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Academic Programs 
Undergraduate Degrees 

Semester Schedule 
Accounting (BA) 
Art History (BA) 

Athletic Training (BS) 
Biology (BA, BS) 

Business Administration ( BA) 
Chemistry (BA. BS) 

Computer Science (BA. BS) 
Corporate Communication (BA) 

Criminal Justice (BA) 
Dance (BA) 

Early Childhood Education (BA) 
Early Childhood Special Education (BA) 

Elementary Education ( BA) 
Engineering ( BA) 

English (BA) 
Fashion Design (BA, BFA) 

Finance ( BA) 
French (BA) 

General Studies (BA) 
History (BA) 

Human Resource Management ( BA) 
Human Service Agency Management (BA) 

International Studies (BA) 
Management Information Systems (BA) 

Marketing ( BA) 
Mass Communication ( BA) 

Mathematics (BA, BS) 
Medical Technology (BA, BS) 

Music(BA) 
Performing Arts ( BA) 

Physical Education (BA) 
Political Science (BA) 
Psychology (BA. BS) 

Public Management ( BA) 
Religion ( BA) 

Retail Merchandising ( BA) 
Secondary Education (major in subject specialty) (BA) 

Social Work (BA) 
Sociology (BA) 
Spanish ( BA) 

Studio Art (BA. BFA) 
Theatre (BA) 
Writing (BA) 

Pre-Professional Programs 
Pre-Dentistry 

Pre-Engineering 
Pre-Law 

Pre-Medicine 
Pre-Veterinary Science 2 

Evening College Program 
Business Administration (BA) 

Criminal Justice (BA) 
General Studies ( BAJ 

Human Resource Management (BA) 
Human Service Agency Management (BA) 

Undenwood College for 
Individualized Education (LCIE) 

Business Administration (BA) 
Corporate Communication (BA) 

Gerontology (BA) 
Health Management (BA) 

Human Resource Management (BA) 
Mass Communication (BA) 

Valuation Sciences (Appraisal) (BA) 

Graduate Degrees 

Lindenwood College for 
Individualized Education (LCIE) 

Master of Arts in Communication 
Master of Arts in Gerontology 

Master of Business Administration (MBA) 
Master of Science ( business area of concentration) 

Master of Science in Communication 
Master of Science in Criminal Justice Administration 

Master of Science in Health Management 
Master of Science in Human Resource Management 

Master of Science in Human Service Agency Management 
Master of Science in Valuation (Appraisal) 

Graduate Certificate in Gerontology 

Semester Schedule 
Master of Arts in Art 

Master of Arts in Education 
Master of Arts in Educational Administration 

Master of Arts in Theatre 
Master of Fine Arts in Theatre 

Quarter Schedule 
Master of Arts in Human Service Agency Management 

Master of Business Administration (MBA) 
Master of Science in Communication 

Master of Science (business area of concentraJion) 

Trimester Schedule 
Professional Counseling and School Counseling 

Master of Arts in Professional Counseling 
Master of Arts in School Counseling 

Master of Arts in Professional and School Counseling 
School Psychological Examiner Certificate 



Introduction to Lindenwood University 
This catalog contains a description of the graduate programs 

offered on the traditional day semester schedule and the non­
traditional evening quarter schedule of Lindenwood University. A 
separate catalog is devoted to the description nnd the special 
requirements of the Lindenwood University undergraduate 
programs. All statements in this publication concerning policies, 
program requirements, fees and other matters are subject to change 
without notice. The statements in l'his catalog are for informational 
purposes only and should not be viewed as the basis of a contract 
between a student and the university . 

Lindenwood University is an Equal Opportunity, Affirmative 
Action Employer. The university complies with the Civil Rights 
Act of 1964 and other legislation, as amended, including the Equal 
Pay Act of 1963, the Age Discrimination in Employment Act of 
1967, the Americans With Disabilities Act of 1990, and other 
legislation which prohibits discrimination in employment and 
access to educational programs because of race, color, national 
origin, sex, age or physical handicap. Lindenwood University is 
committed to a policy of non-discrimination and dedicated to 
providing a positive discrimination-free educational and work 
environment. Any kind of discrimination, harassment, and 
intimidation is unacceptable conduct. Por the purpose of this 
policy, discrimination, harassment and intimidation may be 
defined as any attempt on the part of individuals , groups and 
recognized campus organizations to deny an individual or group 
those rights, freedoms or opportunities available to all members of 
the university community. The university is committed to meeting 
the full intent and spirit of 1he anti-discrimination laws, not merely 
the minimum letter of the law. Inquiries concerning the application 
of Lindenwood University's policy on non- discrimination should 
be directed to the Campus Life Office or executive offices of the 
university. 

Lindenwood complies with the Drug Pree Schools and 
Communities Act of 1989, the Drug-Free Workplace Act of 1988, 
the Student Right-to-Know and Campus Security Act of 1990. and 
the Campus Securities Disclosures (Section 458 of !he Higher 
Education Amendments of 1992), and seeks to provide a healthy, 
safe and secure environment for students and employees . (See 
Campus Life Handbook). 

Lindenwood University is accredited by the Commission on 
Institutions of Higher Education of the North Central Association 
of Colleges and Schools and the Missouri Department of 
Elementary and Secondary Schools, and is a member of the 
Teacher Educalion Accreditation Council. 

The Mission of Lindenwood University 
Lindenwood University offers values-centered programs leading 

to the development of the whole person- an educated. responsible 
citizen of a global community. 

Lindenwood is committed to 
• providing an integrative liberal arts curriculum. 
• offering professional and pre-professional degree programs, 
• focusing on the talents, interests, and future of the student, 
• supporting academic freedom and the unrestricted search for 

truth, 
• affording cultural enrichment to the surrounding 

communrty , 
• promoting ethical lifestyles, 
• developing adaptive thinking 1111d problem-solving skills, 
• furthering lifelong learning. 

Lindenwood is an independent, liheral arts university that has an 
historical relntionship with the Presbyterian Church and is firmly 
rooted in Judeo-Christian values. These values include belief in an 

ordered, purposeful universe, the dignity of work, the worth and 
int.egrity of the individual, the obligations and privileges of citizen 
ship, and the primacy of the truth. 

Historic Lindenwood 
Amid the beautiful linden trees, Lindenwood University was 

founded in 1827 by innovative pioneering educators Mary Easton 
Sibley and Major George Sibley. They sought to establish an 
institution which reached across all fields of knowledge, teaching a 
solid academic core along with the balanced sense of self-worth 
which accompanies dedication to the larger community and the 
world-an institution which was always up-to-date with the times 
in teaching both the breadth of the liberal arts and the attention to 
detail of the sciences, seeking to synthesize all knowledge in an 
effort to educatt: the whole person. 

Lindenwood University serves full- and part-lime students of all 
ages, with a wide variety of educational programs leading to 
baccalaureate and master's degrees. This academic year, 
Lindenwood University will serve more than 10,000 full-time and 
part-time students. Eighteen hundred of these students will live on 
the university's beautifully wooded campus in St. Charles. 

Degree Programs 
Lindenwood University offers academic programs leading to the 

Bachelor of' Arts, Bachelor of Fine Arts, and Bachelor of Science 
degrees at lhe undergraduate level. At the graduate level, the 
university offers coursework leading to the Master of Science, 
Master of Arts, Master of Arts in Teaching, Master of Business 
Administration, Master of Fine Arts, and Master of Science in 
Valuation. Interdisciplinary majors and minors are available in 
international studies and human resource management. In all 
divisions individualized degrees may be developed on a contract 
bnsis for interdisciplinary specialities . The major areas of 
concentration and the format in which each degree is offered are 
listed under "Academic Programs" in this catalog. 

Program Formats 
Lindenwood University strives to make quality higher education 

accessible to tradi1ional and non -traditional students. 
Undergraduate and graduate academic programs are offered in 
three distinct formats, known as the Semester, Evening College 
and the Lindenwood College for Individualized Education formats. 

The day semester programs are considered the "traditional" 
format, with undergraduate classes offered in the semester format 
during the day. However, graduate degree courses in education, art 
and music are also held on a semester basis, with some classes 
meeling in the evenings. 

The Lindenwood Evening College was established to meet the 
request for part-time education for those unable to attend classes 
during the day. Classes are held on a quarterly basis. 

In 1975, the Lindenwood College for Individualized Education 
(LCIE) was created to provide an accelerated program of study 
which enahles students to make progress toward an undergraduate 
or graduate degree without relinquishing career and family 
obligations. 

Many older adults who might not pursue higher education in a 
traditional $Citing find LCIE's educational philosophy and flexible 
progrnm an ideal learning environment in which to earn a degree 
or to pursue studies appropriate to personal learning goals. 

Together the Evening College and the Lindenwood College for 

3 Individualized Education comprise the evening format. 



Since its inception , the evening format has maintained a deep 
commitment to meet the intellectual and professional needs of 
adult learners with employment experience. Our purpose continues 
to be to provide high-quality professional and personal 
competence. 

Using methods based in adult learning theory, the Lindenwood 
Evening College and the College for Individual ized Education 
provide students with the techniques of scholarly inquiry. Through 
varied curricula and excellent teaching designed to meet a full 
range of adult ~tudent needs, the Lindenwood evening programs 
realize their mission within die university community. 

The January term gives both students and faculty members the 
opportunity to concentrate on a topic of special interest. January 
term courses will emphasize experiential education , total 
immersion in a topic or activity, creativity, and dose interaction 
with one faculty member or a team of faculty. 

Campus Centers 
St. Charles Campus-located at 209 South Kingshighway in the 

heart of St. Charles, this 368-acre site is the original campus 
founded by the Major George and Mary Easton Sibley. Historic 
buildings grace the tree-lined walks and house classrooms. 
administrative offices and residential living. 

Lindenwood University Cultural Center (LUCC)-located at 
400 N. Kingshighway, a few blocks from the main campus. The 
LUCC is the center for the Lindenwood Universily for 
Individualized education (LCIE) and the university's music 
department. Classrooms, faculty offices, and a 750-seat auditorium 
arc among the building's amenities. 

4 

Westport Center-located in the I 2000 BuilcJing, 11960 
Westline lncJustrial Drive, Suite 250, in west St. Louis County, this 
facility meets the needs of working adults enrolled in 
undergraduate and gracJuate programs of the Lindenwood 
University evening division. Classrooms and administrative 
offices are housed in a modern, air-conditioned facility with ample 
free parking. 

O'Fallon Center-located in the senior center of the City of 
O'Fallon at 100 North Main Street. This partnership with the city 
provides classroom education and will also encompass a variety of 
cultural and athletic activities for the citizens of O'Fallon. 

Synergy Center-located at 5988 Mid Rivers Mall Drive in SL 
Peters, this facility offers working adults the opportunity to team 
in a business atmosphere. 

Historic Daniel Boone Home and Boonesrield 
Village-located on Highway F near Defiance, approximately 40 
minutes from Lindenwood's main campus, this hjsloric landmark 
merged with Lindenwood University in 1998. The 750-acre Boone 
property, with its rich heritage and historic buildings and features, 
will remain a popular St. Charles County tourist attraction. 

The property also serves as a "laboratory" for students to study a 
variety of frontier-related programs, including the values, culture 
and history of the American frontier. Classes held at the site 
include historic preservation, museology and archaeological digs. 
The Lourist component provides for internships and practica in 
nearly every major in the Lindenwood curriculum, from 
accounting and marketing to theatre and education. 

In addition 10 the above, the university provides on-site 
instruction at a number of businesses and school districts in the 
region. 

Campus Accessibility 
It is the guiding philosophy of Lindenwood University to make 

our programs and facilities as accessible to students with 
disabilities as practical. The Coordinator tor Campus Accessibility 
Services acts 10 ensure the accessibility of programs and assist and 
support students with disabilities. Each student is encouraged to 
serve as her or his own advocate and be responsible for obtaining 
special services offered by the university. If the coordinator is 
unable to satisfy a reasonable request, that request may then be 
directed to the Dean of Academic Services. 

Conferences 
The university offers a variety of services and accommodations 

to community groups. religious organizations, businesses and trade 
and professional organizations on campus and at our off-campus 
sites. Many conferences, workshops, meetings and community 
events are held each year at the various Lindenwood facilities. 



Graduate Admissions 

The standards of admission to Lindenwood University are 
selective, yet flellible. We do expect our applicants to have a 

sound undergraduate academic background, and we carefully 
ellamine each applicant's record to determine the student's 
potential for success at Lindenwood. An undergraduate degree 
from a regionally accredited university is a prerequisite for 
graduate admission. 

We are interested in students who possess a desire to learn. We 
also look for students whose life experiences enhance and 
complement their academic skills. In the evaluation process, we 
look for evidence of intellectual capability, communication skills 
and leadership potential. 

Lindenwood University consciously seek.s a diverse student 
body and welcomes applicants from a variety of socio-economic, 
religious, and ethnic backgrounds. We al.so value geographical 
diversity and welcome international students to our campus. 

Selection Criteria 
Candidates applying to Lindenwood Graduate Programs will have 
their applications evaluated by the director of admissions, as well 
as the dean of the specific discipline, or the designated faculty 
advisor within that discipline. 

Application Procedures 
To be considered for admission to the university, an applicant's 
file must include: 

I. A completed and signed application form with the $25.00 
application fee (non-refundable). Checks or money orders 
should be made payable to Lindenwood University. 

2. Official transcript from school granting the undergraduate 
degree, as well as official transcript(s) from any graduate 
school(s) attended. 

3. LCIE applicants must provide an autobiographical statement 
or essay. Students in other programs must provide a resume. 
LCIE students in Business Administration may substitute a 
resume for the autobiographical statement. Autobiographical 
statements and resumes may be waived in certain instances, as 
determined by the Director of Graduate and Adu It Professional 
Admissions. 

4. One letter of recommendation are required. The letter of 
recommendation may be waived in certain instances , as 
determined by the Director of Graduate and Adult Professional 
Admissions. Various departments may have additional 
requirements, i.e., a portfolio or an audition. 

Note: A student must have a completed file and be admitted to 
the university before any financial aid will be processed. 
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International Students 
All International Students are required to submit the following; 

I. A completed and signed International Student Application. 

2. A $50.00 (non-refundable) application fee. Checks or 
money orders should be made payable to Lindenwood 
University. 

3. Proof of English language proficiency as evidenced by one 
of the following; a) A TOEFL score of at least 550; b) 
successful completion of a secondary or university level 
course of study in which English is the language of insnuction, 
or c) other evidence of English language proficiency. 

4. Official transcripts, or a notarized copy of transcripts, from 
all colleges or universities attended. All transcripts must be 
accompanied by an English translation. Transcripts should be 
sent directly to Lindenwood from your previous school(s). 
Other proof of academic work may be accepted when original 
transcripts are not available. 

5. An autobiographical statement or essay. 

6. Two letters of recommendation (optional). 

7. A Statement of Personal Finances or an affidavit of support 
attesting to the student's or sponsor's ability and commitment 
to pay tuition , fees, and living expenses for one year. Either 
statement must indicate the euct amount available for 
support. The amount should be equal to or greater than the 
tuition and living ellpenses for one academic year. Either 
statement must be accompanied by a certified bank letter. 

8. An enrollment deposit (as described below) and advance 
payment of tuition, room and board fees for the first term. 

All the steps in the Application Procedures must be completed 
before Lindenwood will issue an 1-20 form. This requirement may 
be waived in certain instances, as determined by the Dean of 
Admissions and Financial Aid. 

First-year international students are required to take room and 
board on campus. Any waiver of this or advance payment 
requirements will only be granted under exceptional 
circumstances. Written requests for a waiver of this requirement 
should be addressed to the International Student Advisor. 



Graduate Academic Procedures 
Academic Honesty 

Academic dishonesty is an exceptionaUy serious offense to 
oneself and one's colleagues. The fabric of a learning community 
is woven by an act of trust: the work to which we affix our names 
is our own. To act otherwise is to undennine the contract of good 
faith on which productive study and the open exchange of ideas is 
based. Students, therefore, wishing to maintain fonnal membership 
in a learning community must display the high level of integrity 
expected of all its members. 

Academic dishonesty may result in a failing grade on the piece 
of work in question, failure in the course, or dismissal from the 
university. 

Academic Load 

Graduate Student.I": 
9 semester hours 
6-8 semester hours 
1-5 semester hours 

full time 
halftime 

less than half time 

Course extensions (including culminating project extensions and 
thesis extensions) are not considered as "hours enrolled" for 
purposes of this policy and are therefore less than half time. 

Auditing 
A student may register to audit any lecture course, other than 

studio, or photography courses or LCIE clusters. Auditors will be 
expected to attend all classes. No credit may he earned or later 
claimed by a student who audits a course. A student has two weeks 
into a semester or trimester, and two class meetings into a quarter 
or summer session to make a change in registration to audit a class 
or to take it for credit. The audit fee is 50 percent of the regular 
tuition for a course. 

Attendance 
All students at Lindenwood University are expected lo auend all 

classes and class activities for which they have enrolled. If classes 
are missed, a student is expected to make up lhe work to the 
satisfaction of the instructors concerned. 

At times, absence from class may be unavoidable-as in instances 
of prolonged illness, hospitalization, or participation in an 
approved student activity. A student who has heen hospitalized 
should submit a doctor's verification to the registrar, who will 
notify instructors. The sponsor of an approved university activity 
where students will miss classes will provide che registrar with a 
list of participating students, and instructors will be infonned of 
their approved absences. This list of students will be submitted to 
the registrar for approval at lea.~t five class days before the date of 
the activity. 

In case of unsatisfactory work due to excessive absences from 
class, the instructor may give ample warning to the student that 
his/her work is unsatisfactory and may repon a final grade of "P'' 
to the registrar. 

Persons receiving benefits from the Veterans Administration are 
governed by special regulations concerning class attendance (See 
Veterans Benefits). 

Calendar 
Lindenwood University uses different calendars for different 

programs of the university. Fall semester begins just before Labor 
Day and ends before Christmas. Spring semester hegins in January 
and ends in mid May. 

Programs in Professional Counseling and School Counseling are 
offered on a trimester basis. 6 

All Evening University Programs, LCIE programs, the MBA 
program, MA and the MS (business areas of concentration) are 
offered on a quarter calendar. 

All other programs (including the MA in Art and Theatre 
programs) are offered on a semester calendar. All academic credit 
is given in semester hours. 

Dismissal 
The university reserves the right at any time to request the 

withdrawal of a student who is unable to meet academic standards 
or whose continuance in university is felt to endanger the student's 
own health or that of others, or who does not observe the social 
regulations and standards of the conduct of the university. 

Grading System 
Graduates may earn grades of A. B, C, P, P, W, WP, WF, UW, 

NG, "I," and Audit. Grades "A," "B," "C," and "F," are used to 
calculate the student's academic standing. A grade of "A" indicates 
outstanding performance. A grade of "B" indicates satisfactory 
performance at the graduate level. A grade of "C" indicates 
performance below that acceptable at the graduate level. An "F" 
indicates a significant failure in performance relative to the 
requirements of the course. No credit is awarded toward a graduate 
degree of courses in which a grade of "F" is earned. 

A "P" indicates that the student has successfully completed a 
thesis, culminating project. practicum, internship, workshop, or 
residency requirement. 

A grade of "I" (incomplete) is given at the end of a term or 
semester only for failure to complete course work because of 
exceptional circumstances beyond the student's control. To receive 
an "I," a student must initiate a request petition obtained in the 
Registrar's Office and receive the approval of the instructor and the 
appropriate division dean. Such approval must be obtained before 
the final examination is given in the course. An "I" grade must be 
resolved within six weeks of the beginning of the next semester, 
quarter, or trimester; otherwise it automatically becomes an "F." 

Any request to extend the time needed to compete an "I" must be 
submitled to the registrar no later than two weeks before the date 
the grade is due. Such request will then be sent to the appropriate 
division dean to be considered for approval . 

Cumu la ti ve records are maintained for each student on 
individual transcripts. 

Lindenwood University operates under the 4.0 grading system. 
An "A" carries 4 quality points; a "B,'' 3 quality points; a "C," 2 
quality points; a grade of "F'' carries no quality points, and no 
credit. Thus, a course worth 3 semester hours in which a student 
earned an "A" would merit 12 quality points . The grade point 
average is computed by dividing the total number of quality points 
earned by 1he toial number of semester hours attempted. Only 
grades earned at Lindenwood are used in computing the grade 
point average. 

Withdrawals 
I. The deadline for withdrawals shall be a date for e.ich tenn as 
set annually on the Academk Calendar. 

2. Students must complete a withdrawal form aml secure tile 
instructor's, advisor's, and De,111 of Academic Services' signature 
for approval; 

a) students who are permitted 10 withdraw from a course 
before the deadline will m:cive a grade of "W" which 
indicates an official withdrawal. 



b) students who are permitted to withdraw after the 
deadline will receive a grade of either "WP" (withdraw 
passing) or "WP' (withdraw failing). 

Neither ,:rade will affect the student's grade point average. 

Late withdrawals will be approved only under extreme 
circumstances. Normally requests for late withdrawal will NOT be 
approved for the following reasons: inability to keep up with 
course assignments, a lower grade than desired. or discovery that 
one does not need the course to complete a degree or enter 
graduate school. 

Unauthorized Withdrawal 
This grade is for use when students stop attending a particular 

class but do not withdraw from the course. The grnde of "UW" is 
treated as a grade of "F" in the calculation of the ~tudent's grade 
point average. 

No Grade 
An administrative grade assigned by the registrar when final 

course grades have not been submitted prior lo running term 
grades. Under normal circumstances, the "NG" grade will be 
cleared within two weeks from the end of the term. Faculty 
members are not authorized to submit a grade of "NG." 

Grievance Procedure 
Students who wish to appeal a final grade will normally first 

contact the course instructor. If the matter cannot be resolved at 
that level, the student may appeal in writing 10 the appropriate 
division dean or Dean of Academic Services . An Academic 
Grievance Committee may be convened to hear academic 
grievances concerning grades and other academic matters before a 
recommendation is made to the president for review by the 
president or his designee . Information about any of these 
procedures is available through the Dean of Academic Services. 
Notice of intent to file a grievance must be made in writing to the 
appropriate division dean or Dean of Academic Services within six 
weeks of receipt of the grade. Changes under this procedure will 
only be made during the term immediately following the tenn in 
which the disputed grade was given. 

Lindenwood University shares information from students' 
formal written complaints with the North Central Association of 
Colleges and Schools as part of its normal accrediting process. 
Such information is shared in such a manner as to shield all 
individual identities of complainants. No letters or documents will 
be shared from individual complainants without the express 
written permission of the complainant. 

Lindenwood University has a number of appeals and grievance 
processes in place (see. e.g., the process for "Appeal of Financial 
Aid Suspension'') in various university publicalions. Once these 
normal appeals and grievance procedures have hecn exhausted, 
students may make formal written complainls concerning 
academic matters to the dean of academic scrvkes; concerning 
student services to the dean of campus life; all other formal written 
student complaints should be directed to the president's office. 

Re-admission 
In all cases in which students have attended Lindenwood 

University bur have withdrawn voluntarily for one academic year 
or more. an application must be made to the Dean of Admissions 
and Financial Aid. Re-admission may be granted ir the student 
presents clear evidence of ability and motivation to continue 
successful university work. Any student who has left the university 
for one academic year or more must be re-admitted under the 
catalog in effect al the time of re-admissinn . All current 
requirements must then be met. 7 

Change in Degree Program 
A student wishing to pursue a degree or program other than the 

one originally sought. should consult with the Dean of Academic 
Services to determine whether additional materials need to be 
submitted. 

Second Degrees 
A student who has earned a master's degree from Lindenwood 

and who desires another master's degree may receive a maximum 
of 9 hours credit from the first degree toward the second degree, if 
the credit is applicable. All other requirements for the second 
degree, including the culminating project or thesis, must be 
completed for the second degree. 

Degree Time Limit 
A graduate student is expected to complete the program within 

five (5) years of the date of entry. 

Thesis/Culminating Project Extensions 
Registrations for extensions on undergraduate thesis/culminating 

projects must be completed by the student each succeeding tenn 
after the initial enrollment for their thesis/culminating project. The 
fee charged will be $50.00 for each extension. 

If the student fails to register for a term, they will no longer be 
considered a degree candidate. Should they wish to resume their 
thesis/culminating project, they must pay !he full tuition rate for 
the thesis/culminating project when they re-enroll. In order to 
appeal that charge, students must submit a written request to the 
Business Office controller including any evidence which would 
substantiate the appeal. 

Scholarship Standards 
To be in good academic standing. all graduate students must 

maintain a 3.0 grade point average. At Lindenwood University, an 
"A " is calculated at 4.0 quality points, a "B" is 3.0 quality points, a 
"C" is 2.0 points and an "F" carries O quality points. 

The academic standing of any student whose cumulative grade 
point average falls below lhe 3.0 minimum will be reviewed by the 
Dean of Academic Services and the appropriate division dean. 
Following that review, the student will be notified whether he or 
she has been placed on academic probation or suspended from the 
graduate program. If the student is placed on academic probation 
and permitted to continue, the conditions under which he or she 
will he allowed to continue wi II be provided to the student in 
writing. Such conditions may include requiring the student to 
repeat the course or courses in which a grade of "C" or below was 
earned. When a course is repeated, both grades will be used to 
determine the cumulative grade point average. In all cases, if after 
the next quarter or semester of work the student has not improved 
his or her cumulative grade point average to the 3.0 level, the 
student will he suspended for unsatisfactory academic progress. 

Students who are suspended for unsatisfactory academic progress 
are ordinarily not again admissihle to the graduate programs of 
Lindenwood University. 

Appeals of 11cademic suspension and petitions for readmission 
should be directed to the Dean of Academic Services for review by 
the president or his designee. 

Transcripts 
All information in each student's university record folder is 

considered confidential information and is issued only to 
authorized individuals. Requests for official transcripts of the 
academic record from any individual or agency will nor be filled 
until authorizarion has been received in writing from the individual 
student. 



A fee of $5.00 i!> charged for each transcript requested. 
A transcript will not be issued when the student is delinquent in 

payment of tuition , has not returned library books . or when there 
are other unfulfilled obligations to the university. 

A request for a transcript should be made either on a transcript 
request fonn or by letter to the Registrar's Office, including name, 
Social Security Number. date of attendance, and current address. 
Nonna! processing time for transcripts is 3 days. 

In conformance with the Family Educational Rights and Privacy 
Act of 1974 (the Buck.Icy Amendment). Lindenwood University 
has established a system to insure that students have complete 
access to their educational records and the right to challenge 
information they believe to be inaccurate or misleading. 
Information about these procedures can be obtained from the 
Registrar's Office. 

Transfer Credits From Another University 
A student wishing to transfer graduate credit to Lindenwood 

from an accredited college or university should request official 
transcripts he sent directly to Lindenwood University's Office of 
Graduate Admi sions by the school(s) previously attended. 

An evaluation of transfer credit will be made by the division 
dean. Credit may be transferred from regionally accredited 
institutions only. A maximum of 9 semester hours of transfer 
credit is allowed for graduate students. 

Appeals of transfer credit evaluations should be submitted in 
writing to the Dean of Academic Services. 

A student at Lindenwood who wishes to take courses at another 
college or university while pursuing a degree at Lindenwood must 
first obtain permission for the transfer of these courses from the 
academic advisor and the registrar. A Prior Approval fonn may be 
obtained for this purpose from the Registrar's Office. Students may 
be allowed to take courses from other schools during terms in 
which the requested course is not offered at Lindenwood. 

Credits accepted in transfer do not affect the student's grade 
point average al Lindenwood University. 

Fees and Financial Assistance 

Student Expenses 
1999-2000 Academic Year 

Tuition 
Full-time Undergraduate Tuition 

(12 through 18 credit hrs) 
Overload Fee 

Graduate Tuition 
Full-time emester rate 
(9 through 15 credit hours) 

Full-time quarter rate (9 credit hours) 
Quarter Overload Fee (over 9 hours) 

LCIE 
Undergraduate 
Graduate 
Full-time Graduate 

Part-time Tuition 
Undergraduate Semester rate 
Undergraduate Quarter rate 
Graduate 

Housing & Meals 
Semestcrrrrimester 
Quarter 
Room & Board Fee during breaks 

Other Fees 
Housing/Enrollment Deposit 
Full-time Student Activity Fee 
Telephone Fee 

$5,200/semester 
$295/credit hour 

$ 5,200/semester 

. '3,240/quarter 
$270/credit hour 

$ I ,980/9 hour cluster 
$2,430/9 hour cluster 

$3.240/ 12 or more hours 

$295/cr hr 
$220/cr hr 
$270/cr hr 

$2.650/term 
$2.180/quarter 

$180/week 

$200 
$75/term 
$75/term 

Lab Fee /i,, -'/":' iJ,.:d u111r.,·c.,·) $65/course 
Studio Fee r,:,11,rnl/ $65/course 
Studio Fee (cemmi,· .,·. rnlor tlumry «ntl /i,:nr, dr111,ini:J $80/course 
Applied Music Fee $150/half-hour 
( For indfriduttl le.i..rn11.'i in pfono. w1kc. or1:he.,·1,-td im:tn1mcm.,· mu/ or,:un; 
pi:r .'H:mc.,·ter lwur credit) 

Student Teaching Fee 
Experiential Leaming Fee (,me-time only clwri:e) 

$175 
$225 8 

Experiential Leaming Credit $50/cr hr 
Overload Fee (e$:cep1 LC/£) $295/sem hr 
(11 charKt to fi1/l-1ime .wuden1.,· wl,11 w/.:e more 1/Jun IX lwur.f in II term) 

Late Registration Fee 
Promissory Nole Origination Fee 
Late Payment Fee ,,.,, nwmh) 

Culminating Project Extension Fee 
Graduation/diploma fee 
Undergraduate 
Graduate 

$25 
$25 
$50 
$50 

$100 
$125 

Nole: The Graduate Contract Degree Rate will be determined at 
the time of admission into the program. Provisions for extended 
stay housing and meals, degree programs, and tutoring and 
additional services are available upon request. 

Student. are expected to pay tuition charges prior to the 
beginning of each term. Student.~ may use financial aid (grants and 
loans) as payment. Student Aid Reports and loan i1pplication 
should be submiued to the Financial Aid Office prior to the 
beginning of each term. 

Enrollment Deposit 
Resident students are expected to pay n $200 non-refundable fee 

to reserve their rooms. After the charges have been paid. the room 
reservation fee becomes a refundable room damage deposit. 

This deposit remains on account at the university as long as the 
student resides in campus housing. Any damage to the assigned 
housing during the time of residence will be deducted from the 
deposit. Students are entitled to a deposit refund upon completion 
of the Resid<'111ial Check-Ow form once all outstanding debts to 
the university have been satisfied. If a new student withdraws prior 
to the beginning of a term, the housing application fee is not 
refundable. Continuing students must notify the Office of 
Residential Services of plans not to return the following term as a 
resident student and complete the Rt'sidential Check-Out form. 
Failure to c(lmplete this process hy the date of the last class or 
exam preceding the departure will result in forfeilLire of the 
deposit. 

Students must meet all financial obligations to the university in 
order to qualify for a room damage deposit refund. Application for 
the refund is available in the Business Office. 



When studenls have been accepted for admission, students, 
parents and/or guardians accept all the conditions of payment as 
well as all the regulations of the university. In making the initial 
payment of $200 the student and parent or guardian acknowledge 
these terms and signify acceptance of these obligations. No 
promise or contract that differs from these tenns shall bind the 
university unless ii has been signed by the chief operating officer 
of Lindenwood University. The university reserves the right to 
increase or reduce fees each year according to changes in fiscal 
conditions. 

An additional charge may be added for all single rooms in the 
dormitories and/or apartment/house living quarters (on a space­
availability basis). 

Payment Options 
All tuition and fees are payable prior to the term beginning. 

Please consult your student account representative in the Business 
Office regarding due dates or other payments arrangements. Your 
payment options include: 

Corporale Promissory Note: The Corporate Promissory Note 
is available to students who work for companies that have tuition 
reimbursement plans. This applies to students whose employer 
pays the university directly; proof of employment and a copy of 
your company ' s reimbursement policy must he on file in the 
Business Office. The amount of the promissory nole cannot exceed 
the amount the employer pays for tuition for em;h term. The due 
date for all promissory notes is 30 days following the conclusion 
of the tenn for which the note applies. A monthly late charge will 
be assessed after this date. The student whose employer does not 
make direct reimbursement to Lindenwood University will be 
required to make payment arrangements with the Business Office 
at the time of registration. By signing a promissory note you have 
given Lindenwood University permission to contact your 
employer if the note is not paid by the date due. 

Deferred Payment Note (DPN): The DPN offers the option for 
students to pay their tuition in installments. It is available to 
students and/or their parents. There is an origination fee that must 
be paid when the agreement is executed; the fee is based on the 
amount of the unpaid balance and is non-refundable. A monthly 
late fee of $50 will be assessed if the payments arc delinquent The 
DPN may be not be used in conjunction wilh the Corporate 
Promissory Note without the approval of the Business Office 
manager. 

Any payment or financial aid received prior 10 the promissory 
note due date will be applied to the balance appearing on the 
student's accounl. 

Delinquent Accounts 
Students must meet all financial obligations to 1hc university in 

order to qualify for continued enrollment or graduation. 
This means that. each semester or term. each ~•udent must pay 

all money due to the university, including tuition. fees, fines, and 
any other financial obligation. 

Students with delinquent accounts can expect the following: 

I . Registration for a succeeding term will not he .illowed. 

2. Grades for the current term may be held. 

3. A transcripl will not be issued. 

4. The student will not be pennilled to graduate. 

Withdrawal & Refund 
Students wishing to withdraw from Lindenwood University 

should contact hoth the Registrar's Office, and 1he Office of 
Financial Aid. New students should 11rsl contact their admissions 

counselor. In order to receive the proper refund, any notification of 
withdrawal or cancellation and requests for refund should be made 
in writing. Calculations of refunds or tuition adjustment shall be 
based on the student's last date of attendance. 

The refund of all charges for students receiving Title IV aid 
while attending Lindenwood University for the first time, who 
withdraw within the first 60 percent of the term, shall be the larger 
of either the pro rata refund calculation (as defined by the Higher 
Education Amendments of I 992) or the calculation described 
below. 

All other students are subject to a refund which equals the larger 
of either the Linden wood University refund calculation as 
described below, or the federal refund calculation (defined by the 
Higher Education Amendments of 1992 as amended 7/1/95). If 
any student withdraws prior to the beginning of a term, all 
payments for that term. except the initial $200 non-refundable 
room reservation deposit, will be refunded. 

The refund policy for tuition fees including overload charges for 
semester and trimester schedules is as follows : 

Withdrawal during I st two weeks 
Withdrawal during 3rd week of term 
Withdrawal during 4th week of term 
Withdrawal after 4th week of term 

The quarter tuition refund schedule is as follows: 

Withdrawal before 1st class meets 
Withdrawal before 2nd class meets 
Withdrawal before 3rd class meets 
Withdrawal before 4th class meets 
After 4th class meets 

75% 
50% 
25% 

No Refund 

100% 
75% 
50% 
25% 

No Refund 

No refund for room charges will be made for a term after a 
student has occupied the room. Board charges will be refunded on 
a pro-rata basis, plus $JOO, for a student who withdraws totally. 

Application. activity, lab and miscellaneous fees and room 
reservation deposits are non-refundable, except as indicated under 
"Enrollment Deposit" and above. 

Appeals 
Appeals on withdrawal and refund calculations for students who 

feel the individual circumstances warrant exceptions from 
published policy should be addressed to the Business Office 
controlJer. 

In order to appeal a decision, the student must submit a written 
request to the Business Office controller including any evidence 
which would substantiate the appeal. 

Refund Distribution of Financial Aid 
After the amount of the refund has been calculated, the Financial 

Aid Office will determine the Title IV refund amounts according 
to the cakulation schedule approved by the Secretary of 
Education. Refunds to specific Title IV programs will be made to 
the following programs in the order outlined: (I) Outstanding 
balances on FFEL Program Loans (Unsubsidized Stafford, 
Subsidized Scafford, and PLUS) ; (2) Federal Direct Loans; 
n)Federal Perkins Loans; (4) Federal Pell Grant awards; (5) 
Federal SEOG Awards; (6) other Title IV student assistance; (7) 
other federal. state, private or institutional aid, and (8) the student. 

No Title IV program may receive a portion of the federal refund 
amount if that program was not part of the student's original 
package. 



Cash Disbursements 
When a student officially or un f 1cially withdraws from school 

and has received a cash disbursemeru for educational expenses that 
exceed non-insti tutionaJ costs of education up 10 that rime, the 
student owes the excess amount to the Tnle IV prograrn(s) which 
helped meet the student's educational costs. Linden wood 
University will follow the same procedures used in the refund 
policy to determine which Title JV program(s) will recei·ve the 
student-owed repayment. 

The university will notify, bill, and collect from the student the 
amount owed the Title IV program(s). 

Financial Assistance 
Financial aid is available to all qualified studenL~. Financial need 

may be met through a combination of state , federal and 
institutional aid. 

The Lindenwood University financial aid program provides 
assistance to students with financial need who would otherwise be 
unable to receive an undergraduate education. The primary 
responsibility for paying the student's education expenses rests 
with the student and his/her family, and the university expects both 
the student and his/her parent(s) to make a realistic contribution to 
meet these costs . Financial aid is a supplement for those students 
and families who cannot afford the entire cost of a university 
education. 

What the student is expected to pay is determined by a standard 
analysis of the financial statement the student and his/her family 
must file. Lindenwood University uses the Free Application for 
Federal Student Aid (FAFSA) to determine eligibility for all Title 
IV and institutional assistance. Lindenwood does not require 
students to fill out supplementary fee-based forms to determine 
eligibility for institutional financial ajd. All students wishing to 
receive Title JV aid must submit a valid set of Student Aid Reports 
or a valid !SIR (lnstitutional Summary Information Report) which 
result from the processing of the FAFSA, and must complete any 
required verification of information. 

Financial need is calculated as the difference between the cost of 
attendance and the expected family contribution from the student 
and his/her parent(s). Financial aid is an award from grant, loan, 
and/or work funds which will help meet this need. 

Older Student & Institutional Grants 
Lindenwood University offers a 50 percent scholarship to all 

persons age 55 and over. The university also offers partial 
institutional grants for employees of selected companies, 
municipalities , and school systems. These grants apply to the 
tuition for credit classes and do not apply to courses that are 
audited. Any other funding may first replace rhe Lindenwood 
University grant. 

Student Employment 
Most full-time resident students are able to defray a portion of 

their university costs by participating in the Lindenwood 
University ''Work and Learn" Program on campus. Generally. 
compensation which would otherwise be provideu for this work is 
instead credited against the student's account. Assisrnntships may 
also be available for resident and commuter students. If the student 
chooses not to participate or complete his/her work srudy. rhe 
balance is payable to the Business Office at that time. 

