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FACULTY SPOTLIGHT: KAROLINA SCHNEIDER

February’s faculty spotlight is Karolina Schneider, Professor of Management

in PCB&E! Karolina teaches Introduction to Business, Principles of

Management, Digital Marketing, and Responsible Management. Before joining

Lindenwood in 2011, Karolina worked outside of academia.

Karolina enjoys the courses she teaches because they are so applicable to the real world
outside of our university, which makes business a versatile and relevant major. She also enjoys
helping students form connections in class: “Most of my classes include group work, which
often leads to creative outcomes, but what really gets me is seeing students’ bond and form
lifelong friendships. That is pretty special.” Karolina strives to make her courses fun and
memorable by including hands-on activities that spark creativity or encourage debate. For
example, she might ask students to discuss an ethical dilemma scenario or use Legos to
demonstrate management functions or marketing research techniques.

When asked about the moments in her teaching career that she is most proud of, Karolina
said that she is proudest of the everyday moments when she sees her students grow and when
former students make the effort to stay in touch, which she sees as the “ultimate compliment.”
Karolina encourages other faculty to focus on authenticity and connection in their classes: “Just
be yourself. The more authentic you are, the more engaging your classes will be. Get to know
your students, have fun, and do not be afraid to let your personality shine as it makes teaching a
lot more enjoyable for everyone.”

LU has certainly benefitted from Karolina’s real-world expertise, innovative teaching
strategies, and investment in her students. Thank you, Karolina!

February 2026 Development Opportunities:

“RISE Mindsets” Series:
 Curiosity, featuring Bob Steffes and Marcus Smith: February 3, 2:30-3:30 p.m., Harmon Hall
136 or Online
 Self-Efficacy, featuring Michael Harding and Erin Martin: February 25, 3-4 p.m., Lindenwood
Learning Academy, LARC 09 or Online

Developing GPTs (in Canvas), February 20, 12-1 p.m.

Mark your calendar: LU Showcase will be held on Thursday, April 23


https://www.myworkday.com/lindenwood/learning/program/18a551d8540710010f013f641aeb0000?type=2d29754fdb8e100008b50ff6bc94003b
https://www.myworkday.com/lindenwood/learning/course/8f6cc6190559100156a29e37edc70000?type=9882927d138b100019b6a2df1a46018b&campaignId=18a551d854071001b01c1b2cd3a40000&tab=campaign-details-tab&mode=edit
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One Small Change: The Weekly Connection

Research on student engagement has often found that students feel connected to
courses when they understand why the content is important and can see how it is connected
to the world outside of their course or academic program. One way to foster this connection
is to commit just a few minutes of class each week to explicitly connect upcoming content,
assignments, and activities to something meaningful. For example, you might link new
content back to previous material in the course, which can help students understand how
their learning is cumulative rather than a series of disconnected units. The weekly
connection can also reach beyond the classroom by connecting the week's content to a
current event, a pressing societal issue, a relevant historical moment, or even a common
everyday experience students might recognize. Your weekly connection could even just be a
moment to highlight how a particular assignment or lesson will help students achieve one of
the course learning objectives.

The weekly connection is a relatively low-effort strategy, but it helps students to feel
invested in your course because it intentionally highlights the connections between the work
they do every day in class and the major learning goals of the course or the real world outside
of the course. When students see how concepts connect across time, contexts, and
disciplines, they are more likely to find the material relevant and worth the cognitive effort
required to master it. These connections also support memory and retrieval, as new

information is consistently linked to existing knowledge.

Authentic Assessment

The Al Corner One of the biggest challenges that instructors have faced in recent years is how
to adapt assessments so that they adequately measure student learning and
achievement when students have access to generative Al. As many educators have
noted, the accessibility of generative Al technologies has highlighted some of the
inadequacies of traditional assessment strategies that existed long before Al entered
educational spaces.

While there are no perfect solutions, adjusting major assignments to focus on

authentic assessment can help. There are a great many types of learning activities

that fall under the umbrella of “authentic assessment,” but in general, authentic
assessments focus on application of knowledge, often in real-world contexts.

Below, you’ll find a few different resources that offer strategies and examples
for adapting assignments to be effective and relevant in light of generative Al:

Sturt University

"Designing Authentic Assessments," Ohio University

"Thinking about Assessment in the Time of Generative Artificial Intelligence,"
Columbia University



https://cdn.csu.edu.au/__data/assets/pdf_file/0009/4261293/Rethinking-Assessment-Strategies.pdf
https://www.ohio.edu/center-teaching-learning/assessment/approaches-methods/designing-authentic-assessment
https://www.tc.columbia.edu/digitalfuturesinstitute/ai-in-education/thinking-about-assessment-in-the-time-of-generative-artificial-intelligence/

