 be selected by the President,
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NEW__PROGRAMS_AT THE COLLUGE

Chief additions to the curricula this year include:

1,
2,

3.

A course in Russian.

A Freshman Pnglish course based on reading of literature and writing,
rather than on rhetoric and composition,

A workshop in television involving instruction by a member of
the staff of KMOX~TV, and the use of one of our advanced students
in an apprenticeship at this station,

Last spring the administretion and faculty organized the course
offerings on a divisional basis. The departments of instyruciion
are grouped within the divisions as follows:

a., The Division of the Humanities ~ Dr. Mary Terhune, Chalrman

Art Music
Clasaico Phillosophy
Euglish Religion
Modern Language Speech

b, 'The Divislon of the Natural Sciences and Mathematics -
Dr. Mary Talbot, Chairman

Biology Phyaics
Chemiastry Mathematics

c., The Division of the Social Sciences = Dr, Homer Clevenger, Chairman
Feononmics Paychology'
History Seciclogy
Political Science

d., The Division of Professional Fducation - Mr, Bremen Van Bibber,

Chairman
Fdueation Office Management
Howe Economicse Physical Education

Consgideratilon 1s being given to the posgibility of recommending
that the College announce a three semester program which would
enable ua to use the physical facilities of the campus for
eleven months during the year and to provide for graduation of a
student after three years of study, Instcad of after four.
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PROPOSID COOPERATIVE ASSOCIATION OF MISSOURI COLLIGES

Informal discussions of the pessibility of providing some cooperative

work among the liberal arts colleges within Misscuri have been held, A

committee has presented to the Protestant liberal arts colleges in Missouri an

outline of a definite proposal which is given below:

"ASSUMPTIONS:

it

I12.

V3.

"4.

:15.

That a group of similar church-related colleges in Missouri
desire to join in association for:

"a. The more efficient uses of rescurces

"b, BEngaging in analytical studies

e, Mutually raising the educational standards and
effectiveness of the constituent institutions

""d, Sharing of each others strengths

""e, Assisting them in the development of additional
sources of revenue,

That the colleges are or will attempt to be, in important

degree, liberal arts colleges of high standards; that admissions
and graduation raquirements, while not forced into eny particular
mold, will be of equivalent demand and prestige.

That each college is ready to subscribe to the necessary
costs to effect an organization, including the expense of
a person or persons and for a central office or headquarters,

That each college will retain control over the internal affairs
and operations of its own institution and there will be no
attempts other than those in Number 2 sbove to influence
member cclleges to conform to common practices or in any

way impair their autonomy,

That each college is willing to make available to the central
staff or organization all data necessary to any approved
activity and to encourage cooperatlon by eny faculty mexber,
administrative officer, students, or group in any such activity,

"RECOMMENDATIONS :

I!1'

That the Asscclated Colleges of Missouri (or some other name
if ovt=of=state institutions will be included) be organized;
that the chief administrative ofificers of interested imstitutions
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appoint an organizational committee irmediately %o prepare

a statement to be presented for approval to the several boards

of trustees or directors; that all potential members be reguired
to esgree to certain standards of academic excellence stipulated

by this committee (which may seek outside assistance in their
formulation), and that the date of January 1, 1962, be established
as a target date for pervmanent organization.

"2, That this association shall be organlzed in general about
the asgumptions above or as revised,

"3, That members of the organiz&tional committee (paragraph #1
above) he empowered to attempt to gain financial aseistance
in the form of a foundation grant or other for the first year's
organization,

"4, That areas of effective cooperation already existing (athletics,
forenslece, ete,) be embraced in such a new organizaticn
wherever possible,

"5, That the organization be kept simple and workable,”

RECOUMENDATIONS

The Cheirman of the Board's Committee on a Retirement Program has been
working with Mr: Fritsche, of General American Life Insurance Company, and the
President of the College on retirement programs. Several programs are being
prepared to be put before the whole committee with the hope that a committee
recommendation will be made to the Board at ifs next meeting., It is recommended
that this committee be given the responsibility of making a study of cur health
insurance program,

It is recommended that we defer consideration of a plan for Sabbatical
leaves until after action has been tegken on a retirement program.

At various times we have falked aboui: the problem we have in enlarging

membership on the Board through the Advisory Board. I understand it is possible
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to have the charter amended by court action so as to increase the number of

members of our Board of Directors, It is recommended that the Secretary of

the Board be authorized to prepare an appropriate petition to increase the

membership of our Board of Directors to a maximum cf 27,

It is recommended that the appointment of Mr, Gerald R, Gifford, as

Director of Admiseions and Public Relations, at a salary of $9,000,00 a year

be approved, UMr, Cifford holds his B.A, and M,A. from Pittsburg State College

in Kansas, He has had three years of experience as Director of Admissions at

Colorado Woman's College, and has recently been employed by Tuition Plan, Inc.

It is recommended that the following appointments to the teaching staff

be approved:

Mrs, Helena Alexander as Visiting Professor (part-time) in the
Department of Modern Languages, to teach Russian, at a salary of $1,200
for the year,

Mr. Groff S. Bittner as part-time Instructor in Piano at a salary of
$1,400 a year,

The Reverend David F, Cox as part-time Instructor in the Department
of Philosophy and Religion for the second semester at a salary of
$500,00 for the semester.

Dr, James F, Hood as Associate Professor in the Department of History
and Government at a salary of $8,000 for the year,

Mr, Churl Suk Kim as Assistant Professor in the Department of
Mathematics at a salary of $7,000 for the year,

It is recommended that the President of the Board appoint a member

of the Board to act on the newly created Synod Committee on Colleges,

Respectfully submitted,

- AT ;," ! 8
F, L, McCluer
President



THE NEED FOR IMPROVED FACILITIES FOR SCIENCE INSTRUCTION AT LINDENWOOD COLLEGE

Lindenwood College has long been committed to the ideal that a liberal
education requires a student to know the basic materials, concepts, and methods
of thinking in the major areas of human thought and activity, Fulfilling this
commitment adequately, efficiently and effectively is an increasingly difficult
task for the College; it is for any college which is aware of the tremendous
explosion in knowledge which has taken place in the past two or three decades
and which honestly faces the task of attempting to keep its curriculum abreast
of current developments.

The rapid expansion in knowledge is apparent in the socizl sciences and
even in the humenities, but it is most startling in the natural sciences., The
Lindenwood science faculty has found it not only increasingly difficult to keep
up with the advances in their field, but next to impossible to introduce some of
the newer concepts into their teaching, The difficulty has arisen principally
because of a lack of physical facilities, the lack of equipment and the lack of
sufficient time, These three items are not completely separable; newer equipment
is needed to make possible the teaching of new concepts and techniques and more
space is needed to @ccommedate more students and equipment, Adequate teaching
of such new concepts will take more time on the part of the instructors. The
appointment of additional staff will help alleviate the problem in some ways
but will aggravate it in others because more space will be needed to accommodate
them, Some detailing of the plans of the science departments show the direction
in which the college wishes to move.

Almost all students at Lindenwood are required to complete a year's work
in blology in fulfilling the requirements for their Pacheloxr's Degree. At the
present time, because of limited lecture room facilities, many duplicate sections

of the Freshman course in biology must be scheduled, necessitating the inefficient
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use of faculty resourses, The beginning sections use up faculty time that could
be devoted to advanced courses. Furthermore, because of the limitation on the
total number of students that can be accommodated in the present laboratory
space, an increasing number of Freshman each year for the past four years have
had to delay registration in biology until thelr Soplhomore year. This delay has
serious consequences, especially for students who may choose to major in biology
in that they lose a year in beginning their major work, This circumstance tends
to decrease the opportunities for students finding out early whether thelr interests
lie in science or not, and consequently the number of majors and minors in biology
has been significantly reduced in recent years, It should be poinied out that a
student interested in any of the sciences must of necessity have a knowledge of
related sciences and mathematics if she is to be properly trained; hence, the
need for an early start. A larger lecture room, equipped for instruction in
sclence and larger laboratories, would permit the Freshman work to be reorganized in
such a way as to permit a much more efficient use of faculty time and to enable
Freshmen to begin work in biology immediately.

The Department &f Biology has not been éhlﬂ to acquire some equipment
essential for teaching biology today simply becouse there is no space for its
use or storage when not in use. Some of the most badly neecded equipment would
be utilized in connection with radiocactive tracer studice, which ought to be a
part of certa’n of our courses, Preseni faclilities are totally inadequate
for the handling and storage of radioactive materials, Other concepts and
techniques demanding special areas for work and instrumentation in order to
bring our upper division courses up=-to-date include phase microscopy, studies
in bio-electrical phencmena, paper chromatograply, spectrophotomotry, lyophilization
processes, microdissection, radio-autography and others, Present space and
facilities simply do not permit the introduction of such concepts and techniques

into our courses at the present time,
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Furthermore, certain cources reflocting Lmpoxtant aund esuveloping areas
in the field of the biological sciences need to be added to our upper division
offerings. Cytolegy, histology, and microtechnique are examples of such courses,

If the Biology Department is to continue to attract students of high
ability, it must offer opportunities for independent study or at least participa-
tion in ongoing research projects, Tor such a program, space, special equipment,
and time of the instructional staff are needed, If excellence Is sought, no
instructor can be expected to teach a great many different courses and remain
abreast of them all, Thkere must be time for him to study, to reflect, and to
absorb, Proper provision for space and equipment needs by the erection of a
Science building will help greatly in the solution of some of thesn problems,

The improvement of instruction in the Department of Chemistry calls for
provisions of much the same kind as are needed in the Department of Biclogy =--
more adequate space in which to carry on instruction, incorporating recent
advances in the field of chemistry. New courses in the department, however,
are not called for as much as is revision of present courses, Improvements
in space and facilities urgently needed in the upgrading of instruction in
chemistry include the following:

1. A balance room that is free of drafts, fumes end traffic,

2, 2 preparation room with adequate work apace,

3. Proper storage space for chemicals and apparatus,

4, An instrument room free of fumes, Instrumentation techniques are
an increasingly important part of instruction in all the scilences,

5. Facilities for the safe handling of radiocactive material, Such
facilities would include a storsge room and a "hot" laboratory
permitting accurate counting, Facilities of this kind are totally
lacking in the present locafiion nor can they be provided there,
Instruction in freshman chemistry, physics and physical chemistry is
badly handicapped by the lack ¢f such facilities; work in nuclear
reactions cannot now he carvied on,



Science Instruction Page 4
6, Office space, At present one office {5 in the laboratory and
another is combined with a storage roonm for instruments,

7, A physics laboratory separated from any chemistry laboratory,
The present laboratcry opens into the organic laberatory.

8. GSpace for student research. The Department of Chemistry is presently
unzble to encourage advanced studenis ko undertake independent
regearch projects because there io no aspace for them to leave
apparatus set up for long periods of time,

Ventilation is poor in the present laboratories and lecture room, Fume
hood facilities are especially poor in the lecture rcom, The electrical wiring
is inadequate; there is presently a question as to whother certaln electrical
instruments can be used en warm days when the load imposed on the present wiring
is greatly incressed by the use of air conditioners elsewhere in the building,

An adequate electrical supply would require extensive and expensive rewiring of
the entire building, Shop facilities which could be used by both chemistry and
biology are urgently needad,

The Depavtment of Muthematics must find additional and move suitabtle space
to provide for increasing numbera of students and an expanded curviculum. The
number of students registered for mathematics courses has grown from 54 in 1949=50
to over 400 in 1961~62,

The Depaviment has sought counsel from the Mathematical associlation of
America and is in the process of redesigning lts program, Cevtain courses or
portions of couvses can be dropped, becouse studants ave entering with high
school backgrounds which include materials fermesxly included in freshman collepe
courses, and new materials will need to be added, such as a fifth semester of
calculus (incinding work in numerical anelysis); a cecond, advanced course in
geometry, (including topology, projective geometry aud vector analysis); courses
in number theory, statistics and the history of mathematics, More space, aud
staff will be nesded, To carry on an inproved program of Instrucktion in
nathematics adequate facilities aras called for == room with tables especially

b 1 1
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designed for work in mathematics; room with adequate blackboard space, including
boards with polar and rectangular coordinator, a statistics laboratory to
accomnodate students working with calculations, and a seminar room are important
for the mathematics program,

ILindenwood College is sensitive to the critical need for better
instruction in science. Its faculty knows the steps that must be taken to
provide an education in science and is ready to move ahead as soon as the

facilities are available,



MINUTES OF MEETING OF BOARD OF DIRECTORS
LINDENWOOD 3:1!&1-3 COLLEGE
St. Charles, Missouri
March 2, 1962
Pursusnt to call and notice duly given each member of the Board of Directors
and to the members of the Advisory Boavd, in accordance with the By-Laws, the
annual spring meeting of the Board of Directors and of the Advisory Board of
Lindenwood Female College was held at the Chase Hotel, St, Louis, Missouri, at
4:00 P.M, on Mawxch 2, 1962, |
The following Directors and Members of the Advisory Board, being & quorum,

were present:

Mr. Young Mrs., Lilly

My, Studt Mrs, Stockstrom
Mz, Armstrong ' Mre. Wathins
Mr., Dearmont Dr, Hickey
Bishop Cadigan Dr., Sweazey

Mr., Rowland Dr. McDowell

Dr, Franc L. McCluer, President of the College, end Mr, Robert C. Colaon,
Bupinege Msnager of Lindenwcod College, wave also present.

Mr, Young, President of the Board of Divectors, acted as Chairvman of the
meeting, and Mr. Colson acted as Secretary of the meeting,

The meeting was opened with prayex by qu. MeCluex,

On motion made, seconded and carried, the minutes of the meeting of the
Board of Directors and of the Advisory Board of October 31, 1961, were approved,

Dr. McCluer presented the report of the Praesident of the College. Copies of
the report had been mailed to the members of the Beard of Directore and to members
of the Advicory Board prier te this meeting. The report was accepted and the
recommendations therein approved on motion. A copy of the report is attached
to these Minutes.

The advisabllity of increasing the College charges for the 1963-1964 college
year was discussed., Upon wotion made, duly seconded and carcied, sction on this

was deferred until the next regular wmeeting of the Board of Directore.
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Dr. Hickey gave the report of the Faculty Committee. On motfion by Dr. Hickey,
duly sedéaded and carvied, the schedule for faculty salaries for the 1962-63 collega
yeay was approved as follows:

Professors $7,500 - $10,000
Agsoeiate Professors =~ 6,200 - 8,500

Aesistant Professors 5,700 - 7,000
instructors 5,000 - 6,000

3

The wepoxt of the Buildings and Grounds Gummitteaﬂéﬁé a¢captaéland the
recompendations therveln approved on wotion by My, Studt,.dnly seconded and carried.
4 dep& of thd report is attached tq};hﬁ%éxﬁinntaau Mz, Armstrong woved that the
administzazion 0f the college ;§1;§thnr1zad to gat proposals for a quarzy tile floow
in the kiichon and an aliernate proposal to vepaiy the presopt comevete floox, The
motion was duly seconded and carried.

Mre. Stockstrom, ﬁh&irman of the ngmittee on Dommitories, xeported that the
resomaendations of that eummi;tee and the collegs aduninistration had been caxried
out énd that the empense was within the budgeted amounts. Mrs., Stockstron also
stated that a study was being made of some of the dosmitory meeds, and after com-
suliing with the agdministration of the college, they would offer some suggeations
of itams for the 1962-63 dudget at the next regular mecting of the Board of Direcsters.

Dr, MeCluse asked the Board of Directors ﬁa reaffivim its policy in zegard to the
carolivent of mule students at Lindenwood College, Aftar discussion, it was moved
that the presant policy be continued; i.e., that male students be accepted only as
special studsats, The neticon was seconded and carried. |

Presidant MeCluer stated chut theze has been some interest on the campus for
a course o Greek, The Board of Directors auvthowvized the President gnd the Dean
to wmake the decision regording the ecourse in Greek with the uvnderstasnding that
additional faculty will not be vaguized,

Hr, HBowland, Chaizman of the Spociel Committoe on Retivement Plam, reporked on

the progress of the study being made of the present zetizewent plan and a proposal
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for an improved plan. A report of thie committee is to be presented st the next
masting of the Board of Directors,

Motion was made, secended and unanimously carried, extending thanks to
Mrs. Reed for her contributicn of $2,500 making it possible for the College to
offer the course through the Mathematics Department "Introduction to Digital
Computor Programming with Applicatione" in cooperation with McDonnell Aircraft
Corporation.

There being no further business, the meeting adjourned with tenediction
by Dx., MeDowell,

Chairman
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REPORT OF BUILDINGS AND GROUNDS COMMITTEE

March 2, 1962

The Bulldinge and Grounds Committee recommends:

The construction of an Admissions Office on the !lrst\y///

floor of Roemer Hall at an estimated cost of

$4,000,00

The construction of the proposed addition to lﬂltllckb//ﬂ

Hall at a ceiling of §7,000,00

Consideration of a new floor in the kitchen ovr—the

= — -
51 = - S

Approval of the County Court's request to put an
antenna on the water tank.

v/



REPORT OF THE FACULTY COMMITTEE

March 2, 1962

Last spring the Board voted to set up the following range for faculty salaries
as a goal to be reached, if possible, in three years:

Professors
Associate Professors
Assistant Professors
Instructors

$9,000 - $12,000
7,000 = 10,000
6,000 - 8,000
5,000 = 7,000

The range for the year 1961-62 has been:

Professors - $7,000 - $9,200
Associate Professors - 5,900 - 8,000
Assistant Professors - 5,700 « 7,000
Instructors - 4,800 - 5,400

The Administration recommended to the Faculty Committee that the ranges for
faculty salaries the year 1962-63 be fixed as follows, The Faculty Commictt -
recommends approval of these ranges:

Professors - $§7,500 - $10,000
Associate Professors - 6,200 -~ 8,500
Asgistant Professors - 5,700 - 7,000
Instructors - 5,000 - 6,000



REPORT
of the
PRESIDENT OF THE COLLEGE
to the
BOARD OF DIRECTORS
of
LINDENJOOD COLLEGE

March 2, 1962
It is a pleasure to meke this report to the Board of Directors of

Lindenwood College.

STUDENT PERFORMANCE

The number of students who were placed on probation at the end of the
first semester was disappointing., While the ability of the entering class
as indicated by test scores was one of the best we have had, a larger percentage
of them were placed on probation than has been common ifi the last few years,
The number winning a place on the Dean's Honor Roll was encouraging, but it
should also be pointed out that there is no high correlation between low test
scores and inadequate performance, The problem seems to be that of motivation

rather than that of limited ability.

LANGUAGE LABORATORY

The language.laboratory which was authorized at the last meeting of the
Board is being installed., The examination of a number of proposals was
. accompanied by inquiries of colleges who had used the proposed installations,
and on the basis of their recommendations and the Language Department's study
of the proposals, the order was given to Dictaphone. Installation was guaranteed
within 60 days, and the Library Club Eoom has been selected as the appropriate
place for this laboratory. The furniture there will be used in the recreation
room in Irwin Hall, a room which badly needs new furnishings, and in the new

Admissions Office,
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COMPUTER COURSE AT McDONNELL AIRCRAFT CORPORATION

Mrs, James A, Reed (Nell Quinlan), of Kansas City, an alumna and a
member of the Lindenwood College Board of Directors, has made it possible for
the College to offer, through the Mathematics Department, "Introduction to
Digital Computer Programming with Applications' beginning the second semester
of this year., Mrs. Reed feels that "the opportunities in this field are
unlimited", The College considers the course to be especially significant in
meeting the needs of our students in today's business world and is very grateful
for Mrs, Reed's interest and support.,

The new course is a specialized computer: course using electronic facil-
ities and personnel available at McDonneil Aircraft Corporation., The maximum
enrollment was fifteen, with a prerequisite of three semesters of calculus,

The instructor is Mr, Fred W, Seubert, B.A,, Mathematics and Physics,
Washington University, M.S., Mathematics, University of Illinois, who is
now connected with the automation center at McDonnell, He is assisted by Mr,
Verlan Zapotocky, B.S,, Mathematics, Southern Illinois University, In addition,
there are three staff members of the digital operating personnel on duty during
the laboratory sessions, Instruction will include use of the IBM 7090 and
Fortran, automatic programming based on formula translation,

Linear algebra, vector analysis, numerical analysis, complex variable,
and number theory are new courses being planned by the Mathematics Department
for the coming years to take care of the varying programs of entering freshmen
and to enrich the program for mathematics majors,

Professor William R, Scott, from the University of Kansas, visited the
campus on January 9, 1962, as a member of the Consultant Bureau sponsored by
the Committee on the Undergraduate Program in Mathematics, He discussed with

the members of the staff and the Dean of the College the present program and
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and the reorganization and development of an enriched program that will be

put into effect in September, 1962,

On April 9 and 10, Professor Saunders MacLane, from the Department
of Mathematics, University of Chicago, will be on the Lindenwood campus,
He is a visiting lecturer in machematics sponsored by the Mathematical
Association of America with the financial support of the National Science

Foundation,

LIBRARY BOOK LIST

The library book list which we discussed at the last meeting of the
Board has been prepared by members of the faculty. Copy of the list of books
we feel we need to add to the library, other than those being currently

published, is attached,

ADDITION TO EASTLICK HALL

Mr, Wright was asked to estimate the cost of an additional room and
garage to Eastlick Hall approved at the last meeting of the Board, Action had
been approved to provide a ceiling of $6,000 for.this addition. Mr. Wright
estimates that a $7,000 ceiling would be a fairer figure., He proposed to do

the work on a cost plus basis,

PROSPECTIVE ENROLLMENT

Mr, Gifford's leadership in the Admissions Office deserves definite
commendation, The work under his direction is emphasizing counseling, as
well as recruiting, and is, we believe, highly successful. We are running

30% to 35% higher than last year on the enrollment of new students,
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INCREASE IN RATES FOR 1963-64

Since the catalog published last September is a basis for enrollment for
students for the year 1962-63, no increase in rates is proposed for the coming
year, It does seem wise to us to increase the rate for 1963-64 to increase
our income from students and to show respect for ourselves in competition
with similar institutions charging more than we are now charging, We believe it
will be good public relations, as well as good business to increase the rates,

Below is a list of small colleges showing their costs for 1961-62 and

1962-63 in some cases. It will be noticed that in 1961-62 only one other

college than Lindenwood charged less than $2,000, and the same is true for

1962-63. It will also be noticed that in 1962-63 most of these institutions

have made increases, and it is to be expected that many will again increase

their rates for 1963-63.