Types of Federal Financial Aid 
Federal Work-Study Program (FWS) 

This program provides work opportunities for needy students. 
Eligibility is dependent upon the extent of financial need, as 
determined by an analysis of the FAFSA. If a student is awarded 
work-study funds as part of the financial aid package. that student 
may seek employment on campus. Ordinarily a student will work 
10 hours per week while attending school. Wages are $5.15 per 
hour. 

Federal Perkins Loans 
This is a federal loan to students at an interest rate of 5 percent 

repayable nine months after graduation, after termination of an 
academic program, or after enrolling for fewer than 6 credit hours 
during a semester. Students may borrow up to $3,000 per year to 
an aggregate maximum of $15,000 as an undergraduate, and 
$5,000 per year to an aggregate maximum of $30,000 as a 
graduate student 

Repayment extends over a maximum of 10 years at a minimum 
monthly payment of $40. This loan is administered by 
Lindenwood University and does not require a separate application 
other than the FAFSA. Availability of this loan is at the discretion 
of the Dean of Admissions and Financial Aid. 

Federal Family Education Loan Programs (FFELP) 

Subsidized Federal St.afford Loan 
The federal government guarantees loans from $2,625 to $5,500 
for eligible undergraduates and up to $8.500 for eligible graduate 
students per academic year. These loans are made by private 
lending institutions, and interest is subsidized by the federal 
government. There is a four percent processing fee deducted from 
the amount of the loan. 

El/glble Stafford Bo"ower Limits: 
Undergraduate Study 
I st year of study 
2nd year of study 
3rd, 4th and 5th year of study 
Cumulative Limit 

Graduate Study 
Cumulative Limit 
f indudini: unde1:~n1eluute . .rutly} 

$2,625/academic yr. 
$3,500/academic yr. 
$5,500/academic yr. 

$23,000 

$8,500/academic yr. 
$65,500 

For borrowers who have no outstanding loans as of October I. 
1992, the in1eres1 rate on a Stafford Loan is variable, and is tied to 
the 91-day T-bill plus 3. I percent, not to exceed 8.25 percent. 
Borrowers with outstanding balances will borrow at the same rate 
as the prior loan, but may be eligible for interest rebates. These 
loans qualify for federal interest subsidy while the borrower is in 
school at least half-time. 

Students must file the FAFSA to determine eligibility for a 
Stafford Loan, and must submir Student Aid Reports in order to 
receive loan funds. 

A student can obtain an application form for the Federal Stafford 
Loan from the Lindenwood University Financial Aid Office. 

Unsubsidized Federal Stafford Loan 
Students who meet the eligihility requirements ullder Section 

484 of the Higher Education Amendmenls and who do not qualify 
for interest subsidies under the FFELP Stafford Loan program may 
borrow under the Unsubsidized Stafford Loan program. Similar to 
the Federal Subsidized Stafford Loan program, the Unsubsidized 
Stafford Loan is available to ,111 eligible students , and students 

JO must complete a valid need analysis. Unsubsidized Stafford Loans 



are not need based, however, and interest accruing on the loan is 
not subsidized {or paid) by the federal government while the 
student is in school. Students must therefore pay the interest 
payments while in school. There is a 4 percent processing fee 
deduct.ed from the amount of the student loan. Stafford Loan forms 
themselves are available in the Financial Aid Office. 

Federal Parent Loans to Undergraduate Students 
(FPLUS) 

Parents may borrow for either dependent undergraduate or 
dependent graduate and professional students . The maximum 
amount a parent may borrow on behalf of each eligible student is 
limited to the cost of education , less financial aid. These loan 
limits do not include amounts borrowed by a student under the 
FSL programs. FPLUS loans do not qualify for interest subsidy. 
FPLUS interest mies are the same as unsubsidized loans. 

New Unsubsidized Loans (Formerly SLS) 
Supplemental loans to students provide for a maximum of 

$4,000 for the first two years of study and $5,000 per year for third 
or more year students, with an aggregate loan limit of $23,000, and 
up to $ I 0,000 a year for graduate students . Graduate and 
professional students or independent undergraduate students are 
eligible lo borrow under this program. Loans made under the new 
unsubsidized program are not eligible for interest subsidy. 
Repayment is lo begin within 60 days after disbursement, except if 
the borrower is entitled, and requests, to defer principle or interest 
(contact your lender). 

The variable interest rate for any calendar year will be equal to 
the bond equivalent rate of a 52-week Treasury Bill auctioned at 
the final auction prior to June I of that year, plus 3.1 percent, not 
to exceed 8.25 percent for unsubsidized loans and 9 percent for 
FPLUS Joans. 

Loan Um/ta 
Pursuant to P.L. IO 1-508, Linclenwood University reserves the 

right to refuse to certify a loan application, or to reduce the amount 
of the loan, in individual cases where the institution determines 
that the portion of the student's cosl~ covered hy the loan could 
more appropriately be met directly by the student. 

In addition, requested loan amounts will be reviewed to ensure 
compliance with educational purpose regulations. 

Vocational Rehabilitation 
Assistance may be available for students with disabilities . 

Students should contact their regional office of Vocational 
Rehabilitation in regard to benefits. Students may contact the 
Lindenwood University Financial Aid Office if 1hey have 
questions. 

Satisfactory Progress 
Students wishing IO apply for and receive Title IV assistance 

must meet specific academic progress requirements in order to 
maintain Title IV financial aid eligibility . Satisfactory academic 
progress requires that a student must accumulate a minimum 
number of credit hours over a maximum number of enrollment 
periods, and a minimum cumulative grade point average for each 
period of nnendance. The minimum cumulative Grade Point 
Average (GPA) is listed under "Scholarship Standards" below. 
Satisfactory Progress is defined as satisfactory based on the 
following maximum academic years and earned aedit hours per 
school division of enrollment 

Full-time Students 
Undergraduate College 
Academic Years Completed 
I 2 3 4 5 6 
Earned Credit Hours: 
16 34 55 77 100 128 

Graduate College 
Academic Years Completed: 
l 2 3 4 
Earned Credit Hours: 
12 27 39 48 

Satisfactory Academic Progress determination is made for all 
students at the end of each academic year. 

For a student to be eligible for Title IV Aid at Lindenwood 
University, the student must have academic standing at the point in 
the program that is consi tent with Lindenwood University's 
requirements for graduation as listed under "Scholarship 
Standards'' previously. Before each payment period, the student's 
academic record will be checked for satisfactory academic 
progress based on the most recent determination. 

Jn general, satisfactory progress requires that for each two 
semesters (which constitutes one academic year, summer being 
optional) of enrollment, 16 credil hours must be earned, the first 
year. a totnl of 34 by the end of the second year, and so on, 
according lo the above chart for full-lime undergraduate semester 
students, and 12 hours the fir.~t year, and so on for full-time 
graduate students. 

Part-time and quarter schedule undergraduate students must 
successfully complete at least 50 percent of their credit hours 
attempted and have academic standing at that point in the program 
that is consistent with Lindenwood University's requirements for 
graduation. 

Failure 10 maintain minimum academic progress will result in a 
student being ineligible to receive Tille IV financial assistance, 
following a financial aid probationary period, except as follows: If 
a student fails to meet the minimum requirements as stated at the 
end of the second academic year, the student will be placed on 
Financial Aid Suspension. 

Financial Aid Probation/Suspension 
Reinstatement 

Except at the end of the student's second year, if a student fails 
to meet the minimum requirements as stated, the student will be 
placed on financial aid probation for the next succeeding academic 
year of enrollment. If at the end of the probationary academic year 
of enrollment, the student does not meet the minimum 
requirements, the studenl will be placed on financial aid 
suspension and will not be eligible for financial aid reinstatement 
until the minimum cumulative requirements of the policy are 
attained. Students placed on probation or suspension will have 
their Lindenwood University Institutional Grant reevaluated. 
Withdrawal from the university has no effect on the student's 
satisfactory progress upon re-entering. 

Appeal 
A student has the right to appeal if the student feels that he/she 

has complied with the requirements of the satisfactory academic 
progress policy, or that there are factors such as undue hardship 
because of the death of a relative. the student's injury or illness, or 
similar special circumstances that could affect the decision, or that 
said decision was not correctly made. If the student's appeal is 
granted, the sludent will be placed on Financial Aid probation and 
will have the next succeeding term of enrollment ro meet the 

/ / minimum requirements stuted above. 



In order 10 appeal a decision, lhe student must submit a written 
appeal_ to the D~an of Admissions and Financial Aid , includjng 
any evidence which would substantiate the appeal. 

The case will be evaluated by the Appeals Committee. The 
Committee will advise the student of ils decision within IO 
working days following the date the appeal is received. 

Veterans' Benefits 
Veterans who believe they may be eligible for benefits can 

receive information and applications through the V.A. Coordinator 
at the university. Educational Assistance is also provided to 
widows or children of veterans who died in service or as a result of 
service-related injuries. Wives and children of disabled veterans 
are aJso eligible for assistance. 

It is the responsibility for the student to notify the V .A . 
Coordinator of any changes in their class schedule. The Registrar's 
Office promptly reports to the Veterans Administration when 
notified that a veteran is no longer attending class, is making 
unsatisfactory progress, or has withdrawn from a class or from 
studies. 

Because of requirements imposed by the Veterans 
Administration, and as a condition of being certified to receive 

Out of Classroom Life 

The fabric of a learnfag community weaves itself whole. To 
bridge formal and out-of-classroom learning, the offices and 

staff of the Campus Life-often in collaboration with the 
Lindenwood Student Government Association-promote 
programs, services, and diverse opportunities fo r r,ersonal growth 
and development. 

Lindenwood University currently serves over I 0.000 students in 
over 50 undergraduate and graduate degree programs. Resident 
students live on the 368-acre, wooded, highly a1trnc1ive campus 
within a large metro area that offers almost unlimited cultural , 
recreational, entertainment and service opportunities. 

Lindenwood Student Government Association 
All students at Lindenwood, full-time and part-time. in or out of 

St. Charles, undergraduate or graduate, arc encouraged lo 
participate in the Lindenwood Student Government Association 
(LSGA). The LSGA works to promote structure for student 
expression and self-government. Members of the LSGA play a 
strong role in the academic and administration decision-making 
process of the university through represent.11ion in various 
planning governance committees. 

Residence Halls 
Each Lindenwnod residence hall has a distinct atmosphere. 

meant 10 extend and enhance the university ' s classroom 
experience. The sense of local identity in each hall is built by 
residents who, through the elected officers and members of the 
university staff, recommend and evaluate residence policy. 
Resident directors and advisors provide support for students on n 
day-to-day ba.~is . 

Athletics 
Intercollegiate, intramural. and recreational sports are an 

important pan of Undenwoocrs out-of-classroom life. 
Intramural spom offer exercise :md competition to all students 

in the community . ln1ercollegia1e baseball, haskerhall, cross 
country, field hockey , football, golf, soccer . .softball, track, 
volleyball. wrestling. tennis, swimming and diving, howling, along 
with various intramural sports are offered for full -time ~tudents. 12 

benefits from the V .A., the student receiving such benefits 
ackn_owledges the following policies which may differ from those 
required of other students at Lindenwood. 

I. The university will notify the V.A. of all terminations, 
interruptions, or any change in semester-hour load within 30 
days. This may change the benefits available to the student. 

2. The student accepts the responsibility of notifying the 
Registrar, the V.A. Coordinator at the university, and his/her 
advisor immediately in case of withdrawal from any course. 
3. The student accepts the responsibility of notifying his/her 
instructors of any expected absence from class. A student may 
be withdrawn by the 1miversity for any excessive absences. 

4. The Veterans Administration will be informed that progress 
is no longer satisfactory with the accumulation of 12 or more 
hours of "F" grades. 

5. LCJE students receiving benefits through the Veterans 
Administration must comply with the university's general 
policies regarding withdrawal. attendance, and sat.isfactory 
progress. 

Lindenwood is a member of the Heart of America Athletic 
Conference (HAAC) and the Men's and Women's Divisions of the 
National Association of Intercollegiate Athletics (NAIA). 

For those involved in team sports and others interested in 
personal fitness . the university has a Field House ilnd Fitness 
Center with extensive weight training equipment. 

In addition. the university provides an indoor pool, baseball and 
softball fields and two practice fields for soccer, footbnll and other 
sports. Hunter Stadium, with a seating capacity of 5,000, is the 
only artificially-surfaced football/soccer stadium in the St. Charles 
area. The new 3,000-seat Robert F. Hyland Performance Arena is 
home 10 the men's and women's basketball, volleyball, nnd men's 
wrestling teams. 

Religious Life 
Lindenwood University enjoys a historical relationship with the 

Presbyterian Church {USA). The university fosters an ecumenical 
spirit which celebrates the wide range of religious traditions 
represented on a campus. Students wishing to worship can find 
religious services of all major faiths within walking distance of the 
campus. 

Campus Tobacco Use 
The use of hoth smoking and smokeless tobacco is prohibited in 

all buildings on campus except where designated. This includes 
classrooms, laboratories, hallways, restrooms, and lounges. 

KCLC-FM 89. 1 
Students may participate in the operation of the university's radio 

station, KCLC-FM, through the Communications Department. A 
25,500-wall stereo facility, it is 1hc principal local radio station in 
St. Charles County and performs a major role in community 
affairs, entertainment programming. local news gathering, and 
amateur sports broadcasting. 



Academic Calendar 
Semester Schedule 

Fall Semester 1999 
Faculty Workshops ...... ... ... ......... .... .. ...... ................ .. .... ... ... .. .. .... ... August 23-27 
New Student Registration/Orientation .. .. ....... ............... .................... . August 29 
Classes Begin ..... .. ...... ... ..... ............. .. .... .. ... .. .... .... ... ............... ............. August 30 
Opening Convocation, 4 p.m ... ................... .......... ..... ......................... August 31 
Last day to register, add class , or choose an audit ..... ......... .. ....... September 10 
Last day to withdraw with a "W" ....................... ... ........................ September 24 
Last day to register or add a Late Start class .... ... . Before the 2nd class meeting 
Deadline for making up "I C" grades from Spring .. ... ... ... .. ..... .. .... .. .. October 8 
Midterm grades due ........ ........... .............. ........ .. ...... .......................... October 15 
Deadline to apply for May/June graduation ... ......... ........................ November 1 
Thanksgiving Holiday-No Classes .......................................... November 25-26 
Last Day of Classes .......................... ....... ...... .... ....... ..... .......... ... ... December I 0 
Fina] Exams .... .... .............. ............ ... ........... .. ..... ............ ........ .. . December 13-17 
FinaJ Grades Due, 12:00 Noon ..... ......... ..... .. ........ ......................... December 20 

January Term 2000 
Registration/Orientation ............... .... .. ... .. ... ...... .. .... .. ... ... ......... ........... .January 2 
Classes Begin ............ .......... ............ ..... ............................................... .January 3 
Last day to register, add a class, or choose an audit ........................... .January 5 
Last day to withdraw with a "W" ............... ......... .... ........................... .January 7 
Midterm grades due .................................... .. ..................................... January 12 
Last Day of Classes ........................................... .. .. ..... ... ..... ... ........... .January 2 I 
Final Grades Due, 12:00p.m. Noon .................................................. .January 24 

Spring Semester 2000 
New Student Registration/Orientation ..... ......................................... .January 23 
Classes Begin ......... .. ...... ..... .... .. .......... ......... .... ....... ........................... January 24 
Last day to register, add a class, or choose an audit ... ....................... February 4 
Last day to withdraw with a "W" ... ... .. .... .... .......... .......... ... .. ...... ... .. February 18 
Last day to register or add a Late Start class .. ...... Before the 2nd class meeting 
Deadline to apply for August/September/December graduation ........... March 3 
Deadline for making up "INC" grade from Fall ...... .. ....................... .. .. . March 5 
Midterm grades due by 12:00 oon .................................................... March 20 
Spring Break .. ...... ....... ... ... .... ... .................... .... .. ........ ..................... March 20-24 
Easter Break .................. ............. .... .... .. ... ... .. .. .. .. .................. .. ........ ........ April 21 
Last Day of Cl asses ........ ... .. ... ... .............. .. ............ ................................. May 12 
Final Exam ............... .... .. .. .. .... .. ......... ... ...... ..... ............. ..... .......... .. .. . May 15-19 
Baccalaureate ....... .... .... .. .............................. .. ... ........ ... ........ ... ...... ... ....... May 19 
Co1nmencement .................. ...................... ... .. ....... ...................... ..... ... .... May 20 

Final Grades Due, Noon ...... ........ ... ..... ........ ..... ...... .. ....................... ...... . May 22 
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Quarter Schedule 
FalJ Quarter 1999 

LCIE Opening Session ......................... ............................................... October 2 
MBA classes begin .... ............................. .... ......................................... October 4 
Last day to register, add, or withdraw from .......... Before the 2nd class meeting 
a class with a "W," or choose an audit 
Midterm grades due ....................................................................... November 12 
Deadline for making up "INC" from previous term ...................... November 12 
Deadline to apply for May/June graduation .................................... November 1 
Thanksgiving Holiday-No Classes .......... .......... ..... ... .............. November 25-26 
Quarter Ends ........................................................................ .......... December 18 
Final Grades Due, Noon ................................................................ December 22 

Winter Quarter 2000 
LCIE Opening Session ........................................................... ... ......... .January 8 
MBA Classes begin ......................................................................... .. January 1 O 
Last day to register, add, or withdraw from .......... Before the 2nd cla s meeting 
a class with a "W," or choose an audit 
Midterm grades due ......................................................................... February 18 
Deadline for making up "[NC" grades from previous quarter. ........ February 18 
Deadline to apply for August/September/December graduation ........... March I 
Quarter Ends ........................................................................................ March 25 
Final Grades Due, Noon ........ .... ..... ..................................................... March 29 

Spring Quarter 2000 
LCIE Opening Session ............................................................................ April 8 
MBA Classes begin ................................................................................ April 10 
Last day to register, add, or withdraw from .. ...... .. Before the 2nd class meeting 
a class with a "W," or choose an audit 

Midterm grades due ............ ...... .............................................................. May 13 
Deadline for making up "lNC" grade from previous quarter ................. May 13 
Memorial Day-No Classes ...................................................................... May 30 
Quarter Ends .................... ........ .............................................................. .June 24 
Final Grades Due, Noon ............ ................................................ .. ........... June 28 

Summer Quarter 2000 
LCIE Opening Session, 6:00 p.m .............................................................. July 8 
MBA Classes begin .......... ... ....................................... ...... ...................... .July I 0 
Last day to register add, or withdraw from .......... Before the 2nd class meeting 
a class with a "W," or choose an audit 

Deadline for making up "INC" grades from previous quarter. ........... August 19 
Mid term grades due ............................................................................ August 19 
Quarter Ends ........................................................ ......................... September 23 
Final Grades Due, Noon ..................... ............. ... ........ .... .............. September 27 
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Trimester Schedule 

Fall Trimester 1999 
Opening Weekend Session ..... ....... ....... .... ... ..... ..... ... .... ...................... August21 
Last day to register, add a class, or choose an audit .... .. ... .............. September 3 
Last day to withdraw with a "W" .. .. ..... .... .. ...... .... .... ... .. .......... ...... September 17 
Deadline to apply for December graduation ...... ...... ..... ...... .. ............. October 1 
Deadline for making up "INC" from previous term ..... ..... .. .. .. .......... October 15 
Deadline to apply for May/June graduation ... ............. ..... .............. November 1 
Thanksgiving Holiday ... ... .... .. .. .... ... .. .. .... ..... .. ... .. ... ... ............... November 25-26 
Classes End ...................... .. ................... ........ ....... .. ...... ... ............... December 11 
Final Grades Due, Noon ... .. ... .... ... ... ... ... .. .... .... ... ... ...... ....... .. ......... December 20 

Spring Trimester 2000 
Opening Weekend Session .... ..... ... ...... ... ... ........ .. .......... ......... .. ..... .... . .January 8 
Last day to register, add a class, or choose an audit ... ..... .... .... .... ..... .January 21 
Last day to withdraw with a "W" .... .. .. ............................................ . .January 21 
Deadline to make up "INC" grade from previous term ... .......... ...... February I 8 
Deadline to apply for August/September/December graduation ...... ..... March I 
Midterm grades due .... ....... .... .. ...... ... ..... ... .. .. ............... ........ .. .. .. ...... ...... March 4 
Trimester ends ................ ... .... .... .... .... ... ..... .... .. .. ..................... ... ... ... ..... .. April 29 
Final Grades Due, Noon .. ... ....... ... .. ........ ... ................ .... ........ ..... .. ....... .... . May 3 

Summer Trimester 2000 
Opening Weekend Session ... ....... .. ..... .... ........ ....... ..... ..... ... .... ........ .. .. .. ..... May 6 
Last day to register, add a class, or choose an audit ....... .... .... .. .. .. ..... .... May 20 
Last day to withdraw with a "W" .. .... ........... .... .......... ....... ............. ...... ... May 20 
Deadline for making up "INC" from previous term .... ....... .. ........ ... ...... .June 24 
Midterm Grades due .. .. .. ...... .. .. .. .. ............ .. .. ........ ... ..... .... .. .... ..... ... ............ July 8 
Trimester ends ........... ..... .. .... .......... .... ... .... ............ ..... ... ... ..... ... .......... August 19 
Final Grades Due, Noon .. ............... .... ... ... ..... .... ........ .. ..... .. ............... August 23 
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Graduation Application Deadlines 
1999-2000 

Deadline to apply for May graduation .......................... November 1 

Deadline to apply for June graduation .......................... November 1 

Deadline to apply for August graduation ............................. March 1 

Deadline to apply for September graduation ....................... March 1 

Deadline to apply for December graduation ........................ March 1 
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Master of Arts and Master of Fine Arts 
Semester Programs 

Art: M.A., M.F.A. 
Program Description 

The Division of Fine and Performing Arts offers the Master of 
Arts and Master of Fine Arts degrees in Studio Art. The Master of 
Arts degree offers concentrations in various areas including 
ceramics, design, drawing, painting, photography, computer art 
and fashion design . 

The Master of Fine Arts degree combines studio work with art 
history and criticism. The College Art Association, as well as 
other professional art organizations, universities, and colleges, 
acknowledges the MPA degree as the terminal degree for artists. 
This degree has become a prerequisite for those who intend to 
teach at the college level. It is also directed at those individuals 
who want to further develop their professional careers. Full-time 
or part-time students may apply to the MFA program. 

Graduate offerings in Studio Art and Art History also fulfill 
program requirements for graduate degrees in Education, Valua­
tion Sciences, and Arts Management. The program in Arts Man­
agement is individualized and requires minimum of 12 hours of 
coursework in Business Administration. 

Master of Arts 
Admission Requirements to the Program 
I. Fulfillment of general requirements for admission to graduate 
status as outlined in this catalog. 

2. Successful completion of undergraduate major in Studio Art, 
with a minimum of 3.0 in all art courses. Exceptions may be 
granted by the division dean. 

3. Submission of a portfolio of the applicant's creative work for 
review by the art faculty. The portfolio should include representa­
tive examples of works in varied media as well as a fuller selec­
tion of works in the studio area proposed for concentration. Slides 
or colored photographs of professional quality may be includeo as 
part of the portfolio. The request for the portfolio review should 
be made 10 the art faculty as early as possible in the admissions 
process. 

4. Conditional admittance to the graduate program in art, based on 
the evaluation of undergraduate preparation or determined at the 
time of the portfolio review, requires the successful completion of 
specified course work prior to full admittance to the graduate pro­
gram. Undergraduate credit will be awarded for courses complet­
ed during the conditional status and is not applicable toward a 
graduate degree. 

5. Full admillance to the art graduate progrnm requires lhe 
endorsement of the division dean. 

Degree Requirements 
I. Complelion of 36 hours of graduate courses in .irt, distributed 
as follows : 

• 21 hours Studio Art area (or areas) of concenlralion: 
• 6 hours Studio Art courses outside of lhe area of 
concentration: 
• 3 hour course in Art History or art criticism; 
• 3 hours Art 500 Re~earch Methods in Art 
• 3 hours Exhibit and thesis project. 17 

2. Satisfactory completion of an oral review of the graduate 
exhibit and thesis conducted by the thesis committee of three fac­
ulty members of the Art faculty. 

3. Completion of graduate studies with a minimum grade point 
average of 3.0. 

4. 24 hours of credit must be earned in regularly scheduled class­
es. 

5. No more than 9 hours of approved transfer credit at the gradu­
ate level may be included in meeting the degree requirement of 36 
hours. The division dean may approve substitutions in the core 
curriculum if the student has a significant and demonstrable profi­
ciency in a specific area. 1l1e di vision dean may also waive cred­
its under special circumstances. 

6. All graduate students in Studio Art must surrender one work 
approved by the faculty in their final semester. 

Master of Fine Arts 
Admission Requirements to the Program 
I . Candidacy is dependent upon approval by the Art faculty. 

2. A BFA in Studio Art. Students of exceptional merit who have 
earned a BA or BS.in Studio Art or Design, or the equivalent, will 
also be considered contingent upon faculty approval. Students 
without either a BFA or BA in Studio Art who have significant 
studio art experience will submit 20 slides, plus additional portfo­
lio maredal for faculty review. 

3. Submission of 20 slides. 

4. Three leuers of recommendation. 

5. A two-page essay indicating goals and expectations for gradu­
ate school. 

6. A faculty review after the completion of 24 hours. 

7. All candidates are on probation until mid-program review. 

8. Students with an MA in Studio Art from Lindenwood Universi­
ty may enter the program based on program criteria. 

Degree Requirements 
1. Admission to MFA candidacy after the completion of 24 hours 
and a faculty evaluation. 

2. Successful completion of the 60 hour MPA program with a B 
(3 .0) grade point avernge. The 60 hour MFA will include: 

• 39 studio hours, with 6 of those hours outside the area 
of emph,1sis; 

• The successful completion of 12 hours of art history; 
• The successful completion of ART 500 Research Methods 

in Art; 
• The successful completion of the wriuen graduate thesis 

approved by the student's thesis committee; 



• The complelion of the thesis project. an exhibition of the 
candidate's creative work that is approved by the student's 
graduate committee. 

3. All MFA students in Studio Art must surrender one work 
approved by the faculty member in their final semester. 

Courses of Study 
ART 500 Research Methods in Art (3) An introduction to the 
research methods employed in art which includes procedures for 
conduction research/field work. The course will also address port­
folios, resumes, job opportunities, networking, exhibitions, legal 
issues and other resources available to the artist and art historian. 

ART 501 Gallery Management and Promotional Techniques 
(3) A course in the techniques of art gallery management, cura­
tion , exhibits, and preparation of promotional materials for the 
artist; portfolio and photographs of art works . The course will 
stress hands-on experience with the securing, trans portation, 
insurance, installation, announcement , publicizing and the minu­
tia of exhibiting works of art. It will further emphasize needs of 
the artist-student in the preparation of vitae, presentation of work, 
and recording of works of art by color photography. 

ART 502 Studies in Color Theory (3) An advam:ed study of the 
properties of color and the optical effect in percertion. The appli­
cation of color theory through design problems using various 
media . Studio fee may apply. 

ART 505 Painting (3) Advanced painting in acrylit: , oil, water­
color, or mixed media. Assigned problems in composition and 
color. Research problems directed to the needs and interests of the 
students. Repeatnble for credit. Studio fee . 

ART 506 Applied Art Studio ( 1-3) This course is designed with 
an "hands-on" approach whereby graduate students apply their 
experiences in art history or studio art to a variety of projects, 
such as: sport s photography, mural painting, environmental 
design, illustration, archival research, etc. Projet ts may be devel­
oped on an individual or group bas is. Graduate srudents may be 
selected to mentor undergraduate students in the specitfod area as 
part of the requirements for the course. Repeatable for credit. 

ART 507 Patternmaking I (3) Development ol the basic sloper 
for patternmaking and its manipulation to create original designs 
by the flat pattern method. Prerequisite : AFD 230ffA 212. 

ART 508 Patternmaking II {3) Continuation of sloper manipula­
tion for Ila! pattern design . Prerequisite: AFD 230ffA 230 . 

ART 510 Printmaking (3) Advanced work in intaglio and relief 
processes. Designing for the graphic media and lhc technology of 
printmaking are emphasized . Research problem~ diretted to the 
needs and interests of students. Rerentable for cred it. Studio fee. 

ART 512 Computer-Aided Design-Patternmaking (3) Use of 
the computer to produce full-sized, original patt ern~. Prerequisite: 
Permission of instructor. 

ART S13 Computer-Aided Desi~n-Flat~, Illus1rntions (3) Use 
of the comruter to produce fashion-related materials, designs, etc. 
Prerequisi!e : Permission of instructor. 

ART 515 Studies in Graphic Design and Computer Art (3) 

This graduate course introduces students to the ways technology 
and art can blend with special emphasis on cinem;1. graphic art on 

the Internet , interactive CD games, and related topics. There is a 
hands-on component to the course but no prior computer experi­
ence or knowledge is required. 

ART 517 Graduate Advertising Art (3) An exploration, on the 
graduate level, of the principles and processes of commercial 
graphics including analysis of layout strategies, typefaces and 
reproduction techniques in discussion sessions and problem solv­
ing labs. Actual production work on various campus rrojects may 
be required. May include comruter arplications in the field. Lab 
fee . 

ART 518 Computer Art I (3 ) An exploration of 3-D design of 
computer , ys tems with rrnctical :l(lplications. Advam;cd elements 
of computer art and application will be explored. Studio fee may 
apply. 

ART 519 Computer Art II (3) An exploration of graduate-level 
modeling lechniques with pnictical applications. Studio fee may 
apply. 

ART 520 Sculpture (3) Adv,inccd sculpture course in various 
media with instruction and criticism appropriate to the need and 
level of the individual student. Sketch book required. Studio fee. 
Repeatable for credit. 

ART 525 History of Photography (3) A history of lhe artistic, 
technologi c.il, nnd sociological developments in photography 
from l 839 to the present. The role of rhotography as a major art 
fonn in the 19th and 201h centurie.~ wi II be evaluated. 

ART 530 Drawin1=: (3) Advanced drawing in which a variety of 
media are exrlored. Problems with figurative imagery are empha­
sized. Research problems directed to the needs and interests of 
students. Repeatable for credit. Studio fee . 

ART 531 Graduate Figure Drawing (3) Advanced study of 
drawing ted1niques and their :i rplication to the human form. Var­
ied media and concepts will he explored while studying the 
human figure. Sketchbook requi red. Studio fee . 

ART 532 F:ishiun Drawing 0) Basic fashion figures are devel­
oped. Fash ion students research rast and present designers to 
develop thei r own design figures for producing small collections. 
Studio fee Prerequisite: ART 1.10. 

ART 534 Graduate Fibers 0 ) Form. color and surface design 
will be explored by means of hasic fiber techniques as well as 
new innovative approaches tn fiber. Graduate students will be 
expected 10 complete research projects in conjunction with studio 

18 work. Sketchhook. Studio foe. 



ART 535 Graduate Studies in Japanese Art (3) Advanced 
study of the various Japanese art form. Students will focus on 
process and historical significance related to style and cultural 
comext. 

ART 540 Ceramia (3) Advanced study of ceramics. Problems in 
clay design using varied methods of forming. The study of differ­
ent clays and their properties, glaze calculations, and varying fir­
ing procedures are included. Production of sculptural as well as 
functional works. research problems directed to the needs and 
interests of students. Repeatable for credit. Studio fee. 

ART 550 Design (3) Advanced study in one or more areas of 
design employing media appropriate to the area of study. Prob­
lems in alternate design solutions. research study directed to the 
needs and interests of students. Repeatable for credit. Studio fee 
may apply. 

ART 552 Advanced Costume/Fashion Design (3) A course 
focusing on advanced costume and fashion construction tech­
niques. Studio feature of the class will provide students in Theatre 
and Fashion Design opportunities to work together and within 
their specific areas of study on various projects. Studio fee may 
apply. Prerequisites: Permission of instructor. 

ART 554 Nineteenth Century Art (3) A study of Neoclassicism, 
Romanticism, Realism, Impressionism, and Post-Impressionism 
in Europe during the 19th century. 

ART S56 Baroque Art (3) A survey of the development of paint­
ing, sculpture and architecture in 17th and 18th century Europe. 
Emphasis on the work of Bernini , Caravaggio. Rubens, Rem­
brandt, and Velazquez. 

ART 5S7 Ancient Art (3) A survey of the art and architecture of 
the Ancient Near East, Egypt, the Aegean, Greece, and Rome. 

ART 559 American Art l (3) A study of American painting, 
sculpture and architecture from the Colonial period to the Gilded 
Age (I 870's.) 

ART S60 American Art II (3) A study of American painting, 
sculpture and architecture from the 1870's to WWII. 

ART 561 Twentieth Century Art I (3) A study of the develop­
ment of modern European art during the early 20th century. 

ART 562 Twentieth Century Art II (3) A study of the major 
styles of modern European and American art. 

ART 563 Women Artists (3) A ~urvcy of women arti sts and 
images of women in art from the prehistoric era tn the present. 

ART 565 Graduate Internship (3-6) Graduate-level supervised 
work experience which requires the appli eatinn of principles , 
skills and strategic~ within the discipline. A project and/or written 
work is generally required . Prerequisite: permission of the 
instrucior. May be repeated with depanmental permission. 

ART 571/fA 517 Graduate History of Costume in Fashion 
and Decor (3) Advanced study of fashion and styles of human 
clothes and the interior decor with which humanity lived from 
ancient eras to modern times. Graduate students will be expected 
to do in-depth research and make presentations. 

ART S81 Photography (3) Study in photography or photographi­
cally derived imagery. At the outset of the course, the methodolo­
gy, the creative direction, and the criteria for evaluation are deter­
mined in conjunction with the instructor. Research study directed 
to meet the needs and interests of the students. Repeatable for 
credit. Studio fee. 

ART 583 Renaissance Art (3) A study of painting, sculpture and 
architecture of the Renaissance in Italy and Northern Europe from 
1300 to 1600. 

ART 586 Special Topics (3) A focused examination of a specific 
subject in the field of an. May be repeated as topics vary. Lab 
fees may apply to some topics. 

ART S91, 592, 593 Independent Study (1-6) Independent study 
in Studio An and An History. A program of study is fonnulated 
with an advisor outlining the research tools and procedures to be 
followed and stipulating the methods of evaluation. Presentation 
of the final project in tenns of a research paper and/or preparation 
of works for exhibition. 

ART S99 Directed Thesis (3) The directed thesis consists of an 
exhibit of selected works completed during graduate studies and a 
supporting thesis. The exhibit process includes the selection of 
works, the mounting and framing of works in keeping with pro­
fessional standards, the design of exhibition space, and the prepa­
ration of publicity related to the exhibit. The supporting thesis 
should include aesthetic considerations related to the body of 
works along with a critical evaluation of the works. The exhibit 
and thesis must be approved by a committee of three, of whom 
two are members of the An Faculty. 

Theatre: M.A., M.F.A. 
Program Description 

The Fine and Performing Arts Division at Lindenwood offers 
the Master of Arts and the Master of Fine Arts degrees in Theatre. 
The Master of Ans degree is a general theory-based program, par­
ticularly applicable to public school and junior college teachers. 
The Master nf Fine Arts is a terminal performance-oriented 
degree with specific emphasis in acting, direction, or design/tech­
nical theatre. 

Admission to any of the degree programs requires an under­
graduate degree from an accredited college or university. An 
undergraduate major in a theatre-related area is not required. Stu­
dents should, however, be prepared to demonstrate their potential 
for success in advanced study in Theatre. Those students applying 
for the Master of Fine Arts program are required to audition, sub­
mit a portfolio, and/or participate in an interview. The process 
will depend upon their career emphasis. 

A minimum of one year residency is required. During the resi­
dency , full -time graduate students are required 10 audition for 
and/or participate in each major season production. 

Each semester, students will participate in an evaluation with all 
faculty members of the department. This evaluation will give stu­
dents direction as they select an area of concentration. The dean 
may place students on departmental probation or suspend them 
from the program if the quality of the curricular and extracurricu­
lar work hns been deficient. ll is ei1.pectcd that all graduate ~,u­

denls will maintain a "B" average and not more than 3 semester 
hours of '"C"" will be accepted toward the M.A. degree nor more 
than 6 hours of "C" toward the M .F.A. 

A program in Ans Management is individualized and requires a 
/9 minimum of 12 hours of coursework in Business Administration. 



Master of Arts 
Program Description 

This program consists of the successful completion or 30 gradu­
ate semester hours and can be completed in three full-time semes­
ters. The course of study cannot be extended hcynm.1 five years. 
Students are required to take 18 hours of prescrihcd study which 
include: 

• TA 50 I Graduate Acting Studio (3) 
• TA 510 Graduate Script Analysis (3) 
• TA 511 Graduate Directing Studio (3) 

• TA 525 Research Methods in Theatre (3) 
• 3 hours in Theatre History 
• 3 hours in Dramatic Literature 
The three t3) hour requirement in Theatre Hi story and the three 

(3) hours in Dramatic Literature may be waived and replaced with 
six (6) hours from the graduate theatre curriculum at the discre­
tion of the Theatre Director. 
The additional 12 hours should be developed in rnnsultation with 

a graduate advisor and constitute a speciali1.ation in a Theatre or 
Performing Arts related discipline. A thesis is nnt required but 
students may opt 10 fulfill a 6 hour thesis project. 

Master of Fine Arts 
Program Description 

This program consists of the successfu l completion of 60 hours 
of graduate work . The student is required to have a specialization 
in acting, directing. or design/technical themre. With this require­
ment students are expected to complete at least IX hours of their 
curricular work in this specializmion which culminates in a cre­
ative thesis. The student is also expected to fulfill 6-tn-9 hours in 
internship in professional theatre. 

The prescribed curricular requirements for all Master of Fine 
Arts candidates are as follow~: 

• TA 510 Graduate Script Analysis (3) 

• TA 52S Resenrch Methods in Theatre (3) 
• TA 56S Professional lntern~hip (6-9) 
• 3 hours in Theatre History 
• 3 hours in Dramatic Litenirure 
• 18 hours in the speciality 
• TA 600 Master's Project (3-6) 
• 15-21 hours of electives 

The three (3) hour requirement in Theatre History and the three 
(3) hour requirement in Dramatic Literature may he waived and 
replaced with six (6) hours from the graduate theatre curriculum 
at the discretion for the Theatre Director, 

Courses of Study 
TA 500 Graduate Technical Practicum (1-3) Practical work on 
stage productions. Repeatable for credit. 

TA SOI, 502,503,504 Graduate Acting Studio I, II m, IV (3) 
(3) (3) (3) Application of the :icting techniques of Stanislavski, 
Grotowski , and others to assigned works and the development of 
audition techniques are explored . . Repeatable for credit. 

TA 507 tage Voice and Movement (3) Advrmced study of 
voice and body as they relate to physical and psychological devel­
opment of character. Graduate students may be responsible for 
presenting and demonstrating various vocal relaxation and move­
ment techniques. 

TA 509 Theory and Composition of Dance (3) In a performance 
setting students study dance theory and fundamental skills in 
choreography. This analysis class combines actual dance tech­
niques with basic performance theory . Prerequisite: Consent of 
instructor. 

TA 510 Graduate Script Analysis (3) This course in theatrical 
theory presents the analytical and research processes necessary to 
the consideration of any play prior to production. 

TA 511, 512,513,514 Graduate Directing Studio I, 11, III, IV 
(3) (3) (3) (3) Application of theories and styles of directing for 
various kinds of plays. Presentation of short plays generally in the 
studio theatre. Evaluation of directing skills and methods of indi­
vidua.l growth. Lab fee may apply. Repeatable for credit. TA 511 
must be iaken in conjunction with TA 515. 

TA SIS Graduate Scenography I (3) In-depth exploration of the 
total visual environment and the relationship between director and 
designer. lm:ludes study of lighting. scenic and costume design. 
May include lab fee.Taken in conjunction with TA 511. 

TA 517 Graduate History of Costume in Fashion and Decor 
(3) Advanced study of fashion and styles of human clothes and 
interior de1,;or with which humanity lived from ancient eras to 
modern times. Graduate students will he expected to do in-depth 
research and make presentations. 

TA 525 Research Methods in Theatre (3) Research methods in 
theatre are explored. Application of procedures hy presentation of 
a series of short papers dealing with a variety nf research prob­
lems. 

TA 530,531 Graduate Seminar in Theatre History I, II (3) (3) 
In-depth study of specific periods of performing arts history. 
Playwrights. social condition~. :111d trends in theatre architecture 
for each period will be discussed 

TA 533 Shakespeare and En~lish Drama to 1600 (3) A study 
of English drama before 1600. with emphasis on the principal 
comedies and historical plays ol Sh.ikespc,1re. 

TA 534 Shakespeare and En~lish Drama 1600 to 1642 (3) A 
thorough ~tudy of the major I rngedie~ and tragicomedies of 
Shake. peare. together with selel.:tecl plays hy other Tudor and Stu-

20 art Dramatists. 



TA 535 Modern Drama (3) A study of the directions in modern 
and contemporary drama from Ibsen 10 the present. Includes real­
ism and naturalism and symbolist, poetic, expressionist, existen­
tialist, "epic,'' and experimental plays. 

TA 536 Survey of Dramatic Literature (3) This course is 
designed to establish a firm foundation in dramatic literature. 
Thirty plays from eleven periods will be read and analyzed . 
Repeatable for credit. 

TA 537 Anti-Theatre in Earlier 20th Century Drama (3) A 
study of the Avant Garde, Dada, Surrealist, Epic, and absurd the­
atre movement in terms of their plays, their various manifestos, 
and their aesthetic relationships to the culture of Western Europe 
and America in the 20th century. 

TA 538 Epic and Tragedy (3) Readings in classical Greek lilera• 
ture, examining the differences between the genres of epic and 
tragedy and the changes in philosophical, political and economic 
conditions which are renected in the literature. Readings from 
Homer, Aeschylus , Sophocles, and Euripides ; selections from 
Plato and Aristotle concerning poetry and its role in society. 

TA 539 Comedy: Its Origin and Development (3) An investiga­
tion of the nature of laughter and the function of comedy in soci­
ety. Lover or scoundrel, the comic hero is the "wise fool" uphold• 
ing basic human values of mirth and pleasures in a society caught 
up in its own complacency. Papers and projects may deal with 
topics such as the feast of fools , Mardi Gras, clowns and jesters, 
vaudeville and comedians of the silent film. 

TA 546 Introduction to Arts Management (3 ) Budgets, con­
tracts, box-office procedures, public relations. personnel and 
executive policies Qf the school , community and professional the­
atre are investigated. 

TA 548 Graduate Stage Management (3) An advanced course 
in the principles and processes of the stage manager. In addition 
to review of the fundamental ; principles and processes of stage 
management, the course will also explore crew management, 
communication and organizational skills. Some mentoring of 
undergraduate students interested in stage management may also 
be a part of the graduate students' responsibilities. Prompt book 
and stage manager' s kit required. 

TA 551,552,553,554 Graduate Design Studio I, 11, m, IV (3) 
(3) (3) (3) Application of theories and styles of ,ostuming, light­
ing and/or scenic design for various kinds of plays. Development 
of portfolio materials in the area. Following is a list of the topics 
for each studio: 

TA 551 Graduate Design Studio I: Scenographic Tech• 
niques. Prerequisite: TA 515 or permission of instructor. 

TA 552 Graduate Design Studio II: Lighting Design. 
Prerequisite: TA 515 or permission of instructor. 

TA 553 Graduate Design Studio Ill: Costume Design. 
Prerequisite: TA 517 or permission of instructor. 

TA 554 Graduate Design Studio IV: Technical Theatre. 
Repeatable for credit. Lab fee may apply. Prerequis\te: 
TA 515 or permi ssi on of instructor. 
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TA 556,557,558,559 Graduate Technique Studio I, Il, III, IV 
(3) (3) (3) (3) Application of advanced technique to the practical 
setting in the areas of costuming, lighting, and stage construction. 
Development of tools applied to advanced theatre craft. Repeat• 
able for credit. 

TA 565 ProfessionaJ Internship (3-9) Participation in a profes­
sional theatre in any of the following areas: acting, directing, 
stage management, technical theatre, design. theatre management 
and dramaturgy. Prerequisite: permission of the instructor. 
Repeatable for credit. 

TA 571 Dance in the 20th Century (3) A survey of the history 
of Western concert dance from 1900 to the present day. Emphasis 
on multicultural influences on Western concert dance. Some 
movement experience as well a~ significant reading, writing and 
research. No previous dance experience necessary. 

TA 572 Graduate Dance Teaching Methods (3) A survey of 
principles ond practices of teaching dance in the schools and pri­
vate studio settings. Significant performing, reading and written 
assignments required . Must he taken with a dance technique 
course. 

TA 574 Graduate Dance Theory and Composition (3) An 
exp_loration of the basic compositional theories of dance through 
the mastery of improvisational movement techniques and the cre­
ation of dance compositions. Significant performing. Moderate 
reading and written assignments. Offered alternate years. Repeat­
able for credit. Prerequisite: two semesters of dance technique or 
permission of the instructor. Recommended that the course be 
taken with a dance technique course. 

TA 575 Graduate Seminar in Dance ( 1-3) Studies on the gradu­
ate level for students with specialized interests. Topics may 
include jazz or modern dance techniques, performance, education 
and off-campus studies or supervised internships with profession­
al performing companies. May he repeated for credit. Prerequi­
site: permission of the instructor. 

TA 586 Special Topics (3) A course designed to offer a variety 
of advanced topics in theatre and design. May be repeated as top­
res vary. 

TA 593 Independent Study ( 1-6) Topics of study in this course 
may include: Investigation of specific theories, artists. techniques, 
or literary periods in theatre ,ls related to the student's special 
area of interest. In addition, students may also choose perfor­
mance-based areas of intensive study ~uch as private instrumental 
or vocal music (private music lesson fees apply), stage combat, 
dialects, design, etc. Topics are developed in conjunction between 
the student and his/her specitk instructor. The course may be 
repeated for a maximum of 12 hour~. 

TA 600 Thesis (3-6) The student will present a final project 
which represents his or her level of accomplishment in the select• 
ed area of emphasis, Projects ure presented to the theatre faculty 
for approval the term prior to enrollment in the course. 



Education: M.A., M.A. T. 
Program Description 

The Lindenwood University Teacher Education Programs are 
accredited by the Commission on Institutions of Higher Education 
of the North Central Association of Colleges and Schools and the 
Missouri Department of Education. The Education Division is 
aJso a member of the Teacher Education Accreditation Council 
(TEAC). The Lindenwood University graduate degrees in Educa­
tion are designed to meet the needs of practicing educators. It 
builds upon existing skills and offers new approaches for analyz­
ing contemporary problems and acquiring new perspectives, tech­
niques, and knowledge. These approaches include a one-to-one 
relationship with an experienced and highly trained educator; a 
continuing problem-solving relationship with teaching peers: 
courses which provide strong foundations for professional 
growth; and the opponunity to prescribe an individualized pro­
gram of studies. 
The goal of the program is to produce skilled and motivated edu­

cators who will: I) be more effective in their educational setting; 
2) show enriched lifetime commitment to the profession; and, 3) 
view learning as a continuing process of self-assessment, planned 
improvement, and subsequent evaluation. 

Lindenwood University is committed to offering excellent pro­
grams in teacher education both at the pre-service and graduate 
levels of instruction. Because of the recent stress by educators on 
improving in-service and graduate teacher education, Linden­
wood has developed several alternatives by which the practicing 
educator may complete the master's degree. The models span a 
continuum from one emphasizing requirements to one developed 
by the individual learner. 

Advanced Program Certification Areas 
Counselor K-12 * 
School Psychological Examiner* 
Special Reading 
Educational Administration (Elementary, Middle, Secondary) 
Special Education Administrator 
Special Education 
Library Media Specialist 

•Note: For more information about the graduate program i11 

sclwol counseling, consult the Professional and School Counsel­
ing section of this catalog. 

Criteria for Admission to the 
Graduate Education Program 
I. A baccalaureate degree from an accredited college or university 
with a minimum grade point average of a 3.0 on a 4.0 scale. 

2. Recommendation by an immediate Education supervisor. This 
may be the letter of recommendation required for admission to the 
graduate program. 

3. Approval of the dean of the education division. 

Application Procedures 
I. Complete the application procedures required for admission to 
the university. 

2. Complete a program overview with the assistance of an educa­
tion division advisor. 

3. Approval of the dean of the education division. 22 

Requirements for the Program 
I. Graduate students must complete 33 semester hours of graduate 
courses to earn the Master of Arts in Education degree. Students 
may choose either the master's project (EDU 600) or curriculum 
design coursework (EDU 520) to fulfill degree requirements. All 
graduate students must maintain a GPA of 3.0 or higher. The 
Master of Arts in Educational Administration is a 36 credit hour 
program. 

2. Graduate degrees are to be completed within five calendar 
years from the date of matriculation in the program. (Matricula­
tion is the date of the first day of the first term in which the stu­
dent begins the graduate program.) Students requiring longer than 
five years must file a petition for policy exemption. Students will 
be expected to meet the degree requirements in effect at the time 
of the petition. 

3. Graduate students who have not had a course in Education or 
Psychology of the Exceptional Child will be required to take the 
course. 

4. Graduate students wbo register for the thesis/Master's Project 
in one term, must continue to register each subsequent tenn until 
the project is completed and accepted. The fee for these exten­
sions on the thesis is $25 per quarter and $50 per semester. Sum­
mer semester sessions are excluded. Failure to continue to main­
tain continuous registration will result in tennination from candi­
dacy for the degree. 

5. Graduate students are required to participate in an Exit Assess­
ment. 

6. Graduate students must complete an application for graduation 
in the Registrar's Office and pay any required fees in order to be 
accepted for graduation. The application should be submilled dur­
ing the term prior to the term during which one expects to gradu­
ate. 

Transfer & Workshop Credit 
I. Graduate students may transfer no more than nine (9) graduate 
semester hours of credit to Lindenwood from other institutions. 

2. All transfer graduate credit must be from an accredited gradu­
ate institution and must meet the approval of the dean of the edu­
cation division and the registrar. 
3. All transfer credits must carry a letter grade of "B'' or higher. 
An official transcript must be provided for verification. 

4. No "Pass-Fail" or "Credit" courses will be accepted in transfer. 

5. All transfer and workshop graduate credit must be relevant to 
the student's proposed program and should have been completed 
within the last 7 years. 

6. Once admitted, the student must obtain prior permission from 
the education dean and the registrar in order to apply credit from 
any other college or university toward the degree. Prior Approval 
forms are available in the Registrar's Office for this purpose. 

7. Students may elect to talce a maximum of siJ1 (6) sc:mester 
hours of approved workshops to be accepted as pan of the credit 
for the degree. 



Core Courses 
All students seeking a master's degree in education are required 

to complete four core courses: 
• Conceptualization of Education 
• Educational Research 
• Analysis of Teaching and Learning Behavior 
• Curriculum Analysis and Design (or master's project) 

Graduate students who have not had a course in Education or 
Psychology of the Exceptional Child will he required 10 talce the 
course. 

Model I (Initial Certification) 
Model I is an advanced program designed specifically for stu­

dents who are seeking initial certification as part of the master's 
degree. As such, it is a highly structured program with most of the 
courses required. 

The student seeking certification will need to take a number of 
undergraduate courses that will not apply toward the master's 
degree. An evaluation of each student's program will be done by 
an education division advisor who will malce a specific determi­
nation of courses needed in order for the student en begin courses 
on the master's level. 

The student will be required to complete the fundamental 
teacher education courses and required courses in the major field 
prior lo enrolling in graduate level courses in Edm.: ation . 

Student Teaching may be taken as a graduate internship but is in 
addition to the 30/33 required hours of the master ' s degree. 

In addition to the four core courses the following courses are 
required. (If any of these courses have been taken al the under­
graduate level, additional electives may be 1aken to complete the 
30/33 hour requirement.) 

• Advanced Educational Psychology Issues 
• Education of the Exceptional Child 
• Analysis of Reading Disabilities (or Reading in the Content 

Areas) 
• Pour approved elective courses 

Model II (Extended Certification) 
Model II is an advanced program for educators who have had 

experience in either elementary or secondary schools. A student 
may obtain extended certification in Reading, an area of Special 
Education, Early Childhood Education, Early Childhood Special 
Education, or Gifted Education. 

In Model II , elective courses are chosen from those required for 
specialized certification. The program is designed to enable the 
educator to extend his/her knowledge, skills, and understanding of 
the process of teaching and learning. Model II allows the graduate 
student, in accord with a faculty advisor, to design a portion of the 
program according to individual needs and career goals. 

Students admitted to Model II must hold a valid teaching certifi­
cate, and be presently involved in an educational setting or have 
worked within one in the last three years. 

The program includes the four core courses required of all grad­
uate students in Education. The remaining credit hours will be 
chosen by the student in consultation with the advisor from exist­
ing graduate courses to meet state certification standards. 

Model Ill (Specialty Area) 
Model Ill is an advanced program that allows the student to 

develop extensive expertise in a specific content area. The student 
and the faculty advisor will design a comprehensive program in a 
content iirea. 
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The program includes the four core courses required of all grnd· 
uate students in Education. The remaining credit hours will be 
chosen by the student in consultation with the advisor from exist­
ing graduate courses to meet individual needs. 

Graduate Teacher Education Goals 
The graduate student in education at Lindenwood University 

will have experiences that will enable him/her: 
I . to read critically in the areas of contemporary education 
problems, curriculum, and educational research. 

2. to analyze and discuss educmional issues and write about 
them in accepted academic formats. 

3. to analyze one's own teaching behavior and plan strategies 
for improvement using a variety of teaching models. 

4. to demonstrate knowledge of human growth and develop­
ment as it relates to the teaching-learning process. 

5. to study curriculum theory and to design curricula pertinent 
to the needs of selected student populations. 

6. to understand, analyze, interpret, design, and apply research 
relevant to the setting of the elementary or secondary education­
al professional. 

7. to demonstrate the ability tu do effective library research. 

8. to be able to effectively prescribe educational experiences for 
learners with special needs. 

9. to gain increased understanding of the knowledge, attitudes, 
and skills needed to teach about global issues and cultural plu­
ralism. 

10. to de.~ign independent studies, tutorials, or research projects 
in education or specific areas, that will enable the practicing 
educator 10 meet his/her professional goals. 

11. 10 be able to explore one or more areas of professional con­
cern in some depth . 

12. to be, at the end of his/her program, an infonned decision 
maker, capable of evaluating him/herself and the educational 
process, and recognizing the vnlue of continuing education. 

Educational Administration 
The master's degree in Educational Administration program 

meets the needs of those students seeking initial certification as a 
school principal. The program stresses reflective leadership to 
foster effective schools. Skills tnught prepare students to assume 
leadership roles in instruction. management, supervision, and 
problem solving in a creative and effective manner. 

In addition to the four core courses required of all graduate stu-
dents in Educmion, the following courses are required: 

• Foundations of Educational Administration 
• School Administration and Organization 
• Si:hool Supervision 
• School Business Management 
• School Law 
• Public and Community Relations 
• School Facilities 
• Field Experience 



Tho. eeking middl chool certi 1co11on musl h Id a current 
elementary or econdary principal ' ~ ·cmfi 1 

LmdCllw od nivcr. ·c afao Clffcr. 1hc n • • urxework ~ r 
Lho pur:umg the initial pedal educ ri n dminrMmlOr' cen:i ,_ 
cme. 111i coursework i embodied m he mnstd degree in Bdu~ 
cruional Adm1m 1ra11on. In addition 10 th1. d ree. the candidate 
must meet the following criteria: A valid special education teach­
ing certificate and two years of teaching experience in an 
approved program, a three-credit hour course in Foundations and 
Administration of Special Education. and six hours of interpreta­
tion of individualized intemgence tests, formal and informal diag­
nostic procedures and prescriptive instruction. 

Graduate Administrator Education Goals 
The graduate student in Educational Administration at Linden­
wood University will have experiences that will enable him/her 
to: 

I. develop an understanding and appreciation for the history, 
traditions and importance of administration in the educational 
system. 

2. consider a personal philosophy of educational administration 
according to current research in theory and practice. 

3. develop a mastery of skills within the fields of supervision, 
administration and management. 

4. show proficiency in the organization and administration of 
school programs including programs for students or differing 
backgrounds and cultures. 

5. develop proficiency in communication skills and community 
relations. 

6. be able to analyze students, faculties, and interest groups for 
the purpose of planning school development and curriculum 
development. 

7. develop an understanding and appreciation for curriculum 
design and varied instructional methods. 

8. develop an appreciation and understanding for current 
research in ecJm:ation. 

9. develop an understanding of the legal, politicnl, and ethical 
aspect~ of administration in the educational syMem. 

I 0. develop an understanding and appreciation for effective 
techniques and professional development. 

11. develop an understanding and appreciation for children with 
special needs in all aspects of school life. 

12. develop and apply research relevant to administrntion of the 
school. 

Courses of Study 
Educational Administration 
EDA 505 Foundations of Education Administration (3) This 
course will enable the student to develop an underst.inding for the 
role of the administrator in education. Topics include federal, 
state, and local governance in education, models of administrative 
practices, planning and problem solving techniques 11nd commu-
nication skills. 24 

E:DA 510 ~lementary School Administration and Organiza­
tion (3) This course provides the student with understanding. 
knowledge and skills related to rhe function and role of the effec­
tive element~ry :chool principal. Topics include policy develop­
ment, organizational structure. faculty and staff development, 
communications, instructional leadership . planning strategies and 
school climate. 

EDA 512 Secondary School Administration and Organization 
(3) This course provides the student with the understanding, 
knowledge and skills related tn the function and role of the effec­
tive secondary school principal. Topics include policy develop­
ment, organizational structure, faculty and staff development, 
communications, instructional leadership. scheduling, vocational 
education planning strategies, s<.:hool climate. and administration 
of school acti vi tie.~. 

EDA 514 Foundations and Administration of Special Educa­
tion (3) This course will provide practicing special e<lucators, 
special education administrators. and regular school administra­
tors with experience in dealing with common problems which 
arise in public school special education programs. Major topics to 
be covered include supervision of special education programs, 
IDEA, policy development , reporting procedures and staff 
deployment. 

EDA 515 School Supervision 13) This course will introduce the 
student to the conceptual tools, theoretical formulations and 
research findings concerning supervision in the .~d10ol. Topics 
include the nature of supervision, ao historical perspective of 
supervision. selection of personnel, evaluation of personnel, and 
organizational theory. 

EDA 520 School Business Management (3) The student will be 
acquainted with aspects of business management within the con­
text of education. Topics include the role of business management 
in education, the role of the principal as a business manager, gov­
ernmental regulations and procedures, budget practices. schedul­
ing and reporting techniques, negotiation techniques, the role of 
auxiliary services and the current state formula for funding the 
LEA. 

EDA 525 School Law (3) This course will provide the student 
with knowledge and understanding of the effect of the legal sys­
tem on education. Areas included are: the constitutional frame­
work of puhlic education and individual rights, a survey of federal 
and state laws and regulations. <.:ase law. as well as tort, contract 
and district liability. 
EDA 530 Public and Community Relations (3) This course will 
equip the student with knowledge and techniques necessary to 
maintain an effective public relations program for a school. Top­
ics include public relations policy , recognition of community 
structure and communications channels, a survey of internal and 
external puhlic. the use of various forms of presentations and 
maintenance of a positive relationship with the pres~ and media. 

EDA 535 School Facilities (3) This cour~e will equip the student 
with the strategies and skills necessary to plan and maintain edu­
cational facilities effectively and economically. Topics include 
space evaluation, effective use nf space for the instructional pro­
gram, modernization of facilities. planning strategies to meet the 
educational and community needs and supervision nf building 
personnel. 



EDA 599 Field Experience (3) This course will provide an 

opportunity for the student to closely study the area of administra­
tion through participation with a school administrator. Each stu­
dent will spend at least 3 hours each week participating in the 
activities of a building administrator, under the guidance of the 
professor and an active principal. The student will also survey 
research in educational administration. This is the culminating 
course for the program. 

Education 
EDU 500 Foundations of K-12 Education (3) This course is a 
general introduction to the area of elementary and secondary edu­
cation for the graduate student who lacks teacher certification. AIJ 
students planning to teach are required to take this course before 
or in conjunction with their first education course(s). A practicum 
is required . 

EDU 501 Human Development (3) This course is a study of 
growth and development from prenatal stages through adulthood. 
Specific attention is paid to theories of cognitive. physical, social, 
and emotional development of children through age 18 as related 
to their education. 

EDU SOS Analysis of Teaching and Learning Behavior (3) 
This course is designed to enable the educator tn analyze/diag­
nose, prescribe. and evaluate ways to improve teacher and learner 
behavior. Various methods of analyzing teacher behavior are 
studied and applied. Emphasis is also given to developing the 
ability to analyze and prescribe programs for individual learners. 

EDU 507 Teaching Reading in the Content Areas (3) This 
course is designed to provide teachers of grades 4- I 2 with tech­
niques for assessing and improving reading and study skills in the 
content areas (e.g. English , Math). Students will learn to apply 
reading concepts. theories, and techniques to content area material 
by developing model lessons and materials. This rnurse satisfies 
state requirements for a basic reading course for middle school 
and secondary certification. 

EDU 508 Organization and Administration or the Preschool 
(3) This course is designed to provide students with various orga­
nizational patterns for establishing educational programs for 
young children. TI1e issues and concerns of administrating these 
programs will be emphasized. Observations will be required in 
several local area programs. 

EDU 509 Analysis and Correction of Reading Disabilities (3) 
This course is designed to teach the diagnosi;c/prescriptive 
process necessary to deol with readers at var ious levels in the 
classroom. Students learn to use and ,malyze a variety of informal 
and standardized diagnostic reading tests appropriate tor individ­
ual and group diagnosis. Students also learn to llSe commercial 
and teacher-made materials in conjunction with hasal readers to 
provide appropriate instruction. Students are expected to work 
with a problem reader during the course. 

EDU 510 Conceptualization of Education Cl) This course 
allows the student to learn how tn exmnine contemporary educa­
tional problems hy studying them from the perspectives of histo­
ry, philosophy. sociology, and psychology. 

EDU 511 Ji;5u1:~ in Advanced Educational Psydwlngy Cl> This 
course lets the student examine 1:urrent areas 111 interest in the 
study of learning theories and their applications to cdm:ation; con­
cepts. methods. and problems of human development and their 
applications to education , with an emphasis on rcc.:ent research in 
education psychology. 

EDU 513 Survey of Gifted and Talented Education (3) This 
course includes the entry level concepts and is a prerequisite for 
future study in the field. It introduces student to basic terminolo­
gy, theories, and general approaches. It encompasses the follow­
ing broad aspects of the field: history; major research; philoso­
phy; definitions; cognithe, social and emotional characteristics 
and needs nf the gifted; types and levels of giftedness; broad­
based identification procedures; general program issues and 
approaches; special populations; and teacher characteristics and 
competencies. 

EDU 514 Utilizing Family and Community Resources (3) This 
course is an exploration of the resources of the community and 
methods of incorporating them into the early childhood program. 
Family resources and family-school relationships are studied, and 
materials and methods for developing such relationships con­
tribute a focus of efforts. Practicum experience is a major part of 
this course, 

EDU 516 Language Acquisition and Development for Young 
Children 0) This course involves a study of the nature of lan­
guage, the normal sequence of language development, and an 
introduction to the theories of language acquisition. The course 
includes a concern for: undemanding the influence of the envi­
ronment and culture in language development, development of 
techniques and materials for stimulating language growth, identi­
fication of speech and articu lation problems and appropriate refer­
ral methods, familiarity with instruments and techniques for 
a.~sessing language development. 

EDU 517 Introduction to Early Childhood/Special Education 
(3) This course includes a study uf principles basic to the early 
childhood environment designed 10 meet the needs of the devel­
oping child . Cognitive. physical. social, emotional , and creative 
development are investigated and observed in the enrly childhood 
setting. Curriculum and materials appropriate for early education 
will be emphasized, as will the planning and executing activities 
for the: young child. The growth, development and special needs 
of preschool children with disabilities will be discussed. This will 
include developmentally appropriate practices, assessment, and 
mate1 ial and curriculum adaplation that may be necessary when 
working with this population. 

EDU 518 Assessment or Learning (3) This course will address 
the use of formative and surnmacive assessment to plan and evalu­
ate student learning. Students will create and evaluate both tradi­
tional and alternative assessment instruments. 

EDU 520 Curriculum Analysis and Design (3) This course has 
a dual emphasis. First, it includes substantive study nf past and 
current curricula with attention to their bases in research and theo­
ry. Second, this knowledge is utilized by participants in preparing 
curricular programs which wi II enable them to function more 
effectively in their particular educational settings. 

EDU 521 Classroom Teachinl!;/Management (3) This course 
covers techniques and procedures applicable to effective teaching, 
planning for instruction, practicing specific micro-teaching skills, 
techniques of classroom management and discipline. 

EDU 522 Practicum: Diagnosis of Reading Difficulties (2-3) 
Thi~ 1:oursc provides the studenl with clinical experiences in the 
use of various diagnostic instruments and procedures for ideniify­
ing types of reading difficulties. The student will be expected to 
adminisler, score, and interpret basic tests and to write case 

25 reports for several children. Lab fee. 



EDUiPSY 524 Assessment of Intellectual Skills (3) This course 
teaches studen1s about the use of non-projective. educationally 
relevant tests, including theories of measuremen1. test construc­
tion, test administration, and ethical use. Student~ will attain com­
petence in administration of one of the more commonly used 
methods of assessment. either Binet or Wechsler. 

EDU 525 Perceptual Motor Development (2) This course 
examines the complex relationship between sensory perception 
and the development of gross and fine motor skills. The student 
will analyze and evaluate research in this field, the methods and 
tools of assessment, materials and activities used to enhance 
and/or remediate the development of perceptual motor skills. 

EDU 526 Practicum: Remediation of Readin~ Difficulties (3) 
This course allows students to apply appropriate remedial tech­
niques using commercial and teacher-made material. in teaching 
students previously diagnosed with reading nhilities . Lesson 
plans, preliminary remedjation reports, progress reports, and a 
final evaluation of the remediation program are required. Lab fee. 
Prerequisite: EDU 522 or equivalent. 

EDU 528 Integrating Thinking Skills in Instruction (3) This 
course teaches approaches to integrating deliberate thinking~riti­
cal, creative. whole-brained thinking and problem 
solving-through the disciplines K-12. An in-depth examination of 
major thinking models will be undertaken. 

EDU 529 Creative Curriculum Materials for Early Child­
hood/Early Childhood Special Education Programs (4) This 
course is designed to familiarize students with innovative curricu­
la and materials which support art, music and movement in devel­
opmentally appropriate early childhood and early childhood spe­
cial education programs. Students will construct and evaluate 
their own curriculum and materials. Techniques for integrating 
best practices throughout the curriculum and implementing adap­
tations for children with special needs will be emphasized. 

EDU 530 A Survey of Learning Styles (3) Thi.~ cou rse includes 
an in-depth examination of theories of learning styles with 
emphasis on the Four-Mat System, Herrmann' s Brain Dominance 
Model, Gregoro' s Learning Styles Model, and G,H"dener 's Multi­
ple Intelligences. Application of the models as they c,m be adapt­
ed to basic leaching styles will be messed. 

EDU 532 Practicum: Advanced Reading Instruction ( 1-3) This 
course assigns students to work wnh regular cl,L, rt m teachers 
or specialists for 30 hours lor each h ur (II adcm1c rcdit. Stu­
dents will observe, assist, and m~rru t tud m. 111 reading under 
the supervision of a teacher and/or the university .~upervisor. Stu­
dents wilt keep a detailed log of a.II activities. Prerequisite: Stu­
dents must be taking or have taken a reading methods course. 
Note: This course is approved for one of four required Methods 
courses for Special Reading Certificate. 

EDU 535 Subject Area Teaching Methods D) This course 
addresses problems of teaching the specialty suhject in middle 
and high schools . New materials and methods are examined, 
implemented and evaluated. 

EDU S38 Character Education (3 ) This course will provide 
educators with a theoretical and knowledge bas~ regarding char­
acter education in educational settings. Specific ,lllention will be 
given to methods and procedure for educators to use in the imple­
mentation and expansion of charac1er education programs at the 
building level. 

EDU 539 Classroom Use of Computers (3) This course pro­
vides students involved in teaching with an introduction to the 
effective use of computers within lhe classroom. 

EDU 540 Integration or Technology in Instruction (3) This 
course provides elementary and secondary teachers with an 
overview of the fundamentals of teaching with audio-visual tech­
nology and computer . 

EDU 541 Education of the Exceptional Child (3) This course 
allows the student to develop an understanding of the unique 
charact.eristics, strengths and challenges of children classified as 
exceptional. An historical and legal overview of lhe field of spe­
cial education will be presented as well as current trends, issues 
and best practices for educating children with exceptionalities in 
the 1990' .. Students will undcrsland the competencies necessary 
to effectively teach, communicate and live with individuals with 
exceptionalities in educational and natural environments. This 
course will focus on the social .ind emotional implications of the 
"exceptional" label to individuals, their families, and society as a 
whole. 

EDU 542 Administration and Supervision or Gifted Programs 
(3) This course provides the fundamental principles of program 
development for the gifted. Topics addressed include: student 
identification procedures with particular focus on special popula­
tions of the gifted; needs assessment; philosophy of curriculum 
developmcnl: staff selection and development; hudgeting; 
resource identification and utilization; strategies for communicat­
ing the rationale for gifted education to the education community 
and the community at large; parent and community role clarifica­
tion; program monitoring and evaluation, and strategies for pro­
ducing change. Role functions and referent groups are studied as 
well as general educational procedures; steps in basic program 
development, including a manual of guidelines and procedures; 
provision for appropriate resources; and refinement of effective 
parent and community involvement. 

EDU 543 Teaching the Child with Special Needs in the Regu­
lar Class <3> This course reviews the special education system 
including specific disabilities and their criteria for eligibility as 
well as the procedures for placing children in special education. 
Aclditional topics that will be presented are: Alternative Interven­
tion Strategies, assessment procedures, and teacher role in the IEP 
process. Specific techniques and materials that regular education 
teachers may use in their classes will be discussed and developed. 
Record keeping suggestions and ideas for working with families 
will also be discussed. 

EDU 544 Meeting the Affective Needs of Gifted Children (3) 
This course focuses on the differential affective characteristics 
and needs nf students who are gifted. General counseling tech­
niques will he studied as they apply to working wilh the gifted. 
This area includes such topics as communicating wi1h the gifted, 
their teachers and parents; a.~scssing speci:ll interests. needs and 
expectations (e.g., underachievement. perfec1ionism. self-esteem, 
leadership peer pressure, depression/suicide, mo1ivation, personal 
and social dynamics, and parenting skills); lhe role of the school 
in psycho-social development: and the potential of the gifted to 
achieve. 

EDU 545 Pre K-8 Health, Nutrition & Safety (3 l This course 
focuses upon health, nutritional requirements. safety precautions. 
and first aid techniques and emergency procedures of the young 
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EDU S47 Adolescent Literature (3) This course discusses the 
history and development of literature suitable for the secondary 
school (junior and senior high). Evaluation of current materials is 
included. 

EDU 549 Practicum: Gifted Education (3) This course will 
involve the application of knowledge, skills, and competencies 
delineated in the five basic areas of study: survey; program plan­
ning and development; screening, assessing, and evaluating; 
instruction; meeting the affective needs of the gifted and talented. 
Practicum will be individualized to address the needs, abilities; 
and prior educational and professional experiences of the stu­
dents. The practicum will focus on designing and evaluating cur­
riculum and instruction methods that enhance the specific learn­
ing styles of smdents who are gifted. Individual conferences and 
group meetings will provide opportunities IO share and discuss 
problems and solutions encountere<l during The practicum will be 
waived for teachers who can verify a minimum of two (2) years in 
a state approved gifted program. 

EDU 5S0 Graduate Practicum (2-6) This course is an elective 
graduate course with credit from two to six hours. The work to be 
done will be based on the number of credit hours selected. In all 
cases the study will involve work in an educational setting, gener­
ally a school system where the student is employed or where full 
cooperation will be extended to the student. 

EDU SSJ Early Childhood Screening, Diagnosing and Pre­
scribing Instruction (3) This course focuses upon methods and 
materials utilized in screening and diagnosing learning problems 
in-early childhood education. Methods and materials for prescrib­
ing instruction will be utilized. Field experiences are part of the 
course. 

EDU S59 Multicultural Education (3) This course is designed 
to promote an understanding of the importance nf multicultural 
education in a pluralistic society. Students develop awareness of 
their own cultural heritage and attitudes, obtain information about 
various parallel cultures, and analy1,e the school as a product of 
the cultural community and as an instrument for promoting cul­
tural understanding. 

EDU 561-563 Graduate Seminar on Teaching Strategies ( 1-3) 
This course is to update practicing teachers in educational 
research , theory , strategies and techniques which will provide 
added expertise to the schools. This may be taken more than once 
for credit. 

EDU 565 Coordination of Marketing {3) This course is 
designed to prepare the student to plan, organize. deliver, super­
vise, and evaluate ii variety of community-based experiences. 

EDU 566 Methods of Teaching Marketing Education (3) This 
course investigates the teaching of marketing education in the 
high school. New materials and methods are examined, imple­
mented and evaluated. 

EDU 567 Curriculum for Marketin,:: Education (3) This course 
develops within the student an understanding ot the methods of 
teaching and a$scssing student learning in a coorcrntivc education 
setting. 

EDU 570 Educational Research (3) This course is designed in 
such a way that practitioners will be able to evaluate the results of 
educational research for use in a variety of educational practices. 
The sludent will investiga te the hasic nature of educational 27 

research, along with pertinent methods of data collection and 
analysis. Emphasis will be placed on research problems. designs, 
and findings in the student's selected area of concentration. 

EDU 582 The Integrated Literature Curriculum (3) This 
course will examine the research on the effectiveness of the litera­
ture-based integrated curriculum and the mate.rials and methods 
used in developing and implementing such a curriculum. A vari­
ety of literature elements and genres will be explored as well as a 
variety of approaches to a literature-based program: including 
program components, creating literature-based lessons, literature 
and the basal reading program, organizing materials and instruc­
tion. 1hematic approaches and as.~essment 

EDU 585 Middle School Philosophy/ Organization (3) This 
course examines lhe unique philosophy and structure associated 
with the middle school organization. Special characteristics of 
program content and design are included. 

EDU 586 Middle School Curriculum/ Instruction (3) This 
course investigates current trends in instructional programs found 
in typical middle schools. Attention is given to the unique learn­
ing needs of adolescents, and how schools can address those 
needs . 

EDU 587 Reading/Writing Across Curriculum (3) This course 
addresses the process of making reading and writing educational 
activities relevant to adolescents by crossing subject matter lines. 
Emphasis is placed on integrating basic skills in all subject area 
instruction. 

EDU 588 Middle School Psychology (3) This course will pro­
vide an understanding and appreciation for the characteristics of 
the middle school adolescent. The growth of adolescents; physi­
cally, emotional , social, and in tellectual will he studied as they 
relate to the middle school child's education. 

EDU 591-593 Self-Prescribed Course (3 ) This course is 
designed to allow the educator to have the opportunity to devise 
learning experiences for oneself. The design of such experiences 
should not he entirely limited to ,1 choice between already formal­
ized learning experiences, but should allow the educator the 
choice of either selecting courses already offered or proposing 
experiences to meet individual needs as a practiciog educator. 
These learning experiences can hecome a Self-Prescribed Course 
whenever the student and the faculty advisor have identified per­
sonal goals and objectives and have determined the direction for 
meeting these objectives. 

EDU 594 Directed Field Experience (3) This will provide an 
opportunity for the student to closely study the area of marketing 
through participation with a coordinator in the world of work. 
Each student will spend 2S0 hnurs under the supervision of an 
instructor. The student will also survey research in marketing and 
related fields . This will be one of four courses to fulfill the 
required occupational work ex rcr ience for vocational certifica­
tion. 

EDU 595 Directed Field Experience II (3) This course is a con-
1inua1ion nf EDU .'i94 The stuclen1 will continue to accumulate 
hours toward fulfilling the stale requirements for certification. 
Requirements for thi s course include a 250-hour internship. 



EDU 596 Directed Field Experience III (3) This course is a 
continuation of EDU 595. The student will continue to accumu­
late hours toward the state requirement for certification. Intern­
ships at various locations will be a part of the course requirement. 
Requirements for this course include a 250-hour internship. 

EDU 597 Directed Field Experience IV (3) This course is a con­
tinuation of EDU 596. The student will continue to accumulate 
hours toward the state requirement for certification. Requirements 
for this course include a 250-hour internship. 

EDU 599 Field Experience (Student Teaching) ( 12) This course 
consists of observation , individual conferences, supervised teach­
ing in an appropriate school setting and a weekly .~tudent-teaching 
seminar. This practicum is designed to be the culminating experi­
ence in one's teacher preparation program; thus students should 
have completed all the courses necessary for the degree and cefli­
fication prior to this course. 