College Costs

College Location 1961-1962 1962-1963
Beliot College Beliot, Wisconsin $2,100

Bennington College Bennington, Vt, 2,950

Bryn Mawr College Bryn Mawr, Pa. 2,455

Carleton College Northfield, Minn, 2,100 $2,250
Chatham College Pittsburgh, Pa, 2,290

Colorado Women's College Denver, Colo. 2,200 2,225
Denison University Granville, Ohio 2,070 2,070
Elmira College Elmira, N. Y. 2,435

Franklin & Marshall College Lancaster, Pa. 2,200

Grinnell College Grinnell, Iowa 2,075 2,210
Hobart College Geneva, N. Y. 2,230

Hollins College Hollins College, Va, 2,330 2,600
Kenyon College Gambier, Ohio 2,130

Knox College Galesburg, Ill. 2,200 2,350
Lake Erie College Painesville, Ohio 2,200 2,200
Lake Forest College Lake Forest, Ill, 2,000 2,160
Lawrence College Appleton, Wisconsin 2,000

Lindenwood College St. Charles, Mo. 1,800 1,800
Macalester College St. Paul, Minn. 1,500 1,640
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College Costs (Continued)

MacMurray College Jacksonville, Ill, 1,850 2,100
Mary Baldwin College Staunton, Va. 2,000
Mills College Qakland, Calif, 2,300
Mount Holyoke College S. Hadley, Mass. 2,500
Northwestern Univ, Evanston, Ill. 2,163
Oberlin College Oberlin, Ohio 2,030
Pembroke College Providence, R, I. 2,300
Principia College Elsah, Ill, 2,446
Randolph-Macon Woman's Col. Lynchburg, Va, 2,150
Sarah Lawrence College Bronxville, N. Y. 2,810
Skidmore College Saratoga Springs, N. Y. 2,350
Smith College Northampton, Mass. 2,512
Swarthmore College Swarthmore, Pa. 2,300
Sweet Briar College Sweet Briar, Va, 2,400
Washington University St, Louis, Mo. 2,000
Wellesley College Wellesley, Mass, 2,500
Western College for Women  Oxford, Ohio 2,200 2,200
Wheaton College Norton, Mass. 2,500 2,650

LONG RANGE PLANNING COMMITTEE

The sub-committee of the Long Range Planning Committee consisting of
faculty and administrative representatives has been analyzing our constituency
and our holding power. While the size of the Senlor Class in the last few
years is much larger than it has been, much of this increase has been due to
juniors coming in as transfer students from othér institutions. The highest
percentage of freshmen remaining to graduate in the last ten years has been
22%.

Scholastic aptitude tests given to the present Lindenwood Freshmen
show that in verbal scores our students range from 263 fo 751, and in
mathematical scores from 260 to 617. In verbal scores the mean is 474, and
the median 470; in mathematical scores the mean is 464 and the median 460,
Since the average of all college freshmen in this country is about 440, and the

average of freshmen entering colleges which require College Board examinations
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is about 490, we conclude that we have in our present Freshman class an average
group of students with some students above and some below the middle range of
college students,
The results of the Graduate Record tests given recently to our present
Senior class show the B,A, students to be slightly above the national average
and the B,S, students to be slightly below the national average,
Studies of the grade-point averages of the students who drop out
(including those who enroll elsewhere) show that we hold a somewhat higher
proportion of the students who make a grade point average of 3.0 or better in
the first semester of the Freshman year than we do of students who make lower
grades, 36% of those who made 3,51 to 4.0 in the first semester remained to
graduate, while only 17% of those between 2.0 and 2,50, and 137% below 2.0
stayed to graduate, A study of Alpha Lambda Delta students shows that 35%
of them stay through graduation., It is quite possible that we make a greater
effort to keep these students; if so, we might be able to keep more of those
in the average grade ranges.
A statistical summary of the reasons given in the Alpha Lambda Delta
replies for deciding to leave Lindenwood is significant:
17 because of lack of opportunity for casual dating
17 because of desiee for sorority experience
12 because of lack of weekend social life

because of desire to be nearer home

because of dislike of a women's college

because of finances

because of one-man departments
to be married,

wprUow

The list of institutions to which more than one member of Alpha Lambda

belta transferred is as follows:
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Oklahoma

Kansas U,

Missouri U.

Texas U.

Southern Methodist
Nebraska

U. of Tennessee

Implications of the data presented above are:

1.

4.

We are enrolling large classes of freshman students, whose
average ability lies somewhere above the average of all college
and university freshmen, and below the average of those
admitted to institutions requiring College Board examinations,

We have a wide range of abilities in our student body though
the range is less wide than in many universities,

We have a serious problem in holding students, We hold
a somewhat higher proportion of our abler students than of
those of the average and below average academic ability,

We lose large numbers of students at the end of the freshman
year, and considerable numbers at the end of the sophomore
year, We depend for our upper division enrollment on
transfer students more largely than most institutions do.

We lose students chiefly to state universities,

Among those who transfer, reasons given include the isolation
of the campus from men, the lack of a coeducational atmosphere,
the lack of sororities, theucost of education here and travel
to Lindenwood in comparison with state universities,

preference for larger institutions, the larger departments

and wider range of courses in larger institutions, and the
isolated character of the Lindenwood campus,

The pattern of higher.education in the Middle West, now and in the future,

provides the background for our thinking. State and private universities, strong

coeducational colleges emrolling from one to two thousand students, and junior

colleges for women located near institutions enrolling men, or a woman's college

for one year are preferred by young women in the income brackets from which

Lindenwood draws its students, Our real competition is from state universities,

Why do we find them competitive? Men are ugually in a majority in these
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univercities; large departments are offered in all fields; campus life is
exciting; fraternities and sororities are available; lower costs of tuition
make possible larger expenditures in other areas; the young people of the
home state are there; costs of travel are not as high when the institution is
within the state of residence.

The experience of Lindenwood College indicates that our kind of college
requires salesmanship to bring freshmen to the campus; the data before us suggest
that to seek strong junior and senior classes here 18 to go against the mid-
western pattern.

The next steps to be taken as recommended by this sub-committee are:

1, That the Admissions Office arrange terminal interviews with
students who transfer to other institutions, and prepare
a report after these interviews are concluded this spring;
and also that an analysis be made of the reasons for
enrollment at Lindenwood in so far as these can be deter-
mined in the light of our admissions program during this
academic year.

2, That Mr, Gifford secure information from the Admissions
Counselors of Lindenwood College concerning the present
reputation of the College as they find it among High School
Counselors and prospective students and their parents, and
the outlook for the enrollment program of the college as
they see it.

3. To the Curriculum Study Committee, and the Educational
Policies Committee, that particular atteation be given to
our lower division courses. This does not mean that the
attractiveness of the upper division courses is irrelevant
to our holding power.

4, That while Miss Lichliter reports that the limit has been
reached in our social program in terms of opportunities
for casual dating, further study of the social program,
and of what is needed if it is to be made more attractive
to our students.

5. To the Admissions Committee, and the Admissions Office, that
as the number of applications for admission to the College
increases, the minimum level of test scores required be raised,
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The above recommendations concern short-range steps that may be possible
within the present institutional pattern, Long-range planning requires an
examination of the pattern itself, an inquiry into the educational needs of
women in coming years, and decision concerning the kind of institution in

St. Charles which will make the greatest contribution to the future.

DEVELOPMENT PROGRAM

During the fall the President of the College has called on a number of
foundations to discover areas of interest of the foundation and to acquaint
its executive officer with our overall program,

A specific request for the financing of a study of the curriculum which
has been undertaken by the faculty has been submitted to The Danforth
Foundation, We are in process of preparing a general statement of purpose
as a liberal arts college and as a college for women to submit to the Ford
Foundation. A request for the purchase of library books is being submitted
to a third foundation, and a request for aid on scholarship grants is being
submitted to the Reader's Digest Foundation,

We hope to have a visit from a member of the staff of the Educational
Facilities Foundation this spring. He has indicated his willingness to help
us, if he can, in planning the science building.

A copy of a letter which has been mailed to corporation executives in
St. Louis, and signed by the President of the Board, the Chairman of the
Finance Committee, and the President of the College, is given below:

"Tke Mount Holyoke College advertisement which appeared in Fortune,

October, 1961, poses a direct question to corporate managers: 'Is

Education for Women Your Blind Spot?' We hope you will read the

enclosed reprint and consider how important it is that corporate
capital support be given to colleges for women.
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"For more than a century Lindenwood College has emphasized the value of
a liberal education for women, Educated women become the teachers in
the homes, the churches, the schools, and the colleges., The professions
(science, medicine, law) are turning to them as the nation's unused
potential to meet manpower needs, To a constantly increasing degree,
women are assuming positions of responsibility in the world of business.

"Lindenwood College is now engaged in a development program to provide
the means for enlarging its student population and for further enriching
the educational opportunities of its students, This program will be
presented to business as an opportunity for capital investment,
"Because of the growing importance of educated women in business, and
because of the kind and quality of education we afford our students,
we hope that you will welcome the factual material that will be
presented to you later concerning the work and programs of this
historic and successful college. We believe this institution merits
your support.'

Mr., Doenges is preparing follow-up information concerning the role of
women in business and professional life, and the specific planning of the
college for the future,

We have received a few replies = one with a gift and one from a large
corporation in St. Louis inviting us to send further material,

Mr. Doenges' office is also preparing now to send out a letter to
friends of the college inthe hope of securing '$200,000 in annual gifts.

Favorable responses to this program will enable us to implement much of our

development program in the next two years.

PROPOSED CHANGE IN THE CALENDAR

At the last meeting of the Board we discussed the possibility of
operating for three terms or for two and one~half terms, In examining the
scheduling of courses, we have felt that two terms of 15 weeks and one term
of 8 weeks would enable us to provide a more satisfactory schedule than the
tri-semester could provide. We have, therefore, discussed this possible calendar
with both the faculty and the students and find enthusiasm for it in both

quarters, The obvious advantages are:
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1. Fuller use of the facilities we have,

2, Increased income in a single fiscal year from students,

3., The possibility of enabling students to graduate in three calendar
years, thus being ready to enter graduate school earlier or to
complete undergraduate education at an earlier date before marriage,

The presence of 29 mothers in our student body whose children are now
in school provides evidence that this last argument is a good one.

The difficulties in establishing the new program are involved in those
of scheduling in order to avoid having a new entering class in the second
semester of any given year, We believe these difficulties can be met and
the Registrar is scheduling all the courses we are now giving with that in
mind,

A disadvantage from the standpoint of our potential patrons will be
the fact that while the total cost of the undergraduate education will be
slightly less than if carried over four years, it would be more than the
expenditure now required in any one calendar year. This can be met by
recommending to the patrons the use of Tuition Plan, Inc., which would enable
them to spread the cost over a 60 month period Qnd the Tuition Plan, Inc.
would pay the College the total within the years of the student's residence.

We feel that it is not possible to add this 8 week term in the year
1962-63 as a part of the annual cost already announced in the catalog, but

hope that it may be possible to offer it as an option for 1963-64 and there-

after to be included as a part of the annual program described in the catalog.

RELIGION=-IN-LTIFE WEEK

Leaders for Religion-in-Life Week made a deep impression upon the
student body and we believe it was a very fine week for us, Visiting speakers

were:
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The Reverend Hubert C, Noble, D.D,, General Director, Commission on
Higher Education, National Council of the Churches of Christ in the
U.S.A.

Miss Margaret Flory, Secretary for Student World Relations, Commission
on Ecumenical Mission and Relations, United Presbyterian Church in
the U.S.A,

The Reverend Harold Blake Walker, D.D., Minister of the First United
Presbyterian Church, Evanston, Illinois,

Members of the staff assisted by conducting question and answer

periods in the dormitories in the evenings.

USE OF TELEVISION IN HIGHER EDUCATION

The President of the College attended a conference sponsored by the
Ford Foundation in Austin, Texas, recently, Twenty-six institutions who
had been involved in the Ford Foundation grants for the released time of
teachers were represented at the meeting., The discussions centered about
the effectiveness of this medium of instruction, the acceptability of it on
the part of the faculty and students, and the cost. It was an exceedingly
stimulating two and one~half days.

For the small colleges interested in the.uae of this medium, the cost
seems to be prohibitive unless the program is carried on in cooperation

with other institutions.

THE CHURCH AND THE COLLEGE

The Synod of Missouri has set up a committee as described to the
Board at cur last meeting for consideration of standards and needs of the
several colleges related to it, Dean Mackenzie represented Lindenwood College
at this meeting,

The Board of Christian Education is in the process of studying ways of
implementing the official statement of the General Assembly on "The Church

and Higher Education''. The President of the College attended the first
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meeting of the committee planning this program, A small committee is to be
charged with the responsibility of collecting information concerning the
standards and programs of the colleges related to the church, and the Christian
penetration within these institutions. Faculties are encouraged to study the

official statement in regard to their institutional responsibilities,

RPCOMMENDAT TONS

The Faculty recommends that the honorary degree of Doctor of Laws be
conferred at commencement on Arno Haack, Dean of Students at Washington
University, and on Pauline Frederick, who is to be our commencement speaker,

It is recommended that the appointment of Glenn Thomas, as Editor of
the College Bulletin, be approved, the cost for his services to be initiated
at the rate of $2,000 for the year. (The College issues 4 or 5 bulletins
each year - 4 when we have a viewbook in addition to the catalog.) Mr. Thomas
would not have responsibility for the catalog or viewbook, He will also
release some news stories to newspapers.

The Administration joins the Finance Committee in recommending that
the budget for the coming year provide $410,000 for the salaries of teaching
members of the staff for two semesters, This would enable us to have a schedule

for ranks within the following ranges:

Professor $7,500 -~ 10,000
Associate Professor 6,200 - 8,500
Assistant Professor 5,700 - 7,000
Instructor 5,000 - 6,000

It is recommended that the Administration be authorized to secure proposals
for the refurnishing of student rooms in Niccolls Hall, for the refurnishing of
the second floor classrooms and offices, and the main floor classrooms in

Roemer Hall, and an estimated cost for floor covering on the second floor
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corridor of Roemer Hall, these proposals to be placed before the Buildings
and Grounds Committee before the spring meeting,

It is recommended that we participate in Tuition Plan, Inc, which
enables this corporation to take over the Distributed Payment Plan accounts
without charge to the College.

The Administration of the College joins the Buildings and Grounds
Committee in recommending that an office be placed between the present Admissions
Office and Room 114, this office to be used by the Assistant to the Director
of Admissions so that the Director of Admissions may have conferences in his
office, this office to cost not more than $4,000,

The Administration also joins the Buildings and Grounds Committee in
recommending that the ceiling cost for the suggested addition to Eastlick
Hall be fixed at $7,000.

Respectfully submitted,

-’Zr///%/m

F., L. McCluer
President of the College
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Dr, Merrimon Cuninggim, Executive Director
The Danforth Foundation

835 S. Eighth Street

- §t. Louis, Missouri

Dear Dr, Cuninggim:
lindenwood College requests of The Danforth Foundation a grant to finance a
- critical and comprehensive restudy of the curriculum, The faculty has voted

tnanimously to undertake this study.

Need for the Study

The need for the study is great, It has been about twenty years since the last
comprehensive study of the curriculum was made, While the curricular changes
which have tken place during the period have been helpful, these changes have
been largely within separate departments, usually upon request of individual
faculty members, and have not been the result of examination of the whole
‘curriculum,

The task before us is not one of reviewing these accumulated changes, but rather
one of reconstructing the total program of studies in the light of current
developments and needs. This examination will take into account the explosion

- of knowledge, and fragmentation of inquiry, and the need for revitalization

for students of the basic concepts or beliefs of western culture,

The amount of knowledge now available and continuing to increase in almost
geometric progression has become a major problem in higher education, The
question is, what adjustments will have to be made in our approach to teaching
this ever-increasing mass of knowledge?

A second problem grows out of the ever mounting fragmentation of knowledge. The
proclivity to increase the number of parcels (departments, courses, etc,) in
which knowledge is dealt out and thus setting up artificial barriers among

the various areas of truth, mekes it difficult to womprehend the relatedness

of al truth - whether it be the truth of science, the truth of man's relation-
ship to the universe, the truth of man's socio-economic relatiomships, the

truth about man's nature, or the truth about man's relationship to his Creator.
It is this compartmentalization of truth which C. P. Snow declares has brought
gbout the condition in which communication between the scientist and the humanist
has become well nigh impossible. Such gaps, then, need to be bridged,and the
~best place tb start seems to be on the curricular level,
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l A third but by no means less pressing problem facing higher education today is

¥ that of revitalizing for the students the basic concepts or beliefs of western
culture. Here we are dealing with such things as the meaning of life, the dignity
and responsibility of man, the need and reasonableness of a moral code, the idea
that man's mind and spirit are of primary importance. This means providing the
student with the tools for building a system of values by which he can live and
ultimately face death, It means testing the validity of the basic concepts of
those of other cultures and permitting this comparison to delineate in the mind
of the student that which is most reasonable and, therefore, most desirable.
The approach to the solution of this problem would seem to be multi-disciplinary
but exactly how should the faculty set about ordering the approach?

The Character of the Study

The Long Range Planning Committee of the College, representing members of the
Board, the Administration, the Faculty, and the Alumnae, have defined a program
for expansion and strengthening of the resources and services of this institution.
The proposed study is set in the context of this considered and imaginative
planning for the future of the college, It will embrace study of:

1. Consideration of changes in the calendar to provide greater use of
facilities now available and to allow students to graduate in three
years,

2. Integration of some existing courses within departments and between
departments,

3. Introduction of experimental courses, and further opportunities for
independent study,

4, Examination of the current discussions of the responsibilities of
liberal and vocational education,

5., Re-examination of basic courses to be required of all students,
6, Means of improving teaching effectiveness, etc,
7. Maintenance of rigorous standards for student performance,

Procedure of the Study

A small faculty cofmjttee under thé chairmanship.af..theoDean.of.thesCotlege~is. ta
be responsible for the major burden of the study. Tentative plans for the
procedure are as follows:

1. Endeavoring to obtain the views of all members of the faculty on
curricular matters by utilizing the following means:

a., Informal meetings of small groups of faculty members at the Dean's

|
i home,
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b. Divisional faculty seminars,
¢, Canvassing faculty opinion by means of questionnaires.

d, Informal meetings of each faculty member with a member of the
curriculum committee,

2, Obtaining as much information and help from outside sources as possible.
Thie phase of the work will take the following form:

a. Gathering and studying all the pertinent literature of the subject.
b, Sending appropriate faculty or committee members to summer
institutes on higher education or to college campuses where

recent curricular changes have been made,

¢, Utilizing the services of both general educational consultants
and special area consultants,

3. Compiling and organizing all the information obtained.

4, Analysis of all data with the purposes of arriving at a consensus,.

5. Using this consensus as the foundation for the building of a new
program of studies - perhaps a pilot program in the department or

division as a starting point,

6. Presentation of the program or programs to the faculty for approval
and possible adoption.

The Potential of the College

- The opportunity before Lindenwood College argues persuasively for support of this

- study, Lindenwood is a successful institution with a challenging history.

It is well established and the excellent management of its resources gives
assurance that it will be here to serve the future.

This college must be loyal to its basic faith in the sovereignty of God, the
integrity of the human mind, and the dignity of the individual human being.
loyalty to its commitment as a church-related institution obligates the College
to pursue increasing excellence in the opportunities offered students in class-
' room and laboratory.

The leadership of the College has been greatly strengthened by the coming of Dean
Donald M, Mackenzie, who will direct the study of the curriculup, Dean Mackenzie's
long experience with the North Central Association of Universities and Colleges,

8 well as his previous experience as a Dean, qualify him for unusually effective
achlevement in this area.
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Jhat Are the Financial Needs for Undertaking the Proposed Study?

The proposed restudy of the curriculum will require funds for salaries, and
gervices, and supplies as itemized below. The amounts set forth are, of course,
estimates; as the study proceeds it may be necessary to adjust the amounts
allocated to the several items, The College is financing the study during the
second semester of the 1961-62 academic year, Although it is difficult at the
present time to state exactly how long it will take to complete the study, it

is hoped that it can be cowmpleted by the spring of 1964, The funds requested
are for the academic years 1962-63 and 1963-64.