EDU 600 Master's Project (3) This course requires the student 
to be responsible for the preparation of a final project as required 
for the course and graduation. The project muse be a specific 
application of gathering, analysis, evaluation, and reconceptual­
ization of ideas which have been stressed throughout the program. 
The topic of the project may focus on a particular problem which 
the participant faces in his/her individual situation as a educator. 
The Mascer's Project may take the form of curriculum develop­
ment, whereby the candidate will design, test, and evaluate a cur­
riculum plan within an educational environment. Other paths 
include analysis of a teaching project for the candidate to observe, 
record , and analyze various patterns of teaching behavior, or a 
research proj ect in which a particular researi.:h technique is 
applied to an educational problem. Prerequisite: EDU 570. 

Special Education 
EDS S02 Behavior Management (3) This course is designed to 
increase the 'student's knowledge and repertoire of ethical, effec­
tive and efficient beh avioral management techniques and pro­
grams that can be used with children and youth in general and 
special education, home and community settings. Conceptual 
models that have made and continue to make significant contribu­
tions to our knowledge of learning and behavior arc reviewed and 
analyzed through an integrative framework . Observation and 
application of behavior management strategies nre part of this 
course. Prerequisite; BDU 341 . 
EDS 526 Methods or Teaching Children with Disabilities in 
Cross-Categorical Settings (3) Methods and materials needed in 
teaching students from the elementary through secondary levels in 
cross-categorical settings will be studied. Both commercial and 
teacher-developed materials are e:11amined. Introduction to basic 
research in the field of mild and moderate disabilities, as well as 
methodology of the development of 11cademic-related areas, per­
ceptual, cognitive, pre-vocational, and social skills will be empha­
sized. This class will lead to teaching certification for mild and 
moderate disabilities K-12. Service delivery models of collabora­
tive teaching, consultative services, itineran1 leaching and 
resource support services will be emphasized. 

EDS 528 Intro and Method nf Teaching Children with Learn­
ing Disabilities (4) This course allows the student lo examine the 
theories, classification syslem, characteristics, hislorical data, and 
related resources. Methods and materials needed in teaching 
learners with learning disabilities in special education programs 
are studied. Both commercial and teacher-developed materials are 
examined. Practical work is expected. 28 
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EDS 529 Intro and Methods of Teaching Children with Men• 
tal Handicaps (4) This course allows the student to examine the 
lheorie.~, classification system, drnracteristics, historical data and 
related resource~. Methods and materials needed in teaching 
learners who are mentally retarded and in special education pro­
grams will be studied. Both commercial and teacher-developed 
materials are examined. Practicnl work is expected. 

EDS 530 lntrnduction and Methods of Teaching Children 
with Disabilities in CrMS-Categorical Settings (4) This course 
is designed for special education teachers who already have certi­
fication in either behavior disorders, mental retardation , or learn­
ing disabilities and want to add on cross-categorical ceflification 
or regular education teachers who are considering adding special 
education certification. This course allows the student to examine 
the theorie.~. classification system, characteristics, historical data, 
and related resources affecting students placed in cross-categori­
cal settings. Methods and materials needed in teaching learners 
with special needs in general and special education programs are 
studied. Both commercial and teacher-developed materials are 
examined. Prerequisites: Certification in either behavior disor­
ders, mental retardation, or learning disabilities. 

EDS 531 Intro and Methods of Teaching Children with 
Behavior Disorders (4) This course allows the student to exam­
ine the theories classification system, characteristics, historical 
data, and related resources. Methods and materinls needed in 
teaching the behaviorally disordered learner will be studied. Both 
commercial und teacher-developed m.iterials are examined. Prac­
tical work is expected. 

EDS 533 Speech and Language Development for the Excep­
tional Learner (3) This cour.~c is designed to increase the stu­
dent's knowledge of the characteristics of human language and 
how such knowledge facilitates a clearer understanding of the 
young special education learner. Theoretical schemes of language 
acquisition, the child's stages in acquisition of morphology and 
syntax, sound, and semantics are an integral pan of the course. 

EDS 537 Special Education <.:ounseling (3) This course com­
bines the tradition psychology of counseling in all its variety with 
special consideration of the prohlems experienced by exceptional 
children, their families, and their teachers. 

EDS S40 Career Development (3) This course emphasizes cur­
rent theories and vocational development. Interest testing and 
aptitude testing significantly related to vocational development 
and their application to occupalinnal training are included. Gradu­
ate students are required to do in depth research and/or project 
development in vocational training. 

EDS 550 Practicum for Teaching Children with Disabilities in 
Cross-Categorical Settings ( 1-3) This course is required concur­
rently for students enrolled in EDS 526 or the semester following. 
In addilion. those students takin!,! EDU 5)0 and who are required 
to have a prncticum for cross-categorical certitica1ion, should 
enroll in chi.~ course. Working with a .~pecial education teacher in 
a cross-categorical setting. students wil I apply 1he principles, 
techniques, strategies and methods taught in EDS 526. Practicum 
students will be responsible for observing and working with spe­
cia.1 education students throughout the semester. Development of 
an Individual Education Program (IBP), lesson plans, and 
progress reports will be required. This class will lead to teaching 
certification for mild and moderate disabilities K-12. Service 
delivery models of collaborative leaching, consultative services, 
itinerant teaching and resource support services will he empha­
sized. 



EDS 551-554 Special Education Practicum (2-6) These courses 
provide practicum experience for students seeking certification in 
a special education field. The work to be done will be based on 
the number of credit hours selected. In all cases the study will 
involve work in an educational setting. 

EDS 551 Practicum-Behavior Disorders 

EDS 552 Practicum-Learning Disabilities 

EDS 553 Practicum-Mentally Handkapped 

EDS 554 Practicum-Other Special Education 

EDS 557 Remediation in Elementary Math ( 3) This course 
focuses on I) the teacher's knowledge of mathem,1tical principles 
and remedial techniques fundamental to arithmetic ,ind the psy­
chological aspects of arithmetic learning; 2) the teacher's compe­
tency in the use of concrete materials embodying mathematical 
principles and structure; 3) the teacher's sensitivity and willing­
ness to adapt instruction to experiential needs of .~tudents. Gradu­
ate students will be expected to examine research literature in this 
area. 

Library Media Specialist Certificate 
Program Description 

Offered at the graduate level, the program to certify school 
library media specialists will include all of the courses required 
by the Missouri Department of Elementary and Secondary Educa­
tion for certification, and at the same time, incorporate those skills 
and competencies considered essential by the American Associa­
tion ot" School Librarians (AASL) as set forth in <he 1998 Stan­
dards. Courses in the Lindenwood Universily master's program 
(which will include all courses required for certification) will 
define more clearly the librarian's instructional role by moving 
the focus from library instruction to whole school curriculum. The 
program emphasizes collaboration involving tc;1chers, and the 
role of the librarhm as instructional co11sultan1 . working with 
teachers and administrators 10 integrate the information curricu­
lum throughout the instructional program of the st:hool. 

The certification for Library Media Specialist requires the com­
pletion of 39 credits: 

Core Courses 
EDU 505 Analysis of Teaching am.I Learning 0) 
EDU 510 Conceptualization of Education 
EDU 520 Curriculum Analysis nm! Design (3) 
EDU 570 Educational Research (3) 

Library Media Courses 
EDL 500 Libraries and Librarianship ( I ) 
EDL 505 Adminislralion of the Media Center 1:1 l 
EDL 510 Cataloging and Classitkation (3) 
EDL 515 Information Technologies for the Media Center (3) 
EDL 520 Selection and Acquisition of Material.~ (3) 
EDL 525 Introduction to Reference Sources (3) 
EDL 530 Integration and Utilization (3) 
EDL 540 Material Production (3) 
EDL 545 Seminar and Media Center Prnclicum 12) 

Course Descriptions 
EDL 500 Libraries and Librarianship (I) ln1rnduces the sru­
dent to the development of the library as an institution and to the 
role of the library and the librarhm in today's ~ocicty. 29 

EDL SOS Administration of the Media Center (3) Principles of 
organization and administration of the library and media center 
and its relationship to its many publics. 

EDL 510 Cataloging and Classification (3) Principles and prac­
tices of organizing information and creating bibliographic 
records. 

EDL 515 Information Technologies for the Medi.a Center (3) 
Investigation. manipulation and evaluation of current technolo­
gies that affect the production, storage dissemination, revival and 
use of information . 

EDL 520 Selection and Acquisition of Materials (3) Critical 
analysis of selection tools in developing a comprehensive media 
collection with emphasis on selection for small- to medium-sized 
libraries and media centers. 

EDL 525 Introduction to Reference Sources (3) The selection, 
evaluation, and use of traditional and electronic reference sources 
for school library media centern. 

EDL 530 Integration and Utilization (3) The integration of 
information literacy skills and current technologies into PK-12 
instructional strategies. 
EDL 535 Library Materials for Children and Youth (3) An 
examination and evaluation of books and non-book materials with 
an emphasis on informational materials. 

EDL 540 Material Production (3) An overview of processes 
involved in the development, evnluation and use of general infor­
mation and subject discipline area resources. 

EDL 545 Seminar and Media Cent.er Practicum (2) Involves 
practical experience in processes of library media centers. 

Master of Arts in Teaching (M.A. T.) 
Program Description 

The Master of Arts in Teaching degree is offered as a parallel to 
the Muster of Arts in Education. The M.A. in Teaching is 
designed to serve students who have earned a bachelor's degree in 
a subject/content area but who do not have the required course 
work that leads to a teaching certificate. 

The Master of Arts in Teaching program includes 45 hours of 
graduate course work: 

EDU 500 Foundations of K- 12 Education (3) 
EDU 501 Human Development (3) 
EDU 505 Analysis of Teaching Behavior (3) 
EDU 507 Reading in the Content Area (3) 
EDU 510 Conceptualization of Education (3) 
EDU 511 Advanced Education:11 Psychology (3) 
EDU 520 Curriculum Analysis & Design (3) 
EDU 521 Classroom Teaching/Management (3) 
EDU 535 Subject Area Teaching Methods (3) 
EDU 541 Education of the Exceptional Child (3) 
EDU 570 Education Research (3) 
EDU 599 Field Experience (Student Teaching) ( l 2) 



MasterofAn~MasterofScienceand 
Master of Business Administration Quarter Programs 

Communications 
Program Description 

The Master's Program in Communications offers a great deal of 
flexibility in planning and design. The master's sludent in Com­
munications may pursue a degree in the accelerated delivery for­
mat, traditional delivery format, or a combination of the delivery 
syst~ms. The student may specialize in one of five emphases of 
study. The degree program will vary between 36-48 hours 
depending upon the area of emphasis and delivery fonnat. The 
areas of emphasis include Promotions, Training and Develop­
ment, Media Management, Digital Media, and Writing. A cap­
stone course ICM 60 I/COM601, Communications Policies and 
Strategies, is required of all emphases except the Writing Empha­
sis where a thesis is required. 

Each cluster is limited in size to approximately 12 students, 
allowing for close contact with faculty members and individual­
ization of study to best meet each student's need within the para­
meters of the course. Each cluster meets one evening a week for 
four hours and integrates related areas of study which, in more 
traditional formats, are taught separately. Evaluation is based on 
projects in which oral and written communications skills are 
developed . 

Students may apply for three credits of either ICM/COM 593 
Media Internship or ICM/COM 594 Communications Internship. 
These are on-site learning opportunities in media or communica­
tions related establishments. Students must be recommended by 
the faculty advisor and accepted by the internship site. Normal 
internship work requirements are 15-20 hours per week on site. 
Internships Me an option, not a requirement in the master's pro­
gram. 

The master's Program in Communications accepts no more than 
nine graduate credits in transfer. 

The M.A. in Communications consists of 48 hours and is avail­
able only in the accelerated format. The M.S. in Communications 
is 36-48 hours and may be taken in the traditional format or a 
combination of delivery fonnats. 

Requirements for the M.A. are listed below, followed by the 
equivalent courses which satisfy the program objects for the M.S 
requirements. 

M.A. in Communications, 
Promotions Emphasis 
Corporate Writing 

ICM 500 Communication in the Corporate Environment 
ICM 501 Using Media for Presentations 
ICM 507 Writing for the Electronic Media 

(MS equivalent: MBA 500, COM 507) 

Organizations/ Communication 
ICM 560 Organizational Communication Theory 
ICM 561 Communication Process Analysis 
ICM 562 Practical Application of rhe Communicnrion Process 

{MS equivalent: MBA 541. MBA 548) 
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Choose one cluster from: 
Information Technology I 
ICM 505 Desktop Publishing in the Workplace 
ICM 545 lnfonnation Systems Project.~ 
ICM 563 Computer Based lnformation 

Information T.c:hnology II 
ICM 534 Practical Business Graphics 
ICM 565 Electronic Resources 
ICM 566 Advanced Web Page Design 

(MS equivalent chooses 9-12 hours from: ART 581, 
COM 505, COM 565, COM 566, MBA 521, MBA 525) 

Choose two clusters from: 
Promotion Management 
ICM 550 Principles of Advertising 
ICM 589 Principles of Public Relations 
ICM 590 Promotion Management 

PR In America 
ICM 541 Group Communication 
ICM 542 Public Relations Ethics 
ICM 543 PR Research and Planning 

Msrktttlng Research 
ISA 552 Market Segmentation Research 
!SA 553 Product Positioning Strategy 
IBA 555 Product Management and Development 

Management and MIS 
IBA 510 Financial Accounting Concepts 
IBA 511 Managerial Accounting 
IBA 52 I Management of Information Systems 

(MS equivalent chooses 9-12 hours from: MBA 510, 
MBA 511, MBA 521. MBA 550, MBA 552, MBA 553, 
MBA 554, MBA 555. MBA 557, MBA 584. COM 503, 
COM 589) 

Communications Capstone 
ICM 601 Communications Policies and Strategies 

(MS equivalent: COM 601) 

M.A. in Communications, 
Training & Development Emphasis 
Corporate Writing 

ICM 500 Communication in the Corporate Environment 
ICM 501 Using Media for Presentations 
IMC 507 Writing for the Electronic Media 

(MS equivalent: MBA 500. COM 507) 

Organizational Communication 
ICM 560 Organizational Communication Theory 
ICM 561 Communication Process Analysis 
ICM 562 Practical Application of the Communication Process 

(MS equivalent: MBA 541, MBA 548) 



Training and Development 
IOD 571 Organizational Assessment 
IOD 579 Training, Design, Evaluation and Facilitation 
IOD 580 Selected Readings 

Choose one from: 
Information Technology I 
ICM 505 Desktop Publishing in the Workplace 
ICM 545 Information Systems Projects 
ICM 563 Computer Based Information 

Information Technology II 
ICM 534 Practical Business Graphics 
ICM 565 Elecrronic Resources 
ICM 566 Adv,rnced Web Page Design 

(MS equivalent chooses 9 hours from: ART 581, 
COM 505, COM 565, COM 566, MBA 521, MBA 525) 

Choose 9 hours from: 
Video 
ICM 554 Video Production 
ICM 558 Writing for Video 
ICM 559 Pre- ,md Post-Production 

Workshops or Internships 
ICM 593/594 Internship 
ICM 595 Special Projects I 
ICM 596 Special Projects II 
ICM 597 Special Projects Ill 

(MS equivalent chooses 9 hours from: COM 507, 
COM 554, COM 579, COM 593. COM 594, COM 595, 
COM 596, COM 597) 

Communications Capstone 
ICM 60 I Communications Policies and Strategics 

(MS equivalent: COM 601 ) 

M.A. in Communications, 
Media Management Emphasis 
Corporate Writing 

ICM 500 Communication in the Corporate Environment 
ICM 50 I Using Media for Presentations 
ICM 507 Wri ting for the Electronic Media 

(MS equivalent: MBA 500. COM 507) 

Management 
IBA 540 Management and Administrative Theory 
IBA 541 Organizational Development 
IBA 543 Personnel Management & Labor Relat ions 

(MS equivalent: MBA 540, MBA 541. MBA 548) 

Accounting Management and 
Management Information Systems 

IBA 510 Financial Accounting Concepts 
IBA 51 I Managerial Accounting 
IBA 521 Management Information Systems 

(MS equivalent: MBA 510. MBA 51 1. MBA 521) 

Promotions Management 
ICM 550 Principles of Advert ising 
ICM 589 Prindf}les of Public Relations 
ICM 590 Promotion Management 

(MS equi valent : MBA 551. MBA 553) 
3/ 

Choose 9 hours from: 

Any communication cluster 
or 

Workshops or Internships (9 hours) 
ICM 593/594 Internship 
ICM 595 Special Projects I 
ICM 596 Special Projects II 
ICM 597 Special Projects Ill 

(MS equivalent chooses 3-9 hours from: COM 593, 
COM 594, COM 595, COM 596, COM 597) 

Communications Capstone 
ICM 601 Communications Policies and Strategies 

(MS equivalent: COM 601) 

M.A. in Communications, 
Digital Media Emphasis 
Corporate Writing 

ICM 500 Communication in the Corporate Environment 
ICM 501 Using Media for Presentations 
ICM 507 Writing for the Electronic Media 

(MS equivalent: MBA 500, COM 507) 

Choose two from: 
Information Technology I 
ICM 505 Desktop Publishing in the Workplace 
ICM 545 Information Systems Projects 
ICM 563 Computer Based Information 

Information Technology II 
ICM 534 Practical Business Graphics 
ICM 565 Electronic Resources 
ICM 566 Advanced Web Page Design 

Organizational Communication 
ICM 560 Organizational Communication Theory 
ICM 561 Communication Process Analysis 
ICM 562 Practical Application of the Communication Process 

(MS equivalent chooses 12 hours from ART 517, 
ART 518, ART 581 . COM 505 . COM 565. 
COM 566, MBA 521 . MBA 525, MBA 541) 

Advanced Video 
ICM 574 Advanced Video Production 
ICM 576 Advanced Video Direction 
ICM 577 Advanced Video Editing 

( MS equivalent: COM 571. COM574, COM 579) 

Workshops and/or Internships (9 hours) 
ICM 592 Workshop 
ICM 593/594 Internship 
ICM 595 Special Projects I 
ICM 596 Special Projects II 
ICM 597 Special Projects Ill 

(MS equivalent chooses 9 hours from: COM 592, 
COM 593, COM 594, COM 595. COM 596. COM 597) 

Communications Capstone 
ICM 601 Cnmmunicmions Policies aml Strategies 

CMS equivalent: COM <i<ll l 



M.A. in Communications, 
Writing Emphasis 
Corporate Writing 

ICM 500 Communication in the Corporate Environment 
[CM 501 Using Media for Presentations 
ICM 507 Writing for the Electronic Media 

(MS equivalent: MBA 500, COM 507) 

Creative Writing 
ICM 511 Creative Writing 
ICM 512 The Art of Fiction 
ICM 513 The Art of Poetry 

(MS equivalent chooses 9 hours from; C'OM 502, 
COM .510, COM 51 I. COM 514) 

Choose one from: 
Information Technology I 
ICM 505 Desktop Publishing in the Workplace 
ICM 545 Information Systems Projects 
ICM 563 Comrnuer Based lnfonn,nion 

Information Technology II 
ICM 534 Practical Business Graphics 
ICM 565 Electronic Resources 
ICM 566 Advanced Web Page Design 

(MS equivalent chooses 9 hours from; ART 581. 
COM 505, COM 565, COM 566, MBA 521) 

Choose one from: 
Video 
ICM 554 Video Production 
ICM 558 Writing for Video 
ICM 559 Pre- and Post-Production 

Advanced Video 
ICM 574 Advanced Video Production 
ICM 576 Advanced Video Direction 
ICM 577 Adv.meed Video Editing 

(MS equivalent: see below) 

Choose 6 hours from : 
Workshops and/or Internships 
ICM 593/594 Internship 
ICM 595 Special Projects I 
ICM 596 Special Projects II 
ICM 601 Communication Policies and Strategies 

(MS equivalent chooses at least 3 hours from: 
COM 507. COM 554, COM 571 , COM.'i74, COM 579, 
COM 592. COM 593, COM 594, COM 595. COM 596, 
COM 601) 

Culminating Project 
ICM 599 Culminating Project (6 hours) 

Courses of Study 
ICM 500 (;ommunications in the Corporate Environment (3) 
The study ,md practice of effective business communication, with 
emphasis on writing. speaking and group communication. Topics 
will incluc.Je prim:iples of verbal and non-verbal communication in 
the work place; writing memorandums, letters, reports and pro­
posals; interviewing and oral presentation. Wnrk will focus on 
persuasive communication for both internal and external business 
auJiences. 
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ICM 501 Using Media for Presentations (3) Practical applica­

tion of oral presentation enhancements through the use of audio­
visual and computer-aid materials. 

ICM SOS Desktop Publishing in the Workplace (3) Using desk­
top publishing tools, students will design projects that meet per­
sonal and professional goaJs. 

IMC S07 Writing for Electronic Media (3) A laboratory course 
in techniques and forms of script writing for all types of electron­
ic media. 

ICM Sll Creative Writini Lab (3) Development of creative 
writing techniques through writing exercises and projects. Stu­
dents select an emphasis in pnelry. fiction, or feature writing. 
Workshop formal with a proce.~s approach. 

ICM 512 The Art of Fiction (]) Readings in short fiction by 
major authors with special attention to character, theme and style. 
Introduces aesthetic concepts and strategies ranging from realistic 
to abstract modes. 

ICM S13 The Art of Poetry (3) Readings in poetry ranging from 
tribal times to the present, Views of poetry's connection to human 
spirituality, 10 societies and to 1he individual. 

ICM 531 Design and Visual Communication (3) Theory and 
examination of design a.,; a mode for clear and effective communi­
cation. Emphasis is on understanding the importance uf design in 
a total communication process. 

ICM 532 Color Theory and Applications (3) Exploration of the 
use of color in the process of creating effective communication 
piece.~. A sludy of various media in which color has ii significant 
impact on the message conveyed. 

ICM 533 Twentieth Century Art Applications (3) An examina­
tion of new technology and new art forms used in modern design 
for business applications. Computer graphics and mass produced 
art for use in print and video will he discussed . 

ICM 534 Practical Business (;raphics (3) Using advanced desk­
lop publishing tools , students will design projects for professional 
presentation purposes. 

ICM 541 Group Communication (3) Examination of elements 
of effective oral and written communication skills chat facilitate 
group dynamics and develop positive interpersonal relationships 
in the work setting. 
ICM 542 PR Ethics (3) Asscssmem of professional conduct on 
issues facing Public Relalions prnctitioners relative to the expand­
ing role of PR in American sodety . Examination of ethical issues 
in the context of exploring PR's role in corporate. not-for-profit. 
instilutional . !!Overnment. and political arenas. 

ICM 543 PR Research and PlanninJ? (3) Study of the basic 
practices of Puhlic Relations on a day to day hasis. Includes con­
tingency planning and crisis management, strategizing. elements 
of a PR campaign, client and media relations. case studies, and 
public perceptions. 

ICM 544 Corporate Newswritin11: and Editin11: 13) The nature of 
news. journalistic content and style. basic editing criteria and 
practices. Pmhlem solving in editing. 



fCM 545 Information Systems Projects (3) This course is 

designed lo acquaint the student with the gathering and displaying 
of information from various sources: e.g. dial-up databases, desk­
top office presentations, teleconferencing, and in-house video 
training. Students develop projects in business communications. 

ICM 550 Principles of Advertising (3) Advertising practices. 
techniques, and strnlegies, including copywriting. media and mar­
keting plans, advertising distribution and budgeting. Case studies 
of advertising problems and interfacing with other corporate 
areas. 

ICM 5S4 Video Production (3) Hands-on television experience 
in directing, writing, camera work and various studio and produc­
tion techniques. TI1e student develops one or more projects from 
brainstorming through the writing and production stages. Lab fee. 

ICM 558 Writing for Television (3) A study and experience in 
appropriate techniques and layout for writing copy for use in tele­
vised advertisement, news, and feature presentations. Attention 10 
the art of connecting words and actions for effet:tive communica­
tion in commercial television and for industrial/training efforts. 

ICM 559 Pre- and Post-Production (3) Demonstration and 
experience in setting up lighting, set arrangements. and camera 
positions for effective video production. Demonstration of video 
switching, audio adjustments, postproduction assembly and insert 
editing for both live and prerecorded video production . 

]CM 560 Organizational Communication Theory (3) Study of 
major communication theories as they apply to organizational 
applications. 

ICM 561 Communication Process Analysis (3) Communication 
structures and styles within organizations are analyled, including 
"systems" of internal and external communications flow. Special 
attention. tu problems of specialization and departmentalization. 

ICM 562 Practical Applications of Communication Processes 
(3) Case studies or problems and issues in communication sys­
tems within organizational frameworks. 

ICM 563 Computer Based Information Systems (3) This 
course explores CBIS and illustrates how various phases of infor­
mation gathering and reporting interrelate. Current trends in the 
field and significant issues such as computer and datu security arc 
also discussed . 

ICM 565 Electronic Resources (3) A lab-based course designed 
Lo familiarize rnmmunication~ students with advanced methods of 
information rctrii:val via the Internet or corporate intrnnets. Spe­
cial attention wi II he given to net-hased methods o1 reaching a 
muss media audience, us well as the design of World Wide Web­
based resources for both individual and corporate entities . 

ICM 566 Advanced Web Page Design (3) A lab-hased course 
designed to familiarize students with advanced forms of web page 
design and implementation. with a focus on developing: skills use­
ful in the corncmporary. intemet-rnpable work environment. 

ICM 569 Broadcast Operations (3) An examination of the 
strncturnl organization of radio ,ind television stations in tht! Unit­
ed States. Varinu~ uivisinns ,md departments ol hro.1dcas1 opera­
tions wil I he studied. Special ,Hlcntion tn programming, promo­
tions. audience research ;ind hroadcasl management techniques. 33 

ICM S72 Documentary Film & Video (3) Defines documentary 
from its heginnings and traces its development in subject, tech­
niques, and impacts on American and European societies. Sam­
ples of silent and sound tilm a.~ well as recent videodocumentaries 
representing different approaches to subjects will he viewed 
throughout the course. Applied analytical techniques and visual 
communication theories. 

ICM 573 Photojournalism (3) The history of photojournalism 
from its inception in the 19th century to the present. Features the 
study of important developments. techniques and styles in the 
field from magazines to newspapers and the individua! photogra­
phers responsible for those developments. Special project. 

ICM 574 Advanced Video Production (3) Use of camera, light­
ing. writing, casting and other preproduction activities in the pro­
duction of a taped video documentary or feature. Lab fee. 

ICM 575 Documentary .Journalism (3 J Truces the development 
of documentary and investigative journalism from its origins to 
the present with concentration on various sty les, methods, and 
subject mailer of recent documentary hooks including informa­
tional journalism, propaganda, .ind new journalism. 

ICM 576 Advanced Video Direction (3) Concentration on the 
position and responsibilities of the director in commercial and 
industrial/trnining video productions. Student will serve as direc­
tor in the creation of an original taped feature project. Lab fee. 

ICM 577 Advanced Video Editing (3) Direction and experience 
in the use of editing, ,1ssemhly and insert, as well as switching and 
audio mixing and other postproduction video rechni4ues in the 
creation or an original project. Lah rec. 

ICM 578 Seminar in Broadcast Communication (3) An exami­
nation of the rel ationship hetwccn communication theory and the 
evolution of the communication industry . 

ICM 589 Principles of Public Relations (3) Introduction to the 
field of puhlic relations. including ,mention to internal and exter­
nal publics, media relations ,ind practices, event planning, finan­
cial report and ethics. 

ICM 590 Promotion Management (3) Promotionnl concepts and 
practices, including integration of varied elements. strategic 
scheduling mid planning and promotion's use in uevelopment. 
Case studies. coordination with nther corporate areas. and budget­
ing strategies. 



ICM S92 Communications Workshop (3) A fm.:used examina­

tion of the specialized skills required in a communication field. 
Lab fees will vary. The course is repeatable as topics vary. 

ICM 593 Media Internship (3) Supervised work experience 
which requires the application of communication principles, skills 
and strategies in business or professional communica1ions organi­
zations. 

ICM 594 Communication Internship (3) Supervised work 
experience which requires the application of communication prin­
ciples, skills and strategies in business or professional communi­
cations organizations. 

ICM 595 Special Projects I (3) Individually designed studies in 
communication. 

ICM 596 Special Projects II (3) Individually designed studies in 
communication. 

ICM 597 Special Projects III (3) Individually designed studies 
in communication. 

ICM 599 Culminating Project (3-6) Individually designed pro­
ject in communication that involves independenl research and 
application and integration of major concepts and skills. 

ICM 601 Communications Policies and Strate~ies (3) Explores 
communication theories and current techniques. trends, and 
issues. Required of all MA students not doing cu lminating pro­
jects. 

ISA 552 Marketing Segmentation Research (J) A specialized 
study of one large and critical area in marketing re.~earch. Focus is 
on the basis for segmenting consumer and industrial markets , and 
the sources and types of information essential to managing the 
marketing and product development functions . Quantifications of 
data into meaningful profiles so as to guide the marketing effort. 

JSA 553 Product Positioning Strategy and the Marketing Plan 
(3) A specialized part of the marketing stra1egy related to lhc 
image of a product or servit:e in the customer's thoughts. Methods 
in achieving a position, selection of a positioning slrntegy, and 
writing a rlan 10 implement that strntegy. How the positioning 
plan fits with the total written marketing plan. 

IBA 555 Product Management and Producl Development (3) 
A review and study of the product management system. the role 
of the product manager in the firm and the i111crfoces required 
with other areas nf the organization. The application of strategy 
models to product management, monitoring, tracking . updating, 
etc . The developing of new products will he analyzed with meth­
ods of evaluation, new venture teams, the prc-c111ry planning 
phase, budgeting . and decision trains. Class will develop new 
product concept. 

10D 577 Organizational Assessment (3) This wursc will exam­
ine the process of organizational change from a systems perspec­
tive. Students will focus on techniques of organiza1ional diagnosis 
including; orguniz,1tional analysis. quality of worklife analysis. 
technical system analy~is, and environmental analysis. 

1OD 579 Training, Design, Evaluation, Facilitation (3) This 

course will develop students' skills as trainers and their under­
standing of the basic related theories. Students will diagnose their 
own needs and skills for learning; explore their training style and 
its effectiveness; develop their design skill: examine various train• 
ing evaluation designs; and gain a better understanding of the phi­
losophy and ethics of adult and laboratory education. 

10D 580 Selected Readings (3) Selected issues and methods in 
human resource management will be reviewed, critically exam­
ined, and discussed. 

Traditional Delivery Courses 
COM 502 Research Methods and Writing (3) Research meth­
ods in communication are explored. Application of procedures by 
presentation nf a series of short papers dealing with a variety of 
research problems. 

COM 503 Copywriting (3) A focused examination of the special 
skills required in writing for puhlic relations and marketing com­
munications programs. Emphases will include planning and exe­
cuting written documents for both advertising and publicity place­
ment. Students will be encouraged to select organizational clients 
both within and outside the college and to compose work of pro­
fessional quality sufficient to warrant inclusion in a professional 
portfolio and to organizational support for its publication/place­
ment. Prerequisite: MBA 500 or permission of rhe instructor. 

COM SOS Desktop Publishing in the Workplace (3) Using 
desktop puhlisbing tools , students will design rrojects that meet 
personal and professional goal~. Pagcmaker or other page layout 
program will he explored. 

COM 507 Writing for the Electronic Media (3) A laboratory 
course in tech-techniques and forms of script writing for all types 
of electronit: media. Prerequisite: MBA 500 or permission of the 
instructor. (Experience in audio or video production will be bene­
ficial.) 

COM 510 Magazine Writing(]) Writ ing popular non-fiction 
articles for magazines with emphasis on targeting and selling arti­
cles 10 publications. Prerequi.~itc: MBA 500 or permission of the 
instructor. 

COM 511 Creative Writing (3) Development of creative writing 
techniques through writing exercises and projects. Students select 
an emphasis in poetry, fiction. or feature writing. A workshop for­
mal with a process approach will he used . Prerequi si te: MBA 500 
or permission of the instructor. 

COM 514 Technical Writing (3) Students learn the techniques 
of conveying information clearly, !luently and effectively in writ­
ten and visual form, focusing on such skills as definition, descrip• 
tion of mcd1anisms and processes , classification, and in terpreta­
tion. Writin!! inc ludes v,1rious rcporcs. instruc1ions. ,1 hstrac1s, 
memoranda. and proposals. Prerequisite: MBA 500 

COM 534 Practical Business Graphics (3) Using advanced 
desktop publishing tools. students will design projects for profes­
sional presentation purposes. 

COM 554 Video Production ( J) Hands-on television experience 
in directing . writing, camera work and various studio and produc­
tion techniques. The student develops one or more projects from 
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COM 565 Electronic Resources (3) A lab-based course designed 
to familiarize communications students with advanced methods of 
information retrieval via the Internet or corporate intranets. Spe­
cial attention will be given to net-based methods of reaching a 
mass media audience, as well as the design of World Wide Web­
based resources for both individual and corporate entities. 

COM 566 Advanced Web Page Design (3) A lab-based course 
designed to familiarize students with advanced forms of web page 
design and implementation, with a focus on developing skills use­
ful in the contemporary, internet-capable work environment. 
Prerequisite: COM 565 or web page design experience. 

COM 569 Broadcast Operations (3) An examination of the 
structu.ral organization of radio and television stations in the Unit­
ed States. Various divisions and departments of broadcast opera­
tions will be studied. Special attention will be paid to program­
ming, promotions, audience research and broadcast management 
techniques. 

COM 571 Advanced Audio Production (3) S1udents carry out 
advanced assignments in audio production. Prep,1ration, produc­
tion and evaluation of various audio projects will require students 
to refine skills in analog and digital video production. Lab fee. 

COM 574 Corporate Video (3) A laboratory environment will 
be used to develop planning, scripting, shooting, editing, and bud­
geting skills needed to produce a video for a corporate client. Lab 
fee. 

COM 579 Production for Television (3) A laboratory environ­
ment will be used to develop planning, scripting, shooting, direct­
ing, editing, budgeting and studio skills needed to produce a pro­
gram for television or cable broadcast. Lab fee. 

COM 589 Principles of Public Relations (3) A study of 1he lhe­
oretical and practical concepts of the purposes and functions of 
public relations. Primary emphasis will be placed on evaluation of 
public opinion, selection of media and message, and the organiza­
tional and environmental aspects of public relations. 

COM 592 Communications Workshop (3) A f'owscd examina­
tion of the specialized skills required in a communication field. 
Lab fees will vary. The course is repeatable as topics vary. 

COM 593 Media Internship (3) Supervised work experience 
which requires the application of communication principles, skills 
and strategies in business or professional communications organi­
zations. 

COM 594 Communication Internship (3) Supervised work 
experience which requires the application of communication prin­
ci pies, skills and strategies in business or professional communi­
cations organizations. 

COM 595 Special Projects I (3) Individually designed studies in 
communication. 

COM 596 Special Projects II (3) Individually designed studies 
in communication, 

COM 597 Special Projects Ill (3) Individually designed studies 
in communication. 

COM 601 Communications Policies and Strategies (3) 

Explores communication theories and current tedrniques, trends, 
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Business Administration 
Master of Business Administration 
(M.B.A.) 

Program Description 
The MBA degree program prepares the student to pursue careers 

in the management of business firms or other formally organized 
enterprises. The program centers upon knowledge, skills and t.ech­
niques which are useful in designing and maintaining effective 
organizations and relating them properly to their environments. 
The program stresses the spirit of inquiry as a basis for lifelong 
learning. 

In addition lo being admitted to Lindenwood University, an 
applicant must also be accepted for admission by the Division of 
Management before his/her program for a master's degree can be 
established. The following factors are considered: 

I . Scholastic achievement as represented by official transcripts 
of all college course work. 

2. The potential of the student to achieve academic and career 
goals by enrolling in the program. This factor requires an inter­
view by a member(s) of the division faculty. 

Lindenwood University is a member of 1he American Assembly 
of Collegiate Schools of Business. 

The New, Blended Delivery Program 
Lindenwood University offers academic programs at times con­

venient to students, employing innovative delivery systems on 
campus and at distant sites. The master' s degree program may be 
completed u1ilizing either of two delivery formats, or a combina­
tion of these formats. Program delivery options include: 

1) the core course track 
2) the cluster course track 

The core course lrack requires a minimum of 36 credit hours for 
a degree. Each three-credit hours course is attended one night per 
week (4 hours per night) for 11 we.eks. 

The cluster course track requires a minimum of 45 credit hours 
for a degree. Each nine-credil hour cluster is attended one night 
per week (4 hours per night) for 13 class meetings. For more 
information about the clus1er course crack, tum to page 46. 

In a blended program, students may substitute clusters for core 
courses within the same subject matter. Students may also substi­
tute core course track modules for clusters , again, within the same 
subject area. 

Under either program delivery format students may, but are no 
longer required to, complete a culminating project. Students in the 
Business Administration cluster course track now have a choice 
of completing a culminating project. or taking an elective cluster 
plus MBA 601, the capstone course that analyzes the practices 
and problems confronting the modem business organization. Stu­
dents in other degree programs should talk with their advisor to 
find out about the choices available to them. 



Requirements for the 
Master of Business Administration 

General 
Completion of all requirements (36 hour minimum in 1he gradu­

ate program as established by the siudent's advisor and approved 
by the Dean of Management) the graduate program must general­
ly include: 

I. The business wre courses: MBA 511, 521. 53 l. 54 1, 551, 595, 
and 60 I. (The concept courses. MBA 510, 530, 540, and 550, pre­
pare students with no previous business courses LO undertake the 
business core courses. The concept courses will nul he counted 
towards the minimum 36 hour MBA requiremen\.~.) 

2. Additionol elective graduate courses are required lo meel the 
36 hour minimum. 

Application tor Graduation 
Application for graduation must occur no later than one quarter 

prior to completion of course requirements. Before advancement 
to candidacy can be approved, the following requirements musl 
have been met: 

I. Completion of division requirements; 

2. Completion of all coursework; 

3. A 3.0 (B) avcrnge in all work completed a~ a graduate student 
at this university or transferred to meet degree reql1irements; 

4. Satisfaction of the general university requirements for advance­
ment 10 candidacy. 

MBA Core Course Track Program 
ata Glance 

The Core Course Track allows the student to ohtain either a 
general MBA degree, or 10 customize their program with a con­
centration in a particular area of study such as m;counting, 
finance, management, marketing , international husiness. MIS, 
public management, or human resources. 

The Core Course Track requires a minimum of 12 courses, for 
36 credit hours. Each three-credit-hour course b a11cnded one 
night per week (four hours per night) for 11 weeks . There arc four 
quarter terms per year, 11 weeks each. By taking two courses m a 
time, students are able to complete Lhe program m IX months. By 
taking one course at a lime, the degree requirements can be com­
pleted in three years. 

Concept courses may be required if the student due~ not have 
undergraduate credits or business experience in these :1reas. 