1, Salaries to provide released time of present faculty $11,000

2, Consultants 7,000
3. Faculty visits to other colleges, attendance at

institutes and conferences 4,000
4, Secretarial help 2,000

5. Materials and office supplies 1,000

§25!000

Copies of this letter are enclosed for the Trustees of The Danforth Foundation.
d

Yours sincerely,

F. L. McCluer
FLM: MY President
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1962 by and between IINDENWOOD OOLLEGE,‘A Missouri Gorporation of St Charlea

dﬁy of /Jlrte )

County, Missouri, hereinafter sometimes designated as “deanaor", and THE
COUNTY OF ST. CHARLES, A political subdivision of the State of Missouri,
hereinafter sometimes designated as "Licensee"™, WITNESSETHS:

WHEREAS, Licensor 6wns and operates a certain 150 foot high water tower
located on its College grounds in the City of St. Charles, Missouri, and

WHEREAS, Licensee desires to attach a VHF radio antenna together with
associated equipment to Licensor's water tower for use in connection with
Licensee's radio service operations in the St. Charles area which 1s to be
connected with Licensee's central office equipment through leased wires

to be furnished and maintained by the Southwestern Bell Telephone Cpmpany, and |

WHEREAS, Licensor is wllling, under conditions hereinafter stipulated,
to permit the above mentloned equipment to be located on its property and the
antenna attached to the top of saild water tower.

NOW, THEREFORE, Grantor, for and in consideration of an annual rental
of One Dollar ($1.00) to be paid in advance by Licensece to Licensor, and of
the conditions, covenants and provisions herelnafter set forth tb be kept
and_pepform@d by Licengge, does hereby authorize Licensee to Install, main=-
tain and operate said radio antenna and assoclated equipment consisting
principally of the following facilitiess (1) VHF Transmitting Receilving
Antenna and Mount, to be located on the top of the tower; (2) approximately
150 feet of coaxlal transmission line to connect antenna to the Base Stationg
(3) VHF Base Station Radio Transmitter-Receilver Assembly, to be mounted in
outdoor type cabinet at the base of one of the tower legs; (4) wessential
electric and telephone wiring and metered service entrance equlpment to be
connected to the nearest available electric and telephone cable facilitles on
Licensor's premises, all of which facilities are to be located upon, under
and across that portion of Licensor's property now occupied by Licensor!'s
water tower. In further consideration of the foregoing, the Licensor also
grants to The county or ﬂt, pﬁrles ﬁha x%gpt anq.authqrity to install or

| nd if‘;h"'_ces on gnﬁ avor 1ts sald

erect neneaaﬁrx de: : :
fpgéwgggy'tﬁ”f__ [f'._ _":J ?”“f'ﬁii::;e$=ﬁoﬁh L&benaee,and South-

5‘-"7_ /I (o s R i | Py Ryt l I:?"15"-'- 13 v'-"".: " Il‘
western Bell Telephone Company, of ingress snd egre aﬁmﬁ over. mehmr's




fppoperty nacenaary for thn 1nata113tion of all of the above mentioned

fequ;ymﬂnt anﬁ.auch regreaa as may ba naceaaary for tha maintenance,
‘ i
opora&ion, rumoval &nd raplacembnt of the same.

This Licenaa ahall become effective M £:£; é | , 1962 and

_=cont1nue ror a term of Tein

1 ¢/ 8nd thereafter untll elther party
shall give unto the other not g;hof oancellation in writing. Such notice
shall be malled or delivered at least six months prior to the éffective
date of such candéllgtion.

Thb'ldcenseé further covenants and agrees to make the proposed
Installation without cost to Licensor and without borihg any holes in the
framewofk of the water tower structure and without doing anything that will
otherwise weaken said water tower structure; 1t being understood, however,
that the support pipe for sald antenna shall extend through the grating in
the cat-walk and through the overhanging eaves of the roof as shown on

drawing furnished by Licensee.

It is mutually understood that the rights herein granted to the
Licensee and to the Southwestern Bell Telephone Company_ahall not be
exercised in a manner that will damage Licensor's proﬁerty or create a

hazard to persons or property or interfere with Licensor's present use of

e Betd ey oTentve e
Licensee, as part of the consideration of this License, agrees that
1t shall protect, idenmify and save harmless the Licensor from and against
any and all loss or damage to the property of Licensor or of any other
persons whomsoever and from any and all loss, damage or llability for
injury to or death of any person or persons, and claims therefor, caused by,
re&ulﬁing from or arising out of the installation, operation and maintenance,
reconstruction or renewal of Licensee's equipment end equipment of others
appurtenant theretowwhioh 1s herein authorized.
IN WITNEBS WHEREOF,_Thia Licensa haa been exscuted by the respective

: orf1cers of the parties hereto.




LINDENWOOD COLLEGE =~ Licensor

J/‘(’ZLMLHLM( J"{jk Aitq it
President / ) nii::S

Yool Hialiighte e

Secretary
i A COUNTY OF ST. CHARLES - Licensee
WP TlWL;EF\I
R I 1 o
j: ,r‘:’?;& ‘:‘ %
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un ’rw,r Clerk

(SEAL)

(County of St. Charles)

State of Missouri ) Y
g ss On this Z — . Il 5 7776!-/\4/& , 1962
County of St. Charles bafore me appeared Howard Yo oung, to me person-

STATE OF MISSOURI |
County of St. Charles ‘H"'

I, the undersigned, Recorder of Deeds for said County and State, do here thy certify that the foregoing and

.................. A.D.

3 i PR T ) A AL .- M. and is truly recorded in book ....

/] " Witngss my hand and official sezl on the day and \:kgm. saic
..... /%ILL /' ALARALLUAR. . . ... Deputy Recorder of Deeds :

.............

My tem @,;Ei res

Notary Public




UnioN ELECTRIC COMPANY
315 NORTH TWELFTH BOULEVARD

SainT Lours I, MISSOURI

February 27, 1962

Mr, Robert Colson
Business Manager
Lindenwood College
200 College Street
St. Charles, Missouri

Dear Mr, Colson:

I have a letter from Mr,., Charles W. Ruff, County Highway
Engineer and Surveyor, dated February 26, 1962 with reference to the
installation of a radio antenna on top of the Lindenwood College
water tower in St, Charles, Missouri, Mr. Ruff has discussed this with
us and we see no reason why this antenna should interfere with our
regular operation which has been very satisfactory to date, Mr. Ruff
has asked us to indicate to you our agreement to this installation,

We understand from our own analysis and that of the conw=
tractors with whom Mr, Ruff has worked, that there should be no inter=
ference to our frequency by reason of their frequency of 155,100 MC.
We are confident that by the proper installation the contractor can
eliminate any possible interference, With the understanding that he
will so eliminate any interference to us, we are agreeable that the
second antenna can be installed on the water tower.

By copy of this letter to Mr. Ruff, we request him to inform
us when the installation is being made so that we can have a technician
at the site at that time,

Yours very truly,

.;Z.ﬂ&'. PP EL vt s
L. A, Mollman
Manager Power Supply

cc Mr, C. W Ruff

Live Better . . . v« + Electrically




OFFICE OF

Chanles W, Ruff

C’amzty .;Su-wzyaz & c:'ﬂg/;way &nginu:

COURTHOUSE, ST. CHARLES, MO.

November 27, 1961

Mr. Robert Colson,
Business Manager
Lindenwood College
Ste Charles, Mo,

Dear Mr., Colsons

This 1s to confirm our recent phone conversation re=
gquesting permission for the St. Charles County Higlway
Department to Install a radio antenna on the Lindenwood
College water tower,

The County Court is at this time studying the feasi=-
bility of installing a two-way radio system in some of
our county equipment.

Our first thought was to install this antenna on the
city water tower, but due to the number of antennas already
in place there, we thought it would be better to ask your
permission and that of the Board of Directors to use the
Lindenwood towere

We are also of the understanding that if your permiss=—
lon were to be granted, that our installation of an aerial
would in no way interfere with that of Union Electric's
since thelr's is already installed there.

I would appreciate hearing from you at your earliest
convenience,

Respectiully submitted,

unds, K-

Charles W, Ruff

Coe Surveyor & HWy. Engre
Courthouse

Ste Charles, Moe

Nz




REPORT OF THE FINANCE COMMITTEE
March 2, 1962

The Finance Committee received the suggestion of the Buildings and Grounds
Commitee that they consider recommending a new dining room and kitchen building.
After lengthy discussion the Finance Committee recommended that the College

/ is not now in a position to borrow from endowment or from a bank the money

b that would be required to put up this new building., They alsc felt that we

*  should not permanently locate such a building until the possibility of a
coordinate institution for men had been further explored, since the dining
facilities might be one area of cooperation. In the meantime, the Finance
Committee suggests reconsideration of the Buildings and Grounds Committee
to put in a quarry tile floor in the kitchen at the present location,

* / The Finance Committee approved the recommendation of the Buildings and Grounds
‘ Committee to raise the ceiling to $7,000.00 for the addition to Eastlick Hall,

There was discussion of the proposal to increase rates for 1963-64 without a

definite recommendation, The Committee asked the Administration to supply

them with information, The Administration recommended to the Finance Committee
t~| that the base rate be $2,000.00 for tuition, board, room, and health service,

After discussion, the Administration was asked to present rates of similar

institutions and to give consideration to the amount of the proposed increase,

,/ The Finance Committee recommended that the faculty salary budget for the

¢ coming year be $410,000,00,



MINUTES OF MEETING OF
FINANCE COMMITTEE

St. Louis, Missouri

Pursuant to call by the Chairwan, a meeting of the Finance Committee of
Lindenwood College, St, Charles, Migsouri, was held in the Washington Room,
8t. Louis Union Trust Company, St. Louis, Missouri, at 10:00 s.m., April 24, 1962,

The following members of the Finsnce Committee were present:

Admiral Souers
Hr, Young
Mr. Armstrong

Also present by invitation were Dr. Franc L. McCluer; Mr, Robert C. Colsom;
Mr. Behrens, Trust Officer of the St. Louis Union Trust Co.; and Mr. Wilkins,
Trust Officer of Mercantile Trust Co,

The purpose of the meeting was to consider recommendations from the trust
officers of the two trust companies for the sale and purchase of certain securities
and to discuss with the trust officers the securities in the several funds.

Upon motion, made, duly seconded and carried, Mr. Behrens of the St., Louis
Union Trust Company was authorized to ml.ﬂ;.a the following transactions in
accordance with his recommendations:

To Sell - .

I.D, 45277 - General Fund - 400 shares Link Belt Co. Common Stock
- 200 shares Pacific Gas & Electric Co. 5% Pfd.

100 shares Link Belt Co. Common Stock

T.D - - 500 shares International Harvestexr Co. Common

100 shares International Harvester Co. Common

E



The Finance Committee did not accept the recommendation of the S$t. Louis
Union Trust Cowpany to sell 23 shares Ralston-Purina Common Stock since this stock
had recently been received from Mr. Reymond Rowland as a gift to the College for
the Development Fund,

An analysis was made of the stock of a number of companies with a view to
the sale of securities in order to make a substantial payment on the note at the
Bank of St. Louis and to reimburse the Operating Account of Lindenwood College for
advances made for the construction and furnishing of McCluer Hall, The St. Louis
Union Trust Company was authorized to sell 1000 shares Sears Roebuck Co. Cowmmon
Stock and 1000 shares Caterpillar Tractor Co. Common Stock. From the proceeds of
the sale, the Opersting Account of Lindeawood College is to be reimbursed in the
amount of $19,172.15 and as a cepital investment, $393.00 is to be paid to Linden-
wood College for the National Defense Student Loan Fund, making a total of
$19,565.15; the balance of approximately $100,000 to be paid on the loan principal
to the Bank of St, Louis,

The trust officers reported the approximate current market price of the
Endowment Funds of Lindenwood College as lol_lmm

Mercantile Trust Co, § 869,000
St. Louis Union Trust Co. 7,095,000
Chairman



MINUTES OF SPECIAL MEETING OF BOARD OF DIRECTORS
OF
LINDENWOOD FEMALE COLLEGE

St. Charles, Missouri
May 26, 1962

A special meeting of the Board of Directors and Advisory Board of
Lindenwood Female College was called by Mr. Howard I. Young, President of
the Board of Directors, in the office of the President of the College the
morning of May 26, The meeting was opened with prayer by Dr, Skinner.

Those present were Mr, Young, Dr, Hickey, Mrs. Watkins, Mr, Studt, Mrs.
Stockstrom, Mrs, Wright, Mr. Rowland, Dr. Skinner, Mr. Goodall and President
McCluer,

Upon motion duly made, seconded and carried, the following candidates
as listed below were approved for degrees., Those indicated by asterisk (¥)
were approved subject to satisfactory completion of requirements.

Bachelor of Arts

#Judith Ann Albers

Nancy Lou Baker

Beverly Anne Bohne
*Barbara Ann Boschert

Gail Gibbs Carter

Elizabeth Ann Cheadle

Caroline Louise Drane (in absentia)
Jeanne Ann Dulany

Brenda Lynne Ebeling, cum laude
%Frances Dunn Farrell
*Frances Hammond

Marian Imelda Harra

Celeste Kay Heithecker
*Judith Eloise Keniston

Prudence Elaine Keniston
Hermina Klazina Lambrechtse
Virginia Louise Leak, with highest honors in art
Michaela Kay McKittrick
Catherine Louise Morris
Patricia Ann Morris

Esther Joan Moulthrop

Betty Tyree Osiek
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Bachelor of Arts (Continued)

Elizabeth Ely Potter
Marjorie Beth Purcell

Hazel Alice Puronen

Mary Lucille Records

Mary Lou Reed

Launa Lee Sturgess Robertson
Emily Louise Hunter Ruppert
Mari Anne Ryan

Charlotte Elizabeth Saxe
Martha Jeanne Skaer

Judith Ann Autera

Virginia Lea Terry

Mary Elfzabeth Thompson (in absentia)
Mary Virginia Vanice

Mary Margaret Warnecke

Bachelor of Science

Sandra Carol Allen
Judith Anne Anderson
Carol Jane Barnard

Anne Lancaster Bloebaum
Jean Bordeaux

Mary Lynne Bryant
Elizabeth Winston Clark
Elizabeth E, Crane
Sally Afin Davis
*Patsy Ann Dedmon
Marjorie Kathleen Duerr
Judith Ellen Esterly
Jane Ann Eyler
*Barbara Hollenbeck Francis
Mary Marjorie Gibson
Robert Donald Hilliard
Alma RUth Jameton
Carolyn Sue Jurgensen
Connie Sau Ching Lo Ko (in absentia)
Tanni Lee
*Linda Luane Lowry
*Alice Elaine Ludy

Mary Ellen Hill Maune
Mary Elinor Moehlenkamp
*REiizabeth Hunter Moore
Patricia White Nelson
Shirley Marie Ott
Martha Imogene Radford
Nancy Burnley Schmitz
Lucille Florence SEhweickhart
*Sally Jane Sicks
*Barbara Ann Siems
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Bachelor of Science (Continued)

Chiquita Loftis Smith
*Jean Hutson Talbert
Margaret Melba Thiebes
Margaret Tuinbull

Ann Elizabeth Wentker
Sara Young

wgilhion May 26, 1962

Respectfully submitted,

Gorehun 4. Mf’%_‘ Y.

Arthur S. Goodall
Acting Secretary



MINUTES OF MEETING OF
FINANCE COMMITTEE

OF
LINDENWOOD COLLEGE

St. Charles, Missouri

Pursuant to call by the Chairman, a meeting of the Finance Committee of
Lindenwood College, St. Charles, Missouri, was held in the office of Admiral
Souers, General American Life Insurance Company Building, St. Louis, Missouri,
at 11:00 a,m.,, June 8, 1962,

The following members of the Finance Committee were present:

Admiral Souers
Mr. Young
Mr, Dearmont
Also present by invitation were Dr. Franc L. McCluer and Mr. Robert C. Colson.
By motion made, duly seconded and carried, the following actions were taken:
1. The proposed budget for the 1962-1963 fiscal year as submitted by the
administration of the collegé was approved and recommended to the Board
of Directors of Lindenwood College.

2. The recommendation of the administration of the college was approved that
the comprehensive rate for the 1963-1964 college year be set at $2,000 for
resident students and the tuition for day students increased to $700.

3. The salary of President McCluer to be increased in the amount of $2,000.

Chairman

K7 Gl it

Secretary




MINUTES OF MEETING OF BOARD OF DIRECTORS
OF

LINDENWOOD FEMALE OCOLLEGE

St. Louls, Migsouri
June 21, 1962
Pursuant to call and notice duly given each member of the Board of Directors
and to the members of the Advisory Board, in accordsnce with the By-Laws, the
annual spring meeting of the Board of Directors and of the Advisory Boaxd of
Lindenunod Female College was held at the Chase Hotel at 4:00 P.M, on June 21, 1962.
The following Directors and Mewbere of the Advisory Board, being a quorum,

were prasent:

Mr, Young Mr. Mellow

My, Deasmont Mra, Watkins
Mr. Johnson : Mrs, Stockstrom
Mr. 8tudt Dr. Sweazey

Mr, Rickey Mr, Goodall

Dr. Skinner Aduiral Sovers

- Dz, Franc L. McCluer, President of the College, Mr. Charles Fritsche, a
representative of General Americen Life Insurance Company, and Mr, Robert C. Colson,
Business Manager of Lindenwood College, were also present,

Mr., Young, President ¢f the Doard of Dirxectors, acted gs Chairman of the
meeting, and Mr. Colson acted as Secretary of the meeting.

The meeting was opened with prayer by De. MeCluer,

On motion made, saconded and carried, the minutes of the meeting of the Board
of Divectoxs and of the Advisory Board held March 2, 1962, and the special meeting
hald in Dr, McCluer's offices on May 26, 1962, weve approved,

Admivral Sousvs submitted the proposed 1962-1963 college operating budget. He
veported that this budget has been reviewed and appgoved by the Finsnce Committee
at a maeting held on June 8, 1962, end moved its sdoption by the Board of Directors.
The motion was duly seconded and carried, A copy of the 1962-1963 budget is attached

to the Minutes of this wmeeting., Admiral Bouers reported theat the Finance Committee
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had voted to recommend that President McCluer's salary be incregeed in the amount
of $2,000, On motion by Admiral Souers, duly seconded and carried, President McCluex's
snnual salary was fixed at $20,000 beginning with the 1962-1963 fiscal year.

Ag Chairman of the Audit Commitiee, Admiral Souers moved that the firm of
Boyd, Franz and Company be retained to mske the annual sudit for the 1961-1962
fiscal year. The motion was duly seconded and carried.

Due to the absence of Mr. Raymond Rowland, Mr, Chazles Friteche of the
General Americagn Life Insurance Company was invited to make the report for the
séeei.al comnittee on the retizement plan. A copy of the retirement plan and
resolution as approved is attached to these Minutes, Mr., Mellow moved the adoption
of the resolution and the motion was duly seconded and carried, Admizsl Souers
gbstained from voting.

A motion wes made by Mr. Dearmont to approve the suggestion that the President
of the College be suthorized te invite the President of the Alumnse Association to
the annual spring Board meeting. The 'mion wvas seconded and carried,

President HcCluer then presented his zeport to the Boavrd., A copy of the
report is attached to these Minutes, The report Iﬁl accepted and the recomvendations
therein approved on wotion.

Dz, Bickey, Chalrman of the Faculty Commitzee of the Board of Directors, moved
that President McClueyx’s recommendations for the appointment of the following members
of the staff be approved:

Walker Edwards, Assecciate Professor in the Division of Social fclences
C. R, Reizer, Professor and Chairman of the Department of Chemistry
John B, Little, Professor and Cheirman of the Department of Music
Naney Teurmer Richardson, Instructor in the Department of English
Petar L, Simpson, Assistant Professor in the Departuent of Caglish

The wotion ﬁaa.duly seconded and carried,

On wotion made, duly seconded and carried, the cowprehensive zate for resident
students for the 1963-1964 college yeax wae fimed at $2,000,00 plus the Student
Activity Fee of $35,00, snd the tultion for day students ineressed to $700.00 plus
the Stedont Activity Fee,
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On motion by Dr. McDowell, seconded and cacried, faculty tenmure was changed
from three to five vears.
On motion made, seconded and carrxied, the Finance Committees wss ewpowered

to sell the farm in Holt County, Missouri, which cama to the college from the
MAupE Tawes L
Smia® . Garrett Estate,

On Mr, Bremen Van Bibber®s death, the following resclution commending his
dedicated service to the College was presented, and on motion duly made, seconded

and carried, was adopted:

. "In. the death of Premen Van Bibber, Lindenwcod College has
sustained the loss of a dedicated teachey, vhose service to the College
and to its students ig bayond measure,

"My, Van Bibber beceme Chsirman of the Department of Education at
Lindenwood in 1951 after having sexrved as teacher ond gs administrator im
the public schools of Misscuri, The growth in the number of students pre-
paring for careers as teachers, the enthusiasm of the members of the Sibley
Chaptexr of the Student Nationsl Education Association, compuosed of more
than 200 students this last year, the development of the Teacher education
Couneil within the faculty, and eccreditation by the Nationel Council for
the Accveditation of Teacher EBducation are indications of the competence
vith which Mr, Van Bibher did his work.

"The Boszd of Divecteors records its deep appreciation of his dis-
tinguished gerviece, His whole-hearted devotion to his task, his courage
to malatain his cheerful spontaneity in spite of suffexing, his rigorous
standards for his studenta, his high respect for his profession, and his
deep loyalty to Lindenweod College and fts purposes enabled him to give
tthe ingtitution a service that will live in the continuing strength of
the College.

"The Boaxd of Directors honors him for what he accomplished in
the classroom and on the caupus as friend, counseloy, and teachexr, for what
he stood for in the church and in the community in which he lived, and for
vhat he was - an earnest, dedicated, Christian wmen."

Dr, MeCluwr reguested cthat he be authorized to grant @ leave of absence to
one mexber of the feculty during the 1963+1964 college year. On motion wmade,
seconded and carried, Dyr. McCluoz's vequest was approved,

Mr, Geodall, Chairman of the Buildings and Grounds Committee, presented the
report of his committee, The weport of the Buildings and Crounds Committee was

adopted mmd the administration of the college was authorized to proceed with the
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work, Iunds to cover the cost of the work is included in the operating budget
for 1962-1963.

Mrs, Stockstrom reported for the Dormitory Committee on the recommendations
of the Coliege Aduinistration and Dormitory Committee for the furnishing and
decorating of the head resident's living reom in Cobbs Hall, the guest room in
MeCluey Hall, and the vecveation rvoom in Izwin Hall, Also included in the report
was a vequest that approximately $2,000 be expended for furniture repair and re-
upholstery in the Fine Arts Bullding parlor., Mes. Stockstvom moved that the Beard
approve the action of the Adwinlstration of the College in including funds in the
proposed 1962-1963 budget to provide the necessary furniture and furnishings. The
motion was seconded and carvied.

There being no furcher busiuess, the meeting was adjourned with the benediction

given by Dr, Sweazey.

Cholznan

00 bl

Secretary




REPORT
of the
PRESIDENT OF THE COLLEGE
to the
BOARD OF DIRECTORS
of
LINDENWOOD COLLEGE

June 21, 1962

It is a pleasure to make this report to the Board of Directors and

Advisory Board of Lindenwood College.

COMMENC EMENT
The commencement exercises were held on Saturday, May 26, Seventy-five
seniors, the largest in the history of the College, were honored at these
exercises., Pauline Frederick delivered an eloquent, thought provoking address,
The Reverend Dr, William A, Morrison, General Secretary of the Board of
Christian Education of the United Presbyterian Church in the U,S.A,, delivered
the baccalaureate sermon Friday evening, May 25. Following baccalaureate

there was a reception for seniors end their guests in Fellowship Hall,

PARENTS' WEEKEND

Parents' Weeckend was observed May 4~6, Students presented Somerset
Maugham's play "The Circle" Friday evening. Saturday morning e~udents took
their parents to meet their teachers and the administrative officers of the
College in their offices, Open house was held in several departments of the
College and many of them had interesting displays available, Luncheon for
the fathers and men of the staff was held in Fellowship Hall, and for the
mothers and the women members of the staff in the College dining room, A

horse show was presented in the afternoon followed by open houses in the
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dormitories and an Hawaiian Luau on the hill west of Niccolls and Cobbs in the
evening., A worship service was held at the Lindenwood College Chapel Sunday
morning with the Dean of the Chapel as the preacher.

The students themselves suggested that we make this a weekend to acquaint

the parents with the College rathe¢r than a weekend of entertainment,

ATIONAL CHRISTIAN COLLEGE SUNDAY
On National Christian College Sunday the Dean of the Chapel and the
President of the College were guest preachers in pulpits in the St. Louis area

and approximately forty students participated in church services,

HONORS DAY

President Richard D. Weigle, of St. John's College, Annapolis, Maryland,
was our speaker at the Honors Day program, May 3. Students who had won
scholastic honors were recognized on this day.

While Dr. Weigle was here, we talked with him about the possibility of
locating a second St. John's College on the 80 acres of our campus, and gave
him an opportunity to meet members of the staff and to become acquainted with our
facilities. He indicated that if we wished to pursue this matter, it should

be presented to the fall meeting of his Board in 1962,

-

ALUMNAE ACTIVITY

The members of the Alumnae Council spent two days at the College recently,
They planned the program for Alumnae Weekend in the fall, made plans to solicit
alumnae for the Alice Parker Memorial Chair, and discussed the budget for
alumnae activities. The Council has been successful in organizing clubs

in Houston and Cleveland, Under the leadership of Mrs. K. K., Barton and



Report to the Board -3 - June 21, 1962

Mrs. Ander K, Orr we hope to secure larger alumnae support for the College

this year.

ENROLLMENT PROSPECTS

Mr, Gerald Gifford, Director of Admissions, has provaed to be an exceed-
ingly valuable addition to the college staff. Although this is not a year in
which there will be a substantial increase in the number of high school graduates,
at this time our enrollment is well ahead of that in past years. Mr. Gifford
has high standards for admission and we have turned down a great many more
students than we have in past years. It appears that we shall have our

dormitories filled for next fall,

CURRICULUM STUDY

During the year there has been a curriculum restudy program, In connection
with our planning for the future, with the approval of the Long Range Planning
Committee a faculty committee under the leadership of Dean Mackenzie is making
a restudy of the curriculum in light of our purposes and current needs. The
purpose of the study is not to "tinker" with the curriculum but to reconstruct
it, All members of the faculty have been brought into the discussions. It is
hoped that the study may be completed in two years, Explanation of this study
is contained in the application to The Danforth Foundation for financial aid,
copy of which was attached to the March report to the Board,

The Foundation has declined to approve a grant for this purpose, but
commended the College for making the study., They regard it as the type of
thing which a college should do for itself and have expressed interest in

the future development of Lindenwood,
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DEVELOPMENT PROGRAM

We feel that the literature and other mailings prepared by Mr, Doenges'
office have set forth clearly and emphasized the needs of the College.
Response to solicitation made through the mail and in visits made by Mr.
Doenges and the President of the College have not at this point been great,

Total gifts received during the fiscal year for capital funds amount
to $17,018.17, Slightly more than 50% of this amount was received from
members of the Board. Gifts to operating funds, including the support from
the Board of Christian Education and the Synod of Missouri, total $72,301,44.
Gifts placed in reserve total $6,630,27. $3,761,00 of this amount is held
in the reserve to be paid for the furniture in McCluer Hall, and the balance
is distributed in several memorial funds which will be capital assets.

The most urgent need of the College is for a laboratory building.
This matter has been given priority by the Long Range Planning Committee
and by the Board of Directors, It will be difficult to over-estimate the
urgency of this need. 1If we do not have a start on a laboratory building
within a short time, we shall be handicapped greatly in attracting good students
interested in the natural sclences. A copy of the petition made to the
Monsanto Chemical Company, which is attached to this report, will justify
the above statement,

Further emphasis of this need is seen in the enrollment for the coming
year, Students take beginning béégigaggyin the freshman orx'sophbowone: years.
The inctease in the number of returning sophomowes who were not able te to
take this course in the freshman year leaves us with but fifty places for
freshmen in this course next fall, The course is given in eight sections,

There are but 24 desks available at any one time, and with the present staff
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we are unable to give the course in beginning biology to more than 200 students,
We are seeking every way we can to provide additional help, but we must have
an adequate laboratory building in the very near future,

The installation of the langugge laboratory was completed a month before
the close of college, and it has proved to be a great asset to the Modern
Language Department, and will be of great use in the years to come, It was
not provided from development funds, but it was one of the needs the Long
Range Planning Committee emphasized,

We have a special petition before the Kellogg Foundation for the library
and hope that $10,000 will be received for the purchase of additional books,

A petition similar to that presented to Monsanto Chemical Company will
be presented to other foundations this month,

The following is a memorandum from Mr. Doenges to members of the Board
of Directors and the Advisory Board concerning procedures we hope the Board
will follow in helping with solicitation of funds:

"Lindenwood College 1s seeking capital gift support from 630
selected business organizations in the St, Louis Metropolitan area.

To excite their interest in Lindenwood, we have prepared 3 mailings

and sent them to the executives of these 630 organizations, using auto-

typed personal letters addressed to the executive heads together with

specially prepared material for enclosures. These 3 mailings including
enclosures are a part of this report. A compilation of the 630 business
enterprises and the executives addressed #s enclosed for the use of
members of the Board,

"In these days when industrial financial support offers the

chief hope for our colleges, that 'most significant bridge' between
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industry and the colleges = tﬁe board of directors - must assume a role
and a major responsibility., A member of our board can interpret to his
fellow businessman the needs of this College Bnd the ways in which
business and industry can meet these needs, Our well informed board
members can speak with conviction words similar to those used by a
trustee of Yale when he said "American business has a direct obligation
to support the independent and privately endowed colleges and universities
of this country to the limit of its financial ability and legal authority;
andthat unless it recognizes and meets this obligation it is not

properly protecting the long-range interest of its stockholders, its
employees, and its customers.' For more than 100 years Lindenwood has
been a part of the educational resources of the St, Louis Metropolitan
area, and during these years has been linked rather closely with St,
Louis; and all of this time the College has served the St. Louis area
effectively. Of the 32 graduates entering the teaching profession

this coming fall, 17 are employed in the St. Louis area,

'"We are not going to be very successful in our hunt for capital
glfts simply by mailing out 3 letters, Each of these prospect names must
be cultivated by calls setting forth the quality and the work of the
College and tying in the responsibility of business to assist in financing
higher education,

""Some of these business enterprises have developed charitable
trust plans which permit the taking of maximum tax reductions in the
good years of the business and accumulating tax-free funds for charitable
and educational purposes so that giving to these causes can be leveled

off for the lean years as well as the good ones. The most influential
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people with these corporations are usually businessmen, board members
of the university or college, urging action on the sponsored cause,
Millions of dollars in total have been given to the universities in
St. Louils by business concerns shown on our list, and with the right
approaches we can be reasonably successful in raising a substantial
amount through their corporate giving, Our board members can be specially
effective in our corporate fund-raising work because they have better
connections with officers and directors of corporations and with persons
of wealth than anyone else associated with the College. Our board
members are in an effective position to give assurance to the donor
that the funds and affairs of the College are wisely managed,

"We call on our board members to help in the following ways:

"Our board members, with the personal comnections, contacts,
friendships, business and other relations with many of the
companies and officers listed, can be-helpful in suggesting how
gome of these prospects should be approached. Our board members
should be the vital link between the prospect and the Lindenwood
College development program, and through participation will play
an important role, The way the 'door will be opened' to a
discussion of Lindenwood College - its needs and support = will
spell the success of the effort. The stature of the board
members and their introduction (by personal or letter contact)
will develop much needed interest in Lindenwood.

"The strategy is to avoid a 'no' and to build up and sustain
interest in the Lindenwood story long enough for the prospect

to become fully informed as to the college - its work, its needs,
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and its future. It is in the area of building up and sustaining
the interest that our board members can play important roles,.
Their personal contact and introduction will help to sustain
interest and to create the desire to investigage, Substantial
gifts are only made when the prospect has completely sold himself,
In all such cases the donor wanted to be associated with the
program, In reviewing the list, when the prospect's name

'rings a bell' (through personal connections, contacts,
friendships, business associations and other relationships),

the board member should suggest how such prospect should be
handled.

Some suggested approaches:

1. Directly by board member,

2, Arrange appointments by letter or by phone preparing
the way for Dr, McCluer or Mr. Doenges to call on the
prospect,

3. Preliminary calls to be made by Dy. McCluer or Mr, Doenges
using the board member's name in order to get the "foot
in the door'. Generally this 1s not enough of an
introduction and when used, the member must be prepared
to help actively on the follow through,

4, Either Dr, McCluer or Mr. Doenges will be prepared to
accompany the board member on calls,

5. When the member writes introductory letters to be mailed
in advance of calls by Dr. McCluer or Mr. Doenges and

prefers college stationery for a better tie-in, the
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College is prepared to type suggested letters for
the member's signature and mailing.

"To merit corporate gifts, active personal participation by the
board members is necessary to command attention and interest. While
our effort is not a 'crash' program, it is important that each prospect
be solicited as quickly as possible or we shall lose the influence of
the literature with which the prospect has been supplied, It is
important that each prospect be considered a challenge. In order to
be suéﬁzssful on this program, Lindenwood must present its strongest
appeal for interest and participation through influential working leader-
ship by its board members to the listed prospects able and disposed to
give,

'"We want you to:

a. Check carefully the attached list.

b. Check off the names in which you are interested, and/or
want to contact,

c. Enlarge on background'information for our files. Im
most cases our information consists of the name of
the executive head, the corporate name, and the
business address, Any additional background informa=-
tion will be helpful for our files and our future
development program,

d, Suggest approaches to the checked prospects,

e, What can Dr. McCluer and Mr., Doenges do to help you?

f. Indicate your preference to make the approach directly.
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The

stapled one is for the purpose of making notations and returning to

the College.

members are interested in the same name,

This will enable us to check back with you if other board

When this happens, those

interested will be contacted to determine strategy,"

INCREASE IN RATES FOR 1963-64

A comparison of the rates being charged by Lindenwood College with those

being charged by similar institutions was submitted to the Board at the March

meeting and is repeated below:

College

Beliot College
Bennington College

Bryn Mawr College
Carleton College
Chatham College

Colorado Women's College
Denison University
Elmira College

Franklin & Marshall College
Grinnell College

Hobart College

Hollins College

Kenyon College

Knox College

Lake Erie College

Lake Forest College
Lawrence College
Lindenwood College
Macalester College
MacMurray College

Mary Baldwin College
Mills College

Mount Holyoke College
Northwestern Univ,
Oberlin College

Pembroke College
Principia College
Randolph=Macon Woman's Col.
Sarah Lawrence College

College Costs

Location

Beliot, Wisconsin
Bennington, Vt.
Bryn Mawr, Pa,
Northfield, Minn
Pittsburgh, Pa,
Denver, Colo.
Granville, Ohio
Elm:l.ra, N. Y.
Lancaster, Pa.
Grinnell, Jowa
Geneva, N. Y.
Hollins College, Va.
Gambier, Ohio
Galesburg, Ill.
Painesville, Ohio
Lake Forest, Ill,
Appleton, Wisconsin
St, Charles, Mo,
St, Paul, Minm,
Jacksonville, Ill,
Staunton, Va,
Oakland, Calif.

S. Hadley, Mass,
Bvanston, Ill,
Oberlin, Ohio
Providence, R, I.
Elsah, Ill,
Lynchburg, Va.
Bronxville, N, Y.

1961-1962

$2,100
2,950
2,455
2,100
2,290
2,200
2,070
2,135
2,200
2,075
2,230
2,330
2,130
2,200
2,200
2,000
2,000
1,800
1,500
1,850
2,000
2,300
2,500
2,743
2,030
2,300
2,446
2,150
2,810

1962-63

$2,250
2,225
2,070
2,210
2,600
2,350
2,200
2,160
1,800

1,640
2,100
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Skidmore College Saratoga Springs, N. Y. 2,350
Smith College Northampton, Mass. 2,512
Swarthmore College Swarthmore, Pa, 2,300
Sweet Briar College Sweet Briar, Va, 2,400
Washington University St. Louis, Mo. 2,000
Wellesley College Wellesley, Mass, 2,500
Western College for Women Oxford, Ohio 2,200 2,200
Wheaton College Norton, Mass, 2,500 2,650

We have discussed this matter repeatedly with the Long Range Planning
Committee and with the administrative officers of the College. They all believe
that it would be good businggs and good public relations to increase the
base rate to $2,000 plus $i%.00 student activity fee for 1963-64, This
would increase the income by $128,000, This would enable us to increase our
grants-in-aid so that we would not eliminate the students who cannot pay the
full amount, and have an added income for additional expenditures of at least
$100,000.

We also discussed the possibility of imcreasing the tuition for day
students from $450,00 to $700,00, This would be substantially less than
we are charging resident students and substantially less than other

institutions are charging day students for tuition,

THE STATEMENT ON THE CHURCH AND THE COLLEGE

The statement on the Church and the College, approved at General
Assembly in May, 19€l, has been the subject of discussion and study among
the Presbyterian related colleges., The Synod of Missouri has set up a special
committee to study this report and to review the work of the Presbyterian
Colleges in Missouri,

The Presidents of Lafayette College, Hastings College and Lindenwood
College have been appointed by the Nexus Committee, of the Presbyterian

College Union, to draw up a Set of Standards to the presented to the
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Counseling Committee of the Division of Higher Education of the Board of
Christian Education in October with the hope that a brief Set of Standards

may be submitted to General Assembly next year.

RECOMMENDATIONS

It is recommended that the following new appointments to the faculty,
subject to approval of the Faculty Committee, be approved:

Walker Edwards, Associate Professor in the Division of Social
Sciences, at an annual salary of $7,500.00. A,B., University
of Denver; A,M,, Stanford University; graduate study towards
Ph.D., University of Colorado.
C. R. Keizer, Professor and Chairman of the Department of Chemistry,
at an annual salary of $10,000.00, A,B., Hope College; M.S.,
Ph,D., University of Illinois, To replace Dr, Helen Bedon,
John B, Little, Professor and Chairman of the Department of Music,
at an annual salary of $9,000,00. B,Mus., Southern Methodist
University; M.,M,, and graduate work on Ph.D, at Eastman School
of Mugsic, To replace Dr. Kenneth Kincheloe.
Nancy Turner Richardson, Instructor in the Department to English,
at an annual salary o0£$5,600,00, A,B., Wellesley College; thesis
pending for M.A, degree in English Literature from Washington
University., To replace Mrs. Phyllis Rice.
Peter L, Simpson, Assistant Professor in the Department of

English, at an annual salary of $6,000.00. B.S., M.A., St, Louis
Univessity, To replace Mrs. Mary Christianson.

The Administration joins the Finance Committee of the Board in
recommending adoption of the proposed budget.

The Administration joins in the recommendations of the Buildings and
Grounds Committee and the Committee on Dormitories,

The College has not been in a position to set up a program providing
for leaves of absence, or what is commonly known as a''Sabbatical leave plan",

It is recommended that we announce to the faculty in the year 196ﬂ3ﬁﬂ we shall
J ¥
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include in the operating income a sum equal to one-half of that of a professor
who may be granted a leave, plus $1,000 to be granted to a member of the
faculty over 60, the beneficiaries of these grants to be recommended by

the Dean and the President in accordance with the provisions of the policy
presented for consideration last ye'ar. Copy of that policy is attached to

this report.

Respectfully submitted,
F. L. McCLUER
President of the College



A SUGGESTED STATEMENT OF POLICY RELATIVE TO LEAVES OF ABSENCE

Lindenwood College believes that in order to maintain an instructional
program of excellence, it is essential that the members of the instructional
staff be provided with the facilities and conditions of service which will enable
them to render their professional services most effectively. Among those benefits
of greatest worth in promoting the professional growth of the instructor is the
opportunity to spend time periodically in pursuits which sharpen his insights,
which give him fresh perspectives on his own work, and which generally replenish
his intellectual resources., To this end the College supports a program of
sabbatical leaves as follows:

1. Purpose., The purpose of the sabbatical leave is to provide the
faculty member with an opportunity to engage in study, travel, and rest without
those pressures which accompany his regular teaching responsibilities, The
leave of absence is not to be viewed primarily as a reward for having served
a period of time at the College, although it is granted as a consequence of
such service. Rather, it is an opportunity to refresh one's self intellectually
and spiritually to bring one's self up~to-date through reading and study in
areas where the daily pressures of the classroom have not permitted systematic
and sustained attack on this perennial problem of the academic man to initiate
or complete a piece of scholarly work germane to one's professional interests
or otherwise to seek professional stimulation, It provides the opportunity to
renew one's self so that he may return to the College refreshed and better able
to contribute to the maintenance of a vigorous intellectual climate on the campus,

Although a plan for leaves of absence with pay should not be considered
a luxury, it should be recognized that such leaves are expensive and that they

place additional demands on the relatively limited funds available for the
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support of the program of the College, The faculty member acknowledges his

obligation to use the leave in a manner designed to make the maximum contribution

to the improvement of his professional confidence,

2, Eligibility, All full-time members of the teaching faculty on tenure

are eligible to participate in the sabbatical leave program. In cases in which

the faculty member held a part-time appointment at the College, prior to his

receiving a full-time appointment, the period of part-time service will be

equated to a full-time basis,

3. Types of Plans Available., The following plans are available under

this leave of absence policy:

e

Ce

After six years of service, the faculty member may be granted:
1, A semester's leave of absence at full salary.
2. A year's leave of absence at half salary.

After nine years of service, the faculty member may be granted
a year's leave of absence at three-quarters salary,

In certain exceptional cases, a semester's or a year's leave
0, absence with full salary may be granted without regard to
the period of service, Such leaves would be granted only to
permit the undertaking of a project which has unusual
professional significance and which cannot be delayed,

4, Provisions of the Leave of Absence Policy.

2.

b.

Ca

The faculty member availing himself of a leave of absence agrees
to return to the College for at least one year following his leave.

Generally, the faculty member on leave will not engage in
remunerative employment. Exceptions to this rule, however,
may be made in cases that clearly indicate the purpose of
the leave of absence plan is not being violated.

It is expected that the number of leaves granted in any one year
will not exceed two, although exception to this policy may be made,
Not more than one member of a department may be on leave during

a given semester,

When an individual becomes eligible for a leave of absence,
he may decline to take it that year should his own or
departmental circumstances make it unwise for him to accept,
In such cases he will be given first consideration the
following year,
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e, During the period of leave, the faculty member will participate
in any salary increases to which he would be entitled were he
in residence, as well as in retirement, social security, and
other benefits to which he is entitled,

f, The order of granting the leaves of absence will be based on
seniority. In the early years of the operation of the plan
a large number of persons will be eligible; it will obviously
not be possible to grant a leave to every one who is eligible.
The College will endeavor to grant at least one, and as many
more as financial and other circumstances permit each year
until a normal situation exists,

4, Procedure to be followed, The faculty member eligible to receive a

leave of absence will present to the Dean of the College an outline in writing
of the manner in which he wishes to use his leave, The plan must give evidence
of fulfilling the purpose of the leave of absence policy and indicate that the
faculty member has carefully thought through how he wishes to use his time.

This statement must be submitted by November lst of the year prior to the year

in which he wishes to take his leave.