Concept Courses 
MBA 510 Financial Accounting Concepts 
MBA 530 Financial Concepts 
MBA 540 Management Concept~ 
MBA 550 Marketing Concepts 
Core courses are required for everyone in the MBA program. 

Core Courses 
MBA 51 J Managerial Accounting 
MBA 521 Management Information Systems 
MBA 531 Financial Policy 
MBA 541 Organizational Developmenl 
MBA 551 Marketing Strategie.~ 
MBA 595 El:onomic Issues 
MBA 601 Business Policy and Strategy 

Elective Courses (15 credit hours) 
For a general MBA degree. the student may select any five elec­
tive MBA courses, for a 1otal nf 15 credit hours. For an MBA 
with a concentration, the student must take four of the five elec­
tives (12 credit hours) within the area of concentration. 

Master Of Business Administration 
With Concentration 

Concentration in Accounting 
Program Description 

The graduate curriculum in accoun1ing offers advanced training 
in the nature, theory, ,md central problems of business accounting, 
with the ohjective of responsible leadership in a dynamic business 
world. The program slressf:! the spirit of inquiry as a basis for 
progress and growth. Based upon a strong foundation of account­
ing prerequisites, the program is designed lo develop the expand­
ed knowledge which is the ba.~is for the specialist in an account­
ing management career in business or government, in public 
accounting, or in further advam:cd study. 

Completion of this concen1ra1ion in a MBA program added to 
the Bachelor of Arts program with a major in accounting may sat­
isfy the I SO aedi1 hour requirement in the 1999 CPA qualifica­
tion standards. Please consult an advisor in the management divi­
sion for further information on thi~ option. 

Degree Requirements 
I omplcuon ol a m101mum of 36 graduate course hours in busi­
nes dm1n,,1ra11on inclutl1ng lhc grnduate business core and 
approved by 1he division dean. 

2. A minimum of 12 hours in the graduate series completed al this 
university in approved accounting courses with a minimum of a 
grade "'B'' in each accounting course hcyond core requirements. 

Concentration in Arts Management 
See " Art" or "'Theatre" frn program outline. 

Concentration in Finance 
Program Description 

The curriculum tending to the Ma~tcr or Bu~inc~~ A\lminbm1-

tion with a concentration in Finanl:c is designed Lo prepare indi­
viduals for staff or line positions in husines~. government, or 
other organizations. 

The Finanl:e Program offers instruction in areas such as: finan-
36 rial management, investments, :and mergers and acquisitions. 



Degree Requirements 
I. Completion of a minimum of 36 graduate course hours in busi­
ness administration including the graduate business core and 
approved by the division dean. 

2. A minimum of 12 hours in approved graduate courses in 
finance with a minimum grade of "B" in each finance course 
beyond the core course in finance. 

Concentration in Management 
Program Description 

The prime mission of this program is to provide the student with 
an in-depth graduate education in management. Management 
graduates are prepared to competently fill administrative positions 
in business enterprises and in non-business organizations, such as 
government, universities, and various institutions. 

Degree Requirements 
I. Completion of a minimum of 36 hours beyond the bachelor's 
degree in graduate courses including the graduate business core 
and approved by the division dean. 

2. A minimum of 12 hours in approved advanced grnduate cours­
es in management with a minimum grade of "B" in each course 
beyond the core course in management. 

Concentration in Marketing 
Program Description 

The Master of Business Administration degree with a concentra­
tion in Marketing is intended to prepare men and women for the 
responsibility of management in marketing. The program is flexi­
ble, offering a balilnce between theoretical analysis and examina­
tion of established practices. Areas of marketing offered include: 
advertising, sales management, industrial marketing, international 
marketing, marketing institutions, marketing research and analy• 
sis, and consumer behavior. 

Degree Requirements 
I. Completion of a minimum of 36 hours beyond the bachelor's 
degree in graduate courses, including the graduate business core, 
and approved by the division dean. 
2. A minimum of 12 hours in approved graduate series courses in 
marketing taken at this College beyond core requirements, with a 
minimum grade of"'B" in each course. 

Concentration in 
Management Information Systems 
Program Description 

The option in the Management Information Systems curriculum 
prepares the student for employment as a staff specialist in man­
agement information systems in a wide variety of business enter• 
prises and governmental institutions. The progrnm is designed to 
present an organized body of knowledge dealing with the design 
of both <.:ontinuous and intermittent rrocesses for converting input 
factors into desired products and services. Emplrnsis is on com• 
mon rrocesses ol' operations and systems techniques and their 
application in the industrial environment and non-industrial areas 
such as banks, hospitals. hotels. government, universities, and 
general office settings. 

Degree Requirements 
I. Completion of a minimum of 36 hours beyond the bachelor's 
degree in grnduate courses, including the graduate business core. 
and approved by the division dean. 

2. A minimum of 12 hours in approved graduate advanced cours­
es in management informa_tion systems beyond the core require­
ments, with a minimum grade of "B" in each course. 

Concentration in Public Management 
Program Description 

The MBA program in Public Management is designed to edu­
cate people in the applications and limitations of applying busi­
ness administration techniques, ideas, and practices to govern­
ment operations. In addition, this program is designed to educate 
people to acquire the skills Lo hridgc the private and public sectors 
since many private sector activities and public sector programs 
require an ability to perform well in both sectors at the same time. 

The choice of courses allows students to develop a specializa• 
lion in one of the following: personnel management, economic 
development; public budgeting and accounting; small business 
and entrepreneurship; administration of justice; non-profit man­
agement; health care management; international business; man­
agement information systems; arts, theatre and gallery manage­
ment; and, long-term care management 

The required courses for the MBA in Public Management are: 
MBA 511, 517, 531, 593, 594, 595, 598. Elective courses can be 
chosen from a wide variety offered by the University. Approval 
of the Public Management faculty is required .. 

Degree Requirements 
It Graduate students must complete 36-42 credit hours depending 
on their umlergrnduilte i.:ourscs, usually slrong coursework in 
accounting and finance. throu~h one ot· two options. Lindenwood 
undergraduates interested in pursuing an MBA in Public Manage­
ment can reduce the number of required courses in their program 
and increase the number of elective courses (but stay within the 
36-42 credit hour requirement) by taking certain courses as an 
undergraduate that are chosen with approval of the Public Man­
agement faculty. 

Option I requires completion nf ]0-36 credit hours in course­
work ( I R-24 required . 12 elective). and 6 credit hours for a 
thesis. 

Option 2 requires completion of 36-42 credit hours of course­
work, ( 18-24 required, and 18 elective). 



Concentration in International Business 
Program Description 

The graduate curriculum in International Business offers 
advanced training in the nature, theory, and central problems of 
U.S. businesses and agencies dealing in international trade situa­
tions. The program stresses preparing the student to grasp the 
complexities in international business of utilizing U.S. practices 
in business operations, cross cultural communications, finance, 
management, marketing, and risk and politics in various foreign 
situations. 

Degree Requirements 
I. A minimum of 36 hours beyond the bachelor's degree in gradu­
ate courses, including the graduate business core. and approval by 
the division dean . 

2. A minimum of 12 hours in the graduate serie.~ in International 
Business completed at this college with a minimum grade of "B" 
in each course. 

Certificate Program for 
International Business 
This certificate program responds to the growing needs of corpo­

rate management and personnel for a better understanding of the 
scope of general international business opportunities nnd the actu­
al operations of international companies and divisions. The pro­
gram will be of benefit lo both corporations already engaged in 
international operations and those considering international ven­
tures; and to individuals currently employed or seeking employ­
ment in the international area. All 18 hours of certificate require­
ments are transferable to the MBA degree. 

The C.rtlflcate Requirement• 
The requirements for the certificate program will rnnsist of: 
I. A minimum of J 8 credit hours which include the following 
components: 

A. Two (2) core course prerequisite (6) hours (MBA 570 Inter­
national Business Operations and MBA 571 International Risk 
and Politics). 

B. A culminating 3-credit-hour research proj ect under the 
supervision of a faculty member (MBA 579 lntemmional Busi­
ness Topics, Direcled Studies). 

C . Nine (9) hours elective credit from the international curricu­
la. 

2. Foreign Language: 
A. A proficiency is desirable in one foreign 1.rnguage. This 
could be obtained by completion of a graduate language course 
or two years of undergraduate foreign language. 

8. The foreign language is strongly recommended. not required, 
for the Certificate program. 
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Master of Science (M.S.) in 
Specialized Fields 
(Accounting, MIS, Finance, Management, 
Marketing, and International Business) 

Program Description 
The Master of Science in requires an emphasis in a specialized 

field, such as Accounting, Management Information Systems. etc. 
This requires the student to plan a specific curriculum with a 
graduate advisor. The graduate advisor will be a member of the 
faculty with expertise in the area of specialization. 

The Master of Science degree is provided for the student who 
has chosen 10 be a specialist in a given area of management; how­
ever, uch programming will normally require a limited compre­
hensive background in core courses MBA S I I , 521. 53 I, 541, 
551, and 595 plus any required prerequisite courses. The major 
emphasis will be in the specialized fie.Id. 

Degree Requirements 
I . Student should complete all prerequisite courses as an under­

graduate or graduate student as required of the MBA. 

2. Student shall complete a minimum of 36 hours in courses, 
detennined in conjunction with the faculty advisor, in the field of 
specialization and related core requirement. This will include core 
courses MBA 5 I I, 521, 531 , 541, 551 , and 595. Six courses (18 
er. hours) must be completed within the major concentration in 
the graduate business curriculum. Three of the hours must include 
MS 600, Thesis. 

3. The student must maintain a "B" average in all work required 
for the degree. 

Courses of Study 
Accounting 
MBA S10 Financial Accounting Concepts (3) This course 
examines generally accepted accounting concepts and their influ­
ences upon the preparation. analysis, and use of financial state­
ments and reports. This course is designed for individuals enter­
ing the program without any academic background in accounting. 

geri . u.ntin~ ( ) 1 d vdopmenl and u~ 
·oun11n m ormation for decision-making purpo The 

u will emphasize 1hc d v •lupmenl of fin:m I I informati n 
for managem nt ' u c in the d ·ctsion-makmg pr~ . Topi will 
m ludc intetn I reporrtng techmque . . t.'OM•vnlumc-prnltt ndly is. 
relevant co~, . c p1tal budg.etinp and ma11ageme111 plannin nd 
control. Prerequisite: MBA 5 10 or equivalent. 

MBA 512 Cost Accounting (3) Concepts of cost de1ermination , 
reporting nnd control with emphasis on manufacturing operations. 
Job order systems. process cost systems as well as standard cost 
systems are di scussed in context with Just-In-Time philosophy 
and flexibl e manufacturing systems. Prerequisite: MBA 511 or 
equivalent. 
MBA S13 Advanced Accounting (3) Speciali zed topics in 
advanced financial accounting: partnership accounting; and cor­
porate consolidations and mergers. estates ,md trusts. Prerequisite: 
MBA 515 nr equivalent. 



MBA 514 Auditing (3) Concepts of auditing with emphasis on 
techniques and issues as applied hy Certified Puhlic Accoun­
tants.Professional standards, Genernlly Accepted Auditing Stan­
dards, legal liabilities of auditors, and specific auditing techniques 
are emphasized. Prerequisite: MBA 515 and 590 11r equivalent. 

MBA 515 Intermediate Accounting I (3) Financial accounting 
concepts and theory with emphasis on development and usage of 
Generally Accepted Accounting Principles and the Financial 
Accounting Standards Board 's Conceptual Framework of 
Accounting. Prerequisite: MBA 510 or equivalent. 

MBA 516 Individual Tax Planning (3) Concepts of Federal 
income Laxes as applicable to individual income taxes. Details of 
planning and reporting individual income taxes . Prerequisite: 
MBA 511 or equivalent. 

MBA 517 Governmental & Non-Profit Accounting (3) Con­
cepts of accounting and financial reporting for federal, state, and 
local government and for nonprofit organizations. Prerequisite: 
MBA 5 IO or equivalenc. 

MBA 518 Corporate Tax Planning (3) Concepts of Federal 
income taxes as applicable to corporate income taxes. Details of 
planning and reporting corporate income taxes . Prerequisite: 
MBA 510 or equivalent. 

MBA 519 Special Topics in Accounting (3-6) Sec pecial Top­
ics Courses. 

MBA 590 Intermediate Accounting II (3) The development, 
application and impor1ance of accounting standards, principles, 
and conventions. including current FASS opinion~. Primarily 
concerned with issues relating to debt classification. contributed 
capital, retained earnings, statement of cash flows. leases and pen­
sions. Prerequisite: MBA 510 or equivalent. Recommend MBA 
515 first. 

MBA 592 Financial Statement Analysis (3) Examination of the 
primary financial statements as an aid to decision-making by 
lending officers, investors, credit analysts/managers. anu business 
managers. User objectives, analytical LOols and techniques as well 
as qualitative judgments are emphasized. Prerequi~iles of MBA 
511 and MBA 531. 

MS 600 Thesis (3-9) 39 

Management Information Systems 
MBA 521 Management Information Systems (3) Comprehen­
sive coverage of the use of information systems within organiza• 
tions today . Topics discussed include strategic uses of informa­
tion technology. organizational aspects of MIS, technology con• 
cepts, system building practices, and management of information 
systems and technology resources. Cases emphasizing managerial 
skills as well as microcomputer skills in using spreadsheet and 
database software are assigned to reinforce course concepts. 

MBA 522 Information Systems Programming (3) Development 
?f business applications using Visual Basic as a language of 
implementation. Essentials of the Visual Basic environment are 
presented including objects, properties, methods and code struc­
tures. Prerequisite: MBA 521 or equivalent. 

MBA 523 Quantitative Methods (3) Extensive examination of 
quantitative techniques used in managerial decision making. 
Emphasis is placed on recognition of management problems that 
can be cast in the form of optimization models. Covers linear pro­
gramming, transportation problems. inventory models, project 
management, decision analysi. , simulation and forecasting. Pre­
requisite: MBA 521 or equivalent. 

MBA 524 Information Systems Analysis and Design (3) Tools 
and methods of systems analysis and design as well as issues 
relating to systems implementation are presented. Coverage 
includes a review of the traditional life cycle methodology, along 
with newer methods used in the field . The course will expose stu­
dents to computer aided system development tools. Prerequisite: 
MBA 521 or equivalent. 

MBA 525 Information Systems Project (3) The areas of com­
puter technology, and systems analysis and design are integrated 
to aid the student. usually working in a group, in designing large 
scale application or decision support systems. Prerequisite: MBA 
524 or permission of the instructor. 

MBA 526 DataBase Management Systems (3) This course pre­
sents the fundamental concepts of database processing adminis­
tration, and outlines techniques of data base design. Practical 
experience in the use of a relational DBMS is provided. Prerequi­
·ite: MBA 521 

MBA 527 Advanced Visual Basic (3) 

MBA 529 Special Topics in MIS (3-6) 

COM 565 Electronic Resources (3) A !ah-based course designed 
to familiarize communications students with advanced methods of 
information retrieval via the Internet or corporate inlranets. Spe­
cial attention will be given to net-based methods of reaching a 
mass media audience, as well as the design of World Wide Web­
based resources for both individual and corporate entities. 

COM 566 Advanced Web Pa~e Design (3) A lab-based course 
designed to familiarize students with advanced forms of web page 
design and implementation, with a focus on developing skills use­
ful in the contemporary. internet-capable work environment. 
Prerequisite: COM 565 or web page design experience. 

MS 600 Thesis (3-9) 



Financial Management 
MBA 530 Financial Concepts (3) Admission to this course 
requires an understanding of general accounting concepts. It deals 
with managerial functions of finance with emphc1sis on financial 
statement analysis, working.capital management. capital budget­
ing, Jong-term financing. 

MBA 531 Financial Policy (3) This course covers statement 
analysis, mergers, 11cquisitions, management/shareholder rela­
tions, dividend policy, long-term financing, money and capital 
market institutions. Prerequisite: MBA 530 or equivalent. 

MBA 532 Managerial Finance (3) Evaluation of major financial 
decisions is the focus of this course. The traditional financial 
problems nonnally reserved for executive decision making are 
covered in depth. Prerequisite: MBA 531 or equivalent. 

MBA 533 Investment Management (3) Principles of portfolio 
management, specifically to include risk and security analysis. 
Types of securities are related to investment pol icies and goals. 
Prerequisite: MBA 531 or equivalent. 

MBA 534 Financial Aspects of Real Estate (3) An analysis of 
the real estate industry defining concepts and principles of the 
field. The management problems in supervising .111d administering 
the real estate nssets and liabilities of a business organization. 
Also, there is focus on legal aspects of real esnne, the market, 
market analysis, financial techniques , land use prohlems, etc. Pre­
requisites: MBA 531 or equivalent. 

MBA 535 Mergers & Acquisitions (3) The course evaluates 
mergers, acquisitions, and corporate divestitures from a strategic 
and financial perspective. The cour. e surveys the regulatory, tax, 
and economic environment which led Lo the increased usage of 
leveraged buyouts with junk bond financing in the 1980's. The 
course combines the theoretical aspects of mergers and acquisi­
tions with a practical understanding of the current environment. 
Prerequisite: MBA 531 or equivalent 

MBA 581 Managerial Economics (3) A course uc~igned to pro­
vide tools for analysis of economic problems, primarily micro, 
and their impact upon managerial decisions and policies. Prereq­
uisite: MBA 531 and MBA 595 or equivalent. 

MBA 582 Analysis of Business Conditions (3) The course is 
designed to develop one's ability to interpret economic trends and 
analyze forecasts of business conditions. The course t:mphasizes 
macroeconomic and monetary policy. and the institutional envi­
ronment of the U.S. economy. Prerequisite: MBA 531 and MBA 
595 or equivalent. 

MBA 595 Economic Issues for Contemporary Business (3) 
Introduce the student to the ideas that form the foundation of 
modern Western economic thought. The course hegins with the 
general economic philosophy, moves on to Nen-Classical micro­
economic theory, and then to basic macroeconomic theory . 

MBA 539 Special Topics in Finance 
(3-6). 

MS 600 Thesis (3-9) 
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Management 
MBA 500 Communications in the Corporate Environment (3) 
The study and practice of effective business communication, with 
emphasis on writing, speaking and group communication. Topics 
will include principles of verbal and nonverbal commu11icalion in 
lhc work place; writing memorandums, letters, reports and pro­
posals; interviewing and oral presentation. Work will focus on 
persuasive communication for hl1th internal and external business 
audiences. 

MBA 541 Organizational Behavior & Development (3) An 
analysis of primary factors affecting behavior and relations in 
organizations. Particular emphasis is given to examining the 
structure and process of behavior within organizations in order to 
better understand the management process. 
Prerequisite: MBA 540 or equivalent. 

MBA 544 Management and Business Law (3) Study discussion 
of terminology, definitions, and principles of contract law applic­
able co the contractive problems in Che operation of a business, 
including relevant provisions of the uniform commercial code. 
The npplicntion of the principles of agency law hy 1he entrepre­
neur/manager in operating the lirm. legal liability tn hi. agency 
and third party with whom he/she deals. and the legal aspects of 
business in difficulty. Prerequ isite: MBA 541 or equivalent. 

MBA 546 Managerial Problem Solving (3) This course explores 
the many faceted arena of prohlem solving by focusing on prob­
lem descriptions, sorting out casual factors. developing and evalu­
ating alternatives, assessing associated risk . and determining 
most viable choices. Both individual and i.mall group experiences 
are included as well as samples from the spectrum nf problem 
solving strategies and techniques. Students will use hasic statisti­
cal tools. the structured technique of cause and effect dingram­
ming, creative problem solvin!! through synectics. and the more 
formal pro<.:css skills of contemporary ilpproaches.Thc practicum 
nature of the course results in ski lls which are immediately trans­
ferable to the workplace. Prerequisite: MBA 541. 

MBA 547 egotiations (Current Issues in Unionism, Collec­
tive Bargaining, and Labor Relations)(] ) A study of trends and 
the history of the union as representative of the worker. current 
trends and laws directed to collective bilrgaining process as deter­
mined and changed by labor legislation. Prerequisite: MBA 541 
or equivalent. 

MBA 548 Leadership in Structured Situations (3) Designed to 
develop understanding in the function and the context of the lead­
ersh ip role in fonnal organizations through the examination or 
leadership researc h and theoric~ of leadership effectiveness. The 
basis for cxcrcis111g inlluencc and the si tu ational facwrs affecting 
leadership. Emphasis on understanding the leadership function as 
well as developing thinking and action capabilities for improving 
leadership cffectivenes .. Prerequisite: MBA 541 or equivalent. 

MBA 560 Small Business Mana~ement (3) An examination of 
principles anu methods in operat ion of ii small business. Emphasis 
is placed on the small business in planning, controlling. financing 
and manag rng u 'rnti n,. ·1 he problem of starti ng up nc, enter­
prises is con,,d re I s well n preparing the mann ~mt•n1 I r mul ­
tiple respon,,l'l,huc~ 111 openmnl! the business. Prcrcqm 111.: . MBA 
541 or equivalent. 



MBA 561 Labor-Management Relations (3) Introductory 
course in labor relations covering labor history, legal foundations, 
growth of unions. certification, governmental roles, legal issues, 
collective bargaining, contracts , work stoppages. decertification. 
protected activity, worker-employer rights, grievance administra­
tion, arbitralion, NLRB role and major labor acts. Prerequisites: 
MBA 543 or equivalent. 

MBA 562 Human Resources Development (3) Course covers 
the methods and roles of training in the relationship between 
organizational planning and training, needs analysis, program 
design and delivery, !raining methods, learning theory, learning 
styles, evaluation and testing Prerequisite: MBA 541 or equiva­
lent. 

MBA 563 Personnel Law (3) Basic law as applied to personnel 
situations. Students study equal employment, affirmative action, 
employment-at-will, constructive and unlawful discharge, wage 
and hours issues, mandatory benefits, workers compensation, pro­
tected classes. disability issues, workplace accommodation and 
recordkeeping requirements. Prerequisite: MBA 543 or equiva­
lent. 

MBA 564 Compensation and Salary Administration (3) 
Overview course covering pay structures, pay systems, parity, 
comparable worth, matrices. relationship between pay and perfor­
mance, performance evaluation. internal and external equity and 
legal issues. Prerequisite: MBA 543 or equivalent. 

MBA 565 Entrepreneurship & Growth (3) Present the charac­
teristics associated with an entrepreneur in a larger corporate 
organization. identify the forms or modes of corporate venturing, 
present the critical success factors and the obstacles associated 
with corporate venturing. The course will also evaluate existing 
growth model , recognizing that growth is a controllable factor, 
and present a growth modeJ of new venture development. Prereq­
uisite: MBA 541 or equivalent. 

MBA 569 Human Resource Issues (3) Culminating course cov­
ering current trends and issues of importance to the human 
resource profession. Student will conduct guided research in a 
chosen area of specialty and present oral and written research 
summaries. Prerequisite: MBA 541. 543. 

MBA 580 Production/Systems Management (3) The course 
covers various topics relating to production and operations man­
agement systems. Strategic and tactical management decisions. 
such as facility layout, Just-Jn-Time inventory. project manage­
ment, and quality management will be among the topics dis­
cussed. Students will also be introduced to statistical concepts . 
Prerequisite: MBA 541 or equivalent. 

MBA 584 Statistics for Business (3) This course examines the 
application of statistical analysis in business. Topics include mea­
sures of central tendency, probability and distrihution, sampling 
and statistical inference. rime series , regression and correlation. 
business forecasting, and other techniques of statistil:al analysis. 
Prerequisite: None. 

MBA 549 Special Topics in Management (3-6) . 

MS 600 Thesis 0-9) 

Marketing 
MBA 550 Marketing Concepts (3) An introduction to the princi­
ples of marketing Activities include the study of planning, pric­
ing, promotion, and distribution of products and services to con­
sumer and industrial markets. Public, service, and non-profit mar­
keting issues are also explored. 

MBA 551 Marketing Strategy and Management (3) An appli­
cation of the basic concepts of marketing with an emphasis on 
strategic marketing planning and marketing decision making. This 
includes the analysis of the dynamics of developing a marketing 
plan and evaluation of various models of market entry, mainte­
nance, survival, segmentation, proliferation, exit and re-entry of 
products and services into more profitable market segments. Pre­
requisite: MBA 550 or equivalent. 

MBA 552 Marketing Information and Research (3) A study of 
the various sources of information essential to effective marketing 
decision making. Topics include a review of methodologies to 
secure marketing information. evaluation of primary and sec­
ondary sources of information and data, survey research tech­
niques, development of research instruments, data collection and 
analysis and presentation of research findings . Students will 
design and conduct a formal marketing research project. Prerequi­
site: MBA 551 or equivalent. 

MBA 553 Promotional Management and Strategy (3) A study 
of the various promotion systems available to the marketing man• 
ager. An analysis of print advertising. electronic advertising, pro­
motions, collateral materials. catalogue development , direct 
response systems, couponing, etc. Also, budgeting and controlling 
marketing communications functions with the sales department 
and other areas of the firm wilf be discussed. Prerequisite: MBA 
551 or equivalent. 

MBA 554 Advertising (3) A study of marketing communications 
through the use of mass media (TV, radio, magazines and news­
papers) as a means to stimulate consumer's response, interest and 
purchase behavior of products and services. Techniques for creat­
ing the correct advertising message and developing an effective 
media mix based on understanding the behavior of the target mar­
ket are stressed, as well as ethical. social and regulatory factors 
impacting on the mass selling of products and services in today's 
competitive business environment. In addition, the advertising 
agency's role in meeting manufacturer's sales and marketing 
objectives and issues of the client/agency relat ionship are 
explored in this course. Prerequisite: MBA 551 or equivalent. 

MBA 555 Product Management and Product Development (3) 
A review and study of the product management system. the role 
of the product manager in the firm and the interfaces required 
with other areas. The applicat ion of strategy models lo product 
management. monitoring, tracking. updating. etc. The developing 
of new products will be analyzed with methods of evaluation. 
new venture teams, the pre-entry planning phase, budgeting and 
decision trains. Class will develop new product concept. Prerequi­
site: MBA 551 or equivalent. 

MBA 556 Industrial Marketing (3) A study of the unique 
aspects of developing. implementing, and monitoring marketing 
programs in the industrial or husiness-to-business marketplace. 
Case histories and case analysis will be used tor marker analysis 
of industrial markets. The industrial marketing department, its 
functions and its relations with other functions and areas of the 
firm such as sales, manufacturing, product development, distribu­
tion, finance and accounting are explored in this course. Prerequi-

4/ site: MBA 551 or equivalent. 



MBA 557 Consumer Marketing (3) The t:om:erIs ol "The Con­
sumer" and "Consumer Market Behavior" arc explored through an 
integration of the theories of consumer behavior nrigi11a1ing with­
in the social sciences. The emphasis of this course is on the appli­
cation of the understanding nf the consumer tn lhc slrategil' mar­
keting planning process. Cases arc typically used to explore vari­
ous aspects of consumer marketing Prerequisite.: MBA 551 or 
equivalent. 

MBA 558 Management of lhe Sales Organi:talion (3) An in­
depth analysis of the organization and managemenl ot the selling 
function within the firm, which includes srnl'ling. selection 
process, training, evalu,1tion, budgeting, goJl-sctt ing, motivation 
and compens,1tion. Characteristics of su,;ccsstul .,:de, personnel, 
sales teams. ,md sales managers arc explored. Pn:1 ,;quisitc : MBA 
551 or equivalent. 

MBA 559 Special Topics in Markdini.e (3-<,) Thi, rnurse Is 
designed to meet the individual needs 111· an MHA slmlcnt wilh 
interest in an are,1 of marketing not covered in any or Ihc market­
ing courses offered. Prerequisite: MBA 551 and c, 111scnI or" pro­
fessor to develop the topic and course of study. 

MS 600 Thesis (3-9) 

Public Management 
MBA 593 Governmental Budgetin~ (3) This L·oursc will include. 
the study or huclget prerurmmn , pan, ·ulnrly I! lhc ,tat' mu local 
government Jen:I.. m, well u .m c ,mtinnLion ol L' lld-11I-thc-h, ul 
year hmmcrnl r port . In addmon. hudL ctm~ i,,.uc, u ·h "' r,rup­
erty, income, ~ale:.. and other . 1 1c :mu local HI c,, ,t.Itc cun t11u-
1ion I restnctlon~. Lux an11 1p111ion not s. bond~. nml the m1rm:1 uf 
exemptions and exactions such as impact fee~ will be ,ludied. 

94 Public lanu~ •me.nl: Prlncipl , , pplkatio, , and 
thl • (J) 'Th notion of applymg hu 111 s~ 11,J tmnbtnmon idea.~ 
nd ta hmque. to the tun tionin • of government ha rccc1v~d 
enou nt1cn11on in c the lntc 19th Ct:111ur rim ·our c wrll 

c plore 11 number of lh lt rent p t nnd current \ tiler\ nnJ the!r 
theories that hove ocused on way~ to bridge th~ ,mtly ol the pri­
vate tar wrlh go emment program, In uJd1tinn. cllm:al 1,. uc. 
addressrng the ttpphcauons and lim11ation ol ,IJ'fl l~ 111g 1'111 inc • 
thinking to g<lvernmen1 programs wil l bee. pllll ·,I 42 

MBA 596 Program Implementation and Evaluation (3) Whal 
is effective policy 1 Studying how to implement new programs 
and evaluate existing ones provides the framework for this course. 
In addition, t:ontlict and coopermion between and among different 
local governments or between the stale government and local 
governments will be a focal point used to examine specific case 
studies. The St. Louis metropolitan area (including St. Charles, 
Warren, Lincoln. and Jefferson counties) provides an excellent 
example of multiple governme111s functioning simultnneously and 
will he addressed. 

MBA 598 The Business-Government Environment (3) TI1is 
course is more than just an examination of conflict that comes 
from government regulating business, it also focuses on the coop­
erative relationship between the two. Many programs exist in a 
"quasi" state between business and government, these will be 
examined. In addition, many governmental programs such as eco­
nomic development (including lax increment financing) are 
designed to rromotc new business investment and these programs 
require involvement by the business community. The cooperative 
relationship of government and business involved in economic 
development. therefore will be studied. 

MBA 600 Thesis (6) Students will work dosely wilh a faculty 
member lo write their thesis. One of tile hc1sic objectives of a the­
-~is is that students develop a ·•t:omfortable feel" for using primary 
source materials such as t:ensus data, budgets. and other govern­
ment information in their writing-which they will have become 
familiar with through various rnurses they have taken in the pub­
lic management program. 

International Business 
MBA 570 International Business Operations (3} An introducto­
ry course for the International Business program, providing a his­
torical perspet:tive on patterns of trade between and within demo­
graphic region~ :rnd examining recent shifts in traditiomll markets 
and chc forces thnt have led to Ihem.Currcnl world-wide interests 
in mategic r·csources wil I he examined in this t:ontcxt. Analysis 
of import/export opportunities. problems. and constraints also is 
provided , particularly from the American husiness point of view. 

MBA 571 lnternational Risk and Politics (3) Determination and 
.1ssessmen1 of factors or risk in international busim:ss ventures 
form this course, to include analysis of domestic and foreign con­
strain I.~ imposed by the politic.ii and economic environment of 
multinntion.il business operations. Special emphasis is given to 
the means ot identifying. evaluating. and neutralizing risks related 
It) intcrnalional laws. hyper-inflationary economics. n:11ionaliza­
tion of assets. revolution, war and inconvertibility of currency. 
The role: ol governments in hcightenin!? and rcdudng risks also 
slullied tor tl1eir impact upon international bu. iness. Prerequisite: 
MBA 570 or permission of the dean. 

MBA 572 International Manai;:ement (3) Orgnnizing. staffing, 
and managing the international enterprise constitute the core sub­
ject matter of this course. Prohlcms for international or multina­
tional business begin when pricing. investment, financing. pro­
duction, anll similar decisions that :iffect foreign suhsidiaric.~ are 
considered hy the parent firm . Partit:11h1r concerns are the adapta­
tion nf m:m:igemem to culture, ndt>pting mc1hmb tu local coocli­
tions and ;ittitudes. and agreements and contracts. Prerequisite: 
MBA 570 01 permission of the tlcan. 



MBA 574 International Marketing (3) The course examines the 
marketing mix and how it may or may not be standardized for 
national markets that comprise the international markets. Tech­
niques that can be used for identifying potential markets for broad 
categories of products or services and implementation of market­
ing policies within the international arena as principle mecha­
nisms for this course. Prerequisite: MBA 551 or pennission of the 
dean. 

MBA 575 International Business Communications (3) A 
review and study of advertising and promotion in international 
scene. The problems of translating marketing ideas and concepts 
into promotional materiaJs for use in foreign business environ­
ments. Study of interpersonal communications for business in 
various cultures. Prerequisite: MBA 570 or permission of the 
dean. 

MBA 576 International Business and Cross-Cultural Commu­
nications (3) One of two introductory courses for the Internation­
al Business Program. Provides an overview of the international 
business milieu with specific reference to relations between home 
and host countries. demographic and geopolitical patterns and 
problems. the need of international entrepreneurs and constraints 
of other people. Prerequisite: MBA 570 or permi~sion of the dean. 

MBA 577 International Finance (3) The course investigates the 
international financial environment in which businesses and indi­
viduals operate. The determinates of exchange rates are exam­
ined. international capital markets are analyzed from the point of 
view of portfolio theory and equilibrium asset pricing. The unique 
problems of the financial manager operating internationally are 
considered, to include foreign taxation, working capital manage­
ment, sources of funds, international and regionnl linancial insti­
tutions, commercial documents and international irade organiza­
tions. Prerequisite: MBA 531 or permission of the dean. 

MBA S78 International Business Law (3) The process of adju­
dication across national boundaries relating to transactional busi­
ness activities. The legal interrelationship between countries, indi­
viduals and business organizations. Specific areas covered include 
taxation, antitrust and restrictions. trade practices legislation. Tar­
iffs, quotas, and other trade obstacles, along with expropriation 
and confiscation, product liability and civil and criminal penalties 
will be discussed in detail along with U.S. laws. Foreign Corrupt 
Practices Act (F.C.P.A.), state and local laws. Special attention 
will be given to patents, trademarks. trade names. copyrights and 
trade secrets in the international market and the agencies enforc­
ing these areas. Prerequisite: MBA 570 or permission of the dean. 

MBA 583 International Economics (3) A course in which the 
basic principles of economics are used to analyze and interpret 
exchanges between nations. Broad categories will include trade in 
goods and services, movements of labor and capi1,1l and a variety 
of financial transactions in bonds, stocks, notes, deposits and 
other financial assets . Specifically. areas to he covered will 
include the mechanics of international payments. the balance of 
payments accounting systems, foreign exchange rates, including 
arbitrage, flexible rate exchange, and elasticity of supply and 
demand. International Monetary Sys1ems will be covered includ­
ing a history uf 1hc Gold Standard, Breuon Woods System. 
I.M.F., Euro-dollars and the Import-Export bank. Special atten­
tion will be devoted to tariff analysis, the economies of lesser 
developed countries und multinational companies. Prerequisite: 
MBA 595 or permission of the dean. 
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MBA 579 International Business Topics/Directed Studies (3-6) 
The course.~ are designed for students who desire, or are required 
to explore advanced areas of study, or undertake special problem 
analysis, within a concentration. Such courses are open to stu­
dents who have completed core and/or advanced course require­
ments. The subject area will normally cover a specific issue, prob­
lem, or current topic and will demonstrate the student's scholarly 
research abilities and techniques. In some instances, the topic may 
require primarily substantial reading with appropriate inference, 
assessment and conclusions. Permission to register and approval 
of topic must be obtained from appropriate faculty advisor and the 
dean prior to registration. 

MS 600 Thesis (3-9) 

MBA 601 Business Policies & Strategies (3) The capstone MBA 
course utilizing a top management perspective. This course ana­
lyzes the practices and problems confronting the modern business 
organization through an analysis of cases. This is a "capstone" 
course and may not apply as part of the 12 hour requirement for a 
concentration in management. 

Special Topic Courses 
MBA 519 Special Topics in Accounting (3-6) 

MBA 529 Special Topics in MIS (3-6) 

MBA S39 Special Topics in Finance (3-6) 

MBA 549 Special Topics in Management (3-6) 

MBA 559 Special Topics in Marketing (3-6) 

MBA 579 Special Topics in International Business (3-6) 

Master of Arts -M.A. in 
Specialized Fields 
(Management, Marketing, International Business, 
& other areas of emphasis) 

Program Description 
In keeping with its mission ancJ long standing commitment to the 

liberal arts. Lindenwood University offe~ a variety of Master of 
Arts degrees in certain specialized fields . 

In addition to 21 hours of core courses, students seeking the MA 
degree will take nine (9) hours in an area of emphasis (e.g. man­
agement, marketing, international business. etc.); and nine (9) 
hours of elective from the respective graduate specialized field 
they have chosen to take their degree in for a total of 39 hours. 

The program for Arts Management is individualized and 
requires a minimum of 12 hours of coursework in Business 
Administration. 

Core Courses 
MBA 500 Communications for the Corporate Environment (3) 
MBA 50 I Accounting and Information Systems (3) 
MBA 503 Analysis of the Financial Environment (3) 
MBA 541 Organizational Behavior & Developmem P) 
MBA 505 Issues in Marketing and Sales (3) 
MBA 548 Leadership (3) 
MBA 504 Legal and Ethical Management Issues (3) 



Required Marketing Emphasis Courses: 
MBA 551 Marketing Strategy and Management (3) 
MBA 552 Marketing Information and Research Cl) 

MBA 553 Promotional Management and Strategy (3) 

Required Management Emphasis Courses: 
MBA 543 Personnel Management and Labor Relations (3) 
MBA 546 Managerial Problem Solving (3) 
MBA 547 Negotiations (3) 

Required International Business Emphasis Courses: 
MBA 570 International Business Operations (3) 
MBA 571 International Risk and Politics (3) 
MBA 572 International Management (3) 

MBA 500 Communications in the Corporate Environment (3) 
The study and practice of effective business communication. with 
emphasis on writing, speaking anti group cornmunicacion. Topics 
will include principles of verhal and nonverbal communication in 
the work place; writing memorandums, letters, reports and pro­
posals; interviewing and om! presentation. Work will focus on 
persuasive communication for both internal and external business 
audiences . 

MBA 501 Accounting and Information Systems {]) A basic 
study of the general nature of accounting in today ' ~ business and 
nonprofit environment, and how it is used to reflect financial 
aspects of asset resources. What the income stntement, balance 
sheet, and cash llow statements tell you; and how they are used in 
business. An emphasis on how information systems is used to 
assist managers in the decision making process. How it is used in 
cost analysis. budgeting, copital expenditure programs. and con­
trolling cash flow . 