A NOTE ON AN ADDITIONAL LEAVE OF ABSENCE PLAN
Eleven members of the faculty will be 60 years of age or older during
1961-62, Most persons in this group are unlikely to wish to undertake research
or other professional pursuits ordinarily expected of those on leave. We have
felt that a summer abroad would refresh them add help to revitalize them for
their remaining years of service, and if the College is in a position to do
it, we would be justified in making a grant of $1,000 to each of them within

the next five years,

(Ten members of the faculty will be 60 years of age or older during 1962-63.)



June 6, 1962

Mr, Arthur S, Goodall
220 North Fourth Street
St, Louis, Missouri

Dear Arthur:

Enclosed is a list of the work which the
administration of the college recommended
to the Buildings and Grounds Committee of
the Board of Directors on April 28, 1962.
These items received the approval of the
Buildings and Grounds Committee and have
been included in the appropriate places
in the proposed budget for 1962-1963,
except where otherwise noted.

I am sorry that it will not be possible for
me to be present at the meeting of the Board
of Directors on June 15, so if you have any
questions in regard to this list, please
call me before Friday afternoon of this week.

Yours sincerely,

R, C. Colson
Business Manager

RCC: amw
Encl,



M - Cover floors of classrooms and faculty offices: with
resilient type floor covering on the main floor only.
The recommendation and approval included the entire
second floor in addition; however, the amount involved
for doing the second floor has been omitted from the
budget .

Furniture and furnishings for classrooms and offices.
Approval was given for an expenditure up to $20,000
with the provision that this amount might be placed
in the budget if possible. The proposed budget does
not include the refurnishing of the classrooms and
offices in Roemer Hall.

Biology Laboratory Partition. Estimated cost - $1,000.
This provides for two Biclogy Laboratories in an area

now occupied by one very large laboratory.

Business Office Alteration. Estimated Cost $1,400.

Ayres 1
Kitchen - Install quarry tile floor and ceramic tile wainscoat,
Firm proposal in the amount of $16,900 has been received
from Robert R, Wright, Inc. This amount will be reduced
by reducing the height of the wainscoat from 6' to 4'6",
Fi rts
Building - Remodel wall cabinets to provide additional and larger

storage facilities, Estimated Cost $800 - $1,000.



RESOLUTION

RESOLVED: A retirement plan for Lindenwood College is hereby established
to be available to all regular, full time employees of the Administrative and
Instructional Staff upon the following terms and conditions:

1.

ELIGIBILITY

All full time employees of the Administrative and Instructional
Staff shall be eligible to become a member of the Plan on the
anniversary date of the Plan following the completion of three
years of continuous service or at the discretion of the College.

PARTICIPATION

Any eligible employee with three or more years of service as of
September 1, 1962 who declines to participate in the Plan shall
sign a form which shall release Lindenwood College of any liability
for retirement benefits in future years.

Current employees who are completing the eligibility service period
of three years as well as employees who are employed on and after
September 1, 1962 will be required to become a member of the Plan.

Eligible employees who were employed under an arrangement whereby
their existing retirement policy would be continued shall be given an
opportunity to continue those policies or to discontinue those policies
and become a participant in the new Plan.

NORMAL RETIREMENT AGE

The normal retirement age for participants age 55 and under on the
date of their entry into the Plan shall be age 65¢ By special vote

of the Board of Directors extension of full time active service of
teachers and administrative officers beyond the normal retirement
age may be made for definite periods; but no such extension shall
postpone retirement beyond the anniversary date of the Plan in which
age 70 is attained.

RETIREMENT BENEFIT

Each participant in the Plan will receive a monthly retirement
benefit at the ngrmal retirement age equal to:

(a) A retirement benefit credit of one-half percent (1/2%)
of salary for each year of service from September 1,
1946 or from September 1 of the year of employment, if
later, up to September 1, 1962.




(b) A retirement benefit credit of three-quarters percent
(3/4%) of salary for each year of service from Septem-
ber 1, 1962 or from September 1 of the year of entry
into the Plan up to attainment of normal retirement age.

(c) Eligible employees who, on September 1, 1962, are age
60 and over will be retired upon attainment of their
normal retirement age and will receive their monthly
retirement benefit direct from Lindenwood College.
Employees in this group will not be eligible for the
life insurance benefit.

(d) Eligible employees who are between age 56 and age 59
inclusive on September 1, 1962 will be eligible for a
life insurance benefit up to attainment of normal
retirement age and will receive their monthly retire-
ment benefit direct from Lindenwood College.

(e) Eligible employees who are age 55 and under on Septem-
ber 1, 1962 will be eligible for a life insurance benefit
and will receive their monthly retirement benefit from
General American Life Insurance Company.

CONTRIBUTIONS

Each participant in the retirement Plan will contribute 5% of his or
her regular monthly compensation, projected on a twelve month
salary basis. The remaining cost of the Plan will be paid by
Lindenwood College.

CONTRACTS

Special retirement policies which provide a death benefit prior to
attainment of normal retirement age equal to $1,000 for each $10.00
of monthly income shall be purchased by the Trustee for participants
who are age 59 and under on the date of their entry into the Plan.

These policies will be purchased and owned by the designated
Trustee of the Plan.

A feature of the Plan is that special individual Ordinary Life pension
policies and "Certificates Of Participation" are issued on the life
of each participant of the Plan.




The funding of benefits provided by the Plan is based on a combina-
tion of:

(a) A special Ordinary Life pension policy which will pro-
vide a life insurance death benefit up to the normal
retirement age, and,

(b) A separate Auxiliary Conversion Fund Account which will
be placed with General American Life Insurance Company,
will be used to accumulate funds to be applied under the
Special Retirement Income Benefit provision of the Ordinary
Life pension policy at normal retirement age to provide
100% of the retirement income benefit.

When the Auxiliary Conversion Fund Account is placed with General
American Life Insurance Company it will be merged with the other assets
of General American Life Insurance Company. Two and one-half percent
(2.5%) interest will be guaranteed to retirement date. At this time,
General American Life Insurance Company is paying 4% interest on its
Auxiliary Conversion Fund Accounts.

Reversions to the Auxiliary Conversion Fund arising out of termination
of employment or death of a participant are taken into account in de-
termining subsequent contributions to the Auxiliary Conversion Fund
Account,

No actuarial fees are charged for the annual evaluation of the Auxiliary
Conversion Fund Account nor are any fees assessed for the handling of
this account.

In using this method, a guaranteed rate for all annuities needed at this
time is established, and interest is also guaranteed on the fund to
retirement date. If a more favorable annuity rate is in effect at the
time a withdrawal is made from the Auxiliary Conversion Fund Account,
the more favorable annuity rate will apply.

In event of a subsequent increase, or increases in compensation which,
by application of the retirement benefit formula would increase the
monthly benefit by at least $10, an additional policy may be purchased
on the next anniversary date of the Plan.

In event of a decrease, or decreases in compensation which, by appli-
cation of the retirement benefit formula would reduce the monthly
benefit by at least $10, an appropriate adjustment shall be made on
the anniversary date of the Plan following the decrease in compensa~
tion.



TERMINATION OF EMPLOYMENT

Life Insurance Policy. If a participant terminates employment
voluntarily or involuntarily under this type of plan, the life
insurance policy on his life is normally transferred to him free
and clear of the Trust.

Auxiliary Conversion Fund Account. The participant has no interest
in any sums in the Auxiliary Conversion Fund Account.

DEATH BENEFIT BEFORE NORMAL RETIREMENT AGE

If the participant should die before attaining normal retirement
age, the death benefit would be as follows:

(a) If insurable at standard rates or at substandard rates
where the necessary extra premium has been paid, there
will be a life insurance death benefit of $1,000 for each
$10 of monthly retirement benefit.

(b) If uninsurable, or insurable at a substandard rate and the
extra premium is not paid, and an Annuity policy has been
issued, the death benefit will be the sum of annual premiums
paid, or the cash value of the Annuity policy, whichever is
the larger.

ADMINISTRATIVE DETAILS

Effective Date and Anniversary Date. The effective date of the
proposed plan will be September 1, 1962,

The anniversary date in each succeeding year will be September 1.

In the first year, eligibility of employees to become participants
will be determined by the effective date of the plan. The eligi-
bility of employees to become participants in future years will be
determined on each anniversary date of the plan.

Adjustments in pension benefits will be made as of the anniversary
date each year and ages are taken to the nearest birthday on said
anniversary date.

All policies will be dated as of the effective date or anniversary
date, and premiums will become due on the same date each year.
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Beneficiaries. Each participant has the right to nominate the bene-

ficiary to receive any payments under his policy upon his death.

Ownership Of Policies. For this type of pension plan to qualify
with the Treasury Department, a Trust must be established. This
requires an agreement between the Employer and a Trustee. The
Trustee owns all policies and handles all funds for the benefit of
the participants. A corporate Trustee may be used or individuals
may be more appropriate in a particular case.

Administration Of Plan. This is handled by the Trustee in accordance
with instructions which are contained in the Trust Agreement between
the Employer and the Trustee.

PLAN FOR EXCLUSIVE BENEFIT OF EMPLOYEES

In order for the Plan to qualify for Treasury Department approval,
it must be impossible for the contributions of the Employer to re~
vert to the Employer or to be used for any purpose other than the
benefit of the participants.

PRESENT GENERAL AMERICAN LIFE ANNUITY POLICIES

Employees of Lindenwood College who now hold Annuity policies under
the present plan enjoy the privilege of electing one of the following
options due to termination of the present plan;

(a) They could assume payment of the full amount of the
present premium and thereby maintain their Annuity
policies on their present basis, or

(b) They could elect to continue only their present share of the
premium, taking a Paid-Up Annuity on that part of the pre-
sent policy which is not paid for by contributions of
Lindenwood College, or

(c¢) They could take a fully Paid-Up Annuity of a reduced -
amount and cease making future premium payments alto-
gether, or

(d) They could surrender the Annuity policy for the full
amount of its cash value. This action would result in
the entire cash sum arising from the contributions made
by Lindenwood College to become taxable income to the
employee.
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LEAVE OF ABSENCE

During leave of absence on full pay, partial pay, or without pay,
Lindenwood College will contribute contributions to monthly
premiums on the basis of full salary, providing the participant
does likewise.

AMENDMENT
Lindenwood College reserves the right to modify or discontinue this

Plan at any time upon sixty days notice in writing to the Trustee
and to General American Life Insurance Company.
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LINDENWOOD COLLEGE
SAINT CHARLES, MISSOURI

September 1, 1962

Office of the President

To Administrative and Instructional Staff:

Lindenwood College has always been concerned with the welfare and future
security of Administrative and Instructional Staff. 1In an effort to
improve on the retirement plan made available in 1946, the Board of
Directors formally adopted a Retirement Trust Plan for your benefit at
its meeting June 21, 1962.

Briefly stated, this new Plan will assure each participating employee

a retirement benefit beginning at the normal retirement age and payable
during lifetime. The amount of the retirement benefit will be based on
years of service and salary. Benefits provided by this new Plan are in
addition to Social Security Benefits.

The brochure which accompanies this letter explains the principal pro-
visions, benefits, cost and the administrative features of this new Plan.

Participation in the Plan is not compulsory, but it is offered to you
with the knowledge that it will help assure you financial independence.

We sincerely hope that all eligible employees will avail themselves of
the benefits of this new Plan.

Yours sincerely,

F. L. McCluer
President



DEFINITIONS OF TERMS

AGE

Shall mean the age at nearest birthday.
ANNIVERSARY DATE
September 1, of each calendar year.

BENEFICIARY

The person or persons entitled to receive any amount payable
upon the death of a participant who dies prior to his normal

retirement age.

COMPENSATION

The regular monthly compensation projected on a twelve month

salary basls excluding any extra compensation.
DATE OF ENTRY

Shall mean September 1, 1962, and each anniversary of such
date. The "date of entry" of a participant shall mean
September 1 of the year on which he becomes or became a

participant.
ELIGIBLE EMPLOYEE

All full-time employees of the Administrative and Instructional

Staff shall be eligible to become a member of the Plan on the



anniversary date of the Plan following the completion of three
years of continuous service with Lindenwood College or at the

discretion of the College.

EMPLOYEE

A member of the Administrative and Instructional Staff.

EMPLOYER

Board of Directors of Lindenwood College

HE - HIS

Includes both male and female.

INSURANCE COMPANY

General American Life Insurance Company

NORMAL RETIREMENT AGE

Normal retirement age shall be 65. Participants will retire
on September 1, of the year nearest their 65th birthday.
Those retained beyond this age by action of the Board of

Directors may be continued in the Plan year by year.

PARTICIPANT

An eligible employee who becomes a party to the Retlirement Plan.

PENSION TRUSTEES

Dr. Franc L. McCluer, Robert C. Colson, or their successors.



TRUST AGREEMENT

The legal document which contains and specifies the terms

and conditions under which the Plan will operate.



THE LINDENWOOD COLLEGE RETIREMENT PLAN

PURPOSE OF PLAN

The primary purpose of the Plan is to provide a guaranteed
income after retirement for each employee who participates in
the Plan, and to assist in providing a benefit for his depend-
ents in event of his death before retirement. Benefits pro-

vided by this Plan are in addition to Social Security Benefits.

EFFECTIVE DATE OF PLAN

The Plan became effective on September 1, 1962. The "Anniver-
sary Date" of the Effective Date is September 1, of each calen-

dar year.

WHO MAY JOIN PLAN

Any full-time employee of the Administrative and Instructional
Staff shall be eligible to become a participant in the Plan on
September 1 of the year which follows completion of three years
of continuous service with the College, or on September 1 of
the year in which the employee is made eligible at the discre-
tion of the College. For this purpose, a staff member employed
on or before December 1 of any year will be considered to have

been employed on September 1 of that year.

HOW TO JOIN PLAN

To become a participant under the Plan, eligible employees fill

out forms which are provided by the Trustee. These forms are
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considered as an acceptance of the terms of the Plan. In some
cases, a participant may be required to undergo a medical
examination in order to receive life insurance. Unless an ex-
ception is made by Lindenwood College, participation in the

Plan is mandatory.
NORMAL RETIREMENT AGE
The normal retirement age shall be age 65.

By special vote of the Board of Directors an extension of full
time active service of participants beyond the normal retire-

ment age may be made for definite periods; but no such exten-

sion shall postpone retirement beyond the Anniversary Date of

the Plan in the year in which age 70 is attained. By special

vote of the Board of Directors, an extension of service of

administrative officers beyond age 70 may be made.

All retirements will take place on the September 1 Anniversary
Date of the Plan nearest the normal retirement age of the
participant. With approval of Lindenwood College a partici-
pant may retire prior to his normal retirement age. The amount
of the monthly retirement benefit will be based on the number

of years the participant has been under the Plan.

HOW THE RETIREMENT BENEFIT IS DETERMINED

The monthly income benefit upon attainment of normal retire-
ment age will be based on a predetermined percentage of basic

monthly salary which shall be determined by:




1/2% of basic monthly salary for each year
of service from September 1, 1946, or from
September 1 of the year of employment, if

later, up to the date of entry into the Plan.
- plus -

3/4% of basic monthly salary for each year
of service from the date of entry into the
Plan up to attainment of normal retirement

age.

The total percentage of service credit established for a par-
ticipant on the date of his entry into the Plan shall be
"frozen" and applied in connection with all future salary in-
creases or decreases in determining any increased or decreased

amount of retirement benefit.

Exﬂmgle:

A faculty member, age 30, employed September 1, 1962 - annual

salary, $5,400.

The date of entry into the Plan for this faculty member would

be September 1, 1965, after completion of three years of service.
This employee would have three full years of service prior to
his entry into the Plan (age 30 to age 33) and 32 full years of
prospective service (age 33 to age 65) until his normal retire-
ment date. The retirement benefit for this faculty member

would be determined as follows:




3 years of past service x 1/2% = 1.50%
32 years of future service x 3/4% = 2L4.00%
Total Service Credit Percentage 25.50%*
Monthly salary on date of entry

into Plan $450.00
Multiplied by Total Service

Credit Percentage X 25.59%
Monthly retirement benefit

at age 65 $114.75
Estimated Social Security Benefit 127.00

Combined Monthly Retirement Benefit $241.75

* This percentage will always be applied to future
salary increases for this employee to determine in-
creased amounts of retirement benefit, or salary

decreases and decreased amounts as the case may be.

Eligible employees who are age 60 and over on the date of their
entry into the Plan will receive their monthly retirement bene-

fit payments direct from Lindenwood College.

Eligible employees who are between age 56 and age 59 inclusive
on the date of their entry into the Plan will receive their
monthly retirement benefit payments direct from Lindenwood

College.

Eligible employees who are age 55 and under on the date of
their entry into the Plan will receive their monthly retirement

benefit payments direct from the insurance company.




INCREASES OR DECREASES IN COMPENSATION

The amount of retirement benefit provided when an employee
becomes a participant will be based on his basic monthly salary
at that time. Increases in benefits will be effected when the
total service credit percentage established by the retirement
benefit formula (described under "HOW THE RETIREMENT BENEFIT

IS DETERMINED," Page 6) applied to any increase in salary,
produces a resulting increase in retirement benefit amounting

to $10.00 per month or more. Decreases, if any, will be applied

in the same manner.

BASIC AND OPTIONAL RETIREMENT BENEFITS

The basic retirement option assures a stipulated monthly income
benefit which is guaranteed throughout the participant's life-
time but ceasing upon death. A participant may, at retirement
date, select other methods of payment. The amount of payment
will vary depending on the option selected, but it will be the
mathematical equivalent of the basic option. Alternate retire-
ment options outlined below are illustrated for a male employee
retiring at age 65, entitled to a retirement benefit of $100 a

month under the basic option.

Benefits shown are based on options contained in policies issued

on September 1, 1962.

Option 1. $82.53 a month for life, with the provision
that if the retired employee dies before the

sum of monthly retirement payments are equal




to the maturity value of the amount credited
to his account at the normal retirement date,
monthly payments of the same amount, $82.53,
will be continued to his beneficiary until
the total of all payments (retired member and
beneficiary combined) equals the value of the
amount credited to his account at retirement

date; or

Option 2. $91.19 a month for life, with the provision
that if the retired employee dies before receiv-
ing 120 monthly income payments, income payments
of the same amount, $91.19, will be continued to
his beneficiary until a total of 120 payments
(retired member and beneficiary combined) have

been made; or

Option 3. $72.40 a month during the joint lifetime of the
employee and his benéficiary. Upon the death
of the employee or his beneficilary, income pay-
ments of $72.40 will be reduced 1/2 and, there-
fore, income payments of $48.27 a month will be
continued during the lifetime of the survivor.
Benefit illustrations assume the employee and
his beneficiary are both age 65 at the time the

retirement income begins.
DEATH BENEFIT BEFORE RETIREMENT

In addition to helping eligible employees to achleve a measure
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of financial security at retirement, Lindenwood College has in-
cluded in the Plan a provision whereby a death benefit will be
paid in event of death prior to attaining normal retirement

age.

In the case of participants who are age 60 and over on the date
of their entry into the Plan, the death benefit shall be the
total sum of contributions made by the participant plus 2% in-
terest. Such death benefit will be paid in a lump sum to the

person or persons designated by the participant.

In the case of participants who are age 59 and under on the date
of thelr entry into the Plan and who are insurable, the death
benefit will be provided by a life insurance policy or policies
in which the amount will be $1,000 for each $10.00 of monthly
retirement income benefit. In the case of participants in this
age category who are unable to gqualify for life insurance, an
Annuity policy or policies will be purchssed and in this event
the death benefit will equal the fotal sum of premiums pald or
the cash value of the Annuity policy, whichever is greater.

In the case of either type of policy, payment to the beneficiary

may be in a lump sum or in a monthly installments.
DEATH BENEFIT AFTER REIIREMENT

Under the basic option no further benefit is payable in event
of death following retirement. If another option is chosen

the amount of death benefit, if any, will depend upon the re-
tirement option chosen by the participant prior to retirement

date. (See "BASIC AND OPTIONAL RETIREMENT BENEFIT," Page 9.)




BENEFICIARIES

Each participant may name one or more beneficiaries to receive
death benefit proceeds which become due upon his death. Each
participant enjoys the further privilege of changing bene-
ficiaries and the manner in which they are to receive death
beneflt proceeds, at any time prior to retirement by gilving

written notice to the Trustee who administers the Plan.

CONTRIBUTIONS

The cost of the Plan will be borne jointly by Lindenwood College
and participating employees. Each participant contributes an
amount equal to 5% of his regular monthly compensation projected
on a twelve month salary basis, excluding any extra compensation,
with the remaining cost to be borne by the College. Contribu-
tions of participants age 59 and under shall first be applied
toward the cost of the life insurance, and the balance if any
shall be applied toward the cost of the retirement benefits.

Contributions will be handled as & payroll deduction.

TERMINATION OF EMPLOYMENT

In event a participant who was age 61 or over on the date of
entry into the Plan terminates employment prior to the attain-
ment of normal retirement age, the Plan provides that such par-
ticipant shall receive a benefit equal to the total sum of con-

tributions made by the participant.

In the event a participant who was age 59 and under on the date

of entry into the Plan terminates employment prior to the
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LEAVE

attainment of normal retirement age, he shall have a fully
vested interest in the cash value of any retirement policy
or policies held on his behalf and the Trustee shall transfer

to him such policy or policies free and clear of the Trust.

In event the total cash value of the policy or policies so
transferred is less than the contributions made by the
participant (but not including those contributions made

by the participant for substandard extra premiums), the
Trustee shall pay the difference in cash to such terminating

participant.

After the policy or policies have been transferred to such
terminating participant, he enjoys the privilege of electing

one of the following choices:

1. Continue the full amount or a reduced amount of

life insurance by paying premiums direct to

General American Life Insurance Company.

Place the policy on a reduced fully paild-up

1o

insurance basis and pay no further premiums.
3. Surrender the policy for its cash value.

OF ABSENCE

For a participant who shall be granted a leave of absence on
full pay, partial pay, or without pay, Lindenwood College will
contribute its share of the cost of premiums on the basis of

full salary, providing the participant does likewise.
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AMENDMENT OR DISCONTINUANCE OF PLAN

Although Lindenwood College intends to continue the Plan indefi-
nitely, it is possible that unforeseeable future circumstances
may require modification or even termination of the Plan.
Accordingly, Lindenwood College reserves the right to amend or
discontinue the Plan at any time upon sixty days notice in
writing to the Trsutee and to General American Llfe Insurance
Company. However, no amendment can be made which will deprive
any participant of any values which have been accrued by con-
tributions already made for each participant. If the Plan.
should be completely discontinued, each participant would re-
ceive his policy or policies together with his proportionate
share of any other assets of the Plan. No contributions made

by Lindenwood College can ever go back to the College.

ADMINISTRATION OF THE PLAN

The Plan is subject to the provisions of the formal Plan and
Trust approved by the Board of Directors of Lindenwood College;
and all questions and interpretations will be in accordance

with said Plan and Trust.

Lindenwood College has appointed two Pension Trustees to inter-

pret and administer the provisions of the Plan. The Pension
Trustees will purchase, own and hold the life insurance and/or
annuity policies on the life of each participant, to be issued

by General American Life Insurance Company.

Each participant will be given a form which sets forth the
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amount of his monthly retirement benefit, the date of the normal
retirement age, the amount of the death benefit prior to normal
retirement age and the name of the person or persons to whom

the death benefit shall be paid.

The Plan establishes a separate fund, and regular contributions
are made to this fund by Lindenwood College in order to supple-
ment the values in the life insurance policies. This fund will
be maintained by General American Iife Insurance Company. How-
ever, this fund is held for the benefit of those participants
who actually attain normal retirement age and, except in the
case of early retirement, is not available for participants
whose employment terminates or who die before attaining normal

retirement age.

The Trustee will hold all of the policies but each participant
will receive a "Certificate of Interest" as evidence of his

participation.

PENSION TRUSTEES

There shall be two Pension Trustees, both of whom shall be ap-
pointed by the Chairman of the Board of Directors of the College,

subject to approval of the Board of Directors.

The Penslon Trustees shall have the sole duty and responsibility
of directing the administration of the retirement plan as pro-

vided in the Trust Agreement.
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LINDENWOOD COLLECE RETIREMENT PLAN

Agreement made the Z 5 day of %AW a/i' » 1962,
between Lindenwood Female College, an oducutionJ corporation created by an

act of the legislature of the State of Missouri (hereinafter called the
Employer), and Dr, Franc L. McCluer, President of the College and Robert C.
Colson, Business Manager of the College (hereinafter called the Trustees),
witnesseth:

WHEREAS, the Employer desires to asgist its employees in providing a life
income for their support when they shall have retired from the Employer's employs
and

WHEREAS, to accomplish that purpose, the Board of Directors of the Employer,
at a meeting held on the 2lst day of June, 1962, specifically approved and
adopted by resolution the Plan embodied herein.

NOW THEREFORE, in consideration of the premises and of the mutual covenants
herein contained, it is agreed by and between the Pmployer and the Trustees

as follows:

ARTICLE I, PRELIMINARY MATTERS

1,01, The name of the Pension Trust Agreement shall be the Retirement
Plan of Lindenwood Female College hereinafter kmown as "Lindenwood College
Retirement Plan,"

1,02, Thie Trust forms a part of a retirement plan of the Employer as here-
inafter defined, It is for the exclusive benefit of the regular, full time
employees of the Administrative and Instructional Staff of the Employer and
their beneficiariee, and shall be interpreted and administered in a manner con-
gistent with the requirements of Section 40l(a) of the Internal Revenue Code of
1954, or as it may hereafter be amended, or of any future Internal Revenue Code
of similar nature.



1.03. Under no circumstances shall any part of the corpus or income of
this Trust be used for or diverted to purposes other than for the exclusive
benefit of the regular, full time employees of the Administrative and Instructional
Staff of the Employer or their beneficiaries, until after the satisfaction of
all liabilities under the Trust to such employees and their beneficiaries.

1,0h, September 1, 1962, shall be the effective date of this Trust.

1.05. This Trust shall be construed according to the laws of the State of
Missouri.

1,06. If the continuation of this Trust beyond a certain period would
cause it to fail, then it shall continue for the maximum period permitted by law
and ghall then terminate with distribution of all assets as hereinafter provided.

ARTICLE II. DEFINITIONS

2.01, The terms defined shall have the meanings shown unless the context

requires otherwlse.
2.02. "Age" shall mean the age at nearest birthday.

2.03., MAnniversary Date" shall mean September lst of each calendar year
and each anniversary _.@mnf:._ -

2,04, "Beneficiary" shall mean any person, estate, trust or organization

entitled to receive any payment payable upon the death of a participant.

2,05, "Compensation" shall mean the regular monthly compensation projected
on a twelve month salary basis excluding any extra compensation,

2,06, "Continuous Employment" shall mean that period during which an
employee was employed continuously by the Employer.

2,07. "Date of Entry into Plan" shall mean the September lst eoncurrent with
or following the employee's becoming an eligible employee.



2,08, "Eligible Employee" shall mean an employee who at the time of entry
into the Plan has had three (3) full years of contimuous service with the Fmployer.

2.09, 9"Employee” shall mean any member of the Administrative and Instruc-
tional Staff who is regularly employed by the Employer on a salaried basis.

2,10, "Employer" shall mean Lindenwood Female College, sometimes herein-
after called "College."

2,11, "Insurer" shall mean a legal reserve life insurance company which
shall issue a policy under this Trust.

2.12., "Normal Retirement Date" shall mean the anniversary date nearest to
the sixty-fifth (65th) birthday of a participant. Those retained beyond this
R
age by action ofm’vr'mmm-.mm, Year by year.
2.13., "Participant" ghall mean an eligible employee who becomes a party to

the Retirement Plan on the date of entry into the Plan as herein defined.

2.1l4. "Retirement Pelicy* shall mean a level premium life insurance contract
issued by an insurance company maturing for a monthly benefit at normal retirement
age and providing for payment beginning at maturity of a monthly income for life
upon payment of a stipulated amount to the insurance company at maturity.

2.15. "Trustees" shall mean the Trustees signatory to this Trust Agreement

and their successor Trustees.

2.16., The masculine pronoun shall be construed to include the feminine
pronoun and the singular to include the plural, as the context requires.

ARTICLE III. FLIGIBILITY AND ENTRY

3.01, Fach employee shall be eligible to become a participant on the effecw
tive date or anniversary thereof which occurs on or after his completion of

three (3) full years of continuous service.

3.02., Each employee shall be notified by his Employer of the existence of
the Plan and of its provisions, In addition, each employee becoming eligible



following the effective date of the Trust shall be advised by the Trustees of
his right to participate ae of the next anniversary date.

3.03:. In computing length of service with the Employer, both for purpose
of determining the three-year waiting period and for the purpose of caleulating
benefits, any employee employed by the Employer on or before December lst of any
year shall be congidered to have been employed on September lst of that year.

3.04. To become a participant, an eligible employee must execute such
application forms as are required. When required, he must agree to make available
to the insurer any information required in connection with his application for
a policy and must agree to the deduction by the Employer from the compensation
otherwise payable to him of any contribution required of the employee under this
Trust Agreement,

3.05. In the event of the termination of employment of a participant and
subsequent rehiring, he shall be considered as a new employee and be required to
meet the eligibility provisions of this Article III.

ARTICLE IV. POLICIES OF INSURANCE

§.01l. Except to the extent that Section 4.02 and/or Section 5.02 may apply,
benefite under this Trust are to be provided by a retirement policy or policies
on the life of each participant to be acquired by the Trustees. All such retire-
ment policies shall be applied for by the Trustees and shall be contracts between
the Trustees avd the insurance company. They shall provide for level annual
premiums payable to normal retirement date and for such additional payment or
transfer to the insurance company at such normal retirement date as shall be
necessary under the termeg of the policles to provide full monthly retirement
income benefits at normal retirement date. The policies shall also provide a
death benefit if death occurs prior to normal retirement date which shall be an
amount equal to one hundred times the monthly retirement income benefit to which
a participant under the terms of the Trust will be entitled. If the employee
is found by the insurer to be insurable only at sub-gtandard rates, a policy
or policies shall be obtained subject to a sub-standard extra annual premium
provided the participant elects to pay the extra premium. In the event such



participant does not so elect or is not insurable, then Section 4,02 shall apply.
In addition, said insurance policles shall provide for the following:

(a) On and after a participant's retirement date, retirement income
shall be payable as directed by the Trustess.

(b) The Trustees shall be the sole owner of all policies purchased
hereunder and they shall be so designated in each policy and application
therefor. Each policy shall reserve to the Trustees all rights, options
and benefits provided by the pelicy or permitted by the insurer. The right
to name and change the beneficlary and to select and change the optional
method of settlement of any death benefit shall also be so exercised by the
Trustees, but they agree to do so only as directed by the participant.

(e) 411 premium refunds with respect to policies which are held
under this Trust shall be paid to the Trustees. All other refunds and
2ll dividends with respect to policies which are held under this Trust
while such policies are on a premium paying basis shall alse be pald te
the Trustees, except that any mortuary dividend shall be paid to the
beneficiary named by the participant.

(d) Fach policy shall have an issue date the same as the effective
date of this Trust or an anniversary thereof,

4402, If vetirement policies as herein provided for are not available
as Yo any participant, then the policy or policies to be purchased on behalf
of such participant by the Trustess shall econsist of an annmulty contract or
contracte which shall provide full monthly retirement income benefits at normal
retirement date and a death benefit if death occurs prior to normal retirement
date equal to the sum of the annual premiums paid for such annuity contract or
contracts or the cash value thereof, whichever is greater.

ARTICLE V. RETIREMENT AND DEATH BENEFITS

. 5.0ls PRach participant shall be entitled to vecsive a monthly retirement
income benefit commencing at his normal retirement date and guaranteed for life of



an amount equal to (a) 1/2% of the monthly equivalent of the basic rate of his
compensation at his date of entry into the Plan multiplied by his previous years
of contimuous employment from September 1, 1946 or from September 1 of the year
of his employment, if later, to his date of entry into the Plan, plus (b) 3/L%
of the monthly equivalent of the baslc rate of his compensation at his date of
entry into the Plan multiplied by the number of years of contimuous employment
from his date of entry to his normal retirsment date.

5.02. Eligible employees who are age 60 and over on the date of their entry
into the Plan will not be eligible for life insurance and will receive their
monthly retirement incowe benefit direct from the Pmployer.

5.03. Eligidble employees who are between age 56 and age 59 inclusive on
the date of their entry into the Plan will be eligible for life insurance up to
the normal retirement age and will receive their monthly retirement income benefit
direct from the Bmployer.

S5.0Lh. Fligible employees who are age 55 and under on the date of their entry
into the Plan will be eligible for life insurance and will receive their monthly
retirement income benefit direct from the insurance company,

$.05. If on any anniversary of his entry date into the Plan a participant
shall be receiving compensation which has been increased or decreased in such
an amount as would produce a difference of ten dollars ($10.00) or more in the
monthly retirement income benefit when computed in accordance with such compen-
sation and the formula in Seetion 5.01, the Trustees shall take such steps as may
be necessary to adjust the amount of the monthly retirement income benefit.

5.06, In the event that a participant described in Seetion 5.02 dies prior
to retirement, his beneficiary will receive a death benefit which shall be equal
to the sum of his contributions plus credited interest. In the determination of
this amount, interest is calculated at the rate of 2 percent, compounded annually
on each year's contributions from September 1 following the date contributions
are made to the first of the month in which death oecurs, but in no event



beyond the normal retirement date. Such death benefits shall be paid to the
beneficiary in a lump sum. In the event that a participant described in Section
5.03 or in Section 5.0l dies prior to his normal retirement date, his benefiociary
shall receive the entire death benefit under the poliey or policies held for his
account, 8uch death benefit shall be paid to the beneficiary in the mammer
designated under the polisy or pelieies.

ARTICLE VI, NORMAL RETIREMENT DATE

6,01, A participant shall have the right at any time prior to his normal
retirement date to direct the Trustees regarding the method of payment of bene=
fits cffcctive on his retirement date, except that without the consent of the
Trustees no election may be made which would provide a lump sum payment or pay-
ments for less than the life of the participant., The amounts actually payable
may be more or less than those specified in the policy, depending upon the option
of payment selected and upon dividend payments made in addition to the guaranteed
payment,

6,02, At the normal retirement date, the Trustees shall take any action
necessary so that the participant shall receive payment of his benefits either
from the Fmployer or {rom the insurer as the Trustees may dirsct, but only if
& participant shall actually cease to render services to his Employer.

6.03. By special vote of the Board of Directors an extension of full time
active service of a participant beyond his normal retirement date may be made
for definite periods; but no such extension ghall postpone retirement beyond
the amniversary date of the Flan in the year in which age 70 is attained. By
gpecial vote of the Board of Directors, an extension of service of administrative
officers beyond age 70 may be made. In either event no further contributions
shall be made for the benefit of such partieipant and the Trustees shall take
action to postpone payment of retirement benefits until the actual retirement of
the participant occurs.

6.0k, If a participant shall cease to be an employee within five (5) years
of his normal retirement date, other than by death, he shall be deemed to have



retired early and his pension shall be an actuarial reduction of that monthly
m_'- income which would have been payasble at the normal retirement date, For
annuity contracts, the benefits to be provided under this Section shall be those
purchasable by the policy values at the early retirement date. The monthly
retirement income benefit shall commence, at the discretion of the Trustees, on
the early retirement date, or on the normal retirement date or on an intervening
date,

ARTICLE VILI, TERMINATION OF EMPLOYMENT

7.01. Upon the termination of a participant's employment for any reason
other than by death or retirement, his rights in the values standing to his
account under the Trust shall be disposed of as followss

(a) In the case of a participant who was age 60 or over on
the date of his entry into the Plan, he shall receive a vested
interest equal to the combined total sum of contributions made to
the Flan on his behalfs,

(b) In the case of a participant who was age 59 or under on
the date of his entry into the Plan, he shall be fully vested in
the cash values of any retirement policy or polieies held on his be-
half and the Trustees shall transfer to him such policy or policies
free and clear of the Trust. MNo participant shall have any vested
interest in the Auxiliary Conversion Fund provided for in Article
X hereof. In the event, however, that the total cash valuee so trans-
ferred are less than the contributions made by the participant (but
rot including those contributions made by the participant for sub-
standard extra annual premiums pursuant to Section L,0l) the Trustees
shall make up the difference by a withdrawal from the Auxiliary

Conversion Fund.

(¢) In the case of a participant who was age 59 or under on
the date of his entry inte the Plan and for whom any annuity contract



or contracts (has)(have) been purchased pursuant to Section 4.02,
that part of the total value(s) in such annuity contract or contracts
ghall be vested in the participant as 1s determined by the following

mathods

(1) the annual premium for a life insurance poliecy, if
puch life insurance policy had been issued on his life
pursuant to Secticn 4.0l, at standard rates, in lieu of each
such annulty contract, shall be determined;

(11) the ratio which the anmual premium for each such life
insurance policy bears to the annual premium for each such cor-
responding annuity contract shall then be determined;

(111) the ratio(s) determined in step (i1) (is)(are) then
applied to the total value(s) of esach corresponding annuity
contract, and the resulting reduced amount(s) shall be vested
in the participant.

To the extent that the values in any annuity contract or contracts shall
not be fully vested, the participant may purchase the annuity contract

or ebﬁmeﬁn from the Trustees for the difference between the amount to
which he is entitled and the cash value of the contract or contracts., Any
amount recovered for the Trust in accordance with this Section shall be
added to the General Fund.

7402, A leave of absence as authorized by the Employer in writing under
uniform rules which will provide that all participants under similar circumstances
will be treated alike shall not be construed as termination of employment, pro-
vided the employee returns to the service of the Fmployer on or prior to the
expiration date of such leave of absence. If the employee deoes not return to
his employment at the explration of his leave of abgence, he shall be deemed to
have terminated his employment when the leave of absence became effective. The
Trustees shall take appropriate action to recover for the Trust any values
created by premiums while the employee was on leave in the event the employee

does not return,



ARTICLE VIII, CONTRIBUTIONS AND PAYMENTS TO THE TRUST

8.01. All cash or other property pald or transferred to the Trustees by
the Employer is to be used and disbursed by the Trustees solely and exclusively
for the following purposes. In the case of participants who are age 60 and
over on the date of thelr entry into the Plan, the Trustees shall retain or
deposit or invest the sum of contributions made by this class of puftiéipunta.
For participants who are between age 56 and age 59 on the date of their entry
into the Plan, the Trustees shall use the sum of contributions made by this class
of participants for the purchase and maintenance of retirement poliecies or other
forms of contracts undertaken and issued by the insurance company consistent
with the provisions of this agreement. For participants who are age 55 and
under on the date of their entry into the Plan, the Trustees shall use the sum
of contributions made by this class of participants, as well as the sum of
Employer contributions, (1) for the purchase and maintenance of retirement
policies or other forms of contracts undertaken and issued by the insurance
company consistent with the provisions of this Agreement, and (2) to provide
funds for the Auxiliary Conversion Fund pursuant to Article X hereof, for the
purpose of converting retirement policies at normal retirement date in order that
such retiring participants may receive the required monthly retirement incoln

benefit.,

8,02+ The Employer agrees to pay to the Trustees the monthly premium for
policies as they become due; together with any additional amounts which may be
required by the terms of this Trust. Rach psrticipant shall agree to contribute
for the funding of his benefits herein provided by an amount equal to 5% of the
monthly equivalent of the basic rate of his ooﬁpansation together with any sub=-
standard extra premium as provided for in Seetion L.0l. Wherever applicable, the
amount of the participant's contributions shall first be applied to pay the portion
of the premium allocabls to the purchase of life lnsurance, any excess being
applied to the balance of the premium. The Fmployer shall advance the contribution
of each partiecipant to the Trustees and each participant shall agree to repay such
advance and authorize the Fmployer to recover such advances by regular deductions

from his compensation,



8,03, The Trustess shall pay the monthly premiums from funde made available
by the Mmployer and from the General Fund. If funds are insufficient, the
Trustees may borrow to pay the premiums, provided that if a loan is made on the
policies, the remaining interests of the participants who are highly compensated
employees shall proportlionately be no greater than the interest of the other
participants.,

ARTICLE IX, GFNERAL FUND

9.0k, The Trustees shall establish a fund %o be known as the Ceneral Fund
which shall be separate from the Auxiliary Conversion Fund established pursuant
to Article X. 4ll amounts received by the Trustees other than amounts for the
Auxiliary Conversion Fund and amounts to which participants, terminated partici-
pants, or their beneficiaries are entitled shall be placed in the General Fund.
Such fund on hand on any anniversary date shall be used to pay current costs of
the Plan and the excess, if any, shall be carried over by the Trustees to the
next anniversary date.

ARTICLE X. AUXILIARY CONVERSION FUND

10,01, The Trustees shall establish a fund to be known as the Auxiliary
Conversion Fund for the purpose of converting at the normal retlrement date
retirement policies held by them in order that retiring participents may receive
the required monthly retirement income benefit., This fund shall be separate firom
the Ceneral Fund.

10,02, The Trustees shall have the right and power to invest any of the
funds in the Auxiliary Conversion Fund in seecurities which are legal for the
investment of trust funds or to deposit such .;!'tmda with the insurer for the pay-
ment of interest thereon and the conversion of policies purchased under

Section 4.01.

10.03: On each anniversary date of this Trust, the Trustees shall certify
to the Employer the amount necessary for the Euployer to contribute to the

Auxiliary Conversion Fund in order that the required amount will be 2ccumulated



in the fund to convert policies held under the Trust on their respective maturity
dates to provide the required amount of monthly retirement income benefit for

each participant. In determining the amount required for deposit in the Auxiliary
Conversion Fund, the Trustees may accept the actuarial computations of the in-
surer or they may employ actuarial service to make such computations, assuming
such interest rate and such discounts for probable mortality and termination of

participants as they may deem prudent.

10,04, HNo participant shall have any separate interest in the Auxiliary
Conversion Fund.

ARTICLE XI, AMENDMENT AND TERMINATION OF TRUST

11,01, This Trust may be amended by mutual consent of the Employer acting
through its Board of Directors and may be amended or completely terminated by
unilateral action of the Employer acting through its Board of Directors without
the consent of the Trustees. MNo amendment shall deprive any participant or bene-
ficlary of a deceaged participant of any of the benefit to which he might then
be entitled to under this Trust and no amendment shall provide for the use of
funds or assets held under this Trust other than for the benefit of participants
and their beneficiaries and no funds contributed to this Trust or assets of
this Trust shall ever revert to or be used or enjoyed by the Employer and no
amendment shall deprive the insurer of any of its exemptions or immunitles with
respect to policies issued by it prior to receipt by the insurer of notice of
guch amendment.

11,02, In event of termination of the Trust, the following steps shall be

taken:

(a) The then total current amount of the fund being retained by the
Trustees for participants who were age 60 and over on the date of their entry
into the Plan and who have not retired, shall be added to,

(b) The then total current amount in the General Fund, and the combined
total shall be added to,



(¢) The then total current amount in the Auxiliary Conversion Fund
and the grand total of such amounts shall be allocated and disbursed to
the then unretired participants on the following basis;

(1) Bach participant shall receive such part of the grand
total as set out in (¢) of this Section as his monthly contri-
bution bears to the combined total monthly contributions of
all other participants.