MBA 503 Analysis of the Financial Environment (3) The 
course is designed to teach the fundamental concepts of financial 
management including planning, budgeting. and control. Ii focus­
es on sources of finance, and how blisinesses and nonprofits today 
choose these sources. The course integrates the hasic economic 
concept s in a pplying business decision making in the 
micro/macro economy. 

MBA 505 Issues in Marketing and Sales (3) An introduction to 
the marketing/sales component of business and nonprofits. Study­
ing the marketing variables of product, price , pl,1cc and promo­
tion. The aspects of selling in the global market environment. 
Integrating the general theory with the .:1pplicd is tl1e main goal of 
the course. 

MBA 504 Legal and Ethical Management Issues (3) Using a 
case study appm 1ch. the ourse looks ot and stutJ1ei the 1enmnol­
ogy, definition., and pnnc1plc. of business law .111plic.:ablc ao the 
contractive prohlem. in the o peration of busrnc~:- today. The 
course also looks ot the ethical issues confronting cl c1~1 n mnk­
ing and the web relationship with the legal liability. 

Human Service Agency 
Management: M.A. 
Program Description 

The graduate tlegree in Human Service Agency Management if 
designed to prepare students for leadership positions in youth and 
community service agencies . 1 n recent years the demands on 
human service organi.zations have created a need for managers 
with very specialized training nnu education. Not-for-profit agen­
cies, whether in the public, tax-supported domain or in the private 
volunteer sector, require skilled and knowledgeable managers at 
all levels. 

The graduate program in Human Service Agency Management 
provides education in those areas of competency deemed neces­
sary for effective agency leadership by American Humanics, Inc. 
In addition to the common requirements, students will have the 
opportunity to develop an area of concencration by supervised 
selection of elective course work, a directed internship, and cap­
stone project. 

The progrnm requires 39 semester hours offered in a quarter cal­
endar. 

Core Curriculum 
The following courses arc required for all students completing 

the Human Service Agency Management degree. 
MBA 500 Communications for the Corporate Environment (3) 
MBA 501 Accounting & Informational Systems (3) 
MBA 503 Analysis of the Financial Environment (3) 
MBA 504 Legal and Ethical Issues in Management (3) 
MBA 505 Issues in Marketing and Sales (3) 
MBA 54 J Organizational Behavior and Developmenc (3) 
MBA 548 Leadership (3) 
HSA 550 Management of Human Service Agencies {3) 

HSA 570 Fundraising and Planning (3) 
HSA 598 Human Service Agency Internship (3) 
HSA 599 Capstone Project (3) 

Internship 
Students who do not have a portfolio of experience with human 

service agencies will be required tu complete an internship of 225 
hours in an assigned agency under the supervision of the faculty 
of the HSAM program. Students who have agency experience 
without a managemem component may also be required lo com­
plete the internship. All other m1dents may elect the internship in 
an agency other than the one for which they have been employed 
as a rnethotl 10 diversify their professional portfolio. However, 
students wilh extensive agency experience may have the intern-
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Required Electives 
All students must select nine credits of elective coursework to 

complete the degree. This coursework will be selected with the 
direction of an HSAM program advisor and may come from any 
of the other degree programs available at Lindenwood University. 
The purpose of the elective requirement is to enable the student to 
obtain an area of concentration within the general field of human 
service agency management. The internship may count as an elec­
tive course. Suggested graduate curricula from which the elec­
tives may be selected include: 

• human resource management 
• professional counseling 
• education 
• communications 
• the arts 
• business 
• gerontology 
• health management 

Capstone Project 
The capstone lo the degree program will be the successful com­

pletion of an individualized graduate project. This may be an ana­
lytical or demonstration project. Topics will be selected and 
ex.plored in collaboration with the student's advisor. In many 
cases the project will be directly related to the activities of the 
internship. A committee of graduate faculty will supervise and 
assist the student in the successful completion of the capstone 
project. 

Course Descriptions 
BSA 5S0 Management of Human Service Agencies (3) Investi­
gation of the structure and process of, and behavior within, not­
for-profit organizations as a function of the management process. 
Includes an overview of the financial, personnel, legal and plan­
ning aspects of !he not-for-profit organization. 

BSA S70 Fundraising and Planning (3) A study of techniques 
necessary for effective and targeted fundrai si ng campaigns with a 
focus on specific donors. Emphasis on financi al planning, major 
gift giving, planned giving and grantsmanship. 

llSA 590 Human Service Agency Management Internship (3) 
Students are placed in human service agencies to serve in func­
tions normally assigned to managers and admini strators. Under 
the supervision of agency personnel, students will observe and 
practice skills necessary for success in the fi eld. Selling of the 
internship to be decided by the agency, advi sor and student. 

HSA 599 Capstone Project (3) An individualized graduate pro­
ject which may be analytical or a demonstration project. Topics 
will be selected and explored with the student' s advisor. In many 
cases, the project will directly relate lo the internship experience. 
A commiuee of graduate faculty will supervise and assist the stu­
dent in the successful completion of the capstone project. 

Sport Management (M.A.) 
Program Description 

The graduate degree in Sport Management is designed to pre­
pare students for a career within the expanding sport industry . 
Sport Management includes any combination of skills related to 
planning, budgeting, organizing, directing, staffing, marketing 
and controlling in a sports organization. 

The curriculum is a unique blend of formal coursework and 
opportunities designed for practical experience. The close cooper­
ation with several sports venues in the St. Charles/St. Louis area 
enhance the program, and enable students to gain first -.hand 
knowledge and work experiences in a sports management envi­
ronment. 

The program requires 39 semester hours offered in a quarter 
calendar. 

Curriculum 
The following courses are required for all students completing the 
Sport Management degree. 

MBA 500 Communications in the Corporate Bnvironment (3) 
MBA 501 Accounting and Information Systems (3) 
MBA 503 Analysis of the Financial Bnvironment (3) 

MBA 504 Legal and Ethical Management Issues (3) 
MBA 505 Issues in Marketing and Sales (3) 
MBA 541 Organizational Behavior and Development 

MBA 549 Principles of Management in Sports Administration 
(3) 
MBA 563 Personnel Law (3) 
MBA 573 Administration of Health Promotion/Wellness (3) 

MBA 596 Program Implementation and Evaluation (3) 
MBA xxx Elective (3) 
SMA 598 Practicum in Sport Administration (6) 

Practicum 
Students will be required to complete a practicum of six credit 
hours, or 300 work hours, in an assigned facility under the super­
vision of the faculty of the Sport Management program. Students 
with extensive ex.perience may have part of the practicum waived 
at the discretion of the dean. 

Course Descriptions 
MBA S49 Principles of Management in Sport Administration 
(3) Study of the management of sport organizations, including 
skills required in management positions. The functions of man­
agement, human behavioral studies , and leadership styles are 
examined. 

MBA 573 Administration or HeaJth Promotion/Wellness (3) 
An examination of the designing, implementing and evaluation of 
health promotion programs. The interfacing of the major current 
health issues and health promotions/wellness programs will also 
be studied. 

SMA 598 Practicum in Sport Administration (6) Students are 
placed in sport management organizations to serve in functions 
normally assigned to managers am.I administrators. Under the 
supervision of the host organization, students will observe and 
practice skills necessary for success in the field, including event 
planning, market.ing, accounting, and controlling. Setting of the 
practicum to be decided by the organization, the advisor and the 
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The Lindenwood College for Individualized Education 
(LCIE) 

Program Description 
All graduate students in the Lindenwood College for individual­

ized Education (LCJE) are expected to develop the abilities to 
write, read, and speak clearly, correctly, and effectively, and to 
acquire mathematical, technical, or other skills that may be essen­
tial to their particular programs of study. 

Throughout their course of study, students are expected to use 
primary source material, to engage in speculative thinking, and to 
develop original work and/or research in their major areas of 
interest. This work should be analytical rather than descriptive, 
demonstrating a distinct, defensible, methodological, and theoreti­
cal perspective. 

Admission and Program Overview 
Admission to a graduate degree program in LCfE is granted to 

students who have grade point averages of 3.0 or better (on a 4.0 
scale), and whose program overviews have been approved. Stu­
dents who do not meet that grade point or other admissions stan­
dard will be given individual consideration. 

Conditional degree candidacy may be granted to students who 
have grade point averages between 2.5 and 2.99. or whose pro­
gram overviews have not yet been approved. Prohationary degree 
candidacy may be granted to students whose grade point average 
is less than 2.5. A student may be in the probationary status for 
no more than one quarter. Once accepted for full degree candida­
cy, graduate students must maintain a cumulative grade point 
average of at least 3.0. 

Each student is assigned to a faculty advisor who assists with 
the design of the program overview, which must be completed 
during the student's first term . The program overview is a 
detailed and logical proposal that includes the student's learning 
objectives and term-by-term plan of the subject area lo be studied. 
The program overview· must be approved by the ~tudent ' s faculty 
advisor and the Director of LCfE. 

Students may make alterations to their overviews by submitting 
a written amendment to their faculty advisors . If the change 
involves only a minor adjustment of the original plan. the amend­
ment can simply be filed along with the student's original propos­
al. AU changes must be approved by the faculty advisor and the 
Director of LCIE. 

Program Requirements 
For most LCIE graduate programs, the smallest unit for which a 

srudenl may enroll is 9 semester hours. For structured programs, 
certain areas of study are required by the university. For individu­
alized programs. the student and faculty advisor determine requi­
site areas of study. When all objectives of the overview have been 
met and credited by the university faculty, the student will be rec­
ommended for graduation. 

Students in the LCIE are not permined to take more than one 
cluster course per quarter. The accelerated format employing clus­
ters is based on the assumption that highly motivated students are 
entirely focused on the content of their clusters during the quarter. 
The one cluster limit is to maximize the likelihood of a quality 
effort resulting in a quality learning experience. Ultimately it is 
intended to protect the academic integrity of the LCIE program 
and its degree offerings. A maximum of 12 credit hours per quar­
ter is allowed. 

To receive the master's degree from LCIE, students have two 
educational alternatives: 

1. Complete a 45 hour degree program that includes four 9-
semester-hour clusters, six semester hours of research methods, 
and a three-semester-hour directed thesis/culminating project. 

2. Complete a 48 hour degree program that includes four 9-
semester-hour clusters, one 9-semester-hour elective cluster, 
and a three-semester-hour capstone course. 

Students in Administration, however, may select three 3-semes­
ter-hour course.~ from the traditional graduate business pro­
grams instead of a 9-hour elective cluster in the LCIE. 

It is imperative that students first meet with their faculty 
advisor before beginning their graduate program. 

In addition, all students must meet the following requirements: 
1. Completion of at least 27 semester hours (3 quarters) as an 
enrolled student at LU with a grade point average of at least 3.0. 

2. Completion of the objectives set forth in the program 
overview. 

3. Demonstration of graduate level writing and speaking as 
evaluated by the faculty advisor and instructor each term. 

4. Completion of all practicum, apprenticeship, and residency 
requirements connected with the degree program, as specified 
by the program overview. 

5. Participation in at least one colloquium per term of srudy. 

Culminating Project 
For graduate students, the culminating project is a significant 

and original accomplishment. It must demonstrate that students 
have mastered the conceptual and methodological skills outlined 
in the program overview. The project may be in the form of a 
written thesis or a creative work. including the use of a wide vari­
ety of medin . If the project is not a written thesis, it must contain 
substantial written analytical documentation and demonstrate 
appropriate research methods . Graduate culminating projects 
require the guidance and approvnl of a committee consisting of at 
least three faculty members and/or resource specialists. The stu­
dent must successfully defend the culminating project at a meet• 
ing of committee members for it to be approved. 

Graduate students must register for the culminating project 
immediately after they complete their last cluster of coursework. 
Students who do not finish their project within that term of pro­
ject registration must register for n project extension for each term 
that the project is not completed. 

The Colloquium 
The interdisciplinary nature of all studies in the liberal arts insti­

tution is the heart of the programs offered through the LCIE for­
mat. For that reason, all students in the LCIE model are required 
to participate in at least one colloquial experience during each 
term of enrollment. Each term the faculty of Lindenwood Univer­
sity p cnt workshop , eminors. and reat1ve expo. Ilion to ful­
fill th cull u1um requirement fo r II LClE . tudents. In addition. 
LCIE f •uh udvi r 1.'t>mptle a h I r ther .su h event avail­
able in the 1."t1mmumt lUden1s ate ncoura ed t lher col­
loquial opportunities that, with the approval of their faculty advi­
sor. will fulfill this requirement. At lhe end of each term. students 
submit a shorl critique and evaluation of the colloquium in which 

46 they participaled. 



Master of Arts Program in LCIE 

Gerontology 
Program Description 

The Lindenwood College for Individualized Education has pro­
vided education for the understanding of the hum.in aging process 
and the problems associated with being elderly in the United 
States since 1980. Students interested in understanding aging, in 
providing service to older individuals. in effecting social change 
for the benefit of the elderly or in conducting gerontological 
research are served by Lindenwood's graduate programs in 
Gerontology. In 1984, a graduate certificate program was added 
to meet the needs of those who seek a specialty in Gerontology, 
but who have completed other graduate degree programs. 

There are no typical graduates of the Lindenwnod Gerontology 
program. Alumni serve as directors of retirement housing com­
plexes, managers of multi-service senior centers. nursing home 
administra1ors, researchers, founders of home health agencies, 
and in a range of other careers dedicated to serving older Ameri­
cans. Programs of study, therefore, are individualiz:ed to provide 
areas of concentration toward a variety of career raths. Many stu­
dents elect to take a practicum or internship in a rarticular agency 
to develop practical knowledge in an area of service to the elder­
ly. The general aim of the program in Gerontology is to provide a 
solid foundation in the theories and research in Gerontology and 
then lo allow each student to specialize in a particular area of 
inlerest. The Master of Arts in Gerontology is a 45 semester hour 
program. 

Graduate Certificate in Gerontology 
The Graduate Certificate in Gerontology is a 27 semester hour 

program. 

Core Curriculum: 
18 Hour Required Core 
IGE 511 Sociology of Aging (3) 

JOE 512 Psychological Aspects of Aging (3) 
IGE 513 Physical Aspects of Aging (3) 

IGE 520 Community Organiz:ation and Resource Allocation(3) 
IGE 521 Social Policy in Gerontology (3) 
IGE 522 Service Provision to the Elderly (3) 

18 Hour Major Electives 
( cltoose from any of the followi11f?) 
JOE 540 Multidisciplinary Assessment in LTC 13) 
IGE 541 Counseling Older Adults (3) 
IGE 542 Group work in LTC (3) 

IHM 515 Introduction to Case Management (3) 
lHM 516 Case Management Process (3) 
IHM 517 Treatment Planning and Implementation 13) 

IHM 525 Historkal Overview of the Nursing Home Industry (3) 
IHM 526 Role of the Administrator in Long-Term Care 13) 
IHM 527 Regulations Concerning the Long-Term Care l111.lustry 
(3) 

( /HM course desaifJtions are lisred in rhe Hea/tl, Mmwl{cmc111 

.rnl'fio11 ,!( this catalog.) 

Or an alternative 9 hours of electives approved hy the program 
director. 

Graduate Research Course Requirement (3-6 hours) 
IBA 593 Research Methods & Design (6) or an alternative gradu­
ate research course approved hy the program director. (If a 3-
crcdit graduate research course is accepted. an additional 3 credits 
must be taken to meet the 45-hnur graduation requirement.) 

Special Topics Course, Project, or 
Professional Internship (3-6 hours) 
Complete a minimum of 3 hours from the following options: 
IGE 500 Professional Internship (3) 
!GE 593 Special Topics in Gerontology (3) 
ICU 599 Thesis/Culminating Project (3) 

Courses of Study 
IGE 500 Professional Internship {3) Students are placed in set­
ting from a variety of gerontological services. 

IGE 511 Sociology of Aging (3) Attention is direction toward 
eradicating major myths and stereotypes regarding the elderly and 
the aging process. Emphasis is on socio-cultural theories of aging 
and the role of the older individual in society today. Topics 
include housing , transportation, health, income, retirement role 
change and intergenerational relationships. 

JGE 512 Psychological Aspects of Aging (3) This course dis­
cusses psychological theories of aging. Various behavioral func­
tions in late life are examined including intelligence, memory and 
personality development. The major functional and organic psy­
chopathologies are discussed. 

IGE 513 Physical Aspects of Aging (3) This course examines 
the biological and physiological changes associated with the 
aging process. Both normal and pathological changes are dis­
cussed. Special attention is directed toward correcting stereotyped 
notions regarding the aging process. Students investigate and cri­
tique several biological theories of aging. 

IGE 520 Community Organization and Resource Allocation 
(3) The application of community organization concepts and tech­
niques of nd ministration to the planning organization, financing 
and management of social services, health services, informal edu­
cation and volunteer generated programs for older adults. This 
course exrlorcs operations of health. housing. social and nutrition 
programs in light of economic und political restraints . 

IGE 521 Social Policy in Gerontology (3) This course focuses 
on the political forces that shape official policies toward aging in 
America at all levels of government, with emphasis on federal 
policies. Through the use of selected examples, the course exam­
ines the impact of political vested interests in shaping the enact­
ment and implementation of legislation for the elderly. Topics 
include: retirement income, housing subsidies, age discrimination. 
the Older Americans Act and state and local programs. 

IGE 522 St:rvice Provision to the Elderly (3) This course focus­
es nn specific programs th at arc des igned to provide psycho­
social nnd hc:,lth services 10 the elderly. Programs under review 
include those already in existence and potential variations that 
might be proposed. Designed 111 aid human services practitioners, 
managers, and policy makers in understanding basic objectives, 
approaches, and options in the most effective means of delivering 
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IGE 540 Multidisciplinary Assessment in Long-Term Care (3) 
Presents an overview of specific assessment and evaluative instru­
ments and techniques related to measuring problems, needs. 
strengths and changes of older adults in long term care settings. 

IGE 541 Counseling Older Adults (3) Combines information 
about the specific mental health needs of older adults in long term 
care settings with training in basic interactive helping skills. 

IGE 542 Group Work in Long-Term Care (3) Focuses on basic 
principles of group dynamics and information about aging as it 
appUes to group work. Students are introduced to skills and spe­
cific techniques required to facilitate groups with older adults in 
institutional and community based settings. 

IGE S93 Special Topics in Gerontology (3) Advanced work 
jointly planned by the faculty advisor and student that includes a 
final project that demonstrate..~ applications of prior coursework to 
any of the various disciplines of gerontology. 

ICU 599 Culminating Project (3) Thesis studies may be analyti­
cal or demonstration projects. Topics and methods are selected 
with Faculty Advisor approval. 

IBA 593 Research Methods and Design (6) A study and review 
of the various methodologies in securing management informa­
tion. Evaluating primary and secondary sources of information 
and data. Survey techniques and construction of research instru­
ments. Presentation of research findings. A review of the various 
sources of information essential to managing the administrative 
function . 

Master of Business Administration and 
Master of Science in Administration Programs in LCIE 

Program Description 
Two graduate LCIE programs in Business Administration are 

offered: 
I. The Master of Business Administration (MBA), a general 
degree; 

2. The Master of Science in Administration (MSA), a special­
ized degree. 

Master of Business Administration 
(MBA) 

The MBA program is designed to educate people in advanced 
administrative and managerial capacities. The clustered learning 
format of the College for Individualized Education is ideally suit­
ed to the manager. In weekly seminars, three related subject areas 
are combined in one interdisciplinary unit of nine semester hours. 
This synthesis and the small class size provide a unique atmos­
pbere for full time study. 
The degree program can be 45 semester hours including a culmi­

nating project/thesis or a 48 hour program. 

The New, Blended Delivery Program 
Lindenwood University offers academic programs at times con­

venient to students, employing innovative delivery systems on 
campus and at distant sites. The master's degree program may be 
completed utilizing either of two delivery formats, or a combina­
tion of these formats . Program delivery options indude: 

I) the core course track 
2) the cluster course track 

The core course track requires a minimum of 36 credit hours for 
a degree. Each three-credit hour course is attended one night per 
week (4 hours per night) for 11 weeks. 

The cluster course track requires a minimum of 48 credit hours 
for a degree. Each nine-credit hour cluster is attended one night 
per week (4 hours per night) for 13 class meeting,;. 

In a blended program, students may substitute clusters for core 
courses within the same subject matter. Students may also substi­
tute core course track modules for clusters, again within the same 
subject area. 
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Under either program delivery format students may. but are no 
longer required to, complete a culminating project. Students in the 
Business Administration cluster course track now have a choice 
of completing a culminating project, or taking an elective cluster 
plus MBA 601. the capstone course that analyzes the practices 
and problems confronting the modem business organization. Stu­
dents in other degree programs should talk with their advisors to 
find out about the choices available to them. 

Core Curriculum 

Cluster I Accounting Management and Management 
Information Systems 
lBA 5 IO Financial Accounting Concepts (3) 
JBA 511 Managerial Accounting (3) 
IBA 521 Management Information Systems (3) 

Cluster II Management and 
Organlzatlonal Structure and Design 
JBA 540 Management & Admini strative Theory (3) 
IBA 541 Organizational Development (3) 
IBA 543 Personnel Management and Labor Relations (3) 

Cluster Ill Foundations of Marketing Function and 
Marketing Management 
IBA 550 Marketing Concepts (3) 
IBA 551 Marketing Strategy & Management (3) 
IBA 589 Ethical Issues in Marketing (3) 

Cluster IV Foundations of Finance and 
Financial Management 
IBA 530 Financial Concepts (3) 
IBA 531 Financial Policy (3) 
IBA 532 Managerial Finance (3) 

Cluster V 
Elective Cluster (9) and MBA 601 \JJ 

or 
IBA 593 Research Methods & Design (6) 
ICU 599 Culminating Project/Directed Thesis (3) 



Courses of Study 
Accounting Management/ 
Management Information Systems 
IBA 510 Financial Accounting Concepts (3) Thi s course treats 
generally accepted accounting concepts and their influences upon 
the preparation, analysis, and use of financial statements and 
reports . 

IBA SU Managerial Accounting (3) Admission to this course 
requires ii basic understanding of general accounting concepts. 
The focus of the course is the internal use of acwunting data by 
managers for planning and control purposes. 

IBA 521 Management Information Systems (J) Exploration of 
computer resources, concepts and applications commonly avail­
able to managers, examination of managerial and technical skills 
and responsibilities required to use information systems. Empha­
sis is given to the system concept as an integrating approach to 
visunlizing and describing existing management activities with 
particular attention to data and information. 

Management 
IBA 540 Mana~ement and Administrative Theory (3) This 
course presents theory, research, and their applications that pro­
vide the cornerstones for the study of managing within organiza­
tions . The functions of management, human behavioral studies 
and leadership styles are examined. 

IBA 541 Organizational Development (3) An analysi s of prima­
ry factors affecting behavior and relations in Or!!anizations. Par­
ticular emphasis is given to examining the structure nnd processes 
of, and behavior within, organizations in order to netter under­
stand the management process. 

IBA 543 Personnel Management and Labor Rdations (3) This 
course covers the scope of husiness and industrial personnel ser­
vices . Analytical apprai sal of policies in labor relat ions and per­
sonnel admini strntion. 

Marketing 
IBA 550 Marketing Concepts (3) A study of the principles of 
marketing activities to plan , promote, and distribute goods and 
services to the consumer and the industrial market. 

IBA 551 Marketing Strategy and Management(]) An analysis 
of the dynamics of developing a marketing program: establishing 
a strategy model for entry, maintenance/ s urvival, 
proliferation/segmentation. exit and re-entry of products and ser­
vice. Developing the marketing plan for the organization, budget­
ing, interfacing with other areas of the organization. 

IBA 589 Ethical Issues in Marketinit (3) This rnurse examines 
the role of ethics in marketing, providing a framework for manag­
ing ethical issues. Ethics applicable 10 the 4-Ps of marketing will 
be discussed. Special emphasis will be given to advertising, posi-
1ioning and product policy. 

Financial Management 
IBA 530 Financial Concepts (3) This course deal~ with manage­
rial functions of nnance with emphasis on financial statement 
analysis, working capital management, capital hudgeting, long­
term financing. 

IBA 531 Financial Policy (3) This course covers statement 
analysis, mergers. acquisitions, management/shareholder rela­
tions, dividend policy , long term financing, money and capital 
marketing institutions. 49 

IBA 532 Managerial Finan1.e (3) Evaluation of major financial 
decisions is the focus of this course. The traditional financial 
problems normally reserved for executive decision making are 
covered in depth. 

Research Methodology/Culminating Project 
IBA 593 Research Methods and Design (6) A study and revic:w 
of the various methodologies in securing management infonna­
tion. Evaluating primary and secondary sources of information 
and data. Survey techniques and construction of research instru­
ments. Presentation of research findings. A review of the various 
sources of information essential to managing the administrative 
function. 

ICU 599 Culminating Project/Directed Thesis (3) Demonstra­
tion of ability to carry out and write a major research effort. 

MBA 601 Business Policies & Strategies (3) The capstone MBA 
course utilizing a top management perspective. This course ana­
lyzes the practices and problems confronting the modern business 
organization through an analysis of cases. This is a "capstone" 
course and may not apply as part of the 12 hour requirement for a 
concentration in management. 

Master of Science in Administration 
(MSA) 

The Master of Science in Administration (MSA) program is 
designed to meet the needs of students who may wish to special­
ize in one of several major areas such as Marketing or Manage­
ment. Following are recommended inter-disciplinary cluster units 
of nine semester hours for each of the major areas based on an 
evaluation of the desires of the corporate sector. However, the 
MSA program may be individualized by adding courses chosen 
from other LCIE graduate programs. This places responsibility on 
the student to identify and study subject areas of interest. 

MSA - Marketing Emphasis 

Cluster I 
IBA 550 Marketing Concepts (3) 
IBA 551 Marketing Strategy & Management (3) 
IBA 589 Ethical Issues in Marketing (3) 

Cluster II 
IMC 550 Principles of Advertising (3) 
IMC 589 Principles of Public Relations (3) 
IMC 590 Promotion Management (3) 

Cluster Ill 
IBA 555 Product Management and Product Development (3) 
!SA 552 Marketing SegmenUltion Research (3) 
ISA 553 Product Positioning Strategy/Marketing Plan (3) 

Cluster IV 
IBA 530 Financial Concepts (3) 
IBA 531 Financial Policy (3) 
IBA 532 Managerial Finance(]) 

Cluster V 
Elective Cluster (9) and MBA 601 (3) 

or 
IBA 593 Research Methods & Design (6) 
ICU 599 Culminating Project/Directed Thesis (3) 



MSA - Management Emphasis 
Cluster I 
IBA 540 Management and Administrative Theory (3) 
IBA 541 Organizational Development (3) 
IBA 543 Personnel Management and Labor Relations (3) 

Cluster II 
IMC 560 Organizational Communications Theory (3) 
IMC 561 Communications Process Analysis (3) 
IMC 562 Practical Applications of Communications Processes (3) 

Cluster Ill 
IOD 577 Organizational Assessment (3) 
JOO 579 Training, Design, Evaluation & Facilitation. (3) 
1OD 580 Selected Reading-Specific Topic Seminar. (3) 

Cluster IV 
IBA 530 Financial Concepts (3) 
IBA 531 Financial Policy (3) 
IBA 532 Managerial Finance (3) 

Cluster V 
Elective Cluster (9) and MBA 601 (3) 

or 
IBA 593 Research Methods & Design (6) 
ICU 599 Culminating Project/Directed Thesis (3) 

These are recommended programs which are desi gned to give 
the student a thorough foundation in the respective major areas. 
However, as noted above , for students with particul ar career 
goals, courses from other disciplines may be taken with the con­
sent of the LCIE Business Administration Department Chair. 

Courses of Study 

Marketing Emphasis 
IBA 550 Marketing Concepts (3) See IBA 550 in LCIE Master 
of Business Administration section of the catalog. 

IBA 551 Marketing Strategy & Management Strategy (3) see 
IBA 55 I in LCIE Master of Business Administration section of 
the catalog. 

IBA 589 Ethical Issues in Marketing (3) see IBA 589 in LCIE 
Master of Business Administration section of the catalog. 

IMC 550 Principles of Advertising (3) Advertising practices, 
techniques, and strategies, including copywriting, media, and 
marketing plans, advertising dis tribution, and budgeting. Case 
studies of advertising problems, and interfacing with other corpo­
rate areas. 

IMC 589 Principles of Public Relations (3) Promoti onal con­
cepts and practices, including integration of vuri ed elements, 
strategic scheduling and planning, and promotion's use in devel­
opment. Case studies , coordination with other corporate areas, 
and budgeting strategies. 

IMC 590 Promotion Management (3) Promotional concepts and 
practices. including integration of varied elements , strategic 
scheduling and planning, and promotions use and development. 
Case studies, coordination with other corporate areas, and budget­
ing strategies are discussed. 
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IBA 555 Froduct Management and Produ~t Development (3) 
A review and study of the product management system. the role 
of the product manager in the firm and the interfaces required 
with other areas of the organization. The application of strategy 
models to product management, monitoring, tracking, updating, 
etc. The developing of new products will be analyzed with meth­
ods of evaluation, new venture teams, the pre-entry planning 
phase, budgeting, and decision trains. Class will develop new 
product concept. 

ISA 552 Marketing Segmentation Research (3) A specialized 
study of one large and critical area in marketing research. Focus is 
on the basis for segmenting consumer and industrial markets, and 
the sources and types of information e.~sential to managing the 
marketing and product development functions. Quantifications of 
data into meaningful profiles so as to guide the marketing effort. 

ISA 553 Product Positioning Strategy and the Marketing Plan 
(3) A specialized part of the marketing strategy related to the 
image of a product or service in the customer's thoughts . Methods 
in achieving a position, selection of a positioning strategy, and 
writing a plan to implement that strategy. How the positioning 
plan fits with the total wrillen marketing plan. 

IBA 530 Financial Concepts (3) see IBA 530 in LCIE Master of 
Business Administration section of the catalog. 

IBA 531 Financial Policy (3) .~ee IBA 531 in LCIE Master of 
Business Administration section of the catalog. 

IBA 532 Managerial Finance (3) see IBA 532 in LCIE Master 
of Business Administration section of the catalog. 

MSA - Management Emphasis 
IBA 540 Management and Administrative Theory (3) see IBA 
540 in LCIE Master of Business Administration section of the 
catalog. 

IBA 541 Organizational Development (3) see IBA 541 in LCIE 
Master of Busi ness Administration section of the catalog. 

IBA 543 Personnel Management and Labor Relations (3) see 
IBA 543 in LCIE Master of Business Administration section of 
the catalog. 

IMC 560 Organizational Communication Theory (3) see IMC 
560 in Master of Science in the Corporate Communication section 
of the catalog. 

IMC 561 Communications Process Analysis (3) see IMC 561 in 
the Master of Science in Corporate Communication section of the 
catalog. 

IMC 562 Practical Application of Communication Processes 
(3 ) see IMC 562 in LCJE Master of Business Admini~tration sec­
tion of the catalog. 

10D 577 Organizational Assessment (3) Students focus on the 
diagnostic procedure within an organization. Four basic steps are 
used: organizational analysis, qlmlity of work life analysis. techni­
cal system nnalysis, and environmental analysis . 

1OD 579 Training, Design, Evaluation & Facilitation (3) see 
1OD 579 in the Master of Sciem:e in the Human Resource Man­
agement section of the catalog. 



1OD 580 Selected Reading-Specific Topic Seminar (3) see 10D 
580 in the Master of Science in Human Resource Management 
section of the catalog. 

IBA 530 Financial Concepts (3) see IBA 530 in LCIE Master of 
Business Administration section of the catalog. 

IBA 531 Financial Policy (3) see IBA 531 in LCIE Master of 
Business Administration section of the catalog. 

IBA S32 Ma!'agerial Finance (3) see IBA 532 in LCIE Master 
of Business Administration section of the catalog. 

MBA 601 Business PoUcies & Strategies (3) The capstone MBA 
course utilizing a top management perspective. This course ana­
lyzes the practices and problems confronting the modern business 
organization through an analysis of cases. 
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Elective Cluster 
fflA 556 Introduction to Small and Growing Companies (3) 
This course will begin with small business management and 
expand into the particular issues faced by growing organizations 
with a brief look at family-controlled organizations. A "macro" 
view of small business as a political. economic and cultural cause 
and consequence will also occur throughout the term. A variety of 
educational methods will be employed to provide a broad range of 
learning experiences such as lectures, guest speak.ers, group dis• 
cussion, video presentation~, case analysis, and field work pro­
jects. 

fflA 557 New Venture Format.ton (3) This course focuses on 
analytical techniques used to create and evaluate new concepts 
and new business opportunitie.~. Students study the process of fea­
sibility analysis for new business ventures or projec;ts from the 
time of the generation of the concept through critical concept 
analysis, opportunity screening and pre-feasibility analysis, to the 
development of the written feasibility study, including the finan­
cial aspects in starting a business. Students prepare a feasibility 
study as a term project and m.iy use the completed study as the 
initial step in writing a business plan. 

IBA 558 Small Business Management (3) The objectives of this 
course are to examine the necessary functional skills 10 operate a 
small business. The underlying assumptions arc that the business 
is around $1 million in sales volume, fewer than 20 employees, a 
mission of stability over growth and is probably in the retail/ser• 
vice sector. The course will develop an understanding and knowl­
edge of the way the critical areas of law, human resources, 
finance/accounting. marketing. and management are integrated 
and applied for successful small husiness management. 



Master of Science Programs in LCIE 
Health Management (M.S.) 
Program Description 

The LCIE Master of Science in Health Management is designed 
for practicing professionals in the health and human service pro­
fessions. Curriculum content is based upon recommendations of 
the Accrediting Commission on Education for Health Service 
Administration. 

The degree program can be 45 semester hours including the cul­
minating project/thesis or a 48 hour program. The culminating 
project is a planning, program development, or research assign­
ment (thesis) undertaken by the student for his/her own employer 
or a client at an organization affiliated with the health manage­
ment program. 

Students take three required clusters with a choice of a specialty 
area for the fourth cluster. The culminating project/thesis typical­
ly follows the last cluster. which includes a research and design 
course. 

To meet the demand for professionals with skills in the area of 
case management, a new area of concentration has been added to 
the curriculum. 

Core Curriculum 
Cluster I Management Foundation Cluster 
IHM 502 Management in Health Care (3) 
IHM 540 Organizational Concepts (3) 
IHM 501 Issues in Health Care Ethics (3) 

Cluster II Foundations of Financial Management 
IBA 510 Financial Accounting Concepts (3) 
IBA 511 Managerial Accounting (3) 
IBA 521 Management Information Systems (3) 

Cluster Ill Marketing Strategies Cluster 
IBA 550 Marketing Concepts (3) 
IBA 551 Marketing Strategy and Management (3) 
IBA 589 Ethical Issues in Marketing (3) 

Cluster IV 
Choice or one specialty area. May be selected from areas of con­
centration within the major or from graduate clusters offered in 
major areas of Business Administration, Communications, Geron• 
tology, or Human Resource Management. (See those sections of 
the catalog for appropriate selections). 

Cluster V 
Elective Cluster (9) and MBA 601 (3) 

or 
IBA 593 Research Methods & Design (6) 
ICU 599 Culminating Project/Directed Thesis (3) 

Areas of Concentration 
Case Management 
IHM 515 Introduction to Case Management (3) 
IHM 516 The Case Management Process:Assessment/ 

Data Collection/Interviewing Skills (3) 
IHM 517 Treatment Planning and Implementation (3) 

Health/Wellness 
IHM 572 History and Future of Health Promotion/Wellness (3) 
IHM 573 Health Promotion/Wellness in The Workplace (3) 
IHM 574 Administration of Health Promotion/Wellness Programs 
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Long-Term Care Management 
IHM S25 Historical Overview of the Nursing Home Industry (3) 
IHM 526 Role of the Administrator in Long-Term Care (3) 
IHM 527 Regulations Concerning the Long-Term Care Industry 

(3) 

Courses of Study 
IHM 500 Health Care Practicum (1-6) 

IHM 501 Issues in Health Care Ethics (3) An introduction to 
selective issues of social and biomedical ethics in health care. 
Issues of social ethics include allocation of scarce resources, equi­
ty in the provision of health care, and professional accountability. 
Issues of biomedical ethics include death and dying, abortion 
rights, the right tp life, organ transplantation, and genetic engi­
neering. 

IHM 502 Management in Health Care (3) Study of health care 
organizations, existing health care system and skills required in 
management positions. 

IBA 510 Financial Accounting Concepb (3) This cou,se treats 
generally accepted accounting concepts and their influences upon 
the preparation, analysis, and use of financial statements and 
reports. 

IBA 511 Managerial Accounting (3) Admission to this course 
requires a basic understanding of general accounting concepts. 
The focus of the course is the internal use of accounting data by 
managers for planning and control purposes. 

IHM 515 Introduction to Case Management (3) History, phi­
losophy, and current state of the art will be reviewed and dis­
cussed. 

IHM 516 The Case Management Process: Assessment/Data 
Collection/Interviewing Skills (3) This course will provide the 
necessary information for a service-delivery approach which 
would include screening, comprehensive assessment and case 
planning based on assessed needs and available resources. 

IHM 517 Treatment Planning and Implementation (3) The 
focus of this course will be on the facilitation of the data gather­
ing process into a coordinated plan of care utilizing assessed 
needs and available resources. 

IBA 521 Management Information Systems (3) Exploration of 
computer resources, concepts and applications commonly avail­
able to managers, examination of managerial and technical skills 
and responsibilities required to use information sys1ems. Empha­
sis is given to the system concept as an integrating approach to 
visualizing and describing existing management activities with 
particular attention to data and information. 

IHM 525 Historical Overview or the Nursing Home Industry 
(3) Looks at the history of nursing homes from earliest times to 
the present: this would include discussion of some of the political. 
economic, and social conditions in existence al that time. 

IHM 526 Role of the Manajlement in Long-Term Care (3) 
Includes discussion of the various roles expected of the manage­
ment in the long-term care facility. 



IBM 527 Regulations Governing the Long-Term Care Indus• 
try (3) Federal and slate regulations concerning the long-term 
care institution will be discussed. Future directions for the indus• 
try as a whole will also be explored . 

IHM 540 Organizational Concepts (3) Theory. research, and 
their appli,ations provide the cornerstones for the study of man­
aging within organizations. The functions of management, human 
behavioral studies, and leadership styles are examined. 

IBA SSO Marketing Concepts (3) A study of the principles of 
marketing activities to plan, price, promote and distribute goods 
and services to the consumer and the industrial market. 

IBA 551 Marketing Strategy and Management(]) An analysis 
of the dynamics of developing a marketing program: establishing 
a strategy model for entry, maintenance /survival, 
proliferation/segmentation, exit and re-entry of products and ser­
vice. Developing the marketing plan for the organization, budget­
ing, interfacing with the other areas of the organization. 

IHM 572 The History and Future of Health Promotion/Well­
ness (3) An introduction to health and wellness, examining topics 
such as personality, stress, physiology, mind/body interaction, 
relaxation, biofeedback training and other behavioral techniques. 
Health and wellness are viewed as complex processes resulting 
from biological. psychological and social systems. 

IHM 573 Health Promotion/Wellness in the Workplace (3) An 
examination of the designing, implementing and evaluation of 
health promotion programs in the workplace. The interfacing of 
the major current health issues and health promotion/wellness 
programs will also be studied. 

IBM 574 Administration of Health Promotion/Wellness Pro-­
grams (3) A study of the present status of the work site environ­
ment as it interacts with health promotion/wellness. Focus of the 
course will be program administration and development. 

IHM 575 Special Topics in the Health Promotion/Wellness 
Area ( 1-3. may he repeated three times) Advam;ed work jointly 
planned hy the faculty advisor and student in any of the various 
disciplines of health management/ health promotion/ wellness. 
The course provides students with a structured study in the select­
ed topic area and permits advanced application of prior course­
work. Course mn:,, be repeated with different area of concentra­
tion. 

IBA 589 Ethical Issues in Marketing (3) Sec description in 
LCIE MBA section of this catalog. 

IBA 593 Research Methods and Design (3) A _qudy and review 
of the various methodologies in securing management informn­
tion: evnluating primary and secondary sources of information 
and data, survey 1edrniques and co11s1ruc1ion ol research instru­
ments, and data analysis and presentation of researd1 findings. 

ICU 599 Culminating Project (3) Demons1ra1ion ol ability lo 
carry out and write .i major research effort. 
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MBA 601 Business Policies & Strategies (3) The capstone MBA 

course utilizing a top manage1m:11t perspective. This course ana­
lyzes the practices and problems confronting the modern business 
organization through an analysi., of cases. 

Human Resource 
Management (M.S.) 

Program Description 
This program provide · prorc~sional development for students 

intere ted in becoming serious prnctitioners in the field of Human 
Resource Management. For newer trainers. it provides the key to 
professional, credible work in the human resource area. Profes­
sionals already in the field can expand their knowledge with 
activities, techniques and instruments to update and reinforce 
learning and enhance awareness or difficult concepts. 
The program can be 45 semester hours including the culminating 

project/thesis or a 48 semester hnur program. 

Core Curriculum 
Cluster I 
IBA 540 Management and Adminislrnlivc Theory 
IBA 541 Organizational Development 
IBA 543 Personnel Managcmc111 & Labor Relations 

Cluster II 
10D 557 Employee Supervision 
1OD 558 Legal Issues for I luman Resource Management 
1OD 559 Performance Management/ 

Performance Apprnisal Systems 

Cluster/II 
1OD 577 Organizational Assessment 
1OD 579 Training, Design . Ev.iluntion & Facilitation 
IOD 580 Selected Readings 

Cluster IV 
1OD 590 Strategies for Human Resource Mnnagcrnent 
1OD 591 Issues in Employee Selc<.:tion & Retention 
1OD 592 Employee Benefits & Compensation 

Cluster V 
Elective Cluster (9) and MBA 601 (3) 

or 
IBA 593 Research Methods & Design (6) 
JCU 599 Culm inating Project/Directed Thesis (3) 

Courses of Study 
IBA 540 Management and Administrative Theory (3) This 
course pres •1,rs theory. rcsean:h . and !heir applications that pro­
vide the cornerstones for the study of managing within organiza­
tions. The lunc1ions or management, human behavioral studies 
and leadership styles me examined 



IBA 541 Organizational Development (3) An analysis of prima­
ry factors affecting behavior and relations in organizations. Par­
ticular emphasis is given to examining the structure and processes 
of, and behavior within, organizations in order to belier under­
stand the management process. 

IBA 543 Personnel Management and Labor Relations (3) This 
course covers the scope of business and industrial personnel ser­
vices. Analytical appraisal of policies in labor relations and per­
sonnel administration. 

10D 557 Employee Supervision (3) This course examines the 
industrial environment and the role of the supervisor. II is directed 
toward the enhancement of managerial skills aml includes a sur­
vey of current psychological literature on the suhject of leader­
ship. 

10D 558 Legal Issues for Human Resource Management (3) 
This course examines the various laws relating to the 
employer/employee relationship. Special emphasis will be placed 
on topics such as equal employment opportunity. affirmative 
action, grievance handling, hiring and termination, training, ques­
tions of equity, labor relations, and other issue~ associated with 
the management of human resources. 

10D 559 Perrormance Management/ Performance Appraisal 
Systems (3) Performance appraisal i~ mandated hy the Civil Ser­
vice Reform Act. This course examines its basic elements, includ­
ing goal cuing. writing beh11viornl ubjcctlves. individual and 
or nizatlonal pcri nnan e measurem nt. coaching and counsel­
ing, and productivity 1mpro ement mon both unionized and 
n n-unioni'l..Cd mploy . Specili mph i will be reward sys­
tems and methods of positive discipline. 

10D 577 Organizational Assessment (3) This course will exam­
ine the process of organizational change from a systems perspec­
tive. Srudents will focus on techniques for organizational diagno­
sis including: organizational analysis, quality of work life analy­
sis, technical system analysis, and environmental analysis. 

10D 579 Training Design, Evaluation and Facilitation (3) This 
course will develop students' skills as trainers and their under­
standing of the basic theories. Students will diagnose their own 
needs and skills for learning; explore their training style and its 
effectiveness; develop their design skill; examine v:1rious training 
evaluation designs; and gain a better understanding: of the philos­
ophy and ethics of adult and laboratory education. 

10D 580 Selected Readin~ (3) Selected issue~ and methods in 
human resource management will he reviewed, critically exam­
ined and discussed . 

10D 590 Strategies for Human Resource Management (3) A 
study of personnel management from an upper management per­
spective. Areas of discussion include: human resources planning, 
strategic development of human resources, and staffing for the 
long-range benefic of the organization. 

IOD 5 J lo Emplo e ti n nd Rl.ltenticm ( ) Co -
c~ pha ~ of the ~clcclion ani.l pl ccm m proc~·i.. In lui.le the 
interview u n multislagc proccs,, cognitive slru ·ture. brought to 
the election I k by pplicunt oi.l im rviewcm md means or 
improving the mtcrv ew as an elfeetivc eleccion uni.I n:crui1in 
1cchnique. lso con em dc!ii mng and condnct ot employee 
reviews. 54 

IOD S92 Employee Benefits and Compensation (3) A study of 
the conceptual frameworks that serve to guide the design of 
strategic reward systems. Other areas of coverage include 
employee benefits systems, pay discrimination, and compensation 
administration. 

IBA 593 Research Methods and De5i.gn (3) A study and review 
of the various methodologies for securing management informa­
tion. Evaluating primary and secondary sources of daw. Survey 
techniques and construction of research instruments. Presentation 
of research findings. A review of the various sources of informa­
tion essential to managing the Hdministrntive function . 

ICU 599 Culminating Project/Directed Thesis (3) Demonstra­
tion of the ability to carry out and write a major research effort. 

MBA 601 Business Policies & Strategies (3) The capstone MBA 
course utilizing a top management perspective. This course ana­
lyzes the practices and problem~ confronting the modern business 
organization through an analysis of ca~es. 

Human Service Agency 
Management: M.S. 

Program Description 
Tiie grnduute degree n Humnn crvlces Agency Management i 

de. i ncd I prepare . md nt for leadership po ilions in ulh and 
community service ogcncie .. In recenl yea.r the demands on 
human servic or anizmlon hn c creoted o need fnr manager 
with very spe iollzed 1rolning nntl educati n. N01-for-pro II agen­
cies. whether in 1h public. ta -~upponed domain or in the private 
volunteer sector require skilled and knowledgeable managers at 
II level 
In coopcnui n uh the American Humamcs Foundat1 n. Lln­

dcnwo d olfcn; an :ircn f onccntrn11on 1n Y uth en•ice Admin-
1 trat1on .lS purl of the grndu 1te program in Hum11n crvice 
Agen y nagemcnt. Studenc~ i.clecting the Y uth crvices con• 
L-enrration will be invol cd w11h .cadcmic and e perienti I oppor­
tunities to develop the skills ncce~sary for careen; in such agen­
cies as the Boy Scouts, Girl Scouts, Camp Fire, 4-H. Y.M.C.A .. 
Y.W.C.A.. and others. 
The program require~ 45 semester hours. 

Core Curriculum: 
Foundations of Organizational Management 
1AM 540 Organizational Concepts (3) 

1AM 542 Human Service Agenl'y Management (3) 
1AM 543 Volunteer M,mag:emen\ (3) 

Fundralsing & Development 
1AM 571 History of Philanthropy in the U.S . (3) 
1AM 572 Development Prospect Management (3) 
1AM 573 Development Campaign Organization (3) 

Advertising and Promotion Management 
IMC 550 Principles of Advertising (3) 
IMC 589 Principles of Public Rclntions (3) 
IMC 590 Promotion Management (3) 



Internship and Culminating Project 
1AM 598 Human Service Agency lnlemship (3) 
ICU 599 Culminating Project Area of Specialization (6-9) 

Students will selecl a cluster of courses in this term which is tar­
geted toward their intended interest in the field of Human Service 
Agency Management. The folJowing clusters are representative of 
particular areas of focus yet are not the only concentrations avail­
able. Individualized focus areas are also available through consul­
tation with the director o. 

Youth Services (American Human/cs) Focus 
JAM 560 Child and Adolescent Development (3) 
JAM 561 Social Policy and Provision of Service to Youth (3) 
1AM 562 Youth Service Agency Program Design (3) 

Gerontological Service Focus 
!GE 520 Community Organization and Resource Allocation (3) 
IGE 521 Social Policy in Gerontology (3) 
IGE 522 Service Provision to the Elderly (3) 

Health Promotion/Wellness Focus 
IHM 572 The History and Future of Health Promotion/Wellness 

(3) 
IHM 573 Health Promotion In The Workplace (3) 
IHM 574 Administration of Health Promotion/Wellness Programs 

(3) 

Financial Management Focus 
IBA 510 Financial Accounting Concepts (3) 
IBA 511 Managerial Accounting (3) 
IBA 521 Management Information Systems (3) 

Courses of Study 
IBA 510 Financial Accounting Concepts (3) See IBA 510 in 
LCIE Master of Business Administration section of the catalog. 

IBA 511 Managerial Accounting (3) See IBA 511 in LCJE Mas­
ter of Business Administration section of the catalog. 

IBA 521 Management Information Systems (3) See IBA 521 in 
LCIE Master of Business Administration section or the catalog. 

IGE 520 Community Organization and Resource Allocation 
(3) See !GE in Master of Arts-Gerontology section of the catalog. 

IGE 521 Social Policy in Gerontology (3) See IGE 521 in Mas­
ter of Arts-Gerontology section of the catalog. 

1AM 540 Organizational Concepts (3) Cross-listed with IHM 
540; see Master of Science in Health Management ~ection of the 
catalog. 

1AM 542 Human Service Agency Management (3) Investiga­
tion of the structure and processes of, and behavior within, not­
for-profit organizations as a function of the management process. 

1AM S43 Volunteer Management (3) Recruitment, training, 
retention and morivation of a volunteer personnel pool for effec-
1ive agency functioning. 

1AM S60 Child and Adolescent Development (3) Human physi­
cal, psychological and social development with the focus on indi­
viduals from the age of 5 to 18. 

IAM 561 Social Policy and Provision or Service to Youth (3) 
An analysis of social problems and legislation effecting programs 
designed for youth. 

1AM 562 Youth Service Agency Program Design (3) An intro­
duction to program design for the youth service protessional with 
attention to marketability, training, staffing, and evaluation issues. 

IAM S71 History of Philanthropy in the United States (3) An 
analysis of chari ty and philanthropy as American institutions . 
Focus on soda!. historical and other factors which motivate indi­
vidual. corporate and foundation giving. 
1AM 572 Development of Prospect Management (3) A study of 
techniques necessary for effective and targeted fundraising cam­
paigns with a focus on specific donors. 

1AM S73 Development Campaign Organization (3) Analysis of 
marketing, promotion, planning and evaluation necessary for an 
effective fundraising campaign. 

lHM 572 The History and Future of Health Promotion/Well­
ness (3) A study of the wellness movement, its present status 
including ·trengths and wcakne~s. and its future direction. 

IHM 573 Current Health Issues (3) A comprehensive review 
and examination of the major current health issues. Focus on how 
these issues relate to Health Promotion Programs. 

IHM 574 Administration of Health Promotion/Wellness Pro­
grams (3) A study of the status of the worksite environment as it 
interfaces with Health Promotion/ Wellness programs. Focus on 
program planning, analysis of organizational structure, design and 
introduction of the program. 

IMC 550 Principles of Advertising (3) See IMC 550 in the Mas­
ter of Science-Communication section of the catalog. 

IMC 589 Principles of Public Relations (3) See IMC 589 in the 
Master of Science-Communication section of the catalog. 

IMC 590 Promotion Management (3) See IMC 590 in the Mas­
ter of Science-Communication ~cction of the catalog. 

IHM 598 Human Service Agency Internship (3) 

ICU S99 Culminating Project (6) A graduate thesis which may 
be analytical or a demonstration project. Topics arc selected in 
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Criminal Justice 
Administration (M.S.) 
Program Deacrlptlon 

The Masler of Science degree program in Criminal Justice 
Administration is designed for practicing professionals in the 
fields of law enforcement and criminal justice administration. The 
degree is designed for both younger professionals who intend to 
pursue a career in the field and for seasoned professionals who 
wish lo expand their knowledge and skills in criminal juslice 
administrat.ion. 

The program can be 45 credit hours including a 6-hour research 
methods course and a 3-hour culminating project nr n 48 semester 
hour degree program. The project represents the student's inde­
pendent research and application uf knowledge in the field of 
criminal justice administration. 

Core Curriculum 
Clust•r I 
10D 557 Employee Supervision 
IOD 558 Legnl Issues for Human Resource Management 
IOD 559 Perfonnance Management/ 

Performance Appraisal Systems 

Clu•ter II 
IBA 540 Management and Administrative Theory 
IBA 541 Organizational Development 
IBA 543 Personnel Management and Labor Relations 

Cluster Ill 
ICJ 500 Critical Issues in Criminal Law 
ICJ 501 Critical Issues in Criminal Procedure 
ICJ 502 Critical Issues in Police Civil Liability 

Cluster IV 
ICJ 525 Administration of Justice 
ICJ 526 Police in Society 
ICJ 593 Special Topics in Criminal Justice 

Cluster V 
Elective Cluster (lJ) and MBA 601 (3) 

or 
IBA 593 Research Methods & Design (6) 
ICU 599 Culmina1ing Project/Directed Thesis ( 3) 

Courses of Study 
1OD 557 Employee Supervision (3) This course exnmines the 
industrial environment and the role of the supervisor. It is directed 
toward the enhancement of managerial skills am.I includes a sur­
vey of current psychological litera1ure on the subject of leader­
ship. 

1OD 558 Legal Issues for Human Resource Management (3) 
This course examines the various laws relating to the 
employer/employee relationship. Special emphasis will be placed 
on topics such as equal employment opportun ity , affirmative 
action, grievance handling, hiring and termination. training, ques­
tions or equity, labor relations, and other issues associated with 
the mariagement of human resources. 

1OD 559 Perrormance Management/ Performance Appraisal 
Systems (3) Performance appraisal is mandated hy the Civil Ser-
vice Reform Act. This course examines its basic clements, includ-
ing goal setting, writing behavioral objectives. in(lividual and 
organizational perfonnance measurement, coaching und counsel- 56 

ing, and productivity improvement among both unionized and 

non-unionized employees. Specifi c emphasi s will be reward sys­
tems and methods of positive discipline. 

IBA 540 Management and Administrative Theory (3) This 
course presents theory, research. and their applications that pro­
vide the cornerstones for the study of managing within organiia­
tions . The functions of management, human behavioral studies 
and leadership styles are examined. 

IBA 541 Or~anjzational Development (3) An analysis of prima­
ry factors ,1ffccling behavior and relations in organizations. Par­
ticular emphasis is given to exmnining the structure and processes 
of, and behavior within. organizations in order to helter under­
stand the management process. 

IBA 543 Personnel Management and Labor Relations (3) This 
course covers the scope of business and industrial personnel ser­
vices. Analytical appraisal of policies in labor relations and per­
sonnel administration. 

ICJ 500 Critical Issues in Criminal Law (3 ) Analysis of select­
ed criminal law defenses such as the insanity defense: an exami­
nation of selected crimes ngainst person and property: and a look 
at white collar nnd victimless crimes. 

IC.J 501 Critical Issues in Criminal Procedure (3 ) Analysis of 
recent appellate cases that examine issues concerning the first, 
fourth , fifth . sixth , eighth and Fourteenth amendments and their 
impact on polici ng. 

IC.J 502 Critical Issues in Police Civil Liability (] ) Anal ysis of 
the scope amt impact of police civil linhilitics as they pertain to 
such matters as use of exces.~ive fo rce, pol ice vehic le pursuits, 
high risk drug enforcement operations, and failure to arrest intoxi­
cated drivers. 

IC.J 525 Administration of Justice (3) An analysis of criminal 
justice organi 7.ations, structure operations, and political considera­
tions. 

ICJ 526 Police in Society (] ) Analysis of selected readings and 
research on 1he police role. selection and training. disaetion, use 
of force, corrupt ion and futu re trends. 

lC.J 593 Spechil Topics in Criminal .Justice (3) Analysis of 
selecled criminal justice topics sut: h as organize(! crime. gangs, 
drugs, and the "war on t:rime." 

ICU 599 Culminating Project/Dire_cted Thesis I 3) Demonstra­
tion of the ability to carry out and write a major rcse;1rt:h effort . 

MBA 601 Business Policies & Strate~ies (3) The capstone MBA 
course ut ilizing a top manage1m:nt pt:rspective . Thi s course ana­
lyzes the practices ;m(l prohlems con fronting the modern business 
organization through an analysis of cases. 



Valuation Sciences 
Program Description 

The Lindenwood College for Individualized Education program 
in Valuation Sciences meets the vital needs of the appraisal pro­
fession. It provides a broad and speciaJjzed theoretical education 
as well as skills for valuation and appraisal. Students in the pro­
gram come from many fields: real estate, business, personal prop­
erty, antiques and fine arts, art history, archaeology, museums, 
banking, government, engineering, and marketing research. Stu­
dents without appraisal experience complete internships in the 
field. 

These are the objectives of the Valuation Sciences program: 

I. Interdisciplinary knowledge of special principles, proce­
dures and methodology. 

2. Knowledge of motivation and valuing, consumer and 
investor behavior. 

3. Knowledge of contemporary global social-economic value 
influences. 

4. Knowledge of economics, business law and other topics 
relating to appraisal . 

5. Interdisciplinary knowledge and skills in income financial 
and investment analysis. 

The degree program can be 42 semester hour.. including a cul­
minating project/thesis or a 45 hour program. 

Core Curriculum: 
Recommended Sequence 
Cluster I 
IVS 500 Appraisal Principles and Practice 
IVS 509 Value Influences and Analysis 
IVS 510 Market Influences and Analysis 

Cluster II 
IBA 5 IO Financial Accounting Concepts 
IBA 51 1 Managerial Accounting 
IBA 521 Management Information Systems 

Cluster Ill 
IBA 530 Financial Concepts 
!BA 531 Financial Policy 
IBA 532 Managerial Finance 

Cluster IV 
IVS 580 Appraisal Documentation 
IMC 562 Practical Applications of Communications Process­

Expert Testimony 

Cluster V 
Elective Cluster (9) and IVS 601 (3) 

or 
IBA 593 Research Methods & Design (6) 
ICU 599 Culminating Project/Directed Thesis (3) 

Courses of Study 
IVS 500 Appraisal Principles and Practice (3) Interdisciplinary 
study of the foundations of value theory, appraisal principles, and 
procedures: valut: concepts and history, theory of ownership and 
property, purposes and methods of valuation. Applications to real 
estate and personal property. Appraisal ethics. 57 

IVS S01 Personal Property Appraisal (3) Study of principles 
and procedures in personal property appraisal: purposes and func­
tions. types of appraisal, identification, authentification, condi­
tion, provenance, ranking, market and income methods, the 
appraisal report. Applications and case studies in fine arts , 
antiques, decorative ans. 

IVS S03 Gems and Jewelry Appraisal (3) Identification, analy­
sis and valuation of gems and jewelry. 

IVS S04 Business Valuation (3) Economic, corporate, and indus­
try analysis; data sources, closely held Corporations; taxation; 
intangibles; financial analysis and valuation. 

IVS 505 Real &tate Appraisal (3) Study of principles and pro­
cedures in real estate appraisal : capital and financial markets, 
neighborhood and data analysis, highest and best use, cost, market 
and income methods, capitalization, the appraisal report. Applica­
tions and case studies. 

IVS 506 Machinery and Equipment Appraisal (3) Identifica­
tion, inspection, description, condition; depreciation: cost and 
sales analysis: liquidation. 

IVS 509 Value Influences and Analysis (3) Study of the many 
kinds of value involved in an appraisal, including economic 
value, social value, and market value. Application of the market 
approach, cost approach, and income approach to value. 

IVS 510 Market Innuences 1md Analysis (3) Considers the 
influence of the various markets and their effect on the appraisal 
system. This includes the study of market demand versus real 
market value when dealing with real estate, equipment , personal 
property, and business. 

IVS 540 Investment Strategies (3) Study of efficient markets, 
investment options, risk and decision making, investment and 
portfolio analysis. Applications in stocks, bonds, real estate, fine 
arts, etc. 

IVS 541 Advanced Interdisciplinary Study (3) Specialized 
applications of appraisal and valuation methods to stocks, bonds, 
real estate, fine arts, antiques, etc. Case studies. 

IVS 542 Financial Analysis (3) Uses of financial ratios and tech­
niques for investment analysis and comparisons. Applications and 
case studies in stocks and real estate, corporate analysis. 

IVS 560 Material Culture: 1680-1840 (3) Interdisciplinary 
study of early American material culture and European 
antecedents : historical and archeological methods, furniture. 
glass, ceramics, metals, technology, architectural history, artistic 
styles and design. methods of identification, condition. 

IVS 564 Craftsmanshlp: 1680-1840 (3) Study of American 
crafts and craftsmanship, tools and technology, economic devel­
opment, organization, industrialization, European influences. 
Application :md case studies. 

IVS 568 Connoisseurship and Identification (3) Role and 
process of the connoisseur and appraisal, identification of periods 
and styles, condition and preservation of art, antiques and decora­
tive arts, ranking, collection, auctions. 



IVS S70 Real Estate (3) An introduction 10 real business and 
markets, land, property, ownership and rights, legal and economic 
environment, taxation and insurance, investment and finance, 
appraisal and investment analysis, development and management, 
sales and brokerage, regulations, international trends. 

IVS 574 Real Estate Law (3) The study of legal instruments of 
real estate, legal descriptions, easements, condemnation and com­
pensation, contracts, titles and deeds, mortgages, foreclosure, zon­
ing and planning, land use change and controls. real estate cate­
gories, assessment, federal taxation. 

IVS 578 Real Estate Finance (3) Financial instruments and mar­
kets, lenders, government, mortgage and international markets, 
investment and financial analysis. risk and decision making. 
investment portfolio, types of financing, revision and rehabilita­
tion. 

IVS 580 Appraisal Documentation (3) Analysis and reconcilia­
tion of data and valuation conclusions: components and reports; 
ethics and documentation; alternate fonns of reporting; communi­
cation skills; expert witness. 

IVS 593 Special Topics in Valuation (3) This course seeks to 
enable a student to pursue individualized specialty areas in valua­
tion sciences under the aegis of expert tutel age. (Repeatable 
twice). 

ISA 530 Current Economic Issues (3) Introduce the student to 
the regional economy and the contemporary international invest­
ment environmenL Topics include market analysis, tangible and 
intangible properties, etlicient markets. and valuation methods. 

ISA 531 u in Ace ontlng nd Fin. n' (. ) Tlu t ur e 1 

de 1gncd 10 enable the tudent to rend 11ccountin!! d ·umen und 
10 under. tand financial tatem nt . . Topi in ludc capll ltz.,uon 
th ory ond le hniques, income e pe tancy, rhc rcl.1t1on. hap ol 
incom and value. the. i func11ons ot Lhe d llar. mmtga e qu11y 
capitalization, and discounted cash !low analysis. 

ISA S32 Tax and Legal Issues in Valuation (3 ) An introduction 
to law and taxation including federal regulations concerning real 
and personal property, leasing, rental value for FDIC. environ­
mental issues. Additional topics include rules of ev idence and 
expert testimony. 

IBA 510 Financial Accounting Concepts (3) This course treats 
generally accepted accounting concepts and their inlluences upon 
the preparation, analysis, and use of financial statements and 
reports. 

IBA 511 Managerial Accounting (3) Admission to this course 
requires a basic understanding of general accounting concepts. 
The focus of the course is the internal use of accounting data by 
managers for planning and control purposes. 

IBA 21 M na me.nt lnJi rmatioa terns (31 . ploration ol 
, onccpt nd apphcati n ~·umm nl viul­
aminarion or m. nag ri I anti 1ech111c I kills 

and rcspon. ibilillc required 10 use an orm:won ,,em Emph -
i 1s given to the sy. tern concept an intcgrntllll! appro~ h t 

vi ualizing and describing exLun • m nagcmem .1ctiv111c. itl 
particular nttenhon 10 data and infonnotion 

IBA S30 Financial Concepts (3) This course deals with the man­
agerial functions of finance with emphasis on financial statement 
analysis. working capital management, capital budgeting, long­
term finance. 

IBA 531 Financial Policy (3) This course covers statement 
analysis, mergers, acquisitions, management/shareholder rela­
tions, dividend policy, long-term financing, money and capital 
market institutions. 

IBA 532 Managerial Finance (3) Evaluation of major financial 
decisions is the focus of this course. The traditional financial 
problems normally reserved for executive decision-making are 
covered in depth. 

IMC S62 Pract.ical Applications or the Communications 
Process-Expert Testimony (3) Case studies of problems and 
issues in communications systems relating to the process of 
expert witness testimony. Instruction or preparation and oral pre­
sentation technique in preparation for legal depositions in field of 
profe.c;sional expertise. 

IBA S93 Research Methods & Design (6) A study and review of 
the various methodologies in !\CCUnn management information. 
Evaluating primary and s ondary : urce o information and 
data. Survey techniques and on,1ruch n of re.-.e. h instruments. 
Presentation of research findings . 

ICU 599 Culminating Project/Directed Thesis (3) Demonstra­
tion of ability to carry out and write a major research effort. 

I 601 d a.ru:ed R vie 3) dvanced work in _ 1udcn1' pe• 
crnliznt1 n. wuh review of topic mvolved in profe s1on I exomi­
n 1ion : e.g .. ethic , principle. and definition . de. cnpti n nd 
naly , I p peru~. met d.,. c pitallzarion, tinan ·,al and ta­

u ucal n I ·~, . report ricmg. lnw and 1axaci n, cxpen wi1ncs 
testimony. 

Principles of Valuation­
American Society of Appraisers 

The mencnn icty ol Approi ~ ond Lindenwood mversa-
ty 01 I. Ch,irle.. 1 ouri c ll,1bomtc in p ram which mak 
vailable one . em ter hour ol undergraduate or graduate college 
redJt per course 10 pers ns whn . ucce tully c mplete andiv1dual 

Pnnc1ple. nl Vnlu taon c ur. c~ . nd ub qucnlly requc t uch 
redll Th 19 Pnncipl or luntion course. d ribed here pro­
td in truc11on and e amin 11 n m ur maj r apprai al di -
spline.: hu ane . luiui n. machinery & equipm nt vnluau n. 

per. nnl prnpcrty valua11on. and real p pert v luoth n. 

Undergraduate/Graduate 
Courses offered in cooperation with the A.S.A.) 

Personal Property 
lVS 411. 421 , 431, 451/IVS 511 . 521. 531 . 551 

Business Valuation 
IVS 414, 424.434, 454/IVS 514. 524. 534. 554 

Real Estate 
IVS 415 , 425 , 435.455/ JVS 515. 525. 535, 555 

Machinery and Equipment 
58 IVS 416, 426. 436, 456/IYS 516. 526. 536. 556 



IVS 411/511 Introduction to Personal Property Appraising(!) 
Theory of value and value concepts; history of appraisal; identifi­
cation and valuation of personal property; methodologies and date 
analysis; 11ppraisal functions. 

IVS 414/514 Introduction to Business Valuation (I) Overview 
of business valuation profession; theory and techniques for analy­
sis and valuation of small closely held businesses; data collection 
sources and techniques; economic and industry analysis ; finan­
cial statement analysis, ratio analysis; asset-based valuation tech­
niques; government regulation and business valuation; report for­
mats. 

IVS 415/515 Introduction to Real Property Valuation (I) Prin­
ciples and methodology of valuation; the appraisal process; appli­
cation to residential appraisal; Jund valuation; adjustments; depre­
ciation; research methods; form appraisals; report writing; ethics 
and standards. 

IVS 416/516 Introduction to Machinery and Equipment 
Appraising (I) V11luation theory and approaches to value; value 
definitions with M&E applications; purposes mid objectives of 
appraisals; M&E apprnisal terminology for industrial plant and 
equipment; preparation and organization of the appraisal; identifi­
cation and classil"ication of machinery nnd equipment; function 
and purposes of M&E description; depreciation: field inspection 
techniques and field safety; uses of indices in appraising M&E; 
basic pricing practice. 

IVS 421/521 Research and Analysis in Appraisin~ Personal 
Property (I) Development of data sources; market economics. 
statistics and analysis: identification and authentifin1tion; primary 
and secondary sources; research organization; comlitio11; damage. 
restoration, conservation; bibliographies and libraries. 

IVS 424/524 Business Valuation Methodolo~y (I) Specific 
methods for v111trntion of closely-held companies; comparable 
publicly held companies; discounted cash flow :inalysis; capital­
ization of dividends; discounted future earnings; price-earning 
ratios; excess earnings; price to debt-free cash flow ratios ; price to 
book ratios. 

IVS 425/525 Income Property Valuation Methods (I) Present 
worth concepts; terminology; property dassitlcatinm: income and 
expense m1alysis; capitalization rates and techniques; comparable 
adjustment grids ; residual unalysis techniques; interest: six func­
tions of the dollar; IRV formula ; cash equivalem:y; land valua­
tion; discounted cash flow analysis; deprei.:i ,ll ion and cost 
approach; research methods: measurement and inspection tech­
niques. 

IVS 426/526 Machinery and Equipment Appraisal Methods 
(I) Focus on the cost approach in M&E appraising; industrial 
plant case study: concepts of value in M&E apprnising; reproduc­
tion and replacement cost: fair market v11lue in use: liquidation ; 
development and use of indices. 

rvs 431/531 Personal Property Appraisal Report Writing (I) 
Appraisal reports; components and formats; methods of prepara­
tion; wrillen <:ommunication skills: IRS appraisals; c,1se study 
materials. 
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IVS 434/534 Business Valuation Case Study ( 1) Case studies; 
engagement letter; information request; research and data gather­
ing; field interviews; financial analysis; selecting valuation 
approaches; developing valuation conclusions; narrative report. 

IVS 435/535 Analysis and Valuation of Income-Producing 
Property (I) Case study applications of concepts and methods for 
income analysis; terminology; capitalization techniques; property 
types; investment analysis; discounted cash flow analysis; mort­
gage equity analysis; Ellwood formula; marketability; feasibility; 
leasing; research methods; narrative report writing. 

IVS 436/536 Case Study Applications of Machinery and 
Equipment Appraisal Methods ( I) Appraisal of operating enti­
ties; industry-specific applications of M&E methods; exponential 
pricing techniques; cost estimating techniques; obsolescence; 
functional. economic, technological: use of research/data in valu­
ation opinions; case studies; commercial aircraft, process plants, 
oil terminals, offshore platforms. 

IVS 451/551 Personal Property Appraisers in Practice, Stan­
dards and Obligations ( I } Professional identity of the appraiser; 
appraisal business management; the legal community; legal 
precedents; appraiser as expert witness; standards of professional 
appraisal prnctice. 

IVS 454/554 Business Valuation: Selected Advanced Topics 
(I) Special case studies; theory and components of capitalization; 
CAPM, Gordon and other models; selecting rates ; comparable 
sales approach ; adjustments to public comparables; ESOP valua­
tions. Department of Labor guidelines; tax valuations; estate plan­
ning techniques: preferred stock valuations; valuations for dis­
senter purposes; minority interest discounts; marketability dis­
counts; control premiums: writing the narrative report. 

IVS 455/555 Real Property Valuation: Selected Advanced 
Applications (I) Special uses of real property valuation method­
ology; expert witness ; condemnation appraisals; tax appeal proce­
dures; partitions, bankruptcies. litigation; land valu11tion; single­
purposes nnd special-use properties; case studies; research meth­
ods; report writing. 

IVS 456/556 Advanced M & E Valuation Techniques and 
Appraisal Standards ( J) Advanced applications of cost 
approach ; reproduction and replacement costs; components of 
cost estimates: trending; cost-<.:apacity relationships ; present value 
calculations; analysis of plant operations: <.:apacity, operating 
costs; obsolescence and measures of obsolescence; Uniform Stan­
dards of Professional Appraisal Practice. 

IVS 461/561 Residential Contents (I) Appraisal principles and 
methods for appraising residential contents. research techniques, 
presentation techniques , library, appraisal practice. 

IVS 4621562 Fine and Decorative Arts ( J) Advanced research 
techniques; assessing scholarly and statistical information utiliz­
ing research ,rnd e:u1minalion tools; certifying provenance; review 
of case law: recognizing frauds and forseries. 

IVS 469/569 Master Gemoloi:ist Appraiser (I) Valuation prin­
ciples and approaches, descriptions. market research and analysis, 
case study, record keeping, report writing, standards. liability, 
subject properties. 



Master of Arts Trimester Program 

Professional and 
Schoo/Counseling 
Program Description 

The various programs leading to a Master of Art~ in Profession­
al and School Counseling are designed 10 prepare master's level 
counseling practitioners. They provide students with a hroad base 
of psychological knowledge and theory, and integrate these with 
extensive training and practice in the use of counseling skills with 
individuals, groups, couples, and families. Graduates of the pro­
grams are qualified to work in a variety of mental health and/or 
school settings. Qualified .graduates interested in further training 
are well equipped to pursue doctoral studies at other institutions. 

The programs are intensive and comprehensive. requiri ng 48-57 
semester hours of course work, education courses. when applica­
ble, ruid ,1pphed i:xpcncnce. tudcnt. ho take cl:u c, year-round 
can compl •1c mo~t our~ work in ·1gh1 term d1.h11onal 11mc i 
~qmrcd for educ.111on cour~ . wh1.m appli abl ·, ,md tu mplctc 
rntem~h1p iintl thesis requirements. 'tudcnts intl'rc~tcd 1n • pccial 
topics may w1~h to :<tend their programs by 1,11.ing elc tive 
courses. 

Students in lhe Professional Counseling progrnm must obtain a 
mi nimum of 600 hours of supervised internship experience. 
Intern. h11 iliac ments ma be , rrunged with n vuricL • or 111 ntal 
health ag ·nc1e 111 the 1.hrect dchvcr of nun~chng ... erv,ce~ to 
client . . Intern hip . tudenl!> rccei c one-to-one . 11pcn·hion from 
quati 1cd prote. smnal~ at their field s11e , nnd th ·y 1bo participate 
in u roup ... upci v1 ion semmnr onducted by n lm:ulty member or 
the Profc: sional Counseling program 

tudcn1. in th• ch ol ounschng progmm mu. I complete a 
lOO-h ur C"nun\ehng Internship (IPC" 591l [11,r/" (l/l-hour Field 
Pl ccmcn1 I ntc1 mhi p ( IP 59:? or 59 . or 51J4) HI .1 ... l h1nl sl!lllllg 

These Mud ·n1s receive unc-UHl11c ·up rv1smn from a ' 11ihcd 
oun elor at th ir school site ,1s well ,,:-. group surcr,•is1on lrnm .i 

faculty member. 
In order to graduate, each student will be expected lo either 

complete a culminat ing thesis project or pass comprehensive 

exams. 
Students usually take six hours in the Counseling Sequence per 

term. Two classes are taught concurrently one evening per week 
to help students meet this requirement. A maximum nf 12 hours 
may be taken per term. 

Master of Arts in 
Professional Counseling 
The 48 hour program listed below is designed to meet the acade­

mic requirements for l icensure as a Professional Counselor as set 
forth by the State of Missouri. 

Core Curriculum: 
(Required of all majors) 

IPC 511 Foundations of Counseling 
IPC 512 Professional Ethics and Issues 
IPC 521 Human Growth and Development 
!PC 522 Personality Theories & Psychopathology 
!PC 551 Counseling Theory & Practice 
!PC 552 Counseling Skills Lab 
!PC 561 Group Dynamics, Process and Counse I ing 
IPC 562 Social & Cultural Foundations of Counseling 60 

IPC 581 Appraisal of Individuals 
IPC 582 Lifestyle & Career Development 
IPC 590 Counseli ng lntemshi() 
IPC 541 Research Methods imd Statistics 

Electives 
Students arc to choose three of the~e t:ourse offerings to fulfil l 

degree requirements: 
IPC 531 Family Counselingrfhcra()y 
IPC 532 Marital Counselingm1erapy 

or 

!PC 563 Consultation and Outreach 
or 

IPC 565 lntroduc1ion to Substnnce Abuse Counseling 
or 

IPC 564 Crisis Intervention 
(I/" 

IPC 599 Culminating Project/Directed Thesis 
or 

IPC 583 Analysis of the Individual 
or 

ICP 598 Special Topics in Counseling 

Internship Requirement 
600 hours of supervised internship e)(perience. 

Exit Requirement 
In order to complete the degree. each student is required to do 

one of the following: 
• complete a cul minating thesis project which demonstrates 
competence in designing. co 11ducting and evalu·iting a research 
study which makes ;1 C<mtrib11tion to the field 

or 

• pass comprehensive exams. im:luding a standardized Coun­
selor Preparation Comprehen~ive Examination (CPCE) 

Master of Arts in 
Professional Counseling and 
Schoo/Counseling 
The 57-huur prugrnm listed hclow is designed for those students 

who elect n ·mnhine<.I prngrnm in Professional Counseling (Pro­
lc 1on, l uun".:lor icensurc Requirements as set forth by the 
Sw.tc ol " nunl and School Counseling. Certification under this 
option is avai lable only 10 those students who meet thc following 
requirement~: 

I . A valid Missouri teachin)! certificate (elementary or sec­
ondary) as required to teach in the public schools in Missouri. 