(11) In the case of each participant for whom a retirement poliey
or policies is held, the then total cash value of such retirement
policy or policies shall be applied as a partial payment of the share
such participant is entitled to receive from the determination set
out in (1) of this Section and all right, title and interest in
such policy shall be transferred to each such participant.

The foregoing provisions shall be subject to the limitations set forth in
Bwtion 13 .01]..

ARTICLE XII, TRUSTEES

12,01, The Trustees shall have the sole duty and responsibility of directing
the administration of the Plan,

12,02. There shall be two Trustees, both of whom shall be appointed by the
President of the Board of Directors of the Employer, subject to approval of the
Board of Directors.

12,03. Any Trustee may resign in writing addressed to the Employer. The
Board of Directors of the Fmployer may rmﬁ any Trustee at any time and may
appoint a successor Trustee. Such removal and appointment shall become effective
immediately upon delivery of written notice thersof to the Trustee or successor
Trustes signed by the President of the Board of Directors of the Buployer. If
during any period there are less than two Trustees, the Trustes then in office
shall have full power and authority to act.

12.0h. Acts and decisions of the Trustees shall be by a majority of the
Trustees either in a meeting or by writing. Any one of the Trustees may sign,



on behalf of both, applications for retirement policies or annuities or any
papers which may be required by the insurer in comnection with its contracts of

insurance or amuitiss,

12,09, No Trustee shall not by virtue of such office be precluded from
becoming a participant under this Trust upon his meeting the requiremente for
eligibility.

12,06, The Trustees shall keep records of the operation of the Trust.
A participant may inspect the Trustee's records as they relate to his own par-

ticipation and the Employer may at any time inspect the records of the Trustees.

12.07. Except for gross negligence, willful misconduct or willful breach
of this Trust, no Trustee shall incur any individual liability for act or fallure
to act pursuapt to this Trust., No Trustee shall be liable for the act of any
other Trustee. The duties and responsibilities of the Trustees under this
Agreement shall be determined solely by the express provisions of this Agreement
and no other further duties or responsibilities shall be implied. The Trustees
shall be protected in acting upon any notice, resoclution, requegt, consent,
telegram, letter, or other paper or document believed by the Trustees to be

genuine,

12,08, The Trustees may engage agents to assist them in their duties and
may consult counsel, who may be counsel to the Employer. The Trustees shall be
relieved of all responsibility for any thing done or not done in good faith upon

advice of counsel.

12,09, The Trustees shall not be entitled to receive any compensation for
their services as Trustees unless specifically authorized by the Employer but
shall be entitled to pay out of funds held in trust such expenses of administration
as printing, pestage, and other incidental expenses which may be reasonably

incurred.

ARTICLE XIXI, MISCELLANEOUS

13.01., This Trust shall not be construed as creating any contract of employ~
nent between Employer and any employee.



13,02, Txcept as it may be necessary on termination of employment to repay
advanges contributed by the Employer to provide benefits under this Trust, ne
participant shall have the right to alienate or assign benefits provided under
this Trust. If any participant shall attempt to alienate or assign such benefits
or should such benefits be subject to attachment, execution, garnishment or
other legal or equitable process, the Trustees shall take the necessary steps
so that such benafits shall n@ be available to the participant, but shall be
used by the Trustees for the b@mﬂt of the participant or for the members of
hisg family.

13,03, Neo insurance company which may issue any policy, or contract, on
the life of a participant of the Plan shall be considered a party to this Agreement
for any purpose whatsoever, or be responsible for ite validity; or be required to
take or permit any action contrary to the provisions of said policies or contracts.
No such insurance company shall ha required to determine that any actlion by the

e, or be responsible
for the failure of the Trustees to do or perform any act or duty imposed upon the

Trustees is properly authorized by this Agreement or otherwis

Trugtees by the terms of this Agreement. Any such insurance company shall be
fully diu#hargod from any liability for any amount paid to the Trustees, or to any
other person, in accordance with the direction of the Trustees, or for any change
made or actlon taken upon such direction, and no such insurance company shall

be obligated to see that funds so pald by it arve properly distributed or applied,
Any insurance company may issue any polley, or contract, for which application

is made by the Trustees, without any responsibility for determining whether the
application ls proparly made, and whether the proposed annuitant or insured is a
participant under t.l'éa Plan, . '

13.0h, Notwithstanding any provisions in this agreement to the contrary,
during the first ten (10) years after the effective date hereof, the benefits
provided by the Employer's contributions for participants whose annual benefits
provided by such contributions will exceed #1,500.00, but applicable only to the
twenty-five (25) highest paid employees as of the time of establishment of the



Plan (including any such high paid employees who are mot participants at that
time but may later become participants) shall be subject to the following cone
ditions:

(a) Buch benefits shall be paid in full which have been provided by
the Pmployer's contributions not exceeding the larger of the following
amounts: (1) $20,000,00; or (2) an amount equal to 20 per cent of the
first $50,000,00 of the participant's average regular compensation multi-
plied by the number of years since the effective date of this Agreement.

(b) If the Plan is terminated or the full curremt costs thereof have
not been met at any time within ten (10) years after the effective date,
the benefits which any of the participants described in the first para-
graph of this section may receive from the Fmployer's contributions, shall
not exceed the benefits set forth in paragraph (a) of this section.

-_h.‘-'“:"'f-hq,_—_- L
(¢) If a participant describeditnsthe. fivet parag

section leaves the employ of the Employer or withdraws from part.icipution“

aph of this

in the Plan when the full current costs have been met, the benefit which
he may receive from the Fwployer's contributions shall not, at any time,
within the first ten (10) years after the effective date, exceed the
benefits set forth in (a) herein.

(d) These conditions shall not restrict the full payment of any
insurance, death, or survivor's benefits on behalf of a partieipant who
dies while the Plan is in full effect and its full current costs have been

met.

(e) These conditions shall not restrict the current payment of full
retirement benefits called for by the Plan for any retired participant
while the Plan is in full effect and its full current costs have been met.

(£f) In the event of the termination of the Plan within ten (10) years
after the effective date, distributions to the unretired participants, other
than the participants described in the first paragraph of this section,



shall include an equitable apportionment among such other participants of

all excess benefiis purchased by Employer's contributions for the participants
described in the first paragraph of this section, in the manner following:

To each such participant in the ratic that the reserve liability then
attributable to him bears to the total reserve liability under the Plan.

IN WITNESS WHEREOF, Lindenwood Female College by its Secretary as duly

authorized by vote of ite Board of Directors and with the Employer's seal

affixed, and the Trustees, have caused these presents to be signed this é)' day
j 1962,

LINDENWOOD FEMAIE COLLEGE
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INCUME BUDGET 1961-1962 PROPOSED BUDGET 1962-1963

e e——————e

EDUCATIONAL AND GENERAL
Student Fees
Tuition
Resident Students $498,750 $509,200
Day Students 27,600 46,000

Special Students 3,600 5,000
Total Tuition $529,950 $560,200

Incidentals 5,000 9,000

Total Student Fees $534,950 $569,200

Endowment Income

General Enduwment Fund 247,130 244,000
Ford Faculty Fund )
Ford Accomplishment Fund ) 13,600 15,000
M. L, Butler - Nellie Eastlick Pease Fund 28,000 29,000
Goodall Scholarship Fund 1,300 1,800
Total Endowment Income 290,030 288,800

Gifts and Grants

Board of Christian Education 27,000 28,000
Churches and Synod )
Individuals )
Corporations ) 70,000 58,000
Alumnae )
Foundations )
Total Gifts and Grants 97,000 86,000

Other Income 2,000 2,000

TOTAL EDUCATIONAL AND GENERAL $923,980 $946,000




Page 2
INCOME BUDGET 1961-1962 PROPOSED BUDGET 1962-1963

AUXILIARY ENTERPRISES

Residence Halls $138,500 $140,920

Dining Hall 309,750 316,240

Bookstore (Gross) 46,000 50,000

Tea Room (Gross) 31,000 32,000

Other Income 9,000 6,000
TOTAL AUXILIARY ENTERPRISES 534,250 545,160

STUDENT AID

Income for Scholarships 2,000 * 2,000 *

TOYAL INCOME $1,460,230 $1,493,160

* In addition to the amount shown here, income from endowed scholarship funds
will be allocated at the close of the fiscal year,



EXPENDITURES

EDUCATIONAL AND GENERAL

General Administration

Board of Directors Expense

President's Office
Salaries
Office Supplies & Expense
Equipment & Furnishings
Total President's Office

Businegs Office
Salaries
Office Supplies & Expense
Equipment & Furnishings
Total Business Office

Admissions and Public Relations Office
Salaries
Office Supplies & Expense
Equipment & Furnishings
Total Admissions and Public Relations Office

Dean's Office
Salaries
Office Supplies & Expense
Equipment & Furnishings
Total Dean's Office

Total General Administration

General Expense

Student Services

Registrar's Office
Salaries
Office Supplies & Expense

$25,400
1,000

100

24,320
1,100

695

15,910
5,000

790

15,400
800

6,800
600

BUDGET 1961-1962

26,500

26,115

21,700

16,200

$90,715

PROPOSED BUDGET 1962-1963

$27,850
1,000

25,000
1,400

275

17,230
7,000

16,500
800

7,600
700

$ 200

28,850

26,675

24,230

17,300

$97,255
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EXPENDITURES BUDGET 1961-1962 PROPOSED BUDGET 1962-1963

EDUCATIONAL AND GENERAL (Continued)

Student Services (Continued)

Registrar's Office (Continued)

Equipment & Furnishings 5 10 § =
Staff Benefits 560 575
Total Registrar's Office 7,970 8,875
Dean of Students' Office
Salaries 14,090 15,040
Office Supplies & Expense 1,375 1,975
Equipment & Furnishings 60 965
Staff Benefits 685 710
Total Dean of Students' Office 16,210 18,690
Health Center
Salaries - Nurses 9,740 10,140
Wages - Housekeepers 2,450 2,560
Supplies & Expense (Includes Physician) 4,300 4,300
Equipment & Furnishings 850 425
Staff Benefits 230 245
Total Health Center 17,570 17,670
Total Student Services $41,750 $45,235

Staff Benefits, General Administration

Retirement Insurance 3,275 3,450
Social Security 1,435 1,495
Pensions and Special Payments 1,500 3,450
Group Insurance 290 290

Total Staff Benefits, General Administration 6,500 8,685
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EXPENDITURES BUDGET 1961-1962 PROPOSED BUDGET 1962-1963

EDUCATIONAL AND GENERAL (Continued)

General Institutional

Alumnae Qffice

Salaries $10,620 $ 7,300
Office Supplies & Expense 1,800 17,250
Equipment & Furnishings 430 -
Staff Benefits 320 240
Total Alumnae Office 13,170 24,790
Development Office
Salaries 13,500 13,700
Supplies & Expense 8,410 7,410
Equipment & Furnishings = -
Staff Benefits 250 250
Total Development Office 22,160 21,360
Publications
Bulletins 5,600 8,600
Catalogs & Viewbooks 9,145 9,950
Postage 400 400
Total Publications 15,145 18,950
Student Promotion
Salaries - Admissions Counselors 37,400 37,400
Supplies & Expense 1,500 1,500
Staff Benefits, Admissions Counselors 2,400 2,400
Advertising 1,200 1,200
Travel Expense, Admissions Counselors 35,000 36,500
Total Student Promotion 77,500 79,000
Auditing 2,000 2,000
Membership Dues 1,005 1,500
Travel, President 1,500 1,500
Travel, General 800 800
Automobile & Truck Expense 2,000 2,000
Insurance (Public Liability & Theft) 1,400 1,500

Commencement Expense 500 500
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EXPENDITURES BUDGET 1961-1962 PROPOSED BUDGET 1962-1963

EDUCATIONAL AND GENERAL (Continued)

General Institutienal (Continued)

Telephones & Telegraph $ 5,400 $§ 5,400
Investment Counsel and Service 6,500 6,300
Expenses, Cobbs Property 1,500 1,500
Special Entertaining 500 800
Interest (Other than Dormitories) 4,500 4,500
Taxes (Out-of-State Property) 90 90
Mo. College Joint Fund Expense 1,500 1,600
Miscellaneous Expense 1,600 2,500
Total General Imstitutional $158,770 $176,590
Total General Expense $207,020 $230,510
Instructional
Salaries - Faculty $374,215 $410,000
Staff Benefits - Faculty 17,400 19,200
Department Supplies & Expense
Art 2,195 2,500
Biological Science 1,800 1,740
Chemistry 3,385 887
Classics 80 137
Economics 50 80
Education 600 630
English 800 788
History & Government 145 180
Home Economics 3,315 3,150
Mathematics 100 400
Modern Languages 150 1,500
Music 3,447 2,762
Nursery School 324 455
Office Management 900 685

Philosophy and Religion 325 425
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EXPENDITURES BUDGET 1961-1962 PROPOSED BUDGET 1962-1963

EDUCATIONAL AND GENERAL (Continued)

Department Supplies & Expense (Continued)

Physical Education:

General $1,047 ) $1,530 )

‘Riding 3,500 ) $ 4,547 3,500 ) $ 5,030
Psychology 253 . 323
Radio - KCLC 771 1,618
Sociology 165 200
Speech & Theatre 1,220 1,225

Total Department Supplies & Expense $24,572 $24,715
Department Equipment

Art 780 2,830
Biological Science 160 2,447
Chemistry 4,618 2,132
Classics 80 30
Economics 880 -

Education 1,353 915
English 400 227
History & Government 58 118
Home Economics 820 418
Mathematics 192 1,487
Modern Languages 1,550 397
Music 705 800
nursery School 256 418
Office Management 3,800 3,300
Philosophy & Religion - 20
Physical Education 1,008 218
Physics 2,000 =

Psychology 157 2,134
Radio - KCLC - 320
Sociology 170 150
Speech & Theatre 300 400

Total Department Equipment 19,287 18,761
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EXPENDITURES BUDGET 1961-1962 PROPOSED BUDGET 1962-1963

EDUCATIONAL AND GENERAL (Continued)

Instructional (Continued)

Summer Scholarships - Faculty $ 600 § 600
Travel - Faculty 3,650 3,775
Travel - Applicants - Faculty 500 500
Office & Classroom Furnishings 2,750 1,975
Music Tours 2,000 2,000
Debate Instruction and Travel 1,000 -
General Instructional Expense 7,750 9,800
Total Instructional $453,724 $491, 326
Library
Salaries - Librarians 10,900 11,450
Wages - Housekeepers 1,200 1,260
Supplies and Expense 700 900
Equipment 1,788 810
Staff Benefits 750 750
Books 10,000 10,300
Magazines & Newspapers 2,000 2,000
Binding 800 1,000
Total Library 28,138 28,470

Operation of Plant

Salaries and Wages 68,900 72,350
Office Supplies & Expense 125 125
Staff Benefits 3,170 3,400
Heat 8,150 8,150
Light 6,700 6,700
Water 2,300 3,000
Gas 500 500
Maintenance & Janitorial Supplies 7,500 6,000
Property Insurance 6,700 5,000
Campus Upkeep 6,460 7,700

Heating Plant (Boiler Inspection Serv., Water Treat., etc.) 1,200 1,200
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EXPENDITURES BUDGET 1961-1962 PROPOSED BUDGET 1962-1963

EDUCATIONAL AND GENERAL (Continued)

Furniture & Equipment - Repairs & Replacements

Boiler House $ 1,250 $ 700
Campus 2,725 4,385
Fine Arts Building 600 2,600
Home Management House 400 50
President's Residence 400 400
Roemer Hall 1,850 - 900
Miscellaneous 2,600 1,500
Watson Lodge - 150
Health Center 1,200 450
Library 700 500
Automobile Replacement (President's Car) - 3,200
Riding Stables 100 100
Sculpture House - 150
Total Furniture & Equipment - Repairs & Replace, $11,825 $15,085
Buildings - Repairs & Maintenance
Ayres Hall and Dining Room 8,150 22,600
Boiler House 675 600
Butler Hall and Gymnasium 23,700 5,700
Chapel 3,500 3,800
Cobbs Hall 4,000 3,900
Eastlick 250 250
Fine Arts 1,750 2,600
Gables 200 900
Garage & Storeroom 150 100
Greenhouse 750 300
Health Center 1,700 950
Home Management House 600 600
Irwin Hall 4,150 5.200
Library 1,600 1’600
The Lodge 550 ’500
McCluer Hall 350 1.500
Niccolls Hall 9,100 5,600
President's Residence 600 ’850
Pump Room 50 150
Quonset Huts 200 200

Riding Stable 475 400



EXPENDITURES

EDUCATIONAL AND GENERAL (Continued)

Buildings - Repairs & Maintenance (Continued)
Roemer Hall
Sculpture House
Sibley Hall
Tunnels
Water Tower
Watson Lodge
General Repairs & Maintenance
Total Buildings - Repairs & Maintenance

Total Operation of Plant

TOTAL EDUCATIONAL AND GENERAL

AUXILIARY ENTERPRISES

Residence Halls

Salaries - Head Residents
Wages - Housekeepers .
General Expense
Staff Benefits
Laundry and Uniforms
Heat, Light, Water
Interest on Bank Loan (for McCluer Hall)
Furniture & Furnishings
Ayres Hall
Butler Hall
Cobbs Hall
Irwin Hall
McCluer Hall
Niccolls Hall
Sibley Hall
Total Furniture & Furnishings

Total Residence Halls

$11,940
100
2,900
450
1,600
250

3,000

1,500
12,950
1,200
800
300
3,000

»
3,580

BUDGET 1961-1962

$82,740

14,600
17,500
1,600
1,450

14,500
11,250

23,330

Page 8

PROPOSED BUDGET 1962-1963

$10,100
100
3,400
400
200
250

3,000

206,270
$985,867

400
400
1,200
700
520
500

1,240

$84,730

$75,750

15,200
18,375
1,600
1,525

15,500
6,750

4,960

204,960

$1,052,521

$64,410



EXPENDITURES

AUXILIARY ENTERPRISES (Continued)

Dining Hall

Wages - Kitchen & Dining Room

General Expense

Repairs and Equipment

Staff Benefits

Food

Heat, Light, Water and Gas

Dir, Food Service (Salary Reimbursement)
Food Service Management

Student Waitresses

Laundry

Total Dining Hall

Bookstore and Post Office

Salaries
Equipment
Expense

Staff Benefits
Purchases

Total Bookstore and Post Office

Tea Room

Salary and Wages

Equipment

Staff Benefits

Purchases

Management Service

Gas, Water, Heat & Electricity

Total Tea Room

TOTAL AUXILIARY ENTERPRISES

BUDGET 1961-1962

$33,000
3,600
7,200
1,525
88,000
2,000
4,200
8,000
23,850

3,300

5,250
750

150

175
35,000

7,600
950
230

15,800
500

1,200

$174,675

41,325

26,280

$327,010

Page 9
PROPOSED BUDGET 1962-1963

$34,650
3,600
7,280
1,600
88,000
2,200
4,200
8,000
23,850
3,300

5,925
300
160
200

38,000

7,800
600
245

16,600
500

1,300

$176,680

44,185

27,045

$312,320




EXPENDITURES

STUDENT AID

Scholarships
Student Assistants

TOTAL STUDENT AID

TOTAL EXPENDITURES

BUDGET 1961-1962

$82,700
22,100

$104,800

$1,417,677

Page 10
PROPOSED BUDGET 1962-1963 :

$72,000
24,350

$96, 350

$1,461,191



MINUTES OF MEETING OF BOARD OF DIRECIORS

oF
LINDENWOOD FEMALE COLLEGE

St, Charles, Missouri
November 1, 1962
Pursuant to call and notice duly given esch wsmbar of the Board of Directors
and the members of the Advisory Beard, in accordance with the By-Laws, the Anaual
Fall Mesting of the Board of Directors snd of the Advisory Boawxd of Lindenwood
Female College was held at the Chase Hotel, 8t, Louis, Missouri, at 4:00 P.M., on
November 1, 1962,
The following Directors and members of the Advisory Board, being a quorum,

were precent:

Howard I. Yeung Mrs, John F, Lilly
Wesley L, Johnson R, Wesley Mellow
Mps, Arthur Stockstrom Rugsell L, Dearmont
Mrs. Hortom Watkins Rajmond E, Rowlend
Sidney Studt Wm, H, Azmstrong
Sidney W, Souers Mrs, Robert R, Wright

Dr, W, Sherman Skinner

Dr. Frane L, McCluer, President of the College, and Mr., Robert C. Colson,
Businegs Munager of Lindenwood College, were also present.

Mr, Young, President of the Board of Dirvectors, acted as Chalrman of the
neeting;, and Mr, Colson scted as Secretary n.£ the neeting,

The meeting was opened with prayer by Dr. Skinner,

On motion made, seconded and carzied, the minutes of the meeting of the
Board of Divectors and of the Advisory Board on June 21, 1962, wvere approved,

Dr, MeCluer presented his report &o the Board. A copy of the Report is
attached to these minutes, The Repert was accepted and the vecomnendations
therein on pages 7 and 8 were approved on motion meds, duly seconded and carried.
The recommendations ere as follows:

That the Boaxd approve the granting of a leave of absence to Dean Donald M,

Mackenzie with the understanding that should it appear this study will keep

him away f£rom the College so long as te constitute a serious handicap, the
leave may be terminated with his consent.




Minutes of Meeting of Board of Directors
November 1, 1962, Page 2
That the following appointments tc the faculty be approved:

Bernaxd G. DeWulf - Professor in the Departmsnt of Education
st an annual salary of $9,000.

Malba Fishman - Instructor in the Departuent of Paychology
at an anmual salary of 35,200,

Donald Jay Mandell - Assistent Professor in the Department
of Biological Scilence at an ennuzl salary of $7,000.

Elva Valdivia~Renmling - Agsistant Professor in the Department
of Modern Languages (Spanish) at an annual salary of $6,500.

That the Board guthorize the employament of an erchitect to prapare
preliminary sketches for tha laboratory building.

That the President of the Board appeint a committee to work with the
admninistratd on of the College in seeking to make our development
program more productive,

That Dr, Homer Clavenger b2 made Acting Dean of the College for the
remainder of this year.

Admiral Souvers, Chairman of tho Finance Committee and the Auditing Coumittee,
gave the rveport of the Finance Committee and moved that the Audit Repert of
June 16, 1962, prepared by Boyd, Franz & Company be accepted, The motion was
duly secondad and carried, Tke report of the Finance Comaittee was received
and a copy 1s atteched to these Minutas.

In the absence of Mr. Goodall, the report of the Buildings sad Grounds
Comaittes was given by Dz, McCluer, Dr, McCluer reported that the work that had
baen recomuended by the Buildings and Grounds Committce and the administration of
the college during the suuwer months and included in the budget had been satis-
factorily completed at an overall cost within the appropriation. There were no
recommendations at this time,

Mrs. Stockstrom, Chairman of the Committee on Dormiteries, veported that
the repair and replescement of the furnitura and furnishings in the dormitories
and the Fine Axts Parlor as authozised in the 1962-1963 budget had been completed.

No recommandations wers mide st this time,



o B LR - L

Minutes of Meeting of Boaxd of Dixectors
November 1, 1962, Page 3

The appointment of Dr, F. L. McCluer and Mr, R, C, Colson as Trustees of
the Lindenwood College Retirement Plan by the President of the Boaxd of Directors
was approved on motion made, duly saconded and carxied.

The Board of Directors unanimously approved the signing by the officers of
the Board of Directors the casement granting to the CAty of St. Charles a right-
of-way for the installation of a wster line as authorized at the meeting of the
Board of Divectors on May 24, 1961, A copy of the ezsement is attachaed to these
Minutes,

There being no further business, tha meeting adjourned with the benediction

given by Dr, McCluer.

Chaizman

Xl bl

Secretary




REPORT
of the
PRESIDENT OF THE COLLEGE
to the
BOARD OF DIRECTORS
of
LINDENWOOD COLLEGE

November 1, 1962

It is a pleasure to make this report to the Board of Directors and

Advisory Board of Lindenwood College,

ENROLLMENT

The College opened this fall with 609 full-time students and 22 special
students, The median score on the College Boards of entering freshmen was
slightly above the median of last year. The enrollment of resident students
is approximately the same as last year, but there is a decrease in the number
of freshmen and an increase in the number of returning students., 92 of our students
have relatives who attended Lindenwood College, Most of these students are
daughters or grand-daughters of former students.

The dormitories were filled early in Auguét, but cancellations between that
time and the opening of College left us with extra spaces. The 92 students
classified as seniors give us the largest senior enrollment we have ever had,

It seems to us that we are getting an excellent start in class work this year,

The total income from all students, including special students, on the
basis of the current year will amount to $979,886,00, which is about $45,000.00
short of our budgeted estimate. This shortage will be reduced by the number

entering the second semester,
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AUDIT REPORT

A copy of the audit report is enclosed with this report, Total income

for the year was $4,188 short of the total expenditures,

FALL EVENTS

A committee,consisting of President Bergethon, of Lafayette College
(now President of the Presbyterian College Union), President Maxson, of Hastings
College, and the President of Lindenwood College, was asked to prepare a brief
statement describing administrative considerations for the colleges in the light
of the action of the General Assembly in approving the Skinner report, Copy
of the Skinner report was given to you last year. The statement prepared by
this committee has been approved by the Nexus Committee of the Presbyterian
College Union and will be submitted to the Presbyterian College Union at a
special meeting October 29, We hope that it will receive the approval of the
Presbyterian College Union., For your information copy of the statement follows:

"I. General Policy

"A, Colleges related to the United Presbyterian Church in the U,S5,A,
shall have the declared purpose to fulfill the conditions and
expectations set forth for the church-related colleges in the

official statement, The Church and Higher Education, adopted
by the 173rd General Assembly (1961).

"B, The purpose of this church-college relationship, in keeping
with the Reformed tradition, can be realized through academic
excellence in the college and through the academic freedom
which will assure each student and teacher independent initiative
in his search for truth and in his encounter with the world,
Integral elements in this freedom must be the opportunity to
participate in an active exchange between the realm of faith
and the academic disciplines, and the opportunity to experience
community in religious conviction.



Report to the Board -3 - November 1, 1962

Ilc.

It is recognized that the educational work of the Church through
its related colleges takes place in varying circumstances,
Complete uniformity in the manner of the Christian witness

of the colleges may be no more possible or desirable than
uniformity in academic policies and practices, Each church-
related college, however, will seek to be a learning community
which in word and act will provide for intellectual advancement
and religious growth.

WY, Administrative Policiles

"A-

"B,

"e,

np

"E.

The purpose of the institution as a college related to the United
Presbyterian Church in the U,S5,A, shall be clearly stated in

the college catalogue and other appropriate publications of

the institution,

The church~related college will seek to have well qualified
faculty members, administrative officers and trustees, who are
dedicated to its declared institutional purpose and who will
faithfully serve the primary objective of academic excellence
in a community which encourages true piety with integrity of
thought and character,

Full accreditation by a regional accrediting agency shall be
required, but it is to be regarded as a minimum indication of
the quality to be sought by a college related to the United
Presbyterian Church in the U,S.A,

The college shall provide courses in religious studies, including
study of the Bible, the staff for which shall be in scholarly
preparation and accomplishment fully the equal of members of
other departments, and shall require of each student a mature
classroom encounter with the Judaic~Christian heritage.

The college shall submit annually to the Board of Christian
Education complete financial information for the year on forms
supplied by the Board, and shall have an audit made by a
certified public accountant, It is further recommended

that the statements contained in the accountant's report
shall conform with the accounting principles applicable to
institutions of higher education.”

Alumnae week-end October 19-20 attracted over 100 alumnae to the campus,

many of whom stayed for two nights in Cobbs Hall., There were seven members

of the class which was graduated fifty years ago who were honored at the dinner

for the alumnae and seniors. An alumnae certificate of merit was awarded to

each of the following at the Founders' Day Convocation on October 20:
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Marguerite Urban Krueger
Sarah Dearmont Hovis
Betty Gray Proctor
The address at the Founders' Day Convocation was delivered by the
President of the College at the request of the alumnae,
At the business meeting of the Lindenwood College Alumnae Association ..
the by-laws were changed so as to abolish dues and to have all funds given
by alumnae come directly to the College.
The annual Alumnae Fund totals$%,730 and will be concluded by the
end of the calendar year, This total is in excess of the amount raised last year.

The leadership of the Alumnae Association is making a vigorous effort to

increase alumnae giving to the College.

LEAVE OF ABSENCE FOR DEAN MACKENZIE

Dean Donald M, Mackenzie has asked for a leave of absence, beginning
November 1, in order that he may accept responsibility with The Danforth
Foundation for a study of church related institutions of higher education
throughout the nation, We regret to relinquish Dr, Mackenzie's services, but
we are proud that The Danforth Foundation has turned to the staff of Lindenwood

College for help in making its study.

THE CURRICULUM STUDY

The study of our curriculum, inaugurated under Dean Mackenzie's leader-
ship last year with Dr., Walter Grundhauser making the faculty study, has led to
some significant changes in the curriculum and has provided the basis for
future changes.

Among the changes effected during the year are those reported to you
last year with reference to the curriculum in the Department of Mathematics,

the establishment of seminar studies involving the cooperation of several depart-
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ments, and a revision of the course in History of ﬁivilizatton, which 1is a
basic course required of all students., During the coming year the study will
be continued under the leadership of the divisional chairmen with Dr, Homer
Clevenger, Acting Dean, as Chairman of the group, The divisional chairmen are:

Professor Martha May Boyer - The Division of the Humanities

Professor C, R, Keizer - The Division of the Natural Sciences

Professor Homer Clevenger = The Division of the Social Sciences

Assoclate Professor Emma Purnell - The Division of Professional Education

A brief summary of the study made last year follows:

"Last year our faculty began to take a fresh look at Lindenwood's
current curriculum, This new approach arose out of a number of concerns:
the increasing knowledge now available and the problem of how to best
present this; the desire to avoid setting up 'artificial barriers'
which prevent the student from comprehending the relatedness of truth;
the wish to provide the freshmen with a challenging college experience
and the necessity for raising our standards to bring them into alignment
with the increasingly ddvanced work now offered in high schools; the
feeling that greater responsibility for the learning process should be
placed upon the student and that student and teacher are engaged
together in the cooperative enterprise of learning; the emphasis upon
understanding one's own field of study in a personal way so that one
can relate it to the subject matter of other fields, Across the
country colleges are insisting upon study in depth through seminars,
supervised reading courses and independent study programs, Students
at Lindenwood last year indicated the need for an exciting intellectual
atmosphere, the importance of limiting the enrollment in particular
classes to students with adequate background, and the necessity for
increased library facilities,

""Warious questionnaires were submitted to our faculty in order to
discover our broad educational philosophy, Some of us feel that we should
give some attention to preparation of our students for a vocation, We
do, however, view Lindenwood primarily as a college of the liberal arts,

"Our understanding of liberal arts centers on man - his nature,
needs, and desires; his relationship to his social and physical
environment and his relationship to his God,

'""Regarding practical procedures, we are overwhelmingly in
favor of comprehensive examinations for our students, But we tend
toward departmental or divisional comprehensives rather than examinations
covering general college requirements, We are anxious to try experimental
courses and want our students to read in depth., We expect the majors
in our departments to cover a minimum mumber of books from established
reading lists, And we feel that our introductory courses need to be re-
examined in view of the advanced courses now offered in high schools,
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"Faculty opinion is divided on the question of whether we should
be more prescriptive in setting forth our programs for degrees., However,
in the Division of the Humanities, half of us favor core programs during
the freshman and sophomore years, with one-fourth dissenting and one-
fourth undecided, In the natural and social sciences, the idea of core
programs met with less enthusiasm,

"We tend to want required divisional seminars in the senior yesar
and are largely undecided about the junior year, We do not favor required
seminars for freshmen and sophomores, We are undecided as to whether
our college should be centered more around the library and laboratory
rather than the classroom. But we do tend to feel that instructors
should emphasize reading in primary and secondary sources rather than
relying solely upon textbooks,

"From the studies just reviewed, it is clear that we are eager
to improve the quality of some of our present course-offerings and want
to experiment with new courses., We also want further study and informa-
tion concerning some of the educational methods about which we were
asked, The reports indicate that we are a faculty anxious to move
forward without being precipitate and open to new educational techniques
while desiring to conserve the values of proven methods,"

DEVELOPMENT PROGRAM

The responses to our development program have been disappointing. The
total gifts and pledges to our capital funds received from June 16, 1961 is
$70,185,00. This total does not include the $10,000,00 from The Kellogg
Foundation which is to be expended for books in the library. It does not
include $1,370,00 annual gifts pledged by twenty individual on a continuing
basis, these gifts to go to the operating fund, Nor does it include gifts to
the operating fund from corporations totaling $21,063.00,

It does include gifts from four members of the Board, and the following

gifts placed in reserves:

Hollenbeck Student Loan Fund $1,775.00
McCluer Hall Furnishings 4,065,00 -
Willie Honey Johnston Memorial 385.00
Bremen Van Bibber Memorial 239.00
Helen Holmes Hudson Student Loan | .

Fund 1,020,00
Alice Parker Scholarship Fund 130,00

Nicole Johnson Memorial Book Fund 248,00
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On Thursday evening, October 25, we are having a dinner meeting with
representative businessmen in St. Charles with a view to launching a fund
raising effort in the St. Charles community, to be sponsored by St, Charles
businessmen, I shall report the results of this meeting to you orally,

Mr, Doenges is also working on an effort to organize our patroms for
annual giving.

Requests for substantial gifts to the laboratory building are now
pending before two corporations and will be submitted to two others in November.,
One of these corporations has asked us for more information about specific

costs,

RECOMEENDATTONS
It is recommended that the Board approve the granting of a leave of
absence to Dean Donald M, Mackenzie with the understanding that should it appear
this study will keep him away from the College so long as to constitute a
serious handicap, the leave may be terminated with his consent,
It is recommended that the following appointments to the faculty be
approved:

Bernard G, DeWulf - Professor in the Department of Education
at an annual salary of $9,000,

Melba Fishman = Instructor in the Department of Psychology at
an annual salary of $5,200,

Donald Jay Mandell - Assistant Professor in the Department of
Biological Science at an annual salary of $7,000.

Elva Valdivia-Remmling - Assistant Professor in the Department
of Modern Languages (Spanish) at an annual salary of $6,500.

It is recommended that the Board recommend the employment of an architect

to prepare preliminary sketches for the laboratory building,
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It is recommended that the President of the Board appoint a committee to
work with the administration of the College in seeking to make our development
program more productive,

It is recommended that Dr, Homer Clevenger be made Acting Dean of the
College for the remainder of this year,

Respectfully submitted,
7‘7' ,4)7 A //_f-éf ';ML.

F. L, McCluer
President of the College



ST. LOUIS UNION TRUST COMPANY

LINDENWOOD FEMALE COLLEGE

June 15, 1961

Market Value

General Endowment Funds Book Value
Bonds $1,810,379
Preferred Stocks 203,905
Common Stocks 1,397,375

$3,211,659

Ford Foundation Faculty Endowment Funds
Bonds $ 112,832
Common Stocks 86,168

$ 199,000

Ford Foundation Accomplishment Funds

Bonds $ 75,367
Common Stocks 45,367
$ 120,754
Sub-total $3,531,413
MERCANTILE TRUST COMPANY
Bonds § 22,208
Common Stocks 230,557
$ L5h,765
FIRST NATIONAL BANK OF ST. CHARLES
Nannie S. Goodall Scholarship Fund
Stocks - Mutual Funds $ 18,921
Total $L,005,099

$1,889,251
219,643

1,235,793
$6, 311,687

$ 107,400
130,291

$ 237,691

$ 73,759
55,100

$ 128,859
$6,711,237

$ 230,215

610,880

$ 871,095

$ 2h,932
$7,607,26L

Income

$ 90,533
10,500
161,160

$262,193

$ L,8la

3,721
$ 8,562

$ 3,375

1,700
6

W 53075
$276,130

s 8,800
20,930

$ 29,730

$ 1,206

& 2

Book Value

$1,81L,367
198,505

1,201,57L

$3,20L, 446

$ 112,832

86,21l

$ 199,046

$ 7L,362
lili, 1,38

$ 118,800
$3,532,292

$ 174,520
230,543

$ L05,063

3 20,8L9
$3,958,20L

June 15, 1962

Market Value

$1,68063,281
220,336

3,737,800

$5,8l1,117

$ 108,375
108,891

5 217,266

$ 73,653
146,38k
$ 120,037

$6,178,720

$ 183,L435
563,810

$ Th7,2U5

$§ 22,883
#6,918,8L8

Income

$ 88,489
10,500
147,729

$216,718

$ L,8L1
3,658

$ 8,99

$ 3,325
1,667

$ L,992
$260,209

$ 8,766
21,107

$ 29,873

$ 1,757



LINDENWOOD FEMALE COLLEGE

June 15, 1961 June 15, 1962

SUMMARY Book Value Market Value Income Book Value Market Value
Bonds $2,222,806 $2,300,625 $107,549 $2,176,081 $2,248,7LL
Preferred Stocks 203,905 219,643) 198,505 220,336)
Common Stocks 1,578,388 5,086,996) 199,517 1,583,618 L, 479,768)
Total $l,005,099 $7,607,26L $307,066 h.oh? $3,958,20L $6,9h6,8L8

pae- B B Sy

Cmi oy

During this period, stocks and bonds having
a book value of $86,951 were sold for $201,02l,
showing a profit of $112,073 over book value.

June 15, 1961 June 15, 1962

¢ TOTAL INCOME (Page 2 of Audit) $1,302,262 $1,451,523
TOTAL EXPENSES 1,293,526 1,455,711
SURPLUS OF INCOME (deficiency) 8,756 (L,188)

Actual results showed a loss of $1,,188 against a budgeted surplus of $42,553. A part
of this was accounted for by the expenditure of $21,000 for repairs and maintenance

of buildings authorized subsequently by the Board.

Page 2

Income

$105,420
186,419

$291,839 L.17%

Increase

(Decrease)

$149,210
162,185

(12,9Lk)



EASEMENT

THIS INDENTURE, made this 3rd Day of October , 1962, by and

between LINDENWOOD FEMALE COLLEGE, a Corporation under the laws of the State of
Missouri, as party of the first part, hereinafter called "Grantor'', and the
CITY OF ST. CHARLES, a Municipal Corporation under the laws of the State of
Missouri, as party of the second part, hereinafter called '"Grantee,"

WITNESSETH:

That for and in consideration of the sum of One Dollar and other valuable
considerations in hand paid to the grantor by the grantee, the receipt of which
is hereby acknowledged, said grantors hereby grant, bargain, sell, convey and
warrant to the grantee, its successors, legal representatives and assigns, forever,
a right-of-way and easement 40 feet in width, with the right, privifege and
authority, to said grantee, its successors, legal representatives and assigns
to construct, install, maintain, use, alter, repair, replace, remove and patrol
a water line and appurtenances thereto, over, across and under and across the
following described real estate, to-wit:

‘A strip of land, 40 feet wide, across Steen and Cunningham's Subdivision

of St. Charles Commons, Township 47 North, Range 5 East, City of St.
Charles, Missouri, described as follows: Said strip of land shall extend
10 feet Easterly and 30 feet Westerly of a line which is the approximate
center line of the proposed pipe line and which traverses a course as
follows: Beginning at a point 10 feet, more or less, South 54 degrees

36 minutes West from the Northwest corner of the Lindenwood College
property; said corner being on the East line of Lot No., 3, Block No, 6,

of the aforesaid subdivision and 562.3 feet, more or less, South 33 degrees
01 minutes East from a point on the South line of Duchesne Drive; thence
from the said point of beginning South 33 degrees 01 minutes East, 1172.7
feet, more or less; thence South 10 degrees 17 minutes West, 34,0 feet,
more or less; thence South 33 degrees 01 minutes East, 52.0 feet, more

or less; thance South 76 degrees 19 minutes East, 28.0 feet, more or less;
thence South 33 degrees 46 minutes East, 457.0 feet, more or less; thence
South 9 degrees 01 minutes East, 416.0 feet, more or less; thence South

2 degrees 14 minutes West, 216,0 feet, more or less; thence South 34 degrees
L6 minutes East to the property line of a tract of land presently owned

by the City of St. Charles, Missouri.

However, the easement granted hereunder shall be a permanent easement for
the Easterly 15 feet of the said 40-foot strip and the remainder of said
40 foot strip shall be a temporary easement and shall be used for con-
struction of said water line only,



To Have and To Hold the said Easement, together with all rights and

appurtenances to the same belonging unto the said grantee, and to its successors,

legal representatives and assigns forever.

IN WITNESS WHEREOF, the grantor has executed this instrument the day

and year first above written,
.I‘.:“\.\_‘ , 7". .’.a' £

L INDENWOOD FEMALE COLLEGE
BY MW
A/JO/“’/

On this q?f3'/ Day of (Q?C/Zﬁeﬂcéj , 1962, before me appeared
L_:7§£¢¢aat4,,¢fxudf( 4£9<~¢¢¢L , to me personally known, who, being by

’_77 3 ' - £ o
me duly sworn, did sa¢¢:Fat he is,;2¢¢44615»u¢f ifsiméafEZ/;gfzz:ézﬁ?” of

Lindenwood Female College, a corporation under the laws of the State of Missouri,
and that the seal affixed to the foregoing instrument is the corporate seal of

said corporation, and that said deed was signed and sealed in behalf of said

corporation, by authority of its Board of Directors; and said _%ws-%-a/t/%’?\
(!

acknowledged said instrument to be the free act and deed of

said corporation,

In Testimony Whereof, | have hereunto set my hand and affixed my notarial

seal in the County and State aforesaid, the day and year last above written.

S
My commission expires on the a?”“"( Day of JA-P‘/-%M Adef A

A T A )
Notapy Public Y4

Appointed and Commissioned for City of St. Louis,
which adjoins County of St, Louis, Missouri,

STATE OF MISSOURI {

County of St. Charles (M

I, the undersigned, Recorder of Deeds for said County and State, do hereby certify that the foregoing and
annexed instrument of writing was filed for record in my office on the Bth day of November' AD
1982 at 2. 3509 . oelock .F Muana is truly recorded in book 382

.................... Pape
Witness my hand and official seal on the day and ye

ar aféresaid & 'ﬂl i ;
.................................... Deputy Recorder of Deeds .7Zfu7 //g/ m

.....................



: Board of Public Works
? §t. Charles, Missouri.
November 13, 1962

Mr, R. C. Colson, Business Manager
Lindenwood College

St. Charles, Missouri

Dear Mr. Colson:

Enclosed is your copy, for your files, of the easement
granted by Lindenwood College, which has been recorded
in the County Recorder's office in Book 382 - Page 401.

I want to thank you for your cooperation in this matter.,

Yours truly,

Walter G. Oelklaus

Superintendent

St. Charles Municipal Waterworks
WGO/mf

Enclosure

)

R gt M e L _.lew
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