2. A minimum of two years or approved teaching experience. 

3. Completion of a course in Psychology and Education of the 
Exception.ii Chi ld for two or more semester hours. 

4. One year of accumulated paid employment (other than 
teaching or rnunseling). 



The program of study at Lindenwood required for recommenda­
tion for certification in School Counseling and that meets Profes­
sional Counselor Licensure requirements is as follows: 

IPC 511 Foundations of Counseling 
IPC 512 Ethics and Professional Issues 
IPC 513 Principles of School CounseJing 
IPC 521 Human Growth and Development 
IPC 522 Personality Theories & Psychopathology 
IPC 55 J Counseling Theory and Practice 
IPC 561 Group Dynamics, Process and Counseling 
IPC 562 Social and Cultural Foundations of Counseling 
IPC 575 Family and School Consulting 
IPC 58 I Appraisal of Individuals (Group Testing) 
IPC 582 Lifestyle & Career Development 
)PC 583 Analysis of the Individual 
IPC 584 Individual Intelligence Testing 
IPC 541 Research Methods and Stntistics 
IPC 591 Counseling Internship (School Counselors) 
IPC 592 Elementary Internship (Field Plncement) 

or 
IPC 593 Secondary Internship (Field Placement) 

or 
IPC 594 K-12 Internship (Field Placement) 

Courses to be taken individually through the Division of Educa­
tion: 

EDS 528 Methods of Teaching Children with Learning 
Disabilities 

nr 
EDU 505 Analysis of Teaching and Learning Behavior 

Electives 
Students are to choose two of the following course offerings to 
fulfill degree requirements: 

IPC 531 Family Counseling/Therapy 
IPC 532 Marital Counseling/Therapy 

or 
IPC 565 Introduction to Substance Abuse 

or 
IPC 564 Crisis Intervention 

or 
IPC 599 Culminating Project/Directed Thesis 

or 
IPC 598 Special Topics in Counseling 

Students who desire the School Psychological Examiner's Certifi­
cate must take the following courses in addition to the above cur­
riculum: 

EDU 511 Advanced Educational Psychology 
IPC 585 Individual Diagnostic Assessment 
IPC 586 Practicum in Diagnoslic Assessment 

Exit Requirement 
In order lo complete the degree, all students will he required to 

pass a standardized Counselor Preparation Comprehensive Exam­
ination (CPCE). In addition, each student is required to do one of 
the following: 

• complete n culminating thesis project which demonstrates 
competence in designing. conducting and evaluating a research 
study which makes a contribution to the field 

or 
• pass comprehensive exams 
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Master of Arts in Elementary or 
Secondary School Counseling 

Students seeking certification under this degree program must 
meet the following requirements: 

I. A valid Missouri teaching certificate (elementary or sec­
ondary) as required to teach in public schools in Missouri. 

2. A minimum of two years of approved teaching experience. 

3. Completion of a course in Psychology and Education of 
the Exceptional Child for two or more semester hours. 

4. One year of accumulated paid employment (other than 
teaching or counseling). 

The 48-hour program at Lindenwood University required for 
recommendation for certification is the following: 

!PC 511 Foundations of Counseling 
IPC 513 Principles of School Counseling 
!PC 521 Human Growth and Development 
!PC 541 Research Methods and Statistics 
IPC 551 Counseling Theory and Practice 
!PC 561 Group Dynamics, Process and Counseling 
IPC 562 Social and Cultural Foundations 
IPC 575 Family & School Consulting 
!PC 581 Appraisal of Individuals (Group Testing) 
IPC 582 Lifestyle and Career Development 
IPC 583 Analysis of the Individual 
IPC 584 Individual Intelligence Testing 
IPC 591 Counseling Internship (School Counselors) 
IPC 592 Elementary Internship (Field Placement) 

nr 
IPC 593 Secondary Internship (Field Placement) 

or 
IPC 594 K-12 Internship (Field Placement) 
!PC 599 Culminating Projected/Directed Thesis 
EDU 505 Analysis of Teaching and Learning Behavior 

01' 

EDS 528 Intro Methods of Teaching Children with Learning 
Disabilitie.~ 

Elective options to complete degree requirements: 
IPC 565 Introduction to Substance Abuse 

or 
IPC 564 Crisis Intervention 

or 
IPC 599 Culminating Project/Directed Thesis 

or 
IPC 598 Special Topics in Counseling 

Students who desire the School Psychological Examiner's Certifi­
cate must take the following courses in addition to the above cur­
riculum: 

EDU 511 Advanced Educational Psychology 
IPC 585 Individual Diagnostic Assessment 
IPC 586 Internship in Diagnostic Asse.~smcnt 

Students who desire to be recommended for both Elementary 
and Secondary School Certification must complete IPC 594 K-12 
Internship (Field Placement). 



Exit Requirement 
In order to complete the degree, all students wi!I be required to 

pass a standardized Counselor Preparation Comprehensive Exam­
ination (CPCE). In addition, each student is required 10 do one of 
the following: 

• complete a culminating thesis project which demonstrates 
competence in designing, conducting and evaluating a research 
study which makes a contribution lo the field 

nr 

• pass comprehensive exams 

School Psychological Examiner's 
Certificate 

Students electing this certification option must meet the follow-
ing requirements: 

I . Completion of a master' s degree from a college or universi­
ty meeting approval of the Missouri Department of Elemen­
tary and Secondary Education in one of the following areas: 

a. Psychology 

b. Educational Psychology 

c. Guidance and Counseling 

d. Education 

2. A valid Missouri teaching certificate (elementary or sec­
ondary) as required to teach in public schools in Missouri . 

3. A minimum of two years of approved teaching experience. 

4. Completion of a course in Psychology and Education of the 
Exceptional Child for two or more semester hours. 

5. A minimum of 24 semester hours of professional prepara­
tion at the gradu ate level with competence demonstrated in all 
areas listed to the satisfaction of a college or university meet­
ing approval of the Missouri Department of Elementary and 
Secondary Education . 

EDU 5 11 Advanced Educational Psyd1ology 
IPC 521 Human Growth & Development 
IPC 522 Personality Theories 
IPC 541 Research Melhods and Statistics 
IPC 582 Appraisal of Individuals (Group Testing) 
IPC 584 Individual Intelligence Testing (Wechsler/Binet) 
IPC 585 Individual Diagnostic Assessment 
IPC 586 Internship in Diagnostic Assessment 

Students who earned their master's degree in Psychology, Edu­
cation, Educational Psychology or Guidance and Counseling at an 
approved college or university other than Lindenwood University 
and who desire the Lindenwood Certification Official to recom­
mend them for certification as a School Psychological Examiner 
must take a minimum of 15 semester hours of graduate course 
work at Linden wood University. This work must include: 

IPC 585 Individual Diagnostic Assessment 

IPC 586 Internship in Diagnostic Assessment. 

Courses of Study 
IPC 511 Foundatfons of Counseling (3) An introduction to the 
field of counseling, services, tools and challenges of the profes­
s ional counselor. Another focu s is the theoretical and applied 
study of the helping relationship, the facilitative cnnditions, tech­
niques of interviewing, and counselor self-awareness and use of 
self and client self-awareness. 62 

IPC 512 Ethics and ProCessional Issues (3) Study of profession­

al programs/organizations and cod o ethics. Examines profes­
si nnl identily i u n the mental health field and explores cur­
rent pohticul, legal. and ethical is ue affecting the practice of 
counseling. Review the current stn1us of professional training 
standards and licensing. 

IP 513 Prin ipl unsellng (3) An introduction 10 
function and component a comprehensive chool guidance 
program. wllh pracd I Irate C! r planning, orgnnization and 
implement li<ln of uch progmms. Include~ program evaluation, 
collobormion with . chool per. onncJ and legal nod c1hi I i ues 
related to school counseling. 

IPC S21 Human Growth and Development (3) Study of human 
growth and development from infancy through old age. Covers 
psychological, sociological. and physiological aspects of develop­
ment. Examines development theories and research and their 
implications for counseling interventions. 

JPC S22 Personality Theories and Psychopathology (3) A 
review of current personality theories and the use of these theories 
in the practice of counseling. Psychopathology and diagnostic 
skills included , 

IP u Iingl'n1era py (3) lnten ive study of the­
o e of fom1l coun ehng. The applied focu emph sizes couo-
eling kill • with parent w1Lh whole families n a variety of famJ. 

ly forms. 1.e .. 1rnditional, sin le-parent.. nd rc-maninge fa milies. 
Communicnuon, y. temic and strategic the p es are o focu . 

IPC 532 Marital Counseling/Therapy (3) Study of theories and 
research and skill development in premarital, marital, divorce, 
and remarriage counseling. 

541 R earth Method and tafutJ (3) Principles and 
m thods ol d igning ~ ycholog1cal r earch. Hypolhesis stating, 
e penment.11 de. 1gn oplton .. dnia anal i . and interpret&Jion. 
Prepnr student t de I n re. curch und 10 nalyze re., rch li ter­
' 1ure. Introduction 10 the stutiMicnl llnu lysi of psycho logical 
research and the evaluation and application of findings. 

IPC S51 Counseling Theory and Practice (3) Intensive study of 
the basic theories, principles. and methods of counseling. 

IPC SS2 Counseling Skills Lab (3) Experiential integration of 
theoretical material and counseling skills. 

IPC 561 Group D nami , Proce nd unsdin~ (3) Study 
of the principles or group dynnm1cs w ah n exploration of the 
processes o f group in1ern t oni. Examines type or groups and 
theories and 1echnique of group counseling. (Outsid group par­
ticipation will be required). 

IP 62 ot.i I and ul turol 11 11.ndaUnns of ounsellng (3) 
tudy o the oc1nl ba. e. of hehn ior with an emphasi on the 

influence ol culture and ulturnl di ference. in couns ling. Exam­
m the impacl f ociaJ, cul1ur.1I. economic. political. racilll, reli­
gious and .• xual fa tors n human behavior and the coun ling 
pr es~. K1itorcl'. a brorul roni;c o iopi •. ncludin au ra lion, 
afl11iatton, i:onformity. agg~ !>ion. prejudice. exi. m. pr ce ses 
of oci I ch mge. ethmc up~. urban and rural , ·1c1i . . chang­
ing rote. of men nod women. ,.hlfercnt life pauern .. gerontology 
and the use of leisure time. 



IPC 563 Consultation and Outreach (3) Study of social organi­
zations and the impact of these organizations on individuals and 
vice versa. The applied focus involves organization evaluation 
and consullation skills as a complement to working with clients. 
Social organizations studied include educational. medical, reli­
gious. business, and mental health service agencies. 

IPC 564 Crisis Intervention (3) Covers the fundamental con­
cepts, theories, strategies and skills needed to implement effective 
counseling intervention related to crisis situations. 

IPC 565 Introduction to Substance Abuse Counseling (3) This 
course is designed to provide an overview of the major theories of 
etiology, dynamics, assessment, treatment and research issues of 
substance abuse. Consideration for how these aspects are applied 
to diverse populations is addressed. 

IPC 575 Family and School Consulting (3) Development and 
implementation of solution-focused strategies and skills when 
working with students, school personnel and families in a school 
scning. Implications for incorporation of Missouri Model Guid­
ance will also be addressed. 

IPC 581 Appraisal of Individuals (3) lntrodm.:tion to psycho­
metrics and methods of appraisal. Examines several data collec­
tion approaches including interviewing and testing. Considers fac­
tors affecting data interpretation such as age, sex, and ethnic and 
cultural background. Students will learn how to use and interpret 
a variety of tests including personality, vocational interest, 
achievement. group intelligence, and aptitude tests. 

IPC 582 Lifestyle and Career Development (3) Study of major 
theories of career development including career choice theories 
and models of career decision making. Examination of the rela­
tionship between career choice and lifestyle. Introduction to 
career counseling techniques and sources of occupational and 
educational information. 

IPC 583 Analysis of the Individual (3) Intensive study and prac­
tice in a variety of data gathering procedures in an intensive case 
study and preparation of comprehensive case report. 

IPC 584 Individual Intelligence Testing (3) Review of the his­
torical and theoretical bases of intelligence testing in addition to 
instruction and supervised practice in scoring. interpreting, and 
reporting results for Wechsler and Binet intelligence tests. 
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IPC 58S Individual Diagnostic Assessment (3) Study of assess­
ment instruments other than measures of intelligence used in 
diagnosing children and adolescents. 

IPC 586 Internship in Individual Diagnostic Assessment (3) 
Students work in a school or clinical setting assessing children & 
adolescents, participating in diagnostic teams and determining 
educational needs. They are supervised by a certified psychologi­
cal examiner as well as a faculty member. 

IPC 590 Counseling Internship ( 1-6) Students complete 600 
hours of clinical practice in agency settings under the supervision 
group led by a faculty member. Advance approval from the Pro­
fessional Counseling Faculty Advisor is required for registration. 

IPC 591 Counseling Internship (School Counselors) (3) Stu­
dents complete 300 hours or clinical practice in a mental health or 
school setting under the supervision of a certified counselor as 
well as a faculty member. Advance approval from a faculty advi­
sor is required for registration. 

IPC 592 Elementary Internship (Field Placement) (3) Students 
complete 300 clock hours in an elementary school setting under 
the supervision of a certified counselor as well as a faculty mem­
ber. Advance approval from a Faculty Advisor is required. 

IPC 593 Secondary Internship (Field Placement) (3) Students 
complete 300 clock hours in a secondary school setting under the 
supervision of a certified counselor as well as a faculty member. 
Advance approval from a Faculty Advisor is required. 

IPC 594 K-12 Internship (Field Placement) (3) Students com­
plete 150 clock hours in an elementary setting and 150 hours in a 
secondary setting under the supervision of a certified counselor as 
well as a faculty member. Advance approval from a faculty advi­
sor is required for registration. 

IPC 598 Special Topics in Counseling (1-3) Topical issues in 
counseling theory, research and practice. 

IPC 599 Culminating Project/Directed Thesis (3) Students reg­
ister for thesis credits after completion of IPC 541 Research 
Methods and Statistics. Students will receive an incomplete grade 
for their thesis credits until the thesis is finished and approved by 
a review committee. 



Faculty 
ABBOTT, MARILYN S. 
As1inan1 Profu1or of Science 
A.B., Indiana University, Ph.D., Purd.uc Unive111ity (1997) 

AMMANN, ELIZA.BETH M. 
As.rociase Profe11or of Business Admini1tnition 
D.S., Southern Illinois University-Carbondale; MB.A., Southern 
Illinois University-Edwardsville ( 1983) 

ANDBIISON, DARUJACQUEUNE 
Profu1or of Biolou 
D.S., Western Michigan University; PhD., Washington 
Univenity; Post-Doctoral Fellow, Center for the Biology of 
Natural Syatems (1970) 

ARNS, DAVID H. 
AssiJtanr Professor of Managemms 
D.S., Southern Illinois University at Carbondale; M.S., Southern 
Illinois University at Edwardsville ( 1999) 

A n'AGARI, RAO 
Profu1or of Biology 
M.S., Bombay University; M.S., Ph.D., Loyola University of 
Chicago, Post-doctoral work at University of California-Davis 
(1983) 

BABBITT, DONALD R. 
Associate Professor of Management 
B.A., B.S., University of Missouri-Columbia; 
M.B.A., Llndenwood University, C.P.A., C.M.A., (1990) 

BARGER, BRB'IT 
AuiJtanl Professor of Management 
B.A., M.B.A., Llndeowood Uoivenity (1997) 

BARNARD, EDIE M. 
Arsiltanl Professor of Communicasiom 
B.A., Llodenwood Univeraity; M.S., Southern Illinois University­
Edwardsville (1990) 

BELL. JOHN DA YID 
Arsociale Professor of English 
B.A., Central Methodist College; A.A.S., Lincoln University of 
Missouri; M.A., University of Missouri-Columbia; Ph.D., Tulane 
University (1992) 

BIGGERSTAFF, RANDY 
Alhldic Trainer and Ar1iJtanJ ProfeJJor of Phy1ical Edlleasion 
D.S., University of Missouri-Columbia; M.S., Lindenwood 
University (1997) 

BILLHYMER, CURTIS 
Auociale Profe11or of Communicalioiu 
B.A., University of Utah; M.A. , Ph.D., Northwestern University 
(1991) 

Bl'ITNBR, GROFF 
Profusor of Music 
D.S., Indiana Central College (now Indianapolis University); 
M.M., Indiana University; Doctoral work at University of 
Miaeouri-Kansas City (1961) 

Bl.AClfBURN, WILUAM H. 
As.ri.rtanr Profeuor of Ed11eation 
B,S., Mllll'ay State University; M.Ed., University of Missouri-­
SL Louis; Ph.D., Sl Louis University (1999) 

BLOCH, ALICE 
hsociate Profe11or of Dance 
B.A., Univenity of Florida; M.A., University of California­
Los Angeles; Ed.D .. Temple University (1991) 

BOFLB, lllCHAJID A. 
Dean of Education and Ani.rtanl ProfeJJor of Educa1ion 
B.S., UDivcnity of Arbnau; M.S. But Texu State University; 
Ph.D., Sl Louil University (1997) 

BRAMBurtT, DIXON A. 
As1ociate Profe.uor of P,ycholoo 
B.A., M.A., Auburn University; M.A, Ph.D., Temple Univenity 
(1994) 

BRUNGARD, DANIEL V. 
A11iJ1an1 Professor of Managemenz 
A.A.S., St. Louis Community College at Meramec; B.A., M.A., 
Webster University (1999) 

CANALE,ANN 
Professor of English 
B .A., Rowy College; M.A., John Carroll University; M.A., 
Ph.D., University of Massachusetts at Amherst (1981) 

CARTER, ROBERT 
A11ociate Professor of Music and Director of Bands 
B.M., Eastern Illinois University; M.M., Lewis and Cluk 
College; candidate for D.M.A., University of Oregon; Graduate 
Diploma in bassoon, Sl Louis Comervalory of Music (1990) 

CASTRO, MICHAEL 
Professor of Communication, 
B.A., State University of New York at Buffalo; M.A., Ph.D., 
Wuhiogton University, Post~octoral work: Fulbright Summer 
Seminar in Am&. Culture of India, 1990; (1980) 

CERNIK, JOSEPH A. 
Profe11or of Public MaNJgement and Jntemalional Business 
B.A., Adelphi University; M.A., Ph.D., New York University; 
M.B.A., Lindenwood University (1990) 

CERNY, GLEN 
Associate Professor of Communicalions and General Manager, 
KCLC 
D.S., Lindenwood University; M.A., Bowling Green State 
University (1988) 

CHARRON, DONNA CARD 
AJ1ocia1e Professor of Philosophy and Businen 
B .A., University of Detroit; M.A.; University of Kansas­
Lawrence; Ph.D., Washington University (1989) 

COLBURN, JUDITH P. 
Ani.rtanl Profe.uor of Mathematics 
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CREER,JOHN 
Assistant Professor of Educalion 
B.A., Western Michigan University; M.S.Ed., Troy State 
University (1991 ) 

CULBERTSON, THOMAS PETER 
Assistant Professor of Educalion 
A.A .. Miami Dade Junior College; B.S., New Mexico State 
University; M.S. , University of Texas at El Paso; M.S. Sul Rosa 
State University (1999) 

DEIERMANN, PA UL 
Associale Professor of Maihematics 
B.S., B.A., University ofMissouri•SL Louis; Ph.D., Washington 
University (1997) 

DEWTELL, PAM JONES 
Associale Professor of Managemel'll 
B.A., Loyola Marymount University; M.B.A., Lindenwood 
University (1990) 

DEPPE, A. ROGER 
Associate Professor of Education 
B.S. , Southern Illinois University•Carbondale; M.Ed., Saint Louis 
University; Ed.D., University of Missouri•Columbia (1993) 

DIERINGER, DANIEL 
Assistant Professor of Physical Educalion 
B.A.. Pacific University; M.Ed., Chadron State College (1998) 

DOUGHERTY, JOHN 
Professor of EducaJion 
A.A., Southwest Baptist College; B.S ., Southwest Missouri State 
University; M.S. University of Missouri; Ph.D .. St . Louis 
University (1994) 

DOYLE, LARRY M. 
Professor of Education 
A.A., HaMibal LaGrange College; B.S., Northeast Missouri Stale 
University; M.A., Mississippi College; M.B .A., Lindenwood 
University; Ph.D., St. Louis University (1992) 

EUIS,ROGER 
AssistanJ Professor of Managemenl 
B.S., University of Missouri.Rolla; J.D., University of Arkansas 
(1997) 

ENGLEKING, CHARLENE 
Assislanl Professor of English 
B.A., Southwestern College; M.Ed. University of Missouri. 
Columbia (1995) 

EVANS, JAMES D. 
Dean of Faculty, Dean of Sciences and Professor of Psychology 
B.S., Geneva College; M.S., Ph.D., Iowa State University (1974) 

EZVAN, MIRA. 
Associale Professor of Business Administration 
Technical University of Wroclaw, Poland; Ph.D., Southern 
Illinois University (I 984) 

FACTOR. JAMES DENNIS 
Professor of Computer Science 
B.A., M.S., Ph.D., St Louis University (1990) 

FEELY, JOHN 
Assistant Professor of Humanities 
B.A. , Lindenwood University; M.Ed., University of Missouri.St. 
Louis (1996) 

FELTY, JR., WILLIAM M. 
Assistant Professor of Business Administration 
A.A .. B.S., M.B.A., Southeast Missouri State University; C.P.A 
(1991) 

FEVER,JANET 
Professor of Education 
B.S., Southern Illinois University•Carbondale; M.S., Specialist, 
Education Administration, Ph.D., Southern Illinois University. 
Edwardsville ( 1989) 

FIGGE,BETH 
Registrar a/Id Assistanl Professor of EducaJion 
B.A., M.A., Point Loma College (1994) 

GARDNER, MICHAEL 
Assistant Professor of EducaJion 
B.S., Baker University, M.A., Hastings College (1996) 

GWVER. KYLES. 
Associate Professor of Humanities 
B .A., Oklahoma Baptist University; M.A., Baylor University ; 
Ph.D., University of Missouri-Columbia 

GWRE, JOHN T. 
Assistalll Professor of Education 
B.S., M.A., Northeast Missouri State University; 
Ed.D .. University of Missouri.Columbia ( 1999) 

GREEN, CHRISTINA MARIE 
Assistanl Professor of English 
B.A., Regis University; M.A.T., Webster University; 
M.A., University of Missouri.St. Louis (1999) 

GRIFFIN, PETER H. 
Associate Professor of History 
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GUFFEY, SHERYL 
DireclorofCampus LJ/e andAssislanl Professor of Management 
B.S.Ed., University of Missouri-Columbia; M.B.A., Fontbonne 
College (1995) 

HAEDIKE, JOANN 
Auistanr Professor of Communications 
B.A. University of Missouri-Columbia, M.A, Regent University 
(1995) 

HAFER, GAIL HEYNE 
Professor of Managemenl 
B.A., Hendrix College; M.A .. PhD., Virginia Polytechnic 
Institute and State Unive111ity (1993) 

HAGAN, OUVER L 
A.uociale Professor of Bwiness Administration 
B.A., Baldwin-Wallace College/Dzew University; 
M.S., Haokamer School of Business, Baylor Univenity, 
D. Mgt, Webster Univenity (1990) 

HAAIILTON, PHIL.UP F. 
Assistanr Professor of His,ory 
B.A., Gettysburg College; M.A., George Washington University; 
Ph.D., Washington University (1995) 

HAMMOND, KAY A. 
Auistant Professor of Management 
B.A., M.B.A., Lindenwood University (1998) 

BARGA.TE, JON GRANT 
Associate Professor of An 
A.A., Meramec Community College; B.F.A.. Southern Illinois 
University-Edwardsville; M.F.A., University of Cincinnati (1992) 

HELTON, REBECCA A. 
Assistanl Professor of Biology 
B.A., B.S., University of Missouri at Kansas City; 
M.D.,University of Kansas Medical Center (1999) 

HENRY, JAMES E. 
Assistant Professor of Music 
B.M.Ed., B.M., Southeast Missouri State University; A.B.D., 
W asbington University (1995) 

HEYN, HOLLIS CAROLYN 
As.1i.1tanJ Profenor of E11&li.sh 
B.A., Lindenwood University, M.A.; Southern Illinois University, 
Edwardsville (1996) 

HICKENLOOPER, GEORGE L 
Professor of Engli.sh 
B.S., Georgetown University; M.A.; Washington University; 
D.F.A., Yale University (1992) 

HICKLIN, JOHN M. 
Nsistanz Professor of Educatwn 
B .S., University of Missouri-Columbia; M.S., Eastern New 
Mexico University (1996) 

HUSS, FRANCIS C. 
,bsistfllll Profe3sor of Educoiwn 
A.B ., M.Ed .. University of Mis&0uri; Ph.D., St Louis University 
(1996) 
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ISENHOUR. TONIE J. 
Director of Undergraduale Admissions and 
As.ris1411l Profe:r11or of P.Jychology 
B.A.. M.A., Lindenwood University (1984) 

JACKSON, CHANDA 
Assi.stant Professor of Management 
B.S., Washington University; M.B.A., Lindenwood University 
(1995) 

JOHNSON, EMIUE WRIGHT 
Nsi.stanl Professor of Education 
B.S., M.S., Soulhwest Missouri State University; Specialist, 
Ph.D., Saint Louis University (1999) 

JOHNSON, KENNETH 
Auistant Professor of Education 
B.S., Central Mwouri State University; M.Ed., University of 
Missouri at Columbia; Ph.D., Southern Illinois University at 
Edwardsville (1996) 

JOHNSON, TIMOTHY GOULD 
AssistOIII Professor of Physical Education 
B.A. William Jewell College; M.Ed., University of Memphis 
(1998) 

JONES, GENEVIEVE P. (TERI) 
Associate Professor of Fashion Design 
A .A. , Rend Lake College; B.A., M.S., Ph.D., Southern Illinois 
University at Carbondale (1997) 

JUNCKER, CARLENE N. (NIKI) 
Associate Professor of Theatre 
B.F.A., Washington University; M.F.A., Lindenwood University 
(]981) 

KAMINSKI, VIRGINIA 
Assistant Professor of Education 
B.A. Webster University, M.A., Ph.D., Saint Louis University 
(1996) 

KA.MM, JUDY K. 
Assi.stant Professor of Firumce 
8 .S., M .S., University of Missouri-St. Louis (1996) 

TERRY KA.PELLER 
A.rsistant Professor of Management 
B.A., Tarkio College; M.B.A., Lindenwood University (1993) 

KEMPER, DA.NIEL W. 
Associate Professor and Direcwr of LCIE 
B.S., M.B.A., Lindenwood University; Diploma-Funeral 
Services, Worsham College of Morruary Science (1989) 

KERKSIEK, JO ELLEN 
As.ristanl Pro/e.r.1or of History 
S .S., M.A., Northwest Missouri State University; Ph.D., 
U Diversity of Kansas ( 1997) 

KNOLL, JOHN F. 
Assistant Professor of Communicalion.s 
B.S., M.A., St Louis University; M.Div .. Graduate Tbeologjcal 
Union; Ph.D., St Louis University (1998) 



KOTCH, RICHARD A. 
Assistanl Professor of Humanities 
B.A., M.A., Hofstra University, B.S., American Institute for 
International Trade (1995) 

K.01TMEYER, RITA. 
Professor of Mazhemazics 
B.S., M.A., Ph.D., St. Louis University (1990) 

KRA. nER. DANIEL LEON 
Athletic Director and Alsulanl Professor of Pl,y6ical Edw:taion 
B.S., Missouri Valley College, M.S. Central Miaaouri State 
University (1995) 

LEMASTERS, BETTY J. 
Assistanl Professor of Health Manaiement 
A.D.N., Belleville Junior College; B.S.N., Washington 
University; M.S.N., University of MiPOllri-Colambia; PhD., SL 
Louis University (1991) 

LEONA.RD, CHARLES W. 
Associate Professor of Public Manaiemertt 
B.J., University of Missouri-Columbia, M.A., Ph.D., University 
of Missouri-St Louis ( 1997) 

LEVENGOOD, KEUY 
As;ristanJ Professor of Manaiement 
B.A., University of Missouri at Columbia; M.B.A., Lmdenwood 
University (1993) 

LEVl,HANS 
Associate Professor of Art 
B.S., B.A., Washington University; M.A., Sao Francisa> State 
University (1980) 

LOGAN, SHEILA. ANN 
Alsimmt Professor of Education 
B.S.Ed., Lincoln University, M.A., Ulllgston University (1995) 

LUDWIG, RITA. 
A;rsociate Professor of Thealre 
B.F.A., M.F.A., University of Oklahoma (1996) 

MAO,KJT 
Associale Prof es;ror of Chemistry 
B.S., Chinese University of Hong Kong; M.S., University of 
lllinois-Urt,an~ Ph.D., University of Wisconsin-Madison (1992) 

MASON, MICHAEL M. 
Chaplain and Associate Professor of Religion 
D.S., Iowa State University; M.A., Loras College; M.Div., 
University of Dubuque Theological Seminary; D. Min., 
San Francisco Theological Seminary (1991) 

MATHENY, NANCY 
Dean of MQllagement and Associate Professor of Managemml 
M.B.A., Llndeowood University (1989) 

MCWEENEY, MARK G. 
Associale Professor of Hwnanitiu, librarian 
B.A., St. Louis Preparatory Seminary; M.A., Northeast Missouri 
State University; M.A. University of Missouri-Columbia; Ph.D., 
Purdue University (1997) 

MEYERS, ALAN G. 
Associale Professor of Religion 
A.B., Princeton University; M. Div., Princeton lbeological 
Seminary; PhD., Union Theological Seminary in Virginia (1989) 

MOORE, PATRICIA A. 
Assi.rtanl Professor of Educalion 
B.S., Central Missouri State Univenity; M.Ed., Northwest 
Missouri State Univeisity; Specialist, Northeast Mi11ouri State 
University; Ed.D., St Louis- University (1998) 

MOOREFIEW, W. TERRY 
Assi.rtant Professor of Criminal J111tia 
B.S., Guilford College; M.A ~ ApPalllcliiao State Univenity; 
A.B.D., Florida State University (1997) 

MUELLER. c..t.RlA 
Assi.riaN Professor of Social Wort 
B.S., Southero Illinois University atCubondale; M.S.W., 
University of Illinois at Champaign-Urbana; Post-graduate 
studies, Univenity oflllinoil •t Cbic•go (1998) 

MURABITO, JEANNE P. 
Dean of Acatkmic Services & Associate Professor of Humanities 
B.A., SL Mary's College, Notre Dame; M.A., Eastern Michigan 
University; A.BD., St. Louis University (1990) 

NICKELS, PA.MELA 
Associale Profeuor of Counseling 
B.A., Fontbonne College; M.Ed., Ed.D., University of Miuouri­
St. Louis (I 991) 

O'DANIEL, RENEE L 
Assislalll Professor of Malhemalics 
D.S., M.A., University of Missouri-SL Louis (1998) 

OTTO, DONALD C. 
Assistanr Professor of Managemenl 
B.A., Westminster College; Woodrow Wilson fellow, 
Washington University, M.A., Webster Umvenity (1998) 

PANA.GOS, REBECCA JF.A.N 
AssociaJe Professor of EducaJion 
B.A., M.A., Louisiana Tech University; Ph.D., University of 
Missouri-Columbia (1996) 

PARISI, JOSEPH A. 
Assi.rtanl Professor of Managemetll 
A.A., St Louis Community College at Meramec; B.S., Missouri 
Valley College; M.S., Lindenwood University (1998) 

PARKER. MARSHA HOLLA.NDBR 
Dean and Associate Professor of Fine & Performing Art.r 
B.A., M.F.A., Lindenwood University (1987) 

PATTERSON, MARILYN MILLER 
Associale Professor of Counseling 
D.A., florida State University; M.S., EdD .. Memphis State 
University (1992) 

PERANTONI, EDWARD 
Associate Professor of Earth Sciel'ICes 
B.S., University of Nebraska; D.S., Muyville College; M.A. 
California State University; Graduate Certificate in Meteorology, 
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PERRONE, ANTHONY 
Associate Professor of Fo~ign Lallgwages 
B.A., Assumption College; M.A., University of Illinois (1969) 

QUERY, KIM A. S, 
Associate Professor of Mashl!malia 
B.A., M.S., Ph.D., University of Colorado (1994) 

REBER, STANLEY R. 
Associate Professor of Managemen1 
B.A., University of Peonsylvaoia; M.A., Ph.D., University of 
Chicago (1999) 

REEDER, BRYAN 
Associate Profeuor and Director of Theam 
B.A., Northwestern State University; M.A., Wm Porat 
University; M.P.A., Lindenwood Univenity, Profeuionll acting 
training at Am.mean Academy of Dramatic Arts (1985) 

REIGHARD, RJCHARD 
Assistant Professor of Communjcaliori., 
B.A., M.A., Llndenwood University (1987) 

REYNOWS, ROBERT 
Assistanl Professor of Edw:ation 
B.S.,University of Missouri-Columbia; M.S., University of 
Missouri-St. Louis; ED.O., Southern Illinois University at 
Edwardsville (1999) 

RJBBLE,DAU 
Assistanl Professor of Education 
B.A., Southwest Missouri State University, M.A., Hastings 
College (1997) 

RUEBUNG, LARRY 
Assistanl ProfeSJor of An 
Graduate, Washington School of Art-Chicago; B.A., Angelo 
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SAKAJIARA., SUZANNE A. 
Associate Professor of Humamliu 
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B.A., National University of Sillgapore; Diploma in Education, 
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Ed.D., University of Missouri-Columbia (1999) 

SCHNELLMAN, ANA 
Assistant Professor of English 
B.A., The College of SL Benedict; Graduate Certifu:ate. M.A.. 
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SCOGGINS, ROBERT T. 
Associate Professor of Dance and Theatre 
M.F.A, Llndenwood Univenity (1996) 

scorr. CAROLYN DA. YIS 
Assurant Profeuor in LCIE 
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M.A, University of Wiscomin; Post graduate work, University of 
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SCUPIN, RAY 
Professor of SociolofY and Anllaropoloty 
B.A, University of California-Los Angelel; M.A., Ph.D .. 
University of California-Santa Bub1r11 (1981) 

SHIBWS,ANN 
A,,:ristanl Professor of Music 
BA, Arbnsu Tech University; M.F.A., Lindenwood University 
(1997) 

SMff'H, EDWARD GRJFF/N 
Profe:r:ror of Managemenl 
B.A., Maryville College; Ph.B., Pb.L., Gregorian University, 
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SMITH, JEFFREY 
A:rsi:rtanl Professor of History 
B.A., Mount Union College, M.F.A., Syracuse University, Ph.D., 
The University of Akron (1996) 

SODA, DOMINIC 
Professor of Mathematics 
D.S., M.S., Queen's University, Canada; M.Sc., University of 
Missouri-Rolla; Ph.D., Yale University (1969) 

SPELLMANN, DENNIS C. 
Pre.ridenl and Professor of Manatemenz 
B.A., MiBSOuri Valley College; M.A., University ofTexas­
Austin; L.HD., Missouri Valley College (1989) 

STEIN, MICHA.EL CAllL 
Professor of Sociology 
B.A., M.A., Southern Illinois University; Ph.D., University of 
Nebraska-Lincoln (1992) 

STEINMANN, RJCK M. 
Profeuor of CrinunaJ J...,tice 
A.A.S., Suffolk County Community College; B.S., Brockport 
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University School of Law (1992) 

STRECKER, SHA. WN 
As:ri:rtanl Profe11or of Education 
D.S., Illinois State University; M.S., Univenity of Illinois at 
Champaign (1999) 

SYMES, WILLIAM 
Assi:rlanl Professor of Chemistry 
D.S., Rhodes College; M.S., Pb.D., Columbia University (1994) 

TAYLOR, STEPHANIE R. 
A1sistant Professor of Management 
A.A.S., Mott Community College; B.A.S., M.A.S., Western 
Micbigm Uoivenity (1997) 
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TII.UNGER, ELAINE C. 
Associate Professor of Art 
B.A., University of Missowi-St Louis; M.A., Ph.D., St. Louis 
University (1991) 

TOWNSEND, MARYANN 
Assistant Professor of Management 
B.A., M.B.A., Lindenwood University (1995) 

TRETTER, SUE ANN 
Associate Professor of English 
B.A. Maryville University; M.A.T., Webster University; M.A., 
Ph.D., St. Louis University (1994) 

ULRICH, ADAM 
Assistanl Professor of Management 
B.A., M.B.A., Lindenwood University (1995) 

UTLEY,MARY 
Professor of Psychology 
A.A., SL Louis Community College at Meramec; B.A., St. Louis 
University; M.A., Southern Illinois University al Edwardsville; 
Ph.D., University of Georgia (1990) 

VAN PARIJS, VANESSA 
Assistant Professor of Managemenl 
Graduate, lnlingua Intemational School of Languages, Belgium; 
B.A., M.A., Lindenwood University (1997) 

VAN SWARINGEN, DAVID K. 
Assislanl Professor of Mathema1ics 
B .S. , University of Illinois• Urbana, Champaign; M.S., Southern 
Illinois University al Edwardsville; Doctora! wort 11 St. Louis 
University (1997) 
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V ANDBRJIEYDEN, JENNIFER S. 
A.rsistanl Professor of Humanilies 
B .A., Otterbein College; M.A., University of Cincinnati; Ph.D., 
University of Washington (1995) 

WALSH, DONNEU 
Associate Profetsor ofTheal~ 
B.A., University of San Francisco; M.F.A., Stanford University 
(1991) 

WARREN, JENNY O. 
Assisranr Professor of Psychology 
B.A., Carsoo-Newmao College; M.Ed., Eaat Tennessee Stale 
University; Ph.D., University of Tennesse ( 1998) 

WEITZEL, JANN RUDD 
Dean of Humanilies and Associate Professor of EdllCOlion 
B.A., M.A., University of Northern Iowa, Ph.D., University of 
Iowa (1995) 

WIGHTMAN, BRET A.. 
Asslstanl Professor of English 
B.A., University of Pennsylvania; M.A., Oxford University; 
M.A., Temple University; A.B.D., Lehigh University (1999) 

WILLIAMS, DA. V/D R. 
Dean of the College and Professor of Social Science 
A.A. Santa Monica City College; B.A., California State 
University-Dominguez Hills; M.A., California State University­
Northridge; Ph.D., University of Southern California (1991) 

WILSON, JAMES 
Dean of Communications and 
Associate Professor of Communicalions 
B.S., University ofWiswn.sin-LaCrosse; M.A., Oklahoma State 
University (1979) 

WITTER, DA YID P. 
Assistant Professor of Educa1ion 
D.S., Kansas State University, M.S.Ed., University of Kansu 
(1996) 

WORRELL, GAIL L 
Assls1an1 Professor of Educalion 
B .A., Luther College; M.A., University of Northern Iowa, 
Ph.D.,University of Missouri at SL Louis (1993) 
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